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Senat2r Nethintii, Chainnan, called the Senate Appropriations Committee meeting to order at 

3:00 p.m. on Tuesday, January 2, 2001, 

·-

--

Senator Nething announced that the Committee would have hearings this afternoon, Wednesday, 

Thursday, and next Monday. Presentations will be made by the North Dakota University System 

(NOUS), University of North Dakota, UNO School of Medicine and Health Sciences, Williston 

State Collegt=, Lake region State College, Dickinson State University, Mayville State University, 

Valley City State Univ1,rsity, Minot State University, Minot State University-Bottineau, State 

College of Science, Bismarck 8tate College, North Dakota State University, the North Dakota 

Forest Service, and the University System Office - as part ofSB2003. 

The Upper Great Plains Transportation Institute, the Main Research Station, Branch Stations, the 

NDSU Ex.tension Service, the Agronomy Seed Farm, and the Northern Crops Institute will make 

their presentations - as part of S8202 l. 
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Senate Appropriations Committee 
BUI/Resolution Number S82003 
Hearing Date: January 2, 2001 

Dr. Wi)Ham B. lsaacsQn, President, State Board of Higher Education, was recognized by Senator 

Nething. Dr. Isaacson introduced fellow members of the Board of Higher Education who were 

in attendance. He thanked the Committee for past support and requested continued support of 

the proposed budget, 882003. (Copy of written testimony is attached.) 

Chancellor Larry Isaak presented the North Dakota State University (NOUS) Overview. (Copies 

of written testimony and slides are attached.) His presentation covered the organizational chart 

of the NOUS, 1999-01 NDUS Major Accomplishments, State Board of Higher Education 

Objectives, En.--o11ment by Residency • Fall 2000, NOUS Program Completers by Level of 

Award for 1999·2000, the 2000-2001 Annual Budget, 2000-2001 Annual Budget Funding 

Source, Salary Levels, Cost of Living Index, Graduation Employment and Retention, Summary 

of General Fund Increases, Comparison of 2001-03 Budget Request to Executive 

Recommendation, Estimated Cost for 2001-03 Compensation Package Recommended by State 

Boam of Higher Education, Summary of General Fund Increase/Decrease, Selected Portions cf 

NOUS Office Block Grants .. 2001-03 Executive Recommendation, Summary of General and 

Other Fund Increases/Decreases, 2001-03 Major Capital Projects, 200 l •03 Campus Major 

Capital Projects, and 2001-03 Schedule of Suggested Amendments and Restoration. 

Questions were encouraged during and following the presentation. 

Seoator Nctl>ina: On pages 30-31, are requests to be general or special? 

Chancellor !vek: Both. 

Senator Orindber,: Will this include/cover the problems experienced over the holidays at North 

Dakota State School of Science (NDSCS)? 

Qwgttor !•Mk~ Not sure, a question to ask when NDSCS presentation is heard. 
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Senate Appror: iations Committee 
BUI/Resolution Number S82003 
Hearing Date: January 2. 2001 

. ', 

Senator Andrist: Tuitions continue to increase ... notice that the next 4 years tuitions are up 35% 

from the last 4? 

Chancellor lsnak: Not sure that it is up 35% in 4 years-nperhaps if you include fees. Beyond 

next 2 years, unable to say if they will increase. 

Senator Tomac: When we toured the eastern campuses, NDSU talked of new residence halls to 

accomrnodate students, and there are empty rooms at Mayville and Valley City ... how do you 

justify residence halls? 

Chancellor Isaak: Tough question--demographic studies indicate a growth in Cass County--duc 

in part to economics. We try to be there to serve the students, keep them here in state-- rather 

then lose them to MN. The Board is looking at demogl·aphics--growth signs, age of residences, 

reviewing pricing ofprograms--pricing is market based, eliminating out-of-state tuition at 

smaller campuses to attract students ... at one time there was a cap on student enrollment at 

NDSU .... students were directed to NDSU Bottineau ... that didn't work, believe zero number of 

students transferred. 

Senator Nethina: Perhaps technology provides a different approach? 

Chancellor lssak: Could be--competition as well as opportunity to bring in students. 

Senator Tomac: Demand. competition are good points but the State Constitution mandates that 

there shall be colleges there--ifs·mall campuses can't compete, will they be abandoned, 

neglected? 

Chancellor Isaak: The Round Table recommended that the Board do a long term financial and 

research buqet comparison with 0 peer institutions.0 The first report went to the Board recently. 

P.ach campus will build a 7-10 year projection--what is the state expected to contribute, and what 

need there is to raise money locally. Need to have each campus do a plan•-have something to 
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"shoot for." Some may need to raise more funds--we are not sure which ones--flexibility is what 

we need--let them be creative and innovative. Not alt campuses should be the same, the System 

encourages individuality. 

Sm,lator Orindbeca: How does one find a peer institution? Is there a report--will it be ready 

soon? 

Chancellor Isaak: We can provide the information presented by Dennis Jones, a consultant 

working with the Board. This is not final, but is the result of some 5-6 months of input. 

S~nator Robinson: Not specific to a particular campus--but would the bill provide flexibility for 

popular programs that lack funding--if flexibility is not used, the students might go to another 

state? 

Chancellor Isaak: One can •t always reallocate funds, there are startup funds that might be 

requested, should everyone be required to re-address caps ... maybe no, but maybe yes. 

Senator Nethina: Regarding page 22 of testimony ... 16.2 million includes tuition revenue not 

authorized; then other ihnds will be used to fund the 14.2 million of estimated cost to salary 

increases and utility increases? 

Chancellor Isaak: lfno additional funds beyond the Oovemor•s recommendations, we would 

have to use it to offset expenses. 

Senator Netbina: If we do tuition only? 

Chancellor Isaak: Yes. 

Senator Netbim1: Plus additional costs associated with additional enrollment--what are they? 

Chanc;ellor le,•k: Need to review on campus by campus ... but there may be a need to add a new 

leetion. and hire an adjunct professor, or quallfted instructor. 



... , 

a\, 
1,•' 
!(' I 

\1,; 
I ;,' 
l ,!, 
~~t \ ,,,. .. ,, 
it 
1)1 

,, 

,, 

( ' 

Page S 
Senate Appropriadons Committee 
Bill/Resolution Number S82003 
Hearing Date: January 2, 200 I 

Senator Nethina: There is 2 million to work with and an additional 1.3 million additional tuition 

to cover those? 

Chancellor Isaak: Yes, we would use those funds; some campuses would have funds to absorb 

expenses. others would not. 

Senator Nethina: Appears to be a wash. 

Chancellor Isaak: System wide yes, it varies campus to campus. 

Senator Nethina: lfthe funds are provided to you .. -would all be paid? 

Chancellor Isaak: Yes, by Board action with my recommendation ... funds would be used to cover 

this cost. 

Senator Nethina: Then this is here for a shock effect'l 

Chancellor Isaak: No Jt is not, there is a need to show the information. 

Senator Solber1: AccountabiHty with ftexibility--the Round Table report includes them ... one 

thing of concem: How do you count FTEs? There are 14 or 18 Rugby individuals enrolled in a 

distance learning program/class--they are counted on 3 campusess address accountability here1l 

Chancellor Isaak: Distance education does throw a curve in the numbers .... yes, they are counted 

by each of the 3 campuses. We are now working on a program fonnat that would get ut 

duplications and un .. duptication counts. You are right, we need to change. They use all 3 

campuses, so each campus needs to show use and count, 

Senator SolbetJ: Could there be a campus-wide enrolled distance teaming? 

Cbueellor Isaak: Yes, not physically located. 

Senator Netbtoa: Ready to look at that? 

Qaocollor Jee•%~ The Board received a report in November. We can provide that document. 
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Senator Nethimi: We would like it next Monday, when we review the Round Table 

recommendations. 

Senator Bowman: What if you take the dollars out of tuition funds--inflation generated a need 

for seeking replacement funds--same old problem of accountability--how can you avoid this? 

Chancellor Isaak: If the legislature adopts the Executive Budget--next time we would not request 

tuition dollars--it would be state funds. The Interim Legislative Committee review has 2 sets of 

accountability: fiscal and non-fiscal. 

Senator Robinson: System puts more responsibility within the system, are there changes that 

need to be made in the market place .. •more partnerships made? 

Chancellor Isaak: Yes, like Valley City State University and the Great Plains 

cOMection-.. building on partnerships. NDSU in conjunction with John Deere--classes in the 

research park. There is a need for nontraditional things .. •part of our service is added 

responsiblHty, we need to siege upon the opportunity or someone else will. 

Senator Andrist: We read about explosive growth demographics in distance teaming 

enrottment--is this positive or negative on resident students who take classes on campus? 

Chancellor Isaak: SO% of the students taking on-line classes are alroady students on a campus. 

The on-line class allows them to take additional classes at their convenience. 

Senator Nethina: On S82003, subdivisions 2 .. 14, comfortable with this or without? 

Chancellor !eek~ Yes. 

, , $tQatot Netbtna: What reason should we not include subdivisions 2-14? 
1·'. 

f\ Cbtoscllor !eek~ Purist. the Board has ongoing grants and projects to atlow flexibility and 
>\'..•; ·. ' 
f;/;' 

'/,' ·,: 

'.f ', , " accountability-we ate not displeased with the Oovemor's Budaet .... we want to be consistt.nt. 
'!ii,1 
lt/ 
• ,·,i: Seen !Wbtaa: Heartburn for you? 
.~i;~}'.ii,il ;;,:,,' 
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Chancellor Isaak: No. 

Senator Nethina: Draft offensive, or just different from that recommet1ded'! 

Chancellor Isaak: Yes. 

Hearing on S82003 recessed until Wednesday, January 3 at 8:30 a.m. 
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Hearing on S82003 ( a Bill for an Act to provide an appropriation for defraying the expenses of 

the North Dakota University system, and to declare an emergency,) was opened by Senator 

Nething, Chair, Senate Appropriation Committee, Wednesday, January 3, 2001, at 8:30 a.m. 

The University of North Dakota (UNO) presentation was opened by Charles E. Kupchella, 

Pre1ident. Hit overview *'Opportunities for Making an Even greater Difference: State of the 

University: Present and Future., (copy oftestlmony attached). 

SODltor Solhera~ Have you involved students in the Entrepreneur Program. regarding setup etc.? 
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President Kypchella: Yes, we used the workshop fonnat, we now have a second program, taking 

people who wish to enter into business, it has lots of promise; just started this fall so have no data 

regarding interest in the program 

Senator Robinson: Where do you feel you will recruit the additional 2,000 students'? How w m it 

effect the system--impact enrollment in other institutions? What•s the impact of another thousand 

students? Why not evening classes? 

President Kypchella: Evening is germaine H we are currently working on that; our capacity is 

12,000, and we are sure not all needs of the world are being met--so we're recruiting on a 

worldwide basis .. establishing long tenn relationships with other countries; a proactive cff ort 

work in profile. 

&;nator Robinson: Example: if SOO of the thousand students came from western ND-•wouldn't 

that be contradictory of the Roundtable report? Demographics indicate the growth of the state is 

in the eastem portion ..... will this be creating competition between two large universities? What 

statewide impact will there be? Will this cause a declined enrollment in the western institutions? 

Prgjcfeut Kupchella: Not sure that we invision students from western ND. Believe we are 

copii.ant of the Roundtable ... Jooking at nontraditional students, working personnel, etc. 

Senator Nethina: Chart on page 2: clarify student fees? 

i;',1,. 

~;;':· . President Kypchella: The tot9.I contribution is on the next pie chart; students support a fraction 
If · ~.:. or instructional costs. 

,•;:' 

, I 

,•• 

/},I ,'.,' 
·.: .... , 

':•1' ' { 

Scolto.r Nctbin1: Salaries and services part of student fees? 

Prc;lidont Kvpcftella: Flight, family practice fees all show up as part of' revenue. 

Scattor Nctbina: Students pay appropriately I /3 of' the education component? 

Pmldcot Kl&PQbclla: Plus auxiliary services .. then to perhaps 500/4. 
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Senator Anddst: re: page 2-long tenn ( 5-t 0 years) do you see a significant change'? 

President Kypchellg: Less general funds w. research dollars going up; fraction of general funds 

down, increase from auxiliary. 

Senator Tatlac:kson: Are grants/contracts stable? 

President Kypchella: Yes and no. Our endowment funds are invested in stocks/bonds so they go 

up/down. Grants and contracts continue to go up steadily. EPSCOR has a positive impact. 

Senator Holmbera: Page S: clarification matter: are medical salaries included in salary figures or 

do they have their own? 

Presjdent KYl)Chella: No, they have their own. 

Senator Nethina: Page 18-- total from tuition increase? Enro11ment numbers'? 

President Kypchella: SHght over this year; increase over next 2 years. Tuition increases are built 

in. 

Senator Nethin11: Page 2 of S92003, tines 12-17-UND allocations ... do you have a preference as 

to how they are directed, the Oovemor's proposal or the Roundtable going through the 

University System (NOUS)? 

President Kypchella: Yes, first choice would be the Roundtable recommendation .... system 

needs flexibility; need to fiud own sources--fewer line items, less seeking of permission to 

transfer ftom one to another--campus would like fewer restrictions. 

Senator Nctb,ing: Problems with accountability measures? Like the opportunity to talk, alert us? 

President Kupc;hc,lla: We endorse that approach --give us the dollars and we wm report results • it 

providea trackina for auditors•- we already built these into our strategic plan •· accountability is 

bued on outcomea---1 support lt. 
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Senator Heitkamp: Indicating restoration of memorial union -· using student fees: how do you 

generate increase'! 

President Kupchella: ICs an auxtliary item where we involve student government - asked for 

endorsement. Bonding (combining old and new liability) will be secured; students will take on 

additional fees. 

Senator Heitkamp: 3.S million is big for student body--how much increase'? 

Burly Nelson. Student Body President: Students will pay an additional $7 per semcster--and the 

bonding wHI be over a 20 year payment -- decrease of 0 mortgage payment" will be experienced. 

-President Km,chellg: Students were/and are involved. 

Senator Solbera: Comparison of peer institutions .. as mentioned in the Roundtable report--who 

do you compare to? Is it difficult? How do you find peer institutions? 

President Kupchella: We are in the process of doing that ... with the help of Dennis Jones, a 

consultant, used by Board of Higher Education (BHE). It is difficult, as we need schools with a 

school of medicine ( no 2 are alike -- UND is unique). We have found I 25 in the country and 

now need to compare indicators .. and are in the final stage of perfecting list. 

B. Nelson testified in support of the University's budget, addressing 2 student priorities: faculty 

salaries and restoration of the memorial union. 

H" David Wilson. Dean, University of North Dakota School of Medicine & Health Sciences, 

presented its portion of S92003 (·written copy ot testimony is attached). 

Senator Orindbc,:a: The area of bio-med is competitive; are their efforts for internships, taking 

research and patent appUcation? 

,t,) .. '{(',I" , 

'I 
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Dean Wilson: Yes, we are always looking. Many of our faculty receive grants-75% of whict. 

pays ttchnicinns who are busy developing data. 

Senator Solbera: Page 19: Regarding technology - have available network ~ervices been 

explored? 

Dean Wilkson: Yes, lots of lines are available, will add only what is necessary. We take 

advantage of what's there, use hookups or links --always piggy back if possible. 

Senator Nethina: On S82003, page 4, line 9: one line item okay? 

Dean Wilson: Yes, If you give one flat sum, we'll use it wisely, allowing the flexibility we'd 

like, will be accountable, 

Jose,ph Mccann. President, Williston State College (WSC), presented the overview 

documentation regarding its portion of SB2003 (written testimony is attachtd). 

Brenda Wianess. Director for Administrative Affairst presented the hudget (testimony attached). 

Senator Heitkamp: Distance leaaning fees - match up with competition Pay per credit? 

Preaident Mccann: Perhaps on the high side; Board is reviewingt and considering reducing cost 

especially for out of state students; we try to keep it affordable. 

Senator Tomac: Numbc,r of faculty at your institution? 

President Mccann: 2 t full time faculty. 

ScQator Nfth1011: Within the Roundtable recommendation •· what impact would the 

accountability (ftscal and non-fiscal) portion have on WSC? 
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President Mccann: In our governance, we•ve identified and aligned with the Roundtable. We 

see some problems with data (Kw 12 and Higher Education) where software should be updated, as 

we now are required to process some data by hand, slows the process. 

Senator Nethina: Page I : Enrollment has dec1ined? Plans for future? 

President Mccann: There has been a serious decline of population in the area; we are addressing 

all programsw•Whcre low, we need to detennine if it's a viable program, cut if/when necessary. 

WSU provides access to all students, full or part time, and are addressing distance learning, 

enabling many to attend class while being fully employed. 

Senator Thane: Are you exploring efforts to partner with industries'? 

President Mccann: We are working with industries .. helping to determine their needs ... once 

detcnnined we can provide -- follow up as needed. 

Sharon Etemad, President, Lake Region State College (LRSC). presented testimony regarding its 

portion ofSB2003 (copy of written testimony attached), 

Senator Holmbera: Has the common course numbering been completed, and accepted? How far 

from completion? 

President Etemad: Common course numbering within general education currlculum is moving 

nicely; next step is to move into majors, currently reviewing if they will count• articulation is in 

process; the whole process is progressing. 

Sfnator Ncthina: Problems caused with accountability measure? 

President Etemad: No. appreciate and identify with h; we know up front what we have~ and 

being accountable to the state and legislature is reasonable; a positiv" for LRSC. 
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Senator Nethina: Do you have an appropriations preference'! Governor's or other'! 

President Etemad: Prefer one line item; like tuition non appropriated; we need to be accountable. 

able to be flexible. 

Lee Vickers. President, Dickinson State University (DSU) presented an overview regarding its 

portion of S82003 (copy of testimony attached). 

Alvin Bi.nstock, Vice President for Business Affairs, presented the DSU budget portion (pages 

37-57 of attached documentation), 

Senator Nethina: Tuition revenue .... $114,027 listed negative on balance? 

VP Binstock: Correct. 

Senator Nethin,i: All will let you increase? 

YP Bjnstock: Yes, increase cost of providing for students. 

Senator Nethina: Tuition dollars will be incentive to go raise dollars? -· suggestion: something 

you mfght point out at House hearing, along with amounts. 

Ye Binstock: I will do so. 

Senator Rob,nson: Price ofnatuml gas? Are you restricted? Can you use coal or oil? 

ve Binstock: We have 3 options, #1 oil, #2 oil, and natural gas. Natural gas cost has almost 

doubled, and we are currently under advance contract for such, 

Senator Robinson: Which biennium was contract made, length? 

YP Btn,tock: Current year 200 I is last heating season on contract. 

stoator Ncthi 01: Have a preference as to nwnber of Hne items? 

President Vigkea: Either way. 
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Senator Nethina; Do you see accountability measurements or flexibility as a problem'? 

President Vickers: Some concems regarding number--perhaps too many. Support of the 

Roundtable recommendations. 

Senator Aodrist: Is the cost of renovation and addition to Murphy Hall economically feasible'} 

Perhaps less costly to build new? 

president Vickers: Recommendation is to renovate, buHding is sound; consultant advised this to 

be most economical. 

BIJen•Earle Chaffee. President, Mayville State University (M~SU), presented an overview of its 

portion of S82003 (copy of testimony and slide presentation attached). 

S~l:lill, senior student at MaSU, testified in support of MaSU (copy of testimony attached), 

Senator Bowman: Using your expertise, perhaps the out source of some jobs to rural 

communities could be a reality? Youth with skiUs are vital part of economic development for 

ND, could you/would you be part of it? 

Stacy Hall: It is definitely possible. I'd be proud to be part of it. 

Oary Haaen. Vice President for Academic Affairs, presented testimony with slides on the 

Roundtable ReaHties (pages 5 .. 7 ofwritten testimony attached). 

Bllcn-Eartc, Chaffee. President. Valley State Untversity (VCSU) presented an overview or its 

portion on SB2003 (teatfmony attached), 

Steve Beo,en. V!ce President Bus,ness Affalrs assisted in the slide presentation. 
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I a .._., VIH Prelidem ror Acldomic Affairs, tntHled in auppon of VCSU (copy of written 

teldmony attaohod). 

Semtor IQWJMQ! Po you perceive future working on technolo1y • some day workinai whh larae 

buainoues, who are wUUna to pay for the expcrtlse ... appcars to be forward thlnkin1', lots of 

potential. 

VP Woa1: Market will be there, we will build part of the bridge, and that will get us there. 

S.,tpr lhanc: It ls lmpmsive. Is there a decided advantage in the size of campus·, More 

motivation to move than on a bluer one? 

y;e Wona: lfl didn't believe in this, rd go to the east coast, Size (1 002 thousand) is critical, 

more likely to happen on small campus, 

Sgator Nothina: Reading the Roundtable report--this falls in line with accountability and 

flexibility? 

yP Wona: It confirmed what we're doing and want to do, 

Sgator tlmbtoa: If legislature approves the Roundtable iwommendation ... even ifno venture 

capitol on table - could you reach your goal? 

yP \VODI: We would ortjoy flexibility, could respond quickly to situations; which is equally as 

valuable as dollan. 

i • • 

)'." i,,,'•,,, 



,: ,, I , • 

)~. 

'I" '··1 

PlplO 
511., Appropriadons Committee 
liU/RIIOlladon Nwnbor S82003 
Hearin& Date: January 3, 2001 

PmidlO& Cblff'eo: Short tenn; now moro proactive workln1 with schoola, Loni tonn. how do 

wo maintain toaQhen: moady out of our control, dollars involved. We arc looking to brinll moro 

,Y.' out of atato 1tudont1, moro out of 1tate rural teachers, hopin1' they will look to rural ND. VCSU ;\,; 
ti': 

~- i• 1upportivc of economic arowth in Fargo .. for every 20 famUies who move there, I wants to b4' 
,[\:: 
!i 
~':' near Fara~·-and vcsu is that! 
r',i 
~\'\ 
'11· 

1r Sc041Qr ]baoe: I understand tho number or tcachen. in ND IS 8,000 and 4,000 are near retirement 

•,\ ' 

·1.• 

(withJn 5 years or so,) oan VCSU produce enough new ones'/ ., 

eratclcot CIJIO'ec: We have tho capacity to train 2-3 hundred at VCSU and MaSU combined. 

Question, challenge is, where do we find them? Is there an incentive to stay fn ND'l we•d ho 

thrilled to produce adequate number of teachers. 

Scna&m: Neddna: Flexibility comes in? 

President Chaffee: Yes, flexibility will help. A sense of security needs to be made to the public 

• • it Js hard to raiso conununity dollars. or funds from alumni. when there is the fear we will not 

be here in the futurc---need to stress the fact (as is done in the Roundtable report) that the 

institutiona are lwro for all of ND. 

Senator t;mbtna: That's why a System-- for all of ND. 

' H, Erik Sbt•r✓ President, Minot State University (MSU), presented a campus overview (written 

!f ~< i documentation attached). 

, ::/· . , , · 'SaWor Bebineet· Lib some clari~catioo: enrollment of 3 thousand doesn •t include continuin1 
i/·\1.(', ,' 

· .,. ,'_~ count of800? How ia it diffelent?: 
r1 • . ' 

'J ' 

,· 
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Senate Appropriatkw Committee 
8111/Retoludon Number S82003 
Hearina Dato: January 3, 200 l 

ttuidln& Sbur~ We have a 1ucceuf\Jl continu,na education proiram, the revenue pays tho 

teachers • lf attendance ia 1ufflclcnt we enjoy some profit, 

Senatw BsmioMm: Condnuina education courses not for credit1l 

Pre•bloot Shyr! They can be either, credit or noncredit, 

ScDll9t Robinson: Could serve 3800 students at MSU? 

Prcsidcmt Sbec~ Yes 

SeMlor Andrl11: Question regarding enrollment count: 60 females and 40 males'! Unique to 

MSU'! Or system wide? 

President Shue: More women are pursuing degrees which at one time were considered male 

only--such as accounting, engineering. We have a higher percentage of women involved in the 

teacher education program, 

Larry Eide, Senior Vice President, presented budget documentation (copy attached), 

senator Andrist: Considering bonding on Old Main/McFarland Auditorium Renovation, for all 

of the local share? 

VP Eide: We intend to borrow the entire sum. but stUl raise local amount to pay off the bond. 

Senator Anddat: Source of payment dollars? 

VP Eidp; Local fund raisins. 

ScoetocAndri•: Total square footaae involved? 

yP Rjdp: Approximately 30,000 square feet. 

Pmekhnt Sheer: We have been actively seokina local funds~ and arc just shy of 2 million; would 

like clOlcr to 3 which would allow Wi to establish an endowment fund for operating ftJnds of the 
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Hearina DIie: January 3, 2001 

Jim Croongutu. Interim Campua Dean, Minot State University • Bottineau (MISU-BC), 

presontod docwnontation reprdlna its portion of S82003 (testimony attached). 

Jim Bg(kow1kl- Director of Business Affairs, presented testimony on budaet items 

(documentation attached). 

Senator Heilktamp: Regardin» Thatcher Hall and Central Heating Plant Blcctrical Systems; do 

you own the power arid? 

Db:ector BorJ<owski: We own the transfonners. 

Senator Scbobinpr: Page 6, Une 3: S 132,708 part of l 999-0 I? 

Director Borkowski: Yes, placed in/out budget when new year began. 

Scnatgr Schobjnpr: Why in hold over? 

Qjmctor Borkowski: One time allotment • carry over for capitol repairs. 

Hearing on S82003 was recessed untH 8:30 a.m., January 4 . 
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2001 SENATE STANDJN0 COMMITTEE MINUTES 

BILL/RESOLUTION NO, S82003 

Senate Appropriations Committee 

CJ Conference Committee 

Hearing Date: January 4, 200 I 

Tape Number Side A 
#I NDSCS 
#I BSC 
#I 
i;' -#2 NDSU 
#3 Forest Service 

Committee Clerk Shmature /~- ·~~ 
-

Minutes: 

Side B Meter# 
0.0 • 40.0 
40.1-54.S 

BSC 0.0- 39.8 
NDSU 39.8-S0.7 

0.0 • 43.3 
0.0- 12.S 

Q,_~,.L 
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Senator Nethjpg. Chair, Senate AP,prqprlations Committee. reopened the hearing on S82003 

8:30 a.m .• January 4, 2001, 

SbJron Y, Hart. President, North P,kota State Cgllep ofScjeMe (NDSCS) opened with 

Executive Remarks (testimony copy attached). 

B,ob oouc. Vice President for Academfo Affaim. presented infom1ation of Southeast ND 

Workforoe Training Reaion (pages 26-28 of testimony copy attached). 

ScMtcr Halmbeq: Regarding the implementation of common course numbem--have you any 

feed back ftom students who have bad difficulty transferring from your institution to another 

. within the system? 
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BUIIR•ohatlon Number S82003 
Hearina Dato: January 4, 200 l 

YP ocu,: Tho feedback fa poaitfvo. We condnue to work on numborin" and articulatfon of 

counc1 •· oxpencnced few problems, 800/4 of our classe1 are voe/tech so need to keep advis'"" 

1tudonta that they may not transfer if they chanse thefr mind and go into an advanced major. 

Stnator Holmbgra: Expand on the collaborataon with NDSU regarding General Education? 

YP Qe&w: Some programs offered at MeritCare, Fargo, where we do the practical nursinlC portion 

and NDSU tho 1eneral education courses, Example: we don't take English to Fargo, it's already 

there. 

Michael Renk. Yis,e President for Admln Affaim. presented college improvements/major projects 

accomplishments infonnation ( copy of testimony attached). 

Senator Nethina: When you talk of controllf ng temperature ... do you change all buildings, how 

often? 

VP Reok: Temperature is reduced to 60 degrees at ten in the evening; days at 70 degrees; 

weekends and holidays set at 60 degrees; yes, all buildings when project is completed. 

Senator Ncthin1: Savings pay for the system? 

VP 1\§nk: We have borrowed the total cost, will pay it back in 10 years or less with the savings. 

Sm,ator Qdndbera: Is the campus part of the Mid West Higher Ed Consortium? 

VP Renk: No. We secured a grant to do a study ($80,000) survey, then proceeded with project. 

Smewr JtobiMgn: Reprdina the proposed main parking lot repairs, number of spaces, fees? 

VP Book: 700 spaces, fee curri:ntly $26 per year - will be raised gradually to $SO over 20 years. 

Sfmtm: Bowmaa~ Appears parkina lots are similar to roads -- fixing/patching usually done prior 

· , to hivina big job of replacement-was this not done? Left until major repairs necessary? 

YP Beak: We have and do patch .. .,.klh on top of patch. 
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Sonaae Appropriation, Committee 
BUVROIOlution Number S82003 
Htlrin1 Date: January 4, 2001 

Tlff'My Qoe,! and Shawn Eleromer: Students at NDSCS, tesdtled in support of the proposed 

addition and rcmodcUna of the Claire T, BUkrc Activities Center (copy of testimony attach~d. 

paases 82-88,) 

Senator Schobinpr: Were students involved? VotC'J approval? Your homctowm;'l 

Tiffany 10d Sblwn: Vos, purpose of vote was advertised, polls open fulJ day beginning at 8 a.m. 

Appropriately 200 voters. We're both from Beulah, 

Donni Ibipn. President, Bismarck Stats, Cqlleaw ( BSC), presented un overview wHh the use of 

slides (copy of testimony attached). 

Km:lee Smith, sophomore student from Minot, ND, and President of the Bismarck State Board of 

Oovemors, testified in support of BSC (copy of testimony attached). 

Sppator Nethina: Where wm you be aoina after graduation: Decided on a major'! 

Karlee Smith: Minot State University, elementary education. 

Senator Solbera: Wfll your credits transfer if you switch major? 

Karlee Smith: I will have an associate degree in science and one in arts so they will transfer 

Scoator SoJbet1: How long will you need to attend Minot State University to complete the 

Karlee SmiJh: 5 semesters, not includina summer school should I choose to attend. 

Scnatgr ffolmber&: Have you explored the possibility of all transferring? 

Karlee Smith; Y cs, all will transfer. 

Qoora J. Belgblayck, DSC student from Mandan, ND, testified in support t,f DSC ( copy of 

_ testimony attlcbed). 
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Senate Appropriationa Committoc 
8UI/R0t0ludon Number S82003 
Hell'ffll Date: Janua,y 4, 2001 

. B•w'I ltaipr. Pn1ldeot, Biammk-Mandan DoYelm1ment A1ll09tation. testified in support of 

BSC (copy of testimony attached). 

Daye Cll[k. Vice Prcaident o(Q.ncr & Corp & Cpnl Ed, presented budget information (copy of 

testimony ia attached). 

Senato.r Bohjnson: Concemina online courses'? Growth there'l Compensation level'? # of 

students, compensation to faculty'! 

Wgyne Boekes. Vice tresident of Jmuruction & Student SeQ': We try to compr:nsate faculty at 

campus rate. However, lfwe need to use adjunct faculty we may have to go outside the rungcs. 

Sepatqr Robinwn: Is this considered overload? 

VP Boekesi Yes, most on overload. 

Senator Tallaokson: Blueprint appears to change room alignments, windows'? 

VP Clark: Complete renovation necessary; there are some asbestos problems, will redesign some 

classrooms using innovative ideas to benefit students; design was led by faculty. 

Senator Bowman: When you share a program with another institution who gets the head count, 

ordo both'! 

YP Boekes: Recently we did a collaborative model with NOUS where the receiving campus got 

200/4 - for physical plant shares. If taking class at both institutions, both receive count, if only at 

Dickinson, only there. 

Preaideot ]bimzn: We get credit for only our share, no double count. 
' 

Sm,gor SolberJ: Have you received any negative remarks about the recent ~tion cbanp at 

your institution? Is it working? 

Prgjdgt ]biapen: No negative remarks heard. Yes. working well. 
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BUI/Retoludon Number S12003 
Htlrina Date: JIIIUII')' 4. 200 I 

Slnelor Solhora: Health Sorvlcoa wero part of the Roundtablo d,acUPion. Small communitf os 

have a djudvantaao when the law 1t1to1 RN•• must havo a 4 yoar doa,oe, Somethina for System 

to review? 

emtdcot Ibhmsm: Lot me ,tress these are my personal views only ... ( do not speak for tho system 

and others. ND is the only state in the nation that requires a bachelor degree for nurses, A 

controvcraial issue. Perhaps a look at the law would be appropriate, help to alleviate the shortage 

of nurses. 

Senator SgJt,eca: From the prospects of a small community such as Rugby •· my opinion is why 

a 4 year RN when a 2 year up to doing the job. 

Senatgr Heitkamp: College busting at the seams? Bismarck is as costly a place to live as other 

chics; housing good on campus ... not cheap? 

President Thjapen: Lots of our students live at home; we have 200 in dormitories, some 

colleotivcly rent apartments. It is a real issue. 

Joseph A.Chapman, Presideot, North Dakota State University (NDSU), presented the overview 

of its portion of S82003 (copy of testimony attached). 

Qam BatcboJln:. Praidmt/CEO Phoenix, 1nt•t F,rao, ND testified in support of NDSU; He 

emphasized the private/public partnerships and the student/faculty research relationships. 

sm,ator SQHxq: You mentioned private companies and universities in Europe 

relationsbips-buically what you •re doing now? 

· Dam Bembc"cr President Chapman visited several such private/public relationships while in 

· · ~ and ia supportive of theae - the ayatem is recommended by the busincu, apprentices at 
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BU~udon Number S82003 
Htlrina Date: January 4, 2001 

the bulineu, and the buaineu recommondl tho individual back to school for dcl)'CC •· U ,. a mix 

of technicaJ and pract,cal trainina, ParallcUna our trainina to collcac trainina is experimental, 

Inl TQbkin. 13•idcot ofNQSU $1udcot Qpqy. testified in support of NDSU. He spoke of the 

Stato of the Art Technolol)' Exposure from tho student•• perspective; and the 

Haoda-on-Trainina/Rcsoarch'lnatruction received at NDSU, On behalf of the student body, he 

support, the new Buainoss College buildina, expansion ofhousin11 needs, the Wellness Center, 

and faculty salary jncrcases to retain good faculty. 

SoQICPC BawtDIQ: When you graduate, how can we keep you ,n state? 

Tadd Tobkjp; As Mr, Batohuller indicated, economic development is the key to keeping and 

brinaing in new people to ND, I believe U. and development in the high technology arena is the 

answer. 

Jerry Doan, Chair, State Board for AarJculture Research and Education (SBARE), testified in 

support ofNDSU, He spoke in particular about aariculturc -- a growjng discipHne in a growing 

~; University; and stronger University community equating to a stronger agriculture community, 
~·· 
k):·•, 

lf ·,: _; He stressed faculty retention, potential growth possibilities, it's about people improving quaUty 
I 
1;,. 

of life, and he believes NDSU is a key player in all of this. 

BnlCfl FJll'DW, Muor.. City of FIUIQ, testified in support ofNDSU. He spoke of the University 

. impact in a arowina community and the synergistic relationships that breed success for all. 

Preai4cot CJw>map closed the testimony for NDSU, thanking the legislatures for past support, 

encoutaaina continued support and pointing out that the flexibility, the leverage and the 

· capitalization on in:vcstment that cu be done, as a result of the Roundtable review. 
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1 aay A, Kotcbmln. Stale fomtct. Natlh Dakota fotl'MI Sc;ryj,-s,. presented the 2001 .. 2003 

Budaot Rcquoat (cop)' oftesthnony attached), He indicated that he is supportive, alP'OeabJe to 

the compreucd Uno items proposed. 

Hearina on SB2003 was recessed untU 8:30 a.m .• Monday. January 8, 
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2001 SENATE STANDING COMMITTEE MINUTES 

BILURESOLUTION NO, S82003 

Senato Appropriations Commhteo 

C Conference Committee 

Hearina Dato January 8, 2001 

Ta Number Side A Side 8 
#4 

Committee Clerk Si 

Minutes: 

Meter# 
0,0 • 48.9 

The hearing on °Comments Session'' regarding the North Dakota Stati, University System (SB 

2003) wu opened by Senator Ncthing, 

Joe Cichy, Executive Director of the North Dakota Dental Association, spoke in support of the 

Profeuional _Student Exchange Program (a copy of written testimony is attached), 

Stoltor HolmbmJ: Expand on the points of the marketing needs? If the need is so great, how 

come the number of students per class is declining? 

. Joe Cichy: Less federal funding is available; and it is very expensive to train, educate students. 

$CQator. Robinson: · Is there a possibility that things will change regarding the repayment of loans 

advincod.to studenli. {Nhil~ attending schools? Those who do not return to practice in North 

Dakota? f Are you aware of tho percent of students who do not return to North Dakota? Have 

. othot· atatol· looked ,at this? 
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Hearina Dito JanuatY a, 2001 

JAi Cic;by1 Montana requires repayment. I will secure the data and aJve the numbers to you 

reprd1na who requires repaymen,, 

KatblMo A, Manpkay. Oral Health Program Director in the Division of Maternal and Child 

Health of tho North Dakota Department of Health, testified in support of the professJonal student 

cxchan"c proaram (a copy of written testimony is attached), 

ComeUus Grant. Oovemor's appointee to the State Indian Scholarship Program Board, testified 

in support of the budget. He indicated applications far exceed the awards; each scholarship is In 

the amount of $700. Many current leaders are past recipients of these awards. 

Si1ter Thomas Welder. President of University of Mary, testi fled in support of the Student 

Financial Assistance Program. This program is for both private and state institutions; and are 

given in the amount of$600 each, In 1987 this program was folded into the state grants arena; 

today we adhere to the law and try to provide funds when need is documented. 

Jerry Combee, President of Jamestown College, testified in support of the program. Jamestown 

College as an enrollment of 1100 students, 60% of which are from North Dakota. SO% of the 

atudentl qualify for federal Pella grants aud Stafford loans. 2S% of the students who applied 

received $600 per year for a total of 121 thousand awarded last year and currently a total of 3S 

thouand dol...... Tuition. room and board totals $8250 per year; half of the national average for 

private institutions of higher learning. Following the campus scholarship/grant contributions, the 

cost to the student is S6.000. Funds are important to the student. We hope for continued 

sQpport, perhaps even ail increase. 

Napcy Kelm, Bxocutive Director of the North Dakota Optometry and North Dakota Veterinary 

·. Medicine, teatifted in support of the program. She indicated there wasn't a severe shortage in 
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Hearina Date January 8, 2001 

Wide Mosec, Bxcc.,utlve Di*tor, North Dakota Stockmen's Association, testlfled In &upport of 

the proaram, He indicated there ls a shortaae of veterinarians in the state •· mostly in the rural 

areas, Often an individual suffers 0 bum out" when in an area too busy for the single person 

practice, Thero is a concern; supports reinstatement of cuts. 

Curt WJ21.f.c, Director of lnfonnadon Technology Department (ITD), spoke in support of tho 

North Dakota University System, as well as K .. 12 and private college campuses, based programs 

(a copy of 0 Building Telecommunications Infrastructure" is attached, via use of the network. 

Dale 0, Andecsoo~ President, ONDA, North Dakota State Chamber of Commerce, spoke in 

support of the Higher ':ducation Roundtable Committee and Report from same, and the North 

Dakota University System budget (a copy of written testimony is attached), 

Senator NethinK: Agriculture, Rese~1rch, and Extension would have more flexibility, but more 

accountability , .. Believe this to be effective, important? 

Dale 0, Andeqon: Both equally important. A step in the riJht director. 

Robert Kibler. faculty representative on the State Board of Higher Education, from Minot State 

University, testified in support of faculty salary increases. He spoke of institutions not always 

beina able to hire first, second, third choices, or perhaps not all; due to salaries. Studies show 

· that the ·NOUS is 50th in the nation for salaries; 65% of our faculty leave within the f1rst five 

years, The recruiting, startup dollars spent, all the training -- while ~Y keep one eye o~ the 

, ~ of opportunities. 4()0/4 of our faculty are in the SO's and 60's -- retirement in the near future 

--we•U end up with lots of faculty with less education, less training; years of experience is 
' ' 

,, .. ,valuable. Ho believes that North Dakota may have been on parity some 20 years ago; we can't 

· remedy itinune<liutely, but believe the dollars are there to start. 
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ScnatOJ: flowmon: You appear to have the solution to the problem. Do you have any suggestions 

as to where the dollars might come from? 

Robert Kjbler: It's a matter of priority; there is money. 

Senator Bowman: Know what we spend per capita on education/salaries? 

Robert Kibler: I believe the Roundtable report has composite data -- perhaps it can give you 

some ideas as to where the dollars might be/are available. 

Chris RvDG· Executive Director of the North Dakota Public Employees Association (NDPEA), 

testified on the salary compensation package in the University System budget (a copy of the 

written testimony is attached). It is a tough decision; NDPEA advocating the higher education 

report. 

Mike Schnell, lobbyist for the North Dakota Student Association (NDSA), testified in support of 

the Roundtable report ( a copy of his written testimony is attached. 

No additional requests to testify for. against. or neutral. Hewing closed by Senator Nething. 



,~;,'1. 
tii 
!1,:1·:· 

:' •·: 

~
f·· ... 
l ,. , 

~ l• 

!:; 
i\;, ' 

i(: 
,. 
:,•I I 
'.,'I,,,, 

:),j,.\. 
1(·.:,i 

::, ,',,I' 

\·,11'·· ,'' ,·, 
t!·1·•,,, 
,ir;,: 
l1i''• 

~.:".1; ·,, 
. ~,<•:; 
t: .. 

:i:'_:· 
~.r. 
1,( 

~) 

lli
~{;:,.· 

)': 
'. 

• i • 

. •· 

'i', ',, 

2001 SENATE STANDING COMMITTEE MINUTES 

BILURESOLUTION NO. S82003. 

Senate Appropriations Committee 

CJ Conference Committee 

Hearing Date January 8, 200 I 

Number Side A 
NUDES Office 

EPSCOR 
Roundtable 

Committee Clerk Si 

Minutes: 

Side B Meter # 
2.0 - 54.4 

NUDES Office 0.0 - SO.S 
0.0 - 25.8 
25.8 - 54.2 

Roundtable 0.0 ~ 27.4 

Senator Nething reopened the hearing on SB2003 (prior hearings on this bi11 were held on 

January 2, 3, and 4). 

Larry Isaak, Chancellor of the North Dakota University System, opened the testimony with 

comments, introduced State Board of Higher Education (SBHE) who were present (a copy of his 

written testimony is attached). 

Senator Solberg: Wonder ifwe don't need a more comprehensive look at what changes will be in 

effect when the University System Office gets funding back to the campuses ... with this model 

what chanaes seen? 

Chancellor luak: As Laura Olatt does the detail of the System Oftke -- you•n have the breakout 

of IIW)' increuea in there, IOffle diacretionary funding of l million used for beyond 3 & 2 salary 



' '" 

increases. SBHE used faculty studies to assist in decisions. 2.5 million went for campus 

initiatives, as approved by the SBHE. and hoe much the block grants were. 

Senator Nething: Think what we•re missing is a comparison on System and individual 

institutions; 2 lines; need for each institution ( left having current/used and right a picture of how 

these will be used in comparison). Then Sub #I with a final analysis campus with last year's .. ;. 

institution by institution system/NUDES; Then the rational why/how. 

Senator Robinson: What impact do you see regarding the student loan trust fund • thoughts? 

K-12 funding? Will you, could you talk on iliese? 

Chancellor Isaak: Not familiar with the proposals, The Bank of North Dakota controls. I do 

encourage them to make sure there is level funds; remain solvent fol' student loans. Most states 

have private financial institutions, we have tho Bank. 

Senator Robinson: Prior to this session? 

Chancell<'r Isaak: Not aware of method used, perhaps someone at the Bank would know, and be 

able to explain the details. 

Senator Nething: Request that the Legislative Council give us a history of funds? 

Legislative Council: Yes, history is available .. we •u provide. 

Senator Bowman: Understanding management -- reports verus audits .... are you continuing audits 

for accountability? When drifting off the main course, then call for audit? Eliminating audits? 

Senator Nething: We'll cover that when we hear the Roundtable Report. 

Chancellor Isaak: Yea, covered in the Roundtable Report found in the notebooks we provided 

earlier, leetion 4, pqe ltlrtl accountina procedurts • ftscal r-nd non-ftacal. 

Senator TalllObon: Tuition aar•nent with otMr 1tate1 ? 

' ,i I 

1 L 1•, 
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Senate Appropriations Committee 
Bill/Resolution Number S82003 -NOUS System Office 

,_, Hearing Date January 8, 2001 

Chancellor Isaac: The Minnesota (MN) reciprocity report needs to be negotiated, it is based on 

differences - if 1 thousand more students here (medical school is included), we get check. Results 

payment from MN; which goes in part to state grants and part to campuses. This year is set at 

certain level (the gap has been closed; at one time ND had more MN students registered in the 

NUDES than MN had ND students registered in). Estimate is perhaps over, the count differs. 

Laura Glatt, Vice Chancellor for Administrative Affairs, pre~nted the NUDES Office budget ( a 

copy is attached). 

Senator Nething: What is the definition of eligible as referred to under State Grant Program'? 

Vice Chancellor Glatt: Final sentences under first bullet (page 8): Unmet need for this program 

is calculated as follows ........................... .. 

Senator Nething: Using a 4 thousand base, 1 thousand available, unmet 3 thousand -- up near the 

top? 

Vice Chancellor Glatt: Average 4300 unmet need/ total cost/ 9,000 base used at UNO and 

NDSU, 

Senator Orindberg: Are the costs of the lap tops taken in when doing the financials'? 

Vice Chancellor Glatt: Yes, and they are part of the federal evaluation also), 

Senator Tallackson: At one time the assets of the parents were considered, fanners who owned 

land needed to declare this asset .... stm a fact? 

Vice Chancellor Olatt: Yes we do •· but Peggy Wipf. Director of Financial Aid and Federal 

Relations Coordinator will explain: Pegy: If the landowners (fannen) file a Schedule F. the 

uaets are not Uled; when seekina eli11bility for the atate arant proaram (will get a copy of the 

ftles) 
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Senator Nething: Contribution then, (example S thousand) .... consideration given to fanners, 

how about businesses? 

Peggy Wipf: Businesses must report value/debt. 

Senator Tomac: If $600 the maximum grant amount? 

Peggy Wipf: Yes. 

Senator Tomac: Flat rate? 

Peggy Wipf: Yes. 

Senator Nething: Is there a chart on basic cost for public and private? It would help us to have 

the total picture. 

Vice Chancellor Glatt: Have that available. 

Senator Robinson: Considering the decline in student numbers, when a top student applies do 

you coordinate with individual institutions to detennine what they might add to the pac~age? 

Are we still not competitive whh other schools? 

Vice Chancellor Olatt: My understanding is that all are taken into consideration when the 

university looks at full package. 

Senator Nething: Other colleges make better offer? Students go elsewhere for a variety of 

reasons? 

Vice Chancellor Olatt: Could be both; we ask that the individual put in written any decline of 

offer but then do not always indicate the reason. It could be because of a program. academic 

climate. and or the financial packap. 

Senator Tallacbon: Are you ,nvolved with athJedc acholanhips? 

Vk,e Chlnoellor Olatt: No. that '• ltrictly indiVKlual campua bae. 
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Vice Chancellor Glatt continues .. page 1 o. by SBHE action in 92/93 cultural diversity tuition fee 

waivers were put into effect. This was ½ million in the past; now is I million (per biennium) 

Senator Schobinger: How does one qualify for tuition waiver? 

Vice Chancellor Glatt: Board policy that states cultural diversity -- criteria by each institution. 

Senator Nething: Qualifications? 

Vice Chancellor Glatt: Criteria is set by each campus. Pat Seaworth, NUDES Attorney 

described the Board policy criteria indicates economically disadvantaged; specifics on each 

campus; includes native Americans, members of federated tribes. 

Senator Nething: Means test? 

Pat Seaworth: Yes 

Vice Chancellor Glatt - continues, page 12. 

Senator Robinson: How Jong has this reciprocity been in place?# of students involved .... having 

impact on projected shortfalls? 

Vice Chancellor Olatt: Current reciprocity agreement has been in place since 1992. There are 

ghortfalls (page 13), 2/3 of the participants return to ND and repayment is expected. 

Senator Robinson: Could we get a chart showing the composite freshman/sophomore/etc ? 

Vice Chancellor Olatt: Will provide, 
. )fr ; 
rt . Senator Heitkamp : No change in percentage after requirement ... Dollars generated back 1n the 
wr· 'fll, , , 
1ft:, repayment? 

. , •·".--. Pell)' Wipf: In 96 the SBHE did a study. and 40 didn •t mum. $4,000 back per year for all 3. 

Vice Chancellor Olatt: Thia may be due, in part, to hiah administrative costs in collection, 

Senator Solbefa: How are you ao'na to U1UN each area i1 treated fairly? How will you stay on 

coune? What'• to ltOp you ftom tlkina from Peter to PIY Paul? 
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Chancellor Isaak: Our constituents will keep us honest; the constituent groups are the best 

monitors. This wiJI provide us flexibility, circumstances change; we don't anticipate a huge 

swinging of dollars. 

Senator Nething: Vice Chancellor Glatt, 326,560 (budget comparison) is an odd# requested. 

? ... thousand explain difference? 

Vice Chancellor Glatt: Priority factor ... SBHE didn't ask I 00%. 

Senator Nething: Didn't get any per column 2, page 6? 

Vice Chancellor Olatt: Reason show 26,560 current, need to transfer back to 99-0 I campuses 

then we recapture, returns to System pool each year. 

Second Bullet page 4, back to Vice Chancellor Glatt ... 

Senator Solberg: Speaking of costs, previous costs? Current biennium? 

Vice Chancellor Olatt: 1.2 million was for replacement funding of Internet. 2 is lose of federal 

funding, and higher costs of networking. We have a high traffic increase, the user cost has 

increased, all costs up. 3 million leaves I .8 short due to new costs. 

Senator Tomac: Part of cost captured in tuition? 

Vice Chancellor Glatt: Correct, additional tuition will need to cover current on going increases 

(buildings/utilities), 

Senator Tomac: Actual delivered by college? Eannarked? 

Vice Chancellor Glatt: We don't, HE completed the network, it is the entity that funds 

network.Camputer network has no chqe back relationship ... it ia central. 

Vice Chancellor Olatt back to pap 4 

Senator CJrindbeq: 5 yem ftrom now will we uae IVN? Coat per year versus uaina the 1tatewide 

network? 
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Orant Crawford. Chieflnfonnation Officer: Yes, five years from now we will still be using IVN. 

But not the IVN oftoday--there will be video based changes; parallel to the phone system 

switchboard; distance learning wiH be more prevalent; for now reasonable solution. 

Senator Nething: page 6 and page 4): 20.S million; curr~nt base of22.2 million. Recommend 

42.8? Yet line 14. page 7 block grant has 52 million? 

Vice Chancellor Glatt: Column 2, page 7 has current and increases rolled in to 52. 

EPSCOR/title 2. 

Senator Nething: Looking at request? Request/ appropriation 22 million .. included; still 10 

million ofrl 

Vice Chancellor Glatt: Roll over of block grants .... not sure how they'll be distributed, where 

new dollars are added. 

Senat~r Nething: 52 million (if granted) block grants ... what's the plan? Salary increases'! Can 

you lay it out so we can fully understand it? Appears to have some discrepancies? 

Vice Chancellor Glatt: Can do a schedule. 

Senatot· Nething: Need to tie things together -- compare other programs; looks like NUDES 

Office is fairing well. 

Chancellor Isaak: System has substantial increase; NUDES kept low. 

Senator Nething: All there, aeneral fund appropriations still? 

Chancellor lsuk: Can do•· salary increases of 14.3 

Senator Nettuna: Need to lhow us. 

Chancellor llllk: We wm lay it out for you. 

Senltor Robb110n: Bick to pep$. ftnal bullet·· bondina~ why not out of Industrial 

COlftftUllion? Appean to be • net increue to hJaher education? 
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Vice' Chancellor Olatt: 0MB decision, abrteeS that appears increase to our budget. 

,r, " 
0MB (JefTLarshus): Will need to get the answer from Celeste Kubasta who is the analyst on 

that. 

Ci·,. 
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Senator Nething: Clarification? 

Senator Robinson: Consistent with other agencies? 

Legislative Council (Roxanne Hobza): Believe this decision was made to better reflect the total 

number of dollars within a particular budget. Consistent with all agencies. 

Senator Bowman: Is there a way of measuring cost effectiveness of technology .... the cost is 

going up every year -- or is it just because? 

Vice Chancellor Glatt: Lots of studies being done, developing cost benefits. 

Senator Nething: Understand ... how do we weigh cost? 

Senator Bowman: All forms of technology Hnot just this program ... need to know who runs 

what? Dollar benefit? 1t•s very expensive, benefit? 

Senator Solberg: 2 years or so ago you joined Mid West Higher Education Consortium .... and a 

study was going to be done regarding student exchange; done • and are their dollars saved? 

Chancellor Isaak: I am one of the commissione~·s on the MWHEC and it is my understanding 
' 

that it takes time to get involved ... really haven't had a full two years of participation. Some 

opportunities are in the future horizon, working on discounted rates on power with various 

vendors. 

Senator Solbera: Cost ratio doesn't show? 

Chancellor llllk: Need to took; phones have aood rates, propam includes all state government; 

we need to pve a couple m~ yean to pt involved. We are taldna ldvantaao of 10me thlnp •· 
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. looking at others, believe it is still worth participating in consortium. Encourage reallocation of 

membership; hope to have a student exchange program completed in 2001. 

Senator Orindberg: Also a Commissioner in the consortium -- it•s too early to tell of its value, 

somt campuses are doing things on their own, such as the NDSCS and their energy program. 

Senator Nething: Is it possible to have an analysis of described and student exchange 

participation (2--4 years) pros and cons? 

Chancellor Isaak: wm provide. 

Senator Tomac: Governor's message (Schafer) had 39 million increase to higher education~ 22 

maybe transferred to NUDES, 13 bond from Industrial - 4 million meant those transfers? 

Vice Chancellor Olatt: Yes, page 14 of blue book shows increases -- transfers from other state 

agencies. 

EP'SCOR 

Dr. Phil Boudjek, Director of EPSCOR presented the documentation regarding its activities (a 

copy is attached). 

Senator Schobinger: What's the per capita when talking research funding ... are other states 

investing? Bring back? 

Phil Boudjek: Some states do. 

Senator Schobfnger: Number? 

Phil Boudjek: Regulated through NSF ... may be able to get infonnation from them, 

Senator Schoblnger: per capita? 

Phil Boudjek: Most relevant •· across the natfon; example: California has 40 mUlion ... ND 

clonn't; total# can't approach the "'"earch funds, 
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Senator Nething; So you are saying that is the best common denominator? 

Phil Boudjek: Yes. 

Senator Bowman: When grants are received ... how do you implement? Research done'! How 

does it help the state? 

Phil Boudjek: Covers the water frontt goes to agriculture, engineering, full range of areas .... 

particulars are weU defined -- recipients of research grant often times have their results 

published, perhaps their manuscripts are put on a WEB page ..... depends on field of application. 

number of patents may be involved, 

Senator Heitkamp: Appears you are bringing increase of dollars -- apparently compete well? Is 

this a way of retention? 

Phil Boudjek: Re~ntion rate for faculty involved in EPSCOR is high; once funds have built the 

labs, provided research dollars, technicians pay, etc, -- it is for the professor's advantage and the 

institution's to stay. 

Senator Nething: Back to Senator Bowman's question: using this example: do patents help state 

ofNorth Dakota? 

Phil Boudjek: Polymers and Coatings have received patents that have helped Marvin 

Windows, .. restoration or the FargoDome--many of our faculty have been invited to local 

industries to help them. BPSCOR program is unique to ND. O~r Student and Teacher mentoring 

program, u well u our internship program, is now being used in other states (data on program if 

available if you'd like), 

Senator Tal11ekaon: Patent aarec,menta .... 10 to individual or university? 

PhU BoucUek: NDSU ~• pneroua. 300/4 1oe1 to the inventor (royalties and rights), companfes 

hive ftnt riaht ofrefulal. becomes property otthe state. 
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'Senator Andrist: Cost benefits -- make doUars on patents'! 

Phil Boudjek: Some very good successes -- rule of thumb is I out of 100 make dollars. 

Senator Andrlst: Dollars back to the state? 

Phil Boudjek: 30% to inventor; university distributed to department/college to fonnula they 

have developed. 

Senator Nething: Bring in private dollars to use for application of grants'? 

PhH Boudjek: Yes, worked on it .... industries rate 1 .. 7 difficult-· we can say at the beginning of 

grant proposal, but can't be part of matching dollars -- but at the end of grant period, we can back 

trail, legitimatize budget expenses. 

Senator Nething: Count? Roll over into future grant applications? 
'I 

Phil Boudjek: When we finish one grant •· used for next applicatiom applications more than 

dollars allowed- we transfer from one to another. 

Senator Robinson: Is it common place ... program's rate of return can assist retention of faculty, 

some dollars appropriated from school's alumni foundation? 

Phil Boudjek: NDSU is unique in that respect as it has established a Research Foundation 

--which helps to make our program continue to be successful. 

ROUNDTABLE REPORT 

Beverly Clayburgh, member of the State Board of Higher Education (SBHE) presented the 

openina comments ( a copy of her written testimony is attached), 

Chancellor Isaak: Presented the North Dakota University System response to the Roundtable 

report, using a slide presentation and written documentation ( copies attached), 

Chainnan Nethina requested recopitlon to speak, gravel transferred to Vice Chainnan Solberg, 
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Senator Nething: Chair of the Higher Education Interim Committee of the Roundtable, 

described the reason for project, the mechanics, expectations, funding mechaniz.ation. 

accounting/reporting system. Committee consisted of21 legislatures, 9 SBHE members, 16 

private citizens, 4 executives, 4 university presidents, 4 faculty/staff. and 2 representatives from 

Native American/Tribal Higher Education. Meetings were held in districts that did not have an 

institution within the system. There were sub~ommittees, and cornerstones were defined .. 

Chairmanship returned to Senator Nething. 

Roxanne Hobza, Legislative Council Analyst, presented testimony uExcerpt from the final report 

of the Higher Education Committee" (a copy is attached). 

Dale 0, Anderson, President, ONDA, testified in support of the Roundtable and the NUDES 

budget (a copy of written testimony is attached). 

Curt Wolfe, Director of ITO. testified in support of S82003 ... and distributed copies of 

0 Building Telecommunications Infrastructure" (a copy is attached). 

Chancellor Isaak: We are working with a consultant, Dennis Jones, who has been retained by the 

SBHE for a year. We are proud and pleased to be part of this discussion. We take the 

Roundtable report seriously; we are moving forward aggressively~ we'll continue working 

through cooperation with all; continue to work hard for the future of North Dakota; this all being 

based on mutual trust. 

Mike Hillman, Vice Chancellor for Academic Affairs. North Dakota University System, 

!1· · presented enrollment reporting ( a copy of written testimony and 2000 Fall Enrollment Report 
ii, .. ·" 
'/1,", 

attached), 

Senator Holmbera: Example: I am a student at New England High School, taking classes at 

Dickinson State Urdvenf ty •· count u or non credit. 
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rig opened the Senate Appropriations Committee meeting. Roll caU was taken: 14 

present. 

Senator Nething distributed a copy of the proposed amendments to S82003 a copy of 

18029.0103 is attached). The proposed amendments also cover S82037 and SB2038, No action 

would be taken today due to the ext~nsive proposals; everyone is to review them and bring 

questions, discussion items to the full committee meeting tomorrow, February 7.th. 

Senator Orindberg! Page 4, line 17 regarding the workforce -· how much increase includes the 

private dollars raised? Accountability measure or review noted? 

Senator Solberg: lfwe complete this tomorrow, will this allow the House to review higher 

education prior to crossover? Overview etc.? 

Senator Nething: Yes, hopefully the Wednesday prior to crossover, 

Senator Solberg: Provided no floor problems? 

Senator Nething: They can always schedule and House can cancel If need be. 

Senator Robinson: Would this mean that the overview might be heard in the House on the 14th? 

Senator Nethina: Vea, 14th or 15th. 

Senator Robinson: I know that the campuses are awaiting word .... their calendars are like ours • 

they need to plan ahead. 

Senator Nethina: Thi• i1 tentative ... can't commit for Representative Timm. House 

Appropriationa. No additional discuulon; hearina on S82003 closed. (tape 1. side a,0.0-54.3. 
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Senator Nethina. ChaJr. reopened the headna on S82003, 

Charin D. Peterson. Phann D,, Dean and Professor, North Dakota State University Cotle~o of 

Pharmacy. preaented infonnatfon rcaiardina the Sudro Hall project on the North Dakota Stat~ 

Univoraity (NDSU) campus (copy of dooumentation attached), 

Mr. Terry Stroh, NDSU architect, explained the plans in more detail regardf ng the renovation of 

exf sting facility and the new building addition, 

Joel Loapaldt, State Facility Planner whhin the FaciUty Management Division of the Office of 

Manaaemcnt and Budact, testified on the Sudro Hall proposal (a copy attached). 

Senator Ncthina, Chair of the Subcommittee on Higher Education, went through the proposed 

amendments distributed on the 6th . 

Senator Solbera moved the adoption of the amendments, Senator Heitkamp seconded: carried. 

Discuuion on the bill followed, 

Senator Solberg moved a DO PASS AS AMENDED, Senator Bowman seconded the motion, 

~oil Call vote: 11 yes; 0 no; 3 absent and not voting. 

Senator Nettling will take the floor assignment. 

I, ' ';·\. 
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PROPOSED AMENDMENTS TO SENATE BILL NO, 2003 

Page 1. Hne 2. after the ltmlcolon lnNrt "to provide tor a leglllative council study: to provide 
1tatementa of legltlatlvt Intent: IO amend and rHnact aectlona 16· 10· 12 and 
64•4-i, 1 •04, 1ubitction 7 of aec,tion 54•44, 1 ·06. and section ~-44, 1 • 11 of the North 
Dakota Century Code, rtlatJng to higher education lnetltutlona' speolat revenue funds, 
budaet requests and block grant appropriations, and un•xpended appropriations: and to 
provlde an expiration date:• 

Page 1. line 12. replace •3,863,48211 with "3,660,491" . 

Page 1. line 13, replace "6,623,55911 with "6,993,559" 

Page 1, line 14, replace "51,957,520* with "52,126,420" 

Page 1, line 15, replace "2,790.10611 with •2,a10.1oe· 

Page 1, line 17, replace •17, 765,50811 with •1a, 121,417• 

Page 1, line 19, replace *74,048,886"' with •74.404,595• 

Page 2, tine 21, replace 1123,4§8,351" with 1122,93Z,531 • 

Page 2, llne 22, replace 1187,013,261" with "86,462,441" 

Page 2, line 23, replace "21,750,82011 with •21,200.000• 

Page 2, llne 28, replace •3.883,50011 with 113,&D(),220" 

Page 2, line 29, replace "26,776,628" with "26,693,34811 

Page 2, Une 30, r,,place "1,000,0QO• with •91s.z20• 

Page 3, llne 9, replace "724,589• with "4.724,589• 

Page 3, after line 9, insert: 

"Total all funds 
Less estimated Income 

Page 3, tine 14, replace "3.186.850• with •412.aso• 

Page 3, remove lines 15 and 16 

Page 4, Une 11, replace •307,397,927" with "367,753,836" 

Page 4, line 12, replace "41,502,16811 with "42,094,068• 

P,ageNo. 1 

$12,594,596 
4.000,000· 

18029.0103 \'; 
',,'•I . ' : . ; 
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Page 5. rtmoYt Nntt 1 through 11 ( 
" /1,,. 

Page 8, Uni 4, replace -,,,.,. II appr~lated to the forest nrvlce11 wlth 11The estimated income 
In IUbdiVilion 13 of aecUon 1 o thla Act lnclude111 

Page e, after llne 10, insert: 
118ICTION 10, LEGISLATIVE COUNCIL STUDY• HIGHER EDUCATION 

ACCOUNT AIIUTV MEASURES. The ,::uve council lhaU consider studying during 
the 2001-02 interim the board o:!:fher tion'a lm~mentatlon of the performance 
and accountabHlty measures re required bfi Senate BUI No. 2041. If conducted, the 
study may Include the use of the higher educa ion roundtable format. 

SECTION 11. LEGISLATIVE INTENT• HIGHER EDUCATION 
ACCOUNT ABILITY MEASURES, It 11 the Intent of the leglllative assembly that the 
board of higher education'• performance and accountability report u required by 
Senate em No4 2041 Include an executive summary and Information regarding: 

1. Higher education financing • A status report on higher education financing 
as compared to the long-term 1'nanclng plan. 

2. Base funding .. Levels, trends, and uses of base funding. 

3, Incentive fundln", lnoludlng: 

(' a, The allooatlon, use of, and results of incentive funding. 
' ' 

b. The r,:rcentage of the higher education budget provided as Incentive 
fundng, 

4. Deferred maintenance, Including: 

a. The value of Institutional buildings, funds spent on renewal or updates 
as compared to depreciation, and the status of deferred maintenance, 

,;, Including a comparison of the funds appropriated for deferred 
h', 

maintenance to actual funds spent on deferred maintenance. 

b. A deferred maintenance ratio that measures the size of the university 
system1s outstanding maintenance as compared to Its expendable net 
assets. 

~.•. 

,,,,, , 5. capital projects - Report on new construction and major renovation capital 
., projects for which specific appropriations are made, lncfudi;:t budget to 
:i) actual comparison, use of third-party funding, and related de t. 

6. Peer Institution comparisons - Funding levels of institutions or other 
selected Indicators as compared to peer institutions. 

7. Fund1ng sources, Including: 

a. The amount and trends of funding from all financial sources. e ,,, 
.... ,,, 
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b, Alt opwlting lncomt ratio lhlt meuu,n the amount of tncome from 
,1\ ..... ..,_. • comp1tedto the uM'tf'lky ,v_..,,•, 0v«IN 
'/i" funding, 
\i r 

A contrlb«Jtld income ratio that me11ure1 the amount of Income from i" C, 
{. ,. txttmlly generated resources other th1i1n debt a, compared to the i 

unlYtrlky 1y,tem•, overaH funding, 

8, State support lnfonnatlon, lnc:ludlng: 

a. State general fund ~oprlatlon levels and trends as compared to 
changes fn the 1tate • economy and total state general fund 
appropriation a. 

b. A trend report on per capita and per student approprlaUons for higher 
education, 

9. System Indebtedness Information, Including: 

a. The amount of debt Incurred and supported In relation to Hmltatlon 
requirements. 

b. A debt covera~e ratio that measures net Income as compared to the 
amount of deb service, 

10. Affordability lnde)( detamng: 

a, Tuition and fees on a rur student basis and total cost of attendance 
compared to peer Inst tutlons. 

b, Tuition and fees as a percentage of median North Dakota household 
Income, 

c. Student affordability considering financial aid. 

11. Funding uses Information, Including: 

a. A trend report on the distribution of expenditures by function. 

b. An educational core services ratio that measures the total funds being 
used for instruction, research, and public service as compared to the 
university system's overall funding excluding capital and debt service 
amounts. 

c. An educational su~rt services ratio that measures the total funds 
being used for aca emlo sup~rt and student services as compared to 
the university system's overa I funding excluding capUal and debt 
service amounts. 

\' 
ii', 

d. A general support ratio th~t measures the total funds bei~sed for 
institutional support, operations, and maintenance of phys I plant as 
compared to the university system's overall funding excluding capital 

. /, and debt service amounts • ,, 
{ .. 

Equi.,ment expenditures - An equipment expenditure ratio that measures .t;:' . 12, 
u the total funds used for equipment replacement as compared to the total .. 
;.;,1 equipment Inventory value. {'• ·, 

13. Financial ratios and other financial information Including: 

Page No, 3 18029.0103 



•• A Y6lbily ralkln 1h11 ffllWN lht amount of tMJ)lf'tdlblt ntt llltll 
• compared to the lfflOUN of long•ltrm debt. 

b, A primary rtHM ratio that me1tutt1 tht amount of t-,,endal>'e net 
( UHta • compared to the unwt(ljty 1v1ttm'1 ov111u apendtng. 

C, A return on net UNtl r1Uo that me11ur11 the change, in net a1aet1 
•• compared to ihe u™veralty 1ystem'1 total net aueta. 

d, A net Income ratio that meuurn the change In unrestricted net 
auete u =ed to total unreatrklted income to provide Information 
regardng au u .. , or deflctenclea . . ' 

e. Debt, aaaeta, and end-of •year fund balances. 

14. Faculty and ataff trend information, Including: 

a. The ratio of faculty and staff to students. 

b, Faculty and staff turnover rates and major reasons for turnover. 

C, Faculty and staff sala~ levels, Including annual average salary 
Increases and compar sons with peer Institutions. · 

15. Research and development efforts trend lnformaUon, Including: 

a. Total funJlng received for research, lncludlng federal, state, local, and 
private sources. 

b, Revenue generated or addltlonal funding earned by research and 
development projects. 

C, A research expenditure ratio that measures the amount of research ( 
expenditures as compared to the number of faculty full-time equivalent 
positions. 

16. Audit report Information, Including: 

a. An annual audit report. with an unqualified opinion, that identifies 
suggested material areas of Improvement to the university system's 
financial operations. 

b. A biennial audit report refleotlng budget to actual appr~rlatlon 
statements; appropriate financial noteworthy accomplls ments and 
successes; a reduction In material areas of statutory noncompliance; 
and university system compUance with suggested significant areas of 
Improvement. 

17. Workforce training Information. Including: 

a. Trends in the number and percent of businesses and employees In 
the region receiving training. 

b. Levels of ~tlsfactlon with training events as reflected In information 
!,\ 

systematically gathered from employers and employees receiving ,, training. t 

~( 18. Entrepreneurship • Levels and trends In enroHment In ~ntrepreneurshlp 
courses and the number of graduates of entrepreneurship pr-,grams. 

··:;:;; 
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11, =-·--. I.Ml and lrendl'" :C:°' un!Wfll'1y •1111 .... ~ IPP' to Mi' tducaUon WI 
outofltale, 

20, Pll1nlt'INpe end joint wnlurn • Levej1 and t,tndl In partner1t\Jpa and 
joN,t venture, bttwHn univtf"ty 1v1tem lnaUtutlonl and tht toUowtng 
entttiel: 

•• au,,,,... and lnduat,y. 

b, Tribal collegea, 

C, Private sector training providers. 

d, Other university ayatem ln1titutlon1. 

21, Student performance ,nformatlon, lnctudlng: 

I, Levels and trends In performance of 1tudent1 on nationally recognized 
e>eams In their major fields In comparison with national averages, 

b. Levels and trends In llcenaure paas ratff In comparison to other 
states. 

22. AJumnl satlsfacUon • Levels and trends In alumni-reported satisfaction with 
preparation In: 

a. Selected major, 

b, Acquisition of specific basfo and higher-order skltls. 

c. Level, currency, and relevance of computer technology knowledge 
and abilities In relation to expect!.\tlons In the marketplace. 

23. Employer satlsfaotion • Levels and trends In ernployer-reported satlsf action 
with preparation of recently hired college graduates. 

24. Institution and pr~ram accreditation .. Maintenance of accreditation of 
programs and inst tutions by national and regional accrediting bodies and 
acquisition of addltlonal accreditation where appropriate. 

25. Peer review process - Levels and trends In peer review process relating to: 

a. Grants. 

b. Publications. 

26. Student goals - Levels and trends fn the "umber of students achieving 
goals - Institution meeting the defined needs/goals as expressed by 
students. 

27. Administrative flexibility- Proportion of university system decislonmakers 
(deans and higher levels) Indicating whether "they can now operate with 
more flexlblHty than in the past.• 

28. Student enrollment Information, including: 

a. Total number and trends in full-time. part-time, degree-seeking, and 
non-degree-seeking students being served. 
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b, TIit ...... and trendl of RMdulll, oroa,NIIIOnl, and IQtnCitl 
NMd fvough nonctldil ICIMtitl, 

29, Client aatillaction • Levtft of 11tilfactton with rnponsivene11 •• reflected 
hough rnpontN to evaluations and IUfYeyt of cUen&t: 

•• Gr..,_tel and lndtvidualt comp,edng p,og,amt, 

b, Employers. 

C, Bualntll/program advisory councHa. 

d, Companies and employees receiving training. 

•• Workforce training boards . 

f' Campus presidents' advisory councils. 

g. Public achool superintendents. 

h, Economic development professionals. 

I, Other client groups. 

30. Noncompleters satisfaction • Levels of satisfaction and reasons for 
noncompletlon as reflected In a survey of lndlvlduala who have not 
completed their program or degree. 

31, Student access • Levels and trends In the proportion of residents of the 
state who. are within a forty-five minute drive of a location at which they can 
receive educational programs from a provider, Including providers from 
outside the Immediate re~lon who would also have access to academic 
and student support serv ees at the site. 

32. Distance learning • Levels and trends In the number of enrollments In 
distance learning courses by In-state and out-of-state residents. 

33. Nontrad~tlonal courses - Levels and trends In the number and proportion of 
enrollments In courses offered by nontraditional methods. 

34. Student participation .. Levels and trends In rates of participation of: 

a. Recent high school graduates and nontraditional students. 

b, Individuals pursuing graduate degrees. 

35. Sustaining the vision - The extent to which the recommendations of the 
2000 higher education roundtabte are implemented and performance Is 
Improved. 

(' 

(. 

SECTION 12. LEGISLATIVE INTENT - STATE COLLEGE OF SCIENCE • 
BLIKRE ACTIVITIES CENTER RENOVATION. It Is the Intent of the legislative 
assembly that the funding of $531.720 included In the estimated Income In subdivision 7 
of section 1 of this Act for renovation of the BHkre activities center at the state college of 
science shall be collected before renovation may begin. The state college of science 
may, after receiving approval from the budget section, obtain and utillze any available ~·,·. 
funds, jn addition to the $531,720, received from federal, public, private, or other 
sources w~ch are appropriated to the state college of science to assist in the Bllkre 
activities center renovation. 

PageNo. 6 18029.0103 



UCTION 11. AMINOUINT. Seotion 15· 10· 12 ol lhe 1999 Supplement to the 
North Dakota Century Code JI amendtd and rHnaCttd II foUowt: 

11-10-12. lolrd ffllY IOCIPt aifll and bequettl • Dlpolit tD.d 

=--im of klalllu1klnil tund1. +M Mllti:I IO th.I Hmttallon• Q.f 
::12:i..ihiatate 6oard Ofer education mayt"'t; ltwW•"e.11N-I ttNH111:' .. Mt~NMMWtNll~tieNA•1•e4 

14--.-NM·~--w➔tiflQ-r+it, receive donaUona. tt,, grantl1 and beque,11 ottered or tendered to 
0t for the benent of any tnaUtutlon of h education under Its control or subject to u, 
administration, and all moneys coming nto the hands of the board as donation,, gifts, 
grant,, and beque1t1 muat be uaed for the specJnc purpose for which they are donated 
or given, A tpeelal revenue fund, for each Institution of higher education under the 
control of the board or subject to lta admlnlstratlon, must be maintained within the state 
treasury anel 111 iflelllwhnel IAeeMe ,,_ tultMt" eeUeeMefte Mij8l ee ,11ee• IA lhe 
e,eelat hi!MI ,., the uee ef the IA1M1u,"'" fe, wt.Nth lhe MeMV wae ,ei&ed. All rent, 
Interest, or Income from land, money, or property, donated or granted by the United 
States and allocated to specific lnstltutlona of higher learning under the terms of the 
Enabling Aot and the Constitution of North Dakota must be deposited In the special 
revenue fund of each Institution and expended In accordance with eectk>n 1 of article IX 
of the Conatltutlon of North Dakota. MeN~a lift lhe 9tteekll Fe1,ent1e fwMI are awbjeel te 
legi"8Nw .,.,e,,la. UeN, All other funds, unless restricted br. the terms of a grant, 
donaUon, or bequest. received by the Institutions from federa. state, and local grants 
and contracts, Indirect coat recoveries. lulUon, special student fees, room and board 
fees and other auxlllary enterprise fees, student activity fees, continuing education 
program fees, internal service fund revenues, and alt other revenues must be deposited 
In the Institution special revenue funds. The state treasurer shall Immediately transfer 
the funda deposited In the special revenue funds to Institution accounts In the Bank of 
North Dakota. Biennial estimates of revenue and expenditures of the other funds by 
source of funds must be presented at the same time biennial budget requests for 
appropriations from the special revenue fund and state general fund are prepared and 
submitted to the office of the budget pursuant to section 15-10•15, Payments from each 
Institution's general fund appropriation must be made In amounts as may be necessary 
for the operation and maintenance of each Institution, eMeef't that at lhe eloee ef lho 
~ieMIUM the halaw el f1:i1Ado r1et f'&id ffem the oeAe,at h:1Ae .,.,.,iaUeA MU&t be 
ae,eaileel.,. tho e,oelat Fe1Jen~e tuAde ef lho iMHt~Mene. The funds to &be lostJtutlon 
ac@unts are 1m>roprlated on a continuing bails to the state board of higher education, 
Alt such appropriations are subject to proration In the same manner as other 
appropriations are prorated If Insufficient funds are available to meet expenditures from 
the general fund. Sinking funds for the payment of Interest and principal of Institutional 
revenue bonds must be deposited pursuant to section 15-55•06. 

SECTION 14. AMENDMENT. Section 54-44.1-04 of the North Dakota Century 
Code Is amended and reenacted as follows: 

54-44.1-84. Budget estimates of budget units filed with the office of the 
budget • Deadline. The head of each budget unit, not later than July fifteenth of each 
year ne,rt preceding the session of the leglslatlve assembly, shall submit to the office of 
the budget, estimates of financial requirements of his budget unit for the next two flscal 
years, on the forms and In the manner prescribed by the office of the budget, with such 
explanatory data as Is required by the office of the budget and such additional data as 
the head of the budget unit wishes to submit. The budget estimates for the North 
Dakota university system must Include block grants for the university system for a basQ 
funding component and for an Initiative funding component for specific strategies or 
Initiatives and g buda:1 estimate for an asset funding component for renewal and 
r8J)lacement of phYiT@I plant assets at the Institutions of hJaher education. The 
estimates so submitted must bear the approval of the board or commission of each 
budget unit for which a board or commission is constituted. The director of the budget 
in hie the director's discretion may extend the flllng date for any budget unit if he 1ml 
director finds there Js some circumstance which makes lt advantageous to authorize the 
extension. If a budget unit has not submitted Its estimate of financial requirements by 
the required date or within a period of extension set by the director of the budget. the 
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dlrectot of .. budget ... p,epatt lUCh budget UNtl """"" of Hnanclal 
,..-emtn111•c:ept IUdl tltinatt ffllV not txettd Nnety percent of auch budget und11 
p,tvk>ul ~ appropriation. The dwectot of lhl bYdatt or 1uch ,ut>or~nate officer 
u he 1W i1111n11, =tcJ{ ~•N txanint lht ntimatea and lhaH ( 
afford IO the helidl of - - tt rta opportunity for txplanatk>n Jn regard 
thtrtlo and, when rtqUNttd. lhalt gf'lnt 10 the headl of bUdget units a hearing thereon 
which mutt be open IO the public, 

810TION 11. AMINOMENT. Subaectlon 7 of aeoUon 54•44.1 ·06 of the 1999 
Supplement to the North Dakota Century Code ia amended and reenacted as follows: 

7. 

SECTION 18. AMENDMENT. Section 54-44.1-11 of the North Dakota Century 
Code Is amended and reenacted as follows: 

54-44, 1 • 11. Office of management and budget to cancel untxpended 
1pproprt1tlon1 • When they may continue. :Jhe Excg,t as otberwt1e groylded bt 
law. the office of management and budget, thirty days after the close of each blenn al 
period, shaU cancel alt unexpended appropriations or balances of appropriations after 
the expiration of the biennial o rlod during which they became available under the law. '. 

,1 ... ,,,.,~... r ..... ,_ ... ,.... ............... re not subject to 1. 
this section. The chairman of the appropriations committees of e senate and house of 
representatives of the legislative assembly with the office of the budget may continue 
appropriations or balances In force for not more than two years after the expiration of 
the biennial period during which they became available upon recommendation of the 
director of the budget for: 

1. New construction projects. 

2. Major repair or Improvement projects. 

3, Purchases of new equipment costing more than ten thousand dollars per 
unit If It was ordered during the first twelve months of the biennium In which 
the funds were appropriated. 

4. The purchase of land by the state on a "contract for deed" purchase where 
the total purchase price Is within the authorized appropriation. 

SECTION 17. EXPIRATION DATE. Sections 13. 14, 15. and 16 of this Act are 
effective through June 30, 2003, and after that date are ineffective." 

Renumber accordingly 
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LeM•---ilOOMI 
OeMttlUNI 

i.-. =a:=.CoMeee 
ltM....,lncofflt 
OW,•tul'ld 

WlilecN,--~ 
TOtll .. Mldl 
ltMt.alfflllldlncoml 
Gntaltund 

~olNorthDIMtl oM6 Ill tune. t=.,ttlimllld 1ncomt •t&N 
UHO=C... 

- .. tundl =::::'lncofnt 
Hoitt o.citl &cMt Unwtfllty 

Tolllllltundl 
LHl~lncoml 
0...altund 

scate=ofScilnct Toll! tundl 
1.Neltllffll6edlncoml 
Ger4falfund 

~s:-~.-v 
I.Ne~ income 
Gnrlllund 

~-sea:~ 
l.ttl~lnc:oml 
~tul'ld 

MinotStaltljfMfllty 
Totll .. fllldl 
leN...,,_,lnc:oml 
Gnrlltund 

VtJty_ oey S4al(I UfMl'llty 
Tollllllfunda 
l.Mllltlmlledlnc:oml 
Otnefal fund 

Minot --~ • Botlln,lu TOUll .. funda 
IMI Ntiffllltd lnc:Omt 
Oenerll fund 

fcnttS.-
ToWlllfunda 
l.tMtldmlltdlneofnt 
C.W.tund 

&iTotll 
Total Ill funds 
l.flltsamaledlneornl 
0.-llllund 

.• ,. =· 
,11,1tuoe 
,,Kali 
,,1.on,111 
1,u,1,i7' 

14.724,06' 

t,i,nua 

$6,11U47 

ii,1iU41 

"5,00l,N3 

.H:fsl:M 
'21,571,Mt 
iji,511,Mt 

M7,0l:Ut1 

Jl:l:ffi 
m.nu~ 

1·WHii $261 I 

$13,454,794 

113,454,794 

M,6$4,691 

ii,514,696 

$29,004,343 

J:W:ffi 
$11,882,904 

$11,882,904 

$4,083,153 

$4,083,153 

$2,111,395 
1·IHD $1.~ 

$408.900,095 
41.;21119 $367, 7,9 

so 

so 

so 
-lo 

$0 

io 

so 
io 

$0 

$0 

$0 

so 

$0 

$0 

$947,809 

a 

.,,.0,1.,1. 
i1i,00l1i 

$4,724,ota 

-a'.vf4~062 

.,.,.u .. , 
$6,113,2◄ 1 

fN,00Ul3 

JHiffi 
t2U71,$4t 

521,&11,W 

$13,454.794 

i'13,4&4,794 

$25,230,30 

$25.230,343 

$1t,8&U04 

$11,882,904 

Senate BIii. No. 2003 .. University Sy1tem • General Fund summary 
eX£CUTIVE 

BUDGET 

$74,(Ml.611 
15,017,1'15 
4,724,062 
S.1~.247 

13,791.513 

SENAl'E 
CHANGES 

$355,909 

PagtNo. 9 

SENATE 
VERSION 

S7,t,4(M,595 
15,017,975 
4,72<Ul2 
5,113,247 

13,791,513 
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DetlN of llnltt Chlnte• to the a.n.r.t ,und 

• IHCNAII 
'ffl'OA IHCREA&I tlf''r,&. IT NT FUNOIHOFOA NO 

SALARY GRANT COMPliTITIVf S•IA.leD 
INCREASE I PAOQRAMSI AESIARCH PROGRAMS 

=== (12.911) '370,000 1&21,900 (he0,000) LIM==~ Williln~ == =:c-.r E--==-~-..,_, ,ONIC....- --
ToW 9"(11 fund ($2,9911 $370,000 $528.900 (he0,000) 

REMOVE TOTAL 
CAPITAL GENERAL 

CONSTRUCTION FUND 
FUNOJNGII CHANGES 

==-c£ $356.909 

uMAIQIOl'IS111t 
Wllllaor,Mt~ 

~~ 
~DlkoealuiNUIMtllty a.=~ ="s-=" 
Mlrial --~ =~SW,,Utwtf~ ~-~ 
fortll~ 

Toulgntaltund so $355,909 

e.n.t• BIii No, 2003 • University System .. Other Funds Summary 

=== LNAeQlo,,S....C°"OI =a:-~ UHOMlckalC.,.., 
Norf\DlkCMS..UnMftlty 
SIMtColllatafSdera 
Olddnlon IIMI UrMnitV ........ ~ 
MinolS....~ 
VIMlyeitvSIMIIJrMfllly 
Minol Sllie tJniw11ty • Bottlneai.l 
FIWltSetYie.-

Tdlloiwt~ 

EXECUTIVE 
BUDGET 

$3,716.822 

11,210,000 

21,750,820 
1,000,000 

2.n•.000 

1.059.m 
$41,502,168 

SENATE 
CHANGES 

($550,820) 
(83.280) 

4,000,000 
(2,774,000) 

$591,900 

SENATE 
VERSION 

$3,716,822 

11,210,000 

21.200,000 
916.720 

4,000,000 

1,050.626 
$42,0IM,068 

Page No. 10 
,,:.-',:,//· .... ,•-· ,, ~' '-~ 

( 

OIOMr,g,. 
Jm' HCIH OA~At 

AHC>IOAAO CONSTAUOTION 
IHITIATIVES FUNOffG• 

(1110,000) 

(1110.000) so 

( 
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REMOVE 
OAPITM. 

CONSTRUOTION 
FUNOtNGI 

($560,820) 
(1,000,000) 

TOTAL 
OTHt:R 
FUNDS 

-, T 
AENAQ 

CHANGES 

($650,12()) 
(13,2eo) 

4,000,000 
(2,774,000) 

$591,900 

Senate BIii No, 2003 • Unlver11ty Sy1t1m • All Fund, Summary 

1 i........i.u Syllttm Oftlee 
iiim.~sw.~ 
L'T..~ 1.1nt,,.,~ Of Nonh • 
UNO ........ Ctnltf 
NcM1h 0lkOta 6"11 UnlYttlity 

~~~= ~S....UnMtr1il1 
MinotStlttlJtMtlily 
v,.., r.ltY Stall Unlwfsltv 
Minot SUil ~ ♦ ~ 
FOfNl~ 

TOllllltur\da 

FTE 

EXECUTIVE 
BUDGET 

$n,78UOI 
15,017,975 
4,724,062 
5,183,247 

95,008,583 
28,671,648 
87,013.281 
28,718,628 
13,454,7G4 
8,~.596 

28,004,3'43 
11,882,904 
4,083,153 
2-§19.ffl 

$408,900,095 

3,ot7.39 

SENATE 
CHANGES 

$355.909 

(550,820) 
(8U80) 

4,000,000 
(2.774,000) 

$947,809 

0,00 

SENATE 
VERSION 

171,121,417 
15,017,976 
4,724,062 
5,183,247 

95,0Ge,683 
21,571.146 
18,462,441 
2$,693,348 
13,454,794 
12,594,596 
25,230,343 
11,882,904 
4.083,153 
2.819.395 

$409.847,904 

3,087,39 

Detail of Senate Changes to All Funds 
INCREASE 

FUNDING FOR INCREASE DECREASE 
STUDENT FUN0tNOFOR FUNO!NGFOR 

GRANT COMPETITIVE CAMPUS,BASED 
PROORAMS2 RESEARCH3 PROGRAMS 

$370,000 $529,900 ($360,000) 

};:;1~jf ;},':'. -~:: .· :.: i 

DECREASE 
FUNOINGF0R 

CONTINGENCIES 
AN090ARO 
1NmA rives 

($180,0001 

t916,7a0 

4,000,000 

ADD 
CAPITAL 

CONSTRUCTION 
FUNDING• 

$916,720 

4,000,000 
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COHSTAUCTION 

FUNOIHGI 

P:££ 
=~+~~ L-~"' b~:i=I 
Minot--~~ 12,71.,000) =~~~-IOltiMAu 
flOflll St,vll:t 

Toti! .. tuncM fM,324.120) 

FTli 0,00 

1)70.000 

0,00 

TOTAL 
~(. 

fUNOS 
CHANOIS 

ffl&,909 

•.000,000 
(2,n•.000) 

'947,809 

o.oo 

SNUOO 

o.oo 
t'3t0,000) 

000 

ISII0,0001 

000 

I ~ IWN OfflOI • Thie lfflelldffient rtductllnQ":J1f,490 IO 111,4", lhe amount ptOYldld tor I rnMtl ~tty MillY lnettlM fOf the 
counMI 111d hilfflln l'IIOWCM diflCIOf, The amount In the bill will l)fOYidt lor I Mlliy Incl' .... of $623 Plf month lor counMI 111d $162 
,- ,nontti kW the hwNII retOUtCM diftcklf fol' the lut 11 momhl of lht bitnnluffl, 

I UnMN'tlcY IVtltffl Offtot • Thll amtndmtnl w,c, ..... fundino tor ttudtnt gtant p,og,1m1 ~ '370,000, from $8.623,559 to $6,"3,559, Tt,• 
Hotvtn •~ICIM ~ rtclOfflffltfldt In lncl'NM In funding lof lhldtnt grant p(ogtlfflt o( $830,000, 

a UmenttY tw•ltffl Offlol • Thlt tmtndrntnl inctMlft funding tor ~!Wt ,....,<:tt by $521.900, ffom '3,471,10010 M mllllon, Which 
ttl)ttMnlll I $2,QH,900 incl' .... from the tm.2001 ~. 

4 .... CoMtt1 of IOltnM • Thia lff'ltndmenl ~ IPtdai fl.lndl of $531,720 lor ltnOYMIOn of lht Bive Act1Yllle1 Ctntlr Ind $385,000 f0t 
rttlCW.CiOO 1>' lht Slcllll Ind Technotogy Training Ctnttl', A Mction of llgla.laitlvt Intent II alto lddtd requlflng all lundt for the ltl10Yltlon ol lht 
•• AcilY!li.t 0.... bll ,IIMd bttoft ttlt llar1 ot 1M rtnoYlllon p,ojtct and 111Y ntCMHry ldditional funding required lot lhe renovation 10 be 
lrom non·~• Mid IOWCN, 

{ 

~ a... Uftl--- .. Thlt lffltndmtnt lddt $4 mllllon of tpedal tundt fo, rtnOYltlon of !ht Lewy Lff FleldhouM, ( 

I Nofth o-ota ..... ~ • TN• amtndmtnl llfflOil" IIPIC'-I funding of $550,820 fol' Robinson Hall renovallon .. fundiog '°' lht projec;t WH 
p,CMde(1 Ml $tnall Bl No. 2137, 

.... coae.ae of .... • Thia~ ltmMt ~ funding of $1 milllon fO( panclng lot lmPl'O\leffltftt• 11 lht funding would bt 1dd1ened 
in StnlMI UIIINo. 2023, 

Mhlot ttate ~ • Thlt amendment removes 1M local fund match rtq1.1hnwnl of $2,714,000 Ind Section 7 of tht blll II lnlroduced relatmQ 
kl ._ Old Milin rtnOVation p(ojlct, Tht unlve,11ty'1 loeal tmilch requltement would be addreued In Senat• Bltl No. 2023, 

Senate em No. 2003 • Other Chana•• • Senate Action 

This amendment also: 

• Provides for a Legislative Council study regarding the State Board of Higher Education's 
Implementation of the perfr.ir..,ance and accountability measures report required by Senate Bill 
No. 2041. 

• Provides a section of legislative Intent regarding higher education accountability measures . 

• Incorporates the provisions of Senate BIii No. 2037 relating to the appropriation of special funds and 
the carryover of une>epended appropriations and Senate BUI No. 2038 relating to the University 
System budget request and appropriations bllt that would expire on June 30, 2003. 

• Removes Section 6 of the bill as Introduced relating to the local match requirement for Old Main 
renovation project at Minot State University as the university's local match requirement would be 
addressed In Senate BIii No. 2023. 

• Removes Section 7 of the but as Introduced relating to the establishment of a reserve fund for utility 
and repair cost& for the College of Business building to be constructed at North Dakota State t / 
University. \l ~-. 
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• Amendl 8ectton 11 of the b6I • tnloduced to c&ar~ that the Nllmlttd income app,opt11ttd in 
~ 13 of Section t ~ ,120.000 ttom the Stllt Forffttr rtHM account for the 
conattuction of lhe Townet NufNf'Y trN IIO(IQt buiklng. 

Thi ~ " I IUfflf'nl'Y of h Stnltt gtntfll fund change• to t.,. Schafer l)lteutlv• budQtl Ind the 
Hotven ••ecutlvt bUdget recomm1ndation1: 

IHCRlASE =ER ~VfH (OECAEASfl 
E OUllVI 8ENATi &eNATE f;.)C TIVI TOHOIVEH 

IUOO&T OHAHGlS VERStOH IUOGET 9UO(Mjf 

-~ ,uo,., ... ~ij:~t f3,4tt,161 f3,502,t4t "'·'"! =·lfflt U7,,◄0t 6,4◄t,40t '·:t·m i=:= "':r:' 61,4H,&20 tM,tOO 51,&«U~ 6t, ,4 
Ind d 2.790,tOa 1180,000) UI0,1ot 2,7t0,10f 190,000 

Ctpiell bOnd Pl'ffflffll t !1il!11QI 11.ni.~a u.ni.~a 
~ S74,04UM $366.809 ,1,.~.- 17&,407,!IM (11,002,991) 

llllmlfQ( Stitt~ 11&.017,976 St5.017,t71 ,15,017,976 
l.tM==S.06119 4,724,ota 4,72-i,oti 4,724,ota =~ 6,183.247 15,183.247 J,1'3,247 

t3,7tU63 '3,?9U13 ,7M,M3 
UHOMtdlcalt:{ 28,671,641 21,171.941 2U7t.641 
Nonh 0lliotl "Unlvttllly $6,262,441 euea,_.., tUU,441 Mt=ScltnQe H,77U28 2$,ne,en H,11e,ua 
0icklneoft Unlvt,llty 13,454,194 13.454,794 13,45-4,794 
Mavvil! S4llt UrwttlltV .. ~.- 1,594.& .. 1,694,ISN 
Mlnoe _. ~ 2&.230,343 H,230,343 H,40$,343 ($176.0001 =~s.u~ 11,au,_. 11,"2,904 H, .. 2.104 

Univtrtlty ' 9ot1lnflu 4,0N,163 4,0'3,163 4,083,153 
f'OtMt SINlct !1ZH,Hi !1ZH1III teZIIMI 
T~ $367,397,927 $3$$,909 $3t 7, 1$3,131 $361,931,827 ($1,177,991) 

NOTE: For the campus•based programs tine Item, the Senate change of $168,900 consists of a 
$528,900 Increase for competitive research which Increases the funding provkjed for competitive 
research to the level recommended In the Hoeven executive budget and a $360,000 decrease In funding 
which decreases both the Sohafer executive budget and the Hoeven executive budget for campus-based 
programs. 
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c::?-?~/ Date: __________ _ 

Roll Call Vote#:. __ / ___ _ 

2001 SENATE ~TANDING COMMITra ROLL C&LL VOTES 
BILIJRESOLUTION NO. S /f!, =1 ~ "-13 

Senate Appropriations Comnalttee 

D Subcommittee on ___________________ _ 
or 

D Conference Committee 

Legislative Council Amendment Number 

Action Taken ~ /2A..- --

Motion Made1,l"'..~-y ... th,.,,.-"'.i,c;,~--....-.c.~;;.i;~:;,a:;--~~~---~ ~~~ 
. - (/ . 

S..aton Y• No Senaton 'Yes No 
Dave Nethin1r...9!1!!!!! _____ ___,. ___ ✓~1o--~t----------+----1----

Solbera. Vice-Cba1rman V 
Randv A. 1c• • • ✓ 

BlrovN,~;;;:;;;;;~----...,_-✓.....,_--+ _______ -+_-+_ .. 
::... .-~- T• lacklon v 
ATV J. Robinson V 
Steven W. Tomao ..,.. ____ ........,....,. _____ -+-·•---t---a--------·-...... ---
Joel C. Heitkamn V"' 

.BYl!lll 1. ••nana 
Bel KrinJ!ad _______ --i...._._.., _ _.,_ ______ _,._ .. _ ...... ___ 
RavHolmNl1l v 

John M. Andrllt V 

Total Yea 
__ .._ _______ No ___ 4 ________ _ 

AbNnt 

FloorAulpment ~◄~l-'ii~~-...4.~~~~2!2J.------

lfthe vote la on an amendment. briefly indicate intent: 
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REPORT OF STANDING COMMITTEE 
SB 2003: Appropriations Committee (Sen. t.thlng, Chairman) recommends 

AMENDMENTS AS FOLLOWS and when so amended, recommends DO PASS 
(11 YEAS, 0 NAYS, 3 ABSENT AND NOT VOTING). SB 2003 was placed on the Sixth 
order on the calendar. 

Page 1, line 2, after the semicolon lnsf.lrt "to provide for a legislative council study: to provide 
statements of legislative Intent; to amend and reenact sections 154 10-12, 54-44.1 ·04, 
subsection 7 of section 54-44.1-06, and section 54-44.1-11 of the North Dakota 
Centurv Code, relating to higher education Institutions' special revenue funds, budget 
requests and block grant appropriations, and une><pended appropriations; to provide an 
expiration date;" 

Page 1, line 12, replace "3,663i482" with "3,660,491" 

Page 1, line 13, replace 116,623,559" with "6,993,559" 

Page 1, tine 14, replace 1161,957,520" with 1152, 126.420" 

Page 1, line 15, replace 112,790,106" with "2,610,106" 

Page 1, line 17, replace "77,765,50811 with "78,121,41711 

Page 1, line 19, replace "74,048,686" with 1174,404,59511 

Page 2, line 21, replace "23.488.351" with "22,937.531" 

Page 2, line 22, replace "87,013,261" with "86.462,441" 

Page 2, line 23, replace "21,750,8.2..Q" with "21,200.00011 

Page 2, line 28, replace "3.883.500" with 113,800.220" 

Page 2, line 29, replace "26,776,628" with "26,693,348" 

Page 2, llne 30, replace "1.000.000" with .. 916.720." 

Page 3, line 9, replace "~'ia&!i with "4,724.589" 

Page 3, after line 9, Insert: 
"Total atl funds 
Leas estimated Income 

Page 3, tine 14. replace "3b186.850" with "412.850" 

Page 3, remove lines 15 and 16 

Page 4, llne 11, replace "387,397,927" with "367,753,836" 

Page 4, line 12, replace "41,502, 188" with "42,094.068" 

Page 4, Hne 13, reptace "408,900,095" with "409,847,904* 

Page 5, remove line• 1 through 11 

$12,594,596 
4.000.000" 

Page a. Une 4. repface -n,ere la appropriated to the forest service" with *The estimated Income 
In aubdivlslon 13 of section 1 of thla Act Include•• 

<!J Ollf<, (S) COMM Page No. 1 SA•ta•1 
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•SECTION 10. LEGISLATIVE COUNCIL STUDY .. HIGHER EDUCATION 
ACCOUNT ABILITY MEASURES. The legislative council shall consider studying 
during the 2001 ·02 interim the board of higher education•s Implementation of the 
performance and accountability measures report required by Senate BIii No. 2041. If 
conducted, the study may include the use of the higher education roundtable format. 

SECTION 11. LEGISLATIVE INTENT • HIGHER EDUCATION 
ACCOUNT ABILITY MEASURES. It Is the Intent of the legislative assembly that the 
board of higher education's performance and accountablllty report as required by 
Senate BIii No. 2041 Include an executive summary and Information regarding: 

1. Higher education financing .. A status rept. · ~., higher education financing 
as compared to the long-term financing rt: 

2. Base funding .. Levels, trends, and uses of base funding. 

3. Incentive funding, Including: 

a. The allocation, use of, and results of Incentive funding. 

b. The percentage of the higher education budget provided as Incentive 
funding. 

4. Deferred maintenance, Including: 

a. The value of lnstltutlonal buildings, funds spent on renewal or 
updates as compared to depreciation, and the status of deferred 
maintenance, Including a comparison of the funds appropriated for 
deferred maintenance to actual funds spent on deferred 
maintenance. 

b. A deferred maintenance ratio that measures the size of the university 
system's outstanding maintenance as compared to Its expendable net 
assets. 

5. Capita! projects • Report on new construction and major renovation capital 
projects for which specific appropriations are made, Including budget to 
actual comparison, use of thlrd .. party funding, and related debt, 

6. Peer Institution comparisons • Funding fevels of Institutions or other 
selected Indicators as compared to peer Institutions. 

7. Funding sourcea. lncludlng: 

a. The amount and trends of funding from all flnanclal sources. 

b, An opera~ng Income rl),tlo that meaaurae the amount of Income from 
fees for service as compared to the university system's overall 
funding. 

c. A contributed Income ratJo that measures the amount of Income from 
extemaHy generated reaourot1 other than debt aa compared to the 
unlveratty 1yatem'1 overatt "'ndtng. 

Pa 1No. 2 
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8. State support Information, Including: 

a. State general fund appropriation levels and trends as compared to 
changes In the state's economy and total state general fund 
appropriations. 

b. A trend report on per capita and per student appropriations for higher 
education. 

9. System Indebtedness Information, Including: 

a. The amount of debt Incurred and supported In relation to limitation 
requirements. 

b. A debt coverage ratio that measures net Income as compared to the 
amount of debt service. 

10. Affordability Index detailing: 

a. Tuition and fees on a per student basis and total cost of attendance 
compared to peer Institutions. 

b. Tuition and fees as a percentage of median North Dakota household 
Income. 

c. Student affordability considering financial aid. 

11, Funding uses Information, Including: 

a. A trend report on the distribution of expenditures by function. 

b. An educational core services ratio that measures the total funds 
being used for lnstruct101,, research, and public service as compared 
to the university system's overall funding excluding capital and debt 
service amounts. 

o. An educational support services ratio that measures the total funds 
being used for academic support and student services as compared 
to the university system's overall funding excluding capital and debt 
service amounts. 

d. A general support ratio that measures the total funds being used for 
Institutional support, operations, and maintenance of physical plant as 
compared to the university system's overall funding excluding capital 
and debt service amounts. 

12. Equipment e><pendltures • An equlpmant expenditure ratio that measures 
the total funds used for equipment replacement as compared to the total 
equipment Inventory value. 

13. Flnanclal ratios and other flnanolal Information Including: 

a. A vlabillty ration that meaaures the amount of e>ependable net assets 
as compared to the amount of long•term debt. 

b. A primary reserve ratio that measures the amount of e>ependable net 
wets u compared to the unlveralty system's overall spending. 

Page No. 3 SA,n.-1 
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c. A retum on net assets ratJo that measures the changes In net assets 
as compared to the university system's total net assets. 

d. A net Income ratio that measures the change In unrestricted net 
assets as compared to total unrestricted Income to pro\/Jde 
Information regarding surpluses or deficiencies. 

e. Debt, assets, and end-ofMyear fund balances. 

14. Faculty and staff trend information, Including: 

a. The ratJo of faculty and staff to students. 

b. Faculty and staff turnover rates and major reasons for turnover. 

c. · Faculty and staff salary levels, Including annual average salary 
increases and comparisons with peer Institutions. 

15. Research and development efforts trend information, Including: 

a. Total funding received for research, lncludlng federal, state, local, and 
private sources. 

b. Revenue generated or addltlonal funding earned by research and 
development projects. 

c. A research expenditure ratio that measures the amount of research 
expenditures as compared to the number of faculty full-time 
equivalent positions. 

16. Audit report Information, Including: 

17. 

a. An annual audit report, with an unqualified opinion, that Identifies 
suggested material areas of Improvement to the university system•s 
flnanclaf operations. 

b. A biennial audit report refleotlng budget to actual appropriation 
statements: appropriate financial noteworthy accomplishments and 
successes; a reduction In material areas of statutory noncompliance: 
and university system compliance with suggested significant areas of 
Improvement. 

Workforce training Information, Including: 

a. Trends In the number and percent of businesses and employees In 
the region receiving training. 

b. Levels of aaUsfactJon with training events as reflected In Information 
systematically gathered from employers and employees receiving 
training. 

18. Entrepreneurahlp • Levell and trends In enroltment In entrepreneurship 
COUl'HI and the number Of graduates of entrepreneurship programs. 

PageNo. • 
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19. Employment placement • Level and trends in the percentage of university 
system graduates obtaining employment appropriate to their education In 
state and out of state. 

20. Partnerships and joint ventures • Levels and trends In partnerships and 
joint ventures between university system lnsUtutlons and the following 
entitles: 

a. Business and Industry. 

b. Tribal colleges. 

o. Private sector training providers. 

d. Other university system Institutions. 

21. Student performance.,lnformatlon, Including: 

a. Levels and tr-ends In performance of students on nationally 
recognized exams In their major fields In comparison with national 
averages. 

b. Levels and trends In llcensJre pass rates In comparison to other 
states. 

22. Alumni satlsf action .. Levels and trends in alumni-reported satlsf action with 
preparation In: 

a. Selected major. 

b, Acquisition of specific basic and higher-order skills. 

c. Level, currency, and relevance of computer technology knowledge 
and abllltles in relation to e><pectatlons In the marketplace. 

23. Employer satisfaction • Levels and trends In employer-reported satlsf action 
with preparation of recently hired college graduates. 

24. Institution and program accreditation .. Maintenance of accreditation of 
programs and Institutions by national and reglonal accrediting bodies and 
acquisition of addltlonal accreditation where appropriate. 

25. Peer review process .. Levels and trends In peer review process relating to: 

a. Grants. 

b. Publlcatlons. 

28. Student goals • Levels and trends In the number of students achieving 
goals • Institution meeting the defined needs/goals as expreued by 
atudenta. 

27. AdmlnlatraUve flexlbUlty • Proportion of university system declslonmakera 
(dean• and higher levala) Indicating whether •they can now operate with 
mere ffe>elbHtty than In the put." 

28. Student enroHment Information, lncludlng: 

Page No. 5 aA-11••1 
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a. Total number and trends In full-time, part-time, degree-seeking, and 
non-degree-seeking students being served. 

b, The number and trends of Individuals, organizations, and agencies 
served through noncredit activities. 

29. Client satisfaction - Levels of satisfaction with responsiveness as reflected 
through responses to evaluations and surveys of clients: 

a. Graduates and Individuals completing programs. 

b. Employers. 

c. Business/program advisory councils. 

d. Companies and employees receiving training. 

e. Workforce training boards. 

f. Campus presidents' advisory councils. 

g. Public school superintendents. 

h. Economic development professionals. 

I. Other client groups. 

30. Nonoompleters satisfaction • Levels of satisfaction and reasons for 
noncompletlon as reflected In a survey of Individuals who have not 
completed their program or degree. 

31. Student access • Levels and trends In the proportion of residents of the 
state who are within a forty-five minute drive of a location at which they 
can receive educational programs from a provider. Including providers 
from outside the Immediate region who would also have access to 
academic and student support services at the site, 

32. Distance learning • Levels and trends In the number of enrollments In 
distance leamlng courses by In-state and out-of-state residents . 

33. Nontradftlonal courses • Levels and trends In the number and proportion of 
enrollments In courses offered by nontraditional methods, 

34. Student participation • Levels and trends In rates of participation of: 

a. Recent high school graduates and nontraditional students. 

b. lndlvlduals pursuing graduate degrees. 

35. Sustaining the vision • The e,ctent to which the recommendations of the 
2000 higher education roundtable are Implemented and performance is 
lmprov~. 

IICTION 12. LEGISLATIVE INTENT • STATE COLLEGE OF SCIENCE • 
IUKflE ACTIVmll CINT&R RINOVAWN. It 18 the Intent of the leglllatfve 
u11rnbly that lhe funding of $531,120 Included In the t1timated lncomt In 

(l»DIM.~OOMM Page No. 8 M...._1 
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subdivision 7 of section 1 of this Act for renovation of the Blikre activities center at the 
state college of science must be collected before renovation may begin. The state 
cotlege of science, after receiving approval from the budget section, may obtain and 
utilize any available funds, In addition to the $531,720, received from federal, public, 
private, or other sources which are appropriated to the state college of science to assist 
In the Blikre activities center renovation. 

SECTION 13. AMENDMENT. Section 15-10-12 of the 1999 Supplement to the 
North Dakota Century Code Is amended and reenacted as follows: 

15-10-12. Board may accept gifts and bequests• Deposltand appropriation 
of lnitltutlonal tund1.+heSubject to the limitations of section 15· 10-12.1, the state 
board of higher education may, aubjeot te tho lll'flitatleAe ef eeellon 1 & 19 12.1, receive 
donations, gifts, grants, and bequests offered or tendered to or tor the benefit of any 
Institution of higher education under Its control or subject to Its administration, and all 
moneys coming Into the hands of the board as donatfons, gifts, grantst and bequests 
must be used for the specific purpose for which they are donated or given. A special 
revenue fund, for each Institution of higher education under the control of the board or 
subject to Its administration, must be maintained within the state treasury aAa all 
iAetih:1tieAal IAeeme ftteM tuition oolleetioAe wu:1st he plaeea In the er,eelal funs for the 
Yee eC lAe IAatitt'tloA fer ·.'Y~lo~ the Menoy waa rolood, All rent, Interest, or Income from 
land, money, or property, donated or granted by the United States and allocated to 
specific lnstttutlons of higher learning under the terms of the Enabling Act and the 
Constitution of North Dakota must be deposited In the special revenue fund of each 
Institution and expended In accordance with section 1 of article IX of the Constitution of 
North Dakota. MeAe~e IA the epeelal re"1enue tuna are eubjeot to leglelatl¥e 
apprepflatleAe. All other funds, unless restricted by the terms of a grant, donation, or 
bequest, received by the Institutions from federal, state, and local p,rants and contracts, 
indirect cost recoverles,tultlon. specl al student fees, room and board fees and other 
auxiliary enterprise fees, student activity fees, continuing education program fees, 
Internal service fund revenues, and all other revenues must be deposited In the 
Institution special revenue funds. The state treasurer shall Immediately transfer the 
funds deposited In the special revenue funds to Institution accounts In the Bank of 
North Dakota. Blennlal estimates of revenue and expenditures of the other funds by 
source of funds must be presented at the same time biennial budget requests for 
appropriations from the special revenue fund and state general fund are prepared and 
submitted to the office of the budget pursuant to section 15· 10 .. 15, Payments from 
each Institution's general fund appropriation must be made In amounts as may be 
necessary for the operation and maintenance of each Institution, eMeopt that at the 
eleao ef ... .,IOAAIUM tho ealaAOO ef twnae Aet pallt ,,e,.. lhe fl8A8t'&I fwAEt appireprlalleA 
Mlfat t,e ttepeeitoa IA tho ar:,eolal ,ei.1enue tun-,a ef the iAaMtulieAa.Ihe funds In the 
loslltutlon accounts are am,r°fadated on a continuing basis to the state board of higher 
education, All such appropr atlons are subject to proration In the same manner as 
other appropriations are prorated If Insufficient funds are available to meet 
expenditures from the general fund. Sinking funds for tho payment of Interest and 
principal of Institutional revenue bonds must be deposited pursuant to section 
15-55-06, 

SECTION 14. AMENDMENT. Section 54 .. 44, 1.04 of the North Dakota Century 
Code Is amended and reenacted aa follows: 

54-44.1.()4. Budaet Htlmatu of budget unit• fllld with the office of tht 
budget • DNdllne. The head of each budaet unit, not later than July fifteenth of each 
year next preceding the ae881on of the teglaf adve assembly, shall submit to the office of 
the budge~1 estimate• of financial requirements of his budget un,t for the ne>d two flacal 
years, on me forms and fn the manner prescribed by the office of the budget, with such 
e,cptanatory data aa la required bi the office of the budget and such addlUonat data as 
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the head of the budget unit wishes to submit. The budget estimates for the North 
Dakota university system must fnclude block grants for the university system for a base 
funding component and for an Initiative funding component for specific strategies or 
Initiatives and a budget estimate for an asset funding component for renewal and 
replacement of physical plant assets at the Institutions of higher education/ The 
estimates so submitted must bear the approval of the board or commission of each 
budget unit for which a board or commission Is constituted. The director of the budget 
in hie the director's discretion may extend the filing date for any budget unit If Re the 
director finds there is some circumstance which makes It advantageous to authorize 
the extension. If a budget unit has not submitted its estimate of financial requirements 
by the required date or within a period of extension set by the director of the budget. 
the director of the budget shall prepare such budget unit's estimate of financial 
requirements except such estimate may not exceed ninety percent of such budget 
unit's previous biennial appropriation. The director of the budget or such subordinate 
officer as t:.e skall aealgAate the director designates shall examine the estimates and 
shall afford to the heads of budget units reasonable opportunity for explanation In 
regard thereto and, when requested, shall grant to the heads of budget units a hearing 
thereon which must be open to the public. 

SECTION 15. AMENDMENT. Subsection 7 of section 54-44.1·06 of the 1999 
Supplement to the North Dakota Century Code Is amended and reenacted as follows: 

7. Drafts of a proposed general app,op,lalleAe aet and special appropriations 
acts embodying the budget data and recommendations of the governor for 
appropriations for the next biennium, and drafts of such revenues and 
other acts recommended by the governor for putting Into effect the 
proposed financial plan. The recommended general appropriation for 
each budget unit must be specified In a separate section of the general 
a proprlatlons act. e e !lnni,ru•\rl"'•1 

... '"'"" ct fo h 
0 un .,.,, .. ..,nu s n O ase 

funding appropriation and for an Initiative funding appropriation for specific 
strategies or Initiatives. and an appropriation for asset funding for renewal 
and replacement of physical plant assets at the lostltutloos of higher 
education In the format approved by the fifty-seventh lealslatl~ assemb~. 

SECTION 18. AMENDMENT. Section 54-44.1-11 of the North Dakota Century 
Code Is amended and reenacted as follows: 

54-44.1•11. Office of management and budget to cancel unexpended 
appropriation, • Whan they may contlnue.=RteExcept as otherwlse provided by law, 
lb.a office of management and budget, thirty days after the close of each blennlal 
period, shall cancel all une><pended appropriations or balances of appropriations after 
the e,cplratlon of the biennial period during which they became available under the 
law.unexpended ~raprlatlons far the North Dakota unlveraltv a~stem are not aublect 
to this 1ect1on. T e chairman of the appropriations committees of the senate and 
house of representatives of the leglslatlve assembly with the office of the budget may 
continue appropriations or balances In force for not more than two years after the 
expl ration of the biennial period during which they became available upon 
recommendaHon of the director of the budget for: 

1. New construction projects. 

2. Major repair or Improvement projects. 

3, Purchases of new equipment costing more than ten thousand dollars per 
unit If U waa ordered during the first twelve months of the biennium In 
which the funds were appropriated. 

(t) DEat<. (ti COMM Page No. 8 sR .~2-2621 
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4. The purchase of land by the state on a "contract for deed" purchase where 
the total purchase price Is within the authorized appropriation. 

SECTION 17. EXPIRATION DATE. Sections 13, 14, 15, and 16 of this Act are 
effective through June 30, 2003, and after that date are Ineffective." 

Renumber accordingly 

STATEMENT OF PURPOSE OF AMENDMENT: 

Senate am No. 2003 • summary of Senate Action 

Unlvntv System Office 
Tocalallfunda 
Ltll tltlmaiad Income 
Getwllfund 

Bllmlrctc State ColleQ6 
Tocallllfundl 
Leu Mllmalld lncomt 
Otnttalfund 

Lakt Rt010n State Cohoe 
Totallllfundl 
L• ttdlnated Income 
Gantt'llfund 

Wlllltton Statt College 
Totallllfundl 
LtN fftlmatld Income 
Gentfll fund 

Unlvtl'&lty of Nol'th OakcJta 
l'ocal-"funds 
LtU Nllrnated Income 
Gtntral fund 

UNOMedlcalc.nttr 
Totalllllundl 
L•tttlmatldlncomt 
Glnltlltund 

Nof1h Dllcoai State Unlveralty 
Totallllfundl 
L• Ntlmlted IMomt 
Gtntralfund 

8talt0olltgtol8del,ot 
l'otal illl fundl 
L•Ntlmlttdlncomt 
Glnefllfund ~,~!Mftlty 
LNl lllinlltd lnoomt 
Gentfllfund ,...,,_.,~ 
L111 •1111e1 lnooml 
Oenltt!Mld 

'Minot aiate ~ 
TCMl .. ful\da 
IMINIMlltdlnoomt 
OIM,allund V-T~=--~~ 
l:n-=-'lnooml 

Minot=...,. 8ollnllu 
LIit .... lnOoffll 

EXECUTIVE SENATE euoon CHANGES 

$71,165,606 $355,909 

s1WHH $355,909 

$15,017,975 $0 

$15,017,975 so 

$4,72 .. ,062 so 
$,4,72 .. ,062 -so 
$5,183,247 so 
$6,183,247 so 

$95,008,683 so 
~:~:ffi so 
$28,571,646 so 
$28,671,&48 $0 

$87,013,281 (rs~;1 Ji:l:ffi 
S28,77U28 

.J.m.iii (ffl:lfsl 

.,3,454,794 to 

i13,454,714 so 

$8,llt4,l508 ... ,000,000 

iUW,&ii 1.00013 

tH,0O4.343 

.J.H&I (~:f4:;i 
,,1,882,904 '° W,MU04 Id 

M,oe3,t53 '° 
PageNo. 9 

SENATE 
VERSION 

$78,121, .. 17 

s1HcU:W 
$16,Ot7,975 

$15,017,975 

$4,724,082 

$4,724,062 

$5,183,247 

$5,1&a,247 

$95,008,l'ia3 

Jl:~:I 
$28,571,64& 

$28,671,&48 

$86,462,441 

J!:ffi:ffi 
S2G,&tM48 

$25,H 

.,3,45-4,794 

it3,454,7M 

$12,594,SN 

J:ii:I 
h&,230,343 
iUtio,343 

Stt,8U,t04 

J11,eea,io4 

M,oe:J,tM 
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~fund 

FOl'tltS.W. 
row.-~ 
l.eMtMlrrllNdlncome 
a.netllfund 

8111 To&al 
TotalaMNndl 
L• •ffmlttd Income 
General fond 

$4,083. t 63 

$2,819,395 

~·m·s26 $. ,869 

$408,900,095 
..J1,60,,Jff 7,39 ,9 

$0 

$0 

$0 

$947,809 

~51a~ 

$4,083,163 

$409,847,904 
42,094,068 

$367,763,aM 

Senate BIii No. 2003 • University System • General Fund Summary 

EXECUTIVE 
BUDGET 

$74,048,688 
15,017,976 
4,724,082 
6,183,2◄ 7 

83,798,583 
28,611,646 
85,262,«1 
25,176,828 
13,454,794 
8,594,696 

25,230,343 
11,882,904 
◄,083,163 
1,768.869 

SENATE 
CHANGES 

$365,909 

SENATE 
VERSION 

$74,404,695 
15,017,975 
4,724,082 
6,183,247 

83,798,683 
28,671,646 
65,262,441 
2&,ne,m 
13,464,794 
8,594,596 

25,230,343 
11,882,904 
◄,083,153 
1,7§8.869 

$367,397,927 $356,909 $367,763,838 

Detall of s.n1tt Change• to the General Fund 

INCREASE 
FUNOINOFOR 

STUDENT 
GRANT 

PROGRAMS2 

INCRl:ASE 
FUNDING FOR 
COMPl:TlrlVE 
RESEAROH:J 

($2,991) 

REMOVE 
OAPITAL 

OONSTAUOTION FUNDINGS __ _ 

---
to 

$370,000 

$370,000 

TOTAL 
GENl:AAL 

FUND 
CHANGES 

$:l&&,000 

$528,900 

$528,900 

Page No, 10 

DECREASE 
FUNDING FOR 

CAMPUS•BASEO 
PROGRAMS 

($380,000) 

('38(,,000) 

DECREASE 
FUNDING FOR 

CONTINGENCIES 
AND BOARD 
INITIATIVES 

($180,000) 

($1M,Ql10) 

ADD 
CAPITAL 

CONSTRUCTION 
t:UNOING4 

so 
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Senate IIU No. 2003 • University Sy1tem • Other Fund; Summary 

EXECUTIVE SENATE SENATE 
BUDGET CHANGES VERSION 

U~S~Offict $3,716,822 $3,718.822 
Bllnwd<StateColl!tol 
LN=.S&altOOllege 

=ottfto.. 11,210,000 11,210,000 
UNOMtdlcalC... 
No,-, DlkOla State Unlverllly 21,760,820 ($550,820~ 21,200,000 
&aMl=ofSdlncl 1,000,000 (83,280 918,720 
Dldt~ ,. Unlvffllty 
~• s• UnlYetaity 4,000,000 4,000,000 
Minot State~ 2,n,,000 (2,774,000) 

~':r :1. ~~u 
FOl'tllSeMct ~~ -·-- 1,050,6g§ 

Total othef fur.di $41,502,168 $591,900 $42.()94,068 

Dltall of Senate Changes to Other Funds 

ADJUST INCREASE 
MARl<ET FUNOINGfOA INCREASE DECREASE 
EOUITV STUOENT FUNDING FOR FUNDING FOR 
SAL.ARV GRANT COMPETITIVJ CAMPUS-BASED 

INCREASE 1 PROGRAMS?. RESEARCH PROGRAMS 

UftNI(. Sylttffl Offiot 
BlsmatdtStalt~ 
LlktAto!OtlStlltCO!legf 
Wlllltlon Stale~ 
Un~ofNacth 
UNO MedlCal Ctnltt 
North r>akot1 State Uiwttllty 
Stalt=ofSdtnce 
DldclMon &ail Urwttllty ~'==-v:::r o:r_ statt l.hMtlltV 
M Sia Unlvtralty • 

8otllnMtl 
FOftttStNlcl 

Total Olhtr fur.di $0 

REMOVE 
CAPITAL 

CONSTAUOT!ON 
r:UNDING 

($ll50,U0) 
(1,000,000) 

---· 
$0 

TOTAL 
OTHl:R 
FUNDS 

OHANGes 

($&50,920) 
(83.290) 

4,000,000 
(2,774,000) 

$591,900 

$0 

lenltl 1111 No. 200S • Unlveralty Sy1t1m • All Fund, summary 

EXECUTIVE SENATE SENATE 
BUDGET CHANGES VERtilON 

=re£ tn,711,eoe 136&,aot • .,.,121,417 
1S.017,t75 fS,017,01& lMll=c..-- 4,1$24,ota -4,1M,ota 

Elf."- 5,1~A47 a,t03.ki' oe.ooe,u:, -.~.-N,1171,Me N,S71,14t 

(a, 011K. ($) CCMt Page No, 11 

$0 

DECREASE 
FUNOINGFOR ADD 

CONTINGENCIES CAPITAL 
AND BOARD CONSTRUCTION 
INITIATIVES FUNOIN04 

$916,720 

4,000,000 

$(1 $4,918,720 

8A,H:itt7 
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86,'4&2,,441 
26,693,348 
13,45-4,794 
12,594,598 
25,230,343 
11,882,904 
4,083,153 
2.819,395 

Totlllllfurldl $408,900,095 

FTE 3,087,39 

$947,809 

0,00 

$409,847,90-4 

3,087.39 

Detail of Senate Change• to AH Funds 

ADJUST 
MARKET 
EOUlrY 
SALAAV 

INCREASE 1 

INCREASE 
FUNDING FOR 

S'rUDENT 
GRANT 

PROORAMS2 

INCREASE 
FUNDING FOR 
COMPETITIVE 
RESEARCH :f 

UnlvttlffV s~ Office 
~ 61111 Col.ot 
LN~StallCclleQe =°'~. UNO~Otnttt 
Nonh DtkOla stale Unlvtralty 
Stale Colleatd Sdti',cf 
Olcklnlon Stalt Unlvt1'11ty 

~~=~~ 
Vt/W-/ Oiw Stitt Unlvfrsltv 
Mlfd Staie Unlvtrtlty • 

($U90 $370,000 

Bottlntau 
F0t .. l8trvlce 

~~-

Total all funds 

FTE 

Un~ Syttem Offict 
Bitn'IW(Stllta~ 
LN~saattOolltOt 
Wltllltol\BtlllCOlleal -
U~olNol1hO"lkola 

($2,991) 

0.00 

REMOVE 
OAPl'fAL 

CONSTRUCT~ON 
FUNDING 

lH:> Meclcll Ctnter ~&5:~Urwtf&lty ($560,820) 
D- VI (1,000,000) 
OlckNon u~ 
~MtU~ =1~ (2,77"4,000) 
Minot : UIMfllty • Bottlnelu FOtlllta.vtct __ _ 

TOCllllllfundl 

FrE 
($4,324,820) 

0,00 

$370,000 

0,00 

TOTAL 
ALL 

FUN0S 
CHANGES 

$355,909 

(680,820) 
(83,280) 

4,000,000 
(2,774,000) 

$947,809 

o.oo 

$5:18,900 

$528,900 

0,00 

DEGREASE 
FUNDING FOR 

CAMPUS-BASED 
PROGRAMS 

($360,000) 

($360,000) 

0,00 

DECREASE 
FUNDING f'OA 

CONTINGF.NCIES 
ANDSOAHO 
INITIATIVES 

($180,000) 

($180,000) 

0.00 

ADD 
CAPITAL 

CONSTRUCTION 
FUNDING4 

$916,720 

4,000,000 

$4.918,720 

o.oo 

t ~ ~ Offlot • Thi& amendment rlduct1, from S19,490 to $18,499, tnt an101,1nt prOl/kftd for•~•• eqylty 1111,y lncreue for the 
counlll and m,nan l'tlOUfCII dltectoi', Tht amount Included in tht blM will provide fot • ulary lnetUM of $823 pe, month fot counltl and St 82 
per ~ lot tht human rttOUfOM clttctot' for the IUt 18 montnt of tht bltnnk.lffl, 

ll ~ er. Offlol • Thie amtndmtnt lnCtlllff fu!'dlfto lot lltJdtnt O,MI ptOgrllM by $310,000, frOM $8,823,5&0 to te,993,&&9, The 
HoMn MCUtMt ~ rteommtndtd an lncfNN In funding fOf ltudtnt o,ant p,oorama of ta.10.000. 

$ ~Wltlly _.... otttot • Thie MWldment lncttul& funding tor compelltlvt rtMlrch by $529,90(), from $3,411,100 to $4 mUffon, which 
,....,. I '2,oat.lOO klCrNll ffetn lht 1"9·2001 btlnnlurn, 

4 ..... COINt of ...... • Thie ll'l't4lndffltn llddl 1Ptc!11 fundl of tMt,720 tot l'tnCWlllon of tht Bt1ktt ActHtt111 Centtf Ind ue&,000 to, 
rW¥Mlon offlt all& Md TM~ Ttllnlna Ctnltf, A Medon of.liOIMMI lnNnt It ,no lddld l't<IUltil:tO Ill tlJnd& lot lht ~ ol tht 
_,. ~ C.-bl tllMd blWi lht 11111 of tht rtnMlllon Pl'Oild Ind an~ nectlW/ lddllloNII IUndlng rtqUktd lor lhl rtnOYltlOn IO bt 
ltGffl ~ Mid IOUfOM, 

Page No. 12 8A·H•"21 
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5 Noftfl DMoCa SIQII ~ • T,. atnendrrlfnl temoves &pedal lundlng 0, $550,820 lot Roll4nson Hall r8fkWa&lon u funding tOI' the project 
WMproyk»d In S... 8111 No. 2137, 

statt CoMtae of 8oltnct • Thia amendmenl remoYea &pecial fundlno of $1 rnmon f01 parking lol fmpfovements as the funding would be 
edchtGed In Stnale BIi No, :t023. 

u.not 11111 ~•Thia amendment removtt the local tund match requirement ot $2, n-4,000 and Section 7 of the bill as lntrodooed relating 
to the Otd Mm tenovallon project, The uni\lfl'llty's local match requlremtHll would be addfeased In Senato BIii No. 2023. 

Senate BIii No. 2003 - Other Changes • Senate Action 

This amendment also: 

• Provides for a Leglslatlve Council study regarding the State Board of Higher Educat1on1s 
Implementation of the performance and accountablllty mcc:asures report required by Senate BIii 
No. 2041. 

• Provides a section of legislative Intent regarding higher education acoountablllty measures. 

• Incorporates the provisions of Senate BIii No. 2037 relating to the appropriation of special funds 
and the carryover of unexpended appropriations and Senate Bill No, 2038 relating to the University 
System budget request and appropriations blll that would 8)(plre on June 30, 2003. 

• Removes Section 6 of the bill as Introduced ralatlng to the local match requirement for Old Main 
renovation project at Minot State University as the university's local match re~ulrement would be 
addressed In Senate BIii No. 2023, 

• Removes Section 7 of the bill as Introduced relating to the establishment of a reserve fund for utlllty 
and repair costs for the College of Business bulldlng to be constructed at North Dakota State 
University, 

• Amends Section 11 of the blll as Introduced to clarify that the estimated Income Appropriated In 
Subdivision 13 of Section 1 Includes $120,000 from the Stl\tn Forester reserve account for the 
construction of the Towner Nursery tree storage bulldlng. 

Th& following Is a summary of the Senate general fund changes to the Schafer executive budget and the 
Hoeven executive budget recommendations: 

SOHAFER 
EXECUTIVE auoosr 

Un!vtttkY Sytllm 
$3,502,149 = QOYtffllnct 

~lffll 
&,071,,409 

8=--::= 81,-423,&20 
2,190,101 

OIPflll bond payment• iJ12.t1.aga 
Subtotal t7-4,IM8,8N 

BllfflltcltStatl~ t 18,017,91& 
l.8Alglofl8tltl0-. ,4,72,4,08,2 Wlllllton8tllln;. 1,1.2•1 ~of= u, .au 
UHOMNlcll 21,511.MI ~,::-~ N,ata,44 t 

N,119,IH 

=r::--4' 11, .. '4.794 

··=·· el.Eh- H, ,1-4:I 
11,eet,ICM 
-4,0l3.1U 
Ulla 

II> DUK+ 11100MM 

SENATE SENATE 
CHANGES VERSION 

$3,-499,158 Jro,001) 
0,000 8,,4,41.,409 

1euoo 91,502, .. 20 
(180,000) 2,810,101 

. -- .1.LRW.Q2 

$3&5,900 •1•.•0,4,896 

$US,017,97& 
-4112-4,062 
S,183,2•7 

83,7t8,613 
"·W·.,.• N, ,-441 
28,778,IH 
tl,4&4,1t4 
9,Sto4,IIN 

u,,n,:wa 
11, ,ICM 
-4,013,tM 
i.ma 

Page No. 13 

HOf:WEN 
EXECUTIVE 

BUOGET 

h,&02,1,49 
UOti-409 

&1,"2,,420 
2,700,tot 

ii,21i11>.i 
t1&,,407,&M 

tt&,017,07& 
.. ,72,4,062 
8,113,~7 

83,711,183 
N,571,Mt 
NM2,441 
H,771,IN ,, ... M.w 
l,et4, 

N,40&,:MI 
11MU04 
.... ,113 
i.Ill.111 

INCREASE 
(OEOREASEl 
TOHOEVEN 

BUDGET 

i3eo,ooo JU:tl 
(180,000 

(tt ,002,990 
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i:~ft.: $367,397,927 $355,909 $387,753,836 $368,931,827 ($1,177,991) 

tfQ'tf,l: For the campus-based programs line ttemt the Senate change of $168,900 consists of a 
$5281800 Increase for competitive research which Increases the funding provided tor competitive 
r~arch to the levet recommended In the Hoeven executive budget and a $360,000 decrease In funding 
wh~Jh decreases both the Schafer executive budget and the Hoeven executive budget for 
campus-based programs. 

Page No. 1.t 
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2001 HOUSE ST ANDINO COMMITTEE MINUTES 

BILL/RESOLUTION NO. S82003- S82021 Overview 

House Appropriations Committee 

□ Conference Committee 

Hearing Date March 1, 2001 

Tane Number Side A Side B 
1 X 

1 X 

2 X 

2 X 

Committee Clerk Sittnature 

Minutes: 

House Appropriations Committee overview meeting on S82003 & S82021. 

Meter# 
0- 6217 
0 - 6011 
0 - 6224 
0 - 3821 

Rep. Timm: Called the House Appropriations Committee to Order and Called the roll. 

Dr. WIiiiam Isaacson, President, State Board of Higher Education. (Followed written 

testimony and then followed by questions and answers) Tape# 105 throuah l70Q) Tape I· 

Side A. 

Larry ll~•k, Chanctltor. (Followed written testimony and then followed by question• and 

.... wen) I111e # J7QO throu1b 6216) Iue t -Side A. 



,aae2 
House Appropriations Committee 
Bill/Resolution Number SB2003 & S82021 -overview 
Hearing Date March J. 2001 

S.oe•kers: Craig Schnell, Mike Hillman, Laura Glatt, Sen. Nethlng, Bill Goetz, Dale 

Anderson, Greg Schnell, Pat Jensen Jerry Doan. (All had written testimony and then 

answered questions for the overview meeting. 

Tape 2 - Side 8 ends at approx 382 t .. 

Thls process continued for the remainder of ( Tape t. Side Band Tape 2. Sides A & 8.) 
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2001 HOUSE ST ANDING COMMITTEE MINUTES 

BILL/RESOLUTION NO. S82003 

House Appropriations Committee 
Education and Environment Division 

□ Conference Committee 

Hearing Date March 5, 2001 

Tape Number Side A 
l of2 X 

2of2 X 

Committee Clerk Signature "'-· dk_ 

Minutes: 

Side B 
X End 

~(.;~~ 

Representatives Aarsvold, Boehm, OulJeson, Martinson, Monson, Wald, Wentz. 

-Meter# 

2,035 

--

Lam: A, lsyk, Chancellor; ND University System Office. Engrossed S82003. See attached. 

Laura Glatt: (455) ND University System. Overview of budget• Five block grants. See 

attached. There is language in HB 1310, designating where the money under grant 2 showing 

undesignated Senate increase. 

Ropresentatiye Aarsvold; ( 11 SO) the funds in the Student block grant are available for 

Legislature initiatives, such as HB1310 and HB1444? 

Laura Olatt; Some increased but it was dedicated for the first four programs listed in the Student 

block grant. Only the Senate added the 370,000, which I believe was more targeted I believe at 

Leaisladve and Executive branch initiatives. The way it is listed now it aives the board complete 

authority with in those four existing programs to allocate that block arant. 



P~g~2 
~~tion and Environment Division 
Bill/Resolution Number SB2003 
Hearing Date March 5, 2001 

B.m>resentatjye Martinson; ( 1460) How do you detennine how much money will be in the grant 

funcl and how you allocate to the University of May and Jamestown? Jamestown felt they didin •t 

get ·the help they should have out of the grant for the second biennium and we would like to 

make up that deficiency. 

Loura Olatti On page 4 is a summary of the state grant program, which is a 600.00 grant based 

on t\eed. We rank students from highest to lowest. We award grants until we run out of funds. 

Students who get the money can decide where to use it. Either at a private or public institution. 

About 13 percent of the students receive funding. The average being 4300.00. Continue on page 

four. This biennium there was a specific amount appropriated by tho Legislature just for this 

pr()gram. The only Judgment we can make is how much we spend per year. All of the schools 

dicln 't get as much the last half of the biennium because of the reciprocity funds and also federal 

fu1.1ds. We did not collect as much from our Minnesota funds for reciprocity payments as we 

thought. As a result we had fewer dollars to allocate. As the reciprocity funds went down we 

were not able to maintain our maintenance of effort requirement with the Federal Government so 

we also Jost our federal funds, Losing one source spirals to another and impacts them, 

Continuing with block 3 grant, 

Re»resentadve Monson: (293S) Why does higher Ed have their own CIO, when the rest of the 

department, as I am aware of it, is being moved into the ITO Department? 

Laura Olatt; We created the position because of a need to provide syst,~tu wide coordination of 

f.. · information technology services across the University System, 
,:· 
t.;I 
Ji• · Rraneotative Wald; On paae ~ on the exchange students ft shows only two for dentistry, Is 

·~ ' '. ''. 
!1, < 

1k ·.: . that all that apply? I understand there will be a ahortage of dentists soon. What can you do to 
1'{:·· 



Pagel 
Education and Environment Division 
BilVResolution Number S82003 
Hearing Date March S, 2001 

Laura Glatt; I know the dental association too has become very active in marketing this 

program and the opportunities of going into dentistry profession. But you are correct, there are 

only two funded slots. In addition students can go to the U of MN without any state s~pport and 

have a very good success rate of being accepted into their program at no cost to State. So we 

have roughly a total of nine students in dentistry. What that means is our students were not able 

to get into these programs, they will take their own residence first, so the state has purchased two 

slots to guarantee two of our students access into their program. That will essentially reduce the 

amount of tuition. 

Re,presentatiye Martinson: (3838) We now have two guaranteed spots at the U of MN in 

dentistry and we pay the difference between the resident and the non resident? 

Laura OJatt; It is not the U of MN it is the WI CHE program. In MN our students can go under 

reciprocity. Continuing on page 6 and 5. Than tum to page 1 S 

Re,presentative Martinson; You said in Internet 2 you really need 3 million there? lfwe didn't 

increase that you would either decrease the service or you would find the extra 1.8 in your 

budget, Where would you find the 1.8. 

Laura Olatt; Yes. There are a couple of options. One to decrease the level of service and the 

other to look to the students to pay for part of the cost for technology or go to our budget to try to 

find it, and I don •t know where that would be, 

&Gmsontative Iiroroi (5880) Do you know whether that 2 million dollars is also included in 

the ITD budaet? 

Laura Glatt; I don't believe so. and I think t s different than the equipment costs we talk about. 

ITD does budaet that becauae they have to pay the lease costs and show the money we pay them 

u -.,ecial ftmdl. So I don't think that ia duplicated, 
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Re_presentative GullesoQi Within those campus budgets, I am sure they appropriated dollars for 

technology and supported such. Did they reflect money in their budget to pay you'! 

Laura Glatt; No, we don't biJJ our internal campus users for those services. Continue on 

initiatives. 

R;presentative Waldi (390) Does a new initiative mean a new curriculum'? 

Laura Glatt; It could be. 

Representative Aarsvold: We have been struggling with ITD and how it impacts other agencies 

budgets. We have chosen to eliminate some positions to save costs and work savings. What will 

the relationship of ITD to the University System. 

Laura Olatt; ITD as a service agent does bill State agencies for their services with the exceptions 

of higher Ed. 

Orant Krauford: (780) Chief information officer for ND University Systems The only thing 

that ITO bills us for is the network itself and the roll of the state network. Up until the roll of the 

network this year1 higher Ed has run almost a completely separate operation, but we have 

combined our buyhtg power with ITD to get better rates. We have separate operation in the 

network side of thing because the state operates from s:oo .. s:OO. We go longer because of 

students taking classes, Also Internet 2 is something higher Ed pays for directly. It does not go 

through ITD because different circuits are involved. 

BGmMDlltiYe Aanyold: (940) I hear that the 44 positions that ITD is requesting wtll not have 

any sort of an impact on you in tenns of position or budget? 

Qnnt Krauford; No. 
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Laura Glatt: The only exception I might make to that is I think they had 4 new positions with the 

ERP Enterprise Resource Planning project, which is the administrative systems. We would be 

the first to implement that soft ware. They wou]d house them in their agency. 

&,presentatiye Aarsvold: Would it be safe to say two or three years down the road after ERP is 

in place and functional, there might be some anticipated cost savings and position savings in 

University Systems. 

Laura Glatt: I wish I had an answer for that. Our position is we think there will be a large cost 

avoidance. If we don't get new systems we are going to have to add more staff. If we were to 

get the new system we would retrain the employees to a higher JeveJ and be able to retain them. 

Representative Wcntzi So with the retraining for a higher level function that would mean higher 

wages. So we are not necessarily saving money. 

Laura Olgtt: We may have instances where we may have to increase wages. On the other hand if 

we were to redoes some positions, that would be part of this. I don't know how many, 

Rcpresentatjye Wald; ( 1708) Doing $ome quick math, looking at the total engrossed bill 

S92003. 78, t million the 99-01 adjusted appropriadon was 16.6, If you back out to 12. 7 that 

leaves you to about 65 than subtract the l 6 there is about SO million dollars of funds here that 

weren't reflected in the 99-01 adjusted budget. Was that money in individual campuses budgets'? 

Where is the difference from now and last biennium? 

Laura Olatt; Let me generically say when you look at the campus budgets by enlarge onside of 

major capital projects there really is not an increase in the capital budgets from 99·0 t to 

2001-2003. They are pretty much hold even budgets, The executive recommendation said, all 

new money that w~ are going to put into higher Ed is going into the System Office budget, which 
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is what you are looking at today. That money will not stay in the System Office it will go back 

into the campuses or students. 

Re,presentative Wald: Item one, System Governance, how many '.:7TE's compared to last year? 

Are we going to get a break down on salaries and operating equipment? You show 3.3 million. 

Laura Glatt: The detail that was asked for by Madam Chair has been given. We would show 

you only the total amount of salaries, not a break down. We can give yo1.1 a break down und get 

you a copy. Continue on page t 7. 12, I 3, and 14. 

Marie Sheridan; (2390) Project Director for ND EPSCoR. See attached. 

Representative Wentz: (4575) You say this is a system wide program. Could you provide us 

whh a break down of it is accessed by the various institutions in the higher Ed system'? The 

EPSCoR doJJars. how they are used in ND. 

Mark Sheridan; As I went through the hand out I tried to indicate a Jittle bit about that. The 

purpose of the program is to enhance competitive research. We try to invest in infrastructure. 

faculty development opportunities, and resource opportunities. We have faculties from every 

institution participate in the program. 

Representative Wentz; I am more interested in how the institutit;ns them selves might have 

access to the EPSCoR Fundf ng? I also want to know wltat institutions have been successful in 

doing this? 

Mvk Sheddani It is clearly on a compethlve basis. They have to make application through 

competition, We have done a number or things to increase partlclpaUon. I can provide you whh 

the break down at a later time, 

Lt. Qov,mor Jack P1IQ1JU1ls,i (~O IS) On page 3 or the yellow handout under item 2. On 

undealpated Senate increase 370,000, Those dollars represent two grant programs for K-12 
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education. One is 250,000 to attract high school teachers in ND and as a loan forgiveness 

program. The other is 120,000, for retraining of teachers who are already employed in school 

districts. Those two amounts have already been passed by the House in a couple of bills. I want 

to point out the Hoeven budget proposal for this grant line was a total of 790,000. There were 

two grant programs that were eliminated by the Senate. Governor Hoeven's proposal is students 

who are in college and taking internship with the technology related company, work part time 

with them, and work for them during the summer. Than go back as an experienced employee 

and take pennanent employment with them in ND upon graduation. They should be eligible for 

o student loan forgiveness at. the rate of 3.000 dollars a year of empJoyment. We expect a total of 

60 per year. A total cost of 180,000 per year. We also need PHD levels. I will be happy to 

provide you with the engrossed version of the Senate Bill that will support this technology intern 

bsll. 

Sister Thomas WeJdeCi University of Mary. Here on behalf of the State Grant Program. Sec 

attached. 

Does anyone else wish to appear in opposition of S92003? Seeing none we wm close the 

hearing on System Offices, S82003, 

Be»rosentative Wentz; (445) We will go right into the infonnative hearing oM the RoundtabJe 

Report. 

Lan:Y !wk: Chancellor, See attached. 

BG11MAtatiyc, Wald; (1475) On paae 2 under themes, expUcf~ .iccountabHlty .measures, I hear 

•XICtlY the opposite. I look at how the budpt ,1 porttayet: its quite hard to track exa«::tly what is 

aoina to happen in each campus. I am not sure I aaree with explicit accountability nor track it, 

when tuatorically we could. 
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Chancellor Isaak: If you Jook at the bill you will see several accountability measures in the bill 

that have to be reported on. To me they arc much more clearly defined, and a process for that. 

Br,th fiscal and non fiscal measures based on outcomes and so forth. To me they arc more 

explicit than in the past. In terms of the fiscal and non fiscal accountability, and in terms of the 

block grants. If you look at the block grants the flexibility embodied in those is really in the 

areas of the campus initiatives, there is 3.2 million in one of those block grants. The initiatives 

for the board and the contingency line item. Those to me arc really the ones that provide the 

flexibility. To me the 3 and 2 is not a whole lot that you can do in that regard. That is basically 

inflation in cost of living when I look at it. The technology part for higher Ed, those have been 

pooled'before and allocated back out to the campuses, That has provided us with flexibility if 

you needed to do some things in the interactive video net work or if we needed to do something 

things in the interactive network as they arise with in as they come along, The new kinds of 

initiatives where there is flexibility for the campuses and the board, it is in those two areas. 

Representative Wentzj Does anyone else wish to appear in opposition of S82003? Seeing none 

we wilt close this part of the hearing on S92003. 

. ' . 
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Minutes: 

Representatives Aarsvold, Boehm, Gullesou, Martinson, Monson, Wald, Wentz. 

Representative Wentz. Opening SB2003, University of ND Medical School. 

Meter# 

1,650 

--

Dr, David Wilson; (2125) Dean of UND of Medicine and Health Science. See attached. 

Representative Martinson: (4285) T'he people you really want you call your stars. Is it ever Just 

money that keeps people from coming in? 

DR WHaon: No. Money has to be on the list, They wm come here if they have the equipmeht 

and space they need. afthey Hke the Dean and ho is dofng a good job and wm treat them fairly. 

Those lower thinp we can take care of, but they won •t give up a lot or money, We can negotiate 

a Httle. Many of these people have young families and they are looking at r.oHege costs etc, We 

try au we can to encourage them to come. It is hard if you are not competitive. I brought a 

gentleman in &om Nebraska. I gave him l S0,000 dollars. I knew he would not come with less. 

He broupt 3.S mUlion in grants with him. It was a no brainier, His salary is totally covered by 

x1 , . 
\~:~j ,,"•1' ,,·,~, :., ;,,•,'>I 'I 
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all or his pants, This was a aood investment for us. That is the tactic I have taken and it has 

been successful. We have to come up with tho appropriate wage. 

&o»reuotative QuU~soo; (4675) In ,·egards to intellectual property on research and grunts, Do 

you have your own policy and briefly how does h line up for the researcher and the institution. 

DR WUson~ In regards to the intellectual property, The University has a plan for that. If you 

don't have opportunf ty for them to benefit from their discoveries, they will simply leave all 

Universities and go into private business. We don't want that to happen. When I first came to 

ND none of my researchers put any salary money on any of their grants. They felt if they put 

their salary down, my grant wilJ be Jess competitive. They won't fund it from the National 

Agencies, The agencies expect for you to have some salary money down there. Every day I am 

signing new grants, 

Representative Monson: ( 4915) Is this unusual in grant writings that they put part of their 

salary down? 

Dr.Wilson: It depends on who the granting agency is, The National Institute of Health or the 

National Science Foundation for the Cancer Institute etc. They expect if you are going to spend 

25 percent of your time, you put some salary down. Some foundations and agencies may not 

allow any salary support. Depends upon the agency you are dealing with. Continue with source 

of funding history. 

Representative Martinson: (5585) Do you deal with student health care? Do they come over to 

your center? 

Dr. Wilson: No, not at the moment. They have a separate student health facility on campus. 

Continue on page 27. 

Representative .Martinson; Your two D.O. Doctors, are those transfer students? 

,.,, ,.,j 
,.·;. 
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QB WUaon; Those arc the a.~udents who did their residency in family medicine in the State of 

ND, and decjded to stay here, They do not get their D.O. dearee in ND, The training focuses 

more on the sp,ne, aUgnment on the spine, and treatment involving the spine, They do a very 

flne job, They would apply Just Uke MD students. When we find some good ones they are quite 

competitive with the MD graduates, When we can't find a MD that we think is worthy we will 

than take a DO graduate. Continue on page 35, infrastructure. 

RQRrcsentatiyo Oulle1on: ( 418) When you compete nutionaUy for the grants that you do at thut 

level, obviously facHities is a big part of h. Do they send out research teams or grant 

investigators that look at your research facilities and how weJI they would do. 

Dr, Wilson; We would be one that the people in Washington would be concerned about. Our 

new facilities are wonderful. If I showed them where I wanted these people to work that we are 

hiring now, they would say no, I don't think you can do that here. That is why we need the kind 

of facilities that can do the work. Our new animal buHding wiU pass all of the hoops there. Our 

space is about maxed out. The talk some years ·ago that we were a ball and chain to the 

University has disappeared almost completely. I think people recognize we are doing a great job 

and educating wonderful physicians and health scientists and allied help personal. Those people 

go out to our communities and doing a great job for their patients. I think people 1 isten. If we 

want to increase job opportunities for our young people in ND we are going to need factories and 

business. People won't start a factory in your town if you don't have good Doctors and schools. 

I think the message has gotten through. 

R1<presentative Wentz~ Is there anyone else who would like to testify for the University of ND 

School of Medicine and Health Sciences? We will continue on with the University of North 

,Rakota. 
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Pr. ~bide• KYJ)Qhella; (718) President of University of North Dakota. Sec attached, 

Opportunities for makln1 an even lfOatcr dUTerence, Continue with tho enrolJmont on page S of 

the Presidents report. On page 32 a list of programs for undergraduates and graduates, I would 

make a bit of a pitch for consideration of increasing the fundins in the higher Ed budget for the 

special needs students. which is fncreasins numbers. We have about 40 PHD's graduating, und 

we intend to reach a JeveJ of about 60 a year, We had a survey done and In that survey 97,7 

percent of th~ students who answered said they were either satisfied or highly !ffltisficd with their 

experience at UND. We did one for graduate students later and about 91 percent that responded 

indicated the experience made a tremendous impact on their lives, We want our students to have 

a positive experience, The response was about 30 percent, We have nearly I 00,000 alumni. Of 

the graduates approximately 40 percent of the students who come to UND from ND from 97"98 

live here in ND. About 9 percent of the student who came to the University and graduated but 

came from Minnesota who live now in ND, Roughly Cile third of our alumni live in ND or 

Minnesota. We have 600 faculty they all model life long leuming for our students by practicing 

in some fonn of what ever at is they teach, We have done considerable research enterprise in 

place. We applied this past year for 114 million dollars in grants and contracts, and 669 

proposals, The awards exceeded 40 million in FY 2000. See infrastructure attachments, ( 4225) 

UND budget, See attached. 

Jtel,resentative Martinson; Looking at the letter. Department of Philosophy and religion, Is 

that a tough field to attract someone to? And did he go from his position or to a chair 

department. We are probably looking at 100,000. You said doubling his salary? I am 

concerned about faculty. He was only here for two years. Why did he come in the first place? 
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DR KYPQheU1: All flelds aro tough to attract rally good people to, Some fields ptople aro a 

djme a dozen. As we are able to get people to come, who are very good, we ure able to keep 

some of them, We loose too many who actually make their mark here, distinguish themselves us 

someone who can really get grant support and do important work and than they are gone and we 

need to flll the position again, He was actualJy looking at his future possibilities, He went for a 

salary better than we were paying. Not quite double, but looked at what he would be making us u 

professor if he stayed here verses going there. At that point he said their salaries were twkc what 

ours were. We offered him a job in one of the nations leading Universities, and promised that he 

would be able to teach students who came ready to go to school. There was a right balance as fur 

as he could see in terms of how much emphasis is there is on research, scholarship and teaching. 

I am sure what he saw wus an option opportunity. 

Representative Gullesoo: (5185) The flex abilities that will be provided under the initiatives put 

forth by the round table wm allow you as individual campuses to better address the whole area of 

faculty retention. How do you see that help you, and what tools within that will you use 

specifically? You stiH wUl have the same number of faculty and same number of limited dolJars. 

What will you do differently? Do you plan to get rid of those programs that aren't going to pay 

and keep those such as high technology? 

DR Kupchella: We have the same number of faculty, but they don't have to be distributed the 

same way. Part of the solution is we move dollars where the action isn't. Stop the action where 

it is. Some extent we can do that now. I would be a little more nimble in taking a chance on 

starting a rtew program by asking the proposes where the tuition that is going to be derived from 

that new program will actually help support the new program. It is a little tighter loop for me to 

be able to count on having control over that tuition the very first year that program is in place. 
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We hid a donor who wanted to 1ive us 50,000 to buUd a canopy over the door way to the rural 

technoloay center. Ori11inally the plans for that buildin1 had a canopy. They were approved by 

the board and legislature. We could not put it on the building bc~ause at the time we ran out of 

money before the buUding was fln,shed. When the donor came along. ND law said we can't take 

it yet, it has to be approved by the board and legislature, because of so many months before tho 

legislature meeting. We need to wait until the legislature can consider It. Something that would 

have take relatively little time. It is going to take a year. Thero was a danger that the donor was 

ioing to walk away and do something else with his money. Having a program in a key area like 

philosophy. They help establish University as a real University, It makes it possible to attract 

students to come in arrow space. The tax payers recognizing that provide us with a base level 

support, Tuition provides about half the cost of educating the student. Continuing on with page 

ll. 

Representative Martinson: (300) If we adopt the round tables proposals and exclude the tuition, 

what happens if tuition drops? Who would have ever thought we would have that flood, but your 

tuition dropped substantially. If enrnllment drop at the schools you would have the potential of 

loosing a lot of money. I would like to see how you made adjustments. 

DR Kypchelll;. It happened than and we had to adapt and adjm,t out expenditures accordingly. 

We had to cut some things from our budget to match the decrease in revenue a we would should 

it happen again., When our revenue drops so must our expenditure. Page 18 shows the 

restoration requests to you. Remaining pages in the hand out are <iescriptions of all the capital 

projects. Floor plans for Kelly renovation, the canopy and projects that would be funded through 

local funds, or private dollars, or fees. 
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RcmucoaUve \Yon&zi Tho article in the Chronicle of Higher Education that was not 

complementary to tho University of North Dakota reaardtng the name change , It doosn 't scom 

to be resolvin,ti itself in an amicable fashion. It f s certainly not the kind of article wu would Hkc 

to have in the publication of that prestige, Please comment on th11t. 

DR KupcbelJa; It is the journal of Higher Education. I certainly was not pleased to see the 

article, Thc.,re was one that showed up in the Star Tribune that was moch more balanced, This 

writer took the particular attack that he or she did. It stUI smolders on our campus. It is now 

wrapped into a National issue. I would rather be doing any thing else. The symbols have no 

absolute meaning except what people think. It may be irresolvable as an issue. I have taken the 

decision of the Board of Higher Education to keep the name and logo, There is a big agenda that 

we have to do in support of Native American students and people. There are already 350 Native 

American students on our campus, I have been trying to get the people involved in those 

programs and the students engaged in helping move that agenda and proving what we have at the 

University of North Dakota for Native American students. There really weren•t a Jot of options 

open to me at the point the board said we are going to keep the name. I hope the fact that we 

have underneath it a rock solid University with a lot of wonderful things that are true about it. It 

is a long story, Perhaps we could get to gather and talk about it. You need to take a look at 

weather it is worth writing a irrebuttal and possibly keeping it alive more. 

Rsu,resentative Gulleson: Just a follow up with Rep Wentz. It may wen be worth a rebuttal. 

Perception is everything. The Chronicle is very prestigious. It seems it bare an answer. 

Bcrly Nelson: UND student. We love our University and the State of ND, and we appreciate 

your continued support. We need it. Students at UNO are fully supportive of faculty salary 
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jncrcascs, When they leave h has a peat impact on a student, Higher Ed keeps people here, We 

have student from many states and othc,r countries, We appreciate your continued support, 

Bmu:cacotatiYG Wentz; Does anyone else wish to appear in opposition ofSB2003'l Seeing none 

we wUI close the hearing on SB2003, Meeting js adjourned. 
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Representatives Aarsvold. Boehm, Gulleson, Martinson, Monson, Wald, Wentz. 

Re.presentative W~ntz; We wm open the hearing on SB2003. 

Meter# 
4.930 

··-

Joe Chapman; President of North Dakota State University. For the past J 8 months NDSU has 

been in the process of stratc-gic planning and looking at our future. The process has involved 

three things. The first has been to look at the six year plan that was put together by the North 

Dakota University Systems in collaboration with the Legislation over the last several years. The 

second piece was the round table that the Legislature has been working with over the last nine 

months or so. The third piece has been out own strategic planning process. What we have 

11ttempted to do is to integrate those three items into a plan for NDSU that moves us to what we 

would like to think ofas the next level. Out of the discussions came the idea that we should 

move to be what is called a Research Extensive University. It is the highest level of University 

;under the Carnage classification. They remain focused primarily on education. We have a 

• ; -,- j :· •• : .' ,1_·' 
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unique opportunity as the institution evolves to ensure.it remains at the core of what we urc all 

about, Continuo with attachment on Cornerstones. 

R;preseotatiye MartiDlQDi (603) I am interested in you eight percent grad student verses J S-16 

for other fnsthutions. To follow that up do you do uny kf nd of survey follow up to sec why they 

are gofog to other Jnsthutlons, Is it because they have different programs or they cun•t get what 

they want at NDSU1! 

Joe Chqpmao: We have limited support for graduate students. We are fn the process of 

developing addhional support. Dy support I mean graduate students all come c,n a assisted ship. 

The traditional way to support graduate students is either. through fellowships, through teaching 

assistant ships or through graduate assistant ships from research grants, The major source of 

support for out graduate students wiJI be through research grants, which brings new economic 
., 

develripment into the State. Continue with attachment, 

Re_preseotatiys, Wald: (945) In view of your number doubling with a major increase, do you 

ever compromise your research mission to attract some of these dollars? 

Joe Chapman: We have not. The areas that we are doing the research in are very appropriate, 

We have had varies significant increases in our Ag research, such phannacyt computers and 

science engineering areas, and chemistry. The fulJ range of programs we have on campus arc 

growing. Another thing we will be adding faculty to enhance those programs. Having these 

research dollars gives us the opportuaity to do that. The salary issues we face you are all aware 

of.. It is not about asking you for more it's about leveraging what we get from you. 

Rg,resentatiyQ Wald; Do you ever get off the wall requests that you might pass up and say no, 

that doesn't fit our mission? 

Joe Chgpman: On occasionally we have done that. 
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Bcorcwmtatlye OuUgson: In addition to salary. what other type of things do you bring to tho 

table rcprcHni your faculty especially those in the research areas? Do they share in owrnmihlp. I 

am sure they do in terms of intellectual properties, Are their other incentives if those efforts 

result in actual products being developed, do they gain shares in any of that type of thing'! 

Joe Chapman; Yes, there are a number of ways that they gain. We do certainly have lntcllc~tuat 

property sharing and th<.,se types of things, A good example of this i~t we have agreed and 

discussed it widely that we are not creating what we call any ghettos on campus. This Is not 

about if you can bring in money you are going to be the individual that benefits primarily from 

this. We have to spread this across the campus. It is critically important that we move forward 

as a anonymity. An example ofthut would be we have created a presidential development fund. 

Any one in the University can access this fund. It can be staff or faculty and, it is to provide you 

with developmental opportunities to travel and do things you need to do to support the programs 

you have. We have to stress the opportunities where ever they are and its about moving the 

University forward. 

Michael Chambers: ( 1250) Business. Science and N DS U are my favorite thing to Hpeak about. 

NDSU had.a critical roll in the development of Aldevron and how we got started. See attached. 

I was able to do under graduate research. This research led onto Aldevron. Eventually I was 

faced with graduation and I was very adamant about not leaving ND. So the only solution was to 

start a company to make positions for ourselves. Other graduates have had to move to the East 

coast or Madison. With out having had the leadership and having been able to do the research at 

NDSU I would be in another 11rea. NDSU saw us new we had a good idea and provided 

expertise with business administration and helped us set up a company. They provided us with 

laboratory space to build our incubators, and helped us move forward to a commercial and 
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scientific system. The short answer is we make DNA, NDSU was able to provide us with u 

small but efficient lab, We had access to equipment there, for lease of course, More importantly 

we had access to the expertise in the department, A year Juter we were able to go out on our own 

and we moved to our present location, which is in South Fargo. We huve been very successful. 

See attached on the building and about the business, We are able to provide people with jobs. 

We are able to bring them in from all over the world, and they al'e able to buy homes in the 

communhy, 

Representative Wald: Might you share your annual sales with us? 

.Mi9h@~I Chambers: Over a million, We are hoping for more this year. January and February of 

this year have been our best months so far since we have started. 

Tadd Tobkin: (2J90) Student body president at NDSU. I would like to talk about NDSU and 

the importance to the students. Our administration at NDSU is second to none, They are truly 

interested and rare about the concerns, and what is of importance to the students. The research 

opportunities and how we have the abilities to do research at NDSU of undergraduates as well as 

graduates. Also the hands on provided to the students. We as students are excited about these 

opportunities and ready to be involved in them. We are an institution moving unified. We are 

moving as one. We thank you for all the support. You are the ones that make out great 

education possible. 

Bruce Furness: (2620) Major ofFargo. I am here in support ofSB2003. I want to talk about 

three areas also. Partnerships, Mr. Chambers talked on private public partnerships. We certainly 

are trying to strive toward this in our community, private enterprise and NDSU. The public 

partnerships as architecture, horticulture, sociology, landscape, and the academic area and many 

rnore provides much ofinfonnation to the city of Fargo. The be~t known and most successful 
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partnership in the faciUty area is tho Faraio dome itself. It Is u city owned asset and located on 

the NDSU property. We pay them a minimal amount for the property. There arc u number of 

NDSU people involved In the board and commission In Fargo, The students have lx,cn u 

tremendous help to the city of Fargo during the flood situation, The youth of our community 

have saved the city, NDSU has mudc uneconomic impact to Fargo. NDSU has 600 million 

dollar economic impact to the city, Th~re are nearly 4,000 employees associated with NDSU 

and the c:ity. We have on excellent relationship, We value and appreciate the relationship with 

NDSU and Fargo and arc working closely for a win, win situntions for both NDSU and the city. 

I request your positive and enthusiastic consideration of their budget request. 

ReprQse1atative Aarsvold; A~ times I read in the press the negative impacts of haying the campus 

so close to the city, Do you view this as a significant factor to the city? 

Bruce F~fil No, I do not, We do have some people who foci Fargo might be better off with 

out the ,~ollege, We do have some mjnor problems with kids running around sometimes, That 

creates some situations where people say we should try to control that a little better. Over all it 

certainliy is a very positive thing. It is not limiting our growth. Out growth is heading south and 

south west. I would not view it as a negative thing. 

Jeny Doan: (3720) Chaimlan of State Board and Agriculture Research and Education. Ag is 

North Dakota's number one industry. NDSU is our only land grant University with that it brings 

a different mission than any other coHege or institution we have in the state. They help enable 

Ag to move forward to a new and expanded roll. It is a two way street. Agriculture's strenbtih 

and growth equates into a stronger University. We have looked at things in multiple discipline 

so we cross and use much of the University and department and college Jines. It is more of a 

teams or system approach. We are seeing more goals and outcome orientation which is good for 
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ua, As we, movo more of the agriculture into the teachf ns sfde of it into the next aeveral yean. 

One beina, food safety and is a key pro"ram. It is one ln the nation fn food saf"ty, We hive ;reat 

leverage support from NDSU on many of the programs. Some have brought in many grant 

dollars. We need to stay progressive to keep our feet on th~ ground in agriculture. 

RcDreseota&ive Wentz; Are we going to hear any thing on the buda&et for NDSU'! 

J09 Ch,u,mani My comments on the budget are very brief, We ask for your support of the 

budget as the Oovemor presented ft and ash came over to you from the Senate. We arc, not 

asking you for any thing new. We very much appreciute the support that we got from the 

Legislature. We are asking you to support the flexibility. With that we will leveruge the dollars 

you give us and make ND a better place. 

Re,presentatiye Wald: How are comlng out on the flood last summer there ts a 210,000 dollars 

for flood insuranc~. WiH that cover all of your physkal plant'! 

Joe Cha.pman: No, I don't believe it will. Where we are right now is we arc in negotiations with 

FEMA. They have all sorts of rules and reguJations that we have to deal with. They are almost 

forcing us into litigation situation with the insurance companies and with the city. If they would 

let us handle it ourselves we would be through with it now. In terms of the emotional and 

physical impacts of the flood, we are fairly well past that and moving on. There will be fiscal 

impact that we will have over the next several yeart,. Nothing beyond what you have been made 

aware of. We ~lieve we will be made whole, but it will take longer than we had anticipated, 

They have asked us to bring legal action against your insnrance carriers. Our understanding is; if 

the insurance companies prevail than f'EMA will reconsider with reimbursing, 

IwpresentaUve Wentz; Does anyone else wish to appear in opposition of S82003'! Seeing none 

we wilt close the hearing on HS2003. 
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Representatives Aarsvold, Boehm, Oulleson, Martinson, Monson, Wald, Wentz, 

3,665 

LftO:Y Kot9hman: State Forester ND Forest Service. See attached budget request. 

R~presentatiye Aarsvold; (2215) On page 27, remind me of the local funds that are being used 

this biennium. 

Laro' Kotchm3ru The local funds that are included are locnl funds that will be removed off 

budget in the executive recommendation. These funds are primarily activities involving around 

two recent grant awards from FEMA and the Department of Transportation for the snow fence 

initiative. That is why the dollar amount is quite large. That would move those grants off 

budgett because they are treated as local funds under our budget and have been that way for 

several years. 

Representative OulJeson: (2290) What type of income does the nursery generate? 
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Jany Kotc;:hman; The nursery is a self supporting operation. We are projecting an income from 

tree sales for this bieMium of 663,040 dollars. In addition to that we will collect an additional 

l O percent beyond that. That will go into the seedling reserve account. That currently has 

228,000 dollars in it, That would al reflect under the local fund line. 

Rm,resc;ntatiye Weotzi Help me understand the relationship with Bottineau and also whh 

NDSU. 

Lan:Y Kotchman; Our relationship with NDSU is one of a related entity. The ND Forest Service 

is much Hkt1 NDSU Extension and the fact that it has its own budget and its own administrative 

structure etc, We do report to President Chapman at NDSU and we have been in that situation 

tor many years as you well know. 

Jlcmreaentatiye ~ntz; Did that relationship come about when Bottineau was aligned whh 

NDSU? As I understarid it in the beginning of your report Bottineau does some budget? It 

would seem to me since Bottineau is the School of Forestry that your relationship would be with 

Bottfneau. I know NDSU has some extension too~ but I can't get that quite straight in my mind, 

Jarry Kotphman; It has been that way since 1968. When NDSU estabUshed a relationship with 

what wu than the School of Forestry and became NDSU Bottineau. The Forest Service was 

there at that time and we have been in the city of Botdneau since 1915. In 1996 MSU took the 

admini1tradvt relationship than with NDSU Bottin~au. What we do is make a payment to MSU 

Bottineau for service1, wh,ch ,nclude Mr, Jim Borkowski who is their Director of ftnanc,al 

atfaln. We pay for part ofhi1 time to actually help in preparation in our annual and biannual 

budpt. Most of the doJlara ao to our share of costs wociated with our headquarters, NDSU is 

the land pant inadtution and because they are they have a miuion in research and education and 

put,Ho aervice. We are primarily a public aerve oriented orpnizaOon and have a close working 
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relationship with extension as we!l. We work a lot with many NDSU departments, and do the 

same with Bottineau and I guess have the best of both worlds. 

Rem:esentatiye Waldi (276S) On page I J of your budget, under present biennium shows more 

than you requested. What happened there? Also the 2.S million under local funds you asked for 

and got zero, What did you use the 2.S million funds for this biennium? 

Larry Kotchmaoi Refer to page 25 instead. What you are looking at is the hold even budget, and 

that is what was requested to be submitted. It is not what came out of the executive 

recommendation. and reflects the need space budget that we are asking for. The local funds , the 

primary amo·unt associated with that has been the recent awards on FEMA and Department of 

Transportation, It is pass through money and that is why H is considered local funds and went to 

zero because the Oovemor in his budget took it off. 

Representative Wald: How did FEMA get f nvolved? 

Lan:Y Kotchman: ND was one of two states the other Minnesota, that was successful in 

convincing FEMA, prlmarHy through our division of emergency management. That it would be 

a wise investment for them to get involved with hazard mitigation funds for tree planting to 

alleviate the problems we have with snow removal and we demonstrated this particular project 

could save over a mlttlon dollars in snow removal costs every year ff they would go ahead and 

implement that, Our partners arc the primary reason we were succeHful in that, such as the 

Department of Transportation. the Division of Emergen'3y Management, many of the Soft 

Conservation entities. 

llcJ)reantative Woot&; How is the Dutcb elm disease ln the state? 

Jmy Kotebrnan; Dutch elm dlaeue wu a very sianitlcartt disease that started ln 1997. It swept 

acrou the •ta~ from the IOUth eutem comer to acrou the northwe1t North Dakota • I think the 
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good news is a wake up call to the communities that their trees don't last forever, and that you 

need to take care and maintain them. A lot of efforts have betn done to make sure the existing 

elm population is maintained as best as they can. 

&mresntatiye Aarsyotd; The riparian forest restoration project in the Red River basin, I noticed 

some of the sub basins, the goose, the elm etc., the loss ofa Jot of trees. Does this project go into 

some of the sub water sheds? Also I have worked with county water board with some efforts to 

try and provide funds for clearins some of the dead falls and that sort thing. Do you and the 

Porest Service have any in put? 

Laa:x KotchmaQi Yes, It does. Not only the Red River but also its tributaries because it is the 

Red River basin. We now are working with partners to prioritize those reaches of the Red and it 

tributaries that are the most important to work on, We are after interested land l'wners that want 

to make a difference managing their lands and trying to do something improving the over all 

water quality in that water body. Again I think trees are part of the answer to II major problem, 

The funding for thia actually comes from the ND Health Department, It is a EPA 319 grantJ and 

administered by the Health Department, 

Bm>rcMDtatbo Wentz; Is there anyone else who would Jfke to testify on 8B2003 ND Forest 

Service? We will close the hearing on S82003 . 
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CHAIRMAN JANET WENTZs WE WILL OPEN THE HEARING ON SB 2003. 

DONNA THIGPEN •••• PRESIDENT BISMARCK STATE COLLEGE. THERE WAS 

A HAND OUT AND A SLIDE PRESENTATION, VERBAL TESTIMONY RIGHT 

fflROUGH THE TESTIMONY. PLEASE SEE TESTIMONY WHICH IS 

A Tr ACHED. I WOULD LIKE TO DIRECT YOUR ATTENTION TO A SLIDE 

SHOW l'OR A QUICK OVERVIEW OP THE COLLEGE. BSC IS A 

COMPREHENSIVE COMMUNITY COLLEGE THAT MEANS THAT WE HA VE A 

THREE PRONG MISSION. OUR TRANSFER PROGRAMS. OUR VOCATIONAL 

TECHNICAL PROGRAMS. THE SENDS STUDENTS DIRECTLY IN THE WORLD 

0, WORK AND RETRAINING ,OR PEOPLE THAT ARE ALREADY IN 'rHE WORK 
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FORCE. OUR COLLEGE WAS ESTABLISHED IN 1939 PART or THE 

UNIVERSITY SYSTEM SINCE 1984. THE CAMPUS HAS APPROXIMATEL \' 100 

ACRES. NINE BUILDINGS, WITH GROSS SQUARE FEET 

or 408,626. PLEASE PAGE THROUGH WRITrEN TESTIMONV AND READ. 

(((((THERE WAS A QUESTION THAT INTERRUPTED THE TESTIMONV)JIJJ)J 

CHAIRMAN JANET WENTZ: WE HA VE A QUESTION AT THIS POINT. 

REPRESENTATIVE MARTINSON: THANK YOU MADAM CHAIRMAN. DR. 

THIGPEN, REGARDING ENROLLMENTS. DO ALL OF THE COLLEGES COUNT 

ENROLLMENTS, DO VOU COUNT THE STUDENTS ALL THE SAME IN ALL THE 

SCHOOL. 

DR THIGPEN: WE HA VE MADE GREAT EFFORTS TO TRV TO STANDARDIZE 

THE COUNTING or STUDENTS. FOR THE MOST o, THAT THE ANSWER TO 

THAT IS YES. THEY COUNT THEM THE SAME. ONE THING IP YOU LOOK 

AT WHAT REALLY TELLS YOU ABOUT STUDENT ENROLLMENT, IT IS FTE. 

YOU CAN HA VE A LARGE NUMBER or STUDENTS TAKING ONE COURSE OR 

YOU CAN HA VE A SMALLER NUMBER OP STUDENTS TAKING A LOT OF 

COURSES. THE MOST ACCURATE RErLECTION IN MV BELIEF IS THE FrE. 

CHAIRMAN WINTZs HOW WOULD YOU DEPINE Fri? 

DR.WINTZt THAT'S ATHROUGHCOUNTEQUIVALENT. SOIPYOUTAKEA 

NUMBER or PART TIME STUDENTS. HELP ME OUT WITH THIS. THERE IS 

A PORMULA POR TRANSLATING PART TIME STlJDENTS. 

DA VI CLARK& VICE PRESmlNT OP OPERATIONS AND CORPORATE AND 
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CONTINUING EDUCATION AT B.s.c. YOU TAKE YOUR TOTAL CREDIT HOUR 

PRODUCTION AND YOU DMDE BY SIXTEEN. THIS DETERMINES 

THAT A FULL TIME STUDENT IS TAKING SIXTEEN CREDIT HOURS SO THAT IS 

HOW YOU GET TO AN F.T.E. NUMBER. 

DR. THIGPEN: OURAVERAGESTUDENTTAKESABOUT SIXTEENCREDIT 

HOURS. THE TUITION MODEL IS BASED ON STUDENTS PA YING THE 

TUITION RA TE IS 5'2.80 PER CREDIT HOUR. UNTIL THEY GET TO THIRTEEN 

CREP!T HOURS• THEN IT PICKS UP AGAIN. I AM NOT SURE REP. MARTINSON 

IF I HA VE ANSWERED YOUR QUESTION. 

REPRESENTATIVE MARTINSON: WELL SOMEWHAT DR. WHEN WE GET 

THE STATISTICS FROM RICHARD RASKE AND HE TALKS ABOUT THAT IN 

NORTH DAKOTA. THERE ARE 200 MORE UNIVERSITY AND COLLEGE 

STUDENTS STATE WIDE AND THEN WHEN YOU ADD UP THE NUMBERS 

FROM EACH COLLEGE• THERE IS ABOUT SEVEN HUNDRED SO IT JS A L11TLE 

BIT CONJUSING. I DO HA VE ONE LAST QUESTION. WHEN YOU TALK 

ABOUT YOUR MINOT STATE PROGRAM AND DICINSON AND UNO, DO \'OU 

COUNT THOSE OR DO THE OTHER STUDENTS COUNT THOSE STUDENTS. 

DR. THIGPINr THE OTHER SCHOOLS COUNT THOSE STUDENTS. IF THE\' 

ARE TAKING CLASSES JROM BOTH COLLEGES AND THAT SOMETIMES 

HAPPENS BICAtJSE THEY ARE TAKING THEIR FRESHMAN AND SOPHOMORE 

CLASSES WITH US AND THEIR JUNIOR AND SENIOR CLASSES WITH MINOT 

roR MA \'Bl A PIRIOD or TIMI WHERE THEY ARE TAKING BOTH LEVELS. 
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THAT WAY WE SPLIT THE COUNT. WE COUNT THE HOURS WE PRODUCED. 

CHAIRMAN 'WENTZ: ANY OTHER QUESTIONS? REPRESENTATIVE WALD. 

REPRESENTATIVE WALD: YOU MA V HA VE MENTIONED THIS WHEN I WAS 

ANSWERING THE PHONE. DO YOU HA VE ANY PROGRAMS WHERE 

l' 

,,:,, HIGH-SCHOOL KIDS CAN GET DUAL CREDITS? 
', ,, 

f DR THIGPEN: YES WE DO. 

REPRESENTA11IVE WALD: ARE THEY INCLUDE IN YOUR F.T.E. COUNT? 

D11. ffllGPEN: YES WHEN THEY ARE GOING FOR COLLEGE CREDITS WE GET 

TO COUNT THE DUAL ENROLLMENT STUDENTS FOR THE COLLEGE CLASSES. 

THAT THEV ARE TAKING. SO WE COUNT THEM AND THE HIGH SCHOOLS 

ALSO COUNT THRM IN THEIR HEAD COUNT. 

REPRESENTATIVE W ALO: HOW MANY WOULD THAT BE APPROXIMATELY? 

DR. THIGPEN: I AM NOT SURE. IT IS NOT A VERY LARGE NUMBER ON OUR 

CAMPUS. PROBABLY BE AROUND 30 STUDENTS. IN A GIVEN SVSMESTER. 

MADAM THAT COMPLETES MY PRESENTATION AND I WOULD LIKE IF THERE 

ARE NOT ANY OTHER QUESTIONS CALL KARLEE SMITH, ONE OF OUR 

STUDENTS TO COME A TALK Wlffl YOU. 

KARLEE SMITHs MY NAME IS KARLEE SMITH. I AM CURRENTL \' A 

SOPHOMORE AT BISMARCK STATE COLLEGE AND PRESIDENT or THE 

BISMARCK BOARD Or GOVERNORS. BISMARCK COLLEGE WAS APPEALING 

TO ME BECAUSE IHIIIIIIPLEASE READ WRl1TEN TESTIMONYJJIIIIIIIJ 

CHAIRMAN WINTZs ARE THERE QUESTIONS? THANK YOU. 
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GEORGE BELOHLA VEK: MY NAME IS GEORGE BELOHLAVEK, I AM 

FIFTY-FIVE YEARS OLD AND LIVE IN MANDAN, N.D. ((ff PLEASE READ 

WRITTEN TESTIMONY)))) 

CHAIRMAN WENTZ: ANY QUESTIONS? 

REPRESENTATIVE WALD: GEORGE, WERE YOU UNDER WORK-COMP. WHEN 

YOU STATED AT B.J.C.? 

GEORGE BELOHLAVEK: VES, WORKMEN'S COMP. HAS TREATED ME VER\', 

VERY WELL. I HA VE NO PROBLEMS WITH THEM. I AM ALSO GETTING 

HELP THROUGH THE VETERANS ADMINISTRATION. TREV ARE BOTH ON 

THE SAME LEVEL. ONE HAS A LITTLE BIT DIFFERENT IDEA. I PLAN ON 

GE1TING A JOB AS SOON AS I FINISH SCHOOL. THE V.A. WOULD LIKE ME TO 

GOT WITH MORE TRAINING, BUT THEY SAID IF I WANT TO TAKE NIGHT 

CLASSES OR SOMETHING, BECAUSE I WILL NOT BE FINISHED WITH MV 

SYSCO PROGRAM. THERE IS SEMESTER ONE AND TWO. I WILL BE 

FINISHING UP SEMESTER TWO. YOU HAVE TO TAKE THREE AND FOUR TO 

GET CERTlrtED. 

REPRESENTATIVE WALD: DID TREV SUGGEST THAT \'OU PURSUE AN 

ASSOCIATE DEGR£E OR DEGREE OR SOMETHING. OR WAS THAT \'SUR OWN 

IDEA. 

GEORGE: THEY KIND or LEFr IT UP TO ME TO DECIDE WHAT I w ANTED TO 

GIT INTO, THEY NEVER SAID ONE THING OR ANOTHER. I POUND OUT · 

THAT THI COMPUTER nELD WAS OR THERE WERE A LOT or JOBS 
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AVAILABLE IN THAT AREA AND I FEEL THAT IS WHY I WANTED TO GET 

INVOLVED IN. I KIND OF LIKE COMPUTERS, I GUESS. 

REPRESENTATIVE W ALO: THANK YOU VERY MUCH. 

JUDY EKBERG JOHNSON: RESIDENT C.E.O, OF MEYER BROADCASTING. 

IT IS A PLEASURE TO BE HERE TODAY. I HAVE BEEN A BUSINESS VOTER IN 

THE PAST AND THE PRESENT AND IN THE FUTURE. I ALSO SERVE ON N,D. 

ECONOMIC DEVELOPMENT AND FINANCE BOARD. I AM A MEMBER. 

I WISH TO TAKE THIS OPPORTUNITY TO SUPPORT FOR SENATE BILL THAT 

VOU ARE LOOKING AT TODAY. IT IS VITAL, FOR OUR ECONOMIC 

DEVELOPMENTS TO HA VE B.s.c. GET ADEQUA 'tE AND GENEROUS FUNDING. 

RECENTLY AS WE KNOW THE POPULATION OF N,D. IS PREDICTED BY THE 

CENSUS HAS GROWN BY A HALF OF ONE PERCENT, THIS IS GOOD NEWS. 

PEOPLE WILL NOT HA VE TO LEAVE N.D. WE NEED FOR OLD AND NEW 

BUSINESSES TO EXP AND. IT IS THROUGH B.s.c. WE HA VE NOT ONLY 

ACADEMIC BUT ALSO THE WORK FORCE TRAINEE, THE TECHNICAL 

TRAINEE• THAT THE EMPLOYERS HERE NEED TO EXPAND. THAT JS WHAT 

THEY NEED. WITHOUT THE TRAINING SERVICES PROVIDED BV B.s.c. THE 

TASK or ASSISTING EXISTING EMPLOYERS TO FIND QUALIFIED EMPLOYEES. 

THE TASK WOULD BE DlfflCULT AS TO ftNDING EMPLOYEES FOR THESE 

JOB OPENINGS. OUR UNEMPLOYMENT RATE IS LESS THEN TWO PERCENT. 

\\'E HA VE A SUBSTANTIAL UNDEREMPLOYMENT PROBLEM AND ALSO THAT 

WE HA VI THE TRAINING RESOURCES IN BISMARCK. AT BISMARCK STATE. 
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SOUTHWEST N.D. INCLUDING DICKINSON NEEDS e.s.c. AS TO THE TRAINING 

OF THEIR FUTURE EMPLOYEES. THAT RELATIONSHIP NEVER EXISTED 

BEFORE. I JUST LOVE IT IN A ST ATE WHERE WE ARE COMBINING 

RESOURCES AND WE ARE WORKING TOGETHER. WE HA VE TO WORK 

TOGETHER IN ORDER TO HA VE ECONOMIC DEVELOPMEN'rS. e.s.c. HAS 

BECOME A MODEL FOR A TRAINING CENTER FOR N.D. IT HAS BECOME AN 

EXAMPLE WHAT A TWO YEAR COLLEGE CAN DO AND SHOULD DO IN 

PROVIDING BOTH ACADEMIC AND SKILLED WORK FORCE TRAINING 

CENTER. FUTURE PROJECTS. THE CIT\' OF BISMARCK HAS BEEN 

WORKING ON TWO SIGHTS FOR FOUR HUNDRED AND SIX HUNDRED ACRES. 

,OR THE PURPOSE OF ATTRACTING HIGH TECH. PRODUCTION AND 

ACTIVITIES LIKE SEMICONDUCTOR PRODUCTION. COMPANIES LIKE THIS 

AS WE ALL KNOW HA VE THREE BASIC REQUIREMENTS, ENERGY, HIGH 

VOLUME OF WATER AND THEY NEED TRAINED WORK FORCE. FOR THESE 

TWO PROJECTS THEY NEED FOUR THOUSAND PEOPLE. SIXTY PERCENT 

WHICH ARE SKILLED TECHNICIANS AND THIRTY PERCENT WHICH ARE 

ENGINEERS. AS YOU ALL KNOW, THE rIRST TWO ARE IN ABUNDANT 

SUPPLY. IT IS THE TRAINED WORK FORCE. ESPECIALL \', THE TRAINED. 

TECHNICIANS AND PROFESSIONAL ENGINEERS THAT WILL PUT US TO THE 

TEST. THE BISMARCK DEVELOPMENT ASSOCIATION HAS BEEN WORKING 

ON THAT AND THEY WOULD NOT HA VE PVT A QUARTER OF A MILLION 
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DOLLARS IN FOR A TfRACTING THOSE PEOPLE IF THEY DID NOT BELIEVE 

STRONGLY IN B.s.c. •s ABILITY TO PROVIDE TUA T SKILLED TRAINING. 

ALSO FOR TRAINING STUDENTS SO THAT THEY CAN GO ON TO A FOUR 

COLLEGE. I WOULD URGE THAT THIS IS THE FUTURE TO N.D. 'S ECONOMIC 

DEVELOPMENT. RENEWED POPULATION GROWTH. TO FUND e.s.c. 

GENEROUSLY AND THAT IS WHY I AM HERE IN SUPPORT FOR THIS BILL. 

CHAIRMAN WENTZ: THANK YOU. 

DAVID CLARX: I AM THE VICE PRESIDENT OF OPERATIONS AND 

CORPORA TE AND CONTINUING EDUCATION AT B.s.c. I AM GOING TO BE 

GOING THROUGH THE BLUE MATERIAL IN YOUR PACKET. THERE IS A 

ECONOMIC IMPACT STATEMENT FOR B.s.c. WHICH YOU CAN LOOK AT AT 

YOUR LEISURE AND ALSO WE DO AN ANNUAL REPORT THAT ALSO 

HIGHLIGHTS ACTIVITIES AT e.s.c. AND CONTAINS OTHER PERTINENT 

INFORMATION. ([((l(PLl!ASE READ TESTIMONY)))])) 

CHAIRMAN WENTZ: REPRESENTATIVE MARTINSON HAS A QUESTION. 

REPRESENTATIVE MARTINSON: DAVE, YOU DO SAY HERE AND I AM NOT 

SURE THAT O.M.B WAS AWARE OF THE EFFECT. WE WILL JUST ASK THEM. 

THEY ARE RIGHT HERi. WERE YOU GUYS AW ARE OF THAT? 

DA VE: BASICALLY WHAT TBA T ISSUE IS IS THAT WE HAD EXCESS 

REVENUE IN mE CURRENT BIENNIUM. WE DEDICATED THE PUT THE 

EXCESS IN ONE TIME PROJECTS, SO YOU DON'T PVT IT INTO THE BASE 
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AND IT BECOMES ONGOING SO WE DEDICATE EXCESS REVENUE TO 

PLANNED IMPROVEMENTS IN THE CURRENT BIENNIUM BECAUSE OF THAT 

THOSE PLANT IMPROVEl\'lENTS WERE TURNED AROUND AND CUT9 REDUCED 

IN THE EXECUTIVE BUDGET WHICH IS CERTAINLY O.M.B.'S OPTION. THERE 

IS NO QUESTION THAT THAT'S CERT AINLV IN THE REALM OF DISCUSSION 

MAKING. MY POINT IS IF WE HAD NOT DEDICATED THOSE DOLLARS AS 

CAPITOL IMPROVEMENTS IN THE CURRENT BIENNIUM WE MOST LIKELY 

WOULD NOT HAVE SEEN THAT REDUCTION IN THE EXECUTIVE BUDGET. 

THAT IS WHAT I AM THINKING. B.S.C. IS SUPPORTIVE OF OTHER ASPECTS 

OF THE SENATE VERSION OF THE BUDGETt THE COMPENSATION PACKAGE, 

TECHNOLOGY INVESTMENTS. PURITY AND EQUITY FUNDS. NEW INITIATIVE 

PROGRAMS ETC. FINALLY, WE DO WANT TO POINT OUT THAT WE DO HAVE 

i · LIMITED PLANT IMPROVEMENT DOL.LARS IN THIS BUDGET FOR NEXT 
', 

' 

BIENNIUM. WE HA VE ALMOST St00.000.00 DOLLARS OF SPECIAL 

ASSESSMENTS THAT WE KNOW OF THAT LEAVES us WITH ABOUT S tss.000.00 

DOLLARS FOR PLAT IMPROVEMENTS FOR TWO YEARS. THAT IS MINIMAL 

AMOUNT FOR OUR GROWING CAMPUS INFRASTRUCTURE. I WANT TO POINT 

THAT OUT. FINALLY. JUST WANT TO TOUCH ON SCHAFFER HALL. THERE 

IS NO FUNDING IN SENATE BILL SB2034 ON SCHAFFER HALL. SCHAFFER 

HALL WAS RANKED SECOND ON PRIORITY LIST FOR THE N.D. UNIVERSITY 

SYSTEM, THE BUDGET AMOUNT WAS St,400.000,00 MILLION. YOU CAN SEE 
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IN THE NARRATIVE WHAT THAT FUNDING WOUIJD PROVIDE AND WE ALSO 

HAVE A BREAKDOWN WHAT THE COST ESTIMATE WOULD BE, AGAIN 

HEAVY UTILIZATION OF THESE CLASS ROOMS DOSE OCCUR. WE HA VE SEEN 

INCREASED ENROLLMENT. THEN WE HA VE ALL THE OTHER CAMPUSES ON 

CAMPUSES AS WELL. OUR POINT IS, THIS IS NOT AN ALL OR NOTHING SORT 

OF BUDGET REQUEST. ANV FUNDS THAT COULD BE DEDICATED TO 

SCHAPFER HALL RENOVATION WOULD BE APPRECIATED. WE ASK FOR 

YOUR CONSIDERATION OF THAT PARTICULAR REQUEST. 

CHAIRMAN WENTZ: REPRESENTATIVE MARTINSON. 

REPRESENTATIVE MARTINSON: I AM HAPPY THAT YOU POINTED THAT 

OUT DAVE. THE ALL OR NOTHING, I THINK THAT IS IMPORTANT. WOULD 

YOU COME BACK TO US WITH THE PRIORITY LIST? SPACE, FACULTY 

OFFICES, ADMINISTRATIVE OFFICE COMPLEX ETC, PRIORITIZE FOR US, 

WHAT IS THE NEED FOR AN ADMINISTRATIVE COMPLEX? 

DAVE: THE PLAN IS TO MOVE THE PRESID£NTS OFF'ICE UP TO THE THIRD 

FLOOR OF SCHAFFtR HALL. RIGHT NOW THAT PARTICULAR AREA IS 

LOCATED, IT IS NOT CONDUCIVE TO GREETINGS THE PUBLIC. WE PEEL 

THAT THIS WOULD BE A BETTER ARRANGEMENT FOR VISITORS. AND THE 

WORK THAT NEEDS TO BE DONE THERE. 

REPRESENTATIVE WALD1 YOU SAY, SCHAFFER HALL WAS BUILT IN 1960 

WERE THE STILL USING ASBESTOS THEN. 
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DAVE: THERE IS ASBESTOS THROUGHOUT DOTH THE CEILING AND FLOOR 

MATERIALS. WE HA VE DONE A ABATEMENT IN THOSE AREAS THAT WE 

HAVE RENOVATED. WE SEPARATE AND DO THE ABASEMENT. 

REPRESENTATIVE W ALO: YOU HA VE \'OUR BUDGET REQUEST FOR LAST 

BIENNIUM. YOU HAD S35 POINT ONE MILLION FOR THE LAST BIENNIUM. 

\'OU ASKED FOR S36 POINT FOUR MILLION. I AM NOT D'.:ALLY SURE WHAT 

\'OU ARE GOING TO GET AND I GUESS WHAT I AM TRVING ALUDE TO IS YOU 

THAT DON9T VOU GET NERVOUS WHEN ALL OF THIS MONEY IS Sl'fTING IN 

THE BOARD OfflCE THAT YOU GET VOUR FAIR SHARE. 

DAVE: THE TUITION IS NOT IN THE BOARD OFFICE. THE 

RECOMMENDATION OF THE ROUND TABLE IS THAT THE CAMPUS IS 

RETAINED THE TUITION COLLECTIONS. THE POOL FUNDS THAT ARE 

CURRENTLY EXISTING IN THE UNIVERSITY SYSTEM HAS A PERIIT AND 

EQUITY FUND SOME NET WORK FUNDS AND SO THE BALK OF THE FUNDING 

THAT THE LEGISLATURE WOULD HA VE INITIALLY APPROPRIATED IN THE 

PAST IS EITHER GOING TO BE RETAINED LOCALLY BY THE CAMPUS AND THE 

GENERAL FUND IS GOING TO BE APPROPRIATED BY THE LEGISLATURE IF 

THIS IS PASSED OBVIOUSLY. 

REPRESl:NTATIVE WALD: WHAT'S YOUR TUITION GOING TO BE. 

DA VEt OUR TUITION IS S8 POINT EIGHT MILLION NEXT IHENNIUM. 

REPRESENTATIVE WALDs YOU HAD A CARRY OVIR or S185.000.00. DID YOU 

USE THAT OR TO YOU GET TO KEEP THAT. NO WHATEVER WE CARRY 
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OVER, WI Kll:P. OUR UTILITY BILL ARE WAY UP. THIS MAKE BUDGET 

TIGHT FOR THIS YEAR. WE DECIDED NOT TO BID ON A BILL WITH MDU. 

THEY HA VE HA VI A MONTHLY ADJUSTMENT THAT THEY HAVE IN THEIR 

PRICE. WE WENT WITH RAINBOW GAS BECAUSE WE CAN GO WITH AN 

ALTERNATIVE FUEL SOURCE BECAUSE TWO OF OUR BUILDINGS CAN BE 

TURNED OVER TO l'UEL OIL. IN MY ANALYSIS WE WERE BETfER GOING 

WITH THE ftXED PRICE OF RAINBOW THEN IF WE HAD GONE WITH MDU. 

THERE PRICE ADJUSTMENTS WERE STEEP THIS WINTER. WE DO NOT HAVE 

THE CAPACITY TO BURN COAL. 

RECESSED TO 10:45AM TAPE IA: 5187 
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Meter# 

Joe Mccann, President - Williston State C0Ue1ie: Had written documentation to go along 

with his testimony, He discussed the Enrollment history of the school, workforce training, 
,., ~. ,' 

.\ enrollment numbers, and the progress report of the school. 
f(· 
t Brmda · Wiwss: Begins with the budget requests on page 7 of the written 

documentation, the budget worksheet. She explains the worksheet columns, and then goes 

through the line items. Would like the committee to support the executive recommendation of 

having the tuition taken out of the appropriation. 

Rm, Martinson: He would ask what would happen if they had a lot fewer students? 

B,mda WiKOess: If we have a lot fewer students_ we hold back on our expenditures. In 
\ , · '~ .. , . 

•./ 

fact they ~ in that situation right now. They have fewer tuition collections than they had 

estimated. We had one faculty position that we didn't hire. We also are holding back on our 

equipment dollars. It's a short tenn solution for long tenn planning to meet our budget. 
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Condnuel on PIP 7 oxplalnina Uno items. They are runnina within their utiUty budaot, 

which ,, pod conaiderina tho hJpor cotta of utilities this year, They cannot bum coal in their 

boUen, Their boilon have natural au• tho primary fuel, and propane as a second sourte of fuel, 

She continues on to paaea 8 throuah 13 that are their requested initiatives, explained in the 

Mitten documentation. 

JAG Mccann: Thanks the state and this committee for the support they provided us last 

year to help in building the health sciences and sports c,omplex building. The fund raising is 

1oin& well and the match is in hand. We look to go to the public phase of the campaign in April. 

He speaks briefly on some of the requested initiatives that did not make the executive 

recommendation. 

Bm>, Bex Byerly: He represents District I, which is effectively the City of Williston. He 

speaks in support of the Williston campus. Williston State College has been for years a model 

for hiaher education for effective administration and effective management of their funds, There 

is a commitment within the community to that campus. He would hope that jn the budget they 

will take a look at the optional items that the school has requested, and perhaps include some in 

this bqet. Sometimes the ones that do the best jobs get penalized. Hoe this is not one of those 

examples. 

The chairman recessed the beefing on this bill. 
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Minutes: 

Representatives Aarsvold. Boehm, Gulleson, Martinson, Monson, Wald, Wentz. 
I 

l\cpl'CMJ]t,,tive Wentz: We will open the hearing on Lake Region State College. 

Sharon Etemodi President at Lake Region State College. See attached. 

BCPIIMDtative Aarsvold; ( 1770) Regard to the dual credit program, what effect does that have 

on your accreditation. I know you typically hire staff from the local community to provide that 

inatruction. Do you run into any problems with the accreditation side? 

Sharon Ete,nod; No, in fact that is something that has been done across the country before it got 

to ND. You have to make sure the teachers qualify to teach, Continue on page 7, Over all our 

il(,:_ budget is fairly positive. Of course we have many more needs than you are able to cover. The 
l~:i,1';1 

~};{'\. cost to continue would be our first priority to get that 60,000 dollars to get back in, so we aren't 
l.:j\',1ri:.,_</'. 

i;·:f·L.·· · abort in continuina salaries we've already committed from last years raise. We do work on a 

, · . VfrY dpt budpt. I would urge you not to put in place· salary increases that are not funded the 
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next biennium, Wo an:, already taldna money from our current budaotl to IJ'OW our salaries our 

aelf. The board has aakod us to do that, Than if wo have to fund tho second year of salary 

jncrea,c, &om the Jut b,eMium, it becomes very difficult. 1t•1 not a very good way to try and 

budact. 

Bcprc,entative Wald; (29SS) What ,s the nature of you Air Force base campus at Grand Forks'! 

What kind of programs do you teach there'! Do you run professors from L'evils Lake or do you 

borrow from the University of Grand forks? 

Sharon EtcmQf;I; It turned out to be a very good program for us. We have \,een there nearly 

twenty years, When we first started we probably had 30-40 students. Currently we run 500-600 

individual classes, We do some of everyth,ng for teachers , We have none right now that come 

fi'om Devils Lake, but w~ have teachers who have taught for us for 1 5 years. We some times use 

.lfllduatc students from UND. There are a lot of resources on the Air Base as well, 

Barncotative Aarsvold; (3265) The C Tech Council that is comprised of the campuses that 

offer primarily the two year programs. What about the four year campuses that are offering two 

year programs, How are they involved and how do you handle that? 

Stwoo §tcmod; What we've seen is ifit is an add on activity, what we want to do is focus our 

energy not for just ono or two programs, but for major resource investment in community and 

two year colleges and less programing. So we try to work together and try to link out IT 

propama in areas where it makes sense. We try to stay in communications. 

In conc,lusion we have one project we are focusing on is our science lab. They do need 

uparadinl, We didn't make the final cut at the Legislative 0MB, We made it with the Board of 
' ' 

Hi$her Education. Hopefully we will be here the next biennium with that on our list. We are 
. ' 
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aJIO Jooldq ao National Science foundation and any other source w~ might find to help meet 

thole noedl on tho science lab, 

&:omlcntatjyc MPMQn; (3500) What kind of money are you iooking at1l 

Sharon Etcmoch That would be under our capital requests, and I wHI g~t that to you. Since it 

was not in the 0MB request we djdn 't put h in here Jn terms of dollars. It was in the 

600,000• 700,000 dollar range. 

&:omacnmtive Wald; A question to foUow up on Rep, Aarsvold on the C Tech where you get 

together and discuss who is going to do what in these two year programs. You get together as 

Presidents periodically and decide who is going to do what? Do you than take it to the board 

office? 

Sbl[on Eg,mod: We have monthly meetings, The first few were a Httle bloody as we tried to 

work out some of our areas of focus, but it was a really good exercise. The good part of the 

lfOIIP, while being very frank, and when finished with the meeting, we back up and support one 

another with the decisions we have made. It has been really positive. First we have a Hst we 

tum in when ever we are thinking of a new program, we absolutely submit that, The next 

meeting the new submittals are looked at by the group. We try to decide whether that is a good 

placement for that prognm. We are also starting a process when, we are going to have a review 

by an outside entity and help us look at state wide needs. 

Rcmeotative Wald; Once you decide who is going to do what, do you take that to the 

Chancellor, or to the Board, or both? Than who chairs the meeting? 

Sharon Etemod; We would take it to both. It starts first in our group discussion. Eddy Dunn 

u1uaJty does unlcu the Chancellor is available. 

· · · BcamnWin MartiM9Q; How many presidents get together for that? 
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lbanm Bf41D9di Tom arc four president and one dean f'rom Bottineau. 

&mamcolatba MartiQIOOi Fivo Presidents and two Vice Chancellors, So you have about 

225,000 dollan worth of staff there for flvo Prosidonts. Okay. 

Sharpn Etmnodi We ofton meet over I VN so wo can just walk from our office. I think it is a 

good ,nveatment. I can tell by your tone your not sure about that, It has ended the compedtivo 

attf tude that was out there. We allkl work hard on reassures buUding through our foundation. If 

you look at the appcnd,x it says TidBits 2000, 

Jle.mmcntatjye Wald; (4075) On the second page ofTidBits. you have four categories. A 

certificate, diploma etc. What ,s a certificate? Do all of your credits transfer? 

Sbatoo Etemod; A certificate can come in two ways. The type we have to report to the board are 

those, that arc about one year long and have a set curriculum. You can have a certificate for a one 

day event. Those you don't have to take those to the board. If you have a set curriculum that is 

nine months or even our Peace Officer training a three month certificate, but has a set approved 

.)·. 0uniculum. Those have to be approved. The diploma is two years but doesn't have much 
it, 

general education in it. We have worked hard to make that one semester program transfer into 

the four year program. We have had students come for one of their semesters to get certifled and 

go back to Minot or UNO. We try to find a linkage for every program that we are able to. We 

appreciate the support we have gotten from this legislative body in the past and look forward to a 

positive response in the future for our campus. 

BGJwgtatfve Wentz; We wm close th.is part of the hearing. 
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Representatives Aarsvold. Boehm, Oulleson, Martinson. Monson, Wald, Wentz. 

Rm,reseotativc Wentz; We will reconvene the hearing on S02003. 

Meter# 
978 

Rm>reseotativc Martinson: I would like to make a motion now to give LC and Higher Ed time to 

prepare if the motion prevails what I am suggesting. I move we ask LC to amend 2003 to delete 

everything after a bill and we draft the bill to appropriate the money in the same fonn that it has 

been every other year except this session, and delete all of the Round Table recommendations 

and that will give us a opportunity to look at each budget separately. Than we can pick and 

choose on Rowid Table things if we so choose. 

Representative Wald; I se~ond . 

ROJZmSeQtative Wentzi Verbal vote. MoUon passes. 
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Dr, Sbamo Hart; PmJdent ofNDSCS (1415) See red attached, 

BPbcrt Qc;tu,: (28,5) Continue with presentation page 26 on workforce training. 

BGPteHDlltivc Waldi (3245) Ooin,i back to John Deer and Caterpillar, are those like parts 

management diesel or what kjnd of partnerships do you have with them, 

Robert Qette: John Deer, we have three programs. First, called John Deer Ag Tech, It is diesel 

technicians specializing in John Deer equipment, a two year program. Second was the parts 

program, Third 1s John Deer sales, that just started this current year. We also do what we cull 

John Deer Pro Tech, and Pro Parts. which is for current employees, They are usually short term 

thinp where they are sent for a week at a time. We haven't started CatorpiUar yet but expect it 

to be. We will start that program in the falJ. 

Robert Qette; (3395) Continue on with page 31, 

am,resentative Wald: (4370) What do you heat with? Do you have the capacity to heat with 

coal? 

Robert Os,tte; We heat with natural gas right now. Yes we have the capacity to heat with coaJ 

but, it would take a significant investment to make the switch over, because the coal boiler .has 

not run for eleven years. Continue on with page 14. 
I' 

Mike Rank; (4685) Vice President for administrative affairs. Continue with the budgets page 

50. On page 96 we would like to ask you to do an amendment to do the floor in the next few 

months. We know it's not good for the athletes, It is 20 years old and stating to crack. We 

would like to get a portable floor. We have the funds ear marked to do it. Again the amendment 

that came out of the Senate does say we need to have all moneys in hand to do the project and 

would like to separate those two. 
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BcpmcD1&tlYC MaN9Di (6160) You said you had a plan on how to pay ror this, How do you 

plan to pay for that? 

Mfkc Bank; Booator clubs, Bremmer Foundation is looking at 60,000 of Booster Club 

membership to pay for the wooden floor. The other would be from the f oundadon to go out and 

raise the money, We are also looking to remodeling the bathrooms. We do have a grant in hand 

from Dakota Clinic, and Dakota Medical Foundation. Basically on this project we need to get on 

this proaram before the new year starts, because, when we ,,ren 't using that we arc loosing that 

money. We need to have the skill center rented out. We would like to get that program started. 

Continue on page 76. 

Kmscotativo Monson: (330) Is your situation unique compared tc the rest of the campuses. 

Woulctn•t we be looking at similar situations on those campuses as well? .. , ,, 

Mike Rank; Yes, J believe we are unique. Again we are the third largest infrastructure in the 

state. Both UNO and NDSU bum coal. As we investigat~ coal now, it is going to cost us 
, •• I' I' r I' Ir" 

300.000 a biennial just to man power to go back to coal. Now with fuel oil we bum both fuel oil 

and gas because we arc in the interrupt able rate. We have to have only one man there at night, 

If WC go to coal WC will ~'two •. That is why we have avoided it because of the man power 
,, 

issue. To get our boiler up and running, it would cast about 40;000 dollars. Also we would need 

a palace to store it, and to build a coal storage another 240,000. You can see that only one year 
I 

out of 1996-1999 that coal would have been cheaper. Gas has been cheaper most of the years. 

When gas 1oes to 4.61 that is when coal becomes cheaper. Continuing with page 82. 

Sharon Hart: (800) Continuing with page 92. 

· Bomcotatiye Wentz; Does anyone else wish to appear in opposition of the budget on NDSCS? 

· We will than close~ portion of the hearing .. ·. 

\y,.(i·. ·. 
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Representatives Aarsvold; Boehm, Gulleson, Martinson, Monson, Wald, Wentz. 

Representative Wentz; We will proceed with the budget on Dickinson State University, 

Dr, Ln Vickers; President ofDSU, See attached, enrollment page 9. 

Re;presentative Martinson; (885) Who counts the students and how do you count your 

S,928 

enrollment? When you talk about your enrollment here. What do you count a student? Is it by 

hours or one class? How do you detennine your enrollment? 

Dr. Leo Vickers; The students are counted by where they register. In most cases these are 

students who have completed their work at DSC. If they have not completed their work, it is 

possible that they both taking a course from us and a course at BSC. It is also possible they are 

· taking course from Minot State, Dickinson State and DSC. If they are taking a course from us 

we count them. If they are taking them at DSC or Minot State I am sure they are also counting 
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clau. than he or she 11 counted u one student. If he or she is enrolled in 16 credits, they are 

counted II one FTE. The students enrolled in smaller numbers and than combined to make FTE. 

Continuina on, we do work very closely with BSC from the stand point of work force training. 

They u,e our facilities on campus. In particular our computer labs, and they have offered this 

past year 35 different sessions. We have developed 10 on Une courses this year, We are behind 

the curve in that area a bit. We are making progress and anticipate by next fall we will have an 

additional 10 courses,· We do not see ourselves as a major player in this urea, but think it is 

critical that we are a player in the area. The most important thing is retention. Keeping those 

you already have on campus. As you address retention, you are also addressing quality issues. 

Continue on to page 31. 

Rcpmentatiye Wentz; ( 1760) How is the Medora partnership funded? 

J)B, yjcgra; The foundation in Medora is assisting us with funding, such as the internships, We 

are working cooperatively on a grant from the stand point of living history. and leadership 

institute. In most cases its a matter of utilizing their resources to help our people. We are also 

looking at the possibility of jointly establishing an art gallery in Medora. Continuing on page 31 

and than onto 34, 

Representative W~tz; (2725) What are the accountabilities as you understand them. 

Dr. Vickers; Certainly they put us in a position where, I think its fair to say, we nee to assess 

everything we are doing from the stand point of the quality of our programs, and service. We 

!teed to reach out and ask employers how our students are prepared. We need to ask graduate 

schools and assess our students when they come in and exit. We need to establish national tests, 

so that we can compare our students with institutions across the country. There is a long list, and 

· they aze attached to the bill. and was agreed to by the Round Table group. In addition there arc 
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t0mc flacal 1ecountabtlity mcasuro1 that aro included. If I had any concern h would be that there 

aro too many accountabUJty measures. On the other hand that was part of tho barpin, Aa I 

understand the recommendation of the Round Table, the institutions in the Mystem need to chan"e 

and be more proactive and help the state move forward at the stand point of growing the 

economy. We except that challenge and those standar<l!. 

BcJ>CCKDMUiYe Wentz; Do you already have in place most of those accountabHlty measures, or 

will you need to address and expand? 

Pt, Vickers; We have many of them in place. We have tried to get ahead knowing full well this 

was probably coming down the pipe. There are a few we need to fine tune, One concern we 

have is we have to have more infonnation so the requests you have for the ERO project is really 

important so we have adequate infonnation to be able tl) address thoi;e standards and give you the 

information that you want. We have many employee~, but wUI need to put additional ones in 

place. 

AJvin Binstock; (2960) Vice President ofBusfness Affafrs of DSU. Continujng on page 22 of 

hand out I would now like to direct your attention to paae 40, 

Representative Martinson; (5465) Will the investment of that 12 mUHon for the tcchnolo"y 

things save you money? Call you show us a cost saving to DSC if we implement that. 

Alyin Binstock: I am not to sure from a cost savings stand point whether there will be any true 

evidence there. I believe the importance of this issue deals with quality, and ability for us to 

make knowledgeable decisions based on factual data that can be gathered in a uniformed fashion 

ICfOU the system. So there are certainly benefits associated with it. The lack of unavailable data 

is a hindrance on making decisions. It would also provide the students with infonnation they 



Pap4 
&tucation and Environment Dlvlaion 
BUVR.etoludon Numbor S92003 
HNrina Dato March 08, 2001 

Ba»mMD1Alb:a ~gld; Sido B (235) As I understand it the Whhney Stadium issue was not 

flnaUad by the time you had to submit your budget to 0MB and the board. Since it is all private 

federal or local sources, there is no genera) fund money in this request'! 

Alyig IHnalock; That is correct. On page 69 reference is made to associated costs that if the 

project is successful at the 4 million dollars there will be additional aquarc footage added, und ut 

that point fn time we would like to address, that would be at the next sctision, address the state for 

general funds support for custodial position and the envisioned increased operating costs 

associated with that project. We anticjpate that would run about 90,500 a biennium. 

lk,pm,entatiye Wentz: We will go right into Valley City State under S92003, 

811eo Chaffee; (470) President of Valley City State Universities. SB2037 has been folded into 

S92003, See attached testimony I gave in January I gave to Senate Appropriations regarding this 

bill. We hnvc been getting some e"cellent feed back on lap top university. We have taken some 

risks and stepped out on a limb, but do think it has been in the best interest of ND and our 

students. Thero is only so much we can do with out flexibility. Someone need to untie my hands 

if they want us to continue to do these kinds of exciting things. Continuing with attached. 

SteYO Benson: ( 1010) Vice President for Business Affairs of Mayville State and Valley City 

State. Continuing on with improvements, 

J;llon Chaffee; ( 1900) The VCSU Roundtable Plan, was prepared in response to the State Board 

of Higher Education saying last September we have the Roundtable Report, we've endorsed it, 

:. how are you each campus going to be helping us achieve the goals of the Roundtable. This is the 

plan that we had VCSU put together to describe our intended contributions to achieving the 

Roundtable plan. Continue on with other handouts. Our l~t packet, report to investors. We are 

.committed to accountability. 



Bcpreseotativc Martinsom · (2375) Are there things that you would have done that you were not 

allowed to, because you didn't have flexibility? The other how about we gave you the 

flexibility, but than you still answer to the higher board, that may not be so flexible, so maybe we 

should give you flexibility and take away that authority from the board so you can really be 

iMOvative. That is going to be tuft' for you to answer, 

Ellen CbafJ'eo; I think the questions were, what haven•t we been able to do? I have never been 

asked to do 10mething and been told, no. That is partly because I know what is going to be 

rejected 10 I don't bother to ask, It 1s more a matter of what are we free to plan and consider'! 

The appropriation of tuition is a very big incentive factor in the lives of college presidents. As 

Dr. Wona uya, hit point throup out this strate1ic plan was, why would we want to grow'! We 

are not f\anded on a per student basts, and we have no auarantee we will be keeping the tuition. 

Why would we war.i to? That came up in se1sion after sc1&ion. It is not an euy question to 

wwer. In aenerat we have taken 10mo huge, risks, We have stepped out to do some thfngK 

IIMllllh'I people would undentand why we did them. and would support our dolna them, and not 

NOOnd ...., on how w~ did them. Ono for example wu to leue the note book computers, We 

wane1d to put them in the handt or out faculty and student•. I think every ae11ion since we did 

dllt thetl hll been a bUI to IOfflehow lnh,bh the authority to leue, lfwe couldn't leuo we 

would not be able to have this. We would 1110 Uke more tlexlbiUty when h come, to 

intbnnadon 1y111m1, We are 10 detperate tor IOfflethtna ,n that area. we 1tron1ly support the 

ITD IMll II well. We operate with In the tncontlve1 and opportun,ty 1tructurea that you and the 

board atve 111, The more you allow latitude for creativity the more creativity you will att. 
Qr. Let Wgn1; (2915) Vice Pretldent for Academic Affairs. 5- attached, The entrepreneunal 

apirit bu done two thlnp, One that 11 what lured me out of the State of Colorado to come to 
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· ND, The talented and creative energy that exists in-our faculty and staff are major magnets. Last 

semester we had to hire 12 faculty members. I believe we were able to lure the most talented 

peopJe available in the country to come to ND. Nine came from out of state. The major factor 

for them was the technology initiative at the University, and the fact that we are creative. We 

have received a lot of notoriety across the world for our lap top initiative. That hns been a key 

point in th!? transfonnation and vjsion for the University, We do require all graduates at our 

campus to produce multimedia CD portfolios. That has been under development almost four 

years. Imagine being able to see in a high tech fonnat what a student has learned by your support 

and investment in public h~gher education, We have people around the world inquiring about 

our portfolio initiative, Everyone is telling us that is where they want to go. You have 

Universidcs around the world taking a look at what we are doing, What we have found out from 

their portfolios and from the lap tops is that teaming can be excelled, and enhanced if you can 

create an environment where the web and technoloaw i,;camlessly integrate with race to facu 

instruction, The whole iuue for ui. ls talent development, staff development, faculty 

""elopment. 1tudent development and community development, With your support I believe 

the Umvenhy can offer the kinds of innovations we are ofYerina to 1tudent1, We are down a 

l'Old rw1111y people want to follow. In the information aae. knowledae i1 power. 

Swb Btnnt; (4575) Senior at VCSU, What really impreuod me to come and talk to you 

today ia why you are apendina all tht1 money on me. The Univenity hu atven me the 

opportunity to learn not only think1na lkll11 but applications 1kUt1, Somethin1 I will take with 

me thereat ofmy Uf'e. The education la well rounded tor me. What I have been given I can not 

only teach but ltep into the place of anythina I delire to do, I an, able to reach beyond the box 

and look into the box, 
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Ben Bernard: (4770) Senior at VCSU. Major in computer infonnation systems. When I took a 

look at the University it really blew away my preconceptions, Students were involved in creating 

this lap top program. Students are encoutaged to make ideas happen. They are not told no you 

can't do that, your an under grad. Instead they will work with you to make it happen, 

Bcmresentatiye Oulleson: When you were looking at campuses, obviously the laptop concept 

attracted you. Did the cost of the laptop cause concern? How did you weigh that in'! How did 

it compare with other tuition's? 

Beo Bernard; There is no comparison. BasicaJly the ivy league is still trying deal with the idea 

of compet,tion. They have not had to compete for students before. So they cs .n charge their 

tuition for the year and not necessarily offer the technology with it, Even with scholarships 

,.,ff/\,ect by other coJleaes VCSC was far and away the best value for the dollar, 

Ellttn Chaffee; See attached Roundtablc Plan. I would now like to talk about our regional 

technolol)' centers and to po,nt out that small campuses have always been cna,nes for economic 

arowth in ND u tho Roundtable aims to achieve, In addit,on now we have a new weapon in the 

war to increue ND economic a,owth and potendal, That is the tcchnolo.iy bua,ncss ,ncubator. 

The Chromcle prcsdlotl in the next 20 yoara every uni venUy wnt have an incubator and one in 

every community that hu I pubUc library, It ia becomina the model to 1upport local small 

buaineu. Obviously Mayville State and VCSU in the technoloay area. ompha1i1 has been, and 

lives III a areat deal to collaborate Mth bualneu, Mayville State wu 1wank,d 340,000 dollar 

federal pant hf ply con1petldvo for the renovation• and equipment for that space. Both 

communldea. and economic development aaencin are in the proceu or recndtlna buaineu to 

occupy the apace, 

J,onjler foilti (~O) Econondc Development Director for VCSC I Bame, County. See att1ehed. 
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Rob Walker; Native of Mayville and graduate of Mayville State. He now works for a company 

called Ocean Systems Engineering Corporation. They are making plans to be a major new tenant 

in the Mayville technology business incubator. He has provided us with slides and he will have 

remarks on the telephone. I wish that I. could have been there with you, I am assistant Vice 

President of navy operations. qne of the objectives for the potential business of coming back 

and using ND as an excellent center for software development, and rtlso the business case. What 

is the potential benefit to NO? Typically in the past we have seen software development in the 

DOD go to big contractors for a bUlion dollar contracts. We are trying to break that. and try to 

get more cost affordable means to produce DOD software, I want to cstabUsh the University as u 

DOD lab or center. Other Universities have been successful at breaking into the federaJ contracts 

procffl. and could be able to get some federal funds for spcciflc needs that they might have as far 

u technolo&Y development, If we are successful wfth thfs potential expenme11t and growth 

potential, it would be expense able to othc, communities throuah out ND specifically. My focus 

i1 1 buatneu objective. T~ bus1ne11 case in a metropolitan area, the soft ware development 

could condnue to rise ror DOD. There IN cost efficiency in ND labor pool verses the 

metropolitan areu. If we ran provide an incubator for thi1 kbld of activity, we can brtna tho 

tamiUes who have left home to 10 to the cities back to the rural area. Tho Internet can chanac 

the way wt think and the way we work. I beUevo Mayville State Univenity and Traill County 

have the ,nft'lltnaoture 1v1Uable that could allow us to hit the around runnin1, It also hu I key 

pro,timity to UNO and NDSU. Some of the work wUI require enaineerina experdae. Mott of the 

lya&tmi we lupport today an the Navy, Marine Core and the Anny, Today DOD epends btllion1 

of dollan on 1ystem development. We only want to brin1 aeveral mUUon dollan back to ND, 

· Mayville mlaht be the teat cue. but t'tom that we believe it f1 expenae able to other commun,tlel 
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with in ND, If we are successful we are only limited by the amount of people who can do the 

work. We are also working with Senator Dorgan. He is assessing the potential of getting some 

federal money to get this going as well. 

Rob Larson: ( 1745) With ComMark, Inc of Mayville, ND. See attached. We have been able to 

grow a number of very good jobs in rural ND. We could not have done that without the support 

of incubaticn center, and the University system. 

Re,presentadye Wentz; We will now go into the Mayville State College part ofSB2003. 

Dr. Ellen Chaff;e; (2620) See attached material on MSC. Near the end you will find the 

Mayville State Roundtable Plan similar to the VCSC. 

Steve Benson: (3785) Continuing with attached on the finances page 2. I encourage you to 

provide emergency funding to institutions through University System Board. 

Stacy Hall: (4498) A senior at Mayville State graduating in May with a bachelor degree in 

computer information systems, and a minor in business administration. In my second scmcHtcr I 

aot an on campus Job as the assistant web master. I have kept this position my entire three ycarK, 

Many opportuniH&,s u these are available to students to give them chances to apply the skHls 

they ltlffl fn the clau room• to rul world situations. In my sophomore year I attended a carrier 

faJr ,n Farao. With ,n • month I waa contacted by a company called Unhed De(tnst, a contractor 

for the DOD, I wu h,rect on the spot Ind started ,n May whdn school let out. I wu amazed to 

pt an Intern lhip 10 early ,n my colleae carrier, Especially at 16 dollan an hour. Thia too 

allowed me to fty out to D.C, once a month for moednp with anny offlciaJ1, After hlvina to 

retum blck to 1ehool, I wu able to cont,nue on with the Job uaina my lap top that fflll')' ••• 

'• iuued. I would ao beck once• month to MhmeapoU1 ror meednp witb .... ,.. -•· L')Y':{ .1.:i/,, •. ~~L 
· · > ),rit:n\(Q 

Wuhlnaton DC ror meednp out there. It WU. bit dHYlcult hokUq doWI ........ ,' . ' 
;' :, :•(it:;~;)\f}?.t; 
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track of20 credits worth of home work and classes, I was able to use all the skills that I learned 

at Mayville State. Having your computer with you 24 hours a day 7 days a week has been a 

valuable in making me more attractive and sale able to potential employer. It is almost 

impossible today to find a successful business that doesn't use computers in some fonn or 

another. 

Rc»resentatiye Wentz; I commend you it what you have done at the two colleges and the 

recopition they have received. It doesn't seem to me as if you have been recognized and 

rewarded in the way that you should for the leader ship and creativity you have shown and 

encouraged among your faculty. We often are very quick to point out and punish mistakes , but 

we re1lly don't have a reward system for those who do a good job. We will close this portion of 

S82003, 
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Representatives Aarsvold, Boehm, Oulleson, Mardnson, Monson, Wald, Wentz. 

Representative Wentz;, We will open thti hearing on S82003, Minot State University and 

Bottineau. 

S 255 

Erik Sbttti. President of Minot State University and Minot State University Bottineau. One 

Important concept on paae I is the chanaina profile on enrollment, Our enrollment has been 

ltNdy now tor 3 yean and notice the enrollment on Une ftom 98 .. 2000. As of this Monday. we 

bepn • prosnm wluch 11 aponaored throuah a federal a,ant to the lahor department where we 

are preparina and deUverin1 customized executive manaaement proaram to future Job core center 

dirtoton ftrom ecrou the country. It 11 an enormoua opportunity for our campua to pursue The 

labor deplrtmtnt hu already uked ua to pteue expand that cohort or 1tudent1 to 15-20 next 

ya, The prosnm hu been f'unded tor next year, 11111 i1 one example of how we an, teyina to 

npend our enrollment bue at MSU. 
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Rcl)rnentative Oulleson; For entrepreneurs. do they come speaking English at this point or do 

you have to provide entrepreneurs? 

Erik Shear I think we are mixing two programs. The entrepreneurs should not be necessary in 

that job core program. These are all English speaking people. As we get more and more in 

foreign or international students attending the University. That day could very well arrive. 

Rcmresentatiye Wald; (390) On page 2 a graduate degree in elementary education in Fargo, did 

NDSU drop the degree in education? 

Erik Shyr; I am not aware that they had one. We were invited to com" in and fill in a vacuum 

in programming from NDSU. We have done this in a consistent and ~ooperative effo~ with 

Mayville State. That is fn West Fargo in a high school building. Notice the last paragraph on 

page 2 and continuing on. We are linking up with more and more of corporate partners in our 

community, On page S some of the results of the Roundtable. People dedde they want more 

infonnation about hial\er education. We get various and desperate requests il'om people who 

leaitimately want and need infonnation, We are suggesting with the comprehensive nature or the 

accountability requirements that are being out Uned as part of the Roundtable report, We are 

plelaed to have this and to know what we are beina held accountable for riaht at the out set and 

be able to rnpond to it. We are excited about the Roundtable and the way that lt wm apply to 

MSU. 

~ ........ ; (1310) Senior Vice President of Minot State Univenity. Pap 6 of attached, I 

would Hkt to put In a amall pl111 for S82022. Twenty seven years 110 I wu on a commhtee that 

bqlft talldna about automatina our ayatema, the ftnancial 1y1tem1 and the student NCOt'dl 

1)'ltllffll. Two Yllfl after that we went lnto produodon and on Hne with the ftnt appUcaUon, 

payroll. Mhaot State WU the pUot lnadtution. I 1m only lharina thl• with you to make )'OU 
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iii)t. aware c,f ~ old our s;stems are, and how times have changed, We made them very restricted. 

We know now in the next two years they will be coming down with some very stringentt 

mandate that our system can not adapt to. because of it's original desi1,rn. Jam hoping who's 

every this bill goes before and before the full House you will give it your support. Continuing on 

page 8 .ru-e some things we think you should be aware of. We will have to self fund all three of 

· them as we have no choice on having to do them. Somehow something has to be done about 

those kinds of salaries. It doesn't make us competitive if we want to get people from the market 

in the nation, It is r:ot just ND and our region. We have to go national to get some of our folks. 

Three. four, five and six list our initiatives. On page 9 a report on how we spent the funding for 

capital improvements that was appropriated to us for the current biennium, and a brief detail 

about what is in the request for the up coming biennium. Continue on. Rep Wald asked the 

question about how the colleges are firing up their boilers, on page IS we show you that. 

Dr. Shur; (2425) We can go right into Bottineau. In July 1996, that Bottineau campus was rca 

fiUated with Minot State and fonnally having been whh NDSU of Fargo, Since that time I have 

watched the campus in a kind of rebirth as they have over come some adversities and have 

moved into the main atream of h,per education u we prepare and experience even rf.ght now the 

ftlnare tor h'aher education. I think you wUI heti.r the hope and promise for the future for thf N 

tmall pm atone. I think you wUI be hearlna more and more u tbne aoes alona, Just yntcrday I 

received a leaw tom the North Central Auocfadon of Colleae• and Schools. contlrmfn1 the ruu 
l O ya rHCCNdJ&adon or Minot State Univenfty/Botdneau by that reaional acorecHUna 

IMOOfadon. 

Jhp IPGawtk!i (292$) l)jrecto, of Plnancial AfTain and the Phyafcal Plan Director at Minot 

Stat, UmvenUy in Bottineau. See attached. Pleue note the enrollment. We have made 110mt 
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i. ~hanacs to help inc~-·~ur enrollment. with the enhancement of our technology .,rogram to the 

Bottineaij campus. We are concentrating in the areas of network engineering. Bottineau has 

become a re~ional CISCO academy in 1999 and also became an explorer net in 2000. We were 

the first community college in ND to do so. Bottineau well supports the provisions, We do have 

similar concerns as with Minot Suite with 2001 .. 2003 budget, as well with the funding of the 

costs to continue. We have spent a lot of time on the development of the technology plan which 

lays out for the next five to tix years what we would like to do in technology on our campus. We 

were hoping there would be some funding associated with that. 

One of the difficult things we all have is keeping our faculty on the can1pus. At times it feels we 

are a training ground for faculty, They get their experience and move on to other states. 

Continuing on page 8. 

Bom:esentatjye Wentz: (33SS) Lets go back to your budget concerns. Do you have any dollar 

figures for those? 

Jim BQrkowsJd; Yes. tum to page 8 ,. \,) will talk about the cost to continue, 

Diw 01100; ( 4390) Economic Development Office, also the Technology Center Coordinator. 

What can we do to enhance our technology program and provide serv,ces in a small community 

to attract new buaineu, and also keep our 1tudenta in the area. We wrote a ~ouple of arants, One 

annt wath USDA rural development, It waa a rural bualneu enterprise arant or 199.000 dollan. 

Wffh that ,nnt we received money to purchue our buildlna. help renovate our buUd,na and alao 

11t up a revolvlna IOlft f'und to aid u1 In new business that would come into the Bottineau area. 

AU ...- hid to be matched. There wu al10 • 99.000 dollar pant, and It wu matched with 

ftllldl by the atty of Botd.-u. Another 40,000 dollar arant which helped UI with pvrctwe of 

••--lqldpment, The tundl were all matched by the ctifferent lffl'lcea in Bottineau, Thia 11 
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where partnerships is quite important, This was a nice sum of money, but not enough to renovate 

an older building that we purchased ou main street, which had not been used for about five years. 

The students at the college, as part of the infonnation technology, have come in and done alt our 

net working. Many times you learn the process in the class room, but never have an opportunity 

11'. 

~'ii' ' 
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for a hands on. They were given all the equipment and all the materials they needed to net work 

the building through our local telephone company. The high school trade school students 

completely remodeled the building for us. We will have about 1800 square feet of the building 

will be open to public and will be open to new business start ups. This will be given at a low 

annual rent. They will be able to get themselves established and than move on. 

Rtmmsentative Wentz; We will close this part of the hearing on S92003. 



2001 HOUSE STANDINO COMMITTEE MINUTES 

BILL/RESOLUTION NO. 0MB Overview 

House Appropriations Committee 
Education and Environment Division 

CJ Conference Committee 

Hearing Date March 09 t 200 I 

Ta Number Side A 
I of2 x 

2of2 X 

Committee Clerk Si nature 

Minutes: 

Side B 

Started at 2875 

Representatives Aarsvoldt Boehm, Oulleson, Martinson, Monson, Wald, Wentz, 

Meter# 

3 140 

0MB Overview Celest: (200) See attached l . Shows you the lines put together preparing the 

block grants, Th~ numbers on this sheet tie to the yellow sheet that is in the executive budget 

book, I have taken them and put them in the right order, so you can see how they went into the 

u1f'f'erent block grants. I will walk you through each one. 

Representative Martinson: (S78) I see an increase of 30,000 dollars for one employee there 

from one year to another? What are the increases they are proposing? 

0MB Celgt; I aueu I can•t tell you off the top ofmy head, 

LC 8e11DM; I thlnk we are on two different topics here. The increases that are in that line item, 

are the incnuee tor the un,venhy System CouncU and Human Resources Director. If 

committee members would Uke to see specific information reprding those increases. it is on our 

cherry oolond lheet that the Le1i1l1tive Council prepared for this but. That would also be in 
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· This came from a study from the Cen.tral Personal Agency recommendadon from Central 

Personal. 

Representative Monson: (795) Looking on 2A, why was there more money in there than was 

required? What did the Senate do? Are there any sheets showing what the Senate has done'! 

LC Roxanne; When 0MB prepared the budget it included the funding for the salary equity 

increases. It may have been only estimates. After the process is over , we know the final salary 

increases were. So the amount that was included in executive recommendation happened to be 

2991.00 more than the required amount. The senate simply took out the 2991.00 that was in 

excess to the required amount to get these individuals their raises. The last four cherry sheets 

show statement of purpose and amendment that shows all the Senate changes. 

Celest (908) There have been several of those adJ.ustments that have occurred in a number of 

budgets. Continue on with the Student Grant Programs, ( 1060) 

Representative Waldi Is the 4 million needed to trigger a11 of the varies grant programs'! Do we 

have a list of those programs? 

Celestj Actually more is needed. That is all that could be afforded fr• thh1 biennium, You may 

have received ft on Monday, otherwise I am sure our syste1~s or board office can provide 

Hatinp of the departments that have that fundf na available, They should also be f n your 

testimony. 

CmscntaUvo MardQIOt); 1475) Can yuu break down how much the accountabUity 1tandard1 

in 2003. the technoloaY part of it literally coat milUona. ltwe eliminate the accountability part or 
2003. we eUmhwe the Roundtable like we have uked tor thole amendments how much can we 

MVI OD the tecbnoloaY lteml? 
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Celest: I would hate to put a dollar amount on that. I believe the information that is being 

provi~ed through such items as the data warehouse. They provide a lot of information that has 

been request~d in prevk,us legislative sessions, even without the round table. Some of the 

programs that are being initiated as part of the state wide system are actually to provide the 

infom1ation required by the federal government. The updates on the accounting systems arc 

because the accounting system for higher education is out dated. It is 27 years old, and doesn•t 

foltow the new accounting procedures that are requared by the governmental accounting 

standards board. I would believe very little is actually due to the Roundtable, So to help proceed 

with the exchan~c of information higher education has initiated a data warehouse in the current 

biennium, and they will be able to share more information. There are more factors besides the 

Roundtable that are influenting the technological advances that are necessary with in the system, 

lfwe would want to try and break those out we would need to work with the system office, 

Representative Martinson; ( 1700) The problem is, we get calls from the camr,uses from thelr 

technological people, giving us figures of the cost of things. Than we ask the questions here, or 

the board, and we ,iet different answers, It is hard to determine who is gfvfng us the straight 

facts. 

Cele•ti I am just guessina on this, but at times people who are doing the work don't always 

know why the work is belna requested, You would probabJy want to work wfth the Board Office 

on that, or the technoloaY people if you know specttlcally what items His they are working on, 

Continuina on.(1855) 

Btm:wo!tUve B9ebou (2140) How do we know ,n the followlna years that not more money 

wm be requested to keep these proaram• going. 
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Cdast; That would have to bo IOfflethina tho Boltd typicaJly report.I u to who they allocate 

money to, IO we can IOO how It '°" out and what campuses are mina it for, What it doeun ., do 

i1 bicrcae thoir buo budpt, becau,o It i• not added into thi,fr base budaet. Continuing on thcar 

f1 about a mUJion dollan more in the salaric• becaUIC of the ,teacher salary problom we have. 

&smmm,tatiyo Monmn: (2304) Lctl back up to the Equity/Special needs pool. I remember two 

yoan a,o talkina about a special needs pool. Is that somowhere else? Why would it be zero jf 

we ~,ppropriatcd it. I understand you gave it away. 

~elnt; When there are pooled moneys provided to the system office, by the t.ime this budget ,s 

prepared they have allocated those moneys out to the campuses already, so it shows up as a zero 

here. Thi• is the system office only. It was initially in this budget and as it is given out to the 

campuses, the appropriation authority of the board office is decreased and campuses 

appropriation authorities increase and it shows up .in the campuses budget. 

Raresentativ; Qullcsgn: (2406) Just to follow up on that. We are looking for the appropriated 

amounts. It is important for us to compare apples and apples. We are looking at appropriated 

amounts here, and we need to see what we appropriated with them in that last. I thing that 

informatjon is necessary. We know they are going to zero out, that is the purpose of the pool. 

We need to sec what we did the first time around. 

Celat; In future biennium's you would like to see 99~0 l original appropriation is that? 

Ba>fesentatiye Monson: I think not just for future bieMium's, I think ·we need to see that now or 

in tho next few days. 

CcJat; I can work with Roxanne to help put that together. The next item is the bond payments. 

. Coatinuina on with Contingency and Board Initiatives. 

·. . llltldYC MOQIOQ; (2696) The technology pool was 21.948.467 . 
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Celat; Tho technoloay pool in the bill last biennium and the bHl that is in front of you includes 

the n&ambor Uoma and that would Jncludo tM computer centers at NDSU and UNO, IVAN, and 

ODIN. That ia that 2, million dollar figure. I don't know off the top of my head what those 

equivalent flaum arc,, but we would need to add the 6 million dollars to the IVAN, ODIN and 

HECN computer centers to come up with the same technology pool. 

B@Notativo Mouwm The equity and special needs pool is 4,290, 128, Last time there was a 

critical needs pool of 2,630,992, but these numbers aren't going to do ·us any good when we 

have, I mean we aren't comparing apples to apples even when we get this. 

CeJest; The equity and special needs pool last time was only for equity. This time it includes the 

compensation pr~kage, and all the increases that are for the campuses. 

Representative Martinson; (2880) The J 9,000,000 than you say, that includes all the salary 

adjustments for all of the campuses. Is that broken down by campus? I guess I don't understand 

is if jt is prepared by campus why don't we just appropriate it to them the campuses? 

Cc,lest; I have numbers upstairs. Council has that to prepare there bill for you. The Governor, in 

preparing the executive recommendation, wanted to give the board the flexibility to appropriate 

that as it is needed. As they look at the Pier Institution Funding, some of their models, there 

maybe campuses who are in fact very equivalent to their piers or at a much higher level than 

other campuses. There may be circumstances the board would not want to distribute that in the 

exact methodology that it has been calculated at this point, That was logic for pooling those 

amounts. The board under this scenario has the flexibility to put the money where it is needed. 

This would give them that operating flexibility to do what they believe is in the best interest of 

higher education across the state. 

:::1., ·:, · . 
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BGrcaota&ivo Wold; (3080) Whon you talked about Prairie Public. What as that appropriation 

and how much i& U? 

Ccle•tt It i• now in the lnfonnatjon technolosy department. ITD. 

Roxanne; There is no increase in infonnatlon technology department. No increase for Prairie 

Public 99-01 to 00-03, The amount is l .407,S 13 at th" bottom of your sheot. 

Rs;preaentativc Monsom (3198) A comment. I have no problem giving the board the fle,dbiHty 

to do this, but I think they should be planning this out ahead of time and saying. this f s what we 

think Minot State needs to get them up to speed. Dickinson State , UND. NDSU and so on, and 

than you can clump them all together and say this is the total we think needs to be done. We can 

leave that totally up to them to decide that. But I really think we need to see that at least. and 

have a break ~own before hand. Not to be guessing. 

Celest: I believe some of that has been done. The reason for the flexibility is to allow the board 

to adjust for the changing conditions in the state that occurs through out the biennium. As you 

know the budget request system has prepared about a year ago, and the executive budget was 

prepared eL:( months ago, and the biennium won't end until June 30, 2003, I think that is why we 

don't want to say these figures are set in stone. 

Representative Aarsvold: (3420) As long as we are sharing opinions, the board as I understand 

it has always had the flexibility with in institutions to move dollars around on an as need basis, 

but. we set that appropriation. We have gotten along fairly well with that Certainly there were 

circumstances that came along that created problems. Something that was unanticipated, and we 

have always made provisions for that, in the pools of dollars to address those special concerns. 

The problem that I have representing an institution. We have the political consequences of what 

we .are doing here in tenns of granting the board a lot of authority to move dollars around. 
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Frankly wo foel a bit dcfon1elcn as folks who represent those institutions with thf I now found 

freedom. I know we talked a lot about trust and accountabUity, We discussed those thin14s ut the 

Roundtablo of which I was on, I certainly concur with the need for those qualities, but again the 

reservations exist, suapjcions aroused, and that is my point of view. 

Cclest; (3588) You were involved in the Roundtable and if you remember the original bill draft 

that was proposed by the Roundtable, basically by all these numbers right into the board and to 

provide some comfort level for fears that people are suffering going through this transitional 

period, The executive budget was put together a little different and that is why we have the 

block grants that we do. That is why each of the campuses maintained a base budget, Maybe it 

may no he enough to make you comfortable but it was an attempt to provide a mid stream point 

where people could be comfortable and s~e how it works, If they wanted to go the full way, stay 

at the mid stream or if they were totally uncomfortable with h. We are trying to ease this 

transition for everyone as much as possible. 

,W,resentatiye Martinsoni (3 725) I guess one of the problems I have is, like the old saying is, 

"he who has the gold makes the rules", I think when you control all the money for all of the 

salaries and that and if you have an institution who doesn't necessarily agree with what the board 

is proposing, or what ever, you have the hammer. You will have every campus in line on every 

issue. whether they agree with it or not I think that in a way takes away flexibility, it doesn't add 

flexibility to campuses. 

Representative Wentz: I too share the reservations that Rep Aarsvold voiced. Last session when 

I chaired this section for the first time I got the distinct feelings during the hearings that there 

were certain campuses in the system, that I would refer to as step children. I am also concerned 

. with the power that is concentrated in the board office and I don't know what kind of 

' ,. ' ,,, 
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8"0untlbtUt)' we can aot from them, I also apee wUh what Bob says, whon you give that much 

power and money to one entity they will pretty much be able to control everything that we here 

u Lcaislaton, and tho reports that we get back, That concerns me, I don't feel now there is the 

freedom to speak freely and clearly to us as Lesislators on how they feel on things, I think they 

have a script and a party line, and that fs what they follow, I thJnk that can only get worse, 

CcJHti I wm try and cover the rest ofthfs briefly, Continue on with 2 attachment, optional 

adjustments summary. 

There was discussion with Roxanne on what amendments they may or may not want and what is 

the cost to continue and where the doJlars are. 

CQleu, (45 IS) The cost to continue as identified by higher education, and I probably should 

elaborate on this because different agencies identify it a little differently. What they project jg 

needed to maintain the salary increase that was provided this biennium, for minimal increase of 

utilities and funding to keep what they consider their campuses whole as they are today. That is 

what they call their costs to continue. 

Representative Martioson; Lets just say, that we pass SB2003 and didn't make a change, just 

exactly as is. Would that money be there? When we talked yesterday, we did want those tuition 

dollars to be included. 

Celest; The way that it is in S82003 the way the Governor built the budget and the Senate 

approved it, was that the campuses wuuld be required to fund those items with tuition dollars. So 

tuition dollars are not included in S82003 as it exists today those dollars are not included within 

the bill as it exists today. 

Ba>resentatiye Martinson; So the money would be there. Right? If the tuition dollars are 

. included. 
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Cclat It tho tuition dollan aro adequate. I would Uko to k'nd or tou~h for one second, and we 

can come back for tho rest oftheto schedule• later. 

BGIIM011tiYC MN1iNPDi I think that is tho problem with this whole bUI we are aioin1 throu!Jh, 

We juat have so many qucatiom and It is tough gottin" answers, 

Repmentatjys, Wald; I agree with Rep Martinson that this is kind ofa moving target because if 

enrollment drops tuUion dollars obviously arc not going to be there. and some campuses there is 

an ipcreaaing enrollment and therefore an increase in tuition dollars. How do we sit hero and 

appropriate on guess? 

Represeptati~ MoQSC"'i Going beyond that than what happens if what Rep Wald just says, let8 

say Dickinson all of a sudden is down 100 students they weren't counting on'l So if there is this 

short fall, the board, with the flex abilities they suppo~dly have, would say all right, 

Dickinson's way down, we will take money from another source, and we wiU make sure they 

have enough to pay these increased salaries that we think they need to have adjusted. 

Celest; The optional package has the tuition increase built in, but that scenario has always 

existed. If you remember a number of biennium's there have been a number of campuses that 

have come in and said they were unable to meet there revenue projections internally they had to 

reallocate. They had less student, less tuition income and had to readjust their budgets intemaJJy. 

It is part of the operations of their business. I hate to sit and speculate on what the board may or 

may not do, but l would think the board would look at how Dickinson has dealt with that 

reduction in tuition income. When you have a reduced number of students, you probably have 

some reduced classes. They have to do some internal reallocations and yes, the board may 

decide to help them with one of their pools. That has occurred in the past, but they don't 

normally pick up the whole amount. The agency or the campus has to self help also. 
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BcPPMDlldxc Wald: (5015) Would they tap Jnto that equhy special needtl pool than·/ 

Cclut; I 1ucss I don•t want to spt,Qulatc on whftt the decision the board would make, They may 

~Ide that that equity special needs pool would be appropriate to use for that kind of sconario. It 

would depend entirely on what the situation is on the University System on a whole, 

BumacnlltiYQ W;nti: The equity and special needs pool is designed for that. 

Bmu:esntadye Wildt Again, it seem to me, we aren't being very scientific around hero. In ycari; 

past we knew e"actly where dollar one and dollar two, what column for what purpose, Now 

there arc so many moving targets out here, that I can't figure out who gets what. That is the 

frustration I share and experience, 

Celest; \Ve have had those problems in the past also because there have been a number of 

colleges that have not been able to make their tuition income that was put into the budget by the 

Legislature, and they have had to internally ma·i<:e allocations. If you remember Minot, two years 

ago had substantial short fall and they had to deal with it with in their operating budget. This is 

something that has occurred over time. This is not something that is happening because of the 

new method~~ogy that you are looking at, 

Representative Wald: Again it may be isolated but I have been on budget tour and we hear 

things like the roof leaks or the floor is warped, and we say gosh, we gave you some money. 

Well we used it for salaries. That was not what it was intended for. 

Re_presentative Monson: Ifwe don't know how much they got for that, what ever the purpose 

was, In the past they would say, we really have a short fall, we tried to suck up as much of this 

as we can, but we still have a short fall. They come to the budget section and ask for emergency 

appropriation for what ever might have happened. Generally we will give it to them, if it is an 

cxtenll4dng circumstance that is beyond their control. In this scenario they would have a short 
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fall thoy would 10 to tho Hipr Education Board? la that how h would work'! If the Higher 

Board doem•t give thom tho money, what aro their options? Do they come to the bud.iet section 

than and try to piece to"ether what happened, and why the Higher Education Board didn't give it 

to them? 
. 

Cs,lcu; (5438) Back to Rep Wald's scenario, there are still two lines in the budget operations, 

and capital assets. Capital assets would include the extra ordinary repairs and capital 

improvements. So I think that you have a level of comfort there and that, that money has been 

spccitlcally identified for maintaining the assets of the state, and or building new ones. The 

operating budget is separate. 

Rc,presen&odvg Martinson: I think there are some really fuzzy figures out there on enrollments. 

I think schools are counting what ever, By allowing them to keep their tuition. They can't count 

dollars that arcn 't there. One of the reasons the college Presidents seem to want this is because 

they get to keep their tuition. We only had one President that actually said there will be a 

problem if our enrollment doesn't grow. So they are aU assuming that enroJlment are going to 

grow. What seems to me and Rep Wald's scenario, if Dickinson State does loose students, I 

can't see that the board is going to go to the University of ND and than ask for some of their 

tuition money back, So where is the pile of money that the board is going to have to help 

Dickinson? 

Celest: I don't want to presume that the board would be assisting them. I think the board would 

ask them to internally reallocate as they have done in the past biennium whenever there is a short 

fall, and what ever the tuition numbers don't materialize. I think t~e board is looking at 

initiatives try and improve to try and improve that tuition income, and help the campuses grow 

~ir numbers. Yes, they may be optimistic in their numbers, but that has happened in previous 
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bfoMium'• when thoae numbora woro appropriaatcd. Ouessinai tuition Is always going to be un 

bloxact science, kind of Uko our revenue estimates. I think if we get with in a certain percentage 

we will feel comfortable that wo have done as 1ood a job aa we can, You can't ulwuys predict 

what is goina to occur, That is how the managers at these campuses can manage their ,,wn 

buda1ets with using all the funds available to them. 

(2900) Continuing on wUh adjustments summary, NDSU, I just wanted to point out special 

funds. You will notice how much further the tuition increase goos at NOSU and the same will be 

true at UND. Bigger school, more students, those kinds of things. It goos way beyond the cost 

to continue into the institutional innovation. 

Rsa,ceseo&atjye Monson; What do they mean exactly by restoration and reinvestment'! Why do 

they list it three times? 

Celest: If you remember the last few biennium's, Schafer budget proposals have required 

agencies to come in i~ke 100 percent of their hold even budget. The cost to continue and what 

University Systems say in order to keep the salaries increases to fund utilities and things, they 

have to cut some of their existing budget. Those first three items are items that they have cut or 

have not bee able to increase because of having to absorb the inflationary adjustments with in 

their hold even budget. So they are asking that money be put back ii1to their budget. What they 

are really asking is for you to fund the inflation and the cost to continue the salary increase with 

in their budget to hold them hannless from inflation. If you look under reporting level, you will 

see the first one is l 00. Their first priority was to restore the cuts that were made in instruction. 

100 is instruction, 200 is support and 300 is physical plant. The system says for each level that 

you are going to restore money in, you have to make a sperate priority. That is why it is in here 

m,-ltlple times. On with the last two handouts. (3245) The number 3 handout was prepared by 
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the board offl~. On top flnt line 99.01 adj, OP Approp, that is tho amount that icnoral fund 

dollars that are In SAMIS u tho day they 1tart preparina their budact requests to 0MB, That 

would include loaialadve approprfidions plus those amounts that are distributed from the board 

office budact, 

RIPRMQtatiya MADM>Di Is this kind of what we were asking about, Are the negative numbers, 

are they indicating that it has been taken out of their budget, but that h; about what was 

appropriated to them or siven to them? 

Colpst; The 99-01 One time, in the number of budgets last time there were adjustments for one 

time funding for equipment dollars to help them become more up to date teohnolog1calty and 

help their programs. See attached 

Bepresentatjye Wald; In case of DSU under general fund carry over 737,605, was that tuition 

money? 

Cs,lest: That would have been their general fund dollars that they carried over from the previous 

bieMiwn. Money that was not spent in 97-99, so they have that authority to carry that money 

over. Since they had additional tuition dollars they probably didn't need to spend the general 

fund, and that is why their carry over is that high. Continuing on. 

Rm>resentative Monson: ( 4920) On the top you have a one time infrastructure, and you also 

have capital projects. What is the difference between a one time expenditure and a capital 

project? 

Celest; They are about the same. On top I am showing what we took out of budgets to 

determine what their hold even amount is. As in 2003-2005 budget requests if we were going to 

determine a hold even amount for lets .;ay the State School of Science, we would again take out 

·. the 2.110,000 qause capital projects are one tune funding. On top as we were taking them out we 
.. 
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Just ldontiflod thom II one time, Capital project& arc .iencrally one time horns, It is all in u namo 

kind of deal, 

BRPtCMCQtatlye Wald; (5200) Why would only UNO and NDSU be jmpucted. 

"' CcJm; The dollars for IV ,\N and ODIN arc in the UNO campus budget, and that is why only 

UND is effected. The HECN computer center, and the local NDSU, UNO computer centers, 

basically house all the administrative and student support serv,ces of the System, The other 

campuses do not have huge infrastructure for the computer centers, The accounting systems, 

students records, all that are at NDSU and UNO. Because they arc so intertwined with the 

campus systems it is hard to pull those two apart. so in the previous bjennium, when the 

Legislature merged the technology pool, this consistent the way you did it two years ago. I need 

to clarify this is based upon the executive recommendation that was in the origjnal Schafer 

budget bill. So financial aid increase of J .3 does not include the 800,000 that was added into the 

Hoeven budget, EPSCoR increase of J .5 also does not include the additional fundjng that was 

added in the Hoeven budget. Continuing on down. 

Representative WaJdi (5620) Ooing back to WICHE, the 46,000 item, is that dues only? 

Celest: It is my understanding that the WICHE and the MHEC increases are for dues only. Now 

referring the 3 and 4 hand out how they go together, Look on the top line of 3, under BSC it says 

15,347.641 is their general fund Under BSC on 4 attachment, general fund on the bottom, you 

will see 15,347,641, the same dollar amounts. If you go to the bottom where it says total per 

executive recommendation for BSC, attachment 3, it says 15,017,975. If you look at it also says 

15,017,975 under BSC Executive Recommendation. I want you to understand that I am kind of 

giving you two different ways of looking at the DSC Executive Recommendation. 

The schedule 4 attachment shows you by budget object code. How those numbers change. 
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8GCUCDtadye MAdlown; (115) The salary money Is In there but.his the increase that is 

pooled? 

Celat; So their base budgets arc basically in tho campuses yet. It is tho increases that arc 

pooled. 

B;pre,entatfye Aarsygld; What about subsequent biennium, do wo move than this salary number 

up to reflect what was dispersed last, the previous biennium'? Is the base reestablished than and 

than tho pool added to that? We would biannually re-base that. salary amount 

Cclc1t; It is my understanding that the dollars that would be continued to stay at BSC which 

would be the salary increase dollars that are received from the board, would be in that amount in 

the future, That of course will depend on how you pass this bill during this session. Yes you 

would biannually. 

Rc,pmsentatiye Martinson; (315) What is the logic for putting aU the increase money in the 

board? Does each president than come in and say here is my list of ernployees, you Board of 

Higher Education, you detennine who gets the raise? That doesn't make any sense. 

Celest: J hate to presume as to how the board will function, but I am assuming they will 

basically allocate this very close to the amount that was determined by campus. As we were 

trying to put together the executive budget, we were trying to find some kind of a medium 

ground between the original Roundtable and the way it exists today. So pooling the salary 

increases was one of those items that was detennined to be a mechanism that would be done. 

Laura Glatt: (435) With regards to salaries, there are two different answers. The compensation 

package , which is the three and the two percent. Given that it is a fairly limited compensation 

package, there probably won't be a lot of flexibility in the allocation of that. You should be 

aware ofthia. We started working with the campuses already on criteria for allocation for all of 
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the1e pools, We don't want that to aound premature but part of the problem Js you leave town 

mid April, we have to start estabU1hina and allocating money in late April, early Muy for 

campusos to start preparing their annual budgets, We have already started comiultlng with thu 

campuses, the vice presidents for finance and the cabinet on what criteria we would use as a 

system to allocate these dollars and these block grants. If they pass we have a process Jn place 

where the campuses have been consulted. We are considering to date is that tho compensation 

packages the 3 and 2 percent would go back as 0MB calculated. The other million that is in for 

salary equUy, what we have discussed to date is the salary differential at each campus between 

the ND campus and their regional piers. So at UND for example thut faculty are paid about 30 

percent less than their regional piers. What we have historicaHy have done is used those numbers 

to allocate the flexible salary increases. Those campus that have a bigger salary problem get 

more of the pool. It is based upon how far you are away from your market, The purpose here is 

to get around closer to market. The purpose here is to get around closer to market. So if you arc 

close to market we don't want to distribute the money evenly, We use that market data to 

allocate the flexible salary dollars we have. In this case that would be the million. 

Representative Aarsvold: (655) The pier companion we have developed for these institutions, 

are we using this to distribute the million? 

Laura Glatt: The short term answer is the million I just described for salaries would allocate 

based upon piers is the regional market for each type of institution, That is a separate and 

different set of group of piers than we are establishirig now by campus, because those are really 

national piers. Long tenn though, if you look at the philosophy of the Roundtable report 

essentially says that you identify a set of pier compare each campus. It is a uruque set for every 

campus in the University System as based upon enrollment size, mission, program, and degree 
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typo. Onco you tdcntiticd that act of pien. what you compare than ts the averaae fundinai for your 

tot ofpien compared to the ND Institution, Once an lnstitutlon lt1 funded at where their piers 

campuaca arc than they should be able to run that institution within those dollars allocated. That 

dooan •t mcun you aet salary increase dollars on top that. What the institution does is they havo 

complete flcxJbfllty, lt becomes a management decision whether or not they hire moro people or 
" 

sivc bigger salary increases. 

Rmircaeott.ttive Moown; (890) When you look at the varies states around us, do you look at 

some of the fringes, or is this strictly salary? Do you look at some of the other perks that maybe 

we give that they don't'! Maybe even education level. Lets take the Chancellor laask for 

example. I don't believe he has a Doctorate degree, so we are looking at other Chancellors in 

other reg,onal states, do we look and say, our Chancellor is under paid compared to those others. 

What are the education levels from other states Chancellor's. 

Laura Ql~tt We do look at comparisons on benefits, but in the salary report there is a 

comparison on benefits. What the data essentially suggests is we are about average on benefits. 

We find benefits become the real issue, what used to be classified staff level. When you get to be 

in the administrative or faculty level, those issues aren't quite as drastic on a personal bases. 

Once the money gets to the campuses they take a more detailed look by department, by 

employees and allocate those dollars. 

Re.presentatiye Martinson: Do you use that some kind of pier ranking and logical thinking when 

you recommend increases for the presidents to the board? 

Laura Qlatt: I am not a part of presidential salary increases. That is between the board and the 

Chancellor. · 
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Bcmmcotative Wald; The Senate engrossed bill, the bottom line of general fund is 74,404,595, 

but when I go down to the bottom line under the Systems Office, it. is 74,048,686. Why would 

we have a difference on the engrossed bill and this spread sheet? 

Cetcat: See attached spread sheet number S. 

Roxanne L.C.; Large sheet is the Schafer executive budget. The Senate did make changes to the 

University System Office budget therefore that is why the two engrossed reflects those Senate 

changes. That would make the difference between the two amounts. 

Celest; Continuing with attachment numbered 4. 

Representative Martinson; Some concern I hear from faculty, and an implication, if the tuition 

dollars aren't there, the first hit the campuses will take is the increase in salaries'! Than doesn't 

the reverse logic work that if the tuhion dollars are not there, than the salary increase dollars 

would not be there? 

Cetest; J didn't mean to imply that. For ease of budget preparation we always ask the campuses 

'·" use the tuition money to pay faculty instructional salaries so it is done consistently for the 

budget preparation. That is a budget tool. The salary increase dollars are separate. The salary 

increases are 100 percent general funded, This is the base budget. The salary increases are an 
provided with general fund dollars. We don't use tuition dollars to fund the salary increases in 

the executive recommendation, I will sk,p down to capital improvements and continue. 

Rrmaisontatjye Monson; Are all the capital improvements that were jn 99-01 general fund 

money too, or were they some bonding things, There are some huge decreases in nearly every 

one of'these. 

Cetc•t; On the big sheet again, there are a number of items on campuses that Wt,re major capital 

projects that were one time fundin1,, The campuses that show specfnl fund dollars under the 
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executive recommendation, those are always going to be related to capital improvements that arc 

being funded with local moneys, because the executive recommencwtion took out tuition and all 

the other local revenues and left in those dollars associated with capital projects. 

Laura Olatt; unable to hear her.?? 

Re.Presentatjve Wald; (2340) Had you added a thard column called engrossed bill 2003. we 

would basically have this same information. Correct? I was under the impression last biennium 

there was no insurance premium levied by the risk management fund. Why do you show 53,000 

from Bismarck State? 

Celest: There is other insurance the campus may be paying. 

RQpresentatiye Mon.~Qlll Some for UND and NDSU are not all local funds either'! Thl!y might 

be FEMA? That would be considered local'! 

Celest: I am not sure there is FEMA money included in any of the project that were fn the 

executive budget recommendation, 

Representative Aarsvold: (2695) Looking at the salary tine item, all of those a,·e positive 

numbers going from the current biennium to the execute recommendadon except for State 

college of Science, It is a rather significant drop about a half a milHon dollars. Why Is that 

inconsistent wUh the rest of the institutions? 

Celest: One Uem I know of would be some of those temporary dollars that we had in last 

bieMium to finish those payments to teachers for programs that are no tonger being continued, 

It may also reflect a management decision to make some decisions as to where they would be 

spendina their money tn the next biennium. 

RcmeHDtati\!O Wentz; We will adjourn for today, 
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Representatives Aarsvold, Boehm, Gullcson, Martinson, Monson, Wald, Wentz. 

Rcprcsentotive Wentz; I am going to appoint sub committees first 2021 the Ag Research bill I 

am going to appoint Rep Boehm1 Rep Wald and Rep Aarsvold. I also wanted us to talk about 

Job Service and Administrative Hearing. 

ReprescntatiYe Wald: On Job Service I think the only question is, sinc'-'l it is all federal and 

employer premiums is the amount of money we arc going to put into the training area. This is the 

only issue. and needing to know from leadership how much we need to start trimming. 

R~prcscntaUvc: Aarsvold; My conc~rn on the Administrative Hearing is them not being 

responsible for the interest portion. I do understand they a1·c not able to assess those interest cost 

to federal programs thut they work whh. but drops it back in the laps of the general fund. I 

would th,nk they should ~ able to stand their own operating cxpcni;os. Rep Wald shares the 
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same concerns. Chainnan Wentz asks the committee if they would like to hold it for a while or 

make a motion or act on it or any other comments. 

Re_presentative Martinson1 On the work force money, is that general fund money'! And How 

much was there'! 

Representative Wald: It was 2,000,234 and Hoeven added another quarter of a million. 

Rs;presentatiye MartinsQn; Than we have work force money in the Universities, and I 

understand in Bismarck they really go begging to spend that money to convince the employers to 

do the training. We have rcaJJy gotten high on that work force training. 

Representative Wald: I think we. ·:ould move it out of here, as a suggestion at about a million 

and a quarter. I think that would be ample considering there is money in other budgets. The 

work force training money and Job Service budget. That is not very scientific, but if you look at 

what we gave them last year I think that is where we ended up at. 

Representative Martinson: I would second that. 

Rcpresentatiye Monson: In light of the fact that we are funding them through the colleges too. I 

don't sec any thing wrong with keeping them where they were at least in this budget. I would 

rather put it through the colleges than through here. That is my opinion. 

B.emesentatiye Martinson: I would hope we take some from the schools too. 

Rm,msontatiye Wald: I would move that we remove 1 million dollars on the job service budget 

for job training, The engrossed bill is 2,250, 356. My motion would be to take out I million. 

Rgpresentatjye Wentz: You seconded it Bob'l Any discussion. That seems a bit hursh to me. 

Rgprcsentatiyc Aarsvold; I guess I have a Htttc reservation about the motion in light of Uf4 n<ll 

knowing what the dollars arc in the 2003 for that same effort. I would Uke to sec u bottom line 

number before I voted on this motion, 
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Representative Wald; I can ar,preciate his concern and I would share that. except I think what 

ever movement we make on this Job Service budget. would give us some guidance on how we 

operate on 2003. I am going back in the budget book, and last y~ar it was 1.2so.ooo in the Job 

Service. They should not complain they are getting a 356.00 increase. (chuckles were heard) 

That is money after all. We will obviously have input from the full committee when we waltz 

this one out for their consideration. Maybe waltz it out was a poor choice of words. 

Rs;presentatjve Wentz: In the testimony didn't they tell us once they were out of money the first 

year? Yes, 6 months. If the colleges on the other hand arc begging people to take advantage of 

their programs and that is something Rep Martinson says he hus heard. It would than seem as if 

we have the money in the wrong place. This is where we should have more money and less on 

the other end. We could take a vote on that motion. It just seems harsh to me, 

Representative Wald: If you want to wait, I can withdraw my motion. Can we temporarily skip 

the 2003 and see what is in there'! 

Representative Wentz; I looked there and I didn't sec anything. It is not going to be easy to find 

ft in that bill. It probably is somewhere in the individual campuses budgets under operations. 

Rcprcsentatiye Aarsvold; Th" higher Ed bf nder has something in it, Under section I I in the 

resource guide book, Section I 1 page 3. 7 has some budget information, Specifically dealing 

with work force development. It appears this could be through the C Tech activity. The four 

regional campuses. the two year campuses set tMs up, 

Rcprcscntatb:e Wald;. I think it we arc going to spend money for work force development, I 

think the campu~s would do a better Job than Job Scrvkc. 

Rcprescntatfye Wentz: r would like to find out mo,c on that, so I think I will a5k you to 

withdraw that motion until we find out exactly what iM in the campus budgets. Is that all right 
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with you? How about the Administrative Hearings budget? Their budget is about 54,724 less 

thi~ biennium. Who is going to make a decision'? Lets talk a little about 2003, the Higher Ed 

budget. During the hearing I asked the gentleman who over secs the EPSCoR project for 

information on how much of that research money had gone to their institutions, other that UNO 

and NDSU. I have gotten several faxes from him. I did a quick addition in my head and it is 

probably between 270-300,000 from 92-2001 that went out to thefr institutions in the state. He 

did not include the total EPSCoR appropriations for those years. I think Jast year it was about 2 

million. This year they want to up it to four. So there isn't much that is going out to the rest of 

the schools and that is what I wanted to find out. How do you think we should handJc the 2003 

budget'! Would you like to work on it in sub committee as we have done it in other sessions? I 

am thinking we need to make some kind of a dctcmtination of the committee what we want to 

do with that budget. lfwc leave the line items that go out to the campuses as they are in 2003 

with only two lines in them there isn't a whole lot we can do in sub committce•s. 

B&presentatiye Wald; I do appreciate Rep Martinson motion last week to break the budget down 

and historic as we know it format. which we got this morning. I had a conversation with one we 

all know Earl Strindcn over the week end of another matter. His suggestion maybe a two year 

sunset so that the higher Ed people understand that we are looking over their shoulder and that 

we do have accountability. and we do get reed back from the college presidents hoping that no 

one gets starved out and the two big ones get the lions share. 

Rsu,rescntatiyc Won1z: I do think ft is a train w~ arc not going to be able to stop entirely but, I 

atHI would like: to see us look at the System Office budget. I am not opposed for keeping tho two 

Hne hems ror the campuNCs and allowing them that n~xiblUty and keeping their tuhion. I am 

concerned about the hug.: dollars we have put Into th<l system office and the umount of control 
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and power we have given them. I wonder as the House of Representatives we couldn't make a 

{· · difference knowing what the sentiment is from a lot of our members. 
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Representative Martinson: I talked to the same person who told me one of the main inputs 

behind this close Mayville and Bottineau and make Dickinson and Valley Cjty 2 year schools. 

Also that the accountability standards arc so tough that those colleges will not be able to meet 

them. So it will give the board what they need to make the decisions. 

Representative Wald: I think the constitution says there shall be a four year school at Valley 

City and Mayville. 

Representative Martinson: I don't think it says four years. 

Reprc~cntatiye Wentz: How do the rest of you feel about the bill. 

Rcprcscntotive Boehm~ (3106) f am worried about the Chancellor•s office with all that extra 

money, the pool money. I think we should delegate some of that to each college rather than give 

them the option to do what they want. I am worried about some of the smaller colleges getting 

their fair share. I know the Chancellor says everyone is on board but probably monetarily, 

Representative Monson; I am kind of leaning toward what Rep Wald was saying, Maybe we 

csn do a sunset of two years. see how it works. I also like the idea you su1d we should really go 

through that budget a little higher. There is a lot of money and a lot of flexibility. Maybe too 

much flexibility and not much accountability. I am thinkjng that two years is not that much cnn 

happen that we can •t pull back in the reigns if we have to 

Rcnrescntutlye Aprsyold: (3250) I voice my concerns last week, we arc c~rtulnly conc(?ding un 

,mmcnsc amount orrcsponslbflity and authority by listenfng to tho dutalls of the Roundtublc. I 

was a pan orthc Roundtublc th~ro arc a lot of things there thut arc good, It i8 sn issue of trust I 

thfnk, and accountubUity. u"d I have concerns about that because I think the trust ha8 been 
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breached in the past and I sec no reason it may not be breached in the future in light of 

limitations and accountability. So those arc the concerns I huvc. 

t«prescntatjyc Wentz: I have heard there arc some people out there that arc giving them this 

authority, some of the Senators have said. They better not make any mistakes. So they arc 

almost g;ving them the authority looking for them to fail so they can come down hard on them, 

on the campuses around the system. I guess that is not our concern if give them what they arc 

asking for, 

Re.presentatiye Gullesoo: I am wondering if there is some more comfortable middle ground here, 

where we do give the flexibi1ity to the campuses so they can ntcet the situations as they arrive. 

Yet I think the preference for so many of us is to keep a little more control over the System 

office. As Rep Aarsvold expressed not realty concede the role of the legislature in determining 

the dollars that go out to those campuses, I don't know how we cun word all of this to come to 

some kind of middle ground, but I don't think it has to be all or nothing. I would hope not. 

Rgpresentatiye Waldi One of the questions I have, Who really runs the Higher Ed System? The 

Chancellor or the Board'} Looking at the board there arc only about two people who assert 

themselves. as I get the story and read it in the papers etc,, who fully understand and take the 

time to do some fn .. depth study about not only what is suggested by the Chancellor and college 

Presidents, If that is the case, than maybe the legislature has to assume a more serious role in 

how tho money is spent und where, I agree with Pam, I don't kuow what thut middll? ground 

would be. I know thut some of these college presidents arc nervous. Some or these uudits we 

get there is some serious miscalculations and misapr,ropriutions where the mon~y should have 

been sl'<'nt, The mor~ lcigh way you give the more of that you are going to huvc. What's the 

answer I don •t know. 
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RQprcsentatjve Wentz: I don't know either, but a sunset may be one place to began. 

Representative Martinson: I think it was a matter of having Roundtablc's interim committee's, 

we wouldn •t need to meet. Just because 61 people got together you look up the makeup to the 61 

people, as Rex saki the other day in committee is there really any doubt on what is going to 

happen. Of course everyone is in line. The presidents are paid by the board, you look at the 

raises they get and how. I think that is questionable too, when you pay Dr. Chaffee and MayvHlc 

and Valley City got the lowest salary increase of anybody. DR Thigpen gets tho same amount of 

money as the President of Minot State. It is hard to figure how they come up with these things, 

other than to keep people in Bne. 

Representative Wentz: I would like more information on their evaluation process, and what 

criteria they use. lf uny. If uny objectivity at all. I suppose that is a question we could ask. 

Representative Wald: The other duy you passed out a sheet with salaries and I don't begrudge 

people of that. but when Laura Glatt makes as much as the President of Dickinson State, I am 

wondering if that is realistic. 

Representative Wentz: One of their employees gets a 30,000 increase in one year. You wondl!r 

about that too. 

Rmresentative Mortinsooi Just for our RcpubJican caucus, I think they expect us to look into 

this a little bit rather than just pass it off, There we1·c two people that thought we should agree 

with the Roundtablc. The rest said no, we want to change it. I think we owe it to at least our 

caucuses ff not thl! people that elected us to dove into this a little bit, 

Rcprcscntatiyc Agrsyold; If I could spcuk for the minority, I think there is a sil'llilur sense on our 

side, We do cover the gambh In terms our opinions <.,f the Roundtablc, but I think there is a 

majority that want us to explore und coml! up whh oltcrnutivcs at least consider it. 
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ReJ,,resentatiye Wentz; Are all of you sufficiently interested in this we should try it as a section 

or would you be okuy with a sub committee to work on it'l lfwe did it in sub section we would 

no need some people on each campus because it seems to me what I am hearing it is the system 

office we arc more interested in looking at. We have the amendment that breaks it out for the 

campuses. it isjust the pool dollars. 

Bcnresentatiyc Monson: Maybe a sub committee to work on the budget for higher Ed office in 

greater detail. We could look at these pools of money in the Roundtable discussion etc. 

Representative Wentz: I have not spent a Jot of time looking at the accountability measures that 

are in there, and how many pertain to the board office, or are they all directed at the campuses. 

RQpresentatiyc Martinson: They are the campuses. That is the pressure point. You have heard 

a couple of the presidents say they thought they were pretty stringent. I would go along with 

doing it as a whole committee. I think we should get going on it. 

Representative Wu!d: To shift a little 2021 research. The criticism that I hear from not only 

fanners but from station m~nagers is that Jast week they were given 2 minutes. There were 

people that 'irove in from Langdon. Minot, Dickinson and where alJ. They were not given time 

to tell their story. l r<?alize we have time constraints here, but I think they were almost told by 

Fargo to keep it short and best you not say anything. I have the santc exact concern in extension 

and rosearch as I do with higher Ed in general. 

.Bsuw;sgntatiye Wentz: you arc on that sub commhtce so make some chang<'s, I think we will 

work as a section on 2003, but to get some direction. I um going to appoint t1 sub committee to 

began digging into the syst~m office. I think we wm spin our wheels too long us a complete 

*tion if we don't have some preHminary work done. I wm put myself, Rep Mardntton and Rcfl 

Aarsvold. Lets put Pam on 2021 instead of OUc on both. 
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Rcpresentatiye Wald; Would it be appropriate to have a sub committee check out this work force 

development, as it relates to both Job Service and 2003. I am looking at my friend Monson, he 

understands Vo Ed and Oulleson would like too. 

R,prescntatiye Wentz: Any thing else to get these bill going and out? If not ,,1e adjoun1. 

.... ,~,"i:,:/.· ,, :."·• 
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Representatives Aarsvold. Boehm. Oulleson, Martinson, Monson, Wald, Wentz. 

Be»resentatiyc Wentz: We are going to start working on the higher education budget. One of 

the questions that has come up several times is work force training dollars. How much money is 

actually ln each one of those budgets. 

Ed Dunni The specifics in terms of the amount of money in higher education's budget for work 

force training is actually the funding that is in Voch Ed, When the work force training initiative 

was funded during the 1999 legislative session, They put the work force training dollars that. are 

to ao to the campuses assigned primary responsibility with in the University System in V och Ed 

budaet. Once submitted and approved the t\tnds are relea8ed to the campuses, In the 99 session 

there was a total or 875,000 for start up fees, In this budget there is l.3S million in the budget 

for the second biennium. Those dollars are included in the report Dale And~rson handed out 
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)·esterday. (The year end report on implementation of work force.) The budget page is page 9. 

See attached. 

Re.presentatiye Wald: (41 S) On page 9 where it says totals. Am I to assume the appropriation 

for work force training is gojng to be about 5.1 BOmething million total? 

Ed Dunn; For the biennium. yes. This is Just for Higher Ed's responsibility in doing the work 

force training that was put in place by HB1433 during 99 session. 

Representative Waldt I am talking about 2002 and 03. The other is history. 

Ed Duooi The state funds for that are in the section of ft that is refereed to as state funds account 

just above. Look down at th(, total for the last biennium it was a total of 875 and to the extreme 

line for this biennium, it would be J ,3 of state general funds. The other column you looking at 

further down 2.5 and 2,6. Thnt is the total revenue that would come in from the fees that would 

be generated from training that business would pay. and what campuses anticipate to raise from 

the local development groups etc, There are no federal dollars involved. 

Representative Martinsom (S9S) We have about three difierent work forces. How docs this 

work? I am interested in how much is soUcited by the colleges and how much comes to the 

colleges. When we deal with an area of full employment, a Jot of these companies that are 

coming to ND are telemarketing companies, It doesn't seem to me that it takes a lot of internal 

training, but I am not so sure that BSC would need to conduct those courses, Tell me what the 

program does and how it woirks. 

Ed Dunn; I have been told i11 some cases tr not ,n many cases, are go,ng out asking buninesses to 

please participate in the pro&;ram, or what can we do ror you vtrses the business coming to the 

Univeralty. The full descriptior. ts laid out in the plan that was put together by the task force and 

work force training prior to the 99 seaaion, In this dooument it makes a couple or dh,UncUons. 
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One iJ differentiates between what is work force development and what is work force training. 

Basically the distinction is work force training is contracting with the business themselves to do 

training for them and their employees. Work force development is basicalJy the broad all the 

way from K-12 f,,J hr{!! long learning, They divide up irlto geographic regions with specific 

responsfbiHties for seeang the training is met jn those regi,ons. They decided 4 regions was 

appro~tiate for ND, They said the community colleges were the most appropriate for doing it. 

They are responsible for making sure it happens. The campuses themselves have to create a 

separate unit on their campus specifically designed to serve business and industry. In the process 

the model than requires individuals who meet with and work with business to identify their 

speoHic needs. Than put together training programs including curriculums that meet those. You 

are right in a sense that more and more their are companies coming right to the campus. 

Representative Martinson, Could you bring us a fairly detailed break down of where the schools 

have spent their money over the last two years. What business they have trained and how many 

employees. Whether that business came to the college or whether the business sought out the 

college. I think it makes a big difference whether the school f s going out and saying, we have to 

go out and spend this money. We have this programt we need these employees. Soliciting 

business verses the business coming to the college and asking, I have heard, and this is locally, it 

ia more the school going out and trying to find places that they can help rather than the business 

comina to them. 

Ed l)unn; I can do that and in two pnrta. All campuses are to provide a year end report and the 

other I need to Jet ftom the campuses. We don't know tr the business came to them or the 

colleae went to the business. 
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Rel)racntative Wald: ( 1185) I added the 2.5 and the 2.6 and it is S,202,25 I dollars. I than 

subtracted the State money the l ,000,350, so that leaves 3,852,000 dollars. Of that 3 .8 million 

dollars. how much of that 1s where they pay tuition where the business pay to have these business 

trained. How much is from other sources what ever it might be? Give me a break down of what 
ii:,: 
t;:. comprises that 3.8 million dollars? 

Ed Dunn; Unless my computer got a defect in it. That should come right off of all of the 

numbers above. 

Representatiye Wald: Training revenue is what they generate by campus, So it is a million 2 

and a million 3 for the biennium. Right? What do you mean by region funds? Some of these 

are soft dollars, is that correct'! 

Ed Dunn; Yes. When the task force was putting this together they recognized that their would 

probably not be, enough state funds to totalJy support this. So they asked the campuses to get 

commitments from business industry, local development corporations to help and also provide 

some funding, Yes they are soft dollars. This is what we are hoping will come in. 

Bcpresentatfye Oullesow (1445) The first two columns there, that has been raised. Where it 

says actual that has been raised to this point. The projected ones going out 2001-2002 is 

estimated. but the rest is hard cash. 

RomeMDtatiye Wald; Okay. Now I want to back up to Rep Martinson•s question. Are we going 

out look,ng for customers or are they coming to us? I am beginning to get more comments at 

home when very successful business who are cxpandjng and hiring employees get this kind of. 

and at the last election it te1med corporate welfare. I am wondering if the day has come ff we 

have to say to these employers. look you are growing, your profltablet why does a tax payer have 
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obligation to train your employees? I trained my own employees. Maybe this is their own 

responsibility, 

Ed Dunn: ( 1600) I believe that that issue you are zeroing in on is at the heart of what caused the 

task force to be fonned in the first place. The report you have lists the people who served on 

that. I think if you brought in every developer in the State and ask them a question, they would 

clearly say that work force training is the single most important factor that they face in tcnns of 

helping their business in their communities remain relevant, remain competitive and in fact that 

is one of the goals in the report to help ND business to have the kind of training available to them 

so they can remain competitive. The trend is more toward that rather than away for a number of 

reasons. The changes arc rapid and they need to be updated. They are saying why do we have to 

send our people away on planes or bring people in to train our people. Only the larger 

companies or business could afford to do that so many of our smaller business simply don't have 

that option, With the work force system all business of any size may participate, That is a 

question Rep Wald I encourage you and anyone to ask the business that helped put this together 

and those supporting it and particularly the local development folks, 

Rsreseotative Martinson; (1860) Oive us 2 or 3 specifics of companies and coJleges that 

helped them and the training they got and numbers. 

Ed Dunn: I am not the best to do that, Starting with TMJ, they were very interested in getting 

training in their place of business where they were not able to get it before, As a result of this 

they were able to get it on site for their employees etc, (Ed goes into other programs) Rep. 

Martinson after some time interrupts uking for some specifics. Ed than says he would ask each 

or the training providers to provide a list, 
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Rgpresentatiye Wentz: (2 t 00) One thing bothering me is, isn't this why we funded these 2 year 

schools? lsn 't this a part of their mission, I am puzzled why we need a special work force 

training program when I thought the two year schools in particular were in place. 

Ed Dunn; the 2 year colleges basically have three essential reasons for being. They serve in 

tenns of the first two years for people who want to go on. For those who only want a two year 

degree. The third part is what has been Ute community service. Serving, meeting the needs of 

the community in which they are. More recently one of the major components has come out of 

that community service has been the work force training piece. What we have found, that kind 

of training is too costly for the campuses to totally support it with the funds they receive. They 

get support to the tune of somewhere between 20 .. 25 percent. 

Re.presentatiye Aarsvold; (2325) In providing the training that is requested, what part of that 

wou!d be considered class work that is typically in the catalog, shall we say, as opposed to that is 

really customized to provide a particular skill to meet that request that business might have. 

Why would the campus not, if in fact at regular offering m~t that need, why would they not 

provide that as opposed to accustom program? 

Ed Dunn; Basically this doesn't include any that is in the class room. It is intended to provide 

training for business, It is a contract with the business to train their employees as opposed to 

some one taking a class that would be work force deve,opment. Your other question, they do. It 

ia just what is not included in here and what thc,se dollars are used for. These dollars are 

intended to meet the needs of business and industry for training. 

Rcmrescntadye Wald; That ls not solely correct, because in Dickinson, TMI, that they were 

hutnunental ln convincing Dickinson State they should this CAD, or what ever it is called, they 

need to doaian the cabinetry that they make etc. That ls a oloss room kind of program. 
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Ed Duoo: Again it would depend on how and where it was provided. (2535) He goes on to 

explain. I would have to say these lines are not always that nice and clean, It gets blurred, 

(again explains) 

Re.presntatiye: (2639) If you could redesign this vocational education in its broadest sense, 

with what looks to me, spread out, and too many people managing. How could we consolidate 

this into one or two agencies so we don't have all this over lapping of vocational training doJlars. 

I don't think we are getting enough bang for the buck. There has got to be a better system. 

Ed Dunn: In )995 a JegislatJvc sub committee spent a lot of time with all of us, As a result of 

that one, the out come was, even for the work force training dollars we have to put that through 

voc-ed, so that it was to encourage the coordination. We haven't spent a lot of time thinking on 

restructure. We are committed to being good strong trusting partners with them as we work in 

this area. 

Representative Martinsonj Along that line, there is some talk we should take all the work force 

dollars and put them into one location. What is the advantage of having them in four di ffercnt 

budgets or agencies? 

Ed Dunn; I thank the heart of your question goes back to what the core purpose is, and the 

entities. Higher Ed's roll is to provide the training, Work force 2000, those dollars arc available 

to business, not to the campuses, 

&m,rcacntative Martinson; So it is conceivable that work force 2000 ts giving the money to the 

~ompany to pay the school, So it is totally free, In effect they really aren •t paying any thing for 

the training, Not out of their own pocket anyway, 

Ed Quon; (3086) I don•t know of any case where work force 2000 pays the total bill, You 

would have to uk the Job Service people on that, 
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Representative Wold; What kind of training do they do at Job Service that you couldn't do or 

voc-ed couldn't do, I am a displaced fanner, as many are. There was also a time when oil fie1d 

workers were displaced. So they go to the unemployment office and say I am going to draw 

unemployment. End of discussion. We start talking we need to retrain you for a new profession. 

At that point where do they send them to get this training that fits that persons ability back 

ground etc. 

Bd Dunn: We had our very clear conversations with Job Service and they will tell you they do 

not provide training. They provide funding for business so they can obtain training. We provide 

the training. Job Service has a data base that allows them to identify who can provide the kind 

of training they need. A very large part of that expense in Higher Education, and private: sector 

people, They are a reference will send them and put dollars behind it. Job Service docs have 

dollars for that. 

Representative Wald: The money in Job Service that is titled vocational education or what ever 

is than used for tuition and a reference, not hands on training'! So why couldn't we move those 

dollars to another agency? 

Ed Dunn; That is correct. The dollars you are referring to are federal dotlars. I think the only 

general fund dollars Job Service is included has been their work force 2000 dollars. Also the 

new Jr,os training, which is an off'sct that is used to reimburse for training, 

Son.1 one in the audience is explaining, of which I can not understand. (3S3S) 

&cl>resentatb:e Weotzi I am interested in how this all began. It started last session when I 

became aware that one of the flve two year schools had been completely left out of h from the 

beainraing. If you recaJJ I requested minuteM of the C Tech meeting. I was told by you no 

minutes existed. You said you took notes. but did not put them into form or minutes. I than said 
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I would take the notes or you could put them in a fonn of minutes so I could look them over to 

get some idea of the history of this. I was next told that they were not a matter of public record, 

and not available to the public. They were limited to the members of the committee because this 

was not a public meeting. I was than forced to call the Attorney General's Office. He must 

have gotten in touch with your attorney, Pat Seewood ('!). I got a phone call from him, that 

indeed 1t was something I had a right to see. I did receive the mh'mtcs a year later March of 

2000.ln reading the minutes it raised a lot of questions, which is why I was to not get the minutes 

in the first place, First I had a question about the site visit, There were 19 people who went on 

that site visit. I don't know who they were or how they were selected, who paid for the visit, or 

who attended the earlier meetings before the minutes I received. and began to document what 

happened. I do know at one point on June 17, 98 meeting, which is not the first minutes l 

received, but sometime after the committee had already been meeting. There is u list of those 

attending, and than the phrase, also attendance Mike Hillman, Eric Shaar, and ElJcn Chaffee. 

That is the first time I find a record of any of Enc Shaar, who as I understand it represented 

Bottineau in that C Tee committee. He was not included until June, 1998 as far as I can see. 

There are other phrases that I have questions about. I will let you start responding on some of the 

history on this. I assume you are the Executive Director because there is a reference in the 

minutes to the Executive Director. Why was it so hard for me to get the minutes. Why was there 

ever an argument that they were not available to the public? It was not funded with public 

money and therefore J had no right to ask for them or recejve them. 

Ed Pumu Yes, I am. I extend an apology to you, Rep Wentz says she does not want an apology 

she wanted the minutes. Ed says for that perception, Rep Wentz responds. it was not a 
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perception. I was told. I had to cal the attorney General's office. Even than I had to speak to 

Larry some time later because I still had not received them. 

Ed Dunn: When C Tee was fonned at the initiative of basically the State Board for Vocational 

Technical Education along with the two year colleges that did vocational education. It started as 

the ideal forming a group that could coordinate their efforts with their regards to vocational 

Education. Once they hired me as the Executive Director, I was not aware that the and I don't, I 

would have to check the law on that. I wasn't aware that those were public meetings requiring 

official minutes. Once the inquiry came in requesting copies of the minutes, I went to Pat and I 

told him. He than visited with the Attorney General's Office explained what we had and than at 

your request I took my hand written notes drafted them into official typed notes for those in 

which I didn't have in type fonn at that time. I than had Pat handle that with the Attorney 

General's office. I wasn't aware it was that )ate in getting those minutes to you, 

Representatiye Wentz; The way I recall the play of events, I had to ell the Attorney General's 

office. They said they would look into it. and the next thing I had a phone call from Pat 

Seewood telling me that they were pubUc knowledge, As I recall I had to initiate the contact 

with the Attorney General's office, Before your office or Pat Seewood would concede that they 

were public information, I don't think it was Pat Seewood who initiated the caU to the Attorney 

General, it came from me, I am interested an who went on the site visit, and paid for it. Rep 

Wentz proceeds to other fonns sent out and how it came to forming the list on page 8 in blue 

year end report. 

Ed Dunn; (4440) To answer your question on. who went to the site visit, On page 8 is an 

asterisk on the bottom of the page and the visit to Cedar Rapids, They were chosen partially by 

NOA and Higher Ed. (Proceeding with djscussion on how this all came about) 
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Re.Qresentative Martinson: (4870) Looking at the list, and I don't see private sector people. It 

seems to me that if you wanted to develop work force training, don't you start by having 

employers come to you and say we need this. College courses are determined by what the 

students want, I don't understand why you need to go to another college to say, what arc you 

doing here, and help us create whflt you are doing here. You have Baker Boy and others are 

going to the Universities or you and saying this is what we need. It took all of these people to go 

that far to go to a school and than to come back and say, we probably should have some business 

people along here. 

Ed Dunn; You have put your thumb on the very reason this group has expanded. Once the trip 

was over they put together a work force training system that is going to meet the needs of people 

and industry. I would say we looked to Dale Anderson as being a representative of the private 

sector. along with the economic development specialists as working with business and industry 

in the area of training of what they need all the time to help us with that, They were the ones 

taken on the trip. 

RQprcsentatiy~ Wentzi Who paid for the trip? Ed says the individuals involved paid their own, 

Rep Wentz asks if the campus representative~ or Higher Ed did also? Ed says, that came out of 

H,gher Eds. budget. Rep Wentz continues with, there was a meeting at the river August 1. 1998, 

I would be interested in knowing who attended that. My main curioshy here .has to do how the 4 

of the 5 were selected. There was not a opportunity for them an to be equally involved if thc,y 

chose, Someone made a choice up fi'ont that Bottineau was not going to be one of them. If 

Bottineau was not going to one of the four chosen what altemate plan was there for Bottineau? 

Each cami,us aot some extra money for this purpose. and seems to me Bottineau should have 

1otten a like amount or money. 
I 
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Ed Dunn; The people who have deHvery are the people listed on page 8. The only person who 

was not able to attend that meeting was S1.\i'.lator Gary Nelson. Why the four campuses rather 

than five? I can leave you a document dated January 21, 1999. It is a work document that was 

called for by the this task force coming out of the following river meeting etc. What it will show 

is that there were people, influential people on this task force. John Dorso did not believe we 

needed anything beyond two regions. His thought when we put together was that there should be 

two regions not four. His comment was unless you can prove to me other wise we are going to 

go with two. It was suggested to divide the state up into quadrants that would be aligned with 

state planning regions. 

Representative Wentz; The point of my question is, alJ of that was made without any presents 

there representing that campus. With out them being involved in any decision, and having an 

opportunity to advocate. I think that was a very important decision that was made, and 

exclud,ng Bottineau has pretty much detennined it's future as a two year school. They have 

really been lowered as a campus in the system. I think that this is the result of that decision 

leaving Botdneau out of that mix. I think that decision has had ramifications for that campus that 

they perhi1ps don•t realize. 1 would like to know what the System has iu mind for that campus. 

Ed Dunn; t;Ve need to make a distinction between C Tee decisions and the task force decisions in 

a sense that. this model that you have here is a model that was put together by the task force and 

work force trainina includina one of the conditions they speoifled that there would be only four 

quadrants. This was the task force that did this. Not C Tee, not Higher Education. 

More conversation with Rep Wentz and Ed on what and why Bottineau. 

Rcoreacota&iYe Wald: I beUeve you made the comment that all of the money tor work force 

trainin1 ln the Job Service budget was federal money, I am looking on page l of the engross bUI 
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of S82017, line 18 says, work force 2000, 2,250.356. Line 21 says total general fund 

appropriation 2,250,356 so that is general fund money in the Job Service budget. I would like 

you to break down on page 9 a typical or traditional bill format fonn. Show me a salary and 

wages line item operating and specifically travel, equipment and grants. J want to sec how the 

S,2 million is used. 

,Ed Dunn. I hope that I have acknowledged that when I mentioned it. There are two sources of 

funding that I understand it in Job Service budget would be either State general funds or would 

be a tax abatement form, That would be work force 2000 funds and the new jobs training 

program. Those are state funds. I will have to defer the Job Service for some of your questions. 

It would be in the budgets for the work force training plans. 

Representative Martinson; We have two Jines in the schools budgets. 

Representative Oyllesom Explains about a budget built that is very defined for her area. You 

should be able to get what you want. 

Ed Dunn; Explains that by law each of the campuses are required to have business plans 

including budgets. 

Rs;presentatiye Boehm; How does it work for staff when a busiuess comes in and wants this 

training? 

Ed Dunn; Staffing is included in the budget plans that you hav~. Staff can come from either 

faculty who are wflling to do h set for by the business. Staff can come &om any campus across 

the system That too is laid out fn the task force plan itself. 

P.cmetontaUyo Aarsyoldi Do you have records on how those programs were staffed by campus 

or by contractor group. 

, r ·• , '"~ ·,, r • 
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Ed Dunni I know those quadrants have been worked through. They have an arrangement where 

it is called a right of first refusal. 
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2001 HOUSE STANDING COMMITTEE MINUTES 
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Ta e Number Sid eA Side B Meter# 
X 

i, C -._C_o_m_m....__itt_ee_C __ le_rk_S_i __ il;,_·1a~tu_re __ ~_ ~ ~ a£./ 
Minutes: 

Representatives Aarsvold, Boehm, Oulleson, Martinson, Monson, Wald, Wentz. 

2A2J 
.. 

Lee Peterson here to talk nbout somt) of the placement of the training work funds and the 

importance of the i,rogram .. The committee is wondering if those couldn't be put into one place 

instead of four. Lee Peterson explaf ns how they arrf vcd at not putting this program into 

Commerce, and how well the program is doing and operating. and th~ need for the University 

Systems to be involved. (554-1065) Discussion with Rep Martinson and Lee Peterson about it 

not having centralized control, when possibly different aaencies do not know what the other 

agency is doing or offering. and why the colleges are soliciting what you could call as business to 

get some of the dollars. Is there an attitude of use It or loose it. Lee Peterson has a concern 

about attaching this into the Commerce Department nt this late date. An in-depth study would be 

done on how to combine this to not have the over tapping and duplcation,( 1110-) Larry lwk 

discusaf ns f,-sues and concems with the contmittee, Mr, laask was asked to explain the funding 
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plan. On page 11 of pink ha1:1dout shows peer comparators and how to find matches, Rep 

Aarsvold asks about the infrastructure and how that fits in, and Laura Glau responds. ( J 800) Rep 

Monson asks about the Mayville and Valley City colleges, with them using computers us they 

drive their students to the te1.,hnology end of it, make the tusk of finding comparable peer~'? Also 

the fact that they share a prm~ident? Laura Glatt again responds, (2275) Rep Wald aski; when 

starting comparisons are th,ey true comparisons and arc we going to hear next session about the 

other comparisons have lal'ger snJarfos and have you done a comparison on a board office?. Mr. 

laask responds. (2600) The committee requests a report on the data of others. Rep. Wald 

questions some of the salt1riest one in particular position with a 27t800 dollar increase in one 

year. Looking at the responsibiliticst that is about 20,000 more thun the Governor makes. 

The committee has a hard time justifying that, plus Legislatures need to respond to these kinds of 

questions from people in. their districts. (3 J 00-4200) Mr. laask responds, plus to questions 

asked by the committee about employees and how they arc hfred. and paid and that maybe they 

need to take another look at what is out there. Was the board involved und how in the dcdston 

of that large salary incn!ase and who all is invc)lved 1n the decision. Mr, taask says he e .. mnil tho 

board on his suggestioHs. The committee questioned how many people in the board office have a 

Doctoratet and are ver,r surprised to flnd it is only one, when this office does strategic planning 

and giving of advise tc, presidents of colleges. ( 4200-6030) Rep Martinson asks how do you 

determine raises for c,,ltege presidents. Mr, laask responds about evaluaHons and them giving 

aoats and objectives, See attached Presidents salary, Rep Aarsvold questions the Board Office 

salaries and the varied percentage of increased salariet, and do you sit down and e,cplldn why you 

would have such dralrnadc differentials. Mr. laask oxpJaf na how the superior ,n each department 

sits down with them to explain the f ncreases w,th them and 10 over their goals and objectives 
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with them. Rep Martinton uk• ff the Roundtablc accountabiUde, can be ,mr,lemc:ntcd with out 

uppadina tho coma,utor 1y1tem1. Mr. laask responds that it corta,nly would mako things cusi~r, 

and that it wm need to bo upa,adod reprdlou. Soo 1reen attached for accouatubilhy m~aKureH, 

Rep Wentz uka Mr. Isaak how the board evaluates his position, and do you have uny input into 

what you think you should have'l His response ls it is done the same as the Presidents with goals 

and objectlves that were approved by the board and reviewed at the end ot'the year, Certainly I 

have input in my salary, Rep Aarsvold ask what an impact it would have if un amendment wcrQ 

attached to sunset the Roundtable for a couple years, Mr. laask responds. (785) Rep Wentz uskK 

what the responsibilities of the person in charge of long range planning. Mr. lausk sees that 

person to be involved and updating, reviewing the plans. The strategic planning is done for the 

six comer stones on the Roundtable, and working heavily on the accountability measures and 

_positions, In terms of the board planning and the system planning he initiates the planning but 

not for the calleges • Those are don1;; at the campuses. Discussion on strategic plans for the 

Roundtable and the Board, and reviewing mission statements for the campuses, The committee 

requested mission statements, gouts and objectives of each of the colleges and Universities, and 

those of the Chancellor and your staff. 

Discussion from committee with concern with the enrollment in lower education this is bound to 

happen in years to the Universities, which will not hurt the larger colleges as it is bound to hurt 

the smaller ones. Schools will have to be closed as they are in other smaller schools, So there 

will be campuses soliciting for students and the lar~et "!Ullpuses will be more able to do that. 

The colleges need to be able to access the outside resources and need help from the board, 

particularly the smaller campuses. Rep Wald requests a job description for the Chancellor and 

his staff. The Chancellor is not sure he has them He will have to check, 



2001 HOUSE STANDINO COMMITTEE MINUTES 
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Hou,e Appropriations Committee 
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CJ Conference Committee 

Hearing Date Mnrrh 19, 200 I 

Number SldoA Side B Meter# 
Startin at 4455 X 

X 

Committee Clerk Si mature 

Minutes: 

Representatives Aarsvold, Boehm, Gulleson, Martinson, Monson, Wald, Wentz. 

Representative Wentz: We want to talk specifically talk about the accountability measures. 

See green attached to March 15, 2001 committee work . 

270 

Lany Jaask; The Chancellor. fhere are two sections to the report. One deals with the academic 

accountability measurements and the other deals with the financial accountability measurements. 

Larry Eide from Minot State has also been working with us on the financial accountability 

measures. Those are towards the end of the report. We will refer to those first. The measures 

were developed from the sub committee of the interim Roundtable. Larry Eide and Laura Glatt 

go through these. This is a rough draft C'f what the manual would look like when completed. See 

yeJlow attached. 

There are 30 fiscal measurements and 14 fiscal ratios within those measurements. In the yellow 

- pages you w,11 see some of the current and some of the purposed. I am using the purposed 

i. 
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becaua that ia what we wUI be uaina when wo report back to you on thew mouuremontl6, Ottwr 

than to 11y. u an accountant and mana1ior and ch,ef tlscal officer, I am not worrh,.~ alx>ut any of 

thla. The infonnatton i• already there in mott c:ase11, 

BmnacowUve M,u:Onagn; (617') lfthc information is already there and wo uwjust chun1tin» 

how you report h. why arc we doinai all ofthls'l What is the purpose•, Is h not your job usu 

ftnical suy to report to the President and say here we haw been analyzing thlK, You arc doin,i 

that already are you not'! 

LW Eide: I really don't know much about their pr()(;ess. This was a recommendation by the 

Roundtable to proceed with this, I think It is good Information, I sense that some arc concerned 

that with out tho line item or restrictions, other decisions could be made. 

Representative Martinson: In my visits It is my understunding that these accountability 

measures were not generated by the committee but by your office, and the committee was 

presented with these and said these are recommendations, They really did not make any changes 

to them. 

Laura Glatt: Legislative Council staffed the committee. It wa~ an interim, we didn't staff it. We 

were asked tot work wit Legislative Council, which we did. We gave them a fairly short list of 

recommended measures, The council staff took that list and added several more to the list. That 

than went back to the committee. 

According to Roxanne from L.C. says the interim sub committee have one meeting. 

Re.presentative Aarsvold: I served on that committee. that is precisely what happened. It was not 

clear to me at the time and still isn't, the source of those recommendations. Whether they were 

from council or board office or a combination of those two sources. We did receive what you see 

before you. 
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Folkwtina la tht ctiacuuk>n bttween Rep Wentz, Laura Olatt and Rep Martinson. ( 51 o. ( 132 5) 

Quntk,n. WCN there tw.o Roundtablo commttteca? One on flloal accountabllhies measureK and 

one on academic? Laura Olatt mponda, and aoes ovor the flscal account flnanchd accountability 

meuuroa. Rep Martin1<>n uk1 how much input do the Presidents have on their miMSion of th~ir 

own campusc,a? Laura uys this fs a tlnancin" plan, and certainly tho tlnancinu phm wUI ~ 

related to the missions and programs of those fnstitutions, and explains how h wUI work. When I 

say we. we are working with Dennis Jones through the cabinet and through tho board to identify 

those peers. Laura continues with items 2 and 3. 

Rep Monson asks if the soft ware is already developed'? Laura explains they are hopeful that 

they will be able to get the kind of infonnation from our existing system, and there may be a lot 

of manual work involved, but should be able to compile it from the existing system, The new 

system that is being contemplated would be programed into a new software system so it is more 

easily generated, We is it wm lie with the fiscal staff both within the University System office 

and the campuses. It will not be ITO at this point, and goes into if and how they could be a part. 

Continuing on with item 4, 5, 6, 7, 8. ( 16 t 5-2150) Rep Aarsvold asks, where in this whole 

scheme act do we come up with any way of reflecting what President Chapmann initiative he 

talked about to make NDSU a more research driven institution? Laura responds with the criteria 

they use in research activity. lfit would change so significantly we may end up identifying a 

different peer group for them. (2150-2670) Rep Martinson feels he is still hung up on the peer 

business and doesn't understand why we would pick 10 institutions and call them peers when we 

know we will be at the bottom of it. Doesn't peer mean that we should all be equal? At least 

when we start? Laura explains the purpose of identifying the peer institutions was to identify the 

financial differential. That is kind of the independent variable we are looking for if you think 
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ltltiltically, Rep Martinson reapondl. than the board mado the dech,ion to u1e the fundin11 H ttk, 

one thln1 that you are not 10,na to took at, but you could have done it that way. If you didn't 

want to ,,ve tl'Om the money, you could have 1Jivcn them the per student fundinll and Kaid now 

you pick thom and w~ will aec what the other variables arc, Laura says, yes, wo could tutvc done 

it that way but our purpose in idontifyina the peers was to identify the fundini dUTercntiul. 

Which is what we were looking for. Rep MartinftOn questions, didn't you b,as the peer group to 

make it obvious that ND would appear to be under funding our students, and you decided it 

would be based on flnuncial not on enrollment. My main point Is you didn't tell them about the 

funding levee. You could have put the funding level in there and let the other ones be the 

variables. Laura says, no. Let the data tell us in the end if we are over or under funding, and 

explains more in detail how they did this. Yes we to sec how we compared to other institutions 

good or bad. Laura continues with 7-16. She goes through ratio 26. 

Representative Wentz; (33 70) Are these financial accountability measures in your opinion 

impossible for 1«>me of the campuses to meet? Particularly some of the smaller campuses? Or 

will they be the ones to look the best? Will the results if their reports negatively impact those 

campuses? 

Laro: laask: I don't think that meeting and completing the accountability measures will in my 

opinion be a difficult task for any of them. It will take work. Should they all be able to report on 

these? Yes. I couldn't tell you how campuses will compare when they look at their deferred 

maintenance to their net assets or level of depth compared to assets. We have not calculated 

those ratios campus by campus before, 

Rm,resentatiye Monson: (3530) What do you plan to do with that data if some of these 

Universities look very inefficient. or ar~ inefficient. Will that be reason to take it to the tax 

11,' •• ,, , 
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Pl)'«I or the vCKCn and N)'1 It t1 coet,na • certain amount of dollan and maybo we should clOtW 

the doon'l 11 thi1 aomoth,n1 that may come out or 111 of thi11! 

L1ay !111k: I would hope not I would hopo h would be a basis for tho board to conMider policy 

dcci1tona that thoy aro ,nvolvc:d h,. dealini in tuition. new proarams. etc. 

Oordon Smith from tho with tho ~~te auditors office will be answcrin6' quesUons from th" 

Representatives. (3775) 

Rm,rcsentatlvc Martinson; With your view of the Roundtable, the standurcJ etc. set forth, will 

that impact your office at all with regard to any auditing, or things you have provided us ion the 

past'! 

Q..QI.QQD Smith~ (3860-4975) From our stand point, if we arc talking about the financial 

accountability standards in the back. A lot of that infom1ation exists on the higher education net 

work. He explains how they audit and what they look at. 

R&presentative Monson: (4980) So you are saying maybe we Legislators should put down some 

of our own accountabilities, standards, or goals and put them forth? 

Gordon Smith: I think the Legislators have the decision and policy making body of the State. 

If they are going to be making a huge decision here to provide more flex abilities to a very large 

budget, I think they should have a comfort level as a body. Of what they would like to see 

measured so it tells them whether they feel the University System is performing up to what they 

thought. 

Representative Martinson; (5240) Are you kind of saying if you were a Legislator you would 

not have that comfort level? 

Gordon Smith: That is hard to say. I am an auditor. The phrase we use in our profession is 

professionally skeptical. 
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B•nWb'I CiUUIIPG, (554$) Whon Mr. Steve Kutlor was bore he 1Mdd in SD they had 

moved to thJ1 oOMOpt of ju1t two Uno Item, within tholr unfvorshy 1y1tem budai-,t, I am 

wondorina if you could conw.it your counter r,nrt in SD audito11 office and 1ot the information 

· on what tho accountablHty standards in their state looks Ukc. What are they measuring that 

apin1t, Mr. Smith says he could do that and sugae~ts a survey should be sent out, 

R,cprescnta&h'e A1rniold: If you recall Larry when I worked on the Roundtablc I had conc..:ms 

about tho funding equity. I brought that issue up from time to time. Thls morning we discui:scd 

the caphal improvements recommendation that the board had made, One campus suid they could 

guarantee pledges. Is the board effected by that sort of opportunity that a larger campus would 

have as opposed to smaller ones for guarantees from the communities portion for the project'! Is 

it a sense the rich get richer and the poor get poorer. 

Larry lansk: I think so, I do, Yes it influences. When you look at the priorities there and the 

size of the colleges, I don't think it has that effect. The campuses can have that incentive too. It 

can make a difference in getting state support for a project. 

Representative Wentz: We are adjourned. 

:•;~:: ,·'.".,: :,,.~; ·, \ \ .. ::!;- ~ 
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NORTH DAKOTA UNIVERSITY SYSTEM 

TO: Rep. Wentz 
Rep. Maninaon 
Rep, Aanvold 

FROM: Laura GI 

DATE: March 22, 2001 

Follow .. up information RE: 

Attached is infonnation you requested during your sub-committee meeting on March 22 on 
S82003: 

Attachmsmt ll Reflects the allocation of the $14,330,630 contained in the campus-based 
programs block grant for compensation adjustments and salary equity. 

AUB9.hment 2: Allocation of $4.3 million in equity funds appropriated to the SBHE in 99-01. 

Committee members also requested the following additional information: 

I. Cost of the Roundtable: During 99-00, the NDUS Office incurred costs associated with 
the Roundtable of $68,641. 71. Funding sources were as follows: $4,391.85 WI CHE, 
$24,249.86 operating expense, and $40,000 from Board Initiative Pool. 

2. ChancelJor's Expenses: Presently, Chancellor Isaak's expenses for hr-,sting receptions at 
his home or for dinners or lunches are either paid by himself personally or by three 
campus foundations, primarily the UND and NDSU foundations, and occasionally the 
BSC Fuundation, The cost for the reception next w~ek at his home on March 28 will be 
paid by ChanceJlor Isaak. The cost of the March 12 dinner with legislators end the Board 
rneinbers was paid by Chancellor Isaak. The UNO, NDSU, MiSU and BSC foundations 
hosted the Roundtab)e dinner on March 20. 

3. Reporting Relationship: Tony Grindberg, Director of the Skills Technology Training 
Center, reports directly to Bob Gette, Vice President for Academic Affairs at NDSCS. 

Following our conversation this morning concerning reciprocity funds, I reali.~ed that the figures 
that were reflected on the orange sheet were those included in the budget request (developed in 
the Spring of2000) and the executive budget recommendation. We have since updated our 
estimate and have significantly revised the Minnesota reciprocity revenue estimate downward, 
based on our most recent payment (January 2001). Attachment 3 is a REVISElJ estimate that 

State Capitol -600 E. Boulevard Ave. Dept, 21 S, BilmaRk., North Dtkott 5850S-0230 • (701) 328-2960 
Fax ('101) 328-2961 • E-mail NDUS_offtce@ndus.nadak.edu - Web www.nduu1odak..edu 

1k Nor1h IW:ota laiwniy System is ,wem,ed bylhe Stlte 8cwd wH .... ~~ and cmsists of: Bl!lnllrLi: S1att College. OickiR'Klfl 
SWe Uni~• Like Ree,on St.air cun. • M1)'Vile fllte U.Yenlly • Minot Slate llnr.~• - Minot S111tc tJni\tmiy-Boaint.aU c:amru~ 
• Nord, 0.ab a.ti (:ola.ge al'Scicnte • Ncr1'1 n.lta4a Me~-l~)' of No.th Dakoea • Valley City Sla1t llniwnty, Wilmt 
~C4'1~ . . , ', 
•:.!_' ,(,,'.i11./.;,:\i • 



1how1 MfrutolOtM r4,-c1procit)1 nwonue o(S400,000 for the: OJ-03 hi~nnium. Uas.:J on lhis lowl!r 
c:i.a,mate, we do om believe wo wilt be able 10 ntwl our nutinttJmmc~ of cffh,1 rcquir~nHml for lhe 
federal f'und1. A5 1& result. we arc now 1ho\\1inai · o · federal fundt; in O l •(>:l. Husc:d on total funds 
o(S2,935,881 for the 01-03 biennium, we would~ Mbl"' 10 fund appro,thnatcly 2,400 stud4:nts 
per year. Wo would uk thal you leave the 1peciul fund appropriution authorif)1 in the hill as it 
,,. wUh the W1'hmnundin1 that all or the c11h fwm both spcchd and federal 8our~1ut. may not 
become available; but if thoy do, we W()Uld hu\'c th~ uutlmrlty to ex rend tht uddilionul fundfi as 
they become availabfg, I upologit.e for this oversight in the informution I provickd to you ,•artier, 

Plcuc contact me if you have any questions ut 328-4 t I 6. 

Enclosures 

( 



ATTACHMENT 1 

NORTH DAKOTA UNIVIMITV IYITIM 
Dlltrlbutlon of f 1,,no,130 contained In 112003 

C.mpU1•l11td lloak Grant Program, for Compen11tton 

Ing, ll2003 
l~I 

~Program• 14',330,830 

180 $813,218 
LABC 172,192 
wso 228,5-45 
UNO 4,185,429 
NDSU 3,400,308 
NDSCS 818,&43 
DSU 649,388 
M.SU 276,459 
MISU 1,102,043 
vcsu 424,819 
MISU .. ec 136,813 

Subtotal 11,893,813 

NOUS Office 102,27'! 
UND-Medloal Center 1,264,944 

Subtotal 1,367,221 

TOTAL 13,261,034 

Balance - Salary Equity 1,069,596 

t·, lg:~aura\excel\blenbud\0103 compensatJon 
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ATTACMMtNT 2 

TO: Oovcmor Schurer 
Members, Logislath•c Asso~'.'b~\ 

FROM: Lorry A. lsank, Ch~ncclto~ 

May 13, 1999 DATE: 

RE: Equity and Special Needs Pool Alh,cation 

The North Dakota State Board of Higher Educnlion, in a special meeting yesterday jn 
Carrington, aJJocated funds from the equity and special needs pooJ created by the Fifly-Sixth 
Legislative Assembly ln HB J 003 (1999). The Bonrd allocated $4,090,128 of the biennial 
appropriation of $4,290,128 to the eleven cnmpuses. 

At a regular Board meeting in \1/ahpeton in late April, the Board reviewed and discuss~d the 
equity issue jncluding the history, current status, implications, and several options for 
distributing the poo!ed funds. The Board was presented a I 3~pagc memo that outlined the issues 
and near)y 20 allocation options. Given ~he complexity of the options and the magnitude of the 
decision on the l'>perations of the campus, the B<>ard chose to delay a decision to allow adequate 
time for th,1ugM and discussion. Thus, a special Board meeting was scheduled for May 12'11 in 
Carrington. 

At that meeting, the Board a1locnlcd S4,090t 128 based upon equity. The melhodology that was 
used in allocating the funds recognized, and utilized as components of the calculation, both the 
budget fonnulas and a cost per student factor. The fonnula calcuJatjon recognized at least 
partially, the fixed costs of instruction at the smaller campuses, through application of the 
minimum-staffing concept. The budget formula allocation was weighted to recognize that all 
NDUS campuses arc funded at le.ss tllan 100% of formula; however, it also recognized th&t some 
campuses are further behind full funding than are others. As a result, those that are further behind 
received ndditionnl fondil1g. The Board's pnrposc in using this methodology was not to attempt 
io bring every campus to the snme lc\lcl of fonnula funding (which would not have been possible 
with $4.0 miJtion); but rather to begin to slowly dose the gap between the highest and lowest 
funded campuses. 

Sllllc Capitol·~ East Boulevard, Bismarck, North Dakota 58505-0230 · (71)1) l28-Z960 
Fa:< 701.32R.2961 • lntemrt NOUS cfflcelalprairlc.i1od.1k.edu 

the Nor1h Daltoia Universi1y Sy5tem Is ,OYmltJ by •he 51a1, Board of m1t..:r Education 11nd consi51s of: Bismard: Stace 
("oltep • Oic:kinMlft ~ Univtnlty • M:tyville St:aee Uni\.'C't5tt)' • Minc.t Stale Uniwmiy. Minot Mad Bottineau CalTlpUI. Nonh, 
Dalc<ICII State CaJlfsr of Scitnct • North 0.k(lla S.. Unive~I)', F:1,,,,. llni~'ffl.it)' of NMh Dalr.nla, <ir.inJ Foo:1, Luc Rttinl'I 
end Willistoll • V.atey Ck)' 5'lle Univtrsicy 



A ct111t f)ft ,;tmft:ttt compc111tmr WH ruc(on·J into the culculatiun as WQfl, Cost f'Cr student;~ (:' 
nnoUu:r numn11 or nl4.JU1iu1·in1it campus equity. Due 10 thu limilcd valiJlty or cost per student 
flsurcs, only cwcnt~' r,url'cnt or the total funds were ultocattd based upon cost per student. 
C1m1naac1 were ct.\mrnrcd to slmllor types or cnmpu~es (res~arch, four-year and two-year), 
Funding wns dh1trlbutcJ in a way that beg,ns 10 move cnmru.1es toward the highe~t cost within 
lhc tier. Due to lho limited amount of funding, minimal progress was made, but this n1ethodology 
once ngnin provid'-ld th,· most resources to those compu~cR at the bottom. 

Below aro th" amounts nllocntcd tn euch compus: 
... _____ ... ..,_, ..... ____ ·-· ... --- .............. _,..,,.. ______ ..... _ .. _ 

North Dakota Unf,•ersfty System 
Allocntion or Equlty/S1,eclal Needs Pool 

1999 .. 01 Biennium ~---- -------·-•--·---.. --.. 
DSC ----~ .. _327.456 --- -
UND-LR I 01,866 ·---·•· - .. . 
UND-W 248,423 ~- . --
UNO 865,16S - -----
NDSU I, 198.022 ---
NDSCS ------ ~0,328 -·-DSU 386,637 

~ .... ~-.. -- --·---·----
f\.faSU 50,554 ~-----~-- -
MiSU t 79,987 ,___ -vcsu 200,042 --·· MiSU-BC 21,578 

TOTAL $4,090,128 

Based on factors of 40% formula with minimum staffing, 40% 
fom,uln without minimum stnffing and 20% cost per student. 

The Board nlso directed the Chancellor to work with the campuses to identify an amount trom 
their biennial allocatioi, thnt must be used for special ncadernic program initiatives, This could 
inc.lnde enhancements to existing academic progrwns or the creation of new programs that 
respond lo the nccdr. of the State of North Dakota. This effort will take place over the next two 
months as the campuses prcpnre their 1999-2000 annual budgets. 

f- The Bonrd chose to set asitlc $200,000 of the pool funding for now. This action was based upon 
the legislntivc intent outlined in HB 1003, which strongly encouraged the Bonrd to consider 
nllocnting $200,00 from either the equity and special needs pool or the board initiatives funding 
lo tvlinot State U11ivcrsi1y-Bottincau l)ampus for their information technology initiative. The 
Board has not yet received the formal new program(s) request from MiSU-BC. As a result, they 
were not in a position to dctem1ine the need for allocation of somt: or all of the $200,000. That 
decision will be made at the time the Board receives the new program requests from MiSU-BC. 
If som~ or all of the $200,000 is not allocated to MiSU-BC, the Board has indicated that the 
remo.ining bnlance will be allocated back to the eleven campuses utilizing the same methodology 
lluu was used to nllocntcd the first $4.0 million. 
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The olfocudon or these, roul-:d fund$ repreacnted a challcn1e (or the campuses and Doonl. r um 
r,lo111cd to h)' th'11 all handled h in u way that recoanf zed tho oquitoblo distribuU<>n of funds 
between campuics without devut1Un1 any one campus, I would Uke to exprCP thanks on behalf 
or the D<'ard for the tn,st and rosponsibilhy you ha\le given to tht Board. 

All or lhQ mnteriuhi presented to the Board arc avaUablo in my office. Please reel free to contact 
Laura Olau or myself with questions or requests for copies of the fnrormaUon. You cun reach us 
nt 328-2960 or by e .. mult al 1un')Jsaak@ndus.nodak.edu or luura_glutl@ndus.nodck,edu 

C: Members, State Board of Higher tiducation 
ChQnccllor's Cabinet 
Rod Backnu,n, OMS 
Celeste l<ubusta, 0MB 
Chet Nelson, leglslatiw, Council 

.•,' ·,1._"- ., 
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North Dakota University System 
ARocatlon of Equity/Special Needs Pool 

1999-01 Biennium 

(1) (2) (3) (4} (5) 

SSC 
UNO-LR 

. UND-W 
UNO 
NOSU 
NDSCS 
osu 
MaSU 
MiSU 
vcsu 
MiSU-BC 

M,!l Allocation 
Proposed OPTION 3-0 

•(Combination of BHE Approved 5-12-99 
Formula & Cost Per Option 30. less 

Student Factorsl $200,000 
$ 343,468 $ 327,456 

106,847 101,866 
260,570 248,423 
907,470 865,165 

1,256.sn 1. 198,092 
535,282 510,328 
405,543 386,637 

53,026 50,554 
188,788 179,987 
209,824 200,042 

22.633 21.578 

Propaeed June 1911 AIIN:atlon 

MiSU-BC 
P~ram 

115.135 

Allocation of Balaace. 

$ 

Based on May 
AOocation of 
$4,090.128 

6.TIM $ 
2.114 
5.1~ 

17,951 
24.859 
10.589 
8,022 
1.049 
3.735 
4.151 
«7 

$ 4,290,128 $ 4,09Q-1128 suiii) G.i) 
*Based on factors of 40% formula with minimum staffing, 40% formula without 
minimum staffing and 20% cost per student 

g:\cathy\excetfil\9901 appr\equity-spneeds-J une 

n !"'\ 
', . 

Talal 
6.TIM 
2.114 
5.154 

17.951 
2-4 .. 159 
10.519 
8.922 
1.049 
3.735 
4.151 

115.582 

200.000 

(II 

TolalMoc-- -
ll-01 8i1r ni■ , 
S Dl.250 

103.111 
253.,577 ~1-

1.222.151 
520.,917 
394..IS 

51.eCD 
183.722 
204.193 
137.180 

$ 4.290_121 

"' .,_ . 
• 
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1E 

'1' 

F■ ll■•F ... a: 
--.0, Apprapilllian 2/ s 

t 

Telllf'1111d1: 
flNNM)1 Original.Approplialion s 

IIEWS&) E'S1'111ATE 

NolttlDaDtau....tyS,111111 
l"lllaftclllAld PR+•• BJ FUIIClla4 Source 

IEVIIEDESIIIATE a.22I01 • EAgnl 111d a2003 

ltall.GIMl ...... 
1.736.881 $ 

8001000 
~535,881 

-46.1% 

2.574.~ S 
(2.,174.400} 

400~000 
-84.5% 

140.000 
(140,000) 

-100.0% 

4.450.281 
{1.514.4002 
2.935.881 

-34.0% 

$ 

Scbailla 

~ 

520.730 
250.000 
nDl30 

48.0% 

185.500 
(185,500) 

-100.0% 

706,230 
64,500 

770.730 
9.1% 

NDlndfan 
Sc:holusblp 

PSEP Program 

$ 1.310.716 $ 204,082 
250.000 -

11560,716 204.082 
19.1% 0.0% 

$ 1,310.716 s 204,082 
250.000 

1.560.716 204.082 -19.1% 0.0% 

1/ AclUIII 1998-01 cale cticns for Uin.-..esota Alciplocity dollars are estimatad at approximately $1 rmllion. 
21 Adult 1998-01 calections kfederal dollars are estimated at approximately $68,000. 
3/ fB 131a tea chef letraining = $120.000: HB 1444 TeacherS at Class B K"igh Schools = $250,000 

tilllura\exCll\bie11bud\'i■•1Ciaf aid tunding source 

.... :_:::..~---,: --.... T.:-

Senata lncw-3/ 

s 
370,000 
370.000 $ 

100.0% 

$ 

$ 

s 
$ 

$ $ 
370.000 
370.000 $ 

100.0% 

~-~ ..... 

Total 

3,771.409 
1,6701000 
5,441.~ 

44.3% 

2,759.900 
{2,359.900} 

400,000 
-85.5% 

140,000 
(140,000) 

-100.0% 

6,671,309 
{829.900} 

5,841,409 
-12..4% 

> 
t-i 
~ 
> 
0 
:i: 
X 
~ z 
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200 l HOUSE ST ANDINO COMMIITEE MINUTES 

BILURESOLUTION NO. Committee work Board of Higher Ed and Roundtablc 

House Appropriations Committee 
Educatjon and Environment Division 

□ Conference Committee 

Hearing Date March 23, 2001 

Ta Number Side A 
l of l X 

Committee Clerk Si nature 

Minutes: 

Side B 

Representatives Aarsvold, Boehm, Oulleson, Martinson, Monson, Wald, Wentz. 

Meter# 
5 620 

Rm,resentatiye Wentz; We have two members of the Board of Higher Education here today. 

They are available to us to answer questions that we might have on the Higher Education budget 

and the Roundtable. Bill lsaakson is the President of the Board. 

Re»resentatb:e Boehm; (95) Half the budgets I have looked through are based on the 

Roundtable already. Should it not have been the other way around? What happens if the 

Roundtable doesn •t pus or somehow we kill it. 

Bjll lsaakson; The d()Jlar value of the budget for hfghereducaUon is the same whether ft would 

have been with or with out the Roundtable, 

Mr. lsaakson gives a Httle history, and setting up objectives and fonnatting. and accountability 

meuurei. (250-1000) 



l • -· -~' 

,fl, ·'\ 

--: :"' 

,·,·,··: ·. 

Page2 
Education and Environment Division 
BilVResolution Number Committee work on Higher Education and Roundtable 
Hearing Date March 23, 2001 

Celest 0MB; The budgets that were prepared by Higher Education were done in the same 

fashion they have been done in the past. It was the Govtmor•s recommendation to move 

forward and put the bill in a fonnat that was consistent with the beliefs of the Roundtablc, but 

probably didn•t go as far as some of the proposed Legislation that was being considered by the 

interim study committee. So it was Oovemor Schafer who decided on this fonnat and Governor 

Hoeven who concurred with it, that it was time to start it right away. That would provide some 

incentive to get going economic development initiatives and things that would support his 

recommendations. 

ae»resentatiye Martinson: ( l 080) We have been going over this and we feel a lot of this is fluff 

and double speak, They ask for the same infonnatfon in different ways. As far as accountability 

goes, is there anything in there, and we have asked financial people when they come before the 

committee. kind of a similar question. Is there anything in there that isn't being done already or 

if ft isn't than it ought to be done, and it really wouldn't matter if the Roundtable passed or not. 

Some of the financial people say we already have this information. I personally dontt see 

anything in the Roundtable accountability that we aren't doing already. 

Bill lgakson: I am glad to hear that. What we are talking about is a different format that allows 

you to sit down and look at this in a manner as though you were judg,ng the performance of your 

business. Rep Martin,on complements him on how he deals on a bus1ne~s back ground, but I 

would say to you why aren't you doing that now, if that is the infonnation you want, why aren't 

you tellfna the board office this is the infonnatlon we want so gather h for us. Mr. lsaakson 

believes the infonnadon aJready exists. If we didn', go ahead with the bill as proposed the 

IC)CC)UfttabiJity measures should be done there anyway, Rep Martinson agrees, that is the right 
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Bill/Resolution Number Committee work on Higher Education and Roundtablc 
Hearing Date March 23, 2001 

an answer. regardless whether or not this bill passes, we should go and do that. 

Representative Wald; ( 1295) I have a real problem with two issues that come to mind. I asked 

the Chancellor if he had a job description for the employees up there and the answer was uo. I 

can't imagine that. The second thing, I look at the salaries being paid, the top six positions. 

When the Chancellor was asked how his salary is arrived at his response was he makes a 

suggestion to the board and the board than approves it. Evidently you approved it. Michael 

Hillman is the only one with a Doctorate or Ph.D. and is the only one and he is at less salary. 

Laura Glatt earns more than anyone in Legislative CounoiJ or the head ofOMB, who in my mind 

they have greater responsibilities, Going through the rest of the salaries and how high they are, 

and the one raise increase of 27,800 dollars in one year. That was a raise. I am wondering if the 

time hasn't come to put on a freeze on those top six positions, this biennium or a couple 

biennium ts. It doesn't seem when you compare responsibilities to other people in State 

government in ND let alone elected officials, I think it creates animosity when this information 

is shared with other depsirtment heads, 

Bill lsaakson: (1500-2530)) Explains job descriptions, and responds to how salaries are 

detennined, See attached. Again discussion on salaries, (2800-3065) 

Rep Wald talks about Presidents salaries and the housing provided and is it fair to pay those 

Presidents where there is no housing the I 5.450 dollars a year. I think they come out a lot better 

Mr. lsaakson aarees he would rather have the money and rent or buy his own house, What is a 

fair amount? 

Rcl>rcscntatiye OuUesoni (3080) One of the complains I hear on the initiative pools to campuses 

reprding the authority to the system offices is the concem those pools will be distributed in a 

real fair manner. By fair meaning that all size schools initiatives wm be given credence, and 
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Hearing Date March 23. 200 I 

there is some concerns from the smaller campuses. When these pools are brought to the board 

are they presented on their face value or have they been put in some type of priority order before 

you get them from the System office? 

Bill lsaaksooi I don•t believe there should be concern. I think the board looks objectively at 

every campus. proposal by proposal. In the last biennium there was around 4 million dollars 

funding for special programs. That actually came with a recommendation. in other wards the 

board solicited from the campuses. They asked all of the board members what is your priority on 

this. He continues to talk about the pooling. (3350) 

Rem Mike Timm: If this committee and the Legislator decides to request the board of higher 

education's go back to the fonner system of accounting. how much work is that going to be? I 

have heard from several colleges that it would be a lot of work, but I understand from CeJest that 

the original budgets were put f n with the old method, I would think those budgets would be 

pretty handy. Mr. lsaakson says he believes the budget fonnat was really intended to embrace 

the recommendation of the Roundtable of flexibility for the campuses with accountabiJity. The 

accountability measures are in place. 

&mn:osentatiye Boehtn: (3830) With the student enrollment declining, and we know there will 

be less in IO years. With the tuition going to each college, I can see some fierce competition 

between the college• for the students with the colleges spending a lot of money trying to get the 

students to their particular colteaes. 

Mr. Jeeekm: I think fint we need to recoanize the fact we do have declining enrollment K-12 . 

One of our board objectives is to develop a l O year financing plan for the Univenity system. 

More explanation. (3850-4766) 
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Re,presentatiye Gulleson; One of the Roundtable recommendations that came forward is because 

you do tend to see students going to the campus in their geographical area. that justifies 

~: duplication. I think we should allow those campuses to become very, very good and allow them 
;::,.I 
) t , to specialize in the areas they do. People are willing to travel. I think we do need to be careful 

and not let campuses duplicate programs based within that recommendation. Mr. lsaakson 

agrees and gives an example. (4905-5185) 

Rm,msentatiye Wenti: I want to give Mr. Caspers time to also speak if you so choose, 

Mr, Cau,ers I Think Mr. lsaakson has done an excellent job of responding to the questions you 

have asked. I complement you on the questions being asked. Sometimes I don't think we hear 

these kinds of questions enough. There is a window of opportunity. The Roundtable is far from 

perfect. but it is progressive. I teamed over the years trust and respect are so close together. 

Unless trust respect is given it is difficult to receive the trust of respect back. 

Rm,resentative Wentz: Is there anyone sitting in on this discussion today who would like to 

mwce a comment one way or another? We will than conclude this meetb1g, We are adjoumcd. 



2001 HOUSE STANDING COMMITTEE MINUTES 

BILURESOLUTION NO. S82003 

House Appropriations Committee 
Education and Environment Division 

Cl Conference Committee 

Hearing Date April 6, 200 l 

Ta Number Side A Side B ------------1 of l x 

Committee Clerk Si nature 

Minutes: 

Representatives Aarsvold, Boehm, OuJleson, Martinson, Monson, Wald, Wentz. 

Meter# 
4 800 

ao»resentative Wentz; We have a draft of amendments 18029,0218. What we did basically as a 

sub commf tt-=e was leave the flexibUity in the campuses offices as was recommended by the 

Roundtable. and the way it came out of the Senate, Than we spent a lot of time h,oking through 

the System Office, because in past sessions we have given so much scrutiny to the local campus, 

and not to the System Office, We have gotten travel records, salary history and a lot of 

infonnation on the work force training dollars, We spent a lot of time looking through all of that 

and came up with BOme amendments. We will have discussion on them. See attar.h-,d 

amendments. Starting at the bottom of page 3 with Rep MartinM>n explaining on moving the 

work force training dolfnrs to the Department of Commerce which also shows on page 7 starting 

with section 19 .. 22. The training is in the Voe Ed budget and the authority is In the Commerce 

Department. (14S-l8S) Rep Wentz explains Section 6, 7. 8, the equity and special needs pool, 
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See attached comparisons. Continuing on with section 12. Page 6 line 16'-3 l accountability 

measUtts. This was hard to wade through.. Section I 6 with guidelines. Section J 7 relates to 

the compensation of board members. Tht following se()tions have to do with the Commerce 

Department. (385-1725) Celest going through her attachment 0218. ( 1 '73(' -2535) Continuing 

on with amendments on salary increase with Cetest. (2540-3200) Rep ~.fartinson makes a 

motion to adopt these amendments. Seconded by Rep Aarsvold. Rep W1entz asks for discussion. 

Celest continues with adjustments (329S-3760) Those in favor of adopting the amendments 

before us say 1. those oppose, Amendments are adopted. Any other discussion. Rep Martinson 

makes a motion for a do pass as amended. Rep Aarsvold seconded the motion. Vote was taken 

with 7 yes. 0 no. o absent. Rep Wer1tz to carry to the floor. 
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2001 HOUSE STANDING COMMITTEE MINUTES 

BJLURESOLUTION NO. SB 2003 

House Appropriations Committee 

CJ Conference Committee 

Hearing Date April 6, 2001 

Side A Side B 
2624 .. 6220 0 - 1720 

Committee Clerk Si 

Minutes: 

Meter# 

The committee was called to order, and opened committee work on SB 2003, The Higher 

Education budget. 

Rep, Wentz: The amendments adopted by the subsection are .0218. 

Chainnan Timm: There also is a handout being passed out that has budget numbers on it, 

numbered 0218 also. 

Rep, Wentz: Explains the amendment by section, amendment 18029.0218. The 

subsection spent much of their time scrutinizing the universtty system, because they have in the 

past spent most of their time with the various institutions. They did look at the roundtable 

accountabftity measures and recommendations and implemented many of them. 

Ba, Martinson: Moves to adopt amendment .02 l 8, Seconded by Rep. Aarsvold. 

&m,. Byerl~: Asks to explafn the costs to continue. Why do some campuses have costs 

to continue. and others don not? 
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Rep. Wenjz: Those are inflationary costs, utilities, and salary increases. 

Celeste. 0MB: Explains that when the committee looked at these they looked at tuition 

income that would be available and deducted that from the costs to continue. For those 

campuses that would have adequate tuition income to cover their costs to continue they funded 

some other initiative that was requested. For those that wer~ not abJe to fund the cost to continue 

with the tuition funds they have available, the committee included that additional money in the 

budget, It is based upon the number of students and the tuition revenue the campus will receive. 

Rep, Byerly: Basically we are penalizing the schools that have growth. 

Celeste, 0MB: Those campuses received other initiatives. 

Rep, Olasshejm: In the roundtable there were a number of dollars placed in the board 

office to proceed with certain priorities. Some of tho~e funds were taken out of the board office. 

What items of special initiatives were deleted from the board office? 

Rep. Wentz: We didn't delete items at the board level. We left some in the board office, 

and put restrictions on others. 

(Committee discussion, qt1estions and answers), 

Voice vote adopted the amendment, 

Rep. Wald: Moves to further amend, to delete distance education coordinator funding 

(pap 13, footnote 16), Seconded by Rep. Skarphol 

Voice vote adopted this amendment, 

&rm. Kemmmich: Moves to adopt amendment .0219, which is a study of the role of the 

state board of higher education and the chancellor in the university system, Seconded by Rep, 

Voice vu,e adopted the amendment. 
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Rep. Bye[)y: Moves to adopt amendment .0208, 1cgarding preference in resident housing 

to ND residents. Seconded by Rep. Delzer. 

(Committee discussion). 

Voice vote fails to adopt the amendment. 

ReJ,, Wald: Moves to adopt amendment .0207, dealing with alternative heating source 

.intent language. Seconded by Rep. Kempenich. 

Voice vote· adopted the amendment. 

Rep, Kliniski: Moves to adopt amendment .0202, dealing with an appropriation for 1997 

flood expenditures to UND. Seconded by Rep. Svedjan. 

Voice vote adopts the amendment. 

Rep, Wald: Moves to adopt amendment .0215, dealing with money for Murphy Hall in 

Dickinson. Seconded by Rep. Kerzman. 

Voice vote fails to adopt the amendment. 

.. R."JI, Warner: Moves to adopt amendment to increase the board salary to $7S.00 per day. 

Motion fails due to lack of second. 

Rep, Delzer: Moves to amend requesting a special report to be given to legislators, 

Seconded by Rep, Skarphol. 

Vote on Motion : 12 yes, 8 no, 1 absent and not voting, Motion passes, 
,. 

Rep. M&Uloson: Moves DO PASS AS AMENDED. Seconded by Rep. Oulleson. 

Vote on Do Pass as Amended: 16 yes, 4 no, 1 absent and not voting. 

Rep. Wentz is assigned to carry this bill to the floor. 



18029.0218 
Tide. 
Fiscal No. 7 

Prepared by the Legialattve Council staff for 
House Appropriadons - Education and 
Envfronment 

AptilS.2001 

PROPOSED AMENDMENTS TO ENGROSSED SENATE BILL NO. 2003 

Page 1, llne 2, after •system• insert •: to provide an apprr.>priatlon to the department of 
commerce• 

Page 1. llne 3. after •sectlons11 Insert .. 15-10-08, • and after the first comma Insert •s2-oa-oa. 
52-08•09, 52·08-10, 52-08·11. and• 

Page 1. line ~. after 11to• Insert •compensation for members of the board of higher education,• 

Page 1, line 5, after the first comma Insert •workforce training,• 

Page 1 , line 8, after the first semicolon Insert •to repeal section 22 of chapter 37 of the 1999 
SessJon Laws relating to the university of North Dakota wfnttr sports facHlty 
maintenance fund: 11 

Page 1, replace llnes 18 through 19 with: 

•sa1artes and wages 
~rating expenaes 
Equipment 
Student financial assistance grants 
Information technology management 
Profelllonal student t)(ohange program 
Olaabted student services 
Contingency and capital Improvement emergency fund 
Scholars program 
Natfvt American scholarships 
'Titte II 
Competitive research program 
Board lnltfatfvea 

Page 1, llne 20, replace •12.730.9f1• with "12,730,841. 

Page 1, after tine 20, Insert: 

•ectucatlon Incentive programs 

Page 1, Int 21, replace '78, 121,41 r with •29.~e,e29• 
Page 1, Nne 23, replact '7•,4'04,595• with •2&,231,eo1• 

Page 1, afttr tine 24, lnatrt: 

•NORTH DAKOTA UNIVERSITY· SVSTEM 

~and~ needl pool 
T~pool 
Gtntrll fund appropriation 

EklbclYlllon3.* 

P.-No. 1 

$2,572,582 
1,013,844 

25,481 
... 088,031 

218,876 
1,580,718 

51,560 
a.u,309 
770,730 
204,082 
634,000 

4,000,000 
870,797· 

18021,0218 
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Page 2, line 2, replace •t ◄,767,975• with •15,381,193• o: -~ ,, . ,'/ 
•: 

I. 

Page 2, line 3, r~place ·25<J.ooo· With ·Q4§,0Q.011 . 

c-· Page 2, line 4, repface •1s.011,975• with •1a,221, 193• .' . 

·• . . 
Page 2, lfna 5, replace 11311 with •4• 

Page 2, line 7, replace *4,649,231• with "4,881,954• 

Page 2, tine 8, replace .. 74,831 11 wfth 11399,83111 

Page 2, after tine 8, Insert: 

-rotal ,~ff funds $5,281,785 
Less estimated Income 32s,ooo· 

Page 2, line 9, replace 114,724,062• with •4,956,785• 

Page 2, tine 1Q, replace •4• wtth •s• 
Page 2, fine 12, replace •s,094,457• with 115,390.441 • 

· Page 2, llne 14, replace •s, 183,247• with •5,479,231• 

Page 2, Hne 15, replace 11511 with •a• 
Page 2, Une 17, replace •e1,.c3e,~7• with 1185,601 ,87611 

Page 2, lfne 19, replace "95,008,58311 wtth •99, 174,012* (: 
Pao• 2, llnt 21, replace •83,798,583" with 1187,964,012" 

...,. 

~ti Page 2, line 22, replace •s• wtth '7" 

Page 2, llne 24, rep(ace •e3,524,910" with N66,931,218" 
,, Page 2, lfne 28, replace •e&,462,441" with "89,868,747" ;, 
,, 

> ; Page 2, tine 28, replaee •es,2e2,441• wfth "68,868,747" 
~ 
~' 

f,, Page 2, line 29, rfl)lace •7• with •a• .,,,, 

' r . ,, 
.f, ,,, 
I Page 3, fine 1, replace •22,893, 128" with "24,099,302" f 
f-fl Page 3, Une 3, replace •N,893,34&• with "27,899,822" ,1 
t ~, 
~: Pao-3, Nne 5, replace "25,776,828" with "28,982,802" 
\'r. 
~;r· Page 3, ffne e. replace •a• with •9• 

1· 
~- . 

1., .' Page 3, Hnt a, rtpface •ta,oeo,832" with •13,74e,111• '.', ,,,, 
/ ', ~' ,' 

'. (' ,':f-:, Page 3, llnt 9. rtplact •aa.aaa• wtth •◄,393,062• > 

~ ', 

Page a. after llnt t, lnNrt: 

-Totalalfundl $18,140,133 

PIQINo, 2 18021.0211 
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P18t 3. Int 10, rtplaot '1S,45',7k• wffh •14. 140.133• 

Paoe 3, Nnt· 11, replace "9• wfth •10• 

Page a, NM 13, ,ep1w '7,110,oor wtth •a,330,74aN 

Plgl 3, lint 15, ,..,_. ·12,594,596. with •13,()StJ,337• 

p_,. 3, Nnt 11. ,..,_ •a,sN.598• wtth -e,055,33r 

Page 3, Nne 18, ,..,_ •1 o• •:.th •11 • 

Pllt 3, llne 20, replace *24,117,493. with •a,919,53611 

Page 3, h 21, rttplace •112.w• with "§12.86ft 

Page 3, tine 22, replace •25,230,343• with *26,532,386" 

Page 3, line 23, replace •11 • with •12• 

Page 3, line t5, replace 1110,767,670" wtth •11,325,513" 

Page 3, Nne 27, replace •11,882,SCM" with ·12,440,Mr 

Page 3, line 28, ,...,..ce •12~ with •13• 

Page 4, llne 1 t replace "3,895,490• with •4,097,57r 

Pac,e 4. llne 3. replace •4,093,153• with •it1,285,24(,. 

Page 4, h 4, replace "13• with •14• 

Plot 4, h 14, replace •14• with •15" 

Page ...... 11, rep1ace ·21.oz1,M• • ·30.008.,ur 
< 

Page 4, 11ne 11, replace -n,s11,&46· With -00.ooa.• 1 a· 

Page 4, .. 18, replace '187,753,8384' wllh "388,453,838-

... 4,.11ne 11. replace •,42,0M,oer wilh ·•.•1s,068· 
• I • 

,.000,000· 
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for lht col109 ttet.1'cll educallon councl, f« lht bftnnklm beginning Jutv 1, 2001. and 
tndN1g June 30, 2003. • 

Page 5, reptace NnN 8 through 29 with: 

•s■CTION e. LEGISUTIYI INTENT• fltlLL• TIME EQUIVALENTS. The 1tate 
board of higher education Is authorized lo adjust fult•Ume equivalent polftion1 u 
needed, subject to the avaHdty of fundl, for jn,dtutlons and enUtie1 in IUbdMak>nS 3 
thrOYgh 15 of HCdon 1 of thf1 Act The university system 1haU report any adju1tmenta 
to the office of management and budget prior to the submission of the 2003-05 
biennium budget request. 

SECTION 7, STUDENT FINANCIAL ASSISTANCE GRANTS. The fundl 
appropriated for student ftnanclal assistance grants In section 1 or this Act shall be 
allocated not Ina than twenty percent to students at orivate lnatttutk>ns with the 
remaining funds allocated to students at public and Native American lnatltutk>na. 

SECTION 8. EDUCATION INCENTIVE PROGRAMS. Of the tunda 
appropriated for education Incentives In section 1 of this Act, $60,000 I• to pro\lfde 
Incentives to encourage additional doctoral graduates In North Dakota, $3701 000 Is 
provided for teacher retraJnlng acholarlhlps and a teacher student loan forgiveness 
program, $400,000 la providtct for • technology ocoupaUona student loan r.:o0ram 
authorlled In House BIN No. l283~ and $135,000 la p,ovided tor a denNsts loan 
repayment program authorized in Senate em No. 2278, 

SECTION I. TECHNOLOGY POOL The technology pool amount tn 
subdlvlsJon 2 of section 1 must be used for the benefit of the lnstltutiona and entities In 
section 1 u determined by the state board of higt.,er education. Technology funding 
allocations are to be made baaed on historic furdng, the North Dakota university 
system information technology pfan, the statewtde network plan, base funclng for h:gher 
education computer network computer center operations, and base funding for 
Interactive video network and on•Hne dakota Information network operations. 

SECTION 10. EQUITY AND SPECIAL NEEDS POOL The equity and special 
needs poof In aubdMllon 2 of aection 1 mu1t be used for lhe benefit of the Institutions 
and entities in IUbdvlsions 3 through 15 of section 1 u determined by the 1tate board 
of higher education. When making allocations from the equity and apedal needs poof, 
the state board of higher education shall allocate the funds to address equity and parity 
funding needs and to support new lnitiativn or program costs consistent with board and 
statewide needs.• 

Page 8, after line 8, Insert 

"SECTION 12. LEGISLATIVE INTENT· ENROLLMENT MANAGEMENT 
PLAN. tt Is 1he intent of the legislative assembly that the state board of hlghe.· 
education establish a long-term enrollment management plan and procedures for 
implementation of the plan. The board shalt report to the legislative council during the 
2001..()2 Interim on the boants progress toward establishing a long-term enrollment 
management plan and related Implementation procedures and prowte the final report to 
the fifty eighth leglsladve assembly.• 

Paoe 6, repace INS 18 lhrough 31 with: 

•1. Ecb:atlon excellence. including: 

,Page Ne,, 4 

( 

( 
.. 
',, 



' ' 

.. :Ii 

', ,·,_,/~·-:.· ' : ' 

' ' .. '. .;·/:~;/~{/;~ . .'. /~~If'~/~/ 

a. 8tudlnt ~ on na~ r~ld tx1m1,n lh4Nt map, 
llldl oompwed lo lht national lvttlgll. 

b, Flt'lt•ltmt llclnsurt pus ratN compared to other llltN, 

C, ~-unnl•reported and 1tudtnt.,epot1td Ntllfactlon with preparation In 
Mllctld major. acqultltk,n of apecfflc lldh, and technology 
knowltdge and lbiltifl. 

d, Empk)ytr•reported utitfaction wfth preparation of rec.ntfy hired 
grldllate,. 

)/ •· Faculty-reported and staff-reported aatiaflCtlon with the university 
1yatem and local Institution admnialration, 

f. Ratio of faculty and 1taff to students. 

g, Student graduation and retention rates. 

2, Economic development, indudng: 

a. Enrollment In entreprtneurship couran and the number of graduatn 
of entrepreneurship programs. 

b. Percentage of university system graduates obtaining employment 
appropriate to their education In the state. 

c. Average sarary of university system graduates employed In the state 
as a percentage of the national average. 

d. Number of businesses and employeea In the region receMng training. 

•· Number of new jobs created In the state as a direct result of the efforts 
of a university system graduate, 

3, Student access, Including: 

a. Proportion of residents of the state who are within a fot1Y•fr.e-mlnute 
drive of a location at which they can recefve educational programs 
from a provider. · 

b. Nunbef' and proportion of enrollments In courses offered by 
nonttaditional methods. 

4. Student affordability. incluclng: 

a. Tuition and fees on a per student basis compared to the regional 
average. 

b. Tuition and fees as a percentage of median North Dakota household 
Income. 

c. · Cast per student in tenns of general fund appropriations and total 
wivel'lily system fundng. 

d. . Adminiatrattve, instructional, and other cost per student. 

·~-, Per capita general fund appropriations for higher education. 

PageNo. 5 
• • ' I 
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5, Financfal ope,ationl. including: 

•• Plt'Clfttlgl of total unlveraity IYllem funding Uled for lnatruotion. 
,_..,ch. and public MMCe. 

b. Percentage of totat urwlt'lffv ayatem funclng Uled tor lnttftutfonal 
aupport, operation,, and malntenanct of physJcaJ plant. 

c. Ratio measuring the fundng derived from operating and contributed 
Income compared to total unlwnlty 1yatem fundng. 

d. Ratio measuring the m• of the unlveralty 1yattm'1 outstanding 
maintenance as compared to its expendable net uaets. 

,. Rado meuurJng the amount of eJCpendabfe net assets as compared to 
the amount of long-term debt. . 

,. Research e,cpendltures In prooortton to the amount of revenue 
generated by research activity and fundng received for research 
aotivfty.· 

Pige 7, remove Hnes 1 through 31 

Page 8, remove ffnn 1 through 30 

Page a. remove .,_ 1 thtouah 30 

Page 1n, remove Ines 1 thtouah 31 

PIQI 11, remove .,_ 1 thtough 21 

Page 11, line 24, replace -.S:,1,720• wfth •$368,920• and replace '7" witt\ T 

Page 11, Une 25, replace •NnOYatlon or with 11an additJon to• 

Page 11, line 28, replace •renovation• with •construction of an adcltlon• 

Page 11, Hne 27 ~ replace "$&11, 720• with "$368,920" 

Page 11, Hne 29, replace •renovation• with •addition• 

Page 11,.,.....,. 29, liiurt: 

"SICTION 11.. "'GISLATIVE INTENT·~ STATE COLLEGE-
IQWd'tWJ.··RINOVA~ It is the Intent of lht ---•Ive membfy tt-. 
--~ ~ ... ooo-lncbtld·1n 111e capta1 assets 1ne •"'......., s o1 section 1 

. · , ' ·,, ,J~Hc,. 6 ,~.0218 
'.i< '., .'·'.•\);i/,:,',• '!·;~·'::,·~'.t,,',· 1•, ·,' ,,"·. ; ... 1. , .;, ' • \:,, 1,'J· ',,.: 1· ',~•i'·u~ ·'r,1 



ol ltil Act for renovation of ScNf• hll be uNd only for renovation of cf1Nroom or 
atudent-rtllted .,. .. , No fundl from any IOlWce may be uatd fo, rtn0v1tJon of 
admJnlatrative offices In Schafer hal. 

81CTION 17. AMINDMENT, Section 15-10-08 of the North Dakota Century 
Code ft amtnded and reenacted • foNowl: 

11-1o-GI. Compenutlon of board memberl • Expen- • Llglllatlvt 
appropriatlonl. Each member of lhe atate board of hjgher education, t)Ccept the 
1tudent member, • entffled to receive II compen,ation ~ fifty dottars mr 
moolb, alxty .. two dollars and fifty cents per day for each ~ actually spent 
devoted to the dutiel of office, and neces~ expenan In the same manner and 
amounts u other 1tate offlcialt to, attending meetings and performlna other func::tlons of 
office. Ibt floulty advfll( I• entlHed to coo•tv• u conmosatioo tm,Jiuodrld tlttv 

~E4!~P&E:1u:1 

or the board." 

Page 13, after llne 2, Insert: 

n-:. 

ti 
ii•,. 
~y. 

WY; .. 
~ l•~l',_I .' : ' 

})/;)!·, ·'/ 
, Et\~ '. ~r· .. 

~fi( ·' 

~t.\:.:: .. · ' 
·~'~i. :t'i.;·,· ._: .. ~.;., _;.,, 

"SECTION 19. AMENDMENT. Section 52-08-08 of the North Dakota Century 
Code ls amended and r"nacted as foffows: 

52-o8-08. Institution to Mrve work force needa. Subject to 11111 lleara of 
h'1her ,-,w,111, .. dlpartment of cammerc1 polloies, the president of an Institution of 
higher education that fa uslgned primary ,e.,,,sJbiUty for work force training shall 
establish a division or other unit within the Institution to serve the work force needs of 
business and industry and to serve as a brokttr In arranging the delivery of training, 

SECTION 20. AMENDMENT. Section 52-08-09 of the No~ Dakota Century 
Code Is amended and reenacted u follows: 

52..oa-ot. Work force trllnlna board - Formation. Subject to elate beafft ef 
hiper NUeatie" dta[tment of COfIHDtrct polkaa, the president of an Institution of 
higher education that Is uaigned primary responaa,,lty for work force training ahaH 
appoint a work force training board consJsting of rept'Nlntatives from businesses, 
labor, and fndultriel located within the Institution'• delvety area. The work force 
training board must consist of at least seven but no more than fifteen members and 
must inclUde at least one representative from either an Inclan-owned business. the 
tnbal government. or lhe trbaJ colleges within the designated region. 

SECTION 21. AMENDMENT. Section 52-0S· 10 of the NOtth Dakota Century 
Code Is amended and reenacted u folows: 

52-G8-10. Preparation of bualneu plan• Revolving loaM. Subject to etete 
.,, • ., hlaher ••••ti.,. department Qf commerce policies,~ .P.'esident ot an 
institudon of higher education that Is auigned primary rasponsibiOty for work force 
training shal prepare an annual business plan that mUSI Include provisions for use of 
the training capacity of the tribal coleges within ht designated region, in consultation 
with the work force training board. The work bee triking board shal approve the 
business plan and make recommendalionl for funclna "the business plan to the etale 
NIM el~~ of cgmmerce. lhe ..._ hew el hilMf 
e.tweall1n ,........,. mnwa may Ntabfisll for each institution of higher 
educdCJn aalgned primary reaponliblity for work force tralnilg a ~ loan fund 
for work force hining PR98ffl startups •• lie ...,,._... ..,lleflilretl 1ft 
••••• .. 1118 tl,1. 

18029.0218 



I'., [,
11 

,, 1 : 't. '• / 

IIC110N II. Al■tml■NT. 8IOllon 52*11 of the North Dlkoll Centuty 
0ocft ■ lffllftded Ind NlfllOttd M folowl: 

II-Ol-11. ,.,,.,,.__ m,1......,.11 for work foroe trllnlng. Subject lo 
11111 -••If hillter ••11111,. ~~ potldtl. the p,tlidtnt of an 
lnltkution of hWier tduclMon lhat . rnponalbillty foi work force 
training 1h11 dw1lop. In coneutlatlon -'tti the work force training board, performance 
meuurtrnlnll for work force training. The meuurementt mu,t Include requlrementl 
for being time Nnlltlvt and muffs oriented and must determine how weH the training 
needl of buu1tll and lnduttry are bft,g met.• 

Page 14, after line 27, fnltrt: 

•sECTION 28. REPEAL. Section 22 of chapter 37 of the 1999 Session Laws Is 
repealed,• 

Page 14, fine 28, replace •13, 14, 15, and 16" with "18, 23, 24, and 25" 

Renumber accordingly 

STATEMENT OF PURPOSE OF AMENDMENT: 

........ No. 2003 • lufflllwr of HouN Action 
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Senate BUI No. 2003 • Unlvenlly Sy1ln- All Fund1 Summary 
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8en1te BIii No. 2003 • other Changes • Hou .. Action 

Thia amendment also: 

• Addi a Netion of leafalative Intent that p,o\ltdes that the State Soard of HJgher Education may 
.._, or lncrea11 full-~me equivalent positions u needed for lnstitutJons. 

• Addi a aection providing for the followfno allocation of the funding for education Incentive programs: 
$80,000 for Incentives to lt1COUt'IQI lddhlonaJ doctcnl graduates In North Dakota.1370,000 lor 
teachtr retraJnfng ICholatshipl ri • teacher .audent loan forgiveness program, $400 000 for a 
tect .. 101oaY occupations student loan progtam authorized in House SIU No. 1283, and $135,000 for a 
dentlltl' loan repayment program authorized In Senate Bhl No. 2276. 

• Adds a uction pro'lidfng for the alfocatJon of student ffnanclat assistance grant funds. 

• Adda a eectlon of leglllatlve Intent requiring the State Board of Higher Education to establish a 
long-term enrolment management plan and procedures for Implementation of the plan and to 
pn,wte ~ repotta to the legfslative Council during the 2001 ~ Interim and a final report to 
the L~ Aaembfy. 

• Amends Section 11 of the engrossed bill to revise acc:ountablHty measures to be reported on by the 
North Dakota Unlvefltty System. 

• Amends 8ecdon 12 of the engrossed bl to reduce the amount from $531,720 to $368,920 to allow 
the Sim Collage of Sdence fo proceed with replacement of the Bllue Activities Center floor which 
Iha colege hu~funding on hand. The section would conttrue to require the State College of 
Sdlnce to not·~ wlh the adcltlon to the Bin Adivlies Center at an estimated cost of 
$388,920 until .al fundl have been collectld. 

• Adell aaeotiOn d llgil_,.interlt lhat PRMdN that Bismarck State Colleae may use funding of 
$598,000 for renoYltlon cf~ Hal for ctaaroom renovation only, and no funds from any 

· ·~ may bl UNd tor ,..:•watlOn Of .....,.. offices, in Schafer Hall. 

);{},'•_;_ :('//:t: ;;:,;/ •,:.::·,1; . I•••' 
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• Addi NCtlonl ~ Nonh Dlkota Ctn1Uty Codi Sectlonl ,a.1o-oe, u-oa-oe. 52·08·09, 
U.()1.10, and 52.ol•t 1 , ... -. to the ~don for memblra ol the Slatt Bolld of ~ 
EdUodon end wo(n1ofoe tralfwrig, 

• Addi• MCtion ,.a11r,g Stction 22 of Chlpttt 37 of the 1999 Sfflfon Laws ,_.,ng to the 
lJnMN1lty of Nonh Dakota wlnttr IPOrtl faclly malnttnanct fund, 

The followfnQ ii • aumma,y of the Houae gentr~ fund chtngea to the Senate vMton and the Hoewn 
1xecutMt ~ t'tCOfflmtndltlons for higher education: 

1,ZNM 
.7,lt7,t27 

IENATI 
VIASIOH 

IH:1211 
ftS.017,17' 

4,724,0ta 
5,113.147 

13,711,113 
2',571,141 
'6$,441 

lf,ne.121 
13,414,114 ....... --,, .... ICM 
4,0l3,tl3 

1,7■,

'317,16:1,131 

HOU8I 
CHANGES 

~1.ltt.243 

,JY:Hfi 

vM 

111,121.,e, 
..... ,1" 
5,471,291 

17,M-.011 
30,008,411 
....... 747 ..... 
14,140.1~1 
t,OM.:ttl' . .... 

11,'40.'47 ·-leZM,. 
S3N.nt,04t 

HOIVIH 
l)(fCUTIVI 

IUOGIT 

IU:11 

!eZN,N 

The followfng Df'OVk1el a oompartson of the general fund and specjal funda appropriated for higher 
education In Engrossed Senate BIii No. 2003 to this proposed amendment: 

ENGA08SEO 
SENATE 

II.LNO.IOG3 

PAOP08ED 
AMENDMENT 

TO ENGAOISEO 
IENATI 

IIU.NO.~ 

ft12.171,f11 

DtfFEAENCE 

(tt,4M,7N, 
UAQOO 

12,830,112 

llfelll 811 No. 2003 • Dept. IOI• DepaNMnt of Commerce• HouN Action 

Thia amendment provfdt1 a general fund appropriation of SUM,788 and .7 of a fuU.time equivalent 
poellon to the Department of Commerce for the College Technicaf Education COuncil. 

?<::_.\·, ,' 
,.,.·:<,.,;~~\.1.4 18029.0218 
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Date: ~ I,, IJ I 
lloll Call Vcu #: I 

Htl HOVSI STANDING COMMJTnl! ROLL CALL VOTES 
BILURUOLVTION NO. Approprladou Ed■cadon 111d Eavtro ... a Dtvta.lon 

HoUle ------------··---------- Committee 

if SubcommJtteoon Jdi ,.£it t1 .3 
or 

D Conference Commlttco 

Leplative Councjl Amendment Nwnbor _ _.,6""-liiiili:~ ..... /~/..__ ________ _ 

AotlaaTaken £4;,d ~ ,4..~r.i 
MatlcnMaBy ~ 7/2~ ~ &p, 

=-----tathw Y• No Ren,....tadv• Yes No 
Rm. Janet Wentz -Chairman 
Rip. 1111111 Boebm - Vice 
~ ~:=-~ 
-.~~)~~ 

■ - ; "Moalon 
rtatt. = . J. Wald 

' 

1/<,_ 1· ~ j- /],;··· ~ , (I~~~~ 1 
Total (Y•) _________ No ___________ _ 

PloorAaill"'DIDt 

ffdle vote fa 0G Ill, ........... briefty indicau, intent: 

,: ') 

, :>'•.• .,./\tl"L <5 •! •.. -'·, 



Date: ,4,,~ 6 , a I 
Roll Call Vote #: ~ 

2NI HOUSE STANDING COMMn-JEI ROLL CALL VOTES 
BILLJRESOLVTION NO. Approprlatlou lducadoll ud lavlromeat Dlvltlon 

Houae Committee 

£J1ubcommittee on , S t!J d d (J .3 
or 

D Conference Committee 

Legislative Council Amendment Number _, _______________ _ 

6k Action Taken 

Motion Made By 

~ 
.. ,....tadv• 

Reo. Janot Wentz _n • 

Rep. James Boehm - Vice 
Cbainnaa 
Rm. Ole ... ..:..-:-.;old 
Ran. Pam Oul1eloo 
Rm. Bob Martinlon 
'Rm. David Momon 
Rm. Praacil J. Wald 

Y• vNo ReonHataUvt1 Yes No 

t......---
,,,,,,,, 
,_...,. 
V 
1/ 
.__ 

Total (Yes) ____ ? ____ No---~-------

, ' 

•, :::!\.,,,,\~\;f}i~.:/,Jr'l .. , );,·': 

I ,' ':·,•,', ,.-



' ' . ·,· 
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:'(' 
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:i ,:?,t· ~? / ~;\'1~ t.- ~ • t ' 
,:' .· . 

' ' ,:,,·, .1 .' ',,' • 

:'•·' ,'! ' . ·.,' 
-, ,.',, ·, 

0 

Dw: it-()/ 
Roll Call Voe.#: / 

· 2111 BOUD STANDING COMMl'n'D ROLL CALL vans 
BIWUSOLIJTIONNO. 5'/j ,;:Jt){)-5 

Holllo APPROPRIATIONS Committee 

□ S~tt.eoaa ____________________ _ 

or 
D Conference Committee 

Lepladve Council Amendment Number / ko;f} • 0;) I() 

AcdciaTalum .AAodiCM ·1p a~t a JNM.d~,. 

ModmMadeBy Gp.4~ ~ 6p. !2aMvdd 
................. Yis No Renn1e11tadve1 Y• No 

Timm - Qaairma 
Walcl • vtce Oairmln 

. 
,., 

---Aamold / .Re-lC.ooDelf!!!!I 
Rm - • - ,. .. ,- x, l hn-Mardnaon .. - .. ............ ,,. 1>..\V, r•r-.._\J Rm-Momon 
.... Carlflle "\ll- J Rm • ::._ .. 11o1 
!!I .. Deir.- ~- "' .. Ren-S .. .. 
RM• Ol111beim Rm-ntoreaon 
a.-aun... Rfln,.W.;. ... ~ ... , 
la, • Hultblr ReD-Wemz 
t.- • • 

Ra•,I!=· laD-XI 

Teal (Y•) ________ No------------,~ 

PloorAlatamDMt 

If die .. JI OIi ID,.,....,.,.,. bddy mdicate intent: 

'' 

', ::,·-~~\ 
i -/ ,. 

' 



o.te: 4-,-ol 
Roll Call Vote#: z_ 

· 2Ml BOUSE STANDING COMMl'ITD ROLL CALL VOTES 
BIWDSOLIJTION NO. S -~ ;;).CO ,3 

Houo APPROPRIATIONS Committee 

□ S~tteeon ________________ _ 
or 

0 Conference Committee 

Legislative Council Amendment Nwn~ 

Acdoa Taken __ _.·12...,.)'-....j~....-.a.~---;;;;._,.;~:....:...__,w~~~~~~ 

Modon Made By Secondod 
___..'4-L..:...~..ao~'--- By 

Yil No Y• No 
Timm• 
Wald· Vice 0amnan 

-Aanvold 

·Tborelon 
-warner 
• Wentz 

Total (Y•) ________ No ----------...,..,,1u.i 
AbNnt 

Ploorhli.,..,. 

JI.the vote lJ Oil ID lllllldl11Mlt, bddy mcUoate Intent: 

~ ~ dM1"3Mtt ~. CMY~~L 
:, FtU fl.) "l r, l".s' •• g,,t~~ ~' 
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18029.0219 Thie.. . Prepared by the Legistatfve Council staff for 
Repr,sentative Kempenlch 

April 6, 2001 

PROPOSED AMENDMENTS TO ENGROSSED SENATE BILL NO. 2003 

Page 1, Hne 2, remove •a• and replace ·study• with •studies• 

Page 6, after line 6, fnsert: 

-sECTION 10. LEGISLATIVE COUNCIL STUDY .. BOARD OF HIGHER 
EDUCATION .. CHANCELLOR. The legfslatlve council shall consider studying during 
the 2001-02 Interim the role of the state board of higher education and the chancellor In 
the North Dakota university syatemf Including the communications between Individual 
campuses, the board, and the chancellor." 

Page 14, line 28, replace "13, 14, 15, and 1611 with 11 14, 15, 16, and 1711 

Renumber accordingly 

STATEMENT OF PURPOSE OF AMENDMENT: 

HOUSE • Thia amendment provides for a Legislative Council study of the role of the State 
Board of Higher Education and the chancellor In the University System, Including the 
communications between tampuses, the board, and the chancellor. 

... No. 1 1IOII.Ol1t 



. ,!t-61 Date. ~ . 
Roll Call Vote#: 3 

· 2Nl BOUSE STANDING COMMl'JTD ROLL CALL VOTES 
IIW.RUOLtmON NO. $~ JO 03 

Houle APPR.OPRIA'nONS Committee 

□ S~tteeOll _______________ _ 

or 
□ Confermce Committee 

Lep11ative Council Amendm,mt Number I k 6:PJ , () Z.., I °J 
AdloaTlken :h) acLip± a~ 
ModmMadeBy '¼>· ~ ~ Bp, ~~ 

.......... Y• No nNntatlva Y• No 
Timm• Cbunllln 
Wald - Vloe Cblirmln 

Aarm,ld 

Warner 
Wentz 

Total (Y•) ________ No __________ ...., 

AlMNld 

Floor AufptDIN 

Jttbe vote fl OD III IIIIMINftt. bdefly mdicate fment: 



18029.0208 Pr•1ired by the Legislative Council staff for 
Representative Bye,ty ."l'lM... . .. ,, .... 

March 20, 2001 

PROPOSED AMENDMENTS TO ENGROSSED SENATE BILL NO. 2003 

Page 1, line 3, after the semicolon insert •to create and enact a new section to chapter 15· 1 o of 
the North Dakota Century Code, relating to a resident preference In campus residential 
assignments:• 

Page 11, after line 29, Insert: 

-SECTION 13. A new section to chapter 15-10 of the North Dakota Century 
Code Is created and enacted as follows: 

Btlldtotltf •llklofflloll · Buldtot ,:,r1t1rtoe1, Each Institution of higher 
education under the control of the state board of higher education shall provide a first 
m,terence to North Dakota resident students lo the aulgnment of any on-campus 
resldeot1a1 accommodattons or In the assignment of any off-campus residential 
aeoommodations in buildings owned or controHed by the board," 

Page 14, line 28, remove "13,• remove 11and", and after 1116" Insert", and 1711 

Renumber accordingly 

P1g1 No. 1 1802t.0208 
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Dlde: 4-t~ol 
W Call VC!la #: 4 

· 2001 BOUB STANDING COMMITIU ROLL CALL VOTES 
BIWUSOLtrrJON NO. S 6~C °5 

Houao APPROPRIA110NS Committee 

□ S~tteeon ________________ _ 

or 

□ Conference Commltteo 

Leplatlve Council Amendment Number / ~~£1 ' 6:1) f 
AadCJD Tllcm fb o.d~± 0mmrl/W.A0f. 
Modem Made By '"1 JR., b}, L ·- SecoGded Oo(). ~.,}~ ~h J · '~ 0 [) . By 

I I J \J 

- .... --- Y• No Reu.,...tadftl Yes No 
Timm. CbllrmlD 
Wald- Vice CblmNa ' I\ . ~-' V 

Ran-Aamold .\ \ r- .;' RflD.r-tman 
Ran-Boehm \ ~ ~ ;. ~ Reo-Martimon 
Rm-BwrlY .... , V ~ >, ~' Reo-Momon 
Ra,.CtrUlfe '' ' I Ren-!Bm,hol 
llM-Delar ~ !!J! • S. . .. ,. 

.. ·!!2-01 ....... 
~ lleD • Tborelon 

ltan-Oulleloa Rm-Warner 
hn-HUldrilr lleo•Wentz 
tM • ~ .:!!l!l!!l!!ll 
tan-JJ·· .. ·~ . 

• I 

Total (Y•) ________ No ________ _.,.....,.._ 

Ablent 

PJoorAai...

Jttlle yea .. OIi II' ... ,Nr.t. bdelJy ..... hdeat: 
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·18029,0207, 
Tltte. . 

Prepared by the Ltglslattve Councft staff for 
Representatives Wald and Aarsvold 

March 16, 2001 

PROPOSED AMENDMENTS TO ENGROSSED SENATE BILL NO. 2003 

Page 6, after line 6, insert: 

-sECTION 10. LEGISLATIVE INTENT· ALTERNATIVE HEATING 
SOURCES. It Is thti Intent of the legislative assembly that institutions under the control 
of the state board of higher edueation e>epfore the possible use of altematlve heating 
sources, lncludlng the use of North Dakota coal," 

Renumber accordlngfy 

STATEMENT OF PURPOSE OF AMENDMENT: 

HOUSE • This amendment adda a section of legislative Intent encouraging Institutions under 
tht control of the State Board of Higher Education to e>eplore the possible use of alternative 
heating sources. 

P191No. 1 
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Date: f6-ol 
llollCallVote#: 5 

· 2001 BOUSE STANDING COMMITTD ROLL CALL VOTES 
BIWRISOLUT.ION NO. ~/3 ~a) 3 

House APPllOPRJAnONS Committee 

□ Subco~tteeon ______________ , __ _ 

ot 
D Conference Committee 

Leglsladve Council Amendment Number / 86J q ' l\)O 7 
Aolion Tllcen ::lz> a dpt . Q rvlWA(j rno&-f 
MadonMadellf ~- 1-QoJd. ~ Gp. J~l~ 

· Rennuatattfa Yit No ReDNHntatlvea Y11 No 
Timm • Cblfrman 
Wald· Vice Chahmaa 

. 

Ren • Aanvotd • - \ J R.eo-";i:·~1man ' 

'tan-Boehm \ r J .., /~ R.eD-Mardnaon 
lm-BwrlY ,1 '\'-l .! \. y ho-Momon 

Ran-Carlille ,, 
' J ' ' Rm- bot 

Rm-Delm ' ) ' 1.,/ ten• Svedfan 
Ran - Olaubeim -- ta, • Tbcrelon 
Ren-Oulleaon ltm•Wamer 
tan • Huedaer Rm-Wentz -- '91 I ■ --~ 

••Xllallb 

Total (Y•) .....,... _______ No ----------..,,,.,.,, 

Ablrnt 

Ploor Alltpm,ent 

JI.the vote 11 OD ID nendment, bdefly bUoite intent: 



18029.0202 
Title. . 

Prepared by the Legislative Council staff for 
Representative Kllnlske 

March 6, 2001 

PROPOSED AMENDMENTS TO ENGROSSED SENATE BILL NO. 2003 

Page 15, fine 1, replace •section• wfth •sections• and after 11111 Insert 11and 1911 

Page 15, after Hne 3, Insert: 
11SECTION 19. APP,,oPnlATfON. The funds provided In this section, or so 

much of the funds as may be necessary, are appropriated out of any moneys In the 
general fund in the state treasury, not otherwise appropriated, to the university of North 
Dakota for the purpose of defraying flood•related expenses, for the petlod beginning 
with the effective date of this Act and ending June 30, 2001, as follows: 

1997 flood expenditures $269.676 
Total general fund appropriation $269,676" 

Renumber accordingly 

STATEMENT OF PURPOSE OF AMENDMENT: 

HOUSE • Thia amendment provides a deficiency appropriation to the University of North 
Dakota for addltlonal 1997 flood-related expenditures. 

PIQINo. 1 1802t.0202 
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o..: 4~t-o I 
Roll Call Vote#: (i; 

· 2001 BOUSE STANDING COMMITl'BE ROLL CALL VOTES 
BIWRISOLUl'IO'.N NO. $ f::, ;).ct, 3 

HOIIIO APPROPRIAflONS Committee 

□ S~ttoeon _________________ _ 

or 
D Conference Committee 

Leafaladve Council Amendment Number 1&'6;}9, OZ DL 

Action Taken MlliO'A :h ad¢ {). ~ ~ 
MoilonMadeBy Bp.Jlh~W ~ ~. s~~ 

ileDl'llllltltiYN Yet No RenreHDtatlve1 Yes No 
Thnm • Chairman 
WaJd .. Vice Cbakma 

. 

Ren • .Aanvold " ) ReD. ii-Iman 
Ren-Boehm • l"--YI hn-Martinaon 
Ran-BwrlY ,\V-A IJ Ren-Momon 
hn •Carliale ~ ,- -.. J ~ . • lm • 8.mhol 
lflD-Deb:er "'-.'¥ :.._' : lea • Svedian 
tan - Glaubelm - Ren • Tborelon 

Ren • OUlleaon ·:1en • Warner 
ha- Huether :lfm-Wentz 
llan -.J$!!!!1Eob 
Ran-lCll'IIIIID· 
--XH11llb 

Total ~~--------~----------~ 
Ablent 

Ploor Aulpment 

II.the vote ii on III amendment. bnefly md&cate intent: 

" 
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1e<)29.0215 
Title. 

Prepared by the Legislative Council staff for 
Representative Wald 

April4.2001 

PROPOSED AMENDMENTS TO ENGROSSED SENATE BILL NO. 2003 

Page 1, Hne 2, after the first semicolon Insert •to provide a contingent appropriation;• 

Page 4, llne 18, replace •as7,753,83611 with •374,535,024• 

Page 4, llne 20, replace •409,847,904" with "416,629,092" 

Page 4, after line 20, Insert: 

"SECTION 2. CONTINGENT APPROPRIATION • MURPHY HALL BUILDING 
PROJECT. There Is appropriated out of any moneys In the general fund In the state 
treasury, not otherwise appropriated, the sum of $6,781,155, or so much of the sum as 
may be nece88ary, to Dickinson state university for the purpose of eompletlng the 
Murphy hall renovation and addition project, for the biennium beginning July 1, 2001, 
and ending June ::so, 2003. This appropriation becomes effective only upon a 
determination by the director of the office of managemant and budget, In December 
2002, that estimated general fund revenues for the biennium ending June 30, 2003, 
e,cceed the estimates made by the fifty-seventh leglslaUve assembly by at ltast 
$25,000.000. • · 

Page 14, llne 28, replace N1311 with 11 1411
, replace "1411 with "1511

, replace 11 15" with 1116*, and 
replace •1 e11 with "17" 

Renumber accordlngly 

STATEMENT OF PURPOSE OF AMENDMENT: 

Dept. 23t • Dlcklnaon State Unlveralty • Hou• Action 

A contingent appropriation aectlon la added provkJlng $6,781, 155 from the general fund for the 
Murphy Hall renovation and addition project If revenue projection• released by the Office of 
Management and Budget In December 2002 Indicate that 2001-03 biennium general fund 
revenuH 1xcetd the nUmat .. made by the 2001 Leglalatlve Assembly by at least $25 mHllon. 

P1g1No. 1 1eon.021a 
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Date: iJ- ~-() , 
Roll Call Vote#: 7 

2001 BOVSE STANDING COMMl'ITU ROLL CALL VOTES 
BILIIRUOLUTION NO. S f3 ~00 s 

Houso APPR.OPRIATIONS Committee 

□ S~tteeon _______________ _ 

or 
□ Conference Committee 

Leaislative Council Amendment Number 

Action Taken 

Motion Made By 

Ren.,..tatlv11 
Timm· ChaJrmlll 
Wald - Vice Chahmln 

h 
Ren • Aarsvold . ,.. .,...,1\11 

hn-Boebm .\ v.,: ~ 

hn-BYerlY \ r \1 "I 

ten-Carliale " - -'-- \ 

'•-Delzer 
.... , -

~-Olaubeim 
• • Oulleson 

Ran-Huether 
tan- .. teh II[_ 

tan-~· 
tan • JCllnllb 

Y• 

., 

tt l 
y 

No RenNN11tatlves Y• No 

' 

Reo .. ll'mt""lman 
ReD • Mardnaon 
R.eo~Monaon 
Ren· Skamhol 
Ren .. SvedJan 
Rea • Tboreaon 
Ren-Wamer 
ho-Wentz 

Total (Yt1) ________ No __________ _ 

Floor Auianment 

Jf tbt vote Ja Oil ID ~ briefly fndJoate fnteGt: 
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Date• Jt--0 I 
Roll Call Vote#: g 

2001 BOUSE STANDING COMMl'ITD ROLL CALL VOTES 
BIWRESOLUTJON NO. $ i:, ;:)bO $ 

HoUle APPROPRIAflONS Committee 

D Subcommittee on __________________ _ 

or 
D Conference Committee 

Lepllatlve CoWICil Am~Nwnber y 
ActtonTalcen ::fV o.d°Fl a~wJw~JJI . 
Motion Made By 2 rkoJvwJ Seconded go, ... 'bf). By 

' J 

RennN11tatlv11 Y• No Renretentatlv•. - Y11 No • 
Timm• Chairman I\ V ..!\~ 
Wald - Vloe Chairman \ 1J.J .. I , )7' 

(\ " \ / L 

Ren - Amvold -- Rm- 1~-i / 
RM-Boehm .. Rm- ~A / 
---BS 

~ 

1\~ ~ ~ t.en. omon/ 
_Ran_. Clrllale 17 --, ~ , __ 

~ubol . 

i.m-Delzer I L~ \'\... ten - ~ vecUan 
lan-Glaubelm LI \ Jt-,-TborNon 
t..QuUIIOD J ' ten- Warner 
Ran • Huether - \Jr\ Rm-Wentz 

---•ii . . l~V 

.=a ' 
Total (Y•) ________ No __________ _ 

AIMealt 

Ploor Alatpment 

Jftbevote~•-7::,b:J so1mi, to '15~/d.OrJ -



Date: 4-1, 0 I 
R.oll Call Vote#: C) 

2001 BOUSE STANDING COMMl'ITEE ROLL CALL VOTES 
BIWRUOLUTION NO. Sfs diYJS 

House APPROPRIATIONS Committee 

D S~tteeon __________________ _ 

or 
D Conference Committee 

Legislative Council ~umber 

Action TWD )l'\frb M Jo 
' 

;;:a 
Motion Made By .-...~---· ~_.........,__ ~ 6p. s~u 

Ren,...tadv• Ye,,; No RenN11ntatlve1 Y11 No 
Timm • Chairman ✓, 

Wald· Vice Chairman v . 
/ 

Ren • Aanvold ... l-'. . ✓ R.eD • Jl' i\MM!tlman ✓ .. 
ten-Boehm \\J;((\j ✓ Rea,. Martimon ' ✓ 

tan-BwrlY -'\\ ._, .,._,. V ✓ tten-Monaon ~ 
hn-Carlillo ''-' \J ~ ✓ R.eD .. SbmhoJ ✓ 

Rm-Delzer "-,) ~ ✓ Rep • Svodtan &/' 
Ran-Olaubeim . ✓ Ren • Thoreson v" 
tm • Oulleeoa ✓ ta-Warner v" 
tan • Huether t.en• Wentz ✓ 
ten. It". lob ✓ 

~ 

Ran-JCm:man· I v ,, 

Ran-tc.Hnllkl ✓ 

Total (Ye,) 

Ablent 

Floor Aulpment 

It tbe vote " on ID UIMll'dn.-. briefly jndloafe mtem: 

~b ~cicJ t-J~ 11>~~ 
& 1-b ~~~es. 
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April,. 2001 

PAOP08E0 AMENDMENTS TO ENOAOSSE0 SENA TE Bfll NO. 2003 

P191 1, Nnt 2, .,_ •,yetem' Ntf't. •: to prCMdt an app,aariltion to lht dlpanment of 
OlfNMtct•, remove•••• and reptace ••IUdv• wllh'"•tucht• 

Pl(II 1, h 3,.,.., •NCtic)n1• 1nHt1 "15•10-08,• and afte, the fir1t comma ,nttf't 1152•08•08, 
12-ot-08, 52-ol• 10, 52·08· 11, and' 

Paoe 1, h 4, an., io• mtet1 •cornpen11tion fo, member• of the board of twghef' education,· 

Page 1, h 5, after the fwat comma lnMt't "workforce training,• 

Page 1, Nne e, alter the flrtt aemicok>n innn -io repeal HCtlon 22 of chapttt 37 of the 1999 
S..llon Laws relating to the university of North Dakota winter aporta faciHty 
maintenance funct;• 

Page 1, reptace H~ 16 through 19 with: 

•Sa1arie1 and wages 
Operating e>Cpenses 
Equipment 
Student flnaf)Cial assistance grants 
Information technology management 
Professional student exchange program 
Disabled student services 
Contingency and capital Improvement emergency fund 
Scholars program 
Native American scholarships 
Tide It 
Competitive research program 
Board inltia~ves 

Page 1, line 20, replace "12.7$0,941" with •121730,841" 

Page 1, after Hne 20, Insert: 

•education lncenUve programs 

Page 1. tine 21, replace •1a, 121,417" with "29,874,62011 

Page 1, line 23. replace "74.4041595" with "26,157,798" 

Page 1, after line 24, insert: 

"NORTH DAKOTA UNIVERSITY SYSTEM 

Equity and special needs pool 
T edlnology pool· 
Gener.t fund appropriation 

Subdivision 3~ • 

$2 •• 98,553 
1,013,844 

25,481 
4,088,031 

216,676 
1,560,716 

51,560 
344,309 
770,730 
204,082 
534,000 

4,000,000 
870,797" 

$4,580,824 
26.938.419 

$31,519,243 
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'• a. 11nt a,,.._. •14.711,111· w11 ·u1.:s11,113• 

Plot a,.,. 3. ,__. ·no.sm-• •141.ggo• 
Page 2, Nnl 4, repllct •15,011,975• with •11.221, 193• 

Page 2, Nnt 5, repllct •3• wkh •4• 

Page 2. h 7, repllct "4,149.231• with "4,881.9S.." 

P1g1 2, Nnt 8, repllct •z◄M1 • Mth 1136,Rf' 

Page 2, 1n., Nnt 8, inMt't: 

"Total aM fundl 
Lt11 fftlmated Income 

Page 2, Une 9, replace "4,724,062 11 with "4,958,785• 

Page 2, line 10, replace •4• wfth •5• 

Page 2, line 12, replace -s,094,457" with "5,390,441" 

Page 2, llne 14, replace "5, 183,24 711 with "5,479.231" 

Page 2, llne 15, replace -s· with 11611 

Page 2. line 17, replace "81,436,447" with "85,601,876" 

Page 2, line 19, replace "95,008,583" with "99,174,012" 

Page 2, Une 21, replace "83.798,583" with 1187.964,012" 

Page 2, llne 22, replace "6" with •7• 

Page 2, line 24, replace .. 63,524,910" with "66,931,216 .. 

Page 2, line 26, replace 1186,462,441~ with "89,868,74711 

Page 2, llne 28, reptace "65,262,441" with "68,668l47" 

Page 2, line 29, replace '7 .. with "8" 

Page 3, line 1, replace 1122,893, 128" with "24,099,30211 

Page 3. llne 3, re~ace "26,693,348" with "27,899,522" 

Page 3, Une s. replace "25,TTf;,628" with ·26,9821802 .. 

Page 3, line 6, replace 118* with "9* 

Page 3, line 8, replace "13,060,832" with "13.746, 171'' 
I 

Page 3, line 9, replace "393.96211 with 114,393.962 • 

. Page 3, after line 9, Insert: 

S5.281,785 
325,000• 



-~ . . 
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Paoe 3, h 10. replace •13.4M,7"• with •1,, 140.133• 

P1g13, Mnt 11, replace-.• wkh •10• 

hgt 3, h 13, replace -,,,10.001· Wtlh ·a.330,7•8" 

Page 3. Nnl 15, ,ep1ace _,12,514,5N11 wtth 1113,0!5.33t' 

Page 3. Nne 11, replace ·,.-..Her with ·e,055,337" 

Page 3, Uni 11, replace •10· w1th ·11• 

Page 3. Mnt 20, replace 1124,117,493• wfth 1125,919,536" 

Page 3, Une 21, replace •~12,aso• wtth •s12,1so• 

Page 3, Hne 22, replace •25,230,343• with 1126,532.386" 

Page 3, Hne 23, replace •11 • with •12• 

Page 3, Hne 25, replact, "10,767,570' with •11,325,513• 

Page 3, llne 27. rapLitft "11,882,90◄• with •12,440,847• 

Page 3, line 28, replace "12" with •13• 

Page 4, line 1, replace .. 3,895,490" with "4,097,577" 

Page 4, line 3, replace "4,083, 153• with "4,285,24011 

Page 4, llne 4, replace "13" with •14• 

Page 4, tine 14, replace 11 1411 with "15" 

Page 4, llne 16, replace .. 28,571,646" with "30,006.416" 

Page 4, line 17, replace "28,571,646" with 1130,006A 1611 

Page 4, line 18, replace •367,753,83611 wtth "366,379,82711 

Page 4, line 19, replace "42,094,068" with "46,419,068" 

Page 4, llne 20, replace "409,847,904" with "412,798,895" 

Page 4, line 21, replace •campus•based programs and• with "higher education contingency and 
capital Improvements emergency fund, 11 

Page 4, line 22, remove "contingencies and" and after "initiatives" Insert•, and disabted student 
seMCeS" 

Page 4, after Hne 30, insert: 

-SECTION 4. APPROPRIATION. There is hereby appropriated out of any 
'1l011'Y8 In the general fund in the state treasury, not otherwise appropriated, the sum of 
$194,788, or so much .ol lhe sum as may be necessary. to the department of commerce 

18029.022Q 
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tot the coli1ge lletwik:al education eouncH, tor the MMUm begtnning July 1, 2001, and 
ending June 30, 2003, 

IICTION I. APPROPRIATION, The fundl p,ovtded In this eecUon, o, ao 
much of the fundl u may be necessary, are app,op,taltd out of any money, m the ( 
genera, fund In lhe 1tat1 treasury. not otherwiae approprtated, to the unlver1lty of North 
Dakota to, the purpoH of defraying flood•rtlated t>epet'tMO, for the perk>d beginning 
-'th the effective date of ttw Act and erdng June 30, 2001, as follows: 

1997 flood e,cpendfturea 

Total general fund appropriation 

Page 5, rep ace lines 9 through 29 with: 

U69.§Zfl 

$269,676· 

•sECTION I~ LEGISLATIVE INTENT • FULL• TIME EQUIVALENTS. The state 
board of higher education Is authorized to adjust full-time equivalent positions as 
needed, subject to the avaUablflty of funds, for Institutions and entitles In subdivisions 3 
through 15 of section 1 of this Act. The university system shall report any adjustments 
to the office of management and budget prior to the submission of the 2003-05 
biennium budget request. 

SECTION 9. STUDENT FINANCIAL ASSISTANCE GRANTS. The funds 
appropriated for student financial assistance grants In section 1 of this Act shall be 
allocated not less than twenty percent to students at private Institutions with the 
remaining funds allocated to students at public and Native American Institutions, 

SECTION 1 O. EDUCATION INCENTIVE PROGRAMS. Of the funds 
appropriated for education Incentives In section 1 of this Act, $60,000 Is to provide 
Incentives to encourage additional doctoral graduates In North Dakota, $370,000 Is 
provided for teacher retraining scholarships and a teacher student loan forgiveness 
program, $400,000 Is provided for a technology occupations student loan program 
authorized In House BIii No. 1283, and $135,000 Is provided for a dentists loan 
repayment program authorized in Senate Bill No. 2276. 

SECTION 11. TECHNOLOGY POOL. The technology pool amount In 
subdivision 2 of section 1 must be used for the benefit of the Institutions and entitles In 
section 1 as determined by the state board of higher education. Technology funding 
allocations are to be made based on historic funding, the North Dakota university 
system Information technology plan, the statewide network plan, base funding for higher 
education computer network computer center operations. and base funding for 
Interactive video network and on-tine dakota Information network operations. 

SECTION 12. EQUITY AND SPECIAL NEEDS POOL. The equity and special 
needs pool In subdivision 2 of section 1 must be used for the benefit of the Institutions 
and entitles In subdivisions 3 through 15 of section 1 as determined by the state board 
of higher education. When making allocations from the equity and special needs pool, 
the state board of higher education shall allocate the funds to address equity and parity 
funding needs and to support new initiatives or program costs consistent with board and 
statewide needs." 

Page 6, after line 6, Insert: 

..SECTION 14. LEGISLATIVE INTENT· ENROLLMENT MANAGEMENT 
PLAN. It is the Intent of the legislative assembly that the state board of higher 

Page.No. 4 18029.0220 
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' tducleton NtlbMlh I to,,o.te,m tnfoffmtnt management pttn and proctdurta tor I 
~ of ht ,_,, The board lhaM report to the t.gttlativt ce>Yncit during the 
2001 ·02 Wlllrim on ht boatcfa p,ogr111 toward "~ 1 tong•term enrottment 
ma~ plan and rtlated lmplementatk>n p,ocedurff and p,ovtde the final repo,t to f 
tht fiffy~-- "9'el11ive Ulffflb'y, 

NCTION 11. LIG.LATtYI INTENT• M. TIRNATIVI MIATING IOURCII. 
ft 11 the Intent of lht leo'llatfve asnmbty that instUut'°'1t under the control of the state 
board of ~ ~don e>epk)re the po11tble UH of alternative heating source,. 
lnct-.dng tn4t UN of North Dakota ooal, 

81CTION 11. LEGISLATIVE COUNCIL 8TUOV • IOA:11J OF HIGHER 
EDUCATION• CHANCELLOR. The teglalatlve counc.11 ahatt consider atudyfng during 
tht 2001.02 inteflm the role of tht 1tat1 board of higher educatk>n and the chancellor ln 
the North Dakota univerlity system, including the communications between lndh1tdual 
campuan, the board, and the chancellor,• 

Page 6, replace Unea 16 through 31 with: 

•1. Education e,ccellence. Including: 

2. 

a. Student performance on natlonalty recognized exams In their major 
fields compared to the national averages. 

b, First-time flcensure pass rates compared to other 9tates, 

c. Alumni-reported and student-reported satisfaction with preparation In 
selected major, acquisition of specific skllls1 and technology 
knowledge and abilities, 

d, Employer-reported satlsf action with preparation of recently hired 
graduates. 

e. Fac:ulty-reported and staff-reported satisfaction with the university 
system and local Institution administration. 

f. Ratio of faculty and staff to students. 

g. Student graduation and retention rates. 

Economic development, Including: 

a. Enrollment in entrepreneurship courses and the number of graduates 
of entrepreneurship programs. 

b. Percentage of univer1;lty system graduates obtaining employment 
appropriate to their education In the state. 

c. Average salary of university system graduates employed In the state 
as a percentage of the national average. 

d. Number of businesses and employees In the region receiving training. 

e. Number of new jobs created In the state as a direct result of the efforts 
of a university system graduate. 

3. Student access. including: 

18029.0220 



I, Pf'opo,tion ol ~"ldlnll of the 11111 who Ill _.., I kwtY•five•~te 
drivt ol I location at whtch lhev can rlCIMt educat6onll program, 
from I prCMdlr. 

b, Number and proportion of tntoMmentt tn courlff offtt'td by (. 
nontrldtional methodl. 

4. GWdtnt aHorrJablMty, tnckdng: 

•· ru,tion and fffl on • per 1tudent bali1 compared to the r~t 
average, 

b, Tuition and fffl •• a percentage of median North Dakota hou1thold 
Income. 

c. Colt per 1tudtnt In term, of general fund appropnatlona and total 
unlveralty 1y1t1m funding. 

d. Admlnlstratlve, lnatrucUonal, and other cost per student. 

e, 

f. 

Per capita general fund appropriations for higher education. 

State general fund appropriation levels for university system 
Institutions compared to peer Institutions general fund appropriation 
levels, 

5. Financial operations, Including: 

a. Percentage of total university system funding used for Instruction, 
research, and public service. 

b. Percentage of total university system funding used for Institutional 
support, operations, and maintenance of physical plant. 

c. Ratio measuring the funding derived from operating and contributed 
Income compared to total university system funding. 

d, Ratio measuring the size of the university system's outstanding 
maintenance as compared to its expendable net assets. 

e. Ratio measuring the amount of expendable net assets as compared to 
the amount of long .. term debt. 

f. Research expenditures In proportion to the amount of revenue 
generated by research activity and funding received for research 
activity," 

Page 7, remove lines 1 through 31 

Page 8, remove lines 1 through 30 

Page 9, remove Hnes 1 through 30 

Page No. 6 
i/·'·:d,; .· '1,•: < :.'.. 
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'• 10. remove NnN 1 hough 31 

Page 11. removt Unn 1 through 21 

Page 11, line 24, rtpllct "$531,720• with ..,_,920• and rtpCace •7• with ·a" 
Page 11. Une 25, rtpfact •renovation or with ••n ldditk>n to• 

Page 11, Hne 26, replace •renovation• wtth '-'construction of an adc:jtk)n• 

Page 11, Une ii, replace •S531, 72011 with 11$388,92011 

Page 11, Une .l9, replace •,et )()Vatk>n• with •ldd'tk>n• 

Page 11, after line 29, insert: 

"SECTION 20. LEGISLATIVE INTENT• BISMARCK STATE COLLEGE • 
SCHAFER HALL RENOVATION. It Is the Intent of the legislative UMmbly that 
funding of $596,000 Included In the capilcl a .. ,11 Hne Item In 1ubdfvlslon 3 of section 1 
of th!• Act for renovation of Schafer haH be used only for renovation of classroom or 
student-related areas. No funds from any source may be used for renovation of 
administrative offices ln Schafer halt. 

SECTION 21. AMENDMENT. Section 15·10·08 of the North Dakota Century 
Code Is amended and reenacted as follows: 

15-1G-08. Compenutlon of board members• E>cpenMa • Leglalatlve 
appropriations. Each member of the state board of higher education, except the 
student member. Is entitled to receive as compensation two hundred fifty dollar, per 
month, sixty-two dollars and fifty cents per day for each calendar day actually spent 
devoted to the duties of office, and necessary expenses in the same manner and 
amounts as other state officials for attending meetings and perform!~ other functions of 
offlte. The faculty adviser Is entiiltd to receive as compensation twoJluodred fifty 
dollars per month and necessary expenses lo the same manner aod amounts as other 
state officials for attending meetings and performing other functions of office, The 
legislative assembly shall provide adequate funds to carry out the functions and duties 
of the board. 11 

Page 13, after line 2, Insert: 

"SECTION 23. AMENDMENT. Section 52-08-08 of the North Dakota Century 
Code Is amended and reenacted as follows: 

52-oe-o&. Institution to Nf'Vt work force needs. Subject to elate 1,eaFd ef 
hither oet.teatioA department of commerce policies, the president of an institution of 
higher education that ls assigned primary responsibility for work force training shall 
establish a division or other unit wlthln the fnstitutlon to serve the work force needs of 
business and industry and to serve as a brt.>ker in arranging the delivery of training. 

SECTION 24. AMENDMENT. Section 52-08-09 of the North Dakota Century 
Code is amended and reenacted as follows: .. 

52-oa-ot. Work force training board - Formation. Subject to state eea,e ef 
higher e_.1.iu,atieft de,gartmcmt of commerco po(icies. the president of an institution of 
higher education that is assigned primary responsibility for WOfk fo,ce training shall 
appojnt ,a ~, force training board consisting of representatives from businesses, 

Pao, No. 7 18029.0220 
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llbOt. and indultriN '°°8ted WttNn the Ntituto1'1 deMve,y .,,,. The wo,k force 
trU'NnQ boltd mutt conNt of at le1tt MYtn but no mcwt thin fHtffn member, and 
must ""-"iudl at ltllt one rep,111ntativt t,om _.,., en lrdln·owned bu1ine11, the 
tribal gove,nment, Ot lhe ltltll coMtgtt wkNn tht detlgnattd rtgk,n. 

•cTION II. AMINDMINT, S.Ction 52•08• 10 of the Nonh Dakota Century 
Code II lmtndtcf Ind rttnaettd 11 folk)w1: 

12*10. Prtp••tton of bullntu plan - Revolvlna loln1. Subject to ....., 
1111,itf ..,._ •••• ~• QJ~l thtpre~nt of an 
lnatltution of Nghtr lduca t u, raponll)iUty for WOfk fore, 
training ~N prepare an annul1 bu1lnef:11 plan that muat include provl1lon1 for use of 
the tratntng caoadty of the trlblt eotl~• within the dnlgnatld regton, In conauttatlon 
with the work force trajnlng board, The work force training board shall approve the 
bulintla plan and make recommendltiona for furdng of int bu-'ne•• plan to the Nte 
••••11 ef h~.._.. dt.P,lrtmeot gf com~~'~· The ••" II•••• ., hiohe• ••w-'•" deartrntnl9lcornmtCGI may tlta s7or each institution of htgher 
education uslgned primary responslbUlty for work force training a revolving loan fund 
for work force traJnlng program etartupa •"I the INH'feWMt ewMU~ ,w&Yided wt 
.,,~ .. 1& 19 16,1. 

SECTION 28. AMENDMENT. Section 52•08-11 of the North Dakota Century 
Code Is amended and reenacted as follows: 

( 

52-0S-11. Performance meaaurements for work force training. Subject to 
etate "8effd ef hl9her O&ijealfeA dorsartment of COflllllfl~ policies. the president of an 
Institution of higher education that s assigned primary responslblllty for work force 
training shall develop, In consultation with the work force training board, performance 
measurements for work force training. The measurements must Include requirements 
for being time sensitive and results oriented and must determine how well the training ( 
needs of business and Industry are being met." ·. 

Page 14, line 16, after "section" Insert "and the North Dakota unl~rslty system shall report on 
the amounts and use§ of funds carried oyer from one biennlum to the next to 
subseguent agproprlatlon committees of the legislative assembly" 

Page 14, after line 27, Insert: 
11SECTION 30. REPEAL. Section 22 of chapter 37 of the 1999 Session Laws Is 

n~pealed, 11 

Page 14, Hne 28, replace "13, 14, 15, and 16" with "22, 27, 28, and 29" 

Page 15, line 1, replace •section" with "sections" and after 111 .. Insert 11and 5" 

Renumber accordingly 

STATEMENT OF PURPOSE OF AMENDMENT: 

Senat• BIii No. 2003 • summary of House Action 
EXECUTIVE SENATE 

BUDGET VERSIOH 

to so 

PageNo. 8 

HOUSt 
CHANGES 

HOUSE 
VERSION 

S31,S19,243 



CltNwaJlund .. 
~-'"'"offlcf , ...... twfta ''tll =-....... JflCOMI -~ IL I -,---~ ttt.011.111 Oll6111..,,.. 

LfM ~ 1t1C01N 
GIMfelhlfld ,mrflli 

L• ~ 6i.tf C011191 
TOllltll~ '4,11 .. ,0U =..~lflCOffllf -.. Jiiiii .. ~ 

-.. .... c.,. , ... ..,. M,tN,147 
\.tMtltlfflllld~_. 

11,1iu4' °'"""~ 
~otNof1ftO.w 

TotllalltiM IM,00UN ..... ....,..,incQflll .UH Oene,111',nd 

UHO~Sct!OI~ 
T GIii Ill W• 121,&7t,t-41 
l.ttt--tdlneonll 

Ui.571,148 Gentfelud 

Nof1ho.cMal'•~ 
$17,013.211 TdlllNfulm 

Lffl~lncome .Sll:ffi Otnlfllfund 

Slllt 9o1it9t Of Sclltnee 
T o&II all lundt ue,nuae 
LtSlt~lncome .J:991:ni Qeneralwnd 

~ Stitt UrwetSlfy 
$13,464.~ TCMIIII""-

ltu~lnc:ome 
it3,454,794 Gtnlfal fund 

Mayville Stai. UnlvffllC)' 
Towlallfuno. $8,694,598 
ltSs Hlimat,d Income 
Genetal fund $8,694,691 

MlnolStall~ 
T~allfundl $28,004,343 
Lns~lnc:ome sJ:W:ffi Gtntrlltund 

v•~ City 8'alt UniYtl'llty 
Tocal all funds St 1,882,904 
LtSs ntlmaltd Income 
Gtneflllund $11,182,904 

to 

tre.,iu11 
,1Hili 
S1U17.t76 

iTiJ1Ti1i> 

f.f,71..0H . 
sdilod 

M,1'3.147 

*ii,1ib~1 

SH.oou,, 
''1f.i1m 113, I 

sat,67U46 

$2U'71,$48 

IM,◄ea.«1 

JHfi:ffl 
$2U93,348 

sas.H 
$13,464,79-4 

$13,454,794 

$12.59-4.696 

'1i8Hi ... ~ 

$25,230,343 

$25.230,343 

$1t,8&2,904 

$11,882.SCM 

Nt,ttU4) 

( .... ~.l't7) ,.,..,,..,.,, 
••arou,, 

·,,-:m.2ii 

I.ti 
Nff,M4 

·~1ai0i-i 

... ,.&.429 

M,t$t,.,2t 

$1,4:M,710 

Sl,4:M,770 

$3,4<19,308 

$3,40t,306 

$1,208,174 

$1.208,174 

$4,685,339 

W:ffi 
$460,741 

$460,741 

$1,302,0◄3 

$1,302,043 

$557,943 

$557,943 

NU74H0 

~ 
ltUl7.tt3 

fitJff.193 

f5,47U31 

·,r.,.1tl'fi 

$27,99$,622 
9-1.6,lli 

$26,RT.ffl 

S 13,055,337 

J:ffi:ffi 
$26.532,366 

$26,532,386 

$12,«0,847 

$12,440,847 

Mlnol Statt ~. Bottlnuu 
T ocal all funds $4,013,153 $4.083, 153 $202,087 $4.285,240 

$4,285,240 
lttlntimllldlncomt 
Genetal tund $4,083,153 

FOfflts.vicle 
TOlalallfunda $2,819.395 
l.tlatltimMld~ 1·m·11 a.ntralfund $1~. 

0tplrltnlnt of Cofmllf'ct 
lCMlalllu,ldl . so 
LtuesdffiaMd~ 
Qentfal fund to 

Bl Total 
T Ola! all fundl $408,900,095 
1. ... eilimalldincoml 
~ .. hind. .. ,.m·11 $367, .12 

$4,083,163 

$2.819,395 
11ffi1if1 Si, I 

so 
so 

$409,80,904 
. 42iffi,m 

$367, . 

$202.087 

so 
so 

$194,788 

$194,788 

$2,950,991 

41ffl1~ ($1,7, I 

$194,788 

$194,788 

s.n.te BIii No. 2003 - Univ.,.tty System• o.ne,.1 Fund summary 
EXECUTIVE SENATE HOUSE HOUSE 

BUDGET VEAStON CHANGES W:RSK)N 

$31,519,243 $31,519.243 
174,048.ffl 1'14,404,585 (48,248,791) 21,157,791 
. 1&,0t7,t 15.017.175 UOIU18 16,227,113 

4,72',0U. ... 714.0lt m.m .. .... 785 
S.1e:i.J4't, &,ttu47 ..... 5,479,231 -~,,.. 13,',.5t3 4,115.~ a1.11012 
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Total Qtntfll fund 

!1?11• ..., .• 1,., 

(574.~.595) 

REMOVE 
FUNOIHQ FROM 

EQUITVAHO 
SPECIAL 
NEEDS 
POOt. 3 

Unwtt'tlly Svit.n ($200,000) 
Umttaitv SYfllm ofb 
~ Slllt Colieot L. Rtglo,'I Slate College 
Wllhlorl SW. Ccltge 
Unlyet~ Of Nonh Oakola 
UNO~Sehool 
Ncdt Dlkola Sta .. Ul'Mrllty 
s.... COlleOt of Scilnce 
OlduMon fltalt Unl>it'1ity =-~~ v,_, Clfy Stale Unlfflsity 
MinOI St.lt:I University • 

Botllneal 
FcttllS.W:. 

Toe.I QIMlal ft.Ind ($200,000) 

PROVIDE 
FUNOINGFOR 

CAPITAL 
CONSTAUCTION 

PAOJECTSI 

:ffl:'41 r,, ... 
1·"' ·m : .. .,~ 

J.111,W 
IM7,7'3.IM 

'27,0I0,411 

$27,080,◄ 1 t 

REMOVE 
FUNDING FROM 
TECHNOlOOY 

POOL" 

($1,300,000) 

(St ,300,000) 

TOT~L 
GENERA!. 

FUND 
CHANGES 

$31,519.2◄3 
(48.246,79n 

t,209,218 
232,723 
295,984 

4,165,ffl 
1,<134,no 
3.406.306 
t.206,174 

185,339 
'80,741 

t.302.043 
55'7,IM3 
•• 087 

($1,588,797) 

·1·m ,. ' .. ., . •• .,., •. .o., ..,,.u 
HU•7 

(11,MUIPI 

'"°YIOE 
F~FOA 

IVITEM 
POOt.8 

147,:aN,1 .. 

547,32◄,tt◄ 

DECREASE 
FUNOING 

FOR BOARD 
INITIATIVES 

!$395,000) 

($395,000) 

Page No. 10 

=· ,.1 I0,,.41• 
,.: ' :ffl 
··m·u: ff: : .. , 
u•u~ ,-· 
!.?MMI 

t,3M,IIU3t 

AiLOCAtl 
FUNPWO FROM AUOCAT£ 

UNIYEASITV 'tJHO+HG 
SYSTEM TO FUND fOfl IOA~O 

CAMPUS MEMIEA 
ACTIVITIES 1 COMPENMTIOH I 

1•1.000,000) ( ... ,000) 
(1,000,000) ... 000 

He.GOO 
I0,631 
e7,◄3t 

tit.eat 

31U31 
13U63 
1t4,212 
200,000 
133,0tM 
$5,274 

so $0 

PROVIDE 
A00ITIONAL 

FUNDING FOR REMOVE ,3 FTE REMOVE 
EOUOATION ANO RELATED FUNDING FOR 
INCENTIVE: FUNDING FROM TECHNICAL 

PROGRAMS& SVSTEMOFFICE I ADMINISTRATION 7 

$595,000 ($74.009) 

$595,000 ($74,009) ($194,788) 



■•n••• Ill No. IOII • ..,...,._ -.,, .... °"" , .. lurtlMlf'Y 
OICUlM , ... l[ 

IUC)Clif fllfj~ 

&.-.My~ ~....-.. t),1tt.t,1 u.,,un 

RV= 11,110,000 tUf0,000 

1t,7tao,NO ~1.200.Cl()() ==~~ 1,000.000 111.,io 
OialllMft ~ =-=:.~llty '-000,000 =:.-~ ..... u, •. ooo 

Ufwt,~' 1o., ... 
FOft141erM um.u, '.2t9,Ht ,. . ..,~ '41.101,t .. '42.0t,,oee 

Detail of Hou" Chlnget to Otfltt' Fundl 

AIMOVE 
lloet< 
GRANT 

FUNOIHO 

I.Jfwltt,ty Sve-n, 
($3, 7 te,822) ~S~oHICt 

8"mlrd4 8IMe ~ 

L"1:.~ 
~'tto, 
Not1h Ollcola SC.. UtMftltV Stlll=~Sdlnc:t ~ • Uiwtf.-Y ==~ = a stale UnlfflsltV Sta Unl¥trsttv , 

Bottineau 
F Ol'Mt Servlct 

Total othef funds ($3, 71t,822) 

REMOVE 
FUNDING FROM 

EQUITY ANO 

u~s~ 
=,:.:-"~ 
~ "1:-~ CciMtgl 
UnNtr~ of Nonh Oalcota 
UNO Medical Sdlool 
~ OtkOta Slalt Unlvffllty 
S&llt Co11tot d Scittlct 
Dickinson s. Uniwf1ICY 
Marl• Sfllt Unlwrsitv 
MilOtstaltUnlvttslty 
V- CitV ~- UnlYeftity 
MincMS..UnivtfsitV• 

BoltinNu 
Fot•s.Mct 

ToMltoNtfunds 

SPEOW. 
NEEDS 
POOL3 

$0 

PAOVIDE 
FUNOINGfOR 

OAPltAL 
CONSTRUCTION 

PROJECTS I 

$325,000 

PA0\110£ 
FUNOINGIN 
INOIVIDUAl 

LINE 
ITEMS 

S3,71U22 

$3,716,822 

REMOVE 
FUNDING FROM 
TECHNOLOOV 

POOL• 

TOTAL 
OTHER 
FUNDS 

CHANGES 

$0 

$325,000 

HOUSf. 
CHANClf& 

t~,b 000 

4 000.00(I 

-----··-........... ~ 
._.,31t,OOO 

PRO\IIOE 
FUNOINGFOR 

SVSTEM 
POOtS 

$0 

DECREASE 
FUNDING 

FOR BOARD 
INITIATIVES 

$0 

P .. No. 11 

HOUSC 
Vf'4~ 

u ,,u~~ 
~6.000 

If 110,000 

11 ·*·ffi ilU 
4,000,000 
4,00Q,000 

1.QH,Ht 

..-u,t.OII 

AlLOCA~ 
ALlOOATE FUNOINGF ALLOCATE 
i=UNOINQ UNlVEASITV FUNOINQ 
FOR 312 &VSTE~ TO FUND FORIOAAO 
SAlARY CAMPUS MeMIER 

INCREASE ACTIVITIES I COMPENSATION 1 

so $0 $0 

PROVIDE REMOVE 
AOOITIOtW. ,3FTE ANO 

FUNOINGFOR RELATED REMOVE 
EDUCATION FUNDING FUNOINOFOR 
INCENTIVE FROM SYSTEM TECHNICAL 

PROGRAMS 5 OFFICE I ADMINISTRATION 7 

$0 $0 so 

18029.0~20 



., 

._:,\/'i:: ; 

==IMU'Wtf'llfW otlc-.. 
~...... i,Jnlyffll!y •.000.000 •.000.000 =·--UMtfM~ =EE~MW •• 14V , ... ::. ....- .................... ,_ .... _. ____ 
, ........ fU.K.000 .. ,,,.,000 

l1Mt1 lut No. I003 • Unwerlky lptlffl · Att Fundl 8umffllr)' 
E>C£CUTIVE SENATE 

ltJOOIT VIASK:>H 

u..-1~ 
~~ .... oft!Ct an.7'6,IOI $71,t2Ut7 -----~ '"°'"·W 1U11,t76 LN==llllt ··'"· ··™·* =~ ··=.147 ,.,utl 

=· .IN 
..... 

Ut«>MeOie.iffi .,1, .... tt,1n • ..-==~ 17,0tl,att ........ , 
N,771,lal ..... :Me =L~ 'l·"IM,7',4 ''i'"' ........ ,a. ·ffl ~-- - at,OO.,:u3 ff ,34 ==-Mt~ ,, ...... 11, ,804 

IJIWlfllty • 4,ot),11) ..... ,., 
80ltlnHu 

fo,tttSe,vic:e 2'11J:11 1,111,nt 
Total .. lundl $40U00,09S ~.'47,804 

FTE 3,017,39 3,017.39 

Detail of Hou .. Ch1ng11 to AH Funds 

REMOVE 
BU)CI( 
GRANT 

FUNDING 

($78. 121,417) 

FTE 0.00 

REMOVE 
FUNDING FROM 

EOUITVANO 
SPECIAL 
NEEDS 
PO()l.3 

UnMfsaty Sys&em ($200,000) 
~Sysllmoffice 
8ilmltd& S'8lt Collgt 
lakt Algiof, S..Ccllege 
WlillonSlaC-. 
~olNoflhCWIGII 
UNO Mldicll 8dloal 
NorthDlllcltlSlllt~ 
SIIII r.o11at of ktlnCt 
0idiNOft .. ~ =---_,~ 
V,_,Cilw .... ~ -----~-........ 
F .... S.-. 

PAOVIDE 
FUNOINGIN 
INOMDUAL 

LINE 
ITEMS 

$30,797,233 

__ ,_ 
$30,797,233 

o.oo 

REMOVE 
FUNDING FROM 
TECHNOlOGY 

POQL4 

($1,300,000) 

HOUSl 
CHANGES 

'31,6tU•3 
, ... , ... 797) 

1,209,ijl =· 3 ... ,.:ffl 
, •• 34,770 
3::8:·* 1 ,174 ... ::3,m 

,741 
1,3ff,(M3 

551,943 aou,1 

$2,758.203 

(1.00) 

PROVIOE 
FUNOINGFOA 

SYSTEM 
POOLS 

$47,324,184 

~7,324,184 

0.00 

DECREASE 
FUNDING 

FORSOARO 
INITIATIVES 

($395,000) 

HOU&i 
YIASIOH 

f31,&tU.ti 
at,17020 
11,227,ft3 
ue1,11t 
1,47U31 

N,174,012 ~.ooe.••• 
...... ,747 
27,et9,W 
11,'40,1~ 
i3,0$G,337 
at,63Ute 
12,44o.&47 
4.28$.240 

a.,11,m 
$412,604,107 

3.086.39 

ALLOCATE 
ALLOCATE FUNDING FROM ALLOCATE 
FUNDING UNIVERSITY FUNDING 
FOR 3/2 SYSTEM TO FUND FOR BOARD 
SAL.ARV CAMPUS MEMBER 

INCREASE ACTIVITIES 1 COMPENSATION 2 

($13,256,9411 (S, ,ooo,oooi ($48,000) 
98,11M (1,000,000 48,000 

613,218 696,000 
172,192 60,631 
228,6-45 67,439 

4,165,429 
1,264,944 H,9,826 
3,406.306 

818,$43 38'1,631 
549,386 135,953 
27tU59 184,282 

1,102,043 200,000 
424.$79 133,064 
138,813 65,274 

$0 $0 $0 

o.oo 0,00 o.oo 
PROVIDE 

ADOtTIONAL 
FUNDING FOR REMOVE ,3 FTE REMOVE 
EDUC.TION ANO RELATED FUNDING FOR 
INCENTIVE FUNDING FROM TECHNICAL 

PROGRAMS& SVSTEM OFFICE • ADMINISTRATION 7 

$595,000 ($74,009) ($194,7881 

1 &029.,o~h-u:-..~·,;, 
. · __ .·,, ,'•,·. · . .'-'/•.'_:Jf;,-i!/:;,:1.: .. '.· __ 

( 

(~· 

·.• 
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', 
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:i~! ,~_:/'1~• t V· 

/ 
'•, 

••1', 

, ..... ..... .• , IIU00.0001 (JM,0001 tff6,000 1s,uoe1 1t•tvu1 ,,. uo 000 000 000 ! lOI 10 10) 

,~ fOTA&. ~-m-r M.~ er=. 

1,1:: 
u,.,,u•:t 
141,14',7'71 

Uot,m 
... 000 =· .... ···n·m t,4 ,710 

il°:c-r.&- ,, .... 
··=·17• ,,000,000 •· .m ~--~ ...0,741 .......... ~ 1.301,0.3 ==.~~ 551,,0 

20Z,Ol7 ..., 
Fo,•a.,w,e 

Toutlltulw '4,ffl,000 $2,766,203 

nE 0,00 (1,00) 

I Thie lffltndmilnt allocllN lut'C» from IN c,mpijt patlty .no tquily fUf\d,lng Ind IMoYIIIOl'I ll'lltlative lundlna In lht tqUity and ~ netdt pool of 
tt nN111on and bowd lnitlatlYtl ~ of $ 1 mi1Wori to c:wnpt11tt for va,ioo, ~tiYltltt, Tht following P,OYloff lnf0tm1t10n r,oa,diflO tht ellocauon1 
loitlf~: 

~5t111Collt(MI. $591,000 
Atnovllion of SchiNf' Hal 

LlktAeooltS&llt~· 
Coltl lo oontlnut 

W._,,8'11,Collot· 
Ttc:MOloOV lnltillwt 

Stlll Colltott of Sdtra. 
eo..1o~ 

Oldilneon et.. Univtrall)' • 
lntlleUtlonal lnnoYllion 

MfflltS&attUnwettitv• 
C..looontlnut 

M'not .... ~ • 
ExttlOfdNrYrtP1lts 

V,,_, City &&ail UrMrslt)I • 
Cola. to CCM\tlnut 

~s.tllJnlvtfsltv· 
Bolhlu•ColttlO 
~ 

UNO Medical School • 
Ttdl.,cqr lnllialive 

60.S31 

67,439 

387,631 

13$.963 

65,274 

169,826 

$2,000,000 

a Thlt ~t .UOC.IN fundinO from the gtnetal lund of $-48.000 lrom the Mlaly equity funding provided in the equity and special nNOt poCI to 
tht Univffllly s~ office to p(OYlde Slate Board ol Hioh., Edocallon rntmbtfs including lho&e appointed by the Govtl'OOI' Ind the faculty 
reprnenllllve a monthlV ~s.atlon ol $250, In addition to a pet' diem of $62.50 pet' day, 

3 Thlt amendmtnt reduces funding f,om Int general fund provided fo, campu1 parity and equity and Innovation inhlative lundlng In tht aqulty and 
~ nNdl poa1 bV S200,ooo. 

• Thal amendment r11T10W1 funding from the gtnetal fund of $935,100 t0t on,lint course man.gemtnl and $364,900 fol costs ulOCiated with 
c:or._.ig IVN 10 II 11a1t agencies from !ht University Sy1tem leChnology l)OOI. 

a Thll lfflllldrnMI pt'OYidff funding of $585,000 from the genetal lund fof lnctfltive-s to tttCOtJrage additlonal doct«•I o,tdu.lel In North Dlkda 
($6(),000), • tldlnolocw occupa1ic.. .-.ne loan program 1uthofiZed In Houst 9111 No. 1283 ($400,000), and a clentlsa.' ioan ~ program 
aultll)rlztd In s.na.. 8lll No. 2278 ($135,000). 

• Thil am1odment rlfflOIIH ,3 on a fuM-time equivalent position in the Norih Dakota Univtfsity System offic& related IO tt,e .7 ot a ful•tlml ~ 
posilion In lhe tecMical ~ .... 

1 Thi& lffllfldmlnl remc,.,es fuf'ldlna of $1gc,788 from lh• gfnt<al lund Ind ,7 of a fuff,timt equivalent position rtlallng to ledlniclll adnnnllon and 
tht Colfeg,a Ttc:hnlclll Educa&lon touncil. 

• a... lllgtofJ ..... CoHlge • This ~t provides• special lunds app,opriatiOn ol $325,000 tor renovatk)n ol the main buMdlnO lfOnt nance 
111.N Aeglof'I 61,N College, . . 

INddMOft .... Untwrtlly • Thia amendment prCWICMI • special tuncfs a,IPI'~ of $4 mllliOf, to, rencwahon and an addilion ~ Whitney 
Slldluiffl .. ~ s... ~. 

Senate 1:JHI No. aoo3 - other Changea • Hou• Action 

This amendment also: 

• Add$ a Metk>n whk:h provides ~ g_eneral fund a,:)()l'OOriation to the University of North Dakota ot _·. 
$269.$76 tor the 1999·2001 bienn1Um for 1997 flood ekpenditures. · 

. ~ . ' ' ' ' ' ' 
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• Addi• MCdol'I of llcNtltiw ._,. lhat PftMdtt that the State lolt'd of Htgt,t, Education mav 
ldJult o, lncttllt fulf.thne tqUivlllnt poekk,ns u ntldld fo, inllleulionl, 

• Addi I IICtk>n p(OY~ '°' .... foNowtno -~uon of the funding for tducltk>n n:enttv, P,00,lmt: 
M0,000 tor lnclntlvn lo tnCOijt'l(t lddJtkM\al doctotll Qf'ldulltl In North Dakota, '370.000 lOt 
INchlr f'lttlln'ng leholltlhipe and I llachtf' ltudtnt loin ~ pn,gtlffl. $400.000 fOt 1 
ltchnolocw OCQJpaUonl atudlnt loan p,og,am authorized in Houle N No. t 283, and $, 35.000 to, 1 
dlntilta' loin rtpayment program 1uthoftzed k't Senalt U No. 2276, 

• Addi • NCtk>n p,ovkltng for the aMooatlon of aludlnt ftnanc'-1 uaJatance grant fundl. 

• Addi a uctlon of llglatatlv• tntent requwing tht State Board ot ~r Education to 11t1bU1h a 
lonQ·tenn enroNment managtment plan ancl procedurff for lmplement1Uon of the plan and to 
provide p,og,t11 repot11 to the L~llatlvt Council during tht 2001 •02 tnterlm and a fln1I report to 
the 2003 L~1lattv1 Autmbty. 

• Addi • HCtlon of llglalatlvt Intent encouraging ln1tltutlon1 uf ~her education to explore the UM of 
alternative heating 10Urce1. 

• Add• a aectoo that provides for a legislative council study of the role of the State Board of Higher 
Education and the chancellor In the Unlveratty System. 

• Amends Section 11 of the engrossed tMlt to revise aecountablllty measures to be reported on by the 
North Dakota University System. 

• Amends Section 12 of the engrossed blll to reduce the amount from $531,720 to $368,920 to allow 
the State College of Science to proceed with replacement of the Bllkre Aotlvltle1 Center floor which 
the college has funding on hand. The section would continue to require the State College of 
Science to not proceed with the addition to the Bllkre Activities Center at an estimated cost of 
$368,920 until al.I funds have been collected. 

• Adds a section of leglslaUve Intent that provkfes that Bismarck State College may use funding of 
$596,000 for renovation of Schafer Hall for classroom renovation only. and no funds from any 
source may be used for renovation of administrative offices In Schafer Hall. 

• Adds sections amending North Dakota Century Code Sections 15· 10·08, 52·08·08. 52-08-09, 
52-08-10, and 52-08-11 relating to the compensation for members of the State Board of Higher 
Education and workforce training. 

• Adds a section repealing Section 22 of Chapter 37 of the 1999 Session Laws relatlng to the 
University of North Dakota winter sports facility maintenance fund. 

The following Is a summary of the House general fund changes to the Senate version and the Hoeven 
executive budget recommendations for higher education: 

INCREASE 
SCHAFER HO~VEN \DECRE~ 

EXECUTIVE SENATE HOUSE HOUSE E)(ECUTIVE OHOEVE 
BUDGET VERSION CHANGES VERSION BUDGt:T BUDGET 

llntv..ity SVSlfm $31,519,243 $31,519,243 $31,511.243 
UniYtflity Sywm office l741ffl1ffl l7411•sn tl·~a·~ ~j•~.718 17uo,.UI (,1 .. ~~ &lbtolll•UiMllly 74. ' 74,4,5 ( 1 ' 7, $5,F,oit 1Ub1,. 
s~ 

Blsmlwdl. S&att ~ $15,017,975 $15,017,915 $1,209,218 $t6,227,11J3 $15,017,975 SU0l,211 
laM Aeglor\ Stae Colltge 4,724,062 ◄,724,062 232,723 •US&.785 4,724,062 232,723 
Mlslonsa...~ 5,183,247 5,183.247 295,984 5,479,231 5,183,247 295,914 
UnllltflltyofNonhlWl.ola 83,798,S83 &3,7t8,583 4,165,429 87,9&t.012 83.798,583 4,195.~ 
UNO Medicat ~ 28,571,646 28,571,646 u:w.no 30,006,416 28,571,646 1,4:M,770 
Norlho.o&aS&alt &$,262.441 65,262,441 3,◄06.306 68,668,747 65.262,441 3.~.30& 

I.JrMrally 
25.776.628 25,776,628 1,208,174 26.982,802 25,771,621 1.206,174 Sta .. =:Sclera 

Oidtlnlon lJnivtf1ity 13,454,714 13,454,714 615,339 t◄,t◄0,133 13,454,194 "'5.339 
Mayvillt SIUl lJrMfti(y U94.SN 8,594,596 ..0,741 9,055,331 UM.1586 "60,741 
Mk'tOt &Ille~ 25,230,343 25,230,343 1,302,043 2$,532.3116 25,405,343 1.127.~ 
\/"'1¥; C4ey Stale~ 11,182,904 t1,18UCM 5$7,143 12,440,147 1, .... SS7.to13 
Minot S. llnw9flltV • 4,083,153 4,083,153 202,087 4.215,240 4,0l3.t53 202.087 
~ 

t.7H.Off t,ztu&t ,, •. w 1.711,111 fa,estStl\lict 
' ' 

TOUII $367,317,927 1367,75.1.838 ($t.511.7i7) $;186.185,039 $361,.,1,ttl.7 ·· .. •· .!:i,~A,ii • 
,-1. :,. > . 

Pa~N9. 1.•* 1<,.-,,,' 
-. ' , ; ' ,. i ~ /71',"·: ·- ,,, ... , 

( 



The ~ pt~ ~ compa,,son of ,.,. cieNtal fund and special funds apprc,priated for higher 
~ fn• EngtO&Md Senate EltH No. aob3 to this ptoposed amendment: 

PAOPOSEO 
AMENDMENT 

ENGRO$SEO TO ENGROSSED 
SEHATE $Et4ATE 

BILL NO, 2003 SllLN0.2003 DIFFERENCE 

~lund $361.~.831 $366. ,es,039 (Sl,568,197) ....... !2,991,0M 'l.~!l,gg ~.a21ig 
Total $409,'47.~ $412.604,101 $2,756.203 

Benltt BIH Ho. 2003 • Dept. 805 .. Department of Comnwce • Hou• Action 

Thia amendment provides a general fund appropriation of $194,788 and .7 of a full-time equivalent 
position to the Department of Commerce for the College Technical Education Council, 

( ' 
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Dale: 4-,--e> I 
Roll Call Vote#: ,q 

2001 BOUSE STANDING COMMITTU ROLL CALL VOTES 
BIWRBSOLUTION NO. $ ~dti) $ . 

Houle APPROPRIATIONS Committee 

□ Subcommitteoon _______________ _ 

or 
□ Conference Committee 

Legi11ative Council Amendment Number / 6W C/, D Z.Z.C) 

Action rwn b PAS6 ~s fb;J-e.cl • 
MotlonMadeBy Po.D. !JtnJ.-: 11YiM-~nd-,d ~-~ • 

Ren .......... Y• No RenreM11tatlv• Yes No 
Timm· Chairman 
Wald· Vice Chahman ✓ ' 

tan • Aarsvold ✓ Reo-~~lmlll v 
tm-Boehm ✓ -~-Mlltimon v 
lAD•lwrlY . ✓ Rm-MOOIOJl ✓ 

ten • Carliale 1 lleD • S-arnhol . ~ 
-~-Delzer ✓ Reo-SvedflD t/ 

t!1Jn .. QJaubeim Reo•Tbmelon v 
ten • Oulleeon R.eo-Wamer v 

Rm-Huether • Rao-Wentz ✓ 

Ren - !Slm!!9!ch • ✓ ~ ...... ICgf ✓ ~ 

Ran• It I••• I 

Total (Y•) u l No lf 
. -

Ablent --------·-"""------~~----------
Floor Aui,nment 

Jftbe vote Y QI ID lmeacb1-. bridy ..... iateat: 
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BILURESOLUTION NO, S82003 

Senate Appropriations Committee 

Ji( Conference Committee 

Hearing Date April 17, 2001 
. 
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Tane # 2 X 48.4 .. 54.4 
Tane # 2 X o.o .. 45.7 

. 

Committee Clerk Signature · ~~ .c;;:J~~ 
Minutes: 

Senator Neth1na. Chair ofSB2003 (North Dakota University System) Conference Committee, 

opened the meeting at 10:00 am on Tuesday, April 17th in the Harvest Room. 

Roll Call: Senator Nething, Chair; Senator Solberg; Senator Lindaas; Representative Wentz; 

Representative Martinson; and Representative Aarsvold responded. All members present. 

Senator Nethin1: Think we'll break this into four areas ..... ifyou•d explain the campus changes 

Rcmnentatiw, Wentz: Instead of going through all of the Heu~ amendments it would perhaps 

be easier to have you give us the portions that you disagree with? 

SegatorNeUdoa: Amendment 18029.0220 ... Jet•s work it through••· pages 9 and 10 ... page 10 

hu detail? 

&areacm,tiye Wentz: Teatimony options to the campuses •· we took the top priorities per thef r 

own testimony to the committee. EPSCOR f\anda are used at NDSU and UNO. 
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Senatot Nethina: BSC --top of the list? 

Rcu,resentatiye Wentz: Yes. 

Senator Nethina: UNO? 

•,••-,:,1 ",',, l ' I•••• ►' 

Rcu,resentatiye Weniz: Included in EPSCOR dollars .... over 90~/o of its budget (EPSCOR) goes 

to the two larger research institutions ... counted that as their share, UNO and NDSU. 

Senator Nethina: Discrepancy pool dollars? 

Representative Wentz: Yes. 

Senator Nethina: University System Office -- reduction of I mill ion? 

Representative Wentz! That money removed -- added up for the 2 million figure. 

Senator Solbera: See line .... 2 million reduction (page 13 of breakdown). 

Senator Nethin11: # 2 -- Board Members compensation? $250 a month'! 

Representative Martinson: Change now. We felt they put a lot of time in as Board members and 

should be compensated .... they are not interested in increase ..... can take out, the $62.50 per day 

is okay now. 

Senator Nethina: #3 .... 200 thousand special needs disparity? 

RcvmRotatiye Martinson: Need to anive at the 2 million ... some of pool dollars. 

&m,ruontatjvo Wentz: Not a direct tie. 

$cnator Nothing: Back to item #I? 

Remc,entativc Went;: Yes, money sent to campuses, 

SCOIU>f Netbtna: Item #4 1.3 from tech pool? 

RcoreMOtatiye Wentz: House felt that mo8t campuses already have distant learning programs in 

place and up and n&Ming •· not necessary to have additional dollars. 

$gator Nctbln1: Tbouahta an, that technology into all in place? 
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, ~Ye· Wentz: For distant teaming programs. 

a,nator NQthin1: Ask the institutions .. discussion? 

BtlmMntative Martinson: Everyone always need everything they ask for when in testimony -

. we did ask, got our answers, then made the decision. 

R@rcsontatiye Aarsvold: With tight budget we felt this would be a duplication ..... function is 

already there. 

Rc,mesentatiye Martinson: 1.3 is the only reduction made; rest is reallocation. 

Senator Nethina: Board initiatives 39S- --came up with 595--? 

Bcmresentadve Aarsvold: Footnote s, page t 3 explains. 

S,mator Nethina: #6 ... remove .3 fte (pages 1 O and 13) 

Roxanne Hobza. Legislative Council Staff Analyst: Explained the House transfer to the 

Department of Commerce -- . 7 fte ..... and this removed the rest of FTE• th~ ,3 removal as noted 

in #6 footnote. 

hQator Nethina: Leaves capital construction ... #8, Lake Region and Dickinson State 

University.-." I milHon S68 thousand (page I 0)1 

Ro.oreMotativo Wentz: Top of page 14 has the explanation ... both are special funds, 

$Mato,: Nethina: MayvHle? Minot? 

Bm,cotaUve Wentz: WhirJh projects? 

BollDOO HQbz.a: 2 proje<.:: ~ .... not change in capital construction ... House made no changes; :2 

add11J by House are general fund: zero, 

$0DIUU: Nothin1: Address those 2 ? 

BPMDM Hqba: Both were new information in the House ... speofal fund projeets. 

Stot&or Nothing: Own money? 

'J.·1 ,( ,,.:",n' .. ' 11' 
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Representative Martinson: Private dollars .... we gave them authorization to raise the dollars. 

Representative Aarsvold: lake Region has dollars in hand ... family gift. 

Senator Nethina: pages 10 to 11 -· changes House made to other funds? 

Representative Wentz: Optional adjustment ... cost to continue. 

Senator Nethina; Footnote #1, page 13 -- 2 million? 

Roxanne Hobl,a: Description used for going from block grants to special funds .... descriptions 

only.•· House provided individual colleges rather than 5 block grants. 

Senator Nethim:: Relates in part the move from other funds, line items and Block grants? Where 

general funds? 

Roxanne Hobza: page IO has explanation ... block grant funding, 

senator Nethina: #8? 

.8.epre,entatiyc Wentz: Believe we covered 8 and 9. 

Senator Nethina: Covered in footnotes? 

Roxanne Hobza: Yes~ also note the one on bottom of page 13, 

Rc.presntative Martinson: There is a need for the 169,676 at UND ... damage to the boilers 

during the •97 flood. 0MB left out ? 

Rcpremtatjye Weot1: Was in the deficiency bUJ .... took out of there and put h in higher 

education•· felt it was better to pay now, saves interest costs. 

Senator Nethina: Reason it wasn't in budget? 

&m,mentatJyc Martinson: Not an oversight. 

Senator Nothing: Talk us into agreement? 

S.@reMOtatfyo Martjnson: Another request ... not given before was Internet related. 

Senator Notbtna: FTE, if they have•· they can't replace? 



,,,_ 

llcJ>mMDtaUYG MartinS;gQ: Can if individuals left ... can fill the fte but not add another. 

Remueotative Aarsyold: Like to allow flexibility in enrollment on campuses. 

Senator Nething: # 3 bullet ... we've talked about that already? 

Rcmresc,ntatiye Martinson: Yes, Senate had eliminated and block grant them. There was S82276 

dental bill ... 

Senator Nethina: Different source on that bill~ now in conference. House aliened it here; it was 

out of community health care trust fund. 

Sm)ator Nethina: Next bullet: student financial aid assistant --- setting percentages'! 

Rc,orescntatiye Mardnson: Felt private institutions were short changes .... 17-20 percent was the 

figure given us -· but we felt it should be at least 20% --- rest is up to the system. Native 

Ameri"1an has own percentage ... public and native American make up the 80% balance. 

Seoator Nc,thina: Legislative intent is driven --next bullet'! 

Rcpreaentatiye Wentz: Number 1 reason was the concern regarding colleges/universities being 

able to keep the tu,tion dollars ... this would make things competitive for students. Felt the 

Office and Board should be involved to minimize competitions. Also the presidents should be 

accountable as should the Board and Chancellor ... all shoutd be accountable for enrollment, 

Example aiven us by Board President Isaak.son: The state of Nevada saw a need for teachers ..... 

IO they built a new teachon colleae, We in North Dakota have excess .1pace in our universities ... 

think there lhould be arranaementa to aet involved •· not the f ndividuai presidents, but the 

Bolrd/Syatem lhould have thelt own plans. 

Stoen Hetbtna~ Heatina 1yatem .. next bullet? 

-•ntt'liYG Martjn1ruu We uked each institution about using coal ... felt lt should be looked 

at • an alternative fuel, ave co1t1. 
i·'I ,· 
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that one. Amends Section 12: reduce floor and addition on Bliker Activities Center-- explain? 

Roxanne Hobp: Senate authorized spending authority for the projects -· which was in 2 parts, 

and stipulation that projects couldn't start until the funds were raised. 

When they went to the House .... they said cash was on hand for the floor ... and they'd like to 

complete that • continue to raise dollars for remaining portion .... That is what they are requesting, 

and House approved ... do what you have money for .. _ authority there to continue to raise dollars, 

complete addition when dollars are raised. Needed to be reworded to accommodate. 

Senator Nethina: We'll stop there ..... work the last three bullets on page 14 when we convene 

again. 
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Tape Number Side A Sjde B Meter# 
Tape# I X I 1.0 .. 49.7 
Tane #3 X o.o .. l.3 

.... fommittee Clerk Signature v~ ~~ 
Minutes: 

Senator Nethina. Chair of S82003 Conference Committee (North Dakota University System), 

called the meeting to order at 2:00 pm on Thursday, April 19th in the Harvest Room. 

Roll Call: Senator Nething, Chair; Senator Solberg; Senator Lindaas; Representative Wentz; 

Representative Martinson; and Representative Aarsvold present. 

Senator NotJtjna: All members present, believe we finished off on page 14 -- item concerning 

the Blikre Center. 

Rcmruentativo Martinson: Allows the renovation ½ of first floor .... not the renovation of 

administrative offices (move president upstairs)•· we'd asked fore the priority list, classroom 

wu number one. 

Scna&or Netlvn1: Asbestos removal -- ao u far as required? 

BcDJ1MJ)tadvo Martiaaon: Bathrooms and ½ floor atona with asbestos. per city personnel said 

fe(IUired tbr code, yea, 

,. ; ,1· ,' ,I, :, 
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Senator Nethina: They do the basic -- back for more dollars ..... didn't limit future',l 

Representative Martinson: Yes to fonner; no to last. 1 million session before for laboratory side 

now the classroom side. 

Senator Nethina: Some infrastructure out of the way -- deleted --repeal sec 30, on page 8 

..... why? 

Representative Martinson : Not sure of its purpose -- felt it no necessary -- building given free 

and clear to UND .... just hockey related functions look to have some 2 mHlion profit. 

Senator Nethina: Reason it was put in .... 0MB sets policy; didn't want bui1ding built -- given to 

the State .... which means we need to maintain .... needed to have all information spedfic to a 

particular building. 

Representative Martinson: Copy of their per fonna shows this to be a revenue generated 

building, 

Senator Nethina: Ask for? Presentation 'l 

R;presentatiye Martinson: Ye~ .... by individual benefactor. 

Senator Netbina: Next thing •••accounting standards; revenues? ( copy attached) 

Celeste Kubyta. 0MB Analyst: Defined \UNO ... interest calculate to specific date, passed 

after that date. \ 

RcpresepJative MartiQ&Ott: Lots of time spent on ~ .... House consolidated ... same 
" 

requirements, lea numbers and added four new ones. We did not delete as stated .... we 

comoHdated redundant items, 

$cQatot Netbioa: # 13 • paae 4 •· combined ... mostly new one& on page l? Rest part of the 

coniOHdation? 
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-RQpreentatiye WCntz: 12. Felt only fair the evaluation process go the other way also -· faculty 

charged to carry out Roundtable initiatives -- faculty are primary in fulfilling the institutional 

goals and directives ..... they prepare students -- think the administration, Board, and Board Office 

needs to have feedback. Since faculty are evaluated by students --the faculty progress, status at 

the institution is bastd there to some extent. We don't feel the Office or Board should object to 

review. 

Senator Nethina: New concept? Workers evaluating the Jeader(s)? 

B@resentatiye Wentz: Private industry is doing it -- top down autocracy ... collaborative 

process. The RoundtabJe allows flexibility to the system ..... think they need to hear from those 

who carry out the policies, 

senator Nethim,: 1 g? 

Rsmresentatiye Aarsvold: Surpi ised this was not in the Roundtable originally •H very important 

standard to adopt, 

Ro.presentatiye Wentz: 2c: obviously missed •· important. 

Senator Nothin11: Not sure I want people asking how much money I make? 

Representative Wentz: we•re all asked a lot ..... through surveys that list categories•· from one 

,um to another, 

Scott« NetNna: See work being done by the alunuu? How do you go about seeking national 

averaaea? 

Bcor,ecns,tlye Wentz: Open ended ... let the System detlne. 

Seoe!Ot NctNna: M-.ure device: National? 

Bmll'St&iYI MIJ'UQIOQ: Development or repordna .. survey ba.1ed. 

· 8lotW Sotbin1: Undontand tho ptherina ... but national averap? 

,'J • \:, I / ,,\• ' 
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! ~/>;' • Bmnscintatlvc Aarsyo)d: Sure they are available as first grade teachers, first year attorney •• 
,1 ~.' ' 

sources such as that could be found on national level. 

Senator Nethina: 2e? 

Representative Aarsvold: We are encouraging the entrepreneur direction -- couldn't come across 

distinguishing measure to quantify this --entrepreneur .... skills of our graduates. 

Senator Nethina: Understand - but what are we after? How to quantify it the effort of graduates'! 

Stnator Nethin11: Any other comments? 

Representative Wentz: Have specific questions? 

Senator Nethina: Perhaps combining items together .... could be better style, we'll consider. 

Senator Solber1&: # l 6 -- delete annual audit reports .... and the biennial report -- why'! 

Re,presentatiye Wentz: Not deleted --- combined. 

,S.mtator NethJm1: Amendment# S -- page 6 .. perhaps 0MB can explain'! 

Celeste Kubasta. 0MB Analyst: Arvy Smith from our t)tlice works on the audit and accounting 

reports language•· regarding compliance, She is at another meeting•· perhaps you would like 

her to come and explain this at another time? 

Senator Solbcrai Don't complete a financial? 

Celeste Kubyta: Review of' revenue reports are submitted. 

$tQltQt Nd)in1~ Fiacal and non fiscal reportina requirement part of the Senate venion, 

Cclatc IC,upata: AudJta required by law. 

Scnetor $011,ora: On 12· I •h year audJt reports are made avaUable to le1i1latora ... it's used for 

flnlnciaJ measure,. We now have perf'onn,nce and ftnancial reports which usist us greatly. 

,..,,,wtve MartiQIQD! Not a bta deal •· don't want to delete ... if aood reports arc that 

Ullftd, 
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Senator Nethina: Audit is important ... regulated, unqualified open and biannually. 

Senatm Solberg: #5, page 2 -- capital projects? 

Senator Nethina: We felt in dealing with new projects, it is imperative to have a composite 

picture. 

Senator Solbera: When we appropriate dollars for projects ... seems to me we need t.o leave it 

there -- for system tracking. 

Representative Aarsvold: S and 16 asking for something that is not a standard of accountability. 

Senator Nethina: We appreciate your efforts -- many are acceptable -- have some questions 0 

time need to review them. 

~r~sntatiye Martinson: Good - then we can visit about what you like and don•t like ... as well 

as what you can •t stand. 

~nator Nethina: There's a lot we like .... but some of each of the other two. 

Senator Nethina: Anythtng else? 

SeMtor Solbera: Believe we have some financial documents to let fellow members rcvicw'l 

Overview and summary of House amendments ... copies distributed ( copies attached here). 

SeOl&A[ Netbina~ One more thing .... like to give your copies ofNDUS request to emergency 

commiuion tor 130,000 ... tuition revenue. Please review h. and we perhaps can place lt here. 

There have heel., 10me 1imHar instances: 3 on transportation budget. 4th one here and Sth on 

National Guard. 

BunwmSt&tYo Mvtlwn: Believe UNO bu paekaae .... same thina, 

StotUM: Nethina: No copi• .. perhaps we'll have it, or it will 10 on the 0MB bUl. 

Meetila adjourned; conur,ittee to be recor,vened upon the call of the schedulers, 
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Hearing Date April 21, 2001 

Committee Clerk Si nature 

Minutes: 

Senator Nethina~ Chair of the S82003 Conference Committee (North Dakota University 

System), opened the meeting at 9:00 am, Saturday, April 21st in the Harvest Room. 
I 

Roll Call: Senator Nething, Chair~ Senator Solberg; Senator Lindaas; Representative Wentz~ 

Representative Aarsvold; and Representative Martinson responded. 

Senator Nethina: All members present, the Senate did appreciate receiving the infonnation 

regarding House chanaes made to S82003. The differences are not that insolvable ... close. 

When it left the Senate there wu much more tlexibiHty ••Chancellor ar,d Board, believe you 

compared this to the interim report etc. Think we can work on the differenc:es .. like to offer the 

Senate proposals (copy fa attached). We recoanfze differences. and hope that we can bring thfs 

to middle around•· pem,ps add some things. shift others? 

SCnator SQllzCtl: Went throuah the propoaal, leadtna dfscURSions when questions arose. 

JlcprwnfAth'O Martjnm: What venion of the bUl are you respondtna to? 

,, ' 
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Rcm:esentative Martinson: These are the only areas ...... rest is agreeable to the Senate? 

Senator SoJbera: There are a few questions -- line with them as we go through the discussion. 

Senate version gave flexibility; we wonder why the changes were done? 

Ra,resentatiye Wentz: Request time to look at these and prepare response. 

Senator Nethina: Understand; perhaps you could provide information regarding our concerns u 

using our spread sheets •· item #7, column 7 (and 9 .. 10-J t) ... there are items regarding BSC, 

WiSU, DSU and MiSU .... extraordinary repairs ... we need more explanation, yours could elevate 

our concerns. The dental loan •· now available through another program ... page 23, line 1 ... 

we'd like to see that transfer. 

Representative Aarsvold: HB 131 O failed in the Senate ... referred to retraining .... scholarships, 

all of which was in S82003 per the explanation given there --- can't find it here'/ funds arc 

supposed to be here along with language? 

Senator Solbera: Believe Section lo. 3SO thousand, 

Senator Solbera: Moving to ~rfonnance area -

Rcpreyntative Martinson: No r-ampus projects objected to? 

StnMor Hctbtn1: Worksheet .. item # I 

Bcm:mcn11dve Martinson: 7.9 .. 10 and 111 

Smetor N,U,jn11 Yest and only because we did not have a whole lot of fnfonnatfon on it when h 

left the Senate. 

StnMor IQlbtq: Meuure 3 .. account,na, I e ... not sure how th'• would improve things ••bolteve 

it would reeult ,n divi1ion rather than harmony. 

''-:.:t·::~,\i., ; ·,J ',' ·, ', \ , 
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Representatb!c Martinson: Think it fair that students evaluate faculty and faculty can •t evaluate 

administration? What•s the difference? 

Senator Solbera: When tough decisions are made by administration there is never I 00% 

satisfaction. Student are there to learn ... faculty, with change of administration ... they can be 

dissatisfied but must remain. Student can transfer when they have problems with faculty. 

Re,presentative Martinson: Saying students there to learn, so uneducated students can evaluate'? 

Senator Nethina: Can set aside differences ... 2 different scenarios: students are there for 3-6 

years; faculty have longevity (tenure)•· hard to compare - not apple to apple, Just because one 

reports the other shot' Id? 

Representatiye Wentz: What allows faculty to give their opinion'! 

Senator Solbera: Institutions have ovaluations .... faculty report to administration; there is a 

faculty member on the Board of Higher Education ... there is an open door at the local level 1 'm 

sure where they are able to voice their opinions. 

Rcpresentatjvc Weng: We are talking about the faculty on every instltuUon •· not just one on the 

Board of Higher Education. Administration and The Board carry out the suggestions of the 

Round Table •· but how ,:an they if they have no way of knowing the translations being canied 

out -· how do they know without input from the bottom up? 

Sme&or Solbera: I don't want to run a campus ... have in private sector had employe"s. Not to 

micro manaae the department head who meets with the faculty ••at which meeting h would be 

loafcal to vent•· present would call in everyone if there was a problem .. then on to the 

Chancellor'• Cabinet for discuuion, If every slnale professoi vented to the Board or Chancellor 

•· would there be no chain of command? 
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Rq,resentatiye Wentz: Not talking solely complaints --- this sort of management is being 

implemented throughout industry. Could design a system (data available)-· a time to bring 

forward management suggestions ... to better the management, let them know they are 

accomplishing end product. 

Representative Martinson: Not aJl complaining -- some want to praise -- not all are critical. 

Representative Wentz: Could redesign -- there are helpful suggestions good. Mr. : Peters who 

spoke in Bismarck thas past year regarding survival had evaluation by subordinates as a key point 

ht the pmctice of businesses. 

Senator Solbera; How many points'/ 

Representative Wentz: 32 .... which included areas of revenue, physical plant operations, etc. 

Private industry is doing this ... it is not something we dreamed up •·· we feel this is an important 

component. 

Senator Solbera: 2c .... do have that except no national average data in FINDIT H suspect that 

could be avatlable but not in each field ... would be heavy stuff. 

' ' ,. 
2e .. vague ... How would it be clone? Tie to each graduate'! Each graduate that stays in the state 

... not sure if it•s a new business or taking over for someone else, Believe each 1&raduatc is u 

credit to the system. 

Bsmmmtattve Aarsvold: FINDIT ... can't tell for sure•· but would guess data is available. 

i,rAtot NotJ)ioa: Where in place is such national data .... know of any? 

Ar'CJ Smith~ 0MB Analyst: Belleve the Job Service would have some valuable staUstfcs .. not 

1ure It they have by each profession in state. 

Seoltor Notbto1: Question ls .... l1 there a source? 
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l:ljll/Resolu~jon Number SQ2003 

. H~ng Date April 21, 200 l 

_Scn4tor Solbera: #5 - question perf onnance -- should keep track of. can be used as perfonnancc 
. ' 

an each campus. Campus project .. like to have private dollars -- keep that in .... has third part 

funding and debet ... we wanted to have comparison so we know where we are -- believe there is 

no hann in reporting mechanism ... only where appropriation is involved. 

Senator Nethina: We'll adjourn until 1 :oo pm. 

Representative Wentz distributed copies of a Jetter regarding #5 to each member for their 

infonnatiun. 
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\ ' 2001 SENATE STANDING COMMITTEE MINUTES 

BILL/RESOLUTION NO. S82003 

Senate Appropriations Committee 

Ji Conference Committee 

Hearing Date April 21. 2001 

Tane Number Side A Side B Meter# 
Tar,e # I X 2.9 • 19.J 

f---

Committee Clerk Signature_ d7' ~ ~~,A, 

Minutes: 

Senator Nethina. Chair of S82003 Conference Committee (North Dakota University System), 

opened the meeting a~}~0 pm on Satur!ay, April 21st in the Harvest Room. 

Roll Call: Senator Nething, Chair; Senator Solberg; Senator Lindaas; Representative Wentz; 

Representative Martinson; and Representative Aarsvold p1esent. 

Scoltor Nethina: All memben present, have the House members had the opportunf ty to review 

the Senate proposal or this momina? 

Bom:ermtad'!e MartiDtQn: You indicated your committee did not hear testimony regarding the 

asc floor revocation. WlSC the technoloay 1ituation. the MiSU extra orcUnary repairs. DSU

blltitudonal ,nnovaUon project nor the UNO Medical School request for web development, but 

we dJd •· and I have marked each hem fn the budaet books which I wlll be happy to leave for 

your ttview jf you wish, 
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S.1te AppraprtadonlComrnluee 
BHI/Reloludon Number S92003 
Htlrin, I>,te April 21, 2001 

Staev Nmbma: Schafer cluuoom renovadon ..... seodon 20.20 hu ,mplomcntation lanaiuaai-, 

for 596- no ftmda for admtntatrative offices ...... mean odltr than 596'! 

BIDR&CUll&iye MartiQIQD: Means what tt says, 

Ssnatoc Nettuna: Tho whole p,cture is of renovation,. ... why not Jet private dollars be used for 

offlcet? 

BcPCCHDtaUYO Martin19n: Blueprints were for lar1&e third floor president's officu ... wu uskc:d for 

thefr priority U•t •· and the administration office renovation was flfth on the list, 

.B.~msentatiye Wentz: Felt there was a need to put emphasize on classroom space, 

Senator Nethim,: Become prohibitive to use private moneys for administration offices'! 

Representative Martinson: For 2 years. 

Senator Nethtm,: Understand -- why limit it'l 

Bsmresentatiye Martinsgn: Felt the office to be adequate. 

Senator Nethln11: Technology at Williston? 

Bwreseptatlve Wentz: First in optional dollars from gaming locations -- which provides 

technology dollars -- but the state has never contributed -- felt it was time for state to do share. 

Senator .?Smbin&: Medical School -· web site fte? 

ke,presentative Martinson: Asked for fte -- to put things on line; create a web site. 

Senator Nethim1: Can do on own? 

Celeste Kubasta. 0MB Analyst: As passed, all institutions can add fte. 

Senator Nethina: DSU • institutional innovation? 

Rm,rescntative Wentz: They have been doing things for the Theodore Roosevelt park and other 

entities such as that within the state --- 139,935 given figuring they could raise the rest 

· themselves . 

,(/,': ,,_>·. 
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.._. Appropriadonl Commhtoo 
BUI/Reloludon Number S82003 
HNrina Date April 21. 200 I 

SenellX Nclbtu: MIS: 200 thousand'/ 

R llliYC )Yeotz: Hartman Hall need renovation .. they la.ck camr,u, tdu.n uaie ... n"w rout"" 

need to bo marked P well u tho buUdinp on campua. 

ScnllAC Solbcq: Which o or nono of the~ do you feel would not be funded from tho Bour<l ()<Kll 

... which we had in budaet , •••• and tr not, why not•! 

IIJU'CMP&alh'C Mlaioaoo: Reason It won't bu taken out of pool ..... we'v., h,11m~d u.i,dn thut the 

Chancol!or hu called all the presidents to have them contact locul loglslatort1 to tow the line on 

budtcct. We had mot with the Chancellor, who uskcd us what he could do•·· we rcqucKtcd no 

pressure to the legislators via the presidents •· the Board members are doing it uh;o. And he i~ 

still doing hf Rec:eived calls from presidc11ts. We feel that Board and Chancellor wut reward 

those who tow the Une .... use money to discipline ...... we request you usk them to quit, 

Senator Nctbina: Same wouJd go for the Executive Office-· telling how 1344 works'! 

Rcmmsentatiye Martinson: How does that relate to this'/ 

&mtesentadye Wentz: Two different issues. 

Senator Nethin&: When has this happened1l 

Regpresentativc Martinson: This week. 

Senator Nethina: 2nd item? 

Rm,resentative Wentz: Not prepared to move on 850,000. 

Senator Nethina: CBTEC? 

Re,presentative Martinson: Other states are going to Workforce -- putting 1 in Minnesots. We 

have conca;is regarding travel other expenditures -- have vouchers documenting questionable 

items: 3 staff members have lunch together -- bill the system-· attend international toastmaster 

meetings, bill the system --- right? ( documents pJaced in S82003 Conference Committee) 
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Senate AppropriatMW Commi«et 
BHI/Reloludon Number S82003 
Hearin1 Dell April 21. 2001 

ScotkY Netbinat No tranarer to tho othor •acne)' .. department of commerce tMdd not there. 

lcanMD&a&tvc MWQIOO! That'" thoro, this i• ditToront ... does say specifically thut they do not 

accopt trwfer ... not in the commorce bfll ... 

$tQalor Sollma: Movo1 to Commerce •· rejcotcd; now jn Umbo ..... ,8 this a P')l'HOrutl mutter 

rather than proara,n? 

Seoator Nelbtn1: Like to talk program ... other'" a munaaiument structure:, 

Workforce training ..... transferred thut. 

Senator Solber.a: FTE and dollars .... ~ 2 bosses, North Dakota University SyHtcm und 

Commerce. 

Re,prcsentatjye Matlioson: Transfer never in Commerce .... would need to look ut amendments, 

Senator Solbs,rg: Seems .. except" moved out of here to commerce ...... und if not in there, where 

are the dollars? 

Senator Nethina: Dollars not allowed. Understand agency has budget limited to that dollars --

not included; no way for agency to handle --- but no dollars ... this bill can't move to another 

Rc,presentatiye Martinson: Request to provide I 00 thousand for a Lewis and Clark Interpretative 

Center :~as just come out of one of your Senate committee -- need new dollars, yet you're telling 

us we can't put in and reallocate? Your transfer not complete? 

Senator Nethina: Different committee H we let our conferees decide. 

~gator Nething: Is there anything that you agree to? 

Representative W~mtz: None. 

Senator Nethina: Meeting adjourned until the call of the schedulers. 
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I. Campuses: 

2. Board: 

S82003 
Propo11t to Settle 

Senate has problem with distribution rrom equity and board 
Initiative pools. 

Senate wants Board initiative increased by ss,o,ooo 
(P2, Line '8) 

Senate objects to having 
CETEC moved 

Restore and also restores $74,009 (.3 FTE) 

Keep Workforce Training as is 
(Delete Sections 23 thru 26) 

Senate has problem with Section J 4 
Enrollment management plan 

Problem with Section 16 .. Study of Board 

Senate wants Section 8 to include Subdivision J 

Senate wants Lines 20, 2 l, & 22 Page 1 put in one 
Line of "operations" which is same as campuses. 

Move $135,000 from Dental Loan Program to Student 
Fim:tncial Loan Grants. 

I 

3. Accountability Measures: 
~ A ... Zf.'/J~ 

Senate objects to I e _ 4 c:A~ 44•/~,:1,,;,,,-~-

Senate agrees to Jf / 'f' 
Senate questions how to arriye at 2c - f ~ ~--~ 

~~-
Senate questions measurement mechanism of 2e 

Senate prefers to keep #5 

4-21-01 

' . 
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Commhtee Clerk Sia&nature &tc2Jud ~ 
Minutes: 

Ss;nator N~thin11. Chair ofSB2003 Conference Comm,uce (North Uakotu Unfvcmlity System), 

called the meeting to order at 11 :00 am on Monday, April 23, in the Harvest Room. 

Roll Call: Senator Nething, Chair; Senator Solberg; Senator Lindaas; Representative Wentz; 

Representative Martinson; and Representative Aari;vold present, 

Senator Nethim1: All members are present -- The Senate proposals were rejected by the House at 

the last meeting; so we entertain hearing from them regarding a new strategy? 

&mresentative Wentz: The House has responded to your proposals, and let to take this 

opportunity to present them (a copy of written proposal is attached). 

Rej)resentatiye Wentz: We used your chart d and have made our recommendations in the right 

hand column to each of the proposed items. She went through each of the items. 

Senator Nething: 2e ~N moving dental 135,000 dollars twice? 

Re»resentative Martinson: Believe that was your suggestion? 

'-,_,l, 
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Sea• ApPIOPriationa Commttwe 
BUI/Reloludon Number S82003 
! :.-ifll Oak April 23. 200 I 

a,p,pntadye Wm,tz; Wo will do tho 535,000 and will flnd tho 135,000. 

Senator Nethin1: Hearin& no questions, boUcvo we undcntand the proposal; we'll n4Wd Uml- to 

rov,ew and con,jdo,, Meanwhile we havo an additional amendment roquest which would~ 

appropriate in this bUI, Copies ofamendmont 18029,0224 were distributed ( a copy iK atta4:hed). 

Amendments cover the punihaac of certain land in Orand Forks and the sum of $16,441 t,, 
Mayville Stato Univorshy for repair cosh1 for the univcnhy's fleld house noor. DiHCUKKion of the 

amendment,, 

BIPD'MOIMUYc Martinson moved the amendments: seconded by ReprcMntuUvo Wenti, 

Discussion; call for the voto: Carried by voice vote conducted by Senator Ncthing. Chair, ThiK 

wfU be entered into the final amendments. 

Sena&gr Neddna: We have a request that would normally go to the Emergency Commission, but 

since the legislative assembly is in session, this bill appears to be the appropriate vehicle. Copies 

of the request from the Lake Region State ColJcge ( a copy is attached), in the amount of 

$130,000, with a source of funds b.:.,ing tuition revenue. Discussion on requests. 

Senator SolberK: Move to approve, add to S82003 amendments; seconded by Representative 

Aarsvold. Further discussion; call for the vote: Carried by voice vote conducted by Senator 

Nething, Chair. 

Senator Nethina: We have another proposed amendments ( 18029 .0223 ), which I pass out to you 

at this titne ( a copy is attached). 

Roxanne Hoba Legislative Council Staff Analyst: Went through the proposed amendments. 

Clears up any inconsistencies that might arise -- regarding HB 1444, relating to student loan 

forgiveness program funding. Repeals Section 2 of the HB 1444 which has already been 

processed through the system already. 
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Senate Appropriations Commi«oo 
BUI/Rosolutlon Number S82003 
Hearina Date April 23. 200 I 

Scolw Solbcta: move to approve the amendments~ seconded by R~prc.u.,ntadvc WtJntz, 

Di1Cu11,on; Call for the vote: Motion carried by voice count taken by Senator Ncthin1&, 

Scu)ltor Netbin1: I'd like to share KOme ,nronnation at this dme. along with u proposed 

amondmcnt .. for your consi<.k1rat,on ..... but for now only intonnutionut •· we: will tublc: uny 

voto, consideration undl you House mem~rs have bt..-on able to visit with Rc:prc:iwntutivc: Uc:rg 

and any other of your c,~11ea1iues N1&arJinij this situutlon, The: pmposul und n"wspulW&' 1o1tory 

refers to tho f ar10 Fam Uy I leulth Cure Cc:nter •·· its debt ( u copy of the: newspaper article und 

the proposed umendm-.,nt is attuchcd), The S39S.OOO was sturt up dollurs in •94 -- the scheduled 

repayment phtn was set nt $40,()()() per yc:ur ... but thut schedule: hus not been met. This 

documentation was sent to Gary Nelson, Scnute Mujority Leader for cor~1idcrution •·· if this is 

not written off•· the Center won't oo ublo to continue, There urc some subjective, some 

objective thoughts. The center located in Furgo und services muny refugees. The UND Mcd1cul 

School did withdrew their physicians .... which might have been in purt due to the non-payments 

to UNO of 40,000 per year, This bill would be the vehicle whereby this amendment could be 

moved. 

Re,presentative Wentz: Were they not recipients of a grant? 

Senator Nethina: Yes, believe 75 thousand to hire a consultant 

Re.presentative Martinson: Believe to head operations. 

Representative Wentz: Thought it was higher -- will do some checking; also thought it was 

open-ended grant, and might have been used here. 

Senator Nethin&: Don't know, would appreciate if you could find the answers and share then. 

&mresntatiye Amyold: What impact does this have on the Medical School --- have they 

budgeted for this 40 thousand dollar loss? 
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S.. Appropriationa Conunl«eo 
8111/Re,olutlon Number S82003 
Hearin& Datf April 23, 200 I 

$qtor Nmbfq; Not In tho bud1ct. Believe the)' rculizo there hasn't been -.ny puymont and no 

effort appears to be thoro now. 

Scotffl Salber11: On the proposed amendments .... budaet secdon should bu chanaed to 

leai1Jativo aucmbly'l 

$cQatQr Nmbtna~ By time this is in place ... bud1et fk,-Ction would be most approprhuc. 

Senator Lhv1M1: These the only two d~bts that they huvo'l 

SQnatgr Nethin11: There have other debtH: 123,00<) dollars. uccounts payublo to tho city of Furgo: 

104 thousand dollars to UNO (was to be 40 thousand per year whtch would have upr,Ucd here: 

and 335 thousand dollars all other cnthics (some of which arc phurmaccuUcul companic8 per 

Rcpresentadve Wentz, The Health Cure Center will go under ifno debt forgiveness, so we 

understand, 

We'U adjourn now, giving House members to discuss this further: reconvene ut the call of the 

schedulers. 
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SENATE BILL 2003 - C'~ CJrm/~ 

Proposal to Settle 
f1~i~:l\): .. 

:, 

Senate House 
I. Campu,t1: 

a. Senate hu problem, with 
dlatribution from equity an~ board 
initiative pools. 

b. Senate wanta board irdtlative · 
increue by $850.000, (P2, Line 18) 

c. Senate objects to having CETEC 
moved. 

d. Restore and also restores $74,009 
(,3 FTE). 

e. Keep Workforce Training u ls. 
(Delete Sections 23 through 26) 

2. Board: 
a. Senate has problem with Section 14, 

Enrollment Management Plan. 
b. Problem with Section 16 ... Study of 

Board. 
c. Senate wants Section 8 to incJ,,de 

Subdivision 1. 
d. Senate wants Lines 20, 21, and 22, 

Page 1, put in one Line of 
"Operations•' which is the same as 
campuses. 

e. Move $135,000 from Dental Loan 
Program to Student Financial Loan 
Grants. 

3. Accountability Measures: 
a. Senate objects to le. 
b. Senate agrees to 1 a. 
c. Senate questions how to mive at 2c. 
d. Senate questions measurement 
· mechanism of' 2e. 

e. Senate prefers to keep #5. 

a. No. 

b. $535,000 (Section I~. Page 4) 

c. No. 

d. No. 

e. No. 

a, No. 

b. Yes. 

c. No. 

d.No. 

e. Yes. 

a. No. 
b. Yes. 
c. Yes. 
d.·ves. 

e. Yes. 
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2001 SENATE STANDINO COMMITTEE MINUTES 

BILL/RESOLUTION NO, S82003 

Senate Appropriation, Committee 

}I( Conference Committee 

Hearing Date April 26, 2001 
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Committee Clerk Slsnature &'/4ie--- ~~-

Mjnutes: 

Sooator Netbu,i.. Clinir of the S82003 Conference Committee (North Dakota University 

System), called the meeting to order at 9: IS a.m .• on Thursday, April 26th, in the Harvest Room/ 

Roll Call: Members present: Senator Nething, Chair: Senator Solberg; Senator Lindaas: 

Representative Wentz; Representative Martinson; and Representative Aarsvold. 

Senator Nethim,: The Senate would like to offer a proposal to settle ,J H2003 ( a copy is 

attached), which he distributed to all members. He went through the offer, and indicated he was 

aware that the House members would need some time to consider it. 

Representative Wentz: Thank you, w,~ will need some time to review. 

Representative Martinson: 850,000 -- keep as is; and the dental 135,000 goes to financial aid? I 

b --· is the 400,00 in the 850,000? 

Senator Ncthina: Yes regarding ,he dental dollars. No, proposal is to leave the 400,000 there; 
. , 

850,000 is different dollars. 

.;~/~};lj..;i~.·.:~~~°(·.~ j:•\·. r 



Settle SB 2003 

This compromise is offered in an effort to sustain part of the 
flexibility of the Board of Higher Education as recommended 
by the Interim Committee on Higher Education. This offer 
will give us an opportunity to better evaluate the Board as 
we grant them this flexibility: 

House retain 2 million dollar distribution 
from equity and Board initiative pools 

Give Board same flexibility as campuses 
with line hems and adjusting full time equivalents 

Increase Board initiatives $850,000 

CETEC is a program developed a few years ago and Workforce 
Training was developed by a private sector taskforce and enacted 
into law during the 1999 Legislative Session. They should be given 
additional time to work and then reviewed again. 

An interim study is recommended to monitor the 
programs this coming interim as well as the study 
proposed in S82019. 

Restore CETEC with funding to present status 

Keep Workforce Training as is 

Accountability: 1 e be amended to read: 
"Biennial report on employee satisfaction 
relating to the University system and local institutions'' 
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2001 SENATE STANDING COMMITTEE MINUTES 

BILL/RESOLUTION NO, $B2003 

Senate Appropriations Committee 

~ Conference Committee 

Hearing Date April 2 7, 200 I 

Number Side A Side B Meter fl .,_....._......_....,...,..._...._..... __ __,._ __ _......, __________ ... ___ .....;_____ ~-
Ta x 0.0 · 7,4 ----------- -----------·--···-
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---~~~~-------::.-,:;;..__c;):::..-_~"""""-'·.~~-#2-·-· --·----.......... _ ... _ 
Minutes: 

Senator N0thln11. Chuir of SB2003 Conference Committee (North Dakota University System). 

called the meeting to order at 9:00 a.m on Frlday, AprH 27th tn the Harvest Room. 

Rott Call, Present: Senator Nething, Chair; Senator Solberg; Senator Lindaas; Rcprcsimtativc 

Wentz; Representative Martinson; and Representative Aarsvold, 

Senator Nethina: The Senate offered its written proposal at the last meeting: is the House ready 

to respond? 

Representative Wentz: Yes, a written response has been prepared; she distributed copies ( a copy 

is attached). House members will respond to any questions after the Senate has had a chance to 

review. 

Senator Ncthing: Believe the CETEC was 74 thousand-- now back to where it was in the budget; 

House doesn't want to fund it? Thought we were close? 



P11e 2 
Senato Appropriadons Committ.co 
BUI/Reaoludon Number S82003 
Hearin& Date April 27, 200 I 

Rm,ceMo&ltiYP M1,:tfnsoo: Since our last meeting we have had a meeting with the House 

Majority Load~r. 

Senator Nethin1&: There seems to bo some problems: 3 ureas are now combined ,._ House tukcs I 

most favorable to them .... appears we'll need to whhdruwn from our proposal. Scnuto:- Solberg 

and I wm have to visit with the Majority Loader, lct'i, take a short rcccsH und tukc this up u~;;•l11 

within our scheduled time frame. 

Scna12r Nethin": The committee meeting will reconvene (9:40 u.m,), The Senate offer on 

accountabUity is now off the tublc; rest rcmuins us u package, 

Rgprgscntgtjve Martinson: More spccitlc'? AU of House except uccountubility'! 

Senator Nethjoa: No, back to the Scnutc proposul ... won't ofter le•· it's off the table, 

Senator Ns,thlmi: We stm huve the FamUy Health Care amendment to consider. 

The amendment from Representative Murtlnson -· the Senate has a problem with section 14. 

Section l 3 is not a problem, The 850,000 initiatives dollars arc in our budget figures. 

Senator Nething: There is an amendment to be considered this morning, # 18029.0226 ( a copy is 

attached). I'll ask Legislative Council to explain it. 

Roxanne Hobza, Legislative Council Staff Analyst: Similar to the amendment approved in this 

committee earlier u that one on HB 1444; this one on HB 1283. It repeals a section of a bill 

which has already been through the system -- and is included in S82003 -- language to clarify 

actions, and to avoid further questions. 

Representative Aarsvold: No problem with the proposed amendment -- move adoption. 

All members were in agreement; Senator Nething accepted consensus, to be incorporated in final 

amendments. 



Pap3 
Swte Appropriatfona Comrnftw,o 
BHI/Raohadon Number S82003 
Hearin& Dato April 27, 2001 

s,n,tgr Nmbtna: Think there arc now four thf nKs we have worked out. approved to be jn our 

committee amendments: l) the land a"recment; 2) Lako Roafon; 3) HB 1444 purt; und 4) 

HB 1283 part, 

We'll stand adjourned until the call of the schedulers, 



::JtrJ,,' i:.·: t,:.:·f: · · · 
' ' 

)~\··1' 
"·. ', . 

·~,·:}•<'' 
'• ,f .. 1l'i.~' ', 
'·> }f,./,•,•I',•/ ·,·~i,' ,,, 

'.,;: 
\..-,: 
i' 
,(, 

1~·?1· 
1,;, ' .•· 
,,.• 
i"j•' 

'{i( 
~i ,,, ,. 
1' 

k: ; 

'', ' 

~.:::::,, 
1,'c'· 
/,'-~ 

' ,! : 
1i;,,,, 
t\',•,, 

' } .ft• I 

:-;;,,, '~ ; : . 

2001 SENATE STANDING COMMITTEE MINUTES 

BILL/RESOLUTION NO. SB2003 

Senate Appropriations Committee 

}( Conference Committee 

Hearing Date April 28, 2001 

Number Side A Side B Meter# 
X 0.0 .. 6.7 

Minutes: 

Senator Nethina. Chair of the SB2003 Conference Committee (North Dakota University 

System). called the meeting to order at 9:30 a mt Saturday April 28th in the Harvest Room. -Roll Call: Senator Nething. Chair; Senator Solberg; Senator Lindaas; Representative Wentz: 

Representative Martinson; and Representative Aarsvold present. 

Sanator Nethina: Full committee .... as we have every meeting, thank you. Does the House have a 

proposal they'd like to present? 

Bem:esotative Wentz: Yes. the House has discussed this proposal with the leaders, and we are 

prepared to otter as identified on this page ( a copy is attached). She distributed copses of the 

proposal, and led the review with the committee members, 

Senator SOlber&: Clariftcat~on ma.tter: you intend that we freeze the FTE 's .... number of 

employees u there Is now? 

brnmatlYO Wcotz: Yea, the number otemployea that are currently on staff', 



Page2 
Senate Appropriations Committee 
Bill/Resolution Number S82003 
Hearing Date April 28, 200 l 

Senator Nethina: We, three Senators say thanks to the House members. We commend you on 

the attitudes and acts of good faith you have demonstrated throughout our meetings. 

Senator Nethina: There is one more thing we need to consider, the Health Care debt. I have an 

amendment, #18029.0227, which each of you should review. Need to give thought as to using 

S82003 as the vehicle should we wish to approve this, incorporate into our final amendments. 

Need to dc:termine if the full $395,000 debt should be forgiven, insert the wording of $40,000 per 

year increments, or should it state zero, no forgiveness? 

Rcpresentatiye Martinson: Zero, don't adopt this amendment .... no forgiveness of the debt. 

RcpresentaUve Aarsvold: Adopt the amendment, forgive the debt. 

R@reeentativc Wentz: Don't think we should ask the Medical School to forgive; would agree 

with Representative Martinson, 

Senator Ne.thin&: Thank you, will not be adopted. We will have one more meeting to review the 
I 

final set of amendments -- later tooay. 

Representative Martinson: Is Legislative Council okay in what we have c.liscussed, need for 

questions. discussions whh us prior to preparation? 

Roxanne Hobza. Legislative Council Staff Analyst: Comfortable with most items, as committee 

cction was taken during the previous meetings, She did confinn several areas, for clarificatton 

purposes: enrollment management plan; section 16 .. study of the Board; accountability 

statement; lg; 2c; 2e; and # S .... both Senate and House membeN agreed with her 

interpretationa. 

Jtcpmentative.Wcntz: We also extend our thanks, we appreciated how the meetings were 

conducted; the torte of the meetings; and enjoyed workfng with the Senate on this matter. 

·, i 
1,. I Jj ;,,, 
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' Bill/Resolution Number S82003 
Hearing Date Ap~t28, 2001 

Ss,nator Ned)ina: Clerk: Let the records show that the House members have submitted a 

docwnent - expression of concerns. No discussion requested. We will be in recess until the 

amettdmettts are ready for our review and final recommendation, vote taken. 



EXPRESSION OF CONCERNS 

1) Campus presidents, administrators, and employees are reluctant to share their opinions on 

pending legislation, Phone calls from legislators to campus presidents are often not returned. 

2) The Board Office seems to have little confidence in the leadership at the campus level. 

Locally developed initiatives are not given fair consideration. 

3) There is the perception of bias in favor of the two research institutions. This includes the: 

a) Allocation of resources. 

b) Board and Chancellor time and attention . 

• · c) Campus visits. 
•;·11 ·, 

', ,,rr' 
,;,t, ' . 

d) Comments and media releases. 

• In spite of espousing a .. system" of higher education. behavior and action indicate special 

treatment for certain individuals and campuses. 

4) Soludons, decisions, and outcomes are directed to an end predetennined by the Chancellor. 

$) The system office uses financial resources and other allocations u a means to keep the 

presidents "in line." Presidents feel intimidated by the system office and do not speak freely with 

leaitlaton for Cett ot reprisals. 
' . 

Q;i{.k==-< Q 
Representative Aarsvofci· 
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Senate 
House retain $2 mllllon 
<Ustrtbutton. ttom equity and 
Board initiative pools. 

CETEC is a program developed 
a few years ago, and Workforce 
Training was developed by a 
private sector taskf'orce and 
enacted into law durtn, the 1999 
Leaislative Session. They 
should be pven additional time 
to work and then reviewed 
a,aln. 

}i::,\ , An interim study ls 
{:. : ended to monitor the 
:"?. thta comtna interim 

{;:_,: . aa well as the study proposed 1n 
:i~\• . Senate Blll 2019. 
f 
(f' 
~r \; 

r:!/'.~,' Reetore CETEC with tundln1 to 
preeent statua. 

Keep Workforce Training as ls. 

Olve Board same tla1bWty aa 
CIDlpuaet with line items and 
adtuatin, Alll•tim• equivalents 

lncreue Board lnitiativea 
•• ooo • 
. AccountabWty! le to be 
amtnded to read: ullennial 
report on emptoyH lltiltaction 
Nalll to tht Unlwnlty 
,.. •. and local 1nlt1tUdona ... 

House Status 

Agree 

Agree 

Agree 

Agree 

NoNewlt'l'E's 

S00,000 
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2001 SENATE STANDING COMMITIEE MINUTES 

BILURESOLUTION NO. S82003 

Senate Appropriations Committee 

. ·, }( Conference Committee 

Hearing Date April 28t 2001 

Number Side A Side B Meter# 
X 6.7 ~ 29.0 

Committee Clerk Si 

Minutes: 

Senator Nethina~ Chair of the S82003 Conference Committee (North Dakota Universjty 

System), called the meeting to order at 6:30 pm, on Saturday Apri,l 28th in the Harvest Room, 
' 

RoU Call: Senator Nething, Chair. Senator Solberg; Senator Lindaas; Representative Wentz; 

Representative Martinson; and Representtttive Aarsvold were present. 

Senator NethinM: AU members present, "opies of amendments l 8029,0228 ( a copy Is attached) 

. were distributed; and he asked Legislative Counof.1 to walk the members through them, and asked 
• 

the conference committee members to ask questions, express their concerns as we go through the 
a• 

document. Ltke to clear any potential problems as we go. 

BAvnnc Hob& Legislative Council Staff Analyst: Went through each page, listing the changes 

whether Houe or Senate introduced, Changes to be made included• paae 3, section 4: endina 

date of June 30, 2003; pap 4, section 5, ending date of June 30, 2003; page 4, section 6, ending 

I ' , , , ' 
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. Senate AppropriaHons Committee 

BilVResolution Number S82003 
Hearin& Date April 28, 2001 

date June 30, 2003; page 4, section 9 as of April 28, 2001; page 8, third to last line, jnscrt 

Sections S, 6 arid 9 after section 4. 

These changes were brought to the attention of fellow members as follows: 

P,:presentative Aarsvold: Should the emergency clause fail -- believe we need to change the 

ending date -- June 30, 200 I would not be appropriate? 

Jim Smith. Legislative Budget Analyst and Auditor: Indicated June 30, 2003 could be inserted. 

The committee agreed to the change all sections that would be affected. 

· Rcm:esentatiye Martinson: Page 4, section 9 .... think the committee's intent was that the number 

of employees by the university system be frozen as of this date .... not June 30, 2001. 

Jim Smith: Today's date could replace June 30, 200 I. The committee agreed. 

Senator Solberti moved that the House recede from the House amendments, and the committee 

amend a.~ in 18029.0228 with corrections. Second by..&ll,resentadye Wentz. Discussion: call for 

the vote: Roll Call Vote: 6 yes; 0 no; 0 absent and not voting. 

Remesentatiye Martinson moved that the committee further amend, appropriating $395,000 to 

the UND Medical School, as previously discussed. Representative Wentz seconded the motion. 

Discussion; call for the vote: Roll Call Vote: 2 yes; 4 no; 0 absent and not voting, 

Senator Netbtna: Again, thank you. Meeting is adjourned. 
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PROPOSED AMENDMENTS TO ENGROSSED SENA TE BILL NO. 2003 

Page l S, ~ line 3, insert: 

SECTION 19. FORGIVENESS OF FARGO F AMH.1 Y HEALTHCARE 
CENTER DEBT. The university of North Dakota school of medicine and health science 
shall, when approved by the Budget Section~ forgive and write off the debt of the Fargo 
Family HealthCare Center up to $395,000 upon adoption by the Family HealthCare 

. Center of• plan to address sustainability of pro~s and services at the Family 
HtalthCare Center and adoption by the City of Fargo of a plan to provide support to the 
Family HealthCare Center and forgiveness of at least $ I 00,000 in rental expense. The 
Family HealthCare Center platt must include: immediate steps to reduce expenses; 
implementation of consultants, recommendations concerning internal operations and 
Family HealthCare Center board functions; defining the Family HealthCare Center's role 
ln the community and jdentifying community support; definition of core services; 
identification of non-critical services to be cut back; implementation of an outside 
consuJtAnt's recommendations concerning internal operations; enhanced fundraising 
capacity; and, enhanced organit.ational capacity. The Budget Section shall review these 
items prior to approving the write-off. 

Renumber accordingly 
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Date: ___ ~_.,r_.~_5_--_CJ_/ __ _ 

Roll Call Vote #: --------
2001 CONFERENCE COMMITTEE ROLL CALL VOTES 

blLL/RESOLUTION NO. SB 2003 

CON.rEllENCE COMMl'M'EE-North Dakota University System J -
Legislative Cowicll Amendment Number ~ ~~-~ ~~~ ~-

0 recommends that the (SENATE/HOUSE) (ACCEDE to) (RECEDE from) 

the (Senate/House) amendments on (SJ/HJ) page(s) __ ~-

□ having been unable to agree, recommends that the committee be discharged and a ~." 

new committee be appointed. /J,I j,"'P' 

Action Taken 

·' Motion Made By Seconded By 
" tor/Representative Senator/Representative 

'., ,' 
\;'' 

tr 
,, 

, -:r~>i ,' ' Senators Yes No Representative Yes No \ ,,, ' ... 

. Senator Nethin2 Representative Wentz 
,,, 

Senator Solber2 Representative Martinson 

Senator Lindaas Representative Aarsvold 
' 

', 

Yea ___ _ No ___ _ Absent ----
,, 
:, .. 
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18029.0224 
Tltte. 

Prepared by the Legislative Council staff for 
Representatives Wentz. Aarsvold, Ktiniske, 
and Martinson 

April 20. 2001 

PROPOSED AMENDMENTS TO ENGROSSED SENATE BILL NO. 2003 

That the House recede from its amendments as printed on pages 1283-1295 of the Senate 
Joumal and pages 1401-1413 of the House Journal and that Engrossed Senate Bill No. 2003 
be amended ae follows: 

Page 1, fine 3. after 11intent11 Insert•: to authorize the university of North Dakota to purchase 
, certain land in Grand Forks County11 

Page 4, after line 30, insert: 
11SECTION 4. APPROPRIATION, There Is appropriated out of any moneys In 

the general fund In the state treasury, not otherwise appropriated, the sum of $16.441. 
or so much of the sum as may be necessary, to Mayville state university for the purpose 
of defraying repair costs for the university's fleldhouse floor, for the period beginning 
with the effective date of this Act and ending June 30. 2001.11 

Page 11, after line 29. lnsert: 
11SECTION 14. PURCHASE OF LAND AUTHORIZED. 

1. The university of North Dakota may purchase the land described In this 
subsection for the price and on the terms as determined by the university of 
Nortt- Dakota. The land to be purchased Is that portion of the burllngton 
northern and santa fe railway company's (formerly great northern railway 
company) yard property at Grand Forks, North Dakota, situated in the S 1/2 
SE 1 /4 S~ 1 /4 of seotlon 5, township 151 north, range 50 west of the fifth 
principal meridian, Grand Forks County, North Dakota, being a portion of 
the same 5 1 /2 acre tract of land described In warranty deed from Thomas 
Campbell, et ux, to the Saint Paul, Minneapolis and Manitoba raHway 
company filed for record July 29, 1880 In book c of deed, page 85 In and 
for said county, described as follows, to-wit: 

Beginning at a point on the north line of said 5 1/2 acre tract of land 
distant 33.0 feet west of the east Hne of said section 5, said point being 
75.0 feet north, as measured at right anglea from said railway company's 
main track centerline, as originally located and constructed, and 85 feet, 
more or tesa, norlh of the south line of said section Si thence west along 
said north line, end parallel with said main track centerline. a distance of 
M8.5 feet; thence south at right angle& to the last descrH,ed course ~6.5 
fNt; thence east parallel with the north line of said 5 1 /2 acre tract to the 
Intersection with a line dfawn parallel with and distant 33,0 feet west, as 
meaaurld at riQht angles fron, the east line of said section 5, thence north 
along the laat deacrlbed parallel tine to the point of beginning, 

EXCEPTING THEREFROM, that po,tton, If any, lylng within 10,0 feet 
of said raHway company•, most northerly spur track centeiilnt, as now 
located and constructed upon, over and acrou aakJ S 1/2 SE 1/4 SE 1/.t, 

ALSO, 

Page No. 1 18029,0224 



Thal porlion of the buflington northorn am1 srmta fe railway c.;um~;.rny !.J 

(formerly great nor1hern radway companl} yard property at Grand Forks, 
North Dakota, situated in the S 1/2 SW 1/4 SE 1/4 of section 5. township 
151 north, range 50 west of the fifth principal meridian, Grand Forks 
County, North Dakota. being a portion of the same 5 1/2 acre tract of land 
described in warranty deed from Thomas Campbell, et ux, to the Saint 
Paul, Minneapolis and Manitoba railway company filed for record July 29, (. 
1880 in book c of deed, page 85 in and for said county, described as 
follows, to-wit: 

Beginning at a point on the north line of said 5 1/2 acre tract of land 
distant 290.0 feet east of the west line of said S 1/2 SW 1/4 SE 1/4, said 
point being 75.0 feet north, as measured at right angles from said railway 
compants main track centerline, as originally located and constructed 1 and 
85 feet, more or less, north of the south line of said section 5; thence east 
along said north line, and parallel with said main track centerllna, a 
distance of 990 feet, more or less, to the Intersection with a line drawn 
concentric with and distan, 15.0 feet northwesterly I as measured radially 
from sald railway company's university power house spur track centerline, 
as now located and constructed; thence southwesterly along said 
concentric line to the intersection with a tine drawn parallel with and distant 
50.0 feet south, as measured at right angles from said north line; thence 
west along said parallel line to the Intersection with a line drawn parallel 
with and distant. 290.0 feet east, as measured at right angles from the west 
Hne of said S 1/2 SW 1/4 SE 1/4; thence north along the last described 
parallel line 50.0 feet to the point of beginning, 

2. The attorney general shall review and approve as to form and legality all 
legal documents, papers, and Instruments required for the purchase 
authorized by this section. 

SECTION 15, APP,ROPRIATION. There Is appropriated out of any moneys 
received by the university of North Dakota pursuant to federal acts, private grants, and 
other sources enumerated In section 3 c,f this Act, not otherwise appropriated, the sum 
of $141,000, or so much of the sum as may be necessary, to the university of North 
Dakota for the purpose of purchasing the land described in section 13 of this Act, for the 
biennium beginning July 1 I 2001, and ending June 30, 2003." 

Page 14. llne 28, replace "13, 14, 15, and 16" with .. 16, 17, 18, and 19" 

Page 15, Une 1, replace "The" with "Section 4 and the" 

Renumber accordingly 

STATEMENT OF PURPOSE OF AMENDMENT: 

Senate 8111 No. 2003 .. North Dakota University System • Conference Committee Actfon 

This amendment adds sections to the bill to allow the University of North Dakota to purchase a 
section of tand, to provide a special funds appropriation to the University of North Dakota for 
the purchase of land, and to provide a general fund appropriation of $16,441 to Mayville State 
University tor unanticipated repair costs for the fleldhouse floor, 

Page No, 2 18029.0224 
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Date: «~ .5 .,,c) / 

~Vole#: ___ ./ ____ _ 

2001 CONFERENCE COMMITTEE ROLL CALL VOTES 
Bll,L/RESOLUTION NO. SB 2003 

CONFERENCE COMMIITEE-North Dakota University System 

Legislative Council Amendment Number /lletcJ~ c/d~;/ 

□ recommends that the (SEN~ TE/HOUSE) (ACC~DE to) (RECEDE from) 

the (Senate/H~use) amendments on (SJ/HJ) page(s) __ -__ 

□ having been unable to agree, recommends that the committee be discharged an 
1 

new committee be appointed. 

Action Taken ;:/ 12 l./. · . Motion Made By 
~-·.'·-· nator/Representativ, ~ .}.1. . ._ .- I 
:;:, ' ·' 

Seconded By /. ~ 
Senator/Representative ~;;.__.-;.~~r~--a7~------

'i \ ,, ( '•, 

l
~i,1,·•.-·•,,' • 

" 

.·:' 

Senators Yes No Representative Yes No 
' 

Senator N ethin2 Representative Wentz 

Senator Solber2 Representative Martinson 

Senator Lindaas Reoresentative Aarsvold 

• 

Yn ____ No ___ _ Absent ----



)f.;:.'~·:,:i•:i" 1:.
1

, • , 
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l00l CONFERENCE COMMITTEE ROLL CALL VOTES 
BILL/RESOLUTION NO. SB 2003 

CONFERENCE COMM11TEE-North 

0 recommends that the (SENATE/HOUSE) (ACCEDE to) (RECEDE from) 

the (Senate/House) amendments on (SJ/HJ) page(s) __ __ 

unn-..LVI.adeBy 
epresentative 

Senators 

Senator Nethin 

Senator Solber 

Seconde 
.J!z:.::::::...J!~.a:::.~~-~ Senator/ ....__--==~. 

Yes No Re resentatlve 

Re resentative Wentz 

Re resentative Martinson 

Yes No 

Senator Lindaas Re resentative Aarsvold ·--~....,__...,__+--___________ -6-_-+---n 

· Yes --- No ____ Absent ___ _ 
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Prepared by the legislative Council staff for 
Senator t,ethlng 

Aprll 19, 2001 

PROPOSED AMENDMENTS TO ENGROSSED SENATE BILL NO, 2003 

That the House recede from Its amendments as printed on pages 1283· 1295 of the Senate 
Journal and page~, 1401 .. 1413 of the House Journal e.nd that Engrossed Senate BIii No. 2003 
be amended as t01i,ws: 

Page 1. line 6, after "appropriations .. Insert H: to repeal section 2 of House BIii No. 1444, relating 
to a student loan forgiveness program" 

Page 14, after llne 27, Insert: 
11Sl!CTION 17. REPEAL. Section 2 of House BIii No. 1444, as approved by the 

fltty .. aeventh leglalatlve assembly, Is repealed." 

Renumber accordingly 

STATEMENT OF PURPOSE OF AMENDMENT: 

Senate BIii No. 2003 • North Dakota Unlver1lty Sy1ttm • Conftrtnc• CommlttH Action 

This amendment adds a section that repeats Section a of House BUI No. 1444, which was 
approved by the Fffty•aeventh Legislative Aaaembly. rel at Ing to student loan forgiveness 
program funding. 

18021.0223 
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Dato:_. _½_r~_; ___ ,_, 
Roll Call Vote #: __ :5 ___ . __ 

2001 CONFERENCE COMMl1TEE ROLL CALL VOTES 
BILI.JRESOLUTION NO. SB 2003 

CONFERINCI COMMl1TEE-North Dakota University System 

Leaf1ladve Council Amendment Number ~L--~-~-~_9:_ .. cJ_~ _____ Q_. _____ _ 

□ 

recommends that the (SENATE/HOUSE) (ACCEDE to) 

the (Senate/House) amendments on (SJ/HJ) page(s) ·---__ 

new committee be appointed. 

(RECEDF. rrom) 

JI',' 

;, , . Aotion Taken ,,__.,..~ / 

Senators Yes No Re resentatlve '. ------------+ 
-.; ,· Senator Nethin 

,, ' 

:,·. 

Re resentative Wentz 

Yes No 

1hC ··, .Senator Solber Re resentative Martinson •:11:•i .·,..,........,...,_ ____ _.."--__ -+-_-+-_-+-____________ -+-_-+-___ 

·t)i: ·. '••.'. ' 
,,t:'/'- Senator Lindaas Re resentative Aarsvold 
;lf:: ·::::--·..----------1--t~--1---------------1~-t----
/f~\( ;(~.' :.. ~·,>: 

')1;i\.,'i_, ---------,...--,...-~------------+----t----11 

·\ill 
'1,'.' l 

l
1 

••, I 

\\:, (:, ' 

,' y"·-· .....,.... __ · No Absent ---- ----
' r • ',, 

, , 1t ·, ·. , 

\•.,,•\;\.'. :• ', ,' : .. , I >t=. ,i-::.·' 



Prtp1ttd by tht L.-,1t1ve CouncU staff for 
Seriltor Nethhig 

Aprlf 24, 2001 

PROPOSED AMENDMENTS TO ENGROSSED SENATE SILL NO. 2003 

Th1t the Hou1t rtetdl from tit amtndmtnt1 •• prfnted on page, 1283· 1295 of the Senate 
JoumaJ and pagn 1401·1413 of the Hou•• Journal and that Engrossed Senate BIii No, 2003 
bt amended u foflowa: 

Pagt 1. llne 8, after •IPP(oprlatfont• Insert•: to repeat section 2 of House BUI No. 1283, relating 
to funding for the technology occupatk>ne atudent loan program• 

Page 14, after tine 27, lnsert: 

,SECTION 17. REPEAL. Section 2 of Houst em No. 12831 as approved by the 
fltty .. uventh leglslatlve assembly, Is repealed.• 

Renumber accordingly 

STATEMENT OF PURPOSE OF AMENDMENT: 

Senate 8111 No. 2003 • North Dakota University Syatem .. Conference CommlttM Action 

11w amendment addl a aection that repeals Section 2 of House 8llt No. 1283, whfch was 
approved by the Flfty-aeventh Leglalattve Assembly, relating to technology occupaUons student 
loan program fu~. 

PageNo. 1 18029.0226 
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Prepared by the Legi1latl~• CouncU staff for 
Senator Ntthtng 

AprH 25, 2001 

PROPOSED AMENDMENTS TO ENGROSSED SENATE BILL NO, 2003 

That the HouM recede from ltl amendment• u printed on pagff 1283• 1295 of the Senate 
Journal and PIGtl 1 ei01 • 1413 of the Hou,, Journaf and that Engrossed Senate em No. 2003 
be amended u followt: 

Page 1, Hne 3, after tht aemlcolon Insert •to provide for forglveneaa of Fargo famHy helt1thcare 
etnttr debt;• 

Page 11, after Hne 29, fn1ert: 

"SECTION 13. FORGIVENESS OF FARGO FAMILY HEALTHCARE CENTER 
Dl!IT, The university of North Dakota school of medicine and health sciences shall 
forglvo the amount of debt owed by the Fargo healthcare center In an amount not to 
exceed $395,000 upon adoption by the family healthcare center of a plan to address 
1u1talnabUity of program, and services at the tamlly healthcare center, approval of the 
plan by the budget aection of the teglalative councU, adoption by the city of Fargo of a 
plan to provtde IUpport to the family healthcare center, ·and forgiveness by the elty of 
t=argo of at leut $100,000 in family healthcare center debt relating to rental e><penses 
and approval br the budget section. The family healthcare center plan to address 
1u1tafnab1Hty o programs and services must Include Information regarding immediate 
atep1 taken to reduce e)(pe~. Implementation of consultants' recommendations 
concerning lntemaJ operations and f amity healthcare center board funcUons, the 
center's role In the community Including the klentiflcatJon of community support, core 
services, noncritical services to be reduced, and enhanced fundraislng capacity and 
organtzadonal capacity. The plan must be preaented to and approved by the budget 
section before the budget section considers approval of the debt wrlteoff. 

Page 14', llne 28, repface 1113, 14, 15, and 1e• with •14, 15, 11;, and 17" 

Renumber accordingly 

STATEMENT OF PURPOSE OF AMENbMENT: 

Sena .. IHI No. 2003 • Not1h Dakota Unlvenlty Syatem • Conference CommlttN Action 

Thia amendment adds a IICtlon to the bHI that pen.nits the Universtty of North Dakota School of 
Medicine and Health Sdencea, ~ approval by the Budget Section, to forgive and write off a 
debt of the Fargo Family HealthCare Center up to $395,000 if the Famity HealthCare Center 
adopts a plan of progrlffll and NMCN, the plan Is approved by the Budget Section. the city of 
Fargo adopts a~ to provide IUppOrt to the Family HealthCare Center, and the city of Fargo 
forgtv• at least $100,000 of the Famffy He•lthCare Center debt relating to rental e)Cpense. 

PageNo. 1. 18029.0227 
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Date: -----------
Roll Call Vote #: __ 1 _____ _ 

2001 CONFERENCE COMMITrEE ROLL CALL VOTES 
BILL/RESOLUTION NO. sB 2003 

CONFERENCE coMMITl'EE•North Dakota University System 

Lop1ladve CouncH Amendment Number 

0 recommends that the (SENATE/HOUSE) (ACCEDE to) (RECEDE from) 

t\>" 
t!,',,:, 
!t ~~,·.' 
i))f .· 
l',~. . . 

'. 

,',• .. .. . , . 

I 

I..., 

, .. 
. : } ·. 

r": 
c\ 

; 

/ '· 

the (Senate/House) amendments on (SJ/HJ) page(s) ___ .. __ 

D having been unablo to agree. recommends that the committee be discharged and a 

new committee be appointed. 

~ .:-/Representative Senator/Representative 
~ 

.,,, 
Senators Yes No Representative 

Senator Nethin2 V Representative Wentz 

.Senator Solber2 ✓ Representative Martinson 

Senator Lindaas V Reoresentative Aarsvold 

. 

Nod 

·, 'i' 

-
Yes No 

v 

/ 

✓ 
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Roll Call Voto#:._ ... ~---------

2001 CONFERENCE COMMITrEE ROLL CALL VOTES 
BILL/RESOLUTION NO. SB 2003 

CONrERINCE COMMl'M'EE-North Dakota University System 

Lqialadvo Council Amendment Number 

□ recommenda that the (SENATE/HOUSE) (ACCEDE to) (RECEDE rrom) 

tho (Senate/Houae) amendments on (SJ/HJ) page(s) __ -__ 

D havin1 been unable to aarec. re<lommends that the committee be discharged and a 

new committee be appointed. 

AQtlooTat,1/2 ~ cf'~ _ Jgz~dd/YD~, 

Senaton Yes No Re resentatlve Ves No 

Senator Nethin ✓ Re resentative Wentz -------11-----,..,____. 

Senator Solbe ./ Re resentative Martinson 

.Senator Lindaas / R resentative Aarsvold 

Yea d 
' . 

'' :, ,'. 
·:· ',,, 

:,'.<:.-//'.;', ·' :i),:' 
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PrfPl(ld by the L-,.tw, Council stiff fo, 
Conftrenct CommiN 

AprM 28, 2001 

PROPOSED AMENDMENTS TO ENGROSSED SENATE BILL NO. 2003 

That the HouN recede from ,as amendments u prtnted on pages 1283• 1295 of the Senate 
Journal and PIGfl 1401 • 1 '413 of the House Journal and that Engrossed Senate SHI No. 2003 
be amended u foffowa: 

Page 1, Hne 2, remove••• and replace ••tuc1y• wfth ••h.dff• 

Page 1 • Hne 3, after •1ntent• Insert •: to authorize the university of North Dakota to purchase 
certain land In Grand Fones County• 

Page 1, Une 8, after the first aemlcofon Insert io repeal section 2 of House Bill No. 1283 and 
House em No. 1444 and section 22 of chapter 37 of the 1999 Session Lawt relating to 
a technoloaY occupations student loan program, a 1tudent loan forgiveness program, 
and the unfverslty of North Dakota winter sports faclHty maintenance fund;* 

Page 1, repa.ce lfnes 18 through 19 wltl: 

•0peratlona 
Student financial assistance grants 
Information technology management 
Professional student exchange program 
Disabled student seMCe8 
Technlcal administration 
Contingency and capital Improvement emergency fund 
Scholars program 
Native American scholarships 
Title ti 
Competitive research program 
Board lnith1ttves 

Page 1, line 20. reptace •12,zao,94e wfth ·12,730,841· 

Page 1, after line 20, Insert: 

"Education incentive programs 

Page 1, line 21. replace "78, 121,41 r with -00,595,41 r 
Page 1, line 23, replace '74,404,595* wfth •26,878,595" 

Page 1, after line 24, insert: 

•NORTH DAKOTA UNIVERSITY SYSTEM 

Equity and special needs poof 
Technology pool 
General fund app,opriation 

Subclvision3.· 

$3,563,887 
4,223,031 

216,676 
1,560,716 

51,560 
194,788 
344,309 
770.730 
204,082 
534,000 

4,000,000 
1,370,797" 

830,QOQ· 

$4,628,824 
26,938.418 

$31,567,243 

';i,.-~'\1·,.':.·,.,,, ~ ,,,.<._;', ;, I• '1 ,,' • I ; , 
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PIQI 2, h 3, ,..,,ace •zaa.ggg• wffh •14t,ggg• 
Pac,t 2, Une 4, repllce •15,0 t 7,975" wfth • 1 e,221, 193• 

Page 2, Hne 5, replace •3• wtth •4• 

Page 2, line 7, repllce •4,949,231• wtth •4,881,95411 

Page 2, Hne 8, repiace •z.1,a;31• wfth •399,&31• 

Page 2, after tine 8, lnsef1: 

-r otal all funds 
Leu ntlmated Income 

Page 2, llne 9, repface "4,724,082" with "4,956,785• 

Page 2, Une 10, replace •4• wfth •s• 
Page 2, fine 12, replace "5,094,457" with "5,390,441" 

Page 2, l!ne 14, replace "5, 183,247" with "5,479,231" 

Page 2, line 15, replace •5• with •e• 

Page 2, line 17, replace "81,438,447" with "85,601,876" 

Page 2, llne 19, replace "95,008,583" with "99,174,012" 

Page 2, line 21, replace "83,798,583" with "87,964,012" 

Page 2, line 22, replace •e• with 7 

Page 2, Hne 24, replace "63,524,910" wtth "66,931,216" 

Page 2, line 28, replace "86,482,441" wtth "89,868,747" 

Page 2, line 28, replace "85,262,◄41" with "68,668, 74r 

Page 2, Hne 29, replace 7 with "8" 

Page 3, line 1, replace "22,893,128" with "24,099,302" 

Page 3, line 3, replace "26,693,3W with "27,899,522" 

Page 3, line 5, replace "25,778,828" wtth "26,982,802" 

Page 3, line 6, replace ·a· with "9" 

Page 3, line 8, replace "13,060,832" with "13,746,171" 

Page 3, line 9, replace "393,962" wfth "4,393.962" 

Page 3, after line 9, insert: 

'..,. ....... 
. Leu~ income 

.,,.No. 2 

$5,281,785 
325.000" 

$18,140,133 
4.000,00()" 

18029.0228 
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,. 3, Mnt 10, ,..,,_ •13,45-4,794• wtlh •14, 140, 133• 

,_,. 3, Hne 11, ,..,,_ •9• wffh •1 o· 
Page 3, Hnt t3, rep1ace •1,e10,001· wtth •a,330,7◄a· 

Page 3, line 15, replace •12,594,598• with •13,055,337• 

Page 3, Hne 17, replace •a,594,598• with •9,055,337• 

Page 3, Une 18, replace •10• with •11• 

Page 3, Nne 20, replace "24,817,493• with "26,919,636" 

Page 3, tine 21, replace •412.aag• wfth •a12.tt6<t 

Page 3, Hne 22, replace "25,230,343• with •26,532,386" 

Page 3, line 23, replace "11" with "12" 

Page 3, fine 25, replace "10,767,570" wtth "11,325,513" 

Page 3, Hne 27, replace •11,882,904" with "12,440,847" 

Page 3, Une 28, replace •12• with •13• 

Page 4, line 1. replace "3,895,490" with •◄,097,577" 

Page 4, Hne 3, replace •4,083, 153" with "4,285,240• 

Page 4, tine 4, replace "13" with "14" 

Page 4, line 14, replace •14• with •15• 

Page 4, line 18, replace •28.571.648" with •30.006.41 e• 
Page 4, line 17, replaoe "28,571,646" with "30,006,416" 

Page 4, line 18, replace "387,753,836" wtth "386,953,836" 

Page 4, line 19, replace "42,094,068" with "46,560,068" 

Page 4, line 20, replace •409,&47,904• with •413,513,904• 

Page 4, line 21, replace •campus-based programs and" with •contingency and capital 
lmprowment emergency fund,· 

Page 4, line 22, remow "contingencies and" and after •1nftlatives• Insert •, and disabled student 
seMCea· 

Page 4, after line 30, insert: 

. "SEC110N 4. APPROPRIATION. There is appropriated out of any moneys in 
lhe get. _w_ al bid In the state treasury., not othetwise appropriated, the sum of S16.441. 
ot'IO _....., ofthe sum • may be necessary, lo Mayvle atate unMN'lity tor the purpose 
of ... aying tlpllr COIis for "- uriwnity'a fielcllOuM floor. for the period begir•iinQ 
•~-~dale of HI Act and ending .uw 30, 2001. 

.;.,·:,;; .. f.,, ·> ,_ .,·;.{~;/i<:;./,L:{'.{(:;\;: :. :> :/, .• '. ·· ··. 
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NCTIOH I. APPROPIUATION. The fundl provided ln this ttetk>n. or 10 
much of the fundl u may bt nect111fY, art appropriated out of any moneys in the 
general fund In the state treuury, not otherwise appropriated, to tht urnveralty of North 
Dakota for the purpoae ot defraying tlood•related e,cpenMI, for the period beginning ( 
with the effective date of this Act and ending June 30. 2001, •• toUowa: 

1997 flood eipendltures 
Total general fund approp,latlon 

12e9.ezo 
269.676 

SECTION I. AUTHORIZATION. Notwithstanding sectlon 3 of chapter 3 of the 
1999 Session Laws, Lake Region state college Is authorized to expend $130,000 In 
exceaa tuition collections In the biennium beginning July 1, 1999, and ending June 30, 
2001.· 

Page 5, replace lines 9 through 29 with: 

•sECTION 9. LEGISLATIVE INTENT • FULL• TIME EQUIVALENTS. The state 
board of higher education ls authorized to adjust full-time equivalent posmons as 
needed, subject to the avallablHty of funds, tor lnstltutk>ns and entltfet In subdivisions 3 
through 15 of section 1 of tt lls Act. The university system shaN report any adjustments 
to the office or management and budget prior to the submiuk>n of the 2003-05 
biennium budget request. The number of full-time equivalent poaltlons for the university 
system office shall not be Increased above the level employed aa of June 30. 2001. 

SECTION 10. STUDENT FINANCIAL ASSISTANCE GRANTS. The funds 
appropriated for student ffnanclal assistance grants In section 1 of this Act shall be 
allocated not less than twenty percent to students at private tnstftutions with lhe 
remaining funds allocated to students at public and Native Amet1can insfftutlons. 

SECTION 11. EDUCATION INCENTIVE PAOGAMIS. Of the funds 
appropriated for education lncentivn In section 1 of this Act. $80,000 Is to provide 
Incentives to encourage additional doctoral graduatH In North Dakota, $370,000 is 
provkted for teacher retraining scholarships and a teacher student toan forgiveness 
program, and $400,000 Is provfded for a technology occupations student loan program 
authorized In Hoose BHI No. 1283. 

SECTION 12 .. TECHNOLOGY POOL. The technoloay pool amount in 
subdivision 2 of section 1 must be used for the benefit of the Institutions and entitles In 
section 1 as determined by the state board of higher education. Technology funding 
allocations are to be made based on historic funding, the North Dakota university 
system information technology plan, the statewide network plan, base funding for higher 
education computer network computer center operations, and base funding tor 
interactive video network and on-line dakota fnformation network operations. 

SECTION 13. EQUITY AND SPECIAL NEEDS POOL The equity and special 
needs pool in subdivision 2 of section 1 must be used for the benefit of the institutions 
and entities In subdivisions 3 through 15 of section 1 as determined by the state board 
of higher education. When making allocations from the equity and special needs pool, 
the state board of higher education shalf allocate the funds to address equity and parity 
funding needs and to support new Initiatives or program costs consistent wfth board and 
statewlde needs.· 

Page 5, line 31. replace •13• with •14" 

Page &, after Nne e. insert: 
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-UCTION ii, LIOIILATIVI INTINT • INROLLMINT MANAGIMENT 

PLAN, ft It the Intent of the teo'lfadve UMfflbty that lhe ,tat• board of higher 
education ntabNlh I long•lerm entollment ~t plan and procedures for 
,mpk,ment1tion of the plan. The board shaM report to the teglslaUve council during the 
2001-02 interim on the board• progre11 toward 11tabU1Nng a tong-term enrollment 
ma,-.gement plan and related lmplementaUon p,ocedurff and provide the final report to 
the flhy•eighth ,_.tlv, ustmbly. 

SECTION 11. LEGISI.ATIYE INTENT• ALTERNATIVE HEATING SOURCES. 
It 11 the Intent of the lealalatlve assembly that Institutions under the control of the state 
board of higher educatlon explore the possible use of alternative heating sources1 
including the use of North Dakota coal. 

SECTION 17, LEGISLATIVE COUNCIL STUDY• COLLEGE TECHNICAL 
EDUCATION COUNCIL The feglalatlve council shaH consider studying during the 
2001-02 lnter,m the role of the responslbUltles and the functions of the college technical 
education councft and the lml)lementatk>n of the workforce training regions Including 
how the regions are functioning." 

Page 6, tine 11, afte~' the period ,nsert "The leglslatl~e council shall report Its findings and 
recommendations, together with any legislation recommended, to the fifty•elghth 
legislative assembly." 

Page 6, reptaee Hnes 16 through 31 with: 

•1. Education e)(celtence, including: 

a. Student performance on nationally recognized exams In their major 
fields compared to the national averages. 

b. FirsMlme llcensure pass rates compared to other states. 

o. Alumnl•reported and student-reported satf sfactlon with preparation In 
selected major, acquisition of specific skllls, and technology 
knowledge and abUltles. 

d, Employer-reported satisfaction with preparation of recently hired 
graduates. 

e. Biennial report on employee satisfaction relating to the university 
system and local Institutions. 

f. Ratio of faculty and staff to students. 

g. Student graduation and retention rates. 

2. Economic development, Including: 

a. Enrollment In entrepreneurship courses and the number of graduates 
of entrepreneurship programs. 

b. Percentage of university system graduates obtaining employment 
appropriate to their education in the state. 

c. Number of businesses and employees In the region receiving training. 

3. Student access, including: 
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I, Proportton of rnldentt of the 1tate who are with,n a fortr•flve,minute 
df'fvt of a location at which they oan reee,ve tKJucatlona programs 
from • provider, 

b. Number and proportion of enroUments In courses offered by 
nontraditional methods. 

4. Student affordability, Including: 

a. Tuition and fees on a per student basis compared to the regional 
average. 

b. Tuition and fees as a percentage of median North Dakota household 
Income. 

c. Cost per student fn terms of general fund appropriations and total 
university system funding. 

d. Administrative. Instructional, and other cost per student. 

e. Per capita general fund appropriations for higher education. 

,. State general fund appropriation levels for university system 
Institutions compared to peer Institutions general fund appropriation 
levels. 

5, Financlal operations, Including: 

a. Percentage of total university system funding used for Instruction, 
research, and pubtio service. 

b. Percentage of total university system funding used for Institutional 
suppo,t, operations, and ma1ntenanct' of physical plant. 

c. Ratio measuring the funding derived from operating and contributed 
income compared to total university system funding. 

d. Ratio measuring the size of the university system's outstanding 
maintenance as compared to Its e)(pendable net assets. 

e. Ratio measuring the amount of expendable net assets as compared to 
the amount of long•term debt. 

f. Research expenditures tn proportion to the amount of revenue 
generated by research activity and funding received for research 
activity. 

g. Report on new construction and major renovation capltal projects for 
which sPeciflc appropriations are made, Including budget to actual 
comparison. use of third-party funding, and related debt.• 

Page 7, remove lines 1 through 31 

· Page 8. remove lines 1 through 30 

. Page Ne>. 6 . 18029.0228 
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Page 9, remove une, 1 through 30 

Page 1 o, remove Unes 1 through 31 

Page 11, remove lines 1 through 21 

Page 11, llne 24, replace ·$531,720" wUh "$368,920" and replace •7• with ·a• 
Page 11, line 25, re~ace •renovation of" with "an addition to• 

Page 11, line 26, replace "renovation" with "construction of an addition• 

Page 11, line 27, replace "$531, 720• with "$368,920" 

Page 11, llne 29, replace "renovation" with •addition" 

Page 11, after line 29, Insert: 

"SECTION 21. LEGISLATIVE INTENT· BISMARCK STATE COLLEGE .. 
SCHAFER HALL RENOVATION. It is the Intent of the leglstatlve assembly that 
funding of $596,000 Included In the capital assets line Item In subdivision 3 of section 1 
of this Act for renovation of Schafer hall be used only for renovation of classroom or 
student-related areas. No funds from any source may be used for renovation of 
administrative offices In Schafer hall. 

SECTION 22. PURCHASE OF LAND AUTHORIZED. 

1. The university of North Dakota may purchase the land described In this 
subsection for the price and on the terms a!IJ determined by the university of 
North Dakota. The land to be purchased is that portion of the burHngton 
northern and santa fe railway company's (formerly great northern railway 
company) yard property at Grand Forks, North Dakota, situated In the S 1 /2 
SE 1/4 SE 1/4 of section 5, township 151 north, range 50 west of the fifth 
principal meridian, Grand Forks County, North Dakota, being a portion of 
the same 5 1 /2 acre tract of tand described in warranty deed from Thomas 
Campbell, et ux, to the Saint Paul, Minneapolis and Manitoba railway 
company filed for record July 29, 1880 In book o of deed, page 85 In and 
for said county, described as follows, to•wlt: 

Beginning at a point on the north line of said 5 1 /2 acre tract of land 
distant 33.0 feet west of the east line of said section 5, said point being 
75.0 feet north, as measured at right angles from said railway company's 
main track centerline, as originally located and constructed, and 85 feet, 
more or less, north of the south line of said section 5; thence west along 
said north line, and parallel with said main track centerline, a distance of 
848.5 feet: thence south at right angles to the last described course 46.5 
feet; thence east parallel with the north line of said 5 1/2 acre tract to the 
intersection with a line drawn parallel with and distant 33.0 feet west, as 
measured at right· angles from the east line of said section 5, thence north 
along the last c:Jescribed parallel line to the point of beginning, 

EXCEPTING THEREFROM, that portion, if any. lying within 10.0 feet 
of saJd raJlway company's most northerly spur track centerline. as now 
located and constructed upon, over and across said S 1/2 SE 1/-4 SE 1/4. 

ALSO. 
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That po,tion of the burtlngton northern and aanta fe raUway company'• 
(fOffl'.'t!ty great northern raltway company) yard property at Grand Forks. 
Nof1h Dakol1, 8'tuated ,n the S 1/2 SW 1/4 SE 1/4 of section 5, township 
151 north. range 50 wttt of the fifth p,lnclpal merktian. Grand Forks 
County, North Dakota. being a portk>n of the same 5 1 /2 acre tract of land 
deacrlbed In warranty deed from Thomas Campbell. et u,c. to the Saint 
Paut, Mlnneapotfa and Manitoba railway company fHed tor record July 29, 
1880 In book c of deed. page 85 In and for said county, described as 
follows, to-wit: 

Beginning at a point on the north line of said S 1 /2 acre tr act of land 
distant 290.0 feet east of the west line of said S 1 /2 SW 1 /4 SE 1 /4, said 
point being 76.0 fHt north, as measured at right angleG from said railway 
company's main track centerline, as originally tocated and constructed, and 
85 fNt, more or less, north of the south line of said section 5; thence east 
along said north line, and parallel with said main track centerline, a 
distance of 990 feet, more or less, to the Intersection with a line drawn 
concentric with and distant 15,0 feet northwesterly, as measured radially 
from said railway companyts university power house spur track centerline, 
as now located and constructed; thence southwesterly along said 
concentric fine to the Intersection with a line drawn parallet with and distant 
50.0 feet south, as measured at right angles from said north llne: thence 
west along said parallel line to the lnterseotlon with a llne drawn parallel 
with and distant 290.0 feet east, as measured at right angles from the west 
line of said S 1/2 SW 1/4 SE 1/4; thence north along the last described 
parallel line 50.0 feet to the point of beginning, 

2, The attomey general shall review and approve as to form and legality all 
legat documents, papers, and Instruments required for the purchase 
authorized by this section. 

SECTION 23. APPROPRIATION. There Is appropriated out of any moneys 
received by the university of North Dakota pursuant to federal acts, private grants, and 
other sources enumerated in section 3 of this Act, not otherwise appropriated, the sum 
of $141,000, or so much of the sum as may be necessary, to the university of North 
Dakota for the purpose of purchasing the land described In section 13 of this Act, for the 
biennium beginning July 1. 2001, and ending June 30, 2003,11 

Page 14, llne 16, after "sectiofl" Insert •and the North Dakota university system 1haU report on 
the amounts and uses of funds carried over from one biennium to the next to 
subseguent apj){Oj)[iatlons committees of the legfstative assembly• 

Page 14, after.line 27, Insert: 

•sECTION 28. REPEAL. Section 2 of House Bill No. 1283 and section 2 of 
House BHI No. 1444, as approved by the fifty-seventh legfstatlve assembly and section 
22 of chapter 37 of the 1999 Session laws are repealed." 

Page 14, line 28, replace "13, 14, 15, and 1s· with "24, 25, 26, and 27" 

Page 15, line 2, after "Act" Insert "and section 4 of this Act" 

Renumber accordingly 

STATEMENT Of PURPOSE OF AMENDMENT: 
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lwta .. No. aoo:,. Uftlw...,.,.._ • GtMrll Fund 8ummafy 
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CONl=ERENCE CONFERENCE 
, I: )CE CUT NE - SENAl'~ , tX>MMtTTEE CC-,ltlEE HOUSE COMPAAtSON 

IUOGET YEAStON CHM«lt:S VERSIOH VERSION TO HOUSE 

~ ..... S31,M7.2'3 131,567,2-'3 131,519.243 S.ta.000 ( u,;.;.-;= .. 174, .... $74,404,595 (47.&21,000) 28.171,695 2',157,791 720,N7 
liMWdi ~ 11,0t7,t75 15,017,975 t.20IJtl 1$.227,193 18.227,t93 '--=!C.0- 4,m.oa .. , 72.-,082 232,723 4,951.785 4,958,715 
__,. t.-ge 5,183.24? s,113_a47 2t5,tl4 5,4'9,231 S,479,231 
~"' a.. 13,711,913 83,7tl,5e3 4,te&,429 87,M.t,012 87,964.012 

·· UHO Miktcel C.W N,511, ... n,s11,..- 1,43',110 30,008,41& 30,009,411 ~,...--~--..... , 85.262,441 3,40e.30I 61,888,747 68,&el,747 
:··_,,:, S...~ SdMct 2';771,IIN a,m,en 1,208,174 28,982.802 28,982,802 
'' D6ddllWI ~ 13,4M,71M t3,4M,7'M 6&5,339 14,140,133 14,140,133 

~'.·!.':\! ...---~ UIM,5M 8,694,ISN 480,741 9,05$,337 9,055,337 
~\. Minot --~ H.H0.343 25,230,343 1,302,043 26,$32,31!16 26,532.381 ,,,\}_ v_,, :J. 9Mtlttt ~ 11,.,IIM 11,882, .. 557,943 12,440,647 12,440,647 
~.-' Mwtt,t ~- 4,0l.1,153 4,083,153 202,a.7 4.285.240 4,285.240 1<., 

tr., ......, 
}f/' FoteltS.. ,., ... J,ZH,W t.7§U69 1,788.861 r t :"· . " Totalgenefalflltd S387.tt7/¥l7 $317.753,838 ($800,0001 136CU53,838 $368,185,039 $788,797 ,., 
t: 

'.,l 1 I:',,,_ DetaU of Conference Committee Changes to the Genenl Fund ~);, r· t". 
Al.LOCATE ~:,,. 

' FUNDING FROM REMOVE 
PAOYIOE UNIVEASfTY FUNOING FAOM 

FUNOINGIN PAOVIOE Al.LOCATE SYSTEM TO FUND EOUITVANO 
REMOVE BlOCk INOIVIOUAL LINE FUNOINGFOA FUNDING FOA 312 CAMPUS SPECIAL NEEDS 
GRANT FUNOtHO ITEMS SYSTEM POOl.S SAlAAV INCREASE ACTIVITIES t POOl.2 

1,_. ==Ofllcl $47,324.164 (S13.2M,IM1) (S 1,000,000t (U00,0001 
t· (17.,404,5961 $27,080,411 91,114 (1,000,000 

.~;-,; ,I lllmlfdclllllCCIIIIQI 113.211 Ht.GOO 
(,: a...=,:..--CollOI 172,192 eo,s,1 
1,-,., ~d~~ 228,MS 17,431 ,,.,, : 4,185,421 
{/; ', UNOMlclCIIC... 1,264,944 tet.82t 
\'I'., 

Noftl01111otaa..~ 3,.-ouoe 
ti:' --~Sdtrlet 111,543 387.831 ,;:;,: DtddflWI ~ 541,388 135.963 ,1,1 r· =-~~ 27t.•&t UM,212 (~-· ,1,. 

t,t~,043 200,000 ~\: I 

l =&:re~~ 424,879.,. 133,064 
n·, 13Ut3 ·, . 85,274 

~~( .....,,, 
ic' F«ttt~ --
ii.< rotatOtMfllfund ($74,,~.-, $27,080,411 $47,324,164 so so ($200,000) 
" .. ~r(1 'I 

\:: PAOVIOE INCREASE ~.;, 
AOOITIONAL FUNOINGFOR PROVIDE ;., 

I'~ REMOVE INCREASE FUNOINQ FOA STUDENT FUN0INO FOR I: 

··1 FUNOING FROM FUNOINQFOA EDUCATION FINANCIAL CAPITAL 
f TEOHNOLOGV BOARD INCENTIVE ASSISTANCE CONSTRUO'l'ION TOTAL GENERAL 
:·J.1, POOl. I INITIATIVES• PROGRAMS& ORANTSI PROJECT$ 7 FUND CHANGES 
,,,. 

(St ,300,000) 131.587,243 . \' ' 
~ = ofllca "'' St0&,000 $460,000 $135,000 (41,&28,000) ' , ~' ;•,,, SIIIIColltoe 1,209,211 .;·: ,, 
a...::c.StlltCollgt 232,723 .\"• 

: ~·' 215, ... 
',',,, Wlllbld~ 4,115,42' :~;1 UNDMldlollC..- 1,434,770 
l .......... ~ 3,40e,Ne 
1·1, ', - ...... t,tOe,114 
j;• 

_.._ eas.m 
f, r .... 4t0,74t 

,1 t,302,043 :f '., == S57,M3 
\._, 202.0U 
f(,l ....., 
\'i'· /1 .. ,.....,. --

TCIIII ........ Uld 1,,,.,,000) St06,000 $480,000 St3S,OOO (M00,0001 

••-• Ill No. 2003 • Unlvlrlffy lyatttn • Other Funds summary 
COtW!RENCE COHFERENCF. 

HOUSf: COMPARISON ,, EKECOTIVE SENATE COMMlnEE COMMITTEE 
IUDOIT YI.AP:>H CHANGH VEASION Y£RSION TOHOU&e 

==-- .,.., ... h,7ttMt U,71UH '3,71Ut2 (. 
\·t-t:'' .... - ~~=··· '321,000 311,000 31&,000 .... c-.. 
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ToMIGIMttu,ldt 

U.210.000 

t1.HO.OOO 
tt•.no 

,.000,000 

t,P&Nf 
$42,094,0U 

4,000,000 

l.f,325,000 

11.210.000 

2f,200,000 
ttt,720 

.f,000,000 
4,000.000 

1.050.Hf 
.,..,,11,ou 

Detail of Conferwe CommlllN ChanQn to Ottw Funds 

PAOVl>E 
fUNOIHOIH PAOVIOE ALLOCATE 

AEMOV£ 8l.OCK INOMDUM.LINE FUNOINGFOR FUNOtNG FOR 312 
GAAHTFUNOtNG ITEMS SVSTEM POOlS SALARV INCREASE 

===ollcl (S3,7tf,ta2) s:vu1,a22 ~--~ .. ~ ... CcllOe =of~ UNO...._.C.W 
NofthO--a...~ --==sei.a 0lddMon ~ 

=,:-~ == .. ~ ~-...., 
f:ottM&Ma 

TOlll...-hM (S3, 711,122) $3,71$,822 so so 
PROVIDE INCREASE 

AOOtTIONAL FUNDING FOR 
REMOVE INCREASE FUNOINGFOA STUDENT 

FUNOIHG FAOM FUHOIHGFOA EDUCATION FINANCW. 
TECHNOlOGV BOARD INCENTIVE ASSISTANCE 

POOL' INITIATIVES 4 PROORAMSS GRANrSI 

===OMce BllnWdlS.COll!tol 
LN~s.Mt~ __,....,no;. 
u.Mt.OfNtwth 
UNt>.MtdlcllC... 
Nofth 0.., S.. U!'Mnlty a..=:~ 
=--=-' Mlriot--~ = c..y ..... ~ Blllit~• 

lolllN.t 
Fottlt._.. 

TOW._,Nndl so so $0 so 

...... • No. 2003 • Unlvertlty System • All Funds Summary 
COHF&AENOE COHFEUENOE 

E>CICUTM: 8EMATE COMMITTEE COMMITTEE 
IUOQET VEASIOH CHANGES YIASIOH UIM-~ hi,M7,243 S.,1,N7.243 

~-~-- ttMU.IOI 171,121,417 (47,!te,000) :,O,h&,417 
... , •• --~ 11,011.111 15,017,111 1,201.218 tl,221,11:t LIM=--Ccilegl 4,?M,OM 4,724.082 $57,723 Utt,715 ... ~ ... ., ... , S.113,t,47 HUM &,47t,Ht 
~... 11.00l,IIS t6.00UU .. , ..... lt,174,0tt c.w • .,,, ... .... ,, .... , .. ~.~ ·:m:•1• .... -.=UrMt- tf,01$,Nt .......... , 3,4()1, II 747 

--- N,nt,at ·-- ,.-.,, .. • .,,.,121 
ae..-.. ....... y 't=:= 13,454,114 ....... tt.140,t~ ....... oM0.1-41 13,0U.337 ,-- ..... .,..,,., '·*·04' ••••• := -.--. 'l:ffl 11 .... 157,143 1l.....O.t47 ,.,.,,,as tOl,017 ...... ,:::v:.. .,,.. ..,.,.., MIUM , ...... ....... .. ... , ... $3,Ul,000 '4t3,S1t,t04 
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I t,210.000 

21,*,000 
916,720 

4,000,000 
4,0C)0.000 

1,050.&2§ 

"6,419,068 

ALLOCATE 
FUNDING FROM 

UNIVERSITY 
SYSTEM TO FUND 

CAMPUS 
-.OTIVITIES 1 

---
so 

PROVIDE 
FUNDING FOR 

OAPITAt. 
CONSTRUCTION 

PAOJECTS 1 

$325,000 

4,000,000 

$4,325.000 

HOUSE 
V£ASION 

$3U1t.243 
21,814,820 
tt,tt1,ft3 
U11,7tl 
1,47t,231 

... ,74,012 
30,00l,411 
• ..... 1.1 
,,, .... 512 
fl,t40,t33 
t3,0M,,:a7 
N,m,311 
tt.~.847 ·--1i111.m 

'41U04,t07 

REMOVE 
FUNDING FROM 

EQUITVANO 
SPECIAl NEEDS 

POOl 2 

TOTAL OTHER 
FUOOS CHANGES 

$325,000 

4,000,000 

S.4.235,000 

COMPARISON 
TO HOUSE 

a.a,ooo 
120,111 

$781,717 

18029.0228 
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ns 3087.31 0.00 3081.39 1.00 

DttlM of CCM~ Committee Changes to AN Funds 

($78,121,417) 

0.00 

REMOVE 
FUNDING FROM 
TECHNOt.OGV 

POOt.3 

===office 8iefflltdc&tiMtColege 

LAect..~ =-:,,=., 
=8:.i:SIMt~ =' ... ~ Minot StMt Urwef.tlly 

=:r.~~ 
80ttNau 

($1,300,000) 

PAOVIOE 
FUNDfHGIH 

INOMDUAL LINE 
ITEMS 

$30,797,233 

0,00 

INCREASE 
FUNDING FOR 

80AA0 
INITIATIVES 4 

$105,000 

ALLOCATE 
FUNDING FROM REMOVE 

UNIVERSITY F'UNOING FROM 
PAO\IIOE Al.LOCATE SYSTEM TOFUNO EOUITV AHO 

FUNOIHG FOR FUHOtNG FOR 312 CAMPUS SPECIAL f<EEOS 
SYSTEM POot.S SM.ARV Nt«:AEASE ACTIVITIES I POOl t 

$47,324,184 ($13.254,9'0 
91!1, 114 

613,218 
172,192 
221,546 

4,166,429 
1.284,9,U 
3,408,30& 

818,543 
549,3M 
278,4&1 

1, 10'1,0.3 
424,879 
136,813 

$47,324,164 so 
0.00 0,00 

PROVIDE INCAEAGE 
AOOmONAL FUNOtNO FOR 

FUNOINGFOR STUDENT 
EDUCATION FINANCIAL 
INCENTIVE ASSISTANCE 

PROOAAMSI GRANTS• 

S,460,000 S135,000 

(St ,000,000) 
11,000,000) 

596,000 
60,S3t 
67,439 

t&U28 

3a7,63t 
ta5,9$3 
t&U82 
200,000 
133,0M ) 
65,274 • 

$0 

0.00 

PAOVIOE 
FUNOINOFOA 

CAPITAL 
CONSTRUCTION 

PROJF.ClS 1 

4,000,000 

($200,000) 

0.00 

TOTAL 
ALLFUNOS 
CHANGES 

131,567.243 
(47,58,000) 

t,20Ut8 
557,723 
295,9&1 

◄,165,42' 
1,434,770 
3,408,308 
1.208.174 
4,885.339 

480.141 
1,302,043 

557,943 
202,087 

FcwtttSeMct ___ --- --- --- ----
fotal II fundl (St ,300,000) $105,000 $460,000 St 35,000 $4,325.000 $3,52&,000 

FfE __ ..., 0,00 0.00 0.00 0.00 0.00 0,00 

1 ™8 ll'l'ltndmlnt llbca1" fundl from 1ht cempw pa,lty Md~ lundlnO aftCf lnncwlffon lnltfettw fundna In ltlt ,quit)' and SPtcill nffde pool tJf 
tt tnilllon Ind bolfd lnltilMI luncllnO cl St mllllori to ClfflPUllt fot lllriOut actlvltltl, The lollowinQ Pf()lllcJH ~ lfOll'dlng Int lllocatloM 
to lht ClfflPUMI! 

8iemlfCk SIMI ~ • '511,000 
,...__,o,Sct-,HII 

~~= COIIIOI • -==~· ... ColliiJ-., eo..eo..,. . 
_..._ 

Minot • .... 
v,:_',.... . 
Mll'Oe ..... Ulwttllty, 
.._,C...IO ... 

UNDMldlollldlOd• ,~ ..... 

tH.tU 

tMJtt 

I00,000 

,... lt,000,000 

I .,._., .. ._.,.._.~trofflftt ..... ~p,O!Mldlol'C.,.,.pr,ltyandlCl'lltyMdlMcwMIOninMYllul'dlfltlftlhl_,_n 
...... - •• 000, 
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3 -~It I~=-llom lht OIMfal lund ol tt45,1ootor ........ ~ 1111d $:IM,900 lot costl ISIOdailtd with 
COf•ltdillt lVN to .. SW. w,m the ~titr ~ _,.._ •.. 

4 'flit._,...,.....,._.,.. to~ Bil No. 2003 ~ t $3M,OOO ga,wll tur.d reGdOn to bon inili.,_, lhl eon,.,_,. Committee ao,Hd 
to~ tht lOtal ~ p,Olndld fol~~ In N HouM .. _..,.. IO S.... Bl No. 2003 by $500,000, and this rel\Ults 1n 11n 
inttHM In lundlnO from N __ .. Nnd lot bolfd ltlltiMIM of $105,000 tfomfle MIOWII ptO¥idld lof by lht s.... 

S This arnendment ptowtra funding ol $,4t0,000 from IN genefal tund lot -~ 10 ClflCOUragt lddlllionll dodatal ~ 1t1 Nonn Dakota 
($60.00C>I, and lot•~ OCICtlpMIO,rlt lfUdlnt k)ln p,ao,am IIIIGNtd tn HcMt Bill No. 1293 ($400,000), 

• 'thl& ~, .-tifflding u St35,000 lrom lht ~• lllnd to M ---llnandll ~ c,lnll h 11am. 

7 LaM AftlOft l4aN ~ • This ~It p,OVides a~ tulldl ~ of $32!,000 to, rencwMIOn of lht main building ltont ent,ance 
• '--• AIQb'I S....ColiQt, 

~ se. ~ . Thil lrntf".dffiMt ptcwldes. ~ fund& _,opriab ol $4 milOn to, renovation Md an addition IO Wh,~ 
S&ldiUffl at Oldcln$Otl Stale Un1Yet1ify, 

Senate BIii No. 2003 • Other Ch•"ilff • Conference CommittN Action 

This amendment also Includes the following provisions adopted In the House amendments to the bill: 

• Addition of a secilon which provides a general fund appropriation to the University of North Dakota 
of $269,676 for the 1999-2001 biennium for 1997 flood expenditures. 

• Addttion of a section providing for the sllocatlon of student financial assistance grant funds. 

• Addklon of a section of legislative intent requlrlrtg the State Board of Higher Education to establish a 
long-term enrottment management plan and procedures for implementation of the plan and to 
provkle progress reports to the Leglstat/Ve Coundl during the 2001 ·02 Interim and a flnal report to 
the 2003 Leglslatlve Assembly. 

• Addition of a section of leglslative Intent encouraging Institutions of higher education to explore the 
use of alternative heating sources. 

• Amendments to Section 12 of the engrossed bill to reduce the amount from $531,720 to $368,920 
to allow the State College of Science to proceed with replacement of the Bllkre Activities Center 
floor which the college has funding on hand. The section would continue to require the State 
ColleQe. of science to not proceed with the addition to the Blikre Activities Center at an estimated 
cost of $368,920 untH all funds have been collected, 

• Addition of a section of legislative Intent that provides that Bismarck State Collage may use funding 
of $598,000 for renovation of Schafer Halt for classroom renovation only, and tlO funds from any 
source may be used for renovation of administrative offioes In Schafer Hall. 

• Addition of a section repealing Section 22 of Chapter 37 of the 1999 Session Laws relating to the 
University of North Dakota winter sports f aclllty maintenance fund. 

This amendment also Includes and modHles the f:>llowlng provisions adopted In the House amendments 
to the blll: 

.\ • Addttlon of a section of leglslatlve Intent that provides that the State Board of Higher Education may 
adjust or Increase full-time equivalent posltfons as needed for Institutions. 

• Addkk>n of a section providing for the allocation of the funding for education Incentive programs. 

• Changes to Section 11 of the engrossed bill to revise accountabUlty measurements to be reported 
on by the North Dakota Unlversif!, System. 

This amendment also provides for the followlng provisions to the bHI: 

• Addition of a section to appropriate $ t 8,441 from the general fund to Mayville State University for 
the 1999•2001 biennium for repair costs for the unMtralty's fteldhouse floor. 

• Addtffon ot a sedtlon to provide authorization to Lake Region State CoHege to e,cp1nd $130,000 of 
8>CCIII tuHIOn collection In the 1999-2001 biennium, 

• Addfffon to, secttons to anow the Unfvertffy of North Dakota to purchaae a parctf of land and to 
provkM a tpedal funda apptOprlltlon to the unfvertlty for the purchase. 

Pagt No. 13 18029.0~28 
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• Aepe•I of Section.2 of House m• Nos. 1283 and 1444. which were approved by the 57th Legislative 
Assembly. relating to tect"°'°OY occupations student loan program funding and student k>an 
forgiveness progtam funding. 

The folk>wir1g ts a summary of the general fund changes to the Senate version, the House version. the 
conference Committee version. and the Hoeven e)(ecutive budget recommendations for higher 
education: 

SCHAFER 
E>CECUTIVE 

BOOGET 
~Mey System SO · 
IJIWlt.ity System office 74,u 
~ • Unwrsity System 174, 

~Stile~ 15,017,975 
LlkeAeokw'S...(:olllge 4,724,oti 
WllllltoflSCMICOIIIOt 5,183.147 
l.lnlYttlily of Monti Olkota 13, 1'1,583 
UNO Mldlcal C.,,W 2t,57U4t 
Noflh0111otaSla1tlJnWttslty 85$,441 
S. =.: Scltnce 25,771,&28 
DiddMon ~ 13,454,714 
Mayville S&ltt UnlWfllty l,9',!588 
Minot Stitt~ 25,230,343 
Vl/lltY~Slue~ 11,882,INM 
Mlnoi UtwtttltV· 4,08!1.153 
8ollnelu 

Fortlts.tva .LZll,111 
Teal $3e7,317,927 

HOEWH 
E)(ECUTM: 

BUOGET 

UnlvtfaHy Sytttm SO 
Un~ Sytttm ofb H·u1,m WlecMI • Unwfllty Syslen'I I , 7, 

lltmltdesc.tt~ 15,017,175 
Lallt~Statte-ot 4,724,0l2 
\Wlltof'ISUIIICO-.. 5,113,247 
~ of Monti~ ~.791.513 
UNOMealca!C.- H,511,&41 
Nolfl O-. SWte UrwtftitV euet,,..., &Mt=:'SC.. H,771,Ut 
Oldllnlon UnlYffllty 13,4M,'NM 
~SWtUniYffllty 8,st4,5M 
Minot Slltt lJnNtfdy K,405,343 =~Slate Unlvtfllty t 1,882,ICM 

Stl lJnlvtttltv • 4,083,153 
BotllnMU 

FOttltSeNkil !,7H,III 
Tdal S3M,931,827 

CONFERENCE 
SENATE COMMlnEE 
YEAStoN CHANGES 

so $31,567.2'3 

*.H • I I 
t71S281~ (15.958,76 

15.017,975 1,209,218 
4,724,062 23a,U3 
5,183.~47 ~.984 

83,798,583 4,tfl.S,429 
2tt.571,&48 t,4.M,770 
85$,441 3, • .)6,308 
25,778.~ 1.208,174 
13,454,794 685,:'l39 
1,594,596 460,74t 

25.230,343 1,302,043 
11,882,904 &S7,!M3 
4,013,153 202.087 

1116§,Mt 

'387,753,838 ($800,000) 

INCREASE 
(OEOREASEJ TO 

HOEVE 
BUDGET" 

S31.!1&7,243 

,,11:1?:r..M 
1,209,218 
m,n3 
295.984 

4,td,429 
1,434,nO 
3,40e,:k>6 
1,20e,11, 

885,339 
460,74 t 

1,127,043 
557,043 
202,087 

($1,977,990 

Page No, 1'4 

COHFERENCE 
COMMITTEE 

YERSKlN 

131,567,243 
2e.,n.ses 

$51.4-45,838 

18,227,193 
,t.9$8,'laS 
5,479,231 

87,964,012 
30,008,418 
88,868,747 
2$,982,802 
U,t40,t33 
9,0$5,337 

26,&32,388 
t2,440,M7 
4,295,240 

1,.768,869 

$366,953,838 

HOUSE 
VERSION 

$31,519,243 
~·157,798 s ,&71.o,u 

tU27,t93 
4,958,785 
5,419,231 

87,9&t.012 
30,006,418 
6&,868,70 
29.982.802 
,.,140,133 
9,055,337 

26,&32,388 
12,440,847 
4.285,240 

!.ZG&,1§9 

$366,185,039 

INCREASE 
(0£CREASIH TO 

HOUSE 
VERSION 

$43,000 

~20·~~ $ ' 

S76&,797 
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Roll Call Vote #: --------/ 

' .•,, .-. 

· Legislative Council Amendment Number 

.¢ recommendsthatthe (SENATe) (ACCEDEto) ~om) 

the (senate@mendments on (SJ/HJ) page(si£!J - /.,ttJ:?.....--

□ having been unable to agree, recommends that the committee be discharged and a 

new committee be appointed. 

Seconded By __ ~// ,--------
_ __,.,.-:;;..&..1,,111.~,LJIC;,.4,,,,,":;..._ Senator(~-~~.-.;;G,#';;;;;.._~ ...&.~ ____ ~ __ ...,... ____ _ 

Yes No Re resentative Yes No 

Senator Nethin ,/ Re resentative Wentz ✓ 

Senator Solber t/ Re resentative Martinson 

Senator Lindaas Re resentative Aarsvold -

____________________________ ....._ _ _.__...,.. 

Absent ti. _ 
~i';,;.'},, \/,,' 
,,,:,:.,,,.►' 

"·'/' ' 

i•:'11.) : ,i' 



PNplnld~lhlt~Coundllllfllor a..-::is 
Confetence Com ~ 

April 28. 2001 1,;1-1 ,,1,., 
PROPOSet> AMENDMENTS TO ENGROSSED SENATE BILL NO. 2003 

That the House recedi from i1I amendments as printed on pages 1283-1295 of the Senate 
JoumaJ and~ 1401 .. 1,.13 of the House Journal and that Engroued Senate BIii No. 2003 
be amended as follows: 

Page 1, llne 2, remove •a• and replace •study• wtth ••tucHes• 

Page 1, lfne 3, after •1ntent11 insert•: to authorize the university of North Dakota to purchase 
certaJn land In Grand Forks County• 

Page 1, fine e, after the first semlcojon Insert •to repeaJ section 2 of House Bill No. 12831 
section 2 of House Bill No. 1444, and section 22 of chapter 37 of the 1999 Session 
Laws, relating to a technology occupations student loan program, a student loan 
forgiveness program. and the oni\lersity of North Dakota winter sports facility 
maintenance fund:* 

Page 1, replace lines 18 through 19 with: 

•0peratJona 
Student financial assistance grants 
Information teohnotogy management 
Professional student exchiftQe program 
Dl&abled student services 
Technical admlnlstraUon 
Conting4tncy and capltal Improvement emergency fund 
Scholars program 
Native American acholarshlps 
Tltte II 
Competitive research program 
Board Initiatives 

Page 1, Une 20, replace "12.730.841" with "12,730,841" 

Page 1, after llne 20, lnsert: 

"Education incentive programs 

,Page 1, Hnt 21, repfac» "78,121,41711 with *30,&95,417* 

Page 1, lfnt 23, replace '74,404,599" with •2&,878,59511 

Page 1, after Hnt 24, lnurt: 

"NORTH DAKOTA UNIVERSITY SYSTEM 

Equity and apecfaf ntedl pool 

=,~,rt ~tion 

Subdlvtllon s. • 

PIQI No. 1 

$3,563,887 
4,223,031 

216.676 
1,560,716 

51,580 
194,788 
344,309 
770,730 
204,082 
534,000 

4,000,000 
1,370,797· 

830,000· 
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· . ':,, .... 2, llne 3, repllct "$.QOO~ with •848,00Q• 
' ' 

· Page 2, Arlt 4, r.,_ "15,017,975• with "18,227, 193• 

Page 2. line 5, replace -s• With •4• 

Page 2, Une 1, replace •4,&49,231• wfth 114,881 ,9!4" 

Page 2, line 8, teplace "'M,831" with "399,831" 

Page 2, after line 8, Insert: 

"Total all funds 
Lea eatlmated Income 

Page 2, Hne 9, replace •4,724,062• with .. 4,956,785" 

Page 2, llne 10, repfaee •4• with •5• 

Page 2. Une 12, repface 115,094,45711 with 115,390,441 11 

Page 2. line 14, replace •5,193,247• with •s,479,231" 

Page 2, line 15, repf ace 11611 with •e• 
Page 2, llne 17, replace "81,438,447" with 1185,601,876" 

Page 2, line 19, replace •95,ooa,58311 with "99,174,012" 

Page 2, line 21, replace 1183,798,583" with "87,964,012" 

Page 2, llne 22, replace 116" with •7• 

Page 2, llne 24, replace 1163,524,91011 with "86,931,218" 

Page 2, Hne 28, replace 1188,482,441" with "89,868,747" 

Page 2, llnt 28, replace "65,282,441" with "68,888,747" 

Page 2, Une 29, replace "r wtth 118" 

P-0- 3, IN 1 • replace •22,893, 128" wtth .. 24,099,302" 

Page 3, llnt 3, replace "28,8931348" with "27,899,522" 

Paoe s, ttne s, rep1ace •2a,ne,en· wtth "28,982,802" 

PIQI 3, lint e, replace 116" wtth "9" 

Page 3, Hnt 8, replace "13,080,aaa-wfth 11 1317.a, 171" 

P• 3, Nnt ,. rep1ace ·a•,aw with "fMa,112" 
PIDt3,afterHntt,lnNrt: 

llfotlldfundl 

PaoeNo. a 

$18,140,133 

1aon.om 



;,- _:' 

,, 

. ' ' ' ,•, ,., '' 

'
,-,_·::;_Sit, :it: ,\,t· .. · , . . .·- ·- .. 

- •,, I 1' I I •,,' 

· .·LIii ~ Income 
, . 

. Paa- .3, ffne 10. repace "13.454.7M• wtth •14, 140, 133• 

P• ,, Une 11, repace T with •1 o· 

Page 3, IIM 15, replace 1112,594,596. wtth "13,055,33r 

Page 3, llne 17, replace "8,594,59&• with •s,055.33r 

Page 3, llnt 18, replace 1110• with •11 11 

Page 3, line 20, replace "24,817,493" with 1125,919,53611 

Page 3, line 21, replace •412.85011 wfth •s12.sso• 
Page 3, line 22, replace •25,230,343• with 1126,532,38611 

Page 3, line 23, replace •11 • wfth •12• 

Page 3, llne 25, replace "10,787,570• with •11,325,51311 

Page 3, Une 27, replace •11,882,90411 w,th "12.440,847• 

Page 3, llne 28, replace 111211 with •13• 

Page 4, Hne 1, repface •a,895,490" with "4,097,577" 

Page 4, Hne 3, replace "4,083,153" with "4,285,240" 

Page 4, line 4, replace •13• with "14" 

, Page 4, Hne 14, replace "14" with "15" 

Page 4, line 18, replace 1128.571.648" with "30.Q06,416" 

Page 4, fine 17, replace "28,671,s.48" with "30,008,418" 

Page -4, Une 18, replace "387,763,838" wtth •see,953,836" 

Paat 4, llne 19, replace .. 42,094,088" with ".S,580,068" 

Page 4, Hnt 20, replace •409,a.1.90411 with "413.513,90411 

4,000.ooo· 

Paot 4, tine 21, reptace •campu1.t>ued program• and• wtth "contingency and capital 
Improvement emtrQtnOY fund,• 

Paat 4, Hne 22, removt •contf ngencfll and' and afttr "lnltl1Uv11• fnaert •, and dlaabled student 
MMCNHneltem1• 

Pac,t 4, after llne 30, lnae,t: 

... CTION 4. APPIIOPtltATION. Thtrt 11 appropriated out of any moneys In 
the~- fund In the ltltt ttlUUIY, not otherwlM appropriated, the 1um of $18,~1, 
or to muoh of the tum as may bt ntct&WY, to MayvtH• ltatt unfvtr1lty for tht puf'POh 
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of defraying repair costs for the unlversfty's fietdhouse floor, tor the period beginning 
with the effective date of this Act and ending June 30, 2003. 

SECTION 5. APPROPRIATION. The funds provided In this section, or so 
much of the funds as may be necessary, are appropriated out of any moneys In the 
general fund In the state treasury, not otherwise appropriated, to the university of North 
Dakota for the purpose of defraying flood-related e><penses, for the period beginning 
with the effective date of this Act and ending June 30, 2003, as follows: 

1997 flood expenditures 
Total general fund appropriation 

$269.676 
$269,676 

SECTION 8. AUTHORIZATION. Notwithstanding section 3 of chapter 3 of the 
1999 Session Laws, Lake Region state college Is authorized to expend $130,000 In 
e)(cess tuition collections In the biennium beginning July 1, 1999, and ending June 30, 
2003.11 

Page 5, repface lines 9 through 29 with: 

"SECTION 9. LEGISLATIVE INTENT • FULL• TIME EQUIVALENTS. The state 
board of hlg~er education Is authorized to adjust full-time equivalent positions as 
needed, subject to the availability of funds,. for Institutions and entitles In subdivisions 3 
through 15 of sect,on 1 of this Act. The university system shall report any adjustments 
to the office of management and budget prior to the submission of the 2003·05 
biennium budget request. The number of full .. tlme equivalent positions for the university 
system office may not be Increased above the level employed as of April 28, 2001. 

SECTION 1 O. STUDENT FINANCIAL ASSISTANCE GRANTS. The funds 
appropriated for student financial assistance grants In section 1 of this Aot must be 
allocated not less than twenty percent to students at private Institutions with the 
remaining funds allocated to students at pubtlc and Native American Institutions. 

SECTION 11. EDUCATION INCENTIVE PROGRAMS. Of the funds 
appropriated for education Incentives In section 1 of this Act, $80,000 Is to provide 
Incentives to encourage addltlonal doctoral graduates In North Dakota, $370,000 Is 
provided for teacher retraining scholarships and a teacher student loan forgiveness 
program, and $400,000 Is provided for a technology occupations student loan program 
authorized In House BIii No. 1283, 

SECTION 12. TECHNOLOGY POOL. The technology pool amount In 
subdivision 2 of aectfon 1 must be used for the benefit of the Institutions and entitles In 
section 1 u determined by the state board of higher education. Technology funding 
altocatlonI are to be made baaed on historic funding, the North Dakota university 
ayattm tnformatlon technology ptan. the statewtde network plan, base funding for higher 
tducation computer network computer center ~ration,, and baae funding for 
Interactive vkleo network and on-lint dakota Information network operations. 

SECTION 13. IQUffY AND SPECIAL NEEDS POOL, The equity and special 
needs ~I In aubdlvlalon 2 of aection 1 must be uled for tht benefit of the lnadtutiona 
and entitles In subdtvlslona 3 through 16 of section 1 11 determined by the atate board 
of higher education. When making allocations from the equity and 1pectat needs pool, 
the 1tate board of higher education ahaU allocate the fundt to addreu equfty and parity 
funding .need• and to aupport new lnitJativ11 or program coata consistent with board and 
statewtdl needl. • 

Page 5, Une 31, reptace "13" wtth "1•" 
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fiaoe e, after Hne e. lnNri: 

-slCTION 15. I.EGIILAnYI INTENT• ENROLLMENT MANAGEMENT 
PLAN. ft II lfwi Intent of the leg!llatfve 8IMmbfy that the state board of Ngher 
~ tltlbNlh a long-term enrollment mwgement plan and procedures for 
1mp1tmtntat1on of the plan. The board 8haJI report to the legillatJve counca during lhe 
2001-02 interim on the boards progreu toward establilhtng a long-term enrollment 
management plan and related Implementation procedures and ptcivkte the final report to 
the flffy-elghth legislative -embly. 

SECTION 11. LEGISLATIVE INTENT• ALTERNATIVE HEATING SOURCES. 
ft Is the Intent of the legfslatfve assembly that Institutions under the control of the state 
board of higher education explore the possible use of alternative healing sourcN, 
lncludJng the UH of North Dakota coal. 

SICTION 17. LEGISLATIVE COUNCIL STUDY• COLLEGE TECHNICAL 
EDUCATION COUNCIL. The leglslative council shall consider studying during the 
2001-02 Interim the role of the responslbUltfes and the functions of the college technical 
education council and the Implementation of the workforce training regions rncfudlng 
how the regions are functioning, The legislative council shall report Its findings and 
recommendations, together with any leglslatlon required to Implement the 
recommendations, to the flfty•elghth leglslatlve aasembly." 

Page 8, fine 11, after the period Insert "The leglslatlve council shall report Its findings and 
recommendations, together with any legislation requ,red to Implement the 
recommendattone, to the flfty•eighth legislative assembly." 

Page 6, replace lines 18 through 31 with: 

"1. Education excellence, Including: 

a. Student performance on nationally recognized e><ams In their major 
fields compared to the natlonaf averages. 

b, First-time llcensure pass rates compared to other states. 

c, Alumni-reported and student-reported satisfaction with preparation In 
selected major, acquisition of specific skills, and technology 
knowledge and abllltlea. 

d. Employer-reported sattafactlon with preparation of recently hired 
graduate•. 

e. Blennlal repc:,rt on employet aatiafactlon relating to the university 
1y1tem and local ln1titution1. 

f. Ratfo of faculty and ataff to students, 

g, Student graduation and retention ratee, 

2. Economic development, lncludlng: 

' I 

a. Enrollment In entrepreneurship courses and the number of graduat11 
of entrepreneurship programs. 

b, Ptrcentaoe of unfvtrelty 1yatem graduate, obtaining employment 
appropriate to their education In tht atate. 

c. Number of bullnHllt and empk)yHI In the region rece,vtna training, 

PageNo, 5 18029.0229 
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3. Student acceu. Including: 

a. Propo,tion of residents of the state who are within a forty-five-minute 
drive of a locadon at which they can receive educational programs 
from a provider. , 

b. Number and proportion of enrollments In courses offered by 
nontraditional methods. · 

4. Student affordablllty, Including: 

5. 

a. Tuition and fees on a per student basis compared to the regional 
average. 

b. Tuldon and fees as a percentage of median North Dakota household 
Income. 

o, Cost per student In terms of general fund appropriations and total 
university system funding. 

d. Administrative, Instructional, and other cost per student. 

e. Per capita general fund appropriations for higher education. 

,. State general fund appropriation levels for university system 
Institutions compared to peer Institutions general furd ~tiproprlatlon 
levels. 

Financial operations, Including: 

a. Percentage of total university system funding used for Instruction, 
research, and publlo service. 

b. Percentage of total university system f undlng used for Institutional 
support, operations, and maintenance of physical plant. 

c. Ratio measuring the funding derived from operating and conf .,ibuted 
Income compared to total university system funding. 

d. Ratio measuring the size of the university system's outttandlng 
maintenance as compared to Its e><pendable net asset&. 

e. Ratio measuring the amount of expendable net assets as compared to 
the amount of iouv•ittrm debt. 

f. Research expenditures ln proportion to the amount of revenue 
generated by research activity and funding received for research 
activity. 

o. Report on new conatruotlon and major renovation capftal projects for 
which apecJflc ~oprlatlona are made, lnctudlng buctaet to actual 
comparfton, u1• of third-party funding. and relatid de6t.• 

Paat 7, remove Hnn 1 through 31 

Page a, remove u,,.. 1 through 30 
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Page 9, remove lines 1 through 30 

Page 10, remove llnet 1 through 31 

Paa- 11, remove llnes 1 through 21 

Page 11. llne 24, replace 11$531,72011 with •$368,92011 and replace "7 11 with 118• 

Page 11, line 25, replace •renovation of• with •an addition to• 

Page 11, line 26, reptace "renovation• with •construction of an addition" 

Page 11, fine 27, replace "$531,720" with "$368,920" 

Page 11, line 29, replace "renovation• wtth "addition" 

Page 11, after line 29, Insert: 

"SECTION 21. LEGISLATIVE INTENT• BISMARCK STATE COLLEGE· 
SCHAFER HALL RENOVATION. It la the Intent of the legislative assembly that 
funding of $596,000 Included in the capital assets line Item In subdivision 3 of section 1 
of this Act for renovation of Schafer hall be used onty for renovation of classroom or 
student-related areas. No funds from any source may be used for renovatlon of 
administrative offices in Schafer hall. 

SECTION 22. PURCHASE OF LAND AUTHORIZED. 

1. The university of North Dakota may purchase the land described In this 
subsection for the price and on the terms aa determined by the university of 
North Dakota, The land to be purchased Is that portion of the burltngton 
northem and aanta ft railway company's (formerly great northem railway 
company) yard property at Grand Forks, North Dakota. situated In the S 1/2 
SE 1/4 se 1/4 of section 6, township 151 north, range 50 west of the fifth 
principal meridian, Grand Forkl County, North Dakota, being a portion of 
the same 5 1 /2 acre tract of land described In warranty deed from Thomas 
Campbell, et me, to the Saint Paul, MlnneapoHs and Manitoba railway 
com~y flied for record July 29, 1880 In book c of deed, page 85 In and 
for Mid county, dtecrfbed u toUowa. to•wit: 

Beginning at a point on the north line of Mid 5 1 /2 acre tract of land 
distant 33.0 fNt weat of the eut line of uld ltOtton 5, Mid point being 
75.0 fttt north, u me11ured at r.tght anglN from uld r1Hw1y company'• 
main track ctnterflne, u originally located and constructed, and 85 fttt, 
more o, , .... north of tht IOI.Ith Hnt of Nld MCtion 5; thtnct WIit aJong 
111d north HM, and parallel wfth 11kt main track centerline, a dlltance of 
848.5 fNt; thence south at ~ angfel to the lut delcribed courae 48,5 
feet: thence eut ~alltl with the north Hne of 111d 5 1/2 actt tract to the 
fnttrHCtton with a tint drawn ~11111 with and dlltant 33.0 fNt wttt, •• 
meuured at~ ttom tht Hit Hnt of laid MCtion 5, thence north 
aJong the laat paralttt Hnt to tht po,nt of bla'nnlna, 

IXCIPTING THIIIIPflOM, that J.)Ortlon. If any, lying wlthln 10.0 fttt 
of Nld raffway company'• mott not1htny tpUr track etnttrllnt, u now 
locatld and oonatructect UfM~1 OVtt' and ICrOII uld s 1/2 se 1/4 SE 1/4, 
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That portion of the burtlngtOn northern and santa fe raHway companyts 
(formerly great northern rallwi COfflPl.nY) yard property at Grand Forks, 
North Dakota, lltuated In the 1 /2 SW 1/4 SE 1 /4 of HCtion 5, township 
151 north, range 50 wnt of fffth prfncfoaJ meridan, Grand Forl<s 
County, North Dlkota, belna a po.t'.tk>n of the same 51/2 acre tract of land 
dncribed In warranty deed lrom Thomu Campbell, et u,c, to the Saint 
Paul, Mlnntapoll1 and Manitoba railway company fifed for record July 29, 
1880 In book c of deed, page 86 In and for said county, described as 
follows, to•wtt: 

Beginning at a point on th• nonh fine of said 5 1 /2 acre tract of land 
distant 290.O feet eut of the WHt Unt of said S 1/2 SW 1/4 SE 1/4, said 
point being 75.0 feet north, u measured at right angles from said railway 
company's main track centertlne, 11 orlglnally locat~ and constructed, and 
85 feet, more or lffl, north of the south llne of said section 5; thence east 
along said north Une, and parallej ~th aald main track centerline, a 
distance of 990 fNt, more or IHI, to the Intersection with a fine drawn 
concentric with and dl1tant 15,0 fNt nonhwHttrly, as measured radially 
from said railway company'• university power house spur track centerline, 
as now l~tted and conatructed: thence &outhweaterly along said 
concentric llne to the Intersection with a llne drawn parallel with and distant 
50,0 fHt south,•• meuured at right angles from aald north line: thence 
weat along said parallel Une to the lnterHCtlon with a line drawn parallel 
with and dlatant 290.O feet ea1t, •• menaured at right angles from the west 
Hne of said S 1/2 SW 1/-1 SE 1/-1; thenct., north afong the rast described 
parallel llne 50.0 feet to the point of beginning, 

2. The attorney general shall review and approve as to form and legality all 
legal dooumenta, papera. and Instruments required for the purchase 
authorized by this section, 

SECTION 23, APPROPRIATION. There la appropriated out of any moneys 
received by the university of North Dakota pursuant to federal acts, private grants, and 
other sources enumerated In section 3 ot this Act, not otherwise appropriated, the sum 
of $141,000, or so much of the sum 11 may be necessary, to the university of North 
Dakota for the purpose of purchasing the land described In aeotlon 22 of this Act, for the 
biennium beginning July 1, 2001. ana ending June 30, 2003, 11 

Page 14, after tine 27, lnurt: 
118ICTION 11. RIPIAL. Section 2 of Hou•• But No, 1283 and section 2 of 

Hou11 SHI No. 1 '44, u ~Id by tht flfty•••venth leglelatfve auerr1bly. and 1ectfon 
22 of chapter 37 of the 1 NI Slulon Lawe are repealtd. 11 

,' 

Page 14, llne 281 r~ace 1113, 14. 1 S, ·and 1 e• with "24, 25. 28, and 27" 

Page 15, lln• 2, after *Act• lnMrt •and MCtlon14. 5, e, and 9 ot thl1 Act" 

Renumber accordingly 
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$31,517,243 
(47,529,000) 

1,209,2te 
232,723 
295.964 

4,1$5,421 
1,434,770 
3,401.301 
1,20l,174 

885,339 
..eo,741 

1,302,043 
557,943 
202,087 

($800,000) 

HOUSE COMPARISON 
VEASK>N TO HOUSE 

13,711,822 

321,000 

1ac,a9.0229 
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,,.,, .... 

so 

11.11 .. 

111'1:I 
4.000,000 

INCAEAIE 
FUHOINGFOA 

IOMO 
INITIATIVH • 

so 

___ .. 
14,Nl,OOO 

PAOVIOI 
AOOtTIOHAl 
F~ ~=· 

$0 

,, .. , ..... 

to 

so 

Senlte BIii No. 2003 • Univltllty System • AH Funds summary 

EXECUTIVE 
8UOGET =~=.. $77,715,508 

8'lmlrdt --~ 15,017,t75 
LtMAealoft8-C-. 4,72 ... ()12 
Wlli9lon .._ Coleal - 15,183.247 
Urwner•Nortt o.ota 85,00l.5&1 
UNO..._C..,, 28.1571,141 
NorflDlldla.~ 17,013,alU s..=z:sc.a a.m.ae =---~ ,t-::: =-~ 21,004,34:1 ·Cly--~ ,,...,.. 

--~- , .•. ,u 
Fol•~•· 1111L.,. u1w 

SENATE 
VERSION 

u,, .. 
....... 7,804 

CONFERENCE 
COMMITTEE 
CHANGES 

$31,15417,243 
(47,sat,,000) 

1,20t,211 
567,723 ..... 

4,185,42t 
1,-434,770 
3,408,30I 
1,201,174 
4,815.331 

-,,1,1 
1,302.043 

557,143 
202,a.1 

tua,000 

P1geNo. 11 
(' 

CONFERENCF. 
COMMITTEE 

VERSK:>N 

$31,567,2'3 
30,585,417 
18,227,193 
5,211,715 
5,471,231 

98,174,012 
30,001,411 
.... 747 
27, .... 522 
18,1-40,133 
13,055,337 
21.532.311 
12,440,147 
4,215.M) 

2,119.315 
'413,372,904 

1,AM,Nt 

so 

PAOVIOI 
FUNDfHOFOA 

OAPtTAL 
COHSTAUCTIOH TOTM. OTHf A 

PAOJICTSf - FUNOICHAHGES 

$325,000 

4,000,000 

$4,325,000 

HOUSE 
VERSION 

$31,519,243 
29.814,820 
18)27,193 
5,291,785 
5,471,231 

98,174,012 
30,006,418 
89,811,747 
27,111.522 
18,14C>.133 
13,0$5,337 
21,532.318 
12,440,147 
4,216,240 

"''* 1412.804, 107 

$325,000 

4,000,000 

$4,235,000 

COMPARISON 
TO HOUSE 

$41,000 
720,797 

S711.797 

18029.0229 
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"' ..,. .... 
W of Ceul.,.• C••-11 Clllftl11 to Al,__ 

= ,::::.. 
, ....... 
"' 

(t7t, tlf ,◄ 17) 

0.00 

N0,7'7.m 

o.oo 

,~ 
IHtnffivil• 

,1ouoo 

$109,000 

M0,000 

MI0,000 

to 
0,00 

• 

$136,000 

"'·1·1 (f I I 

' ' 1 .,. 

'° 0.00 

'321,000 

4,000,000 

, ... 

{N00,0001 

0.00 

,ua.ooo 
FTE -MIIIIIIIIII o.oo 0,00 0,00 0,00 0,00 o.oo 
t Thll am111cim11ll llocld11 fundl lrom die ClfflSM Plritv and~~ and in,~~ funding In the IQUitV and tpldal nMdl ~ of 

ft mllon Md boltd lnilllilNlt fundln;of ,1 milori to~ b'vlriu dYidll. Tht ~ p,ovidll lnforrnatlon regaidlng the~• 
k,h~: 

BilmltGk .._ ~ • ... 000 
Ae,w,~--°'..., HIii 
~ "1"' 00::. Oollge. 

Wllllorl&lat=· TfdM ... 
SlatCollgiij of Scllnce. 

Cola IO oontnal 
Dctclneoft81111lMM,llly• 
~IMar»-• 
~~-
MlnaC--~ 
vJ.,=·~
.._'==,'t~. 

---•COIIIIO 
~ 

UNO....._ Sdlool • 
T ...... _... 

60,$31 

87.439 

317,831 

135,9fi3 

114,282 

200,000 

133,0M 

15,274 

TOIII -.ooo,000 
I 1"'1--•••11---.... Nffl fltow,11 M'ldplowtedtot ca.-plltly and lqUi(y Ind llwlCNlllon ~funding-' the equity Ind ........ _....,, 
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11n1t1 •No. .. • CMlllt' Chln111 • °"""'"" CoMMltl11 AOllon 

Thie lffllndment lllo ,,_.. the ,._,g Pf'GYtlk,ne ldoptld tn lhe Houle amtndmtntl to tht bi: 

• Addlllon of a MCtion ~ .pftMdee a 91!11f• fund IOOt'OOriatton to the Un~ of North Dakota 
of .... ,1, for fll 1•2001 ~ fo( 1917 flood-~ . 

• Addition of • ..., prCMdtng fot the llocadon of ltUdtnt flnlndal IUltanct grant fundl, 

• Addition of a .... ol tegilllttw Intent requwtng the State Bolld of Hghtr Education to tltlblleh I 
~term erlOllmlnC management.,, and Pf()CldutN fot ~ of the plan and to 
OtCMdl PfOG'NI ,.._ lo tht ~ CouncH during the ~1-02 interim and• flnaf report to 
the 2003 ~ AINmbly, 

• Addition of I MCtiol'I of llo'lt1tiw Intent tnCOUragmg lndtutionl of Nghe( lducatkM'I to e,cplort the 
UM of llllmatiw hHtlng IOUf'CN, 

• Amendmlnll lo Section 12 of the engrollld blM to rlduce the amount from $531,720 to 1381,920 
to dow the State CoH,ae of Sdlncl to p,oceld wtth ~nt of the 8'Mut ActMtln Ctnttr 
floof' wtMCh the col1ge fiu funding on hand. The MCtton would continue to require tht State 
~ ol Science to not proceedwkh the lddk6on to the &Mkrt ActMttN Center at an ••tlmattd 
COit of '388,920 until 1M fundl hive betn coftlcted. 

• Addition of a MCtion of ltg•l•tive Intent that provtdel that Blamarok State Coiltge may UN funding 
of $59$,000 to, renovation of Schafer Halt for c1auroom renovatiOn only, and no funds from any 
toUrct may bt UNd for rtnOVation of administrative offlcN In Schafer Halt. 

• Addition of a MCtton repealing Section 22 of Chapter 37 of the 1999 Senion Laws relating to the 
University of North Dakota winter sports faclllty maintenance fund. 

Thla amendment also includes and modttles the following provisions adopted In the House amendments 
to the blU: 

• Addftk>n of a section of legislative Intent that provides that the State Board of Higher Education may 
adjust or Increase fulf..tlme equlvalent positions as needed for Institutions. 

• Addition of a section providing for the allocation of the funding for education Incentive programs. 

• Changes to Section 11 of the engrossed bill to revise accountability measurements to be reported 
on by the North Dakota University System. 

This amendment also provides for !he following provisions to the bill: 

• Addkk>n of a ~1ion to appropriate $16,441 from the general fund to Mayville State University for 
· thf 1899-2001 biennium for repair costs for the university's fieldhouse floor. 

• Addition of a section to provide authorization to Lake Region State College to expend $130,000 of 
excess tuition coltection In the 1999,,2001 biennium. 

• Addfflon tot sectionl to allow the University of North Dakota to purchase a parcel of land and to 
provide a apedaJ funds appropriation to the untveratty tor the purchase. 

PageNo. 13 18029.0229 
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($1,871,981) 
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Rl'°"1 OP ITANDltCI COi ill I I U (410) 
,.,_, 7, I001 1:01 IMft. 

llodullNo: .... .., 
Clmlr: ....... 

ln11rt LC: 1IOll.0103 Tftll: .0200 

fllPORT 0, ITANOINCI COMIITTII II IOOl~-iw•111rllllol•111N• .. • Commltt11 (lln. Nllhlna, Chalnnln) recammendl 
AMINDIIINTI Al l'OLLOWI and when 10 amended, recommendl DO PA88 
(11 YEAS, 0 NAYS, 3 ASSENT AND NOT VOTING), SB 2003 WII placed on the Sixth 
ordlronttllcaltf1dlr. 

P1g1 1, llnl 2 • .,.., the NmCOlon inllt1 •to p,ovtdl tor a llglllativ• councM atudy: to prov'de 
ltltlmlnll of ~attvt lnllnt: lo amend and retnlCt NCtk>nt 15-10·12, 54•+1,1-04, 
IUblection 7 of HOtion 54_.., 1 ·08, and HOtion 54~.1 • 11 of the North Dakota 
Century Codi. r~ to higher education lnstftutionl~ ~ revenue fundl, budget 
,..,._ and block grant appropriatlonl, and unexpenaeo approprlationl: to provide an 
1xplrallondalt;• 

P191 1, lint 12, rep&ace •3,183,4824' wt1h •3,680,491 • 

P111 1, line 13, repace •e,823,M&• ~th •e,993,"s• 

Page 1, line 1-t, rep&ace •51 ,957,520• with •52, 126,420" 

Pagie 1, Nne 15, replace •2,790,108" with •2,e10,1oe• 

P1g1 1, line 17, reptace 71,785,508. wfth •1s, 121,-11 r 
Page 1, Int 19, replace "74,CM8,688" with •1.t,4CM,595" 

Page 2, line 21, rep1ace •23,◄88,351" with "22,937.531 11 

Page 2, Nne 22, replace "87,013,261 .. with "88,482,441• 

Page 2, Hne 23, replace "21,750.82011 with •21,200,000• 

Page 2, tine 28, replace 113,883,500• with •3.800,220" 

P• 2, tine 29, replace "28,n&,628" with "26,693,348" 

Page 2, line 30, rep(ace •1 .OOO,QQQ11 with "916,720" 

Page 3, Hne 9, replace "724.589" with •4,724,689" 

Page 3, after line 9, Insert: 
-rotaJ all funds 
Less estimated Income 

Page 3, llne 14, replace "3.186.850" with "412,85Q" 

Page 3, remove lines 15 and 16 

Page 4. line 11, repace "367,397,927" with "367,753,836" 

Page 4, line 12, rep(ace "41,502,168" with "42,094,068" 

Page 4, line 13, replace "408,900,09511 with "409,847,904" 

Page 5, remove li1'18S 1 through 11 

$12,594,596 
4,000,000" 

P-,e 6, line 4, rffl)lace "There is appropriated to the forest service" with "The estimated Income 
. in subdivision 13 of section 1 of this Act includes• 

. . c~ DE8k. (I) ~ Page No. 1 BR-22-2121 
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~ 7, 1111 ••1 p.m. 

...... No: lfl,,11-Nff 
Center: Nlehlna 

ln11rt LO: 1IOll.010I Tltle: .0200 

Page e. afttr Nne 10, lnNrt: 

... CTION 10. LIG.LATIVI COUNCL ITUDY • HIGHER IDUCATION 
ACCOUNTAIIJTY IIIAIUflU. Thi "'"'8tiv• coundl 11h11 CCNWder 1tudylng 
during h 2001..()2 lnttrtm the board of tigt1lf' tducdon'I Implementation of the 
~ and ~ fflHIUtN report requwld by Senate BIii No. 2041. If 
ooncb)ted, hi ltl,dy may lncludt the UN of lhl higher education roundtlble format. 

IICTION 11. LEG■LATIYI INTINT • HIGHU EDUCATION 
ACCOUNTAIIJTV •AIURU. It II the lnltnt of the llgillative u1tmbly lhat the 
board of hGtw tduoation'1 performance and aocoun.-V report II required by 
Senltt 81 Pi). 2041 lncludt an tMICUtivt aumma,y and Information regarding: 

1, Higher tduoadon financing • A 1tatu1 repon on hWMtt' education financing 
• compa,ed to the long-term flnandng pfan. 

2. Bue furdng • Ltvlft, trtndl, and u-of bue funding, 

3. Incentive fundtng, lncluclng: 

•· The docation, UH of, and reautta of Incentive funding. 

b. The_percentage of the higher educatk>n budget provkied as Incentive 
functing. 

-t. Deferred maintenance, Including: 

5, 

6. 

a. The value of lnttitutional buik:lng1, funds spent on renewal or 
updates u compared to depreofation, and the atatus of deferred 
maintenance, lndudlng a comparison of the fundl appropriated for 
deferred maintenance to actual funda spent on deferred 
maintenance. 

b. A deferred maintenance ratio that measures the a,ze of the un,verslty 
system's outstanding maintenance as compared to Its expendable net 
assets. 

Capital projects - Report on new construction and major renovation oapltal 
projects for which specific appropriations are made, lncludfng budget to 
actual comparison, use of third-party funding, and related debt. 

Peer institution comparisons • Funding levels of Institutions or other 
selected Indicators as compared to peer Institutions. 

7. Funding sources, Including: 

a. The amount and trends of funding from all financial sources. 

b. An operating income ratio that measures the amount of Income from 
fees for service as compared to the university oyslem's overall 
funding. 

c. A contributed Income ratio that measures the amount of income from 
extemally generated resources other than debt as compared to the 
university system•s overall funding. 

Page No. 2 SR-22-2827 
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Module No: ..... .., 
Clnier• Nllhllll 

IMlf1 LC: 1IOll.010I ntlt: .oaoi 

e. 

,. 

State ltjppC)f't Information. lndudlng: 

1. State genera, fund IPP.fopriation ltvtit 11,ct trtndl u compared lo 
ch~ In the 1tate'1 economy and total atatt generaJ fund 
approp,tallonl. 

b. A trend repon on per capta and per student appropriation, for higher 
tducatton. 

Syatem ~ Information, lndudlng: 

a. The amount of debt Incurred and aupported In relation to Umilation 
requw1m1nt1. 

b, A debt coverage ratio that meuurn net Income u compared to the 
amount of debt NMCt. 

1 o. AffordabUlty Index detaH,ng: 

a. Tuttion and feel on a per atudent ball• and total coat of attendance 
compared to peer lnatltuUons. 

b. TuftJon and , ... u a percentage of medjan North Dakota hou1ehold 
income. 

c. Student affordabllfty conlkierfng finanofal aid. 

11. Funding UHi information, lncludng: 

a. A trend report on the di,trfbution of expenditures by function. 

b. An educational COf'e services ratio that measures the total funds 
befng used for Instruction, research, and public service as compared 
to the university system's overall funding excluding capital and debt 
service amounts. 

c. An educational support services ratio that measures the total funds 
being used for academic support and student services as compared 
to the university system's overall funding excluding capital and debt 
service amounts. 

d. A general support ratio that measures the total funds being used for 
Institutional support, operations, and maintenance of physical plant as 
compared to the university system's overall funding &)(eluding capital 
and debt service amounts. 

12. Equipment expenditures - An equipment expenditure ratio that measures 
the totaJ fonds used for equipment replacement as compared to the total 
equipment inventory value. 

13. Financial ratios and other financial tnformatkm inciuding: 

a. A viability ration that measures the amount of expendable net assets 
as compared to the amount of long-term debt. 

b. A primary ~e ratio that measurta the amount of expendabltt net 
asset$ as compared to the university system•s overall spending. 

Page No. 3 SR-22-2627 
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lnlll't LC: 11021,010$ 'ffllt: .0200 

c. A return on net ..... ratio that mtuuret the chanan In net 111tll 
U compared to tht unMN'lfty lyaltm'I IOtal net UHla, 

d. A ntt lncomt ratio that ffllMUl'II the changt In UntNtricttd net 
UNtt u compared to total unrlllricted Income to provkje 
,ntorrnation regarding aurpluN1 or dlfldencNtl, 

•· Debit UMtt, and end-of-year fund balancel. 

14. Faculty and 1taff trend lnformadon, lnckdng: 

•· The ratio of facutty and ataff to lludtnta, 

b. Faculty and ltaff tumovtr rat• and major reuona for turnover. 

o. Faculty and 1taff salary tevtll, lnckdnQ annual average salary 
Iner, .... and comparilonl wkh PNr lnltitutJont, 

16, RNNrch and deYltopmtnt efforta trtnd informadon, lnduding: 

a. TotaJ furdng recewed for re1earch, lncludtng federal, atate, locat, and 
private sources. 

b. Revenue gene,•ted or addltionaJ funding earned by , ... arch and 
deVelopment projectl. 

c. A research expenditure ratio that meuure1 the amount of , ... arch 
eMpendtturt1 11 compared to the number of faculty full-time 
equivalent poattk,ns. 

16. Audit report Information, lncltdng: 

a. An annual audit report, with an unqualified opinion, that Identifies 
suggested material areas of Improvement to the university system's 
financial operations. 

b. A biennial audit report reflecting budget to actual appropriation 
statements; appropriate financial noteworthy accomplishments and 
successes: a reduction In material areas of statutory noncompHance: 
and university system compliance with suggested significant areas of 
improvement. 

17. Workforce training information, Including: 

a. Trends In the number and percent of businesses and employees In 
the region recifvlng training. 

b. Ltvels of satisfaction with training events as reflected In Information 
systematically gathered from employers and employees receiving 
training. 

18. Entrepreneurship - Levels and trends in enrollment in entrepreneurship 
courses and the number of graduates of entrepreneurship programs. 
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19. EmDloYment placement .. Levef and trendl In the P«Ctnl:IOI of un~ 
1ysterri graduatN obtllm,g employment appropriate to thew education In 
1tateanctoutof 1tatt. 

20. P~ and joint Ytnturll • LMI and nndl in PlttnlrlNDI and 
joint vtnturN betwttn unlYet'llty lyttlm lnalttudonl Ind the followtng 
entltiN: 

a. Bullnt11 and Industry. 

b, Tribal collegtt. 

o. Private MOtor tralnlng prOYldtra. 

d. other unlvtrtlty 1ystem inltltutionl. 

21. Student pertormance lntonnadon, lndud6ng: 

•· Levell and trendt m performance of 1tudent1 on nationally 
recoanized IXlffll tn their ma,or fleldt In comparison with national 
lvtt'agtl, 

b. Lev• and trendl In llcensure pus ratet In compatilon to other 
,tatet. 

22, Alumni aatlafaction - Leva and trendl In aJumnl-reported aatilfaotion wfth 
preparation m: 
•. Selected major' 

b. Acqul1ftfon of apeciflo basic and htgher--order akJlts, 

c. Level. currency, and relevance of computer t )llhnofogy knowfedge 
and abiUties in relation to expectations In the ma,·f(etplace. 

23. Employer satisfaction - Levels and trends In empk)yer-reported satJsfactfon 
with preparation of recendy hired college graduates. 

24. Institution and program accreditation - Maintenance of accreditation of 
programs and institutions by national and regional accrediting bodies and 
acquisition of additional accreditation where appropriate. 

2f5. Peer review process - Levels and trends In peer review process relating to: 

a. Grants. 

b. Publications. 

26. S~nt goals - Levels and trends In the number of students achieving 
goats - Institution meeting the defined needs/goals as expressed by 
students. 

27. Administrative ffe>dbHity - ProportJon of university system decisionmakers 
(deans an~t~ levels) Indicating whether "they can now operate with 
more flexibfftty tt-.n In the past." 

28. Student enrollment in~tiQo. Including: 

\?/ifi!hnx:.~ lt(:tw..:it:: 1: >'1,;,,.,),. P• ,.,. 
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a. Total number and trends In full.time, part•tlme, degree•aeekfng, and 
non-degr.,.lttklng 1tudlnta being Hf'Vtd. 

b. The number and lrtndl of "1dMduala. o,ganlz1tion1, and agencJes 
aerved through noncredit ICMJH, 

29. Client 1ati1faotlon • Levet, of 11d1factlon with rnponatvenn1 aa reflected 
through rttpOnHt to evaluatk>nl and M1rveY9 of clients: 

a. Orlduattt and lndvfduaJI compteting programs. 

b. Empk)ye,1. 

o, Bullnelllprogram advilOf'y councils. 

d. Companies and empk)yNt receiving training, 

•· Woridorce training boardl, 

f. Oampu1 prelk»ntl' ldvllory councHa, 

g. Public achoot superintendents. 

h. Economic development profeulonafa. 

I. Other cllent groups, 

30. Noncompkttera satisfaction .. Levels of satisfaction and reasons for 
noncompletion u reflected In a survey of Individuals who have not 
completed their program or degrN. 

31. Student access • Levels and trends In the proportion of residents of the 
state who are within a forty-flve minute drive of a locatJon at which they 
can receive educational programs from a provider, Including providers 
from outside the Immediate regJon who would also have access to 
academic and student support services at the site. 

32. Distance leamlng .. Levels and trends In the number of enrollments fn 
distance teaming courses by In-state and out-of-state residents. 

33, Nontraditional courses • Levels and trends In the number and proportion of 
enrollments in courses offered by nontraditional methods. 

34. Student participation - Levels and trends In rates of participation of: 

a. Recent high school graduates and nontraditional students. 

b. Individuals pursuing graduate degrees. 
t.:·:~ / 

, ('~,·':: .. 35. Sustaining the vlsfon - The extent to which the recommendations of the 
(:.1,:,1,, 2000 higher education roundtable are implemented and perfc,rmance is 
li;· improved. 

1~;(/t: .. , •'·' £:, 
J'\\rt:/ 1 : . SECTION 12. LEGISLATIVE INTENT· STATE COLLEGE OF SCIENCE -

; BU~E -~QTIVmES CENTl:R RENOVA TIQN. It is the intent of the legislative 
,, • , .-.mbly that the funding of $531,720 included in the estimated income In 
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IUbdivllion 7 of lectk>n 1 of thlt Act for renovation of the Blikre acttvldea center at the 
1tatt ~ of acJence muat be collected befo,e renovation may begin. The etate 
cofftgt of ldence. after receMna approvll from the budget section, may obtain and 
utMlzt any avaUabte fundl, in addition to the $531,720, received from federal, public, 
private, or other aourcn which are appropriated to the state college of science to aulst 
ln the BHkre aotivnJn center renovation. 

IICTION 13, AMENDMENT, Section 15-10·12 of the 1999 Supplement to the 
North Dakota Century Code 11 amended and rHnacted u follows: 

11-10-11. ~""L.,,. IIIICIPI f!." and 111qu1111 • Dlpollt' m.lalloo ~=~-=tttl.~m=:;fe;.=v~ 
donltk>nl, afftl, grants, and bequeatl offered o, tendered to or for the benefit of any 
lnltitution ol higher education under ftl control or aubitct to tts adminlatraUon, and all 
moneye coming Into the handl of lhe board u donadon1, gfftl, grants, and bequests 
muat be uMd for the apeclfk, purpose for wNch they are donated or given. A apeojal 
revenue fund, for each lnltitutJon of higher education under the control of the board or 
aubject to Its admwNltraHon, muat be maintained within the 1tate treasury MIi IN 
~I iftllMI NM ...,._ 11N111ieM MWII N '91111 .. M the ·••111 hllM .., ltte 
Wl8 If the lndlW...,. .., whWI 11M MIMV ~• rli11t. Alt rent. lnlert1t, or income from 
land, money. or proPlf'tY. donated or granted by the United Statn and allocated to 
IP8dflc lnltitutlonl of hlghet learning under the term, of the Enabling Act and the 
donatitution of North Dakota must be deposited In the special revenue fund of eaoh 
institution and expended In accordance with MCtlon 1 of article IX of the Constitution of 
North Dakota. Men•~ "9 .,._ 11111111 ,_,.,..., fWMI •• 1wllj11l te le1,1lelitte 
1t1'9•1t1•ld1M, Ml other funds, u,._ restricted by the terms of a grant, donation, or 
bequnt, received by the ,natitutionl from federal, state, and looaJ granta and contracts, 
Indirect cost recoveries.tuition. special student fees, room and board fees and other 
auxUlary enterprise fees, student activity tees. continuing education program fees, 
Internal HMC8 fund revenun, and all other revenues must be deposited in the 
Institution epedat revenue funds. The state treuurer ahaH immediately transfer the 
funds deposited In the speclal revenue funds to institution accounts In the Bank of 
North Dakota. Bfennlal estimates of revenue and expenditures of the other funds by 
source of funds must be presented at the same time biennial budget requests for 
appropriations from the special revenue fund and state general fund are prepared and 
submftted to the office cf the budget pursuant to section 15-10-15. Payments from 
each Institution's general fund appropriation must be made in amountg as may be 
necessary for the operation and maintenance of each institution, &Meepl lhal at the 
eleee efthe IJieMIUM the ealaAee ef funEle net ,-id ,,_ the geAeHII ~Af:t a,.,.rletieA 
Muet he aepeeUeEI IA the e~eelal roveA1:1e fuAae ef the inotltutleAe, The funds in the 
institution accounts are aw;:rnated on a continuing basis to the state board of higher 
education, All such approp ations are subject to proration in the same manner as 
other appropriations are prorated If Insufficient funds are avaHable to meet 
expenditures from the general fund. Sinking funds for the payment of Interest and 
prlnolpal of institutional revenue bonds must be deposited pursuant to section 
15-55-06. 

SECTION 14.. AMENDMENT. Section 54-44.1-04 of the North Dakota Century 
Code is amended and reenacted as follows: 

54-44.1-G4. Budget eatlmates of budget units flied with the office of the 
budget • l>Ndllne. The head of each budget unit. not later than July fifteenth of each 
year next preceding the session of the legislative assembly. shall submit to the office of 
the budget, estimates of financial requirements of his budget unit for the next two fiscal 
yeari, on the forms and in the manner prescribed by ~ office of the budget, with such 
explanatory data as is required by the office of the budget and such additional data as 
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eatimatN so aubm tted mu1t bear the· approval of the boar or commillk>n of each 
budaet unit for which a board or commll1kH1 ta conatituted. ·rtte director of the EE 
In Ml tbt drectQr'a dhacretion may extend the fUlng date fo, any budget urnt ff ._ 
domm: finds there 1, some cJrcumatance which makn ft advantageou1 lo au._ ... • 
theixten1lon. If a budget unit hu not aubmttted 111 ntilNte of financJal requlrementa 
b~f the required date or within a period of extenlk>n Hfby the director of the budget, 
the director of the budaet shall prepare 1uch budget un,r, ntmate of flnanclal 
requttementa except auch estimate may not exceed m~ty percent of auch budget 
unit's previous biennial appropriation, The director of the bUdget or IUCh subordinate 
officer u he lh1W dell1•• lb.I dlrtc1m: d,ajgnatn lhaH examine the ntlmatn and 
shall afford to the heads of budget units reuonable opponunHy for explanation In 
regard thereto and, when requested, ahaH grant to the heads of budget unit. a hearing 
thereon which must be open to the pubHc. 

SECTION 15. AMENDMENT, Subsection 7 of HCtion 54-44.1-06 of the 1999 
Supplement to the North Dakota Century Code Is amended and reenacted u followa: 

7. Drafts of • proposed general .,.,..,1e1'8M aet and special appropriation, 
acts embodying the budget data and recommendations of the governor for 
appropriations for the next biennium, and drafts of such revenuH and 
other acts recommended by the governor for putting Into effect the 
proposed flnanclat plan. The recommended general appropriation for 
each budaet unit must be specified In a separate sectk>n of the generat 

E~~E!:i 
strategies oc lnlliati'les. and e~ aggraprfation Jar auet funding for renewal 
and rep!acemen~~ ='t:J~t :ti~ ~ ~~ ~~~~~r education In tbe f r iv t l~s es 

SECTION 18. AMENDMENT. Section 54-44.1-11 of the North Dakota Century 
Code Is amended and reenacted as follows: 

54-44.1-11. Office of management and budget to cancel unexpended 
appropriations • When they may contlnue.+tteExcept as otherwise provfded by law, 
tb.t! office of management and budget, thirty days after the close of each ~ennlal 
period, shall cancel all unexpended appropriations or balances of appropriations after 
the expiration of the blennlal period during which they became available under the 
law.Unexpended arQprlations tor the North Dakqta university syst§m are not subiect 
to this section. The chairman of the appropriations committees of the senate and 
house of representatives of the leglslatlve assembly with the office of the budget may 
continue appropriations or balances In force for not more than two years after the 
expiration of the biennial period during which they became available upon 
recommendation of the director of the budget for: 

1. New construction projects. 

2. Major repair or Improvement projects. 

3. Purchases of new equipment costing more than ten thousand dollars per 
unit lf It was ordered during the first twelve months of the biennium in 
which the funds were appropriated. 
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4. The purchase of land by 1he state on a •contract for deed• purchase where 
the total purchase price Is within the authorized appropriation. 

SECTION 17. EXPIRATION DATE. Sections 13. 14, 15, and 16 of this Act are 
effecUve through June 30, 2003, and after that date are Ineffective.• 

Renumber accordingly 

STATEMENT OF PURPOSE OF AMENDMENT: 

Senate BIU No. 2003 • Summary of Senate Action 

EXECUTIVE SENATE SENATE 
BUOOET CHANGES VERSION 

u~~ Office $17,785,508 $355,909 $79,12t,4t7 
L•Mlknlladlncome s1!:Wli ,J:W:lii Genefalfufld $355,909 

BleftW'ckStlllCCIIIIOt 
Totallllfundl $15,017,975 $0 $15,017,975 
lMI ...,_.. Income 

its,off,ffi Ontalfund $15,017,975 $0 

tJIM ms,=. OOIIIOt $4,724,062 $0 $4,724,0fl2 
1.M&~lnoomt 

iii 14,724,062 Otnnlfund $4,724,062 

WilhtotiStaeCotleOI 
$5,183,247 $0 $5,183.247 TOIII .. fundl 

L•tlllmlltdlncomt 
$5,tlf.w Olnll'II fund $5,183,247 $0 

lJnMtllly °' Not1h Dlkda Ste,008,&a.1 $0 $96,008,&&3 Totilllllfwldl 
lMI llllrnllld lncofne JJ:fi:IB i6 J1:ia:ii Gntllfund 

UNOMldlcllClftW 
TOllllllfundl $28,571,84$ 
tMe•t!INUlncomt 

$0 $28,lm,&48 

Otntfllfund $28,1571,84$ $0 .28,1571,MG 

Nofth Dllloel a.~ 
'87,013,281 (=:; Toll! II fundl $88,482,441 LIM_,.., Income .11:Il:ffi .i:18:ffl c.w.alfund 

--~afSdltlol 
tae,nu21 (ffl:;il sa,eaa,a..a Toealillfundl 

Liil _,.■•d h'tcoml .J:M 125,H Gl,Mlllu,ld 

DlddllOnlllM~ 
tt3,4&4."7t4 to t 13,454,?t4 Teat II fwldl 

'Ltl&--dlnooml 
itt,.eM,784 --,;; lt3,4&4,1t4 o.wa,-, ..... --~ ...... ...,000,000 T0111t1rm 'Jii:i · 1AM flll ffllllld lnooml ........ f.000., 

·Glftnl--- I I 

Minot~--·~ 
tae.004,$4$ (f,;ID;i -~.343 T'-~MIIINI 

L-..., ... 1Aooft11t .-- iR,230,343 ----"-,.lrJ ttt,181,904 to ,11,111,104 _,. 
lh,111,iioi --,w 111,111,ioi ---=·-- -1:alltlttiM .,.,,.1u IO '4,oe,,15,1 

......... ~Nlflll --
•c:ac.•OCMf Page No. 9 8A•H•Nl7 
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Fomlta.tw» 

==lnconlt S2,11&.385 '° ,t:91:lil Ontllmd '° 
$2,119,395 

,t:H 
8111 TOIIIII 

rota1 .. fWldl $408,900,096 $847,809 
LeuMMNdlnconlt ~:lfjff a Otnet8'fund 

Senate BIU No. 2oo:'I • Unlv....,ty System • General Fund summary 

EXECUTIVE 
BUDGET 

S7.f,048,688 
15,011,t'IS 
4,7:M,062 
5,183,247 

e:J,798,583 
28,571,&48 
85,2$2,441 
25,718,82a 
13,45.f,'l'IM 
8,SfM,&98 

25,230,343 
11,-. .. 
4,083,153 
f,7H.HQ 

SENATE 
VERSION 

$7.f,404,595 
15,017,976 
4,724,062 
5,183,247 

83,7'98,5e3 
28,571,848 
85,262,.«1 
25,718,828 
13,4&4."784 
8,5t4,l508 

25,230,343 
11,182,904 
4,083,163 
1.7§8.8$9 

$387,397,927 $355,909 $387, 763,838 

Detall of Sena• Change• to the General Fund 

ADJUST 
MARKET 
EQUtTV 
SALAAV 

INCREASE 1 

~~Ollol ('2.191) 
lllnwdcllillC-.. 
Uit=.a...College 
~~ UNO C... 
NofthOlkGla .... UrMrlll1 ~'&:= 
~-~ ==~-lMMM111y .. ,==. 
TCIMIIQlfnUld 

INCRE:ASE 
FUNDING FOR 

STUDENT 
GRANT 

PAOOAAMS2 

INCREASE 
FUNDING FOR 
COMPE'l'ITIVE 
RESEARCH:f 

$370,000 

$370,000 

TOTAL 
GENERAL 

FUND 
OHANOES 

••• 

S628,900 

Mff,900 

PageNo. 10 

DECREASE 
FUNDING FOR 

CAMPUS.BASED 
PROGRAMS 

($380,000) 

($360,000) 

DECREASE 
FUNDING FOR 

CONTINGENOIES 
ANO BOARD 
INfTIATI\IES 

($180,000) 

(S180,000) 

AOO 
OAPlfAL 

CONSTRUOTION 
FUNDING ◄ 
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Senate BIN No. 2003 .. Unlvnlty Bynam· Other Fundt 8utnmll'Y 

E>CECUTrJE SENATE SENATE 
BUDGET CHANGES VERSION 

~SyamOfflct $3,716,822 $3,718,822 
BllmWdi Me Colegt i...=.--~ =:vor~ 11,210,000 11,210,000 
UNDMldlcalClnter 
NolthOMollStalllJrwerlky 21,760,820 ($550,8201 21,200,000 s.i=:ec.,c, 1,000,000 (83,280 918,720 

=-'sa.=" 4,000,000 4,000,000 

S!~ 2,n,,000 (2,714,000) 

UnivntY•Boalntau 
1,0f&52§ 11Q60.526 F«tttS4Nvlol 

Toe.tolh«hlnde $,61,602,198 $691,900 $-42,094,098 

Detail of Senate Chanae• to Other Funds 

ADJUST INCREASE 
MARl<ET FUNOINGFOR INCREASE DECREASE 
E0Ul1" STIJDENT FUNDING FOR FUNOINGFOA 
SAI.AAY GRANT 

2 
COMPETITIVf OAMPUS,BASE0 

INOAEASe t PROGRAMS RESEARCH PROGRAMS 

=rcJ:: 
LN-StlMOolei)e -of~ UNOMtcllcalCentet 
North Dalco&a Stall lhMfalty 
Stlll~SCNllct 
Dlcldneon u~ =---=-~ =::=.,.~ 

lottlnNlt 
Fottita.vlol 

TCMl!ottwfunda so 
REMOVE 
CAPITAL 

CONSTRUO;rfN 
FUNDING 

(tall0,820) 
(1,000,000) 

(2.114,000) 

$0 

TOTAL 
OTHER 
FUNDS 

CHANGES 

('650,820) 
(83,260) 

(::m:=, 
--

'511,too 

8lnlte IIN No. 200S • Unlvll'llty Syattm • All Fundl Summary 

EXEOUTIY& 
IUOQET ... SENATE 

V&RS()N 

===- tn,1ea,eoe ••• ,11.111.411 
11,011,ffl 11,011,•n a...m.--Oillgt •·11•.oea OMOII 

F.r:.:.£=- •:=:=-t 1:1.,:,..1 ee,ooua 
:,171,141 N,&71,MI 

(ltDIIIC.fl>OOMM Page No. 11 

so 

DEORf:ASE 
FUNOINOFOA ADD 

CONTINOENOIES CAPITAL 
ANO BOARD CONSTRU0TION 
INITIATIVES FUNDING4 

$916,720 

4,000,000 

$4,916,720 

8A•ft•Nl1 



~ .. {-· 
,· 

' 

W>, ,v; .. ·i ;,\ 

' ,/'".,,',· t:;:,' ', 
;t::· 

,''/ ,, 

,'. 

?. 

/ . ',i 

(~:· ' ,. 
}·, 

'·· 

!·'. :,:~ 
•\,' 

· .. f,' 

''/:)};-:;''' 
-.;,,' ,,, ,. 

•' •', ,,- ' ' . ' . ,.,. . 

.. ,000,000 
(2,11.-,000) 

Module No: SR-22-2917 
Cantet: Ntlhlna 

lnurt LC: 18029.0103 TIiie: .0200 

88,482,441 
2e,M3,341 
1$,454,~ 
12,e.M,fill 
25,230,343 
11,882,904 
'4,083,163 
2,819.395 

$947,809 

0,00 

$409,8'7,0CM 

3,087,39 

DttaJI of Senate Changes to AH Funds 

ADJUST 
MMU<ET 
eourrv 
SAL.AAV 

INCREASE t 

INCREASE 
FUNOfNGl-'OR 

STUDENT 
GAANr 

PAOORAMS2 

INCREASE 
FUN0INQFOA 
COMPETITIVE 
RESEAACH3 

($2,991) 

($2,991) 

0.00 

REMOVE 
CAPITAL 

OONSTRUOTION FUNDING 5-. -

ltaso.120) 
(t,000,000) 

$370,000 

$370,000 

0.00 

TOTAL 
ALL 

FUNOS 
OHANaES 

(560,820) 
(83,280) 

.. ,000,000 
(fl,77,t,000) 

$047,809 

m ~ o~ 

$528,900 

$528,900 

0,00 

DECREASE 
FUNOINGFOA 

CAMPUS,SASE0 
PAOGRAMS 

($360,000) 

($380,000) 

o.oo 

OECAf:ASe 
FUNOINGFOA 

CONTINGENCIES 
ANOBOAAO 
INITIATIVES 

($1&0,000) 

($180,000) 

0,00 

ADO 
CAPITAL 

CONSTRUOT!()N 
FUNDING" 

$918,720 

-4,000,000 

$,4,916, 720 

0.00 

1 ~ --- 0MM • Thll lffllndffllnl Nducll, ffam t1t,4IO IO 118,411, ~ lfflOUnt ~ faf I~ equity_., lncrtllt fol' lht 
OOUftNI -~ l'IICIUKIII .._, TIii ln,ount lnduded In thl bi Wlf ~ fol' I llli,y lnOttMt ot M23 pet monltl fOf ciouMtt and ftll 
Pit monlh fof'lhl hufflM ,_,,_..,, fof ,._ IMt 11 monlll d lhtbllrinlum, 

a IM,.__ ..... ~• Thll lll'lltllfmlftt Wtlllll ~fol~ l'INlfffl ~ ta2t,toO, lrom $3,471,100 to t,,t mllOn, whlct, 
,.,.... .......... fr0ffl .. 1 .... l001...,_, 
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5 Noldt .,._ ... Unf_,.. Thll ••ictnent r.ncwe, tpedll funding of $550.820 lot Aotllnton Hall rtnOVl!ion aa funding fot lhe p,ojtd 
W11 provided In S.-Bl No. 2137, 

.... Colllae of.._• This amendment removes special funding of $1 mllon fot parking lo1 lmp'owrnents • lhf fur.ding would be 
lddrNMd inS.,,. 81 No. ~-

Mtnol .._ UnlvtrlltV. Yhlia .......,.,.nt temoYtS the !Or.al fund malCh requirement of $2, n-4,000 and Seetlon 7 of the bill u '-'troducld l'tlatlnQ 
to tM Old uu, rtncwailorl p(Cjilcf, Thi unlvlWllty'• local match rtqlllnwnent would be addt'etNd In Senate Slll N1, 2023, 

s.nate BIii No. 2003 • Other Changes • Senate Action 

This amendment also: 

• Provides tor a legislative Council study regarding the State Board of Higher Educatlon1s 
Implementation of the performance and accountabUlty measures report required by Senate BIii 
No. 2041, 

• Provides a section of leglslatlve Intent regarding higher education accountablllty measures. 

• Incorporates the provisions of Senate BIii No. 2037 relatlng to the appropriation of special funds 
and the carryover of unexpended appropriations and Senate BIii No. 2038 relating to the University 
System budget request arid appropriations bill that would expire on June 30, 2003. 

• Removes Section 8 of the bllt as Introduced relating to the local match requirement for Old Main 
renovation project at Minot State University as the university's looal match requirement would be 
addressed rn Senate BIii No. 2023, 

• Removes Seotk>n 1 of tM bill as Introduced relating to the establlshment of a reserve fund for utlllty 
and repair coats for the College of Business bulldlng to be constructed at North Dakota State 
University. 

• Amends Section 11 of the blll aa Introduced to clarify that the estimated Income appropriated In 
SUbdlvlalon 1a of Section 1 Includes $120,000 from the State Forester reserve account for the 
oonatructlon of the Towner Nursery tree storage bulJdlng, 

The following Is a summary of the Senate general fund changes to the Schafer executive budget and the 
Hoeven executive budget recommendations: 

INCREASE 
SOHAFEA HOE\11:N fECREASW EXECUTIVE SENATE &eNATS 1:ICECUTIVE OHOeVE 
BUDGET CHANGES VERSION BUOGET BUDGET 

r $3,902,141 J~::&\) 13,491,tlSe h,&ot,149 J"·'"I S,071,40e 5,441,40t a,t01,a 1 eo,000 ::r:: 51,4a,UO 1•.eoo autt,420 at,IU,420 H0,000 
1,'IIO,tOI (180,000) u10,1oe 2,7tO,fOI fl0,000 

~bond~ 11.atJ.la U.all1112 J.LIIMQi .... .74,04e,III '3U,tot 174,..cM.M& .75,407,Me (11,002,tlt) 

....... a--. ,1,.011,,11 lt&,017,t71 1115,017,97$ 
IMlt ...... OillOI ··=·· 4,?'M,OU ... 72◄,0U 

1==.,m. 1,1 .t47 &,tU.147 5,1~,147 

IB :tm::U U,7tl,Nt 
ae,111.Me ... .,.... ... ~ --·= p,441 "-·= ••• ,.,.,. H,111, I* t3,4M,1t4 'l·U:·m - tt=·• ,14$ ":.: (., 71,000) al.~ ..... u.-:ffl tt,tM,tOot 

4,0ll,1U ..... , .. 4,0ts,tU 
i ..... i.m• t,llYN 

-,01-..0CMII Page No, 1S 8R•tf•IOl7 

··-····-·---



' ' •',\'\ 

::'),{'. ' 

1,,; 

Total $387$7,927 $355,809 
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$367,75.1,838 

NOTE: For the campus-based programs line ttem. the senate change of $188,900 consists of a 
$528,900 increase for competitive research which Increases the funding provided for competitive 
research to the level recommended In the Hoeven executive budget and a $360,000 decrease In funding 
which decreases both the Schafer executive budget and the Hoeven executive budget for 
campus-based programs. 

Page No. 14 
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--,•NortnD11catac.waryCodl,ChlpW54•1e APR O 3 !011 

il..34 2, PnMoUs Emergency CDmmJssk>n Authenutkln for FT£ 
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Capital Improvements 
Equipment 

Estimated Income 

Amount 
85,000 
25,000 
20,000 
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LAKE REGION STATE COLLEGE 
ADDITIONAL EXCESS TUITION REVENUE REQUEST 

March 8, 2001 

LRSC experienced enronment Increases above the 437 FTE students budge1ed for FY01. 
It la currently estJmated that the Bnnuallzed FTE, Including Summer Session, for FY01 
wlll be approximately 509 FTE. The 72 addltlonal FTE eiirollments estimated are mainly 
attributable to lncreaaed distance education and dual•otedtl ecttvlty. Following Is the 
determination of the addltlonal revenue and the request for e><pendHure authority. 
Please note that on&-half ~f the request Is to cover costs associated with the delivery of 
distance education and dual-credit courses. A $20,000 Increase In the natural gas budget 
will be needed to get through the remainder of the current biennium. The fire safety system 
upgrade In the Erfandson BuUdlng Is crltlcal to the ,afety of students. staff, and faculty 
worlti'lg ln the trade ind technlcal programs located In that area and is listed In our Master 
Plan as • high priority deferred maintenance item ln the Health/Safety area. The remaining 
$20.000 wfll be used to upgrade fnatructlonal computer lab equipment. 

1999-2001 Tuition Revenue EsUmated 
1999-2001 Tuition Revenue Budgeted 

Total Estimated Excess Tuition Revenue 

Expenditure Autho1fty already approved by SBHE -1J8lljfflltp ... (Mf,rency t!.c,nn·i 

Addltional Expenditure Authority Is requested for the following Hema: 

lnatructlonal Fees to cover dual-credit deUvt,ry costs and 
, dlttance ed relmburaements, 
Natural Gu for lddltk>nlt heating coatt 
Capttat lmprovemtntl for the completion of the fire aafety 

aytlem to provide for ••curtty cf 01mpu1 residents. 
Equipment to upgrade lnatructlonal computer labs. 

Total Requ11t 

$ 1,713.671 
(1,439,701) 

273,970 

(143,970) 

-i--

$ 65,000 
20,000 

25,000 
20,000 

S 130,000 
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Cuts could p~thealth clinic in bl8Ck ___ ,, 
a, DI DI IF 97 rar put the center $50,000 fn the black b:, to afford a doctor visit or medication. Offers of help discussed Tu.esday in-
"a. lLc the end of ,June. Did center finance di- About25perc:ent of patten.ts IID! former elude: 

ftClar Becky Adle,: refugees from war-tom nations. Many ► Fargo. Mayor Broce Furness pro-
If• .... al badeer cuta ad~ famdy Bea1thCue Center pmrides of the 1.000 refugees who moeed here ~ forgtvin_g $100,000 in ateri:lue 

••na • •• 1Mulia oat. lllJao'a Pad- health caie for tolJoo cua and day the put two yeam find their way-to the rent owed to the city. 1n additio~ the 
ly BtnJd::Crn Cealft> cauJd end the cuanty Jalden:ta_ int. year tJie center clinic.. - city's public health department could 
Jar Ill the black llllb!aCl ~ID.the red. 1olt nearly $200,000, IDOltly because No place elR in town is set up to tab on some duties. including tech-

Cllnelldy SSff.127 bebtncl cm bilk Ila patlmta - who have little or no care for .:.~ like Famtly HealthCare nology support and certain nuraing 
Pamtlr JleebhCme Ctn_,. bomd of _.._ - couldn't flaV their bills:. Center. with up to 12 int--,.retera tasks. to help reduce Family Healtb-- _,, _, --r -Care Center's expenses_ 
dhecm on Ta 111 lay ~ mme Thia ,-r It faces more money pmb- available. bilingual medical staff, a ► Dakota Medical Foundation is pro-

I pdilllt lelYlaJa - ~lain Jab 1Bla- x~ Jema and the IOia of some of its medi- sliding fee scale for services and so- vfding the center wtth up to $75.000 to 
I m.,a and ~dona- and ~sed cal ataff. dal workers to help newcomers navi- hire an operations dtrector. 

affes of debt b:&flelldL . The center provides medical care to gate the complex American health-
-.llen • a pechez. 'the mmea c:ould thole who otherwise ~t not be 3ble care system.. CUNlc: Back Page 

-· 
The new m-pL,jee,. who beit•• May 21.~ Coat--cuttfni a.rd -- budget.:ttghtening 

will moR cto:g acna11111Je the budaet moves.include: -
and ._. ~-= moue,- owed the ► Saving $33.00Q-by _redudng X-ray. lab. 
renlft That;. In tum. me eacuttve di-_ medication and orthopedic services. -_ 
nc1DrSherlynDllh11Dll)elld1D01etlmeap;- -we-re going to refer quicker to special
p}ymc for pants and loo\ing for new tm.• said.Family Healthcare Center medi
lOUICe& of Income. cal director 1k Napoleon F.spejo_ ""Doing 
► Dr. ~ l)mddent of the some of these more expensive tests has 

board. ia c with North Dalrota been a chain on us.• 
aaate anaba Jepr]etton that :would call Espejo said basic lab tests will still be 
for the UnheuUy of North Damta Medk:al available at the centei: ~ doctors 
School to foqhe aome debt- Paml1y and fflddents will be asked to order only 
BealthOue eenter· awes the medical Yitai teats and to send patients to special
lCbool 1395.000 in aamtup COIIIS mcurred fsts for complex tests such as those on 
ID 198f.. ,Jemm. hopes legtslatms will ~ HIV.positive or hepatitis patients. 
duce ~ M0,000 per year the amount the Although the board ¥Oted to send pa-
cater owes the medlc:al achool ttents to other_ clinics or hospital& for x-
► The houd .tll apfn ask the Moor- rays ezcept between the hours of 2 to 5 

head Qty Coandl 1D help_ poaibly bypur- p~ -we-re still going to work very hard to 
chuina nreded medical equipment_ The presene x-ray services on site,• Dahl saicl 
COUDCII tabled a ffllUeSt &om Dahl earlier She Is discussing With MeritCare the P<>S&
tlda montlL b!lity of providing an .X-ray machine and 

tecbotdan -for_Pamlly Healtheale Cent& & 

CUI'rently. the cen~ provtdes certain 
medications. sp!m~and braces to patients 
at free or reduced prices. That practice will 
be ctirtafled on all orthopedic supplie5y Es
pejo said. and on certain drugs including 
insulin and Ritalin. 
► The center's accounts receivable de

partment will begin more aggressively try
ing to collect money owed by patients, in• 
surance companies and others. 
► The board also decided to negotiate a 

new fee schedule with Concortiia College. 
Family Healthcare Center contracts with 
O>ncordia to provide student health ser
vices-

For Family HealthCare Center. keeping 
the doors open has always been an uphill 
budget battle. 

The struggle intensified two years ago 
when the University of North Dakota 
School of Medicine decided to phase out 

the downtown Fargo center's suppl,> --
doctors_ Family Health.Care _ Center baa., 
grown to rely on 15 UND family-practice _, 
residents to care for most of lts patients.. 

The 15 UND residents trained for thre4 
years at the clinic and the clinic benefl: 
from a relatively inexpenalve supply 
doctors. · , 

Howevei: with the residents now nearlJj 
phased out. Family Health.Care Center -
have to add $400.000 to $500.000 to its an; 
nual $4 millton budget. Dahl said- The a(i.:; 
ditional half-million dollars is needed fo: 
doctors· salaries. a rent increase (to cover) 
the portion UNO is no longer paying) an, 
to cover drug and lab cost inflation. 

Interpreters. to bridge the language p 
between staff and patients. cost S130,000 ai 
year. 

- .. ~;; 
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Sectioll13 
ACCOtJNTABILIIYMKASURES 

P, 

l. l Higher aJncatioo 1inaPcing-A status 1eport (Rlhigher 
education financing n wmpared to the 1ong-tmn 

ii.an. 
2. I But fiawfina Levels, trends» and uses ofbue funding. 

J_ I IR:tt1live funding, including: 

New 

New 

New 

Deleted 

Deleted 

a.. The 311ocation. use Gt and teSUlts of incentive funding" I Deleted 

b. The percentage of the higher education budget provided Deleted 
as inret•tive funding 

4. i Defened mainteoarwe, including: 

a.. The flluc of institutional buildings, :funds spent on I Deleted 
renewal or updak:s as compared to dqx:cciation. and the 
mtos of ddm:ed mai111eoanaz,. incJndingacomparison 
of & ~ apptopriatal for dcfcaecl main•~ to 
acb:-al funds spent OD d.f.a.......l -•••'-"• 

b. A deferred maiotnlffll!e ratio that measures the size of 
the univasity sySlem"s ou1Btandmgmain11:nancc as 
eomparecl to its ~.enet assets. 

l 

~.'·· ~;::s~.- -

SB 2003. Sectfea 12 

1.g. 

2.c. 

2.e 

5.d. 

HOUSE-APPROPRIATIONS SUBCOMMIT■-

system and local institution administration. 

StucJmt graduation and retention rates. 

Average salary of university systrm graduates employed in the 
state as a percentage of the national average. 

Number of new jobs created in the state as a direct n:sutt1>f the 

Ratio measuring the size of the university system•s outsblnding 
maintenance as compared to its expendable net assets. 

~~foldl!dSB 2003 p,o,,o.,al __,.__, OfMII} 
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Slli SGl3z Sect.ioa 13 
ACCOUNTABIUlYMEASURES 

PASSED BYTBE SENATE 
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i 
I 

I 
t 
[ 

5. I -Capital paojects-Rt:port on new canstrudion and major 
1eno11ilthn capilal projects for' which specific appropriatfons are 
~ including budget to actual comparison. use of third-party 
fimdin& and tdated debt. 

6. I Peer ibsti1utim cc■nq;misc!&-Funding levels of institntions or 
other- aelemd indicators as compared to peer iustitotions. 

7. I Funding~ including: 

a. 1.k amowt and trends of funding from all fiDancial 
sow:ces.. 

Deleted 

Deleted 

l 
I 

b. An operating income mio that measures the amount of I· Deleted 
income :from fees for service as compared to the 

f 
i 

l 
' 
' 

l 
I 
r • l 

I 
! 
I • 
i • I • . 

univeumy system's overall funding. 

c.. A contn"butl:d income ratio that measmes the amount of 
income from e:xtemally generated resources other than 
debt as compan::d to the university system"s overall 
funding_ 

g_ I State support iofonnation. including: 

a.. State gcocnl fund appropaiation levels and trends as 
wmpared to changes in the state's economy and total 
state general fund appropriations. 

b. A trmd tepOrt on per capita and per student 
awioptiations fir higher education. 

~ 

Deleted 

SB 2003. Section 12 
HOUSE APPROPRIATIONS SUBCOMMlTIEE 
PROPOSED ACCOUNTABILITY MEASURES ---~----.a---& - ~'"-~~:,---£:-_:: •,?'--

4.f. State general fund appropriation levels for university system 
institutions compared to peer institutions general fund 

· -~on levels. 

. 5.c. I Ratio measuring the fimding derived from the operating and 
contnl>uted income compared to total university system fimding. 

4.c. 

4.c. 

1~ 

Cost per student in terms of general fimd appropriations and total 
university system fimding. 
Per capita general fund appropriations for higher education. 

(g:~rgiallrgulati~ folder/SB ZOOJ proposal c ~ (No«JI} 

--~;-

• 
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.Sectioa13 
ACCOtJNTABILITY MEASURES 

.PASSED BY THE SENATE 
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9. I Syatan iNJehlmness ~ mcluding: 

a. 'Ihc amount of debt incuncd and suppoited in rdation I Deleted 
to Jio•ilatioll 11 

b. A debt c:ovaagentio lhatmcasmes net im:ome as I Deletal 
compared to t)Jr; aa,ont of debt scrvi~ 

t 10_ I Affordabilityindadetawnn,; 

I I a.. Tuitian mcl fees on a )JC(" student baia and 1u1al cost of 
, allt:1►bnce compared 1o pcerinslmdioos. 
I 

b. Tuition and fees l!S k pen:a,mge of median Norin 
Dakofahooschold-

c.. Student affoldability coosidering fimmcial aid.. 

l L I Funcfing uses information. inclnding: 

a. A trend report on the distnlmtion of expenditmcs by 
function. 

b. An echoJtiooal core services ndic that measures the 
10tal funds being used for instmcti.on, :research, and 
public servic:e as compared to the omvetsily systrm2s 
OftD1l fnncting rxcluding capital and debt services 
amounm. 

[revised] 

Deleted 

Deleted 

c:.. An educational support services ratio that measures the I [revised] 
total funds being used for academic support and stndent 
se1vices a& compared to~ university system•s overall 
Gmdiq -=xcluding capital and debt service amounts. 

3 

SB 2003. Section 12 

4.a. 

HOUSE APPROPRIATIONS SUBCOMMI'lTEE 
PROPOSED ACCOUNTABILITY MEASURES 

Tuition md fees on a per student basis compared to the tegional 
average. 

4.b. I Tution and fcr.s as a percentage of median North Dakota 
household income. 

5.a_ 1 A percentage of total university system funding used for 
instruction, research, and public service. 

4_d. I Administrative, instructional, and other cost per student. 

~-xw......._ucft,ltk,rlSII J.OOJ,,......,_..._ .. ,_.,J 
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--- ~VURIAWJ,Ct~'.MKASIJltES 

P.i 
,_ .:.-.~:~ ~--- :--:_~--~!:~- :.;~ -

bangllled b illillliLdiPwwl -wmt., c,penticw, and 
1Ni-w1•1A-• .,f piy • ca1. p11111ta,a4ac 1o the 
uaiwcnil) aya11em•sowra11 Mmlg~hldiagcapital 
aod dd,ta:ma; aowula 

· 12 I EaniaMM>d a.pewtim11s An equipnmt ex1M:rk.liblleratio that I Deleted 
aihetac.l :fiDls mm b equq1111ea,1 teplaccweut as 
al 1othetolal imentay ffl~ 

13. I Fnwrial ntios ..i ot1n financial - - including: 
J 
I a. A viability ntio that tDCll8IRS the amount of I 

expmdablenet Ullds D compu:ed to the amount of 
long-tam debt. 

b. A pr.imary 1esave1mo that measures the amount of I Deleted 
expmdablenet assem as COIDp&lai to the university 
system"smaall spending. 

c.. A.tetum on netassetsltatio that measures the changes in l Deleted 
T net asselS as compar~ to the univetsity system"s total 

netassem 

d. A net income ratio that measures the change in I Deleted 
umestricled net assds as coqmed to total umestti\.-ted 
income to prcride information icgarding surpluses or 
deficic:ncies. 

e.. Debt,, assets. md end-of-year fund balances I Deleted 

~ 

J 

4~ 

SB 2003. Section 12 

5.e. 

HOUSE APPROPRIATIONS SUBCOMMl'lTEE 
PROPOSED ACCOUNTABILITY MEASURES 

Percentage of total tmiwnity syatan fimding used for institDtioDa1 -
support, opetati\JIII,. and ma:intaumce of physical plant. 

Ratio measuring the amount of expendable net assets as compared 
to the amount oflong-tenn debt. 

~ 
(g.~foltkr/SB 2003 propos«l a .ldS fNIJ#JJ 



~-JJ~C:{.iffi?:---.,,'.c"~ ~- r"'"'"--"'<:;:'_•-:. --:s-

strG.-Sedl1■ 13 
ACCOUNTABJLrrY MEASURES 

PASSED,BYDI& SENATE 
-~ ~ ---=-:~;~~:~~~~-7;-.~- 2~~ -~~ _-: --:~--~~~~~~ :~ -

1 

I 

I 

·- ·;.: . ., 

I 

a. Thetatio of faculfy and ataff'to .._..._at• 

b. Faculty md slaff tutno'w:r la1IS and majorteaSODS for I Deleted 
bnWft:l. 

C. Faco1ty and slaff salaty ~ including annual average I Deleted 
salary inaeaes 111d cunqmisons with peer institutions. 

IS. l Reaeach and developmmt effods trend information, includmg: 

a.. Total fuming 1eceivm for mch, including federal, I Deleted 
state. local and p1ivate somCt!!l 

b. Rew:D11t. geuClatcd or additional funding earned by I Deleted 
iesean:h and clevt;lopmeut projects.. 

c.. A iesc:arch expenditure ratio that measures the amount l [rensed] 
of mda expenditwes a coqwed to the number of 
faculty full-time equivalent positions. 

-- Iq)O[i information. including: 

a.. An -,nqa1 audit IqJOrt. with m unqualified opini~ 
1bat Jdmtifics suggested mata1al areas of improvement 
to the uaivctsity syslml"s financial operations. 

b. A Ma.nial audit 1eport reflecting budget to actual 
apptupiation st•fen»tta; appropriate financial 
noteworthy ;acc..,.,ti,dmo&ts and successc:s; a 

· in mdaial ueas of statutory noncompliance; 
and uaiwnity system compliance with suggested 
significent ~ of Di4JiOVemeul 

Deleted 

Deleted 

5 

SB 2003. Section 12 
HOUSE APPROPRIATIONS SUBCOMMI1TEE 
PROPOSED ACCOUNTABD.JTY MEASURES 

l.f. I Ratio of faculty md staff to students. 

5.f. l Research expenditures in proportion to the amount of revenue 
generated by research activity and funding received for research 
activity. 

(g:~follkr/SB 2001 proposed~ ""'601} 
:l 

j 
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A.CCOUNTABIUIYMEASUimS 

PASSED·BYTJIE SENATE 
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a.. Trends in.1be bPi■M and pm:mt ofbusinesses and 
employ~ in the region n:ceiving training. 

b_ Le:w:Is of satisfacMD with training events as reflected I Deleted 
m. inf<■o■lion "cally gathcml tiom employers 
and employees tni11i1ts,-

11. I Eutn:p:actnlllip Levda and 1rmda in enrollment in 
amqaweutabip COU1XS md the mauber of graduates of 

19. I EmplaymmtplaP:m-:ut uvel wt 1Rnds in the percentage of 
onivasity system gramwtes r,btaining employment appropriate 
to their education in state and out of state. 

20. l Padnersbips aodjoinl veutw.es -~ and trends in 
pau:aahips md joint. vmtmes between dlll9ctsit;- system 
imtitutions and the following c:otitia: 

L Business ad indmlry. 

a Tribal colleges. 

I c_ 

l 
d Otbei university systrm imtitutions. 

~ .. 

Deleted 

l I 

SB 2003. Section 12 
HOUSE APPROPRIATIONS SUBCOMMITTEE 
PROPOSED ACCOUNTABILITY MEASURES 

2.<L I Number of businesses and employees in the region receiving 
training. 

2.a. I Enrollment in cntreptencur:sbi:p courses and the number of 
graduates of enh:cprcncur:sbi:p program,. 

2.b. I Percentage of university system graduates obtunmg employment 
appropria1e to their education in the state. 

l 

6..-.._ 

, 

I 

.~ 
{g:~ltzl.M fo/4mSil 100J p,opond a. ~ (U{J6(J/J 

" 
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ACCOlJNTABILIIYMKASURES 

PASSEl>'BY"l"BE SENATE 
.. _-'.. -.; :..:,i:.~-fo~~~-;;~,J~::',":'.,-:. 

L Levels md trends in pafmmmce of students on 
IJlllionaDJ, tecttpind QWIIW in their major fields in 
compariloo with national uaages. 

b. Levds and trmds in 1ic.euwe pass tab in comparison 
toolher'~ 

22. I Ahnmi - w:tilJD-Lcveisam11ratds m alumni led 
··• ptepmation in: 

a. Sclecu:dmajor. 

b. Acquisition of specifi" basic and lrighc:r-order skills. 

c.. ~ cunency~ and tdevancc of conq,ula: technology 
knowledge and abilities in relation fl, expectations in 
~marketplace.. 

23. I F.mploya atimw:tion-Lcvt:ls and trmds in employer
- - -- wid. piepaatioo of teemtl:, hired college graduates. 

24. I Jnstitotion and progtam~-Maintrmnce of 
accrmil■lion of progtams and institutions by national and 
1qpoml ~&ing bodies and acquisition cf additional 
aa:mtitallolk whae appropriate. 

Deleted 

. 7 

SB 1803. Section 12 
HOUSE APPROPRIATIONS·SUBCOMMl'ITEE 

__ ..,;PR!,_OPOSED ACCOUNTABILITY MEASURES 
§5.-M 9-3-.. ~+ 

i.a. I Student performan~ on nationally n:cog,med exmm in their 
fields compaced to the national averages. 

Lb. 1 Frrst:-timc liccnsure pass rates compared to other states. 

Le. l Alumni-reported and student-reported satisfaction with 
ptepm:ation in selected major~ acquisition of specific skills, and 
teclmology knowledge and abilities. 

I.e. 

Le. 

Ld. I Employer-reported satisfaction with preparation of recently hired 
graduates. 

(K:~vefoldmSB 2001 proposed tllJIIIIUiMeds ""'601} 
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.p/<.·-,_~c .· . 
~~:"; --S ■ ctl■a ll SB 2003 Section 12 
~::,. ACCOIJNFMQl,DYJBAAORJF.g HOUSE APPROPRIATIONS SUBCOMMrlTEE 

l 

I 

PASSCM•·JIYDIK Sl!NAT.E PROPOSED A'..X:OUNTABILITY~ 

1 J-4~i~%[!t~::.··:~ " 
e.. 

£ Campus praidads" ~iaory c:ouncils. 

g. Public sdJool wper.illtleude:1hl. 

h. Economic devdopnaitp-ufeaioaalL 

L Otherclimt gtoups. 

JO_ I Noncomplctcn satisf.action-Level& of sat.is&dion. and reasons I Deleted 
for-nau:.ompldion u tdleda.~ ma amvey of indmduals who 
baenotcompleted theit progr11w or degree. 

31- Stude,d access Le,,etsand bends in the proport~, of rcsufam. 
of the slate who are within a forty-five 1nimde dine of a 
location• which they can 1eceive alucatiom1 pn,gtams iiom a 
~ incladingpmviclers ftom ou1lide tht; iou+wliate Mgion 
who would also ham: ~ to ec:adr:rrv and student support 
aa:,,ic:a attbe site. 

[abbreviat 
cd] 

32- l Dill■w:e oning-1.evelsmcl trends in the number of I Deleted 
anllmmlsin dnd•uce 1caming c..ounes by in-state and out-of
--.raiduda 

33. I Nw•1-tili-wm caurw-Lcftlam m::ndsin the number and 
p1upudicn df mrollmalf.s in cow~ offered by nonttaditional 
111elh,da. 

9 

I 
~ 

r 

3.a_ 

3.b. 

I 

Propomdll of residents of the state who are withing a forty-five
minutc drive of a location at which they can receive educational 
programs from a provider. 

Number and trends of emollmenm in courses offered by 
nontraditional methods. 

{g~folde/SB 1001 ,,,,,,,,,_ __ ..._, OfOIIJI} 
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13 
p; -..DILRYMKAS1JRl:S 

L Ro-.eaf: mp achoo1 grad,■11W IIIJd nontraditional 
slUdmlL 

b. Indmdua1a purmin& gtaihwte degrees_ 

3S. I S--i;wiugthemon-Thtc:xtmttowhichthe I Deleted 
, . f ~•-■OwlaticJas of the 2000 ~~education roundfables are 

. ·:--::=-.-•.,__ 

SB 2003. Section 12 
HOUSEAPPROPRIATIONS SUBCOMM11: 

~ I Dlllplrmml,alwl pa:li,rHllhZ .. ~ 

t srATDONTOFPURPOSEOF ~~: . _ . _ _ . 
Sltf>..TE-tlm amaid1101t adds a section to pnmdc for a Legislative Cooncil study of the State Board of Higher Education~s unplementation of the performance 
and aa:oaa11ability measures rq>oct Jequir:ed by 20001 Senate Bill No. 2041 and a section detailing the information required to be included in the State Boanl of 
Higher F.ducation·s paflAOMNICC and accounblbi1ity measures n:port. 

l"' 1->-, ~. 
(g~ttMfo/tk,ISB 2001 p,opo,wl r _,,,,,,.,}. 
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- - . .. 
n 

Nodll ...... 
A-IIICIIIIAldPnoai 

Syatan 
'9.8oun:a 

NDlndlan 
.... Gamt ScllOlan Scbolllshlp Education Incentive 
.... ii n PR.jpam PSEP Propm Total 

S 1.735.881 $ 520.730 $ 1,310,716 $ 204,082 $ - $ 3,771,4'09 
1,300.000 800.000 250,000 250.000 

370,000 370.000 
595,000 595,000 

~535,881 770,.730 1,560.716 204.082 965.000 $ 6,036,«)9 
4i..1% 48..0% 19.1% 0_0% 1&.1_0% 60.1% -----

racllfF--= --■■ ;Ip~ Apprap-·a■M 1/ $ 
01 Rea:m\ 2.574:100 $ 

(1,236J50) 
185.500 

{185,500) 
$ ~759~900 

(1,421,750) ...... ~ 3/ 

-Alna 

F■•••Fla 
01 - . 12/ s 

lncrl11e(Decr}-&acRacom 
-yollll-lfouae Venian 3/ 

TalalFunda: 
1988-01 Origi - - - $ 
m aase (Decr}-&ac Recom 

lllie 

1~150 
-48.0% 

1~.000 
7-4-'-000 

214.000 
52.9% 

4,450.281 $ 
(362.2Ji()) 

-100_0% 

706.230 $ 1,310.716 $ 204,082 $ 

64.500 250.000 

$ 

$ 

s 

$ 

1_t338.150 
-51.5% 

140,000 
74,000 

214,000 
52.9% 

6,671,309 
(47,750) 

370.000 370,000 
595.000 595,000 

$ 4.088.031 $ 770.730 $ 1.560.716 $ 204.082 $ 965.000 $ 7.588.559 
Ila -8.1% 9.1% 19.1% 0.0% 100.0% 13.7% ------

1/ Aclual 1999-01 c, le c&N IJr llinnesota recipmcil.y doUars are estimated at approximatef'/ $1 million. 
21 Adual 1989-01 ml cficM tJrfllderal dolals areeStinwted at approximately $68.000. 
31 1ba ..__., • 1 tr lln Raciprocly kJlal $400,000 br-2001-03. which will result in the loss of all federal funds. due to the inability to meet the 

mail .... .ce delfortlllqllirefflel1 Considemg 1hese reductions. the estimated funds available for the State Grant Program total $2,935.881 for 2001-03. 

g:\;;:!!!)W slR01-03 HauaaWnancialaid biding SOCA"Ce 
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, .. -OTA UNIVERSITY SYSTEM OFFICE· TRAVEL EXPENSI! VOUOtl&ft 

21 
,0 

31 
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/tJ I 

PLIAI& UPU TO UVUS& SIDS POil TIAVIL POLICIDftOCIJMJ'RA 
MAM. TO: Nartlt ~ Un.'wall,, lyl&affl. NO I. .. Aw.-1~ FINI",~ ND IIIGl-0230 

Pl11A!CtA ~uhm one form Der rTK,>nth bv the 3rd day of the following month. 
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Chancellor' 1 Cabinet Retreat A1enda 
Room 394B, Raymond J. Bohn Memorial Armory 

September 30, 1999 8:00 a.m. CT 

8:00 Welcome from General BJ.erke 

8: 1 S Update from Roundtable and g<>neral diSQussion on various topics (no enclosure) 

11: 15 Six-year Plan-Wher,e do we go from here? (no enclosure) 

12:00 Lunch (catered in from Country House Deli) 

12:30 Tuition model philosophy (no enclosure) 

1: 15 New ~~CJ;o~el principles 

2:30 Board initiative pool discussion (no enclosure).,.) 'i(}-V , 

3:00 Adjourn 

The Raymond J, Bohn Memorial Armory is located east of Bismarck. Take 1 .. 94 Exit 161 and 
head south. Turn east at the first traffic light (by the Oasis Truck Stop). There are signs posted. 
I have included in this mailing a map of thd interior of the building with our meeting room 
marked. 

Please pay Sheila $6 to cover the cost of donuts and lunch. 
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$XECUTJVE AIR TAXI CORP. 

:usrOHER I 
ID UNIV 

IISMAAOK MUNIOIPAL AJAPOAT 
80)(2273 

818MAAOK, ND !8502 
701 •258•5024 

IN US 1•800·932•8924 

HO U~tVER![TV SvsreH 
6~0 EAST BOU~EVARQ 
~APlTOL BUtLOtNG 
8[SHARCK MD ~8~05 

SAlESPERSOH AIRCRAFT H# 
HAHAH# • · · · · · -l693F· · 

9TY ITEM DESCRl' PHOM 

CH~RHR ~ERV1CE 
CHARTER SERVlCE 
HOLD TtHE ~HARGE 

J72.0 F~ 7693F [H.4RTF.R 
f~7693F ~HARTER 
F~769JF ~OLD 

RECEIVE 

UHfT 

MiLE 
SET-UP 
HOUR 

PRtCE 

.l.~9 ,o. ~o 
25.90 

. .. 

~ Cf'?.:?~? 

PAID 
Check/IDB# $bO?'{ :;· ! 
Date. /d--tS✓?, .. 

Oce-lt r'13 

. • ~1~-100!:J - ~1:,a 

r.u DETAIL: ' 
COHHENf>: S~~TOTAL S69~.i3 

~ISC, CHA~GES SJO 
TOTAL TAXES , , ~O 

fREIGHT f ,00 
1" 

i' : REC'D B·, _____ ____ _ ~OPY ffijHBER 001 
TOTAL SALE ~ 
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3rd· 4th: 

&th: 

8th: 

9th· 13th: 

U/11/tt 11: ti , . Ut/lf•· :~ •... .., 

,_ 
Meet wtth con,uttlnt, regarding ND·US 211t century lnftfltfve. 
Mf1ct1111,,u1 ·•HNJI: .... ~-= fN ,.1.10, 
M••t .wtth Lql1fatlv1 CouncH and othera reg1rdlnt NDUS 21 It 
century lnltlettv,. 

Stiff meeting and ■lta vt,tt fn Jamtltown regarding roundt1ble 
m••tlng f1oNltl••· 

Panlclp1r1d Jn all-1arvt0e confer,nce • .Sf,f~ ,A,ord ~1 Voc1, itJ., 
.. ..,.. 

Ml1c1l•"•ou1 ••P•n••: oanf•r1na• regl1tratlon c•zs): American 
Voc■tfonal A11oclatfc,n due• c•all). 

17th - 22nd: Attended To11tm111t1r1 lntermrtlon■ t convention i.s part of 
professional d1v1l0pmen1. My )Nif• ■ocompanled me but none of 
the e•p•n••• (travel, meals, lodglng, etc,) ■■10cl1t•d with h■r 
attendance are lnclud•d In th• •xp•n•• r1rmburs11ment request, • 
*MJ1c1Uan1au1 ••p•n••: cab (•31); ini.met C$34.40J: r•glotratlon 
fee far fntlrnl'danll •P••ch cDnt111t t•20h intern•t {$18. 72t; 
lnt•m•t ($47.26): fntemet ($153.27)J Internet ($7,73t; cab 
($28.70)., 

25th • 26th: PartJefpate fn review of North Oakata Manufacturing Technology 
Pat1her1h1p Program by the National Institute for Standards and 
Testing. In Gaithersburg, Marvl•nd, 
Exp11n••• were cov•tad by the lnstltut• far Bu■;n••• &. lndu•trv 
Develo,»ment (JIID) 

•The total internet charge was $211,37. It was primarily from phone connection 
to the Internet, Including technical dlfficultJ11s In getting the system to canflguro 
properly, t:tven with technical assistance from mo":11 technical sp1clal1&t. 

DIIGl/ll(TRtJ') 13: 44 (TX/RX NO 7042) 
. ··-
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STAFF RETREAT AGENDA 
December 14, 2000 - Noon 

SSC Office Bulfdlng 

+ Report on 200 I -03 Executive budget - Cathy/Laura 

+ Staffing changes 

+ Review leglsfatlon - Pat 

+ Organization r,f office ~urfng feglslatlve session - Larry/Laura/Pat;Terry 
- Legfslatlve process 
-SIU folders 
- Flscal note process 
- BIii tracking reports 
- Weekly meetings 
- Resource Gulde 
-At A Glance 
-Dress 

❖ Status of Board Objectives 

❖ Board and Cabinet Decfslon Schedule 

❖ Brief report on the various councils: 
-Academic Affairs - Mike H. 
-Admfnfstrat,ve Affairs - Laura 
- CTEC - Eddie 
- Ffnanclal Aid - Peg,gy 
- Human Resources - Mike Sandal 
- Student Affafrs - Pat 
- Information Technology - Grant 
- Registrars - Julie 

❖ Other Items 

❖ Date of next Staff Retreat 

•!• Office Potluck - How does December 20 work? 
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If payment by credit card, I a9ree lo pay the 11bov1 total chll'gt amount ,ccordlng lo lhe card lstuer agreement, 

)( __________ , _______ _ 
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IEPID18EB EXPENSE& 

9th: 

13th: 

Attend K-12 for 21st Century meeting. /J.u.a/,'ff 5d..OtJ/s 

Community College Consortium meeting, 

. ff'r' .. ,...; 
• .... , I : ◄•, ~ 

15th: Chancellor's Cabinet meeting. Retumed to Fargo that evening to 
attend Great Plalna Stampede meeting the morning of September 16. 

18th/17th: Board meetlngo 

22nd: Meeting at NDSCS on workforc~ training. 

24th: Meeting with Dave Nethlng and Larry Isaak for site review of Civic 
Auditorium. 

27th-29th: Higher Education Roundtab1e meeting. 

30th: Chancellor's Cabinet meetlt1g. 

MISCELLANEOUS EXPENSES 
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t ' ••-•·•-•~····•·••·•ti•--••----U••- • l -- ·--------·-····----·-----~ .•.....•..•• , . .. .. --. -
• . GLADSTONE SELECT IIOTEL · i 
• 112 2ND STREET NS 

JAMESTOWN, ND ss,01 
NAME: DtTNN, EODIE/LEGISLATIVE COUNCIL HI 
ADDR: 
CITYi FARGO, NO 58105 
PA~ METHOD! 4190004306555289 / 07-oo VISA 

DATE DESCRIPTION 
09-27-99 •STATE· 1 PERSON 
09-27•99 SALES TAX 
09•27•99 RHC REST RM CHARGE 
09·28•99 *STATE• 1 PERSON 
09-28•99 SALES TAX 
09~29·99 VM VISA/MASTER C~D 

••-w••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••• •• 

CHAROE~ PAYMENTS BA CE 42.00 42, 00 
3, l6 45. JG 

21,41 66. 77 
42.00 108. 7 
3.36 112. 3 

ll2.ll o. 0 

TOTAL: $ 0, 0 
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- OCTOBER EXPENSES 
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14-1 Sth: Presentation on workforce training at American Community College 
Trustees meeting. Atlanta, Georgia. 

Note: Orfglnal travel arrangements were made to leave Fargo on 
October 13 and retum on October 17. 1999. Because of additional 
unexpected work actlvttles, it was necessary to change the travel 
schedule to October 14 through October 18. Northwest Alrtlnes 
charged $75.00 for the rJ1ange In reservations. The total cost of 
airfare was $301. 7 4 + $75.00 = $376. 7 4. 

18119th: Site visit to Mason City, Iowa, for workforce training. 

20th: Meeting with Senator Nethlng and Legislative Council and 
conference call with consultants. Attended SBVTE local director's 
meeting at Bismarck State College In the afternoon. 

28129th: HE Roundtable 

MISCELLANEOUS EXPENSES 

14th: $15.00 • parking ·at Fargo Airport 
$22.00 .. cab fare In Atlanta 

16th: $10.00 • airport shuttJe In Atlanta 

18th: $4.00 • parking at Fargo Airport 

19th: $7 .00 • cab fare In Bismarck 

28th: . 75 .. parking at Fargo Airport 
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, Cabinet Agenda 
Student Union Prairie Room, Bismarck State College 

January 20, 200o.--,-<.'m. CT 

. -"~' 8:00-8:30 1. Discussion on legislative priorffle~r. Etemad (no enclosure) 

B:30-9:00 2. Distance education Interface guldellnes and lnttlatlve&-Dr. HIiiman 

9:00-9:30 3. Academlc'Affalra Council proposal on statewide Academic Program 
Needs Assessment-Dr. HIiiman 

9:30-2:15 4. Discussion on Roundtable Task Forces. Please bring the 
Roundtable Report of November 30, 1999; Goal and Cornerstones 
worksheets (Including 11st of questions): and any recommendations 
you may have received from faculty, staff, administration, etc. Also 
bring at least one copy of the Information you have or wlll be 
forwarding to the consultants as suggested In the 11Guldellnes for 
Recommendations• which you received 1/6/00 (to be flied In the 
System office). (no enclosure) 

2: 15 Adjoum for Board of Higher Education meeting via conference call. 
The Cabinet wiU be connected to the Board conference call at 2:30. 
The Cabinet will reconvene after the Board meeting if necessary . 

.RSC FGod Ser.1lce1 will serve lunch at noon, P1eese pay Shalla $8 to couer tbe coot ef 
!he morning break end l11AGl:I, ~ ~'! . 

I . ' 
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EXPBftl8EI (February 2000, 

February 7: Meeting on North Dakota population deollne, 

February 8: CTEC meeting by IVN. Worked In System office. 

February 14: Serita of meetings relating to Workforce Training, 

February 18: Cabinet meeting. 

February 17: Board meeting In Mayville• (rode with Craig Schnell). Took 
chartered flight to Bismarck .. (paid for by GNDAt. Attended 
Association Executives meeting. 

February 18: Meeting• with Workforce TrafnJng Ofreotora and BUI Goetz • (rode 
back to Fargo with Jerry Mlgler), 

February 23: Meeting on Workforce Training, 

I' , ' 
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EXPINSU (March 2000) 

March 14: Meeting on Workforce Training. 

March 23/24: Cabinet end Board meeting• (rode on NOSU airplane). 

March 26: Pick up consultant at airport and prepare for meetings. 
(Mlscellaneous expense: parking at Bismarck airport) 

March 27/28: Meetings relating to Roundtable. 
(Miscellaneous expense: telephone calls) 

March 29: Workforce Development Council meeting. 

I 
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EXPENSES (April 2000) 

April 12: 

April 18: 

April 19: 

Aprlt 20: 

Schoof• To•Work consortium meeting. 

Pick up consultant• from Bismarck airport and travel to Rugby. 

Roundtable on Higher Education nieetfng. 

Meetings related to Roundtable on Higher Education, 

. I 
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,\t.,. EXPENSES (May 2000) 

May 3: System Office staff meeting. 

May 15: Travel to Bismarck for meetings Tuesday morning. 

May 18: CTEC meeting and Workforce Training briefing at Governor's Office 
and State Agencies. 

-
May 22: Travel to Bismarck for early meeting on Tuesday. 

May 23: Meetlnsiwlt):l Bill Isaacson an~~i1cc administrator. 

May 24: Meeting with Chancellor Larry Isaak and Senator David Nething. 

May 25: Leglsfatlve. Council meeting. 

May 31: Meet with new President of NDSCS. 
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EXPENSES (June 2000) 

June 3/4: 

June 5: 

June 6: 

June 7: 

June 20: 

June 21: 

Participate In regional Toastmasters training session, 
(Mlsoellaneous expense: registration fee/Includes meals. Cab fare) 

System Office staff meeting with Dennis Jones. Meeting with 
0MB and Governor's Offfce. 

Meeting with Mel Olson regarding Prugram Enhancement Funds. 
CTEC meeting by IVN. 

Worked in System Office. 

Travel to Bismarck for staff retreat. 
(Miscellaneous expense: telephone call) 

Staff retreat. Meeting with Project Director of Community College 
Consortium. -'--------::...:..;.;.;..;.;~~-----------------------.... 

June 22: 

June 29: 

Give talk at School-To-Work Institute, tneet with State Director of 
SBVTE, meet with Ellen Chaffee (fn Valley City). 

Meet with Ryan Bernstein, Governor's Offfce Intern, and attend ] 
System Office staff meeting. 

\..----__,:.___---=----
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Staff Retreat Agenda 
June 21, 2000 - 8 a.m. 

Fort Union Room-state Capito/ 

* Roundtable discussion 

* Board functioning for 200()..2001 

* Resource Gulde 
* Update on major projects and completion tlmelf nes 

* NOUS Work Plan 

* Other items 
* Date of next staff retreat 
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NORTH DAKOTA UNIVERSITY SYSTEM 
July 10, 2000 

The Board of Higher Education will hold its annual retreat in the Executive I Room at the Seven 
Seas Inn & Conference Center, I-94 & Exit 152, Mandan, ND, Tuesday and Wednesday, July 
l 8-19, 2000. Rooms have been reserved for Board members and NDUS staff at the Seven Seas 
for Tuesday and Wednesday nights (July 18 & 19, 2000). The rooms have been guaranteed to 
our office ror late arrival. Please call the motel llyou need to cancel your reservation, 
phone 663-7401. 

Noon July 18. 2000. to s p.m. July 19. 2000 

1. Opening remarks - Expectations for Board and Retreat-President !saacson · 
(no enclosure) 

2. Review of Board and Board membe-r responsibilities-Mr. Seaworth 

3. Review of open records and open meetings laws-Mr. Seaworth 

4. Discussion on Board agenda format (no enclosure) 

S. Overview of Roundtable Report implications for Board responsibilities
Mr. Dennis Jones (CAmpus presidents will join the meeting at thJs time
approximately 3:30 p.m,) (No enclosure. Please bring the Rozmdtable 
Report and the Rec<>mmendations by Proposed Responsibility Supplement 
that were previously mailed to you.) 

6, Board discussion of Higher Education Roundtable Report (no enclosure) 

7. Board discussion of critical issues for the NDUS (no enclosure) 

· 8. Discussion of SBHE recommendations in Round~ble Report 

9, Set objectives for the Board for 2000-2001 (no enclosure) 
' I 

10. Establish.Board Committees and Membership-President Isaacson (no 
enclosure) 

11, Set the Board budget for 2000-200 t (to be distribut,d at meeting) 

State Capitol• 600 B. Boultvard Ave, Dept, 215, Blaawok. North Dtkota 51505.0230 • (701) 328-2960 
• F~ (701) 321·2961 • B·mail NDUS~.nodak.~ • Web www.~.nod&k.edu 
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12. Discuss expectations (objectives) for the Chancellor and System for 2000-
2001 (no ,nclosur,) 

13. Discussion with cm':•\:.: t:iresidents/review all cunent campus mission 
statements 

14. Initial planning meeting of newly fonned Board committees (no enclosure) 

IS, Institutional Assignments-President Isaacson (no enclosure) 
" 

Future Board Meetings 
• September 21-22, 2000--Dicldnson State University 
• Novemberl6·17, 2000-Lake Region State College 
• December 21, 200()-.conference call 

M~mbers. Board of Hiaher Education and Cb1nsellor' s Cabinet: 
Lunch on July 18 & 19 will be served in the Santa Maria Room. Please pay Sheila $6 to cover 
the cost of each lunch. 

July 18, cocktails will be served in the Cutty Sark Room at 6:00 (cash bar) and dinner will be 
served at 6:30 (off the menu), The Board will reconvene after dinner and WOi'k into the evening, 

Please let Sheila know by July 14 if you will not be at these meals so that we can give the motel 
an appropriate count for the meals. 

2 
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NORTH DAKOTA UNIVERSITY SYSTEM OFFICE 

11 
1, 
JO 

21 _______________ 1-----+----+-----t-----+----+----...,..---------1i,,.+,---~i-"-~""""""""~,;.,.,., ..... -1 

22 

--·------------1.---.....,---+----t----+----+----i,f..,_I ___ !:,_ D 
l • 

I h<ft4,r tfflll\l 1/,>1 lht ~ llffllU ... ___,.. .... -.~ ... • d.111'11 r., por,_., • ,_. 
!Mm, mllncf Of IIM _,.,__.MI~ .... theno(, IIWttlll~ a,14 _...., 

<l:ita -~· "' ttn1<1 a,i,I ~ ll'lltta,. tr-W, .... 1M ~ .het..t 

11. "" Dtta 

l'Lr.ASE RF.JU TO Mt:YERH SIDI •'tJR TIC.\Vll. POL CIUIPIUX:F.DURU. 
MAO, U,: Noftlt D•au Uflfwnit,, ,,..._,_ IN I ltvd AWtMlt, o.pt 211, 81t1mMk. NO NIO".ffll 

Please submit one form per month by the 3rd day of the following month. 



,,,}: -, ,... I ••'1" ',, 

-<'t(),~· ···~·-- • ,,,.,~ ·L!'~~ II~~•. · .. ·.-\'!fr,;,. ~.. 1•·····~·<,' ,, . k't-,"' 

,,, 

• • .... ·-:'>·.If>.• •• ~r~ . ·· . .- . :,,;,.. . • ... ; .·..:· . .. ' :J:t• .,, ·"' " ' ' .... , .. . ~--- ...... - - - - - - - .:: _ .. _ - ... ;··· . r 
I 
I 
I 
I 
I 
I 
I 
I 
I 

Staff Retreat Agenda 
November 30, 1999- noon 

Bismarck State College Office Building 
1930 Bumt Boat Drlw 

X Brief reports on the various councils: 

♦ Academic Affain - Mike H, 

♦ Administrative Affai.n - Laura 

♦ Financial Aid - Peggy 

♦ Human ResourceA - Mike S. 

♦ Student Affairs - Pat 

♦ CTEC - Eddie 

I 
I 
I 
I 
I 
I 
I 
I 

X Update from Larry on what's going on in the NDUS I 
♦ Legislative Study 
•· Cabinet Task Forces I 
♦ Board Members 

I ♦ Presidential Searches I 
♦ Other items 

I X NOUS Workplan/Slx-Year Plan and Board/Cabinet Decision Schedule - Lorry I 
I X Status of NDUS web site -Terry I 
I 

X Update on NDUS Viewbook- Terry 

1 X Casual Day Fund -Tammey and Tamra 

I X Cbr!atmu Party- Lany I 
I I X Date of Next Staff' Retreat I 
i(;:;/, 

} I I i/ 
(_(/; 

iI, I 11llonyllffl1\Sll6'_A.....,No- l999.doo I 
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Staff Retreat Agenda 
February 24, 2000 - noon 

Bismarck State Co/1,ge OfJlce Bttilding 
/9J0 Burnt Boat DrlN 

1:1 Update from Larry on what's going on in the NDUS 

♦ Presidential Searches 
♦ Preaentations to SBHP.ILegisJators/etc. 

~ Update on Tuk Force Comerstones - Larry, Laura. Mike H., and Eddie 

0 Workrorce Development and how its tied to the Cornerstones - Lnrry ond/or Eddie 

~ Opinion Survey of the North Dakota Association of Executives•· Eddie 

~ NDUS Workplan/Six .. vear Plan ond Board/Cabinet Decision Schedule - Larry 

ltf NDUS Web Site Update ... Terry 

ltf Where are we at with the Receptionist position - Terry 

@ A New Copier- Terry 

~ LAN to ITO - Terry 

ltf Christmas Party - Larry 

ltJ Date of Next Staff Retreat 

~ Video on Tee/urology and th, Fut"r' of Rural Am,rica - Bill Owens 

r ,. 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
1, 
I 

1:\lerry\teny\Staff Rec1111 Alffl(J• ,,11n11ry 2000,cloc I 
I 
I 
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Staff Retreat Agenda 
August 27, 1999 - 8:30 

B/$marclc State College Office Building 
1930 Burnt Boat Drlw 

/ Update from Larry on what's going on in the NDUS 

♦ Legislative Study 
♦ Cabinet Task Forces 
♦ Board Members 
♦ Other items 

/ ACCESS Demo - Julie 

/ NDUS Workplan/Six• Year Plan and Board/Cabinet Decision Schedule - Larry 

/ Educational film on athletic team mascots - Rhonda 

/ Employee Suggestion Incentive Program 

/ Ethernet switch - Anna 

/ Status of NOUS web site - Terry 

/ On-Line Letterhead 

/ Casual Day Fund 

/ Christmas Party 

/ Date of Next Staff Retreat 

•· 
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NORTH. DAKOTA UNIVERSITY'SYSTEM OFFICE 
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· AUTHORIZATION FOR OUT-OF-STATE TRAVEL 

J;,1,,r 
''lkll" 

□Confnncel 
Meeting 

/2w,:, ~ 19.tJrr 
/(y l?Y,P 

/fJ~ 

Comrnetaal ~ 

□Charter P11ne 

0 State Pfana 

D Other (Elcplnln) 

Semlnarl'NOfbhopl 0RouUne Wark O Other 
Training 

I', t ;-/t,,j/t)/-t,. f Y/ l>?t~f' YI O //,;?~ I t /;f y~#"t f'/1-¥1 d,t 

(Do NotAbbrtvtltt> ; , ~, r-m, f>'t--1', :ttt1>'1 ~ 11, ,1~, 1 'rJ 1 />i ~r 1..,i 
C1YJfltJlli>/ Pr, ✓,1l/,,,;1 o/~Yt 1.,1~1117, 

J 

Co.ti wtll bl paid bys 

Regatrlltlon --- Rwatal earrrmd 
, 3() 

-~ ... 41tf7 
.?/'-"~/ -

011ft 

Pl•u• complltt thl1 tom, for 1uptrYl1or approval PRIOR to fnourrlng any 1xp1n111. 
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'"' UI nu '' ,,u HUit ,,101111, TIV 11111 ,a TDl 231 .,,, . cou,. Tac:11 N co.au 
UfU/ n· 11:) I 

.. ... . 

3rd· 4th: 

6th: 

6th: 

9th .. 13th: 

17th - 22nd: 

Meet with con•ultllnta regarding NDUS 21st century lnftiative. 
Ml■l11■haneou• ••pen••: p■rtdn1 f•• (t 1,10) 

Meet with Legi1latJv1 Cour,cll ind others regard in~ ND US 21st 
c■ntury Initiative. 

Stiff meeting and ■ite vt,ft In J1me1town tegardlng roundtable 
m .. tJng f ■cHlti••· 

Pertlcfp■rad fn llJf..•ervfce conf1reric■.-~ ~wd, .fo1 Vlt/JP,n&l 1«hnt'co.l ~ 
Mr1ceUaneou1 ••p•ns•: canferenc• ,.alatrlltian t•zs); American 
Voc1tfonal A11odadon duu (.BIS). -
Attended T0attm1sters lnt•mat10n1I convention a1 part of 
prof•••lon■I d1v1lapment. My )Nlf• ■ccornpanlttd me llut noni; of 
th• •)(P•n••• ttravel, m••J•, lodging, etc.) •••0cl1t•d with her 
anendance are Included In the open•• nafmbursement request. • 
•MJ1c•l•n•aut ••p•na•: cab (t31h lrtum•t t•34 .. ~~o,: registration 
fe• for lntemadonll •puch contett (•20); lntemat (•18, 72h 
lnum•t (•47.25): lntem•t ($53.27l: lntemet ($7.73t; cab 

L----~($:.:2=:l":.:7.::.D:.:.>•--------------~----
25th .. 28th: Participate In review of North Dakota Manufacturing Technology 

Pat1n•r•hlp Pra9r1tn by th• National lnedtuta for Stcsndard'• and 
Teltfng, In Gahh•r■burg, M1ryl1nd. 
hp■n••• were cavarad by tha Institute for Bualne .. & lndu1try 
D•v•lopm11nt (IIIDI 

•The totel Internet 0h1rga wa •211.31. It w•• prfmarlly from phone connectJon 
to the lntamet, rncfudlng technlcal dlfflcultJ■• In getting th• system to conffgur1 
properly, even with technical n•l1tanc1 from motel t1chnlcal 1pecl1ll1t . 

01101/IICTIIJ) l3tt4 tTX/lX. NO 104&) 



City 

Sarasota •••••••••••••• 

Stuart I f I • f t • e I I t • t I • t 

TallahasBee . ' ......... . 
Tampa/St. Petersburg I I • I 

Vero Beach I I ♦ t I I I I I t I I 

GEORGIA 

Albany 

Athens 

Atlanta 

t I I I I ♦ t I • I f I I I I 

I I I • I • I t t I I I I I I 

........ ' .. ' ' .. 
Cobb County I I t I I I t I I I 

Columbus I I I I t I t I I I I I I 

Conyers f t t f • • I I I I I I f I 

DeKalb County •••••••• 

Savannah I I I • I I I I I I t I I 

IDAHO 

Boise .. I I I t I t I I I I I I I I 

Coeur d' Alene I I I I I I I I 

Ketchum I I I I I I 6 I I t I I I 

McCall I ♦ t I t t I t I I I I I t ·• 

Stanley I I I I I I I I I I • I I I I 

Sun Valley I • 6 t I I I I I, I I I 

ILL.tNOIS 

Chlcqo I I I I I I I t t f I I t I 

Du Paae County 

INDIANA 

I I I • • • I t 

Carmel I I I I I I I I I I I I I I I 

Indianapolis I I I I • I I I I I • 

Michlaan City I I I t I I I I I 

County ao,J/or Other Defined 
Location 

Sarasota . .................. ,. .. 
Martin I 11o I I I I I I I I I I I I I I I • I I f I I I 

Leon • I • " •• ' •••••••••••• I •• I •• 

Pinellas & Hillsborough I t I t I e t t • I 

Indian. R.iver 1
• •••••••• ,, , ••• , •••• 

Dougherty 

Clarke •••. 

I I I I I t f I t • I I f • t I ' • t I 

I I i • i d I • t I • t I t t I t • I • 

Fulton & Gwinnett I I I i I t I • I t Ii t • • 

Cobb •.•. t i I I t • I t • I I I • I I I I I f I I 

Muscogee 

Rockdale 

I I • I t t • • I I I I I I i I I I I t I 

••••••••••••••••••••• 

DeKalb County I I I i t I I I I • I I I I I I 

Cotham. I I I • I I t I t t I I I t I I I i t I I I 

Ada .... t t I I I I • I I I I I I "° I I I I • I • I 

Kootenai t I • • t • I 4 t I I I I I I I t t I t I I 

Blaine (except Sun Valley) I I I I • • I 

Valley 

Custer 

. ...................... , 
···········••t••········ 

City limits of Sun Valley (see 
Blaine County) , •• , , ••. , , •. I I •• I 

Cook&Lake t I I I I I I I I I I I t I I I I I 

Du Paae County I • I I • t I • t I I I I I I t 

Hamilton ................ ,, .. , 
Marlon I ' I t •• I • I I I I I • t I I I I I I I 

LaPorte 

OSA 
Out-of.State 

Meal Allowance 

38 

38 

34. 

38 

38 

34 

34 

38 

34 

34 

34 

34 

38 

38 

34 

42 

38 

38 

42 

46 

38 

38 

42 

34 

--~··-~ .~.~ ·,·,; 
"' . ' '·, 

4 
\ 



I 
• W It INW.,,.._OOMot call 1111111MWal 

• 1----2129, ,flt Ilda : tl1d fflgtit .,,._, tnd ~ 
itlfcwmallon, ~ rM ~ ....... __..nw&COMot call f.am, 
"4t1•1111. ~- ,. , , , ,,', .. · .... , ,, ·: · , .. · • . •, 

\JAME(S) E-TICl<ET NUMBER WORLOPERKS SPECIAL SERVICES 
-. l!CIDIE,V MA DUNN- .. 01221 ... 803210 -· · 

ITINERARY . .. 
OAY 

Tut 
Tut 

OATF 

17AUO 
~7AUO 
22AUO 
22AUO 

FLIGHT 
NUMBER 
Ol11 Q 
01M Q 
0121 Q 
1902 Q 

OEPAATPROM 

,.utoo 
Mi-LIIITfllAut. 
CHICAOOIO'HAltll 
MPLIIITfllAUL 

130002320 --- -

ru::CCIPT ' t~ 

Payment For 1 P1111ngtr(1) 

All 1mount1 1hown In US 00ll1r1 

Payment By: VIII 
Tax 
P/!O 

.............. __ _ 

Toti/ Paid 

301.85 

32.15 

@ 
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b'OTIL & TOWERS 
CITYPRONT CBNTBR 

G M/m Eddie Dwm 
u 
E 3106 7th Street North 
8 Pargo f ND 58102 
T United State• 

TOH10 

-

.... 
: .. ~~ -~:1~·1· .... ~ .. -~#.'.'-l ·"' .. ' ' .. ·.:_ ...... '""'"" 

. . • •. . . ...,-:.114' '.., .• "'\I . ·"1.·•:.. .• . ' i ,,.. .... , 
• • ~ ,. . ' / • . • Jt-it!1 " 

Sheraton Chicago Hotel, Tower• 
301 I, Horth Water Street 
Cbica;o, IL 60611 
Tel, 312•464•1000 Fax: 312·46••914~ 

ROOM 3139 
RATE 151. 00 
NO. PERI 
FOLIO 305199 A 
PAGE 1 
ARRIVE 1 ?-At70•9t 10: sg 
OEPAAT 22•AtJG•99 08143 
PAYMENv,c 

TA Ro 
A E 
V N 
f T 

C 
H 
AT 
AO 
G 
I 

· 1)1\ II I I.HI Ulf NCf • · [}fSCHIPTION CllAllGE S • Cfl[ DITS 

17•AtJQ•99 54111241 Gift Shop 3,26 
........ -.... l.7,:A.Q.;,:::.,,,. .. ., ...... , .. RT~.1~9 "" .. . "' .. ROQIIJ .... ~~t!! .... ::: .... ~9.v.t.J;QB.t. ......................................................................... ~ .. - ................ ;~~ .. ~.~.0 ..... ,.-.................. , ... . 

17-AUQ-99 RT3139 Room Tax State 11.91 17, 97 
17-AUG-99 R'l'3139 Room Tax City 31 i,11 4 ,S3 
17 .. AUG•99 653 917•123186 15116 0001 r /II# 4. 30 
17 .. AUCJ-99 663 917•12318, 1Stl7 0001 tt'"r,/;~J1'1 Jt1 4 ,30 
11•Aua-99 674 911-12221s 1s.1s 0001 P~'"'", ,,~j rMf 4,30 
17•AUCJ•99 678 917 .. 122215 15119 0001 .J. II t , (II 4, 30 
17 .. AUQ-99 S81 917 .. 122215 15t19 0001 "ti tf''Al 4 •. '30 
17 .. AUQ .. 99 688 917 .. 12318CS 15, 20 0001 (tttf 't ,{lif', 4. 30 

.. AUl'J-99 949 917 •123186 17 133 0001 j-,tffJ' 4, 30 
AUG-99 960 917•123186 17134 0001 4,30 

--AUG-99 RT3139 Room Charge .. GROUP CORP l l, 00 
18-AUG .. 99 RT3139 Room Tax State 11,91 17, 97 
18·AUG•99 RT3139 Room Tax City lt .5~ 
11-Aua-99 2a3 ,01-231-e6so o,, oo 0002 r , . 13 
11-Aua-99 e•a 101-231-a,,o oa ,,o 0001 t~,,,,• 4. 30· 
11-Aua-99 011 101-231-a,,o oa, 43 oo:n f b,~1 ""'t' so. s, 
18•AtJa•9,J 767 701•231-8660 12112 0001 .,, ~-,11rl'I EL 02 
19 .. AUCJ-99 RT3139 Room Charge • GROUP CORP 151, 00 
19•AUQ•99 ltT3139 Room Tax State 11,9' 17,97 
19-AU0•.99 RT3139 Room Tax City 31 4, 53 

-ii;~;:;; ...... m ..................... m:1;~::m-iI:ii-mi- .. .... . .... .IL. . ,.. Pt-it- ........ . 
20•AUCJ .. 99 RT3139 loom Chaqe • GROUP CORP 151. 00 
20•AUQ .. f9 RT3139 Room Tax Stat• 11, 91 17, 97 
20•AUG•99 RT3139 Room Tax City 3. 4, 53 
20•AUG•99 478 701•231•8,60 07t10 0003 JJ 7 ,,73 
20•AUG•99 21, 7O1•231-a,,o 1St33 0009 19.7, 
20•AUG•99 SGJ 701•231•8SSO 16s18 0002 7,73 
20•AU0•99 111 701•231•8660 23t0• 0002 6,02 

M/m lddie OUM 
POLXOt 308199 

•• continued on th• nut page•• 

ROOM 
3131 

t>IPAIT 
22•AUQ•lt 

' 

MINT 
TCIAN 

301 I, NORTH WATIA ITAIIT • CHfOAQO, IL eot11 

Sheraton Chioa;o 
Tel1 312•464•1000 



(§) 
~)lefUOP Chlc!YQ 

.. BOTIL • TOWERS 
ClfffRONT CBNTBR 

G M/m ldclie Dwm 

u 
E 310, 7th Street: North 
&Pargo, ND 58102 
T United State• 

TOH10 

Sheraton Chicago Hotel•· Tower• 
301 I. lforth Water StrHt 
Chicago, XL ,0,11 
Tel, 312-•••-1000 Pax, 312-,,,.,1,0 

ROOM 313.9 
RATE 151.00 
NO, PERI 
FOLIO 305199 A 
PAGE .2 
ARRIVE 17-AUG•.99 10159 
DEPART 22 ·AU0· 99 08, •3 
PAVMENliM 

TA 
Fl Q 
A I 
VN 
f T 

C 
H 
AT 
AO 
G 
I 

' (l/111 · mn:nENC[ , mSCJllPTIOtJ CttAnG[S•CllFOITS 

u;.;t:J: _ ... ~;,:................... ....... . ... }:~~:;t;:::: .... ::_;;: .;;~t-..... n~;.,~;:i'1t: ...... L ....... ;~;:········---·--· 
' 21-AUQ-99 RT3139 Rocrn Charge • GROUP COAP f'O 151. 00 
• 21-AUQ-99 RT3139 Room Tax State 11,91 17 . .97 
i 21-.. Aua ... ,, RT3139 Room Tax City 31 4, 53 
" 21-AUQ-99 00374 Esplanade !LOS 
f 22-AUQ-99 213 701- 0002 II C 7, 73 
t' 22 .. AUG-99 VM -. Vi1a/Maaterca:rd 1091, 19 .. 

f 
•••ror Authorization 

, 
t 
t 
I 
j 

xxxxxx.xxxxxx5289 
Auth Date Code Authorized 
17•AUQ•99 072191 1000.00 
2O~AUQ•99 036200 126,13 

Tot:al•Due 

ZXPBNSS REPORT SUMMARY 
Date Room,Tax F 
17•AUG•99 173,SO 
18-AUG• 99 173. 50 
19•AUQ•99 173.SO 
20•AU0•99 173.SO 
21•AUG•99 173,50 
22•AUQ•99 0 00 
Total a,,. o 

Telphone 3,.,o 
"8,72 
47,25 
53,27 
0,00 

o.oo 

Total 
211,16 
242,22 
220,75 
226.77 
182.S~ 

Payment 
0 I 00 
o.oo 
o.oo 
0,00 
0,00 

7,73 1091,18• 
,,,1111,,11-11.,.uu1111,H11•uu .. ,, .. ,4u,.1 u1 .. uu .... ou•1••••, ,ull1h•111,11 ■ .uu1u1,o• , ,., MO••· u, ,1," 

1O91,la 1091,18• 
"IUUIOI 1 .... 1-UI ............ , ,uu .. 1111 .. , '•h•I•-• "f"llullf•/n,ut ,1111;1 ,,,,..,,,,HU/ilJ! .,,,, .. ,.,, ......... , ...... •••••ll•I"• 

a StanfOOd Pref1rred aue1t, you could have ea1-ned 1196 
· int, for thi1 viait:. I You can enroll today, ples1e oontac:t: 

t~ front de1k. 
M/• lddie Dunn 
fOL%Ot 3051ft 17-AUQ-JJ 

lOON 
3131 

. 
301 I. NORTH WATIFt STRl!Ei • OHIOAGO tL 80811 

She~at0n Chicago 
Tel1 ~12•464•1000 
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No~th Dakota Stat• University 
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' I • II ◄ 

" 
,cc,.. . ,ca• • TOOtlll 

" ... OINTS COVl!,t■D •'t' ""AVl!L ........ CM•--- ....... 
"' ,moUJell!. 111•A~ IIMe "l'Nfl" ,., ..... ....... Mo!. .... 

~ ~ NM,,.. . 
1 
zq~nn11,., 2 • 'lnrnn 
:SflX:!iUL .. r.. ...... ,.. F'n.-k•-W::aP'~D fi..n~ .. 
• •• 
7 
I ' 

• 
1a ,, 
13 -u 

" 11 
t• 
1'1 F&r'l'lt'l g~nna1w .. "11 na<· .I .00 
11 Mi"o-t . ' m. Otl_ 
,t Uf t1ft ~ - Fa..,on ., , .,,.. .. _ r nn 

~ 

_JO 

~' 
!H 

H· 

• .. . I ·- , .. 
..... 
~.,t='•.,.~1111.1.,nnn111 • Rf•-•.,..,.&, th_nn 
!Ht af aM:a .. ,..1,t _ l:°Jt"'M .. tll• "lf'I- '"-""" sf 

"r'O'T"AL AU. COLV~ 
La■■ NON•IIIIIMIIU,-IAILI tT'IMII 
NIIT l!Jl!fl•NII ,.IIMIUP!IIMIUlf"'I' &.oo 7R_nn 

ptUPW'C)N Clf'I '""~IUD ~TICN Cfll ■111,-IMIMl9 

Novamb•r ,, 
Snta11 aua1n••• Deve1opment c,nt■r mnet1ng 

Novamb• 17--19: 
Chine• • Cabinet and B01rd meeting 

a .. • I 

-

• • ., 
T'CCII~ '"'· r=• Gull..,._ 111 ..... t%. ....... i......,. 
"'-'"-

,t.l 

4~.78 
4a:.n, 

' 

W .. Mil I 

' 
~. ' 

'HI nn 

TH). §II 
' 

' 
I 

l'tMu Dllll'•l'l1'MaHf 
on ,,. fifRn 
11!11,, fll "'7111'\ 
l!ll'!i ,. •"l•A 
-illft''lllt ''11tft 

I 

• 
' ' ' 

I 

• .. I 
. 

' 
-, 

L., 
' ' .. I ... 

. 

.. 
I 

I I 

N.t,..c, Ni,,, __ 2..,..1 .. 1 .... «_. __ 3 ___ _ 

• • •• " ,00 .. ,co• TC:C:tM tco ... ,..,_ _., ..,.,,.. --~ .... .. .,. .... .,.,_,.., ...... 
t 11:n 

. 
' 

--. 

.. ·-

2na 
,nn 

Ml ... ... 
!:iliOy 'w Ml 

M-. ........ NU• 
.1-.u.u1 1 I ,.. ... 

' la 

'l'C&S .-..CUICT I AMOUNT 
ll ■A ;. 
~llllft ,. 
'1&:11!1 1 :I ,. ~, ..... 1, ,lj \. I 

I 

, . Io 

' 
I -. ' 

' ' 

.,.,, .............. Ji3!'iiZ.nll't 

.. · , .. o·v u 1,,., ,...,,. .111 a• 



\ 

/ 
/ 

STATl:MENT 

. ,FORT INN - BISMARCK, N. DAK. 
Bismarck, ND 58501 • 701-224-8316 

J Febco. Inc.• Box 2617 • Bismarck, North Dakota 58502 

r 7 

N.D. UNIVERSITY SYSTEMS 
ROOM 112 MORROLL HALL N,D,S,U, 
FARGO ND 58105 

~~-; ,; PAGE 1 
.J 

DETACH ANO MAIL THIS PORTION WITH YOUR CHECK. YOU/:1 CANCELLED CHECI< IS YOUR RECEIPT. 

Previous Balance 

Folio fto rro1 • To Roo1 Tu Phone Other fotal 
4Wll 11/'9/99 .. 11/29/99 39, 00 .00 .00 .00 39,00 

current Char911 

current Balance 

39 I 00 I 00 I 00 I 00 

( ) 0.00 

! +) 39, 00 

l +) 39.00 

____ ,______ ., __ ------
Stnd Chtek P•~•tJI• to: Comfort Inn, Blamarcll, C/0 F•bec., Inc. 

Bo• 2917, 8t1Mueh, ND !18502 (701122U~11 
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NORTH DAKOTA: UNIVERSITY SYSTEM OFFICE 
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EXeENSES (June 2000) 

June 3/4: 

June 6: 

June 6: 

June 7: 

June 20: 

June 21: 

June 22: 

June 29: 

Participate in regional Toastmasters training session. 
(Mlscellaneous expense: registration fee/includes meals. Cab fare) 

System Office staff meeting with Dennis Jones. Meeting with 
0MB and Governor's Office. 

Meeting with Mel Olson regarding Program Enhancement Funds. 
CTEC meeting by IVN. 

Worked In System Office. 

Travel to Bismarck for staff retreat. 
(Mfsoellaneous e>cpense: telephone call) 

Staff retreat. Meeting with Project Director of Community College 
Consortium. 

Give talk at School-To-Work Institute, meet with State Director of 
SBVTE, meet with Ellen Chaffee Un Valley City). 

Meet with Ryan Bernstein, Governor's Office Intern, and attend 
System Office staff meeting. 
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) <JGuest Accpunt '. 

fl ate Arrival Oepc,1rt 
I 

FolFQNo. 

14, 11; • HI .j I 

,l) ... ~ f1j1 I ;·t· ... ~~ ~ 1,.., I,) .._,, _______ ...... 
X>UNM 

Date Code Reference 

()61.)~t; 

Cii1t)~ 

J. J ... ,. ,:r,6<:1r.',1(4.Jl~,fJ ~1uc, 
~~ J •. ~ ·),~~t;),:1,()1)J. ;!-il~ID 

:Lf:141?1:t. 
.I. ~,:,~ ::'.~ :_:; 

ZZl 
z:1 
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:,:, ! ·i5CDlJl\j"f' 
.::~oc,M T:-~:< 

Ci,-!> o :~ :L :L ,:" ,.j,~0~5 1,:11::r•.~1 r-'-d.n:, .c, r ::;; c~ c,t.11'1 .... 1~. ,:Jc, ... ! 
060!:.i i3~. l )605()1:,1. (~1UD ::~oort , 1•:i:< 
◊,".)0,:-:':, -3:L :L ,2'?,-S:~ ZZ1 JFF iZ·•F:o,:;,r;,i1H•1··: 
061).~: . .J •. J.t.'1• •.)6(:•ci,01) 1.:> AUD ~;J:SCOl_li•JT ·, ·.:: .. ::H 

11.:'.t60~i> i3 :t :L ·.:i1~C•,6(,. 1.:> ~- ,t.,ux:, 1:::ci:::•1¥1 "t.~·,:~: 

' 
Account Arrllllntlon 

C: I'\ 1'❖J ·.7. k !. l'l 

•::h ,.~1,;; I< •)','· ~. 
•I • , 4 , I I 

•·i<::., '/·'~ ,' •,,•I,/ 

Chorges Payment's 

·•:, '",1,·~. 
.. J ,• I 1,,..l 

1111 ,J., Uf' 

., ' ,t , ..... , 

I" II ,# i,. 

I 'I I ,, .... ., 

" ..... " 

Bolonce 

' ,,, .. ,. 
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11
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.L 1 ~;; 14 .:: ·, ... 

,t J. 11~ ,. 1 
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;-----------------------------------------
I AIJFIEl!I THAT MV LIABILITY F'OPI ™IS Bill IS MOT WAIIIEO ~NO ~OP!:! iO aE 
HILO Pl!FIISONAU.V LIABLE IN THE e'JEm' THAT iHE, ·'t::ATEO ::tERSCN, 
COMP-.NV CA ~SSCCIA'l'IOH FAIL! TO P4,V T11E :"IJL1. . ·cu~JT •:F r,.iese 
CHA~QIS, 

r,,...-"-JE-~f-,\-11~-A-t-lJP_! ____________ _ 

HOLIDAY INN1HOTEL 
Sllclh and 3rl'>adW3Y ,l.\lG, 

Bismarck. ND 58501 
(701) 255-dOOO • Fax n·o 1) 2::?3-04QO 

IMepff'ld•ntly owneo ,1r,d ,,;p1ra1eu ov 
,1Aind:ikola Umllld P'lr1nert.h10 
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Arrivals 
Departure, 

251•7700 rax, (701) 224-8212 

Rooms 
Ca■h:1.er 1 
Pages 

NV O ICE NO. 80556 Radia■on Inn Bima.ar0k, 08/03/00 

1257 
31 
1 

e your next reservation via the WWN at - https//www.racliason.com 

I Dat.~ Text ______________ R_o_om ____ c_ha_r_g_•_• ___ cr_e_d_i_t_&____. 

07/30 Room Charge 
07/30 Tax - Occupancy 9, 
07/31 Telephon* - Local #1257 1 2221575 
07/31 Room Charge 
07/31 Tax - Occupancy 91 
08/01 Teleph~ne - Local #1257 
08/01 Telephone - Local 11257 
08/01 Telephone - Local 11257 
08/01 ~elephone - Local 11257 
08/01 ~elephone • Local #1257 
08/01 Roe~ Charge 
08/01 7ax - oaaupancy 91 
08/0~ ~elephone - Local 11257 
08/02 ~elephone - Local #1257 
08/02 7~lephone - Local #1257 
08/0~ T~lep~one - Local #1257 
08/02 ~~o~ Charge 

I 2221575 
r 2221575 
r 2221575 
I 2221575 
r 2221575 

I 2221575 
I 2221575 
I 2221575 
e 2221575 

08/02 T,:uc - Oocupancy 91 . 
08/03 T~lep~one - Local #1257 1 2221575 
08/03 V~s~ ~ard 

-=4196004306555289 07/03 

1257 42.00 
3.78 
o.so 

42.00 
3.78 
o.so 
0.50 
o.so 
o.so 
0.50 

42.00 
3.78 
o.so 
o. r,o 
0 •. ·50 
o.so 

42.00 
3.78 
0.50 

188,62 

:e-=== .. -·=======-=========-=======================================~=========== 
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Inn 
~Cb Third Street 

~;e,ui-ck, ND 5850-1 

Telephoner (701) 258-7700 

Arriv~l• 07/30/00 
Depnrt·irn 1 :)8/03/00 

N V O I C E N O. 80556 

Rooma 
Ca•hiera 
Pagas 

Radiaaon Inn Bi11m&rck, 08/03/00 

1257 
31 
2 

• your n4!\:-::t reservation via ths WWW at - bttps//www.radia•on.com 

I Dat:: ____ '7_a:-:t·__________ Room Charge• Credit• 

Total 

Balanaa 

'thank yc•·J for r:hooa ing Radisson Inn Bi.naarck. 

188.62 188.62 
::::::::::::::::::r::::::::::::::::::::::::: 
•••••••••••••••••••••••••••••••••••••••••••• o.oo $ 

Reserva· ions ~r,:: ~·::ture •tay■ may be mad• at check out time or b:,;• calling 
1 (701) 258-7~(0 or l (800) 333-3333 • 

.... 
. ,'.~(. ' .... \, 

. ·~:.11' .•·, <I 

' ·' 

.. "': 

---~ '\;. Mi~·IA<., :;.;, ,.·. 
4 • ..... ~-~- .. ' 



Chancellor's Cabinet Retreat Agenda 
Radleaon Inn Room 3130 

July 31, 2000, noon• Auguat 1, 2000, 2 p.m. CT 

luncheon 

1. Brief discussion from each president about the mission for their campus and the 
future direction for their campus-campus presidents (to be distributed at 
meeting} 

2. Review academic mapping-Dr. HIiiman 

3. Discussion with Board president and vice president-Dr. BIii isaacson and Mr. 
Craig Caspers(. 'uly 31 from approxlmately 3 p,m, to 5 p.m. No enclosures) 

4. Discuss workplan for Bot1rd objectives 

5, Strategies and objectives for Roundtable recommendations assigned to the 
campuses 

6, The president's role In the NOUS-balancing leadership and role between 
campus and state needs (no enclosures) 

7. Bulldlng leadership from within-Dr. Thigpen (no enclosures) 

8. Follow-up actions resulting from previous agenda Items (no enclosures) 

9. Update on Legislative Committee-Dr. Etemad (no enclosures) 

Adjourn 

The Radlssot1 Inn Is located at 800 S 3rd St., Bismarck, phone 258-7700, 

Please pay Shella $12 for lunch on Monday and Tur:idday. If you do not plan to attend both 
lunches, please let Shella know so that she can glv 9 the Radisson an accurate count for the 
meals. 

The July 31 evening event Is a pizza cruise on the Lewis & Clark Riverboat. The Riverboat 
departs from Merlwethers restaurant (1700 River Rd) at 6:00 p.m, and returns to dock at 
7:30 p.m. Please be there by 5:45 to purchase your tickets In the gift shop. Tell them you 
are with the NDUS, Cost Is $11.95 per person, which Includes the cruise and pizza. 
Spouses and famllles are Invited to attend. 

When leaving the Radisson, go north to E. Bowen Ave Oust a couple of blocks). Turn 
left (going west) to Washington Street. At Washington Street turn left (going south), 
You will drive just a few feet and then you need to tum right onto W. Bowen Ave (going 
west again). At the "Y" In the road go to the right onto Riverside Park Road, which then 
turns Into River Road. This will take you right to Meriwetners and the Riverboat dock. 
This Is a nice drive by the park and along the Missouri River. 
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Call Your Travel Agent or 1-800-HILTONS 

W, loolc forward to serving you again soon. 

® 
Fontainebleau Hilton 
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For Re$en'~tions at ~y Hilton Hotel Worldwide 

Call Your Travel Agent or 1-800-HILTONS 

We look forward to serving you again soon. 

@ 
Fontainebleau Hilton 

4441 Collins Avenue 
Mlam.i Beach. Florida 33140 
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3,4,50 
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:M.90 
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48.25 200 
4e,2& 
4e.2& 

788,75 0.00 0.00 0.00 0.00 0.00 
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liNUARY 2001 EXPE~SES 

2nd Luncheon meeting with Steve Egeland, Bismarck-Mandan Area Development Assn .• and 
Dr. Thigpen regarding workforce training and proposed Department of Commerce, 
Bismarck. Senate Appropriations Committee hearing on higher education, System 
overview. 

3rd Work out of Bismarck System Office and attend Senate Appropriation Committee 
hearings concerning individual campuses. 

4th CTEC meeting. 

Sth Staff meeting. Worked on presentation regarding Roundtable. 

8th University System overview to Senate Appropriations Committee. Roundtable report 
presentatit>n to Senate Appropriations Committee. 

9th Worked out of System Office 

l 0th North Dakota Rural Development Council Board meeting. Attend Market Place 2001. 

11th SBVTE hearing before Senate Appropriations Committee (WFTR funding), ED&F 
budget hearing, 

12th Economic Development Association of North Dakota executive Committee meeting with 
Chancellor and Exec. Dir .• CTEC. Worked out of System Office. 

1 Sth Job Service ND he,ving before Senate Appr. Worked out of System Office. 

16th Hearing on sa .. 2041 regarding University System (strategic planning and unified 
system). Meeting with evaluation team for certifying North Dakota Small Business 
Development Centers. 

17th Worked out of System Office. 

18th Chancellor Isaak and Dunn met with House Majority Leader, \Ves Belter, to provide a 
briefing on higher education legislative issues, including bills resulting from the 
Roundtable on Higher Education. Meeting with presidents Sharon Btemad and Joe 
Mccann. 

19th BD&F hearina before Senate Appropriations. Worked out of System Office preparing 
testimony and material for hearin1s and committee information requests, ____ _j 



22-24 Meetings with Senate Appropriations Committee to provide information regarding higher 
education. ChanceUor•s Cabinet meeting on 24th at SSC • 

• 
2S-26 State Board of Higher Education Board meeting at BSC. 

30th ONDA Business Day 'ut the Legislature, Bismarck. New Economy Committee meeting. 

31st Hearing on SB-2271 re workforce training. Meeting with consultants and executive 
committee for New Economy Committee. 

MISCELLANEOUS EXPENSES 

None 

,, 
I 
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UDRUARY 2001 EXPENSM 

1st CTEC meeting, Bismarck. Worked out of System Office. Meeting with Keith Bjerke 
regarding campus strategic planning. 

2nd Worked out of System Office. 

6th Meeting with Chancellor Isaak, NDUS staff~ and Representatives Wentz and Kelsch. 
Staff meeting on SBHE Objectives. 

7th Senate Appropriations full committee meeting on higher education legislation. 

8th Worked out of System Office. 

9th Present testimony on SB-23 79 (Senator Bill Bowman) 

11-13 Community College Future• s Assembly Conference in Orlando, Florida. 

19th Meeting and demo on Ace-ware software for tracking workforce training and continuing,. ' 
education course offerings, Bismarck. 

20th Hearing on SB-2271 re workforce training. 

21st Worked out of System Office. 

22nd Meeting regarding workforce training and Roundtable recommendations/ legislation. 
Conference call on 'NFTR, CEO's. Conference call on ND Legislative Bill Tracking 
System. hffy. wt'Ht A,·11 &,cfl!. 

23rd North Dakota Career Resources Network board meeting. 

28th Traveled to Bismarck for hearing on Roundtable before House Appropriations Committee 
and CTEC meeting on March l. 

MJSCELLANEOUSEXPENSU 

10th $1 S .00 • shuttle from airport to hotel, 

11th $7.S0 • share of cab fare to Valencia College site visit, 
11th $7.S0 .. share of cab fare from Valencia College. 

13th $10.00 • cab from hotel to airport. 

I 
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Propnrod by lhe NOt1h l)nkc.,IH Luo1filahvo Cuu11ul 
statf for Senate Appropriatiom, 

partm,nt 216 • North Dakota Univer1lty sv1t1m Office 
n,te am No. 2003 

FTE Potltlon1 
2001·03 f:)(ecutlva 8udgot 

1999-2001 Legislative Appropriations 

lncroa&e (Decrease) 

19.00 

1900' .......... ···---··• ........ _ ... 

0.00 - --

General Fund 
$74,048,086 

-. ' ·-· .. .t~..?.7-~,?-~~ 
$62,276,398 

Oecombor 29, ;zooo 

Other Fund, Total 
$3,710,822 $77, 7Gf,J,OA 

4,033,000 16.707,188' ... ..... ' ~ .. ,. ~ ..... ' ...... - ~. . . -

J$J.,.~lU $01.or)e.no - - ........ -
1 The 1999·2001 appropriation le based on 18.60 FTE positions. Section 6 of 1999 House BIii No. 1003 authonze<J the University 

System lo adjust FTE posltloni; as needed. The 19 FTE positions shown above represent the employee positions reported to the 
Office of Management and Budget (0MB). 

2 The 1999-2001 appropriation amounts Include $664 from the general fund for the agency's share of the $1.4 million funding pool 
appropriated to 0MB for assisting agencies In providing the $35 per month minimum salary Increases In July 1999 and July 2000 and 
$8,320 from the general fund for the agency's share of the $2,630,992 critical salary funding pool appropriated to the Nonh Dakota 
University System to address additional salary Increases beyond leglslatlve appropriations for mart<et and equity raises. The 
1999-2001 appropriation amounts do not refleci $1,381,291 of other adjustments and 1997-99 canyover authority, 

Major Item, Affecting North Dakota University Syat.m Office 2001-03 Budget 

1, Consolidates the University System budget from 18 llne Items to 
five-system governance, student grant programs, campus-based 
programs, contingencies and board Initiatives, and capltal bond 
payments. 

2, Provides for the following changes In the system governance llne Item, 
which Includes salaries and wages, operating, equlpment1 state 
approving agency, and technical administration: 

a. Provides a market equity salary adjustment for the University 
System counsel and human resource director. 

b, Increases funding for University System dues. 

3, Provides for the following changes In the student grant programs line 
Item, which lnciudes funding for the state grant program, professional 
student &)(change program, scholars program, and Indian scholarship 
program: 

a. Decreases funding for the state grant program from $4.450,281 to 
$4,088,031, Including an other funds reduction of $1,376,250 to 
account for an anticipated decrease In revenue recetved from the 
M!nnesota reciprocity agreement. 

b. Increases funding for the professional student exchange program 
from $1,310,716 to $1,560,716. 

c. Increases funding for the scholars program from $706,230 to 
$770,730, Including an other funds reduction of $185,500 to account 
for an anticipated decrease In revenue received from the Minnesota 
reciprocity agreement. 

4. Provkles for the following changes In the campus-based programs llne 
item, whk:h Includes an equity and special needs pool, a technology 
pool, and funding for the Interactive Video Network (IVN), On-line 
Dakota Information Network (ODIN), Higher Education Computer 
Network (HECN), Information technology management, disabled 
student services, competitive research, and Title II: 

a. Provides an equity and special needs poof for critical needs In 
'campus operations ($2.5 mlNlon), one-time funding for Innovation 
Initiatives ($2.5 million), equity salary adjustments ($1,069,596), 

General Fund 

$19,490 

$46,000 

$800,000 

$250,000 

$250,000 

$19,445,765 

other Fund, 

($1,162,250) 

($186,500) 

Total 

$19,490 

$46,000 

($362,250) 

$250,000 

$64,500 

$19,445,765 



rtwmm4Hlded compentaOon pl.tfl ,alary 1ncreaset ($13,261,034), 
lf'ld othef eq&Mty end •Picial needt (S 115, 135), 

b. P,ovkMt I technok)gy poot tor Unlvmlty System eqwpment 
(&217,020). lncf'eaMd system techflO'°Oy and n~ c01t1 
(S 1,200,000), and ~•• associated wUh the lmpk,mentallon of the 
t.tatewlde Information lechriology netwo,1( ($4,595,474), 

c, Provldet funding for the Interactive Video Network, On•llne Dakota 
lnfo,mallon Notworl<, and Higher Education Computer Notwortc from 
lhe budgol1 of the Un1ver1lly of North Dakota and North Dakota 
Slale University for lhe State Board of Higher Education lo allocate 
to campuijes. 

d. Increases matching funds for competitive research from $1,971,100 
to $3,471,100, 

o. Increases funding for disabled student services from $26,560 to 
$61,560, 

5, Provides for the following change In the contingencies and board 
Initiatives line Item which Includes contingency and capital improvement 
funding and board Initiatives: 

a. Provides University System board Initiative funding of $2,445,797. 

6, Adds funding for capital construction lease pe:,•ment1, pre"10Ualy 
funded In the Industrial Commltslon budget. 

7. Transfers funding for Prairie Public Broadcasting from the University 
System•, budget to the lnfonnation Techn°'°9y Department's budget. 

$6,012,494 

$22 ,225,02f> 

$1,500,000 

$25,000 

$625,000 

$11,261,602 $1,469,339 

($1,407,513) 

Major Leglslatlon Affecting the North Dakota Untve,.lty System Office 

$f>,012,4{M 

( 

$1,500,000 

$25,000 

$625,000 

$12,730,841 

($1,407,513) 

'Senate BIii No. 2037 provides a continuing appropriation of higher education Institutions' special revenue funds lncludlng tuition and 
aHowt Institutions to cany over at the end of the blennlUm unspent general fund appropriations, .. 

nate BIii No, 2038 requires the budget request for the Unlver1lty System to Include budget estimates for block grants for ( 
e-fundlng component and fOf' an Initiative-funding componant and a budget estimate for an asset-funding component and requires 

the appropriation for the Unlve11lty System to Include bloci< grants to the State Board of Higher Education for a base-funding 
appropriation ~nd for an Initiative-funding appropriation and an appropriation for asset-funding, 

Senate BIii No, 2039 allows the State Board of Higher Education to authorize campus Improvements and bulktlng maintenance 
projects that are fiiianced by donations, gifts, grants, and bequests If the cost of the Improvement or maintenance Is not more than 
$500,000. 

Senate Bil No. 2040 altows higher education Institutions lo provide bonuses, cash Incentive awards, and temporary salary 
adjustments to employees without reporting the activity as a fiscal Irregularity, 

Senate BIii No. 2041 recognizes the Institutions of higher education under the control of the State Board of Higher Education as the 
No,th Dakota University System and requires the University System to develop a strategic plan that defines University System goals 
and objectives and to provide a performance and accountability report. 

Senate BIii No. 2042 removes language regarding the powers of the State Board of Higher Education and duties and responslbUlties of 
higher education Institution, which are no longer considered necessary. 

Senate BIii No. 2136 revises lhe definition of "resident student· for tuition purposes to Include an Individual who has owned/or whose 
parent has owned real property In the state at least one year before the beginning of the academic term. 



Dlplr1ment 211 • North o.kotl Unlwrlfty ly1t.m Offloe 
lenMe lfN No, 2003 

Prepared by the North Olkotl Ltglll1tive Council 
1taff for Senate App,oprlatlont 

January 18, 2001 

fTI PolffJont Otntrll fund Othfi' f undt Total 
2001-<)3 Scha,er E>eecutlve Budget 19.00 $74,().18,686 $3,716,822 $77,765,608 

1999-2001 Legltlatlve Appropriations 19.001 111773,288 4,833,900 16,707,188' 

lncreaee (OecreaM) 0,00 !6212751398 ~!112171078~ !6110681320 

2001·03 Hoeven Executive Budget 19.00 $751407,686 f3,7161822 $79.1241408 

Hoeven lncreaae (OecreaM) to Schafer 0.00 $113581900 $0 $11358,900 - -
1 The 1999-2001 appropriation Is based on 18,60 FTE poelUons, Section e o, 1999 House Bill No. 1003 authorized the University 

Syetem to adjuat FTE position, •• needed. The 19 FTE positions shown above represent the employee positions reported to the 
Office of Management and 8udget (0MB), 

a Tht 1999-2001 app,opriatlon amount, Include $664 from the g1tneral fund for the agency's share of the $1.4 million funding pool 
appropriated to 0MB for Heisting agencln In providing the $3tJ per month minimum aalary Increase a In July 1999 and July 2000 
and $8,320 from the general fund tor the agencyis share of the $2,630,992 critical salary funding pool appropriated to the North 
Dakota Unlvertlty Syetem to addreas addltlonal salary Increases beyond leglslatlve appropriations for market and equity raises. 
The 1eee.2001 appropriation amount, do not refleot $1,381,291 of other adjustments and 1997-99 carryover authority. 

--,Or lohlfer Recommendatfon• AffectJng North Dakota Unlvtrttty Gy1ttm Office 2001-03 Budget 

1. Conlofldltee ttw1Onlver11t)' Sy1tem budget from 18 llne Item, to 
nve-tyatem governance, atudent grant programs, campus-baaed 
programs, contlngenolet and board Initiatives, and capital bond 
~ymentt. 

2. Provldet for the fotlowlng changes In the system govemance llne Item, 
which lndudn aalarle1 and wage,, operating, equipment, state 
approving agency, and technical administration: 

a,; Provides a market equity 181ary adjustment for the University 
System counael and huinan resour~ director. 

b. Increases funding for University System dues. 

3, Provides for the following changes In the student grant programs line 
Item, which Includes funding for the state grant program, professional 
student exchange program, scholars program, and Indian scholarship 
~: 
a. Decreases funding for the state grant program from $4,450,281 to 

$4,088,031, Including an other funds reduction of $1,376,250 to 
account for an anticipated decrease In revenue received from the 
_Mlnnuota reclproctty agreement, 

b. Increase• funding for the professional student exchange program 
from $1,310,718 to $1,560,716. 

c. lncreaset funding for the scholars program from $706,230 to 
$770,730, lndudlng an other funds reduction of $185,600 to 

,.acc::ount for an antiofpated decrease In revenue received from the 
Minnesota reciprocity agreement. 
'f'\· ,., 

... Pnwtdee for the folklWlng changes In the campus-based programs 
Hne,ltem, wNd'l lndudff an equity and special needl pool, a 
~ pod, and funding for the Interactive Video Network (IVN), 

· I . 

Gfntral Fund 

$19,490 

$46,000 

$800,000 

$260,000 

$250,000 

Other Fund, 

($1,162,250) . 

($185,600) 

Total 

$19,490 

$46,000 

($362,260) 

$250,000 

$64,500 



0rHfnt Oekoal lnfonnMJon ~ (OOIN), HifiJhtr Educltlon 
Computer Nttwotk (HICN), Information tlc:hnok>gy rnenegtfMnt, 
~Nbttd 1tudent aervlctt, competitive l'tHlrch, ll'ld TIU. 11: 

•· Provtdtt an equtty end IPtdll nttdt pooJ for cntJcal nttdt ln 
OlfflPUI optrltk>nl ($2,5 million), on.time tuncMng for lnnovaUon 
lnltlltlVff ($2,5 million), equity 11ta,y ldjuttmtnta (S1,009,G9e), 
recommended compen11tlon plan 11l1,y lncre11e, 
($13,231,034), 1nd other equity and ,pec1,1 needt ($116,136), 

b, Provldtt a technology pool for Unlversfty Syatem equipment 
($217,020), Increased 1y,tem technology and network costs 
(111200,000)1 and cotte u1oolated with the Implementation of the 
,tat~ lnformetlon technofogy network ($4,595,474), 

o. ProvldN funding fur the tnteraotlve Video Network, On•llne Dakota 
lnfo,matlon Network, and Higher Education Computer Network 
from the bUdgett of the Unlveralty of North Dakota and North 
Dakota State Unlverelty for the State Board of Higher Education to 
1llocltt to campufft. 

d, lnore11n matching funde for competitive research from 
$1,971,100 to $3,471,100, 

•· lnorea1e1 funding for dl11bled ,tudent aervlcee from $28,560 to 
$51,580, 

5, Provides for tht following change In the contingencies and board 
Initiatives llne Item which Includes contingency and capital 
Improvement funding and board Initiatives: 

•· Provides University System board Initiative funding of $2,445,797, 

8, Adds funding for capital construction leaH payments, previously 
funded In the Industrial Commlulon budget. 

7. Transfers funding for Prairie Public Broadcaating from the University 
Syatem'1 budget to the Information Technotogy Department's budget. 

$6,012.494 

$22,225,925 

$1,500,000 

$25,000 

$625,000 

$11,261,502 $1,469,339 

($1.40'1,613) 

Major Hoev,n Recommendation• Affeotfng North Dakota Unlvtl'lfty 8yattm Office 2001-03 Budget 
CompaNd to the 8111 H Introduced (Scha,_, Budget) 

G1n1ral Fund other Fund• 
1, Increases funding for competitive reMarch from $3,471,100 to $528,900 

$4 million, 

2. Adds funding for education Incentive programs Including teacher $830,000 
retraining, loan payoffs, and technology training. 

Major Legfalatfon AffectJng th• North Dakota University Syltem Office 

$19,445,765 

$6,012,494 

$22,225,926 

$1,600,000 

$25,000 

$625,000 

$12,730,841 

($1,407,513) 

Total 
$528,900 

$830,000 

Senate BIii No, 2037 provides a continuing appropriation of higher education lnstltutlono' special revenue funds Including tuition and 
allows lnstitutlonl to carry over at the end of the biennium unspent general rund appropriations. 

Senate BIii No. 2038 requires the budget request fo, the University System to lnclucte budget estimates for block grants for a 
b ... fundfng component and for an Initiative-funding component and a budget estimate for an asset-funding component and 
requlrea the appt'Opriation for the University System to Include block grants to the State Board of Higher Education for a base-funding 
appropriation and for an Initiative-funding appropriation and an appropriation for asset-funding. 

Senate em No. 2039 aflowa the State Board of Higher Education to authorize campus Improvements and building maintenance 
projects that are financed by donatlonl. gtfta, grants, and bequests If the cost of the Improvement or maintenance Is not more than 
$500,000. 

Senete 8ffl No. 2tMO affoWI Nghe, education lnsfflutione to provide bonuses, cash Incentive awards, and temporary salary 
adjultrnentl to employeea wtthoUt reporting the activity II a ffscal lrregulartty. 

Senate BIN No. 2041 recognaee the lnltttutlons of higher education under the controf of the State Board of Higher Education u the 
North Dakota Unl\'ersffy System and requlral the UnMnity Syatem to devefop a strategic plan that defines Utwver1lty System goals 
and objedfvN and to pr0\ltde • performance and IICCOW'rtllbfllty report. 



..._. II No. 2<M2 rtmoVff l,nguagt ~ the pow«t of the tMate eo.rd of ii'ghtr Education and dutlff end 
~of~ tducltton lntfflutiont which•• no k>f)Qtr conekMttd ~. 

~ N No, 2138 revlMt tht dtftnfflon of "NMkttnt ttudtnt" for tuition pUf'pOMt to Include an lndMduel Who hu owntd or 
~ pe,ent hu owned re,I property In tht 1tatt at IMlt one year before tht begkmlng of the leldlmlo term. 



De,"1mtnt 11t • Nonh Dlkotl UnlYtrtlty lyttem Office 
1tn•1M1No,IOOI 

P(tplrtd by tht Nonh D1kot1 L~tlvt Co4Jncil 
Iliff for Houle Appropnltlon1 

February 28, 2001 

FTI Polfflon1 Gentr1lflund Othtrf'unct, Total 
2001-03 Schlf« Executive Budget 19,00 $7 .. ,048,686 $3,716,822 $77,7615,508 

1999-2001 Leglllltlve Appropriation• 19.00' 1117731288 419331900 _ __!6,101, 1881 

lnorNN (Oecrt ... ) o.oo 16212715139! 1!112171078~ $6110581320 

2001·03 Hoeven F.><ecutlve Budget 19.00 176,407,686 !31716162~ $7911241408 

Hoeven ll'ICNIIM (o.«etN) to Schafer 0,00 $1,3158,900 $0 $1,358,900 -
1 The 1999-2001 appropriation 11 band on 18.50 FTE positions, Section 6 of 1999 House BIii No, 1003 authorized the University 

Syatem to edju1t FTE potlUona •• needed, The 19 FTE positions shown above represent the employee positions reported to the 
Office of Management Ind Budget (0MB). 

'The 1999-2001 appropriation amount, lnolude $664 from the general fund for the agenoy's share of the $1.4 million funding pool 
appropriated to 0MB for 111l1tlng agenciea In providing the $35 per month minimum salary lnorease• In July 1999 and July 2000 
end $8,320 from the general fund tor the agenoy's 1hare or the $2,630,992 orltlcal salary funding pool appropriated to the North 
Oakoll Umvnlty Sy.tem to addren 1ddltlonal nlary lnoreaset beyond leglalatlve appropriations tor market and equity raises, 
The 1eae,.2001 appropriation amount, do not renect $1.381.291 of other adjustments and 1997-99 carryover authority. 

M-,Or lchlfer Recommtndltlon1 Affecting North Dakota Unlv1ralty 8y1tem Office 2001-03 Budget 

1, ConlOlldltN the University Syttem budget from 18 line Items to 
flVe..1yetem governance, etudent grant programe, campu•based 
PtoQrlml, continge'1\.!'8 and board lnltlatlvn, and capital bond 
payments, 

2. Provkln for the following changee In the 1yetem governance line Item, 
which lndudn NllriN and wagn, operating, equipment. state 
approvtng agency, and teohnlcal edmlnlall'ltlon: 

•· lncludtl • 111,ry mart<et equity Increase of $623 per month for 
legel counael ind $182 per month for the human resource director 
effeotive January 1, 2002 (the amount Included In the budget Is 
$2,991 more than the required amount of $16,499), (The Senate 
reduced fUndlng for aalary market equity Increases by $2,991,) 

b. lncreuN funding for Unweralty System dues. 

3. Provldel tor the following change• In the student grant programs lino 
Item, whlc:h lndudN funclng for the state grant program, professional 
1tudent exchange program. acholara program, and lndlan soholarshlp 
program: (The Senate lna'Nled funding for student grant programs 
by $370,000,) 

•· OecteaNI funding for the state grant program from $4,450,281 to 
$,1,088,031, lnckdng an other fundt reduction of $1,376,250 to 
account for., anddpated decntase In revenue received from the 
MlnnMotll redpn)dty agreement. 

b. lnctlll■el funding tor the proteulonal •tudent exchange program 
from $1,310,718 to $1,580,718, 

c. lncri11111 fundklg for the IChofara program from $706,230 to 
sno,730, Inducing an other fundl reduction of $185,500 to 
armunt tor an antJdpllted dece11Me In revenue recefVed from the 
MlnnNcM r8Clprodty agreement. 

Gtntr1I Fund OthtrFund• 

$19,490 

$46,000 

$800,000 ($1,162,250) 

i250,000 

$250,000 ($185,600) 

Total 

$19,490 

$46.000 

($362,250) 

$250,000 

$64,600 

, . 



,1, Provide• ror the following changes In the campus-based program, 
Une Item, which lnciudta an equity and &JMtClal needs pool, a 
technok)gy pool, and funding for the lnteracfive Video Network (IVN), 
On,Une Dakota Information Network (ODIN), Higher Education 
Computer Network (HECN), Information technology management, 
disabled atudent services. competitive research, and Tltle II: (The 
Senate increased funding for campus,baaed programs by a net 
amount or $168,900 consisting of a $528,000 Increase for competitive 
resoarch which lncroased the funding for compollllve research lo lhe 
lovol roc:ommonded In the Hoeven e1Ce<:utlve budget and a $360,000 
decmaso In funding which decreased both the Schafer and Hoeven 
e>cocutive bu11gets for campus-based programs.) 

a. Provider, an equity and special needs pool for crllical needs In 
carnpu1:1 oporatlons ($2.5 mllllon), ono•tlmo funding for Innovation 
Initiatives ($2 .5 million), eqully salary adjustments ($1,069,596), 
rocommonded compensation plan salary Increases 
($13,261,034), end other equity and special needs ($115,136). 

b. Provides a technology pool for University System equipment 
($217,020), Increased system technology and network costs 
($1,200,000), and costs associated with the lrnplernentatlon of the 
statowldo Information technology network ($4,596.474), 

o. Provides furn.Jing for the Interactive Video Network, On-line Dakota 
Information Network, and Higher Education Computer Network 
from the budgets of the University of North Dakota and North 
Dakota State University for the State Board of Higher Education lo 
allocal~ to campuses, 

d. Increases matching f1,1nds for competitive research from 
$1,971,100 to $3.471.101), (See comments In No, 4 above.) 

e. Increases funding for disabled student services from $26,560 to 
$61,560. 

5, Provides for the following change In the contingencies and board 
Initiatives line item which Includes contingency and oapltal 
Improvement funding and boarq lnlllallves: (The Senate reduced 
funding for contingencies and board Initiatives by $180,000.) 

a, Provides University System board jnltlatlve funding of $2,445,797. 

6. Adds funding for capltal construction lease payments, prevlously 
funded In the Industrial Commission budget. 

7. Transfers funding for Prairie Public Broadcasting from the University 
System's budget to the Information Technology Department's budget. 

$19,445,765 

$6,01.?,494 

$22,225,925 · 

$1,500,000 

$26,000 

$625,000 

$11,261,502 

($1,407,513) 

Major Hoeven Recommendations Affecting Nortt, Dakota University Syetem Office 2001-03 Budget 
Compared to the BIii II lntrodur.ed (Schafer eudget} 

1. Increases funding for competitive research from $3,471,100 to 
S4 million. (The Senate Increased funding for competitive research as 
recommended In lhe Hoeven e,cecutlve budget.) 

2. Adds funding for education Incentive programs including teacher 
retraining, loan payoffs, and technology training. (The Senate 
Increased funding by $370,000 for student grant programs; however, 
the Senate did not target the funding for education Incentive 
programs.) 

General Fund Other Fund• 
$528,900 

$830,000 

Major Leg&slatlon Affecting the North Dakota UnlversHy System Office 

srn.445,766 

$6,012,494 

$22,226,925 

$1,500,000 

$25,000 

$625,000 

$12,730,841 

($1,407,613) 

Total 
$528,900 

SfJ30,000 

• ·;ectlon 11 or Engrossed Senate 8111 No. 2003 provides legislative Intent relating to the content of the State Boa1d ol Higher 
Education's performance and accountablllty rnpo,t required by Senate 8111 No. 2041. 
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1ec1ion 13 of lngtoeMd 8tnM IHI No, 2003 f)tOVtdM • condnwng approprllltion of Ngher lducatlon lnatHutlont' tptei1I revenue 
fundl ~tuition(~• provltlon In 8tnl4t U No, 2037). 

ltctk)n 14 of Bf1grOINd 8enltt 8111 No. 2003 requnt budgtt rtqUMtt for the Unlvtr1Uy Sy1ttm to lncludt budget tttlmelt• fo, 
block r,tantt for • ~no compontnt •nd for an lnltlltiv•fundlng component and • budget nUmate for an 1net-fu11dlng 
component (otiglnalty • provlllon In Senate BHl No, 2038), 

8tctioti 15 of Eno,otMd Senate BIii No, 2003 requlr11 the eppropri1Uon for the Unlvtrtlty Syetem to Include block gr1nt1 to the 
StMI Board of ~ Education for • blM-fundtng appropriation end for en lnltl1tlVe•fundlng 1ppropr1,uon 1nd an approprl1tlon fo, 
MMt•fundlng (orlglnally • provllk>n In Stnlte BIii No. 2038), 

StotJon 18 of Engroned Senate 8111 No. 2003 1llow1 inaUtutlona to carry over at the end or the biennium unspent general fund 
appropf'lltlon• (orlglnally I provltlon In Senate BIii No, 2037), 

Stnltt BIii No, 2039 allowt the State Bolrd of Higher Education to authorize oampu1 lmprovomenta and building maintenance 
proJtott that art financed by donation,, glNe, grant,, and bequests If the cost of the Improvement or maintenance la not more than 
$2&0,000, (Thie bHI h" been p11sed by the Senate,) 

Senate BIii No, 2040 allow, higher education lnatllutlone to provide bonuses, cash lncenllve awar~s, and temporary salary 
ldju.tmentt to employeet without reporting the activity as a flacal Irregularity, (Thia blll has been passed by the Senate.) 

Senate 8111 No, 2041 .-~nlzee the ln1tltutlon1 of higher flducatlon under the control of the State Board of Higher Education as the 
Nofth Dakota Unlvertlty Syatem and requlree the University Syatem to develop a strategic plan that defines University System goals 
and objectlvn and to provide a performance and accountability report (Thia bill has been passed by the Senate,) 

Stnltt BIii No. 2042 renlOVII language regarding the powers of the State Board of Higher Education and duties and 
reepontlbllltlea of higher education Institutions which are no longer considered neceaaary, (This bill has been paaaed by the 
Stnlte,) 

Senate em No. 2138 revises the definition of Mresldent atudenr for tuition purposes to Include an Individual Who has owned or 
whoM parent hat owned real property In the etate at least one year before the beginning of the acadomlo term. (This bill has been 
palHd tiy the Senate,) 

Summary of Letlalltlve ChlntH Reeulttng Prom flrat HoUH ActJon 

SN Statement of Purpoee of Amendment (attached). 



o:J..t1 P,ge1 

1"9 .... Jon 1en111Yttr'llof1 Amendmtntl~ 
NDUI ~••m Ocwlffllt'ICI 3,N0,491 ....,.Orantl 8,993,869 
Campuepn)ft'lml 152,126,420 
~ and board lnttl11fvfl 2,810,106 
Equity Md 1pedlf Mid poot 4,290,128 4,&80,824 
T~~ 21,948,467 28,938,419 
Cribl llllry Po°' (2001 In equlty/ap nMd1 pool 
o.n.ra, fund -

2,830,992 
28,889,881 65,390,578 §1 ,519,243' 

NDU80ffloe 
Slllriel Ind~ 2,1EM,131 2,072,602 
0pnting l)(J)tnNI .... ... 760,709 1,013,844 
Equlpmtnt ...... 26000 25,481 I . 

Student fln1nol1I 111t grants 4,450,281'"••·- .. , ____ 4,088,031 
IT mgmt 216,2615 216,876 
PSEP 1,310,716 1,tJ60,718 
Dlllbled ,tudtnt NNlcel 26,680 ts1,eseo 
Techn~ ldmlnl1tration 197,627 . 
Contingency and cap Imp emerg fund 398,000 3-44,309 
Schol1ra progt'llm 708,230 770,730 
Native AmertCln 1Chot1rahlp1 204,082 204,082 
Title u 634,000 534,000 
Competitive R11 .. rch 1,971,100 4,000,000 
Educational lncenUve program~1 985,000 
PPB ee2,e13 
Bond Paymenta 12,730,841 12,730,841 
Soltd lnlti1ttv• 21296,000 870,79"1 
Total optr1Ung fundl 16,283,264 12,730,841 21MMi,a2e 
Jetatnoome "4,933,900 3,718,822 3,716,822 
General fund 11,349,304 9,014,019 28,231,807 

Total o.n.t'II fund NDUS and NDUS Offloe .W,218,891 74,404,596 67,761,050 

BIC 
Operating budget 14,327,300 14,767,976 15,381,193 
Capital ...... 958,835 260,000 s.-e,ooo 
Touit operating fund• 15,286,135 15,017,976 18,227,193 
Leu Income 450,000 
General fund 14,836,135 15,017,975 18,227,193 

Llka Region 
· Operating budget 4,408,771 4,849,231 4,881,964 

Capftal .... ts 1,094,318 74,831 399,831 
T~ operating fund• 5,603,089 4,724,062 5,281,785 

i Leu Income 495,000 325,000 
Generelfund 6,008,089 "1,724,062 4,956,785 

Wllllaton 
Operating budget 4,750,,469 5,094,457 6,390,441 

~'. Capital aueta 88,790 88,790 88,790 
~' Total operattng fui,41 .. General fund 4,839,269 5,183,247 5,479,231 

1"9-01 ............... to l'lllecl 2001.0) Ito. FNft lfll: ,,.. Capjtll rllndl .. ftOln other bllls ,, noc Included In IMOWIIJ. 

\ ~).,: '·.,,' 

'' •: , 

'l\",.,. I: ,,;·,.L-., . 



""'a ,, I 

1Ht1Nlfon ..,.."""°" Anltnd' ..... 0214 ~ 

r UNO 
OpntinQ budget 80,801,~ 81,◄3e,447 8&,801,878 
Capkal .... 4,917,138 13,572,138 13,8721138 
Tot., opnCjng fund• i8,U•.ii1 H,ooi,885 R,11.-,012 
Lnllncoml 41000,000 11,2101000 11,210,000 
Olntrllfund e1,i2-l,Hi H,7ii,8i5 i7,e&f,012 

NDIU 
OperatJngbudglt 61,827,288 63,1524,910 66,931,216 
C,pkalltfftl 8,652.G31 22,937,831 22,937,631 
F •roo SkfUI Center 11535,000 

M1U2,U1 Total opt,ating fundl 72,014,819 89,868,7~7' 
Lnalncome 8,457,500 21,200,000 21,2CXM>OO 
Gene~ fund 63,867.319 86,262,~1 ei,868,747 __ 

NDICI 
Operating budget 22,320,237 22,893,128 24,099,302 
CapltaluNtl 2,835,885 3,800,220 3,8001220 
Total operating fund• w 24,eii,122 28,8931348 27,899,1522 
Le .. lncome 916,720 916,720 
General fund 24,9Se,122 26,778,828 26,982,802 

DIU 
Operating budget 12,392,737 13,080,83' 13,7«"171 
C1pttal1uett 893,982 393,962 ,4,393,982 
Total .optratl~g fund• .. 13,088,809 13,◄5-4,794 18, 1«>, 133 
Le11lncome 4,000,000 
o.nerat fund . 13,088,889 13,◄&4,794 ♦ 14,140,133 

MIIIU 
Operating budget 7,616.187 7,870,007 8,330,748 
Capbt .. tl 931,871 ◄,72~~9 ◄,724,&89 
Total operating funds .. a,M&,858 12,694,598 13,05S,337 
l.eui1CORle 4,0001000 ◄,<XX>i<>OO 
General fund 8,6-48,858 8,594,596 9,&&,337 

■au 
Operating budget 2~,183,267 2◄,817,493 25,919,536 
Capital Ul8ta 1,050,-488 -412,860 612,850 
Total operating funds - General fund 25,2-i3,733 25,230,343 '26,532,386 

vcau 
. Operating budget '10,349,606 10,767,570 11,325,513 
C■pitalauets 812,334 1,115,334 1,115,334 

. cu 299,583 
,Total operating fund•- General fund 11,-481,523 11,882,904 12,-440,847 

r Bott ,: 

]1· 'Operating budget 3,nr,,m 3,895,490 4,097,577 
:r- Capltalaueta 218,130 187,883 187,663 

Total operating funds 3,993,907 4,083,153 4,285,2◄0 

L.eulncome 80,000 
General fund 3,933,907 4,083,153 4,285,240 

,' ' 

1-.0!B ........ a4i .... lo Nflld 2001-o3 Hw r sd u ltf Capllu ftnll .. tn,m odler bllh luot inchNlld huftlOIM. 

',, 
;,1,; 
,' ': 
,.1, ~. ' • 

~:;~'.;,/.': 'i'J, ".> 
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.. , hnltevere&on ~021, 

llldlohoof 

' 
OpnM,19budc,lt a,2sa,eeo 28,G71,048 30,00e.416 

(,, 
;f,' 
1' , ... a.rvtoe 

S•1rnandwaott 1,770,118 1,809,839 1,909,839 
()pltllrf .,,.,, ... 423,801 442,998 442,998 
tqUfpfnlnt &8,011 '48,011 48,011 
0-.,~ 79,541 171,081 171.081 
Onlntt to c.nteMUll lrHI - 1 .. 7,480 · 2<471488 247,489 
Toe.t 2.:m.,a, 2.iii,398 2.ilie.ah · 
IHI income 889.006 1,0tS0,828 1,000,528 
General fund 1,626,7~1 1,788,889 1,788,869 ... 

Total Approprl1Uon blll11003, 2003 3~8,398,637 367,763,iii.i • 'leo,28§,048 

f • 

.. . ·· t-.Ot ..,._ ..... to ...a.ct2001.C,J HM11M18"11MIIIL Capbl ft;ndlllC hat Oltler bltlt luot nichldecU"......, 
~ ;,i' 
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tlJBrsJI& QF AMINPMl~I; 
It Btu No. %003 • Fundl11 Su•••ry 

EHcttlt"f SHIit StHtt 
llldftt (.'ht"IH \'tnlo11 

Unlvenily Sy11tm omc. 
Sy•ltm sove,nwe Sl.663.482 ($2,991) $3,660,491 
Scudfnl l(lnl pro1ram, 6,623,H'il 370,000 6,993,W> 
Cwpu,.bucd proaram• Sl,957,,20 168,900 52,126,420 
Coneln,enclt• Md board 2,790,106 (180,000) 2,610,106 

lnltlllllv,s 
Capllll bond p1ymenta 12,730,841 12,730,841 

Tolal Ill funds - S,1,163,,oi sh3,969 $18,121,411 
Leu estimated Income l1Mti822 0 3,?16 822 
General fund 174, ,m SJH,909 -77f.iou9! 

FTE 19 00 0.00 19.00 

Blsm..-ck Stale College 
()per1tlon, $14,767,975 $ I 4,767,9?S 
Capital assett 250,000 2~0.000 

Total all fund, $l$,017,ffi so SIM17,97$ 
Less estimated Income 0 0 0 
OentraJ fund - $13,617,975 so $1S,017,97S 

rm 144 78 000 144.18 

Lake Realon scale Colleac 
Operallon• $4,649,231 $4,649,231 
Capita! as~t1 ?4,831 74,831 

Totaf all fl,lndt - $4,72,4,062 - $0 $4,724,062 
Las etdmaccd Income 0 0 0 
Oenm! "-nd S-4,724,062 7o $4,124,062 

fTE 41J4 0.00 41.)4 

WIiiiston SCMe Collesc 
Oper1tlon1 $5,09•-►457 $5,094,4'7 
Ctplt.MMMU 88,790 88,790 

Total all funds SS,183,147 so u,1iJ,2,41 
Lft1 esclmMed Income 0 0 0 
Oeneral Ii.Ind b,iU,247 so $5,183,24? 

FTE 50,2) 0.00 S0.23 

Unlvmlt)' or Nonh Dakota 
Operadon1 $81,436,447 $81,4)6,44 7 

' C,pltalasets 13.572,136 13,572,136 ,. 
,,. 
1, 

Total all tundt s9,,001.513 ,~ ----Ws,ooi,sd / 
! Lffl etllrNted Income 11,210,000 ') l t,2101000 
i Oenffll fund -,u.19i,si3 Si SiJ, 791,$13 

' i: FTE 91?.17 0.00 917.17 
}~ 
♦ i 

UNO Medical Cen&er • lj1.:·· 

{: Opffllionl $28,571,646 $21,571,646 
'' '.,-, 

f' Total all ftmdt s21,,nm Set $28,571,6-46 f· ,,,.,' 
Leu etdmMCd Income 0 o, 0 11,,. ·. 

f :·, Oenerllft,nd s21,s11'li6 id' $21,571,646 
ii! i I. 

r\'.'. /}. FTE 227.37 0.00 227.37 
-~~. ' " ! 

S82003 



Honh Dlkoct Staat Univierslty 
Operations 
CapltalMNtl 

Total 111 fund1 
LH• estlm1ted Income 
Otnerll ~nd 

Fl'E 

State CoUe~e or Science 
Operations 
C:apllal a.tUIS, 

Total all funds 
Less estimated Income 
General fund 

FTE 

Dickinsc," State University 
Oper11lons 
C1pllal assels 

Total 111 funds 
Lets estimated Income 
Otnertl fund 

FTE 

Mayville State University 
Operations 
Capital ISt.ell 

Total Ill funds 
Less ettlma&ed Income 
OeMrtl ftffld 

fTE 

Minot Sta&e Unlvettltv 
O,,tatlon• 
CapltM 1aut1 

Total all f-,ltdl 
Lta nUmawd lneome 
OeM,tl f\Mtd 

m 
VIiie)' City S.... Unlwnlty 

a,.,Mioftl c.-.a ...... 
TollfllllfWldl 
...... .,. ... ~hlocMM 
Owttl~ 

m 
Minot StMt Unlvenlly • 

l\ottlMIII 
()JNntk,Ht C-•• 
ToeataHI\M 
LAM~ Income 
OWrllfttfld 

m 

$63,524,910 
23,411,351 (550,820) 

S63,S24,910 
22,937,SJI 

Sl7,0'T'3:'261 (SSS0,820) $86,462,441 
21,200,000 

$65,262,441 
21, 7 !01UO _ ___,(=55=0,=82:,;.<0) 

$6'-262,441 so 

805.49 0.00 BOS.49 

Sll,893,128 
J,883J00 

$26, ?16,628 
l,OOOMO 

Si5,1?6,628 

229.90 

$13.060,832 
393,962 

$13,454,794 
0 

S13,454,794 

130, ,~ 

$7,870.007 
724.~89 

il,59-i,596 

81.47 

$24,1117,49) 
l, 116.8~0 

s21,oo-.,Jd 
211~,000 - sn)J .JU 

26',21 

(83,280) 

($83,280) 
(83,280} 

so 
0,00 

so 
0 

---ro 
0.00 

4,000,000 

0.00 

(2, 774,(}0()) 

$22,81)), 128 
3,800,220 

S26,693,34R 
916,?20 

s2,. 776,628 

229.90 

Sll,060,832 
.393,962 

$13,454,194 ____ o 
S 13.454, ?94 

130.15 

$1 ,870,00? 
4, u,.~sl) 

814? 

$24.817.493 
412,U0 

tl2', ;,4,000) ~ s,23o,J4J 
(2, ?14,09.ID O ' - - - -- -so --iH,Bo,14S 

0.00 266.21 

SI0,76M10 SI0,767,570 
I.I U,334 1,IIUJ4 

su.id,901 so si t,iil.904 
_Jl ..J o 

·- II i,Ui.96' ---"!!"iio~ ii 1,112,icM 

109.03 0,00 109.03 

Sl.19$.490 SU9~,4<>0 
111,663 111,663 

U.bH,133 " lo ·- R,oil,IH 
U,o15,i5j -· -~,~ - J:1,dlU5~ 

0.00 47.44 

2 

02/23/01 
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y 
Fomt Service 

:I, Sala,iet Ind waaes $1,909,639 $1,909,839 
Opffllina oics,wes 442,998 442,998 
Equipment 48,01 I 48,01 I 
Caplttl lmprovemenu 171.061 171,061 
0,1,us 247.486 24 7.486 

Total all runds S2.kl9J9S $0 $2,819.39$ 
Less estimated ln1:ome I.OS01526 0 I 1050,526 
Oener al fund Sl,768,869 $0 $1,768,869 

r:TE 17.81 0,00 17.81 

BIii Total 
Total all funds $408,900,095 $947.~09 $409,847.904 
Less estimated Income _~I 1502, 168 5911900 42,0941068 
Ocneral fund S',67,397,921 $355,909 $367,753,836 

F1'E )()R?.39 0,00 3081J9 

3 S92003 
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Staate BHI No. 2003 .. un,venlty System • General Fund Summary of Senate Action 

;-· 
Exte1Ul\lt Sf111e Sew11e \' hda•• ChHltt Vtnto11 

Unlvcnlty S)'Slem Office $74,048,686 SH5,909 S74,40◄,595 
Oltmarck Stitt Collflt IS,017,975 IS,017,975 
lake Re1lon State Colleac 4,724,062 4,724,062 
Wllll1ton Slate Colle,c S, 183,247 S,183,247 
Unive11lly of North Dakota 83,798,583 83,798,583 
UNO Medical Certter 28.571.646 28,571,646 
North Dakota Slate Urtlversit)' 65,262.441 65,262.441 
State Ccllege ot' Science 2$,??6,628 25,776,628 
Dickinson State University 13,454,794 13,454,794 
Mayville State University 8,594,596 8,594,596 
Minot State University 25,230,343 25,230,343 
Valley City State University I 1.882,904 11,882,904 
Minot Stile University• 4,083,153 4,083,1 SJ 

Bottineau 
FONSI Service 1,768,869 1,768,869 

Total gtneral fund $367.397,'127 SJ~~.1109 $367. 753.836 

Dtull or Sen1te Ch1n1es to the General Fund 

l>tcrt•M 
f•ertatt l1trt11t l>ffrtaN F111dl11 fo, 

AdJu1t Market Fu11dh11 for Fu1dl11tor Fu11ctl11 for Contt11111rlH Add c.,u.1 
Equity S•l•ry Sludt1tt Gr11tt C:cHIIP,tlti\lt Ca11tp111-8aHd udBotrd Co1111tr11tdota 

literHN1 Pro,nms1 Resttrth1 Proeram1 hlltlaUv11 Fundl111• 
University System Office ($2.991) SJ?0.000 SS28,900 ($360,000) ($180.000) 
Dlsm11ck State Colleae 
Lake Realon State Colleac 
Wlllllletl SW. Collett 
UnlYffllt)' of Nanh Dtkot1 
UNO Medical Center 
North Dlkotl s,_ Un1Vt11II)' 
State Collett or Scifnce 
Dlcklntoft St* University 
Ml)'\'lllf StMt University 
Mlnot StMe Unlvtrtll)' 
VIiie)' Clt)I Stitt Unl~ttslt)' 
Minot sa.w University• 

lotOMIM 
FONII Sffilct 

Tocatlffltttlf\,nd ($2,991) S310,000 5521,900 (S360,000) (SII0,000) so 

lltMO\'t C=•I 
COMtrlM TOCII Gtt1tr1I , ....... FtlMICIIHttt 

Unwtnky S)'ltlffl Offlct S355.909 
8-.WCk s• C°"'II 
Lault .. KM!S..C ... 
WHINtoftSUMC~ 
Uft~olNOflh 
UNDMtlNCIIC....., 
Nri Dlkotl S• U1llvmlty 
S• CoH ... of ScitMt 
0.Cklmoft State lJnlvmlty 
~Ille SUIN Unlvmlly 
MNIOC SUIM Urtlwnlty 
Vllty City S. U1ttwttlty 
MNIOC StaN Urtlvtnll)' • 

lottl,_, 
,Of'llts«vlct 

,, 
r-,..-11rund so ,l 

I ~· ' 
{· 

,I :,,1 
lti I 

/·',; 

S82003 11 •.• 4 'h1, 
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02/23101 

Seut• am No. 2003 .. Uai\'enlty System .. Other Funds Summary or Senate Action 

Elltcutl\lt Stn•ft Senatt 
Budlet Ch1•1u Version 

University System Office U.716.822 $3,716,822 
Bismarck Sttte Coll111e 
Like ltealon State Collcae 
WIiiiston Sltte College 
University of North Oakola 11,210,000 11.210.000 
UNO Medical Center 
Nonh Dakota State Uni\lcrsity 2l.?S0,820 (S S0,820) 21.200,000 
Slate College of Science 1,000,000 (83,280) 916,720 • 
Dickinson State University ~' 
Mayvlllt Stale University 4,000,000 4,000,000 
Minot State University 2,774,000 (2,774,000) 
Valley City Slate University 
Minot State University• 

Bottineau 
Forest Service 110501526 110501526 

Total other funds $41,502,168 $591.900 $42.094,068 

Dttan or Senate Changes to Other Funds 

lncrtHt 
Dtcrt11t 

lncruu DtcrHH Fundlnt for 
t\djtH1 Marktt Fundlnt (or Fundhtl tor Fundln1 for Co1tl111e■c:ltt Add Capital 
f!qulty Salary Student Grant CompetlCln C1111pu .. B11td and loard Co.1h'1ttd011 

lnc:rt1tt 1 Pro,r1m11 Rettarc:hl Proar1m1 lnUl1Uvt1 FHdln14 

University Syscem omc, 
Bismarck State College 
Lake Realon State Colleao 
Wllllllon Stale CollCld 
University or North Oako1a 
UNO Medical Center 
Notth Dakota State Unlvertlty 
State Colleat or Scltnce 916,120 
Dickinson Stat, University 
M1)'VIIWI SttM Universlly 4,000,000 
MIIIOt StMt Unlvenlty 
Valley City St.Ce Unlvertlty 
Minot Slate University • 

BottlntMI 
Forest Sffilce 

Total odlet' f\lttdl so so so so so $4,916,120 

Rt11t\lt CtP'tal 
COMtrttet6oll ·rotal Ottttr , . .,, .. , r11ut C'ltHIH 

Unlffltll)' System Offlct 
81tmtNlk Stltf CI.Mlefl 
Lakf Rqloft SUIM Coltqe 
WIii'-' Sltee Cotlett 
Uitlwn~ otNOf'th Dlkott 
UNO Mfftell C_, 
NOf'th Olkota Stttt Unlwrtlt)' ('$$0,120, (Ho.820) 
S.. C0Ut11 of Sci.. (1,000,000) (13,210) 
OfcfclftlOft SCMI Unlffltlty 

4,000,000 Mt)'Yilkl Stilt Unlvettlty 
Minot '1-. Unlffltlt)' (2,174,000) (2,114.000) 
Vallty City Statt Unlvffllty 
Minot Slltl UI\IYtttlly • 

lofflMaij 
FOftltSffilce 

Tatlf otMf l\lndt (~,324,120) 
I·,' 

~! ; 

s S82003 



0:?/23/0 I 

1te 8111 No. 2003 .. University System • All Funds Summary or Senate Action 

ElltClld\'f St111tt Stn1lt 
8111d1et Ch1111e1 Version 

University Syscem omcc $77, 76S,508 Sl~S.909 $78,121,417 
Blsn111ck State College IS.017.97' l S.O 17,975 
Lake Region State College 4.724,062 4.724,062 
WUll,ton St110 Colleae 5,183,247 ~.183,247 
University of North Dalcola 95,008,583 95,008,583 
UND Medical Center 28,571,646 28,571,646 
North Dakota State Unlvershy 87,013,261 (550,820) 86,462,441 
State Colleae or Sc Ienco 26,116,628 (83,280) 26,693,348 
Dickinson State University 13,4~4,794 13,454,794 
Mayville Stale Universlly 8,594,596 4,000,000 12,594,596 
Minot State University 28,004,343 (2,174,000} 25,230.343 
Valley City State Unlversily I !.K82,Q04 11,882.904 
Minot Stale University • 4,083,ISJ 4,083.1 $3 

BottlntlU 
Forest Service 2!819,395 2,8191395 

Total all funds $408,900,MS $947,809 $409,847,904 

FTE 3087.39 0.00 3087.39 

DttaH of Sen•Ce Chan1es to All Funds 

Dec:rtaH 
lnt:rt1le lncruu Decrt11e Fundln1 for 

..\djuat M1r~tt Fundln1 for fundln1 for F'undln1 ror Contl111enclu Add Capital 
Eq1dty S1l1ry Student Grut Competitive Campu,-Butd 1nd Boud Co111tr111tllo11 

lntreHt1 Proaram,2 Rmuch1 
Protram1 lnl1l1tlvu Fundln114 

University System Office ($2,991) $370.000 $S28,900 ($360.000) ($180,000) 
Bjsm11ck State Colle1e 
Like Re11on State ColleJe 
Wllll1ton State Colleac, 
UnlvenUy o( North D1k,,t1 
UND MedlclJ Centet 
Nonh Dakota S111• Univtrsity 
St• Collete orSclence 916,?20 
Olr.klMOn Stat, Unlvt1slly 
Mayylllf Stllt Unlverslt)' 4,000,000 
Minot StMt University 
Vallf>' Clay Slate Unimtll)' 
Minot Stltll Unlv~rstt~ • 

BoltlMIU 
Fotta Strvlce 

Totallllfwndt (S2,991) $370,000 1528,900 (5360,000) (SI 10,000) $4,916,720 

FTS 0.00 0.00 0,00 0.00 000 0.00 

S92003 



02/23/01 

RtntOWt C1pjt•• 
Co..triu:tio• rto11I All F111td1 

Fundl111 
c11 .. 1« 

Univenlty System Office $35$,909 
Blsm1tck Slate Colle,e 
!Ake Realon swe Colleae 
WIiiiston Slate Colleae 
University of Nonh Dakota 
UND Medical Center 
North Dakola State University (S~0.820) (SS0,820l 
State College of Science (1,000,000) (83,280) 
Dlcklnaon Stale University 
Mayville Stale University 4,000,000 
Minot State University (2,174,000) (2,774,000) 
Valley City Stale University 
Mlrtot State University• 

Bottlrteau 
Forest Service 

Total all funds ($4,324,820) S941,809 

FTE 0,00 0.00 

1 ua,venfty System Office• This amendment reduces, from$ I 9A90 to $16.499, the amount p1·ovided for a market equity salary 
Increase for the counsel and human resources director. The amount Included in the bill will provlcle for a salary Increase of $623 per 

th for counsel and S 162 per month for the human resources director for the last 18 months of the blenn 1u111, 

1lvenHy Syltfm Oftlce • This amendment increase.s funding for student grant programs by $.170,000, from $6,623,559 to 
.993,559, The Hoeven e><ecutlve budget recommended an Increase In funding for student grant programs of $830,000. 

, U11h'enlty Sy,tent Offlte • This amendment Increases funding for competitive research by $5lij,900, from $3.471, IOO to $4 
mUlion, which represents a $2.028, 900 Increase from the 1999-200 I biennium. 

• State Col .... ol Sc'8et • This amendment adds special funds of $531,720 for renovation of the Blikre Activities Center and 
1315,000 for renovation of the Skill• and Technolo&Y Tralnlna Center. A section of leglslatlve Intent Is also added requiring all funds 
for the renovatk>n of the Bllkre Acclvltles Center be raised before the start of the renovation project and any necessary additional 
tundln1 required for the renovation to be from non•aeneral fund sources, 

MayvUI• Stitt U11tvenlty • This amendment adds $4 million of special funds for renovation of the Lewy Lee Fieldhouse. 

5 Nortlt O.kot• Stitt U11IYtnHy • This amtnument removes speclal f\lndlna of U50,820 for Robinson Hall renovation as fundln1 
tor the project wu provided In Senate BIii No, 213 /, 

Stitt Colltat of Seltllff • Thia amendment removes special funding ofSlmllllon for parkln1 lot Improvements as the fundlna would 
be addrttNd in Senate BUI No. 2023, 

MIiot Stttt U11lvtnlty • This amendment removes the local fund match requirement of $2,774,000 and Section 7 of the bill as 
introduced relatlna 10 the Old Main renovation project, The unlv"rslty's local match requirement would be addressed In Senate BIii 
No, 2023. 

7 SB2003 



11te BIii No. 2003 • Other Ch1n1es • Senate Action 

Is amendment also: 

02/2)/01 

• Provides for a Legislative Council study regarding thi: State Board of Higher Education's implementation of the perfonnance and 
accountablUty measures report required by Senate Bill No, 2041. 

• Provides a section of legislatlvb Intent regarding higher education accountability measures, 
• Incorporates the provisions of Senate BIii No, 2037 relating to the appropriation of special funds and the carryover of unexpend~d 

appropriations and Senate BIii No. 2038 relatlng to the University System budget request and appropriations bill that would 
expire on June 30, 2003. 

• Remo\les Section 6 of the hill as Introduced relating to the local match requirement for the Old Ms.in renovation project at Minot 
State University as the university's local match requirement would be addressed in Senate Bill No. 2023. 

• Removes Section 7 of the bill as introduced relating to the establishment of a reserve fund for utility and repair costs for the 
College of Business building to be constructed at North Dakota State University, 

• A1nends Section 11 of the bill as Introduced to clarify that the ~stlmated income appropriated In subdivision 13 of Section I 
Includes $120,000 from the State Forester reserve account for the construction of the Towner Nursery tree storage building. 

The following Is a summary of the Senate general fund changes to the Schafer executive budget and 1h11 Hoeven executive budget 
recommendations: 

Unlvt'1lty Sy1i1m 
SYtttm oovem1nce 
Student grant programs 
Campu1•b11td programs 

nclel and board initlativea 
epbl bond pay,Mnt, 

8ubtotlf 

IMemarck Stitt Colttot 
lake RtgifJn Stet• Colltge 

Wtlllton Stitt Cofttge 
UnMtllty of North 0Meotl 
UHOMldklllCtn•r 
Nonh 0.ot, Stitt Unlvtralty 
Stlll CO-,. of S~nce 
Olctdnton StMI Un/Vtrtlty 

-• ltMt Un!Yt,tlty 
Mlnot._U~ v_,._UftNtldy 
Mlfllt ..... UnNlrlky • lottiMtU 
,ot1et1tNtoe 
Totat 

Schafer 

El<ecullve 'Senate 

Budget ChangH 

$3,502,149 ($2,991) 
5,071,409 370,000 

51,423,520 168,900 
2,790,106 (180,000) 

11,281,502 
S7it,o.a,eee $355,909 

$15,017,975 

-i,724,062 

5,183,247 

83,798,583 
2a,s11,ue 

65,262,4,41 
25,178,628 
13,45-4,704 

9,5k,5N 
2&,230,343 
11,N2,eo. 

4,083,1&3 
1,791,Nt 

·ua,.5.,,u, IHl,Ooi 

Hoeven Increase 

Senate ElCtCUtl\lt (Decrease) to 

Version Budget Hoeven Budget 

$3,499, 158 $3,502,149 ($2,991) 
5,441,409 5,901,409 ('480,000) 

51,592,420 51,952,420 (3G0,000) 
2,610,108 2,790,106 (180,000) 

11,281,502 11,261,502 
$74,4~,5915 $75,407,58& (S1 ,002,991) 

915,017,975 $15,017,975 

4,724,0e2 4.724,062 

5,183,247 5.183,247 

83,798,583 83,798,e93 

28,571,~ 2a,e11.&4e 

65,262,.41 65,282,441 
25,718,828 25, 11e,e21 
13,.it5':,7k 13,.i4&4,7M 

8,Sk,tlN 9,5M,5N 
25,230,343 25,.i405,34t3 (S17&,000) 

11,U2,004 11,U2,904 

4,083,153 4,083,153 
1,7U,Nt 1,7&1,Nt 

Hi7, 115,151 Hii.H1,Hf 

NOTIJ For the campu1•b1ttd programs line ltem1 the Senate chanae of S 168,900 consists of a S521,900 lncreast for competltl~e 
march which Increases the f'undtna provided for competitive research to the level recomme1nded In the Hoeven et<ecutlve budget and 
1 1360,000 decrease ln f\mdlna which decreases both the Schafer executive budaet and the Hoeven executive budaet for campus• 

proaram1, 
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NORTH DA.KOTA 
lJ 11 1 1, r •, 1 t y SI·, IL' rn 

December 2000 2001-03 Budget Highlights 
Hlghllghta of 2001-03 Budget Request (In MIiiions) 

1 1999-01 Adjusted Appropriation 

ll'lt:IWN (Det:twe) In Hold-Even Budget: 
-costs of Operating Inflation, Utilities Increases, and 

2 Continuation of 200()..()1 Salary Increases 
.... Amount Funded From Continuation of 2000-01 

3 Tuition Increase 
4 .... MK>Unt Funded Internally 
5 --1999-01 One-time Funding, for Infrastructure 
6 ...other Net Increase In Other Funds 

7 2001-03 Hold-Even Budget Request 

Opt/OIIIIJ Pet:lulge: 
Restoration ~ Net Costs to Continue • Internally 

8 Funded In the Hofd.Even Budget 
- 9 Technology Appllcations/Acoess/Netv.orklng 

10 lnstltuttonal lnnoY&tlon 
11 PIJ)llo Agenda & Collaborative Initiative Poa 
12 Equity Pool 
13 Clpitlf lmprowrnents tncrNN 
1~ Student Flnandll Aid Enhlncemlntl 
15 EP9CoR .. Ukt Relelreh Progl'lml 
1e Dl■blld Stldlnt ServlCII Poo1 lrnn11e 
17 Agrkutlft lnftlltMN 
18 Subtctlf • 0ptlonll AajUltmentl 
19 Amount FIM'ldld from TtMtion lncrt11t 
20 Total Optionll ~Ultnilntl (h 11 + 11) 

Total AlqUllt 8lforl Stlllwldl Nltwondng & 
21 eon,, Pkg (h 7 + 20) 
22 lnctNII From 1-.01 (Hnt21 nw,ellnl 1) 
23 Plfcent lncr1111 

24 Stlt1%'Jtdt Nltwcwtdng P1an O:>ltl 
25 ~Ullld lncr1111 From 1888-01 
28 Plfcent lnctllll, Inducing Statl'Mde Networking 

GeneraJ Fund Other Funds -:;367.1 $218.3 

15.1 

(8.0) 6.0 
(9.1) 
(1.4) 

4.1 

$3§5.7 $228.4 

$9.2 ($(,.4) 
8.2 
6.0 
5,0 
4.2 
5.0 0.2 
2,3 0.2 
4.2 
0,3 
4.3 

$48,7 $0,0 
{11.3} 11.3 
$37,4 $11.3 

$103. 1 839.7 
$36.0 ~1.4 
9.81% 9.80% 

14,e ~.o 
149,e ~1.4 

11.08% 9.80% 

Total Funds 
$585.4 

15.1 

0.0 
(9.1) 
(1.4) 
4.1 

$594.1 .......,.,..._.., 

$8.8 
8.2 
6.0 
5.0 
4.2 
5.2 
2.5 
4.2 
0.3 
4.3 

$48.7 
0,0 

$49.7 

~2.8 
1§7,4 
9,81% 

- ~.e 
l!S,O 

10.69% 



f !f'!!':'!!'! ~oil for 2'!1H ::O! Compenutlon P•c~ge Recommendid by s~RE J 
General Fund Other Fund• Total Funds 

3% Per Year Salary Increase, Ptus Cost of Funding 
27 Salaries at 80% of Regional Average $29.1 $29.1 

28 Estimated Health Insurance Premium Increases 

Total Es~mated Cost of SBHE1s Recommended 
29 Compensation Package (fine 27 + 28) 

ncr••••• nc u ng 
30 CompenNtlon Package (llne 25 + 29) 

31 Perctnt Iner•••• From 1999-01 

3,0 

$32.1 

$72,7 
11.a,. 

$21.4 
9,8•/. 

Note: Capital proJeots, carryover dollars, local funds, STTC, PPB & CII have been excluded from all totals 

3.0 

$32.1 

$94,1 

Note: Annual tultlon Increases -,f: UND/NOSU $150; MISU $100; DSU, MaSU, VCSU $85; two-year campuses $60 
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NORTH DAKOTA - -
U11111·r·,1t Sy~,tem 

December 2000 Major Capital Project Priority List 

----------------------------·--·---·----·-- - ... ·--· .. 

Priority 
Rank 

2001-2003 Major Capital Project Priority List 
Approved by State Board of Higher Education 

Source of Fundin 
State Other 

New Construction/Renovation/Addition/Infrastructure 
Total 

MISU Old Main Renovation $51640,000 $2,210,000 $7,850,000 
2 BSC Schafer Hall - Renovation 2nd & 3rd Floors 1,394,500 1,394,500 
3 NDSCS Infrastructure 2,385,863 2,385,863 
4 VCSU Replace bolter & related steam piping accessories 850,000 850,000 
5 MaSU Steam Line Replacement 7 i 9,950 719,950 
8 NOSU Minard Hall Renovation-Phase I " 1145,100 4,845,100 
7 UNO O'Kelly Hall Renovation-Phase I 3,b00,000 3,500,000 
8 OSU MurphyH1IIRenov1tlon/Addltlon 8,781,155 8,781,165 
9 WSC OltHI Technology Addition 524.818 52.,618 
10 NOSU Ceres Hall Renov1tlon-Ph111 II 3,000,000 3,000,000 
11 MISU•BC Thatcher & Central Htg, Plant Elec. Upgrade 75,000 75,000 
12 LRSC Science Lecture Bowl & Laboratorles Renovation 78.,472 784,472 
13 Forest Service Trff Storage Bldg,-Towner Nursery 120,000 120,000 

For11t Strvk:e Equipment Storage Bldg,-Llsbon 20,000 20,000 
i.--~-i.:;;;~=•·t..,.._-.J,.La":J._n..,.d=o_n.:..:H=ead=u=•--rt•='•:...•=n=d .... C=on=f• .... re .... n,.;,.;:ce~C--tr __ . ---+----_.;;.;:30=0=0=00~_500,oo_o ___ e_oo ...... ,o_o~o 

rat un · ro 1ot1: 
)0( 

)0( 

)0( 

)0( 

xx 
)0( 

xx 
)0( 

)0( 

xx 
)0( 

)0( 

xx 
xx 
IOC 

Memorl1I Student Union Renovation 3,500,000 3,500,000 
UNO C1megl1 Library R1nov1tlon 3,000,000 3,000,000 
UNO Smith Hall - Johnttont Hall• Fulton Hall Renovation ~ 500,000 8,500,000 
UNO Wllktraon Hall Loading Dock Renovation , , 100,000 1,700,000 
UNO Rural TechnofnQY Ctnttr Addition 3,800,000 3,800,000 
UNO AutaJ TIChnc,togy Center-Canopy Addition 80,000 80,000 
NOSU Cofftge of Butfne11 <>me. & Cl111room Sldt;, 20,000,000 20,000,000 
NOSU A~ Hait 11,0001000 11,000,000 
NOSU Robtnton H1H Renovation M0,820 550,820 
NDSCS P1rklng Lot 2A. 2B, 2C, & 20 Atnov1tlon 1,000,000 1,000,000 
N08C8 Studlm Union Rtmodtllng 3,300,000 3,300,000 
N08CS 8Mkrt ActMtitt Ctnttt' Addltlon/Rtnovallon 831,720 !131,720 
SJcpe,fment Aofonomy SNd Farm-Sffdttock Stortgt Bldg. ee,ooo 65,000 
lbcptrlment Agronomy Sffd ratm•Bulk Sttd Handling '45,000 '45,000 

mtnt Clffington•lleon AtNlrch FIClllty 130,000 130,000 
1 1 2 



Source of Funding 
,---..,....--i 

1 State Other Total 
New Construction/Renovation/Addition/Infrastructure 

nran ed ProJecta not 1pprov or 2001 .. 2003 Bu g,.t RequHt: 
dvanced Leaming 6omplei,; · -----------+----,-1 ,-=-so=o....,,o=o=-=o+----:4_,,, """oo=-,o=o=-=o+---=-s~,so=o....,,o,....,o=-10 

LRSC, 
wsc 
UNO 
UNO 
NOSU 
Noses 
osu 
MaSU 
vcsu 
MISU•SC 
E>eperlment 
Experiment 
E>Cperf ment 

Technical Training Facility & Storage AddlUon 264,090 264,090 
Deferred Maintenance 308,600 308,600 
Infrastructure lmprovetmenta 4,500,000 4,500,000 
School of MedlCilne & Health Sciences Renovation 6,450,000 6.450,000 
Infrastructure .. Phase I 2,320',400 2,320.400 
Horton Hall Renovation 
Whitney Stadium Renovation 
Fieldhouse Addition/Renovation 

2,000,000 2,000,000 
1,100,000 2,900,000 4,000,000 

239,930 2,760,070 3,000,000 
Gralchan Gym. elevator & emergenuy exits ren. 375,000 
rhatcher Elevator Renovation 160,000 
(2) Pesticide Handling Fac,•Phase II - new constr 120,000 
Main Station-Research Greenhouse 7,300,000 
Bunker Silo 120,000 

375,0()0 
160,000, 

f 20,000 
7,300,0CrO 

120,000 

10 3 999 Include a • 750,0 O other fUnd approp atlon or Sudro Hall renovation, DSU Intends to use 36 ,ooo o 
thla authority In 99-01 for the renovation oi 01tt animal care laboratory/research unit In Sudro Hall, This will leave an authorized 
balance of $1,400,000 which la requested In carryover to 2001-03 to be supplemented with $1,200,000 of additional other funds 
authori In the 2001-03 biennium. 



ff-01 ~ 
System Govemanc• .~rq,,,D e,,-/ ,JI S-
Sataries and wages '8~ a..,,,.d O .,:..pell!!..$"'·~ 2,203, 115 $ 2,3121636 
Operating expenses • $ 11105.480 $ 974,725 
Equipment $ 26,000 $ 20,000 
CTEC $ 197,627 $ 194,788 
State approving agency.. , . $ 
cvo C ~ H-4-. l()d-t ~ $ 

I -$---....,....;-------
1 :>4, 733 $ 161,333 
99,328 

31786,283 $ 316631482 

Student Grant Programs 
Student financial asst grants $ 5,254,537 $ 4,088,031 
ND Scholars program $ 916,211 $ 770,730) 
Indian Scholarshlp program $ 205,854 $ 204,082 
PSEP $ 1,635,238 $ 1,560,716. 
Education Incentive programs $ 830,000 

$ 7,911,840 $ 7,463,569 

C1mpua Baaed Program• 
Information technology mgmt

4
· $ 215,255 $ 216,676 

Ii« ~. ~q~~r.t $ 41000,000 ... EPSCOf\: s ~---- , , 71, 100 
Title II $ 534,000 $ 5341000 
Technology Pool $ $ 61012i494 
Disabled student services $ $ 51,560 
e~ulty/Speelal needs pool --/t:i .s ➔,w!. ~ i $ 19,445,765 

2,7201355 $ 301260,495 -r'\~W 'Pt't1~ _.....,_!. wt.-.~- rl'-tt"t • 
' 

Capital Bond P1yment1 
Bond Payments $ $ 12,730,841 

Cont and Board lnltlatlvN 
Cont and Cap lmpr Emerg Fund $ 320,524 $ 3441309 
Board lntttatlvea $ 1,941,964 $ 2,445,797 

PPB - ~- .. .t_ -\;,~"'.'] 

$ 2,262.488 $ 2,7901106 

i ' 1,407,513 $ J.i,,1- • - ·rrD · 

Total , ' l' ' • ' l ~ • · , , "' ~ • t - , .. ~ 

,,. ~ ' • • ' , 1 '" l 
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NORTH DAKOTA UNNER9ffY SYSTEM OFRCE 
CO.:-ARISON OF 2001-03 BUO""'JET REQUEST TO 199M'I ADJUSTED APPROPRIATION 

::omo.--· .,-.,,, .. 
- ice:: 
SI iesandWages 
~ 
Eq1uipAe,t 
caa.ge Ted•licalAdlnitlisbilitlit 
SlaAppn>wingAgt,trcy 
1997-99~ 

P111ga a■: 

~ FinalCial Assislallte' Grants 
Schollls Prog,am 
NO Indian Schulaatip Progian 
Pu 5 •- •• ~ E&ba.ye Program 

C,a,ap■■ Br ■d Prag.-..: 
EPSCoR 
Tlle ■ Grant 
Oisabled~Semces 
litlormalion Technolom, Maaagesnelt 
Tedlnology 
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(1) 

[?~0'::} 
$2.263,339 

1.020.133 
26.000 

194.078 
159.202 

0 
3A62.7s2 

4,680,031 
935,730 
239.082 

1.768.716 
7,623,559 

6.171,100 
534.000 
326.560 
215.255 

8.795.474 
219.881 

4,315.135 
20.[77,405 

398.000 
6,835.797 
7.233,797 

39.097,513 
2.i4~.352 

36,852.161 

0 
0 
0 
0 

39,097.513 
~"'5.352 

36.852.161 

(2} 

Jri;:~~~~~J0~r~i~~1 
$2.203.115 

1,105,480 
26,000 

197,627 
154.733 

99.328 
3.7116~83 
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916.211 
205,854 
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534.0!J0 

0 
215.255 

0 
0 
0 

2,720,355 
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1,941.964 
2.262._488 

16,680.966 
5,735,572 

10,945,394 

0 
0 
0 
0 

16.680.96E 
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10.9C5.39' 
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Jiii~~jD~fS~.2·.·I 

$fi0.224 
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0 
(3.549) 
4,469 

(99_328} 
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(574.506) 
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4.200.000 
0 

326.560 
0 

8.795.474 
219,881 

4.315.135 
17,li_57,050 

77_476 
4.~3.833 
4,97_'1.309 

22,416,547 
f3t490.220) 
25,906.767 

0 
0 
0 
0 

22.416.547 
fl.490.220} 
25.906.767 
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0.0% 
0.0% 
0.0% 
0.0% 

134.4% 
--60.9% 
236.7% 
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-NORTH DAKOTA UNIVERSITY SYSTEM OFFICE 
COIIPARISON OF 2001-03 EXECUTIVE RECOIIIIENDATION T01999-ll'I ADJUSTED APPROPRIATION 
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TOTAL. 
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Tacalgemral fund =-1ie:"""'oP-,....;iati01iatir. ,...n 

---~ 

tf} 

1,~·1 
SJ.663.482 

0 
0 
9 
0 
0 
0 

3.§63.4'&_ 

6.623.559 
0 
0 
0 
0 

6,623.559 

51.957,520 
0 
0 
0 
0 
0 
a 

51.957.520 

2.790.106 
0 
0 

2.790.106 

65.034.667 
2.247.483 

62.Tirr.184 

12.730.841 
12.730.841 

t.469.339 
11.261.502 

77.765.508 
3,716.822 

74.()48.686 

(2) 

t ·• -~-~r~ I r, ·:fl99;.M.Ad}': : · 1 
·. ·. i'pproptfatiortC 

$0 $3.663."82 
2.203.115 (2.203.115} 
1.105.480 {1.105.480} 

26.000 (26.000} -
197.627 (197,627} 
154.733 (154.733} 
99328 (99.328) 

. ~ ~ 3,786.283 (122.801) -3.2% 

0 6.623.559 
5.254.537 (5.254.537) 

9'!6.211 {916,211} 
205.854 (205,854) 

1.535.238 {1.535.238) 
7.911 840 (t,?88,281) -16.3% 

0 51,957.520 
1.971.100 (1.971.100) 

534.000 {534.000} 
0 0 

215,255 (215,255) 
0 0 
0 0 

2.no.Jss 49,237.165 1tl0.0% 

0 2.790.106 
320.524 {320,524) 

1.941.9€4 {1,941.964! 
2.262.488 527.618 23.3% 

16.680.966 48.353.701 289.9% 
5,735.572 Q,488.089} -60.8% 

10.945.394 51.841.790 473.6% 

0 12.730.841 100.0% 
0 ~2.730.841 100.0% 
0 1.469.339 100_0% 
0 11.261.502 100.0% 

16.680.966 61.084.542 366.2% 
5.735,~ (2.018,750} -35.2% 

-:o.945.394 63.103.292 576.5% 
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NORTH DAKOTA UNIVERSITY SYSTEM 
98-01 BOARD INITIATIVE POOL APPROPRIATION 

99-01 Qther fund approprni~on (HECN uvlng1) 

ltmentl lo date-Approved ij SHI! 
MHECDue199-00 
UNO Entrtper•urahlp Program (+ $32,036 from Contingency) 
MHEC due1 0()..01 
Common CourM Numbering (+$76,000 In NOSCS budget) 
Interim Higher EducaUon ,tudy (+$20,000 from office budget) 
Community College Con1ortlum 
NOUS tTHNnberlhlp In Info, Technology Council of ND 
HECN--Next generaUon database platform and data warehouse) 
HEON-Staffing and administrative expense, associated with 

Jmplementatlon of distance ed demonstration project 
Orwlne courH development workshops 
otatance Education Project 
Research and Development Summitt 
UNO-Entrepeneurshlp Program/Tech Savy 

I Allocated to Date 

~INING UNALLOCATED BALANCE AS OF January 2, 2001 
($110,000 on•tlme, $203,881 general funds) · 

1~10201/g:laura\excel\blenbud\lnltlatlve pool uses 

·, .. 
' j, .' 

{, I) 

)~~-:. 
:1,'. 

"•'>1, ,;: ' 

~--··<..', ; ·,·1 ', -~ :,, 

$796,000 
1,600,000 

$75,000 
32,036 
75,000 

100,000 
40,000 
30,000 
2,000 

1,200,000 
190,000 

20,000 
176,000 
15,000 
38,303 

( 

_!j ,992,339 (~. 

$303,661 



NORTH DAKOTA UNIVERSITY SYSTEM 
99-01 BOARD f NITIATIVE POOL APPROPRIATION 

(lpiJR§@! "·: .. . : I 0§:'51 general lund ap_pr_o_p_rla-tl .... on _____________ ,._, 

99.01 other fund appropriation (HECN savings) 

(Qses ·- - .... 
Commitment, to date-Approved by BHE 
MHEC Dues 89•00 
UNO Entrepaneurshlp Program(+ $32,036 from Contingency) 
MHEC dues 00·01 
Common Course Numbering (+$76,000 In Noses budget) 
Interim Higher Education study (.f.$20,000 from office budget) 
Community College Consortium 
NOUS membership In Info. Technology Council of ND 
HECN-Next generation database platform and data warehouse) 
HEON-Staffing and administrative expenses associated with 

Implementation of distance ed demonstration project 
On•llne course development workshops 
Distance Education Project 
Research and Development Summitt 
UNO-Entrepeneurshlp Program/Tech Savy 
Tre.nsfers to UNO, NOUU, OSU, MaSU, MISU and VCSU to assist 

~ith loss of reciprocity funds 

.,d Committed to Date 

REMAINING UNCOMMITTED BALANCE AS OF FEBRUARY 28, 2001 
($110,000 one-time, $98,819 general funds) 

lg/022801/g:laura\excel\blenbud\lnltlatlve pool uses 8l,9f 2-28-01 

$796,000 
1,500,000 

$75,000 
32,036 
75,000 

1001000 
40.000 
30,000 
2,000 

1,200,000 
190,000 

20,000 
175,000 
15,000 
38,303 

96,842 

$2,286,000 

2,089.181 

$206,819 



NORTH DAKOTA UNIVERSITY SYSTEM 
1999-01 Contingency and Capital 
Improvement Emergency Fund 

Carryover from 97-99 
99-01 Approprf at Ion 
Funds Available 

Expenditures to date: 
UND-Entrepeneurshlp Program 1/ 
MaSU-boller 2/ 
Scholar's Program-MN reciprocity shortall " 
Allocations to date 

Balance remaining January 2, 2001 

$69,000.37 
398,000.00. 

32,036.00 
99.763.00 

114,440.00 

1 / Allocated an additional $32,036 from Board Initiative pool for a 
total allocation of $64,072. 

2/ Allocated an additional $200,000 from the '97 carryover of 

467,000.37 

246,239.00 

220,761.37 

capital Improvements emergency funds for a total allocation of $299. 763. 

lg/010201/g·,\laura\excel\blenbud\contlngency 9901 
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NORTH DAKOTA UNIVERSITY SYSTEM 
1999-01 Contingency and Capital 
Improvement Emergency Fund 

Carryover from 97 .. 99 
99 .. 01 Appropriation 
Funds Available 

Allocations/C<Jmmltted to date: 
UNO .. Entrepeneurshlp Program 1/ 
MaSU-bollar 2/ 
Scholar's Program .. MN reciprocity shortall 
DSU-Murphy Hall Emergency Repairs 
Transfers to UND, NDSU 1 DSU, MaSU, MISU & 

VCSU to assist with loss of Minnesota reciprocity 
funds 3/ 

Allocations/committed to date 

Balance remaining February 28, 2001 

$ 69,000 
398,000 

32,036 
99}63 

114A40 
100.000 

120,761 

1/ Allocated an additional $32,036 from Board initiative pool for a 
total allocation of $64,072. 

2/ Allocated an addltlonal $200 1000 from the 197 carryover of 

$ 

$ 

capital Improvements emergency funds for a total allocation of $299,763. 
3/ Allocated an additional $96,842 from the Board initiative pool for a 

total allocation of $217,603. 

lg/022801/g:\laura\excel\blenbud\contlngency 9901 as of 2~28-01 · 

4671000 

467,000 

0 



2001-03 Executl"e Recommendation - l\1ajor Proposed Cbanaes 

• The executive recommendation includes a general fund increase of $30.9 milllon 
(excluding bond payments) or 8.2% for the North Dakota UnJverslty System 
(Including agricuhure) .. ••NDUS campuses, Medical School, Forest Service and 
NOUS Office 7.97% and Agricultural Extension and Experiment 9,85%~ 

• For the first time, the NDlJS budget will include $ l 1.3 mHUon (general fund) for 
capital construction bond payments, previously included in the Industrial 
Commission budget. E2'cludiog Jbis,iocceaa~. higher educ1tion as;counlt.fw: 
211.2..~ of the §taic general fund Executive t}ydget recommendation, ~omp1red to 
20,§°c/4, lo lb~ J 229"0 I biennium, 

• 68% of the general fund increase is needed to cover increased health insurance 
costs $5.0 million and to fund salary increases of3% in 2001-02 and 2% in 2002-
03 ($14.4 million), Total = $19.4 million increase. 

• The executive budget provides funds for a 3% average salary increase in 0 1-02 
and average 2% in 02-03 for state employees, with a required $35 per month or 
$420 per year minimum. Agencies are permitted to internally reallocate another 
one percent in 02-03 to provide a total 3% increase both years of the biennium, 

• State employee health lnsurance premium costs increased $710 per employee per 
year or a 16.84% increase. Employees will also simultaneously see an increase in 
their co-payments and deductibles, Total annual premiums paid by the state for 
family coverage for each employee will be $4,925 per year in 0 1-03. 

• The Executive Budget includes $5,076,000 in state bonding for the Old Main 
Renovation project at Minot State, the SBHE's #1 priority project. The budget 
requires $2,774,000 million in local matching funds (Board requested $5.6 
million state bonds and $2.2 million local). Other projects on the Board,s priority 
list that were funded from the state general fund are as follows: NDSCS-
infrastructure $2,110,000; VCSU-boiler $850,000;. MaSU-steam line replacement . ,1 

$510,000; MiSU-BC-Thatcher Hall electrical upgrade $75,000; and Langdon 
Headquaaiers $150,000 state and $510,000 local. 

• The executive recommendation includes the following proposals wluch are 
consistent with the Roundtable expectations and recommendations: 
•Removes all income, including tuition, from the appropriation process; 
"'Reduces the number of line items in the campuses and NDUS office budget; 
"'Provides partial block-grant funding to the SBHE; 
4o Increases SBHE discretionary funds to support Board & statewide initiatives 
+$6251000 (Total=$2.4 mi!Bon); 
"'Funds investments in technology (statewide network, Internet II, distance 
learning) +$6.0 million; 



•Provides Sl.5 mHUon additional state matching flmds for research (EPSCoR
Hke programs)~ 
• Provides S 1. 3 million general fund increase In student financial aid and access 
program,; 
•Provides $2.5 milllon for campus parity and equity; 
•Provides $2,5 mJIUon for new program and initiative start-up costs; 
•Provides Sl .0 million discretionary salary equity pool; 
•Provides $4,3 million state bonding for energy improvement programs at UND 
&NDSU 

• Deflciency appropriation funded at UNO and NDSU for flood-related costs• $4, 7 
million from the state general fund~ 

• Funds investment of $20,0 million in state general funds to support the statewide 
Enterprise Resource Plan (ERP} in the Information Technology Department 
budget. This provides partial funding for the replact.:'-'ent of all student records, 
finance, human resource and payroll software systems in the NOUS, state 
government and K-12. It will provide enhanced capabilities to support distance 
learning, student services and management information systems, 

• The executive recommendation did 11ot include funding for the cost to continue 
the 2000-01 salary increases, inflation & utilities increases, etc. ($14.8 million 
not. funded); 

• Estimated enrollment increases, continuation of the 00-0 I tuition rate increases, 
and additional annual tuition rate increases in the O 1-03 biennium are estimated to 
generate an additional $17. million in new tuition revenues. The annual increases 
submitted by the SBHE in the need-based budget request were as follows: $1 SO at 
UND/NDSU; $100 at MiSU; $85 at VCSU, DSU, MaSU; and $50 at the two-year 
campuses. 

Lg/budget/0103 major points :I 
f 
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North Dakota University System Office-SB 2003 
Major B~d1ot Changes ha 2001 .. 03 Executive Budget Recomnumdatlon 

Pnsented to Senate ApproprlaClons on 1·8-01 by LMura Glatt 

System Governance Block Grant 
• Internally reallocated $60.224 to fund the cost to continue the 2000-01 salary 

Jncreases in the budget request. (No new funds are Included In the Executive 
Recommendation to fund the cost to continue the 2000-01 salary increases) 

• The budget recommendation includes funding to cover dues increases for 
WICHE, MHEC, FINDET. 

Student Grant Programs Block Grant 
• The budget request included a general fund increase of $2 .3 million for student 

financial aid and access programs. (The Executive Recommendation includes a 
general fund increase of Sl.3 million in the Student Grant Programs Block 
Grant. Some, or all, of the increased funding will be needed to help offset the 
funding loss in the State Grant and Scholar's Programs us a result of 
reduced federal funds and Minnesota reciprocity payments,) 

Campus Based Programs Block Grant 
• The budget request included an increase of$4.2 million for EPSCoR-like 

programs, which when added to nonstate match could generate a minimum of $5 
million in additional federal funding for EPSCoR-like programs. Without 
additional state matching funds, the NDUS would be unable to apply for 
additional federal funding. (The Executive Recommendation includes a 
general fund increase of $1.S million in the Campus-Based Programs Block 
Grant) 

• The budget request included $8,795,474 in technology funds for the NDUS, 
consisting ofthr following: $1.2 milHon to replace federaJ funds that will be 
expiring at the end of the biennium for Internet II service; $3 million for "system" 
technology enhancements; and $4,595,474 to support the statewide networking 
plan, of which $2,005,646 has been earmarked to connect IVN to K-12 and all 
other state agencies. (fhe Executive Recommendation includes $1.2 million 
for the Internet II costs, $217,020 for increased equipment lease costs as a 
result of the rollout of the statewide network and $4,595,474 for support for 
the statewide networking plan) 

• Current base funding for IVN, ODIN, HECN and UND/NuSU campus computer 
centers, totaling $22.2 million, were removed from the UND and NDSU budgets, 
and included in the NDUS Office budget in Campus-Based Programs Block 
Grant; 

• The O 1-03 salary compensation package for all NOUS entities contained in 
SB2003, totaling $13.3 million, is included in the Campus-Based Programs Block 



Orant. In addition. another $ I mlllion in state general funds is provided for ( 
discretionary salary equity adjustments. AH salary funds are to be distrlbutcd by 
the Board. 

• The budget request included a $6 million funding request for institutional 
iMovation for the campusest Med School, Forest Service and NDUS Office 
($2 J 9,881) to be used to fund new programs and initiatives that ru·e consistent 
with the recommendations of the Roundtable. These new programs and initiatives 
would address issues related to economic development, quality and access. 
(Executive Budget Includes S2.5 ml/lion In the Campus-Based Programs Block 
Grant to be allocated by the Board to the campuses for short-term a1td 011e-tlme 
a/locations for Innovation Initiatives.) 

• The budget request included a $4.2 million increase for equity and sp~cial needs 
to address the adequacy of base funding for the campuses, based up9n a 
comparison to other external benchmarks (i.e. peer institutions in other states.) 
(The Executive Recommendation includes $2.5 mUlioo lo the Campus-Bused 
Programs Block Grant, to be allocated to the campuses to address parity and 
equity,) 

Contingency and Board Initiatives Block Grant 
• The budget request included an increase of $5 million to address the priorities of (.-

the Board and state. (The Executive Recommendation includes a total of 
$2,790,106 for the Contingencies & Board Initiatives Block Grant,) 

Capital Bond Payments 
• Includes $12.73 million for capital construction bond payments ($11.26 million 

general fund and $1.47 million other funds) in the NOUS Office. These have 
historically been included in the budget of the Industrial Commission, 

g:\Laura\wpdocs\NDUS Office~Major changes 
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North Dakota University System Office 
Major Budget Changes la 2001-03 Engrossed SB 2003 (NDUS Office Portion) 

Pre~cnted to House Appropriations (Education & Environment Dlvbion) 
By Laura Glatt on March 5, 2001 

System Governance Block Grant 
• Internally reallocated $60,224 to fund the cost to continue the 2000-0 l salary 

increases fn the budget request. (No new funds are included In the •:ngroucd L . 
SB 2003 to fund the cost to coutlnuc thu 2000-01 salary increases) .. JL vJ«.ATf J--

• Engrossed SB 2003 includes funding to cover dues Increases for WICHE, ~1ic~ e,rvf 
and FINDET. \ ,1.J 1~ 

Student Grant Programs Block Grant 
_AA\b.~~Yl 

• The budget request included a general fund increase of $2.3 million for student 
financial aid and access programs. (Engrossed SB 2003 Includes a general fund 
increase or Sl.67 mllllon in the Student Grant Programs Block Grant. Some 
of the increased funding will be needed to help offset the funding loss In the 
State Grant and Scholar's Programs as a result of reduced federal funds and 
Minnesota reciprocity pa)'mcnts. The Senate increased funding hy $370,000 
state general fund. 5120,000 of this Increase ls specifically earmurkccl in HH 
1310 to pro\'ide scholarship funding for K-12 teacher retraining,) 

Campus Based Programs Block Grant 
• The budget request included an increase of $4,2 million for EPSCoR-likc 

programs, which when add~d to nonstate match, could generate a minimum of $5 
million in additional federal funding for EPSCoR-like programs. \Vithout 
additional state funds, the NDUS would be unable to apply for additional federal 
funding, (Engrossed SB 2003 includes a general fund increase of $2 million in 
the Campus-Based Programs Block Grant, which is $528,900 more than the 
Executive Recommendation.) 

• The budget request included $8,795,474 in technology funds for the NDUS, 
consisting of the following: $1.2 million to replace federal funds that will be 
expiring at the end of the biennium for Internet II and increased Internet I usage; 
$3 million for "system" technology enhancements; and $4,595,474 to support the 
statewide networking plan, (Engrossed SB 2003 includes Sl.2 million for a 
portion of the Internet I & II costs, $217,020 for increased equipment lease 
costs as a result of the rollout of the statewide network and $4,595,474 for 
support for the statewide networking plan, of which $2,005,646 bas been 
earmarked to connect IVN to the K-12 neh'\1ork and all other state agencies.) 

• Current base funding for IVN, ODIN, HECN and UND/NDSU campus computer 
centers, totaling $22.2 miJlion, were removed from the UND and NDSU budgets 
and included in the NOUS Office budget in Campus-Based Programs Block 
Grant. 

- 1 -



• The 01-03 salary compensation package for all NDUS entities contained in 
Engrossed SB 2003, totaling $13.3 million, is incJudcd in the Campus-Based 
Programs Block Grant. In addition, another $1 million in state general funds is 
provided for discretionary salary equity adjustments, All salary funds arc to be 
distributed by the Board, 

• The budget request included a $6 miJlion funding request for institutional 
innovation for the campuses, Med School, Forest Service and NDUS Office 
($219,881), to be used to fund new programs and initiatives that are consistent 
with the recommendations of the Roundtable, These new programs and initiatives 
would address issues related to economic development, quality and access, 
(Engrossed SB 2003 includes $2,32 million ln the Campus .. Dased Programs 
Block Grant to be allocated by the Board to the campuses for allocations for 
Innovation Initiatives, This Is 5180,000 less than the $2.5 rnilllon that was 
Included in the Executive Recommendation) 

• The budget request included a $4.2 million increase for equity and special needs 
to address the adequacy of base funding for the campuses, based upon a 
comparison to other external benclunarks (i.e. peer institutions in other states), 
(Engrossed SB 2003 indudcs $2.32 mlllion in the Campus-Based Programs 
Block Grant, to be allocated to the campuses to address parity and equity, 
and ls $180,000 less than the S2.5 million that was Included in the Exccuti\'c 
Recommendation.) 

Contingency and Board lnitiath•es Block Gl'ant 
• The budget request included an increase of $5 million to address the priorities of 

the Board and state. (Engrossed SB 2003 includes a total of $2,610,106 r,,r the 
Contingencies & Board Initiath'cs Block Grant. This is $180,000 less than 
the Executi\'e Recommendation of $2,790,106.) 

Capital Bond Payments 
• Includes $12.73 million for capital construction bond payments ($11.26 million 

general fund and $1.47 minion other funds) in tlie NOUS Office, These have been 
included in the budget of the Industrial Commission in the past. 

g:\cathy\worddocs\NDUS Office-Major changes 



NORTH DAKOTA 
lJ II I V t' I !, I t \' ~> 'f/ ~. t e HI 
_______________ ...._ __________ , ____________ _ 
Access -- General . --

December 2000 State Grant Program 
The North Dakota Student Flnanolal A~Js/stance Program (State Grant) provides a $600 non .. 
repayable grant per year to North Dakota residents pursuing their undergraduate degree and who 
attend North Dakota's pub/lo, private (not-for-profit), and tribal colleges. The purpose of this need
based grant Is to assist students with their cost of attending a North Dakota postsecondary 
Institution, A State Grant also reduorJs the amount of money a student needs to borrow for their 
education. 

• Over 29,000 North Dakota students applied for a state grant during 1999-2000. The State 
Grant Program was able to fund 3,711 needy students or roughly 13% of the eligible students 
during 1999-2000. For 1999-2000, the greatest unmet need of a State Grant Program 
recipient was $8,148 while the average unmet need was $4,300. Unmet need for this program 
Is calculated as follows: Cost of education minus parent/student expected contribution, minus 
Federal Pell Grant, minus other resources, e.g .. veterans' benefits, equals unmet need. For 
academic year 1999-20001 State Grant dollars were exhausted at an unmet need figure of 
$4,000. In other words, those students demonstrating an unmet need of $4,000 or less did 
not rt,ceive State Grant support. 

• State funding to support the State Grant program Is equivalent to 1.16 percent of annual 
tuition collections. 

--
Students Receiving State Grant 

Dollars Awarded by Institution Type 
Private Non"Proflt 4-

Year Colleges & 
Public Hospital School of 

Institution Nu_rslng 
1999-2000 School Year (est.) 
# Applying 28, 724 . 
# of Students Receiving Awards 2,971 641 
$ Awarded $1,662i734 $364,440 
% of Total $ Awarded 80% 18% 
% of all ND Students Attending 
colleQe 86.2% 9.8% 

2000-2001 School Year 
# Appl Ying 28, 132 
# of Students Recelvlna Awards 1,253 161 
$ Awarded $750,600 $96,300 --·--· 
% of Total $ Awarded 87% 11% _ __,.,.., __________ _,, 

% of all ND Students Attending 
ColleQe 87% 9% 

FOR MORE INFORMATtON CONT ACT: 
Peggy Wipf, Director of Financial Aid and Federal Relations Coordlnalor 

(701) 328-4114 Peggy_ Wlpf@ndus.nodak.edu 
- 4 . 
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December 2000 North Dakota Scholars Prograrn 
The North Dakota Scholars Program, a merlt~based scholarship, was first funded by the 
Legislature In 1987 to provide scholarships to North Dakota's best and brightest high school 
graduates to encourage them to remain In No,th Dakota to obtain ,their postsecondary education. 

• High school seniors must score at the 96 percentile or greater of all North Dakota ACT test 
takers and must also be In the upper 20 percent of their high school graduating class at the 
end of their Junlor year In order to be eligible for the scholarship. 

• The scholarship Is renewable for up to three years provided the recipient maintains a 
cumulative 3.50 grade point average. 

• The scholarship is a full tuition scholarship for students attending North Dakota's public and 
tribal colleges and a tuition scholarship equal to NDSU/UND's tuition for students attending 
North Dakota's private Institutions, 

1995-96 1996-97 1997-98 1998-99* 1999-2000 2000-2001 

# of candidates meeting 
5% ACT requirement 607 614 671 455 455 413 

# of candidates also 
meeting high school 
rank req ulrernent 475 496 507 387 376 347 

' 

Offers made 51 75 120 112 87 62 

Offers accepted 23 31 55 49 39 25 

% of those offered 
and accepted 45% 41% 46% 44% 

'• 
44% 40% 

* The number of students meeting both the ACT and class rank requirements for the ND Scholars Program 
Is considerably less for 1998-99 compared to 1997-98. Th!s reduction Is due, In part, to a 1997 statue 
change which eliminated Including the December ACT Test Data as part of the Initial scholars consideration 
pool and has allowed for Scholars offers to be made ln February versus April. 

FOR MORE INFORMATION CONTACT! 
Peggy W/pfi Director of Financial Aid and Federal Relations Coordinator 

(701) 328-4114 Peggy_ Wlpf@ndus. nodak. edu 
. 5 -
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December 2000 Indian Scholarship Program 
• The fndlan Scholarship Program assists American Indian students In obtaining a basic college 

education by providing grants ranging In amount from $700 to $2,000 per year based upon 
scholastic ability and financial need. By llmltlng scholarship awards to $700, the Indian 
Scholarship Board has been able to make scholarship awards to approximately 148 eligible 
applicants annually. , 

• The quaflflcatlons for ellglblllty for the North Dakota Indian Scholarship Program are as 
follows: 
• Applicants must either be a resident of North Dakota with one-quarter degree Indian blood 

or an enrolled member of a tribe now resident In North Dakota. Residency for each student 
shall be determined by the Institution that student Is attending. 

• All applicants must have been accepted for admission at an Institution of higher learning or 
state vocational education program within North Dakota, 

• Scholarship recipients must be enrolled fullwtlme and may not have a grade point average 
below 2.00. 

• Students participating In lnternshlpsl student teaching, teaching assistance, or cooperative 
education programs may be ellglble for a scholarship award only If participation In that 
program Is required for the degree and only If tuition must be paid for the credits earned. 

~ndlan Scholarship Application History ',\ 

IIOO 

II 650 
C 
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I - • ol Appllc-.lonl -+-A~,... I 

2e 

'The average unmet need for appllc,nls Fall 2000 was S3,600 

•Approximately 20 stu!lenls graduate each yeilt ....____ ------ --· ·---···-· __ .,,,,.,.,/ 

' ' / 

A:1: ... 'f: 'i FOR MORE INFORMATION CONTACT: 
f;' Rhonda Schauer, State Approving Agency Director/Coordinator of American fndlan Higher Education ~-. : ~t (701) 328-2166 Rhonda_Schauer@ndus.nodak.R~,6 _ 
rr. 
:~/· 



Indian Scholarship Program (cont.) . 

.,.._.. ______ ,. ________ 
__,,___...., ... ____ _.,...,...,._ __ .,.._ .. ______ ··~~~ ·• .... ·-·-~·-·-

History of Native American 
Scholarship .Program 

--..---•--· . --.. - % ofFull~tTme·~ Native 
Full-time Native American State General Students 

American Students Scholarahlpa Funds Receiving 
Biennium Atten~ College* Awarded Appropriated Funding 
1973-75 1,366 50 $46,000 3.7% 
1976-77 1,935 82 $75,000 4.2% -1977 .. 79 2,258 89 $85,000 3.9% - -1979-81 2,278 101 $86,000 4.4% - -
1981 .. 83 1,964 173 $147,742 8.8% 

1983-85 2,051 272 $175,000 13.3% 
1985-87 2,729 276 $175,000 10.1% 

1987-89 2,812 293 $175,000 10.4% 
1989-91 2,699 246 $170,700 9.1% - -
1991-93 3,260 237 $200,000 7.3% 

1993-96 2,669 300 $200,000 11.2% 
1995-97 3,207 289 $204,000 9.0% -
1997-99 4,367 292 $204,000 6.7% 

1999-01 4,733 295 $204,082 6.2% 
•includes the following schools: Bismarck State College, Dickinson State University, Fort Berthold Community-
College, Jamestown College, UNO-Lake Region, Little Hoop Community College, University of Mary, Mayville 
State University, Minot State University, Minot State Unlverslly-Bot11neau Campus, North Dakota State 
University, Standing Rock College, North Dakota State College of Science, Turtle Mountain Community 
College, University of North Dakota, UND-WUllston, and Valley City State University, 

·-

---------- ------------·------
FOR MORE INFORMATtON CONTACT: 

RhQnda Schauer, State Approving Agency Director/Coordinator of American Indian Higher Edur:atlon 
(701) 328-2166 Rhonda_ Schauer@r1dus,nodak. Rrl11 

-7-
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December 2000 Professional Student 
Exchange. Program (PSEP) 

The Professional Student Exchange Program (PSEP), offered through WICHE provides access to 
North Dakota students In veterinary medicine, optometry, and dentistry program. These 
professional progrf:)ms are not offered In North Dakota. 

• In exchange for admitting qualified ND students Into their programs, the out-of .. state 
Institutions receive a pre-determined support fee from the state of ND. As a participant of the 
program, the student pays resident tuition rates to the public out .. of-state Institutions and 
reduced tuition to private Institutions. The support fee paid by ND provides guaranteed access 
to these programs assuming that students are academically prepared. 

~ 

History of WICHE PSEP Support Fee Per Student Paid by North Dakota 
1997-98 - 2002-03 ,_,_ _____ 

Field 1997-98 1998-99 1999-00 2000-01 
Veterinary .M!Jdlclne $19,900 $19,900 ~-·-~ ·- t20,400 _ - ._..J20d_Q0 
Optometry $8,800 $9,100 $9,300 $9,500 
Dentistry $14,300 $14,309 $14,300 $JiJ_Q_Q_ 

• During the 1999-2001 biennium, a total of 123 students, freshmen through seniors, will 
receive support through this program with a state general fund appropriation of $1,535,238. 

FOR MORI: INFORMATION CONTACT: 

Number of Freshmen PSEP Slots 
Funded by Year 

Peggy Wipf, Director of Fl1umclaf Aid and Federal Relations Coordlnator 
(701) 328•4114 PeggY.~Vv1pf@11dus.nodak.edu 

• H. 



PSEP (cont.) 
• Applicant numbers for the Professional Student Exchange Program totaled 55 for academic 

year 2000-01; I.e., 18 In veterinary medicine, 13 In dentistry, and 24 in optometry. 

• Approximately 65% of the total number of PSEP students, e.g., 78% In dentistry, 49% In 
optometry, and 75% In veterinary medicine, that receive state support through this program 
return to the state to practice In their given profession after graduation. 

• North Dakota also participates in WICHE as a receiving state for physical and occupational 
therapy, medicine, architecture and pharmacy programs. 

Number of Students North Dakota Receives through PSEP 
Fall 1999 

- -Sending Physical Occup. . 
State Therapy Therapy Medicine Architecture Pharmacy TOTAL 
AJaska 0 . _, -·-Arizona 0 

'·• ,, ' 

Hawaii 4 4 ··-·--- - -Idaho 1 1 -- ·-------~ _,_,..__._ ...... .-... .... - , __ ,. ______ 
Montana 2 3 5 -- -Nevada 1 1 ~----New Mexico 2 2 --- ---· .... ---- .... -·--- -· ··------~-Oregon 4 4 

-- -- --·-Wyoming 23 1 24 
.._._ .... - ---i--------- --·--TOTAL 34 3 4 0 0 41 - -- - ·--

• The North Dakota University System also has two additional contractua.l agreements that 
provide programmatic access for ND students Interested In veterinary medicine and dentistry. 
Since 1991 ~92, Iowa State has agreed to accept up to 1 o ND students per year Into their 
veterinary medicine program at approximately $10,000 less per student per year than required 
through the WICHE pmgram, Under our current agreement with Iowa State's College of 
Veterinary Medicine, ND students who matriculate at Iowa State will be guaranteed enrollment 
for the duration of their program. 

• The second agreement Is with the University of Minnesota-Twin Cities, which extends 
reciprocity rates to ND students enrolled In their professional programs of veterinary medicine 
and dentistry under the Minnesota/ND reciprocity agreement. Under the current agreement 1 

ND students pay the MN professlor1al program resident rate while attending the University of 
Minnesota-Twin Cities. The current reciprocity agreement has resulted In significant savings to 
the PSEP program. The state Incurs no cost for ND students attending a Minnesota campus 
for veterinary medicine and dentistry, For academic year 2000-2001, there are 30 North 
Dakota students enrolled In dentistry at the University of Minnesota, and 5 In their veterinary 
medicine program. 

FO~ MORE INFORMATION CONTACT: 
Peggy Wipf. Director of Flnsnclal Aid nnd Federal Rolatlons CoCJrdlnator 

(701) 328-4114 Peggy_)Vlpf@ndus.nodak.edu 
• 9" 



~.lolth Dakota fJnivtKsfty Sysblm 
CQllapa,Tsola ,c,f'"TJadlllonal Line Hams'" (W"lthin U. NOUS B nts). Included in EngroeudSB a103 

2001-«B Bienniun. -
(1) {2) . ei (4} 

The R.-1.inen... (Brodt Gnldls) h.c:fuded fn SB 
I fncl'(Decr) over 1999-01 

20Gl .. BoldadBelow. <.PJte,qn,sadSS 2003.. "9 
Boardwoald,a,,.,tl»~ {eaB«Me funds 2001-03 Engrossed SB 1999-01 Adjusted 
witJlinf!rblocltqrapts.) 2003 AeE~rfation $$Chalp %%Chanse 
1}$ystam Govmnanca(lncludas}: 

NOUS Office Salaries. Opeiatil.g & Equipment s 3.304.370 s 3.334.595 $ (30.225} -0.9% 
1997-99 Ganyover 99.328 (99.328) -100.0% 
SlaleApproving Pq!!rq 161.333 154.733 6,600 4.3% 
CTEC 194.788 197.627 (2.S39} -Vt% 

Total System Gowmance s 3.660,491 $ 3,786.283 $ {125,792) -3.3% 

2l Studant Grant Progr.uns (lncludas): 
'" Schofi!!s Prugrdi,l $ TT0.730 s 916.211 $ (145,481} -15.9% 
• : Grant Program 4.088.031 5,254.537 (t.166,506} -222% z Indian Scholaiship Program 204.082 205.854 (1.772) -0.9% 

?('°c~ssioual St-Jdent E»:har,ge Program {?SEP) t,560.716 1.535,238 25,478 1-'7% 
Unde5ignaled Senate lliaease 370.000 - 370.000 100.0% 
Toti( Student Grant Prog.antS $ 6,993,559 $ 7,911,840 $ {918,281) -11.s-r. 

3J Campus-Based Prugtams {Includes): 
EPSCoR $ 4.000.000 s 1.971.100 s 2.028.900 102.9% 
Tillell 534,000 534.000 - 0.0% 
Disabled Student Semas 51.560 51.560 100.0% 
IT Management (00} 216.676 215.255 1.421 0.7% 

...,., T~Pool 28.238.419 28,238.419 100.0°1.t 
8:tuityfSpecialNeeds Pool 19.085.765 19.085.765 100.0% 

Total Campus-Based P10Qtan1S $ ~2.126,42(! ~ ~- . __b~_().355 ~ ~- "9,40~065 1816.2% 

4) Contingencies & Board blitiatives (Includes): 
y & 8ne,gesq Fund $ 344.309 $ 320.524 $ 23,785 7.4% 

Board Initiative Pool 2.265.797 1.941.964 323.833 16.7% 
Total Contingancias & Board fnitiati..s $ 2.610.106 $ 2,262.483 s 347618 15.4% 

5} Capital Bond Payments $ 12.730.841 s 12,730!841 100.0-1. 

Total Par Engrossed SB 2003 $ _ --- 78.121,417 $ 16.680.966 _ $ __ __ 6~0,451 368.3% 

Funding Sources: 
General Fund 

Capital Bond Paymeots $ t1261.502 s 11,261.502 100.0% 
0:hef: 63.143.093 10,945.394 52197.699 476.9% 
T ota1 General Fund 74.404.595 10.945.394 63.459.201 579_8% 

Feder"alFUD:fs 909.333 1.190.512 ~81.179! -23.6% 

Special Funds 
Capital 80!1d Payments 1.469.339 1.469.~9 100.0% 
Other- 1.338.150 4.545.060 (3.206,910! -706% 
Total~ F!:,ds 2.307.489 4.545.060 ~t.737.5711 -38.2% 

:~ Ftll1dmq Sources $ 78,121.417 $ _ 1S.680._966 s _ _ 6!,4"J>,451 368.3% 

g:IC.llh)>~-03 ~ Ollice lnt~ln99-01 
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NOUS 
Selected Portions of NDUS Office Block Grants {Included in Engrossed SB 2003) 

Portion of Campus-Based Programs 
{Block ~r~nts} 

1999-01 Adjusted Base 

Increases per Engrossed SB 2003: 

HECN, IVN, ODIN & UND/NDSU 
Campus computer centers 

Internet If 
Iner equip lease costs from stwd netwkng plan 
Statewide networking pfan-NDUS 
Statewide networking plan-Others 

Total per Engrossed.SB·2003 

Technology
General Fund 

22,225,925 

- ~-· ~~·-- -;.~ . -

1 ,200, OOQ",, 
217,020 

2,589,828:: 
2,005)54qt' 
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NOUS 
Selected Portions of NOUS Office Block Grants {Included in Engrossed SB 2003) 

Portion of Campus-Based Programs 
(Block Grants) 

1999-01 Adjusted Base 

Increases per Engrossed SB 2003: 
NOUS compensation package 
Campus parity & equity 
Campus new initiatives/programs 

Total per Engrossed SB 2003 $ 

Equity/Special Needs
General Fund · 

115,135 

- 14,330,630 
2,320,000 
2,320,000 

181970;630 

19,0851765 

l 
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NOUS 
Selected Portions of NOUS Office Block Grants {Included in Engrossed SB 2003) 

Contingencies and Board Initiatives 
(Block Grants) 

1999-01 Adjusted Base 

Increases per Engrossed SB 2003: 

General increase 

Total per Engrossed SB 2003 

.. 

1999-01 .. Adjusfed·:Base 

·--
G:\anna\powerpt.\laura. exec·recom.~ppt _; ~ ~ 

Board Initiatives-General 
Fund 

1,820,797 

445.000 

$ 2T265°t797 

Contingency & Capital 
lmQ_r9yem·ent Emer9.-eAcy -

. ---~t~'°:'/:i--:~eneral· Funm~ -:c -• ._--,:-,:~~~~.;-~~:-. --. :.~---- - - .-.- --·-~ - - -- ' 

• ;',.~ ,..- '♦--~ ·- -
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UNIVERSITY OF MARY 
Office of the President 

.../ld.,,,;1J.£'" 
North Dakota ~ Appropriations Committee Hearing 

••u J :;;g:;;e , MJG 1 
61..ZOOI 

7500 University Drive 
Bismarck, ND 58504-96.52 

(701) 255-7500 

Today I am here to speak in behalf of the North Dakota State Grant Program, a program 
that awards grants to North Dakota students choosing to attend a private or public 
college/university in our state. The grants are awarded exclusively on the basis of demonstrated 
financial need and, according to North Dakota Century Code, the awards never exceed $600 per 
student. 

My comments today have a three-fold purpose: 
I) To acknowledge the vital role the State Grant Program plays in helping make a private or 

public college aooessible to students with limited financial capacity. 
2) Then to request that the state make every effort to increase the State Grant for 2001-2003 as 

recommended by the State Board of Higher Education and included in the Governor• s 
budget. The proposed increase from the State Board of Higher Education would allow for 
funding ofl,900 grants per year, or a 12.7% increase over the number of grants funded 
during the first year of the current biennium. White the number of student applicants far 
exceeds the doUars available, I can assure you the increase would be a significant benefit to 
many families. 

3) And finally, I bring to your attention a bit of history that is critical to the two 4-year private 
institutions in the state, Jamestown College and the University of Mary. To illustrate my 
point, let's consider the flrst year of the current biennium. Only 1% of North Dakota's 
higher education spending .. $368,000 out of a $328,813,637 appropriation .. supported need 
based grants for students attending private schools in our state. It was the 1979 state 
legislature that established a Tuition Equalization Grant Program for students attending 
Jamestown College and the University of Mary, This decision on the part of the legislature 
re<',0gnized the value of tuition assistance for students choosing a private college. It was their 
way of maintaining that broad range of educational choices for our citizens and 
acknowledging the significant savings to taxpayers by private institutions in the state. In 
1987, because of administrative recommendations, the Tuition Equalization Grant was folded 
into the State Grant Program with the understanding that the difference in tuition between 
private and public colleges would be recognized when allooating the number of grant awards. 
We ask that that principle of the budget differential between tuition at privat,, and public 
colleges be strictly adhered to. Without the enforcement of that principle, the benefit to the 
private college and univelsity will be lost and opportunities available to us through a 
combined State Grant program severely diminished. 

Occuionally we North Dakotans will deliberate on that c'too-muoh mistake. 0 This Is one time 
we can move forward with boldness. lncreuing the budget to assure students access to one of 
our North Dakota colleges or universities, whether it be public, private, or tribal will not be 
enough to respond to all the qualified students with unmet need. But, neither can we be accused 
of utoo-much,. when the declalon serves the citizens who are the future of our state. 



Partial Costs for Disability Support Services (DSS) 2/10/00 

UND NDSU l\1iSU DSU Mast:· vcsu BSC 1''DSCS LRSC wsc MiSU-BC Totals 
1997-98 Students 360 170 106 14 36 15 67 186 81 31 13 1,079 

! i997-9~ Costs $341,001 $134,699 $1 Il.,776 $33580 $38,516 $6,690 $44,762 $65,027 $50,520 $0 ~500 $829,071 

I 
j i998-9Q Students 286 197 129 29 31 21 90 187 62 19 18 1,069 
1998-99 Costs 5387,290 $184,501 $109,649 $34,300 $19,032 $6,770 $46J20 $53,530 $64,239 $0 $2,500 $908,131 

l 1999--00 Students 300 189 111 32 41 25 82 145 70 44 12 l,OSl 
i.999--00 Costs $278,250 $140,037 $110~7 $24,.500 $16~060 $6,670 $46,820 $55~53 $98,299 $0 $2,.500 ~746 
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National Center for Education Statistics 
(1996-98) 

The National Center for Education Statistics reports there are over 
400,000 students with disabilities on our campuses ( one in eleven 
students) and 98% are at public institutions. 

The disabilities are: 
• Learning ( 46~/o) 
• Mobility-orthopedic (14 % ) 
• Health (11 %) 
• Mental/emotional (7%) 
• Hearing (5.5%) 
• Visual ( 4 °/o) 
♦ Speech ( .009%) 
• Otber(9%) 

The Chronicle of Higher Education Today's News 8/16/99 
[,vww.chronicle.com/daily] 
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· Types of Senices 

When we talk about services or accommodations for students with 
disabilities we are talking about*: 

♦ .ii\.lternative examination formats and/or additional time 
r: ♦ Tutors 

♦ Readers or note-tak~rs 
♦ Registration assistance or priority class registration 
♦ Assistive technologies, such as listening devices or talking computers 
♦ Sign-language interpreters 
♦ Course substitution or \Vaivers 
♦ Transportation 

c 7:· anna·,powcrpt'-.nces chart.ppt 



SH 2003, SllHDIS\'ION I 
TESTllVIONV TO SENATE APPROPRIATl()NS C()i\·I ;\I IT'l'EE 

BY LARR\' A. ISAAK, CIIANCELLOll 
,JANUAR \' 8, 200 I 

► The Board of Higher Education sup1>01·ts ttu• c.·mu·ept of hlock grnnting in 
Subdivision one ,of SU2003. This suhdi\'isiou indud~s fh'l' hlork g1·~111ts. This 
compnrcs wiCh fiffrcn line items in the 1999 apJu·opriHtion bill. Blork 
gr.anting of aJlpr,:>priations was a signifir:int r<-'co11rnu•1ut at iou of tlu· If iJ,?IH•t· 
Education Rotmd1ahlc. 

► The System Govcrn:rnl'e line item supports Boa I'd nnd oflkt• <1perat ious. Tht• 
Board and office continue to keep thr .~ysh.•m go,'<'t'Jlllll<'t' cxpernlitur·e a small 
expenditure withht ''1e total system budgt•L Tht• a mount in SB 2003 is uni,,· 
thrce-tcnth.11; of one percent of total system e.,prnditut·l'.'i .. a n•11·, ,·rry low 
l'afc, Additional nerds re£1uit·ing support iu 1ht• 211111 .. oJ bil·1mium llt'l' 
accounf ubilit)' repm·tiug, budget planning 1111d dhta11,·e t•,tucafion 
coordinnHon. \\'t' will nUempt to fund tht•se i,a·1·1·a."t'1t woddoads wilhi11 Che 
Executive BudgN l<•vt•ls for the System Gon•n11111ct1 aud Bo,u·d lnitiath•t• llfH1 

item block grants. 

► The Student Gr·irnt Pt·ogr·nms line item will pl'oritlc fuud.'i fo,• rhr Stuh' Gn111f 
Program, State Scholurs Pr·ogrnm, l11di1rn St'holan,hip pl'ogr:un and the 
,,,•ofessionnl Student Exchange Progrnm. The grnnt pt·o,·idt•s disc,·ctiou to 
the Bour·d in the atlocittiou of these funds. No1·c h Da1'olll has triufitionsrll,· 
hnd a philoso1,hy of frnviug rcasouable tuition r·at<•~ ns I h~ best rucchnnism 
for finnncinl aid. flowt~,•cr, costs have incrt•ns(•d iu ma11y ,1rcns. Tlw 
E:u~cutfve Budgr.t recommends i111 incr·cas(1 of S 1.3 mHliou (<•orupitred to u 
requested increase of $2.3 miUion) in funds for 1his hlock gt·nrlt, 1n·irtt1u·il~· to 
offset •·educed pa~·mm1ts from the 1\1irrn('so(a/Nor·th Oukotn r(•riprocify 
Hgrecmcnt. Funds from this agreement h11v<• bN•u used for se,·erul ~·<'itt·~ Co 
iutrcnsc student aid, which has meant tlrn1 thl' ~(111t.' g<111rr·nl fund trns rwt hacl 
to hwcst significuntly mot·c dollut·s. E,·eutunll~·, wt• lwli,•ve this 1u·og1·11,11 
should he entlrel~• funde<l from the stn(c gerH1r11I fund. 1111d len\'e tht• 
pn~·ments from Minrtl\Sotn nt the cnrnJHlS(.'S as pa1·c of thdr tuition collt1l'tio11s 
since Hic pnymcut is iutrnLfod to help pn~· for fht.· <'OSI of l1tl1u:111in~ tfw 
nddi1iouul stu<fonts. Cur1·entfy1 onl~· 11 porlion of the• ,\li1111t•so1111u1~·11w11t 
~cws to the cumpus ns tuition collt~ctior1s, 1111d 11 1rn1·1i11n uol's to llll' st11d,•11, 
grunts nnd scholnJ's 1n·og1·ums. 

',,· Th,• Cnrn1rns .. b1uwcl Pl'Ogr·ums hlock gl'1111t ln<'ludt•s funds fot· c·111t1JH1S 1111d 

sysH~m oflkc snln1·y inc1·c1nst1 doll111·s. EPSCOH, sysll•m•widt• tt•c·lrnoloc~ 
st•t'\'it't1s lndutllng tht• f1111ds fm· tlH1 1·011-0111 of tl11 1 st11k-wiclc1 11t•tworl,, c•q11i1~ 



funding, cam1>us based fnitiati\'cs and innovations, and disabled studt•nt 
seniices. The grant provides discretion to the Board in allocating thr~e 
funds, We sup1>0rt the concept of this block grant since it is consistrnt with 
the Higher Educ:ation Roundtable recommendations. 

► 'fhe Contingencies and Bmtrd Initiatives block grant provides funds for 
contingencies and for systent and statewide initiatives. Past appro1niations 
have included similar funds. This grant is also consistent with Roundtabfo 
recommendations, which we also support. This fund in the present biennium 
has been used primarily by the Board to fund technology impro\'ements 
system-wide~ fund student grants 10 partially cover the reduced payment 
from Minnesota, for system-wide enhancements in distance education nnd 
coordination, and for the entrepreneurial pt·ograms at UND and system
wide. This funding is critical to giving the Honrd some funding to promocc 
and implement system-wide efforts and activities. It has been used for very 
productive hn1cstn1cnts. 

► The Capitnl Bond Payments block grant is a new item that was 1>reviously 
included in the Industrial Commission appropriation. 

( 
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NOUS 
Saected Portions of NOUS Office Block Grants (Included in SB 2003) 

2001-03 l-~ecutive Recommendation 

Portion of Campus-Based Programs 
(Block Grants) 

Equity/Special Needs
General Fund 

1999-01 Adjusted Base 

Increases per Exec Recommendation: 
NOUS compensation package 
Campus parity & equity 
Campus new initiatives/programs 

. 

Total per 'Exec ,Recommendation 

- ~ -·• 

$ 

-- - .... ··z~ffit~~~?~~:l~_; ~~\i~;-·:-· ,._ ---~ 
. -- ~- -~ .- -· "';.~~" -<~~: ~~~',· -:::,..~~"- -· .~---... ·-···-:-

-:--::-·- .t~:;~-:_ -::-: -· - - - --,, 

115,135 

14,330,630 
2,500,000 
2,500,000 

.,._ (\ 31') I"\ "'",,... 
'"..=0v,o~u 

19,445,765 
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NDUS 
Selected Portions of NDUS Office Block Grants {Included in SB 2003) 

2001-03 Executive Recommendation 

Contingencies and Board Initiatives 
(Block Grants) 

1999-01 Adjusted Base 

Increases per Exec Recommendation: 

General increase 

Total per Exec Recommendation 

- . ~:, 

c--_:"5 -~ ----
·'l .. -. - -- '-----

1999-01 Adjusted Base-

..-... 

Board Initiatives-General 
Fund 

1,82Qr797 

625l000 

$ 2,445,797 

C~ntingency & Capital 
Improvement Emergency -

General Fund 

344,309 

.-.. 
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North Dakota University System 

Summary of General Fund Increases 
Per 2001-03 Executive Recommendation 

(SB 2003 and SB 2021) 

(1) 
Campuses, Med 
School~ Forest 

Service & NDUS 
Office [SB 2003] 

1999-01 Adjusted General Fund Appropriation,. 

{2} 
UGPTI, NCI, 
Extension & 

Research [SB 
2021] 

(3) 

Total 

lnct~ .. ~ajor Capital Projects & General Fund Carryover $ ~ _ .. ~ . .. . .... .. 7 • 332.348 234 $ 47.267T001 $ 379,615.235 

• 
Less 1999-01 Appropriation for Non-NOUS Entities: 

~ Skills Technical Training Center 
• Center for Innovation in Instruction 

Prairie Public Broadcasting 

199°~~ Adjusted General Fund Appropriafon~ Exduding 
Non-NDUS Entities 

2001-03 Executive Recommendation, Excluding General 

Fund Bond Payments 
._ lncrea5ey Excluding 8ond Paymen~--~~ . .. $ 

. ~tJ>ercent Increase ~- . 

(747,.500) 

(349,.583) 
(1.407,513} 
(2,.504,596) 

329,843,638 

356.136.425 
26,29~787 $ 

7.97% 

11.261.502 , . 

(747,500) 

(349~83) 
{1,407,513) 

- (2,504,596) 

47,267,001 377 I 110,639 

51~924.395 408,060,820 
4,657,394 $ 30,950,181 

9.85% 8.21% 
. . . 

<- •• 1 t,261,502 . -._;;·Pl~:2001-03 Gene~I Fund Bond·PaYitl~~ts 
::· ·Total General Fund Increase ~.- ~ · · . ~. ·_. 

.~···_ . -- - ~\_··,-.--:~=:--~:-:-~.--=~-
· 37.554.289 $ 4.657 ,394 $ . - 42.211.683 - $ . . ~ .. 

, . 
.. ., . 

(. 



I 

t,.,> -• 

• 
NORTH DAKOTA UNIVERSITY SYSTEM 

SUMMARY OF GENERAL FUND INCREASE/(DECREASE} 
(SB 2003 - CAMPUSES, NDUS OFFICE, MED SCHOOL AND FOREST SERVICE) 

General fund - Hold-even base request 
Increases (Decreases) to hold-even base: 

Correct error in SIBR 
Cost to continue 

$320,877,592 

92,009 
61,468 

Change in extraordinary repairs appropriation (36,689) 
Flood insurance-NDSU 210,000 
2001-03 Capital projects 3,545,000 
Remove UND infrastructure funding (2,555,000) 
Rnancial aid increases (Student Grant Programs Block Grant) 1,300.000 
EPSCoR increase {Campus-Based Programs Block Grant) 1,500,000 
WICHE/MHEC increase {System Governance Block Grant) 46,000 
Disabled Student Service increase {Campus-Based Programs Block Grant) 25,000 
Board initiative increase (Contingencies & Board Initiatives Block Grant) 625,000 
Eguitv/~al need~ increase (Campus-Based Programs Block Gran!) _ 5,000,000 
Technology-HECN Netwkg, ITD costs·increase (Campus-Based Programs Block Grant) 1,417,020 
Technology-StatevJide Netwkg Plan (Campus-Based Programs Block Grant) 4,595.474 
Health insurance increase --: · 5,020,530 
Salary increases (Campus-Based P~nis Block-Grant) . _ _ 14,413,021 

.Total Executive·~RecODJmendationi--~~l~ding ·capital_Construction Bond Payments· - 356,136,425 
Net lncrea5aFrom·1999.;o1-.~Exclildfni~pitafConstructio11-Bo-nd Payments= - - _-__ , - -__ -: -~ · $26,292,787 ,. 

• - . - . - ·,_ - -~- ·•' - .:.. . • ... - - - .• _.,"!:.,~ ~- - ~ - - -· - .· - .- . -~ ~ - -~ .. - ·- ,• 

Capital Construction· Bond P~yrnen~- ~:-:>_:~:_ -~- : :-' ~ - · - :c _ _ · 11,261,502 
..,._ Total Executive Recommendation~~lri_clu~:ing ,_Capitaf Con·struction Bond:~Payme~ts : - _ - ~-$367,397,927 

·.---- .... 
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NORTH DAKOTA UNIVERSITY SYSTEM 

SUMMARY OF GENERAL & OTHER FUND INCREASES/(DECREASES) 
(SB 2021 - Upper Great Plains Transportation Institute [UGPTI], Northern Crops Institute [NCI], 

Extension & Research and Agronomy Seed Farm) 

General Fund: 
1999-01 Adjusted General Fund Appropriation 
Adjustments: 

99-01 GF Carryover 

Total Adjustments to Base 

General fund - Hold-even request 

Core program increases 

Decrease capital repairs 

Costs to continue 

Major capital projects-GF {Langdon) 

Increase operating-Langdon facility 

Health insurance increases· 

Salary increases · .. ~~ 

-Total per Executive RecolJIJ11endation ---~: . · 
.. ' ·>::•-c:. •~\J?:•: ; C • 

lncri{Decr) from 99-01_ Adjusted __ ~~iJ~Haiion - _ 
.. - - - -- :~-- -:: : {~--t-:-r 1-~~: --- -

. -
--:.--"'.; -· -- -

$ 

$ 

$ 
. "-· 

$ 

Total 

47,267,001 

(103,864) 

{103,864) 

47.163,137 

2,019,987 

(243.500) 

180,014 

150,000 

15.000 
674,732 

1,965,025 

. ··s1,924,395 · · --
-4,657-,394 

r. ·-- • -P;_•.:,. > •-

-- -

---
.. 

. . . 
. 



.. .. .. .. .. .. .. .. .. .. .. .. .. ... .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. .. 

.. .. 
I ! 

.. .. 
1;;1111;1;!!!1 ! 

.. "' .. .. 
'a !~lfil! ii f ~!·l~Bl'·I"· ,,, .. !·~ gJ I e~ed~ee. '~ N ~ a ' ~ I 
.. .. .. .. 

gi ; I U I ~ fl t ! i i 
.. .. .. 

ij i §~ I i ru~ iij • H tt:: 
ptd In ! r q 
,f t:

1 
;--r1 r -s , · , i 

!;SI i I u d i 
ll•i ~ II 11 ! r I 

•I I U 11 ! ·1 I 
.. .. 

M 
.. .. 

ii !It -I H I I ~ 
.. .. 

av I II I I 
.. .. 

aN II II I I I 
.. "' 

eM II I . I 111~ I i 
.. Ill 

.. .. \1 
I 

1. 
;~ 
··~ , ··-· ........... ,---.......... 1, ..... , 1_, ....,. .• ,;,~, .....---......-~-------------



u 111 ·m· ·1 I unu·nm;m 
.. 

1f ~ · I I g s 
ti i ' I I I . 

.. 
!I I I I ii !11111111' 

I 

.. 
tJ P w muu i 1·111n .. · .... ;· · · 

.. .. ~· 
(H · HI l n 

1 

1r1 ~ I . I • I I I 

dtl ! ' I u I 
11•1 ~ H I i n 
· 1;1sr I'-'-••· · TU,;/& r · 
11l1d ' IPI ;- H 

I .. I .• ! 1 w 1 ~1 1 r 1 1 
td · · lit I" U .. 
11 I I (I I I 
11 I · 11 I 1. . i I i : 

al i ' ju I· ' t .i I I • . 
J f. If f 11 • ! f . 

I 
00 
~ 

I 

. _(~ 
·1\J 
,'-I~~·~~~~~~~~~.....-~~~ • •,"•'\/,,• ,/1(1, , .. ,I••, ,,';', • ,•',•'•:~'>)•'·,'1_ ,'I,•,,,•, ... , .. ;l••'II: ~• ,••,•• I• • I!, II,,' •· • I ,'I • '••'' . ' . 



., 

. 

North Dakota University System 

w.rsis of 2001-2003 
~utive Budget Recommendation ..... ,,.~.:_. ... 

. """--" -~: ;--- ""-! -

·, 
" 

Prepared by: 
NDUSStaff 

December 2000 

--~-



TABLE OF CONTENTS 

NARRA'fl\.~ (Pages 1-11) 
S11mmary _______________ .. ··---·--· .. ··---······· .. -· .............. --··················· .. •••••••••·•·•·•••· ... - ••••••••••• l 
Boani of Higher FAncation Priorities in Needs Based Budget Request·-··········-······················-··················-·-·········· 2-5 
Major Ptoposed Changes in 2001-03 Executive Recommendation····-···· ....................... ._ ............................................. 6-7 
Faculty and Staff Comper-satioo. Adjustments ····-·-----···-..... __ ..................... _ ............................................. _ .......... 8 

Enrollment !,eveJs____ ·------.... ···--·-·····--···········-···· .. ·········-····-····················· .... ···········-··· .. ······ .. ···8 
C.apital Assets ~--·---------·----------·····---·········-··-···-········ .. ·······-·····················-··· ........................... 9 
Income ---------·-----· .. -·.-· ...................................................................................................... 9 
Nmtil I>akota lJm:vc:rsity' System. Office._ .............................................................................................................. 10-11 

Deficiency Appropriation____ --·-·-·-·-····-······---·---········-·············-························-················· l l 

SCHEDULES (Pages 12-41) 
History of Legislative Appropriations ... ---·-·--·-·········-·····-·····-······················-···························································· l2 
Snounary of General Fund IncreaseJDecrease (SB 2003 and 2021) ............................................................................................. 13 

Summary of General FUlld. I:ncteaseJI>ecr (SB 2003) ········----·························· .. ···································································· l 4 
llelail of General fllOO. Iociease/I)ecre (5B 2003) ................................................................................................................... l 5 
Snummy of General and Other Fund IncreaselDecrease (SB 2021) ...................................................................................... 16-17 
Smomaty ofOutsfanding Exttaordinary Repair Needs-State Funds ............................................................................................. 18 
Capital Assets (Extraordinary Repairs and Major Capital Projects) ............................................................................................. 19 
2001--03 Major Capital Projects (SB 2003,. 2021 and 2023) ................................................................................................... 20-2 ! 
2001-03 Major Capital Projects-Comparison ofSBHE Priority List to Executive Recommendation. ................................... 22-23 

Selecteti Pfllti.ons ofNDUS Office Block Grants.·--·········································································•························-··········24 
T eclmology Pool ________ .. -·---·--···--·························································· ................................................... 25 
Full-time Equivalent (FIB) and Headcount Enrollments (Average Annual Projection) .............................................................. 26 
T 1lition Rates -----·-··-·····-·----·--···-··-········-·········· ........................................................................................... 27 
Analysis of2001-03 Executive Recommendation By Line Item - SB 2003 and 2023 

(NDUS Office, Campuses, Forest Service and UND School of Medicine & Health Sciences) ................................. 28-37 
Analysis of200l-03 Executive Recommendation By Line Item - SB 2021 

(UGY"f4 NCI, F.xtension Service, Research Stations and Agronomy Seed Farm) .................................................... 38-41 

~l--Okxa:bud:ableofCOll!lmS 



North Dakota University System (NDUS) 
Analysis of the 2001-03 Executive Budget Recommendation 

The 2001-03 Slate general fimd executive recommendation (mcluding major capital projects) for the eleven campuses, UND School of 
MediciD: and Health Sciene:rs. Forest Service and North Dakota University System Office is $367 .4 million, which includes an 
iDaease of $113 million in state geueraI filed for capital construction bond payments. These payments have been historically included 
in the budget of the Tudostrial CommissiOD- Exchtdjpg these capital conmuction bond payments, the total general fund 
n:cnoP■eodatiorl is $356.1 million, which is m increase of $26.3 million or 8% from the current 1999-01 adjusted appropriation.. 
However, when filDds dedicated to the 2001-03 salary and benefit adjusnnems ($18.4 million) are taken into account, the state general 
fund increase over 1999-01 is S'/ .9 million.· 

The geueraI fund executive ~on (mcluding major capital projects) for the Upper Great Plaim Transportation Institute 
(UGPTI),. Nodbem Crops mstirute (NCI), F..xtenmn Service and Research Stations, for the 2001-03 biennium, is $51.9 million, an 
iDaease of $4.6 million or 9.9% from the cunent 1999-01 adjusted appropriation. When salary and benefit adjustments ($2.6 million) 
are taken into account, the state geueraI fund support increase over 1999-01 for the operations of UGPTI, NCI, Extension Service and 
Research Statiom is $2.0 million. 

Thus,. exr-Judiog the $1L3 million from the general fund for capital construction bond payments, the total recommended state general 
fund appropriation for all entities of the North Dakota University System (mcluding major capital projects) for the 2001-03 biennium, 
is $408.1 million, an increase of $31 million or 8.2% more than the 1999-01 adjusted appropriation. Excluding the salary and benefit 
adjoslmeuis and salary i:nitiative,. the increase is $9.9 million for the University System_ 

All tuition and local fund income for the campuses and the UND School of Medicine and Health Sciences was removed from the 
appropriation~ in the 2001-03 executive recommendation. In the campus budgets, only "'other funds" associated with IIIBjor 
capital projects are appropriate.d for 2001-03. This is consistent with the recommendations of the Roundtable. 

-1-



l1 Ompusrs .and 
NDUS Ofi:dGmlls 

Rdattdnlli!ies 

SallCDlal 

UGPll.NCI. 
E•racsicw1 .Jc 
Rest-MIS 

'l'UrAL 

North Dakota University System 
2001~ Executive Budget RttOJ111J1endation By Funding Source 

(In Milliom~f Do_!la!'s) 

. 2001-03 1999-01 
Euc:aliYe:RK.=•~-.. l/ Adim.:t"" ~ .~V- Recommended Cllan2e to 1999-01 

Gmaa!Flllld ~ Total GaroaIFund blaJrne Tcital Genua/.FUlld ~ Total 

$325.8 $48.3 $374.l $298-6 $183.1 S48L7 $27.2 ( +9.1 %) $-134.8 (-73.6~) $-107.6 (-22.3~) 

30.3 1.1 31.4 31.2 12.1 43.3 --9 (-2.9~) -11.0 (-90.9%) -11.9 (-27.S~) 

$S.l $49.4 $185.S $329..8 $195.2 $52.S.0- $26.3 ( +8.K) $-145..8 (-74.7-Jr) $-II9.5 (-22.8S} 

-

52.0 61.4 113.4 47.3 49.5 96.8 4.7 (+9.9%) 11.9 (+24.0~) 16.6(+17.l~) 

$4ILl sno.s $511.9 $377..I $244.7 $6U.8 ~:i.O (+8.2 S} $-133.9 {-S4.7S} $-102.9 (-16.5") 

NO'l'E: U Dae •rN>il@lfs im:fllde major apilal projects. but exclude capiial COOSUUCtion bond payments that were appropriated for the first time in 2001-03. 

BOARD OFWGHEREDUCATION PRIORITIES INCLUDED IN NEEDS BASED BUDGET REQUEST: 

All cotities of the North Dakota Uoiversily System prepared '"'hold-evenn budget requests, which included no increase in general funds 
OYCC the adjusted 1999-01 gcoetal fund appropriation (excluding one-time adjustments made by 0MB). In additio~ all entities 
prcpam1 an optional nccds-bascd budget, based on priorilies set by the State Board of Higher Education. The following (page 3) is a 
schedule of dr SBRE nccds-bascd budget~ compared to the amount included in the executive budget recommendation. The 
aoomls that were nrluded in the optional package (lines 13-22) were not prioritiI.ed. and are not listed in any priority order. Pages 4 
aod 5 provide additioDaJ detnls ~ lines 13-22. 

Inaddition, the Boanl was insttuctcd to request$4,595,474 in their optional package to support the statewide networking plan (page 3-
line 29),. and this request was funded in the executive recommendation. Of the totat $2,005,646 has been earmarked to connect IVN 
to the K-12 network and all other state agencies. Additional details can also be found on page 25 of this report. 



Nodh Dakata Uah-.ity Systanl ~ Including Extension& Rmarch) 

Colwparieon of 2G01-03 Blldglt Raquestto ~ Recommendation (SB 2003, 1021 and 2023) 
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Gamral Fund Otmr'Funds TOlal Funds 
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'S17.1 25a..7 &33..1 

15.1 

(&.O) 
(IL1) 
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(10.1) 
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--
318.2 
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8.2 
&.O 
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0.2 
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1. Rrstnntion of Net Com to Conffnue-lntemally Funded in Hold-Even Request - $9.2 million (Line 13): In the hold-even budget requ~ 
the eorities l)f the North Dakota University System (NOUS) had to reallocate funds and/or generate additional income to absorb the cost to 
crn1tildle operations.. 11m includes cosls to cnntim,e '!000-01 salaiy increases, projected utility cost increases, and operating inflation, totaling 
$152 tmlfion f'or the NDUS- The campuses jndjated that they would partially fimd these costs with the additional tuition income. estimated at 

approxu,mdy $6 millioD. that will become available during the 2001-03 biennium from the continuation of the 2000-01 ruition rate increases 
and C01dimutm of addinoml tuition as a result of iDaeased cmollments_ This left an additional $9 .2 million of costs that the NOUS entities 
were Iequin:d to fimd iDlemaDy through tcductions and reallocations in the hold-even budget requests. The Board requested that the $9 .2 
million be fiHKJed with new state funds. (F.recutiPe budget i:ncbull'S $.5 million) 

2. Tedmology Applicatioosf Acas/Netwoddog- $8.2 million (Line 14}: Almost one-half, or $4.0 million, of the Board's $8.2 million request 
was allocated. to the cauiposes for their tecbnn1ogy priorities" while the remaining $4.2 million was requested in a block grant by the Board for 
System priorities- The campus requesas ($4.0 million) were to fund individual campus technology enhancements, including information · 
technology {IT) ~ IT support positions, expanding distance education, equipment replacements/upgrades, etc. The $4.2 million 
that was iD:iudn:J in the request of the NDUS Office was to address several areas. Federal fimiling for Internet II will be expiring at the end of 
this hienninm, and $1.9 million is ~ to continue this service. Although not sufficient to fund all of the following needs, the remaining 
funds would help m address some nect:SPJY •system .. technology enhancements including desktop video. on-line C<httse management software, 
phase II of a data warehouse project and repW"fflJeltt of PALS software for the ODIN ( on-line hbrary) system. The current software vendor 
will be discontinning support of the current PALS software tentatively m July 2004~ and the replacement cost is estimated at $2 million. 
(Eucutb,~ bu4get illcluda $1.2 llli11imi ia the NDUS Office-Campus Based Programs Block Grant for Internet H costs and $217,020 for 
ilu:reaud eqaipmmt lease com as a rau1t of the rollout of the statewide network. Nothing is specifically included in the Execulive Budget 
for the campuses.) 

3. Instii:utionaJ IDnoYation - $6 million (Line 15): This is equivalent to a 1.9 % increase in general funds for the campuses. Med School, Forest 
Service and NDUS Office. and would be used to fund new programs and initiatives that are consistent with the recommendations of the 
Roundlable_ These new programs and initiatives would address issues related to economic development. quality and access. (Executiv~ 
Ba4gd iadlz4ff $25 ndllioa ia the Caaq,as-Baud Programs Block Grant to be allocated to the campuses for new program and initiative 
smn-vp eomJ 

4_ Public Agenda & Collahorative Initiative Block Grant - $5 million (Line 16): This request is consistent with the Bush Report 
n:coo1FH'Diations, which called for the Board to have a pool of discretionary funds for its own set of System priorities. lt is also consistent 
widl the goal of the Rouodlable, which called for ·a high quality. more responsive. equitable. flexible. accessible. entrepreneurial and 
accountable Univcisity System.• Recommcudation /fl of the Funding and Rewards Cornerstone recommended dtat the Legislature: a_ Provide t 

a rump SUDl general fund ~ appropriation to the Board and/or to the institutions; b. Provide a lump sum appropriation to the Board for the 
Boam to invest in specific strategies to promote the agenda outlined in this report and also of the State. (Execulive budget induda an 
i:acnase of $625.000 to the Colllingacia & Board lnitiati.ves Block Grant) 



5. &Juity/Spedal Needs lnueate - $4.2- oriffion (Line 17): The Funding & Rewards Cornerstone of the Roundtable repon recommended a 
fia1filig mechaoisru sttuctutcd around three primaiy budgetary components, including base nmding, incentive firnding and asset funding_ The 
adequacy' of die~ fonding for each institution is measured by comparison to other external benchmarks, i.e. peer institutions in other states. 
(Ez«rllire bupt illdll4a D.5 aillioa iii 1M Ozlllpus-Based Prograau Block Grall4 to be allocated to the canqnues to a4dras parit.y and 
~im«a) 

6- CapiDI Impmnpw,4s Imnase- $S mi!Jion (Line 18): The &->ard's six-year plan calls for funding capital improvements at 1.5 % of plant 
value pa- year, by 2007-09_ This $5 million increase would make pro~ towards this goal, and would bring the funding to .6246% of plant . 
value per year for all caPipJSCS,. and was Icquested in the individual optional p3ekages of the campuses. (Erecutitte bwlget indudu a 
da:nae of $.3 lllilliDa iii mpilal, u,q,nntlllDJIS, whim ftau1s th campusa at an m,uage of .36% of plant value per year) 

7. Stn4mt ~wndaJ Aid F-nbaw:eu-esw•s - $2.3 million {Line 19): This increase would be used to support additional grants. scholarships and 
slots in smdcut financial aid and~ programs_ (Eucud.ve lmdget indadn an increase of $1.3 million in the Stu.dent Grant Programs 
BlackGnlllt) 

8. EPSColt-Like Research. Programs Increase- $4.2 million (Line 20): An increase of $4.2 million for state matching on EPSCoR-like 
programs, plus nomlate match,. could generate (at a minim1JII1) over $5 million more per biennium, in additional federal funding. The current 
fimdiog level of ~ximately $2 millio.o/biennimn, bas been static since 1992. ~nt information suggests that se;:veral fede~ agencies will 
be inaeasiog their finxfmg for EPSCoR (and EPSCoR-like) programs,. and that North Dakota will have an opportunity to increase its research 
infrastructure. However,. North Dakota will be unable to apply for these increased available federal funds without an increase in state matching 
funds_ (E.ucatae b,ulgd iadvda aa ilu:nau of $1.S million. in the Campus-Based Programs Block Grant) 

9. Dmbled Stn«Jent Senices Ina-ease - $300,000 (Line 21): The number of disabled students on campuses continue to increase, and so do the 
cost of services- 1'hese funds are only used to cover the unexpected costs of late enrollments that were not anticipated by the campuses in 
earlier budget pbmri:ng The cunent fimding level of $26,.560 is woefully inadequate, compared to the needs of the system. A $300,000 
increase would provide additional funds to respond to the costs of meeting the educational needs of the disabled. (Executive budget includes 
as iaCRGe of $25,,000 m the Canrpus-Based Programs Block Grant) 

IO. Agril ■dlnP Initiatives - $4..3 miDion (Line 22): This total includes $200,000 for the Upper Great Plains Transportation Institute co develop 
the North Dakota Biemlial Stntegic Transportation Analysis Program. The remaining $4.1 million was recommended by the State Board of 
Agricultural Research and Education (SBARE)~ and included $2.2 million for eahancements co the core salary and operating budgets of £he 
&tension Setvice, Research Statio~ and Northern Crops Institute> and another $1.9 million for specific high priority initiatives that were 
prioritized and ranked by SBARE- (Eucuiive budgl!I inchuks an increase of $2 miilion for enhancements UJ core programs) 
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Major Proposed Changes Included in 2001-03 Executive Recommendation: 
• The CIO,;llbYC ICCOCnolCffhtion includes a general fund increase of $30.9 million (excluding IJond payments} or 8.2 % for the 

North Dakota University System (including agriculture}-7 .97% for the NDUS campuses,. Medical School, Forest Service and 
NDUS Office, and 9.85$ for Upper Great Plains Transportation Institute,. Nortbem Crops Institute,. Extension and Research 
Stations; 

• For the first time,. the NDUS budget will include $11.3 million (general fund) for capital conmuction bond payments, 
previously odlded in the JocJnstriaJ ~on budget. Excluding this increase .. higher education accounts for 203% of the 
saata:.~u;ral tilDd executive bm;1get IeCOUllllendation, compared to 20.6% in the 1999-01 bienniuia 

• 68~ of the geo,:ral fund increase is needed to cover increased health insurance costs ($5. 1 million) and to fund salary increases 
of 3% m 2001--02 and 2% in 2002-03 ($153 million). Total = $21.0 million increase. 

• Tbe executive budget provides funds for a 3 % average salary increa_~ in 2001-02 and average 2 % in 2002-03 for state 
employees,. with a requited $35 per month or $420 per year minimum, Agencies are permitted to internally reallocate another 
one percent in 200'2-03 to provide a total 3 % increase both years of the biennium. 

• ~ ~~ N!2lth imuim:e premium costs increased $710 per employee per year or a 16.84 % increase. Employees will 
also sinmJtaneously see an increase in their co-payments and deu7Jailik:g. Total :mnual premiums paid by the state for family 
cover.age for each employee will be $4,.925 per year in 2001-03. 

• The executive budget includes $5,076,000 in state bonding for the Old Main Renovation project at Minot State,. the SBHE'"s #1 
priority project_ The budget i:equires $2, 774,.000 million in local matching funds (Board requested $5 .6 million state bonds and 
$2.2 million local). Other projects on the Boanl's priority list that were funded from the state general fund are as follows: 

• $210110,.000; VCSU-boiler $850,.000; MaSU-steamJine replacement $510~000; MiSU-BC-Tbatcher Hall 
efectrical upgrade $75,000; and Langdon HeadqEaners $150,.000 state and $510,.000 local. 



·If!(!t!:---?;,_ ~-~~ .--:,._~- :·-~' 

• The executive recommendation includes the following proposals which are consistent with the Roundtable ~4ioas ud 
I'CCOmmendations: 
•Removes all income, including tuition, from the aprropriation process; 
•Reduces the number of line i~ in the campuses and NDUS office budget (See analysis on pages 28-37); 
•Provides partial block-grant funding to the SBHE; 

•Increases SBHE dh--.:retionary funds to support Board & statewide initiatives +$625,000 (fotal =$2.4 million); 
•Funds investment\ :n technology (statewide netwo~ Internet II, distance learning} +$6.0 million; 
•Provides $LS million additional state matching funds for research (EPSCoR-like programs); 
•Provides $1.3 million general fund increase in student financial aid and access programs; 
•Provkles $2.5 Olillion for campus parity and equity; 
•Provides $2.5 million for new program and initiative start-up costs; 
•Provides $1.0 million for discretionary salary equity adjustments; 
•Provides $4.3 million state bonding for energy improvement programs at UND & NDSU 

• Deficiency app:ropria:ion funded at UND and NDSU for flood-related. costs - $4. 7 million from the Slate gcocrcll mod; 

• Funds investment of $20.0 million in state general funds to support the statewide :Enterprise Resomce Plan {ERP} in the 
Information Technology Department budget. This provides partial funding for the replacemeut of all srndeot JmJldss finaa:c~ 
human resource and payroll software systems in the NDUSs state govermnent and K-12. It will provide enhanced capal»litie< 
to support distance learning, student services and management information systems. 

• The executive recommendation did not include funding for the cost to coorime the 2000-01 salary increases> inflation & 
nti!ities increases~ etc. ($14.8 million not funded); 

• Estimated emollment increases, continuation of the 2000-01 tuition rate increases> and additional annual tnition l3tC ~ in 
the 2001-03 biennium are e.qjmated to generate an additional $16.2 million in new tuition revenues. The anmial iocreascs 
submitted by the SBHE in the needs-based budget request were as follows: $150 at UND/NDSU; $100 at MiSU; $85 at VCSU, 
DSU, MaSU; and $50 at the two-year campuses. 
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Faculty and Staff Compensation Adjustments: 

In March 2000, the Board accepted the report of the NDUS Compemation Committee (comisting {)f repn:se1Qrives from die NDUS 
Office, SBHE, faculty, staff and administration representatives from im.1itulions within the NDUS}, which n,o w,vae--ied a mioem 
3 ~ amnial salary increase for faculty and staff for 2001-03. The committee also recommendot and the Board cndotscd, a request dlill 
would move faculty and staff salaries to at least 80% of the regional average. The totaJ estirnatt:d wst of this pcoposal was $29.1 
million. The executive recommeadation includes an average 3 % salary increase in 2001 ~ and an avenge 2~ in:ceasc ;n 20112-03. 
with a required $35 per month or $420 per year minimum Agencies arc pes mined to internally reallocat.c anodJtt one pcrccg m 2002-
03 to provide a total 3 % increase both years of tbe biennimu. In addition,. approximately $1 million w mcJuded in the c~ 
recommendation for the Board to allocate for salary equity adjustments. Taking into comidcration the $1 million equity funding,. die 
NDUS would need another $8.1 million to fund faculty and staff salaries at a mii:ion•ro of 80% of the regional avcage. 

The executi;re recommendation includes a block grant in the NDUS Office budget for campus-based programs, which iD::ludes $14.4 
million to fund the 3 % and 2 % salary increases ($13.4 million) and $1 million for salary equity 3djustmcnts for die cau~ .. Med Scbool 
and NDUS Office. The adjustments to fund the health insurance increases have been included in the individual budgers of al1 cdilcs 

Enrollment Levels: 

The campuses are projecting that during the 2001-03 biennium, they wiJl serve 30,222 full-time equivalent or 38,.935 beadcounl 
students in degree-programs annnaUy. This is a projected increase of 529 full-time equivalent and I, 147 headcouut soldeots from the 
1999-01 revised egrimates. 



Capital .AsHts: 

The executive recommendation includes two fulc itelm, "'operatiom" and "capital ~., • for the campmes and Med ScbooL 
Operations includes salaries, operating and c:quipment funding- The capital assets line comists of extraordinary repairs and major 
capital assets .. and a detailed schedule is provided on page 19. The executive recommendation mclnded approximatdy $7 _J million fix' 
extraordinary repairs, which is a decrease of $1.8 million from the 19'J9-0l bicmrinm 111$ decrease iRiudcs th,. remunl of 
$1,465,000 for 1999-01 •one-time• funding for infrastructme needs at NDSU ($665,000), DSU ($300,000) and lmCJ ($500,000). In 
addition, approximately $300,000 was ~ trom base •oold-even· budgets in the 2001-03 eu:aitivc IC00t•P•~ and an 
additional $263,000 of base funding was reallocated between campuses. The $7 .l million provides an avc:rage mooing Jevd of .36S 
of plant and infrastructure value per year for the campuses. h provides a 230 year replacenw:ut cycle for all statr facilities localed 011 

the campuses, excluding infrastructure. 

The 2001-03 budget ICC(1mmendarion for the NDUS includes appro:rituarely $50.8 million for major capital projcds, and a dcUilcd 
scbedlllc by campus can be found on pages 20-21. The fmxting sou.n:es recommended for these projects ate: $3,695,000 in general 
funds, $9,.363,133 iD. state bonding and $37,719,820 in other and federal funds.. State bonded projects itJclnde $5,076,000 for the Old 
Main Renovation at Minot State University (also requires $2, 774J)OO in local matching funds) aD1 CDctgy improveuea• prograos at 
UND ($3,.990, 785) and NDSU ($296,348). In addition, section 7 of Senate Bill (SB) 2003 states, •North Dakota S1a1e Univeaity 
shall establish a reserve fund of $4~00,000, or so much of this sum as may be necessary, from non-swe geneal fund som:ccs. to be 
used to pay for all utility and repair costs for the college of business building to be constructed at North Oak.om. State Uni"e:rsity. "lbe 
reserve fund must be established before the facility is completed.." 

Income: 

All revenue, including tuition ard local funds, have beet' removed from the budgets of the campuses and Med School in tbe 2001-03 
executive recommendation. This is consistent with the expectations and recommendations of the Higher Ed Rouodtablc. The only 
revenue that has be.1!Il included in the campus bud.gets relates to major capital projects. 

The budgets for the F~rest Service, Upper Great Plains Transportation Institute, Northern Crops Institute, Extension and Rescau:h Stations 
do include appropriated revenue amounts for grants, contracts and miscellaneous other revenue. 
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North Dakota University System Office: 

The 2001-03 executive recommendation provides for a major change in line items for the NDUS Office. Previously, the bJdgrt has 
included approxiroate1y 18 sepatate line items for the various programs that are included in this budget. The 2001-03 eBaltivc 
IeCOJDJDendatiou coodenses the number of lines to five, which include System Governance, Student Gram Programs, C.-~ 
Programs, Contingencies and Board Initiatives and Capital Bond Payments. A comparison to the 1999-01 Nef••ituu can be fouud on 
page 28. 

SntftP GrflP?PR (Block Grant) - The 2001-00 executive budget recommendation includes $3~663.482 for s,-m govcmm:c 
This will fund the salaries, operating and equipment needs of the Board NDUS office staff, the College TecbnaJ. Admi•!Wndioa 
(CTEC) and the State Approving Agem:y ($161,333 federal funds)_ 

Student Grant fromms {Block Grant) - The executive recommendation includes $5~623~59 to fond the shJdent financial assiscanre 
grants, scholars, North Dakota Indian scholarship and professional snldeot: exchange programs_ The funding ~ adxJe 
$5,071,409 genetal funds, $214,000 federal funds and $1,338,150 special f1.mds_ The executive recommc:r-dation ig hvlrs a $1.3 
million general fund increase for these student financial aid and access programs_ 

Campus-Based PrQ&nllDS (Block Gnnt) - Approximately $52 million is provided for pass-through funds for~ TJtlc n 
grants ($534,000 federal funds), disabled student services, information technology management (CIO), tedmology, and equity and 
special needs_ 

The technology portion of this line item includes approxiroatdy $22.2 million for base funding for the IVN,. ODIN,. HECN and !be 
UND/NDSU campus computer centers, $1.2 million for Internet II costs and $4_6 million for the statewide netwomDg pJan (of which 
$2 million has been earmarked ro connect IVN to the K-12 network and all other state agencies). 

The executive recommendation for campus-based programs also includes approrimately $133 million for the sawy COHiJaisarion 
package for the campuses, Med School and NDUS Office. In additio~ $1 million is included for a discrdionary salary equity 
ad~-

The recommendation also included the following increases: $1.5 million for EPSCoR; $2.5 million for campus parity and equity; $2.5 
million for campuses for new program and initiative start-up cost..s. 



-~~-_ __,,_ ~--,---C•· 
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O.•fi•@mlCies and Board Initiatives (Block Grant) - This includes ~ 790,106 for contingea;ies, capital Gl4_)Iova;«-s auo:gaw::i:s 
aJld board initiatives. The funds will be used to fund capital improvement emergencies that were unforesem by die Aa•fPACS at die 
timt they prq,ared their budget requests. Thia block grant will also be used to address SDBE and saatewide pric■ dies. co,llisfcnt widl 
the recommendation of the Roundtable. 1be cxecutivc rcrommendatioll included an increase of $625,000 fur board i,1ifiwciw:s_ 

CgitpJ )lond Pam,eotJ - For the first time, the NDUS budget will inchJde $U. 73 m1lliot\ ($11.26 million-gaaal fiad amt $1.47 
mjJlion other foods) for capital conmuction bond payments, previously included in the Industrial Comlmssion budget. 

Deficiency Appropriation 

House Bill 1026 includes deficiency appropriations of $3,115,908 for UND for costs incurred as a reso1t of the spring 19'.17 flooding, 
and $1,609,200 for NDSU for costs incurr.:d as a result of the summer 2000 flooding. 
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North Dakota University System 
Summary of General Fund lncrusas 

Per 2001-83 Executive Recommendation 
(SB 2003 and SB 2021) 

1999-01 Adjusted General Fund Appropriation. 
Including Major capital Projects and General Fund carryover 

Less 1999-01 Appropriation for Non-NOUS Entities: 
Ski8s Technical Training Center 1/ 
Center for Innovation in Instruction 2/ 
Prairie Public Broadcasting 2/ 

1999-01 Adjusted General Fund Appropriation. Exduding 
Non-NOUS Enfflies 

2001-03 Executive Recommendation. ExdUding General 
Fund Bond Payments 2/ 

Increase, Ex~,cting Bond Payments 
Percent Increase 

Plus 2001-03 General Fund Bond Po,ments 3/ 

Total General Fund lnaease 

(1) 
Campus.a, lled 
~FOl9Sl 

S&rvica&NDUS 
Office [SB 2003} 

$ ~348.234 

(747,500) 
(349.583} 

{1.407.513} 
{2.504.59§) 

329,843,638 

356,136.~? 

$ 26,292,787 
7.97% 

= 
11,261.502 

$ 37,554.289 

$ 

$ 

$ 

(2) 

~NCI. 
ExllMioa& 

47.267_.ocn 

-

47.267.001 

51.924.395 

4,657,394 
9.85% 

4.657.394 
--

{3) 

Taal 

$ 379~615~ 

(747.500) 
(3E.583) 

{1.«>7.513} 
(2.504.596) 

377.110.639 

408~060.820 

S 30,950.181 
8.21% 

11.261.502 

$ 42.211.883 

1/ The 99-01 biennium was the last biennium STTC received a general fund appropriation. These funds have beer. treated as a 
pass-through appropnation in the NOUS budget 

2/ The 2001-03 appropriations for these entities were moved to the ITO appropriation_ 

'JI This appropriation for these general fund bond payments was praiously included in the Industrial Commission approp11ation.. 
The executive recommendatiOo for 2001-03 appropriates these funds to the North Dakota University System 
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NORTH DAKOTA UNIVERSITY SYSTEII 
SUIIIIARY OF GENERAL FUND INCREASEl{DECREASE) 

(SB 2003 - CA11PUSES, NOUS OFFICE. IIED SCHOOL AND FOREST SERVICE) 

GacnlFud: 
1ffi-lt Adj GF Appnpriatioa 

Lc:ss 99--01 ~ fir NolHIDUS &,titics. JacludingStilJs TedJDicaJ 
Tniaing~ Cmm-formaovatioa and Prairie Public Bmadc ◄iag 

1"'"'1 Adj GI' AppnpriatiN, Esdadi■1 Nea-NDUS aditia 

AdJ--...1»byOMBaatulilll INIW-ffca lladptllue: 
99-0IM.ajor'capibllprojcas 
99-01 One-Cime iDfiamuctum 
99-01 OF Caaycm:r 
R.esmn: capital~ Clause 
Enm io. SIBll 

Gwra1 fmNI • :U.I• ffea bae nq■at 

lllcraw(Dacrcwd} 19 Mld-ffca bae: 
Comet error in SIBR 
Cost IP caminue 
Ormge in exbaonlinary rq,airs appmprialion 
Flood insunm:c-NDSU 
2001--0l Capital projects 
Remove UNO iafiubudure funding 
Fmancial aid inaeaes {NDUS Studc:o! Gnat Programs Block Grantlnacase) 
EPSCoJl inc:ttw (NDUS Campus-Based Programs Bloc::k. Gnmt Inaase) 
WIOJE/MHEC incra,e (NDUS System Govcmance Block Grant Inaase) 
Disabled Student Service incrcw (NDUS Campus-Based l\ograms Block Grant Increase) 
Board iowative inaUK (NOUS Cooring,:ncics .6:. Board Initiatives Block Gram Ioai:ase) 
Equity/spe:ial need. iuaeae (NDUS Campus-Based Progxw Bb:k Graotlnaease) 
Tedmology-HECNNetwlcg. ITD costs inaease (NDUS Campus-Baal P:ograois Blocl Graotinaec;c) 
Tcdlliology-stak:wide Netwkg Piao (NDU!i Campus-Based Pit.glans Block Gnot Incrm=} 
Haith imuraDc::e inaeae 
Salary maaaes (NDUS Campus-Based Pl-ograus Bk>dc Graatlnaase) 

Total EumtiYc R.eoaaaal~a, Exdlldiq Capital c..tnad:ioa Bead Paymcats 
Net l■cnue Fram lffl..l~ ExdudiJI& Capital Comtr'lldioa Bead f'ayaaats 

Capital Coostructioa Bond Payments 
TOlal Executive B..ccommc:ndation, lnduding Capital ~OD Boud l ~}'DlCDts 

Additional Information: 
Additicoal Tuition-Coatinuation ofOO--Ol rate increase 
Additional Tuition-From 01--03 rate inaease m budg~ request 

Additional Tuition-From estimated rnrolhocnt increases 
Estimated Inaase in Tuiticn ~• 

*Tltccampaaa are estimatiac ~ ofappnaximauly Sl6.2 aillioa ia hlitioll re,,- fort. 2Nl-4t3 Irie---... 6-v. wllida Dey 
will ave to fad SlU millio■ of~c atialatcd cost to cuatiallc tllc lNl-01 saluJ, i-c:eaas., iaftatioa uci ~ iaceaw:s {..a.ida 
lrere ~ fuadcd ia die aecatiYe ruemmaedatioa). pla additirtaal cmcs ~ mdl iacraaal canUaeau. 

s;'tc.. .qffil\Ql-03--\laa- riam allij ~l Gf'll'IIPopb pee~ 

$ 

~ 
:p9.IM3,63! 

(4.236.386) 
(1.465..000) 
(3;!15.272) 

122.621 
(92.009) 

{!!.966.CM6) 

320.817.592 

92..009 
61.4i8 
{36..689) 
210.000 

3.545.000 
(2.555.000) 
1.300,000 
1.500.000 

-46.CD> 
25.000 

625.000 
5.000.000 
1.411.020 
4.595.4'74 
S.020.530 

1-4.-413.021 
,1 

$ a,292.1&7 
11.261.502 

$ Yi[ ;391 JIZl 

$ 3.630.832 
11,303.471 
1.279.4i9 

$ 15,21_3_m 
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C-~.--
::;..~· 

,..... 
BSC 

lRSC 

wsc 

UND 

NOSU 

NDSCS 

osu 
MaSU 

MiSU 

vcsu 

MiSU-8C 

ND Forest SelVice 

TOTAL 

NOTES: 

NORTH DAKOTA UNIVERSITY SYSTEM 
SUMMARY OF OUTSTANDING EXTRAORDINARY REPAIR NEEDS 

(Excludes Renovations and New Construction) 
2001-03 Biennium 

State_fimds 

. - . .. . -· . .. ,-. 
Cabtgoryl categary2 I ~ ,~ Total OIISlacdmg 2001-CD 

Hulth&Safatv ADA - - llaior. - -- . . 
1--3 Eac..Racam-

$163.000 $350,500 $0 $1.739.450 $2,252,950 $250.000 

54,617 23.500 66.500 106,000 250.617 74.831 

40,000 28.3()0 90,000 1,060,300 1,218,600 8B,790 

1,257.634 4,765.242 3,993,826 20,458,369 30,475.,071 2.362.136 

721,480 1,037,478 268,000 32.903,358 34.sJ(),316 1,737.531 

1,186,000 83,000 1,038,000 14,287,140 16,594,1.tO 2.883,500 

1,294,360 4'29,640 4,678,008 2,597.3'4 8,999.352 393,962 

374,,4(]() 639,340 25,000 4,174,953 5,.213,693 724.585 

1,062.000 617,000 0 8,680,000 10,359,000 412.850 

220,000 148,500 25,000 1,982,000 2.375.500 265,334 

16,194 437,800 0 678.00C 1,131,994 187,663 

58.600 54,800 355,200 0 468.600 31,061 

$6,448.285 $8,615.100 $10,539,534 $18,666.!t14 t $114.269.m $9.412,247 

U:,f 
-

Calagory l (major rapailS) consists of roofs. streeb5. sidawalks. parking lots, curb. gtdbtr. lMChanical sysiltms. HVAC. tw.alAIIII plant.and eleclrical projecls. 

Column I lndudn $8,717,247 utraordlnary repairs, plus tha followlng amounts that ... lncludnd In the~ nK:OuiPiiel.daltioll • maiof' capit.i1 
projects: NDSCS-$2.110,000 fonlectrk:al & atumllna dilllributlon and roof replacement; llaSU-$510)IOQ forstNmline 'WfMC-■Wllt; 
and lliSU-BC-$75,000 for Thatcher HaU & Central Heating Plan Elllc:trical Upgrade.. The oul'SbDdJng needs of U... projats .. includlld irt cokana 4. 
The uecutiYa ~ also includes $415,300 forutraordinary rapairs of the llaln and~ Rase.ach Centars. 

, .. 
:lvZ .... 

'1-3 

$2JIP950 

$175.716 

$1.129.,810 

$28.112..935 

$33.192.785 

$13.710.640 

$8.605390 

$4,418.104 

$9.945.,150 

$2.110.166 

$!M4,331 

$437.SS 

$1M.157.31i 



NORTH DAKOTA UNIVERSITY SYSTEM 
CAPITAL ASSETS (Extraordinary Repairs and Major Capital Projects) 

~.::::~ E!!!!!~!!~!!lr-•rtfill~ ~±ffili ~t· 'I ..... 
TOTAL airs TOTAL 

BSC $250.000 $0 $250.000 $790.,3IIO $1.394.500 $2.184.880 
lRSC 74.831 O 74,831 1112.254 714,472. 1188.72& 
WSC 88,790 0 88.790 145.533 524.616 670.149 
UN) 2.382, 136 15.200.785 17,562.921 4,511.258 2.(.615.DOO 29. 126.259 
NDSU 1,737.531 22.047.188 23.784,61i18 3,033.831 40.585,920 -43.629.751 
NDSCS 773,500 3,110,000 3.813,500 .1JJl8.811 7.217.5113 8.287.184 
DSU 393,882 o 383,.962 439,5112 6.7B1.1S5 7:no;I47 
MASU 214,5118 510,000 724,589 271,495 719.950 991,445 
IISl, 412.850 7,850,000 8,262.850 1.018.226 7,850,000 8.866.226 
VCSU 285.334 850,000 1,115,334 ,COS.?U 850,000 1.,258,.7U 
U1SU-8C 112.683 75,000 187,663 125,124 75.000 200,124 
l•IDlal a.m.1• 41,M2.913· 5&.321,131 11.,913.911 91,40l.1N 103.322.195 

ForatSarw:a 31,061 140,000 171,061 32.501 140,000 172.501 
NDSU Hain Rawch 415,300 O 415,300 8511,,800 o 658.800 
Dlcldnlan RaNR:h O 100,000 100,000 0 0 0 
Langdon qa,an:b o &&;,000 660.000 o 800,000 800,000 
CanlnglDn RMw'ch o 130,000 130,000 o 130,000 130,000 
~ 8-f Farm O 105,000 105,000 0 105,000 105,000 

lublldal 441,381 1,135.000 1,511,311 Ut.301 1,175.000 1.ll&.301 

rk!!w&.,;'A.,,,1 p~ f!~~i~ g~,,~t=:w: fa#ffl§:@?4::! 
$411,780 $6911,.fiM $1.110.+44 (S161..190) {11 1.,IICJ Cllll.4il!IJ· 

99,774 9114.544 1.DIM.318 (24~ (IN.5MJ (1Jn9.41l) 
88.790 ◄.SOO.OOO 4.,518.710 o (.&.!'illDJllat f4 511JI 111 

2.362.138 7~ Ul8,S81 0 a.173JND 1.113.N 
2 282 531 10.865,000 12.9C7.531 {545.000) 11..312... ,a,a7 ... 

635.185 2JJOO.OOO 2..635.885 131'.815 1.,11QJIIID t.247 ... 
683.962 3.21)4,.518 3.IAft,550 PollODD) (3.,2IM\.5MJ 
171,.871 920,485 1.D92.156 42,.91a {410.495) (317.911} 

1,050.466 0 1Jl50.<1&6 {637.616) 7.ISUIID 7, 
265,334 -497.,052 7&2,.3lli O 352: .. 

90,130 128.000 218.130 22.533 .. (53.1119 (lll411) 
l.1&2.439 30.SU.ffl 38.117.&37 fVM,2At -..,~ ~.Mt.-

31,061 48,480 79~1 0 91~ 91.$11 
658.800 90.000 748.ID() (243.!iOO) (IOJIIUt (DUIICt 

0 0 0 0 10D.CIID -0 0 0 0 _,_.. -0 0 0 0 13DJINI ..... 
0 90,000 90.000 0 u.- t5.,IIII 

&l9M1 221 ... flU,11 a.a.-, --- ---B.w-;Mf&iHWM~,f!WFf9iW&•li~¥~%Hr'.tPta~P:~~~_.,..WKY::~'\~''S:siijjyj;~f'·•~,;l!!,!!UPc:·.;c...,, I Pf I 
0....Fund $ 7.132.547 $3,695,000 $10,821,547 $12,605,300 $ 2,555.000 $15,160.300 S 3,771,.239 $ 6.7M.765 $ 15.56().{IK ($1,.631Ji82) {$3.083.1&5) ($1.132.451; 
Sia Banding O 9,363,133 $9,363.133 0 30.940.656 $30,940.656 0 3.707,500 S 3,707.500 - 5.1i55.6D S515UJS 
OlarlFederalFmds O 37,719,820 $37,719,820 0 59,067.540 $59.D87,540 174.925 20.367.413 $20,542.338 (174.925) 17.,352.407 $17.177.82 

,_.,..,.Y,f.4®tzfft.#fl~~}tttNfa~~-J.ttdt#':t'Mtit~t}:@' .~-~-}; .~,-=::r~:;•}r:::.::·::a.tc..iJJ,::·,; __ 

11111a1-.o1...-Ww ..-.C.•--•notlndudelaal!2ma.ooolllwataall~ Ii 7 1.llllUND. 

...... _, ..... , cc :I • .._.._..cp 

-19-
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NORTH DAKOTA UNIVERSITY SYSTEM 
FULL-TIME EQUIVALENT {FTE) AND HEADCOUNT ENROLLMENTS 

(Average Annual Projection) 

(1) (2) (3) 

P%1~~1!~1ilMliJ.M)ti~~:i@;i}fl [i~lillll~\!i1j:{:iil tF1i:.Jif "\l t: >~!t.~.·· 
:ReriiM::---•tes . I 

I FrE I I Headcount I [ Fl'E J I Headcount ] r FfE t ( Headco-t 

BSC 
LRSC 
wsc 
UND 
UND School of Medicine 

# Health Sciences 2/ 
NDSU 
NDSCS 
DSU 
MASO 
MISU 
vcsu 
MlSU-BC 

TOTAL 

NOTES: 

~425 
446 
600 

9,620 

232 
8,817 
2,155 
1,558 

637 
2,432 

920 
380 

30,llZ 

3,325 
850 
750 

12,350 

232 
11,197 
2,550 
2,081 

816 
3,.139 
1,.205 

440 

38,93S 

1/ Bwd on projections made by the imtitutions qi December~ 2000. 

2,281 3,138 
471 164 
610 155 

9,339 12,005 

232 232 
8,437 10,415 
2,.294 2,607 
1,510 1,980 

637 833 
2,552 3,283 

919 1,206 
411 465 

19,693 37,788 

2/ FrE aml hcadcouat for 1hc UND School of Medicine and Health Sciences include professional M.D. studen~ only. 

~WlliillOMB~~ 
"', 

144 6.3% 187 6.0% 
(25) -5.3% (14) -1.6% 
(10) -1.6% (5) -0.7% 
281 3.0% 345 2.98/4 

0 0.0% 0 0.00/4 
380 4.5% 782 7.5% 

(139} -6.1% {57) -2.2% 
48 3.2% 101 5.1% 

0 0.0"/o (22) -2.6% 
(120) -4.7% (144) -4.4% 

l 0.1% (I) -0.1% 
(31) -7.5% (25) -5.4% 

529 1.8°/o 1,147 
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NORTH DAKOTA UNlVERSlTY SYSTEM 
ANALYSIS OF 2001-03 EXECUTIVE-~-JION BY LINE ITEII {SB 2003 & 2023) 

(IIDUS 0111m. C1 p,111,. FOINtS..lcaand UNO Sclloalaflladlcil• & HNllh ~ 

.... ,itN'''"'""""~"t74 ,,,~0\<',2,0p;sc:,~J 1111111,ij r"sa1t,,1 1=;2f :=t1~m~,>~~;\~-,~:::._·:=r--:=;z:-~~£____,.i_,....,.,:\~:\---.-.!~~l 

$3.863.482 so 9D 111 Glauu..-.ce(lllock GRaQ: 
S■iailliandWaglls 
- -lllb()&M& -Callgll Tadlllic:IIMiiliillnllbl 
S&al,wuq/l,f//lO{:,l 
111JT ... Cmyovs 

Stt l111anl ....... (BlockGDIII): 
SlulfllllfmldllA1iiilltneaGl..c
Scbaln Pn,giw 
N) bl■llScbal■r:lbipPN{pm 
Pr f I . nrlSufellt E:xt:halge Progran 

ea-.. di Bt rd PAI EPSCaR ....... (BlockGrant): 

TilelGIWll 
Sludenl:Servicaa 

Ti1nedxlh'll_tdogr ___ T•ch11ofagy Management 

Equily&S.--Naeds 

&ac.dWtilti 
Cap 

.,_ 1a--. 

Baadlrtif,. .... ~-GmntJ: 
i l<eS --•---7 

SdJkal .. U'ds 
le-. D fzlldincome 
Subloralgaaalbldappropriation 

l.esa l I: I I d "flalnle 
gar..abldappmprialiorl 

TOTAL 
Talllalinla 
lell._.. lliln:am& 
Talali!!!!!!,imd aoaouriatian 

0 
0 
0 
0 
0 
0 

316631482 

6,623.559 
0 
0 
0 
0 

61623,559 

51.957.520 
0 
0 
0 
0 
0 
0 

s119571520 

2.790.106 
0 
0 

~7901106 

65,034,667 
2.247,483 

62.787.184 

~2.730.841 
12.730,8"'1 
1,4691339 

11,261.502 

77.765.508 
3.716,822 

741048:686 

2.203.115 
1.105.-480 

26.000 
197,&ZT 
15''-733 

991328 
3s786~83 

0 
5,25,4.537 

916.211 
205,854 

1,535.238 
7,9111840 

0 
1,971,100 

534,000 
0 

215,255 
0 
D 

~7201355 

0 
320,524 

1941964 
2,262,488 

16,680,966 
51735,572 

10;945.394 

0 
G 
0 
0 

16.68l\966 
5l3S,572 

101945,394 

$3.663."82 
(2.203.ttS) 
(1.105,-480) 

(26.000) 
(197,627} 
(t54.733) 
~.328) 

{1~801} 

6,623,559 
(5,25,4.537) 

(916.211) 
(205.854) 

{11535.238) 
{1,288,281} 

51,957.520 
{1,971.100) 

(534.000) 
0 

{215,255) 
0 
D 

49~71165 

2.790,106 
(320,524) 

{119411964} 
527618 

48,353.701 
@14881089} 
51.841,790 

12,730.841 
12.730JU1 

11469,339 
11,261,502 

6t.084,SC2 
{2.018?50} 
63.1031292 

-3..2% 

-16.3% 

1810.0% 

23.3% 

289.9% 
-60.8% 
473.E% 

100.0% 
100.0% 
100.0% 
100.0% 

366.2% 
-JS.2% 
576.5% 
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rt_ NORTH DAKOTA UNIVERSITY SYSTEII 
ANALYSIS OF 2001..cD EXECUtNE_RECOIIIIENDA:_lll!a llON BY LINE ITEll (SB 2003 & 2023) 

(NDUSOlllca.Cw pu111.F.-SeftfCe..aUNDScllDalofllldlcfne&ffealla!!_!S.!!clal!!:!iiCN!!li ____ _ 

-;1 li-11 fifi[fiBi~ 
•t=:l'!M~~::t@t;::RtNWKt#~*iWM:=~#'f{·~:~ifrf):::HJ 

C..-.. .... tE"<WlwallclarCaplalPnlfadlc) 
Sci ta -ndWilgala 
Ope :&,e EJ..- I II 
E1Jill Ill c..---.......------
1t87--CmycMI' 
Su!+Walfunda 
l.w I I al 1 ·llCllllla 

gll9alinlappi--uprrirflllionlllinn 

CapJalMNla-lllljotCapilalPrajKta 
Sl.MJlllalblds 
lw'.....-.udincome 
SubWalgamm.i& .pp,.oplialion 

TOTAL 
Talalllblda 
l..ea wlaullad income 
ToCalpno! Inf apeopriafion 

·~:.@t:!W.#4~~MW@¥:ffWfaff~@H@:,:/:'[:J.hX3T>j 

Capilal_,__ (&dudlnglllljorcapital Pmjacts} 

&.II....., -•-w--1•-•• 
1997--Canyover' 
&lblalalaltnfa 
l8sa I: JI .ti n:ome 
~gaaalinl appropriation 

c....,-....-llljorCapilalil,afeels 
Slaacal ..... 
lmli,N .. I ~income 
~gawalimaporopiatiDR 

TOTAL 
TaWalblds 
Lai..••· ■Ill .I inl;:oma 
TcalJl!!!!!!!fund~ 

14.787.975 
~-JOO 

0 
0 
0 
0 
0 

15.017,.975 
0 

15,017.975 

0 
0 
0 
0 

15,017,975 
0 

15,017,975 

4,649,231 
74,831 

0 
0 
0 
0 
0 

4,724.0F:2 
0 

4,724.062 

0 
0 
0 
0 

4,724,062 
0 

4,724.062 
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0 
0 

17.()12.164 
5,045,212 

415,262 
411.760 
185.533 

23.069.931 
71970!J..4 

15,098.957 

696.684 
698.684 
450,000 
248,684 

23,768,615 
81420,974 

15,347,641 

0 
0 

4.436,036 
1,411,162 

160,338 
99,714 
88127 

6,195,437 
1.50~540 
4,692,897 

994,SU 
994,SU 
495000 
499,544 

7.189,981 
119971540 
5,192,441 

14,767,975 
250,000 

{17,012.184) 
(5,045,212) 

(415,262) 
(411.760) 
(185,5331 

{8,051.956) 
(L!l0,974} 

(80,982) 

~~l 
(698,684) 
(450,000) 
(243,684) 

(8,750,640) 
{8,4201974) 

(329.666} 

4,649,231 
74.831 

(4,436.036) 
(1,411,162) 

(160,338) 
(99,774) 
(88,127} 

(1,471.375) 
(t,50ZS40) 

31,165 

{994,5441 
(994,544) 
(495,000) 
(499,SM) 

{2,465,919) 
11,997,540) 

("68,379} 

-34.9% 
-100.0% 

--0.5% 

-100.0% 
-100.0% 
-100.0% 
-100.0% 

-36.8% 
-100.0% 

-2.1% 

-23.7% 
-100.0% 

0.7% 

100.0% 
100.0% 
100J)% 
100.0% 

-34.3% 
-100.0% 

·9.0% 
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NORrH DAKOTA UNIVERSITY SYStEII 
ANALYSIS OF 2001-03 EXECUTIVE RECOIIIIENDATJON BY LINE ITEII (SB 2003 & 2023) 

. (NDUS 019ce,, ClllliN-■-.. FoNat..._. ... UNDSc."loolofflilldklne & t1N1111 Scill• • 
;~·\-:"':;:':_:': :•~•··-·::·~·:· 
··--->::<,~:_.'.:":-.•-•;..':c_'.: 

9!Wg~:~:~&%%}W.¥~AW~§M:c::W@tff:~WKfMI 

capa..-... {& .... --capital Plojecls) 

1r11111-~,,, 1.,.,.,-, .•.•....... , .. J :1F«iiFiiir', :>~~t:69+:..ir:) . :: . . ...... ·. ·.. . . . i.i:~~ ttr. ... . · .. ·.· . ·. . &f.rf:':i{ t@l.1;ij~~I~n~~t;i§~iaW1::i;q 

Si tv,11111 
o.-11111e 
Equt, ll c..-.... ______ ... 
1987 .. CmJQWer 
91t5J111-abldi 
1.8a I M 1 ilcame 
StMnMfl .... tnlappqnlian 

CapllalAwla-llljorcapi&II Prajlda 
S'ublallll ..... 
Lea"' 1 I I I lncame 
SIMllll&__.ibld~-...,DPl....,ialilxlllinn 

TOTAL 
Talllaltnla 
Lela I le dtdincoma 
TCllal,.._inS appmpillian 

5.094.457 
U.790 

0 
0 
0 
0 
0 

S..113.247 
0 

5.113.247 

0 
0 
Q_ 
0 

5.183.247 
0 

s.1a~47 

0 
0 

5.597:rD 
1,521.116 

249.596 
88.790 

296.130 
7.752.959 
.2.346l71 
5.406.188 

4,500.000 
4.500,000 
41500,000 

0 

12.252.959 
&18461n1 
5,406,188 

s.094.457 
88.790 

(5.597.327) 
(1.521. 116) 

(249,596) 
(88.790) 

(296,130} 
(2.569.712) -33.1"' 
(2.346,U1l -100.0% 

(222.M1) -4.1% 

{4,500.000~ -100.CW. 
(4,500.000) -100.0% 
{4,500,0001 -100.CW. 

0 0.0% 

(7.069.712) -57.7% 
!61M61n1} -100.~ 

p22,9412 -4.1% 

J 
:;~. 

,..,;· 

-~<· 

j 
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NORTH DAKOTA UNr!IERSITi SYSTEII 

.ANALYSIS OF 2001..Q3- EXECUTIVE RECOIIIIEMIATION BY LINE ITEII (SB 2003 & 2023) 

_____ (NDUS __ ~_C_■ ·_U&l
4_j_ii' 'l1itlli~Si!L-'1 

"E!ff:~5~?':::::J@:~.~,,:;¥;:::}:+ .. ::~<~-'ik'~'''·::'.~-~-:,~st,t:<:.,J 

C.,...Aaaa-(&cled .. llllfarCapblPNfec:ts) 

~ 
Capilll 

Specill Ir. ·-
1997- -
s«UaCIIIIIIOds 
lea I Es 1 dincame 

__.fundapp--aipciltial.--.......,n 

c..,...~---CaplalProjac.ts 
Sl..,.._.fuada 
Laa 1 1, I 1Uncame 
Sl .... gllBiilinlas,p--ap'"'rialbl..,..,..n 

HECNICaapuaC,cimpl-Cenlel' ..... 
lllllldincanle 
gll9alb'ld 

........ Vldao-NICMU 
Sllblaellllbm 
L-. .... ldn:ocne 
SIM:Jealgenaal tn1 applJPlfalion 

ODIN 
&Ho&aP•~ 
l.8ss•lcll J'7c:ome s. .... gaaaa1fund------~ .. 

-rofAL 
Tolllalbm 
Lesa urr r■d incmllt 
Talilpnnl inf apeupialion 

81.438.447 
2.362.136 

0 
0 
0 
0 
0 
0 

13,.798.583 
0 

13,791.583 

15,200.785 
15,200,785 
15.200,785 

0 

0 
9 

0 

0 
0 

0 

0 
0 

0 

98,999.368 
1s,200;:e.s 
83.796.583 

-31-

0 81,436.447 
0 2.362.136 

102.592.811 (102.592.8~~, 
28.070.077 (28.070.077) 

1.759.760 (1.759.760) 
2,382.136 (2.362.136) 
1.950.864 {1,950,864) 

791,508 {7911508) 
137,527.156 (53.728,573) -39.1% 
56~.905 !561343.905) -100.0% 
11,113.251 2,615.332 3.2% 

7,028,845 8.173.940 116.3% 
7.026.845 8.173.940 116.3% 
4,471.845 1ot72a,940 239.9% 
2.555.000 (2.555,000} -100.0% 

9J42,521 f9,742,521i -100.0% 
9.742,521 (9,742,521) -100.0% 

0 0.0% 
9,742,521 (9.7~2,521) -100.0% 

~067,107 ~.067,1~ -100J)% 
2.067,107 (2,067.107) -100.0% 

0 0.0% 
2,067,107 (2.067.107) -100.0% 

587.714 !587,714} -100.~ 
567,71-t (587.714) -100.0% 

0 0.0% 
587.714 (587.714) -100.0% 

156,951,343 (57,951.975) -36.9% 
so1a1slso {45!614,96fil -75.0% 
96.135,593 {12,337.010) -12.8% 

•--. .--:.,_"'!/';, 

-· 

-
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NORTH DAKOTA UNIVERSITY SYSTEM 
ANALYSIS OF 2001-03 EXECUTIVE RECOIIIENDATION BY UNE ITEM (SB 2003 &2023) 

(NDUSOftfca.Cr p 111, FGl'ats.vfcemd UNDScllool ofllldlcfne & ffNllh Scillncai 
!Miif 'S{<,£diij0J-;£;;,£,;;A&-£;,<4$biJ '91111:~l -11i ....,.....,..;r ,~1r~a·~-1~;1r~~l;=i11:~t:1~,,E~...,.......};/'.-'~f "I 

QiplalAalel-(Elc...,vlll{cx'CapitalPrajeclll} 
s 

--1991-99CmJover' 
Sllblal■l4.._ 
lw' 1111 1 I incaaa 
SIIIIIIQlal gaaaal lnl ...-oPiirlioa• 

Caplal~-ll.fiar'CapllalPlajacta .... 
I I I rtincmna .......... 

~Compdlr'Cenllr 
SMll■l ... lnla 
t.w. I Psffar:olna 

s. .... ..--w--wr-•------• 
TOTAL 
Tcalalblds 
las I I L £1 incDme 
Tolllpnlbld-1P--2P"'"'ialirJl!llii-_,,~ 

63,524,910 
t.731.$31 

0 
0 
0 
0 
0 

65.262.441 
0 

65.262.-M1 

22.047.168 
22.047.168 
~047,168 

0 

~ 
0 
0 
0 

87,309,609 
22.047,168 
65,212.441 

0 63,524.910 
0 1.737.531 

87.668.421 (87,668,421) 
21,812.719 (21.812.719} 

1.867,IIOO {1,867,800) 
2.282.531 (2,282.531} 

80740 C80l401 
113,712,211 (48.449.770) -42.6% 

48,866,414 [48,866,414} -100.0% 
64.845.797 416.644 0.6% 

10.665.000 11,382.168 106.7% 
10,665.000 11,382.168 106_7% 
10.665,000 11,382.168 106-7% 

0 0 0.0% 

9i679J74 {9.679J74} -10()_()% 
9.679.374 (9,679,374) -100.0% 

0 0 0.0% 
9,679.374 {9,679.374) -100.0% 

134,056.585 (46,746.976) -34.9% 
59,531,414 @7,484J46) -63.0% 
74,525.171 ,9.262.7301 -12.4% 



NORTH DAKOTA UNIVERSITY SYSTEII 
ANALYSIS OF 2001-03 EXECUTIVE-RECOIIIENDA-Tl0N BY UNE ITEM (SB 2003 & 2023) 

(NOUS Otlca~ Campa■••· Fon.ts.nice and UND Schoal atlllcldne & HNlth.,...Sc;;.;;:.dar~•;:;;;;CN~~___,__,,.,,.,,.--,.., ____ ,..,._ __ 

- li-1111; E~*'~-i'-1 
-~,h~UMI:kk/\:dd:'==i~Afr:\Lt){,~-~:J,Xi::i:kfa'I ... 

C11p1111-.... tFwc•-.... llllforCapbl Pnlfeda> 
S1fIr:ilewlt\"iaga 
O,...ali.g&perw 
Fqgpnrt 
Capilll ............ 
1911.ftCMyo..r 
~ ...... 
uaa Id dincoma 
Mblla--al u1d appopraoa 

Capllal~-llllt«Capbi 
St. 
Lea 11 I 7 & di incDm8 
Slllllalalgamralilnd~ 

10TAL 
Talal~bm 
l.eR illlii eted income 
TGlale-!!bJd ,erpeilltbl 

.·.,,,~i~~it~i>:Ai4}\,i{fafafoi;::{:::§:,,_(:(:':i:':::):::i:'Y''0:A/:W\d 

Caplllll~(&dlldingllajoc"CapltalProfeds) 
and~ 

I.Jle-111E,q»erw 
~ 
CapllalllllpnNefflenlS 
1991 ... Caryowef 
StJDIDfalalblds 

malldincome 
S....~illldllPIXOl)lialion 

eap1a1-.--lllforCapllal Pmjac:ts 
~alba 
l.elSAII: r111'-:10Dl'll8 
&,blolalgamralbldappmpfalion 

lOTAL 
TGlalal-_afa 
Less eslimarllld income 
Totalgeneql int~ 

22.893.128 0 
m.soo 0 

0 24.613,486 
0 6,545,903 
0 1.394.368 
0 635,885 
0 182..150 

23.668,628 33,371,792 
0 9,659,941 

23.666,628 23,711,851 

3.110.000 2.000.000 
3,110,000 2,000,000 
1,000.000 0 
2.110.000 2,000,000 

26.776.628 35.371,792 
1.000.000 916591941 

25.ns,ea ~--- ___ 25.711,est 

13,060,832 0 
393.962 0 

0 14.559.650 
Q 4,112.916 
0 544.271 
0 693,962 
0 7fi'/1084 

13,454.794 20,677,883 
0 61368,280 

13,454,794 14,309.603 

0 3.204.588 
0 3,204,588 
!_ JJ04,568 
0 0 

13,454.794 23,882,-471 
0 91572.868 

13,454.794 14.309.603 
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22.893.128 
773.500 

(24,613.486} 
{6.545,903) 
(t.394,368) 

(635.885) 
{182.150} 

(9,705,164) 
!9_.6591941} 

(45,223) 

1.110.000 
1,110,000 
1,000,000 

110,000 

(8,595.164) 

('16591941} 
64.777 

13,0C0,832 
393,962 

{14,559,650) 
(4,112.916) 

(544µ1) 
(693,962) 

'J...671084} 
(7 .223.089) 
(61368~802 

(854,809) 

(J.204.588) 
(J.204.588) 
@.204,588} 

0 

(10,-427.677) 
(9,57218661 

1&54.8092 

-29.1% 
-100.0% 

-0.2% 

55.5% 
55.5% 

100.0% 
5.5% 

-24.3% 
-8S.6% 

0.3% 

-34.S% 
-100.0% 

-6.0% 

-100.0% 
-100.0% 
-100.0% 

0.0% 

_.3_7% 
-100.0% 

-6.0% 

~"~..--;-- '·-



-----:...-.. 

NORTH DAKOTA UNIVERSITY SYSTEM 
ANALYSIS OF 2001"°3 EXECUTIVE RECOMIENDATION BY LINE ITEM (SB 2003 & 2023) 

(NDUS omc._ emtp,1111. Forwta.vfcaaad UM) SClloalofllldldne & ffNllll ~ 

~ff~T1ie''+?•'r1'<•:s;:,;c;S~T:<JK)@t ·- t~ti ~i:.:,;,;;,;..;:a~~'.m....,.,.::·r,...,..,;:111~.~~j~-;;.,...-:\~::;;;;,;..;ii~ ...... ,if!j=;., ::.'..;..;.;.;~....:..·· ........... ::~ 

7.PiTO.ocrT 0 7.FJTO.OW. 
CaplalAMall-tE1ck .... lll(orCapilali'mj9ds) 
Stw"wlWages 
()pMaliii&pmlHI 
a,. 
Caplll ........... 
1987-lltcanyuwir 

S. ...... -lbm 
lei& F:aJilc:one 
Sicllilallll ........ appmplialioR 

ClplalMNIS-....-capilalPfllfeds 
S.Mrlll4bm 

I If IE~inmme 
&llllalalgm.raitnf llllllOIJdaDon 

TMAL 
Talllalblda 
.,_, I ••~i1alai8 
Talalp..rillld!Pf!!ete..-0.• 

~M~{m:@§tW:f,;';)tMMf:{/:':':+>;t:,?td:h':~?•:\t\U 

Cllplllll~ (&dudillig 111jor C1pltal Projects) 
Sall 
()pa 
Equipl Capilll•lmpl-RIIMIIB'I ... ___ .. 

1997--~ ........ 
ul I :l:itrmle 

gmaal bldapp-...,..up1...,ialiolllllii"nnn 

CaipllllA..----CapblProjeds ~·-uea1M•d~ ~...-w~ 
lOTAL 
Talllalbm 
leA I I & td income 
Tallle-!! in:1-eeoeialian 

214.589 
0 
0 
0 
0 
0 

8.084,586 
0 

8.084.598 

510,000 
510,000 

0 
510.000 

8,594,596 
0 

M!!z598 

24,817,493 
412,850 

0 
0 
0 
0 
0 

25,230,343 
0 

25,230,343 

7.850,000 
7,850,000 
718501000 

0 

-
33,080.343 

718501000 
25i.2!).343 

D 
8.2,54.971 
2,211.150 

170,500 
171,671 
22JJ.62.0 

11,028,912 
2,994.275 
8,034.637 

920,-485 
920,485 

0 
920,485 

11.949,327 
~994,275 
8,955,122 .. 

0 
0 

29.505,104 
6,043,525 

917,929 
1,050,466 
1,1581953 

38,675,977 
12.149,076 
26.526,901 

0 
0 
0 
0 

'J8,fil5,'ifT7 
1~149,076 
261526.901 

214,589 
(8.254,971) 
(2.211, 150) 

(170,500} 
(171,671) 
(220.620} 

(2,944,316) 
i~994,i75) 

49,959 

!410,485) 
{410,4'85) 

0 
(410,485) 

(3,354,801) 

~994~7fil 
(360,526) 

24,817,493 
412,850 

(29,505,104) 
(6,°"3,525) 

{917,929) 
(1,050,MiS} 
{1, 1511,953} 

(13,445,634) 
{12, t4S1076} 

(1.296,558) 

7,850,000 
7.850.000 
7,850,000 

0 

(5,595,634) 
{4,299,07~ 
{1.296.5582 

-26.7% 
-100.0% 

0.6%· 

-44.6% 
-44.6% 

0.0% 
-44.6% 

-28.1% 
-100.0% 

--l.0% 

-34.6% 
-100.0% 

...(_gc-4' 

100.0% 
100.0% 
100.0% 

ti0% 

-1.f.5% 
-35.4% 

.... 9% 

_;;-~ 
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NORTH DAKOTA UNIVERSll'Y SYSIE:W 
ANALYSIS OF 20014 EXECUT1VE RECOIIIENDATION BY LINE ITEII (SB 2021) 

(UPPER GREAT PLAINS lRANSPORTATION INSTITUTE. NORTHERN CROPS INS11TUTE 
EXTENSION SERVICE, RESEARCH STATIONS &AGRONOIIY SFB> FARII) 

~ 

:l~ii:iii~~~ 
;~ ~-~~~-~ 

··•··-eecd•cC•C'}~• r~; \:mr~.1~:1 rk •v••w., .. ,,, ~··· :;. • .. ·<'.:. • i~~ir -~ _'':-,:el~:t:~ '\>i. ,c:. ,:.-_· ·:,::. T '-:::s•· -_,,: 
\:u'l J ,~1u~'"-1-.:,...,t...,..,...,6&}h~u,lfl~~ .... ~.i :'t'o..-~~ 

Salaries and Weges 
Opetallng Expenses ~.,.,.. 
Gr.-. 

Tallllalfunda 
lW dltilu:lled income 
Talal gerwal fund appropiatierl 

_. •. ,,.,.,,,,01rn1m1w@~w?mtt}?.:t:·) 
Salaries and Vlages 
Operalil.gExpeltSeS 
Eqiliprnent 
Total al funds 
Leu estimalBd income 
Tobll·genera1 fund~ 

.m::}db@Bm'Nt}''f:t);/:::·o:;::::~,,~-~a 
salariesa1d -
Operating Expenses 
Equipment 
Grants 
Total al funds 
Less estimaled income 
Tolat general Am appropiation 

$ ~UJ57.~ $ 
2.418.063 

283,000 
1,1501000 
7,8f!J8.427 
713831348 

505,079 

985,010 
399,233 

72.880 
1,457.123 

7~697 
724.426 

26,183,226 
6,216,970 

6ffl.850 
580,000 

33.678,046 
19,298,301 
14.379.7.CS 

3.081.325 $ 976.039 31_7'Xt 
2.268.108 149.955 6..6% 

256,000 7.000 2.7" 
1.150.000 0 0.0,. 
6.755.-433 1.132.994 16.a 
6,2681442 1,11-4906 17.8% 

486.991 18.()88 3.7% 

885.123 99,887 11.3% 
118,650 280,583 236.5% 

72.880 0 O.Q% 
1,076,653 3b0,470 35.3% 

408074 324.623 79.~ 
668,579 55,847 8.4% 

24,965,080 1.218.1-46 4.9% 
3,656.836 2.560,134 70.0% 

517,850 180.000 34.8% 
580.000 0 QO% 

29,719.766 3,958.280 13.3% 
16.744 74'6 2.5531555 15.2% 
12.975.020 1.404.725 10.8% 
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NORTH DAKOTA lNVERSITY SYSTEII 
ANALYSIS OF 2G01.os EXECUTIVE RECOIIIIIENDATION BY UIE ITe.s (SB 2021) 

(UPPER GREAT PLAINS TRMtSPOR1ATICJN .. TITUTE. NORTtERN CROPS INSTITUTE 
EX.B1810N saMCE. RESEARCH STATIONS &AGRONOIIY SEED FARII) 

!iltlfi;~i fllill 
;p.~;;;r;,; ... :.'.p:t;;-. --w----.:...~_ .... _ 

-■-il'.Biiii!MPMEWWMWN:ttfrf-t:1 
s 

IMlfflmS 
1987 .. rOVW 
Ag 

SI ....iiiillllllau iatiart 

----bid appropl Sc 

Major Caplll Projeda: 
SllblDlalllbldl 
Leu eatinaad incxXne 
SmlDtal ...... bid appiopiation 

Toal: 
Talalalu1dl 
Lan Ntinsad income 

Tobll •--fund approptiation 

.... 

40.952.648 
10.0Z7.903 

'!.$32.7-46 
415,300 

0 
2.000.000 
300~ 

55,228,597 
26~612 
28,415.985 

0 
0 
0 
0 

55.228.597 
26,812.,612 
28,415,985 

-39· 

37.~-
4.193.D) 
1,532.7-46 

658.800 
103.864 

2.000.000 
300lXXJ 

-46.543.0G 
20,-488.~ 
26.076.382 

90,.000 
90,000 
90,.000 

0 

46,633.049 
2.0.'S56,6fu 
26,076.382 

._·::.;_~:..:: ::::;·_:./:· :.•.··. 

a 

3.198.339 8.5'1. 
5.834.513 139.fft 

0 0.05 
(243.sro) ~-05 
(103.864) -100.05 

0 o..os 
0 ~ 

8.685.548 18.7Y. 
6,345,945 31_05 
2.339.603 9.0-X. 

(9Q.OOO) -100.0% 
(90.(XX)) -100..o% 
(90,000) -100.0% 

0 omr. 

8.595..548 18-4% 
6,255.945 3()_.f% 
2.339.603 9_(1% 

---~----•-,_ 
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NORTH DAKOTA UNIVERSITY SYSTEM 
ANALYSIS OF 2001-413 EXECUTIVE RECOIIIIENDAllON BY LINE ffEII (SB 2021) 

(UPPER GREAT PLAINS TRANSPORTATION INS11TU1E. NORTIERN CROPS INSTITUTE 
EXTENSION SERVICE. RESEARCH STATIONS & AGRONOIIY SEED FARII) 

#@W%faMW~fW@ff:t 
~fl f~1t\E\fi] rx~~~:~ 

Cenhll~lda RetMladl Cenlef 
Hetlngar R•eardl Center 
Langdon R...-ch Cenlar 
North Cenlnll ReNarCh Cenler 
V'Jllllbt R, _ __..,.. Center 
caniaga, chCentllr' 

a1um 
imal8d Income 

Subtalal general btd .. - ~ 

Major capilal Projeds: 
Sllblalalalfunds 
Lea Ntimamd ll100m8 
&lbCafal general bid appropiation 

Talat 
Total•~ 
Lea ......... income 
Tollll p•at fund · ·---·-~· 

N;miillidtii;~WWPJ'F,ttt?T:J:H~WJ;:) 
Single l.m-llllm Ekldget 

Total 8llimal8d income 

Maiar C8plal Plqeda. 
Sublollll .. funds 
Leu Nlmal8d income 
&MDI general fund appropril!On 

Tacat 
Tolalalblds 
Lea estimated income 
Tollll pwal bid~ 

3,032.653 
1,413.982 
1.559.583 
1.121.894 
1.511,068 
1.413,786 
2,82!JJ679 

12.882.&15 
5,133,485 
7,7G,160 

890.ooo 
890,000 
140lXX, 
150,000 

13,772.645 
5.873.4'85 
7#/J.160 

1,154.140 
1.154,140 

105,000 
105.000 
105,000 

0 

1.259.1-10 
1~1«> 

0 

2.744.804 
1.3&4.<499 
1.303.355 
1,081.797 
1.307.598 
1,130.381 
2,449.383 

11,4'01.817 
-t,341.788 
7,060.029 

0 
0 
0 
0 

11.-101.817 
~.341,788 
7.060.029 

1i!,g339 
1,112,339 

90.000 
90.000 
90.000 

0 

287.849 
29,483 

256.228 
-10,097 

203..470 
283,405 
380.296 

1.4'80.828 
791.697 
689,131 

890.000 
890.000 
7«),000 
150.000 

2,370,828 
1,5311697 

839.131 

41,801 
41.801 

15,000 
15.000 
15:!!!L_ 

0 

56,801 
56,801 

0 

10.5% 
2.fli 

19_~ 
3.7% 

15ff 
25.1% 
1~ 
13mr. 
18.3 
9.8% 

100.°" 
100.0% 
100.0S 
100.~ 

20..fft 
~ 
11~ 

3.~ 
3.8% 

16.7' 
16.7% 
16.7% 
o.m-

-t.7% 
4.7% 
0.0% 
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NORTH DAKOTA l.NVEASITYSYSTEII 
ANALYSIS OF 2801.0S EXECUTIVE RECOIF -,='TION BY LINE ITEII (SB 2021) 

(UPPER GREAT PUINS 1UNSPOR1ATION INSTmlTE. NORTHERN CROPS INSTITUTE 
EXTEN8l0N SERVICE, RESEARCH STATIONS & AGRONOIIY SFf-D FARII) 

j,'.~;f ~:=~~t;i:·:.·/ti~~;~ lk v,··.s:;+J;; !h 
U:·;.!;~~~.: 

Opaall. 8'1dgatand Capital Imp.~~ 
TOIIIIGanaralFund $ 51.774.395 $ 47.267.001 $ 4.507.394 
TollllSpa:IIIIFWlds 60.514.583 -19.342,056 11~172.5Z/ 
Tollll M Funds 112.288.978 96.609.057 15.679..921 

llljcwCapllal Plojecta; 
To&alGenefalFI.DI 150,000 0 150.000 
TolalSpadalFunds 8451000 180000 665.000 
TotalMFtMld& 995.000 180.000 815.000 

TOTAL-AU.: 
TOlalGenaraffuild 51.124.395 47,267,001 4.657.314 
Total Special Funda 81,319,513 41,522,.0R 11.837.527 
TOlalAIFundll $ 113.283.171 $ ll.nl.857 $ 1S.4M.t21 

9.5'S 
22.R 
16.a 

100.n. 
369..G 
452.85 

9-B 
23.ft. 
17..S 

1/ SB 2021 indudN 9irlgle line-am blldge&s farb NDSU Branch Reseerdl Stations and ~onomy Seed Fam. allhough majorcapilal 
pDjecD are lilllKS NP■ l! ly -Jar this analysis. 

p:dljt ... 43 ... - ,,.,.~__,._, .. 'S 

-41-
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North Dalr.ata Univeraky Syst9m Office 
SalarfN, ·Ope,■ttng and Equipment 

,--~~~~:'~~~-~'.""'-:_...--.~~--1.~.-."~~~~~---

Comparison of 1111-01 Budget to 2001-G3 EngroaNd SB 2003 

Fliit\':41 -Budget 
~ 191M1 

1999-01 Biennium 
Salaries & wages 

Operating Expenses: 

$ 1!_~._1_5-9 __ $_ Z203,115 

"-

IT-Oata Processing 
IT-Telephone 
ff-Software & Supplies 
IT ..contractual Services 
Travel 
Postage 
Lease/Rent-Equipment 
Lease/Rent-Bldg/Land 
Dues & Professional Development 
Operating Fees & Services 
Repairs 
Professi~nalSecvices 
Insurance 
Office SuppJies 
Printing 
Professional Supplies 
Miscellaneous Suppjies 

Equipment 

s Total Salaries. Operating & Equipment 

g:\cathy\exceffiN)1-03Engrossed\Office Operating 

23,701 
16,726 

653 
2.980 

87.812 
17;l57 

245 
182,576 

15,912 
3,564 

51,587 
150 

3,400 
36,143 

9,250 
1,401 

453.~ 

1,967 

1_._490,483 $ 

53,316 
35,448 

2.803 
6.690 

197,983 
40,947 

7,400 
555 

399,626 
39.595 

4,614 
171,766 

300 
9,~.4 

106.532 
23,160 

5,301 
1,105,480 

26,000 

3,334,595 

2001-03 

Engroaed SB 
2003 

$ ~309.645 

53.316 
35.448 

2.500 
10.000 

133.500 
40,779 
19.620 

555 
480.561 

39,595 
4,614 

50.000 
3,300 
6,944 

75,532 
13,160 

5,301 
974.ns 

20.000 

$ ~,304,370 

lncntm 
{Decrme} 

$ 106,530 

-

$ 

(303) 
3.310 

(64.483} 
{168} 

12.220 

80,935 

(121,766) 
3,000 

{2.500) 
(31,000) 
{10,000} 

{130.755) 

@.0001 

(30.225) 

' ... ~~"'"li~ ..... ""'~, ""'>;, 
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I ---.. I r-...,-·I 1111-11 EacRK 1~ EacRK I - •-ea■,.., 11 Ualn...,Gf 
ffll.01 EacRac 111111 Eaclllc 

~, 1001 11.154.213 11.179.~ 2.848.053 3.090.999 3.915.222 3,987.792 71 • .«J9J)1S 72.100.031 
Temp. 01·. and Shift dif 1002. 2.273,664 2.299.730 619.853 .. 13.626 «H.235 356.026 10.(171.JSB fl). 119.818 
S.lefits 1008 3.584.287 3,870.738 968.130 1,063.279 1:zn.810 1.375.'57 21,111.940 23..092..-, 
~ :-.udget ~ 1900 - (8.229.~ - (1.4'60.504) - (2.•16.928} (55.193.016) 

IT- Data processing 3002 200.300 206,300 58.764 60.232 59,105 56.351 100.081 100.081 
IT - Telephone 3003 2.CS,000 2'48,4'00 65,790 68.976 66..333 68.750 2.699.018 2,916.708 

Travel 3004 302., 100 317,100 114.229 107,084 141.653 152.048 1.134.824 1.130.763 
rT--IOllware suppgn 3005 72.7'25 74,925 20,625 16.139 - ZT.fSJ 27.fm 
lT Utililiea 3006 979.000 1,175.500 335,045 396.649 236.195 m.a19 9.026.055 8.957.619 
PQ9tage_ 3007 128,325 141,325 67,170 68,849 25,241 26.179 628,.967 628.961 
rr ...contrac1ua1 Senrioes 3008 93,600 96,4'00 
l.aNIRentE(luipment 3011 104,500 104.500 35,376 36.2-46 8,801 9,044 1,k1.299 1.k1.299 
leaee/Rent Bwldings 3012 211,068 255,069 132.426 132.425 9.56() 9,.561 

OU.. and Prof Development 3013 123,160 128.815 40,687 41.694 23,146 24.300 ~SJ6 663.806 

Operating Fees and Servic:es 3014 108,100 111.340 3,997 4.036 60.980 63.310 1.790.556 1.769.556 
Repairs 3016 594,197 501.925 160,408 73,918 155,735 140.618 S.134 • .455 5.0tS.869 
Professional Sefvic:es 3018 406,300 418,490 144,723 147.393 ss.m 57.846 2.573.675 2.571.675 
Insurance 3019 ~.400 84.220 27.476 40.022 17.644 28.538 883.933 1.095.743 
Office Supplies 3021 284,870 286.800 75,492 77,353 65.687 57.890 1.339.251 1.30C.603 
Printing 3024 121.900 125~ 39.383 40.358 37.157 38.538 12.195 12.195 
Prof supplies 3025 505.980 520.965 121.359 124,392 209.520 212.750 324.<494 305.802 
food and clothing 3027 5,300 5.300 1.779 1.845 
Bldg. grounds, and veh m~t 3030 264,750 2n.650 41.244 42.275 31.787 32.,968 

MiscSupplies 3033 240,637 197.494 59.394 60.877 192.154 199.295 580.848 469.332 
IT equipment 4003 232,000 232,000 96.208 71.208 16S.294 139.,294 307.950 307.950 
Other equipment 4020 183.262 142.<C82 64,130 64.130 80.302 72.302 1.~1.810 1.312.310 
Cap improvements - 5000 1,110.444 250.000 1.094.318 74,831 4.588.790 88,790 21.388.981 17.562.921 
IVAN ,t,051.107 
ODIN 587.714 
HECNICampus comp a,nter 9.7-42.521 
Special initiatives pool 1.950.864 1.-186.051 
Fargo Skills Center/CH 
Local funds 7090 11,370.000 6.403.766 2.6fil.OTT 282.733.609 
Canyover-gf 7991 114,335 39.393 249.623 150.116 

Carryover - spec funds 7993 71,198 48.734 ~.507 641.392 
35,138,615 15,017.975 13,593.747 4,724,062 14,920.036 5,183.247 -451.684.952 98.999.368 

General ~.347,641 15.017.975 5.192.441 4.724.062 5.406,188 5,183.247 96.135.593 83.798.583 
Special 19,790,974' 8,401,306 9.513,848 355.549.359 15.200.785 

35.138,615 15.017,975 13.593.747 4,724.062 1'4.920.036 5.183.2"'7 451.684.952 9'!.999.361 
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8lilriN 
T.-.p. OT, and Shift dlf 
a. ... 
8arybudgat adjuann 
IT-Dala Pf'OCH■ing 
rr -Telephone 
Trawl 
IT ....... IUl)l:IIII 

ITU-. 
POltage 

IT..contractua( S.... 

I 1111a1Rent Bulldlngll 
Dues and Prof Deulopu-.t 
Ope.dig Fees and Services 
Repm 
F'roftl11io.,al SeMces 
mnnc:e 
Ollce Supplies 

Prirltilig 
Pmfaupplies 

b>d and dolhing 

Bldg. grounds, and veh maint 

Mile Supplies 
lT equipment 

011,er.:=J c.p· -
IVAN 

ODIN 
HECNICampuscomp center 

Special initiati"9S pool 

~Sl'.ills CerdlldCII 
Local funds 
Carryover- gf 
Carryover. spec funds 

Gerwal 
Special 

I 
1001 ----1 es.•,534 84,997.678 
1002 
1008 
1900 

6,347.433 5.792.225 
17,851.61 20,516,891 

3002 
3003 
3004 
3005 
3008 
3007 
3008 

124,323 

877.228 
1;190,637 

186,072 
a.318.637 

e.505 

3011 1.262.704 
3012 4,747 
3013 590.565 
30U n1.111 
3016 1.735.094 
3018 835,607 
3019 390.856 
3021 530,045 
3024 1,083,736 
3025 2,597,625 
3027 17,7ffl 
3030 497,.tSl 
3033 635,009 
4003 1,472,053 

4020 395,74;1 

5000 12.947,531 

9,679,374 

1,535.000 
7090 111,620.179 
7991 80,74(() 

7993 
247.311. 764 

75,272.671 

171.939.093 
247.211,764 

(57,422,295) 

109,G,J 

1.418.488 
1,036.604 

188.072 
9,1(?2.5S2 

451,694 

560,204 
4,747 

529.994 
747,571 

2,161.052 

763.139 
710,856 

508.022 
1,130.389 
2.041.799 

17.767 
47,1TT 

835.009 
1,472.053 

395,747 

23,784.699 

87,309.609 

65,262.441 

22.047,168 
87.309,609 

1~ EacR■c 

17.619,900 

1.388.768 
5,605.118 

151.700 
.c32.,2.cs 

G0.354 
121.G 

2,079,.392 

139,830 

24.200 
1.152 

66.SM 
90.405 

761$7 

19',700 
127,345 

293,196 

980.337 
12,700 

269,600 
372..;J.47 

334.500 
1,059JJ68 
2,635,885 

15,580,000 

8.045 
174.105 

50,951.792 

25,711,851 
25,239,941 

50,951.792 

17,105,254 

1,388.768 
5.942.840 

{8.908.377} 

151,700 

432.245 
376.164 
128,439 

2.375.355 
139.830 

24.200 
1,152 

66.804 
90.-105 

546.474 

241,667 

103,695 

249,4'84 
850.637 

12,700 

169.600 

292.247 
334,500 

777.~ 
3.883,500 

26.776,628 

25,776,628 

1.000.000 
26.776.628 

I ·-DSll--1 
10.033.385 10.168_ 105 

,.282,254 
32'4.011 

79.29() 

286.,269 

QS.787 
32.,230 

1,164.786 

154.887 

20.130 

2.850 
51.769 

135.586 

-444.095 
167,295 

«i.000 
266.771 

178,010 

306.324 

12.000 
226.000 
106.837 

282.124 

262.147 

3.898,550 

8.221.397 

73-7.605 
29.479 

1.370.081 

3.450.947 
{6.759.565) 

82,245 

285.000 
441.655 
33..m 

1.270.916 
160.858 

20.880 
2,956 

59.922 
115.569 

"60.652 
173.530 
72.785 

276.713 

184.644 

317.74'2 
12.447 

234.428 

110.820 
282.124' 
231,787 

393.962 

32., 103.868 13,454.794 

14,309.603 13.454.794 

17.794.265 
32., 103.868 13.~.794 

-a•• 
........ Eacll■c 

S.810.451 5.715.983 
779.57◄ 731JMS 

UJ64.946 2.101.1«> 

.t:9.«JO 
193,000 

158.170 

22.srJ 
722.152. 
49.830 

118.400 
52.800 
20.000 
45.420 
11,.850 

113.«JO 
15'3.041 

S2,,000 

57.165 

78.095 
188.100 

2.800 
«).000 

83.027 
54.000 

116.500 
1,092.156 

7.400.000 
iS.063 

85.557 

(3.09U16) .... .., 
187.653 

14a.610 
22.500 

911.224 
~~ 

1fll<100 
!i0.3DO 
20.000 
~ 
11.aso 

102.IBO 
138,.397 

63JJ63 
SC.188 
72.745 

a.200 
2.SJO 

35.4'·,7 
75;,Dl 

54.000 
31.250 

72-4.589 

19.349.397 8.594.596 

8.955. 122 8.594.596 
10.394.275 
19.349.397 8.594.596 
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Salaries 1001 21.555.359 21.sm.m 1.ma.893 8.088.231 2.730.545 2.821.295 
Temp. OT, and Shiftcif 1002 1,824.075 1,314.093 934.378 811.270 358,-183 320.090 
8eneftla 1008 6,325,670 6.850.516 2.515.108 2.855.008 980.754 1.070.893 
Salary budget~ 1900 (12.130,291) {4.194,066) (1.573.580) 
IT-Data_proc:eaing 3002 138.183 138.183 19.965 19,965 63,120 65.396 
rr -T•phoue 3003 470,000 347.200 208,000 289,000 32.872 34,366 
Traval 3004 .e9,618 469,618 236,868 233.868 87. 120 90.413 
IT-eoftwanu~ 3005 127,097 127,097 83.132 83,132 
ITUtilltiea 3006 1,892.098 1,819.240 777,075 82-t,861 303.569 337.197 

3007 1ao.94-1 180,941 n.&11 n.SIT 57,473 5'9J;45 

IT-Connc:lual Services 3008 213,351 213.351 
wawlRent EquJpna,l 3011 70,538 70.538 5,"'60 5,460 7,632. 7,921 
l.aMelRent Buildings 3012 15.599 15,599 23.200 23.200 
Dues and Prof O..elopment 3013 1-16,541 144.582 78.405 75,905 23,675 24.570 
Opnting Fees and Services 3014 58,333 58.333 7.730 7.730 2.783 2.889 
Repairs 3016 523,388 519,046 140,820 130.801 37.899 39.314 
Profaaiolial Services 3018 529,236 529,236 202.742 191,7~ 52,QT 54,573 

lnauranc:e 3019 103,989 153,509 59,200 76,444 17,.569 29.934 
OfflceSupplies 3021 169,346 169,346 100,105 90,170 32,815 34.055 
Printing 3024 219,704 219,704 88,638 79,721 69.088 71,699 
Profauppies 3025 604.937 604.937 384,018 357.238 106.707 96,.UO 

food and c:lolhing 3027 19,323 19,323 3,000 3,000 3.260 3.383 
Bldg, grounds. and veh maint 3030 231.122 181,602 93.682 84,663 130,445 107.376 

Misc Supplies 3033 273,532 273,532 39,369 38,369 48.261 50.()91 
IT equipment 4003 529,376 449,376 224.900 224,900 86,995 69.195 
Other equipment 4020 388,553 388,554 98,200 98.200 78.305 78,305 
Cap improvements- 5000 1.050.466 8.262..850 762.386 1,115.334 218.130 187,663 
IVAN 
ODIN 
HECN/Campus comp center 
Special initiatives pool 68.714 

Fargo Skills Center/CH 299,583 
Local funds 7090 19,003,936 8,820,000 2.578.570 
C8rryover-gf 7991 911,729 20.000 132.708 
carryover - spec funds 7993 247,224 64,840 8.250 

57.679.913 33.080,343 24.489.169 11.882.904 8,249,525 4.083.153 

General 26.526.901 33,080.343 11,710,543 11.882.904 4:Z0.569 
Special 31.153,012 12.778.626 4.()21.956 

57,679.913 33,080.343 24.489.169 11,882.904 8,249.525 
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..,ObjKt ~-:_- Eaclllc I 
SIi■~ 1001 11,154.213 
Tamp. OT, and Shlltll 
a. ... 

1002 2.273.884 
1008 3,514.287 

Sary budget~ 
rr- Data pRalailQ 
IT - Tellphar• 
Tmel 
IT ..-allwant 9&1FPl1■ 
ITU.. 
Postage 

IT-Conlraclual Serlicn 
l.alelRent Equipment 
l.ealelRentButings 
0uea&"1d ProrllevetoprMnt 
Opeca&.g Fees and SeMcn 
Repairs 
Prallaional SeMcN 

1900 

3002 
3003 
3004 
3005 
3006 
3007 
3008 
3011 
3012 

3013 

3014 
3016 
3018 

lnsuranc::e 3019 
Office Supplies 3021 
Printing 3024 
Prof supplies 3025 

food and cfolhing 3027 
Bldg. grounds, and veh maint 3030 

~ISC Supplies 3033 

IT equipment 4003 
0lher equipment 4020 
Cap improvemenls - 5000 

IVAN 
OOfN 
HECN/Campus comp cenl8r 

Special initiatives pool 

~rgo Skill& Cenw/Ctl 

200.300 
2-45,000 
302.100 

72.,T2S 
979,000 
128,325 
93,600 

104.500 
211,068 
123,160 

108.100 
594.197 
406,300 

53.400 
284.870 
121,900 
505,.980 

5.300 
264,750 
2'40,637 

232.000 
183.262 

"i,110,444 

local funds 7090 11,370.000 
Carryover - gf 7991 114.335 

.11.179.433 
2.299.730 
3,870.738 

(8.229.4(76) 
206.300 
24,.«JO 
317.100 

74.925 
1,175.500 

141,325 
96,4'00 

104,500 
255,069 
128.815 

111.340 
501,925 
418,"'90 

84.220 
286,800 
125,550 
520.965 

5.300 
272.650 
197.494 

232.000 
142.-182 
250,000 

.... 
11,179,433 

2.299.730 
3.870.738 

(8.229.476) 
206,300 
248,«JO 
317,100 

74,925 

1,175,500 
1.(1.325 

96,400 
10..S00 
255,069 
128,815 
111,340 
501,925 
418,-490 
84.220 

286.800 
125,550 
520,965 

5.300 
272.650 
197,494 

232.000 
1~.c82 

250.000 

Carryover- spec funds 7993 ___ 7_1.;..,1_98 _________ _ 

General 
Special 

1 

35,138,615 15,017,975 15,017,975 

15,347,641 15,017,975 15,017.975 
19,790,974 
35.138,615 15,017,975 15,017,975 

,Ml.lm 3,090.999 
619.,353 4'13.626 
968.130 1,063.219 

{1,-6).5()4.) 

58.764 60.232 
65,790 

114,229 
20,625 

3.15,045 
fil.170 

35,376 

40,687 

3,997 
160,-108 
144,723 

Zl,476 
75.~ 
39.383 

121.359 

41,244 

59,394 

96,208 
64.130 

1.094-.318 

6.403.766 
39.393 
48.734 

68Jr/6 
107.084 

16,139 
396.&49 

68.&CS 

36.246 

41,694 

-4,036 

73,918 

147.393 
40,022 

n.353 
40.358 

124.392 

42.275 
00,377 

71,20,S 
64.130 
74,831 

13.593.747 4.724.062 

.,.., .. 
3.090.999 

413.626 
1.063.279 

(1.4'60.50(} 

60.232 
68.976 

107,084 
16,139 

396.649 
68.849 

36.246 

-41,694 

4.(!36 

73,918 

1-47.393 

-40,022 

n:JSJ 
40.358 

124.392 

42.275 
60.877 

71.208 
64,130 

74,831 

4.724.()62 

5.192.441 4.724.062 4,724,062 
8,401,306 

13.593.747 4,724.062 4,724.062 

I II lcr ._ ea,,.. I 
1111 et Eaclllc 
3.915.222 3.111.792 

«M.235 a.ca 
1217 J!i/0 U15..c57 

59,105 
66.333 

141.653 

236.195 
252-41 

8,801 

132.426 
23.1-16 

60.98() 

155.735 
55,773 
17,644 

65.687 
37.157 

209.520 
1.779 

31.737 
192,154 

169,294 

80.302 
4.588.790 

2.61:il.077 
24'9.623 
-46.507 

14.920.036 

5.«JS.188 
9.513.&CS 

14.920.036 

(2.416,,9211) 

56.351 
68.750 

152.0CS 

277.819 
26.179 

9.0M 
132.425 
24.,300 

63.310 
1«).618 
57,846 

28.538 
57.890 

38.538 
212.,50 

1.845 
32.968 

195.295 
139,294 

72.302 
88.790 

5.183247 

5.1&.2C 

5,183.241 

..... 
3.9117.1112 
-.ms 

1:J1'5.4/57 
(2.41U21) 

5&.351 
88.750 

152.1MI 

277.819 
26.179 

9.()44 

132.425 
2'-300 
6U10 

140.618 
57.MS 
28.538 
57.80 
38.538 

212.750 
1.,M5 

32.968 
139.,295 

139.,294 

72,.302 

88.7SO 

5.1832-47 

5.183.247 

S.1Sl.247 



·. __ -·-· _,; _~.: ~ - .-._ - .,. 
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.., Object Code 

I I 
'1111191"' I I Ullht•lt4tlOIIIM• NDSO 

1 ....... EacRIC . .... ffll-01 E:mcRllc ..... 
Slltlrila 1001 71.G.G78 72.100.038 72.100.038 63.469.534 64.987.Sla M.987.678 
Tamp. OT. and Shill elf 1002 10.011)'93 10.119,SM 10.119.618 6.347."'33 5.1'82.225 5.192.225 

1008 21.111.940 23.0112.910 23,.092.980 17.851.-154 20.516.891 20.$16.1181 
Slllrybudgat~ 1900 (55.193.078) (55.193.078) (52.D?,,295) (52.422,.295) 

IT-Dala Pf'JICII l!bg 3002 100.081 100.081 100.081 12-1.323 109.4!M 109.494 
IT• Tellptu• 3003 2.699.()78 2.976.708 2.976.708 fu1;z2S 1.418.469 1.-'11.469 
Trawl 3004 1.134.824 1.130.763 1.130.763 1.190.637 1.036.604 1.036.«M rr....,_....,._ 3005 z,,rxx, ZT.000 ZT.«YJ 166.072 1fi6JJ72 166.072 
ITUtlities 3008 9.026.055 8,957.619 8,.957.619 8.316.637 9.102.552 9.102.552 
Pwlage 3007 628.967 628,967. 628.967 485.505 ~1.684 .S1.6S4 
IT-Connc:blal SeMcea 3008 
LAtaN,'Rent Equipment 3011 1.141.299 1.141.299 1.141.299 1.262.704 560.204 560.204 
l.eaNIRent Buldlnga 3012 9.560 9.561 9.561 ◄.71J 4.,71;1 .J.71J 
0... and Prof 0.-,elapnent 3013 663,806 663.806 663.806 590.565 529.994 529,.994 

Opadig Feea and Serri::es 3014 1.790,.556 1.769.556 1,769,556 n1.111 7#;1,/il1 747.571 

R..- 3016 5,134.455 5.045.869 5.045,869 1.735.()94 2.161.052 2.161.052 
Prnfal1i0e181 Servica 3018 2,573,675 2.571.675 2.571.675 835.607 763.139 763.139 
Insurance 3019 883,933 1,095.740 1.(l95.740 390.856 no.856 710.856 

3021 1,339,251 1,304,603 1.304.603 530.045 508.022 S,S..(122 

3024 12.195 12.195 12.195 1.083.736 1.130.389 1.130.389 
Profsupfliel 3025 324,494 305,802 305,802 2.597.625 2.041.799 2.041.799 
iJod and c:lotfli,g 3027 17,767 17.767 17.751 
Bldg, grounds. and veh maint 3030 4197.453 ~.1n 4'87.tn 
Mile Supplies 3033 580,848 469.332 4'69,332 635,009 835,009 835.009 
IT equfpnwlt 4003 307.950 307.950 307.950 1.-472.(153 1.472.053 1.472.053 
Olher equipment 4020 1,451,810 1,312.310 1.312.310 395.747 395,7◄.7 395,747 

CapimproyelMnts• 5000 21.388,981 17.562.921 21,062.921 12.947,531 23.784.699 37,103.819 
IVAN 2.(167,107 
ODIN 587,71.C. 
HECNIClmpus campcentar 9,742.521 9,679.37.J 
Specilf iniliatMts pool 1,950.864 1,.t86.051 1,46,051 
Fargo Skila Cen1ilrJal 1.535.000 
Local funds 7090 282.733.609 111.620.179 
Carryover- gf 7991 150,116 80.7«> 
Carryover- spec funds 7993 641,392 

.S1.684,952 96,999,368 102. 4'99,368 2'7.311,764 87.309.609 100628.789 

General 96,135.593 83.798.583 83.798.583 75;272.671 65.262..◄41 65.262.◄◄1 

~ 355.549.359 15.200.785 18,700.785 171.939,093 '22.047.168 35.366.348 
451,684,952 98.999.368 102.499.368 247.211.764 87.309..609 100~789 

2 



.J'"~}?:,;c}~i'>'"-''<":-,.'=/'':::P•:r,=-::.-:• ~·::'<=-~-. ,, '· ·:' -·,.·-· ., .... - .. 

. -- »_'_:' 

IIJOltjactCocle 

111Nt~,_ I I - DSU I I .,........ I I S1 DI t•tt &KRK: S11 II -1111-et EacllK 
Sllllils 1001 17.619.900 17.105.254 17.105,254 10.(133.385 10.168.-105 10.168..-405 5.610.451 5.715.613 s.ns.ea 
Temp. OT. and Shit dil 1002 1,.388,788 1.388.788 1.388.761 1.282.254 1.370.081 1.370.081 719514 731.915 m,11 ..... 1008 s.eos.11a 5.~.12.840 5.942.840 3,.244.911 3.450,.947 3.450.947 1,.864JM6 2.101.140 2.10t.MO 
Sllaly buclglladjuAnenl 1900 (8.908.377) (8.908.377) (S.759.565} (6.759..565) (3.Gl8.9t6) ~ 
rr-o.&apa, Ill 3002 151.700 151.100 151.700 79.290 82.245 82,245 G...00 ._., .. ., 
IT-Ti 3003 .m.,245 a2,.245 -132.245 286.269 285.000 285.000 193.000 117.fi5'3 181,.853 
Trawl 3004 G>.354 376.164 376.164 05.787 441.655 441.655 158;fl0 14U10 14UlO 
IT...,._aappll■ 3005 121,<139 128.439 128,.c39 32.230 33.-01 33.431 22.500 22,.500 22.500 
ITU-.. 3008 2.079.392 2,375.355 2.375.355 1.164.786 1.270.976 1.210.976 722.~52 911.224 SHUM 
Po■tage DJT 139.830 139.830 139,830 154.887 160.658 160.658 49.830 47.280 '7:JlltJ 
IT.conlraclull SIINicaa 3008 118.«JO 118.400 118.400 

IRlllllEqurpnwrtt 3011 24,200 24.200 24.200 20,130 20,880 20.~ 52.800 !iQ,300 SJ,.300 
8uldlngs 3012 1,152 1,152 1,152 2.850 2.956 2_..Q56 20.000 20.000 20JJOO 

DIIN and PdDavelapmn 3013 88.804 66,804 66.804 57,769 59,922 59.<a2 .cs,a, 42,,920 .cz.v:zo 
feNandSemca 3014 90.405 90.405 90.«JS 1~-,5e,6 115,569 115,,569 11.850 11.850 11.,850 

Rapaira 3018 761.257 546.474' 546.474 -M4.095 -160,652 fi).652 113.400 102.860 102..IID 
mlSernces 3018 167,295 173.530 173.530 153.GS-1 138.397 1311.311 

lnauranca 3019 194,700 ~!~ 241.667 46.000 72.785 72.785 52.000 63.863 63,.81S3 

3021 127.345 103,695 103.695 266.771 276.713 276.713 57.165 54.188 St.181 
3024 293.196 249.484 249.484 178.010 184.644 184.644 78.095 72.7.CS 72.745 

ProfsupplN 3025 980.337 850.637 850.637 306.324 317.7-42 317.7Q 188.100 ffiS.200 169.200 
b)d and doting 3027 12.700 12.700 12.700 12.000 12.447 12.447 2.800 2.800 2.800 
Bldg. s,ounds. end wh maint 3030 269.600 169.600 169.600 226.000 234,428 234.-428 40.000 35.◄17 35..-!7 
Mile Supr,111 3033 372.2-17 292.247 292,.247 106.837 110,820 110.820 83,027 75:z:sl 75231 
IT equipment «J03 334,500 334.500 334.500 282.124 282.124 282,124 54.000 54.000 54.000 
Ohr equipment 4020 1,059,868 777,345 777:MS 262.1◄.7 231.787 231.W 116.500 31.250 31.25) 

Cap in1prov9rwlla - 5000 2.635.885 3,883,500 8.100.220 3.898.550 393.962 393.962 1,092.156 724.589 .t.1'24.5119 
IVAN 
ODIN 
HECNICampuac:on.,centm-
Special lt6di~ pool 
FargoSlclls CenllrlCtl 
L!:>calfunds 7090 15,580,000 8.221:J97 7,<I00.000 
Canyover-gf 7991 8.045 737.605 135,.063 
carty0"9r-speeblds 7993 174.105 29.479 85.551 

50.951.792 26.776.628 30.993.348 32.103.868 13.6094 13.454.7'9' 19.349.397 8,594.596 12..5SM.59e 

General 25.711,851 250776,628 25.776,628 1-4.309.603 13,454.794 13.454.794 8.955.122 8.591.596 
Special 25.239.941 1.000.000 5.216.720 17,794.265 10.3.94~ 

50,951.792 28.778.628 30.993,3C8 32.103.fi68 13.454.794 13.454.794 · 19.3,19.397 8.594.596 

3 
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·,; .. -::-:-:·:-,:f*~~~~-•~- ~;. ~>;;, ----::_-_i:,:_~~~- -~,_ -, --::_~~-'.-~~------~~ 
- - ~ -T -;•~1~~~~rt:r~~:.-Y~ . . ·. 4-----~ ...-... ~-· - , - ··..:v: .... -· 

·-:.-1 r .... :-i:.-1 I ..:--·:.c-1 I •• • ..... .•.. - ... 2UIUl9 21.-s,tl19 ~-- a.OIUS1 1.•.2S1 2.730.5'5 2.821.295 2.121.215-
• .._OT _ _, ... 1'IR 1..lik,8IS 1.S14.19S 1.,314JID .. .319 111,210 111.270 351.483 320.090 320.0IO .. .. .. U2UJll ....... a.a.s• 2.515.- 2.-.- 2.155.00I .,,754 1.070.193 1~010.• a.,--.' I l ... (12.Ullal) (12.131).291) E'.194.1111) (4;194.08&) (1,573.580) (1,573.580) 

rr-o. Pf"IC a r • 3111112 -- ... .., 131.113 -- 11.115 19,9155 63,120 85.396 es.• 
IT-T~ _, OCUIIO 3Cl.2111t 341.200 -- a.cm 211.000 32.872 ~4.366 34.-T__. 3DIM .... ...... 48.818 29.- ··- 233,881 87.120 90,413 90,413 
rr«a • 0•u•1 31115 127,191 1%1Jl/ll 121.097 D.132 13.132 83,132 
rrua. .. 1.-.- 1 _ _,., 1.819.240 777.075 124.111 124,861 303,589 337,197 337,197 

3UG7 1I0.9C1 180JM1 1IOJM1 11Jfl01 17.f!IH 11.em 57 • .f73 59,645 59.&45 
- - - .. 213,351 213,351 213,351 

3011 10.53S 19,.531 70.,538 5.480 5.480 5,480 7,632 7,921 7.921 
3012 15.5111 15.511 15.518 23.200 23.200 23.200 

DullSand PwafD1rs1' + Wal 3013 MS.541 144..512 144.512 78.405 ~'5 75.905 23,675 24,570 24,570 
0,.•11FeaawtS..vicw, 3014 sa.m -.m. 9.333 7.730 7.730 1.m 2.783 2.889 2.889 

~ 

Rlpaila 3018 523,.311 519.048 51a.048 MO.l20 130,801 130,801 37,899 39,314 39.31"1 
PP f I .UIIS.W. 3018 sa.231 m.235 529.236 2m.742 191,742 191.742 52.477 54,573 54,573 ....... 3019 --- 153..509 153,.508 58.200 76.4'4 76.444 17,569 29,934 29.934 

3021 1fJt.34I W.345 161.346 •• 105 90,170 90.170 32.815 34,055 34,055 
302C 219.JOI 219,JOC 219.104 IU3S 79.721 79.721 89,088 71,699 71.899 

PIOfSfJlllllills 31125 804..9S7 IOU37 804.937 314.011 357,238 357.238 106.707 96,470 98,470 
food and cMbil,g YRI 19.323 19.323 19.323 3.000 3.000 3.000 3.260 3,383 3,383 
Bldg. QRMdl.and¥1hmaint 3030 231.122 m.• 1-81,602 93.682 84,963 84.663 130.445 107,376 107,376 

3033 273,.532 213.532 273.532 38.369 38.369 38.369 ~.261 50,09i 50.091 
ITec..,ioqlMlt 4003 529.316 48.315 449.376 224.900 224.900 224.900 86,995 69,195 69.195 

alt 4020 311.553 311.554 38a.554 lll,200 91.200 91.200 78.305 78.305 78,305 
Cap implwwwds- 5000 t.OS0.48S 8.2R.l50 f26Z.l50 782.386 1.115,334 1.115,334 218,130 187,663 187.883 
IVAN 
ODIN 
HECNICampusccmpmnllr" 

S.--kT fz•pool ea.114 
Fago~c..«:11 219.583 
l..ocalbm 7DII) 19.003.936 a.a:zo.ooo 2.578,570 

Canycwer-- 7991 911.729 20.000 132.708 
Caryowr-spec:funds 7993 247.224 M.840 8250 

57.679.913 ».OII0.3C3 33.080.343 24.418.189 11,882.,904 11.882.904 8.249,525 4,083.153 4,083.153 

Gemral 26.526.901 25.230.343 25.230.343 11.710.SQ 11.182.904 11.A2,.904 4.227.569 4,083,153 4,083.153 
Special 31,.153,,012 7.850.000 7.850.000 12.m.a 4,021,956 

51.&19.113 33.0II0..343 33.0I0.3'3 24.. .... 11,182.904 11.882.904 8,249.525 4.083.153 4.083.153 

4 



2Z1 BISIMRCKSTATE COllEGE 

V......: 2001~-B-01 

1-..1 Opillcl•~IIII 11 1111 

1 R1.,_alion rlea.tlDCoaliw 

2 Reef )I l6Jn fl Caal tr, ec.aa. .. 
3 Ir n Janel "1.ms I :n 

4 Raa■II Raplac-ll 

5 Ted■--Al)fllcab-•• t•■ 

6 Technalugf ~• .• rc111 

7 Inna illC.Cl 

8 lnslll6lnal lma.llo 

TOTALAD.P.JSIIEM'S 

I ...... •. , .......... Fund 

CJ0-227-100-00-00-00-00 1.50 

00-227-300-CJ0.00..00 0.00 

G0-227-100-00-00-00-00 0.75 

00-221-300-CJ0.00..00 0..00 

G0-227..2CJO.OG.OO.OO 1.00 

OC-227-100-00-00-00-00 0.75 

00-227-200-00-00-00-00 1.00 

00-227-100-00-00-00-00 0.00 

5.00 

I ,=i j 6C' I 
0 0 92.005 
0 0 30,820 

0 116,548 0 

0 378,600 0 

0 10,252 119,590 

0 0 135,000 

0 0 95.000 

0 52.500 17,500 

0 557,900 419,915 

1 
Dale! 31MJ1 
Time: 15:32.-SS 

M{=-:1 
92.005 
30.820 

118.548 

371,600 

129,842 

135,000 

95,000 

70.000 

1.MT,111 

--~'j: 

R27I 



228 lAICE REGION STATE COLLEGE 

Y--...:20014Z21MMJ1 

I -..I 
1 R■ II zAon- twpWJ 

It 

2 R!■ IC: ... t;-Cap_ ll+aca-• 

3 ~ ·- -lmlluctioMlfNa 
4 RN tNl - •t ---

5 Teel!- Ai4+ ,.,_ paal 

6 fmll.. lnnuu IIM paal 

7 Ren■ It--■■ 111 paal 

TOtALAD.M,'IIEtll:S 

I 
00-228-300-00-0lMl 

00-228-300-00-0 
00-228-10CMJ0-00-00-00 

Q0-228..100-00-00-00-00 

G0-228-10CMJO-OO-OO-OO 
00-228-200-00-00-0 

00--228-300-00-00-0 

~ 
0.00 

0.00 

oh> 
0.75 

0.00 

.- 1.00 
~ 

; 0.00 

1.75 

0 

0 

0 

0 

0 

0 

0 

-0 

Date: 318101 
Time: 15:33:18 

ISC'l~l~I 
42.867 

5,064 

18,969 

0 

0 

0 

0 

66,900 

0 

0 

16,477 

«.054 
65.017 

86.635 

81.980 

294,163 

42.867 
5,064 

35,-146 

«.054 
65,017 

88.635 

81,980 

381,0l3 

-, -~<~◄'..."' 

R271 

•• :..,1 

--~J ,,, 



'1 - - -
229 M.l.lST0N STAlE COUEGE Data: 318101 
v..1Da:;2001..Q22I-B-01 Time: 15:33:31 

1 ....... 1 I IC::,.l '=1 1 sc1 1~ I I Total 
Op■au• 1.l Ill I I It Rllpodingl.eNI Adjustment 

1 Pt ■EiC-CalltlDCanlillue 00.229--10().(J0.()0..0 0.00 0 79,459 0 79.$ 

8 Pa nc•eo.t•Caalnla 00.229-200-00-00-0 0.00 0 10.238 0 10,238 

11 Twc:lll.alQgf Allpl\:--- I A COia 00-229--100-00-00-00-00 1.00 0 12.116 55.755 87,871 ._,: 

18 T........,AMA .. ••P-113 00-229-2Gl-OO-OO-OO.QO 0.00 0 0 11.684 11,684 

21 II QMr:Ji.an:m ale 00-229-200-0(). 1.00 0 0 69.772 69,772 

2S ksS .... lnllflu ■la ~229-100-00-00-00-00 0.00 0 0 26.249 26.249 
31 Ra'II ■1-- •• Of)..~ 0.00 0 0 56.743 56,743 

10TALNl!J.J/iLIIIIBIIS 2.00 0 101,813 220,203 322.011 

R271 



~~-~~ 

SUIIIIARY -
230 lNVERSITYOF NORTH Dl«OTA 

V.llloE1001~ 

1--i ~ • Ill II I Ill I Raportlnglevel 1c::.1 
1 c.t» 00.230-100-00-00-00-00 0.00 0 

2 CGlltlDCanlinlle 00-230-200-00-00-00-00 0.00 0 

3 CmtlDConlnae 00-230-300-00-00-00-00 0.00 0 

4 ColtlDCanlilut 00-230--100-00-00- 0.00 0 

5 Technology...,._ WOt• /'lccnt l:unds Q0..230-200-00-00-00-00 5.00 0 

6 II a -• fllnowaon 00-230-200-00-00-00-00 11.00 0 

7 ll1Fli0Nln1t a1V\ 00-230-100--00-00-00-00 0.00 0 

8 Rel I al ~ 00.2.30-300-00-00- 0.00 0 

l'OPLADJuSIIElilS 16.00 0 

Olllcaaf Pr ... , 1 wt..,•d's•t 

j ,:i I 6:"1 I 
722.419 79.731 

643,080 285,690 

343.124 0 

448 0 

1.129.275 14,600 

1,530,398 181.223 

0 49.931 

144,759 2.004.364 

4,513,503 2.s,s.m 

Page:~1 
Date: 318101 
lime: 15:33:48 

Total I Adfualment 

802.150 

928,770 

343.124 

448 

1.1a.e1s 
1,711,621 

49,931 

2.149.123 

7,121,0'2 

·- .-·0'i 
·--

R27I 



232 UND tKt>k!M. CENTER 
.,...,.: 2001..(1232-B-01 

SlaMRY 

1--1 0-a 11•• I It 

1Act1n 

'IOTAL.Mgrwrs 

Olllca_.Mz I 111..-1. IJ l 

I Rapodil119 Lawl 1~1~ 
~232-100-00-00-00-00 0.00 

~232-100-00-00-00-00 1.00 

~232-100-00-00-00-00 1.00 

2.00 

·-, 

j ,=i 
0 0 

0 0 

0 0 

0 0 

1~ I 
458.090 

'227,103 

555,786 

1.240.979 

Page: ..,..,,.1 
Data: 318/01 
Time: 15:34:00 

~] 
458,090 

.227.103 

555.788. 

1,240,171 

R271 



2S NOKln DNCDrASTAle UNI\ER&TY 

tt11 Ila: 21JD1~ 

1--1 011■11111~. I lilt 

1 A 1 If »&Rail I l ■--
2 nutm■lc ,&Aulclu ,_._ 

3 RI ID .... &R■illPGllU:sm 

4 Rt ■l&flaa-. I II ... e■liESll 

5 ........ !nm; In 

ST•..._ ....... 
7T ........ Appll:alrJI• 

10IM...AD. ... &:wi3 

Olllceof .... t...r• •• t 

I R8portil19leftl ,~1"=' 
00-~ 100-00-00-00-00 0.00 

CJ0..235-200-00-00-00-00 0.00 

OQ--235-300-00-00-0 0.00 

00-235-300-00-00-0 0.00 

00-~100-00-00-00-00 11-50 

00-235-200-00-00-00-00 6.00 
, 

00-23> 100-00-00-00-00 3.00 

20.50 

I ,:;i j 6r.::' I 
0 2.333.729 0 

0 215.665 0 

0 117.815 0 

0 1.296.300 0 

0 212.787 1.171.897 

0 0 713,632 

0 0 350,077 

0 4,178.296 2,235,808 

Page: ,.,,...1 
0..: 3l8I01 
Time: 15:34:28 

Tollll 
Adjustment I 

2.333.729 
215.685 

_ 117.815 

- 1.296.300 

1.384.684 

713.632 

350.on 
1,411.902 

-}~~i-Y~:}}~-i~ 
-::::?-:-, 

R271 



Sia.ARY 
231 
Vr 1111 2.001-CIZ3l-8-0 

l N, .. 1 
1 

2 

3 .. 
5 

s 
7 

a 

• 

Opl1n ■II 'I L 1111 

RI 11 ·• -r6CcllttD Conlnue 
Ra I Mllllliun ~CcllttD Caallnue 

R&dalllm-of CoaltD Canlna 

Ra ltediuPGfCaaUDCant 

Au Bl wllbl~Coltto Cont 

T ........... ---•.\coNs 

TODLAD.US ... IS 

oacaa1r 1r•unt 

I Raportfngl.-vel ,~1"=' 
00-238-100-0CM>O-OO-OO 0.00 0 

00-238-200-00-00-00-00 0.00 0 

00-~ 0.00 0 

00.238-100-00-00-00-00 0.00 0 

00.238-200-00-00-00-00 0.00 0 

00.238-300-00-00-0 0.00 0 

00-238-200-00-00-00-00 1.00 0 

00-238-200-00-00-00-00 2.00 0 

00-238-300-00-00-0 0.00 0 

3.00 0 

Page:,isf1 
Date: 31lW1 
Time: 15:34:42 

.. 
~ 

I sci 1~ I I 
}; 

Total ,• 

Adjustment 
-

150.128 0 150.128 

57.+45 0 57.445 

53.857 0 53,857 

88.077 0 88.077 

16.506 57,332 73,838 

0 330.299 330.299 
0 306,598 306,S98 

0 435,987 '435,987 

0 '433,726 433.728 

366,013 1.563.942 1.921.9S5 

R27I 
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~ D'Su.ARY 
239 DIClQN90N STATE UNIVERSnY 

,,, •-=~t 

1--1 o,lla ... A. 11111 Int I ReportinglaYel 1~1 
1 RESTORATION MD REAU.OCATION ~239-f 00-00-00-00-00 0.00 

2 JNSmU110tML INNOVATION ~239-100-00-00-00-00 2..00 

3 "IECHNOl.OGY APPUCATIONS 00--ZJ9.100--00-00-00.Q0 0.00 

4 REIE\W..~ 00-~ 0.00 

'IOfALAD.-.IIElilS 2.00 

Olllcea(C £ I • 

I sci 1~ I 
0 317,894 0 

0 113.525 135,953 

0 0 201,440 

0 0 45,630 

0 431,419 383,023 

Page:,-0,1 
Dam: 318101 
Time: 15:34:54 

Total I Adjua1ment 

317,894 

249.478 

201,440 

45,630 

814,442 

~- '71 

R%71 



2e IM~STATEUNNERSITY 

1l11•1a n: 2001.cl240-B-01 

1--1 OpllalllllAd)l1II ■nt 

1 P 11 ni1■1of ca■ttoa:ninue 

2 RI 11 ■ail 11"1 af c::aat to oonlnue 

3 Aul ■aii■aofcmttoconlilua 
4 ll1nollllion 

5 Tabnalogy ~ 
s ........ Raplacaned 

10TAL AD.lbSI-..TS 

Olllce of■r g I • and Blrdgllt 

I Reporting Level I~ 
00-240-100-00-00-00-00 0.00 0 

00-240-200-00-00--00-0 0.00 0 

00-240-300-00-00-00-00 0.00 0 

00-240-200-00-00-00-00 1.50 0 

00-240-100-00-00-00-00 0.00 0 

00-240-300-00-00-00-00 0.00 0 

1.50 0 

1 sci I~ I 
169,802 48,794 

0 98.082 

0 37.-406 

0 148.831 

0 98,043 

0 99,824 

169,802 530,980 

Page~1 
Date: 3l8I01 
Time: 15:35:15 

Total I Adjustment 

218,596 

98.082 

37,406 

148.831 

98,CM3 

99.824 

700,712 

R271 



ffl!NTI SUIIIIARV -
241 IIINOTSTATE UNIVERSITY 

Vea.: 2001-0241-8-01 

FTE Prial., OpClol•AdjlallMlll Reporting level Change 

1 R111~ & Re■localion ~241-100-00--00-00-00 0.00 

2 ~-1. 0 eatm::ation 00--241-200-00--00-00-00 0.00 

3 Rellr:nlliall&R11lcaioon 00--241-300-00-00-00-00 0.00 

• Reslrnliml& ltealocalion 00-241-400-00-00--0() 0.00 

5 Rera,al & Replacement Adjustment 00--241-300-00-00-00-00 0.00 

6 Ted■dogy Appicatio.,s 00-241-100-00-00-00--00 1.00 

7 fnslilulional!nnovation 00-241-100-00-00--00-00 0.00 

TOTALADJUSTIIENTS 1.00 

C.:.afM __....It and Budget 

Federal seal 
Fund und 

0 488,499 

0 123.600 

0 65,000 

0 4,868 

0 108.266 

0 0 

0 0 

0 790,233 

General 
Fund 

0 

0 

49,520 

0 

357,494 

354,122 

470,071 

1,231,207 

Page:~1 
Date: 3/8I01 
Time: 15:35:38 

Total 
Adjustment 

488.499 

123.600 

114,520 

◄.868 

465,760 

354.122 

470.071 

2,021 • .wo 

R271 



242 VALLEY Cl1Y STATE UNIVERSITY 

v..1Dn: 2001-0242--8-01 

PdadlJ Opllo.al Adjultl1aent 

t Reliocaim\ of cost to continue 

z Restoialilm of COSIS to continue 

3 ~ of cost.to continue 

4 fnslilulional lnlrJ&fion 

5 TedlilOlog, Applicalons-Acc 

6 ABfl. •• & Replaoement 

7 C..tt Innovation in lnslruction 

TOTALADJUSt!ENTS 

Reporting Level 

OQ..242-100-00-00-00-00 

00-242-200-00-00-00-00 

00-242-300-00--00-00-0 

00-242-100-00-00-00-00 

00-242-200-00-ro-00-00 

00-242-300-00-00-00-00 

OQ..242-100-00-00--00-00 

FTE Federal 
Change Fund 

0.75 0 

0.00 0 

0.00 0 

2.00 0 

0.00 0 

0.00 0 

0.00 0 

2.75 0 

s-p:ial General 
und Fund 

210,056 0 

20,811 103.802 

0 29,262 

0 205.246 

0 135.059 

0 143.380 

0 594,000 

230,867 1,210,749 

Page..~1 
Date: 318101 
Time: 15:35:55 

Total 
Adjustment 

210,056 

124,613 

29~62 

205.246 

135,059 

143.380 

594.000 

1,441,616 

R271 
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SUIIIIARY .._... 
243 MINOT STATE UNIVERSITY -BOTTINEAU 

"---= 2001-0243-8-01 

PdodtJ Optional Adjustment 

1 Reantion of Cost to Continue 

2 Resbation of Cost to Continue 

3 Renewal and Replacement 

4 T ed■IOlogf Application 

5 Techrdogf Application 

6 (nstilulianal fnnovation 

TOTALADJUSTIIENTS 

FTE Federal 
Reporting level Change Fund 

00-2~~100-00-00-00-00 0.00 

00-243-300-00-00-00-00 0.00 

00-243-300-00-00-00-00 0.00 

00-243-200-00-00-00-00 0.00 

00-243-100-00-00-00-00 0.00 

00-243-100-00-00-00-00 0.76 

0.76 

s,:ial 
und 

0 65,128 

0 0 

0 0 

0 0 

0 0 

0 0 

0 65.128 

General 
Fund 

43,573 

~1.701 

34,994 

50.000 

10,640 

73,698 

:24,606 

Page: ""'Pllf 1 
Date: 31M>1 
Time: 15:36:13 

Total 
Adjustment 

108.701 

11.701 

34,994 

50.000 

10,640 

73,698 

289.734 

R27I 



NORTH DAKOTA UNIVIRIITY IVITEII 
2001-03 ICHEDULE 0, SUGGESTED AMENDMENTS 

AND REITOAATION 02/02/01 ,,,_.,,,.,,...,,_In Gov, Hotwn'• 8udfet PropoMIJ 

• J;,-.,,,_,,_,,AmenclmtnCI: . = 
. . •· ElmfntN ,.,e,w fund ,wqulrttrt«tt for Colllg9 ol lJullMu •t NDSU to support utillt»1 Md upkHp (no cost In 01-03)-S82003 

•• 

C, 

• RemoW IN0,620 for rwnowtJon ol Robln,on HIM 1t NDSU. Prr,J.ct wll tw ttddt'tued In SB2131-S82003 
• Qood g lpc;,I fund m• fat Oki Main Renovation It Minot Stlte.-S82003 and S82023 " 
• Ml l'IYI04At bond ayttlqrity t« s1.o mUUon parlclng lot projects ,t Noses '-

(PgoNc#/flllul ~" to 582003, 20201 2023- s,ai. GenetWI Fund (In priority orrJMJ,• 
f COnllnuaUon of 2nd year hlary lncrelH (00-01) • ,Ito Ne priority 7-S82003 
2 Reduce local rund match on renov•Uon of Old Mlln at MISU-S82003 Ind S82023 " 
3 Wot#forct TfQJnlng ,,., WF Tr,Jnlng telldorct (funded In Voe. Ed b .. t)-S82020 
,. Network Costa (growth In dltttnce leamlng and Internet 11)-S82003 
15 Ewa-ordinary repairs .. aJto ... priority 8-S82003 
8 ODIN reptacement (llbtary networ1<)-SS2003 
7 Contlnuttlon of 2nd year ullry Increase (00-01) - ai.o see priority 1-S82003 
8 ectra-otdlnary repairs - 1110 ... priority 5-S82003 
9 Request to move faculty & &tiff 11l1rie1 lo 80% of reglonal average (amt. needed aftef 312% Increase and cont'd 00-01 lnet.)·8B2003 

!-ed Flao,J Am,ndm,nt. .. OtlHw Mp c.pffal Proifft,0 SR2003 (not In priority ord,r) 
• UNO. Memorl1I Student Union r,novation (non-stat. funding, revenu. bonda)-SB2003 
• NO&U-resk:ldnc. hill conalrtlatJon 1'9venu. bond1(non-atat. lundln0, 1'9venu. bonds)•SB2003 
• NDSCS-!Uudent Union rerr,ocJ.llno(non-statt funding, rev.nu. bond&)•SB2003 
• Noses E:llikre Actlvitlel Center Addltlon(non-1t1te fundlng)-S82003 
• Other general fund/bonding projeeta per SBHE priority ll•t•SB2003 or 2023 
• STTO Renovatlon-NDSCS (non-1t1te fundlng)-882003 
· M1SU Fltldhouu Renov,tlof'I/Addltlon (noo-atat• funding) S82003 

D, !Addtlonal PtcpHd S•tt Gtntr1/ Fund Fl.cal AmMdm,n,-.SB2003 (not In priority ordtlr).' 

f •• Technology appNcatlonl/lCCNI 
' · , ;; Equity Ind Spec:111 Needa Blodc Grant · 

• lnatitUtlonal lnnovatlon 
• PtJbkl Agenda Ind Cobbo4'1t1Vt lnitl1tlvt Block Grant 
• Bottd ind Syttem potltlont to wpport Roundtable rtcommendaUona 
• EPSCo~-uke Progt'lmt 
• Student Financial AJd (State Grant, Scholar',, PSEP, lndlan Scholarship) 
• Oilablld Student Service• 
• Aor!aJttural lnlti1Wt1 

NOTIS: 
" 0kt Main Renovatlon-MlSU 

BHErequeat 
Schafer Budget 
Hotvtn Budget 

General Pund/Stete Bonding 
$&,~0,000 

5,076,000 
5,251,000 

lg/g.lllura\ex~nbudM1·03 reatoratton 020201 

Local Fund• 
$2,210,000 

2,774,000 
2,599,000 

$3,649,343 
564,000 
475,000 

1,800,000 
2,594,914 
2,000,000 
3,649,341 
2,594,91-4 
8, 129,658 

3,500,000 
11,000,000 
3,300,000 

531,720 
21,605,656 

385,000 
44,000,000 

7,000,000 
1,700,000 
3,500,000 
44,400,000 

382,190 
2,700,000 
1,000,000 

275,000 
2,335,879 
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NORTH DAKOTA UNIVERSITY SYSTEM OFFICE 
RESTORATION REQUEST 

JPRJpo-, Flac:alAmendments to SB2003,, 2020,, 2023- state Ganeta/ Fund (In pdorlty Older): 
- 1 Continuation of 2nd year salary increase (00-01) - also see priority 7-582003 

2 Reduce local fund match on renovation of Old Main at MiSU-882003 and S82023 

3 Workforce Training per VVF Training taskfcrce (funded in Voe. Ed budget)-SB2020 

_ 4 NetwaltcCosts {growth in distance learning and Internet 11)-562003 

-· _ 5 Exira-ordinary repairs - also see priority 8-5B2003 

6 ODIN replacement (library networ(c)-582003 
7 Continuation of 2nd year salary increase (00-01) - also see priority 1-882003 
· 8 Extra-ortiinary repairs - also see priority 5-582003 

9 Request to move faculty & staff salaries to 80% of regional average (amt needed after 3/2% increase and confd 00-01 ina_)-582003 

I 

N 
t,.> \cathy\ExcelfiN'.l1-03 Exec Reoom\01--03 Senate restoration-NOUS Office 

I 

I 

~'"Yo-:"'= 

-

1.800 .. 000 

2.00CUJOO 
28.337 

81128@ 

$ 11 ,986ff 

-
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1M11 Prepared by tht North Dakota Ltgl1l1tlv1 Council 
tlllf for R1prt1tntaUv1 Wtntl 

FtbMf')' 2001 

INFORMATION REGARDING THE NORTH DAKOTA UNIVERSITY SYSTEM 

Thia memorandum provides the following Informa
tion regarding the North Dakota University System: 

• Employment contracts and performance 
evaluation p,ocesaes for the University System 
chancellor and campue prnsldents. 

• Presldentlal search and screening procedures. 
• History of University System office personnef 

salarle1. 
• College Teohnical Education Couno» minutes. 
• North Dakou. University System office 2001-03 

execuUve bu,;lget overview. 

EMPLOYMENT CONTRACTS ANO 
PERFORMANCE EVALUATION 

PROCESSES 
The University System consists of 11 Institutions 

that are governed by the State Board of Higher 
Education. The State Board of Higher Education Is 
responsible for appointing a chancellor of the Univer• 
slty System to serve as the system's chief executive 
officer and for hiring presidents for each of the 
11 Institutions. A copy of the current State Board of 
Higher Education employment contracts with the 
chancellor and all campus presidents are attached as 
Appendix A. 

In regards to the performance evaluatlon process 
for the chancellor, at the beginning of each fiscal year. 
the chancellor Is required to prepare an annual state
ment of goals and objectives for the University System 
for the upcoming year. At the end of the year. the 
president of the State Board of Higher Education and 
the chaneffllor review progress toward achievement of 
the goals and objectives along with a self-evaluation 
prepared by the chancellor. In addition to the perform• 
ance review. the State Board of Higher Education also 
conducts an annual review of the chancellor's salary 
and adjusts the salary as deemed approprlate. 

For performance evaluations of campus 
presidents. each president Is required annually to 
prepare an annual stateMent of goals and objectives 
that must be approved by the chancellor. At the end 
of each fiscal year, the chancellor and the president of 
the State Board of Higher Education review the 
progress In achieving the goals and objectives along 
with a self-evaluation completed by each of the 
campus presidents. The chancellor Is also respon
sible for reviewing each of the campus presidents' 
salary and recommending salary adjustments to the 
State Board of Higher Education. The State Board of 
Higher Education reviews the recommendaUons of the 

chancellor and determines the appropriale salary 
adjustment for each president. 

PRESIDENTIAL SEARCH AND 
SCREENING PROCEDURES 

In order to fill a presidential vacancy at one of lhe 
University System Institutions. a Search and 
Screening Committee Is appointed to serve as an 
advisory committee to the State Board of Higher 
Education. The members of the commlttAe are 
appointed by the president of the State Board of 
Higher Education from a list of recommended Indi
viduals prepared by the chancellor. The members 
Include faculty, students, administrative staff, class! .. 
fled staff, and alumni from the Institution In search of a 
new president and business and community leaciers 
from the region In which the Institution Is located. 

The committee Is responsible for advertising the 
open position, sollcltlng ·nominations and applications, 
narrowing the field of candidates, conducting campus 
visits for candidates. and forwarding candidates for 
consideration to the State Board of Higher Education. 
The State Board of Higher Education Is responsible 
for considering the candidates forNarded and for 
offering the president's position to the candidate of 
their choice, 

UNIVERSITY SYSTEM OFFICE 
PERSONNEL SALARIES 

The chancellor and the University System office 
personnel support the State Board of Higher Educa
tion In developing policies for the governance of the 
Unlveroity System and administer student grant and 
system grant programs. Information regarding Univer
sity System office personnel salaries for the 1995-97, 
1997-99, and 1999-2001 bienniums Is attached as 
Appendix B. 

COLLEGE TECHNICAL EDUCATION 
COUNCIL 

The College Technical Education Council (CTEC) 
was formed In 1993 to improve the coordinatlon and 
cooperation among the State Board for Vocational 
Technical Education and the secondary and postsec
ondary Institutions Involved In vocational technical 
education and workforce training In North Dakota. 
The College Technical Education Council Is respon
sible for developing goals, programs, and communica
tion strategies relating to vocational technical 
education. A copy of the College Technlcal Education 



1N11 

Council meellng mlnulet for the 1999-2001 biennium 
1, attached •• Appendix C. 

NORTH DAKOTA UNIVERSITY SYSTEM 
OFFICE 2001..03 EX!CUTIVE 

BUDGET OVERVIEW 
Both the Schafer and the Hoeven e)(ecutlve budget 

recommendation• for the North Dakota University 
System office consoOdate the budget from 18 line 
Items to flve-1yatem governance, student grant 
program,, campu,...,_sed programs, contlngenoles 
and board Initiatives, and capital bond pavments. The 
Sohafer executive budget recommended total funding 
for the North Dakota Unlvenilty System office of 
$77,765,508, d which $74,048,686 I& from the 
general fund, The Hoeven executive budget recom• 
mended lncreastng funding for the North Dakota 
Unlverstty System office by $528,900 for competitive 
research and $830,000 for education Incentive 
programs to $79,124,408, of which $75.407,586 Is 
from the general fund. 

The following provides Information regarding the 
funding recommended In the executive budget for 
system governance line Item for the 2001-03 biennium 
which Includes funding for University System office 
salaries and wages, operating, equipment, and 
funding for state.approving agency and technical 
administrative functions: 

z February 2001 

, 
rr.:.:,~::::fcn::,~TT5~---½--~W!!!?L.-W'□"!!!"cft!!!_,~...:.T;:z:;,:::;:.__. 

i,d offfiihtr 
education 

81larit1 Ind Wlgtl 
(ptr dltm) 

Tr1v•I 

8\lblotlf • Stale Board of 
Higher Education 
North 01kol1 lJnlfflt.ily 
Sy.ltm (NOUS) offl.e. 

Salaritl Ind WIQH 

Operating 

Equipment 

Subtotal • NOUS oh 
Stllt·IPJ)f'Ovlng agency 
Ttchnlcal tdmlnl1tr1llon 
(CTEC) 

$50,312 

&4,000 
$114,312' $114,312 

$2,262,324' $2,262,324 

910,725 

20 000 
$3,193,0-49 

$11M,788 

$161,333 

Tott! S3,IS02,149 $161,333 $3,663,482 
1 AN con,uttant., contract,, Ind othlf flCptf'lMI fo, lht Sta It 

8o1rd of Higher Education.,. budgtttd In lhe Ctptratlng 
ticpense fut IN North D1kota UrMrilly System offlot, 

1 The S.natt reduced funding for sant Ind wagtt by $2,991 
lo $2,259,333 lo tdjutt lht 1mc>Uf'l4 p,ovldtd for a mtrMt equity 
11111,y lncrHM for the University Sytttm counMl •nd human 
rtl01K0tl dlrtetor. The amount lnduded in the blN WII $2,991 
more than the necesu amount, 

ATTACH:3 



TO: 

FROM: 

DATE: 

RE: 

NORTH DAKOTA UNIVERSITY SYSTEM 

Members, House Appropriations Education and Environment Subcommittee 

LauraOla~ 

March 23, 2001 

Additional Travel Infonnation 

Attached is the last of the inforn1ation on the detailed travel analysis for the NOUS Office staff 
and State Board of Higher Education membere as requested. This should be added to the 
information you received this morning, 

If you have any questions, please call me at 328-4116. 

Attachment 

(g.·gtargla/J00IJ0J/in/onnation request3 0J1J0J) 

state Capitol - 600 E. Boulevard Ave. Dept. 21 S, Bismarck, North Dakota 58S05-0230 - (701) 328-2960 
Fu. (701) 328-2961 • E-mail NDUS_oflJu@ndus.nodak.edu - Web www.ndua.nodak.edu 

1'111 Nd DakoCa u.v..y S)'lla • aovemed by the sa.. Doud ~Hp Ecllc:alion am oonsats or. Biarnarck State College• Dick.lnloo 
.._~-Lake Reai°".1 Stale Collep • Mayville ~ Univcruy • Mk\ot State Univenity- Minot State \JniWirSlty-BoUlneau C&nl>U• 
• Neda 0-ca ._ cone,. alScilQce •Ned.Dakota State Uuvcn.ity • Unlvcmy o(North Dale.cu· Valley City &a~ Uni'Yer&ity- Williston ... ~ 



AnalYtl• of 1111 • 2001 Travtf 
lxpendtture1 to date 2128/01 

::zJMl(at.JMSfi: r :;;.:1~;; :1: m: ) II] 

• C 
.!t!!t!a!e!1 
Jl,/,/1.1• HICH~Gllnd'""' aue 2U •. ,,. ~---------.Kwn.Gttnd'OfM 17.10 11 

••a.•• HICH~Oflnd'OIM 2907 2907 

M/14,1 ... ~~IVH ""'• Ottnd,oi-e 7U2 7U .., , .. , .. , ... ...,.,....,V"'1iCIV 5100 &'f, 

-,21,1• ~· Vldlln, ~ 
73.75 ?:,.fl 

-.10,1• MMllne'Mll'-",Mlnot N.03 MO 
NI0, 11, , ... ~..-,fTD, Tech TI',~ euo "·'° 
q, ta, fM ~ .. CH&Mmn. ~ ....... , LMwt,Q,ll'd,ortt, :,7.00 37,IO 

Aue, ff.17, 1M .... PllrilO ll'IMl'II, v-, City 1a2.2t 1».2t 

""'· 1,, 1 ... HICN ~ Oflnd fem ».17 SU7 

Al.lt,a4,1Nt ......_.--, ~. Ttdl, Oorml., llemlrc:k 190.71 1eo.1t 

Al;f,17,1 ... HICH ,,_,., Oflnd ,cm JUf 3-3,M 

q,ao,tM MMlll'f •~ lk#ld, .-.u 101 ,91 101.97 

AUl,lf, tN8 MeMlr,g •....... ""· ()Moe, Wllllon m.o, 1.27.07 ... ,., ... ~ • WIO -...n.; LMO ltemld, WIIIMon, Pl 123.75 123,76 ....... , ... IVH, OOIH, HICH 0lfldof'l l'l'llllln8, Grind l'ortlt 37,60 :,1.00 

....... , ... HlCH nMinO, Gt,nd , • sue ».N 

tept.1t,11H HICN ~. Gtlfld ,. 97.a& er. 

•t►J0,1M DorolM'I 1-Comrnlroe tl1MlilQ, lllffln 142,49 1-42,43 

.._n,1• HeCN mNtinG, Ot"1CI , • 39.tf 3P,H'I 

tept.27,fNI MMillt'9, ITO, Thi9Ptn, ~ 102.110 102-50 

lept.»a0,1919 ITD POM ORIIIP, lltmltdc 1eue 168.21 

Oot.t,tNt ~: HICH, Admln, Sv-n, Mgn., I.Uc:M, Grand FOtM 37.110 37.50 

Cot. e, tNI MMillt'9 880 ~ Mfltt, 8ltmlrdl m.03 113.03 

0cte,1Nt MNtino IT Plant, EMdf,, llllnn 87,25 er.ze 
Cot. 7, 1809 ~ St, AA.I~, Keriln. Gland forkl 37,IIO 37.110 

Oct 14, '"' 
MNtlnv vcau, v-, ~ ou, GUI 

0d. 15, 1999 Meeting JMS.U IT Pwt, Minot 15U4 16U.f 

Oct 21•22, 19" ~ wilt) Wolft, Edi.lo, Tllec, Comm,, Bllma,cil 4&.71 45.18 

Oct, 2'-21, 19" IOUOAUSE Collflnlnol, Long 8Nch, CA 1176.HI 978,15 

Hcw,2,1NI NPIN E!J(-,,, Bltmln:k 107.03 107.03 

Nov, 3, tNI LtglelallYt IT COmm,, ~ M.78 55.78 

• Hcw,4,18" MNtir1g • Hl!CN, Admn, Sy,tem Mg,,., Slllktl, Luok1, Gr1nd Fori11 92.715 112,75 

Nov, 11-12, 111N MHEC ~. Chicago, IL 2411.112 249-112 

Noy,17-11,19" Cabinet mNting, Minot 224.211 22◄,28 

NoY,22, , ... ,cc HN,tng, llenwdc 122.110 122.50 

Noy,21,1111 MNttr,g wtlh Wltfflll Wleon, Vwmlllon, SD 1111.20 1Ul,20 

NoY,211-21, 11119 MHEO, Blln'lllrdt 111.5& 11ue 

Nov,!!), 1"9 8ullNlde AIM Nttworlt~ Comm., Bltmlrok 71.2tl 71.26 

o.o. '7.f,18" Acad11nloAffalr, mMtlng, Bilnwck 1.48.28 1-4128 

Dlo,28, 19" V2K ~. 8"mwck 111,26 151,25 

Dec, 30, 1Nt MNtlnQ Lehn, t<ertan, Grand FOfb 37.50 :u.110 

Jfl(I, ., 2000 MeetlnQ IIUk, Glalt, Hllnwn, Bltmlt'cl< 103.38 103.38 

"-'· M, 2000 ~Alfal11mMtinQ,~ 124.18 124,18 

J.,.., 13, 2000 MMtlog • HECN, Adm, S_,, Mg11., Lehn, Grand Forila 37.110 37.50 

Jan. 20, 2000 Meeting• Stukel, John BIMtiank, Mahar, Grand For1c1 37,50 ~7 !IO 

.i.n.27,2000 Me,llng • CAS, Grand Focb 37,110 3{.50 

.i.n. 31, 2000 Edoo. TtMIC, Comm. mNllno, Blemlrck 107.03 107,03 

fib. 1,2000 MNtlng, Hlmln, Ofatt, Blanwd< 71.26 71.25 

,.a,.2,2000 0111a WIINlhouaePrqKtuunch, Grind Folks 37.50 37.110 

F.tl,S,2000 MNllilg • Lucke, Grand FOlb 37.eo 37,60 

, •.• ,2000 Meeting • H!CN, Admln, sv-m Mgrt., Grand For1c1 37,60 37.50 

,..,, 10,2000 HECN meatlng, Grand Forb 37.IIO 3760 

f.tl.111,2000 ~ • Hlmln, Gl«t, Blaman:k 113.03 113.03 

,.a,. 1e,2000 rr eomm., Bllnwdt 67.25 57.215 

, •. 17,2000 MMtlng • ShMffer, Chnd FOtb 37.50 37,50 

Ftll.24,2000 MNtlng • lklrblnk. M,N,, Gnlnd Forit1 37,50 37.50 

Mir. 2.2000 Mealfng • R~I, Gary Golt, Grtnd Forill 37,150 37,60 

Mir. 7-1, 2000 GtNt Plllnt Nttwork Board, Kanlll City 83::1.10 D33.20 

.... ,,2000 Meetin9· S\IMI, ShaelJII', ar.icf FOl'tta 37.60 37.60 

Mir. 11, 2000 Melting· 1<ari1n, Hanaon, Gm Forks 37,!50 37.110 

Mer,20.~ ChNter Frttz Llwary hlllt, Chnd Foritl 37,60 3'f,!50 

Mir, 2', 2000 MNlino•hWIIII, Grand Fortis 37.110 37,60 

,...,24,aooo et.. Frttz Llwary tlnlMlt, Grind Forb 37.60 37.50 

,...,30,2000 HECN fflllllng, Grand Forb 37,60 37.60 

/,fw,S,2000 ~AIWl'I mNtlng, ~ 114,28 11 ◄ .28 

•.• ,2000 IT Plan R,tl,tlw, ~ 815.78 85.74 

,-.1,2000 ITD RfP 116 Col...., lilnWdt 82.IIO 82,110 

,.,, 1s-1, aooo NontMet Academia f!ONrn IIWIUll ll'IMtlnll, Satl'lrndO 1,101.04 1,101.<M 

•• •· , .. 1 .. Zl000 ... ~at.Lu 21.t, 10 214.10 

Afl(.21, 2000 Mellllllcl•Wdfl.Goeill.lllllfNrd( 111.00 111.00 

Afw,21,2000 ,_... n· Pllnl. Grind,_ 42,75 42.75 

,-.a,aooo Hl!CN ....... Grand Foricl 37.50 37.!IO 

•••• 2000 ND8CS&VCSUfTP6n.W..-,n U.110 54. 

--... 20CIO 
HECN,Adri\. ._.,.Ml,l, ffilllllno, Orlnd FO!b 37,110 37.110 



• 

• 

.. ..... 
-.10.11,:.000 
._ ,.,11,aooo ·"·...... 
•1-10,IOOO .-,,.aooo 
JIN11,IOOO 
J\NI0-11,3000 --Nnerl'••,aooo -··-TtW1 ....... 

,M/1~11,2000 
~ , ... 2000 
Aue,H,3000 
Aug,-4,2000 
Aug, 11,2000 
Aue, 11-11,2000 
Aug. 11,2000 
Aug,24,2000 
Aug.ao,aooo 
Aug. st, aooo 
hpt,1,2000 
Stflt.11-12.2000 
'-· 14,:IOOO 
s.,t. tt-21, aooo 
Stflt.22,2000 
Oct. 24, aooo 
Oot, 15,2000 
Oct. II, 2000 
Oct. 1 o, 2000 
Oct. 111, 2000 
Oct. 24, 2000 
Oct. 30, 2000 
Nov.2.2000 
Ncw,e,2000 
Nov,11,2000 
New, 13, 2000 

Nov. "· 2000 NoY, 11-11, 2000 
Dto,M,2000 
Deo. 8, 2000 
Dec. e, 2000 
Dto, 7, 2000 
0.0.1,2000 
Oto, 13, 2000 
a.o. 14,2000 
0.0. HJ, 2000 
Jan,4,2001 
Jan, 1-a, 2001 
Jan. 10,2001 
Jan. 11, 2001 
J-,, 11-12, 2001 
Jan. 2'-28, 2001 
Jan. 31, 2001 
Fib. 1·2, 2001 
Fib. 7,2001 
F.aJ.1,2001 
Flb.12.2001 
Fib. 18, 2001 
Flb.22,2001 
Flb,28,2001 
Fib. 27, 2001 
Feb.28,2001 

TotalJOOl.aot 

l§AL 

MP Oemot, IMmlrdc 
lnleltm IT Comm.,~ 
~Nfln.OtYltl-. 
~-Mltw,Onlndfl~ 
Meelll,o•....,,ChncfflOlb 
NDUIITP!lnrq.Dtvltlakt 
MHIC,ctllc:ego 
..._ Nee AolloYt, Oflnd FOlb 
MMtlng • HICN, Adnwl. l)Wffl Mc,t., Grind f'w 
~. ~ lntorMll'on sreee,n., Grind Forkl 
~ • HICN, Adrnwl, S)Wffl Mgn,, Grind flw 
110, ITO, Olltt, lllnwck 
HICN, ~- l)Wffl Mott,, IRP, Oftnd f'orkl 
110-HICN Coo,dlllllOl'I, ~ DSU Cabinet~ .• OlcldnlOll 
MNtino • HICN • Nof1tl SW, Grind f'Ofkl 
ERP IMMflne, MP llddtrt Conf,, 8ltmltck 
MNelng • HeCN, Aclnvl, 8)'1ttm Mgn., Grand FOlb 
EOUCAUSl,NNhvle,TN 
ERP a..,tng, lillmlldl 
Meeting• Stuql, MaSU, Grind FOlke 
~ICI Rt't'lew, lilrnlldl 
DPt,BRP,lllmwdc 
&duo. Ttllo, Comm., ITD, Bltmlrck 
L19. IT, lill'nltdl 
Meeting• Hwon, Lehn, Grind f'OIM 
ERP,Glalt~--duelolce) 
MNllng • Sloltz (Dir, ChNllt Pritz Lib,), Klfian, Grand Forkt 
Qulllty Scnool,, Wolfe, Bllmarct( 
ERP, LO ITO, Bilnwck 
AcldelricAll'lltt, 8llman:k 
Educ, TINO, Con'm., ~ 
Cabinet rneellng, Blenwck 
H!CN, Adfm, Syttem Mgre., ar.nd FOIU 
ITCouncl,o.vhl..ic. 
Sludtllt Alflh, Staff mMtlng, Bltrn,arok 
l:RP StMtlng GroUp, Billnlrdl 
Ht!CN MNting, Grind Forkl 
8e111Ca~11,Bilnwctl 
MNtinQ • CoordlnMorl, l>nctofl, Grand Fotb 
HECN, Admn. Systtm Mgn., Grand Fo,b 
8el1ICa OVA. ~ 
SLND HB 1112, P9oplelOII Demo, Bi.man:k 
OradeDema,hnwck 
Orade Demo, a.,.. Approp., Bllman:k 
Woffl, SCT, Blwnlrdc 
MNll,,g. HECN, Admln. s~ Mgn,,, ~. Grand Fori<, 
ERPSteertnv.BMarck 
MMtlng ~ HECN, Admn, S~ Mgra,, Grand Forkl 
Melting • HECN, Grind Forb 
MHEC,CNclgo 
GWt, ~ Diltarlce E!d., Bllmlrc:k 
Ntw Economv lnlllltive, Mandan 

37,00 
10,.00 

30.00 
37,00 

111.71 
37,50 

174.oe 
.GO 

M,NTJt 

2eur 
71.215 

138.50 
37,50 
37,50 
1111.00 

37,ISO 
37.ISO 

' 37.60 
37.00 

170,111 
37.00 

282.11 
37,l!O 

17◄.28 
37.ISO 

106.00 
42,76 

106.00 
6.00 

111.73 
106,00 

37,ISO 
30.00 
37,GO 

171,78 
181,68 
85.78 
6U8 
eo.oo 
37.60 
117.03 
98.28 
eo.oo 
37.ISO 

159.82 
37.60 
37.50 

165,711 
279.34 
109.78 
1111,78 
109, 12 
37,60 

10ll.12 
37,00 
37,50 

1115,78 
1511.78 

4,Ht.11 

10,41U5 J 

NUO 
HUI 

40Ue 

$1,ITl,ff 

11115.00 

802.00 

S,Olt.11 

2t1.71 
N4 ...... 

37 . 
10UO 
401.M 
3000 
'7,50 

179.78 
37,11(1 

174. 
uo 

l11,41Ut 

291.37 
71.215 

13i.GO 
:')7,50 
3750 
19.00 

0115.00 
37.50 
37,50 
37,50 
37,50 

170.111 
J7,50 

212.81 
37.50 

174.28 
37.50 

1,6-411. 18 
10800 
42.715 

108.00 
6.00 

111,73 
10600 
37,l!O 
30.00 
37.50 

171,78 
181.50 
eua 
815.78 
eo.oo 
37.150 
117.03 
98,28 
80,00 
37,150 

11511,62 
37.50 
37.150 

165.78 
271U◄ 
1011.711 
1111.78 
1011.1 
37,50 

1011. 1 
37,60 
37.50 

802.00 
115.711 

511.711 

1,412.U 

1,,,2u• 1 



!l!IP!! 

Aug,26-21, 1"9 
Stpt,9, 19" 
8-,13, 1989 
S..15,1ffl 
hp4. 1f.17, lffl 
S.,22,1199 
S..2◄ , 19" 
Stpt. 27•29, 1ff9 
8-,30, ttff 
Oct. 14•11, 1ffl 
Oct, tl•19, 1"9 
o...t,20, tfft 
Oct, 21-21, 1ffi 
Nov, IJ, 1"9 
Nov, 1M9, 18" 
Nov, 21•30, 1999 
Oto, 14,11, 1ffi 
J.-., 11, 200() 
J.-., 12,2000 J.-.. 13, 2000 
Jan, 20, 2000 
Jen. 21, 2000 
Jen, 23•28, 2000 
FM!, 7 .. ,2000 
Fflb, 14, 2000 
Fflb, 1&-17, 2000 
Feb. 11, 2000 
Feb,23,2000 
MM, 14, 2000 
Mar, 23-2◄, 2000 
Mar, 29-211 2000 
Ma,, 2$, 2000 
AJ,t. 12,2000 
AJ,t, 18-20, 2000 
MaylJ,2000 
May 15-18, 2000 
May 22•23, 2000 
Mav24,2000 
May25,2000 
May31, 2000 
June~,2000 

June29,2000 
Total1Ht-2000 

Mfg, ftc~burg, I.J11i)i•'ila 
~ K,1~ fof 21.C Ctnluty mttllr'lj, Bltmtrck 
~~ ooltgt CQn'°'tlum mtttlng, Bltmtrck 
Cnlntt ~. Grend f'orill 
SIIHB mNIJng, Grand Porll1 
MttUng Ill NOS CS on wo,~for~ llllnlng, Wahpeton 
MttC Daw Ntthlng,\.trry INlk for lite rtVltw, Jlfflttlown 
HI! Roundtlblt l'IIMtlng, Jllfflt ,town 
Cabinet IT!Hllng, Blarnlrck 
P11tMration on worilfol'Ct nlnlng-ACCT, A111nlt, GA 
8kt vi.it MNOII City, IA for woril~ training 
MttC wNh StnlW Nllhlngll.tg. CouncM, Bl•marok 
HB Roundtablt, Carrington 
Sffllll au,. OeY, cw, ll'IMtlno, Orlll'ld Foril1 
SSHl!/Cfblntt rnHting, M lnot 
Mtet wNh SenMor Nlthlng, L19, Councl/1t.ll metllng, 8111marck 
MMtlngallnltfvleW candldatl1 for Proj. Dir, 2 Yr, Cot, 01,marck 
NOUS 1taff mttting, 8ltmarok 
Staff ~I. C1N with con1uH111tt, Bitm,Jck 
orec .,.,..11ng, me1 with Leg. c«mcN. 111,m11Qk 
Cabinet mMllng M HB Roundttblt, 811ffl11Ck 
Board orierMtlon R. l<UnkltlWMfolct Dir, mNtlng, Bltrnarck 
Plltlolpate In H& Ltg, Com. Roundtllhlt TIP Force, Bl1marck 
Mtg. On NO PoP, OecUne, CTE!C ~. by IVN, worked In Blsm,rck 
an, of mMtlngl rellllng to Wortdorr:t TJ'llnlng, B/am•1rck 
SBHE!/C11blntl rntltlng, Mayvllt 
Mfftlng1 will W~ Training Dnctort, Bl1m11ck 
MHtlno on Worilfon:t Training, Wahpeton 
MMtlng on Worldorce Training, Devh L.ke 
SBHE!/Cabkltt mNtlng, Mf1lon 
Mfftlng, rtLillng to Rou~, Blln'oltCl( 
Worldorot Otvtlopmenl Col.Inell meeting, Bismarck 
School.to-WOfk ConloftlUm meeting, J111111town 
Meetinv• ,.: Roulldtablt on HE!/plck up Consuttanc,, Rugby 
Slalf meeting, JarTltllcwn 
OTE!O mlg..Worldorce Tr111t ng brlollng 11 Go~. Office, Bismarck 
MMtlnQI with B, IINCton ~ 901CC Admlnltlrator, Slamarak 
MMtJng with Llny 1...ic llnd Senator Oavld Neth Ing, Bismarck 
Leg, Councl meedng, Blsmllldl 
Meet with new Pre~nt or NOSCS, Wahpeton 
Plrtlcl In , Toaatmellm train seaslon, 

a, one ov. Off,, B amarck 
Mtg. With MIi Olton re: Proo, Enhlncemri'CTEC, Bismarck 
Stall' retreat. mlg. With Proj, Dir. corn. 0oWege con,., Blamarck 
Gave talk lo S<:hooi.to-Wor1< lnstlMe, meet with State Dir, 
or SBVTE, mNt with ENen Chlll'H, Valley City 
Meel with R, Bemsleln, Gov. Oflk:e lntem'Altend mg., Bismarck 

13 

13000 
3000 

1◄ 1.41 
17U◄ 
17U2 

02.111 
eo.oo 

303.53 

12000 
12000 
IHI 00 

112.?.0 
3@.00 
ee.oo 

238,115 
70,00 

1000 
130,11 
48.00 

137,66 
169.00 
297.DJ 
10U1 
62 01 
70,00 
15U1 
10.00 

440.10 
172.81 
120.00 
87,74 
10.00 
36.00 
9"'50 
70.78 

237.34 
60.00 
se,oo 
30U◄ 
56.00 

162.111 
165.02 

62.!11 
60,00 
40.00 

65,78 
380.78 
162,04 

70.00 
118.00 

760.114 
73396 

1129.11 ◄ 

,,oeo.M ,s,o:tu◄ 

13000 
30 0(, 

14141 
176.24 
172.112 
OU1 
0000 

303 llS 

. 14 0 
12000 
12000 
IICIOO 

11220 
3000 
IICIOO 

238 ID 
70 00 

7&01$4 
73S.N 
1000 

13011 
◄000 

137116 
189 00 
297,113 
10U1 
02.&t 
70 00 
~u, 
1000 

440.10 
17:,!111 
120,00 
87.74 
10.00 
38.00 
euo 
70,78 

237.:J◄ 
60.00 
!l&.00 

303.M 
!l&,00 

lfl2.l51 
165.02 
82.&1 
eo.oo 
40,00 

5211,M 
65.78 

386.78 
162.M 

0.00 
70,00 

HMO 
$11,0tUI 



Jll,;1,IOOO 
M 1f,ao, :aooo 
J4i'!a•,aooo 
JliY~. 1,aooo 
q,1,2000 
q,3,2000 
Aug. ,,10, aooo 

Hov.~.aooo 
Dto,., 2000 
Dto, 7, 2000 
Dto,1,2000 
Dto, 13,2000 
Oto, 14,2000 
Oto. 1►20, 2000 
Jan. 2.a,m• 
Jan, Mt~w1 

Jin, f4•ft, 2001 
Jin, U•:Z7, 2001 
Jen, n-,,b, 2, 2001 
Ftb,H,2001 
Feb, 10-iJ, 2001 
fltb, 1t-23, 2001 
Ptb,2',ZO<U 

OTAL 

.....,,,.,........._1.....,u 

14 

\Ill.. 

,uo 
2'8oe 
'20.00 
237,34 
ts.7f 
70,00 

2341,:,e 

:,e.oo 
101,00 
13UO 
12000 
110.011 
7000 

t07.42 
70.00 

tfU2 
70,00 
11.157 

11-U9 

41.00 
4C,,OO 

t1UII 
7U.OO 

111,71 
eo.oo 

1009 
m.&0 
372.IIO 

372.IIO 
386.50 
375.00 
365,00 

341.00 
01.H 

fl,Hl.23 

11,111.77 

""" -- TMWL 

.00 
30 00 

101.00 
131 5e 
1:lO 00 
11000 
7000 

rm.e2 mu 
107.42 
10.00 

11U2 
10.00 
8U7 

184.011 
0.00 

41,00 
40.00 

114,811 
70,00 

lt1.71 
00.00 

104,69 
29UO 
372,IIO 

0.00 
372.150 
366.50 
3711,00 
3015,00 

t,371.67 1,37U7 
3UOO 
9t.6& 

f~ 114U4 St,40U7 

1,177.N 20,4'7,71 



NORTH DAKOTA 

ltatt lotrd or Higher Id, 

1999•2000 

2000-2001 

Total 

f'aculty Rep/ 
ltUdtnt Mffltbtr 

1999-2000 

2000-2001 

Total 

NOUS Stiff 

1999-2000 

2000-2001 

Total 

Non NOUS EmplO~H• 
1999--2000 

2000-2001 

Total 

1999-2000 

2000-2001 

GRAND TOTAL 

g:\plullne\mlsc\99·01 travelA 

An1ly1l1 of 1999 "'2001 Travel 
Expenditure, to date 2/28/01 

Motor Pool 

I In lta~::·1 I Outotiii[l Vthlcl, Allow11nc1 

$21,574.28 $10,298.37 $0.00 

9,269.1~ 3,181,99, 0,00 

$30,143,43 $13,480,H $0.00 

$2,886.88 $1,085.33 $498.25 

8e8,3Q J1QQ. 411.29 

$3,855.27 $1,015,33 $909.M 

$11,666.72 $21,319.78 $10,491.35 

◄,847,39 _ 8,,460,30 6,194.11 

$16,314.11 $29,780,08 $18,815.48 

$5,116.74 $2,865,86 

3,844.07 0.00 

$8,960,81 $2,885.86 $0,00 

$41,244.6'3 $35,579.34 $10,989.60 

18,728,99 11,642.29 6,005.40 

$59,973.62 $47,221.63 $17,595.00 

PtfC)l(td t,y the 
NDUSOfficf 

Crotal J 

$31,872.66 

12J4~1. 13 

$44,323.79 

$4,480.◄(' 

1,379.66 

$5,880,14 

$43,477.85 

19,3Q.!!Q. 

$82,779.85 

$7,982.60 

3,84-4.07 

$11,826.67 

$87,813.57 

36,976.68 

r $124,790.251 
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ANALYl18 OP UNIVIRIITY IYSTIM OPPICE AND STATE BOARD OP 
HIOHIR EDUCATION TRAVl!L FOR THE 1119-2001 BIENNIUM 

The ohlnctUot 1nd tht UM'trllty System omc. perlOMlf tupport the State Board of Higher Education in 
dev_..ng poltdel kw the goyeman01 of the Unw.,_ty 8Yttem and adminfaterlng student grant and eyatem grant 
program,, Information provided by the Unlver,lty Sy,tem offlot regarding Unlv•mty Syatem ,taff and State 
Boatd of Higher Education tr•vet expen ... for the 1999-2001 biennium to date 11 att~ •• an append!><. 

ATTACH:1 

I t:/ :. ;~\.\ '":.' :\ ;{, ,:;,, 



A NOATH DAKOTA AMl!RICAN >dDIRATION -~ ... ...,....,__, _ _.. ..... ,_,. .. Pva.....;;;,;,;IO:;,.;E;;,;MPL;;.;;.;O;.;.V;.;H;:,;8.:;;M:;;:SOC;,:;.:,;l;.;.;AT:.:;:ION;;,;,;., _____ ~OF~T::;E:;:AC::.:,;H:,::ER~S:,:L~OC~M.;:::.::::4teo:,,:A;:.F.=,;;L•C~t0~'(f....;,_,. 

MN IAST IAOAOWAV AVI!, SUIT& 1220 701·223•1904 
BISMARCK, NORTH DAKOTA 58&01•3396 1·800•472•2698 

TESTIMONY ON SB 2003 

Before the Senate Appropriations Committee 

EMAIL: ndpt10bUgat1.com 
WEBSITE: www.ndpea.org 

North Dakota Public Employees Association, AFf Local 4660, AFL-CJO 
January 8, 2001 

Chaimtun Nething, members of the Senute Appropriutions Committee, my nume is Chris Runge and I am 

the Executive Director of the North Dakota Public Employees Association, AFT Local 4660. I um hore to 

testify on the salary compensation package in the University System budget bill, SB 2003. 

Throughout the past week we have heard testimony from Chancellor Isaak and the university and college 

presidents on what is happening on their campuses. They also spoke of the cooperative venture they 

entered into with you and the business community that culminated in the Roundtable recommendations. 

It was clear that compensation for faculty and staff was and is a very high priority for them, In fact, the 

Roundtable came to the conclusion that "bold steps are needed to change the trajectory of the state-steps 

that must be pursued with utmost urgency," 

The faculty and staff of our university need some bold steps to be taken on their behalf as well. The 

continued strategy of minimal salary increases, which does not keep pace with inflation is beginning to 

crack the people infrastructure of the higher education system. The University system has done a great 

~. deal over the last few sessions to meet the demands for greater flexibility. The faculty and staff of the 

Quality Services pu,.,,t, · Quality People 

Testimony 
..... MM) 

.. 
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UnivenUy 1yatem have aJ,o done their part, croadn1 a 1y1tem of acadomtc oxcolloncc that can compote 

with any univmlty 1y1tem jn thi1 country. But without adequate salary funding, tho abiUty of the 

campuses to recruit and retain quality faculty and staff, tho system will not romain competitivo for Joni, 

It i1 clearly already having difficulty attracting qualified faculty to No11h Dakota and we i.ro losing quality 

faculty and staff to out of state Jnstitudons. It will only gut worse. 

NDPBA agrees wholeheartedly agrees with the NDSBHE Report on Employee Compensation, I am not 

going to take muoh ofyc,ur time to talk about the statistics regarding faculty and staff suluries. You huve 

been hearing about them for a while now and you have copies of the compensation report. There is not 

much more that I can add to what has already been said, 

Now we realize that there are many demands for tho precious few dollars available and that you have a 

difficult job ahead of you to determine how those dollars should be spent. The University system is 

expected to be the cornerstone of economic development in North Dakota and they are up to the 

challcmge. They've more than proven that already. But if the University System is truly going to the 

economic development cornerstone of North Dakota, then we must take those bold steps now to increase 

the salaries of the employees who are expected to encoul'age economic development in North Dakota. We 

must take those bold steps now to increase the salaries of those employees who are expected to be the 

engine that drives economic development in North Dakota and to increase the salaries of those employees 

who provide a quality liberal arts education to our children. These employees live and work in our 

communities. The money they receive goes to support community businesses to keep them going, That 

will only increase if they are given adequate salary increases. 
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If we ~on •t take ~ose bold steps now, the next legislative session will hear these same administrators and 

employee representatives stand before you once again, and even more money will be needed. Let's take 

the bold step now by providing the 3°/4 salary increases for each year of the 2001-2003 biennium, and by 

providing funding to bring salaries to 80% of regional averages. 

Thank you and I am available to answer any questions that you may have. 



HISTORY OF NORTH DAKOTA UNIVERSITY SYSTEII (NOUS) OFFICE PERSONNEL SALARIES 
FOR THE 1995-97, 1997-99ll AND 1999-2001 BIENNIUMS 

Fiscal Year fiscal Year FiacalYur Fiscal Year Fiscal Year 
Employee Title 1995-86 1996-97 1997-98 1998-19 1999-2000 
lanylsaak Cbanceaor 122.400 127,400 139.400 143.000 145,860 
Michael Hillman Vace Chancellor for Academic 8.167 98.000 103.400 107,000 110.210 

Affairs 
Genel<l!mper 1 Interim Vrce Chancellor for 103.020 

Academic Affairs and Interim 
CcrChancellor 

laura Glatt VJCe Chancellor for n.ooo 82,000 90,000 95.000 101,000 
Administrative Affairs f-

EddieOunn? Vsce Chancellor for Strategic 57,800 60.000 63,000 65.200 93,000 
Planning and CTEC Director 

Grant Crawford 3 Chief Information Officer 63,750 87.550 
Hugh Seaworth • Legat Counsel 60.000 64,000 67,200 62,295 65,232 
Cathy McOonaJd Director of Finance 23.750 f 48,925 51,925 54,000 58,000 
Mick.Pytfik lnterim Director of Finance 11.475 
Michael Sandal Director of Human Resources 40.490 42.300 44.000 50,333 55.000 
Julie Schepp s Academic Affairs Assoc_ and 7,000 42,000 43,000 

Director of Research 
NancyRittel a Academic Affairs Assoc. and 

Director of Research 
36,312 39,000 31,005 

Debra .Anderson 7 Public Affairs Director 
Stacey Herron • Director of Communications 20.303 36.483 
Pegg;Wspf Director of Financial Aid and 34.015 34,417 35,880 37.315 38.315 

Federal Relations 

Rhonda Schauer State Approving Agency 28.550 29,410 30,585 36.434 39,000 
Director and Coard_ Of 
American Indian Higher 
Education 

NilahAdams 9 Accountant 21,500 22.360 23.255 26,000 27.000 
Pauline McKinzie ,a Accountant 
T eny Meyer u Office Manager 18.360 19.268 21,803 32,000 33.400 

FlscalYur 
2000-2001 

150.860 
114,400 

107,500 

97.000 

92,050 

76,202 

62.360 

59,770 

45,100 

24.286 

40.565 

40.300 

4.705 

24.662 
34,900 



1 I Title 
FtSCalYear Fascal Year l Fiscal Year f Fuscal Year I Fiscal Year I rascal Year 

Employee 1995-96 1996-97 1991.ga 1998-99 1999-2000 2000-2001 
Bruce Haugen t2 Executive Secretary l 38,250 19.508 
Carol Asplund 13 Administrative Officer 26.250 27.040 28.120 

Diane Faiman " Administrative Assistant I 10.250 22.300 

SheilaTlbke Administrative Secretary 18.090 18.815 19.615 23.000 24,500 
Anna Domagala Administrative Secretary 16.620 17.965 18.685 20.000 20,850 
Tammey Olsen 1s Administrative Seaetary 16.305 17.965 18.685 21.000 21.474 

Tamra Volkert 16 Administrative Secretary 12.273 S,721 

Gina Padilla 17 Secretary 5.031 l 
Georgia VanVoorhis ta Secretary 

Darlene Holznagel ~ Secretary 

Jacque Alvarez 20 Receptionist 
1 This individual ended employment with the NOUS office on June 30. 1996. 
2 This individual was promoted to VICe Chancellor for Strategic Planning on July 1, 1999. 
3 This individual began empJo~-ment with the NOUS office on October 1. 1998. 

6,704 

I 

'The salary information refteds that the individua! worked 90% effective July 1 • 1998. 95% effective February 1. 2000. and 100% effective 
August 1. 2000. 
5 This individual began employment with the NOUS office on May 1, 1998. 
6 This individual ended employment with the NOUS office on March 31, 1998. 
7 This individual began employment with the NOUS office on December 18. 2000. 

• This indMdual began employment with the NOUS office on December 30. 1996 and ended employment on May 15. 1998. 
st This individual ended employment with the NOUS office on August 31. 2000. 
10 This individual began employment with the NOUS office on August 21. 200G. 

n This individual became a full-time employee on April 1, 1998. Prior to that the individual was working part-time hours_ 
12 This individual ended employment with the NOUS office on December 31. 1996. 

Q This individual ended employment with the NOUS office on June 30, 1998. 
u This individual started employment with the NOUS office on January 1. 1999. 
15 This indivtdual ended employment with the NOUS office on July 31. 2000. 
16 This individual started employment with the NOUS office on October 19. 1998 and ended employment on January 7. 2000. 
'
7 This individual started employment with the NOUS office on March 20. 2000. 

• This individual started e.-npfoyment with the NOUS office in October 2000. 

~ 
_,,-.-...__ 

,. 

23.290 

26.240 
23.625 

1,880 

20,429 
14,487 

16.690 

~ 

I 
.. .. 
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19 This individual started employment with 1he NOUS office on February 10. 2000 and ended employment on June 21. 2000_ 
20 This individual started employment with the NOUS office on July 25. 2000_ ) 

:,i 
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PNpaNN;t..by the North Dakota Legl1l1tive CouncU 
1taff tor House Appropriations • Education and 
Environment Dtvlslon 

March 2001 

NORTH DAKOTA UNIVERSITY SYSTEM - PRESIDENTS' SALARY HISTORY 

The North Dakota University System consists of 11 Institutions under the control of the State Board of Higher 
Education, The State Board of Higher Education Is responsible for hiring presidents for the Institutions and for 
determining the appropriate salary for each lndlvlduat. A summary of presidents' salaries for lhe 1995-97, 
1997-99, and 1999-2001 bienniums Is attached as an appendix. 

ATTACH:1 
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SHEEO STATE HIGHER EDUCATION OFFICERS 
1999-2000 STAFFING AND SALARY SURVEY 

CEO SALARIES 

GOVERNING BOARDS 

North Carolina 
Georgia 
Massachusetts 
Wisconsin•• 
New Hampshire• 
Nevada 
Hawaii 
Univ. Alaska System 
Mississippi 
West Virginia 
Utah 
Maine 
Ari ..., 
Oregon 
South Dakota 
Rhode Island 
Montana 
Iowa 
Kruisas• 
Vennont 
Idaho 

• 1998-99 figures, current year not reported 
•• 1998-99 figures, current year not set 

SHEEO Source 1 l/12/99 

282,880 
264,800 
195,000 
181,527 
178,100 
176,000 
167,184 
164,800 
160,000 
160,000 
151,143 
150,468 
150,000 

141,808 
140,370 
133,581 
128,038 
118,900 
115,955 
112,732 
109,242 

(g:georgia!SHb'EO /999·1000 Sttrfffttg and Snfary Survey gt1v01160/) 
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1 00 STAFFING AND SALARY SURVEY I :TION - STATE HIGHER EDUCATION 
State Higher Education Governing Boards 

Type of Board FIE af Sbdf 
Stam ~ Prof s ~ition 

Uni;rersity of G 26.75 9 President 
Alaska System Vtce Pres. Finance & Planning {Interim) 

(AK) 13 Campuses 
Vice President University Relations 
General Counsel 
Executive Director, Human Resources 
Director. Information Services 
Chief of Staff 

Sal 

164,8QQ A 

113.345 
121.853 
110.785 

95,510 
92.201 

111.320 

Public lnatitution Praident 
or Exec:utiv9- Offlc:« 

Highest Low•st 

,c 

OS 

Arizona G 27 8 Executive Director $150,000 $195,000 8 $138.744 8 

Deputy Executive Director/Board Counsel 105,300 
{AZ) 6 Campuses Associate Executive Director. Financial Affrs 92.250 

Associate Executive Director, Academic Affrs 98,000 
Assistant Executive Director. Public Affairs 73,500 
Assistant Director for Op~ratiC?ns 65.000 

Aorida G 100 64 Chancellor. State University System 255,000 243,399 159,945 
Vice Chancellor 125,000 
Vice Chancellor, Academic&. Student Affairs 194,410 

(FL} 10 Campuses 
Vice Chancellor. Administration & Finance 135.000 
Vice Chancellor. GovemmentalAffairs 136,286 
VC. Planning, Budgeting & Policy Analysis 162,000 

Georgia G Chancellor $264,800 c 

Sr Vice Chane, Human & External Resources 147 .856 
109 41 

Sr Vice Chancellor for Capital Resources 156,457 
(GA) 34 campuses Sr Vice Chancellorfor AcademicAffairs 153,514 

Vice Chancellorfor External Affairs 124,449 
Vice Chancellorfor Facilities 128,908 
Vice Chane, lnfo/lnstructional Technology 142.880 
Vice Chancellor for Student Services 107. 0f.5 

A Estimated annual housing and auto benefit not included in salary: $29,000. (U of AK} 
8 Plus furnished home or allowance of $46.993, car allowances of $8,394. and cash balance pension plan equivalent to 16% of salary. (AZ} 
c Chanceflof" also receNeS $60.000 housing allowance. Gar lease is paid direct.. {GA) P. l 
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State 

Hawaii 
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;E 
,ll 
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\ 1daho 
( 

;lj {ID) 4 Campuses 
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: Iowa 
' 

, {iA) 5 Campuses 

0 STAFFING AND SALARY SURVEY INFO TION -STATE HIGHER EDUCATION BOARDS 

Type of Board FTE of Staff 
CoonllGovem Prof Su 

G 6 0 

G 10 8 

G 13 7 

State Higher Education Governing Boards 

Position 

President-Chancellor(by State Statute) 
Senior VP Legal Affairs/Univ General Consel 
Senior Vice President for Administration 
Director of University Relations (lnterim) 
Vice President for Student Affairs 
Vice Presidentfor Planning & Policy 

Executive Director 
Chief Fiscal Officer 
Chief Academic Officer 
Plans & Policy Officer 
Management Information Officer 
Program Compliance Officer 
Public information Officer 
Leaming Technology Officer 
Adm in Asst & Secretary to the Board 
legal Counsel to the Board 

ExecUtive Director 
Deputy Executive Director & Director 

of Academic Affairs 
Director, Business & !=inance 
Director of Legal Affairs, Human Resources 

& Information Systems 

Sal 

167,184 A 

130,009 
125,664 

82.440 
119,568 
107,376 

109,242 
82,950 
82,451 
52,624 
56,763 
45.760 
45,448 
60,008 
36,878 
53.600 

118,900 

114,077 
94,870 

106,370 

Assoc Director. Business & Finance, 62,580- 80,574 
Academic Affairs, Human Resources 

Public Institution President 
or Executive Office.-

Highest Lowest 

$143.915 B $110,156 B 

218,275 171.975 

r. Perquisites indude house. utilities. housekeeping and groundskeepir,g services. use of car. protocol funds. and personal property insurance. (HI) 
e Perqursites inciude house and use of car_ Institutional foU11dal:ions can provide additiorf :i°mpensation/perqtrisites not to exceed 50% of base salary. (i~) 

I 
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I 
'l 

I 

\ 
'l 



0 STAFRNG AND SALARY SURVEY INF' ATION - STATE HIGHER EDUCATION B OS 
State Higher Education Governing Boards 

TJpttofBoard 
State Coonf/Govem Prof Support Position Salarv • 

Kansas G 11 7 Executive Director $115,955 A !! {FY99 figures) General Counsel 78.753 
I! Director of Facilities 74,880 

(KS} 6 campuses Director of Planning. Budge~ & Govmfl Affairs 78.000 It 
Director of Academic Affairs Vacant 
Associate Director of Planning & Budget 55.000 
Director of Rnan":._-!al Aid 55.622 
Director of Communications 44,453 
Associate Director of Academic Affairs 52,000 

! I Associate General Counsel Vacant '' I' Research Associate 33.000 
' 
· 1 Maine G 11 2 Chancellor 150.468 
!I Vice Chancellor, Academic Affairs 115,566 
! t (ME} 7 Campuses Chief Rnanciaf Officerrr reasurer 116,868 

Associate Chancellor/Clerk of the Board 101.240 

ll Massachusetts G 20
8 

5 Chancellor 195,QQQ C 

I 
Vice Chancellor (2) $95,000 -100,000 ! \ (MA) 14 Campuses Director of Academic Policy 80.259 

Ir Director of Fiscar Poricy 80,259 ! ' 
Director of Human Resources \ 1 91,364 
Director of lnstitutionaf Research Vacant 
Director of Student Financial Assistance 84,334 
General Counsel 77,390 
Director of Administrative Services 67,622 

11: , 

;I; 

A FY98 salary. plus $4.000 car allowance: interim appointment.. (KS) 
8 Office of Student Financial Aid and Education C~puter Network Staff not included. (MA) 
c Prus $19.2000 annual housing allowance. (MA) · 

.3. 

Public lnstitution Prwsident 
or Executive Officer 

Hi9hest Lowest 

$182,532 $117,520 

$142,881 (tQQ ~Q7 "4#....,.....,,,.._,~. 

I II 
-~j 

1i 

I 

I 

i 
i 

:I; 
! 

I 
I 

! 
l 
I 

i 

l 
I 
I 



J 
-·: --::-:·"~,-

1 0 ST AFANG AND SALARY SURVEY INF1 J\TION-STATE HIGHER EDUCATION B 

Type of Board FTE of Staff 
Stata 

I Nevada . 
I cNVJ s Campuses 
f 
t 

f 
r 
i 
I 

, I 
l f 
: ·,· New Hampshire 
: (FY99 figures} 
I l 
i i (NH} s campuses 

iii 
I 
\ 

CoonflGovsn Prof S 

G 32" 17 

G 27_88 11-75 

i I -i !North Carolina G 50 73.4 

! \ {NC} 16 Campuses 
! i 
'' . '. 
~ . 
; : 
: ~ 

'I 

11 
1 l 
f I 
t I 

It 
~ : 

'' . ' '' r 

State Higher Education Governing Boards 

Posftion 

Chancellor 
Vice Chancellor, Finance & Administration 
Vice Chancellor, Academic Affairs 
General Counsel 
Budget Officer 
Secretary, Board of Regents 
Director. Computing Services 
Senior Deputy to the Chancellor 

Chancellor 
Vice Chancellor, Finance 
Vice Chancellor. Planning & Budget 
Secretaryforthe University System (.6 FTE) 
General Counsel 
Director, Human Resol!rces 

President 
Vice President, Academic Affairs 
Vice President. Finance 
Vice President, University School Programs 
V:ce President, Planning 
Vice President & General Counsel 
Vice President. Public Affairs 

Sal 

$176,QQQ B.C 

153.510 
145,932 
110.853 
85.344 
91.394 

112,373 
106.078 

178,100 
147,750 
124.940 

51A80 
113,400 

98.910 

Vice President. Program Assess & Public Svc 
Vice President, Information Resources 

282,880 
203,200 
156.300 
134,950 
140,837 
127,243 
153.750 
139,992 
173,170 

'I+ l j 

; 1 A Does not indude computing services or press. (NV} 
! 

8 Plus auto aflowance of s12.000 per year_ (NV) 
c Pius housing aUowance of $12.000 per year. (NV} 

P.4 

Public lnstilution Pn!sidmtt 
or Executive Officer 

Highest Lowest 

$202.269 $120.544 

167.740 117.210 

219,240 125,770 

-'.• ~--::;.~:_:,:.~;:---~~~. 
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1 STAFRNG AND SALARY SURVEY INF, :TION - STATE HIGHER EDUCATION B 1 

Type of Board FTE of Staff 
State CoocdlGovem Prof s~ 

Mississippi G 21 13'" 

(MS} 7 Campuses 

Montana G 11 8.5 

(MT} 11 Campuses 

State Higher Education Governing B~ds 

Posltion 

Commissioner of Higher Education 
Asst Comm Public Affairs & Development 
Asst Commissioner Technology 
Assistant Commissioner of Academic Affairs 
Chief of Staff 
Asst Commissioner of Economic Research 
Asst Comm. Finance & Acministration 
Asst Commissioner Research & Planning 
Asst Comm. Construction & Phys Affairs 

Commissior!er 
Deputy Comm for Academic Affairs 
Associate Commissioner for Fiscal Affairs 
Chief Counsel 
Director, Educational Talent Search Program 
Director. Workforce Development 
Director. labor Relations & Personnel 
Director, Budget & Accounting 
Director of Benefits 
Director. Guaranteed Student loan Program 
Dir. American lndian/Minori1y Achievement 

Sa!!!}: 

160,000 
105.000 
105,000 
110.000 
102.500 
102.500 
102,500 
105,000 
105,000 

128,038 
102.900 
101,858 

85,959 
43,693 
56,500 
56.788 
70,648 
63.345 
62,732 
40,851 

Pubfic Institution Prasident 
or &ecuth,• Officer 

Hi.9.hest Lowest 

150,QQQ B 134,000 

120,405 87,100 

~ Systerr: Acmrn:stration. Um•:ersity Resea~cr. Center. and State Finar-,cial Alo O~fice ,,m .nciucea_ tMS) 
-= ?ius sa:a'."y su;>plements for tne heacts of the three comprehensive universities. All university presidents are providec hcus;n;_ ",'$' 

. 5. 
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1 STAFFING AND SALARY SURVEY INF1 :TION - STA TE HIGHER EDUCATION B,•-, 

$tabt 

Horth Dakota 

{ND) 11 Campuses 

· Oregon 
, State System 

,_ {OR} 7 Campuses 

Rhodf? Island 

{Rl} 4 Campuses 

I• •· l • 

Twe ofea.d FTE of Staff 
CoonllGovam Prof Support 

G 10 6 

G 59 104_9 

G 14_5 6.5 

State Higher Education Governing Boards 

Posttlon 

Chancellor 
v~ Chancellorfor Academic Affairs 
Vice Chancelforfor AdministrativeAffairs 
Director of Flnance 

Sala!1_ 

$145,860 
110.210 
101,000 

58,000 
43,000 
38,315 

Academic Affairs Associate & Dir of Research 
Direct~:-of Financial Aid 
:}kector of Human Resources 
General Counsel 
Coordinator. American Indian Higher Educ 
Vice Chancellor for Strategic Planning-& 

Executive Director-CTEC 

Chancellor 
Vice Chancellorfor Finance & Administration 
Vice Chancellorfor AcademicAffairs 

Commissioner 
Assoc Comm. Rnance & Management 
Assoc Commissioner, Program & Planning 
Associate Commissioner, External Affairs 

55,000 
71,290 
39.000 
93.000 

141,808c 
120,948 F. 

124,560 F 

$133.581 G 

108.187 
102,063 

97.626 

Public Institution President 
or Executive Offic:ar 

Hi.9.hest lowest 

$140,00C A $75,000 A.B 

$137,925 D $110,338 E 

$158,8QQ G,li $136,710 G.H 

-· " Plus housing allowance of$·; i,000-19.100. or home provided. Vehide allowance determined by institution. (ND} 
t 8 

Positions that were previously branch campus deans became presidents on 7-1-99 when those campuses became autonomous. (ND) f c Plus ~16.188 in expenses incident to position; housing also provided.(OR} 

1; 
0 

Plus l>~ s.o~ in expen~ in~dent to po~!tion; hou~ing also pro:nded. (OR} 

l'. E Plus ~ .084 in expenses metdent to pc;s1tion; housing also provided. (OR) 
, i: Plus '.57.008 in expenses incident to the position. (OR) 

c Autornobiie pfus fuel. maintenance. and insurance. {RO 
H Housing pJus t.1pkeep. (Rf) 
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199 0 STAFFING AND SALARY SURVEY INF· ~TION - STATE HIGHER EDUCATION B s 
State Higher Education Governing Boards 

Public Institution President 
Type of Board FTE of Staff or Executive Officel" 1 

State Cooro/GoYem Prof SuuDort Position Salary Highest t.owest \ 
I t 
I • 

l South Dakota G 11 5 Executive Director 140,370 128.115 A 105.834 A ! I 
I Senior Administrator 99,098 \ 
i (SO) 6 Campuses Director of Administrative Affairs 57,102 
; Director of Information Systems 78.032 
! 

: General Counsel 83,155 
~ Director of Information & Institutional Research 51,217 
' 

~•: 
ij Utah 

11· • I 
• i 

!I\ (UT} 9 Campuses 
Ii 
: I 
t l 
l l 
r I 
I I 
! I 

1; Vermont 

\ ! State Colleges 
'' t ! . ~ 

'

! (VT} 4 Campuses 
; 
: . . ~ 

:1: 
:ti 

G 76c 51c 

G 11 19 

Commissioner of Higher Education 
Assoc Commissioner for Academic Affarrs 
Asst Comm for Budget & Rnance 
Assoc Comm for Student Financial Afd 
Executive Assistant to the Commissioner 

Chancellor 
Director of Finance 
Director of Academic Affairs 
Director of Facilities 
Director, Employee Relations 
Director of Computer Services 
Director of Planning & Research 

151,143 D 

120,140 
76,896 

121,900 
77-491 

112,732 E 

89,643 F 

75,212 F 

62,733 F 

89,643 F 

66,116 
68,640 F 

209,844 B 102.554 5 ,., 
I 
\ 

I\ 
I\ 

I I . I 
i 
i 
f 
! 
I 

' 
I, 
1 ! 
. ' . ' I, 
'i 'l 

:11 
l 

ii 
' 

,,1 
. I 
! ' ; r 

;1- "'- Housing provided by the state_ {SO) 
9 Housing provided by the state_ (UT) 

!I c Jnciudes an staff in student loan program. Support staff incJudes collectors. loan processors, and accounting staff. (UTI 
, '. 

0 
Automobile plus fuel. maintenance. and insurance. (UT} 

; ; E Housing allowance and automobile_ (VT} 
\ I F Automobile_ (VT} 
!I\ _7. 

I\ 
I\ 
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I 
l 
I 
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STAFRNG AND SALARY SURVEY INF• :TION - STA TE HIGHER EDUCATION B 1 

Type of BoanS FIE of Staff 
Coord/Govem Prof 

\ Wast V-U'Qinia" G 38-49 24.88 

r,N) 12 ~-npuses 

tar; - 8 
. vviSCOnslff 

) {WI} 14 Campuses 

' 

ii--. i l 
;/ 
: ! 
: i 

! 
ii 

:Ii 
·1 'I 
! ! 
I t ; 
i; 

G 
C 0 

726 109.66 

State Higher Education Governing Boards 

Position 

Chancellor. State College System of \/IN 
Chancellor, University System of VW 
Vice Chane Comm & Technical Coll Educ 
Vice Chanw-eUorfor Health Sciences 
Senior Administrator, Central Office 
Director, Finance & Facilities 
Director, Academic Affairs 
Director, Research & lnformation Systems 
General Counsel 

President of the University System 
Senior Vice Presidsnt for Administration 
Senior Vice President for Academ£c Affairs 
Vice President for University Relations 
'lice President for Business & Finance 
f.iecretary of the Board of Regents 

A Two governing boards. one central staff_ (Y-N} 
~ FY99 figures. not yet adjusted by legislature for 1999-2000. (Wl) 
- Unc!assifted positions. (Wf) 
° Classified positions_ {Wl) 
e Plus $1.477 monthly housing allowance or furnished house. (WI) 

.8 

Sala 

160.000 
160.000 

94,596 
178,968 
103,285 
92,304 
92.304 
91,344 
91.851 

$181.527 
140,000 
145,000 
96,000 

118,000 
63,187 

Public Institution President 
or Executive Officer 

Hiahest Lowest 

225,000 92.200 

$175.000 $125,500 
Chancellorse 
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North Dakota University Systen1 

Report of tl1e State Board <)f Higl1er 
Educatio11 's Co111111ittee 011 

Emplc,yee Cotnpensation 

I 
i 8 Presented to the State Board of 1-Jigher Education 

March 23, 2000 



NORTH DAKOTA STATE BOARD OF HIGHER EDUCATION 

STAFF CONTRACT 
JULY 1, 2000 

The fol1owing contract is offered to you on behalf of the North Dakota State Board of Higher 
· Education. This contract is subject to satisfactory perfonnance and all of the policies of the North 

Dakota State Board of Higher Education. 

Name: Larry A. Isaak 

Position: ChanceUor, North Dakota University System 

Annual Salary: $150,860 plus fringe benefits provided by law and policy, subject to payroH 
deductions and annual review and adjustments as provided by law or Board 
policy. 

Term: July 1, 2000 - June 30, 2003 

Special Conditions: 

1. To the extent pennitted by law, this contract shall be renewed, on July l, 2001 and July 1, 
2002, for an equivalent tenn of three years and prior to July 1, 2003, this appointment may 
be terminated only for cause. On or ;.fter July 1, 2003 the contract may be renewed for a 
tenn of less than three years. 

2. If this appointment is terminated without cause on or after July 1, 2003, you are entitled, 
to the extent pennitted by law, to an appointment within the System with the type of 
appointment to be determined at that time. The tenn of the appointment shall be through 
June 30} 2006. The annual salary sha11 be equal to at least sixty-five percent of your 
annual salary on the date oftennination of the appointment as Chancellor, subject to 
payroll deductions and annual review and adjustments as provided by Jaw or Board 
policy. 

3. You are entitled to a vehicle allowance in the amount of $550,00 monthly in accordance 
with SBHE Policy 705.1. 

Please indicate your acknowledgment and acce~tance of this contract by signing and returning one 
copy to me. 

I accept the terms and conditions described above. 

JUL 1 O 2000 



NORTH DAKOTA STATE BOARD OF HIGHER EDUCATION 
PRESIDENTIAL CONTRACT 

July 1, 2000 

The following contract is offered to you on behalf of the North Dakota State Board of 
Higher Education. This contract is subject to satisfactory performance and all of the 
policies of the North Dakota State Board of Higher Education. 

Name: Dr. Donna Thigpen 

Position: President 

Institution: Bismarck State College 

Annual Salary: $112,400 plus fringe benefits provided by law and policy and 
subject to payroll deductions and annual review and adjustments 
as provided by law or Board policy. 

Term: July 1, 2000 - June 30, 2003 

Special Conditions: 
1. Annual housing allowance is provided in the amount of $15,450, payable 

monthly. 
2. A vehicle or monthly vehicle allowance is provided as specified in Policy 

705.1. 
3, On July 1, 2001, this· contract shall be renewed for an equivalent term of 

three years, Pnor to July 1, 2004, this appointment may be terminated 
only for cause. 

Please indicate your acknowledgment and acceptance of this contract by signing and 
returning one copy to me, 

I accept the terms and conditions described above. 

Accepted:~ 4 ~ 
Donna Trugpen 

Date: _C:, _. 2/"" {)c:) .. 



NORTH DAKOTA STATE BOARD OF HIGHER EDUCATION 
PRESIDENTIAL CONTRACT 

July 1, 2000 

The following contract is offered to you on behalf of the North Dakota State Board of 
Higher Education. This contract is subject to satisfactory performance and all of the 
policies of the North Dakota State Board of Higher Education. 

Name: 

Position: 

Dr. Lee A. Vickers 

President , 

Institution: Dickinson State University 

Annual Salary: $116,00
1
0 plus fringe benefits provided by law and policy and 

subject to payroll deductions; subject also to annual review and 
adjustment as provided by law and policy. 

Term: July 1, 2000 - June 30, 2002 

Special GondJtlons: 
1. You are required to reside in the residence provided for the DSU 

president, and shall use the resid~nce for entertainment and other purposes 
to further the interests of the institution. 

2. A vehicle or montitly verucle allowance is pirovidcd as specified in Policy 
70S.l. 

. Academic Appointment~ 

Position: Professor of Education 

Tenured Status: Not tenured 

I accept the tenns and conditions described above. 

-~ 
Accepted: LeA.Vickers .. __ 

Date: ------



NORTH DAKOTA STATE BOARD OF HIGHER EDUCATION 
PRESIDENTIAL CONTRACT 

July lt 2000 

The following contract is offered to you on behalf of the North Dakota State Board of 
Higher Education. This contract is subject to satisfactory performance and all of the 
policies of the North Dakota State Board of Higher Education. 

Name: Dr. Sharon Etemad 

Position: President 

Institution: Lake Region State College 

Annual Salary: $86,500 plus fringe benefits provided by law and policy and 
subject to payroll deductions. 

Term: July 1, 2000 - June 30t 2002 

Special Conditions: 
1. Annual housing allowance is provided in the amount of $15,450, payable 

monthly. 
2. A vehicle or monthly vehicle allowance is provided as specified in Policy 

705.1. 

Please indicate your acknowledgment and acceptance of tnis contract by signing and 
returning one copy to me, 

I accept the terms and conditions described above. 

Accepted: ~ • • ,t-,,µ If!'~
~~mad 

Date: ------------
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NORTH DAKOTA STATE BOARD OF HIGHER EDUCATION 
PRESIDENTIAL CONTRACT 

July 1, 2000 

The following contract is offered to you on behalf of the ~tate Board of 
Higher Education. This contract is subject to satisfacto , ~"'a-al! of the 
policies of the North Dakota State Board of Higher Ed . 'f.i- 1'-,,., 

,,,i:? .. , .. \,• ,' ·-.._ 
''41 ·~ .... , 

Name: Dr. El1en Chaffee .:, {/ ·"i ,.,; ,, ..., 

' ', ~t~ PositJon: President 'ftl 

Institutions: Mayville and Valley City State Universities 

Annual SaJary: $112,320 plus fringe benefits provided by law an 
subject to payroll deductions. 

Term: July 1, 2000 -June 30, 2002 

Special Conditions: 
1. Annual housing allowance is provided in the amount of $20,000, payable 

monthly, 
2. A vehicle or monthly vehicle allowance is provided as specified in Policy 

105.1. 

Academic Appointment: 

Position: Professor 

Tenured Status: Not tenured 

Please indicate your acknowledgment and acceptance of this contract by signing and 
returning one copy to me, ~ 

~4;~ L A saak, ChanceUor 

I accept the tenns and conditions described above, 

Accepted: 
I 

Date:_ ¢ /tz; 

t 
I 



NORTH DAl(OTA STATE BOARD OF IIJGIIER EDUCATION 
PRESIDENTIAL CONTRACT 

July J, 2000 

The following contrnct is offered to you on behalf of the North Dakotn State Board of 
Higher Educntion. This contract is subject to satisfactory performance and all of the 
policies of the North Dakota State Board of Higher Educntion. 

Name: Dr. Erik Shaar 

rosUlon: President 

Institution: Minot State University 

Annunl Snlsu·y: $ I l 2t7 IO plus fringe benefits provided by law nnu policy and 
subject to pn:yroll deductions. 

Term: July l, 2000 - June 30, 2002 

Specinl Conditions: 
I. Annual housing nllowancc is provic.lcd in the amount of $15,450, payable 

mouthly, 
2, A vehicle or monthly vehicle allowa11cc is provided as specified in Policy 

705.1, 

Acndemlc AJ>pointmcnt: 

Posldou: Professor 

Tenured Stntus: Not tenured 

Plense indicate your ocknowlrulgment ntld nccephrnce of this contract by signing nnd 
retu111ing one copy to me, 

I ucccpt the tenns n11d conditions described nbove, 

l"t I ., ... ""~1tO \ \I 1,J ' (. I_ J 

Accepted: __ /)/ a.ru(;LCL-
L~1nnr 



e NORTH DAKOTA STATE BOARD OF HIGHER EDUCATION 
PRESIDENTIAL CONTRACT 

The following contract is offered to you on behalf of the North Dakota State Board of 
Higher Education. This contract is subject to satisfactory perfonnance and Board 
policies. 

Name: Dr. Sharon Hart 

Position: President 

Institution: North Dakota State College of Science 

Annual Salary: $100,000 plus fringe benefits provided by law and policy and 
subject to payroll deductions; subject also to annual adjustment 
as provided by law and Board policy. 

Term: July 1, 2000 H June 301 2003 

Special Conditions: 

1. Annual housing allowance is provided in the amount of $15,450, payable 
monthly. 

2. A vehicle or monthly vehicle allowance is provided as specified in SBHE 
Policy 705.1. 

Tenure Status: Not tenured. 

Please indicate your acknowledgment and acceptaace of this contract by signing and 
returning one copy to me, 

I accept the tenns and conditions described above. 



NORTII DAKOTA STATE BOARD OF HIGHER EDUCATION 
PRESIDENTIAL CONTRACT 

The following contrnct is offered to you on behalf of the North Dakota State Board of 
Higher Education. This contract is subject to satisfactory perfonnance and Bonrd pohcies. 

Name: Joseph E. McCann 

Position: President 

Institution: Williston State College 

Annunl Snlary: $85,000.00 plus fringe benefits provided by law and policy and 
subject to payroll deductions; subject also to annual adjustment as 
provided by law and Board policy. 

Term: July 1, 2000 - June 30, 2003 

Special Condition~: 

I. Annual housing ;.tllownncc is provided in the amount of$15,450, P!·<rt<.('·'·. 

monthly. 

2. A vehicle or monthly vehicle allowance is provided as specified in SBHE 
Policy 705. J. 

Acndcmlc Appointment: 

Position: 

Tenure Stntus: Not tenured. 

Please lncJicntc your acknowledgment nnd acccptnnce of this contrnct by signing and 
returning one copy to me. l 

' . .( ·) ,., 
•, I "" // I/ L.-•\(~O. 1:;~1./.i-~ 

Larry A. ls~k, Chancellor 

I nccept the terms und conditions described nbove. 

... 
Dnl",' ~:• /~"' I .. ,.. I If Cl., I~) u 
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NORTH DAKOTA STATE BOARD OF HIGHER EDUCATION 
PRESIDENTIAL CONTRACT 

July I, 2000 

The following contract is offered to you on btlhalf of the North Dakota State Board of Higher 
Education. This contract is subject to satisfactory perfonnance and all of the policies of the 
North Dakota State Board of Higher Education. 

Name: 

Position: 

Instltutio n: 

Joseph Chapman 

President 

North Dakota State University 

Annual Salary: $147,000 plus fringe benefits provided by law and policy and subject to 
payroll deductions and annual adjustments as approved by the Board 

Term: July 1, 2000 - June 30, 2002 

Special Conditions: 

1. You are required to reside in the residence provided for the NDSU president, and 
shall use the residence for entertainment and other purposes to further the interests of 
the institution. 

2. A vehicl ~ or monthly vehicle allowance is provided as specified in SBHE Policy 
705.1. 

3. You are appointed as professor of biology, co-tenninus with appointment as 
president. 

Please indicate your acknowledgment and acceptance of this contract by signing and 
returning one copy to me. q;;o.~ 

Larry, Isaak, Chancellor 

I accept the tenns and conditions described above. 

seph Chapma 

Date:_ ,/4yo Cl 
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NORTH DAKOTA STATE BOARD OF HIGHER EDUCATION-1N 28 2W;,'; 
PRESIDENTIAL CONTRACT 

July l 1 2000 

The following contract is offered to you on behalf of the North Dakota State Board of Higher 
Education. This contract is subject to satisfactol'y performance and all of the policies of the North 
Dakota State Board of Higher Education. 

Name: 

Position: 

Dr. Charles E. Kupchclla 

President 

Institution: . U11iversity of North Dnkotn 

Ann uni Stalary: $ I 47,000 plus fringe benefits provided by low and policy and subject to 
payroll d~ductions; subject also to nnnual review nnd adjustment ns provided by law and 
p:>licy. 

Term: Ju1)' 1. 2000 - June 30, 2002 

S1>ec1n, Conditions: 
l. YJu shall reside in the nsi<lence provided for the UND president and use the residence for 

entertnining nnd other 1rnrposca to fut'ther the interests of the institution. 
2. A vehide or tnonthly vehicle nllownncc is provided as specified in SBHE Policy 705.1. 
3, If the nppoinlme11t is not re11cwed on July l, 2002, you are entitled to a special 

appointment to the UND faculty, with a rank of prnfessor nnd salary equivalent to the 
nverngc nt UNO fo1· a full time prnfessot· iri your discipline, for the term July 1, 2002 to 
June JO, 2004. 

Academic Appo,utment: 
Posit loo; Prn n~ssor of Biology 
Ten1•red Status: Not tenured 

Plcose indicnte your uck11owlcdgmcnt and ncceplunce of this contrnct by signing nnd returning one 
copy to me, 

l ncoept the tcnns nnd conditioi,s described above. 

Acce1ncJQ I~ = 
Or.lnties E. Kupchella 
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Testimony on Engrossed SB 2003 and 2021 
Scot A. Stradley, Ph.D. 

President, Council of College Faculties 

Members of the I-louse Appropriations Committee, 

Thank you for the opportunity to present f'nculty input on SB 2003 and 2021. We 
appreciate the support for this opportunity provided by the State Board of Higher 
Education and the Chancellor1s office. This legislation begins a new future for the North 
Dakota University System. 
The Council of College Faculties looks forward to making a positi VI.! contribution to the 
success of this initiative. As the Council stated last fall in its resolution of support for the 
Legislative Council Higher Educatio!l Report: We look forward to continuing to work 
with the Legislature and Board lo make the North Dakota University System the 
excellent seedbed of educational opportunity and economic development it has been in 
the past. The following discussion addresses the major components of the engrossed bill. 
We ask that you approve the bill as it is. 

This bill authorizes two important changes in the system: Board block grnnts to 
cumpuses and campus retention of tuition income. Change does create insecurity, und 
not all faculties agree on what the effects of these changes will be. However, faculty 
docs agree that change is inevitable miJ ~o \Ve join in the splrit of inilh1tivc that underlies 
these changes, Allowing the campusL'S to retain tuition income clearly crcutcs an 
incentive that is tied to enrollment. \Ve are acutely aware of the enrollment chalknge and 
want to wol'k lo insure the achievements of this system to <late, We want to grow our 
own in<lustty and appreciate your willingness to entrust us with some of the responsibility 
for this growth, \Ve are willing to work to increase tuition income throughout lht: system 
to replace that which is going to be lost due to declining numbers of North Dakota high 
school graduates. The growth of enrollments is in our self-interest and so there is a union 
of self and the Statest interest in this regard. 

An allocation model based on block grants has been used in other pmts nf the 
public. sector during the lust 20 to 30 years, lt seems to have been met with innovation in 
the delivery of public services. \Ve hope the same success is achieved in this applkution, 
The State Board of Higher Education has a strong record of advocacy for the Nutih 
Dakota University System. We trust that the enlarged role of the Boa.rd in allocating the 
Stale upproprintion will result i11 the greater good for the system. The Board has 
surported the tradition of n solid libcrul arts education while sur,porting new initiatives in 
professional and technical education. The increased appropriations nulhol'ity should 
work to make the system more t'csponsivc to change and new initiatives while at the same 
time preserving the tmdition of providing a broud foundntio11 in science, socio! scicncc 1 

lnuguagcs, humanities, and mathcmnlics/logic. 
We sincerely hope thut the House Appropriations Committee and the House of 

RcprcsentaHvcs will approve Engroi;scd SB 2003 and 2021 without changing the system 
and cum pus budgctnry provhiions, The State of North Dukota might fuce u rww revenue 
prnjcction lhnt will result in effo11s to cut the sulury recommcndalion from u 3/2 10 a 2/2 
level. We recommend thut new !;pending initiatives he examined for c.utH bcfi.1ri.: serntiny 
is IIJlplicd to the higher cdt1c11tiou bill. Thcl'c nrc solitl reasons for not chu11gi11g thl' 



budgetary uuthorizution~. There hrui been significnnt und suhstnutinl Kulary compr<:ssim1 ( 
during the 19'JOs. Toduy we arc hiring foculty at rules of pay cquul to that rct.:civcd by 
the senior members of dcpurtm,nts, This has mudc it hnrd to retain cxpcricncl.!d lh<:ulty, 
und the Stute has suffered from the relttted brain drain. The second rcuson relutcs to the 
fncts thut University sulurics aro approximately 80 percent und College snlnrics urc 
upproximatcly 90 percent of rcgionul nveragci,, North Dakotu faces a significant 
challenge retaining teachers ln the face of the futur~ teacher scarcity that is a trendy 
affecting higher education. North Dakota totul personal income increased more in the 
J 990s by a larger percentage than faculty salaries, By approving the Senate Bill, you ,·1m 
prevent thh, gop from growing. 

The BiU aJso contains a section on accountublllty criteria. The Council or College 
Faculties is concerned about this section. The Legislature is asking the Bonrd and thL' 
campuses to be accountable for their actions. This is falr. Faculty hold other faculty 
accountabJe when they nrnkc promotion and tenure decisions. Faculty must prove that 
they have fultiJled the expectations of faculty, administration, and the Board hcforc they 
gain this privilege, Our concern relates to the trudition of faculty governance 011 th<: 
diverse campuses of the system. We want to insure that there is faculty input into the 
uccountnbility process, \Ve are and will be working with campus governance structun!s 
in order to insure faculty input related to achieving the Rounc.ltablc goals. We urc 
concerned that ihcd costs might increase as a percentage of total revenue if we don't. and 
prefer that as much revenue as possible be returned to the students in classrooms and 
laboratories. We hope that the Board at1d Legislature both approve and expect faculty 
response to the various accountability criteria. The ultimate success .,f the Rou11dtabl1: 
initiative depends on faculty incorporating the goals and expectations of the Roundtablc ( 
report into their already busy schedules. The Council of College Faculties is committed 
to this succc8s. 

The social pJ1ilosopher Jeremy Bentham is the author of the Utilitarian ideal of the 
greatest good for the greatest number, The Council of College Faculties hopes to 
continue working with the students, the Board, the Legislature, and the people of North 
Dakota to continue the tradition of excellence in North Dakota higher education, 

I 
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NORTH DAKOTA UNIVERSITY SYSTEM 

House Appropr1utlons Subcommittee on Edllcution und Envh'onm1:nt •· Educution 
Section 

Ji'ROM: Eddie Dunn, Vice Chancellol' for Strategic Planning nnd Executive Directo1 of 
College Technical Education Council 

DATE; March 22, 2001 

SU.8JECT: WC>rkforce Development und Training Funds 

Attached is a Summary of Workforce Development and Training Funds Prepured by the North 
Dakota Legislative Council Staff for Representative Wald, March 20, 2001. The summary lists 
the North Dakota University System, College Technical Education Council (CTEC) as receiving 
workforce development or training funds. Please note: there are no workforce development or 
training funds In this budget item nor does workforce training represent the the major activity of 
CTEC. However, CTEC does provide coordinating support to the community colleges within 
the University System that have been assigned primary responsibility for workforce training. 

CTEC was formed in 1993 as a joint effort of the two-year colleges within the University System 
and thr State Director of the State Board for Vocational Technical Education to improve the 
coordination and cooperation in the delivery of technical education in North Dakota. CTEC is 
focused on: defining the common purposes, roJes and responsibilities of the two-year institutions; 
developing a mechanism for academic program mapping (to assist in determining on which 
campus, or system-wide, programs are currentJy and/or potenHally offered); reducing barriers to 
education and training within higher education; improving the transferability of credits from one 
level of education to another and among institutions of higher education, and; becoming more 
responsive and effective in the design and delivery of training, including customized training. 

This budget item also includes the responsibilities for strategic planning for the University 
System. A major focus of the strategic planning effort is to provide staff support to the State 
Board of Higher Education, the System Office, and the campuses in developing a comprehensive 
strategic plan which aligns the University System with the present and future needs of students, 
stakeholders, and the needs and opportuniti~:s of the state of North Dakota. 

See attached job description for a detailed description of essential duties and responsibilities 
. within this budget item. 

State Capitol- 600 E. Boulevard Ave. Dept. :n 5, Bismarck, North Dakota 58505-0230 • (701) 328-2960 
Fax (701) 328-2961. E-mail NDUS_office@ndus.nodak.edu • Web www.ndus.nodak.edu 

The NorCb Dakota Uuvenity Sys(em Is governed by the State Bo11rd of Higher Ecltc.lfion ,nd con.,l.ru ofl Bhmarck State College• Dickinson 
State Uniwnity. Like Region State College• Mayville State Unlversity - Minot State University - Minot State University-Bottineau C~s 
• North Dakota~ CoUep of'Smnce. NOC'th Dllkou Stllte Unlvet11ity -Univenity ofNorth Dakoti. • Valley City State Uniwnity • WiUmon 
S1ateColle,e. 
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deVtfoPfflfftt rllnlnQ Ind"°'' tduoallon from tNQh achool through colJtgt ind ldvtnc.d, cu,tomlild, 1nd •PtdtllHd &raining 
, ,or Int purPoM of lhlf eummary, wortcfotct devtfopmenl tt1lnlng ••cwud" 1ny tdu ,,uonll training p,oYldtd 11 ;tntrll 
~ by tht Nonh 0.-kOta Unlvtrlit)' Sy•••m and 1ny tducaUontl tr1lnlftt bttow lht hlghtr tducatlon ltY~. Wlthlr, thll conttJCt, lht major 
'"" 19tnci. Plf1ntrln0 lo provldt WMlf01'0t dtvtlopmtnt tr1lnlng throughout tht ltltt lnclUdt tilt North D1kott Unlvtrtlty Sylttm, Job 
ltMCI No,tt, Dlkot,, &lltt Board ,~r Voettlonll Ind Technical educatJon, Dtp1r1ment of Hum1n Service,, and W,rkforct Oevtlopmtnt 
Counel, 

2001"Cl3 lt.nrr'um 2001.03 lt.nnlum 2001.03 1'9nnlum 
1fff•2001 lchlftr HotYtn ·°' Biennium Extcutlvt ludget l!xtcuUVt ludttt CrOIIOYtf' 

Otntrtl ,und Pr09r1m1 
Norti 01kot1 Unlvtrtlty System • College $197,621 $19"1,788 $19-4,7N $1M,788 

Ttchnleel ldUOIUon Coundl (CTBC) 
V0cttional lduceUon • Workforce training 8715,000 876,000 1,350,000 1,360,000 
Vocallonll l!ducedon • Industry training program 32,790 30,000 30,000 30,000 
Wondorce Otvtk>pmtnt Coundl \ 1 10-i, 167 1 ().1, 189 103,964 880,703 
Joo 1tt'Y1ct .. Work Fo,ce 2000 \2 1,2150,678 2,000,366 2,250,35' ,?,250,356 
Dtpartrntnl or Hum•n StfVlctt • JOBS program \3 0 3«11523 36,1523 3«1,523 
Subtotal • Gtntr11 fund $2146012" - l§,24~1Ho i3,96!,631 ~1'421370 

Ftdtrll l'Undl Progr11m1 
Wot'kforce Dtvltopment Council \1 $1CM, 167 $10-4,156 $103,963 $60,564 
Job Service • Senlof' community tervlee 1,069,624 1,052,242 1,052,242 1,052,242 

empoyment program 
Job~• Job Corpa \4 448,822 0 0 0 
Job Se,vk:e .. Trldt adju,tment Hlllttnce 1,271,962 1,176,217 1,176,217 1,176,217 
Job S.vlce • Job Trt!~ng ~wtnerthlp Act \G -1,247,"422 0 0 0 
Job Slt\/Jct • Wtlfa,t-to-wot'k \8 1,629,539 0 0 0 
Job S.Vlct. Ollk>cltld worktt 1,848,680 2315,345 235,3-i6 235,346 
Job SINlct • Job oppo,wnltlN and bu~ lklltl 3,598,513 4,472,977 4,472,977 ,4,472,977 

SINlct • Workforce lnv11tment Act 6,983,485 12,496,060 12,496,060 12,496,060 
pertment of Human Servlcet • JOBS program \3 6,296,985 7,172,682 7,172,682 7,172,882 

Dtpertmtnl of Human Sefvlctt • TANP program 687,170 3,083,671 3,083,671 3,083,671 
Dtpenment of Human Servlcea • Food ,tamp \7 610,000 507,500 507 500 607,500 
Subtotal • Federal fund• $27,598,238 _ $30,300,850 tJ0,300~ $30,257,278 

·'lpeolll Fundl Program• 
Job Strvict .. Oepartment of Veteran• Afftdfl \8 $66,681 so so $0 
Joo Strvlct .. New )01:11 179,884 110,000 110,000 110,000 
Job se,v1c, • Bremer Foundation \8 70,000 0 0 0 
Dtpertmtm of Human S.Vlcn • JOBS program \3 0 12,370 12,370 12,370 
Dtpertmtm ol Hum•n s«vk:11 • Food 1tamp \7 10,000 7,500 7,500 71500 
Subto\11 • Speclll funds f326,ge5 $129,870 1129,870 1129,870 

Tot1J1H fundl §3013851052 $3~16711546 $341396, 158 !3511291518,. 

\1 Funding for the Workfofc1 Development COUncll for the 1999-2001 biennium was Included In the budget for the Department of Economic 
Dtvtlopmtnl and Finance. In the 2001.03 Schafer e>cecutlve bUdget recommendation, tundlnQ for the council was moved from the 
Dtptrtment of Economic Development and Finance lo the State Board for Vocatlonal and Technical Education, In the 2001-03 
HoeYen eicaoutlvt budget recommend1tlon, funding for the council was provided for In tM budget for the Department or commerce, As of 
cro110ver, funding for the Work1orce Development Council Is Included In the budget for lhe Department of Commerce, The following 
provldn lnfl>mlatlon rega,dlng the tot~ funding provided In the 1999-2001 biennium and the total funding proposed for the 2001-03 biennium: 

,,> 

Gtntral fund 
S,,..,f\md1 
Total 

2001-03 Alennlum 2001-03 Biennium 2001-03 Biennium 
1899-2001 Schafer Hoevtn a of 
Biennium Extcutlve Budget Executive Budget Cros1owr 

$104,157 $104,159 $103,964 $880,703 
104.157 104,156 103,963 60,584 

__ ..,..s_2,_oe.,3a1 ... 4 •• ----=S2=0is8,,.31..,5 ___ s.2_,07 .. ,9.;2 .. 7 ___ s.,..94_1 ... 12...,e_1 

funding provided for Work Force 2000 In thti 1999-2001 biennium was S 1,250,676, Qf which S 1,250,000 wan from the general fund, and S67 
from federal fundl, All funding proposed for Work Force 2000 for the 2001-03 biennium Is from the general fund, 



TM folowfn8 ptovldef lnfor111111on reg,rdlng mt ,0111 funding provld«J In lht 1Ht•ioo1 tHtnnlum and tht tot.i funding p,op0Nd to, Int 
1-03 a-nn!Ym fol lhe Department uf HYman l1rvlct1 JOBI PfOGrtm: 

111,~2001 
lltnnlum 

2001-4,1 lltnnlum 
Hohlftr 

LbtouUvt IUdget 
$0 $30,523 

e,M,M18 7,172,082 

:,001.0S lltnnlum 2001-0J Bltnnlu,,, 
Hoevtn 1t of 

btcutlvt ludQtl CrOIIOVtr 
1:,e,a23 ue.s23 

1,172,112 7,172.~12 
12 310 12 a10 

Otnerttfund 
,ecw..i fundl 
lpecu,I ~ndl 
Total 

__ ......,...,,.,,.,...,..,,..o __ '"""'T!..-!t'21_,..21,..37..,.o 
H,20,H[ :u,281.§tl :: tt,aa1:Arr _; _..u ... ;za .... 1:1 ... u· 

\4 The Job eo,p, con1rtc1 termln1tld on June 30, 2000, 

\5 The Job Training PenneraNp Act expl,td on Junt 30, 2000, 

\e l'undlng 1v1N1bNlty rot' tht welf1rt-lo•work program tXJWII on June 30, 2001, 

\1 Tht foffowlng provldtt lnformallon regarding tht tot1I funding provided In the 1999•2001 biennium and the total funding propoatd for the 
2001-03 bltnnlum for tht Department or Human Services food ,11mp employmenl training program: 

2001-03 Biennium 2001-03 Biennium a'>01-C>3 Biennium 
19ff..2001 Schlftr Hoeven Nof 

Fltdtral fu~I 
Biennium Executive Budget Extcutlve Budget Croa,over 

$510,000 $507,500 $507,500 $607,500 
SJ>eoial fund1 10000 7,500 7 500 7 500 
Totll ·- 1sa2:2~ H1~1RP! :. H~~:2~ - 1a1~:~{.>£ 

\8 Thll program was funded In the 1999-2001 biennium with one-Ume grant funding, 



flLB:JJOJobias.wpd 
Dlsk:Wotkpla,1 

Position Description 
Vice Chancellor for Strategic Planning & 

Executive Director of the College Technical Education Cou11cl/ 
North Dakota Unlverl·lty _,,~,stert1 

November 7, 2000 

I, Overview 
Vfce ChanceHor: The Vice Chuncellor for Strategic Planning provides leadership nnd sorvcs 
as the primary staff person in the strategic planning area for the University System. A major 
focus of the strategic pJanntng effort is to provide staff support to the State Bourd of Higher 
Education, the System Office, and the campuses in deveJoping a comprehensive strnteglc 
plan which aligns the University System wlth the present and future needs of students, 
stakeholders, and the needs and opportunities of the state of North Dakota. 

CTEC Executiv~ Director: The Executive Dil'ector of the College Technical Education 
Council (CTEC) provides leadership and sttlff support to the two-year colleges in the 
University System. The primary objective of CTEC is to improve the coordination and 
cooperation in the delivery of technical education in North Dakota. The Council's efforts are 
focused on: defining the common purposes, roles and responsibilities of the two-year 
institutions; developing a meche.nism for academic p.1·ogr .tm mapping (to nssist in 
determining on which campus, or system-wide, programs are currently and/or potentially 
offered); reducing barriers to education and training; improving the transferability of credits 
from one leveJ of education to another and among institutions of higher educationi and; 
becoming more responsive and effective in the design and delivery of training, including 
customized training. 

II. EssentJal Duties and Responsibilities -- Stratc(:ic flonnin2 
A. System Level 

• Provide leadership in developing a strategic plan for the University System which is 
based on the Report of the Roundtable but also includes SBHE go~ls~ objectives, and 
strategies beyond those recommended in the Report of the Roundtabie.. · · 

• Provide leadership and support to the System staff, Chancellor's Cabinet, and the 
SBHE in identifying and developing data collection mechanisms for non-financial 
accountability measures at the Board/System level. 

• Assist in arranging an annual research and development summit as a cooperative 
effort of the SBHE and ED&F. The purposes of the summit are to increase awareness 

1 



of the capabllltles of !he University System und to identify opportunities of the 
University System in enhancing the economy of North Dakota, 

• Provide ussistance to the public affairs director in prepurinij information und guiduni.:e 
to the Public Affairs Council (PAC) in developing materials for comnrnnlcuting the 
results and recomr1endations of the Roundtable and keeping the major stukeholders 
informed on progross. 

• Assist the Chancellor, SBHE, and the legislative leadership in developing und 
designing the agenda to assure the appropriate information is nvailnbl~ und the key 
purposes of the annual roundtnble are met. 

• Develop a checklist and action plan for continued engagement of key stnkehold~rs in 
can·ying out the respective responsibilities as called for in the Report of the 
Round table. 

8. rnmpus Level 
• Develop consensus by the Chancellorts Cabinet and Board on campus level 

accountabHity measures und data collection mechanisms, 

• Take responsibility for obtaining campus plans for addressing the SBI-IE goals and 
objectives. Responsibility to include the development of guidelines for campuses to 
use in submitting plans (and repor.ing on progress) consistent with the respective 
campus missions, for implementing the six Cornerstones/goals assigned to the 
campu::;es as outlined in the Roundtable Report. 

• Prepare, in cooperation with the public affairs director, presentation materials 
highlighting the conclusions, major themes, expectations, and recommendations of 
the Roundtable and the SBHE to be used by campuses in conducting campus forums 
and legislative briefing sessions. 

III. Essential Duties and Responsibilltjes -- Executive Director of CTEC 
A, Identify Issues and Needs 

• Provide leadership and assistance to the community colleges in identifying new 
programs that are in high demand and also have potential for development in the 
state. 

• Review, in cooperation with the vice chancell{)r of academic affairs, academic 
program offerings for updating and possible modification, 

• Identify issues and opportunities relevant to two-year campuses along with action 
plans for addressing each. 

2 



ff. Workfor\1e Training 
• Provide leadership for the continued successful implementation of the wc,rkfor~c 

training system a.nd assuring it me~ts the legislative provisions and the SBHE 
policies. 

• Collaborate with the North Dakota Economic Development Association in developing 
a coordinated funding approach involving the workforce trnining system, the 
Workforce-2000 fund, and the New Jobs Training Program. 

C. FINDE'i' (Follow-up Information on North Dakota Education and Training) 
• Continue implementing the FINDET system. 

• Assist In the preparatlon of the FINDET report ofNDUS gruduutes. 

• Assist in developing data and reporting formats for campus-level and program-level 
FINDET information in addition to the state-wide data. 

• Assist in the expanded use of FIND ET by SBVTE centers and comprehensive 
vocational iechnical programs, 

• Provide support to the North Dakota Career Resources Network (formally State 
Occupational Coordinating Committee) in exploring the possibility of a cooperative 
agreements involving information exchanges with other states. 

D. SP ARC (Student Progress and Reseal'ch Collaboration): 
• CoopP,rate in exploring the possibility of expanding implementation of SP ARC 

beyond the CTEC institutions to all 11 campuses. 

• Cooperate in developing and proposing a plan for continued funding of the SPARC 
initiative. 

E. Community College Consortium 
• Supervise and assist project director regarding successfully obtaining and 

implementing provision of the Bush Foundation grant for faculty development, 

• Provide supervision to project director regarding facmlty development needs and 
opportunities particularly as they relate to CTEC. 

F. Bachelor's Degree in Vocational Technical Education 
• Provide guidance and support of the Buchelor's Degree for Vocational Technical 

Education instructors and explore ways of maximizing the participation and benefits 
of the program. 

3 



G. School-to-Work 
• Serve on the Management Teum for the North Dakota School-tou Work program 

representing the University System, 

H, Collaborate with Business 
• Collaborate with ONDA in providing the annual meeting of business and industry 

leaders focused on increasing awareness of, and more effectively connecting, the 
education, research, and service capabilities of the University System with the 
economic development needs and opportunities of the ~tate. 

I. Legislative Bill Tracking System 
• Serve on the management team for the Legislative Blll Tracking System in 

cooperation with the Legislative Councili Information Technology Division, and the 
Information Technology Services Division at NDSU, 

J, Information and CommunlcRtion 
• Assist the Chancellor, other staff, and the Bourd in providing information to the 

SBHE, Cabinet, legislature, and other key stakeholders including documentation of 
System progress and accomplishments. 

4 
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North Dakota 
Experhnental Program to Stimulate Competitive Research 

(ND EPSCoR) 

ND EPSCoR has enhanced the state's research capacity by: 

• 

• 

Building research infrastructure 

J ncreasing the success rate of science, engineering and 
1nathematics (SEM) researchers in North Dakota for 111erit .. 
based grants from public and private sources. 

• Increasing the opportunities for students and faculty to 
develop their capabilities in S EM 

• Enhancing technology transfer for the universities to the 
private sector 



• 

r 

About North Dakota EPSCoR 
Experimental Program to Stimulate Competitive Research Is a North Dakota 
Unlvenlty System (NDUS) proaram open to all NOUS faculty and students throuah: 

INFRASTRUCTURE IMPROVEMENT PROGRAMS 
• New Faculty Start-Up Awards 

• Equipment Grants 
• Principal Investigator Seed Grants 

• Travel Awards 
• Graduate Fellowship.~ 

SCIENCE OUTREACH AND RECRUI1,MENT (SOAR) 
PROGRAMS 

• AURA Advanced Ulldergraduate Research Awards 

• SCIENCE BOUND 

• FLARE Faculty Laboratory And Research Experiences 

• FLITE Faculty Laboratory and Instructional Techniques Enhancement 

TECHNOLOGY TRANSFER PROGRAMS 
• STTAR Students in Technology Transfer And Research 

• Phase 0-TRIC Technology Research lt;to Commercialization 

• lt"ITT Faculty In Technology Transfer 

Visit ND EPSC0R'1 websil, at: hltp:llwww.ndsu.nodalc.edu/epscor 



Infrastructure Improvement Progra111s 

Contributions to resources: 
• Acquired database for sponsored progra1n infbr111ation 
• Enhanced computing capabilities 
• Established the "Virtual Center for Plant Genon1ics" (joint 

effort with Montana State Univertsity) 

Contributions to faculty developtnent: 
• Played critical role in hiring new research faculty; ca. 3 l 

new faculty were brought to ND that would otherwise gone 
elsewhere. 

• Provided critical support to initiate projects with high 
potential for external funding in a broad spectru1r1 of 
disciplines, ranging fron1 agriculture to energy to n1edicinc. 

Graduate student recruitment/development: 
• Provided advanced education and training opportunities to 

over 450 students. 
• Forges links between the co1nprehensive 4-year institutions 

and the research universities by offering research 
assistantships to qualified graduates of the 4-year schools. 

• Several EPSCoR-supported students have stayed in ND 
and become faculty merr1bers at 4-year institutions ( e.g., 
Mayville, Minot). 

', ,, I',, . 



Science Outreach and Recruit1nent Progra1ns 

Advanced undergraduate research awards (SOAR): 
• Provides opportunities for summer research experience fr1r 

advanced undergraduates (Jr, Sr) 
• Students report that the program affords critical '~hands-on" 

experience and n1akes the1n n1ore "job ready" and 
con1petitive for positions after graduation. 

Science Bound: 
• Provides incon,ing students an opportunity to work part-tin1e 

as a team 1ne1nber on an original research project. 
• Increases recruitn1ent of highly quaJ ified students into SEM, 

helping 111eet a national need. 

·rogether, SOAR and Science Bound have involved over 507 
students since 1992; students fro1n 50 counties in ND have 
benefitted since the start of the progran1. 

Faculty laboratory and research experiences (FLARE): 
• Allows faculty at 4 .. year institutions to obtain research 

• experience. 
• Faculty from 14 institutions of higher education across the 

state have participated in EPSCoR. 

Faculty laboratory and instructional techniques enhancen1ent 
(FLITE): 

• Supports science curriculum in North Dakota's five Tribally 
Controlled co1nmunity colleges. 

• Twenty-two faculty have participated in program. 
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Technology Develop1nent and Transfer 

Students in technology transfer and research (Sl"T'AR): 
• Science, engineering and mathen1atic.s students work on 

technology-based projects in ND cornpanies. 
• Over 180 students and 65 companies in 20 com1nunities have 

benefitted from the progratn. ExainpJes include the 
following: 

Ground llosltloning Systems {OPS) tcchnnlogy development for agriculturnl produ1.:1ion. Ag 
/\dvn11tngc1 Grnnd Forks. 

/\sslst 111 the design of n just-ln-tlmc continuous flow 11rn11ufocturing assembly line. I\ llowny 
I 11d us tries, Fnrgo 

Analyze critical waste foctors, imprnvc processing and reduce spills. rvloclcrnizc inventory a11cl 
packaging control systems, Train pnckaging supervisors and machine oplH'ators 111 new snrtwarc 
nnd ink Jet lnbcllng system. Dnkota Growers Pasta, Carrington. 

Develop CAD engineering drnwings for new and modi lied products nnd dusign new parts. Global 
Electric Motorcars, Farg<). 

Conduct feasibility studies, North American Bison Cooperative, New Rockford. 

• I-Iere's what the companies had to say: 
wrhe students we've em 1,loyed through the STTAR program arc n contributing factor to our 
succ~ss, many are still employed at our company, We thank you again for the opportunity to be 
part of the program," -David A. Hagc11, President, Agridata, Inc., Grand Forks 

"STTAR students come from college with up-to-elate skills, which arc crucial to our sate I I itc 
imagery business. They have taken the pressure off me and helped us become a successful 
company in our initial year of operation." -Rodney Faleide, Co-Ow11c1·, Agri lmiG IS, Maddock. 
ND, 

Great l'esults by great students. We want them back next year,"-Dennis Sexhus, Chiel 
Operating Officer, North American Bison Coopc1.1tive, New Rockford. 

"Phoenix Jnt~rnational will continue to work with the STTAR program for 111a11y reasons 
i11cludiog the quality of work and the mutually beneficial relations between the company and the 
students."-Eric Moltumyr, Systems Analyst, Phoenix International Corporation, Fargo, ND. 



Faculty in technology transfer (FITT): 
• lielps businesses address problems that require faculty 

expertise. 
• Eleven faculty and 11 companies have participated in the 

progran1. Examples include the following: 
Dr, Joel Jorgenson (NDSU) dcsigncd 1111 onhuard rccnrd~r. 111011:tori11g and rcad•OLII 
system to solve u problem for Glohul Ekicll'ic Motnr<.'a1·s, LLC ((JEM), or F11rgo. ND. 
GEM munufucturcs the clcctrlc:ally-driwn vehicle fo1· speed-limited c11viru1111w11ts. 

Dr, Cliff Staples (UND) conduct(~d a census nfOrand Forks busi1wssl.!s to dcti.!nnlnc 
their plnns und rcspons<.:s to the llood disustcr. His rcscun.:h tca111 condut:tcd 1400 
intel'vicws, provided assi1;tnncc for compnnies through referral, 11nd ch.~vclopcd n 
baseline fbr trucking the recovery effort. 

D1·. Robert Nelson (NDSU) stticllcd power line currier (PLC) transmission signals in Nor1.h 
Dokoln for Ottertail Power Company und devised n 111c1111s to detect when and where a fi111lt 
hns occurred on the power llnc. I lis efforts have inct·cnsed the efficlcm:y of the trnnsmi!isio11 
ll1rns. 

Phase 0-'Technology research into con1n1erciulization: 
• Provides funds to assess co1n1nercial potential of research and 

leads to Sn1a1l Business Innovation Research (SBIR) 
proposal. 

• 1,hirteen faculty have participated in the progra111. 

Innovations: 
• EPSCoR-supported researchers were awarded 4 patents 

during 1986-1992 and eight patents during 1992-1999 



. '' 1'.~),,: , ...... !' 

~f?:1< .· 
(f\t' ·•·.·. 

New business: 
• Michael Chambers (BS, NDSU, 1997) combined his EPSCoR 

Advanced Undergraduate Research Award (AURA) 
experience with his dreams. He is chief executive officer of 
Aldevron, a biotech company located in Fargo. EPSCoR's 
Advanced Undergraduate Research Awards (AUl{A) program 

I 

WP-S an important factor in the initial stages of his research. 
The U.S. Small Business Administration (SBA) na1ned 

···Michael Chambers as the Region VIII Young Entrepreneur of 
the Year 2000. · 



-

',, ,",,:• . 

1-Iow are we doing? 

The EPSCoR progran1 has enabled NDLJS researchers to 
increase the success rate in obtaining merit-based grants in 
science, engineering, and mathen,atics. 

• T'he state's per capita funding received from the National 
Science Foundation, the tnajor federal sponsor of basic SEM 
research, increased ti·on1 52nd in 1986 to 33i·t1 in 1999. 

1st u·snA 
1st DOE 

1st EPA 

30th DOC 

33rd NSF 

35th NASA 

34th DoDResearch Only 

43rd HHS 
24th Agencies Combined 
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Total Number of Competitive NSF Awards, 
Percentage Change, FY 1993 - FY 1998 
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-16% 

~}'\ 
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62.5% -

-lfiO. 

120° 

11.3% 

.'\. -3% 

8.4% 

Nu..-nber of Awards, 
Percentage Change 

■ 11.6% to 120.0% 
■ -3.0% to 11.6% 
0 -21.4% to -3.0% 

Note: Competitive NSF awards mdude aII nc:\v merit-reviewed NSF 3.w;irds. It does not include continuing increments or supplements_ 
Source: NSFIBFA Budget Internet Information System (BIIS). http:Hntalpha.bfa.nsf.gov/ 

Dare Created: February l 999 Projt?cted Update: February 2000 

(16) 
(18) 
(18) 



EPSCoR Return on Investment 
1986-2000 

$65,050,000 

$10,920,000 

ND Cash Investment Total Awards 

2-Jan-01 

----



• • • 
Average ~unding Rate for Competitive NSF Research Project Proposals, 

Percent Change Between 1987-91 Rate and 1992-96 Rate 

,o 
~ ~l:t> 

~ 
m:u 

Note: "Funding Rate• refi:n to the perant of all proposals submitted that were awarded.. 
'"Competitm: ~ Research Project Awards'" includes all new merit-reviewed NSF research project awards. 
It does not include wutinuing increments or supplements_ 

Soma:: Daia supplied by NSF/BF~ 10/97_ 
November 1997 

Percent Change Between 
1987-91 Rate and 1992-96 Rate 

■ 9 to 49.8 (10} 
■ -0.5 to 9 (22) 
0 -25 to -0.5 {20) 
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• • • 
Total Nu1nber of Co01petitive NSF Proposals, FY 1998 

94 
llS 

·so 
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Number of Proposals 

■ 643 to 3,253 (17) 
■ 244 to 643 (I 7) 
D 74 to 244 (18) 

Note: Competitive NSF ptoposals include all new merit-reviewed NSF proposals_ It does not include continuing increments or supplements_ 
Scun::c: NSF/BFA Budget Intemet lnfonnation System (BIIS). http://ntaipbabfansf.gov/ 

~ DateCrearm: Fdmlary 1999 Projected Update: February 2000 
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• • 
Average Funding Rate for Competitive NSF Proposals, 

Percentage Change~ FY 1989 - FY 1993 and FY 1994 - FY 1998 

-23% I -4.7% 

-11.8% 

_o 
'C::..=, 

... c:c:, 

.,,::,S ~% 
'V" 

28.2% -

-> -7.4% 

-# 0.6% 

Average Funding Rate, 
Percentage Change 

■ 3.0% to 28.2% (17) 
■ -2.9% to 3.0% (17) 
0 -18.0% to -2.9% (18) 

• 

Nau:: Compctitivc NSF proposals includt all new merit-reviewed NSF proposals. It docs not include continuing increments or supplements. 
Funding Rare refas to the ~rf all proposals~ that were awarded.. 
Source: NSF/BFA Budget Intcruct IE:ocmation System (B~ http:://ntalpba.bfir..nsf.gov/ 

DQk ~ Fd,rvary 1999 Projecud Update: February 2000 .. 
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• NSF EPSCoR in North Dakota 1995-99 

NSF funds: $5.32M 
ND funds: $2.96M 

External Awards: 13.0M 

NS;F EP.SCoR Supported Participants: 
• 121 Faculty 

127 Graduate Students 
307 Undergraduates 
·15 Post Doctorals 
10 Technicians 

I 

12 Staff 

·'. ,'\,, 

' . 
' ', 



• Some summary data: 

86 .. 92: 81 Pis supported with NSF 
EPSCoR fur1ds; 59 Pis ➔$13.5M in 
external awards. 

92i99: 173 Pis supported With NSF 
•~ -E-P-SCoR funcJs. •. -· ... 

•. I 
' 

• 105 ➔ $34M in external awards. 

Success at NSF: 86-92: $3.76M 
92-95: $3.83M 
95-99: $6.37M 

Seven NSF Career Awardees since '97 
One Presidential Early Career awardee 
New Faculty Startup Awards 



51 new faculty received $2.1M + match 
on 1:1 basis. Awards ~~re made to chairs 
on a competitive basis before the 
hirfng process is started. 

• S~d Grants 

· 95~99: 74 Pis received $1.1M 
99-02: 49 Pis recived$0.69M 

FLARE 
29 faculty from 14 institutions in ND 
since 1993. 
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• Graduate Student Support 

Doctoral Dissertation Awards 
Up to 10/yr per campus 
20 awards to ~o departments since '98 

Up to 4 Grad Assistantships to NDUS 
·st-udents- •" . . . . .. .. . .. 

• Three were awarde'!$81,000 in '99-00. 

Undergraduates: 
135 AURA awards '95 - 99 
130 Science Bound Awards '95 - 99 

• 
,t, 
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$7,920,000 

ND Cash Investment 

Total 1992-1999 
89 months 

216 Pis 

. ·_.~_---=....-.... ".:.~ '-27· ,~,,---

-

$44,512,195 

Total Awards 
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Economic Impact of a Typical $1 00k Research 
Grant 

$230,000 

$152,000 

$78,000 

■ direct economic impact 

■ indirect economic impact 

□ total economic impact 

~~ &oaomic Impact Report of the EPSCoR Grant Program, April, ZOOO. 
F. Larry leistrm~ Ph.D. 
Department of Agribusiness i Applied Economics 
North Dakota State University 
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Table 1. Direct and Total Economic Impacts of Typfoal EPSCoR Grant Award (fJ, l)) 

Economic Sector 

Communications & 
public utilities 

Retail trade 

Finance, insurance, 
&; real estate 

Business & personal 
services 

Hc,useholds (J)ersonal income) 

Other1 

Total Direct Impact 

&onomic Impact 
Direct Total 

13.6 

4.9 

1.6 

58,3 

78.4 

7,7 

64.8 

16,3 

16.3 

103.0 

32,,6 

1 lncl1.udes agriculture, construction, transportation, manufacturing, mining, professional 
and social services, and government, 
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Statement of 

Kathleen A, Manaskau, ROH, MPA 
Oral Hoa/th Program Dlr,1ctor 

North Dakota Department of Health 

SB No, 200J 
Regarding 

rrofesslonal Student Exchange 

Before the 
Senate Appropriations Committee 

January 8, 200J 

Oood afternoon Mr. Chainnan and members of the Senate Appropriations Committee. 
My name ls Kathleen Mangskau. I am the Oral Health Program Director in the Division 
of Matomal and Child Health of the North Dakota Department of Health. I um here to 
provide Information on oral health provider needs in the state. The professional student 
exchanje program provides an opportunhy to train the much-needed dental providers for 
North Dakota since there ls no dental school in the state. 

Access to oraJ health care services could become a problem for many residents of North 
Dakota if current trends in dental provider distribution continue, Access is already a 
critical issue for many low-income families in North Dakota. Currently 26 percent of 
dentists report thlt new patients must wait more than four weeks for treatment. Over 
three-fourths (76%) of the dentists report they do not actively seek new patients and only 
43 percent accept new Medicaid patients. 

Currently there are 12 counties designated as dental health professional $hortage areas 
(dental HPSAs). The counties include Billings, Bottineau, Burke, Dunn, Foster, Golden 
Valley, Kidder, McIntosh, McKenzie, Sioux, Slope, and Towner. Four additional 
desipati"ns have been requested in Nelson, Griggs, Steele, and Cass counties and two 
additional counties (Burleigh and Morton) are being studied to see if they would qualify. 
The loss of just one dentist in many rural counties places them in health professional 
shortqe area status. 

North Dakota ranks below the national average for population to dentist ratios. In North 
Dakota we have one dentist for every 2253 people while the national average is one 
dentist for every 1700 people. The current recommended ratio under many state 
managed care contracts is 2000: I. There are currently 285 licensed practicing dentists in 
the state. To reach that ratio North Dakota needs another 46 dentists in the state. We 
were at that level in the 1980s and there were few access problems. In the past 10 years 
North Dakota has lost an average to 12 dentists per year and get six new ones for an 
averaae net loss of six per year. If this trend continues, the average citizen will have 
difficulty findina dental care in a timely manner. 
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A November 1998 survey of North Dakota dentists showed 36 percent of tho Uccnud 
pnctloina dentlata were over the aae of fifty, Tho avcra.ie aao of North Dakota dentists 
,, 48,2 years, We have an aaina dentist population. Currently nearly one-fourth (23%) 
of our dentists aro ovor the aae of 55 whHe In the mid 1980s and early 1990s only l 6 
percent of our practlcin1 dentists we,e over S5 years of age. 

The shortaae of dentists is a nationwide problem. In the last l 0 years dental schools have 
closed and enroUmcnts have decreased, We arc competing with other states to secure 
dental providers for our state. 

In April of2000 a statewide dental summit of public and private providers identified the 
lack of dental manpower and the financing and resources to support manpower 
Jmprovement in the state as a priority Issue. Since the Summit the North Dakota DentaJ 
Association has developed a mentoring program to encourage young people to pursue 
care-.,rs in dentistry and has dental mentors available to encourage young people to return 
to the state, In August of 2000, North Dakota re-insdtuted an extemship program whh 
the University of Minnesota. Four dental extems spent a month working in rural and 
underserved communities in the state. Post extemshJp interviews with the students 
jndlcated they need incentives to return to the state, Tuition assistance programs with a 
requirement t·.,) return to the state and practice would be one such incentive. 

Dental schools currently have long waiting lists, Even though there may be North 
Dakota students seeking entry into dental school, we have no contracted slots. 
Neiahboring states are looking at contracting slots to ensure their qualified students are 
accepted, We must look at similar methods if we are to ensure an adequate dental 
provider base to meet the oraJ health needs of our state. Support of the professional 
student exchanae proara,n has merit to assure the provision of dental providers for the · 
future. 

Mr. Chairman, this completes my fonnal testimony. I would be pleased to answer any 
questions that you or other members of the committee havt., regarding dental provider 
status. 



Januuy 8, 2001 
TNtlmo■)' before Se1ate Committee oa Approprl1tlo11 
Harvnt Room 
Senator Davld Nething, Chainnan 
Se11te IHI 2003-ND UaJver,Jty Sy,tem'• Profe11lonal Student Excbaaae Pro1ram, 

My name is Joe, Cichy, and I am the Executive Director of the North Dakota Dental 

Association. Tho North Dakota Dental Association supports the Professional Student Exchange 

Program as it gives North Diw,,ta students an opportunhy to access dental education as North Dakota 

does not have a dental school. 

There f s a shortage of dentists in North Dakota, The situation will only worsen as our dentist 

population ages, It is projected that between 1998 and 2008 over 40% of those who practiced in 1998 

will retire, If this situation is not addressed, it will create a significant health care problem in North 

Dakota. The PSEP program r.an help to sustain an adequate number of dentists in North Dakota as 

approximately 70% of the dental students who benefit from this program return to North Dakota to 

practice, However, we believe that the program can better address the dentist shortage with the 

. , following changes: 

1. Direct NOUS, within its available funds, tc, fund up to four dental students eligible under 
WICHE. 

2. Contract with universities for dental seatu to ~nsure that qualified North Dakota students are 
able to attend dental school under the WICHE program. 

3. Require those who accept WICHE funds to accept them as a loan, with the loan being 
forgiven if they return to North Dakota to practice dentistry. 

The North Dakota Dental Association believes that these changes would encourage students 

to apply for W1CHE funding and to return to North Dakota. This would be a step in helping 

ameliorate the pending dental care crises. 

It is imperative that during this legislative session steps be taken to address this shortage 

issue. This shortage problem is not indigenous to North Dakota. Except for a few states, it is a 

nationwide problem. Twenty years ago, there were approximately 6,000 dental students per class, 

now there are approximl\tely 4,000. There were 68,258 applications for these slots in 1997. The 

competition i, stJff. However, contracting with colleges for a specific number of seats will help 

emure North Dakota reaidenta will have the opportunity to study dentistry. We must act quickly and 

politivoly to prevent a serioua health care problem for the citizens of North Dakota. 
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March S, 200 l 
Tntlmoa)' before Houae Approprl1Uo11 Education Sub Committee 
Roe,11.:itrlder Room 
ReprnontaUvo Janot Wentz. Chafr 
Se111te BW 2003-ND Valver,lty Sy,tem'• Profe11loaal Student Excb1n1e Pro1r•m~ 

My name is Joe Cichy, and I nm the Executive Director of the North Dakota Dental Association, 

The North Dakota Dental Association supports the Professional Student Exchange Program as it gives North 

Dakota students an opportunity to access dental education as North Dakota does not have a dental school. 

There is a shortage of dentists in North Dakota. The situation will only worsen as our dentist population 

ages, It js projected that between 1998 and 2008 over 40''o of those who practiced in 1998 will retire. If this 

situation is not addressed, it will create a significant health care problem in North Dakota, The PSEP 

program can help to sustain an adequate number of dentists in North Dakota as approximately 70% of the 

dental students who benefit from this program return to North Dakota to practice. 

Access to oral health care services is already a problem for many North Dakotans and a critical issue for 

many low-income families in North Dakota, Currently 26 percent of dentists report that new patients must 

wait more than four weeks for treatment. Over three-fourths (76%) of the dentists report they do not ~tively 

seek new pationt;; and only 43 percent accept new Medicaid patients. 

Currently there are 16 counties designated as dental health professional shortage areas (dental HPSAs) .• 

Two additional counties arc being studied to see if they would qualify, The loss of just one dentist in many 

naral counties places them in health professional shortage area status. 

North Dakota ranks below the national average for population to dentist ratios, In North Dakota we have 

one dentist for every 2253 people while the national average is one dentist for every t 700 people, There 

arc currently 282 licensed practicing dentists in the state. To reach that ratio North Dakota need~ another 

46 dentists in the state. We were at that level in the 1980s and there were few access problems. In the pa.,t 

10 ycan North Dakota baa lost an average to 12 dentists per year and get six new ones for an average net 
,, 

;,:,, lou of six per year. If this trend continues~ the average citizen will have difficulty finding dental care in a 
/ 
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timely manner. 
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wero over the aae of fl Ry, Tho average aao of North Dakota dentists is 48,2 years. Wo have an asina 
donti1t population, Currently nearly one-fourth (23%) of our dentists arc over the age of 5S while in tho mid 

1980. and early 19908 only 16 percent of our practJcini dentists were over 55, 

In April of 2000 a 1tatowide dental summit of public and private providers identified the lack of dental 

manpower and the flnanoina and resources to support manpower improvement in the state as a priority issue. 

Since tho Summit the North Dakota Dental Association has developed a mentoring program to encourage 

yowtg people to pursue careers tn dentistry and has dental mentors available to encourage young people to 

return to the state. In August of2000, North Dakotare .. instituted an extemship program with the University 

of Minnesota. Four dental extems spent a month work~ng in rural and undcrserved communities in the state. 

Post extomship interviews with the students indicated they need jncentives to return to the state. 

Dental schools currently have long waiting lists, We must look at various strategies to ensure an adequate 

dental providor base to meet the oral health needs of our state. Support of the professional student exchange 

program will help assure dental providers for the future. 

• The North Dakota Dental Association has been working with and will continue to work wtth NDUS to 

encourage students to apply for WICHE funding and to return to North Dakota. This would be a step to help 

ameliorate the pending dental care crises. Another step is to require those who accept WICHE funds to 

accept them u a loan, with the loan being forgiven if they return to North Dakota to practice dent,stry, This 

concept ii being proposed in S82292. The final piece of legislation that addresses the dentist shortage is a 

loan repayment incentive program contained is SB 2276 which provides loan repayment for dentists coming 

to the state and practicing in underserved areas. 

It is imperative that this legislature take steps to address this shortage issue. This shortage problem 

is a nationwide problem. We are competing with other states to secure dental providers for our state.In the 

last 10 years dental schools have closed and enrollments have decreased. Twenty years ago, there were 

approximately 6,000 dental students per class, now there are approximately 4,000. There were 68,258 

applicatiom for these slots in 1997. The competition is stiff. However, funding WICKE along with the 

approval or the other legislative initiatives will help en.,ure North Dakota residents access to dental care. 

{::: . •· Wo must act quickly and positively to prevent a serious health care problem for the citizens ofNorth Dakota. 
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Mr. Chairman, members of the, appropriutions committee, th,m: you for ullowing 

me to speuk toduy. 

My numc is Mike Schnell und I um the lobbyist for the North Dukotn Student 

AssocJution. NDSA is u group mude up of student leuders from U<Jross the stute und 

represents the students of ull eleven stutewide Institutions. 

This year much of the debutc surrounding higher ec.lucution will focus on the 

recent higher education roundtublc report. This rcp011 culls for ulJowing schools to chart 

their own course, focus on the needs of thcif' specific students, imd to be cntrcprcncurlul. 

The report then concludes thut higher educutlon will be u key fuctor in expanding No11h 

Dukotu's economy, which will stubilize und increase our population us welJ us brining in 

more revenue to our state and muking our institutions more fiscally independent. The 

institutions will guln flexibility, still be held uccountuble for their uctions, nnd continue to 

focus on student-centered progrums und liberui urts educution. In our November meeting 

NDSA unanimously supported the roundtable report becuuse of its focus on the 

entrepreneurial spirit, flexibility with uccountabiJity and its new upprouch to the 

challenges North Dakota will face in the twenty-first century, 

We look forward to working with you to face our current challenges, us well as 

conquering the challenges that we will face in the future, but we know the direction taken 

in this legislative session. will decide the future of higher education for years to come. 

The implementation of these recommendations will not c(Jme without their growing 

pains. but by allowing these institutions the flexibility they need to be competitive North 

Dakota will be better off because of your work. 



On J)ecembcr 3rd
, u Bismarck Tribune Editoriul atuted the future of higher 

cducution is the most Important issue in this upcoming legislutlve session. This stutement 

Js entirely true, in order for North Dukotu to move forwurd we need to huve udcquuteJy 

funded educution system, Higher education is the key to economic development in the 

stute of North Dukotu. Higher educution brings in thousunds of new people to North 

Dukotu euch yeur, muny of these students full in l<'VC with the stute und would stuy if the 

opportunity urnse. Proper funding, und u focus on the rccommcndutions of the 

roundtuble report will increuse the opportunities for these students und help grow No11h 

Dukotu. 

This is u key time in our stute's history, It is importunt to ullow euch cumpus 

grow ut their own puce. There ure no cookie cutter solutions to the issues fucing higher 

education, Some of our campuses need new buildings und infrastructure and becuuse of 

the limited resources of our own states budget they need to find ultemutive funding 

sources for the needs facing their campuses, Student fees, ulumni donations and 

donations from friends of the university are some of the ways our campuses fill these 

needs. It is important that we do not hinder these campuses, with excess regulations. 

NDSA was greatly encouraged by the budget outlined by former Governor Ed 

Schafer. Throughout the recent campaign, Governor John Hoeven, and many others 

talked about the importance of higher education to North Dakota's future, We look 

forward to working with you to improve North Dakota, 

Thank you, I would be happy to answer any questions, 
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Mr. Chainnan, members of the Appropriations Committ<:e, thank you for 
allowing me to speak today. 

My name is Mike Schnell and I am the lobbyist for the North Dakota Student 
Association. NDSA is e group made up of student leaders from across the state and 
represents the students of all eleven statewide institutions. 

This year much of the debate surrounding higher education will focus on the 
recent higher education roundtable report. This report calls for allowing schools to chart 
their own course, focus on the needs of their specific students, and to be entrepreneurial. 
The report then concludes that higher education will be a key factor in expanding North 
Dakota's economy, which will stabilize and increase our population as well as bringing in 
more revenue to our state and making our institutions more fiscally independent. The 
institutions will gain flexibility, still be held accountable for their actions, and continue to 
focus on student-centered programs and liberal arts education, hl our November meeting 
NDSA unanimously supported the roundtable report because of its focus on the 
entrepreneurial spirit, flexibility with accountability and its new approach to the 
challenges North Dakota will face in the twenty~first century, 

We look forward to working with you to face our current challenges, as well as 
conquering the challenges that we will face in the future, but we know the direction taken 
in this legislative session, will decide the future of higher education for years to come. 
The implementation of these, recommendations will not come without their growing 
pains, but by allowing these institutions the flexibility they need to be competitive North 
Dakota will be better off because of your work. 

In order for North Dakota to move forward we need to have adequately funded 
education system, SB 2003 provides us that opportunity. Higher education is the key to 
economic development in the state of North Dakota, Higher education brings in 
thousands of new people to North Dakota each year, many of these students fall in love 
with the state and would stay if the opportunity arose. Proper funding, and a focus on the 
recommendations of the roundtable report will increase the opportunities for these 
students and help grow North Dakota. 

This is a key time in our state's history, and it is important to allow each campus 
grow at their own pace, There are no cookie cutter solutions to the issues facing higher 
education. Some of our campuses need new buildings and infrastructure and because of 
the limited resources of our own states budget they need to find alternative funding 
sources for the needs facing their campuses, Student fees, alumni donations and 
donations from friends of the university are some of the ways our campuses fill these 
needs. It is important that we do not hinder these campuses, with excess regulations. 

NDSA was greatly encouraged by the vision the Senate Appropriations 
Committee took when passing SB 2003, their focus on the needs of the state and the 
recommendations of the roundtable report guaranteed that higher education will be a vital 
piece of our future for years to come. It is important this vision.continues, the decisions 
you make during this session will decide the future of North Dakota. We look forward to 
working with you to improve North Dakota, 

Thank you, I would be happy to answer any questions. 
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State Board of Higher Education Objectives 
July 19, 2000-June 30, 2001 

From SBHE Retreat, July 19, 2000 

l, Propose and gain consensus with the legislative and executive branches on University 
SystefU level tlscul and performance accountability mechanisms which will allow the North 
Dakota University System to implement the full reco1.1mendations of the Round table; and to 
develop financial and perfonnance ac,countability measures and mechanisms for campus 
reporting to the Board of Higher Education. 

2. Review and change policies and procedures that are barriers to empowering campus 
Presidents providing them with flexibility and accountability allowing them to implement the 
full recommendations of the Roundtable report. 

3. Develop and recommend to the executive and legislative branches a proposed long-tem1 
financing plan for the North Dakotu Uuiversity System, 

4, Develop and recommend to the executive and legislative branches a proposed resource 
allocation mechanism, 

5, Develop a University System which has intellectual capacity and programs aligned with the 
needs of the State. Convene, with ED&F, a 2-day Research and Development summit by the 
end of&000 which (1) showcases the research being done in the North Dakota University 
System, (2) reinforces the value research and development to economic growth, and (3) 
encour~ges entrepreneurial behavior and the use of the principles of entrepreneurship to 
create new businesses in the State. 

6. Develop a report on the current status of North Dakota University System distance education 
capabilities and develop a plan for increasing access to educational opportunities throughout 
the State through distance education, collaboration, and relationships with the private and 
tribal colleges, to better serve students and others. 

7. Develop a plan to: implement the recommendations of the Higher Education R,oundtable on 
sustaining the vision; reconvene the Roundtable on an annual basis to gain new input from 
stakeb61ders and to report on progress; and communicate successes and achievements, 

8. Work towards attainment of the 2001-03 needs based budget and legislative agenda for the 
North Dakota University System. 

9, Conduct a self-assessment of Board perfonnance on meeting the objectives stated above 
before July 20. 2001 . 

. I· 
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Action Plan for Board Objective #J-a: 
University System Level 

Financial Accountability Mechanisms 
September 22, 2000 

Board Objective: Propose and gain consensus with the legislative and executive branches on 
University System level t1$cal and pcrfonmmcc accountability mechanisms which will ulJow 
the NDUS to implement the full recommendations of the Roundtable; and to develop financial 
and performance accountability measures and mechanisms for campus reporting to the Board 
of Higher Education. 

Liaison: State Board of Higher Education 

Proposed Steps: 
I. Subcommittee of the Roundtable ( chaired by Senator Nethlng) meets to develc,p draft 

financial accountability measures. Continue to provide updates to the subcommittee as they 
meet. 

2, Interim Higher Education meets to refine and adopt measures developed by subcommitte~. 

3. Review proposed action pJan with Cabinet. Revise as necessary. 

4, Form a small working group composed of the following t\tnctional areas: budget and grants 
and contracts (Sharon Beming-MiSU), controller (Gary Wawors-NOSU), HECN (Mick 
PytHk-NDUS), VP for Finance (Bob Gallager-UNO) and NDUS Office staff (Laura 
Glatt/Cathy McDonald), and representatives from 0MB and Legislative Council for project 
oversight. 

5. Review proposed action plan with Board President and Vice President. Revhie as necess~ry, 

6, Review proposed action plan whh Board. Revise as necessary. 

7, Evaluate current information systems and other data sources to di,tennlne what inf onnation 
is currently avaHable and ensure consistency of data, Determine what additional information 
needs to be gathered to meet reporting requirements. (Review with Administrative Affairs 
Council) 

8. Establish benchmarks, reporting mechanisms and timelines for measures where data is 
currently available, and ensure reliabUity and validity of data, Develop fonnat and written 
Instructions for collection of data. (Review with Administrative Affairs Council and Cabinet) 

9. Develop definitions, guidelines and systems for gathering additional data, ERtablish 
timelines for implementation of remaining measures. (Review with Administrative Ajfalrs 
Council and Cabinet with status report presented lo the Board) 
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10. Detennine if similar financial accountability benchmark data is wanted from peer 
comp,rator institutions and if so, develop data gathering processes for pertinent infonnation 
for intemal use. (Review with Administrative Affairs Council and Cabinet) 

. ,, Ir. ·"Continue to work with Interim Higher ~ducation Committee or Legislative Asf.cmbly on 
determining which measures will reqtiire an audit process. Work with the State Auditor's 
Office on the audit process. 

12. SimuJtaneously seek approval to eliminate other current standardized reports from the 
Legislative Council, Budget Section or other committee or agency (e.g. Capital 
hnprovement and Local Fund reports). 

J 3. Develop and distribute an annual written report, including narrative explanations, on each 
measure according to implementation timelines. The report would be dis~ributcd on 
interva)s as defineµ by the Legislative Assembly to: 

Members, Le·gis.lative Assembly 
Members, State Board of Higher Education 
Governor's Offic~ 
Off.ice of Management and Budget 
State Auditor's Office 
Campuses .. Presidents and VP for Finnnce 

Proposed Tlmelines: Target Date 
1. Roundtable subcommittee meets to draft measures ............................................... July 11, 2000 
:l. Int,:irim HE Committee considers draft measures ... , ... ., .................................... August JO, 2000 
3. Review proposed action plan with Cabinet. Revise as necessury ...................... August 1, 2000 
4. Create work.ing group,.,.., .......... ,, .,.,, ....... u ... ,,. ................ J.,, , ........... , ...... , .~ ......... , •• ,i August 2000 
5. Review proposed action plan with Board Pres and VP. Revise as rtecessary ... August 15, 2000 
6. Review proposed action plan with SBHE ................................................... September 22, 2000 
7. Evaluate current infonnation systems ............................................................. , ..... October 2000 
8. Establish benchmarks/format and written instructions ...................................... December 2000 
9, Define Additional Information needs ................................................................... Febniary 200 l 
10. Define peer benchm.ark data ................... ,. .................. ··~···················· ............ ,. .. ,, 1 ,, , Suinmcr 2001 
11. Define audit process u1••· ···••4'1u••·••IIJJ6IIIUllil llill llililllll 1111111111111111111111111111111111111• I I •ti I Sun,1ner 200 l 
12. Eliminate current reporting ........................................ : ........................................ sitnultuncously 
13. Distribute first annual report ....................................... _ ........................... By December 3 l, 200 l 

Resource Issues: 
Determine resources needed, if any, for additional staffing, data collection and consulting time. 
Present plan to Board for appl'Oval 
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Action Plan Board Objective 1-b: 
Perr ormance Accountability Measures 

and Pe1•formance Accountability Mechanisms 
September 22, 2000 

Board Objective: Propose and gain consensus with the legislative and executive branches on 
University level fiscal and perfonnance accountability mechanisms which will allow the North 
Dakota University System to implement the full recommendations of the Roundtable; and to 
develop financial ano perfonnance accountability measures and mechanisms for campus 
reporting to the Board of Higher Education. 

Liaison: State Board of Higher Education 

This draft action plan focuses on non .. financial accountability and does so at two levels .. campus 
level and Board level: 

Campus level accountability to the Board -- which will require: 
1. Non-financial accountability measures for each campus for reporting to the Board; and 
2. Mechanisms for obtaining non-financial accountability data for each campus for 

reporting to the Board. 

Board (System) level accountability to the executive and legislative branches -- which will 
require: Mechanisms for obtaining the non-financial accountability data. (The University 
System level accountability measures have been identified and are outlined on Pages 67-70 
in the Roundtable Report). 

Proposed Steps: 
l, Explore having the Dota Warehouse Committee serve as the workgroup on non-financial 

accountability nnd supplement as necessary to address the accountability meusures c.:alled for 
in the Roundtable Report and the mechanisms available and necessary to obtain the 
accountability data. 

2. Campus leveL Chancellor's Cabinet review system level accountability measures id,mtified 
in the Roundtable Report and detennine if additional accountability measures are needed in 
reporting to the Board. Distinguish between accountability measures common to all 
campuses from those unique to individual campuses. 

3. Board reviews, revises, and approves action plan. · 

4. Camp11s level, Identify, develop, and/or recommend mechanisms for obtaining non-financial 
accountability data for each campus for reporting to the Board. 

S. System levt/, Identify, develop, and/or recommend mechanisms for obtaining the non
finanoial accountability data specified in the Roundtable Report (Pages 67-70), for University 
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System level accountability measures and for reporting to the Executive and Legislative 
branches. 

6. Both ln~ls. Identify and recommend reports and processes which can be eliminated as a 
result of the adoption of the new accountability measures and mechanisms. 

7. Potential Resources and lnfonnation Sovrces include: 
Dah Warehouse 
HECN (Higher Education Computer Network) 
FINDET (Follow-up Information on North Dakota Education and Training) 
SPARC (Student Progress and Achievement Research Cooperative) 
Campus institutional research offices 
WFTR System accountability measures 

Proposed Tlmelines: Target Date 
1. Review proposed action plan with Cabinet. Revise as necessary .................... August l, 2000 
2. Meet with 0MB to link action plan to North Dakota Delivers Report ........... August 11, 2000 
3. Explore having Data Warehouse Committee serve as the workgroup 

for the non-fin·· ,cial accountability measures and mechanisms , .................... August 14, 2000 
4. Review success ... dicators in North Dakota Delivers Report with Data 

Warehouse Committee to detenninc the availability of historical data on 
success indicators to be provided to 0MB ........................................ , ............. August 14, 2000 

5. Review proposed action plan with Board Pres. and VP. Revise as necessary August 15, 2000 
6. Consult with Dennis Jones on proposed action plan ....................................... August 171 2000 
7. If Data Warehouse Committee is not able to truce on the task, fonn 

a work group comprised of the appropriate functional areas to do so ......... September 7, 2000 
8. Review progress with 0MB regarding success indicators desired ............ September 20, 2000 
9. Board reviews, revises, and approves action plan ..................................... September 22, 2000 
10. Finalize and forward historical data on success indicators to 0MB ........ September 30, 2000 
11. Create timelines for implementation of plan for years 1, 2, etc .................... To be dete1mincd 
12. Identification of bench marking data to be used and data sources ................ To be determined 
13. Progress report to Cabinet and Board ............................................................ To be detennincd 
14. Complete recommendations for establishing mechanisms for 

systematically obtaining accountability measures and related data .............. To be detem1ined 
l S. Obtain Board approval of System and campus accountability measures ...... To be determined 
16. Publish phase one of accountability report ........................................... By December 31, 2001 

Resource Issues: 
May require additional staff support. 

4 

C.·· 
. 

• 

.J 



Action Plan for Board Objective #2: 
Removing Barriers 

Septcmber22,2000 

Board Objective: Review and change policiefi and procedures that are barriers to 
empowering campus presidents providing them with flexibility and accountability allowing 
them to implement the full recommendations of the Roundtablc report. 

Liaison: State Board of Higher Education 

Prflposed Steps: 
l. Review action plan with cabinet. Revise as necessary, 

2. Review action plan with Board president and vice president, Revise as necessary. 

3. Review action plan with Board. Revise as necessary. 

4. Fom1 a small working group including one or two presidents, one or two vice presidents and 
NOUS staff (Pat Seaworth), 

5. Review policies and procedures and solicit recommendations from institution employees to 
identify existing barriers that limit insdt.ution flexibility in implementing Roundtable 
recommendations. 

6. Draft proposed policy and procedures amendments to eliminate barriers and delegate to 
institutions necessary and appropriate authority pem1itting flexibility with accountability to 
implement Roundtable recommendations. 

7. Review draft amendments with cabinet. Revise as necessary. 

8. Prepare final policy drafts and present to Board for Board action. 

9, Prepare final NDUS procedures manual drafts and forward to chancellor, 
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Proposed Tlmelines: Target Date 
I. Review proposed action plan with cabinet.. ..................................................... August I, 2000 
2. Review proposed action plan with SBHE officers ........................................ August IO, 2000 
3. Review proposed action plan with Board Pres and VP. Revise as necessary August J 5, 2000 
4. Form a small working group ......................................................................... August 20, 2000 
5. Report action p)an to SBHE ..................................................................... September 22, 2000 
6. Review policies and procedures .......................................................... , .. ,. November 15, 2000 
7. Draft proposed amendments ................................................................... , , December 31, 2000 
8, Review amendments with cabinet ........................................................................ Spring 2001 
9. Present poHcy drafts to SBHE .............................................................................. Spring 2001 
Io. Forward procedures drafts to chancellor ......................................... , .............. , .. Summer 2001 

Resource Issues: 
None 
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Acdoa Pia• ror Board Objective #3: 
Developlna Long-Term 

Flnancln1 Plan for NDUS 
September 22, 2000 

Board Objective: Develop and recommend to the executive and lcgislb;. i•.,e branches a 
pror>0sed long-term financing plan ror the NOUS. 

Liaison: Board Member Korsmo 

Proposed Steps: 
l . Review proposed action plan with Cabinet. Revise as necessary, 

2. Review proposed action plan with Board Member Korsmo. Revise as necessary. 

3. R.eview proposed action plan with SBHE. Revise as necessary. 

4. Survey and collect financing plans from other states. 

5. Consult with Dennis Jones on plan components. 

6. Outline plan components, develop list of needed data and identify data sources. (Review 
with Administrative Affairs Council and Cabinet) 

7. Collect comparative data and compile results for: state support measures, tuition and fee, 
other fund source support including private donations, private sector contributions and 
community support and other data as identified in #6. (Review witli Administrative Affairs 
Council) 

8. Present data results to the Cabinet and Board. SBHE provide guidance on plan objectives or 
expectations regarding state, student, campus and private support. 

9. Based on Board direction, develop a draft plan with recommendations to address the gap 
between current funding levels and the1 resources needed to fully meet the expectations 
expressed in the Roundtable report at,d of the State. The plan will reflect shared funding 
responsibility between: sh.ldents, the state, the private sector, donors, local governments, 
communities and the campuses. The plan will also make allowance for the need for 
institutions to regularly fund plant asset depreciation from operating budgets. (Review with 
Administrative Affairs Counall and Cabinet) 

10. Present draft plan to the SBHE for their consideration, Make necessary revisions, 

11. Board meet with interim legislative committee to discuss draft plan, 
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12. Revise plan bued on discuoion with Roundtable Subcommittee. 

13. SBHE meet with interim legislative committe<, to finalize plan . 
. 

14. SBHE distribute final plan to the following: 
LegisJative Assembly 

Governor's Office 
Office of Management and Budget 
Campuses-President and Administrative Affairs Council 

IS. SBHE schedule a biennial meeting to review the financing plan with a broad-based group 
including reprcscrttatives from the legislative and executive branches. private sector. and 
campuses. 

Proposed "ffmelines: Target Date 
I. Review proposed action plan with Cabinet. Revise as necessary .................... August I, 2000 
2. Review proposed action plan with Board Member Korsmo ................................. August 2000 
3. Survey other states ............ t••··· ····· ., .......................... , ... , ... , ....... 4 .. t ••••••••••••••••••••• , ••••• August 2000 
4. Consult with. Denn.is Jones ..... , ....... , ...... , .. , ............. , ... u, ••••••• , ..... , ... , ... , ••••••••••••••••••• August 2000 
S. Review proposed action plan with Board Pres and VP. Revise as necessary .August 15, 2000 
6. Review proposed action plan with SBHE ................................................. September 22, 2000 
7. Outline plan and identify data sources ............................................................ September 2000 
8.. Collect and Compile Data, .............. H ................................... ,, •• ,,, ............ , ••••••••• December 2000 
9. Present data to SBHE and Cabinet ................................................................. January 2 S, 2001 
10. Develop draft plan .............. , ......... , ...... , .. ,, .. ,.,-.,,,,,,,.,, ......... ,,., .. ,,,,, ...... , .. ,,~ ........ , .......... June 200 l 
11, Present draft plan to SBHE ................ ,,,uutl ll lhHII lltl" ~HIHHi '" II IUHU "" u,,.,, ~., ••••••• June 21, 200 I 
12. SBHE meet with interim legislative committee to finalize plan ......................... Summer 2001 
13. Revise plan ..................... " .............. ~··· .. ···················· ····'··········••u••·······················Summer 2001 
14. SBHE meet with interim legislative committee to finalize plan ............................... Fall 2001 
ts, SBHE distribute final plan .............................. , .................................... By December 3 l 1 200 l 
16. Schedule biennial review of plan .............................................. OctoberMeven numbered years 

Resource Issue: 
Detennfne resources needed, if any, for additional staffing. data collection and consulting time. 
Present plan to Board for approval. 
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Action Plan for Board Objective #4: 
Developing A Resource Allocation 1\1cchanism 

~' 22, 2°' .. 

Board Objective: Develop and recommend to the executive und 11.:gislutive branch. , a 
proposed resource allocation mechanism. 

Liaison: Board Budget and Finance Commhtec 

Proposed Steps: 

Peer Comparators 

1. Reviewed proposed action plan with the Cabinet, Revised as necessary. (Completed 
Aµgust 1, 2000) 

2. Reviewed proposed action plan with Board President and Vke President. Revised ns 
necessary. (Completed August 15, 2000) 

3. Document draft peer selection criteria developed by internal Administrative Affairs Council 
working committee (Alice Brekke~UND, Dave Clark-BSC, Lany Eidc-MiSU, Cathy 
McDoualdwNDUS, Celeste Kubasta-OMB and Laura1Glatt~l\TDUS). lCompleted September 
4, 2000) 

4. Reviewed draft peer selection criteria with Dennis Jones and revised as necessary. 
(September 4, 2oqo.'/ 

' 'i 
5, Reviewed proposed.action plan with SBHE for developing a draft res,,urcc allocation 

mechanism which includes three funding components: base, asset, and incentive, as 
specified in the roundtable report. Revised as necessary. (Completed Se.ptcmbcr 22, 2000) 

6. Broadly circulated draft criteria anJ Dennis Jones and Laura Glatt met with Academic 
Affairs and Administrative Affairs Councils to discuss. Revised draft as necessary and 
circulated revised draft for comment. (Circulated draft to Councils on September 5, 2000, 
and met over IVN to discuss on September 11, 2000) 

7, Dennis Jones presented draft selectio11 criteria to the Cabinet for their review a11d approval. 
Revised as necessary and circulated revised draft for comment. (Completed September 20, 
2000) 

8, Presented peer comparator se1ection criteria to the BHE for thefr approval. (Completed 
October 16, 2000. via conference call) 

9. Dennis Jones developed list of draft peer comparators for each NDUS institution that met 
the pre-established criteria. (Completed and distributed lists to Cnbittet 011 November 6, 
2000) 
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l 0, Denrtls Jones and Laura Glatt met with each campus (by type) to discuss first draft list of 
peer comparators. (Completed November 27, 2000) 

1 ) , Revised and distributed draft list of peer comparators for each campus (second version dated 
12-14•00) to the Cabinet on December l 5, 2000. 

12. Dennis .f ones presented 12, 14- (J(J draft peer comparators lists and schedule of central 
tendency to SBHE, (Completed December 21, 2000) 

13. Dennis Jones, Chancellor Isaak :.ind Laura Glatt met with each campus (by type) to recd\'i:: 
feedback from the campuses oJi 12-14-00 draft cf peer comparator lists: lJND and NDSU 
on February 12, 2001; l\\'o-ycar campuses on February 16, 2001; and four-year campuses t.111 

February 26, 2001. 

14. Revise and distribute final draft peer comparator lists. 

15. Re\-iew final list of peer comparators ,vith SBHE. 

16. SBHE meet with Interim Legislative Committee to review, 

17. SBHE finalize list of peer comparators for each NDUS institution, 

Resource Allocation Mechanism 

t, Administnitivc Affairs Council subcommittee developed draft resource allocation 
mechanism which includes three funding components: base, asset attd incentive, 
(Completed October 11, 2000) 

2. Reviewed draft resom·ce allocation mechanism with Dennis Jones. Rc\'iscd as necessary. 
(Completed Ouober 1 l, 2000) 

3, Reviewed draft resource allocation mechanism with Administrative .-\ffairs Council. 
Revised as necessary, (Completed October 26, 2000; November 22, 2000; December S, 
2000) 

4. Presented draft resource allocation mechanism to Cabil\et for their review. Re\'iscd as 
necessary, (Completed December 20, 2000) 

5. Presented draft resource allocation mechanism to the Board. Re\'iscu as necefisnry. 
(Completed December 21, 2000) 

6. Finalize draft resource allocat!on mechanism to be reviewed with the Administrntlve Affairs 
Council and Cabinet whel1 peer comparators arid long•tenn financing plans are nearly final. 
Revise as 11ecessary, 

7, Present flnal draft resource allocatk,n mechanism to the SBHE, 

t 

( ' 
I • 



8. SBHE meet with interim legislative committee to review the proposed resource allocation 
mechanism, 

9. SBHE finalize resource Hllocntion mechanism. 

Proposed Timelincs: Target Date 

Peer .C.Pl'JJ.P...P.rator.§ 
I. Reviewed proposed action plun \\'Jth C11bin~t .................. , ................. August I, 2000 
2, Rcvk'\\'Ccl proposed action rlan with Board Pres und V.Prcs ............ :\U£Ust 15, 2000 
3. Document draft peer sclec.;tiun cri1cria ............................................... September 4, 2000 
4. Rcvk•w draft selection criteria with Dennis Jones .......................... ,., September 4, 2000 
5. Review proposed action plun with SBHE ....................... , .................. September 22, 2000 
6, Circulate draft criteria and met with Cou11cils ................................... September 11, 2000 
7. Present draft selection criteria to Cabinet ............ , .............................. September 20, 2000 
8, Present draft selection critcri a to SB HE .... , ... ,, .......................... , ...... ,. October 16, 2000 
9, Develop draft list of comparators by campus .......... , .......................... November 61 2000 
10, l\fot wHh each campus to rc\'icw drnft li.c;t .. , .............. , .... , .................. November 27, 2000 
11. Distribute list ofrcvised drafl p<:cr comparators to campuses""""'" December 15 1 2000 
12. Dennis Jones present draft list of ,~eer cornpar.ators to SBHE ............ December 21, 2000 
13. Met \Vith each compus to review revised draft list ................... , .......... Febniary 12, 16, 26, 2001 
14. Revise nnd distribute final draft list to campuses ................................ April/May 200 I 
15. Review revised draft list <.'f peer compurntors with SBHE .................. June 21 1 200 I 
16. SBHE meet with interim legislative co111mit1ce :o reriew ........ , .... , .... Summer/Fall 2001 
17, SBHE finalize peer comparntors , ........... ., .......................................... , November 15, 2001 

Resource Allocation ~1echan]!;n, 
1. Developed draft resource allocation mechanism .............................. October 11, 2000 
2. Reviewed drnft mechanism with Dennis Jones ................................ October 11, 2000 
3. Reviewed draft with Administrative Affairs Council ....................... Oct. 261 Nov, 22, Dec. 5, 2000 
4, Prese11ted draft mechanism to Cabinet ........ ,""""""'""""""'""'""" December 201 2000 
5. Presented draft mechanism to SBHE ............... , ............................ , .. b~ccmber 21, 2000 
6. Revise draft in conjunctlon with peers a11d financing plans ............. Summer/Fall 2001 
7, Pt'esent revised draft resource allocation mechanism to SBHE """" September 20, 2001 
8. SBHE meet with intedm legislative committee to r~view ................ Summer/Fall 2001 
9, SBHE fina!ite resource allocation mechanism ...................... , .......... November 15 1 2001 

Resource Issue: 
Detc1111i11c resources needed, if any1 for additional staffing, data collection and consulting time, 
Pl'escrit plan to the Board for approval. 
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Action Plan lor Board Objective #4: 
Developing A Re . n Mechanism 

September 22, 2000 

Board Objective: Develop and recommend to the executive and legislative branches a 
proposed resource allocation mechanism. 

Liaison: Board Budget and Finance Committee 

. Proposed Steps: 
I. Review proposed action plan with the Cabinet. Revise as necessary. 

2. Review proposed action plan with Board President and Vice President. Rev,se as necessary. 

3. Review prop-?sed action plan with SBHE for developing a draft resource allocation 
mechanism which includes three funding components: base, asset, and incentive, as 
specified in the Roundtable report. Revise as necessary, 

4. Document draft peer selection criteria developed to date by internal Administrative Affairs 
Council working committee (Alice Brekke-UNO, Dave Clark-BSC, Larry Eide-MiSU. 
Cathy McDonald-NOUS. Celeste Kubastn-OMB and Laura Glatt-NOUS). 

5, Review draft peer selection criteria with Dennis Jones and revise as necessary, 

6. Broadly circulate drat\ and meet with Academic Affairs and Administrative Affairs 
Councils to discuss. Revise draft as necessary and circulate revised draft for comment. 

7. Present final draft selection criteria to the Cabinet for their review and approval. Revise as 
necessary and circulate revised draft for comment. 

8. Present peer ..:omparator selection criteria to the BHE for their approval. (Will require a 
special Board Meeting) 

9. Work with Dennis Jones on generating list of peer comparators for each NOUS institution 
that meet the pre-established criteria. 

10. In consultation with the Councils and Cabinet, refine the list of peer compa,·ators identified 
by Dennis Jones for each campus. 

11, Circulate list or peer institutions to the campuses for their further review an(1, Input ( every 
campus will receive copies of the other campuses' peer lists). Provide an o, ganized process 
for the campuses to petition the Board to change their identified draft peer comparator 
institutions. 

9 



.,,,.... 

12. SBHB rmalize list of peer institutions. 

13. Administrative Affairs Council Subcommittee develop draft resource ulloculion mechanism 
which includes three funding components: base, asset and incentive. 

14. Review draft resource allocation mechanism with Dennis Jones. Revise as ne~essary. 

l S. Review draft resource allocation mechanism with Administrative Affairs Council. Revise 
as necessary and circulate revised draft. 

16. Finalize draft resource allocation mechanism proposal and present to Cabinet for their 
review. Revise as necessary and circulate revised draft. 

17. Present draft resource allocation mechanism to the Board. Revise based on Board input. 

18. Finalize Board draft resource allocati~n mechanism. 

19. SBHB meet with interim legislative committee to review the proposed resource allocation 
mechanism and list of selected peer institutions. 

20. Revise mechanism based on comments of the Roundtable Subcommittee. 

21. SBHE meet with interim lcgi slative committee to finalize the proposed resource allocation 
mechanism. 

Proposed Tlmellnes: Target Date 
1. Review proposed action plan with Cabinet ....................................................... August 1, 2000 
2. Review proposed action plan with SBHE ................................................. September 22, 2000 
3, Document peer selection criteria .. , . , , . , .. , . , .... , .11.,,, ... ,.,, ... , ••.. , . ._ •••.•••• ., ••••••••• t ........... August 2000 

A. Review criteria with Dennis Jones ........................................................................ August 2000 
S.,.,. Review proposed action plan with Board Pres and VP. Revise as necessary .August 15 1 2000 
6. Circulate draft criteria for review to Councils ................................................. September 2000 
7. Present draft criteria to Cabinet ................................................................. September 22, 2000 
8. Pr"sent draft criteria to SBl-lE u11u,., ............. ~ ...................... , ............. i .......... , ....... October 2000 
9. Generate list of peer comparators ........................ , ......................................... , .... October 2000 
10. Refme list of peer comparators ...................................... , ................ , .................... October 2000 
11. Circulate list of draft peer comparators to campuses .......... , ..................... ,, .. , .. November 2000 
12, SBHE finalize list of peer comparators ............................................................ December 2000 
13. Develop draft resource allocation mechanism ................................................. September 2000 
14. Review draft mechanism with Dennis Jones ................................................... September 2000 
IS. Review draft mechanism with Administrative Affairs Council ......................... , October 2000 
t ..S. Present draft mechanism to Cabinet .................................................................... October 2000 
I'/. Present draft mechanism to SBHE .......................................................... , ........ December 2000 
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18. Finalize draft mechanism ............ , ....... u 11 u 1, ·• •1 • •· ••1 • • •• •• 4 ........ , ••••••••••••••••••• ~ January-March 200 I 
19. SBHE meet with inttrim legislative committee ..................................... ., ................ April 200 I 
20. Revise mechanism .................................................................................................. , .. May 2001 
21. Finalii:e and distribute .......................................... ,. .............................. , .................... June 200 I 

Resource Issue: 
Detennine resources needed, if any, for additional staffing, data collection nnd consulting time. 
Present plan to the Board for approval. 

11 
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Action Plan for Board Objective #5: 
Align the University System 
with the Needs of the State 

September 22, 2000 

Board ObJecdve: Develop a University System which has intellectual capacity and 
programs aligned with the needs of the State. Convene, with BD&F, a 2-day Rcscurch and 
Development summit by the end of 2000 which: (I) showc11ses the research being done In the 
North Dakota University System, (2) reinforces the value of research and development to 
economic growth, and (3) encourages entrepreneurial behavior and the use of tht, principles of 
entrepreneurship to create new businesses in the State. 

Llal1on: Bill Isaacson. 

Proposed Steps: 
1, The Board of Higher Education along with the Department of Economic Development 

and Finance, select a date and develop an agenda for holding a two•day research and 
development summit by the end of 2000. 

2, Request campuses to develop plans, consistent with the respective campus missions, for 
implementing the six Summary Recommendations assigned to the campuses by the 
Round table and listed on Page 65 of the Roundtable Report. 

3. Campuses report to the Chancellor and the Board on progress toward implementing the 
recommendations included in their respective plans. 

4. Develop a time schedule for offering educational courses on the topic of entrepreneurship 
at every institution within the University System, 

5. Commission an analysis of equipment and technology on the campuses in relation to that 
being used in business and industry, Upon completion, develop d plan for ensuring 
colleges/universities and faculty are provided with current and relevant equipment and 
technology so students are able to make a smooth transition from the university 
experience to the workplace, 
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Propoted Tlmellnes: Target Date 
1. Review proposed action plan with Cabinet, Revise as necessary ............... , ...... August 1, 2000 
2. Roviow proposed action plan with Boiud Pres and VP. Revise as nccebsary .. August Is. 2000 
3, Consult with Dennis Jones on plan components ............................................... August 16, 2000 
4, Develop agenda, participants, and audience for research summit .............. September 14, 2000 
S. Review proposed action plan with the Board .............................................. September 22, 2000 
6. Request campuses to develop plant.i for implementing Summary 

Recommendations assigned to campuses (request, not due) ....................... September 29, 2000 
7. f.>ev~lop time schedule for providing courses on entrepreneurship by 

all '1aJnpuses ......................... , .... , .... ,, ......... , . , t •••••••••••••••••••••••••• ~, .1., ...... , ............ ,. , ........ June 200 J 
8. Campuses provide progress report to Cabinet and Board ........................................... June 200 l 
9. Commission and analysis of equipment a11d technology ............................................. July 2001 
10. Develop a plan for assuring the use of current and relevant 

equipment and techllology .... H ••••••• t ...... .,. ............... , • , • , ........ , ....... ., ..... " ••••••• , •• , •••••• , January 2002 

Resource Issues: 
May require additional staff support. 

,I 
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Action Plan for Board Objective #6: 
Increasing Access to Educational Opportunities 

Throughout the State 
September 22, 2000 

Board ObJectlve1 Develop a report on the current status of North Dakota University system 
distance education capabilities and develop a plan for increasing access to educational 
opportunities throughout the State through distance education, collaboration, and relationships 
with the private and tdbal colleges, to better serve students and others. 

Llason: State Board of Higher Education 

Proposed Steps: 
1. Review proposed action plan with Cabinet. Revise as necessary, 

2, Review proposed action plan with Board of Higher Education. Revise as necessary. 

3, Contract for distance education coordinator provided by Board funded access initiative. 

4. Inventory existiug and planned distance education courses/programs. 

5. Conduct a quick gap analysis to identify geographic and programmatic need areas in the 
state, 

6. Make arrangements for necessary courses to be in place for a statewide AA degree by Fall, 
2001, 

7, Organize faculty development activities. 

8. Negotiate hardware/software arrangements, if appropriate, 

9, Work with private and tribal colleges in North Dakota. 

10, Identify existing off campus delivery locations with some support services in place. 

11, Develop a plan for 45-mile access to services, 

12. Support and help coordinate training and services related to implementation of the new state 
network. 

13, Use the Academic Affairs Council as the major advisory group for distance education plan 
development but also work directly with: 
• A distance education contact on each campus. 
• The distance education demo project, 
• The EnroJlment Reporting Committee. 
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• Admlnlstratlvo Affairs Coun<:U. 
• Admission, Reslstrars and Financial Aid offices on each campus. 
• Statowido Associate Degree planning group, 
• Pour Year busine11 and infonnaUon systems degree planning sroup. 
• IYN, 
• State IT officials. 
• Student Affairs Council and Public Affairs Council, 

14, Develop further specifications for AIS system changes to make multi•campus enrollments 
student friendly. 

J 5. I~elp campuses coordinate s;ystem and program developments with NCA. 

J 6. Present draft plans to Cabinet and Board for consideration. Make necessary revisions, 

I 7, Meet with interim legislative commJttee to discuss statewide access plan draft, 

18, Revise plan based on Roundtable recommendations, 

19. Obtain SBHE plan approval. 

20. Develop and implement a process to update the plan, 

Proposed Tlmclfnes Target Date 
l. Review proposed action plan with Cabinet. Revise as necessary ..................... August 1, 2000 
2. Finalize distance education course inventory and course ................................ August J 5, 2000 

development plan 
3. Review proposed action plan with Board Pres & VP. Revise as necessary .... August 15, 2000 
4. Review proposed action plan with SBHE, ................................................ September 22, 2000 
5. Identify campus distance education contacts ........................................ ,,, .... November 1, 2000 
6. Provide results of geographic and programmatic gap analysis .................... December I, 2000 
7. Conduct major statewide access planning meeting .................................... December 15, 2000 
8. Propose plan for statewide AA degree start-up by .................................... December 31, 2000 

August 2001 
9, Announce statewide AA degree effective August 2001 ............................. December 31, 2000 
10. Develop plan for coordination and resolution of NCA issues .................... December 31, 2000 
l L Identify existing off campus delivery locations with ................................. December 31, 2000 

some support se1vices in place, 
12. Complete major faculty development activities .................................................. June 15, 2001 
13. Complete statewide 45-minute access to services plan .................. ,, ................... June 3 0, 200 I 
14. Complete plans for statewide 4•year degrees in business .................................. ,June 301 2001 

and infonnation systems 

Resources Issue: 
Determine resources needed, if any, for additional staffing, data collection, and consulting time. 
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Action Plan for Boqrd Objective #7: 
Sustaining the Vision 
September 22, 2000 

Board Objective: Develop a plan to: implement the recommendations of the Higher 
Education Roundtable on sustaining the vision; reconvene the Roundtable on an annual basis to 
gain new input from stukeholders and to report on progress; and communicate successes and 
achievements, 

Liaison: 
John Korsmo • Str:itegic plan component 
Craig Caspers .. Communications plan and annual roundtable meeting components 

St.rateglc Plan Component - Proposed Steps: 
1. Do a comparison of the current University System Strategic Plan with the 2 7 Summary 

Recommendations and 92 specific recommendations presented in the Roundtable Report. 
(Completed as of July JO, 2000), 

2. Take formal action to adopt the Roundtable Report as the basis ofthe strategic plan for 
the SBHE and move aggressively for implementation. (Completed by Board action vn 
July 19, 2000), 

3, Adopt the six Summary Recommendations of the Round table assigned to the SBHE as 
goals of the Board for 2000M200 l. (Completed by Board action on July I 9, 2000). 

4. Develop proposed annual action plan for implementing each of the goals. 

S, Review proposed annual action plan with Cabinet 

6. Review proposed annual action plan (thfa specific action plan) with Dennis Jones. 

7. Review proposed action plans with Board President and Vice President. Revise as 
necessary. 

8. Review proposed annual action plan with John Korsmo, 

9. Draft and recommend legislative changes to replace the requirement of a six-year plan 
with a strategic plan. (Being considered by interim committee.) 

I 0. Review proposed action plan with the Board. 
·,-· 

11. Revise as necessary and pro9eed· in developing the strategic plan and obtaining data for 
implementing the strategic plan . ) 
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12. Request each institution to review its mission and strategic iniliutivcs and take steps to 
align these with tht, vision and expectations agreed upon by the Roundtablc participunls, 

13. Report on progress in implementing the Strategic plan at annual Roundtable meeting. 

Proposed TlmeUnes: Target Date 
J, Compare current Strategic Plan with Roundtable Repo11 ...................... , ............. July 10, 2000 
2. SBHE adopts the Roundtable Report as the basis of the strategic plan 

for the SBHE ................... , .................. ., .............................. , .. t ... , .......... "jfl••t't••~ .. , July J 9, 2()00 
3. SBHE adopts the six Summary Rerommendations of the Roundluble as 

goals of the Board for 2000-2001 ........ , ....................... , .... , .... ,, ................ , ........ , .. July 19, 2000 
4, Develop proposed annual action plan for implementing each of the goals 

as adoptc,d by the Board .................. ,1,,, ••••••••••••••••• , •••••••••••••••••••• , •••••. , ••••••••••••••••• ,. J,1ty 30, 2000 
5, Review proposed annual action plan with Cabinet ........................................... August l, 2000 
6, Review proposed annual action plan with Dennis Jones ................................ August 10, 2000 
7. Review proposed action plan with Board Pres and VP, Revise as necc :csary. August 15, 2000 
8. Review proposed annual action plan with John Korsmo ........................... September IS, 2000 
9, Draft and recommend legislative changes to replace the requirement of a 

six•year plan with a strategic plan ...................... , ...................................... , Sept~mber 21, 2000 
10. Review proposed action plan with the Board ............................................. November 16, 2000 
11. Revise as necessary and proceed in developing the strategic plan and 

obtaining data for implementing the strategic plan ..... , .............................. November 20, 2000 
12. Request each institution to review its mission and initiatives and 

align these with the vision and expectations ofRoundtable , .............................. , .... April 2001 
13. Report on progress in implementing the Strategic plan at annual 

Roundtable meeting ........................... , .. i .... ., ........................................... t••····••1,. .. by end of 200 I 

Resource Issues: 
Will require assistance from campuses and may require additional staff support. 
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Communications Plan Component • Proposed Steps: 
I, Requoat tho Public Affairs Council (PAC) develop a proposed communications plan for cons1dcr11tion by 1he 

Board for: communicating tho results and recommendations of the Roundtable; keeping the 
legislature, executive branch, and other stakeholder groups informed on a timely basis 
regarding progress toward achieving the high priority expectations agreed upon by the 
Roundtable; and, Informing stakeholders and the public of the major accomplishments of the 
University System. 

2. Work with Public Affairs Council in preparing presentation materials highlighting the 
conclusions, major themes, expectations, and recommendations of the Roundtable. 

3. Review proposed communications plan with Craig Caspers. 

4. Implement the various components of the communications plan as outlined in the time 
schedule provided by the Public Affairs Council, 

5. Coordinate with legislative leadership in presenting a state-of-the-University System report 
to the full legislature. 

Proposed Timelines: Target Date 
l. Review proposed action plan with Cabinet. Revise ati necessary ....................... August 1, 2000 
2, Consult with Dennis Jones on plan components., ............................................. August 10, 2000 
3. Review proposed action plan with Board Pres and VP, Revise as necessary ... August 15, 2000 
4. Prepare presentation material with assistance from PAC .......................... , ...... August 18, 2000 
5. Request the Public Affairs Council develop proposed communications 

plan ............... 1••··················--·························~· •i••·· ·······,······ 1,, ·· ·~···· .... ,.,~ .. , .... Septen1ber 14, 2000 
6. Review proposed communications plan with Craig Caspers ... ,,,., .......... , ... September 21, 2000 
7. Review proposed action plan with Board ................................................... September 21, 2000 
8. Initiate implementation of communication plan ............. , .................... , ...... September 23, 2000 
9. Coordinate with legislative leadership in presenting state-of-the-University 

report to the full legislature .......... _.: ........................................................... , ............ January 2001 

Resource Issues: 
Will require assistance from Public Affairs Council members and may require additional staff 
support. 
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Annual Roundtable Me-,tings Component • Proposed Steps: 
l. Arrange an annual rou11dtnble meeting for p1.Jrposcs of: ( l) broadening and sustuining the 

engagement of leaders from the private sector as well as from education and state 
government ln addressing koy issues facing North Dakota and its higher education system; 
(2) reviewing progress on the overall state of implementation of the recommendations 
presented in the Roundtablc Report and subsequent roundtable meetings; (3) helping ensure 
all participants assume their share of the responsibility for implementing recommendations 
arising out of the Roundtable; (4) providing an venue for coordination nmong those parties 
responsible for the ongoing implementation of the intent and recommendations of the 
Roundtabte; (5) providing an on-going oppo11unity for the SBHE to gather information from 
its variou., client groups about the priority needs of North Dakota and the expcutations of 
these groups for the North Dakota University System: (6) revise accolmtability measures as 
necessary and as agreed upon; and, (7) keeping alive and passing on to newcomers the 
philosophy and commitment engendered at the Roundtable to making North Dakota a stute 
with a stronger economy and an improved quality of life. 

2, Schedule the roundtable meeting In consultation with key stakeholders to be involved. 

3, Consult wilh stakeholders in developing and designing the agenda to assure the appropriate 
information is available and the key purposes of the event are met. 

4. Hold the roundtable meeting, 

5, Make changes and develop new initiatives in line with input and rccommendutions of 
roundtable participants. 

Proposed Tlmelines: Target Date 
I. Review proposed action plan with Cabinet. Revise as necessary ....................... August 1, 2000 
2, Consult with Dennis Jones on plan components ............................................... August 10, 2000 
3. Review proposed action plan with Board Pres and VP. Revise as necessary ... August l 5, 2000 
4. Select date for roundtable meeting .................................................................... October 1, ,000 
5. Consult with stakeholders in developing agenda ............................................ October 20, 2000 
6, Hold roundtable meeting before year-end of 2001 ...................................... December 31, 200 l 
7, Initiate changes resulting from input and recommendations from 

Roundtable meeti11g .................................. ,uu••••11•11•• •••••• 11••······ .. ········•11•1111 •••• , •• , ... I January 2002 

Resource Issues: 
Additional Public affairs support may be needed and continued assistance of Dennis Jones for 
The 200 l Roundtable meeting. 

19 

' I 

I 

I 



I: . 

Actfon Pl~n for Board Objective #8: 
2001-03 Needs Based Budget 

September 22, 2000 

Board Objective: Work towards attainment of the 200 l "03 needs based budget rc4ucsl and 
legislative agenda for the North Dakota University System. 

Liaison: State Board of Higher Education 

Proposed Steps: 
1. Review proposed action plan with Cabinet and Board. Revise as necessary 

2. Board review proposed legislation and introduce bill~. Also, Board reviews legislation 
recommended by interim Higher Education Committee. 

3, Prepare summary of needs-based budg'Jt for use in presentations by Board, Chancellor and 
Cabinet members. 

4, Campuses hold legislative briefings in fall 2000, Board president assigns Board members to 
attend these briefings. Short comments are made by a Board member and the Chancellor on 
the system~wide budget priorities. Campus president makes presentation on campus budget 
requests. 

5. Campuses host Legislative Council budget tours in fall 2000, Board members and 
Chancellor1s office attend. 

6, Chancellor and cabinet members participate in 0MB budget hearings. Board president and 
vice-president or designees participate in overview session with 0MB, 

7, Prepare System Resource Guide for legislative session 

8. Board president and vice~president or designees, Chancellor and Cabinet members meet 
collectively with Governor to discuss needs~based budget and other legislation from the 
Roundtable. Also meet with governor candidates. 

9, Continue work with interim Higher Education Committee to develop legislation to 
implement Roundtable recommendations. 

10, During January Board meeting, review legislation being introduced in 2001 legislative 
session and take Board positions. 

11. Board and campuses receive weekly status report on legislation. 
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12. Soard president makes overview presentation on needs-based budget to appropriations 
committees. 

13. Board members and presidents attend weekend briefings by legislators 10 discuss legislator's 
actions on higher education legislation and appropriations. 

Proposed Tlmellnes; Target Date 
J. Review proposed action plan with Cabinet. Revise as necessary .................... August 1, 2000 
2, Review proposed action plan with SBHE officers ......................................... August 10, 2000 
3, Review proposed action plan with Board Pres and. VP, Revise as necessary Augusl 15, 2000 
4, Review proposed action plan with Board ......... , ....................................... September 22, 2000 
S. Prepare summary documents for presentations .......................... , ................... August 20, 2000 
6, Campus legislative briefings .......................... , ....... , ............................ , .. August/October 2000 
7. Legislative Council budget tours ............................................................ August/October 2000 
8. 0MB budget hearings ... ,, .............. , ................ 4, ............... , .................. September/October2000 
9. Meet with Govumor and governor candidates ............... , ................................ October 1, 2000 
1 0. Board decides on legislation it wants to introduce ..................................... November 16,2000 
l l. Board reviews legislation introduced in 2001 session .... , ........ , .. II. II .......... , .. January 18, 200 l 
l 2, Presentations to appropriations committees ............................................. January/March 200 I 
13. Weekly status reports on legislation ........................................................... Junuary/April 2001 
14. Attend weekend legislative briefings ...................................... , .................. January/April 2001 
15. Final report on legislation passed ...................................................................... April 26, 2001 

Resource Issues: 
May require adctitional secretarial support and public information support staff, 
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Action Pla.n for Board Objective #9: 
Board Self-Assessmt'nt 

September 22, 2000 

Board Objectives Conduct a self.assessment of Board performance on meeting the objectives 
state above before July 20, 200 l. 

Proposed Steps: 
l, SBHE president and vice president, with assistance of university system staff, prupure drntl 

action plan, including self assessment or review of SBHE progress in achieving SBHE gonls 
and objectives and compUance with policles as part of each meeting agenda. 

2. Review draft action plan with SBHE and solicit udvice from NCHEMS consultnnl. Revise ns 
necessary. 

3, Include self-assessment and review of progress in achieving SBHE goals in rcgt1lar SBHE 
meeting agendas. 

4. Contract with NCHEMS or other consultant to assist in assessment or SBHE pcrfomrnncc 
and facilitate end of year discussion and review. 

s. End of year review and discussion on success in achieving goals and objectives and 
compliance with SBHE policies, 

Proposed TJmeUnes Target Date 
l. Draft ar.tion plan ............ ., ...... ,.,,,. ... ,,,,.,,.,,,..,,.,, .... ,., ... ,,., ...... fl ••• , •• 4 ••••••••••••••• Attgust 1 OJ 2000 
2. Review action plan with SBHE ............................................................. September 22, 2000 
3. Include self assessment in meeting agendas ............................... (start September 22, 2000) 
4. Contract with consultant ................................................... , ... H--••·"·· .•.••..•••••....... Spring 2001 
5. End of year review and discussion ..................................................................... , ... July 2001 

Resource Issues: 
Consultant costs. 
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Potential PoUcles for 
MJ11lou, VJslon, BeUefs 111d Core Values, ReNponsJblUtJes, 

and Campus Stratealc Plans 

ti1'ATE BOARD OF HIGHER EDUCATION POLICY MANUAi"' 

SUBJECT: ----- EFFECTIVE: 

Section: l 00,4 Mission and Vision of the North Dakota University System 

Our Mission: 

To enhance the quality of life for all those we serve and the economic and 
social vitality of North Dakota through the discovery, sharing, and application 
of knowledge. " 

···················~··························~·········•******* Our Vision: 

"The North lh kota University System is the vital link to a brighter future," 

A brighter future for: 
• Our students 
• The citizens of North Dakota 
• All those we serve 

A brighter future through: 
• A University System where students have the opportunity to receive the 

education necessary to be professionally and personally successful,· 
• High quality, innovative learning opportunities tailored to the needs of 

students and other clients and readily accessible to al/ learners in the state/ 
• The creation of strategic alliances with economic entities in the state and 

being a major player and primary engine in impacting the economic and 
demographic trends,· 

• A University System which is a solid investment for the state and is seen as 
such by its citizens. · 

(g:'jeorgia/J00/3011301.1/new miuion policy OJ 2401) 
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STATE BOARD OF HIGHER EDUCATION POLICY MANUAi, 

SlJBJECT: ____ _ EFf'EC'l'IVE: ---
Section: JOO.! Bellefs and Core Values of the State Board or Higher Education 

I, Beliefs: 

• We believe the most valuable asset of any state is its human capital: well• 
educated and highly skitted citizens, employees, business owners, community 
leaders, and contributing members of society. 

• We believe a brighter future for North Dakota is directly linked to and dependent 
upon its University System. Likewise, a brighter future for the University System 
is linked to the economy of North Dakota, 

• We believe the University System, in conjunction with the elected and private 
sector leadership in North Dakota, can and should take positive steps to enhance 
the economy of North Dakota. 

• We believe depopulation is a major threat to the overall viability of North Dakota 
and if not addressed, with urgency, the infrastructure, quality of life, and services 
available to the citizens of the state will diminish. 

• We believe the faculty are the foundation of the North Dakota University System. 

• We believe perfonnance of the University System will be enhanced in an 
environment which is conducive to innovation, creativity, and flexibility -
coupled with appropriate accountability. 

• We believe in the implementation of education programs and curriculums to meet 
the needs of a culturally diverse student population and to prepare students to 
interact in an increasing pluralistic society. 

• ,ve believe the citizens and the legislature created and expect the University 
System to function as a system~ i.e., to collaborate, whenever appropriate and 
feasible, in offering programs, serving students and citizens, and in providing 
administrative services. 

• We bt!lieve the benefits of the University System can and should be available to 
alt of North Dakota, geographically and demographically. 

(g:georginlJOO)JOJIJOl.2/new mission policy 01 Uli/) 



• '.Ve belleve it is Important for all the key stakeholders of the University System 10 (. ' .. 
adopt and apply the same set of expectations and uccountabiHty measures which 
were Identified and agreed to by the 1999 Roundtable on Higher Education, 

• We believe it is possible to create a University System for the 21 11 century, as 
envisioned by the 1999 RoundtabJo on Higher Education and further believo 
making it a reality will require ull entities to do their part us described in the 
Report of the Roundtable, 

II. Core Values - To be reflected in how the Board and all personnel of the University 
System carry out responsibilities on a daily basis: 

• High integrity 
• Optm, honest, and forthright in discussion and actions 
• Trustworthy 
• Accountable 
• CooperaHve valued partner with other state agencies and entities 
• Responsible stewards of state investment in the University System 
• Scholarshjp and the pursuit of excellence in the discovery, sharing, and 

application of knowledge 

.,., 
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S'fA'fR BOARD OF HIGHER EDUCATION POLIC\' MANUAi~ 

SUDJECTi ______ _ EfFECTIVE: 

Section: l 00,6 Role and Responslblllty of the State Board of Higher Educatloo 

Jn fulfilling the Mit,sion and Vision. the State Board of Higher Education will govern the 
institutions in the North Dakota University System in accordimcc with the North Dakot~ 
Constitution and state statutes and will be guided by the Belief Statements and Core 
Values adopted by the Board, 

The people of North Dakota created the Board through the state Constitution to ensure 
the institutions and their employees were protected from political interference, 
Recognizing the legitimacy and importance of such protection and bellcvjng each 
institution properly retains substantial responsibility for its own affairs, the Board and the 
system honor the integrity of each institution and its people. 

The State Board of Higher Education will provide the leadership and govcming 
environment necessary to maximize the opportunities for the NDUS colleges and 
universities to be successful in fuJfilling their individual missions and enhancing the 
economic and social vitality of North Dakota, 

I. Guld,og PrJnclples: 

The state Constitution provides the State Board of Higher Education with broad 
powers and specifies the Board retains any powers it does not specifically delegate to 
the campuses. The Board adopted the following guiding principles regarding the 
complementary roles of the Board, as stewards of the system, and the institutions: 

A. ~plementary Role of the Board 

1. Board approval for new or discontinued programs and organizational units 
ensures the overall pattern of service to the state is coherent and efficient. 

2. Board review of institutional and program quality ensures the institutions 
provide positive educational experiences and seek continually to improve. 
Academic program quality and faculty quality detcnninations arc made by 
faculty peers and campus administrators. The Board'& role is to support. 
provide oversight, and hold the institutions accountable for results, 

3. Board budget guidelines and final approval of budget requests promote equity 
and appropriate investment of state resources throughout the system. 

(g.•gtorgfnl)00JJ(J/IJ0I 2/nnr #UISI011 /Hllify I}/ 140/) 



4. Board priority~setting of facility requests promotes facilities funding on the 
basis of statewide need. 

5. On matters that involve major costs for equipment or facilities which could be 
shared effoctively among campuses, such as computing and 
telecommunications, the Board expects and will help facilitate such sharing. 

6. The Board sets system priorities regarding all requests of the legislature and 
executive branch. Those representing the institutions are not to undennine 
those priorities. 

7. The Board appoints institutional presidents in consultation with the Chancellor 
and an institutional search anc! screening committee. 

8. The Board delegates substantial authority and respon:iibility to each 
institution's president through the Chancellor, as defined in Board policy, and 
holds each accountable for his or her perfonnance. 

9. The Board must have access to infonnation about students, programs, faculty, 
staff, and finances of each campus to carry out its responsibilities. 

B. Program Collaboration and Duplication: 

1. General-education courses and programs arc central to the mission of all 
postsecondary institutions. Overlap among institutio'ns is expected and 
necessary, although the Board will continue to guard against unnecessary 
program duplication, Collaborative delivery will be encouraged where the 
quality of the program can be maintained and the total cost of delivery can be 
reduced. 

2. Professional, technical, vocational, and graduate courses and programs reyufrc 
institutional and Board judgments regarding their number anr:1 location. 

C. Complementary Role or Institutions: 

1. Effective management of ea~il institution requires latitude for reallocation of 
resources on each campus, subject to Board review. 

2. Effective service from each campus requires faculty involvement nnd 
institutional latitude for personnel decisions, the development of new 
programs, detennination of curricukm, decisions about research und public 
service initiatives, and establishment of organizational structure, consistent 
with ench institution's mission and subject to provisions of related Board 
policies. 



3. Faculty peers and institutional administrators are responsible for ensuring the 
quality of academic programs and faculty, subject to Board review. 

4. Institutional administrators identify and place in priority order the needs of 
their campuses with respect to Board and legislativ~ actions within any 
rele"aut parameters established by the Board. While the Board may challenge 
the grounds for such decisions or decline to place them as high as desired on 
the ~,ystcm's priority list, and the legislature may not concur with the Board or 
the institutions, the institution is the proper point of origin for these decisions. 

S. The Board expects institutional representatives to bring to the Board's attention 
any difficulties in the application of these principles that threaten to impede 
institutional effectiveness or efficiency, The Board i~ committed to free and 
fair inquiry and just resolution of such difficulties. 

(g,·gtorgin/J 00/J O I IJ O I, 2/ntw hi lss/011 policy O I UO I) 



• STATE BOARD OF HIGHER EDUCATION POLICY MANUAL 

• 

SUBJECT: 

Section: 100. 7 Institution Mission Statements 

The State Board of Higher Education must approve the individual mission/role/ c;:cope 
statements of the constituent campuses as published in their bulletins. Mission sti1tements 
are expected to reflect North Central Association requirements and, as appropriat,:, the 
strategic plan of the North Dakota University System. Such statP-rnents must be sLibmitted 
to the Chancellor's Office every seven years, beginning in 1993, for review and 
forwarding to the Board. If a campus wishes to revise its mission in less than seven years, 
the Board will consider such a request. 

(g:georglrt/JOOIJOJIJOU/new mission pollcy 01 J./0/) 
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SB2003 Testimony 
Provltled (lJ: 

l~hc Scna1c Appropriations c:ornrniHcc 
Pre.,·e11tetl by: 

\\lillian1 B. lsuacson, Ph.D., PJ4csidcnt, StHfr Board of Highl'r 
Education 

,Jmnrnry 2, 2001 

Uoml al'tl'rnoon. Mr. Chairnrnn u11d me1rihrrs of the Serrnk t\pprnpriatio11s C'o1rnr.1ttel'. 1\11' 

name is Bill Isaacson, and I'm th<.' president of'the State Board of Higlwr Education. I serve on 

the board with eight distinguishl'd L'\)lkag11L'S. If present, hmm] members, pkase stand when I 

men1ion your name: 

Crnig Caspers, vice presideiit. W:1hJK'ln11 
Jcunette Satrnm, Oriska 
BL·verly Clayburgh, Gra11d hirks 
Richard Kunkel, Devils L1kL· 
John Korsmo 1 Fargo 
Chuck Stroup, Hazell 
Jason Bcmhardt, student lllL'tt1bcr. U11ive1·sity of North Dakota 
Robcrt Kibler, faculty rcpresc11t:1ti\'L'. Minot Stntc University 

I appreeiuti.> the opportunil)' to speak to ~·011 today, and I thunk you fr1r your past support pf the 

North Dakota University System. The hourd usks for your continued support as \Ve move 

forwm·d with implementing tlw t't'c.'omnwndations of the Roundtahle on Hlgher Education am! 

the Nnrth Dukotu Lcgislntivc Cu11nl'il l11tL'ri111 Committee on Higher liduua'1011, As you may 

k111.iw, tlii.· ro1111thablc resulted fhn11 u l'L'~;(llt11h,11 to sludy the North D,llwta t lni\'ersity System 

passL"d b~1 lhL' 19991.egislutivt· i\ssL'lllhly. l{ecllll1111cmdations mc1thi by 111<.'111hern ul'thc 

', t'W Hltahll' me l:ommonly rt•fon"L·d to us 1 '11.• l{ou11dtublc Report. This dncl11'11L'lll cal Is for bold. 

urgent cl1:111p1.:. incl11di11g i11ve~.t11iL011\:·, in ~1rn1,.•pk•s that will help l'L'\'L'l'S~ 1wgath·t l'co110111ic ond 



Their vision for the NOUS is, in ten years, it will have created a win~win strntr.:gk 
alliance with the economic entities in the state and is a major player and primary 
engine in reversing the economic and demographic trends of the 19908; it will hnvl' 
high quality, innovative learning opportunities, tailored to the needs of individual 
clhmts, readily accessible to all adult learners in the state; and it \Viii have provl~II tn l,c 
a solid investment for the state and is seen as such by its citizens (Rou1uJtahk l{epmt. 
executive summary). 

The members of the roundtuble recognized the importance of creating a new n:l:itio11ship 

between the North Dakota University System and the state, a relutionship has~d 1J11 trw;t and 

common purpose ralher than suspicion and skirmishes over power, according tu till' Houndtnblc 

Report. The report also suggests the new relationship should be based on flcxihility with 

accountability ... rd like to emphasis the importance of.fl.exlbi//ty with accounluhility to the 

success of this initiative. 

Thanks to the excellent work of the members of the roundtablc ~ some of whom are 011 this 

committee and others who arc in the room today - the University System now has a clear set of 

expectations. One of those expectations is that the University System wiJl be more closc:ly tied 

to enhancement of the 8tate's economic future. Secondly, the board now has a set of 

accountability measmcs, which have been agreed upon and can be used to measure progress. 

Thirdly, and perhaps most importantly, we have a clear vision of what legislators und other kc) 

stakeholders expect of the University System. The work of the members of the roundtuble has 

been valuable und is greatly appreciated. 

The governor's budget prnposal takes a number of important steps toward adva11ci11g ti lis uge11du 

J will address these latc1· in my rcmat·ks, but first 1 wnnt to highlight the nction steps alread) 

tukcn by the board to 1mplemcnt the rccommcndutions of the Roundtuble Report. 
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In July 2000, the board unanimously endorsed the Roundtable Report and is aggre~sivl'ly 

proceeding with implementation. The board also has endorsed the six bills introduccJ by 

Legislative Council to implement the roundtablc recommendations. Board objrcti\'L's hasL'J on 

these recommendations have been developed; personnel have heen assigned, and a11 ,1vtio11 pl.111 

to achieve each objective also has been developed. The nine board objectives arc: 

1. Developing reports of agreed-upon performance and fiscal accountability measures 
2. Identifying and removing barriers and empowering campuses to be more l'ntrcprc:llL'lll'ial 
3, Developing a long-term financing plan for each campus 
4. Developing a resource allocation model for block grant funding 
5, Sponsoring a research and development summit to showcase research within the NIJUS 
6. Developing a plan on access to programs and services 
7. Developing a plan to reconvene the roundtable annually 
8. Supporting the board's needs-based budget request which is consistent with Roundtablc 

Report recommendations 
9. Conducting a self-assessment of board perform.ance 

In cot1junctio11, our board meeting agendas now are aligned around attainment of th1.:se nin~ 

objectives. Dul'ing the December ft, 2000, meeting, the board adopted new mission und vision 

statements, These new guiding principles are the direct result of the recommendations developed 

by the. Roundtable on Higher Education. 

The new mission st.ntemcnt reads: 

The mission of the North Dakota University System is to enhance the quality of 
life of nil we serve and the economic and social vitality of North Dakota through 
teaching, research and service. 

The new vision statement reads: 

The North Dnkota Unlvcrsit,1 System is the \litul link to a bt·ighhlr futu1·c. · A 
brighter f\lturc for our students, the citizens of North Dakota and all we serve. 
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In addition to participating in the rou11dtahlc, during the 1999 -· 200 I hicnnium the tJnivcr si1y ( 

System has: 

• Successfully implL·111e11ted the workforce training initiutivc passed by the 199<> 
Legislature. 

• Developed and t•.rrnctl'd sev~rnl proposals for streamlining hoard policies, del1.:gati11u 
more opcrationul rl'sponsibililics to the presidents and the chancellor. 

• Taken action on about Ml requests to eliminate existing programs, offer new progrnms 
and provide programs via distance education. These changl's will help the Univcrsit~ 
System keep pncc ,1,,•ith the state's rapidly changing needs. Several nf these arc Ill'\\' 

programs in technology or e-commerce. 
• DcvclopcLI and luum:hcd the ACCESS web site. This v,1cb site serves as a one-stop 

clearinghouse for all distance education courses offered by NDUS campuses. 
• Been selected by the U.S. Dcpa11mcnt of Education to serve as a distance education 

demonstration site to streamline financial aid policies for students. 
• Continued implementation of policies for dual-credit programs, which allow high schuol 

students 10 take college courses and receive both high school and college credits. 
• Implemented an innovative broadbanding system for classification and compensation of 

NDUS personnel. 
• Prepared the first FINDET l'eport, which provides important aecountubility i11fon11atiu11 

including documentation about the employment! retcntio11 and average earnings of NDI IS 
grnduates. ( 

• Formed an NOUS Cultural lJivcrsity Council. 
• Redesigned and expanded the NDUS website. 
• Conducted a system-wide survey of faculty workload, 
• Begun implementation of u system-wide data warehousing project through the Higher 

Education Computer Network This project will further automate nnd aggrcgutc syskm
wide data. 

• Developed and implemented a web-based North Dakota Legislative 13111 Tracking System 
in cooperation with the Legislative Council and Information Technology Depul'tn,cnt. 

• Analyzed current admission policies of the NOUS, 
• Examined financial aid strategics in use in the state. 
• Restructured the State Approving Agency (SAA) to reduce assigned positions from 2.0 

FTBs to 1.5 FTEs. 
• Joined the Midwest Higher Education Commission. 
• Approved charging of per-credit-hour tuition at Bismarck State College. 
• Received re-accrcditution from the North Central Association, u t'cgio1rnl m:crcditatio11 

agency, at MiSU •- Bottineuu Campus, Bismarck State College, Willisto11 St:ttl! CnlkµL' 
lmd No11h Dakotu State College of Science. 

• Approv~d a new policy on chm·ging tuition for distnnce educution students. 

A!; you cun sec. we hnve been busy•· busy with lnitiativcs that will str<..'llgtlwn tlw University 

System und, usu rc~ult, enhance the quulity of und acce8s to higher euucntion 1111d 11·ai11i11g in 

4 

( 

, 



North Dakota as called for in the Roundtablc Report. We trust you will see that we take the 

roundtublc recommendations seriously, and, as a result, you will look favorahl~1 011 the board 1s 

budge! re4t:est wilhin available resources. 

As I nwntio11ed eurlier, tlw governor's buJgel proposal provides a good fow1du1iw1 fr,r !llo\'ing 

the Roundtable Report and the board's agendu forward during the next biennium. The 

governor's budget proposal before you is consistent with the following Roundtable H.cpor1 

recommendations: 

• Provide the board and campuses discretion in the use of tuition revenue, allov,1ing 
campuses to be more responsive and entrepreneurial (ff no additional stHte funds arc 
appropriated beyond the governor's budget, this income will be used to maintain thl' 
salary increases given in Fiscal Year 2000•-01 and to cover antieipnted inflationary 
operating and utilities costs during the next biennium,) 

• Provide block grant funding to the State Bourd of Higher Education 
• Fund the necessary invf:.1stmcnts in technology 
• Provide fonding for parity and equity adjustments for campuses 
• Increase state matching for research efforts 
• Increase student financial aid and expand access to students 
• Provide partial funding for a new administrative system, thus allowing the NDUS to 

compete in a global economy via increased distance learning opportunities and better 
management information 

• Fund salary equity adjustments for positions that are most difficult to recruit and rctnin 

Although the governor's budget proposal provides a good foundation, it docs 11ot totully fund the 

board's needs-based budget request. Co11scquc11tly, the board requests that, if udc.litionul 

resources become available during the session, the Legislature address the unftu1e.lcd items in our 

budget request. Additional investments would nddrcss foculty und staff sulmlcs, work f'orcL' 

training, deferred main1cnance and enhance technology development. Chancellor Isaak wi II 

prnvidc you with a priol'itizcd restoration plun lt1ter. 



In clos1ng, the Board of Higher Education undcrsti1nds there is a mutual depen<lc11cy between the 

University System and the state. This point was made very clear in the Roundtuble Report. The 

stutc needs a strnng University System tlrnt contributes to resolution of' 1111r L'L'll!lomil' and 

population challenges; at the same time, the U11iver.ldty System needs rl'srn1r{'l'S. which can come 

only from an expanding economic and population base. The Roundtahk Re!.pmt said thl' stat<.' 

and the University System must grow together, not contribute to one ,mother's decline. The 

board encourages you, as you consider appropriations for the next biennium. 10 invest the statc!s 

limited resources in the initiatives that will have the greatest potential impact on grc1 ,ving our 

state.~s economy. We believe the U11iv1..~rsity System is a wise investment toward making that 

happen, 

Thank you. l would be pleased to respond to any questions or comments from the comnlittee. 

Lg w:\O 1 en senate testimony for Bill 
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S132003 Tcsthnony 
Provided to.· 

The House Appropriations <~ornnlittee 
l'rese11ted by.· 

President Willia in B. Isaacson, State Board of 1-ligher Edtu.·ation 

J\1arch 1, 2001 

Good morning, Mr. Chairman and members of the House Apptnpriations Committee. My 1w1m 
is Bill Isaacson, and I'm tl1c president of the State Board of Higher Education. I s~rVL' 011 the 
board with eight distinguished colleagues. If present, board 111c111hcrs, plei.lSL' stm1d wlwn I 
mention your name: 

Craig Caspers, vice president. Wahpeton 
Jeanette Satrom, Oriska 
Beverly Clayburgh, Grand Forks 
Richard Kunkel, Dc\'il~ I.uh· 
John Korsmo, Fargu 
Chuck Stroup 1 I 1u1en 
Jason Bernhardt, stt1dl·111 11lL'l11hL't, Univ,~rsity or Nortl1 Dakotu 
Robert Kibler, faculty rcprcse11tati\'e, Minot State Uni,'l•n;ity 

We Hre also pleased that Ralph K ingshury has joined UG today. Ralph, as you may know: li:1s 
been nominated to be a hoard mcmhcr. Hi:~ co11flm1Jtio11 hearing will lake place late today. 
Ralph, we wish you the bci-;t, 

I appreciate.~ the opportunity to speak to you today, and I tha11k you for your past support of' thL' 
North Dakota Unlvc1·sity Sysll'lll. The hoard asks for your co11ti11uc:d support as we 1110,·c 
forwur<l with implcmc11ti11g the recommendations of the Roundtablc on Higher Education a11d llh: 
North Dakota Legislative Coundl Interim Committee 011 Higher Education, Some of you SL'l'\'L•d 

on this committee, As vou niav know. the rourn.lt~blc resultc-d fhlm u resolution to studv the .. .. ' "' 

North Dakota lJniversity S~1stcm passed hy the 1999 Legislati\'e Assembly. Reconm1enda1i()11s 
nrndc by members of the roundtablc arc commonly referred to as the Roundtahle Report. This 
document culls for bold. urgcn't chll11ge 1 including investments in stralegk·s tlwt will help rt::,·crsv 
negative economic nnd dc:111ograpllir tre1Jth; in the state. Thv rnuttdtablc dvvclopecl the frillP\\'ll1f 
vision stntemen1: 

Their vision for tl1t: NDlJS is. 111 ten vcars, it will lrn,·L' Cl'l',lkd a w111,win strnll'l.!lv 
' . ' \,~ 

allimwo with the eco11om1c cntith:s in the state u11J ls ;i 11wjnr pln>·vr and primary 
engine in rcverr.;i11,1~ t lw c:t·o11omk and demographic lrL'l1<ls or till' I l)()(ls: it wi II h:.1, v 

high qwtlity, Jnn,wnti\'e lc:,ming opporHrnitlcs, toilorl'd 111 the llL'C'ds nl' indi\'idlliil 
clic11ts 1 rcudily un'cssihlc 1() all :idult le11r11u1·s in the st:itC'; a11d it will lw,·L' prmc11111 lw 
t1 solid invcst111e111 for the slut{' and is Sl't'll as such hy it~ ritilL'll:s ( Rou11dtuhlc l~ep()rl. 
CX<!.Cllt Ive SllllH111ll'~1) 



The members of the rouudt:ible re-~ognized the importance of creating a new relationship 
between the North Dakota University System and the state, a relationship based on tnist and 
common purpose rather than suspicion and skinnishes over power, according lo the Roundtab!e 
Report. The report also suggests the new relationship should be based on flexibility with 
accountability .. , I'd like to emphasis the importance of jlexibilitv witlt accountahilitv to the 
success of this initiative. 

Thanks to the excellent work of the members of the roundtahle -- some of whom arc on this 
committee and others who are in the room today - the University System now has a clear set of 
expectations, One of those expectations is that the University System ,:vill be more closely tied 
to enhancement of the st2,( :i:'s economic future. Secondly, there now is a set of accountability 
measures that have been ~1.greed upon and can be used to measure progress. These measures are 
included in Senate Bill 2003. Thirdly, and perhaps most importantly, we have a clear vision of 
what legislators and other key stakeholders expect of the University System. The work of the 
members of the roundtable has been valuable and is greatly appreciated. 

The budget proposals of former Governor Schafer and Govcmor Hoeven, as we! I as the Senate 
proposal, take a number of important steps toward advancing the roundtablc's agenda. And, we 
hope the House of Representatives also agrees to it. I ,viii address these later in my remarks, but 
first 1 want to highlight the action steps already taken by the board to implement the 
recommendations of the Roundtable Report. 

In July 2000, the board unanimously endorsed the Roundtable Report and is aggressively ( 
proce.eding with implementation. The board also has endorsed the legislation intro<lucc<l by 
Legislative Council to implement the roundtable recommendations. Board objectives based 011 

these recommendations have been developed; personnel have been assigned, and an action plan 
to achieve each objective also has been developed. The nine board objectives are: 

1. Developing reports of agreedwupon perfonnance and fiscal accountability measures 
2. Identifying and removing barriers and empowering campuses to be more entrepreneurial 
3. Developing a long-term financing plan for each campus 
4. Developing a resource aJJoc.:ation model for block grant funding 
5. Sponsoring a research and development summit to showcase research within the NDUS 
6. Developing a plan to expand access 
7. Developing a plan to reconvene the roundtable annually 
8, Supporting the board,s needs•based budget request which is consistent with Roundtablc 

Report recommendations 
9. Conducting a self-assessment of board perfom1at1cc 

In conJunction, our board meeting agendas now arc aligned around attai11111c11t of these nine 
objectives. During the December and January meetings, the board adopted new mission and 
vision statements. These guiding principles are the direct result of the recon1111e11datim1s 
developed by the Roundtable 011 Higher Education. 
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The new mission statement reads: 

The mission of the North Dakota University System is to enhance the quality 
of life of all those we serve and the economic and soda! vitality of No1th 
Dakota through the discovery, sharing, and application of knowledge. 

Tlw new vision statement reads: 

The North Dakota Unh1{'rsity Systt.•m is the ,·ital link to u brighter 
future. A brighter future for our students, the citizens of No1th Dakota and 
those we serve. 

In addition to participating in the rnuntllablc, durillg the 1999 •~ 2001 biennium the University 
System has: 

• 

• 

• 

• 

• 

• 
• 

• 

• 
• 
• 
• 

• 

• 
• 
• 

Successfully implemented the work force tra111i11g initiath1e passed hy the 1999 
Legislature. 
Developed and enacted several proposals for streamlining board policies, delegating 
more operational responsibilities to the presidents and the c~mncellor. 
Takon action on about 60 rc4uL·sts to eliminate existing programs, offer new programs 
and provide prO!:,l'fams vhi distance L0ducc1tion. These changes will help the University 
Sy5tem keep pace with the state's rapidly changing needs. Several of these arc n-~w 
programs in technology or c-c:om111crre. 
Developed and launched the ACCESS web siie, This web slte serves as a onc-i:;top 
clearinghouse for all distance education courses offered by NDUS campuses. 
Been selected by the U.S. Dcpu11mc11t of Education to serve as a distat1C(\ education 
demonstration site to streamline financial aid policies for students. 
Continued implementation of policies for dual-credit programs, which allow high school 
students to take coJlege courses and receive both high school and college credits. 
Implemented an innovative bronc! banding system for classification and compensation of 
NOUS personnel. 
Prepared the first FINDET report, which provides important accountability information 
including documentation about the employment, retention anu average earnings of NOUS 
graduates, 
Formed an NOUS Culturul Diversity Council. 
Redesigned and expanded the NDUS website . 
Conducted a system-wide survey of faculty workload . 
Begun implementatlon of a system-wide data warchou!>ing project thrnugh the Higher 
Education Computer Network. This pl'ojcct will fu1ihc1· outo11iatc und aggregate system
wide datu. 
Dt•vclopcd and implcmc11tcd u web .. based North Dakota Legislative Bill Tracking System 
i11 cooperation with the Legislative Council and lnfomwt ion Technology Dcpurtnwnt. 
Analyzed curnmt a<l111ission polick.s of'tlw NDUS . 
E~a111i11cd flnuncial aid strntcuics in use in the state . ~. 
Restructured the State Approvit,g Agency (SAA) 10 reduce assigned positions frntn 2,0 
J"J' u 1 I.! J"''J'I .. ◄ c.s to .. 1 • ~s. 



• Joined the Midwest Higher Education Commission. 
• Approved charging of per-credit-hour tuition at Bismarck State Colll·ge. 
• Received re-accreditation from the North Central Association. :1 rl'gional accreditation 

agency, at MiSU •- Bottineau Campus, Bismarck State College, \Villiston State Co!Jcge 
anti No11h Daltota State College of Science. 

• Approved a new policy on ch~rging tuition for distance education students. 

As you can see, we have been busy--• busy with initiatives that will stt c11gtbcn thL· State and the 
University System and, as a result, enhance the quality of and access to high~r education and 
training in North Dakota as called for in the Roundtable Report. \Ve trust you \\'ill sec that we 
take the roundtable recommendations seriously, and, as a result, you will look f'avorahly on the 
board's budget request within available resources. 

As 1 mentioned earlier, fonncr Governor Schafer and Governor Hoeven as WL'll as the Senate 
proposal provides a good foundation for moving the Roundtable Report agcndll fonvard during 
the next biennium, The proposal before you is consistent with the following Rnundtablc Rcpcwt 
and interim committee recommendations and we ask you to also endorse these: 

• Provide the board and campuses discretion in the use of tuition rc,·cnuc. allowing 
eampusts to be more responsive and entrepreneurial (If no additional state funds arc: 
appwpl'iutcd beyond the governor's budget, this income will be used to maintain the 
salary increases given in Fiscal Year 2000~01 and to cover anticipated inflationary 
operating und utilities costs during the next biennium.) 

• Provide block grant funding to the State Board of Higher Education und campuses. 
• Fund 11eccssary itwestments in technology, 
• Provide funding for parity and equity adjustments for campuses. 
• l11crcasc state matching for research cffotis. 
• Increase state support for stu~ent financial aid. , 
• Provide partial funding for a new student records and administrutive systc.~111\ thus 

allowing the NDUS to compete in a global economy via increased distance lcaming 
opportunities and better management information 

• Fund salary equity adjustments for positions that arc most difficult to recruit and retain 

The budil~ls submitted by former Govemor Schafcr1 Governor Hoevcn, aml the Senate provide a 
good founuation, however this funding docs not totally meet the board's necds~based budget 
request. Consequently, the board requests thut, if udditional resources be.come available during 
the session, the Legislature address the unfunded items in our budget request. Addiliot1al 
investments would address faculty and staff salaries, dcforrcd maintenuncc and enhance 
technology development. Chancellor Isaak will provide you with a rcstorntion plnn later. 

ln closing, the Board of Higher Education understunds there is a mutual dependency het\\'een th~ 
University System und the state. This point wus mudc very clear in the Roundtable Report. The 
stutc needs n strong University System that contribute." to resolution or our economic nnd 
popu)ution chalkmges; at the same time, the University Syst~m needs resources, whil'h cun com~. 
only from au expanding economic and populution base, The Rou11dtuble R!)port imid the :;tutc 
and the University System must grow together, not cnntl'ibute to one 111wthcf' 1s del'line. The 
boul'<l unct)llrugcs you, us you co11sidcr approprintlo11s for the next biennium. tn in\'L'Sl thl' ~talc's 



limited resources in the initiatives that will have the greatest potential impact 011 growing our 
state1s economy. We believe the University System is a wise investment toward making that 
happen, 

Thank you. I would be pleased to respond to any 4ucstions or comments from thci committee, 

Lg w:\Housc testimony for Hill 
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1999-01 NDUS Major Accomplishments 

• Prepared FINDET report on documenting the employment, 
retention, and average earnings of NDUS graduates. 

• Redesigned and expanded the NOUS website. 

• Conducted system-wide survey on faculty workload. 

0 • Began implementation of a system-wide data warehousing 
project, through the Higher Education Computer Network, to 
further automate and aggregate system-wide data. 

• Developed and i~pJe~r1ented :a web-based N.orth Oakota 
Legislative BiH TraCk:~-,System in cooperatiorn/Vith-the Nlfl 
Legislative Council.-.a,r1ct_·-tnformation Technolog_y Department. 

• Analyzed current $,y.st,em .admission policies of the NDl.);S. 
. - - . - - -
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1999-01 NDUS Major Accomplishments 

• Prepared a summary report of the financial aid 
strategies currently being employed by the SBHE. 

• Restructured the State Approving Agency (SM) to 
reduce assigned FTE positions from 2.0 FTE to 1.5 FTE. 

• Formed a NDUS Cultural Diversity Council. Joined 
Midwest Higher Education Commission. 

• Approved charg.ing-of per-credit hour tuition at,_ Bismarck 
State College. 

• Since April 19-98, Bi-smarck State College, -Williston 
State College, and -North Dakota State College of 
-Science, have been·re-accredited by North -C.entral 
Association. . -~ 
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North Dakota University System __, -
Summary of General Fund Increases 

Per 2001-03 Executive Recommendation 
{SB 2003 and SB 2021) 

1999-01 Adjusted Ger.eral Fund Appropriation. 

(1) 
Campuses, Med 
School, Forest 

Service & NOUS 
Office [SB 2003] 

(2) 
UGPTI, NCIJ 
Extension & 

Research [SB 
20211 

(3) 

Total 

Incl.Major Capf!al Projects & General Fund Carryover $ 332,348.234 $ 47,267.001 $ 379,615,235 
Less 1999-01 Appropriation for Non-NOUS Entities: 

Skills Technical Training Center 
Center for Innovation in Instruction 
Prairie Public Broadcasting 

1999-01 Adjusted General Fund Appropriations Excluding 
Non-NOUS Entities 

2001-03 Executive Recommendation, gxciuding General 

Fund Bond-Payments _;. :· 

(747,500) 
(349,583) 

(1,407,513} 
(2,504,596) 

329,843,638 

356,136,425 . 

(747,500) 
(349,583) 

{1,407,513) 
- (2,504.596) 

47,267,001 377,110,639 

51,924,395 408,060,820 
Increase, Excluding:Bond,.P:aymen~ <~: ~"~" _- $ __ .- _ -. _ _ _ ~ -, __ 26.292. 1a1 s-· 4.657~394 $ ~0~950,'1 ~1 
Percent Increase - --~/>' -;-.: ~--=-. · - -· -· - -

7.97% s.~ss% 8.21-% -
Pius 2001-03-GeneraL-·Fund·:Bond~Pa~~nt~:-: :. · : 

4 ~ ~~- -~ ..._ '-:.,-:..;::.--. ~ ---- -

11 _261 _502 . 
- - r-- -.- - -- 1 r,26.1 ,so2 

Total General Fund Increase : --'. _ ::.·::·~-~- ~ ·_ - 37_554_289· $ 4.657,394 $ . 42,211,683 $ .. .,, •7 --- ·,--- .---~ - - -
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North Dakota University System (All Entities, Including-Extension & Research) 
Comparison of 2001-03 Budget Request to Executive Recommendation 

(SB 2003, 2021 and 2023) 
(In Millions) 

1 1999-01 Adjusted Appropriation 
2 Less Non-NOUS Entities (STTC, CH & PPB} 

Budget Request 

General Fund 
$ 379.6 

(2.5} 

3 1999-01 Adjusted Appropriation, Excluding Non-NOUS Entities 
Increase (Decrease) in Hold-Even Budget: 

377.1 

4 
-Costs of Operating Inflation, Utilities Increases, and 

Continuation of ~000-01 Salary Increases 

Executive 
Recommendation 

General Fund 
$ 379.6 

(2.5} 
377.1 

.... -Amount Funded From Continuation of 2000-01 
'1 

15.1 

(6.0) 
{9.1) 
{1.4) 

· s Tuition Increase 
6 -Amount Funded Internally 
7 -1999-01 One-time Funding for Infrastructure 
s -1999-01 Major Capital Projects and General Fund Carryover 
9 -2001-03 Major Capital Projects 

10 -Other Net Increase in Other Funds 
11 2001-03 Hold-Even Budg~t Request 

12 Tuition Revenue Excluded in Exec Recommendation 

(10.1) 
2.6 

368.2 

(1.4) 
(10.1) 

3.7 

369.3 
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~orth Dakota University System (All Entities, Including ~ion & Research) 
Comparison of 2001-83 Budget Request to Executive Recommendation 

(SB 2003, 2021 and 2023) 
(In MIiiions) 

Budget Request 
Optional Package: 

Restoration of Net Costs to Continue- lntemaHy 
13 Funded In the Hold-Even Budget 
14 Technology Applications/Access/Networking 
15 lnstitutionm Innovation ($2.5 M funded in Campus-Based Programs Block Grant ) 
16 Public Agenda & Collaborative Initiative Block Grant (Bd Initiative Block Grant Enhance) 
17 Equity/Special Needs Increase ($2r5 M funded in Campus-Based Programs Block Grant) 
18 Capital Improvements Increase 
19 Student Rnancial Aid Enhancements 

.:. 20 EPSCoR-like Research Programs Increase 
~ 21 Disabled Student Services Appropriation Increase 

22 Agriculture Initiatives 
23 Subtotal - Optional Adjustments 
24 Amount Funded from Tuition Increase 
25 Total Optional Adjustments 

9.2 
8..2 
6.0 
5.0 
4.2 
5.0 
2.3 
4.2 
0.3 
4.3 

48.7 
(11.3} 
37.4 

26Total Request Before Statewide Networking-&; Comp Pkg _$.,..._ ___ _ 
27lncrease From 1999-01 Adj Approp, Exduding Non-NOUS Entities $ 

405.6 
28.5 -----7.6% 28 Percent Increase _ -

4.6 29Statewide Networking Pian Costs _$ ____ _ 
33.1 30Adjusted Increase From 1999-01 _$ ___ _ 

31 Percent Increase. lnduding Statewide Networking 8.8°/o 

~ 

.,__. 
- ... ~ . 

Executive 
Recommenjation 

0.5 
1.4 
2.5 
0.6 
2.5 

(0.3) 
1.3 
1.5 

2.0 
12.0 

·12:0 

$ 38-1.3 
$ 4.2 

1.1% 

$ 4.6 
$ _8.8.J 

2~3%-
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Estimated Cost for 2001-03 Compensation Package Recommended by SBHE 

Executive 
Budget Request Recommendation 

3% Per Year Salary Increase, Plus Cost of Funding Salaries at 80% 
of Regiona! Average 

32 ($14.3 M :nduded in Campus-Based Programs Block Grant) 

33 Estim:!ted Health lr.surance Premium Increases 

$ 29.1 

3.0 

..:... ~t Total Estimated Cost of SBHE's Recommended Compensation Package $ 32.1 

'° · 35 Total Increase. Including 2001-03 Compensation Package S 65.2 
36 Percent Increase From 1999-01 17.3% 

37 Total Request/Exec Recom. Excluding Capital Construction Bond Payments $ 442.3 

Note: Local funds and capital constrJction bond payments have been excluded from all totals.-
,. 

_..; - .""· 

s 

$ 

$ 

$ 

16.4 

5.7 

22.1 

30.9 
8.2% 

408.0 
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NORTH DAKOTA UNIVERSITY SYSTEM 
SUMMARY OF GENERAL FUND INCREASE/(DECREASE) 

(SB 2003 - CAMPUSES, NOUS OFFICE, MED SCHOOL AND FOREST SERVICE) 

General fund - Hold-even base request 
.r:-creases (Decreases} to hold-even base: 

Correct error in SIBR 
Cost to continue 
Change in extraordinary repairs appropriation 
Flood insurance-NDSU 
2001-03 Capital projects 
Remove UND infrastructure funding 
Financial aid increases (Student Grant Programs Block Grant) 
EPSCoR increase (Campus-Based Programs Block Grant) 
WICHE/MHEC increase {System Governance Block Grant) 
Disabled Student Service increase (Campus-Based Programs Block Grant) 
Board initiative ir.crease (Contingencies & Board Initiatives Block Grant) 
Equity/special needs increase (Campus-Based Programs Block Grant) 
Technology-HECN Netwkg, ITO costs increase (Campus-Based Programs Block Grant) 
Technology-Statewide Netwkg Plan (Campus-Based Programs Block Grant) 
Healthinsurancaincrease 
Salary increases (Campus-Based Progrcims Block Grant) 

Total Executive Recommendation~ Excluding Capital Construction Bond Payments 
Net Increase From 1999-01, Exclud:ngCapital Construction Bond Payments 

Capital Construction· Bond Payments 
Total Executive Recommendation,. Including-Capital Construction _Bond Payments 

..._ - -----:- :- ........_._ ~:: 

$320,877,592 

92,009 
61,468 

(36,689) 
210,000 

3.545,000 
(2,555,000) 
1,300,000 
1,500,000 

46,000 
25,000 

625,000 
5,000,000 
1,417,020 
4,595,474 
5,020,530 

14,413,021 
356,136,425 
$26,292,787 

11,261.502 
$367,397,927 
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Selected Portions of NOUS Office Block Grants (Included in SB.2003) 
2001-()3 Executive Recommendation 

I Student Grant Programs 
(Block Grants} 

General Fund Other Funds Total Funds 

1999-01 Adjusted Base 

Increases per Exec Recommendation: 
NOUS compensation package 
Campus parity & equity 
Campus new initiativesiprograms 

3,771,409 

Increase in student grant programs 1,300,000 
HECN, IVN, ODIN & UND/NDSU 

Campus computer centers 
Internet II 
Iner equip lease costs from stwd netwkng plan 
Statewide networking plan-ND[)S 
Statewide networking plan-Others_ 
General increase 

-.-,"__ - .-· 
·- r -~-:,--:::. ~:- :,.":~ _..;. 

1,300,000 

1 ,338,J,50 

214,000 

-214 000 , 

·: - _- -~:,;t.·. _: _,;: :._. <,.~ . , .. .:.· .::::. 
Totaf per Exec Recommendationr~--:~ ~--:_~ $~- ----.:·-·-5,071,409-- -$. _ _,,~ -=t,552, 1-50 - ":$ 

,-- - r-,.. •:'"-,- .,_. • - ,-

~ 

5,109,559 

1,5147000 

·; 1,514,000-· 

6;623,559 
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-NDUS 
Selected Portions of NOUS Office Block Grants (Included in SB 2003) 

2001-03 Executive Recommendation 

Portion of Campus-Based Programs 
(Block Grants) 

1999-01 Adjusted Base 
Increases per Exec Recommendation: 

NDUS compensation package 
Campus parity & equity 
Campus new initiatives/programs 
Increase in student grant programs 
HECN, IVN, ODIN & UND/~~DSU 

Campus computer centers 
Internet II 
Iner equip lease costs fro;n stwd netwkng plan 
Statewide networking plan-NOUS 
Statewide networking plan-Others 
General increase 

Total per Exec Recommendation 

Technology
General Fund 

22,225,925 
1,200,000 

217,020 
2,5897828 
2,0057646 

28,238,419 
$ 28,238,419 
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NOUS 
Selected Portions of NOUS Office Block Grants (Included in SB 2003) 

2001-03 Executive Recommendation 

Portion of Campus-Based Programs 
(Block Grants) 

1999-01 Adjusted Base 
Increases per Exec Recommendation: 

NDUS compensation package 
Campus parity & equity 
Campus new initiatives/programs 
Increase in student grant programs 
HECNlJ IVN, ODIN & UND/NDSU 

Campus computer centers 
Internet II 
Iner equip lease costs from stwd netwkng plan 
Statewide netv,orking plan-NOUS 
Statewide networking plan-Others 
General increase 

Total per Exec Recomn:ie_ndation 

Equity/Special Needs
General Fund 

$ 

115,135 

14,330,630 
27500,000 
2,500,000 

19,330.630 
1 g:,445, 76S 
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NOUS 
Selected Po.-tions of NDUS Office Block Grants (Included in SB 2003) 

2001-03 Executive Recornmendation 

Contingencies and Board Initiatives 
(Block Grants) 

1999-01 Adjusted Base 
Increases per Exec Recommendation: 

NDUS compensation package 
Campus parity & equity 
Campus new initiatives/programs 
Increase in student grant programs 
HECN, IVN, ODIN & UND/NDSU 

Campus compL'1er centers 
Internet II 
Iner equip lease co~tsJrpl)}.,stwd netwkng. plan 
Statewide networki~aJ1!-e~"~~D:~S ~- _ 
Statewide ·netw~rkinQ!Rf~PaQth~rs_ ~-
General increase·-· -.---~>~,~:;f-:~!::-~~:--:'f-~c:- ':. ~ 

.· :··.·}tit~-:;,---,-~-: .. ~ .. 
Total per Exec Rec~mrjl·~iidation ·· 

- -- • #.:~-. ~ 

$ 

Conting/Cap lmpr 
Emergencies-General 

Fund 
344,309 

- 3.44,309· --:· 
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us e-' 
Selected Portions of NOUS Office Block Grants {lncludecf in SB 2003) 

2001-03 Executive Recommendation 

Contingencies and Board Initiatives 
(Bl9ck GraQts) 

1999-01 Adjusted Base 
Increases per Exec Recommendation: 

NDUS compensation package 
Campus parity & equity 
Campus new initiatives/programs 
Increase in student grant programs 
HECN, IVN, ODIN & UND/NDSU 

Campus computer centers 
internet II . . -

Iner equip lease~c9s!Sf(fqm-.stwd oetwkng plan 
Statewi.de.netwerf(jii}_g'.:~J~n2~D1JS_~· -·.
Statewide: ne~qrld~S:,&~tOthers· -
General. increase·; "-·~ ·:-;· ·_::_;-~, -- : .· . -· 

- : :·~ -~ ~ . t;;\:c.. ~~ . 
Total per Exec.Reco~~-ndation 

Board Initiatives-General 
Fund 

1,820,797 

·-625.tOOO 
: · 625J.O00 

$ 
: ~- ~ ,_ 

2,445,797 ·:·•. · 
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NORTH DAKOTA UNIVERSITY SYS~ ·-- - -
SUMMARY OF GENERAL & OTHER FUND INCREASES/(OECREASES) 

(SB 2021 - Upper Great Plains Transportation Institute [UGPTI], Northern Crops b.stitute [NCI], 
Extension & Research and Agronomy Seed Farm) 

General Fund: 
1999-01 Adjusted General Fund Appropriation 

Adjustments: 

99-01 GF Carryover 

Total Adjustments to Base 

General fund - Hold-even request 

Core program increases 

Decrease capital repairs 

Costs to continue 

Major capital. projects~GF (Langdqn}·: -,. 

mcrease operating-Langdon facility, 

Health insurance increases .-__ ---. · -

Salary increases ~--~~:';·f -~-'.-
Total per Executive.-Recommend~tli{n-; -·_ · 

. . --,7::=~::~f:X;:•~ -
. . -~_:~ :~-;~: _j~; __ ·, -'~ . - ~;~- ~ -

lncr/(Decr) from 9.9~Pit Aftl~Ji~t~~i~~~g.f\~~~ ·, ·\· __ ~ · _ . . '.·: ... :;-, 
_:• ·: ,: 

0 
· ,. :- -~:'~~t~;:t!:i-fI-~.;~;- -~~: . :· .t? .: --· - ~: ;: . ~:; 

.. _:., -c.-~7:~ ~~ •-: : •. . .. .- . . . .--:_ 

$ 

$ 

$ ' 

Total 

47 267.001 

(103,864} 

(103.864) 

47.163.137 

2.019.987 
(243.500) 

180,014 

150,000 

15.000 
674.732 

1.965J025. 

~1.924,395. 

> 7:rr~~z~~~~~ii½-.i/i 
~' 7 -•:· ... 
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NORTH DAKOTA UNIVERSITY SYSTEM-
SUMMARY OF GENERAL & OTHER FUND INCREASES/(DECREASES) 

{SB 2021 - Upper Great Plains Transportation Institute [UGPTI], Northern Crops Institute [NCI]., 
Extension & Research and Agronomy Seed Farm} 

lncr/{Decr) from 99..01 Adjusted Appropriation 

(Analysis of lncr/{Decr) from 1999-01 Adj Appropriation: 

99-01 One-time funding: 

99-01 GF Carryover 

Compensation Package: 

Health insurance increases 
Salary increases 

2001-03 Capital: 

01-03 Major Capital Projects-GF 

Other lncreases/(Decreases): 
Core program increases 
Decrease capital repairs _ ~ :.- -__· 
Increase operating-Langdon facilij.y ; __ ---/ ~ - }--__ -~ ~-_; _ 

,• .., ,.- a•,..t.•.-, ,.- •: - • • 

Costs to continue :-'~:,·- -- :"_-:-~-
~L --• .-:-,,... -•, - •• ' 

_: _- :--.-;:-, ~:a :~•, • • 
lncr/(Decr} from 99-01 Adjusted Ap~r~-~ri~ti~n 

) 

Total 
$ 4,657.394 

(103.864) 

{103.864) 

674.732 

1.965,.025 

~639.757 

150,.000 

150~000 

Z019.987 

{243.500) , 

15,000 

180.014 -
1.971.501 

$ 4,657.394 
-

. ·' 
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NORTH DAKOTA UNIVERSITY SYSTEM 

2001-03 MAJOR CAPITAL PROJECTS {Included in SB 2003, 2021 and 2023) 

BSC: 
Major Remodeling 

Schafer Hall Renovation-2nd & 3rd Roars 
5 u b total 

LRSC: 
Major Remodeling 

Science Lecture Bowl & Laboratories 
Subtotal 

WSC: 
New Construction/ Addition 
Diesel Technology Addition.- ~- · = .. ·· · ·, •. :. - -

Subtotal ~ :: 

- - - · - - · · · - 200t,-03-Exeeutw~r~--: - · - · · - · ·_I• --- ~- ~ - • 

• ·---·---·~·-·_·_--.:-... T • - ~·---••---~ .. ••··•~~ - ,-• .-=---~ 

General 
1 

Other Federal State Total 
Fund Funds Funds Bonding Funds 

--------------------

•~.;---:.·¥--~ 



NORTH DAKOTA UNIVERSITY SYSTEM 

2001-03 MAJOR CAPITAL PROJECTS (Included in SB 2003~ 2021 and 2023) 

UND: 
Infrastructure (Phase II): 

Electrical Distribution System 
Storm Sewer & Area Drainage 

Major Remodeling 

.f~.<:~~~~:;,_~:~~t:~!'~:::~~2-nn--r·n?:~c~~1·t1· VJe·•.:o;,;,~~ ... -..t-.Ghn:. -:- . - • - • -• .- _ •-~--. -~-- - ;--... -:.: . --~•-.:i'•~--.·-•'"---""··---.... .'1V ... ~,Q:~~ • -~ll.lf~~.u .... -- ... ·-~• - - ...... - _ .. -

General Other Federal State Total 
Fund _ __ _ _Funds Funds Bonclina Funds 

. O'J{e//y Hall-Phase I 
~ Metmorial Student Union Renovation 

I 

Carnegie Librdry Renovation 
Smitl'!, Johnstone & Fulton Hall Renov .. 
Wilkerson Hall Loading Dock 

New Construction/ Additions ~(SB 2003) 

3,000,000 
2,650,000 
1,700,000 

3,000,000 
2,650,000 
1,700,,000 

Rural Technology Center . J 3,800,000 3,800,000 
Rural Technology Center-.Canopy-} ·_ ::_· _- · 60,000 60,000 

Energy Improvement Program{S~_'._~3}) . .-:~ 3,990,785 3:990.785; 
Subtotal ·-1-~ ,-:t; _:· _ :-.~ 11,210,000 · - -· a,990:;785 15,200~785-

~·:--.:__-: _;::-• -~.-: "' 

1=" --;,._ '_. 

..... _ ,.~ -· 
_, --~ -~..:-· 

'! ,:-.._ 

-
J!' .r -- --~ -

•, 
~ 
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NORTH DAKOTA UNIVERSITY SYSTEM- _ 
\ 

2001-03 MAJOR CAPITAL PROJECTS (Included in SB 2003, 2021 and 2023) 

NDSU: 
Major Remodeling 

Minard Hall Renovation-Phase I 
Ceres Hall Renovation-Phase II 
Robinson Hall Renovation 
Sudro Hall Renovation (Iner to 99-01 
authority) 

\ 

.···'"--" .. ,.-.·=..:·~·--·.~------- ·~--~-s-··&· -~~~--~,.~-~~--,..;:-~---•·-:.-.... -~ .. ---~~-S:!"'-• . •.-.-.-::..;•.,;_,_-:,:_______ - -- - - • ~~:'.'_._,._ .... ,..,._ ....... """"'-'"'>;,' 
~:--:.:-.. _:---:·-:--:.-: .. ~-:-~ , . Z - - • - . llGJJ,C,.::~--.--~~~:-...V 

General I Other Federal State Total 
Fund Funds l FuDds SQl}Cfmg Funds 

550,820 

1.200.000 

550,820 

1~.000 
New Construction/ Additions (SB 2003) 

College of Business Office & Classroom 
Building 

Residence Hall 
Energy Improvement Program (SB 202~) · 
Subtotal :-

-: 

::.J 

_ .... 

.. 
.. .. ~ . 
:~ _:,,.. .; :;·~~ --

20,000,000 

296.1348 
21~I50.820 296.1.348 

20,000,000 

296348 ,I 

22~-047: 168, 
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NORTH DAKOTA UNIVERSITY SYSTEM 

2001-03 MAJOR CAPITAL PROJECTS (Included in SB 2003~ 2021 and 2023) 

···· · ·· · · ·--'" : ,. · · · 2001-:03 a-ecottv:e:BecommE:Ftetation· · · · · · · - · · · --~ -- .. . _•,..-• - - . ~ . . - .. . .. . . . . - - -- .. .. .. - - - . .. . .. . . . . . -- . - .. . . - - . .. - - - - - - ... - - - -- - .. 
General Other Federal State Total 

Fund Funds Funds Bondina Funds 

NDSCS: 
Infrastructure: 

Electrical Distribution 
I 

~ Steamline Distribution 
1,326,640 

624,437 
(SB 2003) 158,923 

1,326,640 
624,437 
158,923 · Roof Replacement 

Major Remodeling 
Parking Lots 2A, 28, 2C & 2D 1,000,000 1,000,000 
Student Union Remodeling 

New Construction/ Additio_r.1s _ 
Blikre Activities Center·AddittoiJc-;: · _- -

• ~--- r- , · 7 

Subtotal \: ~i~- .. :,2, 1 t0,000 1,000,000 3,110,000· 

;_'. .. 
~~-' ~ 

~ :I. . 
~-,7.-·" ~-
,._. ➔.-:.. 

! r.:~ • --;.;,- __....; -

... 
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NORTH DAKOTA UNIVERSITY SYSTEM 

2001-03 MAJOR CAPITAL PROJECTS {Included in SB 2003, 2021 and 2023) 

~~~f~2 ~ ~~~~~~~~3~~~ 

DSU: 
Major Remodeling 
Murphy Hall Renovation/Addition 

General 
Fund 

Other 
Funds 

Federal 
Funds 

State 
Bonding 

Total 
Funds 

~ Subtotal 
~ 

i 

MaSU: 
Infrastructure: 
Steam Line Replacement (SB 2003) 

Subtotal 

MiSU: 
Major Remodeling 

510,000 510~000 
510,000 510~000 

Old Main Renovation (SB 2003 &202~} ·· 2,774,000 5,07~000 7.,850,008 
Subtotal . . _ . . ··· - 2,774,000 - 5,076,000 _ 

_: ~"~-~ ... - -.~- . : ... :, 

- a:.. 

~~;~i¥~f ::~·\.; :._ •- ·.' -
.:'!---"""', -

\~::. ~f::e~:~ : '. ~ 
- "":. ·...::-
~ ~-.-: --~~-

'""-" --:- .-.,. 
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NORTH DAKOTA UNIVERSITY SYSTEM 

2001-03 MAJOR CAPITAL PROJECTS (Included in SB 2003, 2021 and 2023) 

~~~I%g.~JQ.~ ~~~~ 

VCSU: 
Major Remodeling 

Replace boiler & related steam 
piping accessories (SB 2003) 

Subtotal 

MiSU-Bottineau Campus: 
Infrastructure: 

Thatcher & Ctrl Heating Plant 
Electrical Upgrade {SB 2003) 

Subtotal 

Campus Subtotal 

General 
Fund 

850,000 
850,000 

75,000 
75,000 

Other 
Fc!1ds 

3,545,000 36,734,820 

~'.~;;~1---=~~ 
---~--

1 · 
'· 

Federal I State 
Funds BondiQS 

Total 
Funds 

850,000 
850.,000 

15,000 
75000 ., 

9,363, 133 49,642.953 
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NORTH DAKOTA UNIVERSITY SYSTEM 

2001-03 MAJOR CAPITAL PROJECTS (Included in SB 2003, 2021 and 2023) 

i~i~~~~~m~iL--~-=~--• 
0:!1-aai I Orer I Federal' State I Tda 

Forest Service: 
Tree Storage Buildirg-T OAOer l'i.rsery {SB 2003) 
Equiprrent Storage B..ildirg-USOOll (SB 2003) 
Subtotal 

Pgronomf Seed Farm 
Grain Storage rbpper Bins (S82Q21) 
Bulk Seed Hardling ($8 ~1)r. ~ -~~-~ ·_ ( -
C', .~ ,.._, . . "[----.: ···.f . 
vlJUl.0ldl . '"; "' - · 

; 

Furxi Funes R.ni5 1 13crrlm R.ni5 

120,00J · 
20,00J 

140,cm 

00,(XX) 
45,cm 

105,00J 

13),(XX) 

20,(XX) 

140,(XX) 

00,(XX) 
~cm 

1ffi,cm 
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NORTH DAKOTA UNIVERSITY SYSTEM 

2001-03 MAJOR CAPITAL PROJECT~ (Included in SB 2003, 2021 and 2023) 

Research Centers: 
New Construction/Additions 
Langdon Headquarters 

& Conference Center 

Carrington Bison 
Research Facility 

Dickinson Agronomt 
Work lab 

Dickinson Chemical 
Storage Building 

Subtotal 

j 

;-.~! .. ..,:-.:~. • ·~2-- • • - ., ~oot..:.:o.s·8c~ aeooJnmendation - - · - - :--- ·- ·--' - -· ~~.~-.::.;;,.::..:~ ....... ·~· .. -~---.· ~ ~ .. - • ,. - - - ~----- .. -.- ... --:-~_::--_-,:_-:-. .;..1 

General Other Federal State Total 
Fund Funds Funds Bondina Funds 

150,000 510,000 660J}OO 

130,000 136,000 

(SB 29~11 
50,000 s,1,000 

50,000 S0,000 

-· - - ------------------
150,000 740,000 - - 890.,000 · 

. 

Related Entities Subtotal 150,000 
____ ,...... ______________ _ 

985 .. 000 - - 1,135,008 

(TOTAL-ALL 

. 

.: . 3~695,000 
• !" •, L' ..... -.. ' --

c';;..-::t·. {i'':'·.:.. 
;~~fTz:!\~f ~f ~-: >~ ' 
~~~/~-~i- .--~---~~--~ 

~:· ,,:., 
-~. 

:- . ,--~-

37.,719,820 . - 9.,363J.33 50.,777.,953 . 

-.;_ 



w 
~ 

; 

-4£,._·:.:~•,,- -

NORTH DAKOTA URIVERSITY SYSTEM 
2001-2003 Campus Major Capital Projects (SB 2003, 2021 and 2023}

SBHE Priority Ust {in descending order) 

Proje~ I Co• lather 
Description State Bonding I Other ( Total ~ 

STA TE GENERAL FUND PROJECTS INCLUDED IN 0"1-o3 BUDGET REQUEST 
Old Main 
Renovation 
(SB2003& 

Mis u 2023> _ _ ___ $?2 640yooo-1. ___ s_~-1 Q .oo_g _ _ _ S? .~o .OQO_~!!~~ 

SSC 

NDSCS 

lvcsu 
MaSU 

NDSU 

UNO 

DSU 

vvsc 

NDSU 

MiSU-BC 

-

Schafer Hall - -
Renovation 
2nd & 3rd . _ 
Floors_ . _ ! _____ 1 ,394-.500 _= __ 

Infrastructure 
(SB 2003) 

Replace 
boiler& 
related steam 
piping 
accessories 
(SB 2003) 
Steam Line 
Replacement 
(SB 2003) 

Minard Hall 
Renovation-
Phase I 
O'Kelly Hall
Phase I 
Murphy Hall 
Renovation/A 
ddition 
Diesel 
Technology 
Addition 
Ceres Hall 
Renovation -
Phase u 
Thatcher& 
Central Htg_ __ ._ 
Plant Elec. 
Upgrade {SB .--
2003) 

_2.:3_85.863 

850.000 

7:1_~_.9_50 

_4.84-5 .. 100: 

3J5_QQ.OOO : 

G!'A~:f .• 155 

~~4 .. 616 

3000--000 - ·- ---~ ':':~· _ _.~- ~ . -

" . ;_ 4~{tif~/ 1 -~/ -
-. ~-~~.;.(~:-=~--.:~~::, -
-? -.'-~-:~i-5~000 

•:s- •- r • •~~-~ -

-· 

_ -- __ 1.394.?0Q__" 

2,385.863 

850.000 

719,950 

4.~5.109 

3,500.0QO · 

6.781."155 

524 .. 6"16 

3.000.000 

75~000 

. -

Sta .. 
- .-- -- . -i 

~1ad 
Total 

$5.,640.000 _ 

7,.Q34.SQ9 

9.~;20~_ 

10.270.363 

10 .. ~_.3"13~ 

15.835.4"13 

19.~.41~ 

26.41"16.~ 

_26.64--i :" -,~l 
... 

. 

~.~·t,1~ 

:: 
. 1·· -.... --~·--

• w:--... - -, .. ---; 

- - ;a.·;::: 
29. 7'16'. "'1 ---> 

.......,-
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NORTH DAKOTA UNIVERSITY SYSTEM 
2001-2003 Campus Major Capital Projects (SB 2003, 2021 and 2023) 

SBHE Priority List 

I Project T~e I Project Description t 
State 

Bonding 
I NON.STA TE GENERAL FUND PROJECTS TO BE INCLUDED IN 01-03 BUDGET REQUEST 

UND 

NDSU 

renovation 
renovation 

renovation 

renovation 
addition 

addition 

new constr. 

Memorial Student Union 
Carnegie Library(SB 2003) 
Smith Hall - Johnstone Hall - Fulton Hall 
(SB 2003) 

Wilkerson Hall Loading Dock(SB 2003) 
Rural Technology Center(SB 2003) 
Rural Technology Center-canop)(SB 
2003) 
College of Business Office & Classrm Bldg 
(5B2003) 

new constr. Residence Hall 
renovation Robinson Hall(SB: ~003) 

Parking Lot 2A. ~. 2C, & 2D(58 
NDSCS renovation 2003) · · 

renovation Student Unioa;lte!_ll~eling . 
addition/renovate Blikre Activiti~ Center Addition 

Agronomy S~~~;¢Il~ S~e 
Experiment new constr. Hopper Bins ·~-

. Agronomy· See¢Earin~utk Seed 
Stations new constr. Handling ~ .. '· ~: -;~r · . 

new ~~nstr. ~gton~~~~.~f~.-.9h:F. ~ili·ty· ::-. ·J.··• (.SB 202~} 
addition D1<:~IJ:.,.~~qrk.J.ab --.:--.· _; .::.• 

Cost 

Other 

3~.000 
3,000.000 

6,500.000 

1,700.000 
3,800.000 

60,000 

20.000.000 
11,000,000 

550,820 

1.000.000 
3,300.000 

531.720 

60,000 

~.000 
130;000 

=-' - - - . 
- -:---:.; 

r 

Other 

Total Source 

3,500,000 stdntfecs 
3,000,000 pm'ale 

6~,000 auxiliary 

1.700.000 auxiliary 
3,800.000 gifts/grants 

60.000 p.'ivate 

20.000.000 private 
lt,000,000 allXlW4y 

550,820 fed/local 

1.000.000 auxiliary 
3.300.000 auxiliary 

531.720 private 

60000 • mcome 

45.000 income 
130,000 ~'aldgrants 

oilrcva:w: 
·':-· oil revenue 

SO -?:S55;1TI ..540 S55,1 TI ,54(.• 

new constr. : _-·-I?ic~n~~~.-ffieAuµd{tig ;>:: ;_~::c~ . · ·c: - · 

l'OTAL NON• STA.TE GENERAL FUND PROJ.E.Cts~Jt·:._.;..-- - .:'.-~-=;-_-~ -----------
.• - - ~-· ..... .=:- .. -

-· --~- I-

r ~:-....-:_:-- ---~-
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NORTH DAKOTA UNIVERSITY SYSTEM__ 
2001-03 SCHEDULE OF SUGGESTED AMENDMENTS 

AND RESTORATION 01/02/01 

The NOUS endorses the following proposals made by Gov. Schafer which 
are consistent with the Roundtable expectations and recommendations: 

- rer-rioves all income, including tuition, from the appropriation process. 
- provides partial block-grant funding to the SBHt::. 
- reduces the number of line items in the campus and NOUS Office budget 
- funds investments in technology (statewide network, Internet II, distance learning) +$6.0 M. 
- increase in SBHE discretionary funds to support Board and statewide initiatives $625,,000 

(total =$2.4 M). 
- provides funding for campus parity and equity + $2.5 M. 
- funding for nevv program and initiative start-up costs $2.5 M. 
- provides additional state_matctiing funds for research (EPSCoR-like programs) +$1.5 M. 
- investments in increased st4d~nt financial aid and access programs +$1.3 M. 
- funding for salary equity:for facµlty and staff retention and recruitment $1.0 M. 
- deficiency appropriation fun~iqgtor UNO and NDSU $4.7 M. 
- funds investments in technoJogy infrastructure to support distance learning-ERP {not in 

t'1DUS budget} $20.0 M. :? 

- performance contracting pro)ects at UNO and NDSU - state bonding $4.3 M. 
< 

' -

,- , ~-

. -:. 

--

,-"~- _,__:--::-r-~--, 
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NORTHDAKOTA~ITYSYSTEM 
2001-03 SCHEDULE OF SUGGESTED AMENDMENTS 

AND RESTORATION 01/02/01 

B. I Proposed Non-Fiscal Amendments: ) 
- Consider block-grant funding all appropriations to SBHE as proposed in 

bill draft introduced by Interim HE Committee -S82003 .. 
- Reduce or eliminate intent language associated with SBHE or System 

block grants-S82003. 
- Eliminate reserve fund requirement for College of Business at NDSU to 

support utilities and upkeep (no cost in 01-03)-S82003. 
- Remove $550.,820 Jer rers9vation ·of Robinson Hall at ~DS-U_. Project will -

be addressed•-in a: sep:$~t~ib.ill.-SB2003. · 
- Bond for local func:l tftafcfu/ot $2,210,000 for Old Main Renovation at 

Minot State.-S-82003 amd~.s:82023. 
- Add revenue bond· authority for $·1 .. 0 million parking lot projects at 

NDSCS -- · 

~ -:r --. -__ _,,_. 
:.."!'."-T ~-.. 

;,-·-S:-3r,-_ ;_._ ,•j~ 

~ ~ r...,,J. ---

_ --~rW u -as · 1 - - - - ~-
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NORTH DAKOTA UNIVERSITY SYSTEM _ 
2001-03 SCHEDULE OF SUGGESTED AMENDMENTS 

AND RESTORATION 01/02/01 

Proposed FISCal Amendments to SB2003, 2020, 2023- State General Fund (in 

c. lpnorny order): 
1 Qlntinuation of 2nd year salary inaease (00-01} - also see priority 7-S82003 
2 Reduce local fund match on renovation of Old I\Aain at MiSU-882003 and S82023 
3 Workforce Training per WF Training taskforce (funded in Voe. Ed budget)-882020 
4 NebNork Costs (grouvth in distance learning and Internet ll}-882003 
5 Extra-ordinary repairs - also see priority 8-SB2003 
6 ODIN replacement (library net.Y.ork}-$82003 
7 Olntinuation of 2nd year salaryincrease (00-01 )- also~ priority 1-S82003 
8 Extra-ordinary repairs - also $89.-pf!Prtty ~B2()03 
9 ~Jest to rmve farulty & staft$8raiies to 80%,of regional average (amt. needed-

after 3/2°/4 inaease and coot'cli~1 lncr. ~B2003 . 
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$4,880,101 
564,000 
475,000 

1,800,000 
2,594,914 
2,000,000 
4,880,101 
2,~94-~914 

8,129,658 
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NORTH DAKOTA UNIVERSITY SYSTEM 
2001-03 SCHEDULE OF SUGGESTED AMENDMENTS 

AND RESTORATION 01/02/01 

D. I Proposed Fiscal A......,~.~ .. ~ .. Other l\43jor Capital 
Proj:~~~M (not in priority order) 

- UNO- fv1ennrial Student Union renovation (non-state funding)
SB2003 

; - NDSU-residence hall oonstruction(non-state funding)-5B2003 
- NDSCS-Student Union remx:feling{non-state funding)-S82003 
- NDSCS Blikre Activities Cslter Addition(non-state funding)-

582003 
- Oher general fund/bonding,:projects per SBHE·p_riority list-

SB2003 or 2023 -_ ,:. --: _._ 
C - ,-• :_ ~ .... - -

-- - ·- - -- ----..-_ -::...:....-

3,500,000 
11,000,000 
3,300,000 

531,720 

21,605,656 
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NORTH DAKOTA UNIVERSITY SYSTEM 
2001-03 SCHEDULE OF SUGGESTED AMENDMENTS 

ANi.J RESTORATION 01/02/01 

E. (Additional Proposed State General Fund Fiscal Amendments-8B2003 
{not in priority order): 

- Technology applications/access 
- Equity and Special Needs Block Grant 
- Institutional Innovation 
- Public Agenda and Collaborative lnitiative Block Grant 
- Board and System positions to support Roundtable recommendations 
- EPSCoR~like Programs 
~ Student-Financial-Aid (StateGrant,.Scholar's, PSEP, Indian Sc~olarship) 
-. Disablecf:Srudent,Services .-
- · AgriculttJrat: tnmatives ·-.. " 

·-

-"--• - - --- . -::..;.,..:_ 
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7,000,000 
1,700,000 
3,500,000 
4,400,000 

362,190 
2,700,000 
1,000,000 

275,000 
2,300,000 
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NDUS OVERVIEW 

Presented by 

Chancellor Larry Isaak 

To 
-

House Appropriation.s Co.mmittee 
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ORGANIZATIONAL CHART OF THE NORTH DAKOTA UNIVERSITY SYSTEM 

I North Dakota State Board of Higher Education 

Chancellor 

-------. ------- ------. --.. -. ---. -----... -. ----.. ---------------.. -----. ----------. ----. -. ----------. --.... -...... -... -.. -..... -.. -. -. -..... ---. -~ --... --. --.. ·l 
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1999-01 NDUS Major Accomplishments 

• Actively participated in the Roundtable for Legislative 
Council Interim Committee on Hiqher Education. -

• Restructured SBHE agenda focusing on policy 
objectives of Higher Education Roundtable. 

• Successfully implemented the workforce training 
initiative passed by the 1999 Legisiature. 

• Developed and enacted several proposals for 
streamlining SBHE policies delegating more 
operational responsibilities to the presidents and 
chancellor. 

• Took action on more than 60 requests to develop new 
programs, eliminate programs or offer programs via 
distance education. 

- - ----
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1999-01 NDUS Major Accomplishments 

• Developed and launched the ACCESS web site. This 
web site serves as a one-stop clearinghouse on all 
distance education courses offered by the NOUS 
campuses. 

• Served as a Distance Education Demonstration site for 
the U.S. Department of Education; one of 15 sites 
chosen to participate .. 

• Continued implementation of policies for dual credit 
- -

programs that allow high school students to take 
college courses and receive-.both high school and 
college credit. 

• Implemented a broadbanding system for classification 
and compensation of NDUS0 _~personneL 

-4-
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1999-01 NDUS Major Accomplishments 

• Prepared FINDET report on documenting the employment, 
retention, and average earnings of NOUS graduates. 

• Redesigned and expanded the NOUS website. 

• Conducted systemwide survey on faculty workload. 

• Began implementation of a systemwide data warehousing 
project through the Higher Education Computer Network. 

• Developed and implemented a web-based North Dakota 
Legislative Bill Tracking System in cooperation with the ND 
Legislative Council and Information Technology 
Department. 

• Analyzed current NOUS admission policies. 

·------ • • 
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1999-01 NDUS Major Accomplishments 

• Prepared a summary report of financial aid strategies 
ctirrently used by the SBHE. 

• Restructured the State Approving Agency (SM) to 
reduce FTE positions from 2.0 to 1.5. 

• Formed a NOUS Cultural Diversity Council. Joined 
Midwest Higher Education Commission. 

• Approved charging of per-credit hour tuition at 
Bismarck State College. 

• Received re-accreditation by North Central Assocration; 
colleges accredited since 1998 are Bismarck State 
College, Williston State College, and North Dakota 
State College of Science. 

-6-
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State Board of Higher Education -

Objectives are to: 

• Develop finance and performance 
accountability mechanisms. 

• Change policies that are barriers. 

• Recommend a long-term financing plan. 

• Recommend a resource allocation 
mechanism. 

• Align intellectual capacity and programs with 
the needs of the State. Convene research 
and development SL?mmit. 
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State Board of Higher Education Objectives 
are to: (cont.) 

• Develop a plan for increased access. 

• Sustain the vision and reconvene the 
Roundtable. 

• Promote a 2001-03 needs based budget and 
legislative agenda. 

• Do a self-assessment of board performance. 

-8-
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Enrollment by Residency 
Fall 2000 

Canada Other States 
1% 7% Contiguous 

States* 
23% 

I: - : : : - - - - : - : : :u- - · - · · · · · · · · · - -

; ; ; I 

,_ ---- t:L~bl-: 

North Dakota 
69% 

-so. MT. r..,1anitoba. and Saskatchewan 

Note: Percen:ages are rounded 
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NOUS Program Completers by Level of Award 
Academic Year 1999-2000 

One & Two-Year 
Cert. 
Dipl 
Assoc 

Sub-total 

Bachelor 

Graduate 
Masters 
Sp. 
Ed.D & Ph.D. 
Prof. 

Sub-total 

TOTAL 

330 
63 

11824 
2,217 

4,289 

691 
15 
58 

19-1 
955 

7,461 

Graduate 
degrees 

One & Two
Year degrees 

29.7% 
12 90/ <>>>>n'-'-• . 11'. ~,---~•:•:::::•::::::::::::;:;:.;•:•;: .. -.. 

~~ 960 t~~ ~~~~=~=~~~:~:~:~:~~~:}*:;:::§i!:. 7 

~ .. :-:-:-:•:•:-:-:•:•:::::-:-.-:-:~:-;. ... ❖:::-. ~ ... , ... ,;;;:;;;:~,, ... "C"', ,l, ~ ..................... , ... -.~·-··················-. ...... ~ ... ~ ••••••• " ••• ~-JM ............ -• 
...:.."':..~ " !'...,_,' ,, '',, ....... ' ' ' '-,~ ::::::::::;.,:-:-:-:-:-~:-,•:·:·:-.·:·:•:-:::::::: •• 
~,.~~--v ... .,,.,,:--...,,,,,,,,,.,~:•:•:•:-:! E:•:•:•:-:-~. - ..... "····~·-· '--~~~~"' :--.,,,,,,,,,-,,~•:•:❖:-- 2 217 .:-:❖:-:-:-:: 
~~~~~"" :--. ' ' '''' ''-i;:::::::::~ ' t:::::::::::=:=~ 
,-~~:.~:--~~~~~ ''' '''-'=-t:=:=:~=:= ..... ----~~~~••:=:=:=:::::=:==~ 
:~~~&~~~;::~~~=~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~n~~~n~m~~m~n~~ 

'.::-~·:-...~-:i 4 289 · · · · ~,::;:-.:::,~· , r-:::.-::;,::~: .... ~.-::~<•-0<•..::::·,><•,::.,:~-r _%_.,, •• ~f7 
Bachelor c-v-,p..;--.., .. ....,-.... ....... ~.-...,, ... ..,,,, .. -•• -.-. .....,.-.......... _,. ~-...... ,_~=~=~~~~~-:~;..~~:.:==~:=~'-1-· degrees ......... •::v:.v~:::~-:~-·-=--··' .. 

57.4% 
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2000-2001 Annual Budget 

2000-2001 Operating Budget Supported by: 
Tuition Income $ 79.3 million 
Other Misc. Income 6.8 million 
AL!Xiliary Enterprises Income 7 4.8 million 
Research Grants & Contracts and Fee 1_89_.5 million 

_ Income 
Subtotal 350.4 million 

State General Fund 

TOTAL 

181.5 million 

$531.9 million 

14.90% 
1.30% 

14.10% 
35~60% 

65.90% 

34.10% 

11 100.00% 

11 Does not include $44.9 million in capital improvements (including 
1997 -1999 carryover) and capital projects for 1999-2001 

f~- rz __,. .. ......___ - \ 
-----... 
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2000-2001 Annual Budget Funding Source 

State General 
Fund 
34.1% 

~ 
~~ 

-12-

Tuition Income 
14.9% 

Other Misc.. 
Income 

1.3% 

Auxiliary 
Enterprises 

Income 
14.1% 

- ;;:;;;.;;g 

Rsrch. 
"T 

?,.,YGrantfContracts 
JFee lncc;me 

35.6% 
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Salary Levels 

Amount and Percent North Dakota Average Faculty Salaries 
Lag Behind the National and Regional Markets 

Percent Variance From Market 
(In thousands of dollars) 

Doctoral Comlorehensive Baccalaureate Two-Year 
•o:..,: 

Year U.S. Rea. N.D. U.S. Rea. N.D. U.S. Rea. N.D. U.S. Rea. N.D. 

~982-8~ -12.7 -7.8 - -8.5 0 - 0.8 4.5 - -4 .. 3 4.3 -
- -

1998-9S -33 -31.8 -- -30.2 -21.3 -- -26.1 -19.3 -- -27.2 -17.2 -

,-... 
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Cost of Living Index 
Selected Regional Metropolitan Areas 

1st Quarter 2000 

~ 

I _.-,• I 191 !El, I 'lvMI !:!~DR I ~ 
. - - -- - - - - ~- - ~ - • ., __ a I ~ 

1 OO==National Average 

7~ 
:...... 
~-

I ~92i~ ::~ 
~9.1{ 

Lawrence.Kansas 11-10_0_.2! 

I 
St. Cloud. Minnesota 111 oo:§1 j 
Billings, Montana l @I] l 

f Minneapolis, Minnesota !!101.6. I 
~oenver~Coiorado 1!101.~ j 

-- -- - ~~ -------~- --- - - - ~ 

~ [@ ~ ~ 110°' 
Data Provided by. American Chamber of Commerce Research Association 

J1os ~ l110 

NOTE: The American Chamber of Commerce Research Association consides the following categories when 
detennining an area relative to cost of living: grocery items.housing. utilities. transportation. health care. and 
misceilaneous goods and services_ 
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Graduation Employment and Retention 

North Dakota University System 
Status of A=ademic Year 1998 Graduates 

One Year After Graduation by State of Residency 
Total Retained 

State of I I in North ~akota 
11 

Residency_ Graduates Number Percent 

North Dakota 21 4,893 2,815 57.50% 
Minnesota 1,110 200 18.00% 
Montana 206 50 24.30% 
South Dakota 113 24 21.20% 
Other State 511 80 15.70% 
State Unknown 95 37 39.00% 
Total I 6,928 I 3,206 I 46.30% 
1 / Does not account for graduates who were in North Dakota but 
unemployed, employed in jobs not covered by unemployment 

: insurance, or attending private colleges. 

'. 2/ Includes military personnel stationed in North Dakota. 

-
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North Dakota University System 

Summary of 2001-03 General Fund Increases 
Per Engrossed SB's 2003 and 2021 

(1) (2) 
Campuses, Med UGPTI, NCI, 
School, Forest Extension & 

Service & NOUS Research [SB 
Office {SB 2003] 2021] 

1999-01 Adjusted General Fund Appropriation, 

{3) 

Total 

Incl.Major Capital Projects & General Fund Carryover $ 332,348,234 $ 47~267,001 $ 379.615235 
Less 1999-01 Appropriation for Non-NOUS Entities: 

Skills Technical Training Center (747,500} (147,500) 
Center for Innovation in Instruction (349,583) (349,583) 
Prairie Public Broadcasting {1,4077513} {1,407,513) 

{2,504,596} - {2,504,596) 
1999-01 Adjusted General Fund Appropriation, 

. 
Excluding Non-NOUS Entities 329,843,638 47,267,001 377 .110,639 

2001-03 Engrossed Bills, Excluding General 
Fund Bond Payments 356,492.334 51,742 .. 895 408235.229 

f ncrease. Excluding Bond Payments $ 26,648,696 S 4,475,894 $ 31~124,590 

Percent Increase 8.08% 9.47% 8.25% 

Plus 2001-03 General Fund Bond Payments 11,261,502 11261 .. 502 
Total General Fund Increase $ 37,910,.198 $ _ 4_!4]~,894 S 42.,386,.092 

-16-
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North Dakota University System (All Entities, Including Extension & Research) 
Comparison of 2001-03 General Fund Budget Request to Engrossed 

SB's 2003, 2021, 2023 and 2137 
(In Millions) 

Budget 
Request 

Engrossed 
Recommendation 

Optional Package: 
Restoration of Net Costs to Continue- Internally 

13 Funded In the Hold-Even Budget 
14 Technology Applicationsf Access/Networking 
15 lnstitu~'1al Innovation ($2.5 M funded in Campus-Based Programs Block Grant ) 
16 Public Agenda & Collaborative Initiative Block Grant (Bd Initiative Block Grant Enhance} 
17 Equity/Special Needs Increase ($2.5 M funded in C:1mpus-Based Programs Block Grant) 
18 Capital Improvements Increase 
19 Student Financial Aid Enhancei,ients 
20 EPSCo~:-Like Research Programs Increase 
21 Disabled Student Services Appropriation Increase 
22 AgricuJture Initiatives 
23 Subtotal - Optional Adjustments 
24 Amount Funded from Tuition Increase 
25 Total Optional Adjustments 

26 Total Request Before Statewide Networking & Comp Pkg 
27 Increase From 1999-01 Adj Approp, Excluding Non-NOUS Entities 
28 Percent Increase 

29 Statewide Networking Plan Costs 
30 Adjusted Increase From 1999-01 
3i Percent Increase. Including Statewide Networking 

-18-

s 
s 

s 
s 

9.2 0.5 
8.2 1.~ 
6.0 2.3 
5.0 0.4 
4..2 2.3 
5.0 (0.3) 
2.3 1.7 
4.2 2.0 
0.3 
4.3 1.9 

48.7 12.2 
(11.3) 
37.4 12.2 

405.6 ·s 381.5 
28.5 $ 4.4 
7.6°/o 1.2% -

4.6 s 4.6 
33.1 s 9.0 
8.8°/o 2.4% 
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Estimated Cost for 2001-03 Compensation Package Recommended by SBHE 

F.n~ 
Budget Request Bills 

3% Per Year Salary Increase, Plus Cost of Funding Salaries at 80% 
of Regional Average 

32 ($14.3 M included in Campus-Based Programs Block Grant) $ 29.1 $ 16.4 

33 Estimated Health Insurance Premium Increases 3.0 5.7 

34 Total Estimated Cost of SBHcs Recommended Compensation Package $ 32..1 $ ~ 22.1 

35 Total Increase, Including 2001-03 Compensation Package $ 65..2 

36 Percent Increase From 1999-01 17.3% 
$ 31.1 

8.2% 

37 Total Request/Engrossed Bills, Excluding Capital Constr. Bond Payments s 442..3 S 408.2 

Note: Local funds and capital construction bond payments have been excluded from an totals_ 

- --



NORTH DAKOTA UNIVERSITY SYSTEM 

SUMMARY OF GENERAL FUND INCREASE/(DECREASE} 

{Engrossed SB 2003 - Campuses, NOUS Office, MED School and Forest Service) 

General Fund: 
1999-01 Adj GF Appropriation $ 332,348234 

Less 99-01 Appropriations for Non-NOUS Entities, Including Skills Technical 
Training Center,, Center for Innovation and Prairie Public Broadcasting (~504,596) 

1999-01 Adj GF Appropriation, Excluding Non-NOUS entities 329,843,638 

Adjustments by 0MB to establish hold-even budget base: 
99-01 Major capital projects 
99-01 One-time infrastructure 
99-01 GF Carryover 
Restore capital repairs-Emergency Clause 
Error in SIBR 

Total Adjustments to Base 

General fund - Hold-even base request 

-20-

(4,236,386} 
(1,465,000) 
(31t295,272) 

122,621 
(92,009) 

(8,,966,046) 

320,877,,592 



NORTH DAKOTA UNIVERSITY SYSTEM 
SUMMARY OF GENERAL FUND INCREASE/(DECREASE) 

{Engrossed SB 2003 - Campuses, ~!DUS Office, MED School and Forest Service) 

General fund - Hold-even base request 
lncraases (Decreases) to hold-even base: 

Correct error in SIBR 
Cost to continue 
Change in extraordinary repairs appropriation 
Flood insurance-NDSU 
2001-03 Capital projects 
Remove UNO infrastructure funding 
Financial aid increases (Student Grant Programs Block Grant) 
EPSCoR increase (Campus-Based Programs Block Grant) 
WICHE/MHEC increase (System Governance Block Grant) 
Disabled Student Service increase (Campus-Based Programs Block Grant) 
Board f nitiative increase (Contingencies & Board !nitiatives Block Grant) 
Equity/special needs increase (Campus-:Based Programs Block Grant) 
T echnology-HECN Netwkg. ITD costs increase (Campus-Based Programs Block Grant) 
Technology-Statewide Neh,vkg Plan (Campus-Based Programs Block Grant) 
Health insurance increase 
Salary increases (Campus-Based Programs Block Grant) 

Total Engrossed SB 2003, Excluding Capitai Construction Bond Payments 
Net Increase From 1999-01, Excluding Capital Construction Bond Payments 

Capital Construction Bond Payments 
Total Engrossed SB 2003, Including Capital Construction Bond Payments 

$320.,877.592 

9~009 
61.,468 

(36,689) 
210,000 

3,545.000 
(2,555,000) 
1.670,000 
2,028.900 

46.000 
25.000 

445,000 
4.640~000 
1,417_020 
4.595~474 
5,020.530 

14.410.030 
356.492_334 
$26.648.696 

11.261.502 
S367.753,836 
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NORTH DAKOTA UNIVERSITY SYSTEM 
SUMMARY OF GENERAL FUND INCREASE/{DECREASE) 

(Engrossed SB 2003 - Campuses, NOUS Office, MED School and Forest Service) 

Additional Information: 

Additional Tuition-Continuation of 00-01 rate increase $ 3
7

630,832 
Additional Tuition-From 01-03 rate increase in budget request 11,303,471 
Additional Tuition-From estimated enrollment increases 1,279,469 

Estimated Increase in Tuition Revenue* S 16,213,772 

;,-The campuses are estimating increases of approximately $16.2 million in tuition revenue 
for the 2001-03 biennium, from which they will have to fund $14.2 million of the estimated 
cost to continue the 2000-01 salary increases, inflation and utility increases (which v1ere not 
funded in the executive recommendation), plus additional costs associated with increased 
enrollment. 

-22-
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North Dakota University System Office Appropriation 
Included in Engrossed SB 2003 

2001-03 Biennium 

3) Campus-Based Programs (Includes): 
EPSCoR 
Title II 
Disabled Student Services 
IT Management (CIO) 
Technology Pool 
Equity/Special Needs Pool 

Total Campus-Based Programs 

... _ __,,.,,.---- - - ---.-

2001-03 Engrossed 
Recommendation 

$4,000,000 
534,000 

51,560 
216,676 

-- 28,238,419 
19,085,765 

$52, 126,420 

--
--... 
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North Dakota University System Office Appropriation 
Included in Engrossed SB 2003 

2001-03 Biennium 

2) Student Grant Programs {Includes): 
Scholars Program 
State Grant Program 
ND Indian Scholarship Program 

_ Professional Student Exchange Program (PSEP) 
Undesignated Senate Increase 

Total Student Grant Programs 

-24-

2001-03 Engrossed 
Recommendation 

$770,730 
4,088,031 

204,082 
1,560,716 

370,000 
$6,993,559 



~-;·9"~"·"'-""""~7"'-~"• ... ' . . . .. 

North Dakota University System Office Appropriation 
Included in Engrossed SB 2003 

2001-03 Biennium 

3) Campus-Based Programs (Includes): 
EPSCoR 
Title II 
Disabled Student Services 
IT Management (CIO) 
Technology Pool -
Equity/Special Needs Pool 

Total Campus-Based Programs 

2001-03 Engrossed 
Recommendation 

$4,000,000 
534,000 

51,560 
216,676 

28,238,419 
19,085,765 

$52, 126,420 

,_ 
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North Dakota University System Office Appropriation 
Included in Engrossed SB 2003 

2001-03 Biennium 

4) Contingencies & Board Initiatives {Includes): 
_ Contingency & Emergency Fund 

Board Initiative Pool 
Total Contingencies & Board Initiatives 
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2001-03 Engrossed 
Recommendation 

$3447309 
2,265,797 

$2,610,106 
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NORTH DAKOTA UNIVERSITY SYSTEM 
SUMMARY OF GENERAL & OTHER FUND INCREASES/{DECREASES) 
( Engrossed SB 2021 - Upper Great Plains Transportation Institute [UGPTI], Northern Crops 

Institute (NCI), Extension & Research and Agronomy Seed Farm) 

Total 
General Fund: 
1999-01 Adjusted General Fund Appropriation $ 47,267,001 
Adjustments: 

99-01 GF Carryover {103,864} 
Total Adjustments to Base (103,864) 

General fund • Hold-even request $ 47,163,137 

Core prograrn inaeases 2,019,987 
Decrease (;c.pital repairs {243,500) 
Costs to continue 180,014 
Major- capital. projects-GF (Langdon} 150.000 
Undesignated general fund d~ease (166,500) 

Health insuranw increases 674,732 

Salary increases 1,965.025 
Total per Engrossed SB 2021 $ 51,742,895 

lncrf(Oecr) from 99-01 Aojusted Appropriation $ 4,475;894 

_--.. 
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-

~1 
:l 

~ 



NORTH DAKOTA UNIVERSITY SYSTEM 
SUMMARY OF GENERAL & OTHER FUND INCREASES/(DECREASES) 

(Engrossed SB 2021 - Upper Great Plains Transportati(_\n Institute [UGPTIJ, Northern Crops 
Institute (NCQ. Extension & Research and Agronomy Seed Fann) 

lncrl(Decr) from 99-o1 Adjus1ad Appropriation 

IAnalysls of lncrt(Decr) from 1999-01 Adj Appropriation: 
99-01 One-time funding: 

99-01 GF Carryover 

Compensation Package: 

Health insurance inaeases 

Salary increases 

2001-03 Capital: 

01-03 Major Capital Projects-GF 

Other lncreases/(Decreases}: 

Core program increases 

o~~crease capital repairs 

Undesignated general fund decrease 

Costs to continue 

lncrl(Decr) from 99-01 Adjusted Appropriation 
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$ 

11. -

s 

Total 

4,475,894 

(103,864) 

(103,864) 

674,732 

1,965,025 

2t6~75? 

150.000 

150.000 

2,019.987 

(243.500) 

(166.500) 

180.014 

1,790.001 

4,475,894 

... ; 
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NORTH DAKOTA UNIVERSITY SYSTEM 
2001-03 MAJOR CAPITAL PROJECTS 

(Inducted in Engrossed SB's 2003, 2021, 2023 and 2137) 

· ----· --· -· -· -· · --· -· -200t ... 03 ·Engrossecf Silts-··· --~ -· · · -· · ---· -· -----· -·---- .......... - .. ---···--·---·-

SSC: 
Major Remodeling 

Schafer Han Renovation-2nd & 3rd Floors 
Subtotal 

LRSC: 
Major Remodeling 

Science Lecture Bowl & Laboratories 
Subtotal 

WSC: 
New Construction/Addition 

Diesel Technology Addition 
Subtotal 

_,,,,_ 
- -~~-~--

General 
Fund 

-

Other Revenue State Total 
Funds Bonding Bonding Funds 

----... 

•~~II .... 
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NORTH DAKOTA UNIVERSITY SYSTEM 
2001-03 MAJOR CAPITAL PROJECTS 

(Included in Engrossed SB's 2003 20211 2023 and 2137) 

UNO: 
Infrastructure {Phase 11): 
Electrical Distribution System 
Storm Sewer & Area Drainage 

Major Remodeling 
o•Ke1ty Halt-Fhase I 
f,t1emorial Student Union Ren. (SB 2023) 

Carnegie Library Renovation 1 
Smidl. Johnstone & Fulton Hall Ren. 
Wilkerson Hall Loading Dock 

New Construction/Additions 1 (SB 2003) 
I 

Rural Technology Center : 
I 

Rural Technology Center Canopy -
Energy Improvement Program (SB 2023} 
Subtotal 

::=:=:::=:=:=:=:=:=:= ... - - - - .. - . - - -,iEflts=========:=(~:=:=:=:=:=:=:=:::·~:·~t:: 
General I Other Revenue Stat.e Total 

Fund Funds B_ondino Bondina Funds 

3,500,000 3.500,000 
3,000,000 3,000.000 
2,650.000 2,650,000 
1.700.000 1,700.000 

3.800.000 3.800.000 
60,000 60.000 

3,990,785 3.990.785 
11.210,000 3,500.000 3.990,785 18.700.785 

-30-
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NORTH DAKOTA UNIVERSITY SYSTEM 
2001-03 MAJOR CAPITAL PROJECTS 

(Included in Engrossed SB's 2003, 2021, 2023 and 2137) 
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NDSU: 
MajorRernodeiing 

Minard Hall Renovation-Addition Only {SB 2023) 
Ceres Hall Renovation-Phase II 
Robinson Hall Renovation (SB 2, 37) 

General I Other Revenue State Total 
Fund Funds BondinQ Bondinq Fu!lds 

3.000,000 3,000,000 

-
560.000 560000 

1,200.000 1,200,000 Sudro Hall Renovation (Ina-to 99-n"i authority) l 
New Construction/Additions (SB 2003) 

College of Business Office & Classroom Building J 
-

Residence Hall (SB 2023) 
Student Housing Apartment Building {SB 2137) 

t:::.nergy improvement Program (SB 2023) 
Subtotal 

20.000.000 

2.310,000 

24.070.000 

8.000.000 

11.000,000 

20.000,000 
8.000.000 
2,310.000 

296.348 296.348 
296,348 35.366.348 
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NORTH DAKOTA UNIVERSITY SYSTEM 
2001-03 MAJOR CAPITAL PROJECTS 

(Included in Engrossed SB's 2003, 2021, 2023 and 2137) 

NDSCS: 
Infrastructure: 

Electrical Distribution t 
Steamline Distribution (SB 2003) 
Roof Replacement 

Major Remodeling 
Parking Lots 2A,. 28. 2C & 20 } (SB 2023) 
Student Union Remodeling ., 
Skills Technical Training Center l 

r - - - - - - - · · · · ")001 .,,...,. c · - ed B"{J - - - . - . . . - - . - - . . -. 
• _ - _ - • - _ - _ - • - _ - _ - _ - _ - _ -&- . -.v_,:J_ -i..: _ .0.SS _ J S -. - . -. ·. ·. ·. ·. ·. -. ·. · .. ·. :__ ·: -. · 

i General Other Revenue! State Total . '. 
Fund Funds BondinQ ! Bondina Funds : 

1,326,640 
624,437 
158,923 

1,000,000 
1,300,000 2,000,000 

385,000 

1,326,640 
624,437 
158,923 

1,000,000 
3,300,000 

385,000 

New Construction/Additions t (SB 2003) 
Blikre Activities Ctr. Floor Repl_ & Add) 

Subtotai 
531,720 

2,110,000 2,216,720 3,000,000 

-32-

531,720 
7,326,720 
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NORTH DAKOTA UNIVERSITY SYSTEM 
2001-03 MAJOR CAPITAL PROJECTS 

{Included in Engrossed SB's 2003, 2021, 2023 and 2137) 

- - - · · · - · - · · · 2001 ·oa -erta-r: -· ct ·s·11 - · · - · - · · · · · · - - - · · · · , _. _ -_ -. -. -_ -_ -_ -. -_ -_ -. - -: _ -. -. .0sse . -J s · . -. -. -. -. -. · . -. -. -. -. -. · . · . -. -. -. -. ·: 

DSU: 
Major Remodeling 

Murphy Hall Renovation/Addition 
Subtotal 

MaSU: 
Infrastructure: 

General Other 
Fund Funds 

0 0 

Steam Line Replacement ---
1 

510,000 
Major Res:- _ jeling ~ss 2003) 

Lewy Lee Fieldhouse Renv./Add.J 
Subtotal 

fv1iSU: 
rvtajor Remodeling 

Old Main Renovation (SB 2023) 
Subtotal 

A,000,000 
510,000 4,000.000 

2,599,000 
0 2,599,000 

Revenue 
Bondinq 

0 

0 

State 
Bondina 

0 

Total 
Funds 

0 
0 

510,000 

4.000,000 
0 4.510,000 

5,251,000 7,850,000 
0 5,251.000 7.850,000 

·~ 
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NORTH DAKOTA UNIVERSITY SYSTEM 
2001-03 MAJOR CAPITAL PROJECTS 

(Included in Engrossed SB's 2003, 2021, 2023 and 2137) 

VCSU: 
Major Remodefmg 

Replace boiler & related steam 
piping accessories (SB 2003) 

Subtotal 

MiSU-Bottineau Campus: 
Infrastructure: 

Thatcher & Ctrl Heating Plant _ 
Electrical Upgrade (SB 2003) 

Subtotal 

Campus Subtotal 

~~~~IT~ f ~I~?l ~ ~ ~( [~ ~ ~t~ ~ ~ ~ ~ ~f~~QOOjs-03}gif-:fossed~ailis~ ~ ~ ~ ~ ~ ~ ~J?~ ~ ~}?~ ~ ~ ~ ! ~~r~~lt~ 
General Other Revenue State Total 

Fund Funds Bondit~g Bonding Funds 

850,000 850,000 
850,000 850.000 

75.000 75,000 ---
75,000 - - - 75.000 

3,545,000 44t095. 720 17,500,000 9,538,133 74,678,853 

-34-
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NORTH DAKOTA UNIVERSITY SYSTEM 
2001-03 MAJOR CAPITAL PROJECTS 

(Included in Engrossed SB's 2003, 2021, 2023 and 2137) 

__ ... _._, 

-------· -· • -• --· -----~':Yon·1-·:n3~ F""-g·ro·s-s·--r.r Biill~- /-~ · -· · · · · · -· --· -· · · .-:--:~-- ~- · 
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Forest Service: 
Tree Storage Building-Towner Nursery (SB 2003) 
Equipment Storage Building-Lisbon {SB 2003) 
Subtotai 

Agronomy Seed Farm: 
Grain Storage Hopper Bins (SB 2021) 
Bulk Seed Handling (SB 2021 ) 
Subtotal 

!61'-- -
... 

Fund_ Funds __l_ao_ndina I Bondin 

120,000 
20!000 

1401000 

60,000 
---~ _ ~- 45,000 -__ _ 

105.000 

120,000 
201000 

1401000 

60,000 
~--- 45,000 _ 

105,000 

---~' 
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NORTH DAKOTA UNIVERSITY SYSTEM 
2001-03 MAJOR CAPITAL PROJECTS 

(lnduded in Engrossed SB's 2003, 2021, 2023 and 2137) 

· • • · - • • - · - • · · • • "".Jl·Jl•l1 1 1•-t· t::nnros~o.M ~•(c-. ·-. · ·· • • · · · · •· • i 
... - ........... - .. - .. -_ .. _· .. -_·_·_· .. - ...... ·1:,,:~----,,,.._'\:l;:-:I' .. - . ..t~ ... ~~ .. •1_0;· ..... ·.-'"'.· .. ·_· ... ·•--·T·--,=! 

General Other Revenue State Total \ 
Fund Funds Bondino Bondina Funds t 

Researdt Centers: 
New ConstructionlAdditions 

Langdon Headquarters & Conference Center l 150.000 660,000 810,000 
Carrington Bison Research Facility 130,000 130.000 
Dickinson Agronomy Work Lab }(SB 2021) 50,000 50.000 
Dickinson Chemical Storage Building 50,000 50.000 

l3nd-Williston Research Center 80.000 80000 
Subtotal 150.000 970,000 - - 1,120,0QO 

Related Entities Subtotal 150.000 1,215,000 - - 1.365.000 

\:TOTAL-ALL 3,695.000 45.310.?20 17,500.000 9,538.133 76,043.853 

-36-
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NORTH DAKOTA UNIVERSITY SYSTEM 
2001-2003 Campus Major Capital Projects {Engrossed SB 2003, 2021, 2023 and 2137) 

SBHE Priority List 

f Cost 
Project Description State Bondind Oth~l Total 

Other 

Source 
STATE GENERAL FUND PROJECTS INCLUDEf N 01-03 BUDGET REQUEST -------~------------------1 
MiSU Old Main Renovation (SB 2023) $5.640,000 $2.210.000 $7.850.000 private 

BSC Schafer HaD - Renovation 2nd & 3rd Floors 1.394.500 1,394.500 

NDSCS Infrastructure {renovation) (SB 2003) 2.385.863 2.385.863 
vcsu Replace boiler & related steam piping accessories (SB 

I 2003) 850,000 850.000 

MaSU Steam Line Replacement (SB 2003) 719.950 719.950 
NOSU M"mard HaJJ Renovation-Phase I (SB 2023) 4.845.100 4.845,100 revenue bonds 
UNO O"Kelly Hall Renovation-Phase I 3.500.000 3,500,000 

DSU Murphy Han Renovation/Addition 6,781,155 6,781,155 

wsc Diesel Ted ~ Addition 524,616 524,616 
NDSU Ceres Hall Renovation - Phase II 3.000.000 3,000.000 
MiSU-BC Thatcher & Central Htg. Plant Efec. Renovation 

: {S82003) 75.000 75,000 
I 

;LRSC Science Lecture Bowl & Laboratories Renovation 784,472 784.472 
! Forest Service New Tree Storage Bfdg.-Towner Nursery (SB 2003) 120,000 120.000 
!Forest Service New Equipment Storage Btdg_-Lisbon (SB 2003) 20,000 20,000 . 
l Experiment New Langdon Hdqtrs and Conference Ctr. (SB 2021) 300,000 500.000 800.000 private 

iUNO 
I 

Energy Improvement Program (SB 2023) 3,990,785 3,990,785 
:~~DSU Energy lmproveme;1t Prog~am (SB 2023) 296,348 296,348 

-
·, 
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NORTH DAKOTA UNIVERSITY SYSTEM 
2001-2003 Campus Major Capital Projects {SB 2003i 2021 and 2023) 

SBHE Priority List 

Project Description Cost 

State Bonding l Other l Total 

NON-STATE GENERAL FUND PROJECTS TO BE INCLUDED IN 01..03 BUDGET REQUEST 

UNO Memolial Student Union Renovation (SB 2023) 3.500.000 3.500.000 

Carnegie Library Renovation (SB 2003) 3.000.ui.JO 3.000.000 

Scr.ilh HaD - Johnstone Hall - Fulton Han Renovations (SB 2003) 6.500.000 6.500.000 

wakerson Hall Loading Dock Renovation (SB 2003} 1,700,000 1,700.000 

Rural Technology Center Adcfdion (SB 2003) 3,800.000 3.800,000 

Rural Technology Cent~-Canopy Addition (SB 2003) 60.000 60,000 

NOSU New College of Business Office & Classrm Bldg (SB 2003) 20.000.000 20,000,000 

New R~ Hall (SB 2023) 11.000.000 11,000.000 

Robinson Haff Renovation {SB 2137) 550,820 550.820 

New Student Housing Apartment Building (SB 2137) 2,310.000 2.310.000 
l 

fNOSCS Parking Lot 2A 2B. 2C. & 20 Renovation (SB 2023) 1,000,000 1.000.000 
t 

Student Union Remodeling {SB 2023) 3.300.000 3.300.000 i 
! 
I 
i 

! Btikre Activities Center Floor Replacement & Addition (SB 2003) 531.720 531,720 
' ' . . Ski!ls T echnotogy and Tra~ning Center Renovation (SB 2003} 385.000 385,000 
i"• SU ;, .. i?. Fiefchouse Renovation (SB 2003) 4,000,000 4,000.000 

.. E,--::e:!Tte~t Agrcnomy Seec1 Farm-New Grain Storr:.ge Hopper Bins \ 6G.OOO 60.000 
I 

r S.t.;:.:~v:-rs Agrono;r.y Seed Farm-New Bulk Seed Handling 45.000 45.000 

Carr.nGton-New Bison Research Facifity (SB 2021) 130.000 130.000 

Dickinson-Agronomy Work lab Addmon 

l 
Dickinson- New Chemical Storage Building 

i 

! t,Villiston-Land J 
:TOTAL NON-STATE GENERAL FUND PROJECTS $0 $61.872.540 S61.872.540 

-38-

Other 

Source 

revenue bonds 

private 

auxiliary 

auxiliary 

gifts/grants 

private 

private 

revenue bonds 

fed/local 

insur/other local 

revenue bonds 
revenue bonds 
and local funds 

private 

grant 

private 

income 

income 

private/grants 

oil revenue 

oil revenue 

income 

I .s.-1 
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NORTH DAKOTA UNIVERSITY SYSTEM 

The NOUS endorses the following proposals included in Engrossed 582003 
which are consistent with the Roundtable expectations and recommendations: 

• 

• 

• 
• 

• 

• 

• 

• 
• 

• 

• 

• 

• 

• 

Treats incomell including tuition, the same as other income generated on the campuses; 

Consolidated the number of line items in the campus budgets; 
Provides partial block-grant funding to the SBHE; 
Includes accountability measures adopted by interim committee and supports continued 
implementation and review of the measures through a roundtable format; 
Includes authorization for a number of major capital projects and capital improvement 
projects funded from non-state sources; 
Funds investments in technology (statewide network, Internet 11, distance learning) +6.0 
{$2.0 million of which is dadicated to K-12 and state agencies); 
SBHE discretionary funds to support Board and statewide initiatives + $445,000 
(total+$2.3 M); 
Funding for campus parity and equity +$2.3 M; 
Funding for campus new programs and initiative start-up costs $2.3 M: 
Matching funds for research (EPSCoR-like programs) +$2.0 M (total=$4.0 M): 
Investments in increased student financial aid and access programs +S1 _67 M 
(total=$5.M): 
Funding for salarJ equity for faculty and staff retention and recruitment $1.0 M; 
Deficiency appropriation funding for UNO and NDSU $4.7 M; 

Investments in te~hnology infrastructure to support global competitiveness and distance 
learning-ERP {SB 2022) $11 _5 M 

.... 

- ~:;._-,.-=~ • ..'.-l'.C: 
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NORTH DAKOTA UNIVERSITY SYSTEM RESTORATION PLAN 
2001-03 SCHEDULE OF SUGGESTED AMENDMENTS TO 

5B2003, 2021 AND 2023 
Rnal 03/01/2001 

Proposed Fiscal Amendments to S82003,2021 and 2023- State General Fund: 

Restore budget to Gov. Hoeven's recommended general fund level 
{$1.0 M-SB2003 and $181,500-SB2021) 

Continuation of 2nd year salary increase (00-01) 

Reduce local fund match on renovation of Old Ma~n at MiSU to 
SBHE request-S82023 "Ir-Ar 

Network Costs (network costs increaseslJ growth in distance 
learning and Internet ll)-S82003 

Extra-ordinary repairs - _SB2003 

ODIN replacement (library network)-S82003 

Request to move faculty & staff salaries to 80% of regional average 
{amt. needed after 3/2°/4 increase and cont'd 00-01 incr.)-SB2003 

Other general fund/bonding projects per SBHE priority list-S82003 
or2023 

(Continued) 

-40-

$1,181,500 

7,298,684 

389,000 

1,800,000 

5t 189,828 

2,000JOOO 

8,129,658 

21 !994,656 
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NORTH DAKOTA UNIVERSITY SYSTEM RESTORATION PLAN 
2001-03 SCHEDULE OF SUGGESTED AMENDMENTS TO 

$B2003, 2021 AND 2023 
Rnal 03/01/2001 

Proposed Fiscal Amendments to SB2003,2021 and 2023- State General Fund: 

(continued) 
Technology applications/access to SBHE request 7,000,000 
Equity and Special Needs Block Grant to SBHE request 

Institutional Innovation to SBHE request 

Public Agenda and Collaborative Initiative Block Grant to SBHE r~quest 

EPSCoR-like Programs to SBHE request 

Student Financial Aid (State Grant, Scholar's, PSEP, Indian Scholarship) to 
SBHE request 

Disabled Student Services to SBHE request 

Agricultural Initiatives to SBHE request 
NOTES: 

** Old Main Renovation-MiSU 

SHE request 

Schafer Budget 

Hoever. Budget 

Senate Budget 

General Fund/State Bonding 

S5,640,000 

5,076.000 

5,2517000 

5,251.000 

Loca!Funds 
S2.210,000 

2.774.000 

2.599.000 

2;599.000 

1,880,000 
3,680,000 

4,555,000 

2,171,100 

630;000 

275,,000 
2,,237.,263. 
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Report of the Round table 

Step, mu,t be taken to ea,ure: 
• Nortb D1kot1'1 future I, aot an extension ortbe trends or the past, 
• All of North Dakota must beaeOt from a stronger economy, and 
, Tbe economic vitality or North Dakota Is cloaely linked to tbe North Dakota University 

Sy1tem. 

'fhose were the three fundamental conclusions arrived at by a group of 61 state leaders who 
spent seven months studying global forces and projections1 examining North Dakota 's economic 
and demographic trends, and developing recommendations for creating a North Dakota 
University System for the 2 J st century. 

Following is a summary of the key components of the Report of the RoundtabJe -A North 
Dakota University System for the 21st Century: 

I. Legislative Initiative 

The 1999 North Dakota Legislative Assembly passed a resolution directing a study of the 
North Dakota University System to specifically address: 
1, The expectations of the NOUS in meeting the State's needs in the 21st century 
2. Funding methodology needed to meet those expectations 
3, Accountability system and reporting methodology 

II. Roundtable Formed 

A Roundtable was fonned consisting of 61 state leaders - 21 legislators and an additional 
40 leaders from the private sector, government, and education -- to assist the Interim 
Committee on Higher Education in conducting the study. (See Attachment for a listing of :I 
mi,mbers). / 

III. The Challenge 

Expectations. The Roundtable members were challenged by chainnan, Senator David 
Nething, to look to tht:. f\,ture, think outside the box, be bold but also realistic, be non•· 
parochial, and bring forth a clear set of expectations to serve as the cornerstones upon 
whlch the North Dakota University System for the future should be built. 

1 



AccouatabllUy. The Roundtablc was also asked to identify and agree upon a reasonable 
number of accountabrUty measures for the Univeuity System to replace the extensive, 
and often conflicting, accountability measures currently being applied. The 
accountability measures identified were to be consistent with the expectations for creating 
a University System for the 21st century; i.e., high quality. responsive, entrepreneurial, 
flexible, and accessible. The desired result, as stated by the Roundtable, is a University 
System characterized by: ''jlexlb/llty with 11ccountoblllty." 

IV. Goal of the Roundtable 

The goal developed and agreed upon by the Roundtab)e is: 

"To enhance tht1 economic vitality of North Dakota and the quality of life of Its citlr.ens 
through a high quality, more responsive, equitable, flexible, accessible, 
entrepreneurial, and accountable University System." 

V. Cornerstones 

The Roundtable identified six key cornerstones on which to build a university system for 
the future. Those cornerstones are: 

1. Economic Development ConnecHon-
Increase the direct connections and contributions of the University System to the 
economic growth and social vitality ofN011h Dakota. 

2. Education Excellence• 
Provide high quality education and skill development opportunities which prepare 
students to be personally and professionally successful, readily able to advance and 
change careers, be life-long learners, good citizens, leaders, and knowledgeable 
:;>ntributing members of an increasingly global and multi-cultural society. 

3. Flexible and Responsive System-
Create a University System environment which is responsive to the needs of its 
various clients and is flexible, empowering, competitive, entrepreneurial, and ;1 

rewarding. 
4. Accessible System-

Create a University System which is proactive)y accessible to all areas of North 
Dakota and seeks students and customers from outside the state. It provides students, ' 
business, industry, communities, and citizens with access to educational programs, 
workforce training opportunities, and technology access and transfer - and does so 
with the same perfonnance characteristics as described in the "Flexible and 
Responsive System" Goal. 

2 

·,, ,.· 
./1 



' 
"· .,_d 

•:1j;;,c·>.-, 

5, FuadJ11 aad Reward•· 
DovcJop a system of funding, resource aUocation, and rewards which assures quality 
and Js linked to the expressed high priority needs and expectations of the University 
System - assures achiovcmcnt of the expectations envisioned, 

6. Sustalnlaa tbe Vl1fou-
Devclop a structure and process which assures the University System for the 21 '1 

Century, as dcs<.:ribed by these, goals, remains connected, understood, relevant, and 
accountable to the present and future research, education, and public service needs of 
the state and Its citizens - sustaining the vision. 

VI. Summary of Recommendations 
The Roundtable, through the task forces for the six cornerstones, developed a total of 92 
specific recommendations to implement the intentions and expectations called for in the 
six cornerstones. The 92 recommendations were condensed into 27 summary 
recommendations. The main thrusts of the collective set of recommendations of the 
Roundtable, by assigned responsibility, are: 

State Board or HJgber Education 
l. Take the leadership in ensurjng key steps required for implementation of the 

Roundtab)e are taken, specificaJly to develop and recommend (to the legislative and 
executive branches): 
• A long .. term plan for the financing of the NDUS. 
• A resource allocation mechanism. 
• Accountability mechanisms, both performance and fiscal. 

2. Change policies and procedures to empower campus presidents; grant to the 
campuses the same conditions being sought for the NDUS - flexibility with 
accountability, 

3. Develop a University System which has intellectual capacity and programs aligned 
with the needs of the State. 

4. Develop a delivery system capable of making the capacities of the NDUS accessible 
to all of North Dakota, 
• Leaming Centers. 
• Distance delivery. 
• Collaborative delivery, 
• Duplicated programs where appropriate. 

5. Cooperate with other participants in collectively moving the agenda forward. 

Executive Branch 
1. Assume the leadership in ensuring the necessary t~chnology infrastructure is 

extended throughout North Dakota. 
2. Work with the SBHE and the legislature in devising funding and accountability 

mechanisms and then: 
• Revise and simplify the budget process in confonnance with these agreements. 
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• Modify uccountability mechanisms - both performance and fiscal - to make 
them consistent with those of the other key uctors, 

3, Be a full participant in efforts to communicate to the public and other audiences the 
message emerging from the Roundtable and to move the agenda forward. 

Lealslature 
J. Work with the Executive Branch to ensure the necessary technology infrastructure is 

extended throughout North Dakota 
2. Work with the SBHE and the Executive Branch to create agreed-upon funding and 

accountability mechanisms and then: 
• Modify budget and appropriation processes so they are consistent with the 

directions and expectations of the Roundtable. 
• Utilize the agreed-upon accountability process. 
• Bring the audit function into confonnance with the intent of the Roundtablc. 

3, Take steps to ensure actions of the legislature and its staff reflect a relationship with 
NDUS which grants flexibility with accountability. 

4, Participate with other entities in communicating the agenda which has emerged fmm 
the Roundtable and in continuing the process in future years, 

The NDUS 
J. The NDUS take steps to ensure the collective capacity of its campuses - intellectual 

assets and programs - are aligned with the needs of the State and its citizens. In this 
regard, find ways to utilize the strengths of tribaJ colleges, private institutions, and 
other providers to expand the educational asset base available to the citizens of North 
Dakota. 

2. Expand the definition of institutional clients to include non-traditional students, 
employers, and other groups in addition to the traditional student body which has 
been the hallmark of the NOUS. 

3. Create a delivery system which can make these intellectual assets accessible to 
citizens throughout the State. 
• Leaming Centers 
• Technology 

4. Provide the staff leadership necessary to create rew financing, resource allocation, 
and accountability mechanisms. 

S. Create a culture, policies) and practices which support and reward entrepreneurial 
behavior and responsiveness to clients on the part of campus leaders and staff. 

6. Develop the infonnation systems and processes to ensure accountability can be (and 
is) demonstrated in accordance with the agreed-upon measures. 

Campuses 
1. Create unique, high quality institutional strengths - capacities which serve to make 

the NDUS, as a system, a stronger enterprise and one which is aligneo with the needs 
of the State and its citizens. 

4 

. ' ...... 



2, Collaborate with others in utiUzins these strengths Jn ways whi,,h serve the identified 
needs of cUents throus)lout tho State. Minimize the barriers to uccest,ing these 
usets, 

3, DcvoJop internal values, poUoics, and behaviors which encourage and reward 
entrepreneurship and rcspousivcncss to the needs of clients. 

4, Strengthen tics to clients. engaging them Jn meaningful relationships and developing 
mutually rewarding partnerships. Become engaged campuses. 

5, Develop academic programs which help students understand the applicatjon of their 
knowledge at places of employment and in the larger society, 

6. Put in place those mechanisms to ensure their end of the "flexibility for 
accountabHity0 agreement ls upheld. 

Private Sector 
l. Work with institutions to ensure educational providers understand expectutions 

regarding Bkills and knowledge of college graduates. 
2, Collaborate with institutions in ensuring students gain an appreciation for application 

of their learning - internships, mentorships, etc. 
3. Participate in statewide efforts to expand and diversify the economy of the State. 

VII. Summary of Accountability Measures 

The Roundtable also identified a total of 84 potential accountability measures for which 
the University System would be accountable. Those 84 were condensed into 34 
accountability measures for the six cornerstones and are presented in the Roundtable 
Report. 

VIII. Complete Roundtable Report 

The results of the study by the Roundtable including the comerstones1 specific 
recommendations and accountability measures, are published in a report titled, "A North 
Dakota University System for the 21st Century, May 25, 2000." The Report is available 
through the North Dakota Legislative Council, the University System Office, or from any 
of the NDUS campuses. The Report is also available on the Web at: www.ndus.edu 

O:\terry\300\314\Legls Briefing/summary report of the roundtablel .doc 
8/21/00 
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fteklblllty with acco11ntablllty 
Ktl) • D•l•1•t• reaponalblllty for 
l'-l)I agreed acoou,ntabUlty 
.J·,) • •~cour•g• campu••• to act 
l~ entrepr•n•urtaU,r 

... • Reward coHaboraHon 
• Reward performa"o• 

Funding Mechanism Solutlon 

Three Components: 
• Base funding to sustain each 

campus 
• Incentive funding to promote 

State priorities ft~ • Asset funding for physical 
~ assets 

Recommendations to 
the Board 

~---------------! 
• Maintain affordablllty 
• Enhance ablllty to serve 

students 
• Maximize other resources 
• Revise pollcles to provide 
flexlblllty to campuses 

~-r- Summary 
I.J·:~'l Recommendations for: 
I ij-'J·-·- _-----------·---------~-- ---- -

[-·i J? • State Board of Higher 
1 Education 

c1.J::l • executive Branch 
1 • Leglalatlve Branch 

({!: • NDU8 
• ·J • Campu••• cf~ • Private Sector 

,J.J> 

. 
Recommendations to the 
Leglslature 

• Block grant appropriation to 
1 Board and/or campuses 
·- • Funding for Board for 

Investment In statewide 
Initiatives · 

1
,.,:1 • Funding for campus special 

l::i._y lnltlatlv•~ 
- ' ,I 
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Recommendations to Executive 
and Leglslattve Branches 

• Treat tuition Uk• other Income and 
apeolflcallr appropriate General 
Pund only . · 

• Ellmlnat• rntrlctl~ns on pay 
... ,ractlcff 
;r- • Provide maximum spending 
['·'-.. fl•xlblllty within base-funding 
.::t1-: approprl11tlon 
l'-t". • Approv• construction of new . J facllltlN and major r•novatlons 

' j 

__ Board Progress to Date 

• Board endorsed Roundtable 
Report and I• •1er•••lvely 
lmplementlng th• recommendations 

• Board endoirsed blll• to 
Implement roundtabl• 
r•commendatlon• 

• Board obJectlv•• based on 
the recommendation■ 

Objective #,1-a: Flnanclal 
Accountablllty Measures 

SBHE, Legislature and 
Executive Branch: 

• Agree on accountablllty 
measures 

· J: • Legislature and auditor 
, 1 revise audit process 

>I consistent with flexlblll_ty, 
) accountablllty and 

materiality 
' J 

ObJoctlve #1 •b: Non-Flnanclal 
Accountablllty Measures 

r
( • Data gathering underway through the 

, Apollo ProJect 
.. ' ) • tnltlal at2count1blllty Nport 

publlahed by year .. nd 2001 
• Upgraded Information man•gement 

ayatem• crftlc1I 
• PINDIT ayat•m key to obtaining 

account,ablllty data 

( 

l 
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Objective #2: 
Remove Barriers 

... • NDBHI! has enacted pollcles to1 
- streamline program approval 

proceH 
- streamline fee approval process & 

bidding and purchasing process 
- reduce board review of operational 

decision-making 
... make distance education tuition 

rates martc•t-drlven 

Obj. #4: Develop Resource 
Allocation Mechanism 

• Draft resource allocatlon mo,1,el 
and peer comparator 11st 
presented to NDBHE In 

" December 2000 
• Flnal resource aUocatfon moder 

{l)J and peer comparator 11st 
~ prHented Summer 2001 

Obj. #61 Increase Acc~ss to 
Educational Opportunities 

• lyatem dlatance education 
coordination functlo11 cNated 

• Gap analy•I• WIii identify geographic 
and programmatic nHd1 

• Statewide AA der,rN avallable Pall 
2001 

~ ltatewldt IA degree avallable Pall 
- 2002 

• lupport for f•culty development to 
U14t technology In ln1tructlon 

Objective #3: Develop a 
Long-term Financing Plan 

_ • National comparative data 
J ~j pres~nted to NDBHE by NCHEMS 

C l · Campus plans finalized In 
~ Summar 2001 

) 

rl} Objective #5: Align NOUS 

l :1 with Needs of the_.~.!~t~ _ ··- _ t }. _______ -_::::-_-______ .. •······· . ·····-·-
(lP • Campus strategic plans aligned with 

·-. ,, six comerstones and NDUS strategic 
:JJJ plan 
I_" :~ • Research and development summit 
JtJ wlll be held next week 

(~ -Z.) • NDIHI! approved Hveral programs to 
;i ·l.. expand technology and E.commerce c--.r program, 

JJ 

Object.Ive #7: 
Sustain the Vision 

• Held roundtable brhtflnga 
• Developed n•w ml•■lon and vl1lon 

~ 
atatementa 

• Davelopfng • new atrateglc plan 
.. COll'lltltl•o" rw,pori eompletH 
.. CorMr:ttone• adopted H goal• 

_ - C■mPM• t1tnit .. lc plane 
J 1ll1n•cl with comeratonH 

[ : • Developlng • communication plan 
' J • Convene roundtable mNtlng hi 2001 

~ . ' 

s 
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.. Objective #8: Develop 

~~~~-d~:~-~!~-~--~~dge_t __ 

r- '1J • Budget request focused on 
l .. ~.JJ Implementation of roundtable 
(lJ:" recommendations 

'• • Leglslatlv• testimony based on 
corneratones 

' 

~ JM~~~~~~-~tatement I 

~

1-J The mission ol the North 
·C Dakota University SJ/stem Is 

r< . .}✓ to enhance the quality of Ille 
l · , of all those we serve and the 
" J economic and social vitality 

ol North Dakota through the 
discovery, sharing and 
application of knowledge. 

A Brighter Future for. 

• Our student• 
• Th• cltlzen1 of North Dakota 
• All tho•• we ••rv• 

Objective #9: Conduct 
Board Self-Assessment 

• Contracting with NCHEMS 

• Process to be completed by July 
2001 

'•. 

• Did we do what we said we were 
going fo do? 

J·) .· . J 
C :·~~ I Vision Statement I l- - - -..... -- .. --- --·--·- .. (" .. ~----------•""' _. ___ ,. __ . ___ . ----- --

JJ~ The North Dakota 
(b) University System 
:h) Is th~ vital link to a 
~-- brighter future. 
.~ 

''J 

A Brighter Future 
through: 

• A. University System whertt etudent• 
[ , have th• opportunity to receive th• 
.,,.l') education ttaceuary to be p,o,.aslon• 
I '-l...t ally and personally aucc•11ful 
1~1--21 • High quatlty, Innovative l•amlng 
flt opportunltln tailored to th• need• of 
-~ "1 1tudent1 MCI other cllent• and readl1y 

r:l}J aco•••lble to all learners In the 1tate 
',j 
' }-
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A Brlght•r Future 
) through: 

t~ ' • The creation of •trateglc ■tlf ances · J. with economic entitles In the state . · .J and being • mafor play•r and 
t· . primary engine In Impacting the 
' economic and demoaraphlc trends 

• A UnlvlN'lllty Syst•m wh!ch Is • 
solJd Investment for the state and Is 
eeen u euch by Its cltbens 

For more information 

About the 
Report of the Roundtabla 

visit the NDUS website at: 
www.,ndus.nodak.edu 

'. 'f , / II 
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ltou,.~tablc Rc1Jort Testhnony 
Provl,led to: ·. 

The Senate Appropriations Committee 
Prese11ted hy: 

Beverly Clayburgh, State Board of Higher Education Member 

,fonunry 8, 2001 

Goo<l uftcmoon, Mr. Chairman and members of the Senate Appropriations 

Committee. My numc is Beverly Clay burgh, nnd I'm a member of the State Board of 

Higher E<lucntion. 

1 wi 11 keep my comments brief, but the boarc.l has asked me to express our 

apprccintion to the Legislative Council Interim Committee on Higher Education for 

including tis in this very importnnt proccRs, As you know, the Roundlublc Report is the 

result of n tremendous collnborntivc effort by the executive branch, the legislative branch 

nnd private indw;try. As n member of the Stntc Board of Higher Educn:ion, I nm very 

proud of whnt we hnvc nccomplishcd through our teamwork. 

The bonnl is very committed to the roundtnble rccommcndutions; we voted to 
' 

aggl'essiveJy implement them, The bourd hos established nine specific objectives with 

detailed notion plnns. The campuses also nre developing plans bnsed on the roundtnblc 

cornerstones. Finnlly, the bonrd has endorsed nll six bills submitted by the interim 

Committee on Higher f.Mucntion. 

Thnnk you agni11 for nllowing the bonr<l to be n pnrt of the roumhnhlc process. I'd 

be pleased to respond to questions or comments from the committee, 
' 



Prepared by the North Dakota Legl1lative Cou"lcll 
atan for Senate Appropriations 

January I, 2001 

EXCERPT FROM THE FINAL REPORT OF THE 
HIGHER EDUCATION COMMITTEE 
Higher Education Funding Study 

Section 19 of 1999 House Bill No. 1003 directed a 
study of hluher education fu•,ding, The study was to 
solicit Input from the Governor, State Board of Higher 
Education, executive branch, University System 
campuses, and representatives of business and 
Industry and address: 

• The expectations of the University System In 
meeting the state's needs In the 21st century; 

• The funding methodology needed to meet these 
expectations and needs; and 

• The appropriate accountability and reporting 
system for the University System. 

In addltk>n, pursuant to NDCC Section 15~10-14.2, 
the committee was assigned the responsibility to 
receive reports from the State Board of Higher Educa
tion with respect to the status of the University 
System, Including progress In meeting goals and 
objectives. 

Higher Education Roundtable 
A Higher Education Roundl!?!ble consisting of the 

21 members of the Higher Education Committee and 
40 representatives from the State Board of Higher 
Education, business and Industry, higher education 
Institutions Including tribal colleges and private 
colleges, and the executive branch was formed to 
address the expectations and needs of the University 
System In meeting the state's needs In the 
21st century. The University System contracted with 
Mr, Dennis Jones, President, National Center for 
Higher Education Management Systems, Boulder, 
Colorado. and Or. Chartes Schwahn, Schwahn Lead
ership Associates, Custer, South Dakota. for 
consulting services and to facilitate roundtable discus
sion and recommendations. 

The University System received financial support 
for the Higher Education Roundtable from the Western 
tnterslate Commlaslon for Higher Education and the 
Western Polley Exchange, supported by funding from 
the Kellogg and Ford Foundations, 

The Higher Education Roundtable with assistance 
from the facilitators conducted meetings In 
Jamestown, Carrington, and Rugby and completed 
the following: 

1. Discussed shifts, trends, and future condl• 
tlons that Impact lhe state of North Dakota 
and the University System. 

2, Discussed realltles relating to the state of 
North Dakota and the University System, 

3. Developed a vision and expectations for the 
University System. 

4. Developed recommendations concerning 
higher education In North Dakota. 

5. Developed accountability measures and 
success Indicators that correspond with the 
expectations for the University System. 

Shifts. Trends, and Future Conditions 
The Higher Education Roundtable received 1nfor• 

matlon from the facilitators regarding the following 
shifts, trerids, and future conditions that are redefining 
life, opportunities, challenges, organizations, and 
careers and Impacting the state of North Dakota and 
the University System: · 

• Change is our only constant. 
• Quality Is an entrance requirement. 
• Lifelong learning Is required of everyone, 
• Customers demand value. 
• Quality and success are transitory. 
• Competence must be considered as capital, 

knowledge as powe1·. 
• The anywhere, anytime workplace Is here. 

North Dakota Realltles 
The Higher Education Roundtable received lnfor~ 

matlon from the facilitators regarding the following 
realltles facing the state of North Dakota and the 
University System: 

• North Dakota's population Is static In size, 
getting older, and becoming more concentrated 
In Fargo, Grand Forks, Bismarck. and Minot. 

• North Dakota has higher college participation 
rates than all the surrounding states except 
Minnesota and Iowa. 

• The number of North Dakota high school gradu
ates Is projected to decline by more than 1,000 
over the next 12 years. 

• The proportion of the state's tax revenue allo. 
cated to higher education Is well above the 
national average while lhe overall level of total 
support provided on a per student basis, which 
Includes tuition and state appropriations, Is well 
below the national average, 

• The share of the cost being borne by students 
has Increased consid«abty In recent years, 
although tuition relative to family Income Is not 
above the national average. 



North Dakota Unlvel'llty Sy1tem Expectation• 
The Higher Education Roundtable, based on Its 

dlscussk>ns of the shifts. trends, future condltlons1 and 
realities facing the state of North Dakota. by consen
sus, Identified that the University System should: 

1 . Serv6 an expanded client base, lndudlng 
nontraditional students, lifelong learners, 
communities, businesses and Industries, and 
should provide rewards and incentives for 
doing so. 

2. Be accessible to clients, considering alterna
tive methods of delivery. 

3. Be affordable based upon the client's ability 
to pay. 

4, Be customer-centered and have procedures 
to "connect" to Its customers. 

5. Be a high-quality system that emphasizes 
learner outcomes, high-quality faculty and 
staff, and current technology, 

6, Function as a system where the resources of 
the system are used to respond to customer 
needs and the funding mechanism encour
ages this behavior. 

7. Strive to ellmlnate borders, 1ncludlng the 
recruitment of out-of-state students, distance 
education development, and global thinking. 

8. Be fle>dble, responsive, entrepreneurial, and 
accountable. 

North Dakota University System Goal 
The Higher Education Roundtable by consensus 

Identified the Qoal of the University System to be "to 
enhance the 8\\•~momlc vltallty of North Dakota and the 
quality of life uf Its citizens through a high-quality, 
more responsive, equitable, flexible, accessible, entre
preneurial, and accountable University System." 

Taak Force Process 
To assist the University System In meeting the 

eslabllshed goal. six task forces composed of Higher 
Education Roundtable members were formed to study 
the following key areas or .,cornerstones" that 
emerged from Higher Education Roundtable 
discussions: 

• Economic Development Connection - Direct 
connections and contrlbutlons of the University 
System to the economic ~rowth and soclal 
vitality of North Dakota, 

• Education Excellence .. Hlgh-quallty education 
and skills development opportunities that 
prepare students to be personally and profes
slonall1' successful, readily able to advance and 
change r.areers, be lifelong leamers, good citi
zens, leaders, and knowledgeable contributing 
members of an Increasingly global and multlcul
lural society. 
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• Flexlbfe and Responsive System - A University 
System environment responsive to the priori
tized needs of its clients and thal serves as a(
modet of a flexible, empowering, competitive, 
entrepreneurial, and rewarding organization for . 
a new economy in a rural state. 

• Accessible System • A University System that 
Is proactively accessible to all areas of North 
Dakota and seeks students and customers from 
outside the state. It provides students, busi
ness, industry, communities, and citizens with 
access to educational programs, work force 
training opportunities, and technology access 
and transfer. 

• Funding and Rewards - A system of funding, 
resource allocation, and rewards which assures 
quality and Is linked to the expressed high
priority needs and expectations of the Univer
sity System. 

• Sustaining the Vision - A structure and process 
that assures the University System for the 
21st century remains connected, understood, 
relevant, and accou_ntable to the present and 
future research, education, and public services 
needs of the state and Its citizens. 

The task forces, chaired by legl1?latlve committee 
members.- met In early 2000. and with the assistance 
of the facilitators developed, by consensus, lhe 
following recommendations: 

Economic Development Connection 
( 

1. High-potential primary sector business alli
ances and partnerships should be actively 
pursued. 

2. Planning and working relationships with local 
and state development organizations should 
be strengthened. 

3, Program offerings and delivery capabilltles 
should be developed to close the gap 
between the demand for lndlvlduals with tech .. 
nlcal educational knowledge and skills and 
the number of such graduates available within 
the state and nation. 

4. Educational programs on the topic of entre
preneurship should be offered at every lnstltu .. 
tlon within the University System. 

5, Institutions should utilize partnering entitles to 
ensure that state-of-the-art technology Is 
being used. 

6, Partnerships with the tribal college should be 
established to deliver training to the 
reservations. 

7, Opportunities should be developed which 
take advantage of the underemployed and 
unemployed work force on the reservations, ( 

"'· 
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8. The development and operation of the state
wfde technology Infrastructure should be 
viewed as a public utlllty. 

9. Support fo, the work force training deUvery 
system that was enacted by the 1999 Legisla
tive Assembly should be continued. 

10. Entrepreneurial behavior should be encour
aged at each level of ihe University System. 

11 . The budget process, appropriation process, 
and audit function should be modified to be 
consistent with lit~ direction of the 
roundtable. 

12. Accountability measures must be agreed 
upon. 

13. Technotogy must be viewed as a key compo
nent of the new economy and added to the 
"four-part economy" proposed In the Vision 
2000 report. 

14. High-potential research and devetopment 
opportunities 1:1houlr.t be identified. 

15. Campuses should be encouraged to maxi
mize the potential of the "global" marketplace 
to the Institution, the students, and North 
Dakota. 

Education Excellence 
Students and leamlng: 

1. Institutions must be assertive In attracting, 
recruiting, registering, and retaining quality 
students. 

2. There should be a clear tie between learner 
outcomes, workplace needs, and the values 
and attitudes required for living a full and 
rewarding llfe. 

3. Students should e,cperlence the workplace as 
part of their quality education. 

4, Colleges and universities should clearly Iden .. 
tlfy course and program learner outcomes; 
Instructors should teach those outcomes; and 
students should be mqulred to demonstrate 
the outcomes, 

5, Students should e,clt programs with the skills 
and attitudes to be llfefong learners, 

6. Colleges and universities should partner with 
kindergarten through grade 12 in the develop• 
ment and Implementation of education 
standards. 

Faculty and teaching: 
1. The University System should make teaching 

In the University System attractive so 
campuses can employ and retain a faculty of 
highest quality. 

2. Faculty should regularly Involve employers In 
determining learner outcomes. 

3. Skills, attitudes, and strategies of the entre
preneur should be Infused Into courses and 
programs. 
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4. There should be indicators of quality and 
exceffence for all learning e)(periences. 

5. Facutt~ members and institutions should 
move from an aceow-. lability system focused 
on process and input to one focused on ends 
or outcomes. 

6. Faculty members should continue to update 
their knowtedge, skills, and teaching 
strategies. 

7. Institutions and their faculties should be 
provided with state-of-the-art equipment ancJ 
technology. 

8. Colleges and universities should create a 
culture of continuous Improvement. 

9. Continuous Improvement strategies should 
not be limited to Instructional programs but 
Include all aspects of university operations. 

10. Courses and degree programs should focus 
on the economic and social needs of North 
Dakota as well as lndivldual needs. 

11. Colleges and universities should utilize Infor
mation technology to provide easy access for 
rural populations, nontraditional students. 
out-0f .. state learners, and lifelong learners. 

12. The University System and Its campuses 
should maximize technology opportunities to 
Improve Instruction. 

Research function: 
1. The University System and Its faculties 

should accept the ~harge to be a critical force 
in the economic well-being of North Dakota. 

2. Research should be allowed to create busi
ness opportunities for researchers and 
<.mtrepreneurs, 

3. Research grants should be focused on the 
economic, social, and educational needs of 
North Dakota. 

4. Faculty should be strongly encouraged, 
supported, and rewarded In their pursuit of 
research grants. 

5. Students should gain practical research skills, 
6. College and university faculty should serve as 

lifelong learning role models. 
Service obllgation: 

1. Faculty and Institutions should apply tholr 
knowledge and e,cpertlse to meet the real .. 
world economic and social needs of North 
Dakota and Its people. 

2, Institutions should continue to provide high .. 
quality cultural activities to the community. 

3. The Unlversl~/ System should be attractive 
and available to nontraditional students. and 
learner outcomes ahOuld be based on prac
tical employment needs of the student, 

4. The University System and campuses should 
take responsibility to keep academic 
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programs current and to dlsconllnue 
programs that are no longer meeting a need. 

5. The citizens of North Dakota should be able 
to view tangible forms of faculty and institu
tion services provided to communities and to 
the state. 

6. Institutions should serve the state by 
expanding their work force training services 
to business and industry, 

Ftexibte and Responsive System 
Concerning the culture, policies, and practices of 

tho University System: 
1. The State Board of Higher Education. the 

e><ecutlve branch, the legislative branch, the 
business community, and campuses should 
make conscious efforts to build trusting 
relationships. 

2. The University System ~nd Individual 
campuses should create poUcles, practices, 
and a culture that encourages and rewards 
entrepreneurl~I thinking, 

3. Campus leaders should be given more 
control over and responslblllty for their 
budgets. 

4, Campuses should move from a seat tlme
basod credentialing system to a results-based 
system of credentlallng, 

5, The University Sys,em should provide 
trainlric, necessary to Improve the staff's 
altlllty to deliver up-to-date learning. 

6, The formula for budget allocation should be 
changed to a system that encourages and 
rewards the meeting of the needs of nontradl· 
tlonal students, businesses, and Industries. 

7. The University System should not lose Its 
focus on the traditional college student, 

8. The University System should ensure that 
any movement toward fle><lblllty and respon
slvene!:ls be met with an equally strong 
commitment to quality. 

Concemlng customer/cUent/tearner focus: 
1. The University System through the use of 

technology should allow Individuals to "learn 
anything. from an~here, In any way, at any 
time." 

2. The University System should create a 
.. seamless .. organization from the perspective 
of the student. 

3. On-campus programs should be 
customer/toarner focused, flexible, and 
responsive. 

Concerning the University System1a relationship to 
lhe business community: 

1. Colleges and universities Bh()Uld Identify their 
customers, customer needs, and delivery 
systems available to meet the needs. 
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2/ Faculty and staff of the University System 
should continually update their knowtedge, 
skills, and 5trategies to meet the needs of( 
their customers/clients. 

Accnalble System 
1. The State Board of Higher Educalion should 

designate or establish learner centers 
throughout the state to provide educational 
access to underserved areas. 

2. Campuses must develop alternative delivery 
opportunities that are responsive to the needs 
of all students. 

3. The University System must develop and 
offer programs that are responsive to the 
needs of the state and are consistent with 
market trends of the future. 

4. Tribal and private colleges should be partners. 
with the University System In meeting educa
tional access needs of the state. 

5. Communities and the private sector should 
partner with the University System to meet 
local training and educational needs. 

6. State government should be responsible for 
ensuring that affordable broadband high
speed Internet access Is available to all citi
zens throughout North Dakota. 

7. The University System should p:irtner with 
kindergarten through grade 12 to ensure tha~t ,• 
students leave school systems with th 
knowledge and skills necessary to function · ... 
effectively as college students. 

8. The funding practices should be modified to 
encourage multlcampus collaboration, to 
recognize tho constituents served, to 
encourage new delivery methods, and to 
balance funding so student costs remain 
affordable to North Dakota citizens. 

9. The State Board of Higher Education should 
review and modify tuition rates to remain 
competitive In the global marketplace and 
expand the client base. 

10. The University System should modify Its 
administrative Information systems and fiscal 
practices to support the expanding client 
base and alternative c 'ucalion delivery 
methods, 

11. The State Board ot Higher Education and the 
campuses should modify their procedures to 
support 1hr, values of the roundlable. 

12. The State Board of Higher Edur.allon should 
recommend a fiscal accountability report that 
Is consistent with the new funding model and 
the values of the roundtable. 

13. The Unl\let1lty System should take a leader•( 
ship roie In creating an easily accesslble , 



directory of education, research. and other 
higher eduet'tlon services. 

funding liid R~•· 
1. The State Board of Higher Education and the 

chancellor should develop and recommend to 
the Legislative Assembly a financing ptan to 
address the gap between current funding 
levels and resources needed to Implement 
the recommendations of the roundtable, a 
resource allocation model, and mechanisms 
to demonstrate both performance and fiscal 
accountability. The funding plan should 
reflect a shared funding responsibility among 
all payers and make allowance for the need 
for Institutions to fund plant asset 
depreciation. 

2. The resource allocation model should be 
comprised of a base•fundlng component. an 
Incentive/performance component, and an 
asset-funding component. 

3. The Legislative Assembly should work with 
the University System to reach agreement on 
the proposed funding mechanism. 

4. The Office of Management and Budget and 
the Legislative Assembly should revise the 
budget request process. 

5. The executive and legislative branches 
should modify the budget and appropriation 
process. 

6. The State Board of Higher Education should 
establish revenue structures and rates so that 
affordability of access to the University 
System Is maintained, the campuses• abilities 
to serve students are enhanced, and the utlll
zatlon of the state's investment Is maximized. 

7. The Legislative Assembly should provide 
lump sum base and strategic appropriations 
to the State Board of Higher Education and 
the Institutions. 

8. The executive and legislative branches 
should remove all income that Is In addition to 
the state general fund appropriation from the 
specific appropriation process and modify 
processes to provide campuses budgetary 
flexibility. 

9. The State Board of Higher Education should 
adopt the recommendations outUned In the 
wsustalnlng the Vision" cornerstone. 

10. The State Board of Higher Education should 
develop a consistent set of limited financial 
reporting measurements that will be used to 
measure the financial accountablllty of the 
campuses. 

11 . The Leglslatlve Assembly and the State Audi
tor's office 8hould revise the audit process. 
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12. The State Board of Higher Educahon should 
devefop procedures that grant flexibility in the 
use of resources as long as an institution 
meets Of e>Cceeds expectations established 
by the board. 

13. The State Board of Higher Education and 
campuses should revise board and institution 
policies and procedures to reflect lhe vision 
of the roundtable. 

14. Campuses should allocate funds for mainte
nance of physical assets based on priorities 
established by individual campuses. 

Sustaining the Vision 
1. There should be a mechanism established for 

sustaining the work of the roundtable through 
an annual roundtable meeting. 

2. The University System should take the initia
tive in arranging roundtable m~tlngs with 
state agencies and other organizations. 

3. The University System should develop 01 

modify communication feedb~ck systems to 
obtain essential Information for monitoring 
and measuring progress on accountability 
measures. 

4. The State Board of Higher Education should 
review the University System's current stra
tegic plan (six-year plan) and redefine as 
necessary to incorporate the recommenda
tions of the roundtable. 

5. The University System should provide an 
annual performance and accountability report. 

6. The State Board of Higher Education should 
provide a status report on higher education !n 
the state to the Legislative Assembly. 

7, The State Board of Higher Education and the 
chancellor's office should develop and Imple
ment a plan for r.ommunlcatlng the results 
and recommendations of the roundlable. 

The Higher Education Roundtable accepted the 
task force reports at its April 2000 meeting In Rugby 
and forwarded the recommendations to lhe Higher 
Education Committee for Its consideration. 

Higher Education Roundtable 
Recommendation• Requiring 

Leg ls fatlve Action 
The committee reviewed the recommendatlont ,: . 

the Higher Education Roundtable report which may 
require leglsletlve action. The recommendations were 
In six areas--fundlng Issues, Information technology 
Infrastructure, reporting and audit lssueEI, research, 
sustAlnlng the vision, and work force training, 
Following are summaries of the recommendations: 



Funding l11ue1 
• Modify and simplify the budget request and 

appropriation process to provide campus 
budgetary flexibility. 

• Modify funding practices lo encourage and 
reward multlcampus collaboration and the 
meeting of the needs for students, businesses, 
and Industries, 

• Assist In making teaching in the University 
System attractive so campuses can employ and 
retain high.quality faculty, including providing 
state-of~the-art equipment and technology. 

• Remove strong oversight and move from a 
means accountability system to an ends 
accounlablllly system, 

• Provide lump sum base and strategic appro
priations to the State Board of Higher Education 
and Institutions. 

• Remove all Income that Is In addition to the 
state general fund from the appropriation 
process. 

• Continue to approve the construction of new 
facllltles and the major renovation of existing 
f acllltles. 

Information Technology Infrastructure 
• View the development and operation of the 

techn~ogy Infrastructure as a publlc utlllty 
thereby ensurln , affordable broadband. high
speed Internet access Is available to all cltl:zens 
In North Dakota. 

Reporting and Audit Issues 
• Reach agreement on financial and performance 

accountability measures. 
• Revise the audit process. 

Research 
• Mal<iml:ze research and development funding 

opportunities such as Experlmenlal Program to 
Stimulate Competitive Research (EPSCoR) 
whereby funds are available to assl$t In 
research projects In North Dakota, 

Sustaining the Vl1lon 
• Make a conscious effort to build trusting 

relatlonshlp&. 
• Provide the leglslatlve changes to allow for the 

conversion from a 11long-range plan" t<J a wstra• 
teglo plan," 

• Assist the State Board of Higher Education In 
scheduling a Joint sesYlon of the Legislative 
Assembly during each leglslatlve session at 
which the board can provide a status report on 
higher education In North Dakota, 
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Work Force Training 
• Provide support for the work force training 

delivery system. ( 

Constitutional Issues Related to Higher 
Education Roundtable Recommendations 
The committee received information regarding 

constitutional Issues relating to its study of higher 
education funding and the history of changes in the 
appropriation of special funds. The committee learned 
Section 6 of Article VIII of the Constitution of North 
Dakota provides that the State Board of Higher 
Education has "full authority over the institutlonc; under 
its control with the right, among its other powers, to 
prescribe, limit, or modify the courses offered at the 
several institutions," Section 6 of Article VIII further 
provides that the "said state board of hl:1her education 
shall have the control of the expenditure of the funds 
belonging to, and allocated to such Institutions and 
also those appropriated by the legislature, for the insti
tutions of higher education ln this state; provided, 
however, that funds appropriated by the legislature 
and specifically designated for any one or more of 
such institutions, shall not be used for any other 
Institution," 

There have been no judicial decisions concerning 
the proposal to provide a lump sum or block grant 
appropriation to the State Board of Higher Education 
rather than Individual Institution appropriations,(' ... · 
However, leglslaUon passed In 1965 which atlempted 
to authorlie the construction of buildings on college •l, • 

campuses and leave It to the discretion of the State 
Board of Higher Education to determine which faclll-
Ues and at which locations the bulldlngs were to be 
constructed was challenged and taken to the Supreme 
Court. The Supreme Court decision slated lhe Stale 
Board of Higher Education Is not vested with legisla-
tive powers, and the Leglslatlve Assembly may not 
delegate legislative powers to the State Board of 
Higher Education. Supreme Court decisions Indicate 
the Leglslatlve Assembly rnay delegate certain 
responsibilities to other governmental entitles If there 
are reasonably clear guldellnes that provide adequate 
standards and procedural safeguards. The Supreme 
Court has also held that the Legislative Assembly 
cannot refiJsa to fund a constitutionally mandated 
function. Therefore. delegating to the State Board of 
Higher Education the authority to determine which 
institutions are to recelve appropriated funds cannot 
be used In a manner that results In not funding one of 
the constitutionally created Institutions. 

In regard to continuing appropriations and changes 
In the appropriation of special funds. the committee 
learned Section 12 of Artlcle X of the Constitution .. 
requires all public moneys to be deposited with the I 
State Treasure,· and d1suursed only pursuant to a \..~ 
legislative appropriation, As a general rule, conUnulng 
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appropriations have not been favored. A recent court 
decision ul>he'd a continuing appropriation and deter
mined that continuing appropriations do not violate 
Artlde X, Section 12 « unconstitutionally bind future 
legislatures. 

·rhe Legislative Assembfy does, however, have a 
history of legislative review and appropriation of 
special funds. Special fund appropriations have been 
added for various agencies and institutions to provide 
legislative control and oversight and to provide for a 
more all-Inclusive statement of agency costs and of 
total stat~ appropriations, Federal funds were first 
appropriated for the Department of Transportation and 
the University of North Dakota Medical Center for the 
1967-59 biennium. Federal funds received by the 
Social Service Board and the Department of Public 
Instruction were first appropriated for the 1975-77 
biennium. The funds from the state tuition fund were 
first appropriated for the 1979-81 biennium. The agri
cultural commodity groups were removed from the 
appropriation process In the 1993·95 biennium, and 
for the 1997-99 biennium, higher education local funds 
were appropriated for the 1lrst time. The 1999 Legisla
tive Assembiy provided an appropriation for three 
"funding pools" to the North Dakota University System 
which were to be allocated based on guidelines estab
lished by the Legislative Assembly as contained in 
1999 House Bill No. 1003, 

Financial Accountability Measurements 
To assist In the dev~lopment of financial account¥ 

ability measurements for the University System, a 
subcommittee of the committee, the Financial 
Accountability Measurements Subcommittee, was 
formed that Included some committee members, the 
chairmen of the Legislative Audit and Fiscal Review 
Committee and the Information Technology CommltM 
tee, and private sector, higher education, and execu
tive branch representatives. The development of 
acceptable flnanclal aceountablllty measurements was 
determined to be the key to allowing the University 
System the flexlblllty recommended In the Higher 
Education Roundtable report, 

The Financial Accountability Measurements 
Subcommittee reviewed Information regarding higher 
education mAasurement practices In other states and 
le~med many states tie higher education account
ablllty meBsurements to higher education goals, and 
many aooountablllty measurements are related to 
student successes, access, and pl'Ogram reviews. 
The subcommittee developed financial accountablllly 
mea&urements, or annual performance Indicators, for 
the University System In the areas of financing and 
financial manAgement, fooulty and staff exceUence, 
research and development, and 1~nanclal and statutory 
comptl3nce. The performance Indicators were linked 
to the e)(pectatlons or performance standards for the 
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University System Included In the Higher Education 
Roundtable report. The committee accepted the 
recommended measurements that are discussed in 
the recommendation section of this report. 

North Dakota University System 
Testimony Regarding the 

Higher Education Roundtable Report 
The committee received testimony from a repre

sentative of the University System identifying the 
following State Board of Higher Education policy 
changes, statutory r.hanges, campus changes, and 
changes to the higher education funding methodology 
to implement the roundtable recommendations: 

State Board of Higher Education policy changes: 
• Review Institution missions to add special 

emphasis on technical education and work 
force developme,,t. entrepreneurship programs, 
and partnerships with tribes and opportunities 
for American Indians. 

• Revise salary policies to encourage salary 
Increases and other Incentives based on 
outcomes. 

• Update purchasing policies to permit greater 
fle>Clbillty. 

• Review patent and copyright pollcles to 
encourage high-potential research. 

• Review policies to streamline the program 
approval, termination, evaluation, and student 
proficiency processes, eliminate unnecessary 
reporting, provide Institutions with greater flexi
bility to meet changing demands. and shift the 
focus to a results~based or outcomes-based 
accountablllly system. 

• Review tuition pollcles to enhance ways to 
attract students. 

Statutory changes: 
• Recognl2!e the University System as a unifiod 

system of higher educotlon, 
• Amend statutes relating to the powers of the 

State Boord of Higher Education and Institution 
missions to support a responsive, flexible, 
entrepreneurial, and accountable University 
System. 

• Amend statutes relating to budget requests to 
ellmlnale excessive detail relating to the Univer
sity System, 

• Provide for lump sum appropriations to the 
State Board of Higher Eduoat!on or to Univer
sity System Institutions, or both. Amend stat
utes to provide that tuition and other Institution 
revenue are not speolflcally appropriated but 
are subject to a continuing appropriation and 
may be spent as approved by the State Board 
of Higher Education and to permit Institutions to 
carry over funds from one biennium to the ne>d. 
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• Amend statutes relating to the higher education 

system review and the she-year plan to provide 
for annual roundtable meetings. strategic plan
ning, and a review Involving both public and 
private sector leaders. 

• Amend statutes relating to "fiscal Irregularities" 
and approPriatlon measures to remove addi
tional report1ng requirements and restrictions on 
performance-based compenoatlon or other 
Incentives. 

• Amend statutes relating to patents and copy
rights to encourage more high-potential 
research. 

• Amend statutes relating to buildings and capital 
Improvements financed with private funds to 
clarify when the State Board of Higher Educa
tion may authorize Improvements or renova
tions without Budget Section approval. 

The committee learned the college and university 
presidents who were members of the roundtable 
provided suggestions to the University System on 
steps to be taken at the campus level to Implement 
the roundtable recommendations. The Stat.e Board of 
Higher Education endorsed the Higher Education 
Roundtable report and t1as set nine objet.~tlves for Its 
lmplementatlon. One of the objectives Is to combine 
the University System's strategic plan and the Higher 
Education Roundtable report, The University System 
Included in Its 2001-03 biennium needs-based budget 
request two special funding pools--a public agenda 
and collaborative Initiatives pool and an lnstltutlonal 
Innovation pool. The public agenda and collaborative 
Initiatives JJOOI would be allocated to fund Initiatives 
and reward collaboration that reflects the theme of the 
roundtable report. The Institutional lnnova1tlon pool 
would be allocated to campuses to provide seed 
mo11ey for the imptemenlatlon of the roundtable 
recommendations. 

The committee learned the current higher educa~ 
tlon funding formula model was developed by the 
University System ~n collaboration with the Office of 
Management and Budget and lhe Legislative Council 
in the 1960s and was refined through a legislative 
study during the 1983·84 Interim. The funding model 
Is In large part drl¥en by the number of tradltlonal 
students enrollod and does not account tor nontradl
tional enrollments such as on-tine students or for the 
high-fixed cost of operations at some of the 
campuses. During recent blenr,lums, funding has 
boon on an Incremental basis with the formula oalcu
f allons made but not used In determining budget 
requ~Gts, 

The committee learned a new funding model could 
be developed consisting of three components--base 
funding, lnltlatl\Je funding, and asset funding. The 
base funding would be funding used to sustain the 
academic mlas,"'" of an Institution and could be 
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provided as a lump surn appropriation to the 
campuses or the Stale Board of Higher Education. 
The level of funding would be based on e,cternal -· 
benchmark comparisons. Benchmark comparison( 
would replace tha current per student cost compari• 
nons made within ~he system as those oomparisons 
tend to compare Institution!) with different missions 
,ind costs. The lnlllaUve funding would be funds allo
c:ated by either the Legislative Assembly or the Slate 
Board of Higher Education to support the priorities of 
the Higher Education Roundtable. The asset funding 
would be funding for lhe renewal and replacement of 
physical plant assets. 

Statewide Information Technology Network 
The committee received Information from a repre

sontatlve of the Information Technology Departrnont 
regarding the status of the statewide lnformaUon tec.;h• 
n(~ogy network. The committee learned the lnforma
tlc+n Technology Department IB&ued a request for 
proposals (RFP) for the statewide Information tech
nc~ogy network In March 2000. The RFP was 
comprised of four parts-transport and local access, 
customer premises equipment, Internet access, and 
vlcleo bridging and scheduling. The department wlll 
award contracts for each portion of the RFP. The 
Implementation of the transport and local access 
portion that Involves connecting 194 cities and f>l>2 
physical locations across the state was separated Into( . 
two phases. The first phase of the Implementation 
ex1>eeted to be completed by December 2000 Involves 
64 cities and 218 physical locations and Is anticipated 
to cost appro><lmately $3 mllllon. The Information 
T84~hnotogy Department has financed $2 mlllion of the 
anticipated cost with a three-year loan that will be 
rep,ald during the 2001-03 and 2003-05 bienniums 
using funds received from agency bllllngst and the 
remaining S 1 million will be paid by using funds 
collected from 1999-2001 biennium agency billings. 
The~ second phase of the Implementation which 
connects the remaining locations will be completed 
during the 2001..03 biennium. The 2001-03 biennium 
statewide Information techn~ogy budget request. 
which Includes implementation and reoccurring t1 ans
port and local access costs. Is approximately 
$211 mllflon and Is primarily funded from the genefal 
fund with a possibility of recel'llng an e•rate credit or 
$3.5 mllllon. The budget may be recommended In 
various agency budgets Including the Information 
Technology Department, thu University System, and 
the Oepar1ment of Public lnatructlon, 

Unlvtrtlty System'• 
Strategic Plan 1998-2004 

The Unlveralty System completed a strategic plan{ 
for the ahc•year period 1998-2004 Ill ectordance with . 



NDCC Section 151-10-14.2. The purpose of the plan 
was to continue the process of developing a public 
agenda fO( higher education In North Dakota and 
articulate the proposed vision, mission, goals, and 
f undlng needs I/or the University System to the year 
2004. The plal'l detailed the foflowf ng seven goals of 
lhe University 13yslem; 

1. Education excellence - To strive for e>ecel
lence1 and Improve quality learning for 
students whlth ensures knowledge and 
competency In their chosen discipline and 
emphasizes strong communications skills, 
analytical thinking, use of technology, and 
ln~erpersonal skills. 

2. Technology and access • To emphasize 
,mhanced use of technology to Improve 
access to programs and services and as a 
regular component for Instructional services 
and research, 

3. Relevant programs - To align programs and 
services with student Interests and with 
current and future needs of business, 
communities, and the state, Including cultuml, 
social, and citizenry components. 

4. Leadership In research • To provide leader
ship in addressing the high-priority research 
and development neoos and opportunities of 
the state. 

5. Learning environment .. To provide an up-to
date and Innovative environment for students, 
employees. and the public and an environ
ment that supports learning, research, and 
publlc service. 

6. Documented performance - To document the 
performance and effectiveness of the Univer
sity System. 

7, Collaboration - To Improve educational oppor~ 
tunltles and services among the campuses, 
kindergarten through grade 12, and other 
entitles through cooperation and 
collaboration, 

Pursuant to NDCC Section 15-10-14.2, the 
committee met with the Governor to receive a report 
from a representative of tht, State Board of Higher 
Education regarding the progress toward meeting the 
goals and objectives In the University System's stra
tegic plan. 1'he report provided Information regarding 
University System and Individual campus successes 
toward the lmplemenlatlon of the goals speclflcally 
Identified In the University System1s strategic: plan. 
The committee learned the seven Initial goals Identi
fied In the University System•s strateglc plan were 
e><panded Into 23 University System and 313 Indi
vidual campus strategies whleh were reviewed and 
approved by the State Board of Higher Education and 
lndude specific measurements. Indicators, and 
tlmellnes. 

• 
Committee Recommendations 

The committee accepted the Higher Education 
Roundtable May 2000 report and the recommenda• 
tlons of the Financial Accountability Measurements 
Subcommittee, and recommends the following bills: 

• Sen~te Bill No. 2037 to provide a continuing 
appropriation for all funds In higher education 
institutions' special revenue funds including 
tuition and to allow institutions to carry over at 
the end of the biennium unspent general fund 
appropriations, 

• Senat(.11 Bill No. 203B relating to the require
ments of the University Syslern's budget 
request and appropriation. The budget request 
for the University System would Include budget 
estimates for block grants for a base-funding 
component and for an Initiative-funding compo. 
nenl for specific strategieP or initiatives and a 
budget estimate for an asset-funding compo.
nent for renewal and replacement of physical 
plant assets at the Institutions of higher educa
tion. The appropriation for the University 
System would include block grants to the State 
Board of Higher Education for a base-funding 
appropriation and for an lnltlatlve•fundlng 
appropriation for specific strategies or Initiatives 
and an appropriation for asset funding for 
renewal and replacement of physical plant 
assets. 

• Senate Bill No. 2039 to allow the State Board of 
Higher Education to authorize campus Improve
ments and building maintenance projects that 
are financed by donations, gifts, grants, and 
bequests If the cost of the Improvement or 
maintenance Is not more than $500.000. Built1• 
lngs financed by donations. gif1s1 grants, and 
bequests would continue to require Budget 
Section approval. 

• Senate Bill No. 2040 to allow the University 
System to provide bonuses, cash Incentive 
awards, and temporary salary adjustments 
without reporting the activity to the Office of 
Management and Budget as a fiscal Irregularity. 

• Senate Bill No. 2041 to recognize the Institu
tions under the control of the State Board of 
Higher Education as the North Dakota Univer
sity System, and to require the University 
System to develop a strategic plan which 
defines University System goals and objectives 
and to provide an annual performance and 
accountability report regarding performance 
and progress toward the goals and objectives. 

• Senate BIii No. 2042 to amend and repeal stat• 
utes relating to the powers of the State Board of 
Higher Education and the duties and reapon&l• 
bllltles of Institutions under the controJ of the 



State Board of Higher Education wh!ch are no 
longer app,op,late. 

The committee recommends the financial and 
nonflnanclat accountablllty measurements be repor1ed 
annually at the University System levef, the State 
Board of Higher Education be responsible for 
e)(panding and refining the measurements to evaluate 
the individual institutions of higher education, that 

ExpectatioM (Perfonnmnce Standards) 
Financing and Flnancl1I Man,gement 
The University System develop a tong-term plan for 
financing the higher education system that addresses any 
funding gap between current resources and needs, 
reftecta a shared funding respontlbtllty among the state, 
students, private sector, donors, local govemmerits, 
commonttJet, and campuses and allows for the funding of 
plant asset depreciation. 
The University System ensure: 
• Base func:Ung provkfed to Individual Institutions Is 

adequate and provides stable funding consistent with 
the mission of the campus artd Is responsive to 
changing priorities. 

• Incentive funding pools meet the guidelines estab
lished by the Leglslatlve Assembly, the Higher Educa• 
tlon Roundtable recommendations, and State Board of 
Higher Educatk>n priorities, 

• Assot funding provided to Individual Institutions Is 
used In conjunction with other funds for capital 
renewal and addresalng deferred maintenance, 

• Funds appropriated by the Legislative Assembly for 
the construction of new facllltles and lhe major renova• 
tlon of existing facllltles are used In a cost.effective 
manner and within statutory txJlk:flng authority leate 
payment llmltatlont, 

• lnstltutlon1 are funded on an equitable basis. 

The Unlvefslty System kfentlfy and maximize all financial 
relOUf'Cel avNlabte to 1upport tht University System, 
Including: 
• lntemattv genetated revenue. 

• extemafty generated revenue. 
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trend information be P,e!WAlted fO( a 6- to 10-year 
period depending on the nature of the performance 
Indicator and the Information presented, and that the f 
areas be audited as deemed necessary by the Legis-<_ 
lative Assem~y. · 

Higher education financial accountability 
measurements: 

Annual Perfonnance Indicators 

A status report on higher education financing as compared 
to the long-term financing pfan. 

Base f undlng levels and uses Including trends In base 
funding. 

Incentive funding Information, lncludlng: 
• Allocatlon, use of, and results of Incentive funding. 
• Incentive funding as a percentage of the higher educa-

tion budget. 
Value of lnstltutlonal buildings, funds spent on renewal or 
updates as compared to depreciation, and the status of 
deferred maintenance Including a comparison of the fund& 
appropriated for deferred maintenance to actual funds spent 
on deferred maintenance. 

Deferred maintenance ratio measures the size of the Univer
sity System's outstanding maintenance as compared to Its 
e><pendable net assets: 

Deferred Maintenance 
E,cpendable Net Assets 

Report on new construction and major renovation capital 
projects for which specific appropriations are made, 
Including budget to actual comparison, use of third-party 
funding, and related debt. 

Funding levels of Institutions or other selected Indicators as 
compared to peer Institutions. 
The amount and trends of funding from all financial sources. 

OperBtlng Income ratio measures how lnftows from fees for 
services provided eontributc to the University System's 
overall futtdlng: 

Qotr.11!Dgj~ 
Educational and General Expenses 

Contributed Income ratio measures how externally gener
uled resources other than debt contribute to the University 
E:~atem'e overafl funding: 

CQntdbvted Income 
E.ducatlondt and General Expensat ( 

•.. 



Exnectatlon• (Performance Stanehlrd9l 
• Revenue generated ftom the state, 

• Debt Issued to support University System operations. 

• Tuition and fees. 

The University System use moneys appropriated from the 
general fund and other Income, lncludlng tuition In a cost
effective manner In meeting the recommendations ldentl~ 
fled In the Higher Education Roundtable report lncludlng 
the following areas: 
• Funding for core education services. 

• Funding for educational support services. 

• Funding for general support services. 

• lnvestm19nt In equipment and technology, 

The University System be flnanclally sound and viable. 

• ' < f 
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Annual Perfonnanc• lndic1tor1 
State general fund appropriation levels and trends as 
compared to changes in the state's economy and to1al ~f.Jle 
general fund app(oprlatlons. 

Trend report on per capita and per student appropria1ions for 
higher education. 
The amount of debt Incurred and supported in relation to 
llmltatlon requirements. 

Debt coverage ratio demonstrates lhe portion ot net income 
available to meet the debt burden should economic condl• 
tlons change: 

Adlusted Change In Net Assett 
Debt Service 

Affordabtllty Index detailing: 
• Tuition and fees on a per student basis and total cost of 

attendance compared to peer Institutions. 
• Tuition and fees as a percentage of median Nw111 

Dakota household Income. 
• Student affordability considering financial aid. 
Trend reports on the distribution ot e>ependl1ures by function. 

Educational core services ratio provides Information 
regarding the portion of total funds being used for 
lnstructlQn, research, and public service: 

Educatlonal Core Services ExpeMQt 
Educational and General Income (all funding e)(Cluding 

capital and debt service amounts) 

Educational support services ratio provides Information 
regarding the portion of total funds being used for academic 
support and student services: 

Educatlonal Support E><penses 
Educatlonal and General Income (all funding excluding 

capital and debt service amounts) 
General support ratio provides Information regarding tho 
portion of total funds being used for lnstltullonal support, 
operations, and maintenance of physical plant: 

.G.W!l'.ffL$.yJWQd 
Educational and General Income (all funding excluding 

r.apltal and debt service amounts) 
Equipment expenditure ratio provides Information regarding 
the portion of equipment Inventory replaced: 

Ao.nual expenditures for Equlprn§nt Beplacemeot 
Equipment Inventory Value 

Flnanclal ratios and other financial Information which would 
Indicate: 
• Viability ratio measures the abUity of expendable not 

ssseta to cover debt. 
• Primary reserve ratio measures the ablllty to continue to 

operate without additional net assets. 
• Return on net assets ratio measures Iha changes In net 

assets. 
• Net Income ratio measures surpluses or deficiencies. 
• Debt, assets, and end-of-year fund balances. 



Ex&>eetatlons (Pel'fonn1nce Stlndardl) 
Faculty and Stiff Excel,.nce 
The University System should strive fo, a quality-focused, 
productive, and rewarded faculty and staff. 

Research and Development 
The University System should focus research and devel
opment on the economic and social needs of North 
Dakota, Increase pubflc-private North Dakota research 
and development partnerships, and reward faculty for 
research and development efforts, 

Financial and Statutory Compliance 
The University System comply with related state laws and 
generally accepted acr.ountlng prlnclples. 

The State Audltor's office use performance audit stan
dards reported In blennl£ll audits that: 
• Represent a balanced approach Identifying appro

priate financial noteworthy accomplishments and 
successes. 

• Address University System compliance with legislative 
Intent. 

• Concentrate on high-risk areas of Institutional 
operations. 
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Annual Performance Indicators 

Faculty and staff trend Information, Including: (. 
• Ratio of faculty and staff to students. 
• Faculty and staff turnover rates and major reasons. 
• Faculty and staff salary le\lels, Including annual average 

salary Increases and comparisons with peer institutions. 

Research and development efforts trend Information, 
Including: 
• Tolal funding received for research, including federal, 

state, local, and private sources. 
• Revenue generated or additional funding earned by 

research and development projects. 

Research e)(pendlture ratio measures the amount of 
research expenditures per faculty FTE: 

&tsearch ExQElnditures 
Faculty FTE 

Annual audit report, with an unqualified opinlon1 that ldentl• 
fies suggested material areas of improvement to the Univer
sity System's financial operations. 

Biennial audit report reflecting: 
• Budget to actual appropriation statements. 
• Appropriate financial noteworthy accomplishments and 

succesRes. 
• A reduction In material areas of statutory noncompliance. 
• University System compliance with suggested significant 

areas of Improvement. 

Higher education nonfinanclal accountablllty measurements: 
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Economic Development Connection 
The University System: 
• Respond to the current work force needs of employers, 

• Encourage entrepreneurship. 

• Use the colleges and universities as a direct source of 
economic devek)pment In all areas of the state, 

Trends In the number and percent of businesses and 
employees In the region receiving training. (Duplicate: see 
also Accessible System) 

Levels of satisfaction with training events as reflected In 
Information systematically gathered from employers and 
employees receiving training. 

Levels and trends In enrollment In entrepreneurship courses 
and the number of graduates of entrepreneurship programs. 

Level and trends In percentagB of University System gradu-
ates obtaining employment appropriate to their education In 
state and out of state. 

Levels and trends In pannershlps and Joint ventures between 
University System Institutions and the following entitles: 
• Business and Industry. 
• Tribal colleges. 
• Private sector training providers, 
• Other University System Institutions. 



, •. • r_ ' 

..,_.-,--_.....E~bltlona (Performance Standard1) 
Education Excellence 
The Unlvnjty System: 
• Ensure students receive a quality education which 

prepares them to be readily employable, technically 
sklNed, and personally successful, 

• Ensure faculty are respected practitioners and 
students of the future who establish ties between 
learner outcomes and wori(place needs. 

• Encourage lmilltutlons and faculty to constantly seek a 
high-level of program e)(cellence. 
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Annual Performance Indicators 

Levels and trends in performance of students on nationally 
recognized e>C.ams in their major fields In comparison with 
national averages. 

Levels and trends In licensure pass rates in comparison to 
other statos. 
Levels and trends In alumni-reported satisfaction with prepa
ration In: 
• Major. 
• The acquisition of specific basic and Mgher-order skills. 
• Level, currency, and relevance of computor technology 

knowledge and abilities In relation to e>C.pectatlons in the 
mar1<etplace. 

Levels and trends In employer-reported satisfaction with 
preparation of recently hired college graduates, 
Maintenance of accreditation of programs and Institutions by 
national and regional accrediting bodies and acqu,siUon of 
additional accreditation where appropriate. 

Levels and trends In peer review process results for: 
• Grants. 
• Publlcatlons. 

Levels and trends In proportion of students achieving goals • 
Institution meeting the defined needs/goals 8$ e)(pressed by 
students. 

Flexible and Respon1lve System 
The University System: 
• Encourage, support; and reward 

Innovation, and change, 
risk-taking, Proportion of University System declslonmakers (deans and 

higher levels) Ind Ir.at Ing whether "they can operate more 
flexibly now than in tho past.• 

• Employ a customer or cllent focus, study and react to 
present and future needs of leamers and business and 
Industry, and tailor lea ming experiences to the needs 
of the learner. 

Acct11lble System 
The University System: 
• Identify and deliver education and research services 

lhroughout the state In numerous ways from a variety 
of p,ovlders. 

Total number and trends In full-time, part-time, degree
seeking, and non-degree-seeking students being served. 

Number and trends regarding lndMduals, organizations, and 
agencies served through noncredit activities. 

Levels of satisfaction with responsiveness as reflected 
through responses to evaluations and surveys of clients: 
• Graduates and program completers. 
• Employers. 
• Business/program advisory councils. 
• Companies and employees recelillng training. 
• Woric force training boards. 
• Campus preRldents' advisory councils. 
• Public school superintendents. 
• Economic development professionals, 
• Other client groups served, 

Levels of satisfaction and reasons for noncomplellon as 
reflected In a noncompfeters survey. 

Levels and trends In the proportion of residents of the stale 
who are within a 45-mlnute drive of a location at which they 
can receive educational programs from a provider. Including 
providers from outside the Immediate region (and would alBo 
have accoas to academic and student support services at 
the site). 



Expectation• (Performance Standard•t 

• Support an expanded client base which Includes 
students, business and Industry, and all citizens of the 
state. 

Sustaining the Vision 
The University System establish a mechanism for 
sustaining the work and Implementing the recommenda
tions fr,:im the Higher Education Roundtable report. 

The committee anticipates the 2001 Legislative 
Assembly Appropriations CommltteeR wlll address the 
state's support for the Implementation of the statewide 
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Annual Performance tndlcatora 
Levels and trends In the number of onroflments in distance 
leaming coursM by In-stale and out-of-state residents. 

Levels and trends In the number and proportion of enroll• 
ments In courses offered in nontraditional ways (i.e., place, 
time, and format). 

levels and trends in rates of participation of: 
• Recent high school graduates: nontraditional students 

(typically part lime and older than average). 
• lndlvlduals pursuing graduate degrees. 

Trends In the number and percentage of businesses and 
employees ln the roglon/stale receiving training. (Duplicate: 
see also Economic Development Connection) 

The extent to which the recommendations of the 2000 round
table are Implemented and lhe perfonnance as reflected In 
the accountability measurements Is Improved: 
• An annual performance and ac<.ountablllty report directly 

linked to lhe e><pectaUons developed by the roundtable is 
developed and widely distributed. 

• An annual Higher Educ-.allon Roundtable meellng(s) Is 
held and accomplishes the purposes Indicated In No. 1 of 
Sustalnlng the Vision recommendation. 

• A status report on the state of the University System Is 
presented to the Legislative Assembly during each legis• 
lallve session. 

• The University System reports on communications 
regarding the various recommendations of the 
roundtable-audlences reached, media used, presenters 

( 

Involved, etc. (.··' · 
• A checklist Is maintained of action steps required and 

progress attained In meeting the e><pectatlons and 
accountability measurements agreed upon. 

Information technology network, research and devel• 
opment funding opportunities such as EPSCoR, and 
the work force training delivery system. 
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HIGHER EDUCATION ROUNDTABLE LEGISLATION 
Recommended by Legislative Council 

Status as of February 5, 2001 

SB2037 A bill amending statutes governing appropriations so that tuition is included 
- in ''local'' funds and all local funds are subject to a continuing appropriation 

and not specifically appropriated - Being amended into SB2003 /01· a two-
year period. ------

SB2038 Legislation providing that university system budget requests and 
------"" appropriations measures shall include block grants for base funding, an 

initiative funding appropriation and an appropriation for asset funding in 
lieu of current specific budget requests and line item appropriations ·-- Being 
amended into SB2003 for a two-year period --, 

SB 2039 Legislation amending NDCC section 15-10-12, 1 to pe1mi t the board to 
authorize building improvements financed by gift without legislative action 
if the cost is not more than $500,000 (the committee voted to amend the bill 
draft to limit this provision to repairs and remodeling, and not new 
buildings, so that legislative action will still be required for all new 
buildings)-Amettded 111 Senate Education to $250,000 cap 

r ---. .. __, 

SB2040 A bill amending NDCC section S4 .. 14w03. l to provide that the university 
system is not required to report __ bonus~ndJ§l!!J?.orary salary adjustments as 
irregularities - In Se1tate Appropriations Committee ····--·--1 

-------=.--...:;---·--·-·--···---
S82041 A bill creating a new section in the Century Code recognizing the university 

system as a unified system of higher education as established by the board 
and amending NDCC section 15~10 .. 14.2 by substituting a strategic plan 
requirement for the cunent !filC.J'~lan-r@ports--P-ass~ Se11ate -------~ 

SB2042 A bill updating statutes defining board of higher education powers, deleting 
unnecessary language and repealing unnecessary or outdated lnws - /11 
Senate .Education Committee 

Shella/L.arry/HB Roundtablc l cgislation 
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Executive Summary: 

A Co1nparison of the 
Recon1mcndations of the Rount.ltablc 

With the 
NOUS Strategic Plan (1998M2004) 

There is a close match between the six cornerstones developed by the Roundtablc and the seven 
goals of the NDUS Strategic Plan. Specifically, all of the D.!ill~>r components which comprise the 
seven goals of the Strategic Plan are covered within one or more of' the six cornerstones of the 
Roundtublc report. (Sec Tables l and 2 for a comparison description). 

In addition to comparing the cornerstones developed by the Roundtablc with the goals of the 
NDUS Strategic Plan, a comparison was also made of the 92 spccifie rccommcndutions 
developed by the Roundtablc in relation to the strategics (at the University System level and 
campus level) included in the NDUS Strategic Plan. A summary of that comparison is presented 
on the following page. A detailed comparison is presented in Tu hie 3, 

Of the 39 system-level strategies in the Stratcgie Plan, only three (3) are not covered at all by one 
or more specific recommendations included in the Roundtublc report. These three arc identified 
by the term, 11None" under the column titled "Matches with," in Table 3. An udditional eight 
system-level strategies are not addressed specifically but arc rclutcd to (and eould be 
incorporated into) one or more of the Roundtublc recommendations us i dent i Ii cd, These eight 
arc listed under the column tilled, "No Match But Related to,'' in Tuble 3. The abbreviations for 
the specific recommendations presented in Table 3 arc the snmc us those used in the report titled, 
"Recommendations by Proposed Responsibility .... Supplement to the Report of' the Roundtablc," 
For example, "ED~ 1" refers to the Economic Development Connection Cornerstone, 
Recommendntion Number One, etc. 

Of the 34 campus-level strategies in the Strategic Plan, seven (7) arc not covered at all by one or 
more specific recommendations included in the Roundtable report. These seven arc identified by 
the term, "None" under the column titled "Matche:, with/' in Table 3. An additional 15 campus
level strategies are not addressed specifically but are related to (and could be incorporutcd into) 
one or more of the Round table recommendations as identi lied, These I 5 are l istcd under the 
column titled, "No Match But Related to," in Table 3, 
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SYSTEM LEVEL STRATEGIES 
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~ No Mutch Strategic Plan Matches With No Match But 
Goals # of Strategics Related To -- ·- 0 ·-Goal 1 8 0 

Goul 2 9 0 
. •------- -·-- -c·---- ------·--·· 

Goal 3 16 0 
------·-------·-
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- ----- 1 -------- -
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CAMPUS LEVEL STRATEGIES 
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Goals # of Strategics Related To 
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Results of Comparison: 

I. There is a high level of overlap -- u close match -- of the goals and strategics of the 
current Strategic Plan compared to the cornl.!rstoncs and recommendations of the 
Roundtuble. 

2. If the State Board of Higher Education w~mtcd to consider aJoptinµ the six cornerstones 
developed by the Roundtahlc as the goals for a new strategic plun, the conversion of the 
cornerstones into goal statements would be rl!latively simpk. (SL'l' Tahll' 4 for a draft 
description of the cornerstones expressed as goals). 

3. The theme of "flexibility with accountability" recommended to the executive and 
legislative branches, and throughout the University System. is more evident and 
pronounced in the Roundtable recommendations in comparison to the Strategic Plan. 

4. There is greater emphasis on the role of the University System in connecting with and 
enhancing the economy of North Dakota in the Roundtablc rL'port compa1·ed to the 
Strategic Plan. The increased emphasis is expressed in thL· fundamental pln1111ing 
assumptions upon which the cornerstones and recommendations wcrL' developed. The 
message to the University System is clear: There is 1111 expectation that the Uni vcrsity 
System will apply its considerable resources and talent to helping reverse the downward 
trajectory of economic and demographic trends nnd forecasts and not accept a fatalistic 
future for the state. 

5. The role and importance of entrepreneurship is im.:lude<l in the Roumltahle cornerstones 
um) recommendations but not in the current Strategic Plan. Th<.! emphasis on 
entrepreneurship is suggested in three ureas: 
a. im,tilling entrepreneurship into the curriculum and providing opportunitie!:i for 

students, 
b. fostering and assisting new business entrepreneurs, nnd 
c. allowing and encouraging campuses to be more entrepreneurial. 

6, In rclution to the Stmtegic Plan, the Roundtable rccommcndutions propose n new 
relationship and higher level of involvement and cooperation with the University System 
among various entities. Those entities include the executive amJ lcgh:lativc brunches, 
economic development organizations, private und public colleges, K-12, and bw;iness 
and industry, This new relationship uncl higher level of involvement is rcllcctccl in all of 
the cornerstones. 

7. The rucommendatiom; of the Roundtablc under the Education Ex1..•.cllenee Cornerstone (as 
well U8 other cornerstones) 1·c1\f'ftrms the importanee of pruviJing high quality education 
incluui11g lifo-long learning knowledge and thinking skills us~ociuted with the liberal arts 
component of a postsecondary degree. 



8. The emphasis on "access to higher education" is strong in the Strategic Plan. It is even ( 
stronger and more specific in the recommendations of the Round table. . 

9. An information management system for individual campuses and the lJnivcrnity System 
came through as a priority item in the Strategic Plan. An information system (except for 
limited reference to providing feed-back loops) is not emphasized in the 
recommendations of the Roundtablc. 

I 0. The most significant difference between the Strategic Plan and the rccomml!ndations of 
the Roundtable is the importance: plac:ed upon accountability. Accountability was 
included as a major strategy in the Strategic Plan. However, the Roundtablc increased 
the importance of this item to a much higher level including identifying specific 
accountability measures and related data for each cornerstone. The most prevalent 
theme which emerged from the work of the Roundtable was, ''flexibility with 
accountability." It is apparent that occountability is being considered by the legislators 
who served on the Round table as a "precondition" for flexibility. Therefore, developing 
the data~coJJccting mechanisms and committing the resources needed to meet the 
expectations for accountability will be critical. 

11. Even though there is considerable ovcrlnp of the current Strategic Plan compared to the 
Roundtable Report, there arc also importnnt fundamental differences, as described 
above, which need to be taken into consideration. To appropdately capture and reflect 
those important differences, a new Strategic Phm would likely need to be built around 
the Roundtablc Report assumptions about the future, cornerstones, and expectations as 
opposed to making revisions to the current Strategic Plan. 
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TABLE I. GOALS OF NDUS STRATEGIC.PLAN INRELATION TO ___ _ 
CORNERSTONES DEVELOPED BY ROUNDTABLE ------------------------~--------·---

GOALS OF THE NDUS STRATEGIC PLAN: 

GOAL l. EDUCATION EXCELl,ENCE 
To strive for excc11encc and improve quality learning for students which ensures knowledge nnd 
competency in their chosen discipline and emphasizes strong communication skills, arrnlyticnl 
thinking, use of technology, and interpersonal skills. 

Complete match with Cornerstone 2 (Education Excellence), See description of cornerstone in 
Table 2 In relation lo the description of this strategic plan goal, 

GOAL 2. TECHNOLOGY AND ACCESS 
To emphasize enhanced use of technology to improve1 access to programs and services and as a 
regular component for instructional services and reseiu-ch. 

Close match with Cornerstone 4 (Accessible System), See description of cornerstone in Table 2 in 
relation to the description of this strategic plan goal. 

GOAL 3. RELEVANT PROGRAMS 
To align programs and services with student interests and with current and future needs of 
business, communities,. and the state, including cultural, social, and citizenry components. 

The components of this goal are covered within CornersloneJ' 1, 2, and 3 (Hconomlc Developmenl 
ConnecJion, Education l!.xcellerwe, and Flexible· and Responsive System). See desl'ription of 
cornerstones In Table 2 in relation to the de,\·cr~ptlon of this strategic plan goal. 

GOAL 4. LEADl.<:RSHIP IN RESEARCH 
To provide leadership in addressing the high priority research and development needs and 
opportunities of the state. 

The components of this goal are covered within Cornerstones 1 and 3 (Economic DevelopmenJ 
Connection and Flexible and Responsive System). See description of cornerstones in Table 2 in 
relation to the description of this strategic plan goal. 

GOAL 5, LEARNING ENVIRONMENT 
To provide an up•to•date and innovative environment for students, employeest and the public; 
and an environment that supports learning, resear1~h, and public service. 

The components of this goal are covered within Cornerstones 2 and 3 (Education Excellenc:e and 
Flexible and Responsive System), See de!scl'ipti<m of corne,wtones in Table 2 In ,·elation to the 
description of this strategic plan goal. 



GoAL 6, DocUMENTID Pt:R,ORMANCI 
· To document the pcrfonnancc and effectiveness of the North Dakota University System. 

Thu componenls of this goal are covered through the spec/flc accotmtahllity nwasures (anti related 
data) identlfled for all six cornerstones, 

GOAL 7, COLLABORATION 
To ,mprove ~ducational opportunities dtld services among I.he campuses, K-- J 2, und other entities 
through cooperation and collaboradon. 

The components o/this goal are covered withi11 CornerN/one 4 (Accessible System) and hr the 
Incentives/or collaboration recommendations of Cornerstone J (Funding and Rewards). See 
Table 2 and also Table 3 l,'1 relati'on to the description of this strategic plan goal. 
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----------·----- •·~· ----------·---·----•-----..-----------

Cornerstone l: Economic Development Connection - Direct connections nnd 
contributions of the University System to the economic growth und social 
vitality of North Dukota. 

Cornerstone 2: Education Excellence .... High quutity educution and skill dcv~lopmcnt 
opportunities whJch prepare students to be personally and profossionully 
successful, reudily able to advance and change careers, he life-long 
leamoro, good citizens, leaders, and knowledgeable contributing members 
of an increDsingly global and multi-cultural society. 

Cornerstone 3: Flexible and Responslvt System - A University System environment 
which is responsive to the needs of its various clients und is flexible, 
empowering, competitive, entrepreneurial, and rewnrding. 

Cornerstone 4: Accessible System - A University System that is prouctivcly accessible to 
all areas of North Dakota and seeks students and customers from outside 
the state. It provides students, business, industry, communities, and 
citizens with access to educational programs, workforce training 
opportunities, and technology access and transfer - und docs so with the 
same performance characteristics as described in the ''Flexible and 
Responsive System" Cornerstone. 

Cornerstone 5: Funding and Rewards -A system of funding, resource allocation, und 
rewards which assures quality and is linked to the expressed high priority 
needs and expectations of the University System - assures achievement of 
the expectations envis;oned. 

Cornerstone 6: Sustaining the Vision - A structure and process which assures the 
University System for the 21st century, as described by these cornerstones, 
remains connected, understood, relevant, and accountable to the present 
and future research, education, and public service needs of the state and its 
citizens - sustaining the vision. 
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fAii'[E'J~ COMPARisOFfoF TIIE SPECiFicREcoMM}~Nl)ATIONS_ .. _ 
DEVELOPED DY THE ROUNDTABLE WITH TIIE STRATl:GIES ( 
INCLUDED IN THE NDUS STRATEGIC PLAN ... -..-. ......... ......-.------- _______ __... __ _. .... _ ........ _. _______ ,._.,... __ ,. ___ ,,._ ....... _ 

GOAL l. EDUCATION EXCEU~ENCE 
Tu strive (or cxccJlcncc and lmprov~ qmdity learning for studcmts which ensures knowledge 
and competency ln their chosen disclpllnc and cmphaslics strong communications s~·.111s, 
nnnlytfcnt tMnktng, use or technology, and ln(erpcr·sonnl skltls. 

------ -No Match .. 
M1ttches but 

with Rclwted to 
IA, System Strategies -----

1. Develop and tmple'mcnt by 2000 a student progress and ---·-·- -·------
achievement research capability for the entire Uni vcrsity 
System for the purpose of improving student success and EE b4 
System accountability. EENb8 

2. Assure that students within the UniversitySystcnueccfvc 
high quality instruction by initiating a special effort to retain 
and attract excellent faculty by providing competitive 
salaries, benefits, and professional development 
opportunities, By 2004, faculty and staff salaric~ will 
increase a total of 5% from internal rcallocntion on every 
campus, provided thnt the legislature continues to fund 
higher education at a reusonahle level. In addition, the Board 
will seek legislative appropriations during the 1999-2001, EE-bl 
2001-2003, and 2003-2005 biennia from state general fund FL-aS 
and tuition income to fund cost-of-living salary increases FR-2 
plus additional increases for performance and equity FR-6 
puiposcs. FR-7 

3. Require requests from campuses for establishing programs, 
centers, or institutes to include specific measurable 
outcomes, the specific proposed accomplishmcr.t of actions, 
and a process for later review and approval by the Bourd. AS-1 

I B. Campus Strategics (at a minimum) 
1. Provide pro"isions for mamtainmg excellence in instruction. EE-bl 

EE-b4 
2. Plan for achTeving institutional and specialized accreditation 

in all areas consistent with the institutional missions. None 
3, Prnv1de for student proficiencies regarding communication 

skills, a11alytical thinking, use of technology, and EE .. aS 
interpersonal skills, and abilities. EE~cS 

4. Provide students with career outlook, placement statistics, and 
other infom1ation and guidance needed to make well-
informed career choices. None 

·-
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Pr(lvfdcprovf slon!j for professTonal development 
opportunities for faculty and staff, 

"N~Mikh 
M11tche1 but 

with Related to 
-t-:.-:n~---4-----

E •· 6 
EE-c6 
FL-n5 

ncorporute an international perspecd·-ve-in_c_u_rr"r'lc-"ti"-lu_m_s_a_n...,d-·..,.--.-·
cnn].e.~.s environmen~ as appropr~te. 
l>rov@e opportunf tics for expericntlnl education such as EE-a3 

.____....,i_n_te_rnship~, cooperative education, or service learning. --~A_S-5 _..,__ __ _ 

GOAL 2. T1o:c11Nol,OG\' AND ACCESS 
To emphasize enhanced use of technology to Improve access to programs and s•1n•lces and 
as • regular component for lnstr1Jctiomd scn,lccs and research. 

No Match 
Matches but 

with Related to 
I A. System Strategies···-

-
I. Convene a special task forr.ie in 1998 to studytF;-delivcry of 

instructional services and make specific recommendations to 
the Board on alternative methods of meeting the current and 
future needs of North Dakota citizens and to achieve greater AS-1 
opcrationul efficiencies. AS .. 2 

2. Conduct an analysis m 1999 to determine the effect that 
increasing or decreasing student Joun and grant programs 
would have on enrollment. /\S-9 

3. Continue to develop the technology infrastructure to enable 
under-served regions of the state to obtain needed higher 
education programs and services and to insure that University ED-8 
System services are available in all regions of the state. ED-13 

4. Develop mechanisms to permit campuses to update 
equipment and technology to provide education and training 
that is current with business, industry, and research standards. 
The Bonrd will seek legislative funding so that equipment ED-5 
appropriations by 2007-2009 fully fund a realistic EE-b7 
replacement schedule. EE-b 11 

5. Institute a new student records and administrative systems 
that is fully operational, providing on-line services for 
admission, registration, transfer, advising) library services, 
financial aid, bi11 paying, and all other related student 
services, The Board will request funding for implementation 
of these systems from the 1999 and subsequent legislative . AS~lO sessions . ..___ -

7 



__ .. _,_ 
,..No Matth 

M11tcht1 but 
with Rel11ted to 

6, Consider seo ·-,n'ij'funalng from· the I 9§9[egislature to join 
the MidW'-'St Higher Education Compact as another meuns of 
sharing services ond resources with other states, However, the 
Board will flrst maintain its Western lnter~lutc Higher 
EducAtion compuct (WICHE) membership that it has had 
since 1984. None 

I B. Campus Striategles (ataniln.lmumT _____ ··•··•·-··-·-··~·-•·---··--··-- -·-·--- .. -·---·-..... -

J. Improve tecfi'noli>glcnl dell very of courses: lncludlng faculty· EE-bl 1 
_,_, ____ 

training. EE-b12 
FL-bl 
ASwl 

2. Plaiifor marketing of programs to other regions of the state, -----
country, and world using technological delivery as a 
significant component of such strategies. EEwb1 I 

3. Develop undergraduate and graduate instruction to students 
and business using non-traditional arrangements including 
sites, times, and delivery methods consistent with the FL-bl 
expressed needs and prcforcnces of the markets being served, FL-cl 

I- 4. Develop undergraduate degree programs that can be EE-d3 
completed in less than the traditional four years. fL .. cJ 

AS-3 
5. Ellminate on-campus residency as a requirement to complete 

graduate degrees, where appropriate and not required by 
accreditation. None 

6, Develop undergraduate programs that will allow several years 
for completion by part-time students. EE-d3 

7. Assure education and service opportunities to part-time 
student.q, EE-d3 

8. Enhance Native American transfers and successes. AS-4 
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GOAi, J. REI.EVAN'I' PROORAMN 
To 1H1n proaraenlff Mnd Hrvlces with student lntcreNtH ,rnd with (.!Urrent anti ruture nc4.!t~8 or 
business. communities, and the sh1hi, lndudlng cultur,11, ~och1I, nnd chlzenry components, 

System Strategies ----·-·-----♦-"---· -·---

M11tchcs 
with 

No Mitch 
but 

Related to 

1. rrange ginning mJ991foniinnuul mcctmg of huslncss unTf------·---

2. 
EE-c3 

industry lcuder~ focused on the c<lucutlonul need~ of business 
and industry, 

ork wlth __ t..._.h ..... e""""S-ta-tc.....,· l")""-cp-u-rt_m_l!irt" of Economic Development -----------·--·-
and Finance, state nnd locnl chu, nbcrs of commerce, economic 
development organi:zutions, und the Workforce Development 
Coundl beginning in I 997, to support the recommendations of 
the Enhancing Growing North Dnkota project. In doing so, tho 
University System will intensify its efforts to more effectively 
connect the University System wi:h the economic development FL-al 
and workforce training needs of the state. FL-c J 

3, Deve op stmtegies beginning In 1997 to ussist education --~------
leaders and key stakeholders to rethink "career educatlon° to 
ensure that students obtuin the gcncrul c<lucl!tion, libcrul arts 
education, technical skills, nnd competencies they need for a 
lifetime of careers and a<lvunccmcnt •·· un<l not just for first 
time employment. 

4. Encourage ..... t-he-~ -G-o-vc-•r_n_o_r -an-d~Lcglslaiurc tel develop a 
workforce training and re-training policy for the state aimed at 

EE~aS 
EE~biO 

developing a highly educated, skilled, and globally competitive ED-9 
workforce for business and industry in the state. EE-d6 

5, Co a orate with the State Board for Vocational Technical 
Education in developing a plan and requesting funds from the 
legislature for the Customized Training Network and 
continuh~g education training by 1999. 

6. Conduct in 1998, through the College Technical Education 
Council {CTEC) of the University System (in cooperation 
with the State Occupational Information Coordinating 
Committee, Workforce Development Council, State Board for 
Vocational Technical Education, and Job Service North 
Dakota) an assessment of current and projcc~~d technical 
training needs in North Dakota und recommend strategies to 
meet those needs. 

9 

ED-3 



......... _ _____..,. 
No Mitch--

Mat(het but 
with Rel~t~d to 

( 
7. Review in J 999Hoara pollclcs ·<;» pro1iff>filngodimfiing the 

. ·----•--..... 

offering of associate degrees on four-year campuses, graduate 
degrees on bucca)uureate campuses, and huccaluurcate degrees 
on two-year campuses, In doing the review, the Board will 
refer to the Strategic Academic P1an ndopted in I 995, (Set: 
attached 1rnttrix of summary of S81 IE approved program areas AS-3 
and new program delivery decision process Apptndix A.) AS-8 

8, Continue to have t ·· e College Technical Education Council --
(CTEC) implement the goals and strategies for workforce ED-1 
training outlinc1.' in the 0 North Dakota University System Plan ED-9 
for Identifying and Responding to Workforce Training Needs," ED-14 

9. Develop strategies for Increasing tcchnicul truining education -
to address the issue of meeting unmet technical training needs 
in the state, By 2000, the College Technical Education 
Council will develop a plun to increase certificate and 
vocational education offerings in North Dakota, as 
recommended in the Bush Panel report. ED-3 

ID. Campus Strategies (at a minimum) 
L Keep abreast and adjust to current and emerging employment EE-a5 

and career opportunities for students. EE .. blO 
2. Identify andrespond to the needs of businesses, including ED-9 

providing training for specific companies, FE-d6 
( 

FL-cl 
EE-c3 

3. Provide experiential learnmg, including internships, ED-1 
cooperative education, or service learning. EE-a3 

4. Expand use of technological delivery, including increased 
delivery via Internet. EE-b11 

s. Incorporate an international perspective in the curricu}ums as 
appropriate. ED-15 

IO 



GOAL 4. LEADERSHIP IN RtSEARCH 
To provide leadership In addres:dng the high prlorlty res1.'11rch 11nd development needs and 
opportunltle. or the state. 

M11tches 
with 

----·---.. - ---+--

onvene a orum n 1 9 or campus research leaders, oar s 
of directors of research 1tnd development entities, leaders of 
infonnation technology and telecommunications, and 
agricultural and manufacturing groups (including State Board 
for Agricultural Research), to make rccommcndutions to the 
Board on how th~ University System can continue and to 
Improve its role as a research and development engine for the 
State of North Dakota. 

ED-1 
ED• 14 
ED-15 
EE-c2 
EE--c3 
EE-c4 

~-· ......... c_a __ m,,,...P.....,us,.....S_t_ra,__t_cg_l_es_(_a-t_-a:r-rm~l,....n:1_m~u-·_oi...,,..) _.,...._ ___ ..,..._ __ _..,.._ _____ -+-__ _ 

1. e me t e nature an a ance o basic an app 1e research, 
including research aimed at improving teaching, lcarning1 
advising and student academic success. 

. Pro·.riae for tee ology transfer and service activities re atcd 
to business, community, and economic development. 

GOAL 5. LEARNING ENVIRONMENT 

None 

ED-J 
ED-14 
El~•c2 
EE-c3 

EE-c4 

To provide an up-to-date and innovative environment for students, faculty, employees, the 
public, and an environment that supports learning, research, and pub::Jc service. 

A. System Strategies 
l . Mamtam the current campu s facility master planning process 

e for physical development of the to provide an on•going guid 
campuses, including environm ental and disabled access 
concerns. 

renovation projects as the highest 2. Dessrnate major repair and 
priority for state capital proJ • ects funding requests. Requests 

considered if matched by at for new facilities will also be 
least 50% from non-state so 
legislative funding so that a 
repairs by 2007-2009 equ~ 

urcl:S, The Board will seek 
ppropriations for general plant 
1.5% of plant value. 

11 

No Match 
Mutchcs but 

with Related to 

Nonr. 
--··~ 

FR-2 



Matches 
with 

Ensure thiit -newstudent recor"u""s_a_n.....,d_u......,d1_n..,_I n...,..ls-tr-·at ..... iv-e·-s-y-st-cm_s __ ~-·---
an, fully operational and funding wilt be requested from the 
legislature to Implement theses stems. 
·conauct -u Boar stu y m 7. 2 to a dress conso I utf on 
of admlnistrutivc functions across campuses to improve 

AS-10 

FR-2 
communications, increase data nvallnbility, uncJ improve 
efficiency, 

....,,..-+--,Rcvlew·"""6~le_m.....,1l""""al ..... ly_t..,...h~ administrative cost_s_o ___ a........,..n_s....,t1-tu-t1 __ 0_n_s ~ ---- ---., 
and use national uverages as benchmarks to assure 

FR-2 
administrative costs ure kept below the national average for 
similar ty ,es of institutions. 

6, ssess a upllcatc degre_e_}_)r-o-gr_u_m_s_d..,..u-ri~n-g.....,.1..,,.9"'""98=--=2·"""00=3,,...,...,,J,...o·m.--t -+----.__ ___ --' 
course offerings or program eliminations will be implemented 
based on enrollments and the need for access, 

. Campus Strategies at a minimum) 
1 , Report an ma c recommen ations to enhance t e 

relationship at MiSU nnd UND with their branch campuses to 

AS-3 

None 
more fully integrate programs, administrative services, and 
outreach opportunities to and from the branches. 

2. Deve op strategies regarding a systematic plan fo-r---•--1--
preventativc muintenance of facilities and building 
demolition; compliance with all state and federal rngulations 
governing stl1.dent ,,nd employee safety; and annual 
assessment of AD , workers compensation, and workplace 
safety, 

GOAL 6. DOCUMENTED PERFORMANCE 

None 

To document the performance and effcctivr.ncss of th~ North Dakota University System. 

lative Council approval prior to 1999 of a 
A. System Strategies 

l, Request LegTs 
format for a s 
goals and stra 

ystem-level performance report related to the 
tegies in this plan. 

2. Develop syste 
System's effe 
research, and 

ms to docunient and demonstrate the University 
ctiveness in meeting the instruction, training, 
service needs of North Dakota. 

12 

No Match 
Matches but 

with Related to 

ED-12 
FR-1 
FR-10 

SV~3 
-



ocute funTsToestu6nsllii'system:wlae planning anr
accountahillty function within the System Office to continue 
Implementation of the Bush recommendations end to more 
closely link planning und accountability with the needs und 
interests of the campuses, legislature, Governor, and citizens. 

Matches 
wUh 

T. >cvclop u s x-ycnr murkctlng plan by 1998, communicutfog --

SV•S 
the goals and accomplishments as well as the programs and 
services rovidcd by the University System. 
Request consistent y t ieGovemor_a_n...,.d-e-L-e-gi .... sr-la-tu-rc-to-p·-r-o._v....,..-e-+----·+-·---
muxlmum flexibility to allocate resources; increase the focus 
on results~ and to be relieved of regulatory, approval, and 
reporting provisions which incur added administrative costs 
and Inhibit res onslvc actions of the Board and campuses, 

. c-•a __ m_p-usStrateglcs at n minlnium) 
1. Dc•/elop systems to docum1mt anddcmonstrate the cumpus 

effectiveness in meeting the instruction, training, research, 
and service needs of Nortt1 Dakota. 

2. Prepare an annual accountabllity report to be prese~
beginning September 15, 1998, to the Chancellor and State 
Board of Higher Education describing progress one ach of the 
action items in each campus action plan. 

GOAL 7. COLLABORATION 

FR-5 
FR-8 
FR-1I 

SV-5 

To impro,1c educational opportunities and services among the campuses, K~t2, imd other 
entities through cooperation and collaboration. 

No Matlh 
Matches but 

with Related to 
I A. System Strategies 

l. Improve the ties with the State's elementary and secondary 
schools by implementing the Teacher Education Report 
adopted by the Board in May 1997. A University System 
Teacher Education Council has been created to implement the AS-7 
recommendations in the report. EE-a6 

2. Provide North Dakota secondary schools with academic 
assessment and performance data by 2000 on graduates who 
enter public colleges. AS-7 

13 



,,_ .... ~ __ .. -- --~ 
-·N,►-ftliiwi·~ 

Matches but 
with Related to 

( 
3. Contfnucio~work m cooperatloriwl"tlitT1e K-1 'i system to -------

Jncrcuse the ulreudy comparatively high pcrccntuge of high 
school graduates from No,th Dakota sch()ols who pursue 
education and training beyond the secondary levels and to 
provide a smooth transition into their chosen careers. AS-7 
Complete common course numbering for i 06~200 lcvd ___ 

,__ ----4. 
courses throughout the University System by 1998. FL-b2 

5, Develop a"i)inn, coordinutcd wlththcUcparlmcnt o'fflumun ·--

Services, to provide education and training to welfare 
recipients to assist them in their transition from welfare to 
self ,sufficiency, ED-6 

6, Continue to cooperate with the North Dakota Natwnul Gunrd 
In implementing the National Guard Tuition Waiver Program 
to improve the education level of its members and th~reby 
benefit the utate as a whole. None 

7, Cooperate with the Department of Economic Devclojm1cnt-
and Finance in implementing the recommendations of the ED- l 
Enhancing Growing North Dakotn project (described under ED-9 
Goal Three), ED-14 

8. Cooperate with the State Board for Vocational Technical 
···--·-

Education in developing a plan for funding the Customized 
Training Network and continuing education training ED-9 ( 
(described under Goal Three), EE-d6 

9. Cooperate with other agencies and entities in implementing ED-7 
workforce-training activities (described under Goal Three) ED-9 

EE-d6 
I e. Campus Strategics (at a minimum) 

1. Cooperate with other campuses, agencies, or entities m EE-b 11 
bringing education and training programs to the local area. AS-3 

2. Cooperate with other campuses, agencies, or entities in 
delivering educetion and training programs to other areas of AS-1 
the state, nation, or other nations. AS-5 

3, Coopcl'ate in making graduate degree programs available in 
areas without a four-year campus; alternatively, cooperation 
in making short-term training, certificate ai\d associr.(e degree AS-1 
programs available in areas without a community-technical AS-3 
college. AS-8 

4. Assure the smooth transfer of students among campuses 
within the University System. FL-b2 

5, Share appropriate non~confidential student performance 
information among campuses for the purposes of program 
improvement and increased student success rates. None 

14 



,., 

-I 

(;,' 

ooperate w t Jil~h schools in support of system-wJae .,._ 
strategies I thrvugh 3 described in the University System 
Strategies above and in regard to mlculatlon agreements, dual 
credit, and the Interactive Television Network. 

eve op or strengt en t e coo~rat ve re at onships with the 
Jocal chambers of commerce, business and Industry, und 

Matches 
wUh 

economic development organizations. ·------4 ED-2 

15 

AS•? 
EE-u6 



' I, 

, __________ __,.,.___·-------·-.. .---. 

The Goals of the North Dakota U~lversltl' System ar~J 

Goal l: Economic Development Connection - Increase the direct connc.::ctions and 
contrJbutions of the University System to the economic growth and !:iociul vltullty 
of North Dakota, 

Goal 2: Education Excellence - Provide high quality education and skill development 
opportunities which prepare students to be personally nnd profo8:,ionully 
successful, readily able to advance and change careers, be life-long ]earners, 
good citizens, leaders, and knowledgeable contributing members of an 
increasingly global and multl .. cuJturnl society. 

Goal 3: Flexible and Responsive System - Creutc a University System environment 
which is responsive to the needs of its various clients and is flexible, 
empowering, competitive, entrepreneurial, and rewarding. 

Goal 4: Accessible System - Create a University System that is proactivcly accessible to 
all areas of North Dakota and seeks students and customers from outside the 
state. It provides students, business, industry, communities, and citizens with 
access to educational programs, workforce training opportunities, and technology 
access and trnnsfer - and does so with the sume performance characteristics as 

< 

described in the "Flexible and Responsive System" Goal. f 
Goal S: 

Goal 6: 

Funding and Rewards-· Develop a system of funding, resource allocation, and 
rewards which assures quality and is linked to the expressed high priority needs 
and expectations of the University System - assures achievement of the 
expectations envisioned. 

Sustaining the Vision - Develop a structure and process which assures the 
University System for the 21 st Century, as described by these goals, remains 
connected, understood, relevant, and accountable to the present and future 
research, education, and public service needs of the state and its citizens -
sustaining the vision, 

g:\lerry\300\J 14\comrarc roundlablc w-plnn.doc 
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ITATIMINT ■Y DALI 0, ANDIRION, PRIIIDINT, ONDA~ RIGARDINO 
THI IIOUNDTAIILI RIPOIIT, NORTH DAKOTA IINATI 
APPIIOPJCIATIONI COMMITTII, January I, 2001. 

Chairman Nethlng and membe,. of the a.nate Appropriation• 
CommlttH, I am Dal• 0, Andereon, Preeldent, ONDA, North Dakota 
lt•t• Chamber of Commerce. Thank you for this opportunity to provide 
t••tlmony , .. ardlftl th• Higher lducatlon Roundtabl• and the North 
Dakota Unlver•lty ly1tem budget. 

Th• Greater North Dakota Association I• the voice fur busln••• and 
prlnolpal advocate for poaltlv• ohan,,• for North Dakota. The 
organization'• memberahlp of 1000 ~• an economic and geographl0 
cro•• aeotlon of North Dakota'• private ••ctor, lr1cludln9 atatewld• 
•••oclatlona and local chambers of commerce, development 
orr,anlutlona and convention a.nd vlaltora a11oclatlons and publlc 
••ctor member•. ONDA Is governed by a 28 member Board of Directors 
•lected by our m•m'»ershlp. 

CINDA I• strongly committed to partnerships that are meaningful. The 
GNDA memberohlp elected Dr. Jay Leltuh, Dean, College of Business 
Admlnlatratlon, NDIU, to tho ONDA's Board of Directors. Dr. Leitch 
also wa1 elected to the ONDA Executive Committee. 

ONDA congratulates the 1999 North Dakota Leglslatlve Assembly for 
passing a re•olutlon directing study of the North Dakota University 
System to address expectations, funding and accountablllty. ONDA 
expresses appreciation to the Leglslatlve Councll Interim Committee 
on Higher Education fo,· lncaudlng the private sector at the table of 
dellberatlons. 

GNDA strongly endorses the recommendations of the Roundtable. 
The GNDA Board passed ·ihe following motion: 

• support It 't)lslatlon recognizing the university system as a 
unified system of higher education as established by the 
board; 

• support leglslatlon permitting the Board to authorize bulldlng 
Improvements without leglslatlve action for Improvements 
from gifts, not to e>t:ceed $500,000 



r: 

• support l .. lalatlon governing appropriations so that tuition Is 
lncluclN In "local funds" and not speclflcally appropriated; 
and, 

• aupport , .. 1slatlon providing tM •..sniveralty ayst•m budget 
requests atld appropriations measures shall block lf'llnts for 
•- funding, In ll•u of current specific bucl&•t ntqll9Sts and 
IIM Item appropriations, with consideration for th• position 
for agricultural ,_arch and extension. 

n.. North Dakota business community through GNDA Ul'I•• • do pan 
on SB 2003 and s,-clflc blHs dealing with the Roundtabl• report 
recommendations. 

Thank you Senator Nethlng and members of the Senat• Appropriations 
Commltt .. for this opportunity to dlscu•• GNDA'• position ~n theM 
crltlcal matters. I welcome your questions 



• 

• 

Greater North Dakota Association 

STATEMENT BY DALE O. ANDERSOND PRESIDENT, GNDA, REGARDING 
ENGROSSED SB 2003 AND THE ROUNDTABLE REPORT, NORTH 
DAKOTA HOUSE APPROPRIATIONS COMMITTEE, March 1, 2001. 

Chairman Timm and members of the House Appropriations Committee. 
I am Dale o. Anderson, President, GNDA, North Dakota State C:hamber 
of Commerce. Thank you for this opportunity to provide testimony 
regarding the Higher Education Roundtable recommendations and the 
North Dakota University System budget. 

The Greater North Dakota Association Is the voice for business and 
prtnclpal advocate, for positive change for North Dakota. 'l'he 
organization's membership of 1000 Is an economic and geographic 
cross section of North Dakota's private sector, Including statewide 
asaoclatlons and local chambers of commerce, devel,,pment 
organizations and convention and visitors association:, and publlc 
uctor memlHtra, GNDA Is governed by a 25 member Board of Directors 
elected by our membership • 

GNDA Is strongly committed to partnerships that are meaningful. For 
•xample: 

• The GNDA membership elected Dr. Jay Leitch, Dean, College 
of Busln••• Administration, NDSU, to the GNDA'• Board of 
Dlr.ctors. Dr .. Leitch also w•• elected to the GNDA Executive 
Commlttff. 

• Th• Taak Force for Improving Workforce Development and 
Training, coordinated by GNDA, determined that the four 
community colleges assigned primary responalblllty for 
workforce training, were meeting the leglslatlve and 
,-rformance meaaures eatabllshed for the workforce training 
ayatem. 

• Ch11ncallor ._.rry laaak waa selected to ••rv• on The New 
lconomy Initiative Committee. The Initiative I• prlmarlly 
private sector persons. 

a,4DA congratulate• the 1999 North Dakota Legl•latlv• A•••mbly for 
pas•IIII • rHOlutlon directing study of the North Dakota Unlve,.lty 
lyatem to acklre• expectatlona, funding and accountablllty. ONDA 
exp,..... aa,preclatlon to the Leglslatlv• Council Interim Committee 

Nerth Dale•••• Stat• CfNNllller of COMMerc• 



• 

• 

• 

on Hl9her Education for lnclucllng the private NCtor at the table of 
dellberatlon•. 

GNDA atrongly MdorMa the recom1119nclatlons of the R!'undtable. 
The GNDA Board puHCI the following motion: 

• support leglal■tlon recognizing th• university system as a 
unified ■ystem of higher education •• ••tabllshed by the 
board; 

• support l .. 181atlon ,-rmlttlng the Board to authorize bulldlng 
Improvements without leglslatlve action for Improvements 
from 9lft9r not to exceed $500,000 

• support leglslatlon govemlng appropriations so that tuition Is 
Included In "local funds" and not speclflcally appropriated; 
and, 

• support leglslatlon providing the unh,erslty system budget 
r-cauests •nd appropriations measures shall block grants for 
b••• funding, In Heu of current specific bud1et requests and 
line Item appropriations, with consideration for thtt position 
fo·r agricultural reHarch and extension. 

CINDA Is ecstatic about the positive and enthusiastic leadershlp that 
Board P1'e•ldent, ■HI luaceon, tlMt NDUS Board and Chancellor Isaak 
haw. exhibited In working In a collaboratlv• way with the Interim 
commltt .. and bold action to •11r•••lvely Implement the 
recommendations. 

The North Dakota bu•lna•• con,munlty through ONDA urges a do pass 
on •111ro••ed 98 2003 and specific bllla deallng with the Roundtable 
report recommendations. 

Thank you RepreHntatlv• Timm and members of the House 
Appropriations CommlttN for thl• opportunity to dlacun GNDA'• 
position on theu crltlcal matters. I welcomtt your que•tlona 



NORTH DAKOTA 
lJ 11 I V C r S I t ',' S y S t (' n, 

December 2000 Accountability Measures 
The Interim Higher Education Committee at their August 2000 meeting approved the 
expectations, along with the financial and non-financial accountability measures (performance 
Indicators) for the North Dakota University System. 

The accountability measures would be reported annually by the North Dakota University System 
office. The State Board of Higher Education is responsible for expanding and refining the 
accountability measures when appropriate to evaluate individual institutions of higher education. 

I. Financial Accountability Measures. (performance Indicators): - -------
1, A status report on higher education financing a~ compared to the long"term financing plan. 

2. Base funding: 
a. Levels 
b. Uses Including trends in base funding, 

3. Incentive funding Information including: 
a. Allocation 
b. Use of 
c. Results of Incentive funding 
d. Incentive funding as a percentage of the higher education budget. 

4. Institutional capital assets: 
a. Value of Institutional buildings and Infrastructure 
b. Funds spent on renewal or updates 
c. Depreciation 
d. Status of deferred maintenance Including a comparison of the funds appropriated for deferred 

maintenance to actual funds spent on deferred maintenance. 

5. Deferred maintenance ratio measures the size of the University System's outstanding 
maintenance as compared to Its expendable net assets: 

P@ferred Maintenance 
Expendable Net Assets 

6. Report on new construction and major renovation capltal projects for which specific 
appropriations are made, Including: 
a. Budget to actual comparison 
b. Use of third-party funding 
o. Related Dobt. 

OR MORS INFORMATION CONTAcr: 
Larry A. Isaak, Chancellor 

(701) 328-2983 Larry_lsask@ndus.nodak.edu 
www. ndus. nodak. edu Section 4 - Page 3 



Accountability Measures Cont. 
7. Funding Levels Compared to Peer Institutions: 

a. or Institutions 
b. Other selected Indicators. 

8. The amount and trends of funding from all flnanclal sources. 

9. Operating Income ratio measures how inflows from fees for services provided contribute to ttie 
University System's overall funding: 

~rating Income 
Educational and General Expenses 

10. Contributed Income ratio measures how externally generated resources other than debt 
contribute to the University System's overall funding: 

Contributed Income 
Educational and General Expenses 

11. State general fund: 
a. Appropriation leveJs and trends 
b. Changes In the State's economy 
c. Total state general fund appropriations. 

12. Trend report on appropriation for higher education: 
a. Per capita 
b. Per student. 

13. The amount of debt: 
a. Incurred 
b. Supported In relation to limitation requirements. 

14. Debt coverage ratio demonstrates the portion of net income available to meet the debt burden 
should economic conditions r.hange: 

Adjusted Change In Net Assets 
Debt Service 

15. Affordablllty Index detailing: 
a. Tuition and fees on a per student basis 
b. Total cost of attendance compared to peer Institutions 
c. Tuition and fees as a percentage of median North Dakota household Income 
d. Student affordablllty considering financial aid. 

16. Trend reports on the distribution of expenditures by function. 

17, Educational core services ratio provides Information regarding the portion of total funds being 
used for Instruction, research. and public servtce: 

Educational Core Services Expense~ 
Educational and General Income (all funding excluding 

capital and debt service amounts) 

OR MORE INt:ORMATIOH CONTACT: 
Larry A. /saah, Chancellor 

(701) 328w2963 Larry_lsaak@ndus.nodak.edu 
www.ndus.nodak.edu Section 4 - Page 3.1 
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Accountability Measures Cont. 
18. Educational support services ratio provides Information regarding the portion of total funds 

being used for academic support and student services: 
Educational Support Expenses 

Educational and General Income (all funding excluding 
capital and debt ser,lce amounts) 

19. General support ratio provides Information regarding the portion of total funds being used for 
instltutlonaf support , operations, and maintenance of physical plant: 

General Support 
Educational and General Income (all funding excluding 

capital and debt service amounts) 

20. Equipment expenditure ratio provides lnformatfor, r~:;arding the portion of equipment inventory 
repll,ced: 

Annual Expenditures for Equipment Replacement 
Equipment Inventory Value 

21. Vlabillty ratio measures the ability of expendable net assets to cover debt: 
Expendable Net Assets 

Long .. Term Debt 

22. Primary reserve ratio measures the ability to continue to operate without additional net assets: 

.. Expendable Net Assets 
Total Expenses 

23. Return on net assets ratio measures the changes in net assets: 
Change In Net Assets 

Total Net Assets 

24. Net Income ratio measures surpluses or deflclencles: 
Change In Unrestricted Net Assets 

Total Unrestricted Income 

25. Other flnanclal Information Including: 
a. Debt 
b. Assets 
c. End-of .. Year fund balances. 

26. Faculty and staff trend Information, Including: 
a. Ratio of faculty and staff to students 
b. Faculty and staff turnover rates and major reasons 
c. Faculty and staff salary levels, annual average salary Increases, and comparisons with peer 

Institutions. 

27. Research and development efforts trend Information, Including: 
a. Total funding received for research, Including federal, state, local, and private sources 
b. Revenue generated or addltlonal funding earned by research and development projects. 

FOR MORE INFORMATION CONTACT: 
Larry A. Isaak, Chancellor 

(701) 328-2963 La"y_lsaak@ndus.nodak.edu 
www.ndus.nodak.edu s~ction 4 - Page 3.2 



Accountability Measures Cont. 
28. Research expenditure ratio measures the amount of research expenditures per faculty FTE: 

Research Expenditures 
Faculty FTE 

29. Annual audit report, with an unqualified opinion, that identifies suggested material areas of 
Improvement to the University System's financial operations. 

30. Biennial audit report reflecting: 
a. Budget to actual appropriation statements. 
b. Appropriate financial noteworthy accomplishments and successes. 
c, A reduction In mater{at areas of statutory noncomptlance. 
d. University System compliance with suggested significant areas of Improvement. 

® Non-Financial Accou ~ablllty Meas~es (Perfoi:._~nce Indicators): 

'1-:- Tren<fsln the number and percent of businesses and employees In the region receiving training. 
(Duplicate: see also Accessible System) 

2: Levels of satisfaction with training events as reflected In information systematically gathered from 
employees receiving training. 

3. Levels and trends In enrollment In entrepreneurship courses and the number of graduates of 
entrepreneurship programs. 

4. Levels and trends In percentage of University System graduates obtaining employment appropriate 
to their education In state and out of state. 

5. Levels and trends In partnerships and joint ventures between University System Institutions and 
the following entitles: 
a. Business f.lnd Industry 
b. Tribal Colleges 
c, Private sector training providers 
d, Other University System Institutions. 

6. Levels and trends In performance of students on nationally recognized exams In their major fleld·s 
In comparison with national averages. 

7, Levels and trends In llcensure pass rates In comparison to other states. 

a. Major 
b. The acquisition of specific basic and higher-order skills 

8. Levels and trends In alumni-reported satisfaction wltireparation In: 

c. Level, currency, and relevance of computer tech ology knowledge and abilities in relation to 
expectations In the marketplace, 

9. Levels and trends In employer-reported satisfaction with preparation of recently hired college 
graduates. 

MORI! INFORMATION CON'fACT: 
L•rry A. Isaak, Chancellor 

(101) 328-2963 Larry _lsaak@ndus. nodak .edu 
www.ndus.nodak.edu Section 4 - Page 3.3 
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Accountability Measures Cont. 
10. Maintenance of accreditation of programs and Institutions by national and regional accrediting 

bodies and acquisition of addUlonal accreditation where appropriate. 

11. Levels and trends In peer review process results for: 
a. Grants 
b. Publlcatlons. 

12. Levels and trends In proportion of students achieving goals-institution meeting the defined 
needs/goals as expressed by students. 

13. Proportion of University System declslonmakers (deans and higher levels} indication whether "they 
can operate more flexibly now than In the past." 

14. Total number and trends In full-time, part-time, degree-seeklng, and non-degree seeking students 
being served, 

15. Number and trends regarding Individuals, organizations, and agencies served through noncredit 
activities. 

16. Levels of satisfaction with responsiveness as reflected through responses to evaluations and 
surveys of clients: 
a. Graduates and program completers 
b. Employers 
c. Business/program advisory councils 
d, Companies and employees receiving training 
e. Work force training boards 
f. Campus presidents' advisory councils 
g, Public school superintendents 
h. Economic development professionals 
I. Other client groups served. 

17. Levels of satisfaction and reasons for noncompletlon as reflected in a noncompletors survey. 

18. Levels and trends In the proportion of residents of the state who are within a 45•mlnute drive of a 
location at which they can receive educational programs from a provider, Including providers from 
outside the Immediate region (and would also have access to academic and student support 
services at the site). 

19. Levels and trends in the number of enrollments In distance !earning courses by in-state and out-of~ 
state residents, 

20. Levels and trends in the number and proportion of enrollments in courses offered in nontraditional 
ways (I.e .• place, time, and format). 

21, Levels and trends In rates of participation of: 
a. Recent high school graduates: nontraditional students (typically part time and older than 

average) 
b. lndlvlduals pursuing graduate degrees. 

-------------------________________ , ___ _ 
()flt MOAE INFORMATION CONTACT: 

· '. ,, , Larry A. Isaak, Chancellor 
, ' (701) 328·2963 Larry_lsaak@ndus.nodak.edu 

' www.ndus.nodak.edu 

. 1,, 

Section 4 - Page 3.4 



Accountability Measures Cont. 
22. Trends In the number and percentage of businesses and employees 1n the region/state receiving ( 

training. (Duplicate: see also Economic Development Connection} . 

23. The extent to which the recommendations of the 2000 roundtable are implemented and the 
performance as reflected In the accountability measurements Is improved: 
a. An annual performance and accountability report directly linked to the expectations developed 

by the roundtable Is developed and widely distributed. 
b. An annual Higher Education Roundtable meetlng(s) is held and accomplishes the purposes 

Indicated In No. 1. of Sustaining the Vision recommendation. 
c. A status report on the state of the University System is presented to the Legislative Assembly 

during sach leglslatlve session. 
d. The University System reports on communications regarding the various recommendations of 

the roundtable-audlences reached, media used, presenter involved, etc. 
e. A checklist Is maintained of action steps required and progress attained In meeting the 

expectations and accountability measurements agreed upon. 

,-----------------~-----·· ('_ 
FOR MORE INFORMATION CONTACT: _ 

Larry A. Isaak, Chancellor 
(701) 328·2963 Larry_lsash@ndus.nodak.edu 

www.ndus.nodak.edu Section 4 ... Page 3,5 
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Prepared by the North Dakota Legislative C ouncll 
staff for the Higher Education Committee 

August 2000 
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HIGHER EDUCATION FINANCIAL ACCOUNTABILITY MEASUREMENTS 

7he following is a summary of the financial accounlabillty measurements for the North Dakota University 
System as amended and recommended by the Financial Acccuntabil!ty Measurements Subcommittee. The 
subcommittee's responsibility was to develop financial accountability measurements relating to the Higher Educa
tion Roundtable recommendations. In addition lo the financial accountability measurements, the HiQt1er Education 
Roundlable report Identifies numerous nonfinancial measurements. This memorandum lists e;peclations or 
performance standards for the Norlh Dakota University System and identifies corresponding performance Indica
tors or assoclated measurements. 

The performance Indicators would be reported annually by the North Dakota University Syslem at the Univer
sity System level The Stale Board of Higher Education would be responsible for expanding and refining the 
financial accountability measurements when appropriate to evaluate indiviJual institutions of higher education. 
The reporting process would Include auditing or areas as deemed necessary by the Legl~lative Assembly. 
Depending on the nature of the performance Indicator and lhe information presenhd, trend Information may be 
presenled for a 6· to 10-year perlod. Allached Is a listing of the related Higher Education Roundlable 
recommendations, 

Ex ectatlons (P1trlormance Standards 
Financing and Flnanclal Management 
The North Dakota University System develop a long-term 
plan for nnanclng the higher education system that 
addresses any funding gap between current resources 
and needs, renects a shared funding responsibility among 
the state, students, private sector, donors, local govern
ments, communities, and campuses and allows for the 
funding of plant asset depreciation. 

The North Oakota University System ensure: 
• Bas~ funding provided to Individual lnstllutlons Is 

adequate and provides stable funding consistent with 
thri mission or the campus and Is responsive to 
changing priorities. 

• Incentive funding pools meet the guldellnes esta • 
llshed by the Leglslatlve Assembly, the Higher Educa• 
tlon Roundteble recommendations, and Stale Board or 
Higher Educallon prf orlHes. 

• Funds approptlated by the Leglslallve Assembly r 
lhe cor,struct!on or new f acllltles and the major renova• 
lion or existing racllltles are used In a cost-efrectlve 
manner and within sI£Jlulory built.ling eulhorily loase 

Annual Performance Indicators 

I· 
status report on higher educatlon nnanclng as 

compared lo the long-term financing pf a,,. 

b, 
ase funding levels, and uses Including trends In basa 

'rundlng, 

Incentive fundlrg lnformal1~1 Including: 
• a.h.llocatlon, ufe or, and rosull!i of Incentive funding, 

•d.lncenllve funding as a percentage or the higher educa• 
tlon budget. 1. •· ~· Value or lnstllullonal bull~ngs, funds spent on ,,~ewal c.r 

updates as compared to aepreclatlon, and the~latus or 
dererred maintenance Including a comparison or the funds 
~pproprlated for deferred melntenance lo actual funds tpent 
on deferred maintenance. · 

Deferred maintenance ratio measures the size of the 
University System's outstanding maintenance as compared 
to 11s expendable net assets: 

Deferred Malntenaace 
Expendable Not Assets 

' Report on new construction and major ret1ovntlor1 
capital projects for which speciOc appropriations are made, 
lncludlng•6udge1, ,to actual compnrison, useCof third-party 
funding, and reln1ed debt. , 

pAyrnent !Imitations. 

• lnstllullons are fundod on an equllnblP. bElsis. /if Fundlng't;vols of lnstllullons or other s~;cled lndicato~ as 
\.;.. compored lo poar lnslllullons. 
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...,., ____ ..... expectatJons (Ptrformanc• Standards 
The North Dakota University System Identify and max 
mlze all ffnanclal resources available to support th 
University System, lncludlng: 

• Internally generated revenue. 

2 July 200n 

Annual Performance Indicators -
The amount and trends of funding from all financial 
sources. 

Operating Income ratio measures how innows from tees for 
services provided contribute to the University System's 
overall funding: 

Ooeratlr19 Income 
Educational and General Expenses 

• Externally generated revenue. IC· Contrlbut~d Income r.1tlo measures how externally goner
ated resources other than debt contribute to the University 
System's ove,all runding: 

• Revenue generated from the state. 

• Oebt Issued to support University System operations, 

• Tuition and fees. 
, ' 

The North Dakota University System use moneys appr t 
priated from the general rund and other Income, lncludl 
lulUon In a cost-effective manner In meeting the recom• 
mendl:ltlons fdentiRed In the Higher Education Roundtable 
repor1 Including the followlng areas: 

• Funding ror core education services, 

• Funding ror educallonal support services. 

" ~undlng for general Bupport services. 

Contributed lncom,e, 
Educational and General Expenses 

0-• 
State general fun~ approprlatlo.n levels and trJ_nds as 
compared to changM;'in the state's economy and toTal state 
general fund appropriations. 

i,,. b• 
Trend report on per capita and per student appropriations 
for higher education. b 

i• . 
The amount or debt Incurred and supported in relation to 
llmltatlon requirements, 

Oebt coverage ratio demonstrates the portion of net 
Income avallable lo meet the debt burden should economic 
condlllons change: 

6.t;fuJsted Change In Net Asset1 
Debt Service 

AffordablY.?' Inda)( detalllng: h. 
• Tuition and tees on a per student basis and total cost of 

attendance compared to peer Institutions. 

•c,.,Tuition and fees as a percentage of median North 
Dakota household Income. 

•Jo.student affordabUity considering nnanclal aid. 

Trend reports on the distribution of expenditures by 
runcllon. 

Educational core services ratio provides lnfom1atlon 
regarding the portion of total runds being used for 
lnslrucllon, research1 and public service: 

fducallonal Core Services Expenm 
Educational and General lncomo (all funding excluding 

capital and debt service amounls) 
Eduoatlottal support services ratio provides Information 
regarding the porllon of total funds being used for e·cademlc 
support and student sorvlces: 

Educali9na1 Suoooct E~pense§. 
Educctllonal and General Income (all funding excluding 

, caplt~I and debl service amounts) 

)General support ratio provldos Information regarding the 
portion of totvl funds being used for fnslltutlonal support, 
operations, end malr1lenance or physical plant: 

Qj11_eraJ Supoon 
Educ:ntlonol and General Income (all funding excluding 

cnpllnl nnd oebl service an1our1ls) 
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3 July 2000 

.,_ ____ e;.;.ix i;.;1_c:.;;;ta_t1:;.:0;.;.;n.;;.•~P•_rf~o;;.:rrn.;..;.;•;.;.;n_ct;;...;;.Sta=n_da:;;.r..;;.d~•'----r!:::o--___ ..;..A..;.;nnual Performance Indicators 
• lnvestm1nt In equipment and technology. 111.. Equlp·m,nt expenditure ratJo provides Information 

~ regarding the portion of equipment Inventory replaced: 

The North Dakota University System be financially sound 
and viable. 

Faculty and Staff Excellence 
The North Dakota University System should strive for 
quallty-rocused, productive, and rewarded faculty an 
staff, 

R1111t'Ch and Development 
The North Dakota University System should focus 
research and development on the economic and social 
needs of North Oakota, Increase publlc-pnvate North 
Dakota research and development partnef!hlps, and 
reward faculty for reeesrch and development efforts. 

Aomml Expenditures for eaulcmeot Reglacement 
Eq1Jlpment Inventory Value 

Flnanclal ratios and other nnanclal Information which would 
Indicate: 

Vlablllty ratJo measures the ability of extiendable net 
assets lo cover debt. 

• Primary reserve ratio measures the ~blllty to continue 
to operate without additional net assets. 

• Return on ntt assets ratio measures the changes In 
net assets. 

Net Income ratio measures surpluses or denclencles, 

oett, asBts. and en~r-y.ar rund balances. 

Faculty and sla?, trend lnf°.fllnllon, Including: 
a, Ratio of faculty and staff to students, 

~ Facllty and stftr tumover rates and major reasons. 

' ,_ ' • Faculty and staff salary leveJ,s. Including aftnual average 
C.. salary Increases and compaffsor,s with ptJer Institutions. 

asearch and devalopment efforts trend Information, 
Including: 
'1· Total rundlng received for research, Including federal, 

state, local, and private sources, 

'b Revenue generated or addlUonal rundlng eamed by 
• research and development projects. 

esearch expenditure ratio measures the amount of 
search expenditures per fscul FTE: 

• J>,,i3-L 
I IJ.) .,,,~• .. 1,. ,-,, <-.:=~~-- lJW µIJ' 

Ftnancltil and Statutory Compliance 
The North Dakota University System comply with relat,..,, ... ,v.-.nnual audit reµort, With an unquallned opinion, that ldentl• 
st1Jte laws and generally accepted eccounllng prtnclples. fies suggested material areas of Improvement to the Unlver• 

slty System's financlal operations, 

The State Auditor's otflce uae performance audit st~n:: Js1ennlal audit report renecllng: 
dards reported In blennlal audits that: • Budgft to actual appropriation statements . 
., Represent a balanced approach kJenllfylng appro- · 

prfate nnl.lnclal noteworthy accomplishments and • Appropriate financial noteworthy accompllthments 
aucceases. and successes, 

• Address Unlver-slty System compliance with leglslatlve 
Intent. 

• Concentrate on high-risk areas of lnstllutlonal 
operations. 

ATTACH:1 

• A reduction In material areas of 1tatutory 
noncompllance. 

• University System con,pllance with suggested slgnln
aant areas of Improvement. 
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NORTH DAKOTA UNIVERSITY SYSTEM 

March 9t 2001 

The Honorable Janet Wentz 
State Representative 
SOS 8th Ave SE 
Minot ND 58701 .. 4764 

Dear Representative Wentz: 

Enclosed is & report prepared by our office that was requested by the Senate 
Appropriations Committee when they considered SB2003. The report is in response to 
their questions about the accountability measures adopted by the Legislative Council 
Higher Education Committee. TI1e infonnation presented in this report is for both 
non-financial and financial accountability measures. Staff in our office prepared the 
report with assistance from Larry Eide of Minot State University who is heading up a 
system .. wide effort on the financial reporting measures. The Senate subsequently 
amended these measures into SB2003. 

The report provides information about each specific accountability measurement, the 
anticipated data sources, status of the data availability and estimated targetwrr.porting 
date. We would be pleased to review this infonnation with the Education and 
Environment Subcommittee if you would so desire if you believe it would be helpful to a 
better understanding of these accountability measurements. We would ask Larry Eide to 
be present to answer questions on the fiscal measures. 

Thank you for all of your hard work on SB2003, 2021 and 2023. We are prepared to 
assist you in way we can. 

Bnclormre 
O:~ ~-'l.°t.f!Mll\~r.f>ept. 215, Bismarck, North Dakota 58505-0230 • (70 l) 328-:2960 

Fax (701) 3:28-2961 • E•tnall NOUS_office@ndu11,nod1k.edu. Web www.t1dus.nodak,edu .,.. __________ _ 
Tht Nedi Dlkota t.Wwniy S)Wm II IO\lcfflld by tM Staet Board of Hf&he, M!CMion and cONbts or. t1ll1Wek Stat, c~i. • DlddtMOn 
a. Ullwidy • Lale• R,aion Mt Con.,.• Mayvllle Stat. Unlvmily • Mmt State Unlwnlty M Minot State Unlwnlty,B<lttir.u ClftlPUt 
• Noedl 0.... .... ~ of SMlce • Norih Dlkota StAtt Utlvct,lty, Unhfflily ofNotth Dakota• Valley City StAt. Univenity. WIUl<Mn ... ~. 
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·' Higher Education Academic Account~bility JWeasurements 

Accountabfllty Measurement #1 - Cornerstone 1 

1. Trends In the nuwber and percent of businesses and employees in the region 
receiving training. (Duplicate: see a.!~o Accessible System) see #22. 

2. Data Sources Useful for Measurement Purposes 
Annual reports from the four workforce training quadrants. 

3. Status of Data Availability 
a. Data on number of businesses and employees receiving training in each region is 

being collected as of July 1, 1999. The data is available as of October 2000. 
b. Data on percent of businesses and employees receiving training in each region is 

being collected as of July 1, 2000 and will be available as of October 2001. 

Initial Tare;et Reporting Date 
For 3 .. a. October 2000. 
For 3Nb. October 2001. 

Notes 

,:·~n,\Audernc Acr.ountab!Hty Mea1111tments • 2.dnc 



Higher Education Acadenllc Accountabflfty Measurements 

1, Levels or satisfaction with tralnlna events as reflected lD information 
systematically gathered from employees recelvina tralnl~g. 

2. J2•ll §2ur,~1 Useful tor ~f~111urement l!vroose1 
Annual reports from WFTR quadrants 

3. ~t,ty, of Pll1! AY•llabilJtt 
a. Data collection forms for detennining employer and employee satisfaction with 

training received have been developed. Completed October 2000. 
b. Data on employer and employee satisfaction with training received will be 

available year-end 2001. This infonnation will be reported in the annual reports 
from the four workforce training quadrants. A summary report will be prepared 
by the College Technical Education Council. 

Jnftfal Iarget ReportlnK pate 
For 3-a. October 2000. 
For 3-b. By year-end 2001. 

• 

• 

( 

( 
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Higher Education Academic Accountablllty Measurements 

1. Level, aad treads fD enroUmeat Ju entrepreueurshJp courses ind the number of 
1raduates ot eatrepreneurshJp proerams, 

2. Pata S211rses tlHl'YI '2t N!!!Yttmept furposes 
a. BNTR course prefix enrollments (HECN ,) 
b. Programs Offered/Programs Complete report (HECN based,) 
o. Certificates Awarded report (campus reports.) 

3. ~tatu1 or Pata AvellabWtt 
For 3-a. Would have to be developed from existing data bas~. 
For 3-b. Would have to be extracted from existing data base. 
For 3-c:. Would have to develop process to collect ENTR-certificate info1mation. 

lpltlal Target Reportln2 D@te 
For 3-a December 2001 
For 3 .. b December 2001 
For 3-o August 2002 

Notes 
Determine entrepreneurship program C!P codes? 
Determine entrepreneurship program major codes? 
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Higher Education Academic Accountability Measu1·e1nents 

A,ccountat,Ulty Me1suremsu, tt4 - c.2rnent2ne I 

1. Levels and trends In perceuta1e of University System gl'aduates obtafnfng 
employment approprJate to their educatfon In state and out of state, 

2. 12m S9ynua YH[YI Qr Measur!megt Purpose1 
a. FINDET report (Follow-up Information on North Dakota Education & Training.) 
b. HECN reports. 
o. Data sharing arrangements with other states. 
d. Employer surveys regarding relatedness of employment to education of 

employees. 

3. Status 9(D1tp A,vapabUlty 
a. Graduates employed in N.D. by industry is currently available through the 

FINDBT system. 

( 

b. Graduates employed in North Dakota by occupation (to detemune relatedness of 
employment to education) is currently being obtained through an employer 
survey, (J' · 

r.. Employment of graduates in other states by industry or by occupation is currently 
not available, Sources of this d,Jf.a, including data sharing arrangements with 
other states and the possibility of alumni data, will be explored by year-end 2001. 

Initial Target ReportJng Date 
For 3-a. Available as of 1994. 
For 3-b. Available a.s of 1999. 
For 3-c. The target dates for determining the possibility of obtaining employment 

by industry in surrounding and targeted states (which is subject to state-by
state data sharing agreements) is year-end 2001. 

For 3-d. Target dates for determining the availability of Alumni data is June 30, 
2001. If alumni data is provided the target date for the first report is year
end 2001. 

Notes 
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Hieber Education Academic Accountability Measure1nc11ts 

l. Levels and trends 1n partuershJps and Joint ventures between University System 
lnstJtuttons and the tolJowlug entitles: 
a. Business and industry, 
b. Tribal Colleges, 
c. Private sector training providers, 
d. Other University System Institutions. 

2. Pata Sour,es U1eful (or Mea1uremegt Purnoses 
For 1 wa. Annual Reports of WFrR quadrants. 
For 1-a&o. Progress reports re: campus strategic plans. 

General Education Transfer Agreement, Common Course Numbering, Distance 
Education reports 
Academic log 

3. Statys gf D,1ta Avallabtutt 
For 1 wa&c. Some data is currently being collected through the WFTR Quadrants. 
For 1-a&c. Some data will begin being collected & reported by campuses as part of 

campus strategic plans. 
For l~b&d Information is collected in a number of ways. These efforts would need to 

be consolidated. 

Initial Target R~porting Date 
For l 00a. Some by year-end 200 l and remainder by year-end 2002. 
For 1-c. Some by year-end 2001 and remainder by year-end 2002. 
For l 00b&d Preliminary report by year-end 2001. 

First Formal report by year-end 2002. 

Notes 
a. List partnerships: e.g. academic partnerships, non-credit partnerships. 

1. Programs delivered to business sites. 
2. Campuses jointly offering programs. 
3. Home campus programs sponsored by business/industry. 
4. GERTA, CCN, Distance Education. 



Higher Education AcademJc Accountability Mcasure1ncnts 

Acpoygt1~UUy M@@§yreme.gt #§- C2rnerstgne.1 

1. Levels and trends Jn performance of students on nationally recognized exams ln 
their mator fields In comparison with national averages. 

2. Pata S9urcH Vsca(ul [qr Measurement Pyrp9s~s 
Under Board Policy all campuses must maintain NCA accreditation. NCA 
accreditation requires campuses to implement campus based outcomes assessment 
programs. Because campuses must determine the appropriate assessment instnunents 
this measure must be based on campus reports. 

3, ~tatys of Data Avajl9b1Uty 

( 

Since January 2000 campuses have been requested to provide student assessment 
information to the Board at each Board meeting on campus. The implementation of 
this accountability measure will now require more fonna) reporting of this 
infonnation which may not have even been collected at the campus level yet. It is 
suggested that initial campus information be collected during the summer of2001 and ( 
that a preliminary report based on this information be provided by December 2001. · 
This will allow time for data privacy, security and comparability issues to be 
addressed. For example, only data based on participation of a total group of students 
or a randomly selected sample may be included because self-selecting participation 
produces biased results. Because assessment instnm1ents are constantly being 
developed. modified and adopted by individual campuses this will not be a static 
fonnat from year to year. The first consolidated report could be available by 
December 2002. 

lgldal Target Reporting Date 
Preliminaiy report December 2001 for A Y 2000-2001. 
First report, December 2002 for AY 2001-2002. 
First trend information, December 2003. 

Notes 

l. 
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HJgher Education Acade1nJc Accountability .l\'lcasurcments 

1. Levels and treads In Ucensure pass rates In comparison to other states, 

2. 12!.~a.§ources VHfUJ (or Measurement Purpgs~~ 
Campuses and national organizations. 

3. §taty! q[Dgtg A,vallab(UfI 
· Currently being done but needs to be updated to be consistent with the Common Data 
Project recommendations. 

JnltJal Target Jleport!Pg Date 
Initial reports were provided for the 1999 legislative session. Current ir1fonnation can 
be found in Sections. Page 2 of the Resource Guide, An updated report will be 
provided by December 2002, includiug trends. · 

Notes 
a. Rhonda receives some national data from various councils and then calls campus 

departments for student scores. 
b. Would like all national data to be seat directly to Rhonda rather than the 

campuses, but some national organizations may not permit this. 
c. Processes will become compliant with new Common Data Project guidelines. 



fllgber Education Academic AccouutabllJty Measurements 

J. Le\'eb and trends In aJumnJ .. reported satisfaction with preparation In: 
a, Major. 
b. The acqujsition of specific basic and higher-order skills, 
c, Level. currency, and relevance of computer technology knowledge and abilities in 

relation to expectations in the marketplace. 

2. j2ata Sources Qseful (or Measurement PurpOS£§ 
a. Employees, 
b. Alumni offices. 

3. Status of Dpta A vaijabllJf:\: 
This will require a t\vo stage process: 

1) Collection of existing campus, foundation and alumni office reports and; 

( 

2) Selection or development and participation in a nationally normed survey 
process or processes. This will require resources particu]arly if campuses are 
expected to adopt system selected instruments that are different than what (~· · 
they already have in place, Participation in a national process is important for 
data comparison and reforence purposes. 

Initial Tar2et Reportln& Dats 
Information on a, b & c could be collected in Summer 2001 for a preliminary report 
by December 2001. If resources are available the first system-wide repo11s could be 
available as early as December 2002. 

Notes 
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Higher Education Academic AccountabUJt)1 1\icnsurements 

1. Levels aud trends 1n employer•reported satisfaction with preparation of recently 
hired coUese eraduates, 

2. »•la §oYt\'.H JJafuJ for Me1suremsmt fyrposH 
Placement offices. 

3. brns o( Data AvaJJal!Yltl:'. 
a. Data currently not available, 
b. Develop mechanism to collect data. 

Xnftfal I!reei B!aortJpg D!!te 
a. Begin to collect data 7-1-2001. 
b. Data available fall 2002. 

N:ote1 
Develop a state-wide system s\lf\ley, 

ir.'wi11•\Acaik-nrit Ac:countabllirv Measurements• 2.doc 
' ',_:, ·, 1·,',.<," i . ',·.) ,· .• • •· ·< ' ' ----·-, :., ..•.. , .. , --------------------



Higher Education Acadc1nlc Accountability 1\1easurcmcnts 

1. Maintenance or accredltatfoo of programs and fostftutfons by national and 
reglonal accrediting bodies and acquisltton of additional accredftation where 
appropriate. 

2. l!.!m SoQrces V1eful for Measyrem~nt Purposes 
a. Campus Vice Presidents of Academic Affairs. 
b. University System office. 

3, St@tYI 2f Dat1 e,vafl!bUlty 
Most of the infonnation is currently maintained in the system office. The Senate 
Appropriations sub-oomm1ttee has asked for a comparison of system institution 
accreditation status in comparison to pee1· institutions. Th.is comparison can be 
available after peer institutions have been selected. 

Jpltlal Target Reporting Date 
Accreditation Status Report April 2001. 
Peer Institution Comparison Report one year after the selection of peer institutions, 

Noteli 
Add matrix ( or summary) of dates of accreditation visits. 
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Higher Education Academic AccountablUty l\1casuremcnts 

A£coyntl\iillfU'. M§osuremegt #11 - Coruecstoru~ ~ 

l. J.,evels and trends lJl peer review process results for: 
a. Grants, 
b. Publications, 

2. Data §purees QsefuJ for M~asurgmegt Purposes 
a. Tenure reports (for publications.) 
b. Research office reports. 
c. Ad hoc campus reports. 

3. Stptus or Data AY@Upbillty 
Basic information is maintained on grants, A format would have to be developed to 
track applications, funded grants and pending applications. Most of the grant activity 
is on the two research campuses but information would be obtained from all 
campuses. 

It has never been easy to define and count different types of'publications and it has 
become even harder with the advent of the Internet. Although many different 
processes need to be considered it is likely that every employee will be asked to 
provide information on publications every year. A classification fonn and process 
would have to be developed to do this. Definitions would also need to be agreed 
upon in several areas such as; article submitted for review; peer reviewed; approved 
for publication but not yet published etc. 

lnltlal Target Reporting Date 
Existing grant office reports are currently available from some campuses, 
A preliminary grants report from all campuses could be available December 2001 & 
2002. 
First fonnal grants report available December 2003, 
Preliminary publications report available December 2002. 
First formal publications report available December 2003, 

Notes 
Need clear definitions on grants and publications, 
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Higher Education Academic AccountablUty Measurc1ncnts 

l. Levels and trends in proportJou of students achieving goals-Institution meeting 
the defined needs/goals as expressed by students, 

2. J}ata §qyrces U§efyl for Measurement Purposes 
Organizations such as Noel•Levitz and ACT (American College Testing) provide data 
collecting fonns and data tabulation services, with national comparisons, for a fee. 

J, §tatys Qf Data AvaflabJlitt 
Some but not all of the NDUS institutions are using national organizations to provide 
student 1t11c! institution assessment data. Not all campuses that are using the services 
of a national organization are using the same organization and/or the same assessment 
programs offered. Tho possibility of having all NDUS institutions adopt compatible 
assessment programs which wili allow aggregation and national comparisons will be 
detenn.ined by year-end 2001. 

lnltipJ Taruet Reporting Dat~ 
The first report with national comparisons may be avai]able by year-end 2002. 

Notes 
a. Need a literature review of assessment programs Rvailable. 
b. Data is of limited value without national comparisons . 
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HJgber Education Academic AccountablUty Measurements 

J. Proportion of University System decision makers (deans and higher levels) 
indication whether "they can operate more flexJbly now than 1n the past," 

2. Qat1 S!nJtces U§e(ul {or l\1ea§uremept furposes 
Evaluation form for oampus decision makers to by used system-wide. 

3. Status q[Qata AvaUabillty 
CW?ently not available. An evaluation form will be prepared b) ) c;ar-end 200 l, 

Initial Target Regortlng Date 
By year-end 2002. 

Notes 
By year-end, an environment of increased flexibility should be in effect and 
measurable . 
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Higher Education Academic Accountability Mcasu1·cmcnts 

l. Total number and trends ln full-tfme, part-ttme, degree-seeldng, and non .. dcgree 
seeking students belna served. 

2. P@ta Squrc~s Useful for Measyrcmeof Purposes 
a, HBCN, 
b. Current and new enrollment reports. 

3. ~tatus of Dat@ AyaUablUtI . 
Implementation of new enrollment reporting process planned. The new repo11 fonnat 
will pemut annual headcount information to be presented for tho first time. 

lpitjal Taruet Reuorttne Pate 
Old reporting format report December 2001. 
New reporting fonnat report December 2002. 

Notes 

( .. 

l. 



( 

' ( 

't,''.•1 I I\ 

,, I',, 

HJgber Education Academic Accountability Measurements 

Ac,ouutaldUtl' M111uremeut ttis - coru~c,12111 ~ 
1, Number and trends regarding lndlvtduals, orgaufzatfon,, and agencies served 

through noncredit activities. 

l. Pata §2Hl£QI VHfvl fqr Mean~nment lYtRQSel 
a. Annual reports from the workforce training quadrants. 
b. Continuing education annual reports, 

3, §tatus of Data A ,,ayablUtt 
For 2-a. Data is currently being collected and will be reported io annual reports 

from the workforce training quadrants. 
For 2-b. Some, but not all, of the data is owrently being collected. In addition, not 

all of the data is collected and organized as requested by this 
accountability measure, 

Inlijal Target BepotjlgK Date 
For 2-a. By year-end 2001, 
For 2-b. By year-end 2002. 

Notes 



Iligber Education Academic Accountability 1\1easurements 

,\ccougtabiltty Measurement #16-Coraerstone 3 

l. Levels or11tisfactfo1 with responsf'feness as reflected through responses to 
evaluations and surveys or clients: 
a. Graduates and program completers. 
b. Employers. 
c. Business/program ac1visory councils. 
d. Companies and employees receiving training. 
e. Work force training boards. 
£ CampWl presidents' advisory councils. 
g. Public school superintendents, 
h. Economic development professionals. 
i. Other client groups served. 

2. Dat111 Sources Usefgl for Measurement Purposes 
For 1 .. a&d To be obtained through employee surveys and alumni reports. 
For 1-b&d Some data is and will be obtained through annual reports from WFTR 

quadrants. An additional data collection system will need to be identified 
or developed for employers not yet included. The target date for 
identifying or developing the data collection system is year-end 2001. 
Data to be reported by year-end 2002, 

For 1-c, e, f, g, h & i. 
Evaluation forms will be devetoped to obtain levels of satisfaction from 
the client groups listed. Forms to be developed by year-end 2001. Data to 
he reported by year-end 2002. 

3, Status of Data Availability 
See 2 above. 

Initial Tareet Reaortlne; Date 
See 2 above. 

Notes 
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mgher Education Academic Accountability Measurements 

AccouptablUty Measurement #17 - Cornerstone 3 

1. Levels or satisfaction and reasons for non-completion as reflected In a non
completen survey. 

2. Data Sources Useful ror Meuurement Purposes 
Organizations such as Noel-Levitz and ACT (American College Testing) provide data 
co11ecting forms and data tabulation services, with national comparisons, for a fee. 

3. Staty• of Data AyallabWtv 
Some but not all of the campuses are using national organizations to provide student 
and institution assessment data. Not all campuses that are using the services of a 
national organization are using the same organization and/or the same assessment 
programs offered. The possibility of having all NDUS institutions adopt compatible 
assessment programs which will allow aggregation and national comparisons will be 
determined by year .. end 2001. 

lnJtlal Tar2et Reporting Date 
The tint report \\1th national comparisons will be provided by year•end 2002. 

Notes 
a. Need a literatw-e review of assessment programs available. 
b. Data is of limited value without national comparisons. 
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Higher Education Academic Accountability Measurements 

AccouptablUty Measurement #18 - Cornerstone 4 

l. Le'llels and trends In the proportion of residents of the state who are within a 45-
mfuute drh'e of a location at which they can receive educational programs from 
1 provfder, lncJuding providers ft·om outside the immedfate regimj (~nd would 
also have access to academic and student support services at the site). 

2. Data Sources U1e[ul for Measurement Purposes 
a. ACCESS and eLeaming report. 
b. Private colleges and universities (any data collected as a provider.) 
c. NDUS. 
d, Tribal coJieges (any data collected as a provider.) 

3. Status of Data Av1H1b1Utv 
Process to collect and report data is being developed. 

Initial Target Reporth12 Date 
July 2002. 

Notes 
Tribal and private colleges will be invited to participate. We wou]d ask for any data 
they may collect as a provider. NDUS will provide a summary report of all data 
collected, 
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Higher Education Academic Accountability 1'1:easurements 

Accountability Measurernent #19 -Cornerstone 4 

1. Levels and trends ln the number or enrollments lo distance learning courses by 
in-state and out-of-state residents. 

2, Data Sources Useful for Measurement Purposes 
a. Distance Education annual report. 
b. Institution Enrollment Reports, 

3. Statu• of Data AyaHabWty 
Por 2-a&b Available at this time. 

lnltl•I T1r2et Reporting Date 
Distance education -10/2001 and FY July 2002. 
Enrollments- 10/2001. 

Notes 
Enrollment reporting that will include distant education enrollments wiJI be 
implemented Fall 2001. 

1:\aln1\Ac1detn1t Accountability Meuurermnts • 2,doc 



~i). 
i 
~\ 
\I\' 

it ' 

Higher Education Academic Accountability Measurements 

A,ccountabHity Measurement #20 - Cornerstone 4 

1. Levels and trends in the number and propordon of enrollments in courses 
offE:red In nontraditfonal ways (I.e., place, time, and format), 

l. Data Sources Useful for Measurement Purposes 
Enrollment reports as of summer 2001. 

3. Status of Data Availability 
Data will be collected beginning Fall 2001. 

lgiti1J Tareet Reportln2 Date 
Fall Semester Report October 2001. 
Annual Report October 2002, 

~otes 
New enrollment reporting will include collection of course delivery methods and 
sites. · 
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Higher Education Academic Accountability Measurements 

Accopntabillty Measurement #21- Coroer,tlQpe 4 

l. L~vels and trends in rates of participation of: 
a. Recent high school graduates: nontraditional students (typical1y part time and older than 

average,) 
b. Individuals pursuing graduate degrees. 

2. Data Sources Useful for Measurement Purpose! 
Enrollment data (HECN.) 

3. Status of Data A vailabilltI 
a. CWTently being done. 
b. Implementation of new enrollment reporting process planned. The new report 

fonnat wiU permit annual headcount informaf .,n to be presented for the first time, 

llltlal Target Reportin2 Date 
Old reporting fonnat report Decembe1 .lVUl. 
New reporting fonnat report December 2002. 

Notes 
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Higher Education Academic Accountability.Measurements 

Ac~ount~bllity Measurement #22 - Cornerstone 4 

l. Trends in the number and percentage of businesses and employees in the 
region/state receiving training. (Duplkate: see also EconoinJc Development 
Connection) 

2. Data Sources Useful for Measuremet: ( Purposes 
Annual reports fonn the four workforce training quadrants. 

•' ~ I 1 I \ 1 

3. Status or Data AvaUabUlty 
a, Data on number of businesses and employees receiving training in each region is 

bting collected as of July 1, 1999. The data is available as of October 2000. 
b. Data on percent of businesses and employees receiving training in each region is 

being collected as of July 1, 2000 and wHJ be available as of October 200 l. 

Jnltlal Target Reporting Date 
For J .. a. October 2000, 
For 3~b. October 2001. 

Notes 

( 
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Higher Education Academic Accountability Measurements 

Accountability Measurement #23 - Cornerstone 6 

1. The extent to which the recommendations of the 2000 roundtable are 
implemented and the performance as reflected in the accountability 
measurements is lmpro,,ed: 

a. An annual perfonnance and accountability report directly linked to the expectations 
developed by the roundtablc is developed and widely distributed. 

b. An annual Higher Education Roundtable meeting(s) is heJc' and accomplishes the 
purposes indicated in No. 1. of Sustaining the Vision recommendation. 

c. A status report on the state of the University System is presented to the Legislative 
Assembly during each legislative session. 

d. The University System reports on communications regarding the various 
recommendations of the roundtable-audiences reached, media used, presenter involved, 
etc. 

e. A checklist is maintained of action steps required and progress attained in meeting the 
expectations and accountability measurements agreed upon. 

2. Data Sources Useful for l\f easpremegt Purposes 
For \ .. a, Annual progress reports of campuses based on campus strategic plans. 

The new campus strategic plans will be linked to the six cornerstones from 
the Roundtable report and the corresponding accountability measures for 
each cornerstone In addition, major system-wide and SBHE 
achievements, in relation to the recommendations and accountability 
measures, will also serve as sources of infonnation. The initial progress 
report is to be presented at the annual roundtable meeting during calendar 
year 2001. 

For } .. b, Feedback and responses from participants in the Roundtable meeting to be 
held during calendar year 2001. 

For 1-c. Data for the status report on the state of the University System will be 
obtained primarily from the peer institution comparisons. Other sources 
of information, including data obtained from the other accountability 
measures recommended in the report of the Roundtable, will also be 
drawn upon. 

For l~d. Data will be collected by the UniversHy System Public Affairs Officer in 
cooperation with the public affairs officers for each of the Uruversity 
System institutions, 

For 1 .. e. Data regarding the action steps and progress will he obtained through an 
agreed upon communication and reporting system involving the key 
stakeholders. This system is yet to be developed. 
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3. Status or Data A vailabilit)! 
For 1-a. Is underway as described above. 
For 1-b. The annual meeting of the Roundtable during calendar year 2001 has not 

yet been scheduled. 
For 1-c. Is underway as described above, 
For 1-d. Is underway. 
For 1-e. Will need to be developed. 

Initial Targ;et Reportin2 Date 
For 1-a. By year-end 2001 for the initial/preliminary report. 
For 1-b, By year-end 2001. 
For 1-c. Some data (peer institution comparisons) by year-end 2001. The remainder 

by year-end 2002. 
For 1-d. By year-end 2001. 
For 1-e. The system of communicatir · · · •" ~ollection will be developed by 

year-end 2001. Data I· u..: dVL. . 
1
"' liy year-end 2002. 

Notes 
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NORTH DAKOTA UNIVERSITY SYSTEM 
STATUS REPORT TO SENATE APPROPRIATIONS COMMITTEE ON 02/01/01 
ON FISCAL ACCOUNTABILITY MEASURES FROM ROUNDTABLE REPORT 

I. Flnanclal Accountablllty Measures (performance Indicator&): 

1. A status report on higher education financing as compared to th~ long-term 111 .- r dng plan. 
Possible data sources: Accounting system reports, financial statements a,,d long-term fir .. mclng plans. 
Data availability/status: Long-term financing plans under development. Reporting format to be 
developed in cooperation with legislative and executive branches. 
Initial Target Reporting Date: Fiscal year (FY)2002 

2. Base funding: 
a. Levels 
b. Uses including trends in base funding. 

Possible data sources: Accounting system reports and appropriation bills. 
Dela avs/lablllty/status: Data available In 2002. To be reported consistent with new appropriation 
format (I.e. operations, capital assets, block-grar,fs). Reporting format to be developed In cooperaUor 
with legislative and executive branches. 
Initial Target Reporting Date: FY2002 (1.i year of 2001~03 biennium) 

3. Incentive funding Information Including: 
a. Allocation 
b. Use of 
c. Results of Incentive funding 
d. Incentive funding as a percentage of the higher education budg~t. 

Possible data sources: Accounting system reports, appropriation bills and manual tracking reports. 
Dsts svallabllltylststus: Data available In 2002. To be reported consistent with new appropriation 
format (f.e. block-grants), Reporting format to be developed In cooperation with legislative and 
e><ecutlve branches. 
Initial Target Reporting Date: FY 2002 (1 •t year of 2001 .. 03 biennium) 

4. Institutional capital assets: 
a. Value of Institutional buildings and Infrastructure 
b. Funds spent on renewal or updates 
c. Depreciation 
d. Status of deferred maintenance Including a comparison of the funds appropriated for deferred 

maintenance to actual funds spent on deferred maintenance. 
Possible data sources.· Budget worksheets, accounting system reports, financial statements, campus 
master plans and a manual survey of deferred maintenance. 
Data ava/labl/ity/status: 4a. and 4b. currently available. 4c. to be available in FY01, contingent upon 
successful conversion to now financial statement format. 4d. will require development of a manual 
survey to perfodlcally Identify outstanding deferred maintenance. This will be completed In FY03 
/nit/a/ Target Reporting Date,· FYQ1 .. FY03 

5. Deferred maintenance ratio measures the size of the University System's outstanding 
maintenance as compared to Its expendable net assets: 

Referred Mainteoanpe 
Expendable Net Assets 

Possible data sources.· Deferred maintenance survey Identified In Item #4d. above and flnancial 
8tatements. 
Dsts svallab/1/ty/ststus: Financial statement data available In FY01, contingent upon successful 
conversion to new financial statement format. Deferred maintenance survey will be completed In 
FYO3. 
Initial Target Reporting Date: FY01-O3 



6. Report on new construction and major renovation capital projects for which specific 
appropriations are made, including: 
a. Budget to actual comparison 
b. Use of third-party funding 
c. Related Debt. 

Possible data sources: Appropriation bills. accounting reports and financial statements. 
Data avsilabl/ltylstatus,· Currently available. Will be reported in FY02 (1 st year of 01-03 biennium), 
based on new 01-03 appropriations. 
Initial Target Reporting Date.· FY02 

7. Funding Levels Compared to Peer Institutions: 
a. Of lnatttutlons 
b, Other selected Indicators. 

Possible data sources.· Peer comparator data. taken from IPEDS database, Other selected Indicators 
not Identified yet. 
Data svaHsbllltylststus: Peer comparator data currently under development. Other selected Indicators 
to be Identified by the SBHE In the future. 
In/tis/ Target Reporting Date: FY02 

8. Tht amount and trends of funding from all financial sources. 
Possible data sources: Ftnancfal statements. 
Data sval/abl/ltylstatus: Currently available. 
Initial Target Reporling Date: FY01 

9. Operating Income ratio measures how Inflows from fees for services provided contribute to the 
Ur!, 1erslty System's overall funding: 

Operating Income 
Educational and General Expenses 

Possible data sources: Fin anclal statements 
Data svsllabllltylstatus: To be available In FY01 t contingent upon successful conversion to new 
financial statement reporting format. 
/nit/al Target Reporting Date: FY0 1 

10, Contributed Income ratio measures how extemFally generated resources other than debt 
contribute to the University System1s overall funding: 

Contributed Ir come 
Educational and General Expenses 

Possible data sources: Flnanclal statements 
Dsts evsl/sblllty/status: To be available In FY01. contingent upon successful converslon to new 
flnanolal statement reporting format. 
/nit/al Target Reporting Date: FY01 

11. State general fund: 
a. Appropriation levels and trends 
b. Changes In the State 1s economy 
c. Total state general fund appropriations. 

Possible data souraes.· Appropriation bllls1 accounting reports and economic Indicators from the State 
Data Center or other source. 
Dsts svaJlabllity/ststus: Data avallable In 2002. To be reported consistent with new 2001 .. 03 
appropriation, 
/nit/al Target Reporting Date: FY02 (1 11 year of 2001-03 blennlum) 
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12. Trend report on appropriation for higher education: 
a. Per capita 
b. Per student. 

Possible dsta sources: Appropriation bills, accounting reports, economic Indicators from the State 
Data Center or oth,: ~, ,urces and enrollment reports. 
Data avallab/1/tylstatus: Data available in 2002. To be reported consistent with new 2001-03 
appropriation and new enrollment reporting format Implemented for academic year 01-02. 
/nit/al Target Reporting Date: FY02 (1 st year of 2001-03 biennium) 

13. The amount of debt: 
a. Incurred 
b. Supported In relation to !Imitation requirements. 

Possible data sources: Financial statements, accounting reports and Industrial Commission analysis 
of statewide debt. 
Data avallabl/ltylstatus: Currently available. 
Initial Target Reporting Date: FY01 

14. Debt coverage ratio demonstrates the portion of net Income available to meet the debt burden 
shoufd economic conditions change; 

Adjusted Change In Net Assets 
Debt Service 

Possible data sources.· Financial statements. 
Data svallabllltylstatus: To be available In FY011 contingent upon successful conversion to new 
flnanolal statement reporting format. 
Initial Target Repc,rl/ng Date: FY01 

15. Affordablllty index detailing: 
a. Tuition and fees on a per student basis 
b, Total cost of attendance compared to peer Institution$ 
o. Tuition and fees as a percentage of median North Dakota household Income 
d. Student affordablllty considering financial aid. 

Possible data sources: Accounting system. new enrollment reports, survey of peer comparators, 
IPEDS data and economic Indicators from the State Data Center or other source. 
Dafs avallabllltylstatus: 15s. Currently avallable•unless contingent on new enrollment reports which 
will not be available until FY02. 15b. Needs to be developed, lncludlng manual survey of peer 
comparators-FY03. 1 Sc. Currently avallable•FY01. 15d. Definitions and data needs to be 
developed .. FY03. 
/nit/a/ Target Reporting Date.· FYO 1-03 

16. Trend reports on the distribution of expenditures by function. 
Pot~slble data sources,· Flnanclal st~tements, 
Dats availab/litylstatus.· Currently available. 
Initial Target Reporting Date: FY01 



17. Educational core services ratio provides Information regarding the portion of total funds being 
used for Instruction, research, and public service: 

Educational Core Services Expenses 
Educational and General Income (all funding excluding 

capital and debt service amounts) 

Possible data sources: Financial statements. 
Data svallabl/itylstatus: To be available In FY01, contingent upon successful conversion to new 
financial statement reporting format. 
Initial Target Reporting Date: FY01 

18. Educational support services ratio provides Information regarding the portion of total funds 
being used for academic support and student services: 

Educational Support Expenses 
Educational and General Income (all funding excluding 

capital and debt service amounts) 
Possible data sources: Financial statements. 
Data svsllab/1/ty/ststus,· To be available In FY01, contingent upon successful conversion to new 
financial statement reportfng format. 
Initial Target Reporting Date: FY01 

19. General support ratio provides Information regarding the portion of total funds being used for 
lnstltutlonal support , operations. and maintenance of physlcal plant: ( 

General Supp_od . 
Educational and General Income (all funding excluding 

capital and debt service amounts) 
Possible data sources:: Financial statementr,,. 
Data avallabl!tty/status: To be avallable In FY01. contingent upon successful conversion to new 
financial statement reporting format. 
/nit/a/ Target Reporting Date: FY01 

20. Equipment expenditure ratio provides Information regarding the portion of equipment inventory 
replaced: 

Annual Exper1dltures for Equipment Replacement 
Equipment Inventory Value 

Possible data sources: Financial statements, 
Data avsllabl//ty/status: To be available In FY02, due to changing capitalization values. 
/nit/al Ta,yet Rr:-porting Date.· FY02 

21. Viability ratio measures the ability of expendable net assets to cover debt: 
Expendable Net Assets 

Long .. Term Debt 
Possible date sources: Financial statements. 
Data svallabl/ltylststus,· To be available In FY01, contingent upon successful conversion to new 
financial statement reporting format. 
Initial Target Reporting Date: FY01 
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22. Primary reserve ratio measures the ability to continue to operate without additional net assets; 

Expendable Net Assets 
Total Expenses 

Possible data sources: Flnanclal statements 
Data avsllebl/lty/slatus: To be avallabIe·1n FY01, contingent upon successful conversion to new 
flnanclal statement reporting format. 
In/tis/ Target Reporting Date: FY01 

23. Return on net assets ratio measuren the changes in net assets: 
Change In Net Assets 

Total Net Assets .. 
Possible data sources: Financial statements. 
Data svallabll/tylstatus: To be avallabte In FY01, contingent upon successful conversion to new 
financial statement reporting format. 
Initial Target Reporting Date: FY01 

24. Net Income ratio measures surpluses or deficiencies: 
Change In Unrestricted Net Assets 

Total Unrestricted Income 
Possible data sources: Flnanolal statements. 
Data sval/ablllty/status: To be available ln FY01, contingent upon successful conversion to new 
flnanolaJ statement reporting fonnat. 
Initial Target Reporting Date: FY0 1 

25. other flnanclal Information Including: 
a. Debt 
b. Assets 
c. End .. of-Year fund balances. 

Possible data sources: Financial statemento 
Data sval/abllltylstatus.· To be available In FY01, contingent upon successful conversion to new 
flnanolal statement reporting format. 
/nit/al Target Reporting Date: FYO1 

26. Faculty and staff trend Information, lnoludlng: 
a. Ratio of faculty and staff to students 
b. Faculty and staff turnover rates and major reasons 
c. Faculty and staff salary levels, annual average salary Increases, and comparisons with peer 

Jnstltutlons. 
Possible data sources: Accounting and payroll reports, new enrollment reports, employee exit 
Interview data, peer comparators survey and national salary survey Information. 
Dsts svallabllltylstatus.· 26a, Currently avallabla .. unless contingent on new enrollment reports which 
wtll not be available until FY02. 26b. Currently available In FY01. 26c. Currently available, except 
peer comparator Information, which will be available In FY03. 
Initial Target Reporting Date: FYQ1 .. Q3 

27, Research and development efforts trend Information. Including: 
s. Total funding received for research1 Including federal, stale1 looaL and private oources 
b. Revenue generated or addltlonal funding aarned by research and development projects, 

Possible data sources: Accounting reports and financial statements and manual tracking for 15b. 
Data avallab/llty/status: 15a. To be available In FY01, contingent upon successful conversion to new 
financial statement reporting format, 15b. Needs to be developed and wlll be raported in FY03. 
Initial Target Reporting Date: FY01-03 
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28. Re1e1rch expenditure ratio measures the amount of research expenditures per faculty FTE: 
Bjtll@CCb l:~RIOdltYC§I 

Faculty FTE 
Possible data sources: Financial statements and budget reports. 
Data avallabllltylstatus: Currently available, 
/nit/al Target RfJportlng Date: FY01 

29. Annual audit report, With an unquallfled opinion, that Identifies suggested materlal areas of 
Improvement to the University System's financial operations. 

Possible data sources: State Auditor's annual financial statement audit report. 
Data avallabl/ltylstatus: Currently available. 
/nit/al Target Reporting Date: FY01 

30. Blennlal audit report reflecting: 
a. Budget to actual appropriation statements. 
b. Appropriate flnanclal noteworthy accompllshmenta and successes, 
c. A reduction In material areas of •tatutory noncompllance, 
d. University System compllance wfth suggested significant areas of Improvement. 

Possible data sources: State Auditor's annual financial statement audit report. 
Data avallab/Jltylstatus: Currently available. 
/nit/al Target Reporting Date: FY01 

( 

( -
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SB.S003.Section13 
ACCOUNTABILITY MEASURES 

PASSED BY THE SENATE 
~, ,-~-~- .-·_ -;;.--:_._,.;;,"" ~- ~T .. 1..._'!_.---" -; , t ,1--,,,: - :__<,I-, . .,._ I 11'..-·. '--J• 

34. I Student participation - Levels and trend., in rates of 
participation of 

a. Recent high school graduates and nomraditional 
students. 

b. Individuals pursufu.g graduate degrees. 

Deleted 

35. I Sustaining the vision - The ex.tent to which the I Deleted 
mmeodations of the 2000 bi~ cducsition roundtablcs are 

· • ted and performance is improved. 

STATEMENT OF PURPOSE OF AMENDMENT: 

SB 2003. Section U 
HOUSE APPROPRIATIONS SOBCOMMn-1.i 
PROPOSED ACCOUNTABILITY_MEASURa~

™4.i 

SENATE-this amendment adds a section to provide for a Legislative Council study of the State Board ofHigher Educatioa,s implcne4wtioo. of the perm. nec:c 
and accountabilifymeasures report required by 20001 Senate Bill No. 2041 and a section detailing the mformatimi. n:quned to be included in 1he State Boanlof 
Higher Education•s pecfonnancc and accountability measures tcpOrt. 

~ lf" 
(&.gm,~~ ZllflJ ,a ; I,~ t .,,,,._, 
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SB. S803. Section 13 
ACCOUNTABILITYMEASURES 

PASSED BY THE SENATE 

1. I Higher edncabOD financing -A status report on higher 
education financing as compared to the long-term 
financing nlan. 

2.. I Base funding Levels, trends, aed uses of base funding 

3. l Incentive fimmng. including: 

New 

New 

New 

Deleted 

Deleted 

a. The allocation, use o~ and results of incentive funding. I Deleted 

4. 

b. The percentage of the higher education budget provided I Deleted 
as incentive ftmding.. 

a_ The value of institutional buildin~ fi.mds spent on I Deleted 
renewal or updates as compared to depreciation, and the 
status of defem:d marotenance, including a comparison 
of the fimds appropria.ted for deferred maintcmmcc to 
acr,JaJ. fimds spent on deferred maintenance. 

b. A defcm:d roaintcnance ratio that measures the size of 
the university system's outstanding rnaintenan~ as 
COIDpm"ed to its expendable net assets. 

1 

SB 2903, Section 12 
HOUSE APPROPRIATIONS SUBCOMMI.TIEE 
PROPOSED ACCOUNTABILITY~ 

s}'SSml and local. iruditulion admioistr 

l.g. I Student graduation and rctmtion nm:s. 

2.c. I Average salary of university system graduates employed in the 
state as a perCb 11age of the natioml avmgc. 

2.c Number of new jobs created in the state as a dm:ct :result of the 
efforts of a univo:sitv ~~ 

5 .d... I Ratio measuring the size of the un..TVersity system's 01Jtsta:Dding 
maintenance as compared to its expendable net assets. 

I 

I 

~fo/MdSB 2D03 prupu,,,J.a tz usaf'rf06DIJ 
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SB. S003. Section 13 
ACCOUNTABILITY MEASURES 

PASSED BY THE SENATE .. ;_i< ,;,i:._:~~t.£;/f)~\-:· .;_~j~ ~ i~":;:,;~~£~~~~~-~~-~,.==, 
No ... ~• .,.,-.:---?F .... ~~:'.iil"'=·. ~}=. · ....... ·,. - .- ........ ~-~---~d.--,.,,,.,.,-•-r-~~~_,-~. 

5. l Capi1al projects - Report on new constrnction and major I Dc1ctcd 
renovation capital projects for which specific appropriations arc 
made, including budget to actual comparison, use of third-party 
fundm& and related debt 

6. l Peer institution comparisons-Funrung levels of institutions or 
otbcc selected indicators as compared to peer institutions. 

7. t Fwldmg sources. including: 

a. The amount and trends of funding from all financial 
sources. 

Deleted 

b. An operating income ratio that :measures the amount of I Deleted 
income from fees for service as compared to the 
university system's overall funding. 

c. A contributed income ratio that measures the amount of 
income from extemally generated resources other than 
debt as t;Omparcd to the university system's overall 
funding. 

8. I State support informatio~ including: 

a. State general fimd appropriation levels and trends as 
compared to changes in the state's economy and total 
state general fimd appropriations.. 

b. A trend report on per capita and per student 
appropriations for higher education.. 

Deleted 

1 

SB 2003. Section 12 

4.f. 

HOUSE APPROPRIATIONS SUBCOMMITTEE 
PROPOSED ACCOUNTABILITY MEASURES 

-~~~~.J~--~rr~~::~,--J~i-;:;-:~~i~~;;~~~ 

State gmcral fund appi:Jtiriation Jevcls for univasity systan 
. , .. . - rompared to pee- msti1utiom. gcncnd fund 

5.c. I Ratio measuring the funding derived from the operatiog .1b1d 
contnlruted income compared to total m&ivasity system fonding 

4.c. 

4.e. 

Cost pa- student in terms of g-cneral fimd appropriarions and tolal 
university system funding. 
Per capita genml fund appropriations for higher erlucarion.. 

(g~~fo!tkriSB 2!J03;,rop@t!Jtic. ~ iH-0(;,(} 1, 
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SB. S003. Section 13 
ACCOUNTABILITY MEASURES 

PASSED BY THE SENATE 
., : .::.,·~·"..~:;.:;:::~~·-.,.}';~~~~~le~ ~ ,, .... i. -;#;-J§-fi. ·-& 

9. I Syatr:m indebtedness infotmation, · .. ... 

a. The amount of debt incmred and sapP<Jrted in relation I Deleted 
to limitation requirements. 

b. A debt roverage ratio that measures net income as I Deleted 
compared to the amount of debt service. 

10. I Affotdabili1Y index deta~ 

a. Tuition and fees on a per student basis and total cost of I [revised] 
attendance compared to peer institutions. 

b. Tuition and fees as a percentage of median North I 
Dakota household income. 

C. Student affordability considering financial aid. t Deleted 

11. I Funding uses information, including: 

a. A trend report on the distnoution of expenditures by l Deleted 
fimction. 

b. An educational core services ratio that measures the I. 
total fimds being used for instructi~ rc:scarch, and 
public service as compared to the univetsity system's 
overall funding excluding capital and debt services 
amounts. 

c. An educational support services ratio that measures the I [tevised) 
total :fimds being used for academic support and student 
services as compared to the university system's ovmll 
funding excluding capital and debt sc:mce amounts. 

I 

I 

I 

I 

3 

SB 2003. Section 12 

4.a. 

4.b. 

5.a. 

4.d. 

HOUSE APPROPRIAllONS SOBCOMM11."IBE 
PROPOSED ACCOUNTABILITYMEASORES 

Tuition and fees on a per SWf1cut basis compared to the tegioual 
average. 

Tution and fees as a pcl'O!Dtagc of mcwm 'North Dakota 
household income. 

A percentage of total univc.sity system fin aJing used for 
instruction, teseaich, and public service. 

.Administrative. instructional, and other cost per studrnt 

4;:gwpuifqiAlio•fi,lttl,IID 2D01 r up 1 m I r l#elllIJ 



SB, S003, Section 13 
ACCOUNTABILITY MEASURES 

PASSED BYTBE SENATE 
-: ~-~~~-:-_;J-~-~·: -- ~:r ~~:~--~:?~=Ar..:·~~;._. -

A general support ratio that measures the total funds 
being used for institutional support, operations, and 
maintenance of physical plant as compared to the 
university system> s overall funding excluding capi1al 
and debt service amomrts 

12. I Equipment expenditures -An equipment expenditure ratio that I Deleted 
measures the total funds used for equipment replacement as 
compared to the total inventory value. 

13. I Fmancial ratios and other iinancial information including: 

a. A viability ratio that measures the a.mount of I 
expendable net assets as compaied to the amount of 
long-term d~bt. 

b. A primary reserve ratio that measures the amotmt of I Deleted 
expendable net assets as compared to the university 
system's overall spendin.g_ 

c. A rctum on net assets/ratio that measures the changes in I Deleted 
net assets as compared to the university system's total 
net assets. 

~ I I l Deleted d. A net income ratio that measures the change in 
unrestricted net assets as compared to total umestricted 
income to provide information regarding surpluses or 
deficiencies. 

e. Debt,_ assets, and end-of-year fimd balances. I Deleted 

,,., 

SB 2003 .. Section 12 

I 5.e. 

41~ 

HOUSE APPROPRIATIONS SUBCOl\DIITIEE 
PROPOSED ACCOUNTABILITY MEASmmS 

support. opera.ti~ and maioteuano:: of physical plant. 

Ratio measuring the amount of c::xpendablcnet aSSC!S as compatcd 
to the amount oflong-tr:nn debt. 

<K-~Jold,t!n'Sll Z003 p,opo:sal.a ~<JttlllJIIJ 
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SB. 8003. Section 13 
ACCOUNTABILITY MEASURES 

PASSED BY THE SENATE 

14. I Faculty and staff tread mformation, including: 

a. The ratio of fdcu1ty and staff to students. 

b. Facultyandstafftumovcrrates andmajorreasons for 
turnover. 

Deleted 

c. Faculty and staff salary lcvc~ including annual average I Deleted 
salary increases and comparisons with peer institutions. 

15. l Racarch and development efforts trend information, including: 

a_ Total fimdingreceivedforresearc~ includingf~ I Deleted 
state, local, and private sources. 

b. Revenue generated or additional funding earned by I Deleted 
TCSC&ICh and development projects. 

c. A resc:arch expenditure ratio that measures the amount I [ revised] 
of research cxpc:nditurcs as compared to the number of 
faculty full-time equivalent positions. 

16. I Audit report information. including: 

a. An annual audit~ with an unqualified opinion, 
that identifies suggested material areas of improvement 
to the university system's fuiancial operations. 

b. A bicmrial audit report reflecting budget to actual 
appropriation statements; appropriate financial 
noteworthy accomplishments and successes; a 
reduction in material areas of statutory noncompliance; 
and university system compliance with suggested 
significant arc:as of improvement 

Deleted 

Deleted 

5 

SB 2003 .. Section 12 
HOUSE APPROPBIATIONS SlJBCOMMITlEE 
PROPOSED .ACCOUNTABILITY~ 

::1:l~ll~~~ei 
1.£ I Ratio of fdcu1ty and staff to~ 

5£ I Resea::rch expendituR:s in proportion to the amount of revenue 
gen~ by research activity and funding n:cmr"Cd for rcseatcli 
activity. 

l 
l 
l 
I 
I 

(g:georrxw,~fo/de;'SB 2001 p,opox,d ~ ~0601} 
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8003. Sectien 13 
ACCOUNTABILITY MEASURES 

PASSED BY THE SENATE 
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a.. Ttmds in the number and percent of businesses and 
employees in the region receiving training. 

b. Levels of satisfactjon with training events as reflected I Deleted 
in information systematically gathered from employers 
and employees receiving training. 

18. I Entteprmc:msbip- Levels and trends in cmollmcnt in 
~ courses and the number of gradua!es of 
en( •• 

19. I Employment placcmeot- Level and trends in the percentage of 
umvcnity aysb:m graduates ohtaining employment appropriate 
to their education in state and out of state. 

20. I Partnerships and joint ventures - Levels and trends in 
partnerships and joint ventures between wrivcrsity system 
institutions and the following entities: 

a. Business and industry. 

b. Tnl>al colleges. 

c. Private sector training providers. 

d. Other university system institutions. 

Deleted 

6 

SB 2003 .. Section 12 
HOUSE APPROPRIATIONS SUBCOMMITTEE 
PROPOSED ACCOUNTABILITY MEASlJRFS~-

aup::,... &! 

2.d. I Numbec- of businesses and employcc:s in the region m::eiviug 
training 

2a.. I Emollmart in entreprcnewship comscs and the TJUIDbcr of 
of cutI:epcci ..,-:m::sbio programs. 

2.b. I Percentage of rmivasity system graduates obtaining employment 
appropriate to thcir- education in the state. 

"i,;. 
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SB.SOfJ3.Section13 
ACCOUNTABILITY MEASURES 

PASSED BYTBE SENATE •-=-=-~ -•~~·-?'"""" .. ·~~· ?!-!--'!'~_."""'lf· .. ~:._ ~,..,..:.o::,..,,, 

a. Levels and trends in performance of students an 
nationally rccogni7.ed exams in their major fields in 
comparison with national averages. 

b. Levels and 1rends in licensure pass rates in comparison 
to other states. 

ll. I Abmmi satisfiwtion - Levels and trends in alumni-reported 
satisfaction with preparation in: 

a. Selected major. 

b. Acquisition of specific basic and higher-order skills. 

c. Level, currcncy, and relevance of computer tecl:mology 
knowledge and abilities in relation to expectations in 
the marketplace. 

23. I Employer satisfaction -Levels and trends in employer-reported 
satisfiwtion with preparation of recently hired college graduare£ 

24. I Institution and program accreditation - Maintenance of 
accreditation of programs and institutions by national and 
regional accrediting bodies and acquisition of additional 
accreditation where appropriate. 

Deleted 

7 

SB 20034 Section 12 
HOUSE APPROPRIAn<>NS SUBCOMMITrEE 
PROPOSED ACCOUNTABILITY~ 

l.a. I ~pctfua ,,aacc-0nnationally~ exams in their 
fields compaR:d to the natiaw avcmgcs. 

Lb. I FJISt-time li~pass r.alleS,cowpa.ted to other-~ 

Le. I Almnni~:md sDJdem-tcpoited satisfaction -;,nth. 

preparation in selected~. acquisition of specific ~ and 
technology knowledge amlabil:ities .. 

Le. 

Le. 

1.d. I Employer-reported satisfu.--:tion with prcpa:ati.Al of recently hm:d 
graduates. 

I 

t 

I 
l 
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ACCOUNTABILITY MEASURES 
PASSED BY THE SENATE 
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Peer review process- Levels and trmds in peer IeVicwprocess 
relating to: 

a... GimtB. 

b. Publications. 

26. I Student goals- Levels and trends in the number of students I Deleted 
achieving goals - Institution meeting the defined needs/goals as 
expn:aacd by students. 

27. I Administrative flexibility- Proportion of university system I Deleted 
dccisicmmakcn (deans and higher levels) indicating whether 
"they can now operate with. more flextoilify than in the past." 

28. I Student cmoJJmc:ot information, including: I Deleted 

a. Total number and trends in full~ part-time, degree
seekin& and non-degree-seeking students being served. 

b. The number and trends of individuals, organization, and 
agencies served through noncredit activities. 

29. I Client satisfaction - Levels of satisfaction with responsiveness I Deleted 
as reflected through rcspooses to evaiuations and surveys of 
clients: 

L Graduates and individuals completing programs. 

b. Employers. 

c. Business/program advisory councils. 

d. ·cs and 

~ 

SB 20()l .. Section 12 
HOUSE APPROPRIATIONS SUBCOMMITIEE 
PROPOSED ACCOUNTABILITY MEASORES 

~jol,d,mSB 2003p,OJJ(Wll.i:. .~:J46DIJ 
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SB. S003. Section 13 
ACCOUNTABILITY MEASURES 

PASSED BY THE SENATE ]~al&t~~~~}~~-';~~,r~ 
e. Workforce training boards. 

f_ Campus prmdents, advisory councils. 

g. Public school superintendents. 

h. Economic development professionals_ 

L Other client groups. 

30. I Noncompleters satisfaction - Levels of satisfaction and reasons I Delcled 
for noncomplction as reflected in a smvey of individuals who 
have not completed their program or degree. 

-
SB 2003. Section U 

HOUSE APPROPRIA.nONS SUBCOMMrITEE 
PROPOSED ACCOUNTABILITY MEASURES Cill!.$ A'---.._-.<.:+::- --- ,r __ 

31. Student access -Levels and trends in the proportion of residents [ abbreviat I 3.a. Proportion of n:sidems of the state who are withing 4 ~ 
minute drive of a locatiol: at which they am 1eccivc cdm:at.ioml 
programs from a provider. 

of the state who are within a forty-five minute drive of a eel] 
location at which they can receive educational programs from a 
provider, including providers from outside 1he llIUDedfate region 
who would also have access to academic and student support 
services at the site. 

.... I 32. I Distance learning- Levels and trends in the number of l Deleted 

:1!::.:. distance leamfflg courses by in-fitate and out-of- I / 

33. I Nontraditional COUI8CS - Levels and trends in the number and 
proportion of enrolhnents in courses offered by nmrttaditional 
methods. 

I I ·~ 

-I 
3.b. 

9 

Number and tleads of c:moilmcnts m. comscs offi:rcd by 
nontraditional methods. 

I 

('g . .te,cgicAfa·,-·11e~.20IIUJ1 J • ., ...,, 
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HIGHER EDUCATION FISCAL ACCOUNTABILITY MEASUREMENTS 

ACCQUNIAJULITl' MEASJ.l.REMENT ~ 8 

The amount and trends of funding from all financial souuccs (6 to IO year trend) 

DATA SOIJBCES U5EEUL EOB MEASUREMENT l'URPOSES 

Pinanctal statements - June 301 200 I use Statement of Current Revenues 
June 301 2002 use Statement of Activities 

AffLICABLE QAIES 

fY2001 

NOTES 

See attached example 

REPORTINGQ'RACKING RESPONSIBILITY 
Campuses and System Office 



Minot State University 
Statement of Current Revenues 

For the Year Enc&td June 30. 1999 
&llil:itB-1 

Unrestrlcted Restricted Tola! - --- -- .., __ 

Education and General: 
Tuition and Fees - lnsb1:utional Coffections $6.9()1.446.92 $6.901.~ 

Tuition and F1lft - Local 2.491.448.75 2.491.448_75 

Stat■ Appropriations 13.127 .220.37 13.127 :no.:s, 

Land Department .. Endowment Income 33.00()_00 3.JJ)OCUlO 

Gifts. Grants. and Contracts 
Federal 0.00 SSJMS.126..38 5.045.126.38 
Stale 0.00 4'83.981.93 '83.961..93 
Private 293.976.4'3 708.(X38-82 U)Q2.015.2.5 

N -Total $293.976.43 $6.217.127.13 $8.511.":03.56 

Sain and Services 70<1.377-62 704..3n .62 

-

Total EducaUon and General $23.551.470.09 SS.217.127.13 $29.768.597.22 

AuxJJlary Ent■rprlHs: 
Student Housing $604,327.70 
Bookstore 1,638.060.79 
FOOd Service 773.083.82 
Student UniOn Vending 7.-416.56 
Student Union 3.779.00 
Classic Cuts 0.00 
Long Distance 92.100.89 
Athletics 209.569.16 
BOT Athletics 35.106.55 
BOT Food Service 305.951.24 
BOT Bookstore 137,815.02 
BOTHousing 188.952..17 

Total Auxiiaty Enterprises ·-$3.996, 162.90 li.996.152.90 

Total Currant Revenue $27 ~7_632.99 ~j17.127:13 m".764.i&>.12 



UTOPIA UNlVBRSITY 

IUltttntM of Ao1Md" 
ewr.,.t v,a, 

T lmpot'lrif Y f'lf'mentnttr 
UNtltrkttd Rtt1ric1td Rtt1rlcttd Toe,, 

R~ues: 
Educ,tlonll llld gen,,al: 

Tuillt)n Ind l,t1 WJ.3711,000 0 0 60,374,000 

Ftder11 g1am1 and cont11cu 1,487,000 0 0 1,ti67,000 

St,tt gtlnll Ind C.ot'ltrlCtl 1,194,000 0 0 1,194,000 

P,lv11t gltc1 ind g,anc, 2,698,000 1,653.000 1,81.5,000 5,796,000 

lnltrtll 00 loln1 ftCtMblt 37,000 0 0 37,000 

lnYflfmtnl lrcomt I, 128,000 913,000 31,000 :Z,072,000 

Htl ,11tlltd gains 7.-5,000 1,620,000 0 2,265,000 

Ntt 1.Wullztd ,ppreciatlon (deprtclltlonl 277,000 (1.~0.0001 27,000 ( 1,036,0001 

Olhtr sovrc~, 628,000 0 0 628,000 

Auidllaty tnttrprlHI 14,800,000 0 0 1-4,800,000 

Total revenues Ind gains 83,248,000 2,546,000 1,703,000 87,587,000 

Net Hstts relHt1td from re11rlctlon1-

.. ~1tlsf 1etlon of p,ogram re11rlctlons 2,049,000 (2,049,000) 0 0 ·-
Total r•venues, gains, ind other 1uppor1 85,297,000 597,000 1,703,000 87,697,000 

E,q,enses: 

Educational and general: 

Instruction 23,632,000 0 0 23,532,000 

RtsHrch 67,000 0 0 67,000 

Public support 42,000 0 0 ,2,000 

Academic supPo(t 6,809,000 0 0 e,809,ooo 
Student services 9,017,000 0 0 9,017,000 

lnstJtvtlonal suppon 11, 18 :,ooo 0 0 11,183,000 

Opera1lon and maintenance of plant 5,451,000 0 0 5,457,000 

Scholarships and fellowships 14,538,000 0 0 1-4,538,000 

Total educa1lonal and general 70,636.000 0 0 70,635,000 

Auxiliary enterprises 12,372.000 0 0 12,372,000 

Total expenses 83,007,000 0 0 83,007,000 

Increase In ne1 assets 2,290,000 597,000 1,703,000 4,590,000 

Net ISSIIS II beglnnlr19 of year 83,724,000 2,357,000 9,949,000 96,030,000 

:-: Net HSIIIS al end of year 586,014,000 2,954,000 11,652,000 100,620,000 (. 

-.1, 
•'' " ' 

40 
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HIGHER EDUCATION FISCAL ACCOUNTABILITY MEASUREMENTS 

ACCOUNTABILITY MEASUREMENT# 2 

Operating Income Ratio measures how inflows from fees for services provided contribute to the NDUS's overall 
.funding: 

QJll::ratini Income 
Educational and General Expenses 

DATA SOURCES USEFUL FOR MEASUREMENT PUBr...o.SES 

Financial statements 

APPLICABLE DATES 

FY2001 

NOTES 

See attached examples 

B.El.OB.IJNGrrRACKING RESPONSIBILITY 
Campuses and System Office 
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This ratio tc:us~.s on lnnows from recs for services provided by the institution. Management decisions and market 
responses • including those concerning student recruitment. tultion pricing, and sponsored program participation • 
determine the significance of operating income to the instltulion. The Operating Income Ratio demonstrates the extent 
to which cWTent .. year internally generated resources have contributed to the overaH financing of the institution's 
operations. Titls ratio provides a measure of institutional self sufficiency and an understanding of dependence on 
markets served. Additionally, it serves to high.light the variability of this source of lncome and the need to maintain 
quality and market demand. 

Almost all colleges and universilies rely on tuition and fees as their primary source of operating income. At the same 
t.lrne, rMny institutions are discounting tuition. In this ratio, we suggest that the analyst remove total flnanciaJ aid to 
arrive at net tuition earned by the institution. 

Trends are extremely important in analyzing this ratio. A declining trend over time indicates weakening financiaJ 
perfonnance from self-generated activities. Such a decline will need to be offset by other funding sources. 

The Operating lncome Ratio Is calculated as follows: 

Operating Income 
EducatlonaJ and Geaeral Expenses 

The nwnerator comprises the sum of all self-generated income other than investment income, contributions, and uet 
assets releast.d from restrictions. The first item in lhe nwnerator is net tuition: tuition and fees less total financial aid. 1n 
this model, we treat financial aid as a discount on tuition revenue. As a rcsull, financiaJ aid should be removed from the 
numerator of this ratk,. TI,c figure (or total firw'lcial a.id includes money from the institution's operating budget as wetJ 
as "funded aidff or gifts restricted for scholarships and Cetlowshlps. Many analysts prefer to discount tuition by the 
amount spent on finandaJ aid from the unrestricted funds alone. Under the new accounting standards, thJs number wUI 
not be requJ.red disclosure In the financial statements. In the absence of unrestricted aid (the Ndiscount"), we use total 
financial aid as the discount on tuition. 

The nwnerator also includes state and federal appropriations to independent unlversitlcs (these appropriations apply to 
few independent colleges and universities). The numerator includes the surplus or deficit created by auxiliary 
operations, It includes the following items from the institution's statement of activitJes: 

• Net tuition (tu.itlon and fees Jess total financial aid); 
• Orants and contracts (exclwlge transactlons only), including lndirect cost recoveries: 
• Net awdUary surplus/deficit (auxillaty revenues minus auxiliary expenses); and 
• Other lneome. 

The denominator of this raUo is total expenses from the statement or activities less financial aJd expense less auxiliary 
expenses and hospital expenses. FlnanciaJ aid Is removed tram the denomlnator to rnalntaln consistency In Its treatment 
as a dJscount on tuition. Auxiliary expenses and hospital expenses are removed to detemtlne educational and general 
expenses. 



( 

IUMstratUJn of Ratio No.· 6 

Th, Optratlng Income Ratio for lht current year Is 92 percent, up from 89 percent In the previous year. This Indicates 
that 92 ~l'(tnt of Utopia's ~ducational and general exptnses were covertd by revenues that were Internally g1nerated. 
Whether llrt lni::rtase between the prior year and tht current year is a significant or ongoing trend can only be 
det,rmintd using trend analysis. 

RaluJ No. 6 - Operating Income Ratio 

Numerator: Operating Income 

Oeeratitig Income 
Educational and General Expenses 

Current_ _____ _,__Pr ..... lo .... r 

+Tull/on andfees S60,374 $59,045 
- Total financial aid (14,538) (12,769) 
+State grants and contracts 1,194 /,/84 
+ Federal grants and contracts 1,467 1,204 
+ Interest on loans receivable J 7 U 
+ Othtr soam:es 628 892 
+ A uxlliary revenuts 14,800 13,8 IJ 
-Auxlllarvexrxases Q2,.372) JJ,643l 
Numerator: Optrotlng t....,nc=o=m=e _______________ ss .... 1 .... ,s .... 9 .... 0 ____ .......,S4.22!,B. 
DtnomJnatal': Educational and general expenses 
+ Total expenses 83,007 82,572 
•Auxlllmytxptnses (12,372) (13,643) 
• Total Onancigl aid (14,538) (12,769) 
Denominator,· Ed11,catlonal and g,meral q1Mnses S56, 097 $.56, 160 
Vp/14, ofratlo 92% 89% 

Several of.her ancilla.i• ratios may prwide an additlona.1 level of information about the strength of the fund!, available to 
an institution. Most private colleges and universities depend un tuJtion and foes as theft primary source or income, As a 
result. tuJtlon~ependcnt institutions are particularly senslti\'e to changes ln enrollment patterns, Such institutions may 
wish to track their degree of dependency by using the Net Tuition Dependency Ratio, whJch measures tuJtion and 
tees less financial aJd as a percent.age of total income (as dcfine.d in Ratio No. 4). Another important measure used to 
examine net tuition Is Net Tuition per Fufl .. Time Equivalent (FTE) Student. Th.is ratio alloM the institution to see 
the average amount of actual revenue on a per-student basis, 

These two ratios behave differently, An lncriase in the Net Tu.hion per Fl'E Student Ralio ls a positive occumnce; 
however, a dtcrtast ln the Net TuJtiort Dependency RBtlo usually benefits the Institution. A downward trend in fhe Net 
Tuition Dependency Ratio is considered a positive occurrence because it usually indicates that the institution is 
increasing its diversity in funding sow·ces. Such diversity may protect an instltutJon Crom economic cycles. For 
instance, a drop ln enrollment may occur in the same year that an institution experiences hJgh investment return. 
However. downward trends must be interpreted with caution. A decrease in the numerator and no change in the 
denominator would also produce a downward trend .. but in lhls case one with clearly negative Implications. 

Investment tttum is a slgnificant source or income for many institutions. Because this income Is not included iJ1 the 
Operating Income Ratio, another mtio considers the contribution of investment return. The Investment Income RatJo 
cxamJ.ncs unrestricted uwestment income and gains (realiud and unreallzed) as compared to educational and general 
e,cpenses. ThJs ratJo shows the cantributicn that investments makcr: to funding the lmtltutJon•s educaUona.J and general 
actJvitJes, There are c,ther lmportanl factors to track In the area or lnvesunents. The analyst should understand the 
lnstJtution•s spending policy whb regard to the yield on longwterm investments. Breaking down lnvesunent growth to 
compare gifts and other additions with growth through appreciation of the pord'oJlo may also prove useful. 



( 

Aaothet IC( of nados. the Realvables Turacwer Ratio,. clarify management's abUJty to collect revenue. Any 
recelvablc, such u student acx:ounts receivable or grants and contracts receivable, may be compared with the 
a,rrespondin& income strum. Such ratios are important measures of operating performance and are widely used in the 
business communJty ror trade acx:ounts receivable, where they are sometimes converted to 11days outstanding measures• 
(receivable divided by average revenue per business day, seasonally adjusted). 

And finally, should the analyst wish to perform a more detailed analysis, ratios may be calculated for each source of 
ftmdiag as a percentage of totaJ educational and general expenses. 

- 7-
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HIGHER EDUCATION FISCAL ACCOUNTABILITY MEASUREMENTS 

ACCOUNTABILITY MEASUREMENT # 16 

Trend reports on the distribution of expenditures by function 

DATA SOURCES USEFUL FOR MEASUREMENT PURPOSES 

Financial Statements 

APPLICABLE DATES 

FY2001 

June 30, 200 I - use Comparative Statement of Current Funds Revenue, Expenditures, and Other Changes 

June 30, 2002 - use Statement of Activities 

See attached examples 

REPORTINGtrRACKING RESPONSIBILITY 

Campus personnel a11d NDUS staff 

.. 9 -
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TuiliortancJ Fees- 'ndbdanal • ~ 
TuitiananctFaa•local 
Stare 
Federal Glads, and ConlradS 
SlaleGQnlsanctComrac:fs 
Pdw9teGibandConlrads 

itulianatSales Md s«vic:es 
SaiesandS.W:.S.Auxiiaties 
Land[)epr.ment 

To&alRevwnu,e 

xs,endllura~ YandataryTransfars: 
EdUCdaftarldGenerai 
klSlrUClion 
ReNarat 
~5-Vice 
AcldemicSappart 
lnsliWD.talSappcxt 
Sl; 11Sar,ices 
Or-tiand~ 
Sc O ftbiNand F:a1efowsl1.,_,c11i,~-

• 
Educadoft and Genwal ExpenditurM 

~Trasasfef& 

.\udla,y&lar 
&pa.ldiltllu 
Mandaby Trai!Sfau 

Total~a~Ttansfars.kixrffary 

Total - Eduaflon and GeneC'af. and Auxllwy 

~,,_. Transfan. Additions. and DeductJons: 
~IerfuncfTC"W¥"s 
,uafuod rr.ars 
'xmsofResliialldRe,,en;;,eoverReceipls 
)1h9C Adcaiolas (()edllldio«'s} 
·cc.rued A&1nual and~ lu,,e 

Total Othw Trannars_ Addltkms. D.cluc::tions 

?t lncruw{DKruse) tn Fund~ 

Minot State Unive 
Comparative Statement of C"~unds 

Revenue.Expendltures,and ~hanges 
For th• Year Ended June JO. ·-19 

Current 
U~d 

S&.901.448.92 
2.491.448.75 

13.127.220.37 
0.DO 
0.00 

326.976.43 
704.377 .62 

0.00 
a.oo 

S23.551."1'0.09 

$12.099.915.76 
3.0&7.15 

390.879.78 
2.725.88!>.52 
1.ee&.097.80 
1.713.856.09 
3.319.935.61 

311.918.26 

.#2-4!1_,_~~7 

80.050.59 

__ $22,511.1~.56 

$0.00 

$22.511.190.56 

<S2•.•gg_n, 
0.00 
0.00 
0.00 

(1.932.06) 

($26.431.78) 

$1.013.8'7.75 

Auxiliary 
Entecp~_ 

$125.685.00 

32.282.36 

3.838.195.54 

$3396.162.90 

S0.00 

$3,600,242.36 
.C05.255.07 

S-C.005.497 .<l3 

$4,005.497 .43 

($72.572.02} 
000 
0.00 
0.00 

617.85 

($71.954.17) . 

($81.288.70) 

Cunwnt 
Restrlctad 

$5,045.126.38 
-463.961.93 
708,038.Bi 

$6.217,127.13-

S1.220.987.02 
29.248.52 

1.167.799.63 
2.104.64 

51,814.38 
1.695.20 

0.00 
3.7•3.477.7" 

-js.211~~!.13 

$6617,127.13 

S0.00 

$0.00 

S6.217.t27.1J 

$32,334.59 

239,054.25 
(161.650.Ja} 

$109.738.46 

$109.738.46 

Total 

S8.901.4C6.92 
2.617. 133.75 

t3.127.i20.37 
5.0"'5.126.38 

463,961.93 
1.067.297.61 

704,377.62 
3,838. 195.54 

0.00 

$33,-764.760.12 

$13.320.902.78 
32.315.67 

t.558.479.41 
2.m.n-t.1s 
1.917 .912.18 
1.715.551.29 
3.319.935.61 
4,055.396.00 

-- $28.~8~.10 

$80,050.59 

$28,nB.317.~ 

Sl.600.242.36 
405.255.07 

$4.005.497.43 

$32.733.815.12 

(64.737.15) 
0.00 

239.054.25 
{161.650.38} 

(1,314.21) 

$11.352.51 

$1.()42.297.51 

~· 
Prior Year 

Total 

-
--•--- --

$8;187.932.81 
2.260.807.28 

12.747,290.88 
4.$36,910.13 

403.279.81 
962.555.88 
905.406.92 

3.660.403.30 
0.00 

SJ.2.265396.ei 

S13.323.403.35 
53.019..04 

1.532.019.30 
2.643.115.05 
1.704.733.32 
1.639.709.24 
l.cor.c.-nJk 
3.674.512.12 

S27 .97! ~~=~ 

582.540.79 

~s2s:oeoJ~9=1~ 

S3.29t .103.23 
318.884.35 

S3.609.987 .58 

S3t.s10.121.n 

S141 .79'.14 
0.00 

186,043.55 
(122.704..s&J 

[31.873.40) 

$173.259.73 

$768.728.&9 



HIGHER EDUCATION FISCAL ACCOUNTABILITY MEASUREMENTS 

ACCQUNTABlLIT\' MEASUREMENT# 17 

Educational Core Services Ratio: Th.is measurement provides information regarding the portion of total funds being 
used for instruction, research, and public service: 

,Educational Core Services Expenses 
Educational and General Income 

(all funding excluding capital and debt service amounts) 

DATA SOURCES USEFUL FOR MEASUUMENI PURPOSES 
..... 

Finaifc•iat statements 

• ,, 

APPLICABI,E DATES 

FV2001 

NOTES 

See atta(;hed examples 

REPORTINGITRACKING RESPONSIBILITY 

Campus personnel and NOUS staff 



This ratio analyzes whether core services are ~Ing a growin& or dwindling share of institutional reso1JJUS. Core 
services are defined as the functional categories of expense directly linked to the core mission of the organi1.ation. 

Educational Core Services Expenses 
EducatlonaJ aad General Income 

The numerator includes instructlon, research, and public service. The denominator is composed of total unrestricted 
revenues and other additions from the statement of activities, including net assets released from restrictions for the 
fiscal year, Hospital revenues and auxiliary revenues should be removed from this nwnbcr. Financial wd is also 
removed because it is treated ln this docwnent as a tuition discount. 

The expense categories included in the numerator of this ratio are defined as follows: 

• Instruction. nus function comprises all instructional expenses of the institution, including those for 
Wtdergraduate. graduate, and professional schools as well as those for evening, e>ctension. and continuing 
education programs. Also included are departmental research not separately budgeted and organized activities 
related to educational departments, Instructional expenses encompass both credit and noncredit courses; 
occupatJonal, vocatJonaJ. and remedial Instruction; the instructional departments' portion of work-study 
programs; and staff bdnefits. Excluded are academic administration when administration is the primary 
assignment, faculty development. and intercollegiate athletics. 

• Research, Th.is element comprises alJ expenses for activities specifically organized lo produce research 
outcomes-both those sponsored by external agencies and separately budgeted programs of the institution. 
Sponsored teaching programs arv:f sponsored non-research programs are excluded. 

• Public Service, 11tis category of ex-pense is composed of expenses for activities to provide non-instructional 
se"riccs to individuals and groups external to the institution. It includes off campus work-study programs. 
conferences, and seminars. Public relations for the institution, atwnni activities, and development activities are 
excluded, 



llbutro&11 of R«it, No. JI 

Tht Educational Cor, &rvlces Ratio for Utopia Is currently 42 ~rcent. This lndlr-ales that four tenths of a/I lnco~ Is 
allocat•d to educational core urvlces. As In the O~ratlng lnco~ Ratio and the Contributed Income Rollo, the 
inslltution must understand long-range historical trends lo imdtrstand/u/ly the Implications of this ratio. 

Ra/lo No. l J .. E""ctdional Core Servlcu Ratio 

Numerator,• Educational core services expenses 
+ ln.rtrucllon 
+ Research 
+ Public BtYiCe 
Numtrator,· Educational cort s,rvlces expenses 
Denominator: Educational and general Income 
+ Total unr,strlcted revenues and gains 
+ Net ass,ts ~l,ased/rom r,strlctions 
- Aurlllary ~nue 

gdycaJlonal Core Services 
Expenses Educational and General lncomt 

Cun-ent Prior 

$23,532 $23, I 59 
57 J 
42 0 

123,631 S23. l6Q 

183,2-18 $81,868 
2,049 5,261 

(U,800) (13,8/ I) 
.. Financial aid .. -----------------~........_....,....__ __ tU.5JBJ (12,769) 
Denominator: Educatlunal and general Income $55,959 $60..549 
Value olrallo 12'1 J8'¼ 

·14· 
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HIGHER EDUCATION FISCAL ACCOUNTABILITY MEASVREMEl\'TS 

ACCOUNTABILITY MEASUREMENT # 12 

General Support Ratio: Provides information regarding the portion of total funds being used for instilutional support 
operations, and maintenance of physical plant: 

General Su11po.tt 
Educational 11nd GeMral Income 

(all funding excludinB capital and debt service) 

DATA SOURCES USEFUL FOR MEASUREMENT PURPOSES 

Financial Statements 

APPLICABLE DATES 
FY2001 

NOTES 
See attached examples 

REPORTlNGfIRACKING RES£QNSIBILITY 

Campus personnel and NOUS Staff 



· R\TIO l\1). JJ-G[l\[RAL Sl PPOlrr H:\TIO . . ' 

This ratio analyzes whether general support expenses are using a growing or dwindling share of institutional resources. 
These expenses are indirectly related to mission. 

General Suppot1 
EducationaJ and General Income 

The nwnerator is composed of institutional support expenses plus operations and maintenance of planL Tiie 
denominator is the same as the denominator in Ratio Nos. 11 and 12. 

• llHtitutionaJ Suppor1 is composed of all expenses that relate lo the day-to-day operations or business 
management of the institution. These include expenditures for activities such as the central administration, 
governing board, planning. fiscal operations, lcgaJ services, institutional research, computing support. human 
resources, logistical activities, security, transportatio11, alwnni, public retatioM; fund .. raising, development, 
and other miscellaneous operational e~-pcnditures. Also included are the instltutionaJ support portion of work
study programs and staff benefits. Expenses for other departmental staff benefits, the registm's office, the 
admlssion.s office, the financial aJd office, the academic dean1s office. acadentic computing. payments of 
principal and interest on plant debt. the student newspaper. and the yearl:,ook 11n:; not included. 

• Operations aad Maintenance of Plant includes all current operating expenses related to the gcneraJ 
operation and maintenance of the physical plant. It includes utilities and maintenance, fire protection, property 
insurance, and the plant portion of work-study programs and staff benefits. Principal and interest payments on 
plant. security, and transportation ar~ excluded. ii 

The Educadonal Core Services Ratio, the Educational Support Ratio, and the General Support Rado arc especially 
useful ln trend analysis. An examination of movement over time will detenni.ne whether a particular category is 
obtaining a growing or dwindling share of total lncomc available. These ratios are also valuable for lnterinstltutional 
comparisons. Dl.ftcrenccs in results among similar institutions may lead to profitable explorations of underlying 
condJtions. For example, administrators may ask, "Why does our institution ~nd proportionaJly more or Its available 
resources on general rupport than do other institutions, and thus have fewer funds to put into educationaJ core 
services?" Institutions with hJgber ratios in certain support costs. especially general support. may need to consider cost 
reductions (perhaps by reengineering work processes or by outsourcing) and reaUocatlon of savings to core services. 

• 111 Septemllfr 19,ie, NACllhO'• Aecounm,a Ptinclplu Conunlttte (A.PC) luue1' 1 position p1J1er on "Ctnaln R1nenue aJ1d Erpe,u, 
Repordne U1,tr f ASB Stat.ement 1171114 Propoud 19'S !JCPA Audie Owde, 1 ~.mone lht cnndwloru rtarhtll by A.PC h th1t o~Ntlon 
.,.-, m1tnte11tnte or pl1nl h an n,.IIM objed tither tho 1n II penu function 111d 1hould b, 1Uocate1' lo othtr tunclloru, Thw op enc Ion 
_.._, malnltnante WII)' nol be rudU)' 1Yall1lllt lo tht 1nt.lytl. 



llbutrllllon of Ratio No. JJ 

'11t, Gtntral Support Ratio for Utopia is currently JO ptrc,nt up from 28 peratnt In tht previous )'tar. This stems to 
lndicat, that, o~r tht lhort term, gentral support exp,ntts have been relatlvtly stablt as compartd to total Income 
(unrestricted ~,,.nuts, galns1 and other support). 

Ratio No. JJ • General Support Ratio 

Numerator: General support 
+ Jnstilutlonal support 
+ Qnralion.r and malntenanc, 
Nume,ator: 0,ntral suRP9rl 
DenomlnaJor: Educational and gsn,ral income 
+ Total un,-,strlcted rewnu,s and gains 
+ Ntl 41Slls ~ltastdfrom restrictions 
.. Aral/lazy rww,nue 
• Financial aid 
Denominator: Educational and general income 
Value o[ratlo 

Gtntral Support 
Educational and G~ntra/ Income 

Curren/ Prior 

S/J,/83 S JO,B 19 
5.-157 6,333 

$/6.640 $/7,/52 

$83,248 SBJ,868 
2,049 .S,261 

(14,800) (JJ,811) 
(U,S38J (12, 769J 
SSS.959 $60,549 

30% 28% 

More precise analysis can be conducted in this area Each income stream and expense line can be presented as a 
numerator over the appropriate denominator. These ratio!» would be anaJogous to the contribution and demand ratios 
presented in the second edJtion of Ratfo AnDlysls In Higher Education, 

In addition to the core and support ratios. an analyst may wish to examine N acu ral Classification Ratios, 7 An analysis 
by natural ctasslfication. if ava.Uable1 may be WghJy Instructive. Ratios using naturaJ-<)r object of expense-classification 
might include salaries and wages to income, or supplies and travel to income. Examples of other expenses reported by 
natural clusification might include ren~ electricity, interest expense, depreciation. and professional fees. 

----
' Un4er SF' AS No, 11 '7, plrtf,..ph 2,. toUe1u ind UN"tNlllu are enc:oun1t4 ltul not teq"1red lo pto\ide lnfo11111tlon tboul nre1t.m b)· 
t~r n1h1nu clauutc:1tlol\. 

· 18 • 
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HIGHER EDUCATION FISCAL ACCOUNTABILITY MEASUREMENTS 

ACCOUNTABILII'Y MEASUREMENT # 25 

Dcht1 assets, and end of year fund balances 

DATA SOURCES USEFUL FOR MEASUREMElSI PURPOSEP 

FinanciaJ statements 

APPLICABLE DATES 

FY 2001 

NOTES 

June 20, 2001 - Use Balance Sheet 

June 30, 2002 - Use Statement of Financial Position 

Sec attached exampl.cs 

REPORIJNGITRACKJNG RESPONSIBJLII~ 

Campus persoMel and NOUS staff 
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StG .>OW· 
Balanca Sheet 

June 30 .1999 
► 

With Comps."alive Figures ar June 30. 1998 

ASSETS b-•A 

UABILmES ~D Eg(J.f!lES 

Endowment Funds: 
Endowment Funds: Cash $3.424.43 $4.384.07 Endowment Fund Balance $1.602.34 7 .17 $1 .327 .953.62 bwestments 1.841.130.74 1.565.653.62 Quasi-Endowment Fund Balance 242.424.43 242.084.07 Acer.Jed Interest Receivable 216.43 0.00 

Total Endowment Funds S1.844.nt.60 $1.570.037.69 Total Endowment Funds $1,844,771.60 $1.570.037.69 
Plant Funds: 

Plant Funds: u~ 
Unexpended Cash $48.170.62 ($461.875.06) Accounts Payable $19.134.96 $508.552.98 Accotrnts Receivable 25.000.00 618.634.99 Salaries Payable 0.00 99.19 lnvestments 373.500.00 250.000.00 Retainage Payable 90.941.20 213.708.()6 SlateAppn. Receivable 16.521.00 419.655.79 Due to Other Funds 67.702.00 247.702.00 Due From Other' Funds 40.086.00 28.936.11 Fund Balance 325,499.46 (114,711.00) Ao:rued Interest Receivable 0.00 0.00 

. -- ---- -.-ofal Unexpended S503.2n .s2 $855.351.83 Total Unexpended $503.277.62 $855.351.83 
t,,.> 

I - nacnent of lnd.t>tec:lnttSs 
Retiremont of Indebtedness • 

SS.622.99 $5.923.C: Accrued Interest Payable 
<;ash 

$86,3S5.15 S92.886.36 lnvestx.,euts 785.389.24 TTS.051.51 Accounts Payable 0.00 0.00 Ao::rued Interest Receivable 31.688.98 33.946.59 Fund Balance 736.306.06 725,034.79 Total 8-ti~nt of lndebt. $8i2.701.21 $817,921.15 Total Retirement of lndabL $822.701.21 S817.921.15 
lnvastment in Plant 

lnvastmant in Plani Lana $124.507 .24 $124,507.24 Bonds Payable $4,850,384.18 $5,365,700.58 lmptOYements Other Than Bldgs. 3.404.811.10 3,328.088.91 Leases Payable 403.784.02 525.344.49 
Buildings 58.607.772.n 50.558.810.34 Net Investment In Plant 70 .033.SS2.62 65.514. 741.55 
Equipment 7.166. f43.64 6.602.373.00 library Materials 5.984,886.07 5.725.313.96 Construction ill Progress 0.00 5.066.693. i 7 

Total lmntStrnent in Plant S75.28a. t20.82 $71.405.786.62 Total lnvestment in Plant $75.288. 120.~2 $71.405.786.62 
Total Plant Funds $76.614.099.65 S7J.079.059.60 Total Plant Funds $76.614.099.65 $73.079.059.60 

Ag.ncy Funds: 
Agency Funds: Cash $738.286.99 $468.879.90 DePOSits Hefd for Others $8.629.371.03 $6. 125240.52 

Investments 8.()44.301.64 5.801.872.76 Payroll Withholding Payable 200.613_ 11 179.588.25 
Accrued lnl@rl!St Receivable 37.258.93 25.768.98 Accounts Payable 6.472 95 8.622_2. 
Accowlts Receivable 13.270.63 13,590.47 Due To Ott.er Funds 000 0.00 
Due From Other Funas 0.00 0.00 OCher~Assels 3.338.90 3.338.90 

Total Agency funds $8_836.457.09 S6.31J.45t.Ot T olal Agency Funds S8.836_457 09 S6.31J_,51 01 



A,,eHOl>C ONE: 

Utopia University Financial Statements 

Assets 

UTOPIA UNI VEltSIT\" 

Stat.mtnts of Fln1nd1I Position 

Current 

Cash and cash equivatents S 20,693,000 

Student accounts receivable, net of allowances of 

$311,000 In 1994 and S 196,000 In 1993 

Other receivables 

Contributions receivable 

Ol!fetted charges and Pfepaid e1<penses · 

lnve&tments held fOf lon~term purposes, at market 

Notu receivable, net of allowances of $391,000 

In 1994 and 5371,000 in 1993 

Property, plant. and equipment, net 

Total asset!i 

1,203,000 

1.175,000 

1,295,000 

1,040,000 

45,062.000 

9,513,000 

77,900,000 

$157,881,000 

Prior 

19,605,000 

1,071,000 

1,,53,000 

1,215,000 

1,071,000 

40,905,000 

9,230,000 

79,305,000 

153,855,000 ___ , ------------------------------
UtbllltlH •nd Net Assets 

Liabilities: 

Accounts payable 

Accrued ekpenses 

Deferred revenues 

Student deposits 

Accrued postretlrement benefits 

Long•term debt 

U.S. government grants refundable 

Total llabllitles 

Nat assets: 

Unrestricted 

TeMp0(1rl1V restricted 

Permanently restricted -· -----~----·-----
Tolll net assets 

962,000 

5,286,000 

1,227,000 

211,000 

1,800,000 

39,418,000 

8,293,000 

57,261,000 

86,014,000 

2,9&4,000 

11,852,000 

100,620,000 

Total llablUtles and l'ltt ISHtl $157,881,000 

1,250,000 

4,810,000 

1,251,000 

269,000 

1,800,000 

40,387,000 

8,062,000 

57,826,000 -

83,724,000 

2,357,000 

9.~9.000 

96,030,000 

I 53,855,000 

·.,. j ,·,, 1•; 
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HIGHER EDUCATION FISCAL ACCOUJVTABILITY ME'ASURE!r/ENTS 

ACCOUNTABILITY MEASUREMENT # 29 

Annual audit report. with an unqualified opinion, that identifies suggested material areas of improvement to the 
NDUS 1s financial operations, 
BieMial audit report reflecting: 
a. Budget to actual appropriation statements 
b. Appropriate financial noteworthy accomplishments and successes 
c. A reduction in material areas of statutory noncompliance 
d. NDUS compliance with suggested significant areas of improvement 

DATA SOURCES USEFUL FOR MEASUREl\fENI PURPOSES 

Financial statement audit report 

APPLICABLE DATES 

FY2001 

NOTES 

a, Budget to actual appropriation statements: Included in the financial statements 

b. Noteworthy accomplishments: To be included in future financial stat.tment audit reports. 
Check to see if accomplishments listc·d by campus or for the System 

c, Material non-compliance: Determine at the time we evaluate the audh findings and recommendations 

d. Compliance with suggested areas or improvements: Evaluate and men~ure when follow-up conducted 

REPORTINGaRACKING RESPO~SIBILIT¥ 

Campus personnel and NOUS staff 
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Prepared by the North Dakota Legislative Council 
staff for Senale Appropriations 

Department 2•3 • Minot State Unlvertlt)' • Bottineau 
Senate BIii No. 2003 

FTE Positions 
2001-03 1-:::(ecutlve Budget 47.44 

1999-2001 Leglslatlve Appropriations 47,441 

Increase (Decrease) 0.00 

General Fund 
$4,083,153 

4,094,861 

{$11,708} 

December 29, 2000 

Other Funds Total 
$0 $4,083,153 

3,549,243 7,644, 1042 

{$3,549,243! iS3,560, 951 l 
1 The 1999-2001 appropriation Is based on 46.2 FTE positions. Section 6 of 1999 House Bill No. 1003 authorized the University 

System to adjust FTE positions as needed. The 47.44 FTE positions shown above represent the employee positions reported to the 
Office of Management and Budget (0MB). 

2 The 1999-2001 appropriation amounts Include $3,966 from the general fund for the agency's share of the $1.4 million f1Jndlng pool 
appropriated to 0MB for assisting agencies In providing the $35 per month minimum salary Increases in July 1999 and July 2000, 
$19,828 from the general fund for the agency's share of the $2,630,992 critical salary funding pool appropriated to the University 
System to address additional salary Increases beyond legislative appropriations for market and equity raises, and $137,160 from the 
general fund for the agency's share of the $4,290,128 equity and speclal needs funding pool appropriated to the University System to 
address equity funding Issues and special academic program needs. The 1999-2001 appropriation amounts do not Include 
$605,421 of other adjustments and 1997-99 carryover authority. 

Major Items Affecting Minot State University • Bottineau 2001-03 Budget 

1. Consolidates funding Into two line Items-operations and capital assets. 

2. Provides funding In the capital assij(S llne Item for: 

a. Thatcher Hall electrical system upgrade. 

b. Extraordinary repairs of $112,663, which Is an Increase of $22,533 
frorn the funding provided In tho 1999-2001 biennium of $90,130, 

3. Removes appropriations of tuition, continuing education, and other 
Income. 

4. Removes the appropriation ror local funds. 

5. The executive recommendation does not Include funding for 
recommended compensation plan salary Increases of three percent of 
salaries the nrst year of the biennium and two percent for the second 
year. Funding for Institutions' salary Increases Is pooled and provided 
In lhe North Dakota University System office budget for the State Board 
of Higher Education to allocate to Individual Institutions. 

General Fund 

$75,000 

$22,533 

Major Leglalatlon Affecting Minot State University • Bottineau 

Other Funds 

($1,544,879) 

($2,498,570) 

Tot.al 

$22,533 

($1,544,879) 

($2,498,570) 

I ,, 

Senate BIii No. 2037 provides a continuing appropriation of higher education Institutions' special revenue funds Including 1ultlon and 
allows Institutions to carry over at the end of the biennium unspent neneral fund appropriations. 

Senate BIii No. 2038 requires the budget request for the University System to fncluda budget estimates for block grants for a 
base-fundln1, component and for an Initiative-funding component and a budget estimate for an asset-funding component t1nd requires 
the appropriation for tha University System to Include block grants to the State Board of Higher Education for a t,ase-fundlng 
appropriation and for an Initiative-funding appropriation and an appropriation for asset-funding. 

Senate BIii No. 2039 allows the State Board of Higher Education to authorize campus Improvements and building maintenance 
· projects that are financed by donations, gifts, grants, and bequests It the cost of the Improvement or maintenance Is not more than 
$500,000, ' 

Senate BUI No, 2040 allows higher education Institutions to provide bonuses, cash Incentive awards, and temporary salary 
.. dJustments to employees without reporting the activity as a fiscal Irregularity . ..... 

♦• ., ... 
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243 • llnot ,ltnt Untveralty • Bottineau 
No. 2003 

PTI! Poeltlone 
2001-()3 Schlrw EKecutive Budget 47.~ 

1952001 legillattve Approprtationt 47.,i41 

lncteaM (Oecteae) 0.00 

2001--03 Hoeven Executive Budget 47.~ 

HoeYen fncreau (Oectule) to Schare, 0.00 

Prepared by the North Dakota legillatlw Council 
ltaff for Senate App,opriatJons 

Janue,y 18, 2001 

General Fund OtherFundl Total 
$4,083,153 so $4,083,153 

-i,094,861 3,549,24~ 7,64-1, 1042 

~$11,708~ iS315-i912-i3j "J,5601951 ! 

141083,153 so $4,083.153 

so so so 

1 The 1999-2001 appropriation la baled on "48.2 FTE positions, Section 8 of ·1999 HouN BIi No. 1003 authorized the University 
Syatem to adjutt FTE poeltiont a& needed, The-i7,4-i FTE positions 1hown aboW rapreaent the empk)yee posttlons reported to the 
Office of M,nagement and Budget (0MB). 

a The 1999-2001 appf'Opriation amounta lndude $3,966 from the general fund for the agency's lhare of the $1,-i milon funding~ 
appropriated to 0MB for aulating agenclOt In p,ovldlng the $35 per month minimum ulaty lncteaHt In July 1999 and July 2000, 
S19,828 from the general fund for the 8(11nCY11 share of the $2,630,992 crttlcal salary funding poot appropriated to the University 
Syetem to add,... additional salary lncrelHI beyond leglatative appropnatlona for market and equHy raile1>. and S 137, 160 from the 
QerW8I fund tor the agency's share of the S-i,290, 128 equtty and special need, funding poof appropriated to the Unfveralty System 
to addtMI equfty funding lsaUM and special academic program needs, The 1999-2001 appropriatiOn amounts do not Include 
seo&,421 d other adjuat(nenta and 1997•99 carryover authority. 

Mljof' Schafer Recommendatlona An.ctfno Minot State Unlwralty • Bottineau 2001..03 Budget 

General Fund othtr Funda Total 
. 1, ConeoHdates funding Into two line ltems-operationl and capltal aewets. 

2. Provtdel funding In the capital aueta Nne Item for: 

a. Thatcher Haw efoctricaf system upg,-,.. 

b, Extraordinary repaMl'I of $112,663, which 11 an Increase of $22,533 
t'rom the funding provided In the 1999-2001 biennium of $90,130. 

3. RlmOVII appropriltionl of tuttton, continuing education, and other 
Income, 

' 
4. RlfflO\lel the appropriation for ~ fundl, 
5, Th,li e,cecuttve ~tion doll not lncludt funding for 

rec:011,mendld compeneatlon plan lllary lncreuet of three percent of 
... the fll'lt yw "the bfennkln and two percent for the HCOnd 
yw, Funding tor lndlutlont1 NIiiy Iner••• II pooled and provided 
In hi North o.ota UrMrlly S__,, oMce budg.t for the State 8olrd 
of Hlgtw Educdoft to lllocltl to lncMdult lnltttullonl, 

$75,qo() 

$22,533 

($1,544,879) 

Major ttoewn ~ Afl'fftlna Minot State UIIMN'9lty • lotdwu 2001.a ._.. 
Compe,ecl to the BIN .. 1ntrocktotd (lohl,_ Budget) 

$75,000 

$22,533 

($1,544,879) 

($2,-i98,570) 

Generll ,unct Other ,undl Total 
1, Thi HoeYtn budget NCOfflffllndltl doN not change the Schafer 

tXICUtfvt budget rtCOfflffllndle for flM agency, 

MIJo, ~~Minot ltate UIIMN'9lty • lotttneau 
811 No, 2037 provtdel I continuing approp,letion d higher' education lnetitutlonl' epecW revenue fundt lndudlng tuHlon and 

lndMklnl to OMV~ 11 lhl tnd d the biennium unepent gennl fund approp,tadont, 

8etl• Bl No. 2038 NqUnl the budget ,._ for lhl UnlYtrllty Syttem to lndude budget Ntimttlt for bk>ck pu• lor I 
~ o>n,ponent and tor an ~funding compoMnt and• budget 118'mltt tor an IIHt•funrJlng component and requkle 



Iha a~ lot the UntYfflity System to lndude block granta to the State Boattl of Higher EducatJon for a base-funding 
appropriation and rot an lnltiativ•fundlng appropriadon and an appropriation fot suet-funding. 

Senate BIi No, 2039 allowl the State Board of Higher Education to authorize campUt Improvements and building maintenance 
that n flnanced b')' donationl, gtfta, grants, and bequests If the COit of the Improvement or maintenance it not more tt-,·· 

,000, 

Senate BIN No. 2040 alowl higher education lnatitUtiont to pnwlde bonuses, cash Incentive awards, and temporary sata,y 
adjultmenta to empk)yHI without reporting the activity aa a flteal Irregularity. 

' l 

,. 
,• 



Prepared by the North Dakota Legislative Council 
staff for House Appropriations 

Department 243 • Minot State University• Bottln■1u 
Senate BIii No. 2003 

FTE Po1ltlon1 General Fund 

February 26, 2001 

Other Fund, Total 
2001-03 Schafer Executive Budget · 47,44 $4,083,153 $0 $4,083,153 

1999-2001 Leglslatlve Appropriations 47,44 1 4,094,861 3,549,243 7,644, 104 1 

Increase (Decrease) 0.00 1s11 i7oa! 1$31549,243~ 1s3,5eo,951l 

2001 •03 Hoeven Executive Budget 47.44 $4,083,153 ,._!Q $4,083,153 

Hoeven Increase (Decrease) to Schafer 0.00 ~o $0 ,_ 
1 The 1999-2001 appropriation Is based on 46.2 FTE positions. Section 6 of 1999 House BIii No. 1003 authorized the University 

System to adjust FTE positions as needed. The 47.44 FTE oosltlons sh,)wn above represent the employee positions reported to 
the Office of Management and Budget (0MB), 

2 The 1999-2001 appropriation amounts Include $3,966 from the general fund for the agency's share or the $1.4 mllllon funding 
pool appropriated to 0MB for assisting agencies In providing the $35 per month minimum salary Increases In July 1990 and 
July 2000, $19,828 from the general fund for the agency's share of the $2,630,992 critical salary funding pool appropriated to the 
University System to address additional salary Increases beyond legislative appropriations for market and equity raises, and 
$137,160 from tho general fund for the agency's share or the $4,290,128 equity and special needs funding pool appropriated to 
the University System to address equity funding Issues and special academic program needs, The 1999-2001 appropriation 
amounts do not Include $805,421 or other adjustments and 1997-99 carryover authority. 

M1Jor Schafer Recommendations Affecting Minot State University• Bottineau 2001·03 Budget 

1. Conso11dates funding Into two line ltems--operatlons and capital 
assets, 

2. Provides funding In the capital assets line Item for: 

General Fund Other Funds 

$0 

a, Thatcher Hall electrlcal system upgrade, 

b. Extraordinary repairs of $112,663, which Is an Increase of $22,533 
from the fltndlng provided In the 1999-2001 biennium of $90,130, 

$75,000 

$22,533 

$75,000 

$22,533 

3, Removes appropriations of tuition, continuing education, and other 
Income, 

4, Removes the appropriation for loo~I funds, 

6, The executive recommendation does not Include funding for 
recommended compensation plan salary Increases of threA percent 
of salaries the flrat year of the biennium and two percent for the 
second year. Funding for Institutions' salary Increases Is pooled and 
provided In tht North Dakota University System office budget for the 
Stale Board of Higher Eduoallon to allocate to Individual Institutions, 

($1,544,879) 

($2,498,570) 

Major Hoevtn Rtcomm1ndrtlon1 AfftcUng Minot Str,de Unlvtrelty • Bottfntau 2001•03 Budgtt 
Compared to the BIii II lntrod,,c,d (Schafer Budget) 

Gtntral Fund Othtr Fund• 
1, The Hoeven budget recommendation does not change the Schafer 

e,cecutlve budget recommendation for this agency. 

MaJor L1gl1l1tion Affecting Minot Stitt Unlveralty • Bottln11u 

($1,544,879) 

($2,498,570) 

Total 

· ·,' · Section 11 of Engrossed Senate BIii No. 2003 provides legl3latlve Intent relating to the content of the State Board of Higher 
Education•, pttrformance and accountability report required by Senate BIii No. 2041, 



I. 

Section 13 of Engt'()lled S..ll!te BUI No. 200a p,ovldel a contlnulng appropriation of higher education Institutions' spedal revenue 
fundt Including tuttion (ortglneUy • provtlk>n In Senate BIii No. 2037), 

Section 1"4 of Engroued Senate Bffl No. 2003 requires budget requests for the University System to Include budget estlmeites for 
block g,antt fol' a base-funding component and tot an Initiative-funding component and a budget estimate for an aaset-fundlng 
component (originally a provltlon In Senate BIii No. 2038). 

Section 15 of Engrotaed Senate BIii No. 2003 requires the appropriation for the University System to Include block grants to the 
State Soard of Higher Education for a base-funding appropriation and for an Initiative-funding appropriation and ahapproprlatlon for 
11set-fundlng (orfglnally a provlalon In Senate BUI No, 2038). 

Sectlon 18 of Engrossed Senate BIii No, 2003 11llows Institutions to carry over at the end of the biennium unspent general fund 
appropriations (originally a provision In Senate BIii No, 2037). 

Senate BUI No, 2039 allows the State Board of Higher Education to authorize campus Improvements and bulldlng maintenance 
proJectt that are financed by donations. gifts. grants, and bequests If the cost of the Improvement or maintenance Is not more than 
$260,000. (This bill has been passed by the Senate.) 

Senate BIii No, 2040 allows higher education Institutions to provide bonuses, cash Incentive awards, and temporary salary 
adJustme.nts to employees without reporting th-, activity as a fiscal Irregularity. (This blll has been passed by the Senate.) 

Summary of Legl1l1tlve Changt1 Resulting From Flrat Houn Actfon 

See Statement of Purpose of Amendment (attached), 
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IINOT STATE UNIVERSITY - BOTTINEAU CAMPUS 
2001-03 BUDGET SUMMARY 

199EMl1 HJld Even General Fund Appropriation 
Pai: Captial lr.1)1'0Vement lnaease 

1999-01 Projects 
2001-03 Projects 

Add Health Insurance Prenium Increase 
RecorrmeR1ed General Fund 2001-03 Appropriation 

Additional Arrount Required to Fund Costs to Continue: 
2CXX)-()1 Salary Increases 
Estimated Operating Inflation and Utilities Increases 
Risk Management Prenium 

Arrount Required to Fund Costs to Continue 

7 

(90,130) 
187.663 

79.811 
46,257 
11,701 

3.911.726 

97,533 
73,89-1 

I 4,083.153 I 

137,769) 

-



1gggg1Raqunt; 

Extraordinary Repairs 
Capital Projects 

Total Request 

dlvaRacom 1999-91 E:ree 

Extlaocdi&ay Repairs 
Capital Projects 

Total Recommendation 

dation· DUHL I 

8 Ai,prgpriation: 1999:Q1 Ltlgialatfv 

1999-01Proit,cts 

Roof Repairs 
Campus Networking 
Boiler Feedwaler Tank FJ!P{acement 
Fire Alarm Systems Upgrade (Capital Project) 
Boiler Insulation 
Ash Auger Repair 
Sidewalk/Conaete Repairs 
Campus Master Plan 
Carpet Repfacement 
Campus Lighting 
MisceUaneoos Repairs 

To121 199S-01 Projects 
• tacfudeS $68.000 in~ fwlc1s and $60J)OO in ~ funds 

Minot Statl. C 5 lsity - Bottineau Campus 
Capital Projects and Extraordinary Repairs 

Summary Report 

74.130 
163,500 

237.630 

90,130 
128.000 

218;130 

218.130 

10.986 
11,193 
15.200 

128,000 ,. 
17,790 
4,870 
6.239 
8.950 
4.518 
3.256 
7.128 

218.130 

8 

2001-03 Request 

Extraordinary Repairs 
Capital Projects 

Total Request 

2001 :03 Executive Racommandation: 

Extraordinary Repairs 
Capital Projects 

Total Recommendation 

2001-03 Proj6C.ts 

ADA - lnstall Charlift - Thatcher Hau 
Campus Networking 
Make-up Air System - He~ting Plant 
Replace LO. Fan - Heating Plant 
Paving - Campus Roads 
Renovate Thatcher Hall Entry (South) 
Interior Lighting 
Miscellaneous Repair Projects 
Electrical Systems Upgrade (Capital Project) 

Total 2001-03 Projects 

t'0.130 
75.000 (Boncfing) 

165.130 

112.663 
75.000 {Gen. Fund) 

187.663 

30,000 
10.000 
25.000 
12.000 
11,000 
20.000 

3,994 
669 

75,000 

187.663 
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MINOT STATE UNIVERSITY - BOTTINEAU CAMPUS 

AGENCY243 

CAMPUS OVERVIEW 

Statutory Authority 
Nor1h Dakota Slate Constitution Section 216 Part Four of Artide XIX 

Agency Description 
MSU-8oUineau Campus provides specialized technical pr~ in 
agriQlffure. enviro..r,mentaf/naturaf resource studies. and cruoof business 
specializa!ions as well as through traditional curricula that transfer to 
baccaCaureate programs. The opportunities for experiential learning in 
compelling outdooc settings serve to intensify the educational experience 
for participalds. A commitment to 91lands-on• learning and the use of 
natural resource laboratories are commor- instructional techniques at the 
Coilege. The location of the campus provides a natural setting to support 
unique training progsanlS serving a rapidly growing constituency. 

MSU-Bottineau offers twenty-t.wc.- vocational-technical programs leading 
to certificates. dipk>mas. ex Assoc~e of Applied Science (AAS) degrees. 
It also offers comprehensive univenity paraltel/transfer course work 
leading to Associate of Arts (AA} or Assotiate of Science (AS) degrees. 

MSU-Bottineau offers several vocational-technical programs on the Minot 
Slate University campus and M"inot Air Fcrce Base. A collaborative 
as,;eement with the city of Minol Minot Publi(: Schools. the Adult Leaming 
Center. and Burdick~ Corps has allowed lnf'Jrrnation Technology skills 
traimz~ =~ to be conducted to nontraditional stude"lts. 

Enrollment 
Since FaH 1995. enrollment has increased steadi~y. with the exception of 
Fall 2000. when the college witnessed a decrease in students. We feel 
this decrease is the result of a trend that has resulteG rn the college 
experiencing <fminished interest in its natural resource majors. The effect 
of this trend was especially significant in the Fall of 2000. 

However. the college has undertaken a series of initiatives that wilJ help 
offset the decrease in natural resource students. Two new majors. 

2 

network engineering and web design. have brought students to campus 
who otherwise would not have attended. Also. the campus has extended 
itself to the Minot Air Force Base. has added a marketing major to its list 
of majors at the parent campus, and is teaching CISCO networking 
courses at MinQt High and the Burdick Job Corps Center. In addition. 
MSU-Bottineau is offe."ing medical office/transcription coursework via 
ciistan~ education in a videota~ format. It has also begun to offer on 
fine courses. 

The college has a mutually beneficial. dual credit policy with Bottineau 
High School. The proximity of the conege to the high school allows for 
students to walk to the campus for cf ass. Over the past three semesters. 
26 students have taken advantage of this arrangement. 

1996 1997 1998 '!999 2000 
FTE 369 389 410 467 392 
Headcount (HC) 399 421 447 508 450 

Off-Campus {HC) 87 105 105 118 110~ 
Campus Based (HC) 312 316 342 390 340 

• Students at MiSU Campus. Dees not induded 65 students enrolled at the Minot Air Force 
Base. 10 students at Burdick Job Corps Center. and 6 students at Minot High School 
{CISCO). 

We anticipate that student enrollment for academic years 2001 and 2002 
wi([ be similar to that of 2000. With the projected demographic decline in 
the number of the traditional high school graduates over the next decade. 
the ~ottineau Campus recognizes the need to be more aggressive with 
the develop of programming that is technofogically timely and accessible 
to students at a great distance. 

To that end. MSU-Bottineau Campus has been reorganizing itself to focus 
on IT. It has remode!ed existing vocational curriculum to bring information 
age technology into all programs. To reach outlying audiences. its faculty 
has embraced a variety of distance education media. like interactive 
television. lnteMet-delivered instruction. and audio and videotaped 

1 
·~ .,, 



instruction. MSU-Bottineau campus became a Regional Cisco Academy 
in 1999 and will become an ExplorNet host site irs 2000, the first 
community college in North Dakota to do so. C(SC() instruction not only 
feeds to industry standards certification but ats,o has formed the core of a 
new, MSU-BC AAS degree in Network Engineerlng. Students in this 
major learn the hardware and software aspects of creating computer 
networks. Those completing ExplorNet dasses have the opportunity to 
eam A+ certification as welt. Another new AAS degree first offered in 
1999 is in WebMaster/WebDesign. In this very unique curriculum students 
learn how to create and maintain web sites for themselves and others. 
They may also receive Microsoft {MOUS) certification. AD of these new
endeavors teach skills that are well paid and in high demand. Regional 
interest in MSU-Bottineau Campus as a community educational ir.stitution 
has catapulted as a result. 

Programs 
The Bottineau Campus has historically been known for its programs in 
natural resources and allied health. It has a powerful program in Mecfical 
Office Assistant that is offered corr.pletely over the IVN ~Y-~ tern to 
students at a distance. for example. And its program in Ur.1'-an Forestry is 
converting to online instruction, soon to be followed by its four programs 
in the Horticulture department. 

However. MSU-Bottineau is now making a new name for itself in the 
Information Technology field. The campus offers one- and two-year 
programs in both Network Engineering and Web Design. Students study 
Cisco and other systems to learn how to run wire into buildings. 
connecting servers and routers and creating local area networks, or 
LANS. They learn the Internet and the programming :anguages 
associated with web mastery. A new emphasis in Internet graphics 1-: 
under construction. And negotiations with Sun Microsystems 2re · 
underway and expected to result in the delivery of curriculum aimed at 
training system technicians for that corporation. 

A variety of certification opportunities have resulted for Bottineau students 
in Minot. Rugby and Bottineau itse!f. Cisco certification can be earned 
through the college's collaboration with Minot Public Schools. Burdick Job 
Corps, and Rugby and Bottineau High Schools. Also, A+ certification is 
attainable in computer maintenance and repair. MOUS certification in 
Microsoft application;, and ultimately Novell certification is network 
management. 

., ., 

The campus has partnered with the Bo!!inealJ Ecoiaomie o..elopmalt 
Corporation to purchase. renovate and equip an er11)ty building on liairl 
Street to serve as a state-of-the-art Technolo;y Center-. fhe Cenlllr_. 
open in February and will be staffed by student interns capable d 
assisting area entrepreneurs in meetil19 their tec:l'lnolom· nae els 
Additionally. the Center contains video conferencing equipment and a 
dassroomfconferenGe room available to the public for~ tlairWlg. 10r 
point-to-point meetings and for instruction as needed.. Working in 
conjunction with the state's Chief Information Officer. MSU..aottinelu is 
leading the Waf in its region to tie educatioa,al resoun:)l!S to area 
economic development opportunities_ It is truly a ·comrtU'lily calage• fl 
particular note. 

Students 
MSU-Bottineau continues to attract s1udents with a~ d 
geographical backgrounds. In the faD of 2000. the college enrolled 
students from 22 states and provmces, and fr?Jm 32 Nar1h Dakota 
counties. In the fall of 1999, the comparable runbers were 30 and 38 
respectively. The unique majors available at~ provide a 
regio1~ as well as a national co.7Stituency. 

The head count population at the college is divided nearly evenly belwelln 
men and women. However. females are slightly more predoMil--. 
comprising 52°Ai of the students enroOed. Traditional age srudents (18-
24) make up the majority of the S!udent body, however. a sigrsificant 
number of older-than-average students (22%) also attend.. Nati"8 
Americans are the largest m!noritf group on campus. They represent 8% 
of the campus population. 

Graduates 
MSU-Bottineau graduates about equal mmbers of students in its tralSfar. 
AA and AS degree programs as it does in its vo-tech. AAS and diploma 
programs. The main schools to which AA and AS gram~ traasfrer are 
Minot State. North Dakota State. University of Nor1h Dakota. and Soulh 
Dakota State. The coDege's vo-tech graduates continue to fill the need 
for qualified employees by government agencies in the natural resourt:e 
fields (North Dakota Game and Fish Department. Parks and Recreation 
Department} municipalities {water technology. urban forestry). and 
business and industry (information technology and management. 
horticulture, and medical assistantlsecre). 



The institutions completion/transfer out rate. based on the last two cohorts 
is69%. 

Workforce Training 
The foflowing is an overview of MSU-Bottineau's efforts to address 
workforce-training needs in the Bottineau area 

Fall 1999 
• Hired a Community Education coordinator 
• Identified a labor market need for medk:al tr:msctiptionists 
• Developed an Advanced Medical Transcription training 

program 

Spring2000 
• Enrolled participants in the Advanced MediCal Transcription 

training 
• Developed and hosted 2 computer workshops for area 

businesses 
• Established a Microsoft. testing site on campus 

FaH2000 
• Awarded training certificates to 2 completers of the ~ced 

Medical Transcription training (11 individuals are cuiTently 
participating in training) 

• Selected and trained in.c;tructors for adult computer iiteracy 
training to begin in January 2001 

Partnerships 
The following !)artnerships with employersiagencies have contributed to 
our School-To-Work efforts: 
1. St Andrews Health Center 
2. North Central Bectric 
3. Heart of America Health Center 
4. Quentin Burdick Job Corps 
5. Minot Job Service 
6. Bottineau Chamber of Commerce 
7. Bottineau County Economic Development Corpo,ation 
8. Deva Ufewear 
9. Amerada Hess Corporation 
10. Bottineau Clinic 
11. Dunseith Nursing Home 
12. American Family Insurance 
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13. North Dakota Tech Prep 
14. Peace Garden Consortium 

MAJOR ACCOIIPUSHIENTS 

1. Developed Associate of Appied Science degrees ill lllformation 
Technology-Network Engineering and ¥'ebllasler p.ograms.. 

2 Acquired Schoof.to-Work grant in 1he amount «$79.896. 
3. Helped the City of Bottineau in obtamlg $94.,000 in grad funding far 

a Technical Center. 
4. Expanded course work and programs fo a vailty of locatio.-,s in 

partnership wilh other educational delMlry sources. 
5. Received NCA's highest endorsement wilh a ten-year aca&IIIU'l 

recomn.endation. 
6. Rewrote the strategic plan. reworked the faciitias mater plan and 

created an information technology plan. 
7. The campus is respaisit>le for a 1hird d1he NOUS lower-dhisiOI. 

course work offered over the IVN system. Otlar8d five pogaarns by 
distance means. Three mora are being dlweloped Two llebical 
programs may be completed over1he Internet 

8. Upgraded building fire alarm systems.. 
9. Made substantial progress toward NOUS salary goals. 

Major Accomplishauents - Detail 
• New Program: MSU-Bottineau Campus takes pride in its many 

accomplishments of the last two years. The hallmark« its 
attainments is the deveiopment and ntiation dtwo new Assoc·111 d 
Applied Science degrees in hlfonnation T«n,mogy. Studenls hawt 
been greatly drawn to 1he Network Engineering and WebMaslll" 
programs that incorporate Cisco and ExpkJrNet cumc:ufum. S1udanls 
may now 'bundle. certification opportl.nties as bly wonc 1Dwllrd a 
two-year technical degree. The increased enrolment has resubad a 
increased federal assistance enabling the acq.ASitiorl of anotta 
computer lab in Minot at 1he Burdick Job Corps. 

• Grant Writing: The success of the Bottineau Campus grar.t-writing 
efforts have been stunning. The college acqus-ed a School-lo-Work 
grant enabling the employmer.t of SI IPP()'t staff d\81ged wilh the 
aeation of articulation agree.met its with area high schools and 
worfcforce training opportunities for regional emplOyers. ::i concert 
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with the Bottineau County Economic Oevefopment Corporation. MSU
Bottineau is the recipient of grant- and community-funded dollars_ 
earmarked for a Technical Center to open in an empty downtown_ 
Bottineau building this faff_ Staffed by students. this Center will serve 
as a business inQJbator and offer a variety of services to the 
community. including computer technical support 

• Collaboration: CoDaborative agreements have m-Jftipfled. MSU
Bottineau extends course work and programs to a variety of locations 
in partnership with other educational delivery sources including M"mot 
Public Schools. Minot State University. Minot Air Force~ Burdick 
Job Corps. Brandon University- Manitoba. Williston State College and 
North Dakota State College of Science. 

• Reaccredidation: The campus prepared for a reaccredidation visit 
from the North Central Association of Colleges and School in April 
1999. It received NCA's highest endorsement with a ten-year 
accreditation recommendation. Preparatory to that visit, the campus 
underwent considerable self-analysis. In light of its strengths and 
challenges. it rewrote its long-range plan, creating a plan that is 
strategic in focus with an articulated vision to guide its future. This 
stl atagic ptar. has inspired the reworking of the facilities master plan 
and the creation of an infonnation technology plan. 

• Distance Education: Further, the campus has leaped ahead in 
distance-delivered education. It is now respon:;ible for about a third 
of all the NOUS lower-division course work offered over the IVN 
system. It has five programs completely available by distance means 
and another three in development. At present. two technicaJ 
programs t ,iay be completed over the Internet. and another three are 
in the process of conversion to Internet deiivery. 

• Health and Safety: In the last biennium. the building fire alarm 
systems have been upgraded. 

• Using the 97-98-salary base. the NOSBHE established a 6-year goal 
that au campuses wiH achi-~ve a 5% salary increase through 
reallocation of resources. This increase is in addition those funded by 
legislation. To date. MSU-Bottineau has achieved 79% ofthe.goaJ 
(with 3 years r~ining in the goal period). 
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EXECUTIVE RECOIIIIENDATIONS & S82NS 

• Removes local funds and income from the appropciafian proceu 
• Provides additional flexibility 1D the campuses by reducing._ number 

of line uems from four 10 two 
• Provides $112.663 for extraocdinar)· rapan- an hcrilll l dS22.$13 
• Provides $75.000 for electrical sysll8nls upgrade. 
• Provides $73.894 for health irlSlnnC8 premium maease.. 
• Provides North Dakota University System funding for: 

1. lm,estments in the statewide network. int6met U .xi distance 
learning; 

2. Matching funds for resea~ 
3. Student financial aid and accas5 pnvams. 

• Provides North Dakota University System pooled Ii.Inds for: 
1. Campus parity and equity; 
2. New progsam and initiative stat-up costs; 
3_ Salary equity for faculty and staff retention and recruitment; 
4. System.wide 200'1-03 salary increases. 

2001-03 BUDGET CONCERNS 

• Funding for cost to continue 2000-2001 salary increases. opeulling 
inflation. and risk management premiums. 

• Satary increases for facutty and staff 
• FunWtg for MSU-Bottineau's technology plan 
• J:unding for ADA issues 
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REQUEST/ RECOMMENDATION COMPARISON SUMMARY 
243 IIINOT STATE UNJVERS1TY -BOTTINEAU BiD I: 582003 
Blenllium: 2001-2003 

I Isl Prn1nt I - --l,Cba I I 2001.aa -- I Bucfglt 

~ 11 0NctlDtlon 1999--2001 2001-.2003 ~ ~·· 
BY MAJOR PROGRAM 

INSTRUCTION 2..689..605 3,062,473 (30.2") -1..0% 3.032229 {3.082.473) -1Clll.mf. 0 
SUPPORT SERVICES 949.063 975.914 6.831 0.7% 982.7.S {915.914)-10D.Ca 0 
FACU.lllES UPKEEP ANO MAINTENANCE 1,472.,CO'I 1.632,588 (115.937} -7_1% 1.516.,631 (1.83U"I) -~ 0 
LOCALFUNOS 240.283 2.S78.510 (80.000) -3-1% 2.498.570 (2.51U1Gt -'IClll.a 0 
MINOT STATE UNlVERSliY - BOTTINENJ 0 0 0 0..Q% 0 4.Gl3.,1$3 a.a ....... 

TOTAL MAJOR PROGRAMS 5.360.952 8.ffl.525 (219,350) ~ 1.030,175 ('.ffiU12) ..... 4.IR-

l!IYUNEITEII 
SAi.ARJES ANO WAGES 3,717.920 4,069.782 (40,099) -~.0% 4.029.683 (4.088.712)-~ 0 
OPERATING EXPENSES 978,122 1,076,785 32.507 3.0% 1.109.292 (1.019.715) -'100.DS 0 
EQUIPMENT 145,465 165.300 {17,800) -10.8% 147..500 (165,l(Q ... 'UJQ..CS 0 
CAPITAL fMPROVEMErrrS 2D7,2S(J 218,130 (53.000) -24-3% 165.130 (218.BJ)-~ 0 
LOCAL.FUNDS 240.283 2.578.570 (80,000) -3.1% 2.4'98.570 ~ -100.IJW. 0 
CONTINUING EDUCATION 0 0 80,000 0.()% 80.000 0 01'5 0 
BIENNIUM CARRYOVER 71.912 140,958 (141i0.958) -100..0% 0 {'M0.958) -100.mrt 0 
OPERATIONS 0 0 0 0.()% 0 3.885..410 omr. 3.la.480 
CAPITAL ASSETS 0 0 0 0..()% 0 187JIS3 Q..09' 1il7.-S 

TOTAL LINE ITEMS 5,360,152 8.249.525 (21U50) -2..7% 8.030.175 (4.ffl.J12) ..... 

BY FUNDINu SOURCE 
GENERAL FUND 3,758,392 4,227,569 (315.&43) -7..5% 3,.911.726 (w-4.416) -3_4% 4,083.153 

FEDERAL FUNDS 0 0 0 0-0% 0 0 0.0% 0 
SPEC1ALFUNOS 1,602.560 4,021,956 96.493 2.~ 4.118.449 (-4.021.958) -100..0% 0 

TOTAL FUNDING SOURCE 5,360.952 8.249,525 (219.350) -2..7% 8.030.175 (4.116.312) ..a,n. 4.ID,;tSS 

TOTALFTE 45.87 47.44 0.00 0.0% 47" (0.00} -0.0% 47.44 
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MINOT STATE UNIVERS!ff • BOTTINEAU CAMPUS 
2001.ol Budget Request, Executive Recommendation & Engrossed S82003 • Ger181al Fund 

1 Engrossed HB10031999-01 General Fund Appropriation 
2 0MB Allocation to Provide Ad<fltional Funds for the $35 M"lflimum Salary Increase 
3 1997-99 General Fund Carryover 
4 NOUS Critical Salary Pool A1lccation 
5 NOUS Equity/Spec& Needs Pool ADocation 
6 NOUS Equity/Special Needs Pool Allocation (IT Program) 

7 Adjusted 1999-01 General Fund Appropriation 

6 Less One Tme CapitaJ Improvements 
7 Less One rme $peciaf Need Pool Allocation· (IT Program) 
8 Less 1997-99 General Fund Carryover 

9 Net 1999-01 General Fund 2001-03 Hold Even Budget 

Add Optional Budget Requests: 
10 Risk Management Premiums 
'i 1 Capital Improvements Increase (to fund .6248% of plant asset value) 
12 Cost to Continue ~alary Ina-eases 
13 Technology Applications 
1 "-- Institutional Innovations 

15 Total General Fund Needs Based Request 

Executive Recommendation: 
16 Less Optional Adjustments 
17 Add Capital Project 
18 Add Extraordinary Repairs 
19 Add Health Insurance Premium Increase 

20 Total Executive Recommendation• General Fund Appropriation SS2003 

Senate Amendments: 
21 No Amendments 

22 Total 2001-03 Engrossed S82003 
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3.933.907 
~966 

132.708 
19.828 
22.025 

115.135 

-4.227.569 I 
(68.000) 

(115.135) 
(132.708) 

3.911.12& I 

11.701 
34.994-
43.573 
60.640 
73.698 

4,136~1 

(224.606) 
75.000 

.533 
73.894 

1 4.083.153 1 

0 

4.083.153 I 
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MINOT STATE UNIVERSITY - BOTTINEAU CAIIPUS 
2001-03 Budget Summary- Cost 1D Continue 

1999-01 Hold Even General Fund Appropriation 
Adel: C&ptiaf Improvement Increase 

2001-03 Projects 
Extraorcfl18JY Repairs 

Add Health Insurance Premium Increase 
Recommended General Fund 2001-03 Appropria5on 

Additional Amount Required to Fund Co$ to Continue: 
2000-01 Salary Increases 
Estimated Operating Inflation and Utiftties lnaeases 
Risk ~Premium 

Amount Required to Fund Costs to Continue 

Less: Amount Funded From Tuition Increases 

Costs to Continue Shortfall 
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75~000 
22.533 

79.811 
46;z.57 
11.701 

3,911.726 

97.533 
73.894 

I 4.083.153] 

I 137.769 I 
(82.!!5) 

55.274] 

~1~£~. 



1999:01 Rtqunt: 

Extraordinary Repairs 

1999-01 &.19isfativ• Appropriation 

E.waordinary Repairs 

199$Hl1Projects 

Roof Repairs 
Campus Networking 
Boiler Feedwater Tank Reolacement 
Boiler lnsuJation 
Ash Auger Repair 
SfdewaJk/Cor.!::'ete Repairs 
Campus ~ Plan 
Carpet Replacement 
Campus Lightilg 
MisceUaneous Repairs 

Total 1999-01 Projects 

MINOT STATE UNIVERSITY - BOTIINEAU CAMPUS 
Extrao:d1nary P...-s 
~Report 

2001:03 rkdd Eno Raqunt 

74,130 Extraordinary Repairs 

2001:::03 exec:mw Rtc;m:,mer.datiM; 

90,130 Extraordinary Repairs 

2001::413 Pm,iects 

10,986 ADA - !nstall Charlie - Thatcher Hall 
11,193 Campus Networking 
15,200 Make-up Air System - Heating Plant 
~7.790 Replace LQ_ Fan - Heating Plant 
4,870 Paving - Campus Roads 
6.239 Renovate Thatcher Hal Entry {South) 
8,950 Interior Lighting 
4,518 Miscellaneous Repair Projects 
3.256 . 
7,128 Total 2001--03 Projects 

90,130 
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90.130 

112.663 

30.000 
10.000 
25,.000 
12.000 
11.000 
20.000 
3~ 

669 

112.663 
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BUILDING 

GROUPI 

Old Main 

_,.;;.· -

Thatcher Hall 

Nelson Science Center 

Molberg Center 

G!-:cnho .:ses 

Water Tech Building 

TOTAL GROUP I 

GROUP II 

Central Heating Plant 

Knudson Student Center 

Physical Plant Shop 

TOTAL GROUP II 

TOTAL GENERAL FUND 

MINOT STATE UNIVERSITY - eomNEAu CAMPUS 
Deferred Maintenance - General Fund 

GENE: .\.L FUND Bun.DINGS 
CAiEGORY I CATEGOR'\" il 

Health and 
MAINTENANCE TYPE I Safety ADA Nctworlcinit lt.cm.odclin& 

Brick Work 
Roofing 
Entry Doors 
Elevator 210~000 
Handicap Access 3~00 
Lighting 
Fire Alarm 16,194 

Roof 
Entry Doors 
Elevator 190,0ti0 
Handicap Access 11,500 
Elect Service/Transformer 
HVAC 

Handicap Access 1.000 

Etevator/Lift 13.000 

Handicap Access 2 .. 000 

Handicap Access 4,000 

lt,194 4j4_g._,~ 0 0 

Electrical Service (Enduded with thatcher hall upgrade) 
Air HandlingN entilation 

Entry Doors 
Handicap Access 3.000 

Ventilation 

0 3,000 0 0 

16.194 437.800 0 0 
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-R.epms I TOTAL 

7S,.OOO 
ao.ooo 
20,.000 

80YOOO 
44 .. ..c.M 

Sl,000 
20 .. 000 

75,000 
220.000 S67.SOO 

i,.000 

13,.000 

2.000 
•.ooo 

621.000 1.671"4, 

37J)OO 37 .. 000 

IOJMK) 
13 .. 000 

10 .. 000 :J.COO 

57.000 60 .. 000 

678.000 1.131.J§l 



-MINOT STATE UNIVERSITY - BOTTINEAU CAMPUS 
Defe~ ~--- Auxil. • IIVU 19'NUIH-lkUArV- lal"leS 

AUXILIAltY BUILDINGS 
CA1'EGORY I CATEGORY Il 

-ms :::m = I TOTAL I Healthand 
BUILDING Project Safety ADA 

GROUPfil 

Gross Hall Windows 6S~OOO 
Handicap Access 6,206 7UOi 

Milligan Hall Elevator 13~000 
Handicap Access I7A44 
Fire Alarm 18$77 49,.321 

Mead Hall Elevator 160.000 
Handicap Access 21,290 
Transformer 30,.000 
Fire Alarm 3~967 24US7 

TOTAL GROUP m (AUXILIARY) :51.844 2i7.,940 0 0 95~000 ~1" 

TOTAL DEFERRED MAINTENANCE 68.038 • 655,740 * 0 
- - -~- ·§37i 

(!__ ~773~900 ~ 

• These deferred maintenance projects appear in the ADA project schedule 

II 
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MINOT ST A TE UNIVERSITY - BOTTINEAU 

2001-2003 CAPITAL PROJECT DETAIL ($7SwQOO) 

THATCHER HALL AMC CENTRAL HEATING PLANT ELECTRICAL SYSTEMS 

The existing 400-amp 120/208-volt electrical service in Thatcher Hall t.as reached maximum capacity. The gyrmasium 1911s ii Tha:ber 
Hall are currently being fed from the eiectricaJ service at the Central Heating Plant The electrical service to Thab.J• Hal should be 
upsized to 1200 amps c.f 120/208-volt powar. This will allow capacity for increased power consumption brought on by 1he eo1••-110t ... L1S.__.. 
inaease in the number of computers in this buikfmg. It will also provide sufficient capacity for air conditioning 1he t,,.Jilding.. 1he existing 
service is also questionably groundec:t This can ca1.1Se power quality problems that affect the computers in the facility. ~ and 
bonding a new electrical servic6 according to current eiedricaf codes should aDeviate these power quality problems. 

According to Otter Tail Power Company, the set of existing pole mounted transformers that feed lhatr:her Hall, Cenbal Healiug Plant. 
Maintenance Shop, and Water Tech Buildi!lg are at maximum capacity. This transformer set is located on the utility pale North dl'haJw 
Hall and is owned by MSU-8. In adci~n to the overhead service lines from this pole to the pole east are running v«y dose 1D th& addition 
built onto the Central Heating Planl This cast utility pole is leaning towards the addition causing these service tines to be ever doserto the 
builc:fing. The existing transformers should be replaced with two pad mount transformers. one 500 kVA for-'Thatcher Hal a1d one 225 k.VA 
for the other three buildings. The primary conductors should be fed down the pole to the new transformers. underground ivm this locafion 
over to the east pole, and back up the east pole. This would alleviate the potential problem of the overheac service line5 coructing the 
building or being struck by a truck delivering coal to the coal dump located under the utility lines at the Central Heating Plant. ibe east pole 
should either be replaced or guy-wired to prevent further leaning. 

Upgrading the electrical service at Thatcher Half and replacing the utility transformers should take place ~ or.e project. This wil lessen 
the number of power interruptions anc provide a clean. complete installation when complete. 
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MINOT STATE UN~ -BOTTINEAU CAMPUS 
Utilities System Report 

1. Heating Systems 
a Central Heating Plant (low pressure steam) 

• Two 200 horsepower Coal Fifed Boilers - These boilers are used during the period of October through April and provide the 
primary heat source for 8 of the 12 main cam;:>us buildings. 

• Two 200 horsepower Oil Fired Boilers - These boilers provide secondary or backup service to 8 of 1he 12 main caqus 
buildings. They also provide primary heating services during the period of May through September. 

b. Bwlding Specific Heating Systems 
• Water Technology Building -3 Propane Furnaces 
• Physical Plant Shop - Propane Furnace 
• Mo!berg Center - Oil Fired Boiler (hot water) 
• Greenhouse - The boiler in the Molberg Center provides hot water mm for the main greenhouse. Two snal■r (second111J) 

greenhouses and the head house are heated by an oil fired boiler with a propane furnace z backup. 

2. The current contract price for~ is: 
a center Coal Company. ND 
b. Luscar LTD. Sask. Canada 
c. J&J Grav~ ND (Wyoming Stoker) 

$26.75 per tu«, delivered ($13.75 + $13.00 shipping) 
$24.00 per ton delivered ($14.00 +$10.00 shipping) 
$48.00 per ton delivered 

We are currently testing Wyoming coal to determine :f the additional cost per ton can be offset by cam,sponding reduclio.1S in 
botler operating cost and capital repairs. By burning Wyoming coaf we have reduced coal tonnage by 40"l.. elm-lad tbs need 
to use the oil-fired boilers during ash removal, reduced ash tonnage by 50%. eliminated the hard clinkers produced by NO 
stoker (these clinkers have caused excesswe wear and maintenance of the ash removal equipmentj aid we have been able to 
produce sufficient steam using one coal-fired boiler. We believe the last two items will reduce capitai repair costs for 1be boiars 
and coal handling equipment. 

3. Current Contract price for propane is $1.05 

4. Current Contract price for oil is $1.15 
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Prepared by the North Oakote l.oglstallve Coone~ 
,taff for Senate Appropriation, 

rtmtnt 244 • '°'"' llrvlce 
nate BUI No, 2003 

2001-03 E)(e<:Utlve Budget 

1999-2001 Lc,glslatlve Appropriations 

Increase (Decrease) 

FTe Posmon• 
17.81 

17.81 1 

0.00 

General Fund 
$1,768,869 

1,640,151 

$128,718 

December 29. 2000 

other Pundt Total 
$1,050,526 $2,819,395 

2, 195,0~ ---- 3,835,2391 

,s 1, 144,562l ,s1.015,~ 

• The 1999·2001 appropriation Ii, baaed on 17,66 FTE p0sltlons. Section 6 of 1999 House BIii No, 1003 authorized the University 
System to adJutt FTE positions as needed, The 17.81 FTE positions shown above represent the employee positions rep()(ted to the 
Office of Management and Budget (0MB), 

2 The 1999-2001 appropriation amounts Include $1,579 from the general fund for the agency's share of the $1.4 mllllon funding pool 
appropriated to 0MB for aulstlng agencies In providing the $35 per month minimum salary Increases In July 1999 and July 2000 and 
$11,821 rrom the general fund for the agency's share of the $2,630,992 crltlcal salary funding pool appropriated to the University 
System to addre&1 addltlonal salary Increases beyond leglslatlve appropriations for market and equity raises. The 1990-2001 
appropriation amounts do not Include $1,330,025 of other adjustments and 1997-99 carryover authority, 

M■Jnr Item, Affecting Forest Service 2001-03 Budget 

1. Removes appropriation for local fun<1s, 

2. Provides for a tree storage bulldlng ($120,000) at the Towner nursery 
and an equipment storage building ($20,000) at the Lisbon field office. 

General Fund 

Major Legl1l1tlon Affecting the Foreat Service 

Other Fund• 
($2,516,232) 

$140,000 

Total 
($2,516,232) 

$140,000 

enate BIii No. 2037 provides a continuing appropriatlf")n of higher education Institutions' special revenue funds Including tuition and 
!lows Institutions to carry over al the end oft, •ti biennium unspent general fund appropriations. 

Senate BIii No. 2038 requires the budget request for the University System to Include budget estimates for block grants for a 
base-funding component and for an Initiative-funding component and a budget estimate for an asset-funding component and requires 
the appropriation :or the University System to Include block grants to the State Board of Higher Education for a base-funding 
appropriation and for an lnlllatlve-fundlng appropriation and an appropriation for asset-funding. 

Senate Bill No. 2039 allows the State Board of Higher Education to authorize campus Improvements and building maintenance 
projects that a,a flnanc.~ by donations, gifts, grants, and bequests Ir the cost of the Improvement or maintenance ls not more than 
$500,000. 

Senate BIii No. 2040 allows higher ~ucaUon Institutions to provide bonuses, cash Incentive awards, and temporary salary 
adjustments to employees without reporting the activity as a fiscal Irregularity, 

' Senate Bill No. 212?. removes the expiration date for the centennial trees program and changes the name of the program tortrees for 
North Dakota. lhe bHI also adds a new section of North Dakota Century Code to allow for optional contributions to the trees ,for North 
Dakota program to be designated on an lndlvldual's state Income tax return. 

other 
Section 11 of Senate BIii No. 2003 should be amended to clarify that the estimated Income appropriated in subdivision 13 of ,Sectlon 1 
includes $120,000 from the Stale Forester reserve account for the construction of the Towner nursery tree storage building. 
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,,1 Poettlone Otneral ,unc1 OtMt,unde Totll 
2001-03 8ohlflr ex~ Budget 17.81 S1,7el,N9 S1,oe0,52e $2,819,3N 

18"-2001 L~~ 11.81 1 1L64()1151 2119e10e! 3183e12W 

lnctNH (DlcrllM) 0.00 1121i71e ,1111"441502J ,11.101511441 

2001.03 Howen Executtv. 8udgee 11.81 !117681809 S110e0,52e S21811>13N 

HoMnl (Otctt••> to Schlflr 2,00 !!! !2 IS 

1 Thi 1M-2001 approp,tation • bMld on 17,66 FTE poeltionl. Section 8 of 1999 HOUM Bl No. 1003 euthorized the Urwerstty 
Syetem to .tjult FTE poeMlonl II needed, The 17,81 FTE po1ltion1 1hown above repreeent the empoyee potltionl reponed to the 
Offlc4t of M~ and Budget (0MB), 

a The 1990-2001 approp,tation amounta lnc:k.tde 11,579 from the general fund for the agency'• lh.,. of the $1.~ mllon funding poof 
appropriated to OMS for Natlng lglnCNI In provtdlng the $35 per month minimum ...-y lnctMwl In Jliy 1999 Ind July 2000 
and $11,821 from the glnlf'II fund for the lglnCY'I lhlre of the $2,830,992 criticll Nllry funding pool app,oprillttd to the 
Ul'Ml'IMy Syettm to lddreu lddlUonll Mtl,y lncreuee beyond leglllattve ~ for marttet and equMy ,_., The 
1999-2001 appropriation amountl do not lndude $1,330,025 of other adjuatmentl and 1997•99 carryover authority. 

MIJor lohllfer fltcommtndatlOM Affecting f'oreet lffitce 2001-03 Budget 

1. Removet 11'lpl'OPriltlon for local fund1, 

2, Provklel for• b'ee 1tofage bulldJng ($120,000) at the Towner nureery 
and an equipment 1tcnge bulldtng ($20,000) at the Lllbon ftetd office. 

General Fund Ohr Fundl 
($2,518,232) 

$140,000 

Major Hoeven MlcommendatloM Affecting fMNt Semce 2001.03 Budget 
Compared to the BIii u Introduced tlchafer Budget) 

Totll 
($2,516,232) 

$140,000 

Oenlnll Fund OtherFunda Total 
1. The Hoeven budget recommendltion doll not change the Schafer 

e)(ecuttve budget recommendation for 1h11 agency. 

~ Leglslatlon Affecting the ForNt ~ 
/. 

Senate BIi No. 2037 proykt• • contnq ~ of higher education lnldtutlone' ~ menue fund• lnclud1ng tuition and 
allows lnetitutk>nl to carry owr at the end of the a.wum unspent general fund eppropr1atlc,M, 

Senat1 Bil No, 2038 requir9I the budglt f'lqUNt for the UnMK'lity Syatem to lndude budget ettlmatel for block grantl for a 
bale-fundilg component Ind for an inNIIMve-fundlng ~ and a budget •tlmm for an met-funding component and requir8I 
the appropriation for hi lJnMrlMy SYlfem lo Include block granta to the Stall 8ollld ~ Higher Education for a bale-funding 
eppropriation and for an lnllllltYe-ftft app,aprfation and an appropriation far met,.fundfng. 

Senate BIi No. 2039 likMI the Stale Board~ Htgher Education to authorize campu1 improwmlntl and buldlng fflH'ltenance 
pl'ojlctl that are ffi1lnc:ed by donltionl, glftl, grants, and bequeltl If the COit of the Improvement « fflllntenance • not more than 
$500,000. 

Senate 811 No. 2040 llowl Nghe,' education lnltNullanl to pMtde boruel, C8lh lncriYe awardl, and temporary salary 
adjultmentl to employlll wNhoul ,.,,.IQ thl aclMty M I fllca lrregueartty. 

Senate Bl No. 2122 rema.-.. the NCpiretk,n <la for the cen~ trNI program and chlngee thf. name of tt.. program to trees for 
'"'1 o.kata. The bl lllcJ Idell I new lldlOn tA Nor1tl Dllcota Century Code to alow for optional conbibullonl to the trw for North 

jote program lo be delGnMld on In lndMdulr1 ltlll Income LIX retwn. 

0lher 

8edlarl 11 cl S... Bl No. 2003 lhoukl M ~ lo dlrttf that Ill ldmltad ~ICClffle appropriated In lubdMllon 13 of Section 1 led._ $120,000 tam ttle Stall FONlllf' JIIIM ICCOUnt for the conetructlOn of .. Towner nutNrY trle ltotage buMding, 
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144 • Pornt lffi'lot 
hMtl Ifft No, IOff 

fl'rl Potltlon1 Otneral Fund Othtr Fund• Total 
2001·03 Sohlfer Executive Budget 17,81 $1,768,869 $1,0ISO,ts26 $2,819,39ts 

1999-2001 Legltlwtlve Approprt1Uon, .. 17,81 1 116401161, - 2119&108ti 316351239' 

Increase (Oecrea11) o.~ 112ei71e ,1111-M1~2l ,11 101&184~l 

2001-03 Hoeven E><eoutlve Budget 17,81 $1,7681,,869 $1,05QJ..516 -- $2.819139§. 

Hoevon Increase (Decrease) to Schafer 0,00 !2 - !2 

1 The 1999-2001 appropriation Ii based on 17,66 FTE positions. Section 6 of 1999 House 8111 No. 1003 authorized the University 
Syetem to adJust FTE positions as needed, The 17.81 FTE positions ohown above represent tlie employee positions reported to 
t"'9 Office of Management and Budget (0MB), 

a The 1999·2001 appropriation amounts lnr,lude $1,578 from the general fund for the agency's share of ,he $1.4 mllllor, funding 
pool appropriated to 0MB for assisting agencies In providing the $35 per month minimum salary Increases In July 1990 and 
July 2000 and $11,021 from the general fund for tho aoency's share of the $2,630,992 critical salary funding pool appropriated lo 
the University System to addreH additional eafetry Increases beyond leglslatlve appropriations tor market end equity raises. The 
1999-2001 appropriation amounts do not Include $1,330,026 or other adjustments and 1997-99 cariyover authority. 

M11Jor Schafer Recommendation, Affecting f10r11t Service 2001·03 Budget 

so 

Oeneral Fund 
1. Removes appropriation for local funds. 

Other fund, 
($2,616,232) 

Total 
($2,610,232) 

2, Provides for a tree storage building ($120,000) at the Towner nursery 
and an equipment storage building ($20,000) at the Lisbon field office, 

$140,000 

Major Hor,ven Rtcommendatlon• Affecting For11t Service 2001·03 Budget 
Compared to the am H Introduced (Schafer Budget) 

1. The Hoeven budgot recommendation does not change the Scharer 
executive budget recommendation for this agency, 

General Fund 

Major Legl1l11tlon Affoctlng the For11t Service 

Other Fund, 

$140,000 

Totlt 

Section 11 of Engrossed Senate BIii No. 2003 provldos legislative Intent relatlng to the content of the Staie Board of Higher 
Education's performance and accountablllty report required by Senate BIii No. 2041, 

Section 13 of Engrossed Senate 8111 No. 2003 provides a continuing appr0prlatlon of higher education lnstllutlons' E1peclal revenue 
funds Including tuition (orlglnally a provision In Senato BIii No. 2037), 

Section 14 of Engrossed Senate BIii No. 2003 requires budget requests for the University System to include budget estimates for 
block grants for a base-funding component and for an Initiative-funding component and a budget estimate l'or an asset-f undlng 
component (orlglrtally a provision In Senate Bill No. 2038), 

Section 15 of Engrossed Senate BIii No. 2003 requires the appropriation for the University System to Include block grants to the 
State Board of Higher Education for a base-funding approprlatlon end for en Initiative-funding appropriation and an appropriation for 
asset-funding (orlglnally a provision In Senate 8111 No, 2038), 

Sec.tion 16 of Engrossed Senate BIii No. 2003 allows Institutions to carry over at the end of the biennium unspent general fund 
appropriations (originally a provision In Senate BIii No. 20~7). 

Senate Bi# No, 2039 allows the State Board of Higher Education to authorize campus Improvements and building maintenance 
pn,jeotl that are financed by donatk>nl, gifts, grants, and beques1s If the cost of the Improvement or malnternince Is not more than 
$2&0,000, (Thie bltl has been passed by the Senate.) 



~ II No. 2040 llowl .hiaher education Institutions to pnMde bonUNI, c8Gh Incentive awards, and temporary satary . ...,._..to~ wtthcut reporting the ICtMty • ■ filcal Irregularity, (This bfff h8I been passed by the Senate.) 

8tNw 8W No. 2122 NtfflOYel the expwtdon date for \he centenrut trees program and changel the name of the program to trees for 
North Dakota. The bMt 8'ao adds I new section of Nonh Dakota Centu .. y C<ide to allow for optional contributions to the trees for 
~ Dllkca pn,g;tm to be de.:!:!oated on an lndMdull'• ttMe Income we return. (Thia blN has been passed by the Senate.) 

Other 

Section 11 of sen.ta BIii No. 2003 as Introduced shoukt be amended to clarify that the estimated Income appropriated In 
IUbdfvlllon 13 ot Section 1 Includes $120,000 from the State Foretter reserve account for the construction of the Towner nursery 
tret etoraQe bulldlng. (The senate action Incorporated this recommendation,) 

summary of ~tlative Ch•nge• RftUttfng From First HouM Action 

See Statement of Purpose of Amendment (attached), 
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JNTRODUCTION AND OVERVIEW 

Successful organi7.ations make a conscious effon to anticipate 
future events and select appropriate courses of action. The new 
era of competitiveness in both the public mJd private sectors 
eaapbasizes the need for long-term thinking,. increased 
productivity,. improved customer service and cost control. A 
philosophy that stresses ... , 111 u ·,., ... , 1 to teamwork,. employee 
nining,. employee empowament and open cnmnmnications is 
essential to achieving the orgaoinrit)ll's mission. External 
pressures to provide higher quality services and products at the 
lowest possible cost necessitate •doing things right the first 
time.-

Long-range strategic planning enables orgaoiurions to visuali1.e 
their fidme and develop~ neccssary strategies to achieve that 
vision. ~ helps leaders anticipate new trends and overcome 
bmias to success~ h offers employees an opportunity to 
influence the future direction and gain a more comprehensive 
understanding of tbeagenc.y•s mission and their individual roles. 
A well-conceived strategic plan idemwes "'what needs to be 
done,. who will do ~ when it will be completed. and how it will 
be done over- the long-term.• More imponantly. it assists 
managers and workers in determining how to set priorities for 
focusing their valuable ec:rgy and r~. 

The North Dakota Forest~ ntilitt.s a long-range strategic 
planning process. Based on input from the agency's seven 
program coordination areas and external stakeholders. the 

I 

agency developed a comprehensive long-range strategic plan. 
The plan outlines long-range goals and objectives. specific 
future initiatives, program priorities, implementation time
frames and necessary resources. 

•North Dakota's Forest Resource Plan .. calls for new stratcgie;:, 
in the way the state's forest resources are managed. The plan 
challenges all North Dakotans to do a better job of caring for 
their trees and forest lands. i:::nproving the condition of Nonh 
Dakota's forest resources and public forestry services will 
require a combined effort by foresters, citizens. landowners. 
community leaders and elected officials. 

Ultimately. the key to implementation will hinge on allocating 
the financial and personnel resources necessary to accomplish 
the annual woatasks. The 2001-2003 appropriation reflects the 
Governor•s and the Legisiature•s policy decisions regarding 
forestry programs. 

Larry Kotchman 
State Forester 
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AGENCY MISSION 

TkNorda Dakota Forest Service.,tm•amas forestry programs 
tare-wide. The aaeacy operates a nursery at Towner 
specializing in die pmdaction of conifer (evergreen) tree stock. 
Tbe manery is die sole supplier of evergreen Sft:dlings in North 
Dlk<WL TedmicaI assisrance relating to the management of 
private forest lands. w forest lands. utban and community 
forests. tree pJanring -1 wi1dJand fire protection is provided by 
tbe agency. The Nordl Dakoca Forest Service also owns and 
manages approximately 13.278 acres of state forest lands. 

"The mission of the North Dakota Forest Service is to care for. 
protect and improve our forest resources for present and future 
generatiom. We provide environmentally sound assistance to 
meet the needs of those we serve. We arc good stewards of the 
land and recogni2.cd leaden in forestry. We are dedicated to 
screnpbeniDg worldnc relatiomhips to achieve shared goals and 
value tbe opinioas of others. Our employees are committed to 
fidtilling tJiis mission with the highest standards of service and 
perf'11llll~-• 

Qr•nlll'Jea! Strpctpre 

The North Datoca Forest Service is organized under the North 
Dakota Board of Higber &lucllion and bas been a pan of the 
higher education system since 1907. The agency is administered 

r-

1 

--

by a State Forester who reports to the president of Nonh Dakota 
State University at Fargo. 

The agency is authorized 17.81 FrE and is comprised of seven 
program coordination teams. Each program team includes a 
coordinator and a support staff of specialists. technicians and 
secretaries. The coordrnator leads the team; the specialist 
provides the pr~gram services; and the technician and secretary 
furnish program. support. A panicipatOry approach to decision 
mating is used by each team. Public forestry services are 
delivered by the agency through six forestry offices. The 
agency's headquarters is located in Bottineau. 

Statutory Authority 

Authority is granted to the State Forester under North Dakota 
Century Code 4-19 to meet the forestry needs in the state by: 

• Raising and distributing acclimated forest tree 
planting stock for landowners; 

• 

• 

Promoting practical forr.;stty to landowners9 
community groups, schools and other organizations 
interested in forestry; 
Encouraging the development, use and wise 
stewardship of forest resources; 

~ ~ 
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• Providing a.istance to landowners, producers, 
... 11111! Hl I - and public bodies relating to forestry, 
reforesmion, procection of forest raources, pl'C'lention 
and suppression of fires, planring trees and shrubs,. and 
the growing, harvesting. marketing and management of 
forest RSOW'CeS; 

• Acquiring. when appropriate, forest lands that are 
suited for Slate forest purposes and managing these lands 
for the benefit of the citizem of the State. 

,,,., Somm 

Fonding for the operation of the North Dakota Forest Service is 
provided by the Slate General F~ federal sources and other 
income generated from tn:e sales. 

YPl:Bam Strafnk nw,1n 

The North Dakola Forest Service implemented a long-range 
strategic planning process in November, I99S. ·North Dakota's 
Forest Resource Ptan• is based on input from the agency's seven 
program coordination ucas and extcmal stakeholders. The p!an 
nnttines long-range goals and objectives, specific future 
initiatives, program priorities,. implementation time-frames and 
necrsury resources. 

The leadership and responsibility for implementing the plan 
rem with the agency's seven program coordination teams. 
Shon-range ammal wort plans are used to guide the teams" 
effixts and insure implementadmt of the long-range strategic 

3 

plan. The annual wort plan is the tool that bridges the g.., 
between planning and operations. Customer demand, program 
priorities and budget resources greatly influence the agency's 
annual directions. 

Slate fomtec's Gou 

The State Forester's long-range strategic goals are: 

• to lead the effort in achieving the Nonh Dakota's 
Centennial goal of planting 100 million trees by the year 
2000 . 

• 

• 

• 

• 

to care for, protect and improve forest resources for 
future generations by providing tecbnal tiXl financial 
assistance to private and public landowners. 

to provide leadership in wildfire suppression by 
working with local, state, and federal cooperators to 
improve the protection of people, property and natural 
resources from wildfires. 

to raise public awareness about natural resource values. 
help support informed decision-making and foster 
individual responsibility in stewards of all ages 
regarding the wise use and conservation of forestry and 
related natural resources. 

to produce and market high quality nursery stock that 
meets the forest and conservation tree planting needs of 
private and public •mdowners. 

·<~~:~ 
j~j 
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PUBUC SERVICE SUBPROGRAM 

A wide variety of customers depend on the North Dakota Forest 
Service ~ the sole provider of tecbnical forestry assistance. 
The North Dakota Forest Service administers seven (7) forestry 
program coordination areas through its major program cost 
center of Pnblic Service. The following programs provide 
forestry services to a sigriifican.t ~ of Nonh Dakotans. 

I Cmle W"- I 
In bonoc of the tree planting tradition started by the state's early 
pioneers, leaders of govern~ business and citizen groups 
selected planring 100 million trees by the year 2000 as the focus 
for celebrating the 1989 state centemlial. Slated as a ten-year 
~ the Centeamal Trees Program encourages North 
Dakomn t.o plant one millioo trees for each year of statehood. 
The progr.m cballenges every resident, community. 
organization and school to create a living legacy that will serve 
a a lasting reminder for generations to enjoy. The official 
count as of Arbor Day, 2000. is 66.734,025 trees. 

The 199S Legislature placed the responsibility for administering 
the Ccatenoial Trees Program with the North Dakota Forest 
Service creating-sixth program coordination area. The agency 
coordinates promotioaal .. educational and fund raising activities. 
A seven-member Centennial Trees Advisory Committee,. 
appointed by the Govemc,r, works with the State Forester to 

$ 

promote the program. Funding is provided by the ~ntenniaJ 
Trees Program Trust Fund,. a special fund generated from 
voluntary contn"butions received from individual we returns and 
other private donations • 

• • 

Financial NmliRKI S,,,ucg 

Famify Forat Grana 
Living -!Mw F~na Gronu 

Accomgli;shmmts 

North Dalcotans have raised annual tree planting 
accomplishments to over 6 million trees and the official 
centennial tree count now stands at 67 million. Agency 
contnbutions to this effort include financial incentives, technical 
services and nursery tree stock. A •family Forest· grant 
program was initiated in 1996 and 147 tree planting projects 
have been completed. In 2000, 277 schools participated in the 
Centennial Trees Program and students planted 38,.000 trees 
raising the total trees planted by school children to 544,615. A 
•Living Snow Fence" initiative was undertaken in 1998 and 222 
tree p1anting projects have been initiated in 32 counties to keep 
Nonh Dakota's roads safe for winter travel. 

-- -:;. 
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Most of Nonh Dakola's residents live in cities and towns. For 
diem. natural resource management means conservation 
activitits in city parts, tree-lined streets or other green spaces -~=-----· WDUIU ~ c:ommnntty. 

The Nonh Dakota Forest Service provides leadership and 
tecbnical assistance in all phases of foresuy to cities and other 
local public bodies throughout the state. Program assistance 
isJudes tree planting plans. management plans, shade tree 
ordimnt,es., pest surveys and tree "•· ·111 ... , ,'." • workshops. 

The Nonh Dakota Forest Service administers two community 
foresuy finlnda1 assisrana: programs, America the Beautiful 
(ATB) and Comnmniry Transportation Enhancement (CTE) 

CblDenF Gram Programs. The programs provide 
approximately $170,000 in cballenge grants to eligil>Ic 
QhlUlwDmc:s ·- · for tree planting and odler forestry development 
projects each year. 

r--

FilpJdal lui«er, Soma 

• An 0:•■ ., Foratt, Olallmge Grant 
Proa,-

• CIE O..n aiiy Foratry OlaJkng(! Grant 
Proa,,. 

6 

AccoJRDll.clpnmt.s 

The North Dakota Forest Service remains the sole supplier of 
forestry assistance to communities with populations under 
7,500. Since 1991, 125 communities have been awarded 
$1,.398,975 for 373 tree planting and community forestry 
development projects. North Dakota continues to be recognized 
as a national leader in community forestry with its continual 
growth in Tree City USA awards. Fifty-five North Dakou 
communities achieved the award in 2000. 

CollUIUlffity Forestry 
ATB and CTE Pcom,ms 1991-2000 

Mlmbu of Applicalions FuntlMI •• - • • . . . • • • 373 

Nlllllbu af °""1nMilia Assist«t . • • . - . . . . 125 

Grant Funding Awanlal ...• - ..... S 1.398.m 

Total Co.rt of Projttts ..... - ...... $ 2,819.089 

·~ ~ 

.. ~ 
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The Fire Management Program invests in rural Nonh Dakota 
through me protection of lives. property and natural resources. 
The program is ~ on the principle that maximum fire 
prevention tbrougb educatio~ training and equipment ensures 
minimal loss. 

The North Dakota Forest Service administers specific programs 
that ~ organi7.e and equip North Dakota's 388 rural 
volunteer fire dcpanments. The Volunteer Frre Assistance 
Program provides departments approrimately $100,000 each 
year for purcbasing or repairing equipment and training_ A 
compuion. program, the Federal Excess Personal Property 
Program, loans surplus federal equipment to departments for 
enhancing firefighting capabilities. 

Fire prevention is stressed through the distribution of •smokey 
Bear• fire prevention materials to schools. As America's most 
widely recognized public service symbol,, Smokey also makes 
personal appearances. 

FIDanriaJ Aelstmn Sources 

• Voliolrftr F~ A.mslance Program (VFAJ 

• F«laal F.uas Pasonal Propmy Program 
(FEPP) 

7 

Accompli!blllfflll 

As of September 30. 1999, revised cooperative fire agrccmems 
have been signed with 362 fire departments for fire protection 
assistance_ Since 1972, over $2.3 million in Volunteer Fire 
Assistance (VFA) Program cost-share has been awarded to fire 
departments. As of December 31, 1999, 597 fire vehicles and 
equipment items with an original acquisition value of 
$6. 798.470 were on loan to fire departments through the 
Federal Excess Personal Property Program. In 2000, the 
agency received 142 service requests totaling over $700,000. 
RequestS were funded from 84 rural fire departments totaling 
$93,709. 

,-,,., Manu,mat Accom,lisluttents 

• 362 Coopmui11t Agrt6Ml11.S wilh Rural Fill 
Di.ltricts 

• Total VFA Awards (1972-2<XXJJ $2,311,759 

• 597 Vdlida and Equip~nt ltDnS Yahl«/ 
at $6. 798.470 on Loan (12131199J 
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The majority of North Datota•s rural for.!StS are privately 
owned. ForestResource Management tocuses on educating and 
assisfing non-industtial private landowners to better manage, 
protect and nriJize their natural resources. This is accomplished 
through the development of a forest stewardship plan and direct 
financial assistance for forest improvement practices. Rural 
fotesn) services are delivered through an agreement with North 
Dakoca 's loc:aI soil comerv2tion districts. 

, :z ::a: , Another important focus of the Forest Resource 
Management Program is forest health. Trees 

1 1 
weakened by drought, fire, low nutrient levels or 

L &I mtebanica1 injury are more likely to be attacked by 
forest pests. Left undetected, insect and disease 
populaliom can build to epidemic levels causing 

sobmaria! damage to forest resources. Each seaso~ the agency 
ooaducts a sure.wide survey to ~ forest pest outbreaks .. 
Forest beakb ~ is available to public and private 
landowners through a cooperative project with the NDSU 
Extension Service in Fargo. 

laces11ives are essential to help rural landowners manage native 
and planted forests. The Environmental Quality Incentives 
Program (EQIP) and the Wddlifc Habitat Incentives Program 
(WHIP) offer up to 75 percent cost-share assistance to 
landowners for KCOIDplishing forest steWUdship projects such 
• tree planting,. forest stand improvement, soil and water 

~ 

g 

-
protection, riparian protection, windbreak renovation and 
wildlife habitat enhancement. Eligi1>1e landowners may sign up 
at their local FSA office for WHIP or EQIP practices. 

Another cost-share source available to landowners is funded t:,y 
EPA-319 grant dollars. The funding is available for 
implementing riparian best maoagmient practices and restricted 
to land holdings within the Red River Basin. Cost-share dollars 
are offered on a 60/40 match. 

The Forest Stewardship Tax Law offers tax incentive to 
woodland owners which they can reinvest inactive management. 
The law is administered through participating counties and 
lowers the annual property tax to 50 cents per acre on enrolled 
lands. 

Fllllllldal Aimtane, Sourcu 

• EnvironmDltal QlltJlily lncefllives Program 
(EQIPJ 

• EPA. Jl9 Grant Fllllds 
(Riparian BMP lmpkmmtation) 

• Form SU:wardship Tax Law 
(A'tltlilalu in panicipaling Couruia) 

• Wildlife Habirar lncentiws Program 
(WHIP) 

~ ~ 
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Tedmical assistance is provided to over 600 rmal landowners 
each year. Since 1991, 1,405 foru stewardship plans have 
been requesred and completed for 71,m acres of privately
owned native and planted woodlands. During that same period, 
4S6 fon:st improvement practices have been awarded $548,887 
in Stewardship Incentive Program cost-share funds. A total of 
S87 landowners have enrolled 39,384 acres in the Forest 
~Jp Tax Law. 

;Bli:::::=-~---~~~~~~~~1~:: 
The North Dakota Forest Service owns and operates the 160-
acre Towner State Nursery. The nursery produces 
approximately 1.2 million tree seedlings annually for 
distnl>ution to landowners in North Dakota. The nursery also 
provides tree improvement services such as testing, evaluation, 
selection and development of genetically improved tree species 
foe forestry and coosenation plantings. 

The Towner Nursery is a self-supporting operation 
specializing in the production o{ conifer (evergreen) 
nursery stock in over twenty diffettnt species and 
stock types. Primary species include Colorado blue 
spruce. Black Hills spruce, ponderosa pine. eastern 
redcedar, Scotch pine and Rocky Mountain juniper. 

The trees are dist:rJ>uted at a price not to exceed 1 IO~ of the 
cost of production. The trees are used for farmstead. living 

9 

snow fence, field windb~ wildlifet forestry 2Dd other 
conservation plantings. 

AcrOPIIIMrnmll 

Tree Sales: The Towner Nursery sold 1.3 million trees 
representing over 2S different species and age classes in 2000. 
Trees were shipped to 841 soil conservation districts, natural 
resource agencies and private landowners in 2000. Since 1927, 
over 69 million tree- stOiJings have been produced and sold . 

• 

s,r,111n, Onlcdu Ilfl,.rmedt!• 

Onu.r forms 01ld m,nery ctllal,og 
awmab/6 "1 wrilhlr or t:aJli•r 

Tawna- State Nana, 
1921-2000 

rm Stttlllsr /'redru;tioa 

1i-tt Distrib111ion by Co1111ty SCD 44,686,317 7iws 

25.0-U.65J nus 

69, 730,9')() Tna 

Additional 1rtt Distrwlllion 

Total Tree Distribution 1927-2000 

I 
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Nunery Mecbanimlaa: The Towner Nursery started a 
ptogram in 1999 to nw:baoize many of its operations. The goal 
of 1be program was to minimiu strenuous tub and to reduce 
0¥aall labor needs. The Towner Nursery depen.1s on a pan
time work force of 45 people to produce, lift, gnde. packag~ 
and sbip over 1.2 milliM trees each year. As with most small 
rural """ u 1" , 11·11· - in North ~ the available workforce in 
the Towner area is dimiDishing. tda.uy nursery employees are 
retued individuals seeking put-time work. Although this is a 
very effective workforce. it is difficult to find people to do 
.suamous labor. The first phase of OUT mechanization plan bas 
effectil,dy addressed these concerns. The final phase of the 
mnay mrdtanization plan, a tree storage building. is included 
ia the 2001-2003 capital projects budget request . 

• 

• 

• 
• 

~ 

Mrcfttmtred91 lff'Covanenls 

Convmutg u« lijting and handling ro a system of pallets that 
an uanspolfld by fo,tli/ts. l1tis has dbninat«t w 1tl/l1Ullzl 
lifting a/ l1lbs c/lrllS and mJuad die ftdd lifting crew from 
ta p«Jflle to /oflT. 
lltt:llanitd die grading and pad:aging opamion to ~liminllle 
MaVy lifting rmociaUd with moving uus. Also conveyors 
wett vrsuukd ro ~ soil awl Cllll tr~a from IM 
pad;,agu,g bui14ing. 
A lll«honialljIJkr MU inslall«I IO Jill greenhouse contaiMrs. 
Dis MU pm,i,ofa/:y dalw wu/r lland labor. 
11¥ glffllllorlse "1ltaing SJSUllt MU ,q,gradal ro imp~ 
,jflda,q llllll r«lllttfertiliur 11U.. 

....... _.~- -~,.::: _.;,:.-?~- .-~.?;-;..,._·•-:: __ ; ___ --C..:"- -~,;.-:~~3/---':-::- .:,.-?-::,;,,, 
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lr..r.-MMCMI_, ........ I 
Educational and informational services raise public awareness 
about natUral resource values. help su.ppon informed 
decision-making and foster individual responsibility in 
conserving natural resources. Specific audiences include 
elementary school students. youth organizations and adults. 

The Nonh Dakota Forest Service sponsors Project Learnin& 
Tree <PLn. a conservation education program aimed at teacbcn 
and youth leaders working with students in grades K-12. 
Graduate-level credit workshops are arranged in conjunction 
with NDSU and local school districts for teachers and volunteer 
educators. 

The Information and F.ducation Program bandies the daily 
requests for forestry information and the publication of 
educational materials. A newsletter entitled ·Tbc Prairie 
Forester" carries forestry information to over 4,000 farmers, 
ranchers, community residents, volunteer fire-fighters, 
educators and concerned citizens across the state. 

I&ESenicu 

• Projtct uaming Tr~~ (PLT) 

• Prairi~ Forat~r Newslm~r 

~- -~ 
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A«omglislgpm!t 

Personnel delivered 2,.504 seat hours of forestry topics to 
schools, youth can,,s and public workshops during 2000. 
Approximately 929 individual aMists were made to landowners, 
cim.eos, fire depanmems and schools. The agency also 
prepared and released 30 news ml magazine articles and printed 
4 publications on forestry issues. 

. : I I CJ ·<, --~ - #' -·-- • .,"'.•=.,--. .-ss.e ".' :;..-.,._ __ , 
:. !'~ .... -~· 

State forests play an important role in the 
economic well-being of several rural 
conunnnities by attracting bunters, hikers, 
campers, skiers, snowmobiles, tourists and 
other outdoor enthusiuts. The North Dakota 

._ ___ ___. Forest Services owns and manages five state 

forests comprising approximately 13,278 acres. 
Forests include samples of aspen forest type~ elm-ash riparian 
forests, oak savanna forests, tree plantations, wetlands.,, small 
lakes and native prairie. The forests contain tbrcc 
campgrounds, two picnic areas and 50 miles of wooded trails. 
They also provide public- access to four fishing lakes and protect 
2.5 miles of river riparian forest. The Turtle Mountain State 
Forests and Homen State Forest border the Tuttle Mountain 
Scenic Byway and the Sheyenne State Forest borders the 
Sheyenne River Scenic Byway. The Slate Forests are located in 
popular tourist areas and attract bunters, bikers,. campers,. skiers 
snowmobilers, wildlife viewers and other outdoor enthusiasts. 

11 
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A'PPPIJiisbP!nrts 

During 2000 over 26.200 people visited and utilized seven state 
forest properties for recreational opportunities. ApproYimately 
1,456 people camped on Turtle Mountain State Forest 
Recreations Areas in 2000. Wildlife habitat improvement was 
completed on 43 acres of aspen-birch forests and private 
individuals harvested over 30 cords of firewood. 

* 
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NORTH DAKOTA STATE FORESTS 

..... 
Homen 

State Forest 

Turtle Mountain 
State Recreational 

Forest 

Mouse River 
Sta.ts Forest 

1511«'1 I I Py 

Wetsll 

Gr-' -Of'b 

Tetrault 
Woods 

I l&riffS ISIHle T• .. 

Festtt 

hrleifll I Kl44er tStvt .... 1----· I ceu 

Sheyenne River 
State Forest 

Em-na I LO ... I Le Ill-•• 
~\ I c .. ft. IRec~ 

Mc tatoatl Olc.UJ Ssr1ent 

13,271 actea of State FOIMt land• .,. owned and managed by !he Nor1h Dakota Forest Service 
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IIIIENDATION COMPARISON SUMMARY 
1M NDlt1h DAKOTA FOMIT IIIMCE BBl t: SB2003 

··••bn: lltl-20Q 

I I d 7 D ........... 
IIUIIJCIEIMCE 
FM:IJIIII UPKEEP N#D MAINTENANCE 
LOCAL.FUNDS 

'ftffALM.101t PIIGGRUII 

aY Ulll 11111 MD WAGES 

-~-- s 

CM'ITAL TO CENTENNIAL TREES 

II CMRYCWER 
_..,._,L_ 

'IOTALUNR ITBil 

aY NNDlll9 80UllCE 
JIBflR,q&.FUND 
PB'Jlll'<LAN>S 
IPECIAL RN>S 

TOTALFTE 

-
~ 

Plwvllennium 

2.202.893 
131,454 
G,842 

2.m.11t 

1.640.943 
401,964 

47.962 
80.944 

112.024 
4,842 
50,510 

2.311.119 

1,509,283 
0 

873.906 

2.m.1n 

17.66 

-
Budget 

1ft2001 [.s.;~911 
2.509.666 

139,366 

2.516.232 

S.115.JM 

1.783.518 
423.601 
65.011 
79.541 

147,"88 

2.518.232 
1◄9.875 

1,165.214 

i.St446 
0 

3.4135.818 

5,165.2&4 

17.81 
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(7.050} -0~ 
31.695 22.7% 

0 0.0% 

24,145 0.1% 

(9,817) -0.6% 
9.817 2.3% 

(17,000) -26.1% 
91.520 115.1% 

100.000 67A 
0 0.0% 

{149.875) -100..0-. 

24,145 0.1% 

~.295) \•""' -4.5% 
0 0.0% 

100.9'0 2.9% 

24.645 0.5% 

0.00 0.0% 

Requestad 
8udgat 

2001:2Q03 

2.502.616 
171.061 

2.516.232 

s.1a.909 

1.773.701 
CJ.418 

48.011 
171.061 
247.486 

2.516.232 
0 

S.119.tOI 

1.623.151 
0 

3.566.758 

5,111.909 

17.81 

?•-1f),,:.~_ 

.. - -

2001.2DOJ E1M:1Wld 

·=-~·., .. _ .. .:..1.n.- ... - 91 -==···I 
138.868 5.5'1. 
31 • .S 22.7% 

(2.SUS.232) -100..0% 

(2,,.)41.119) --.a 

126.321 7.1% 

19.397 ... 
(17.000) -28.11' 

91.520 115.~ 
100.000 87A 

(2.516.232) -100.0S 
(148.175) -1C>C>.ft 

(2.3a.lU) -ti.ft. 

69.Ql 4.11' 
0 0.0% 

(2.415.292} ~-7% 

(U15.au, 4ft 

(0.00) -OJ)% 

Utl.DI 
171.«111 

0 

UIUII 

1 ....... 

4CUI• 
4t.,011 

171.Gln 
2'7.4111 

0 
0 

U1UII 

1. 
0 

1.050..526 

U1I.Jl5 

17.81 
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2001 - 2003 PUBLIC SERVICE BUDGET REQUEST 

Sa:St•n«w-
111e 2001-2003 •bold even• salaries and wages request is 
St,,m,101 toconrinue 17.01 FTEpositions who provide public 
forelu)' services rel&ting to the management of private,, state and 
CfflWIIUUly forest lands. The .. hold even~ budget eliminates 
$51,,187 in salaries (0.80 FfE and pool positions) that support 
dae School Tree Program and the Tree Improvement Program at 
Toww State Nunery. The temporary salaries employ 
approximately 45 pan-time and seasonal workers for tree 
...... production and state land manag~nt programs. 

92 ••Jumn 
TIie operatin& request is $433,418. However, in order to 
comply with die •bold even" budget guideline, the 2.S percent 
per year inf1ationary budget adjustment will require operating 
expenses to be reduced by $9,.580. The funds support the 
School Tree Program and Tree Improvement Program at 
Towner State Nurse,y. Funding of operating expenses is 
~my to support public forestry services in the following 
propamareas: CeoteDnial Tree Program,, Community Forestry, 
Fire Maaqement. Forest Resource Manag~ Information 
& F.ducation. State Forests and Tree Production. Expcnditurcs 
include travel, telephone and motor pool costs associated with 
tenicing over 1,,200 field forestry requests from throughout the 
Weacb year. Operating expenses fund annual tree production 

~ 
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at 1.2 million seedlings, Expcpdimres iDclude uriJiries,, repairs 
and supplies for seeding, ,a,eeding., irrigating,. icrtilizing, lifting. 
packing and shipping operations associated with bodl bare-tool 
scedHng and containerized tree production. Towner Slate 
Nursery provides essentially all of the conifer (evcrgreea) 
seedJings for conservation and fototry plaorings in every couaty 
of North Dakola. In addition, utility, repair and suppl)· 
expenditures are oeccssary to maimain office and sbop 
complexes at Towner State NUl'SCly and field offices in 
Bismarck,, Botrirau, l...isbno and Walhalla 

&.ptpmegt 

F.quipment is an essential component of public service in SIICh 
programs as tree production. rural forestry and file 
management. The agency operates 10 tractors,, 8 trailers and 20 
other heavy equipment items such as specialiml nursery 
equipment. The 2001-2003 cquipmcot request is $48.011- The 
finxting is needed for new and replacement equipment associated 
with tree set'Aling prodUCJOl1 at Towner State Nursery. as wdl 
as for fire-figbling, state !ands , .. ~ · 111 -• .. • and office support 

at the Bottineau, Lisbon and Walhalla field offices_ The 
$17 ,000 decrease in the 2001-2003 request is due IO one-time 
funding received for specialiud equipment at the Towner Stale 
Nursery. 

~. ~ 



II CntmnfaJ Ines 

TIie pams to Catenoial Trees request is $247,486. The 
$100,000 adjt,sbuent u additional income projected from the 
CewnniaJ Trees Trust Fund. This request will cooriunc grants 
to public wl private entities for establishing •Family Forests• 
ad •LMna Snow Fences" and other associated promotional,, 
educalioaal and fund raising projects associated with 
lll'enstheniag the tradition of tree planting and management in 
North Dakou. Since 1996. Centennial Trees grants have helped 
establish 147 community •Family Forest" projects. The 
CalleDDi.al Trees Trust Fund is funded by private donations 
including die income-tax check off. 

r fr Carryover 

Tbe 1999-2001 biennium carryover is $149,875. $90,050 
oriaiaated from special funds and was expended on equipment 
replacements that were critical to the Tree ProdL'Ction. Forest 
Resource Management, Fire Management and State I .ands 
Propams. $59.295 in other general fund savings was used for 
plant improvements projects involving deferred building 
maiareoance 

Jerrt or "Hold Ima" Budget 

The proposed •hold even• budget would ~iminate $61 A67 for 
die •costs to continue.• The general fund reduction would 
eliminate the School Tree Program and curtail Tree 
Improvement Program activities at Towner State Nursery. 
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Sdu,,ol T,u ,,,.,_ 

• Sadriapfar270Sctoolsllll4 
38,tllltl 

Trtt~h'opw 

• l-,,,oH4 Trtt Q,u,liq 
• s«4 Orduml EtM6lisl«•aat 
• Tiff Oan Pnxdara 
• Nn, Html:J 1iu .Spttits 

The School Tree Program provides trees and tree planring 
educational materials to approYunatdy 270 North Dakota 
Schools and 38,,000 elemcmary ~ each year on Arbor 
Day. The program teaches young people bow to plant and care 
for trees. Over $5,000 a year in private donations help fund this 
natural resource conservation education effort. The climinarioo 
of this program would deprive 38,000 stDdeuls of the 
opportunity to participate in this well known and popular Arbor 
Day project. 

The Tree Improvement Program improves the cultural 
procedures for growing tree seedlings and the genetic 
cb2racteristics of conservation tree stock distributed in North 
Dakota. The reduction of state funds would cmtail activities 





2001 - 2003 FORESTRY INITIA~ 

A wide variety of customers depend on the North Dakota Porat 
Service u the sole provider of recturical forestry assistana:: 
Public demand for forestry services is being impacted by a 
powin&environmentalawarmenamong North Dakotacitiuns. 
'l1lis awareness and concern for the natural resources. and. the · ·· ·· 
enviloomalt are causing more people ~ ,seek fmesir) advice 
and assistance. Major 2001--200,3 f6iestry initiatives include: 

2001-2003 Fomta T•Watf-,s 

• UlUf S.0W Fata lldtlad-e 

• Rq,an,ut Forat llaloradoa 

• Tow.r N.,_,, Mc.,_,_,,.,, 

• uwb tuld C"'1t lllmltaRlt,J 

™• Snow Fence Juttilttu 

On January 13, 1998, Governor F.d Schafer announced the goal 
of planting 100 miles of living snow fences to reduce snow 
drifting and blockage on roads, highways and interstates 
throughout North Dakota by 2001. The tine-year initiative 
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could save $1 million annuaily in snow removal costs. ted11ce 
the number of road closmes ~ lDOle imporlalltly, -.e lives. 
The Governor ha.t asked the State Forater 10 cmect i. pmject 
in,conjunctioo with the Centennial Trees Advisory Oommiu,,e 
(CTAC) and the North Dakota Depar101ent of Tran..,.ion 
The North Dakota Division of F.merp:ncy Mat..,,_. bas 
awarded $673,911 in Federal~ v,....-,11 A.-:J 
(FEMA) Hazr!d Mitigation Grant funds to the Nordl Dlkda 
Fcm:st Service for the Living Snow Fence Iw•iative. In 
addition, the North Da~ Depa,11natt of T1M11D•iolt 
(NDOOT) and the Forest Service sip,d a $300,000 drn,e year 
commitment to fund living snow fence ~ The State 
~ bas also allocated (with CTAC approval) $33,333.33 
from the 410rants to CentrnoiaJ Trees• line ilrm in 1be 1999-
2001 budget for matching funds. Living snow fmct; IJMIS ~ 
available to private and public landowners who are wiDin& to 
eslablish living snow fences to protect priority silel aJoaa 
interstate, state, county, township and BIA mads.. The USDA 
Conservation Reserve Program (CRP) and the NDDOT will 
provide land rental payments and the grant funds will QM£ the 
landowner's shale of the me planting costs and the ant year of 
mainteoance. Program guidelines and sipup infocmabOa 1Jfele 

relased in January, 1999. OveratL 32 counties have initiated 
222 projects and nearly 347 miles of trees are schod111ed to be 
planted to protect 104 miles of roads.. The Forest Service is 
responsible for educa!ional, technical and administ1ati~ 1asb 
as,nciated with the initiative.. 



Bladen Forest Besto[ltlon 

The Riparian Forest initiative targets the restoration of 100 
miles of riparian (streamside) areas in the Red River Basin.. The 
iniriarivc represems the first large-scale coordiDatcd effort in 
North Dakota to improve water quality by restoring streamside 
forests; establishing riparian vegetative buffers; and halting the 
loss and improper management of native forests within the 
walerShed. The selection of riparian restoration areas is based 
on water quality impacts, land condition and input from 
st1kebolders (county water boards, watershed districts, 
landowners and natural resource agencies). Voluntary forestry 
•Best Management Practices• (BMPs) were developed and 
published to assist landowners in the restcration project. 

The North Dakota Forest Service is partnering with the Red 
River Regional Council to provide direct technical forestry 
assistance to landowners and communities in managing iiparian 
areas. Foresters have introduced landowners to these voluntary 
practices through the development of 116 management plans 
nutlining forest management recommendations on 10,448 acres 
of priority areas. In addition, 71 sites have currently been 
targeted for reforestation, streambank stabilization and livestock 
exclusion practices. Foresters are committed to producing 300 
management plans outlining forest management 
recommendations on 30,000 acres in priority areas. The Red 
River Riparian Project is panially funded through an EPA 319 
Water Quality grant administered by the ND Department of 
Health. 

r">-
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Towner Nwsea Merhpfptioa Jpiffetjy~ 

The Towner Nursery ~ecbauil.arion Initiative was saned in 
1999 with a goal to minim~ strenuous tasks for an aging ad 
diminishing part-time workforce. Medtaoizlrioo improYemienfs 
have included converting tree lifting and handling processes to 
a system of pallds that arc~ by forklifts. Col!veyols 
were installed to mechanize the grading and paclcing qpetations 
to elimma1e heavy lifting associated with moving trees.. A 
mechankal container filler and watering S)'sta:l were also 
insta11al to upgndc greenbousc operations. 

The nursery depends on a large put-time wort force to lift. 
grade,. pactav, and ship 1.2 million trees eacil year. Wage 
increases resuJting from the fedefa1 minimum wage mandates 
and local employment competition ba~ mfDced tbc 
effectiveness of the nmsery salary budgets. A diminishing .md 
aging population from which to attract a work force funbe£ 
compounds the situation. 

The second phase and a key component of the merltaoizarioo 
initiative involves the construction of a new refrigerated tree 
storage building for warehousing pallets of trees awailing 
packaging and pallets of trees to be picked up by UPS. The 
Tree Storage Building is included in the 2001-2003 capital 
projects rcqucsL 

~ ~ 
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--ink gel Clark lkenScnnJe! 

Between 2003 and 2006, North Dakoca 
will experieoc:e thousands lj( tourists 
exploring the Lewis and Clark Trail. 
More than thirty communities, ranging 
from the smallest of Cannon Ball with a 
population of 100 to Bismarck with a 
population of 50,000 people, will be 
impacted_ The North Dakota Forest 
Service is imtiatiog putnerships to 

address a wide variety of community, riparian and rural forestry 
needs along this route. Planting trees will beautify the 
landscape for visiting tourists, promote economic development 
and instill community pride. Approximately SS0,000 in 
Community Forestry and Rural Community Assistance Grants 
were obtained from the USDA ForestServiceand been awarded 
to 14 communities to launch the effort in 2000. Another 
$75,000 will be made available in 2001 for tree planting 
projects to beautify community gaieways, maintain the health of 
community forests and enhance community infrastructute such 
as parks and walking trails. 

Since this is the loo- anniversary of the Lewis and Clark 
expedition, it is also an opportunity to empbasi1.e the historic 
importance of cottonwood trees. Many accounts document the 
use of cottonwood trees by the Lewis and Clark and Native 
Americans. These trees played a vital role in the success of the 
expedition by providing firewood, and pabaps more 
importantly, raw materials for tlae much needed •ctugout 
canoes.• The North Dakota Forest Service anticipates starting 
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a Lewis and Clark cottonwood •&mnus aad historic ina• 
project. SeJected ·Lewis and Clark Coaallwoods· will be 
propagated and made available to scbools and • I ,H Ill 1 It I i• l 1• - for 
carmonia1 plantings. 

The 2001-2003 optional adjustments m}UCSt mc:ludes ID 

institutional innovation project involving die uwis and Clark 
Bicentennial. The ·Missouri River Foratry· initiati¥e will 
offer innovative approacbes and solutioas to ptOleCt and 
improve mes and forests along the Lewis and aartttail ftJUle.. 



~;:J:-••~~:;~;:-~~ '".:-,:_-~:· ~·~ ·, ----=-~~~-=--~----,-.~~-ff-.__,;.,; >..-,,.::•r ·-~-.>-~.- .~ ,;·f-~~- _,.-

- -
2001 - 2003 FACILITIES UPKEEP AND MAINTENANCE BUDGET REQUFSr 

$mlqs -Ptpyldccl; 

Plant improvements are an essential component of public service 
in tree production and rural forestry programs. as well as in 
state forest lands. Plant improvements provide the means to 
physically improve existing facilities, upgrade existing 
infrastructure and mau necessary repairs to buildings. 

Prem■ Accomrbbrnmts; 

The agency is responsible for maintaining four separate field 
and nursery facilities located at Bottineau. Lisbon, Towner and 
Walhalla. These faciJiti~ consist of 39 office, shop, storage 
and recreationll buildings. The buildings are valued at 
S1.274,867. Building ages vary from 4 years to 65 years. In 
addition, the infrastructure associated with these facilities is 
valued at $886.706. 

Ewaru:diPaa Repairs; 

The 2001-2003 budget request for Extraordinary Repairs is 
$31,061. Projects identified for 2001-2003 include a furnace 
replacement at Towner Nursery tree packaging building, gravel 
of the enttance road to Strawberry Lake Recreation Area. floor 
coverings at Towner State Nursery office, and forklift 
driveways at Towner State Nursery. 

~ 
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2001-2003 ffg•w@rm Bg,ri,: - ~ -

• ..,_ecfNwJa».r.rt:;c ,,_,..<T...,. lillnff7J ss,• 

• Grawl_,ml'llllll•Sa-•~ua 
(Tmfle ,,_ ,.. S,,.ForalJSl,51#1 

• 

• 

.... fl//fajloor COMia&S 

(T...,. litmff:1J u,aoo 

Cllllltnld_flrilift4,iffwtzp (TOWMT 
Nllna7) $11,561 

Capital Proiects; 

The NDBHE authorized the North Dakota Forest Service 10 
request $140,000 for two capital projects in the 2001-2003 
budget. Priority #1 is a Tree Storage Building at Townee State 
Nursery. Priority 12 is an f4uipme!lt Storage Building at tbe 
Lisbon Field Office. 

~ 
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PJ1odtJ 11 - Im Storm BgQtllg - $129.W 

The Tree Storage Building is the second phase and a key 
component of a •Nunery Mecbaoizatinn• initiative started in 
1999. This project involves the consttudion of a new 
refrigerated tree storage building at Towner State Nursery for 
warehousing pallets of trees awaiting pacbging and pallets of 
tree packages to be pidced up by UPS. The building would 
increase refrigerated space to facilitate rned>ani:zed lifting. 
prkaging, storing and shipping of trees. Previously funded 
repair projects have upgraded the existing refrigerated storage 
building constructed in 1963. The Tree Storage Building would 
require $120,000 in capital project funding. 

The Towner Nursery depends on a large part-time work force 
to ~ grade, package and ship 1.2 million trees each year. 
Wage increases resulting from tbe federal minimum wage 
mandates and local employment competition have reduced the 
effectiveness of the nursery salary budgets. A diminislung and 
aging work force further compounds the situation. To offset 
these problems the Towner Nursery needs to fully mecbaniu 
tree lifting, packaging, storing and shipping operations to 
rninnniu strenuous tasks and reduce overall labor needs. The 
1999-2001 budget funded mechaniz.ation needs including a skid 
steer loader, forklift. greenhouse pot filler and greenhouse 
inigation system. 

The Tree Storage Building is necessary to facilitate fully 
mechanizing the tree handling system for improved employee 
safety and to provide proper set'A1Jing storage at Towner 
Nursery. The present storage facilities are not large enough to 
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accommodate skid steer' loaders and forklifts to fully upstMe 
warehouse opet1llions to bulk handling of trees in pallds UPS 
orders require special packaging amf baDcfting which uses DlOR 

~ space. UPS shipmenrs have iacreascd fromSO.OOOuees 
in 1993 to 538 orders for more than 213.000 trees in 1999. 

Priority 12 - &u,ipmmt Storm Rniklnr- $28,111 

A pole barn is ntt.ded to store vchidcs. tractor. A TV and odlel' 
state forest mamteoance equipment at the Lisbon Field Office. 
The equipment is now ~ outside and subject to problems 
associated with weather and vandalism This 32' x 40· pole 
barn structure would be unbcatcd and feature a mew exterior 
and gravel floor . 

Approximately. 18,700 people utiJiu the state forests each year_ 
The Sheyenne State Forest is maintained by personod and 
equipment stationed at the Lisbon Ftcld Office_ The forest is a 
popular local attraction near Fon Ransom frequented by hmartts 
and bikers for dispersed rccrcationaI activities. 

2001-2003 Cqwal Prekm 

• Tru Stonip ~ (Towiwr Statt Na-nay) 
$120,.IJOO 

• Ep.4:•fllt St«.~ Baillli,w (lisbo,i F"lllil OJJiaJ 
$20,.,00 
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2001 - 2003 OPITONAL ADJUSTMENTS BUDGET REQUEST 

The North Dakota Board of Higher Education has authorized the 
Forest Service to seek restoration of the $61.467 for •costs to 

l continue" eliminated in the •hold even" budget and to request 
an additional $30.581 in general funds for institutional 
innovation. 

hiorilY 

I 

2 

3 

2001 - 2003 OJ,tional • NfirutnKna Buart 

Ml9Jl4I 

$61,467 

$30~581 

$1,H{J 

$93,488 

DqgipliM 

bastitlllioaal lllllONlio,i 

Rawwal 111111 Rqlottaat 

Tolal Allj,ulaau 

Priority 1 - Restoration of Costs to Contjpue 

This adjustment is to restore $61,467 for the •costs to continue" 
~liminated in the "hold even" bud.get request. It includes 
$51,.887 to reinstate salaries (0.80 FrE and pool positions) and 
$9,580 in operating funds that suppott the Schooi Tree Program 
and the Tree Improvement Program at Towner State Nursery. 

,~ 
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The $9,850 in operating fund restoration includes $3,.Jm for 
unfunded risk management premiums. 

Restoring the School Tree Program will assure that 270 North 
Dakota Schools and 38.ooo e1cmenrary smdenls commue 10 
receive free tree seedlings for their Arbor Day tRC planting 
projects. Arbor Day creates an important educat'ouil 
expericocc regarding the value of ~ for improving the 
environment and mauoining the well-being of the ., 11,11 '>llll.-

in which we live. Research Jin demo\iSttated tbat tree plaming 
can be a catalyst for individual empowament, comemoily 
cooperation and rdationsbip building. It can light die way for 
more successful community ventures in business recruitmmt. 
business retention and tourism. 

The restoration of Tree Improvement Program reduaioos will 
allow the contimlCd improvcr.'lCDt of ttce quality .. seed orchard 
establishment and the introduction of new hardy ttee species~ 
Trees used for farmstead.. living snow fence and field 
windbreaksy wildlife, forestry and other conservation plantings 
must possess special genetic qualitiC5 to endure North Daken 's 
harsh enviromncnL The Towner State Nursery focmcs on 
growing tree stock that bas the potential for high survival,. rapid 
growth and resistance to insects and disease problems. 
Conservation trees arc the ~green inftastructutc • of nual 
Jandscapcs and play a vital role in sustainable agricultural 
production systems and rural economics. 

~ ~ 



Priority 2 -1 · ggvadon 

This $30,581 adjustment (0.40 FfE) is to fund the Missouri 
River Forestry Initiative •Trees of Discovery." Between 2003 
and 2006, North Dakota will experience thousands of tourists 
exploring the Lewis and Clark Trail. 1be tourists will discover 
that the trees and forests along the Missouri River once 
encountered by Lewis and Clark have experienced enormous 
change. If the forests could ~ they would tell about th.cir 
natural decline due to aging; diseases such as Dutch elm disease; 
lack of natural regeneration; loss of young cec:dlinp from 
browsing animals and wildfire; and loss of trees from 
developmcnL Existing riparian {streamsidej forests along the 
Missouri waterways are being fragmented and lost at rapid 
rates. 

The Missouri River Forestry Initiative will 
offer innovative approaches and soltrt-klns 
through Best Management Practices 
(BMPs) to protect and improve water 
quality by establishing, managing and 
protecting riparian vegetatio~ field 
windbreaks, nativeandcommunity forests. 
The North Dakota Forest Service will use 
the funding to leverage an EPA 319 Water 
Quality grant for a riparian forest 

, _ _ z-s-- , restoration project in the Missouri Region 
including the Upper and Lower Missouri 

River basins and the James River Basin. The project will forge 
partnerships with local, state and federal agencies to deliver 

23 

tecbnica1 and financial assistance on private, cmummity, stare 

and tnoal lands. The main goals include: 

• Influence land managtment choices in the Missouri Region 
to improve forest <:oDdition, protea water rcsoorces and 
improve water quality. 

• Coordinate the delivery of multiple programs lO local 
stakeholders by combining efforts of natural resoun:c 
agencies. 

• Promote snstaiDable comnmnirics by eobaocing tourism 
opponunities. improving living conditions and restoring our 
natural resource enviromnenL 

Priority 3 • R and Replacemept 

This adjustment ofSI,440 for capital imptovemmts will be used 
to increase the funding for the •forklift dmeway project• 
identified on the extraordinary repairs project list. The project 
funding will be increased from $11,56 I to $13,0CH. 
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2001-2003 EXECUTIVE AND SENATE RECOMMENDATIONS 

SeJedn u4 W,m 

The recommendations provide $1,909,839 in salaries (17.81 
FrE) for the North Dakota Forest Service. It restores $51,887 
in salaries (0.80 FrE and pool positions) eliminatol in the •hold 
even• budget for the costs to continue salary increases 
authorized in the 2000-2001 annual budget. The Executive and 
Senate budgets further provide $55,830 for salary increases and 
$28,420 for health imurance premiums. 

O.,..Un1£XNQSel 

The budgets recommend $442,998 in operating expenses 
associated with servicing over 1,200 field forestry requests 
throughout the state each year by field offices in Bismarck, 
Bottineau, Carrington, Lisbon and WaJhaJla. Operating 
expenses also include funds for growing 1.2 million seedlings 
annually at Towner Swe Nursery. The budgets reinstate $9.58() 
in operating funds eliminated in the .. hold even.. budget that 
supports the School Tree Program and the Tree Improvement 
Program at Towner State Nursery. The costs to continue are 
needed to keep pace with rising costs for motor pool, repairs, 
nursery/building supplies and utilities. 

Eqpipnmt 
$48,.011 in the Executive and Senate recommendations arc for 
equipment at Towner State Nursery, Bismarck, Bottineau and 
Lisbon. 

lfl!I'. 
~ 
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Cqital 1mm:o"ffl1!':llts 

The budgets recommend $31.061 for extraordinary Rpair 
projects at the Towner State Nunery a.ml the Botrincau Fldd 
Office per the 2001-2003 request. The Governor also provided 
$140,000 for two capital projects. The first is the Tree Sloragc 
Building, the second phase and key component in the Towner
State Nursery Medmlmrioo Strategy ($120,000). The second 
project is an Equipment Sloragc Bwlding at the I i5hon Field 
Office ($20,000). The projects will be funded using $120.000 
from the State Forester's SttdJing Reserve Fund and $20,000 in 
additional revenues from tree sales. 

Grants to CmtmuilJ Trees 

The rccommcndat:ions approve $247,486 to continue grants to 
public and private entities for cstabli~iog • Family Forests• and 
other promotional, educational and fund raising projects 
associated with the Ccntcnnial Trees Program. The funding is 
provided by the Centennial Trees Trust Fund. 

l,.«alFunds 

The recommendations remove $2,516,232 in local funds from 
the 2001-2003 oodgct. These funds cover mainrcnance cosrs on 
state forests, UPS costs for tree sced!inp shipped from Towner 
State Nursery and funding for pass-through forestty gt'1'.nts to 
local, state and private entities. 

~ ~ 
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NORTH DAKOTA FOREST SERVICE 
BUDGET REQUEST 2001-03 

Salaries Operating Capital Centennial Local Biennium General Special 
&Wages Expen$e$ Equip. Improve_ Tnaes Funds Ca,yowr Total Fund Fund 

1191-01 Adjusted Appro. 1,783.518 423,601 65,011 79.541 147,486 2.516.232 149.875 5.165.264 1.699.-446 3,.f65.818 

One-Tame Funcfang (17,000) (1◄9.875} (166,875} {76.295) {90.580) 

Cost to Continue: 0 

Continue 2000-01 Salary Increases <t2.070 42.070 42.070 

Continue Risk Management Premiums 3,380 3.380 3.380 
Operating Inflation - 2-5% Per Year 16,017 16.017 16.017 

1999-01 Capital Projects (48,480) (48.480) 0 (48.-180) 

2001-03 Capital Projects 140,000 140.000 0 140.000 
Additional Revenue 100,000 100.000 0 100.000 
Hold Even Budget Reductions 

"' 
(51,587) {9.580} {61.467) !61.467) 

Total 2001-03 Hold Even Budget 1.m.101 433,418 48,011 171.061 247.486 2.516.232 0 5.189.909 1.623.151 3,566.758 

2001~ Eucutlve Recommendation 
Reltonltion of Reductions 51,887 9,580 67.-467 61.~ 0 

SallrylnctUN 55,830 55.830 55.830 

Health Insurance Premiums 26.<t20 28.420 28.<120 
Local Fund Adjustment (2.516.232} ~16.232} (2..516.232) 

Total 2001-03 Exeeutlv• Recommendation 1,909,839 «2.998 48,011 171.061 247,486 0 0 2.819.395 1.768.869 1.050.526 

2001-03 Senaa Amtndments 
No Amendments 

Total 2001.03 Sena Recommendation 1.909.~_ 442.998 -~~__.on_ 171.061 247.4&> 0 0 2.819.395 1.768.869 - 1J)50~52.6 
·----~-- -

2$ 
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EXECUTIVE BUDGET RECOMMENDATION 

Grant to Cent Trees 
$247.486 

8.8% 
Equipment $48.011 

1_7% 

Operating $442.998 __,, 
15.7% 

2001-2003 IIENNIUM 

Capital Imp. $171.061 
6_1% 

Salaries & Wages $1909.839 
67.7% 

■Salaries & Wages $1909.839 COperoting $«2.998 MEquipmenf $48.0l 1 □Grant to Cent Trees $247.486 racapital Imp. $171.061 
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NORTH DAKOTA FOREST SERVICE 
APPROPRIAnON HISTORY 

.~~·~~-!:>- -.----:_-;:;~;-._ ... _. ~" --i:::::t~~~";t-"':~: ~-::;•_J. 

~;~~l,.,·;;~;~=tfJli:=lt:::::=!r=l=::l~~=:!i~,:=:,i=. 
~~j~l~l§~:1~~~I~~~1[~~~~-,1.~iit~j~~~~~~j~~~~~~~~~~~~~ 
Salaries• Wages l,IBS,114 1.138,513 1,359,487 1.450,194 1,503,926 1,640,943 1.783,518 1,909.839 
Opcmaing 350.182 383,492 372.372 365.149 38S,139 401,964 423.601 442.991 

56.0lS 98,.176 109.267 25,,941 47,548 47.962 65,011 41.011 
Clpila! Imp. 29,819 68,116 68.492 32,163 72,801 80.944 79,541 171,061 
Gant to Cent Trees 0 0 0 0 76,368 112.024 147,486 247.416 
LocalFuads 0 0 0 0 0 48,842 2.516,232 0 
Biesw-inm Cmyover 0 0 0 0 0 SO,SlO 149$75 0 

Total&pmses 1,621iflSO 1,688.297 1,909.618 15873.447 ;oss,1&2 2,383.189 s1t6S,264 2,11,r3ts 

~~~~§~~~~~~~~~~:iJ'.'.:i'.:iY,.~l;~~~~~~j~~~~~]~~ 
Genaal FUDds 961_583 l,231.(80 1,393.434 1,233,020 l,256,465 1,509,283 1.699_446 t.768,169 
OdlerFunds 6S9,S67 ~57.117 _ ~- S16.184~ ~640~427 829,317 873.906 3,465,818 l,OSO,S26 

Total Appropriation l,62lt1S0 1,688.297 1.909.618 1.873.447 2.oss;7s2 2.383,189 S,165.264 2.819,395 

~~~!~'.~!'.~! ~'=: • ::~;' --:~<-~!~~i~~~~~!~!~!~~~'.~i~~~~~~ 21.02 23.n n.n 21.77 17.66 17.66 17.81 17.11 

r, 

- .-,, 
. - ·-:..,,1 

,--=J 
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2001--03 Executive Budget 

1999-2001 Leglslatlve AppropnaUons 

Increase (Decrease) 

F'(E PosltiOM 
229.90 

229.90 

0,00 

January 2, 2001 

General Fund Other Funds Tout 
$25,776,628 $1,000,000 $26,776,628 

25,603,806 25,065,836 50,669,642' 

$172,822 ~s2-1 ,oos,e36 l iS23,893,014 l 
1 The 1999-2001 appropriation amounts Include the foltowlng general fund allocations for the Institution's share of the funding pools 

appropriated to the Office of Management and Budget (0MB) and the University System: 
• $9,874 of the $1.4 million funding pool appropriated lo 0MB for assisting agencies In providing $35 per month minimum salary 

Increases In July 1999 and July 2000. 
• $116,893 of the $2,630,992 critical salary funding pool appropriated to the University System to provide market and equity 

Increases, In addition to legislatively appropriated salary Increases. 
• $5201917 of the $4,290,128 equity and special needs funding pool appropriated to the University System to address equity 

funding Issues and academic program needs. 
The 1m.2001 appropriation amounts do not Include additional spending authority resulting from Emergency Commission action, 
other University System allocallons occurring during the 1999-2001 biennium, and spending authority carried over from the 1997•99 
biennium. · 

Major Items Affecting State College of Science 2001-03 Budget 

1, Removes requested appropriations for the following and provides, In 
Section 3 of Senate BIii No. 2003, that all Income from federal, private, 
and other sources Is appropriated lo lhe lnstltullons under lhe control of 
the State Board of Higher Education: 

Tuition lncom~ 
Miscellaneous Income 
Income from continuing education activities 
Local funds 
Total 

2. Provides funding for the following capital projects: 

E>draordlnary repairs (a general fund Increase of $137,615 from 
the amount appropriated for the 1999-2001 biennium) 
Electrical distribution system, roof replacement, and steamllne 
replacement (a general fund Increase of $110,000 from the amount 
appropriated for the 1999-2001 biennium for Phase I of the project) 

Parking tot repair and Improvement• 

Total recommended appropriation 

• The executive budget recommendation provides that the parking lot 
repairs and Improvements wlM be financed wllh revenue bonds 
Issued by the University System. However, Senate BIii No. 2003 
does r,ot contain authority for the Issuance of the bonds. 

3. Replaces salaries and wages, operating expenses, and equipment line 
ltema with a new line Item entitled operations. 

4. Provides no funding to the Institution for recommended salary 
lncrease&i the appropriation for recommended salary Increases Is 
Included In the executive recommendation for the North Dakota 
University System office as part of the $19,4 mllllon equity/special 
needs funding pool, 

General Fund OtherFunds 

($7,964,449) 
(582,994) 
(200,000) 

__i18,&19,376) 

{s21,5oo,at9l 

$773,500 

2,110,000 

$1,0001000 
$2,883,500 $1,000,000 

Total 

($7,964.449) 
(582,994) 
(200,000) 

(18,849,376} 

~$27,596,810i 

$773,500 

2,110,000 

1,000,000 
1$3,883,500 



...., L•••••••• ·•••• ........ C1l111 If 116•-. 
l1n1• - ..._ 2tff • Thll a.I~ .a CIOllllnung ~-Oft tD h .._ IOllfd of HWw Edl,caUon of Ill rnonavt AlClbed ~ 
Ir IMlutioN of Ngtllf' lducelloft. indudlng Mloft ilcafM, Ind .._. 1n.-u11one lo tMfY owr unepent O--lf fund approprillMon ~- ,.- .:) 

N No. I03I .. TNI .,. requltel M h budget requeet far llt ~ S~tem Include NqUelted amou,a for bl~ , · · 
' I and ...... funding ~ and NlqUitee hit .. uecutive budget app,opriationl tNI for the Univnty System Wtdudc, 
recommended~ for IIOle componentt. 

lenlta BUI No, 203t - TtNI bll allowa the State Board of Higher Education to authorize campYS Improvements and ~ 
malntef\lnC8 projectt financed by donations, gfftl, grana., and bequestl if the cost of the Improvement or ffl8#11enance • not men 
thin $500,000. 

Sena• 8111 No. 2040 - This bill provides that bonuses, cash Incentive awards, and temporary salary adjustments provided to 
employees of the North Dakota Unlversky Systen, are excluded from the definition of a fiscal Irregularity, 

( 
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....., ....,.... ftl11-1nd1M•• ••-• ..... c,1111 II 1111w 1111.Q ...... C••••• .. •••••11••--rai..11,,e, 
1. Addlbdr'9falrlfflod1l1'111oflhltid1Mrt022,300...,.la!OI ..... 

Uftloft Ind .. OOMflrUc:elollo111a.ooo..,..fool...,_. 
__,,., tobepaidNIIIII.._.,. w: 
• R4Mnue bafldl ,...,.IIUdlnt,..· 12.000.000 
• FoundMlon bide • S1,000,000 
• eo.... and dining ... flWflUII • $300,000 

MIiot ugl1llllon MNlll19 h ...._ Col,.,_ of~ 

01w,u.w 
13,300,000 

Total 
$3,300""'\ 

1en1t1 - No. 2037 • Thia bl prowlle a~ appropMbl lo ltll State SOMI of HW,e, Educltlon of al~ rec1iwld ~ 
~ " higher tduclllton, ilckdng lulofl Income, and .... lrduMonl ta ClfTY fMt LlnlPlf'l gwrM fund appropriation 
auehortty. 

,.,_.. N No. 2031 • Thia bl ,..._ M U. budglt requlll for the UnlwrlMy Syatatn l,d,de NCIUNNd amounta lor baN-, 
~. and auet-tuncing cornponene. and ~ that lhl ueo.,tive budget appropriationl bil fot the ~ System Include 
recommended appropriationl for thoM c:ompontntl, 

1en1te 8111 No, 2031 - Thie bl allowl the State Board of Higher Educaff-~, to authorize camput lmptovernenta and buNdlng 
mantenance projectl financed by donltionl. gift,. grants, and bequeetl If the COit of the Improvement Of ~ ,. not mote 
than SS00,000 . 

....... IHI No. 2040" Thia bl provtdel M bonUHI, cash lncenttYe awardl, and temponwy ulary adjultmentl provided to 
e,npk)ylN of the North [)Qkc)ta UnfverlitY Syatem .,. excluded from the definition of. tltcel lrtegullrity. 

I 
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2001-03 Schafer E)(ICutiYe Budget 

1999-2001 loglslatlva Appropriations 

lncrea~ (Decrease) 

I· TF Positions 
229.00 

General Fund 
$26, 776,(i:28 

Other Fundt 
$1,000,000 

Tot.ii 
$2'3,/7(, CR 

~29.00 25,60'.1,H()li 
-----·····--·· 1 ., 

-··-- _ 25,065,836 

. $4,300,000 --·• .. $30.07G,t•~'i; I: 
! 

2001-03 Hoovon E><ecutlve Budget 

Hoeven lricroose (Decrease) to SchalP.r (1 OD ~.() $3,300,000 $:UUIJ 1• :'1('1 
. · .. ~·-:· ... :.~ .. ":-n ~--~-.-:-:. .. •:z..:;·,: 1 .. -:--:..-,.:-:.,.....!"~~~ ~~--~~~ :.: ··, 

I n,e HJ00,2001 opproprliitlon amounfr; lll 1 ;, I t!I( '' ('' ll~/JHI fund itlloc,:iti.- 1, 1: f( I 1l1t' lfl!,111ution·s share of the f11111;i11p /" r ./~ 

approprlolnd lo the Offiee of Managonw11l u,:, l-i11 , • ; ! 1 .. ,'!!.·; and th~ Unlverti!ly Sysl•,n 
• $9,874 of the $1.4 mllllon funding r,ool oi,r,,11c.i .. ,,,·I to OM~ for ossistln~i ay~nc.1EJ:j in providing $35 per month minimum ~.il,1rv 

Increases In July 1999 and July 2000. 
• $116,89~ of the $2,630,992 critical snlmy 1u11c:ir1p pu1JI i1r>propriatc.-'d to the Univursity System to provide mart<et and eqwty 

lncroases, In addition to,leglslatlvoly oppropr1,1tb'. i,util,y incmAsos. 
• $520,91 i of the $4,290; 128 equity and Blwc:i;.il 111 •Pds funding pool appropriated to the University System to address oquily 

funding Issues and academic program rwrn 1:, 
The 1009-?.001 appropriation amounts do not i!ll'.l1y:r , ,_'.~i~ir.,1·1.:.l spending authority tnf:ulti11u from E:mcrgency Commlsslon aclion, 
other University Systom allocations occurrinn durin(' i1 , 1~1!1~1-:!001 biennium, ancJ spending authority canied over from tho 
1997-99 biennium. 

Major Schafer Reconrn1cn<J,.1tin:1·.; /\ff,_•cting State College of Scicrnco 2001.03 Budget 

1. Removes requested Appropriations for thn lollowirn.1 ,111,1 r,r1wideG, In 
$action~~ of Sonata Oill No. 2003, thal cill incu1ni• 1rr,,·i1 f(:.iur;il, private, 
and other sources Is appropriated to tho in:;!llutiw,;. 1 rn :c!r llw control of 
the State Board of Higher Education: 

Tuition Income 
Mlsco!!aneous Income 
Income from continuing educatlo11 :1ct1vi1ir· 
Loeal funds 

Total 
2. Provides funding for the following cap!lol prnJr.cH : 

Extraord!nary repairs (a general fund inc1uv:;u <,I ~.1 ::.r ,b ·15 from 
tho Amount appropriated for the 1909-200'\ tiiP.11nium) 

Eloctrlca! distribution system, roof roplr.icem,~111, nncj str:cimllne 
roplacsmont (a general fund lncr6asc1 of $11u,ooo r,orn the amount 
appropriated (or the 1999-2001 biennium for Phni;o I of the project) 

Pml<lrig lot repair and lmprovemtmt (Tlln Snriu!I. 1H1liwcd tills 
projoct fmm Senate BIii No. 2003 and lnc.lu1fo,J hom~lnt~ authority In 
So no IC! 13111 No, 2023.) 

Totol rocommended appropriation 
3. Raplac(JS salarlfis and wages, operating expe1m1cti. <111d oquipmont llno 

Items with a new llna Item entitled operntio1~s. 

4. Provlc.Jos no funding to the Institution for mcommondnd solmy 
lnoreHsc:Hi; the Appropriation for rocommo11ded i::el~iiy locrem:;es ls 
Included ln tho executive recommendation for tho North Dakota 

· ,·:,, UnlVorslty Systom offlco as part ot tho $19 ,4 milllon (iquity/HpfJGiHI 
needs f undlng pool. 

General I:und Other Funds Total 

~T/3,500 

l, 110,000 

($7,964,449) 
(5f32,994) 
(200,000) 

·•--- _ (18,849,376) 

,.._.,.l~~~~ 

($7,Dt--1,.1,;:·11 
(G8'it <_l.: ,i 

(✓()(~ f_l(_.i, r 

. (1_A/l'.l! 1
. J1 (, :· 

($27.59f /.1 I< i 
~~~L .••.• .,. r- .~. .... • I 

$1,000,000 1.000,lliO 

$?.,13133,500 $1,000,000 $~~.[!((~,LOO 
~U#":':':!:2r,:-.~~ ~-~lWf ! ~~ ....... , .. "JI.'.!" ..... i •• 



"\ -~~-., ,. ..,1.i,_,.. ~ Recomm..,.llona ~ suite CohOI ot ~ 2001:4, Budget 
I >•'•'/ ' ·• Coffl .............. ~, ...... , ........ , 

1

1
' ' ' 1

1
1 :l 

1
, f , , • •, 1," , r, 

\ ·, ".,.· • • : . ;'; 1·. ,', . . .• >, , . . Gew111 ,&#Id 0ehtt Fundl 
1. -~ ........ • NfflOdlt6ng ot the extttlng 22,300 ~ foot Studffl $3,300,000 
, ~~--~ofa12,000squ8f'etoc,t~ 

oddl .,. ..... .;,.,. ............... ~ · . · ,~➔~,. ~:~:r•~~••~'~ .. """'""~ ~! ,j, ·J '',•, l' 

•\ · ~~ ..... Wilh1~tlMt•U,000,()09(TheSenate 
Included bonding authority for this pto,ed In S.-.'U No. 2()23,) 

' 1 ,I' ' ,j ,,1 ,. , • • 

• Foundation fundt • S 1,000,000 (Tho Senate reqund ,a local match 
or $1,300,000 In Senate BIii No. ?023.) · ·, · 

' ,, 
• Book11ore ancf dining services revonues • $300,000 (The Senate 

required a~ match of $1,300,000 In senm, B~ ,.-~2~_.) 
Major LeglslatJon ~dng the State College of Sc'-nce 

' ',, 

Tot.at 1· $3,300,009.-

( 

S.nate am ~. 2023 .~ This blll Includes authority for the_S~ Board of Higher Educa~ to Issue revenue bond" on huh,ill ot U1e 
State Coltege of ScJence In the amount of $3 mllllon-$1. mMMon for parking lot Improvements and $2 million for the S\wfont Union 
renovation project. The bill also requires a local match of $1.3 nwltion to be provkiod by the State College of Sclenco for H1u StucJ~nt 
Union ranovaUon project. · . , . 

Senate BIil No. 2039 • This bill .1!iows tlw Slflte Boa~ of Higher Education to authonze campus impr0vPri11•11t, . 1., 1 1i ld:r-ii 
maintenance projects financed by donnlir;n~, giflo, grants. and bequests If the cost of the Improvement or rm:iint1.-n.,riu .•. •••'\ rrn ,ro 
than $250 000, · ' •r · · · 

I ,, ': •-, ' , •.-:~.~-,4,.:\:·• ('j 
· Sen_tte BIii No. 2040 .. This bill providas that bonuses~ ;casn .. lricentlve awards, and temporary salary adJustmwt~ /1111~·ided to 

employees of the N~ Dakota University System are o><d~1frprl:',~ definition of a fiscal lrregutar,ty. 
' • ,• I • "14 '(Jt'~• I 1' • • \f I• I • I' ', 

,, :,, i ·,··' Summary of Legti1·.~~b~~~ge,·to BIii as h1troduced 
'• 1, ,, ◄ 

See attacht>d Statement of Purpose of AniP.ndm~nt, · 

':I\/ 
' 
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P~RKINGLOT 
REPAIRS 

Estimated Cost $987,541 

LOT2 
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ENGINEER'S REPORT 

ENOIHE!R.48 REPORT NG FINDtNOS OF NEED 

,..,. ... 
Th•= ta tor pa,tcir1g lot Imp~ for the North Dlllota S&ale CtJ1eOe ol 

8clettee in ~ ND. The impnMment1 aonaW d d~ ,ind Ntpladng ht :=,P = paddng lal. lGhlirlg.-«-.. ialdawalt and cub & ,...-bllWeen Ji' 

,,... 
TM,.._ of tit ~II to,....,.. PllllinGlot MhM-- iliJ ,-,. tor 

:so to eo ,-,.. ,._ _..., fllPNII,,.. lfMIM .. ~ nddno c1ue 1n pmt tothe 
... ,,. ... o/v,,....,, poor tufaced .... and time. 1ht ,,...,_~• wil M 
omlli&tdlbM NWtc, ti~ the paltdfv lot a,ondlllO that_,. ooe,.,tt, 
~ ..._ ot'the palWng lot wllmltiOlte hi~ actfonotteeze..thaw, 
that II OCCUrrlf'G, 

n.~~ alaoMfude.theremowiend r~tol,-kfng k>t ~to_.. ... eafaty OOII08IM that th&~-hive. 

F!M!)@lty 

The ettrmated colt t:Jlthft PfCfeet wll be II folowa: 

~ ConstnJcfion C:O&I: 

==er:,> 
l.@1 (1,5'tt) 
FlnancW Mrwnlltratlon (2%) 

Total Ettkvt•Md COit 

We beleYe this pJOject to be cotl ~ 

Dtcert11ber. 2000 

e,.,, 100.00 
81,211.26 
81.610.00 

. 12.2~2.25 
16,~.~ 

$987.541.50 



COST ESTIMATE 

Project: 
Ughtowler Johnson As,oqiates ::c1 Lot 81!dr ►►► 

Wahpeton, ND ► 

Date: 12/5/00 

Project Number: 00102 
Preliminary Colt Elltmatl 

lemofWork No.ofl.Wtt UwtMNlln Colt per untt Tatal C.t 
Mobtlzlltion 1 LS 15,000.00 $ 15,000.00 
Dlmolition of Extstina Uaht Polll 1 LS 5,000.00 s 5,000.00 
Dlmo'C&G 3800 LF 2.50 $ 1,000.00 
Demo Sktewalk 5000 SF 1.50 $ 7.500.00 
Common Exc..tian 5500 CY 3.50 $ 19,250.00 
& -L ... Den,o --.... ·-·· 28500 SY 4.50 $ 128.250.00 
Soll Cement Remowll 4900 CY 5.00 s :>.4,500.00 
New Sidewalk 5000 SF 4.00 s al,000.00 
NewC&G 3600 LF 15.00 $ 54,000.00 
Pit Run 5000 CV 10.00 s 50,000.00 
CM 3 Orawl (6") 9000 T 12.00 $ 108,000.00 
Asphalt (4") 28500 SY 11.00 $ 313,500.00 
Strt;:! .... ~ -ndicapped SJgnage 1 LS 3,000.00 $ 3,000.00 
NewUahtPotes 6 EA 3,500.00 $ 21,000.00 
Electrical Wiring 1000 LF 3.50 $ 3,500.00 
New 30" Inlet 4 EA 1,000.00 s 4,000.00 
1Z' HOPE 560 LF 25.00 $ 14,000.00 
24" HOPE 330 Lr- 45.00 $ 14,850.00 
Landscaping 1 LS 1,800.00 $ 1,800.00 

SUBTOTAL $ 816,150.00 

Conti,,. ........ ,. 7.5% s 81,211.25 
Enatneerina 10% $ 81,615.00 
Leaal 1.5% s 12,242.25 
Flnanctal Admnlstratlon 2% $ 16,323.00 

TOTAL $ 987,~1.50 

C 
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NORTH DAKOTA 
STATE COLLEGE OF SCIENCE· 

SCOPE OF 
REPORT 

STUDENT CENTER 

WORK 

ADDITION AND REMODELING 

CLAIRE T. BLIKRE ACTIVITIES CENTER 
BUILDING ADDITION 

December 21, 2000 



NCJRTH DAKOTA 
STATE COLLEGE OF SCIENCE 

Summary of Findings of Need 

The Student Center Addition and Remodeling Project at North 
Dakota State College of Science includes two phases. 

Phue 1 will include comprehensive remodeling of the 
existing facility. The existing building was 
constructed in 1960 with the south portion being 
completed in 1967. The building has stayed in the 
same basic functional configuration since it was 
constructed. New functional requirements and 
student needs arc driving the interior remodeling 
portion of the project. 

• New finishes throughout the building. 
• New functional requirements and program needs 

requiring reconfiguration. 
• Life Safety and ADA modifications. 
• Mechanical and electrical system upgrades. 

Phase 2 will include multi-purpose / ballroom 
addition.Space is currently needed for student 
gatherings, dances, etc. The old Bute Gymnasium 
was used for this purpose until it was remodeled into 
the Mayme Green Allied Health Center in 1999. The 
new space will include the following: 

•Space for 1,000 (max) standing occupants. 
•Configured to allow banquet style seating for 300. 
• Flexible meeting space divisible into two large rooms. 
•Seivice corridor allows independent use. 

-83-



NORTH DAKOTA 
STATE· COLLEGE OF SCIENCE 

Opinion of Probable Constntction Cost 

Pbw1 

Remodeled/ Reconfigured Spaces 
Game Room 
Computer Lab 
Study Lounge 
Bookstore Expansion / Remodeling 
Basement Remodeling 
Life Safety Modifications 
ADA Modifications 

22,300 SF@ $70.00 / SF 

Elevator 
Mechanical / Electrical Upgrades 

Phue2 

SUBTOTAL 
A/E Fees (est.) 
TOTAL PHASE 1 

Multi-Purpose/ Ballroom Addition 

-64-

A/E Fees (est.) 
TOTAL PHASE 2 

TOTAL EST. COST 

$1,561,000 

$ 60,000 
l 3so.ooo 
$1,971,000 
$ 135.000 
$2,106,000 

$1,147,000. 
$ 80.000, 
iJ~~-OOQ 

$3,332,000 
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NORTH DAKOTA 
STATE COLLEGE OF SCIENCE 

--------· 

Multi - Purpose Room Addition / 
Northwest View 

.,i-... ............. Floor Plan. / 
Southwest View 
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DATB: January 12, 2001 

TO: 

FROM: 

North Dakota State Board of Higher Education 

Dr, Sharon Hart, President 
North Dakota State College of Science 

SUBJECT: NOSCS request to proceed with estubllshment of Allied Heulth Outrcuch Trulnlng 
Center pending receipt of grant funds and upprovul by the legislative assembly 

The North Dukota State College of Science has mude upplication to the Dukota Medical Foundalion for 
the purpose of securing funds that wlll establish und equip un allied health outreach trulning center 
designed to serve the Red River Valley Region, The proposed Center would be located in the Skills und 
Technology Training Center (STIC) in Fargo, An underdeveloped portion of the S'ITC would be 
renovuted to provide classroom, clinlcal, laboratory and related facilities to support general and . 
customized training In allied health occupations. It is e~pected the Center would provide training 
opportunities for students whose needs are not being met through traditional educational models. 
Examples of students who would be served include: students who are currently employed and looking for 
career advancement; older-than-average students or those with family responsibilities; and 
underemployed individuals seeking to upgrade skills. 

NDSCS has requested funding of $371,550 over a two year period of time from June I, 200 t through 
May 31, 2003. The funds would be expended in the following general categories, 

Renovation/Construction 
Equipment 
Coordination and Inst. Support 

Total 

$260,990 
54,845 --- Medical, Distance Education, Classroom, Offict~ 
55,715 --- Salary, Fringe, Travel, Supplies, Phone, etc 

$371,550 

While the majority of the funds would be directed toward the renovation and construction of the Center, 
the project also includes monies for the purpose of coordinating course and program offerings, 

. development of client relationships, marketing, public relations and general project oversight. 

The grant request is currently in the final review stage by the Dakota Medical Foundation Board of 
Directors. Therefore. the North Dakota State College of Science requests the authority to proceed with 
this project contingent on the receipt of the grant funds and approval by the legislative assembly. 
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North Dakota State College of Science 
Executive Remarks 

by Dr. Sharon Y. Hart, NDSCS Pr,sld,nt 

On Wednesday, Au1uat 23, 2000, I met for tho tlrst tJmo with all North Dakota Stato Collo10 of Science faculty and staff 
since beafnnln8 my tonuro July I u the Institution'• elshth prcaldont. Durlna ud, meeUn1 J had the opportunhy to ou1llnc 
my vl,lon for the future of the nation's second oldest two-year oolleao, The vision, ex0ltlna to dellvor, clearly centers 
around the, 1lx cornerstones u ldontitlcd ln A North Dakotl Uatvenlty S111tm tor the 211t Century-The Report of •he 
RcMuldtable for die f\\;rth Dakota LeaW.tlve Council on Hl1her Eclucadoa. Indeed this Report la one that NDSCS Is 
oa1orly ombraolna, The six comeratonoa-Bconomlo Dovelopmont Connection, Educational Excellence, Ploxlble and 
Roaponalve Syatem, Ac0011lble System. Pundlna and Rcwarda, and Sustalnlna lho Vl1lon-arc Indeed a design for our 
future, u well u the future for the entire North Dakota University System and lhc State of North Dakota, 

Aa a n,,ult. the Roundtablo's broad e1<pectatlons for this collo10 is that wo bo: 

• Acadomfcally competldve, nationally and lntornatJonaUy; 
• Enppd at every level with tho needs and problems of tho state and Its chlzena; and 
• Acceulble and re,pon,Jve to all citizens of the state, both lndlvldual and corporate, 

The Roundtable Report docs set high and specific expectations for North Dakota State Colteao of Science, It recognizes 
that for NDSCS tc, h, successful, It needs to foster an environment of fte1lblllty with accouatabUlty. An entrepreneurial 
spirit will be Important so that we may pursue new ventures and resource, (and benefit, from these). 

As we face the challenges posed by the press of technology, global economic demands, the changing nature of and need for 
knowledae, and the lntlux of nontraditional and returning students, It Is quite clear to the College of Science that we must 
explore new directions, The students of tomorrow must be adaptive, professional and, above aJl else, must be competltl ve 
In the world workforce, · 

One exoltlna dilemma we are faolng today is that the job market In North Dakota Is predominately f ocuscd around the skills 
acquired In a two-year collese education. 

Labor Force Needs In Fargo-Moorhead 

Serrice 

Operators/A.embly 

Other 

Technbl 

1 lntonnadoa Tedmoloo 

J --

0 

33,7 

5 10 15 20 25 30 35 40 
Av.,.. Number of Employ ... per Employer 

Time Frame l a In Oto 3 yean ■ In 4 to 5 years 
SOuroe: FargO•MoornHd 
Employer Su,vey. 1999 



Stad1dc• al,o domon1t11uo 1hot over ,o~ or 1111 local Jobs In this stale require moro than a hlsh school diploma and up 
lhroush tho oomplotlon of a two-year deareo, 

Minimum Education l.nel Requirement 

Bachelor De1ree Graduate Dear" 
Percent of 

N EmplO)'ln "' N % 

0% 18 20.5 39 72.2 

1% to 24% 39 44,3 12 22.2 

25% to 49% 16 18,2 2 3,7 

50% to 74% 7 8,0 .. .. 
75% or Moro 8 9,1 1 1.9 

Total 88 100.1 54 100,0 

Avoraso 
21.9 4.4 Percent 

Souro11 Fsrgo,Moorh,ad 
employer Survey, 1999 

Aaain, lt Is North Dakota State College of Science, with Its emphasis on vocational and technical programs that ls best 
poised to assist tho state with Its tremendous need for e;raduates of certificate and two-year degree programs. It is our stu
dents that will help to fill tho employment gap as they have an Immediate productive Impact on the workforce they are 
ontortna:, Thus, our accomplishments allow us to pl11y to our strengths, channel our limited resources where they wlll do the 
most good, and recognize that change ls an ongoing and welcoming process for this College, 

NDSCS's request to the Legislature ls that you recognize the true value this Institution has within North Dakota and fund It 
appropriately, Only through adequate funding can we be successful In fully addressing both the workforce needs of this 
state and tho six cornerstones, The pages, which follow, outline our budgetary Issues and requests agalnst a backdrop of our 
many successes and the challenges we have Identified ahead, 

On behalf of the faculty, staff, and espeolally our students, thank you for your continued support of this "Jewel" In North 
Dakota! 

-2-
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NDSCS Vision, Mission, Philosophy and Purposes 

The Vision r or the College 
The College wlU provide educatlonaJ programs and services which serve the needs of individuals 
preparing for careers statewide, nationaUy and globally in the appUcd sclenccs/technologJes and in the 
Southeast region of North Dukota for students in transfer programs. It wUI serve the businesses and 
industries of North Dakota by working with employers on the design and delivery of customized train
ing programs. It Is the vision of the college to provide quality education/services "second to none" 
through our commitment to customer focus, employee development and continuous improvement. 

The Mission of the College 
The North Dakota State College of Science as a member of the North Dakota University System i.s an 
accredited, state-supported, open door, two .. year comprehensive college, It has statewide responsibili· 
ties to provide currlculums and activities to meet the needs of each student and contemporary society, 

The Philosophy of the College 
The College is committed to a philosophy that provides for the varied educational needs of each person 
through competent faculty, curriculum programs, and educational experiences, Students have the 
opportunity to develop their full potential, obtain gainful employment, and make satisfactory career 
progress, It provides students with practical hands-on and general education knowledge and skills, 
These goals are exemplified by the practice: 11Where Students Learn by Doing, 11 

The Purposes of the College 
The purposes of the College include providing: 
1. programs at the certificatet diploma and associate degree levels~ 
2. a statewide center of vocational/technical education; 
3. a regional center of excellence for quality liberal arts/transfer programs that articulate with the bac
calaureate programs of the Higher Education system: 
4. custom-designed programs for the life-long education requirements of individuals, businesses, indus
tries and professionals; 
S, short courses, semlnars, and workshops that meet personal, industrial, and service needs; 
6. activities and experiences that instill an appreciation for the world of work, effective use of leisure 
time, respect for others, and preparation for effective citizenship; 
7. the opportunity for students with varying interests, abilities, ages, and backgrounds to develop to 
their full potential; and 
8. comprehensive yet flexible developmental and educational programs. 
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NDSCS Student Profile - 2000-2001 

' f N/U)l l Ml NI f'AI / I UN -· 2000 f l\l J S1 Ml S 11 Ii -~ 

100 Mflet - 54% 300 Mlln- ''6% 

200 Mllet - 20°,4 400 MHet- 9% 

North Dakota - 1720 (70.93%) Montana - 63 (2.6°/o) 

Minnesota - 458 (18.89%) Other - 48 (2.0%) 

South Dakota - 136 (5.6%) 
" 

· fNFlOl L MLNI f1UEAJ<LJOWN (2425) , 

Men - 1566 (64.6%) Women - 859 (35.4%) 

Freshmen - 1610 (66.4%) Sophomores - 803 (33.1 %) 

Transfers - 648 (21.0%) International - 21 (0,87°/o) 

Caucasian - 2319 (95.63%) Asian - 9 (0.37%) 

Black - 40 (1,6S %) Hispanic - 1 S (0.62%) 

Native American - 42 (1.73%) 

NonHI DAKOTA SIUDfNT DISJRIBUTION 

Farms/Rural Communities 2,000 or less - 60.9% 

Cities of 2,000 but Less Than 10,000 - 11.2 % 

Cities Over 10,000 - 27 .8 % 

Noun, DAK0111 1-1.S. GuADUATJ0N CLAssts (AVERAGE 43) 

less than 25 - 35 % 200-400-7% 

25-99 .... 32% 400 plus -10% 

100-199 -16% 

STUDENT AGE OISTRIBU1 ION 

Under 18 -127 (5.2%) 30-34 Years - 79 (3.3%) 

18-19 Years - 1126 (46.4%) 3S-39 Years - 60 (2.5%) 

20-21 Years - 549 (22.6%) 40-49 Years-115 (4.7%) 

22-24 Years - 199 (8.2 % ) . 50-64 Years - 34 (1.4 % ) 

25-29 Years -136 (5.6%) 

STUDENT 1-IOUSING ' 

Residence Halls -1019 (42%) Off Campus - 1230 (50.1%) 

Family Housing/Single Units -176 (7.3%) 

.5. 



NDSCS Placement Statistics 1998-2000 
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NDSCS Enrollment Statistics 1997-2000 
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Narlll Dakota State College of Science Graduates Placed in Each County 
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NDSCS Instructional Programs 
Aplculturt (A.S. Degree) 

-

• Ag Mechanics Sales and Service 
• AgrlcuhuraJ Systems Manageme,nc (NDSU Transfer) 
• Crop Production Sales and Service 
• Farm Managemenr/Ag Mechanics 
• Transfer• 

Atc:hltectura.l Dratting and Estimating Technology (A.A.S. 
Degree) 
• Conmuction Technology (3td year option) 

Auto Body Rep.Jr and Rcflnbhlng Technology (Certificate, 
Diploma, A.A.S. Degree) 

Automodve Technolo11 (Certificate, Diploma, A.A.S, 
Degree) 
• Automocivc Alignment and Brake Technician (Ccrtific:are) 

. • Automotive Engine Technlclan (CertiAcatc) 
• Automotive Transmission and Driveline Technician 

(Certificate) 
• Auto and Diesel Master Technician (3rd year option) 

BanJdng &; Financial Servica (A.S. Degree) 
• Agrlculrural 
• Consumer/Commercial 
• Transfer• 

BuUdfog Construction Technology (A.A.S. Degree) 
Swinea Admlnbuadon• (A.A, Degree) 
Bwlneo M111agem,nt (A,S, Degree) 

• Administrative Management 
• General Management 
• Marketing Management 
• R.e.staura.nc Management 

Civil Engineering 1.11d SufW>1ng Technology (A.A.S. 
Degree) 
• Construction Technology (3rd year option) 

Computer lnlormatlon Syatem, 
• Computer Programming (A.S, Degree) 
• Computer Sc:ien.-;12• (A,A, Degree) 
• Microcomputer Operator (Cerdflcace) 
• Mic:roc:omputet· Specialist (A.S, Degree) 
• Web Oe,lgn (Certificate) 

Cooling & Heating Service (Certlflcate) 
Cullnuy~ 

• Chef Training and Management Technology (Diploma, 
A.S. Degree) 

Dental Aulatlng (Certlflcate) 
Dental H)'liene (A,S, Degree) 
Die,el Tedtnology (Diploma, A.A.S, Degree) 

• Auto and Diesel Muter Technician (3rd year option) 
Electrical Technology (A,A,S, Degree) 

• Electrical Construction 
• lnduitrlai Electrical 

Electtonlc Technology (A.A.S, Degree) 
Health lntotmatlon Technldu (A,S, Degree) 
John DetNI Ag raru Muketln1 a.nd. Management (A,A.S, 

Degree) 
John Detre Aa Tedt (A.A,S, Degree) 
Liberal Atu (A.A, Degree, A,S, Degree) 

• Agrlculcure Transrer (A.S,) 
• Banking & PlnanclaJ Servlce.t (A,S,) 
• Blotechnology (A,S,) 
• Bwlnw Admlnlmatlon (A.A.) 
• Cllnlc:al Laborteory Sc:lence Emphuls (formerly Pre• 

Medical Technology) (A,S,) 
• Compurer Science (A.A.) 

• Engineering (A,S.) 
• General Liberal Am (A.A.) 
• Music {A.A,) 
• Natural Science (A.S.) 
• Physical Science (A.S.) 
• Pre-Chiropractic (A.S.) 
• Pre-Dental (A,S.) 
• Pre-Education (A.A.) 
• Pre-uw (A.A.) 
• Pre-Law Enforcement (A.A.) 
• Pre-Medical (A.S.) 
• Pre-Optometry (A.S,) 
• Pre-Pharmacy (A,S.) 
• Pre-Health-Physical Educadon-Rccreation (A.A,) 
• Pre-Wildlife Management (A,S,) 
• Transfer Nursing (A.A.) 

Manufacturing Tcc:hnologies 
• Automated Manufacturing Technician (A.A,S, Degree) 
• Machinist and Toolmaker (Certificate, Diploma, A.A.S. 

Degree) 
• Mechanical Drafting and Design Technology (A,A,S. 

Degree) 
• Welding (Certificate, Diploma, A.A.S. Degree) 

Mechanical System, Technology (A.A.S, Degree) 
Mental Health Cue A.11odate (A,S. Degree) 

• General Empha.ds (A,S, Degree) 
• Transfer Emph.asis (A,S, Degree) 

OccupadoniJ Therapy Attl1W1t (A.S, Degree) 
Office AdmJnl,tradon 

• Administrative Assistant (A.S. Degree) 
• Legal Administrative Assistant (A,S. Degree) 
• Medical Adminlscratlve Assistant (A,S, Degree) 
• Medical Transcrlpcionlst (Cerdflcate} 
• Office Asslscanc (Certifkare) 

Pharmacy Technician (Ccrtlflcare, A.S. Degree) 
Plumbing (Ccrtlticate) 
Practical Nwslng (A.S. Degree) 

• Pm:tlc:al Nursing 
• Practical Nursing Upgrade Curriculum 

RccrudonaJ .Engjnes Technology (Diploma, A,A.S, Degree) 
Refrigeration and AJr Condlt1onln1 (A,A.S. Degree) 
Technical Studle.t (Certlflcate, Diploma, A,A,S, Degree) 

• See Liberal Am 
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The NDSCS Commitment to Quality Improvement 

The North Dakota State College of Science is committed to continuously improving its education 
and services. Each year surveys are taken to measure the importance of each educational 
component to students and get a reading on how well we are doing. According to the results of the 
Student Satisfaction Inventory, students are indicating the following as strengths of the institution: 

• Quality and affordable education 
• Academic Advising 
• Students feel a sense of belonging at this institution 
• The college shows concern for students as individuals 
• Administrators are approachable to students 
• Students seldom get the rnn-around 
• The quality of instruction received 1n most classes is excellent 
• Nearly all of the faculty are knowledgeable in their fields 
• Students are able to register for classes with few conflicts 
• The equipment in the lab facilities is kept up to date 
• Library resources are adequate 
• Internships and ptactJcaJ experiences are provided 
• Tutoring services are readily available 
• Career services are provided to help in getting a job 

According to the survey, students indicated that the college could improve in the following areas: 

• Computer labs 
• Services to part-time students 
• Commitment to evening students 
• Lighting and security in parking lots 
• The availability of parking spaces 
• The amount of financJal aid available 

The college makes a sincere effort to focus on the areas that are important to the students and 
shows continuous improvement during the five years the students were surveyed. 
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Graduates 
The North Dakota State College of Science grants Associate Degrees, Diplomas and Certificates. 
The coJlege graduated 4,232 students over the last five years as follows: 

YEAR 
1996 
1997 
1998 
1999 
2000 

GRADUATES 
801 
775 
935 
832 
889 
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Facilities/Infrastructure 
Projects 

Meeting The Challenge 



The Campus maintains 38 buildings, with. 
1,231,342 sq. ft. valued at $123,941,970 and 
campus site area of 125 acres. 

Infrastructure Data: 

15.2 acres of roofs 

11.38 miles of electrical utilities 

3 .4 miles of water lines 

2.5 miles of storm sewer 

1.9 miles of sanitary sewer 

2.25 miles of steam line 

19.75 acres of parking lots 

4.75 miles of sidewalk 

6.3 miles of telecommunication 

Infrastructure valued at $12~ 172,547 



.. 

'·.•_:~ 
'. 

,• 
.; 
~: 

NORTH OVAL 
SPACES 

-- 150 

' i .. '~ JUl.. .. .• ~ '-< '-:vt:~J;,1_;;,-. -1,, "1 • ;,,: > 

> ''\\ , ,,,,.,-,U~,0""'11 'l'\I •~l,!o'( ~-,••,,," '"\..,_. 1 ",I' , •, ,_. ,. 1"11 'll, ~ • ,._ '.~~ 1;.,. '·'"41L, .. 1 IJ ... "Ju~ :.r ,',,·. ,, -~--· I 

( J ,!Ji t-J•ff, , '(m'!rJ!llli,,,tf,l;f I•~·• l: ,~:\~• • "'}~ ' w'/,, 1._ I I ,t'fl t!t°~!/:,-:: i : ',t . .·,• .-.o-a ~.•,. 1,. ... 1,,,.'.,o" ,,· '( , , ... , ... , .... 1 .. 
1
.. , .

1 
... -:,,;i,,'il..1' ., _. , • 

• ~•I fl{f/,1 V.-, •"'¥~'4\f";,,"' ... • , ,, ,';Jt\,' ·1 .,,.,, , ;;_.t•:, • ./t,/"'- ~-, .. ,,,,;:to·~-·'•:. 
~ :·~•'•,,1,:_r~~:-.,~I " ~j,t:• •/''\'\I'; I,'",!//~ ""\.~.;•,.:,;.,}' ~.,,~t'f'-t\i /•~·•;~t''}))r,.-,,., 

. .. 'l . -: ,, -,, : . O>i'?):(~i'/i: :_ : / _. . . . . : \/)/ ( '--r'i]/ '}~ t:~ ~:.: __ ._;_•·_:1,~::_:_[,::_:·:···[:··,_'.·:· ... :j·:,:_ 
' "'I' • .,•• ,'7," .. •' .. ,'.' ; •· • ,,.J ~I ','. ~-~(',,. ' ,',•-: > ,J,,,'/;\~.: ':' '\1,'," ,:;,:•\ II 

• M 0,' ••• ' ' )>,~/2m_ 0 ------· 

:z.!!!~~~jj.~~~~~~~•:~:-:·~~~~.:-;;;.;:·:.·~:...:;::~.---~-.. ",."'!11!~ .,. ;. ..... 

PARKING LOT 13 BUILT IN 
1999/2000 

$151,182 



Parking (Local Funds) 

204 New Spaces 
Cost $262,314 

• 15. 
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PARKING LOT 14 AND 
STREET BUILT IN 2000 

$111,132 
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Southwest Corner of Forkner Hall 
26 Spaces 

~ .... 11·'\1 

PARKING LOT 15 WILL BE BUILT IN 
2001 

$35,000 Lot Cost 



Tuck Pointing/Windows 

Old Main $65,000 

. , a. 



-

Tuck Pointing/Windows 
Sills/Restoration 
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Horton Hall 
$150,000 



1~ 
The College will pay $,68,000 in Special 
Taxes for Streets and New Sidewalks 



TRADE TECH N'O #2 EXHAUST 
$118,800 

BISEK HALL EXHAUST $46,200 



New Windows for Forkner Hall 
$89,500 (Local Funds) 



Swimming Pool Deck Repair and Painting 

$43,000 - Local Funds 
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Copy Center Move 
$39,000 

Before - After 



Sample of Facilities Projects 

ADA Door Openers $10,000 

Remove 4 Underground 

Tanks $41,000 

Bute Structure Repair $13,076 

Handicapped Bathrooms $ 5,450 

Librat)' Switch Gear $ 9,000 

Bailey Support System $13,700 

Allied Health Support $18,700 

Infrastructure is included in major 
accomplishments 



Southeast ND Workforce Training Region 

Implementation Activities 
• Workforce Training (WFI') Board established 

• STIC (Skills and Technology Training Center) Board of Directors incorporated into WFT Board 
(membership identified in business plan) 

• 1999-00 and 2000MO l business plans approved 
• Perfonnance measures adopted 
• Meetings held at Wahpeton, Fargo, Valley City and Mayville 

• New personnel hired 
• Paul Schulz as Marketing Director (NDSCS) 
• Carol Meehan as Program Director (NDSCS) 
• Mary Beth Bums as Program Director (STTC) 
• Heidi Saeter at Training Coordinator (STTC) 
• Additional staffing includes five people in Outreach and Customized Training at NDSCS and 

four people at the STTC who are paid from other sources of funding • 

• NDSCS Director of Outreach and Customized Training and NDSCS Vice President of Instruction 
participated in a site visit by North Dakota workforce trAining representatives to North Iowa Area 
Community College in Mason City, Iowa and to Kirkwood Community Colll"ge in Cedar Rapids. 
Iowa to learn about the Iowa model of workforce training 

• Phase 11 of the Skills and Technology Training Center was completed and a grand opening was 
held in May 
• Newly avaHabJe facilities include: 

• 100 seat meeting room with stateMof-the~art multi-media capabilities 
• Video .. conferencing room 
• 60 seat meeting room/classroom 
• Two multi-purpose meeting room/cJnssrooms 
• Resource room with job and career infonnation (provided by Job Service) 
• Break/lounge area for training participants 
• Staff offices 

• NDSCS customized training computer lab received major equipment upgrade (both computers 
and fumishings) 

• Variety of meetings were held with civic groups. human resource organizations, economic 
development officials. etc. to inform them of workforce training services 

• Service Providers Oroup was established to fonnalize communications between other ngenci~s 
and organizations that either provide or assist with workforce training, including: 
• Job Service directors 
• \'l)Cational center directors 
• Cor.tinulng education directors at c,ther colleges 
• Oroup wlll generally meet on quarterly basis 

• Workforce training newsletteir was developed and mailed to several thousand individuals and 
companies in the region 



• Wide variety of trainjng activities were conducted. Types of trajning with significant numbers of 
participants included: 
• Computer networkJng 
• Computer programs 
• Computer certifications 
• ISO 9000 
• Management/supervisory training 
• ElectricaJ/eJectronics certification for diesel technicians 
• Hydraulics certification for diesel technicians 
• Parts technician upgrade training 
• Welding upgrade training and preparation for certification 

• Initial steps were taken to begin the development of a web-page for workforce training across 
the region (including links to all service providers) 

Performance Measures 
The Southeast ND Workforce Training Doard. as per recommendations from the Task Force for 
Improving Workforce Development and Training, has adopted the following performance measures: 

1. Number and percent of businesses receiving training.· 
2. Number and percent of businesses requesting repeat or additional training. 
3. Levels of satisfaction with training events with results provided by employers and employees 

receiving training. 
4. Number of referrals for training and results of those referrals. 
S. Revenue generated from training fees, 

Performance Measure Results for F1Y 99-00 
1, Number and percent of husinesses t·ecelvlng training 

161 businesses were provided training. Approximately 70% of these were businesses In the SE 
region. Due to variances In tracking processes between the various delivery sites, we are unable 
to provide the exact percentage. Thhi issue has been addressed and we will be able to provide 
exact numbers for the FY 00-01 report. This equates to about 1.4% of the region=s total employ
ers. Because of the geographic location of the major populations centers, and the nature of sever• 
al of the companies contracting tr,Jlnlng (e.g., John Deere Company, American Crystal, etc,), a 
munber of businesses from surrounding statts were served. 

2, Number and percent of businesses requesting repeat or additional training 

Approximately 45 buslnesse., rtquested or participated Jn additional training. Again, reporting 
proc111ses between tht various delivery sites was not standardized untU later in the year and we do 
not ltavt exact figures to t'tport, Exact figures will be provided in the next fiscal year report. This 
flgurts equates to about 28% of tht total businesses to which training was provldtd. 

3. Levels of satisfaction with training events with resuJts provided by employers and employees receiv• 
ing training 

three dlffennt training evaluation form.f were utilited between the various delivery sites. All 
showed high lev1Jls of satisfaction with the training, Becaus, different rating scales were used, it 
Is not possible to provide a sptciflc rating valu,. However, it can be stated (conservatively) that 



thtr, was a 95% satisfaction rate among employees and employers with all of the training provid
ed. In recognition of the need/or a standard rating system, a consultant was hired to assist in 
developing a standard system for all of the workforce training regions, Agreement was reached 
on tht new system, which is now in place. For the FY 00-01 year, an overall satisfaction rating 
for employees and employers will be provided. 

4. Number of referrals for training and resuJts of those referrals 

1\vo requests for training were received from employers in other workforce training regions, 
These were referred to the appropriate region and assistance was provided from those locations. 
Two requests were received for technical assistance from other regions for ISO 9000 training and 
this assistance was provided. Within the region, at least two referrals were made for computer 
expertise from another delivery provider. These requests were met, 

5. Reve1me generated from training fees 

A total of $482,213 was generated in fees for workforce training, 

Financial Projections 
Projected budgets for NDSCS Outreach and Customized Training (0/CT) and the Skills and 
Technology Training Center (STIC) for fiscal years 99·00, 00-01, and 0 1 -02 are provided on the fol
lowing pages. All funding provided from the state for the new workforce training initiative Is included 
in the budgets and accounts of the NDSCS Outreach and Customized Training department. Therefore, 
the budget spreadsheet for the O/CT department also includes a column for actual revenues and expen
ditures for FY 99-00. For FY 99-00, a total of $482,213 of revenue was collected for worKforce train
ing activities from both centers. Of this, $299,008 was generated at the SITC and $183, 205 was gen
erated at NDSCS OCtr, 

• 



Partnerships 
The North Dakota State College of Science has realized many benefits through the partnership 
relationships that have been developed with business and industry. These benefits include 
instructional equipment. computer software, instructor training, student recruitment and job 
placement for graduating students. The college's partnership with the John Deere Company 
has grown to three Associate of Applied Science Degree programs. They are: ( 1) John Deere 
Ag Tech, (2) John Deere Ag Parts and (3) John Deere Ag Sale&. In addition, NDSCS provides 
John Deere Pro-Tech training for currently employed technicians and John Deere Pro-Parts training for 
currently employed parts associates. 

Recently, NDSCS has been selected by the Caterpillar Company as an educational partner to 
deliver the Caterpillar Technician Program. Start-up for this program is set for the fall of 200 l. 

In addition to the company partnerships, the coHege has a partnership with the North Dakota 
Automobile Dealers Association. This partnership has resulted in the donation of numerous 
training vehicles containing the latest technology, It is through this partnership where many 
students obtain Cooperative Education placements and ultimately full-time employment. 



NDSCS Campus Plan - Priority Initiatives 
2000-2001 

Introduction 
North Dakota State College of Science is extremely pleased to address, through its strategic planning 
process, the six cornerstones, as identified in A North Dakota University System/or the 21" 
Century-The Report of the Roundtable for the North Dakota Legislative Council on Higher 
Education. 

With a dedicated and talented faculty and staff, the College of Science willingly contributes its talents 
and expertise to address these cornerstones, which includes: Economic Development Connections, 
Educational Excellence, Flexible and Responsive System, Accessible System, Funding and Rewards 
and Sustaining the Vision. 

Indeed the Roundtable Report is future oriented. It addresses the expectations of the North Dakota 
University System, and especially this college, in meeting the state 's needs in this century. ht looking 
at the future of this state, many problems and challenges were identified. If left wtaddressed, these 
could seriously jeopardize the future of North Dakota and its citizens. 

It is our opinion that North Dakota State College of Science will rise as a leader in addressing the 
challenges In the Roundtable-and this will be as a tesult of our most precious resource-our human 
resources-that we will find and develop the spirit to. 

* Create unique, high quality institutional strengths-capacities that serve to make the NDUS, as a 
System, a stronger enterprise and one that is aligned with the needs of the State and its citizens,· 

• Collaborate with others in utilizing these strengths in ways that serve the identified needs of 
clients throughout the State. Minimize the barriers to accessing these assets,· 

* Develop Internal values, policies and behaviors that encourage and reward entrepreneurship 
and responsiveness to the needs of clients,· 

• Strengthen ties to clients, engaging them in meaningful relationships and developing mutually 
rewarding partnerships. Become engaged campuses,i 

• Develop academic programs that help students understand the application of their knowledge at 
places of employment and in tht. larger society,· and 

• Put in place those mechanisms to ensure that their end of the the "flexibility for accountability'' 
6arja1n· Is upheld, 

As a rtsult, the following priority initiatives have been developed for North Dakota State College of 
Science for the year 2000-2001, Faculty and staff have worked together for over four months to devel• 
op a shared response for how North Dakota State College of Science, through its strategic initiatives, 
can cont/nut to focus on the prioritios of this state. A mo~ detailed document, further defining these 
campus initiatives at the micro-level, are available at the college, 

Our success as an Institution will be based on our ability to accomplish these goal,f, 
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Goal 1: Economic Development Connection 
Increase the direct connections and contributions of the University System to the 
economic growth and social vitality of North Dakota. 

t. Expand the numbers and percentaaes of bu,lnessa and employees In the SE Region recelvlng workforce training, 
• Increase the number of businesses receiving training by 20% and the number of employees by 10% over 1999-2000, 

Responsibi/Jty-Outrtach & Customiud Training, Timtline - 200/. 
6 Detennine workforce training needs in at least two new program/subject areas. 

Rtsponslbillty-Outrtach & Cu.rtomlied Training. Ttme/Jne - 2001. 

2, Focus course and dearee programs on the economic, soc:laJ and educational needs or North Dakota. 
• Detennine the need for/feasibility of new occupational programs as previously submiued to SBHE, 

Respon.rib ility- V. P. for Instruction, 17mtline - 2001. 

• Conduct a rl)view of all programs at NDSCS to assess their current health and viability, 
Responsibility-V.P. for Instruction, Deans, nmeline - 2001. 

3, Increase strategic alllances and partnership~ with business and Industry. 
• Develop at least three new major partnershir, progrnms with business/industry. 

Responsibility-President, V.P. for Instruction Services, Deans, 71meline -· 2001. 

4. Expose students to workforce opportunities within North Dakota, 
• Promote cooperative education opportunities by plloting an on-line database of all ND cooperative education jobs. 

Responsibility-Placement O/flct:., nmeline - 200/. 

• Increase awareness of ND job opportunities by piloting an on-line database of all ND jobs reported to the Placement 
Office. 
Responsibility-Placement Office, Timeline - 200 /, 

5, Increase entrepreneurial skUls/competencles of all students, 
Note: No goal set for 1000-2001, 

6. Increase relatlonshlpi I and o,aJortunltles with the Economic Development community, 
• Contact all Economic Development Officials In the Southeast Region to determine workforce training needs as well 

as aval1abUlty of training. ,-, 
RtsponsihJl/ty-Outrtach & Customlud Training, Timellnt - 200 I. 

7. En1age the colle1e In the global environment, 
• Establish an International Development Office, 

Rtsponsihillty-Prtsldcnt, V.P. :r, 'nm,llnt - 20(1/, 

• Explore the development of courses or course enhancements to help students better understand the context of the 
world In which they live. 
R11po11sibillty-Dtans, Timtlint - 2001. 



Goal 2: Educational Excellence 
Provide high quality education and skJll development opportunities which prepare 
students to be personally and professionally successful, readily able to advance and 
change careers, be life-long learners, good citizens, leaders, and knowledgeabJe 
contributing members of an increasingly global and multi-cultural society. 

I. Provide students with the knowledge, attitudes and skills to be su~cessrul in their pro(ess,onal and personal Ute 
upon proaram completion. 
• Redetirit. the college's philosophy on general education and establish procedures to assure that the general education 

component is integrated appropriately across all programs. 
Rtsponsibi/lty-V.P. for Instruction, Dtans, Tlme/Jnt - 2001. 

• Implement a program guarantee in all of the occupational programs offered at the College. 
Rtspon1ibl/ity-V.P. for Instruction, Deans, Tlme/ine - 2001, 

2. Provide a working environment to attract, employ and retain faculty and staff of the highest quality, 
• • Conduct a market study on faculty and staff salaries and develop 11 salary administration plan that will assure appro• 

prlate employee compensation, 
Responsibility-Human Resource l>irector, nmeiine - 2001. 

3, Develop and Implement an Integrated, college•wlde enrollment plan, 
• Develop short-term strategies to fill openings in selected programs in 2000-200 l. 

Re.spon.slbility-V.P. for Instruction, ilmeline - 200/, 

4. Insure state•of•the-art technology across the college, 
• Retrofit 35 classrooms with high resolution digital projection systems connected to multi-media teaching stations. 

Rtsponsibility-Dlrector of 111.structional Resources, nmelint - 2001 and ongoing. 

S, Develop and Implement an accountability system focused on ends, products and outcomes In an environment of 
continuous Improvement. 
• Cond1.1ct surveys that measure student satisfaction, community needs and institutionnl prioritfos and Implement 

processes to address weaknesses. 
Responsibillty--Pres1'dent, Management Team, V.P. for Instruct/on, 7imtline .... 200/, 

6. Conduct reua.:•ch to Improve teachln1, student learning, advising and student academic success. 
• Refine assessment plans for each Instructional program to measure student learning at the course and proirllm level 

and provide feedback for continuous improvement. 
,'~tsponsihility-Dlrector of Asstssnwtt and Institutional Rtsearch1 71mf.llne - 200/, 

• Develop an advising handbook for faculty advisors and conduct advisor training. 
RtsponsibUity-Dlvision Acadtmlc Counu/ors, 1im1l/111 - 200/, 

• Develop an EarJy-Alert program to identify and counsel at-risk students. 
Rtsponslbillty-Dlrtctor of Acadtmlc S1rvic1s Ctntt,; 71m,l/111- 2001, 

1. Aehfeve fnstftutfonal ind speelaHted accreditltfon when 1ppropriate, 
• Seek a JO.year regional accreditation from North Central Accreditation and a 7-year accreditation from the 

Accreditadort Council for Occupational Therapy. 
Rtsponsiblllty-Prtsld,rtt, V.P. for lnstructlon1 'Tlmtllnt - 2001, 

8. Encoura1e fatuity to serve u llfelon1 learnlna modell throu1h 11tudy1 experience and/or researth, 
• Develop and Implement a process to utUlze employee growth plans. 

R1spon1lbillty-lns1ructloMI Dtans, T:mtllH, ... Spring 2001, 

9. E,cp1nd the offerin1 of hl1h•qu1Hty cultural actl-Yltlu to the co1nmunlty. 
• Establish and support a cultural diversity team to develop and coordinate multl•cultural events that benefit students, 

the campus and the community. 
R;sponsiblllty--Stucltnt lift and V.P. /or lnstruct/0111 1Tm11in1 - 200/ 
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Goal 3: Flexible and Responsive System 
Create a University System environm,,1t which is responsive to the needs of Jts 
various clients and ls ne,dble, empowertn1, competitive, entrepreneurial and 
rewarding. 

I, rotttr an tn'riroa•nt of ,mpow,1111••• ud h'lalt to 111banc1 enathity and ftexlhUlty •• all l•nlt, 
• The ln10t.utlon will ronn1lly aHc11 employees• expectatJon,. 

R11ponsiblllty-V. P. /or lnstl'uctlon, nm,lln, ... 2000, 

• The ln1thutlon wlll dovolop a plan of action to bosln lmprovln1 those categories which employees are least satlsflcd 
with, 
R1,1ponslblllty-Prtsld,nt, Manag,m,nt T,am, Tim,un, - 2001. 

• Auoss tho offectlvenou of aJI c0Uc10 commhteos and develop an Improved operation. 
Responslbility-Pr,:1ld1m, Manog,m,nt Team, nm,lln, .. 200/, 

• NDSCS wlll lmplomcnt now mechanisms for lmprovlns Internal communications with all fBculty/staff via monthly 
accomplishments reports and open college forums. 
Responslblllty--Prtsident, nm,1111, - 200/, 

2. Quality counttlproaranu wlll be customer/learner focused utUlzln1 Oexlble and responsive dtllverle1, formats 
•nd methodoloales. 
• Paoulty will receive professional development, with special emphasis on on-line course development. 

R,sponsJblllty-V.P. for Instruction, 'flmellne - 2001 and ongoing. 

• NDSCS will develop a partnership wilh a major on-line program/course developer. 
Re.rpon.slbillty-V.P. for Instruction, nmellne - 2000. 

• NDSCS will explore options to becoming a "notebook campus", 
Ruponsibility-Presidem, Manag,ment Team, 77,ne/ine - 200/. 

3, Increase collegt1 efforts In buUdlng trustln1 relationships with ou.r many constituencies, 
• The Institution will fonnally assess students' expectations. 

Rtsponsibillty--V.P. for Instruction, 11mellne - 2000, 

• A plan for Improving students' expectations will be developed, 
Rtsponsibillty-V.P. for ln.structlon, 11melln, - 2000. 

• The Institution will formally assess community members' expectations, 
ResponslbJIJty-PresJdent, 11nietJne - 2000. 

• The college will formally review mission/vision statement. 
Ruponsibility-Managtmtnt Ttam, 11meline - 200/, 

• Improve working relationships with extemal environment, Including K-12, colleges/universities, business community, 
retirees of the college, Chambers of Commerce, Legislative members, NDSCS Foundatlon and Alumni Association. 
Rtsponsibility-Prtsidtnt, Outrtach and Cu.rtomittd Training, V.P. ~. Time/in, - 2001. 

4, D~'lelop an entrepreueurlal culture and spirit among all employees, 
• Conduct workshops for faculty/staff on entrepreneurism so a level of unierstanding across the institution can be 

developed/fostered, 
R,sponsibility-Human Rrsourc,s, 11mellne -2001. 

• Develop a rewards and recognition system for employees demonstrating entrepreneurism, 
Responsibillty-Prtsidtnt, Human Resourcts, 11mtlin, - 2001 . 
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Goal 4: Accessible System 
Create a Univenity System that is proactively accesslbl6 to all areas of North Dakota 
and seeks students and customers from outside the state, It provides students, busl• 
ness, industry, communities, and citizens wlth access to educational programs, work• 
force training opportunities, and technology access and transfer-and does so with the 
same performance characteristics described in the 11Plexlble and Responsive System0 

Ooal. 

l. E,cpand coun, ufferinp In other population centen. 
• Dollver the Collese's MedlcaJ Transcriptlon Program in tho Parso community, 

R1sponslbllity-V.P. for bwructlon, nm,lln, - 200/, 

• Deliver tho College's Practical Nursln1 Program In tho Far10 community. 
Rnponsiblllty-V.P. for Instruction, nm,lfn, - 200/, 

• Develop a minimum of 20 courses for delivery over tho incernet. 
Responslblllty-V. P. for hut ruction, D,ans, 'nmellnt - 200 I, ' 

2. Seek opportunities for collaboratlon with various educational par1ners In the delivery or pn>1rams, training and 
servlca. 
• Develop articulation agreements In technical programs at high school Vocotfonal-Technlcal Centers to provide a seam• 

less transition from high school to college, 
Rtsponsiblllty-V.P. for Instruction, Dtansi Dept. Chairs, nm,llnt - 2001. 

• Collaborate with NDSU to provide select general education courses for NDSCS programs offered In the Pargo com• 
munity, 
Rtsponsiblllty-V. P. for Instruction, 17mellne - WO I, 

• Collaborate with VCSU to bring Vocational Teachi,r Education courses to the NDSCS campus. 
RespomJbil/ty-\~P. for Instruction, 11me//ne - 200/, 

• Collaborate with LRSC to bring Practical Nursing courses to the Northeast Region of the state. 
Responsibll/ty-V. P. for Instruction, 11mellne - 200 J. 

J, Develop market•bued prlcln1 strategies for tuition and fees consistent with competition, 
• Review the college's tuition and fee structure and detennlne the feaslblllty of converting to a per-credit charge. 

Responsibility-Pres/dent, V.P. for Administration, Management Team, Tlmtline - 2001. 

• Review pricing structures ln Workforce Training and Outreach operations and adjust to be consistent with the compe• 
tltion. 
Responsibility-Dirtctor of Outrtach and Customiz;ed Training, 11meline - 200 I . 
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Goal 5: Funding and Rewards 
Develop a system of funding. resource allocation. and rewards which assures quality 
and is linked to the expressed high priority needs and ~xpectations of the University 
System-assures achievements of the expectations envisioned. 

1. Dtvelop wiry c:ompen11tlon 1trat"111 to meet or e,ccetd market level,. 
• Conduct a market study on faculty and staff salaries and develop u salary administration plan that will assure 11ppro• 

prlate employee componaatlon. 
R11ponslblllty-Human R1sourc1 Dlrtctor: 11m,lln, - Sprlflg 2001, 

2. Sffk altem1Uve tundln1 sourca. 
• EKpand tho sales of steam heat to a minimum of two new cllenls, 

R11sponslblllty-V.P. for Administration, 11melln, - 2001, 

• Increase the total amount of external grant submlttals by I 0% over 1999-2000 rates, 
R1sponslblllry-V.P. for Instruction, V.P. for Administration, 11m,llnt - 2001. 

• Review the college's tuition and fee structure and detennlnc the feasibility of converting to a per-credit charge. 
R,sponsiblllty-Presldent, V.P. for Administration, Management Team, nmeline - 2001, 

• Increase revenues of Outreach and Customized Services by I 5% over l 999-2000, 
R,sponslblllty-Outreach and Customized Training, nmeline - 200/. 

• Work with the NDSCS Foundation to develop a plan to Increase by l0% the Foundation's financial support to the 
Institution from what wus received In 1999-2000, 
Rtsponslb/Uty-Presldtnt, 11meline - 2001. 

, Develop new college partnerships with business and industry with a goal of obtaining at leust one million dollal's of 
new resources for the college, 
Responsiblllty-President, Vice Presidents, 77meline - 2001, 

3. Develop lnstltutlonal priorities to assist In allocatlng new and existing resources, 
• Implement a new structure for the prioritization of all college faculty/staff positions, 

Responsibility-Pres/dent, V.P. for Administration, Management Team, nmellne - 200/, 

• Conduct a strategic marketing analysis of the institution with appropriate recommendations for resources. 
Responsibility-President, 11meline - 2000. 

4, Develop a process tor recognlzln1 and rewarding entrepreneurial actJvtty and Innovation. 
• Develop a rewards and recognition system for employees demonstrating entrcpreneurism. 

Responsibility-President, Human Resources, 1imel/ne - 2001, 

5, ldentlfy cost savln1 strateales for the effective management of the Institution. 
• Explore the utilization of wind generated power. 

Rtsponsibillty-Vict President/or Administration, Timeline - 200I. 

• Increase the percentage of the utilization of part-time faculty by 5% over 1999-2000. 
Responsibility-Wee Prtsid,.mt for Instruction, Time line - 200 I, 
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,---·----------------------------~ 
Goal 6: Sustaining the Vision 

Develop a structure and process which assures the Unlvt-rslty Sy~tcm for the 21st 
Centuey, as described by these goals, n,mains connected, understood, relevant, and 
accountable to the present and future researc.h, education and public service needs of 
the state and its citizens - sustaining the vision, 

1, Cl'eate an awannt11, undtntandln1, and ,upport of the Roundtablt 1oab and Initiatives, 
• Communicate, Roundtablo Ooals/lnltlatlves to th1.1 College throush lnronnatlonal sessions. wrlttcn communications. 

and tho development of priority lnld1t1vcs focusing on the Roundtablo 1oals, 
Respon1lblllt>'-Pr1sld1nt. Manag,m,nt T,am, 11mell,i, .. 200/. 

2, Develop an hutltuttonal plan to secure private seer, lr, leatslatlve and SBHE support or Roundtablt/NDSCS lnUla• 
u, ... 

• Institutional Plan developed. 
R1sponslbility--Pr,sld1,it, Vic, Presidems, 11mellnt •· 2000, 

• Communication with external College environment vln Individual and small group meetings, legislative fours, written 
communications, 
Respo,isiblllty•-Prtsldent, Vic, Presidents, 17mellne - 200/. 

• Continuous communication with legislature via lndlvldunl and small group meetings, legislutive tours, written com
munications. 
Responsib/llty-President, Vice Presidents, 17mel/ne - 200/. 

• Communicate progress of Roundtable/NDSCS Strategic Initiatives with State Board of Higher Education. 
Responsibility-President, nmellne - 200 /, 

3. Pertodlcally review campus progress towards meetlna the NDSCS Strategic Initiatives. 
• Post NDSCS Strategic Initiatives on College web site. 

Rtspo,islbillty--Vlc, President for Administration, nmeline - 200/. 

• Staff/Departments to update progress towards meeting NDSCS Strategic Initiatives monthly. 
Resp.,nslbllity-Presldem, Vic, Presidents, 11meline - 200/. 

• Communicate progress with all College personnel monthly. 
Responsibility-President, 11mellne - 200/ and ongoing, 

• Reassess progress and make changes as necessary, 
Respo,isibillty-Managem,nt Team, nmeline - 200/ and ongoing. 

• Communicate regularly with external environment on progress towards completing initiatives via written correspon
dence, publications, web, meetings. 
Responsibility-President, 1imeline - 2001 and ongoing. 
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NCA Report October 2000 
The (ollowln1 are ttM 1tnn1tJu, ohaJfon1e1 and 1ugos1lons u Identified by the North Central A11oclaclon Accredltl11s 
Team, October 2000: 

hcdol VII, lllldtutloul Stn111dM 
I, The (aouhy arowth plan component of tho performance evaluation system offon faculty and supervisors an opponunh)' 

to work toaethtr to craft a plan for contlnuod profo11lonal 1rowth and dovelopmont, 

2. The Initial proceaJC11 established for tho assessment of student academic achievement are well-developed, have f acuity 
support, and provide • strons bue for future lmprovemonta In student loamln1, 

3, The c0Jle1e and personnel should bo proud or their vocadonaVtechnical pro,rams, their positive Influence on students, 
and their overall oconomi'1 Impact on workforce development for tho state and ro1lon. 

4, Tho facilities and equipment utlUzed to fulnll tho on-campus educational programming are weJl-malntulned 41nd 
structured to enhance student success, 

5, Tho North Dakota Board of Higher Education eKprcsses a strong level of support for the institution and its mission. 

Stedon VIII. JrutHutJonal Cha1Jen1n 

l. Tho Institution must clarify and solidify Its role In the operation of the P1ugo Skills and Technology Training Center. 

2, Compensation levels of all classes of employees must be reviewed f0r competitiveness and internal equity, 

3, The philosophy of geneml education ls unclear and Is not consistently applied across all programs. 

ct., Tho philosophy of developmental education has not been clearly defined at the college. 

S, Tho college must establish a strong lnfr11Structure necessary to support the delivery of quality courses to distant loca• 
tlons, 

6, Current student support services are not provided In a well-integrated manner. The college needs to explore ways to 
provide a cohesive set of student services, 

Secdon IX, Advke and Su11estlo111 tor lnstltutlonal Improvement 

I, A standard fo1mat and consistent lnfonnution acquisition of faculty credentials is needed. 

2, There are varied Interpretations of tho college's mission, The college should ensure that the mission Is clearly under-
stood by all of Its constituencies. 

3. The Issues regarding diversity of faculty, staff and students should be addressed. 

4. Students need Increased access to the Internet, especially In the residence halls. 

S. Tho college should continually monitor the need for evening and weekend support services and make adjustments as 
warranted. 

6. Successful aspects of the quality initiative should be retained. 

7. 'The college should review and refine its committee structure. 

8. Publications need to be reviewed on a regular basis to ensure consistent and accurate information. 

9, A culture of open and honest communication '!tall levels needs to become the standard to foster trust and enhance 
morale. 

10. Policies and procedurl9s should be separated for clarity. 

11. For the protection of the institution, hiring practices should be standardized. 



Accomplishments 
la reladon to Rouncltable Reeommendatlolll 

NDSCS operates under a carefully developed strategic plan that outlines the priorities of the 
institution. The plan Is aU1ned with the roundtable recommendations. As we execute the plan, 
emphuls ls placed on: 1) Pocui.in1 on the Customer, 2) Emphasizing Student Leaming, 
3) Managing Resources, and 4) Developing Employees, 

A review of accomplishments over the past two years shows considerable progress toward 
implementing the institution's goaJs, We ohe the following accomplishments: 

Goal 1: Economic Development Connection 
lncr,as, th, dlr,ct con111clion1 and contributions of th, Unlv,rsity Syst,m to th, ,cono,nlc 
growth and social vitality of North Dakota. 

1) The Infrastructure to develop w,d deliver workforce training has been strengthened 
through the designation of NDSCS as the training institution for the Southeast RegiQn of 
the state. A key element in this accomplishment was the appropriation of workforce train
ing funds. 

2) Expanded training at the SkUls and Technology Training Center. Major areas of training 
are: (a) computer training. (b) human resource/management training and (c) welding train• 
Ing. 

Goal 2: Educational Excellence 
Provide high quality education and skill development opportunities which prepare students 
to b, personally and professionally successful, readily able to advance and change careers, 
b; ll/1-long learn,n, good citizens, leaders, and knowledg,able contributing members of an 
incrtaslngly global and multi-cultural society. 

1) Conducted a self study of the Pharmacy Technician Program. The program was reviewed 
by a team of consultant evaluators and was granted accreditation. 

2) Expanded the use of Cooperative Education increasing the number of job opportunities 
and the number of students being placed in jobs related to their field of study. 

3) Developed and implemented an entry-level assessment program to improve the placement 
of students in courses and programs appropriate to their ability levels. 

4) Developed and implemented an Institutional Effectiveness Plan to collect data to be used 
in continually improving how the college accomplishes its purposes. 

5) Completed a North Central Accreditation Self Study with the goal of achieving continued 
accreditation for another ten years. 

6) Implemented an ongoing registration system to provide the students with a more personal-
ized testing and advising service. 

Goal 3: Flexible and Responsive System 
Cnat, a U1dv1nU, Syst1m environm,nt which is rt.sponslve to tht needs of its various clients 
and jl1xibl1, 1,npow,rlng, cow,p,""v,, tntr1pren1urlal and rewarding. 

1) Implemented a new Building Construction Technology Program. 
2) Expanded the partnership with John Deere where the college is now providing three 

Associate Degret'.I programs which include: John Deere Ag Tech. John Ag Parts and John 
Deere Ag Sales and Service, 

3) DevJloped a Medical Tnu'lscription Program Option anJ began delivering it in Fargo. 
' ' 
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Goal 4s AeceuJble Sy1tem 
CrlOI, a Unlv,nU, S111,m that II prtHUtlv1l1 a,:c111lbl1 to aU "'"" of North Dakola and 
,,,Ju '""'"'" aNI cu,tom,n from ouuld, th, '""'· It provld11 1tud,nu, bwtn,11, lndu.rtry, 
communlll,,, and clJl:1,u whh aec111 to 1duca1,onal pro1ram,, workjorc, training 
opportunlll11, and 1,chn()/011 acc111 and trans/1r - and do1s 10 with t/11 1am, p1r/ormanc, 
charact1rlltk1 d11crlb1d In tiff "Fl,xll,l1 and R11ponslv1 Syst,m,. Goal. 

l) Expanded the delivery of the college's Practical Nursing Program to Rugby, ND, Ashley, 
ND, Fargo and Bismarck, ND. 

2) Increased the capability of distance education by Installing desktop conferencing systems, 
3) Implemented Common Course Numbering as part of the NOUS efforts to improve transM 

ferablllty of courses. 
4) Cooperated with two other NOUS campuses in sharing higher level courses ln the 

Chemistry and Computer areas using IVN. 
5) Developed a Distance Education to bl'ing together coordination of the various forms of 

distance education. 
6) Provlded college courses to high school students in the southeast region using ITV, 

Goal S: FundJng and Rewards 
Develop a system of funding, ''esource allocation, and rewards which assures quality and is 
linked to the expressed high priority needs and expectations of the University System - a,fisures 
achievements of the expectations envisioned. 

1) Made application and received a $40,000 grant for the development of on-line courses in 
apprenticeship progl'ams, 

2) Received cash and equipment donations totaling $700.000 from industry partners. 

Goal 6: Sustaining the Vision 
Develop a structure and process which assure~ the University System for the 21st Century, as 
described by these goals, remains connected, understood, relevant and accountable to the 
present and future research, education and public service needs of the state and Its citizens ... 
sustalnlng the vision, 

. ·, ·1' '. 

1) Replaced 2,561 linear feet of heating system steam lines at a cost of $1,000,000. 
2) Replaced roofs on ten of the ce.mpus' buildings at a cost of $1,000,000. 
3) Entered into a Performanci., Contracting agreement resulting in the replacement of lighting 

and mechanical systems equipment at a cost of $1,900,000 . 
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Steam Line Replacement 
;1',Jft 

ti . 

i6tf 
·'1:1 

·--_.,.,,,,._.,..,----
•' 

' -' 

-•' -; 

;..:-.1_'!!, .. ':\ ~ 

- . _., 
. I . l • .. ; 
-~·==--



. . 

,, . ~/---i;' 
,.,:i;.I~ I 1, 1lil_ '~ • ,. ............ , ,;,. 

I ;, " 

-43-



... 
/r1.w- ' ' 

,.:_ . . ~~. '~ ~-- : 
• 

I• -~~•·..,:.~:-:-;-""""':' -:·it.,•.. ..,.-J.••,•••••"'.. J r•• "~ 
•• :~.•: .. '::~ .--:-.•:;-:::-_:: I r • -• • • . • ,, .... • 

1111.Jij 

I 

_,rrr l~rJ 

~- !~!r - .. a ---- -

- - JJ;r '~ •- : I -. ---------
~i1f r1/ I - -~ 
"- I - :,,,,:.. __ _ 

___ l~- '-B . --:c~J r~ -
-----.. -:=='-----. .. .... ·=="' --. rn,.,,c_., -.... •. :=-.cli L -=-~ . 

I ~ ="jlJ~~ 
• . '.~:_:~1 l~&k 
[!--- .. 

~~~.., ~ ...;.:;._::::._ ;.:a.;. ~'.:~ ~'a-
·- --------~---~- . 

• 

, , A-:,}lt~tf'J~'.f,'~;· ! " ~~~ '·-~1~ff;-,t].\:!.'!~"·'li~ . ' . 
• ;,;,. ! ' .• , ~'\)'.. "-'"... .... .,.a, 

:\ .. • '!• .. • :~01., ... ·i,· 
I \ fi\l-r;"' •1~ O' 

~ ' t., 
..... . . 

; . 1'(;.~1--.;•.'1 r I I 

··• 'uc 

>l 



Blikre Activities Center 
$201,793 

Barnard Hall $63,178 
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Student Union $229,967 

Schuett Hall $85,885 
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This contract allowed NDSC:s to control the 
temperatures and lighting in all of its 
b11ildings. We were able t<-) replace $1,9()(),000 
in lighting and equipment. 

This winter will be the first ti111e that the 
college will be able to control the te1nperatures 
i11 most of its buildings and by January l, 2001, 
all of its buildings will have bui]ciing controls. 



BUILDING CONTROLS AND 
MONITORS 
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Budget Issues 

Comparison of General Funds needs to Exec. Reconunendations: 

The number one priority of the Notth Dakota State College of Science for 
the 2001 - 2003 Biennium is the Restoration of the Cost to Continue. That 
restoration would be in the amount of $753,644. 

Salaries 
Operating Expense 
Total Restoration 

$359,034 
$394.610 
$753,644 

The Salary dollars are current salaries and wages. This is not a cost of 
inflation. It is funding the college has committed to meet current contracts. If 
restoration of these funds is not given, reallocation will take place to 
maintain a balance budget. At least one instructional program will be 
eliminated along with a number of campus services. 

With the ~limination of an instructional ptogram we reduce revenue, which 
could cause a downward spiral, causing NDSCS to eliminate more programs 
to maintain a balance budget. 

The operating expense is equally critical to the College of Science, The 
amount of equipment and laboratory supplies increases at a much faster rate 
than 3% a year. With 80% of our students enrolled in vocational or 
technical courses we continue to find our operating cost increasing at a rate 
we can no longer maintain. The collegl~ maintains 72 sepru·ate fees on top of 
tuition and books. 

The majority of the operating expense is due to the projected increases in the 
cost of utilities ($295,963 - rising gas prices). 

NDSCS has been able to maintain its mission in the light of a $980,485 
revenue shortfall in the current biennium. If cost to continue is not. restored, 
NDSCS will reallocate funds to pay current contracts and future utility 
increases. However programs will be lost and services to the campus 
reduced. 
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Unfunded Cost to Continue an(j lncrea,ed Income Deeded to sypport these 
Oo1oiQ1 Costs: 

Unfunded Cost to Continue $753,644 

The optional package includes a tuition rate increase of $50 per year during 
the 2001-03 biennium. which would generate an additional $366.013 in 
tuition revenue. This increase is reflected as a funding source to cover our 
first four priorities and part of the ftfth in our optional package. The first six. 
priorities in this package are "Restoration of Cost to Continue.0 

To fund the cost to continue with tuition income. NDSCS would need to 
increase its tuition rate by $110 per year during the 2001 .. 03-biennium. 

Removina Income from Appropriation Process and Condensed Line Item: 

B&,moying Income from Appropriation Process 

NDSCS supports the concept of removing all income from the appropriation 
process for the following reasons: 

Operating flexibility to meet current needs 

Reduced response to auditors questions 

Employee work hours saved for reporting purposes 

Condenaed Line Item 

Flexibility 

Time saved for reporting purposes 

51 



·'~/} ·:·~,.\•):'•f(•,,_.'{ ! 'i ,,',, .,,.:_::i_,,~ ' · .. ' 

'" 

Board of Hial>er Educllion Poolll 

NDSCS supports the concept of Board Pools. 

Campus Impact of Restoration Plan: 

Priority One through Six (Restoration of Cost to Continue) is vital to the 
mission of NDSCS. Funding needs to be found either through increased 
tuition revenue. a split between tuition revenue and appropriated dollars or 
funded totally with appropriated dollars. If this does not happen NDSCS will 
be force to eliminate at least one of its instructional programs and reduce 
campus service to students, f acuity and staff. 

Priority Seven .. Technology Applications-Access 

Salaries 
Operating 

. Equipment and Software 
Od\~r (developmental costs) 

Total 

TECHNOLOGY APPLICATION/ ACCESS 

$90,000 
40,000 

lSO~S 15 
2.6,083 

$306,598 

To provide access to technical, business and allied health programs through 
technology-based delivery systems. 

The purpose of this initiative is to reach non-traditional learners who are 
seeking to upgrade and continue lifelong learning. 

Increased educational offerings to meet the needs of non
traditional learners. 
Increased participation in the educational activities offered by 
the College. 
Increased accesses to educational opportunities in rural areas. 
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To support economic development in rural communities by 
providing access to workforce training. 
lnctt.ased options in selecting educational delivery methods 
based o,n effectiveness, cost and logistics. 

Priority Eight .. Institutional Innovation 

Salaries $175,000 
10,000 

150.987 
100,000 

Operating 
Equipment and Software 
Oth~r (training) 

Total $435,987 

To develop a Center for Instructional Technology and Innovation. 

This Center will enable faculty to effectively integrate technology into the 
teaching and learning process. This will allow NDSCS to provide flexible 
and alternative delivery options to a variety of learners in local and distant 
locations and to individuals currently employed in the workforce. 

Increased enrollment in distance and off..site locations. 
More effective use of instructional staff. 
Increase the level of active teaming to address varied learning 
styles. 
Increase faculty skills in the use of instructional technology. 
To improve the ability to deliver customized training to 
individuals currently employed in the workforce, 
To more rapidly respond to business and industry training 
needs. 

Priorities Bight and Nine are <lirectly related to the Roundtable 
Recommendations in that we are focusing on the customer, emphasizing 
student learning, managing resources and developing employees. 
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Priority Nine .. Renewal-Replacement 
I .. 

The NDUS is requesting.funding for a $5 million "RenewaJ .. Replacement 
Initiative," which would bring the funding of extraorcL .nary repairs to 
.6248% of plant value per year at all campuses. The initiative is being 
requested in the individual optional package of the campuses and NDSCS's 
portion is $433,726. 

NDSCS is requesting that the budget allocation for Capital Improvement 
Needs for the 01-03 biennium be increased by $433,726 from the current 
level of $635,885 to $1,069,611. In our opinion, the funding levels for 
capital repairs have been "underfunded" and have resulted iq a large backlog 
of deferred maintenance needs. Failing HV AC, electrical, and plumbing 
systems jeopardize the usability of spaces necessary for academic, student, 
and administrative activities. Unattractive building interiors deter 
enrollment strategies essential to tuition dependent institutions such as 
NDSCS. 

The Executive Recommendations is $773,500, which would be a $137,6 J 5 
increase for the next biennium. 
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ELECTRICAL 
. 

' 

DISTRIBlTTION 

' ' 

Estimated Cost 
$1,326,640 

, • I ' . 
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Engineer's Report 
S...., tfFldlpofNted 

Nd Bibb State Ctlep of Sdeatt 
lw••~· 

s.,e: 
'lllspaject ~ b ir,po,CIDCli16c Primary FJeaical ~S,•d•dlc NortnDlkola 
Stale tone, of s-e. '& llflO, rtd. ~ die SlV - m ol estaNistwl • 
••,UiSafetJFeed«1mli& ... ~i.ediils..-t•..-.•ofi. 
~ electrical t'-. n. ... a -.I ii ,._ddll in .,.._~of 1991 amd 

1997. 

..,_ 
1'ep11poeeoldlipaqedilto----C.-6:a .... ._..lONFPA 
tOIUleSafety•,........,~•----toma11bl1ilfoaC1111p11. 
Naliala!ElaaCodelld~F.lecti.iSaiiyCodede&M..-,~-, 
-• ~ •• •- •111 i.e cmm. nis paojed wW a repbce 
ew11had ..._ dlat Ill teldled ils lmCfifUile erpecmcy, Midi oldil ,. ... 
Ill beel in place bid owr 30 ,-. 

The~will~UleSafdyaad-.-yS-.tmepotcetialq,cra,r ----11d.,..,.. tetiallility, 

O,W.tf,...leC....CNts: 

C.. $1,lllilOO 
C...-ia(S%) $56,400 
~A~l2%) $l4~140 
Toal~Coi S1J26.640 
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Life Safety Code Violations 
Generator Configuration 

• NFPA Life Safety Code requires that 
all paths of egress be lighted during 
an outage. 

• Configuration of the existing 5KV 
generator does not comply with this 

• requirement. 

• Recommend providing a separate 
primary safety distribution circuit. 

• Funding has been denied during past 
• sessions. 
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Personnel Safety Hazards 

• National Electrical Code 
mandates safe operating 
procedures for operators 
and maintenance. 

• NDSCS currently has 
numerous violations of 
adequate working 
clearances which place 
personnel in potentially 
hazardous situations. 

• There are also code 
violations with load break 
connections in confmed 
spaces. 
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• Many switches 
are located in 
confined spaces 
close to live 
conductors. 

• The location of 
several 
transformers are 
in code 
violation. 



Age of System 

• The system has 
met or exceeded 
its life expectancy. 

• The college has 
experienced faults. 

• A fault could 
damage adjacent 
conductor sets. 

• 



Radial Feed/Loop Feed 
Configuration 

• The existing system is based on an 
outdated "radial feed" configuration. 

• An outage anywhere on the feed 
interrupts the entire circuit. 

• A ''loop feed'' is proposed to allow 
for isolation switches and back 
feeding capabilities. 

,, 



Transformer Vaults 

• There are currently two transformer 
locations which have clearance 
violations. 
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Live Front Pad Mount 
Transformers 

• Several 
transformers are in 
code violation. 

• Most transformers 
do not have fuses 
to protect the 
transformer from 
overload, isolate 
faults, and 

• • • mtrunuze 
catastrophic 
failure. 
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l1Ktrk1I Sy,tem Defldencles 
North Dakota State Coll~• of Science 

UBI Project No. 2000·3126 

The following is a summary of deflclencles of the Primary Electrical Distribution System for NDSCS. 

I. LIFE SAFETY CODI, VIOLATIONS/GENERATOR CONFIGURATION 
Nation,d Piro Protection Agency Life Safety Code (NPPA 101) requires that the paths of egress !n 
buildings on Campus bd lighted during a power outage. This ls normally accomplished by use of 
Battery Pack LJghts or by connecting corridor lights to an emergency generator, 

There is an existing 5KV generator which connects directly lnto the primary electrical distribution sys
tem. This generator ls not capable of providing power to the entire campus during an general or overall 
power outage from the utillty source. During a spot outage within the Campus, the configuration of the 
system does not allow the generator to distribute emergency power to buildings affected by the spot 
outa~e. As a result, all bulldlngs within nn outage N'ea are completely without power. 

Most of the buildings on Campus rely on this existing SKY generator to comply with the NFPA 101 
Code, As a result, most buildings on Campus do not comply with NFPA 101. This ls a serious Code 
violation which was identified in our 1991 report, and has not yet been corrected nor addressed by the 
Campus, 

Our recommendation to correct this deficiency Js to provide a separate primary dJstrlbudon circuU 
throughout campus which is powered by the SKY generator. It will be necessary to connect to individ
ual buildings which rely on this generator to comply with NFPA 101. At the same Ume, other cssentJaJ 
building loads may also be connected to this source. 

2. PERSONNEL SAFETY HAZARDS 
National Electrical Safety Codes (NESC) and National Electrical Codes (NEC) dictates minimum crite
ria to establish safety for both operation and maintenance. 

There are numerous violations of the NESC and NEC in regards to adequate wo,king clearances, 
which place personnel in a potentially hazardous situation during routine maintenance or even normal 
operation of equipment. 

Clearance violations include transformers that are located within 31 from a building and have doors that 
open towards the building wall. Personnel are literally trapptd between the transfonner and building by 
these doors. NEC Article 110 requires a minimum of 4' of working clearances and also requires a 
means of egress. In order to work on this equipment while energized with a "hot-stick". the NESC Safe 
Working Practices recommends 10' of frontal clearance. 

".,. Clearance violations also occur where there arc 0 ioad break" connections or splices located within con
fined space manholes. NESC Safe Working Practices require that these connections be operated with a 
hot•stick. A hot-stick will not even fit within these manholes. In order to operate the connection, it 
would be necessary for personnel to physically grab the connection by hand, This is obviously a Code 
violation. 

There remains a few installations of oil ftlled switches located within transformer vaults. These switch
es are antiquated and have proven to fall if operated under load. Many switches are located in a con-
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nned Kpuce und iu-c close to live conductors. Pcn.onncl trylna to operate the switches ure therefore in a 
hazard potential. NDSCS ha~ already eliminated a number of these swltches In conjunction with 
repllellng electrical services In S different bulldlngs over the past few years. 

3. AGE OF SYSTEM 
Much of the existing conductor (especially the direct buried conductor) has reached or exceeded Its 
intended Ufe expectancy. It Is much easier to plun and implement an orderly replacement of the con .. 
ductor rather than having the conductor fall and create an emergency situation. 

Much of the existing main .SKY switchgear Jn the electrical building is in relatively good condition and 
would be reused under the proposed system upgrade. ThJs equipment however should be inspected and 
tested on a regular basis. 

4. RADIAL FEED/LOOP FEED CONFIGURATION 
The existing system is based on a 0 Radlal Peed" configuration where a branch circuit to an individual 
building ls tapped (or branches) from a main feeder. There are few switches on the system to isolate 
any portion of a circuit, An outage anywhere on the circultt either due to a fault or required for mainte .. 
nance, will disable the entire circuit for the entire duration of the outage, This impacts more buildings 
than would bo necessary. · 

The proposed new system is based on a 0 Loop Peed .. configuration which includes isolation switches 
that allow for interconnection from one circuit to another, This arrangement allows the isolation of vir
tually any portion of a circuit, and still malntaln power to the remainder of the circuit. The area impact
ed by a fa ult or maintenance outage ls minimized, 

5. TRANSFORMER VAULTS 
OrJginally, certaJn buildings had transformers set on the floor in a vault within the building. The trans~ 
formers are the cylinder type that are commonly mounted on power poles. Many installations had 
NEC Code violations including working clearances as well as NBSC violations involving standard 
installation procedures. 

Over the he last 5 years, NDSCS has replaced and upgraded locations that had the most severe viola
tions which also include structural deterioration. There are presently 3 remaining locations which 
should be considered for replacement due to clearance violations, 

New installations incorporate a pad mounted transformer located a safe distance (about 10') from the 
building. 

6. LIVE FRONT PAD MOUNT TRANSFORMERS 
Many existing pad mount transformers have live front construction. This is where there-are exposed 
SKV terminations inside the enclosure, A few locations are in need of repair or have various coae· defi .. 
clencles, such as one with a broken door hinge. Most do not have fuses which protect the transformer 
from overload* is~late faults, and also minimize catastrpphic failure. 

Where new transformers are provided, they will have fuses and will have no exposed live parts. This is 
called "Dead Front0 construction . 

. New installations incorporate a new pad mounted transfotmer located a safe distance from the building. 
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AREA (Squn Fett) 
AGE OF ROOF (V,n) 

REPLACEMENT COST 
YEARS or LIFE REMAINWO 
MAM.FACMER 
CONTRACTOR 
INSPECTION DATE/REPAIRS 
INSPECTION 0411:JREPAIRS 
TYPE OF ROOF 
e,QSTING ROOF 
MSSCELLANEOUS NOTES: 

OLD MAIN 
ROOF DATA 

12,961 SQ. FT. 

12,981 
21 

S243,7N 
Oto 2 

Septembtr 1998 .. Hlrzog roofng & NDSCS roof crew. Rubber repar on elMltor shaft. 
September 1999 .. Ot( 

Main SUJlclngAaphat Shin~ EIMtor Shaft Rubb• & Blll•t 
3 tab •hind• tit .,.. rdltd rootngllfwator 9haft. ~bbtr membrane & blM•t. 

Wortc to Include rernowil of 2 to 3 lavn of lhlnQIN on rod, guttnldo'M'I ,pouts that -. 
rutted ~. and remow ,.,lng wound ,tHple that 11 rutted of. 

lhe tit,ght and pitch of the roofwilf haw., lleot en the ,...:,,110ement cost. 
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ARIA (Squirl FNt) 
AGI OF ROOF (YNfW) 

RePLAOEMENT COIT 

VE.ARI OF LFE REMA~ 

MANUFACTURER 

CONTRACTOR 

~8PEOTION MTEIREPAIRS 

INSPECTION Ml'EJREf'AIRS 

TYPc OF ROOF 

E)OSTING ROOF 

MISCELlAt·EOOS NOTES: 
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MECHANICAL 
SYSTEMS 

ROOF DATA 

15,120 SQ. FT. 

15,120 

-rt 

ffl.NO 
Oto 2 

Auguat 1WS • Rtplir 

September 1ail9 • Rtpa,l'ld 1bt 1rat, 

Mp,alt 

7.' total depth 1 pty dick 1Nltr 2 ptv 1• flaco board 4 pty ~ pitch root 
Won< to Include rwmo•I or rock•. Wt and mttal IOI• pa,MI 1t1ndl and 

add lrwulatlon1 Plf'lllt• BD Mlbtr mam!nne and beMllt. 

• 



l00Al10H A A1 

AMAC...-FMI) - 1,otz 

Nii a, A00F (YNfl> :I 2 

IIIIIEPlACIMEHf 009T $4,000 18,000 

VIWll 0/I I.fl AIIMAMIO 11 
,. 

..,....,~ FN8TOH6 NIA 

~ KIUQlfAoolflll HenogRoolnl 

NPIC110N OATIUAl!PAN 
TVPIOIAOOf' ~ Asphlll 

~mambtanl 
AtphlMl,ook 

e>elllXIAOOf .. , ....... 
.... ed .. , un6cnown 

AEP\AaSWffi4 ~ ~ Rli:iblf nt1ml:n11• 

CENTRAL HEATING 
PLANT 

ROOF DATA 

9,151 SQ FT 

A2 8 0 D e E1 

1IO 2,010 1,0IO 1,ees 1, 1«> 1,'72 

1 2 3 2 23 

11,000 110.000 M.000 110,000 $8,000 tM,000 

11 11 11 11 1 to 2 

VEMKX> NIA NIA NIA HIA. NIA 

toSC8 HenOOAoalnU l(Nglll'Roallng H.tl?OQ Roolng ~ 

~ Atphlll Alphlll Atphall Alphal 

.. ~ Atphll I laek Atphllll Atptllle AtpW Nflhllt _ ...... rook nullllon lnlLNU,m lr-.ulallon 
RIIIIW unknown ~Ion rinown lllienown rinown ....., 
R.._ R~ Rutiblf Rubblf Rubber Rulaw 
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STEAM LINE 
REPLACEMENT 

Es~imated COst $716,000 
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North Side (NW /SE 
Complex) 

• Average expected age of steam line 
is 20 years. 

• The age of this line is 20 years. 

• During the fall of 2000, we had 2 
leaks on this section. 

:, • Casing is rusted out due to poor 

'' 

installation. 

• Wall thickness of deteriorated pipe is 
.028''. New pipe is .170''. 

• Approximately 20' was excavated to 
find pipe that could be welded . 

. 
• Estimated cost of-approximately 

800' - $336,000 

'1 '.\, ·;\'. ' : ·' 



RETAKE 
DATRUE 

2705 Twin CUy Dr 
M1111dn11, ND 58~54 

701-663-8930 



North Side (NW/SE 
Complex) 

• Average expected age of steam line 
is 20 years. 

• The age of this line is 20 years. 

• During the fall of 2000, we had 2 
leaks on this section. 

• Casing is rusted out due to poor 
installation. 

• Wall thickness of deteriorated pipe is 
.028". New pipe is .170". 

• Approximately 20' was excavated to 
find pipe that could be welded. 

• Estimated cost of approximately 
800' - $336,000 

.71. 
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South Side 
· (Main Oval/Student 

Center) 

• The age of this line is approximately 
25 years. 

• The Hi4e corroded through 4 times in 
the past 2 years. 

• A tunnel will be constructed to allow 
for communication and telephone 

.~line installation . . ' 

• Estimated cost of approximately 
545' - $330,000 

.73. 
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Old Main/Horton Hall 

• The age of this line is approximately 
23 years. 

• Past leaks have deteriorated 
insulation and pipe guides. 

• Estimated cost of approximately 90' 
-;~o,ooo 



Deficiency 
Appropriation 

•$461,500 

• $32,744 

Utility Shortfall 

Steam Line Break 
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Utilities 
Shortfall 

The gas rate that NDSCS receives is based on an 

"interruptible discounted rate." In the event of an 
interruption, the boilers are switched to fuel oil. 

NDSCS is anticipating that its natural gas cost this 

heating season will be increased approximately 200¾. 
This will result In a projected combined heating fuel 

shortfall this beating season of $491,500 based on the 
current natural gas and fuel oil rates. 



Projected Natural 
Gas Budget 

Shortfall 
September, 2000 - January, 2001 Heating 
Costs $603,000 

Estimates for February, 2001 $6.92 ($64,024) 
= $443,046 

$603,000 + 443,046 = $1,046,046 - $554,464 
(Utility Heating Budget) = $491,500 (Projected 
Shortfall) 

Our 99 - 01 utility budget is $1,108,928 

99-01 estimated costs will be $1,600,428 

Projected 01 - 03 utility budget ($5.50) gas 
would be $1,744,000 



Historical Natural Gas 
Costing Data 

(yearly cost includes fuel oil) 

Mcf Price Yearly 
Heating Cost 

99-00 $2.59-$3.53 $426,045 

98-99 $2.34-$3.14 $404,640 

97-98 $3.00-$3.93 $480,019 
• 

96-97 $2.36-$5.46 $653,687 

95-96 $2.17-$2.88 $513,168 
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' . Current Natural Gas 

Costing. Data 

Heating Cost Mcf Price Monthly 

September 2000 $5.68/Mcf $16,923 

October 2000 $6.03/Mcf $50,683 

November 2000 $5.18/Mcf $96,635 

December 2000 $6. 71/Mcf $185,980 

January 2001 $10.86/Mcf $226,000 

February 2001· $6.92/Mcf 

Dec. & Jan. includes $33,100 for fuel oil 
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·' 

, 



,,-.:I,' • ',: ' 
,. . 
,:1' . . . 

,, 

w·, 
l' . f , . 
:1' 

' .. ,, 

i 
' 

!.,;~,; ·•,",ii1),'1 ;, =~~,?)1 
. . . 

r· 

NDSCS Utilities Shortfall 
.. 

Request 

Four-Year Average of Remaining 
Consumption (Feb. - May) 

64,024Mcf 

Current rate of natural gas February 2001 

=$6.92 

We anticipate a 15°/o savings in electricity 
above the contract. 

Projected savings= $30,000 

We anticipate savings in natural gas of 3°/o 
above the contract 

Current Shortfall $491,500 - $30,000 = 
$461,500 
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Steam: Line Break 
. ' 

Dece01ber 17-- 31, 2000 

NW Complex 

Replacement of this line was 
requested in the 99-01 
Biennium Budget and is the 
current 01-03 Biennium 
Budget Request 



On December 17, 2000, a steam line break was 
identified on the north end of the NDSCS campus 
directly south of the North West Complex (NW 
Complex). The NW Complex has 50 apartments 
with 44 normally occupied. Earlier this fall, the 
line had been temporarily repaired in several spots. 

The steam line was 21 years old, approximately 
600 feet long 

Several test holes confirmed that a temporary 
replacement of the entire line would be necessary 

On Wednesday, December 21, 2001, the 
replacement of line was started 

On December 24 a determination was made that 
the building had to be evacuated and temporary 
heat used to keep the building above freezing 
temperatures 

•· 



At the time of the evacuation, only eleven families e were displaced. Seven families moved into other 
campus housing and four families moved in with 
relatives off campus. 

The repairs were completed on Wednesday, 
December 31, 2000. The scope of work associated 
with the temporary repair involved complete . 
replacement of the entire run of high pressure 
steam line and numerous repairs to the return 
condensate line. The replacement line is not 
insulated and does not incorporate in the necessary 
engineering constraints associated with proper 
slope, anchoring and support. The estim.ate for a 
permanent line which has to be installed during the 
summer of 2001 is $210,000 ... ir~1~~7i~i::;,7;:~:~;:~f,:f'. .. ~, 
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Emergency Steam 
Line Break 

NDSCS EMERGENCY STEAM LINE REPAIR 

TOTAL CONTRACTED LABOR & EQUIPMENT 

TOTAL FILL & MATERIAL (CONTRACTED) 

TOTAL TEMPORARY HEAT 

NDSCS LABOR • Overtime 

MOTOR POOL TRUCK COSTS 

NDSCS • REPAIR MATERIALS, EQUIP. & TOOLE 

TOTAL RELATED HEATING PLANT COSTS 

(water and chemical) 

Total Expenses 

COST 

$14,739.00 

$668.64 

$1,584.82 

$5,726.57 

$66.00 

$6,934.59 

SJ,02S.00 

$32,744.63 
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FUTURE 
PARTNERSHIP 

WITH THE 

CITY OF WAHPETON 
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Wahpeton Activity 
Center 

• New gym and running track 
42,000 SQ FT 

• $3,600,000 Project (funded by 
the City of Wahpeton) 

' 

• All future operational expenses 
paid by the city related to this 
proposed project 
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Future Critical Issues 
CrttJeal luuN to ldclnA In meetlq the educatlonal mlulon of NDSCS area 

1. Compensation and Staff Development 
• Adequate fundlns to recruit and retain well•quaUficd staff 
• Adequate funding to provide developmental opportunities allowing 
staff to keep abreast with technology 

2. Keeplna Pace with Chan1es In Technoloay 
• Technology Inf rastruoture 
• Electronic delivery systems 
• Instructional Equipment 

3. Facllltles and Infrastructure 
• Capital improvement funding to maintain facilities 
• Funding to replace steamHnes, roofs and electrical systems 

4. Workforce Training and Outreach 
• Customized training to meet industry needs 
• Recruitment of qualified staff for workforce training 
• Developing industry partnerships 

5. Enrollment Management 
• Program expansion to meet student and industry needs 
• New program development in emerging occupations 
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S C O P E OF W O R K 
REPORT 

CLAIRE T. BLIKRE ACTIVITIES CENTER 
BUILDING ADDITION 
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NORTH DAKOTA 
STATE COLLEGE OF SCIENCE 

.,.. •.' . _.: .'>· · · · >:·:' Catbaoker Den (Boo•ter Club Room) 
· . ·•·.<: .. ·. ·.< :·:.'... ·. •Meeting Room/ Lounge environment for 

. .. .... , ... ·.· .:: -booster club activities. 
r' :• 

·, ·: \:._~·<:;· __ ·,.:r_· _: Portable Wood Athletic l'Joorln& Syatem 
.;.;-: . .-:::.'\.: • :._ .::/ . .-: /.:'.·.·.- · ·. •The current basketball flOQr in the main arena 
· · · ·.·, ·•·•·i,':. .. ; ··•::·needs to be replaced. The existing tartar turf 

·, · • 1 : _.:.·. · ·nooris not considered a safe playing surface 
:. · · · . _.. · and can cause injuries. Also, the existing floor 

. ·:. · ... · _·.. · · · · · · is 23 years old and is developing cracks in 
.. ·, . . , · . ·. many areas. In addition, a new floor will allow 
· · · · · the college to continue ·to host high school 

. : · . district and region:aJ tournaments . 

. Equipment 11eecla . 
· : ~scoring Table':and Players Chairs 

. •Track Runa..way Runners. (2) 
. •Volleyball Net System (2J 
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SUBTOTAL 
A/E Fees (e.st.) 
TOTAL ADDITJOlf 

·TOTAL PROJECT 

Cost 

$337,920 

!. 10.000 
$347,920 
$ 21,000 
$368,920 

$150,000 
$ 2,500 
$ 2,300 
$ 8,000 
.162,800 

$531,720 
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Partial Floor Plan / 
Southeast View 
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P,epartd by lht Neri, Dakota L091alative Counc~ 
atatf for Sunate App,op,iallon1 

2001-<)3 E,cei;uUve Budget 

1099-2001 l.egltlative App,oprlatlons 

Increase (Oeeteaae) 

FT! Po1ltlon1 Oentral Fund 
144,78 $15,017,975 

--~.5.5~' ___ _J~_,2(~,62~ 

~0.76) -· 15238,~.lJ 

Januury 2, 2001 

Other Fund• Totll 
$16,017,076 

$19! 159,776 34,416.~_981 

• 1$1911501776! iS.!,2,398,423l 

1 The 1999-2001 appropriation Is based on 143.44 FTE positions. Section 6 of 1999 House BIii No, 1003 authorized the University 
Sy1tem to ad}ust FTE position, as needed. The number of positions shown for the 1999-2001 biennium represents lhe number of 
positions reported to the Office of Management and Budget (0MB), 

a The 1999--2001 appropriation amount• Include the following general fund allocations for the lnslltution's share of the funding pools 
appropriated to 0MB and the University System: 

• $9,726 of the $1.-4 mllllon funding pool appropriated to 0MB for assisting agencies In providing $35 per month minimum salary 
lncreaae, In July 1999 and July 2000. 

• $76,511 of the $2,630,992 critical salary funding pool appropriated to the University System to provide mal1<et and equity 
lncreaae,, In addition to legltllatlvely appropriated salary Increases. 

• $334,250 of the $4.290, 128 equity and special needs funding pool appropriated to the University System lo address equity 
funding Issues and academic program needs, 

The 1999-2001 appropriation amounts do not Include addlllonal spending authority resultlng from Emergency Commission action, 
other University System allocations occurring during the '1999-2001 biennium, and spending authority carried over from the 1997-99 
biennium, 

Major Items Aff,,ctlng Bismarck State College 2001-03 Budget 

1, Removes requested appropriations for the following and provides, In 
Section 3 of Senate BIil No. 2003, that all Income from federal, private, 
and other sources Is appropriated to the Institutions under the control of 
the State Board of Higher Education; 

Tuition Income 
Miscellaneous Income 
Income from continuing education activities 
local funds 

Total 

2. Increases, from $236,835 to $250,000. funding for extraordinary 
repairs. 

3. Decreases, from $722,000 to $0, funding for eapltal construction 
projacts. 

4. Deletes ,75 FTE unclasslfled position. 

5. Replaces salaries and wages, operating expenses, and equipment line 
Items with a new llne Item entltled operations. 

6. Provides no funding to the Institution for recommended salary 
Increases; the appropriation for recommended salary Increases Is 
Included In the executive recommendation for the North Dakota 
University System office as part of the $19.4 mllllon equity/special 
needs funding pool. 

General Fund 

$13,165 

($272,000) 

($122,099} 

Major Leglslatlon Affectlng Bismarck State College 

Other Funds 

($7,952,200) 
(277,276) 
(500,000) 

(11,450,000) 

{$20, 179,476! 

($450,000) 

Total 

($7,952,200) 
(277,276) 
(600,000) 

(11,450,000} 

i$20, 179,4761 

$13,165 

($722,000) 

($122,099) 

Senate BIii No. 2037 ~ This hlll provides a continuing appropriation to the State Board of Higher Education of all moneys received by 
tltutlons of higher education, Including tuition Income, and allows Institutions to carry over unspent general fund appropriation 
hority. 
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r111a .......... ,..,.._~c ....... .. 
mflOIMIOM ~PUftd OIMrPUNe T .... 

2001"°3..., 8---ludglt 

1-.2001 Legl1,_. ~ 

144,71 115,017,171 111,017,171 

___ 1~•_, __ t5_J@~!S-..11.~1M,!!! ___ ~-~~1~•,-!!t'~ 
-••(Dlcrl••) _ ___., .. o.7 .. !l <Wf,f17J <111,11,rr.,1 "11,m,•e 

2001.()3 HoMn ~ ludglt 

HotY9n lncrNM (Oecrllll) to sehlfer 

• The 1099-2001 app,opriation II bNed on 143.~ FTE polttionl. Sectioned 1999 Hcue BIi No. 1003 •~ the u~ 
Syetam to~ FT& podlont • needed, The number of poek6onl lhown for tht 1-.2001 biennium ,.....,ntt the~ rA 
PotttiOnl repGMd to the Ofllcl of~ and Budget (0MB), 

1 The 1-..2001 app,opriltiOn lfflOUntl indudl the followtng general fund llocltiont for the lntutulion'I ehn of lht funding poote 
appropriated to 0MB and the Unfvtrelty Syetem: 

• N,729 ot lht ,1.4 rNlor'I fundi,g ~ appropriated tr) 0MB for IIMtlng.,,.. In provtdw,g '35 per month mlnwnum M6lry 
lnffllllN In My 19" and ~ 2000, 

• 171,51 t of the $2,830,992 critlcll .. ia,y funding pool appropriated to the Untveralty S~tem to provktt market and equMy 
lnorl1111, In lddMlon to •i.ttvety appropriated aalary lncrNMI, 

• NM.200 ot the 14,280,128 tqUMy and 1pedll needt funding poof appropriated to the Urwtrdy S~ttm to add,_.~ 
fl#ldlng--and ~ progrem needl, 

The 1 ... 2001 appn1pNdon lmOWllt do not lndude additional apendtng authority retUlling from Emetgeney comm611k>n action, 
ottw UnlYtf'IJty Syttem alkationl occun1ng during the 1999-2001 biennium, and lpending authority carried over from thl 1997•99 
b6ennun, 

MIJo, Sohlflr ~ommtndattone Affecting Blamarck State Col• 2001-4>3 ludget 

1. RemorM requ11ted app,op,taUonl for the following and proytdel, In 
Section 3 of Senate BIi No. 2003, .that aH Income from federal, private, 
and ottw 1ourc1111 epproprialed to the ntitutionl under the control of 
the Stat. 8olfd of Higher Education: 

Tulon Income 
M~ncoma , 
lnc=ome l'rom co,,tfnulng edl.lC8tion' ldMtiel 
Local fundl 
Total 

2. lncteMN, from $238,835 to $2150,000, funding for extraordinary 
repen. 

3. DecnlMI, from $722,060 to so, funding for capbl construc:tion 
prqedl. 

•· DllelN .75 FTE undallttlld polition. 

5. ReplacN ,,.,.,_and__.. ope,llting ...,._,and~ Ina 
lteml wit, a new llnl tte,n entiUld opetlUonl. 

e. PnMdN no funding to the lnltibltiorl b' r9COffllnet'INd 1a1ary 
lncr11111; the approprillkffl b f'IOOft1ffllndl Ullry incrtlltl II 
~"' lhe ~ l'IOOmffleftdal for the North Dakota 
UnhWlly SY'Wft oftlclt •part" ha $19.4 mlllon equky/lpeciat 
nlldl~poo,. 

General Fund 0thef' f'unde Total 

($7,9S2,200) ($7,952,200) 
(277,278) (277,270) 
(000,000) (l500,000) 

{111◄1501000} {11 1i41S010001 
,m, 11e,◄1e1 ,S20, 179,◄701 

$13.165 $13,185 

($272,000) ($◄50,000) (1722,000) 

($122,099) ($122,098) 
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...,_...,_ ~1110.-.Alflolng ......,_._CoN111 M1-03 Budgat 
ec.,, ............ ., .... ,...,.,..,.. 

Tht ..._.,, bl~~ doll nat chlll1g1 the Schlflt eXICUtM blldget NCOfflffllndlti for tfMI 1get1CY, 

Major~I .... Mtctlng llematck ...._Col111 

.· ...... - No. 2IOl1 .. r,- bl prow:IN a conttnulng approp, ·~ to the State 8oe,d of HW-, Edlltlttorl of II maneye ~ ..,, 
. .,...,,. cl hlgtw' lducaMon1 ~ tuMk>,) iicon,a, and alo#I lnttitudonl to ClffY OWtf untpent general fund approprilMan 
IUlhcdy . 

...,. • No. 20M • TNI bl rwquJral lhll h budglt ret,-t for the Unfverdy Syuam lndude requaetild lfflOW1III tor beM-. 
~. 1111d ~ c:ompon■ntl llnd NqUlrN M 1M ~ btldglt apprOJ)riltionl bl for the UIWWIMy $Ydlffl lndudl 
~epp,opriaUone tor thole c:ompon■ntl • 

._. 11111 "°" 20SI • TNI bl lllowl the stall Board ol Higt11t Ectucatiofl to dlorize campue 1mpro......,_ and building 

......,.,_ pn)jec::11 flnlnC.cf ~ donltionl, gffla, s,antl, and bequelta tf the coet ol the lmptowment a, rnantlnlncl II not more 
thlnM00,000, 

....... • No. ».to· Thll bl pnwtdee that bontW, C8lh Incentive IWll'dl, and~ Mtary adjultrnlnta provided to .....,.,,11 rA the North Oekota Unlverdy Syatem n excluded from the deftnltlon ol 1 ~ lngularity. 



Departmfnt 227 • •1t1narck State Coli.ge 
....._ IHI No, 2003 

Prepared by the North Dakota Leglstatlve Council 
1taff for Houle Approprlttlona 

February 27, 2001 

FTE Poafflon1 General Fund Other Fund• Total 
2001-03 Schafer E><ecutJve Budget 144,78 $16,017,975 $16,017,975 

1999·2001 Leglslatlve Approprfatlons 146,53 1 15,2561622 $19.159,776 34,416,398 1 

Increase (Decrease) ,o.16l ,12381647~ iSH>1169i176~ is19139a142al 

2001-03 Hoeven E><ecutlve Budget 144,78 $1510171976 $151017,976 

Hoeven Increase (Decrease) to Schafer 0.00 $0 $0 $0 

1 The 1999-2001 appropriation Is based on 1~3.44 FTE positions. Section 6 of 1999 House BIii No. 1003 authorized the University 
Syatem to adjust FTE positions II needed, The number of poattlona ahoWn for the 1900.2001 biennium represents the number 
of positions reported to the Office of Management and Budget (0MB). 

2 The 1999-2001 appropriation amounts Include the following general fund allocations for the institution's share of the funding 
poofs appropriated to 0MB and the University System: 

• $9,728 of the $1.4 mllllon funding pool appropriated to 0MB for assisting agencies In providing $35 per month minimum 
salary Increases In July 1999 and July 2000. 

• $76.511 of the $21830,992 critical salary funding pool appropriated to the University System to provide market and equity 
lnoreaaes, In addition to leglalatlvely appropriated salary Increases. 

• $334.250 of the $4,290,128 equity and special needs funding pool appropriated to the University System to address equity 
funding Issues and academic proaram needs, 

The 1009-,2001 appropriation amounts do not Include addltlonal spending authortty resulting from Emergency Commission 
action, other University System allocatlons occurring during the 1999•2001 biennium. and spending authority carried over from the 
1997-99 biennium. 

Major 8ch1ftr R1commtnd1tlona Affecting Bl1m1rok State College 2001-03 Budget 

1, Removes requeated appropriations for the followlng and provides, In 
Section 3 of Senate BUI No. 2003, that all Income from federal, private, 
and other sources la appropriated to the Institutions under the control 
of the State Board of Higher Education: 

Tuition Income 
Miscellaneous Income 
Income from contJnulng education activities 
Local funds 
Total 

2, lncrtases, from $238,835 to $260,000, funding for extraordinary ,...,.,,., 
3, 0ecre .... , from $722,000 to $0, fut~lng for capital construction 

projtctt, 

4, Deletes , 76 FTE unclasslned potltlon. 

IS. Replace• ■atartes and wagea, operating expenses, and equipment 
llnt lttma with a new tine Item entltled operations. 

e. Pl'CMdel no funding to the lnatttutlon for NKJOmmended salary 
lnctMNt: the 1ppmp,tatlon f« recommended aalary Increases lfJ 
Jr.duded In ~ e,cecutJvt recommendation for the North Dakota 
UnlYM)ty Syttem office II part of the $19.4 mllllon equlty/apeclal 
nttdltunclngpool, 

General Fund Other Fund• 

($7,952,200) 
(277.276) 
(500.000) 

{111450,000) 

,!20117914 761 

$131165 

($272,000) ($450,000) 

($122,099) 

Total 

($7.952 ,200) 
(277.278) 
(500,000) 

{111450,000) 
_ ,s2011191476l 

$13,165 

($722,000) 

($122,099) 



...,_ HolYtn ........ ltltflHl•Affecttna llilmarck .._ CoN1912001-03 lludltt 
Compe,wd to .... BINN lntroduc:fd (lcheftr ll&adget) 

The HotYtn budget recommendation doN not change the Schafer executive budget recommendation for this agency. 

Ma,o, UO,lldon AfftctJng IN"""°" State Col,. 
...,... N Ho. 20H .. This bill allowe the State Board of Higher Education to authorize campus Improvements and lxJlldlng 
maintenance projeota ftnanced by donations. gifts, grants, and bequetts If the coat of the Improvement or maintenance Is not more 
thin $250.000, 

...,.. IIHI No. 2040 • This blll provldea that bonuses, cash Incentive awards, and temporary salary adjustments provided to 
tmployw of the North Dakota University System are e,ccluded from the definition of a fiscal Irregularity, 

Summary of Leglllatlve Change• to Bill n lnttoduced 

SN attached Statement of Purpose of Amendment. 
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.Major Challenges 
Budget In.formation 

Mr. Dave Clark 
Vice President, Operations and 

Corporate & Continuing Education 

Major Challenges Facing BSC 

• Meeting development and training needs of 
business and Industry 
■ Significant start-up costs 
■ Limited resources 
■ Lack of facility such as Skills Center, Fargo 

• Technology 
■ Increasing Investment to manage administrative 

functions 
■ Needed for teaching-learning activities 
■ Ongoing training for faculty and staff 

·----·-



Major Challenges Facing BSC 

• Distance Education 
■ Internet courses raising expectations of 

students 
■ Ongoing resources needed to develop, 

maintain and deliver courses 
■ Administrative systems are inadequate 

Major Challenges Facing BSC 

• Meet educational needs of constantly 
changing society 
■ Develop new programs 
■ Update existing programs 
■ Partner with business/Industry/healthcare 

Industry 
■ Higher priority than In past 
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Major Challenges Facing BSC 

• Instructional budget 
■ More faculty needed 

- to provide more class offerings 
- to provide individual student attention 

■ Instructional support staff needed 
- areas such as Library and IVN experiencing 

Increased usage through collaborative 
programs 

Major Challenges Facing BSC 

• Enrollment growth/Space needs 
■ 23% enrollrnent increase In five years 
■ Collaborative programs growing 

- Results In use of facllltles by 3,500 students 

■ Some Voe-Tech program enrollments are 
capped because of lack of space 

■ Workforce training needs expected to grow 
10% per year 
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Major Challenges Facing BSC 

• Equipment for technical programs 
■ Need to stay up-to-date so students are 

prepared to compete in job market 
■ Besides computer technology, some 

programs have additional equipment needs 
- Electronics Technology 
-Automotive Technology 

--------------------· 

Major Challenges Facing BSC 

• Workforce Training 
■ Successful Implementation will require 

Increased state support 
■ Some training occurs on campus, causing 

use of space and resources not reflected In 
credit enrollment 
-More than 3,000 non-credit students served on 

campus 
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Presentation to N.D. Senate Appropriations Committee 
By Bismarck State College 

President Donna S. Thigpen 
January 4, 2001 

Chairman Nething and Members of the Committee: 

My name is Donna Thigpen and I am president of Bismarck State 
College. I appr"'ciate the opportunity to highlight the accomplishments and 
needs of Bismarck State College. We plan a brief presentation. I will give 
you an overview of the college and highlight our accomplishments, 
showing how they relate to the Cornerstones of the Roundtable report. 
Dave Clark will present the major challenges we face and our budget 
request. 

We also have three other individuals who will share their 
perceptions of Bismarck State CoJlege. With us today are two students, 
Karlee Smith and George Beloh1avckt and the president of the Bismarck
Mandan Development Association, Russ Staiger. 

I would like to direct your atteHtion to the slide show for a quick 
overview of the college. 



BISMARCK .. MANDAN 
DEVELOPMENT ASSOCIATION _____________________ ., ______ _ 

101-222-SSJ0 • fax 101-222-3843 • 1 ·888-222-5497 lnfo•bmda.or1 • www.bmda.or1_ 

January 3, 2001 

To: Chair and Members of Senate Appropriations Committee 
Harv~st Room-State Capitol 

From: Russell Staiger, President 
Bismarck•Mandan Dovelopment Association 

Re: Testimony in support of Senate Bill No. 2003 
B1smarck State College Appropriation 

I wish to taJce this opportunity to express the unqualified support of the Bismarck-Mandan 
Development Association for the Bismarck State College Appropriation as included in 
Senate Bill No. 2003. 

The recent newR release reporting that North Dakota• s statewide population had grown by 
approximately one half of one percent was very good news. This preliminary report did not 
provide any details in tenns of where that growth had occurred or in what age groups. As 
small a growth figure as this is. it is positive news, given all of the very discouraging reports 
we were hearing prior to the census, 

Until we see the final detailed figures of the 2000 Census sometime in March, 2001, we can 
only speculate on those details. There are some facts that do giv~ us some pretty good ideas 
where that growth is going to be concentrated. It most likely will be in the larger 
communities lead by Bismarck-Mandan and the Fargo metro orea. These larger communities 
provide an opportunity for the shifting rural population to secure solid employment 
opportunities without having to leave the state for Minneapolis, Denver or the West Coast, 

For these communities and specifically Bismarck-Mandan, to be able to continue to provide 
new and better job opportunities, we have to be able to provide qualified employment 
training a~d retraining ot this shifting rural population as well as for the current work force of 
the community. This is possible through the excellent academic and technical training 
services offered by Bismarck Str.tte College, This training is assisting both existing 
employers at& they grow and provide additional employment opportunities, as welt as aiding 
in our continuing efforts to recruit new busineYB and industry to the community and the 
surrounding rural area communities, 

Without the trainlna services provided by Bismarok State College, the task of aAsfsting 
existing employers find quatttled employees or or att11cting new employers to the 
community would be extremely difficult, if not impossible, With unemployment rates at less 
than 2,0%. we must prove without question that: 1) We do have a substantial 

HIGH PLAINS+ HIOH STANDARDS 
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underemployment problem and 2) That we have the training resources of Bismarck State 
College to train or retrain these underemployed persons t.o handle high skill jobs. 

Bismarck State College has allowed us to do this. We have a long list of positive stories 
from both existing employers and new business and industry that are or have looked at 
Bismarck-Maudan's work force. If time pennitted I would like to share with you the 
experience we had whh Strong Capital Management this past summer. 

Through dle Southwest Workforce Training Center, Bismarck State College is extending 
training assistance to the entire southwest region of the State. Major employers of Dickinson 
have turned to Bismarck State CoJlege in partnership with facilities at Dickinson State 
University to help meet the.fr specific training needs. This is a relationship that never existed 
prior to Dr. Donna Thigpen's initiative that resulted in the creation of the statewide work .. 
force training program. 

The reality is that through the initiative and leadership of Dr. Thigpen, Bismarck State 
College lias become the mode) work .. force training center in the State of North Dakota. 
Bismarck State College has become the example of what a two .. year college should be in 
tenns of delivering both academic and skiUed work force training. 

The support of Bismarck State College has been central to all of the economic growth 
successes that we have realized in Bismarck .. Mandan and much of southwest North Dakota. 
They are certainly key in future projects which we are working on like the pre-permitting of 
at least two sites of 400 to 600 acres each for the purpose of attracting high tech production 
activities Uke semiconductor production. Companies like this have three basic requirements: 
1) Extensive energy needs <'f up to 90 megawatts, 2) High volumes of water reaching as 
much as 9,000,000 gallons per day, and 3) Trained work force which over a period of 4 to 6 
years oan reach 4,000 persons, 60% of which are skilled technicians and 40% are engineers, 

As you all know, the first two items are in abundant supply, It is being able to prove we can 
provide a highly skilled work force of trained technicians as well as professional engineers 
that will put us to the test. The Bismarck .. Mandan Development Association would not have 
started our process of pre-permitting two sites at a cost of approximately $250,000 if we were 
not certain of Bismarck State College's ability to provide the skilled training that is necessary 
as well as serving as a gateway to the other institutions of higher learning in North Dakota to 
provide the engineers. 

Once one of these projects is In place we wi11 be assured of retaining even more of the State's 
population in future Census counts. This is the key to the future of North De.kota's economic 
growth and renewed population growth. 

Mr. Chainnan and members of the Senate Appropriations Committee, I strongly urge you to 
provide a ''DO PASS" on the Bismarck State College section of the Senate Bill No, 2003. 
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BUDGET SUMMARY 

As an introduction to a discussion about the budget, we feel it's important to relate to 
you the critical issues facing Bismarck State CoJlege. BSC's strategic planning 
process is linked to internal resource alJocation. We fee) this discussion provides 
insight into the way budgetary decisions are being made on our campus. 

A common theme of our planning process and the Legislative Council Higher 
Education Roundtable Report is that BSC and the other colleges in the NOUS need to 
focus more on meeting the education, development and training needs of business and 
industry in our service region. As a result, there will be a greater demand placed on 
our resources as we revise existing programs and develop new prograins designed to 
meet those needs. 

Technology 
Technology is a critical issue. An ever-increasing investment in technology is 
required by the college in order to manage the administrative functions of the college 
and to ensure that the appropriate use of technology is incorporated into teaching .. 
learning activities. The acquisition and support of appropriate technology is a high 
priority at BSC and within NOUS, The installation, maintenance, and daywto-day 
operational issues are all important functions. In conjunction with the acquisition, 
use~ and maintenance of both hardware and software, there is another cost associated 
with the use of technology, and that is the need for faculty and support staff to be 
trained to use that technology. This continuous ttaining is costly and must a]so be 
considered in the budgeting process. As has been noted in many recent publications, 
North Dakota is experiencing a critical shortage of individuals with ski11s in 
information technology. Thus ongoing training of current employees is vital to make 
productive use of new technology. 

Distance Education 
Closely linked with the need for cutting edge technology in the computer area is the 
need for the resources required to maintain and expand opportunities for distance 
education. While the IVN system meets some of those needs, the explosion of other 
types of distance education opportunities such as Internet courses are raising the 
expectations of our students, Thus, if we are to meet our students' expfJctations, it 
wilJ take a significant ongoing allocation of resources to develop, mair,tain, and 
deliver these courses using technology, 



New Programs 
New programs must be developed to meet the needs of a constantly changing sodety. 
Existing programs must be updated and re .. equipped to stay with current business 
practices. We are attempting through our strategic planning process to align 
instructional programs more closely with the needs of the Bismarck/Mandan 
conununity and the region we serve. BSC has worked closely with the health care 
industry to provide an educated workforce. New initiatives include a certified nursing 
assistant program~ surgical technician program, practical nursing program and an 
EMT paramedic program. Partnering with business and industry tbr the delivery of 
programs will become the norm in the future. The rapid changes that are occurring 
because of technology and because of the new occupations that are constantly 
emerging, require that a much higher priority be given to program development and 
revision than in the past. 

Budgets 
Instructional budgets could utilize more faculty to provide more class offerings and 
more individual student attention. Instructional support areas including the Library 
and IVN are experiencing stress as a result of increased utilization. The increasing 
enrollments impact on our physical plant. The campus is utilized from 7 a.m, to 10 
p.m. during the school week and the facilities reflect the heavy utilization. 

Enrollment Growth/Spa" Needs 
Bismarck State College has experienced a 23% increase in students in the past five 
years. This past fall we served 2,838 students. In addition there are 689 other 
graduate, baccalaureate and secondary students being served on campus through 
cooperative programs with Minot State, Dickinson State, Luke Region State, State 
College of Science and the Bismarck School District. Thus, in reality, we are serving 
a student enroihnent of 3,52'!. These types of collaborative programs will expand and 
draw even 111ore students to the campus of Bismarck State College, 

Enrollment trends also indicate that BSC has bec01ne the school of choice for many 
students in our primary service region. We are getting a greater percentage of 
graduates fro1n schools in 16 counties that are adjacent to Bismarck/Mandan. Most of 
our enrollment growth reflects this situation. The enrollment demographics indicate 
the potential for this continued enrollment growth due to increase graduating class 
sizes the next four years from our service region and a higher percentage of these 
students attending BSC, 

Due to enrollment growth and the colluborutive pl'ogram offorings, Bisrmirck Stutc 
College has a great need for additiomil space, Many of our t!'ade/technic1-1l progranrn 
have enrolln1ent cups and students ure on wuiting lists to gt~t in. There currently is no 



ability to grow our welding, power and process plant technok1gy, lineworkcr, 
commercial art, auto technology and carpentry programs. In addition, workforce 
training opportunities are severely limited due to lack of space. BSC expects our 
workforce training initiative wilJ grow in excess of l 0% per year. The number of 
training events and businesses served will increase as marketing efforts arc 
accomplished and as the economic activity in our region expands. 

Vocational Equipment 
Up .. to-date equipment in a11 of our vocational technical programs is essential if we are 
to fulflJI our mission. Our students must be able to compete for jobs locally, 
regionally and nationally upon graduation. This will only be possible if these students 
are trained in the technology and on the equipment currently being used in busint!ss 
and industry. It should be noted that in addition to the need for computer technology, 
BSC has a number of vocational programs such as automotive technology and 
electronics that require a significant invest1nent in ordel' to keep the equipment current 
in those programs. 

Workforce Training 
Another program of growing enrolhnent and opportunity is in workforce training 
offered through our Corporate and Continuing Education Division (CCE). These 
students are primal'iJy receiving non .. credit instruction and thus are not included in our 
enrollment history or projections. This past year more than 3,000 CCE students were 
served on the campus of Bismarck State College. 

This past legislative session, the co1nmunity colleges were given the responsibiHty for 
workforce training. BSC has the south central and southwest quadrant of the state. It 
is our expectation that training opportunities will increase as 1narketing efforts nrc 
accomplished and stuffing com1nitments are met. Having the resources to partner 
with econm.11ic development endeavors should also have a positive effect. 

The successful in1plementation of the workforce training initiative will require on
going state r·esource support. The prin1ru·y focus in the 1999-2001 biennium has been 
to expand staff infrastructure. A satellite location hus been established in Dickinson, 
The CCE wot'kforce training division will concentrate on building business 
purtnershlp relationships and open enrolhnent offerings to meet the needs of Hnrnl I 
businesses (50 employees or less) while 1naintaining service to larger businesses, 'J\1e 
will emphasize e.xpnnded outreach services to rural areas within our region. 
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2001-03 Budget - General Fund 

Operations 
Capital Assets 
TOTAL 

1999-01 Present 
Bud_g~_l 

$14,862,122 
185,~ 19 

15,347,641 

2001 ·03 

Needs Based Budget 
~egu~_~J 

$ I 5,021,997 
411.760 

15,433,757 

Excell! ivi: Hud_gct 
fi~.~~-•.1J1t1_1~.nda!i_l_1n 

$14,76'/,975 
6'i.9_iQOO 

15,017,')75 

____ lnc.{Dcc.) 

(254,022) 
(161,760) 
(415,782) 

The budget summary as presented 1:ompares our current 1999-01 general fund budget 
to the 2001--03 needs based general fund budget request and the 2001-03 general fund 
executive recommendation. As you can see, the general fund budget recommendation 
was reduced $41 S, 782 from the budget request. When the increase in the budget due 
to health insurance premiums is factored in, the total reduction is $651,674. Thus all 
proposed initiatives utilizing increased general fund support were elin1inated fron1 the 
budget recommendation. Cuts totaling $489,915 consist of the foJlc)\1/ing requests: 

• · Cost to continue increases of $92,005. Thcs.e funds were to be used to fund our 
existing Surgical Technician and Practical Nursing programs \Vith general 
funds. 

• Cost to continue increase of $30,820. This was to be d~dicatcd for risk 
management premiuins. 

• Institutional innovation funds of $112,500 which were dedicated for support 
services to our n1inority student population and partial general fund support for 
a cooperative EMT paramedic program with St. Alexius Medical Center and 
Fargo-Moorhead Ambulance. This cooperative program wiJl stiJJ be initiated 
by BSC, The effect of this cut is the likelihood of higher tuition to sustain the 
program. 

11 Technology application funds of $254,590. This general fund request was to 
provide server clustering to increase network and fi]e server re1iability, to 
provide better support services for a growing number of distance education 
students, to provide video conferencing capabilities and to enhance an 
Engineering Aide program. 

The cost to contlnue requests are not new initiatives and thu~, the expenses will need 
to be funded in some manner. The institutional innovation a11d technology requc~t are 
new initiatives. If genel'aJ funds are not provided, these actjvitles wiJI be !hnded only 



if tuition revenues increase and our inlcrrrnl priorities indicate an absolute nl'ed tP 

proceed. 

The difference between the total reduction of $651,674 and the identified c\lls ol 
$489,91 S is approximately $160,000. At1uchment 1 indicates the effect this n:duction 
has on BSC general fund operations. Bnse general fund operating dollars m c reduced 
by $174,925 and capital a suets are increased by $13: 165. 

The overall result is that general fund support for BSC operations declines by 
$174,925 at a time when student enrollment8 hnve increased 23% since 1995. This 
effect on our operationaJ budget js due to BSC having dedicated current biennium 
excess tuition revenue to plant improvements. In the SIBR budget request, all income 
is reported in the operating line item for ease of reporting and consistency purposes. 
0MB in its budget dellberatlons did not consider the actual source of funds in the 
capita) asset line item, and made a general fund reduction of $161,760. Because our 
general fund capital asset line item had only $236, 835, there were not enough g1:nl.'ral 
funds to 1nake the reduction and still have a $250,000 executive recommendation frir 
capital assets. It forces BSC to make the reduction in our operations line item ns 
indicated in Attachment 1. This is a cut in our general fund base level funding. 

BSC dedicated current biennium tuition to one~time capital projects and expcnsL'S. 
Due to the recommended budge( adjustment, ,ve are now being penalized by having to 
dedicate those same funds ton base level operating cut. 'Ne lose the flexibility of the 
use of those funds. In our budgeting process we planned for the hold-even budgL:t 
scenario. This 1 .2 11/o genL·rnl fund operating base reduction was not expected. 

I'm not sure if 0MB was aware of the effect of a capital asset reduction on our 
operational budget. We bring this issue to your attention and ask for restoration of 
$161,760 in your budget deliberations. \Ve don't think any other campus was affected 
in this way by a budget reduction. 

BSC is supportive of many aspects of the executive budget: 

• Removal of all h1come, induding tuition, from the upproptiations pro<:t•ss. 

• Provision of u single line item fhr opcnttional purposes. 

• Compensation packagl~ and su lm·y equity funds w N DUS bud get M $14 J rn ii I iun 

• Technology invcstmm,ts (sta1ewide network distance learning) - NDlJS budgL•t 
- $6 million · 



• Camptls parity and equity funds - NDUS budget - $2.5 111ill1nn 

11 Campus new initiatives programs - NDUS budget - $2.S 111illio11 

• Tecl111ology infrastructure ndm inistrat ive system rep lan.:11w111 • I Ill t>rnHll ion 

T~chnology budget - $20 million 

• Continuation of family health insurance plan - BSC budpl'I · SXh)~l)2. 

lt should be noted that our budget request did include approxinrntcly $300~000 for a 
multipurpose facjljty to meet a variety of campus needs, including rl'cej vi ng 1 stornge, 
mail room, office space for the director of physical plant and n heated rcpuir area f<H' 
vehicles and equipment. This facility would be funded from tuition c:olk-ctions. This 
project is a high priority on campus. Th~ reduction of our cxtnmrdinary l'l'p~iir capital 
asset line item to $250,000 may affect this pl'oject. BSC has sped al assc·ssm~nts of 
$9 l ,500 next biennium, Thus the remaining budget is $ l 58,500 for t \\·1, years. This is 
u minimal amount for a growing campw; infrastructure. Our intent lf l'und111g remains 
at this levcl1 will be to reprioritize depending on tuition collec.:tinns ,md c,1111pus need. 
The physical plant facility may still proceed with this scenario. 

If additional funds do become availablei BSC requests the follo,vl ng ~t 111s idl'nlt ion: 

• Reinstall' operating funds base reduction. 

• Continuation of second year salary increase due to cost to continue not being 
funded. 

• \Vorkforce training funding. The business plans presented as part of' the 
GNDA initiative indicated an increuse in general funds of $475,000 statc,~-'idc. 
This funding is part of the Board for Vo~ational Education buJgl'L This 
funding inereuse is necessary to al low the workforce training regions to provide 
equal acces8 training opportunities in the most rural areas of thl' stutc. Th~ 
more populated areas have the critical mass needed to prov id~ training uncJ 
make it financially feasible. Jf this nd<litionul funding is not prov\deu it is 
BSC's concern that the cost for training in the most rum! UJ'(!tlf; or 1h1.1 statL~ will 
be prohibitive. 

• Other liscnl amt.•11<.lmcnts proposed by til~ NDUS. 
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Capital Project - Schafer Hnll 

The executive recotnmendation deleted funding f<Jr the renovation of the west side 
of the 2nd and 3rd floors which consists of approximately 12,000 sq. ft. The 
requested budget amount was $1,394,500. This project is ranked second on the 
Board of Higher Education priority list for capital projects. (See Attachment 2,) 
Parts of the Schafer HaJJ renovation master plan have been previous)y funded. 
Phase I included renovation of the science laboratory areas in Schafer Hall. Last 
session we received funding for the Leach Musi<.: Center addition and for the 
hallways on the 2nd and 3rd floors. 

This funding wouJd provide: 
• 6 new classrootns 
• 10 new facuJty offices 
• adtninistrativc office complex 
• adjunct instructor offices 
• asbestos abatement 
• ADA compliance 

The cost estimate is as fol lows: 

Asbestos abatement 
General construction 
MechanicaJ construction 
Electrical construction 
Contingency 
Equipment/Furnishings 
AE Fees 

$ 288.500 
439\000 
157.000 
183,0UO 
l 07,500 
131 !000 

___ .1UiJ oo 
$1,394,500 

If funds are not available for both floors, the architect has indicated that the individual 
flooa· cost would be 50%. We have included our campus master plan narrative in your 
packet of materials for a n10I·e detalled description and !'ationale for· the project, (Se~ 
Attachment 3.) 

In closing, we would like to suy thunk you for your support of Bismarck State 
College. 



Presentation to N .D. House Appropriations Committee 
Education and Environment Division 

By Bismarck State College 
President Donna S. Thigpen 

March 7, 2001 

Chairman Wentz and Members of the Committee: 

My name is Donna Thigpen and I am president of Bismarck State 
College, I appreciate the opportunity to highlight the accomplishments and 
needs of Bismarck State College, We plan a brief presentation. I will give 
you an overview of the college and highlight our accomplishments, 
showing how they relate to the Cornerstones of the Roundtable report. 
Dave Clark will present the budget issues facing Bismarck State College. 

We also have three other individuals who will share their 
perceptions of Bismarck State College, With us today are two students, 
Karlee Smith and George Belohlavek, and the president and CEO of Meyer 
Broadcasting, Judy Ekberg Johnson. 

I would like to direct your attention to the slide show for a quick 
overview of the college. 
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Overview of BSC 

Donna Thigpen 
President 

Bismarck State College 

BSC at a Glance 

• A comprehensive community college 
• Eetabllahed In 1939 
• SBHE governance since 1984 
• Campui-100 acres 
• Bulldfngs ... 9 
• Groll square feet - 408,826 

____________ ,_ 

-------------
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Programs 

• Transfer 
, CUrricula In mo,e than 40 majof'a 

• Technical 
• Career training In more than 25 programs 

(Corporate & Continuing Education 
• Workforce training. computer training, 

professional development, personal 
enrichment, conferences _______________ __. 

BSC Enrollment Fall 2000 

• Headcount enn,Ument • 2,83,~ 
- htcruae of23% ,Ince Pall 199S -525 •tudcuta 
- Z,00, t.11 ltme 1ttdt1ta 

• 26% hlcrwl tlllct PIii i "' N 411 t.'.ideftlt 
M u, Plri 1h11 ........ 

• l~littNIINl!nctFal11!>95Nll4~ 

• Fl'B • 2.203 
~ lncJeaN ot23¼ alnce Fall 1995 

Online Enrollment 
Fall 2000 

• Dlltance Education .. Online CJaull 
, ec, ...,_. enrollld It'! e dl1111 In FIil 1008 
• 278 lt4.ldtntl 9ntehd In a.4 clMMt In Fall 2000 

•t41M11edort,lllonlntdlllll 
-tt1llwoltdlnOlhlhd~clMIM 

■ 8tM count of 111 In r: .. 2000 
■ 4pt'OOl'j!M~~ .. ,._,,._..T~ 

.. ltfOOIII l'tll'il TedWlolor/ 
M •_,11., Pra~mltlll llplclllMM 
.. omni ..... 

...., ___ ,, ____________ _ 

----------------

_____ , _________ _ 
----------------------------------
-----------------
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Continuing Education Numbers 

• More than 25,000 people served In 
FY2000 
• lndudel non.credit dasaee 
• lndudea one year of workforce training 

under the Leglllatlve-mandated WCl'kforce 
training Initiative 

• DtJJ)flcated count 

BSC Accomplishments 

• Plant Improvements during 19:19·2001 
• RenovaUon of Schafer Hall hallways 
• Tom and Frances Leach Music Center 

addition under construction 
- lnduded 1uccet1ful fund•ral1lng effort by BSC 

Foundation 
• Renovation of Student Union 

• Rtllltl to r~, t-e 

Accomplishments Cornerstone 1 
Economic Development 

• Completed 11t year goale of $812,000 
NttkNI Sdenc. FcrJndltion 3-y11r grant 
• 880 POWtt Plant 1#\ltlnt prdtttot1 covened a 

natlonll focM Ql'OUP to Mttbllth ~ 
and ltlndlrdt fof ~ oenwetton lndu1tty 

I ~ COl'f!CUIUM uocndtd, &3 ttudtnta enrolled 
onh In t11N 2000; '18-100 projecttd fo<'Sp(fng 
2001 

• a.otn a~ to Cl'tltt Clrtef IWlrtntlt It\ 
ptNttr pftnt l«if1 to women Ind mlnotttlet 

I Nto,......, CGf1•-- ~ and 4 

----------------
________ ,_, _______ _ 
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Accomplishments Cornerstone 1 
Economic Development 

• Sponaored, wfth Senator Dorgan and 
othtl'I, an e-buslness conference 

• Partnerehlpe (selected) 
• Mid-Continent Area Power Pool 
I Northern States Power 
• Electrlo Power Research lnatltute 
■ eCollege 

Accomplishments Cornerstone 1 
Economic Development 

• Workforce Training Initiative 
■239 bualneasu received training In FY2000 

.. 51% lnettau In training hourt 
• 42% requested addltlonal training during 

the year .. 
• Developed a Medlcal Language SpeolaUat 

onflne program 

Aocomplishments Cornerstone 2 
Educational Excellence 

• Began Surgical Technology Program 
• ln,talled 111m11rt cluaroome• - faculty In 

uch clueroom bulk:Mng have access to 
technolc,aloltly advanced audfo ~,;1 
vlaual prtaentatiM equlpm.,nt 

• Signed agreement with NDSU regarding 
1elfflle11 tran1t.r of ~'flglneerlng credits 

11 81mNar agreement t)dtta YJlth UNO 

--------------

----------------

---------------
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Accomplishments Cornerstone 2 
Educational Exce11ence 

• Vooational•TechnJcal programs met 
NDSBVE certification requirements 

• C.rtlfted to teach Microsoft C.rtifled 
Profesalonal courses and Certified Cisco 
Networking Assocuate curriculum 

• Arts & Communication Dept. sponsored 
ArtaQtJest, a month-long celebration of 
music, llterature, dance, art, theater 

Accomplishments Cornerstone 2 
Educational Excellence 

• 080 designated a Learning College 
Champion by the League for Innovation In 
Community Colleges 

• Phoenhc Program that prepares women for 
nonltadltlonal careers named 1999 
Ootatandlng Program by Women Work 

• Automotive Technology Program at 
Correctional Center nationally recognlied for 
excellence for 61h year 

Accomplishments Cornerstone 3 
Flexible · stem 

• Developed programs requested by 
Industry 

11 Medloll Language Spectallst onUna 
program 

■ EMi•Paramedlo 
• Electricel Ttanamlatlon Systems 

Technology 
• Practlcll Nursing 

* ,, 

---------------
---------------



Accomplishmenui Come.~one 3-Flexlble & 
Responsive and Cornerstone 4-Accessible 

• BSC Increased distance teaming 
opportunities 

• Aa a result of BSC's leadership, 
eCollege provided a grant to el<pand 
and enhance our onllne programs 

• BSC continues to provide office space 
for coordinators of System lnaUtutions 
offering baccalaureate and graduate 
programs on campus 

Accomplishments Cornerstone 4 
Accessible 

• Collaborative/Cooperative Programs 
• UNO Graduate Programs {93 atudents) 
• Minot State University • Bachelor Degrees 

-Criminal Justice (75) 
.. Management (-48) 

• NO State College of Science 
-Pracfloaf Nurttno Progr•m (14) 

• Lake Reglon State College 
- Legal AHletanl Progt'jm (8) 

Accomplishments Cornerstone 4 
Accessible 

• Collaborative/Cooperative Programs 
■ Dickinson State Unlveralty • Baohek>r 

Oegreee (&3 1tudenta) 
■, Unlvtr11ty SttJdlol 
.. Sngtlth (Joumoll1m minor) 
.. eon,poe1tt SOCIII Scltnoel 
.. Accelerated BachtlOf Degree 

1 Sltmarok Pubtlo Schools • Secondary 
Vocetlonal Programs (400) 

---------------
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Accomplishments Cornerstone 5 
Funding & Rewards 

• Enrollment Increased 3.5 percent from 
Fall 1999 to Falt 2000 

• Increased tuition coHectlona as a result 
of per-crtdlt hour tuition model 

• Increased Corporate & Continuing 
Education revanues as a result or 
workforce training lnltiaUve 

BSC Student Perspective 

MB, Karfee Smith 
Minot, ND 

Sophomore In Elementary 
Education 

BSC Student Perspective 

Mr, George Belohle.,1ek 
Mandan, ND 

Sophomore In Computer Support 
Speclallet ,~rogram 

,,. 

_________ , _____ _ 
---------------



Consumer Perspective 

Ms. Judy Ekberg Johnson 
Presldent and CEO 
Meyer BroadoasUng 

Budget Information 

Mr. Dave Clark 
Vice President. Operations and 

Corporate & Continuing Education 

Budget Issues Facing BSC 

• Teohr1ology Investments 
■ GNDA New Economy Initiative 
■ ERP project needed 
■ HECN no k>nger adequate 

tl•' 

-·--------------
-·--------------
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Budget l1suo1 Faoins DSC 

• Dtttance Ed!Jcatlon 
1 lntemtt oou,... ralllng expectlUonl of 

ltudtnle 
• Ongoing r-.ourcee needed to dtvek)p, 
,.,,_, tnd c:klflvtt oourNt 

• AdmlnlenUYe tyetfiml 1re lnldequate 
■ IRP funding WII eupport dlltanoe 

lducltion lnltiltlv11 

Budget Issues Facing BSC 

• Flexlbfe and Accountable 
■ support Higher Edt.1C1tkln Committee 

Roundtable legislation 
■ Retain campus tuition 
• Block grant appropriations 
• &Ingle llne Item for operations 
• Plf'formance and accountablllty measures 

Identified and reported on 

Budget Issues Facing BSC 

• Meet educatlonal needs of constantly 
changing aocle'ly 
■ Develop new programs 
■ Update existing programs 
u Partner With business/Industry/healthcare 

Industry .. ,. . 
• Higher priority than In past 

··----------------

_, _____________ _ 



Budget Issues Facing BSC 

•tn1lrucUorn1lbudgtt 
■ Mortflouttynetded 

.. 1o~rncndlM~ 

.. ti,p,0Yldt~1Wdentlff~ 
• ln1truction11 tuppo,1 ,11,r nNdld 

- .,... IUCh .. Library Ind IVN flCptntnclng 
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e ~ Nothing and memben of the committee: 

• 

My name is Karlee Smith from Minot. I am currently a sophomore at Bismarck State 

College and President of the Bismarck State Board of Governors. 

Bismarck State College was appealing to me because it was a smaller college, but it 

still had a lot of educational opportunities and extracurricular activities to offer. When I 

toured the campus I was very impressed with the facilities, especially the Jack Science 

Center. 

Over the past few years Bismarck State College's enrollment has continued to 

increase, putting a stress on on-campus housing. There is only room for approximately 

200 students to live on campus, while enrolhnent at Bismarck State is approximately 

2,800 students, This demonstrates a definite need for more on campus housing . 

In order to attract students to Bismarck State in the future we need to update our 

facilities at Bismarck State. Students are very appreciative of the computer labs~ Sykes 

Student Success Center, and the multimedia classrooms in the Jack Science Center, as 

well as, the renovations of the Student Union, 

Currently some of Bismarck State's executive offices are located off campus. I feel 

that it would be better if these offices were located on campus, so that the off campus 

staff might have more interaction with the students. 

I have really enjoyed my time at Bismarck State and have found that coming here was 

definitely the right choice for me. By attending Bismarck State I was able to get involved 

in student government and become a resident assistant in the women's donns. At 

0 
• Bismarck State I definitely feel like an individual, not just a number. 

,~ ' 
i·, 



• In the future I feel that Bismarck State will continue to grow because of its location, 

• 

its size, the programs offered, the quality of education students receive, and the many 

activities and services offered to students at Bismarck State. The main reason that I am 

here before you today is that I have really enjoyed my time at Bismarck State and I would 

like to see that future students are able to have the same opportunities that Bismarck State 

has offered to me, 

• I 
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Bismarck State College Speech 

Gt.!orgc J. Bclohlavck, BSC Student 
2300 Cottontail way S, 
Mandnn, North Dakota 58554 

Chairman Janet Wentz, Committee Members, and Guests: 

(l) My na1ne is George BclohJavek I am fifty-five years old and live in Mandan, 
North Dakota. I am a veteran and served 27 years with the North D~kota National 
Guard. In 1991, I was ordered to active duty in operation Desert Stonn. During 
that conflict I was the First Sergeant with the l 9J5t Military Police Guard Con1pany 
from Mandan, North Dakota. l am employed at Midway Lanes part time and a fu)l 
time student at Bismarck State College. I want to share with you the reason why I 
am attending Bismarck State College. 
(2) I graduated from the eighth grade inJ962 and received a GED in 1982 
through the North Dakota National Guard. I worked thirty years for a family 
owned manufacturing company in Mandan. After sustaining a back injury I was 
unable to perfom1 my job and I was not offered the opportunity to continue 
en1ploymcnt with that employer. My back injury is related to gulf War syndrome 
and many years of heavy lifting. This back injury is the primary reason why I 
went back to school. 
(3) I wanted to continue working for at least another ten years, but definitely 
not at a fast food service place for minimum wage. I decided to go back to school 
to further my education and give myself the opportunity to find a better paying job 
in the con1puter support field. Being out of schooI for close to 40 years I knew that 
it would be a challenge. · 
(4) One month after back surgery I went to the Adult Education Center in 
Bismarck to increase my know]edge in general math and English skills that we 
have a tendency to forget when not using them everyday. I spent numerous hours 
learning how to type and learning basic computer skills. It actually was a step in 
the right direction because these skills were an asset to me when I finally enrolled 
at Bismarck State College. 
(5) Bismurck State College was my first choice for school because of the 
location. I soon found out that the faculty and staff were cxcellL·nt in every way. 
Questions that I had were answered cflicicntly and I feel they gave me direction in 
obtaining all the information necdrd. Dedicated teachers '"'ork with the students to 
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accomplish the education,d process. The Sykes 81 udcnl Success Center at 
Bismarck State College h 1us an asset to me and J spent hours working with the 
tutors preparing for cJas..;c8. The tutoring stuff was nlwuys friendly and easy to 
work with. The tutors were know]edgcablc in the areas where I needed h~\lp. Th!.!y 
would even come in ifdcr hours too assist me when studying for tests and finals. 
The Student Success Center was one major part of my success in accomplishing 
the goals I set for mysc If. 
(6) It may be he,pful in the future that the older than average students orgm1izc a 
support group. Thjs support group could share their experiences with other older 
than average students and it may climjnatc the feeling of being isolated. I know 
that it would have been beneficiaJ for 1ne, because coinpcting with the younger 
generation student was not an easy task. 
(7) Taking classes on line is a beneficial way to learn and students at Bismarck 
State College have that opportunity. I took one course online last sun1mer, and it 
was easy. I did aJJ the assignments on my computer at home. Assignments were 
corrected and back to me without any delays. If you have a problem the case of 
obtaining help is only a click away. Registration over the Internet is a great asset 
and students can use it during registration titnes. 
(8) My quest to obtain an Associated Applied Science Degree with a 
1najor in Computer Support is not finished yet. I have one more se111estcr of work 
to accompJish my goal. I am pleased to have the opportunity to attend Bismarck 
State College. It definitely is an asset to the Bismarck and Mandan area. I would 
recommend this colJege to all interested to better themselves and their community. 
(9) One problem I noticed at the college is the congestion with the parking lots 
at Bismarck State College. The parking areas are not efficient for the increasing 
demand for parking space. I would also like to see a sidewalk on the south side of 
the school north of the law enforcement center. I feel that it is a safety hazard 
because you must walk on the street to get to the sidewalk that goes to Schafer 
hall. 
(10) Attending Bismarck State College was the right choice for me. My 
confidence has definitely increased due to the education I received here at 
Bismarck State Co1lege. 
(11) Thank you very much for giving me the oppo11unity to speak with you about 
n1yself, the Bismarck State. College complex, and the wonderful faculty and staff 
that are employed at the college. THANK YOU! 

2 
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ISHARCK TATE COLLEGE FACTS 
,,, ata~~ 

Bismarck Statr, College is a comprehensive con1munity college 
and a member of the North Dakota University System. 

History: 

On Campus and Online 
Credit EnroJlment Fall 2000: 

Non-credit Enrollment: 

On Campus Credit Stud,mt Profllc: 

Online Credit Student Profile: 

TulUon and ... ees Per Semester: 
(assuming 1S credit hours) 

Programs: 

Degrees: 

Otrerings of Division 
of Corporate and 
Continuing F...ducation: 

Created in 1939 as a city junior college; Governance by N.D. State 
Board of Higher Education began July 1, 1984 

2,838 total credit students; 2,009 full-time, a 26% increase over fall 
1995; 829 part-time, a 16% increase over fall 1995 

25,742 duplicated headcount served in 1999-2000. 

96.9% No:i.~h Dakota Residents, 62% Burleigh and Morton County, 
49 of 53 counties represented at BSC, 49% maJe, 51 % female, 24% 
are 25 years or o]der 

91. 7% North Dakota Residents, 51 % Burleigh and Morton County, 
19 of 53 counties represented at BSC. 

N.D. resident: $985.01 in 2000-01 

Transfer - 40 majors available~ Vocational-Technical - 25 programs 

Transfer students - associate in arts and ussociate in science; Voca
tional-Technical students - certificate, diploma, and associate in 
applied science degree 

Continuing education courses and seminars; non-credit and personal 
enrichment courses; certification; conference coordination services; 
workforce training for business and industry; and other programs 



,:7-::':'.- . ~-.<?~ ;_ 

':':-"'--:,;· 

900 

850 ~ 

800 

CD 
e 

Bismarck State College 
Student Status Analysis 

f-a-Part-time • FulJ.time} 

=-------,_.II 

'f.0'o-se 
• ofo \'(\C 

2100 

I 2000 

1900 

~ 750 1800 
t: -~v~ CG 
a. ~o\o 'i: 

700 1\ ':J· 1700 

850 -I rt' "- ,.C ----+- 1600 

600 ~-----+----+-----+----..,._ __ __,._ ___ ~ 1500 

1995 1996 1997 19S8 1999 2000 

Fall Semester 

----
-~~ 

-n 
C --= 3 
CD 



.. 

DMD( 
IUlXE 

0 20 
·- 4 

Wl.UAMS 14 
45 I MCDfTIAI. 

16 

FALL 2000 ON-cAMPUS ENROLLMENT 
& ON-LINE 

IENYll£ 

10 

3 
WAID 

l0TilNSU 

27 MdlHKY' 
__ ...,. 

25 
37 

IClliili 
32 

18 
PIBCE 

18 

14 
l8t50N 

fflWNll 
1 

1 

~ a,.v,ua 
0 2 

3 
1 

aMSlY 
5 0 

0 4 
6 NBSON ~JQII.S 

I 

\ I 55 I 15 1 u 1 2 - ]<it> 
I SHERIDAN \ wrus 16 \ BX>Y 

21 4 I .Q.._ 
GIIGGS 

7 

17 
G0lDEN I IIU.INGS 
YAWY 

4 
1 I 
5TAllC 

·9 

OUVER 

8 
128t 44 

42 'MORTON 

11 Io I 4s ~ 
---_, SlOPt 4 I HETTINGa ~ 

4 
l0WMAH 

14 

14 

4 
ADAMS 

7 

1999 
1999 
1999 

8 

OUT OF STATE 
FOREIGN 
TOTAL 

17 

17 
IUltLEIQf 

79 
6 

2743 

1301 

1282 

63 

I 
FOSTB 13 

19 I 9 
~ l SlUt'SMAN 

32 

25 

s r I.OG,Ui 

18 
MdNT0SH 

18 

2000 
2000 
2000 

24 

24 
i..-

27 

12 
1IUEY 

22 

2 

OUT OF STATE 
FOREIGN 
TGTAL 

sum 

3 

2 
laaNl5 

4 

10 

2 

84 
10 

2838 

0 

1 

9 

llR5Dll 

0 
sam,a-

0 

3 

oss 

13 

• 

1 

I 

15 

2 

.-. Numbers typed-in the 1ower 1eft corner of each county are for 1999. 

,--1" ...... ~~...;;..--



BUDGET SUMMARY 

As an introduction to a discussion about the budget, we feel it's important to relate to you 
the critical issues facing Bismarck State College, BSC's strategic plannjng process is 
Hoked lo internaJ resource allocation. We feel this discussion provides insight into the 
way budgetary decisions are being made on our campus. 

A common theme of our planning process and the Legislative Council Higher Edur.ation 
Roundtablc Report ls that BSC and the other colleges in the NDUS need to focus more on 
meeting the education, development and training needs of business and industry in our 
service region. As a result, there will be a greater demand placed on our resources as we 
revise existing programs and develop new programs designed to meet those needs. 

BUDGET ISSUES FACING DSC: 

Technology Investments 
Technology is a critical issue, An ever-increasing investment in technology is required 
by the college in order to manage the administrative functions of the college f\lld to 
ensure that the appropriate use of technology is incorporated into teaching-lcarn1ng 
activities. The acquisition and support of appropriate technology is a high priority at 
BSC and within NDUS. fhat is why the Enterprise Resource Planning system, or ERP, 
contained in the Information Technology Division budget ~ SB2022 - is so important. 
8B2022 provides $1 J .5 million to support the ERP project. These funds would be used 
to replace our student service and administrative software systems, developed in the 70's 
and 80's by the NDUS. This funding will allow the NOUS to fully partner in the GNDA 
New Economy initiative. HECN is not flexible and results in manual processes and 
shadow systems to facilitate our needs. 

Distance Education 
Closely linked with the need for cutting edge technology in the computer area is the need 
for the resources required to maintain and expand opportunities for distance education. 
While the I VN system n1eets some of those needs, the explosion of other types of 
distance education opportunities such as Internet courses are raising the expectations of 
our students. Thus, ifwe are to meet our students' expec.tations, it will take a significant 
ongoing allo~ation of resources to develop, maintain, and deliver these courses using 
technology. 
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Flexible and Areountabl" 
The I ligher Education Roundtablc adopted the mojor theme that in managing rctmurcci; 
campuses should have flcxtbilhy with accountahility. This legislation would dclcgutc 
rcsponslbllhy and 1tuthtnily for use of rcsour~cs to the NDUS in cxclrnngc for udhcrcm:c 
to agreed,,upon proceduJ'ca for demonstrating accouutahility BSC n~c<ls to act 
cntrcpreneurially in pursuit of rcsmm.:es from the privnt~ sector and sources outside the 
stute. The Roundtable lcgislnlion will allow campuses the ffoxlbility to allocate resources 
jn a timely and more realistic manner that responds to rapidly changing demands, 

New Programs 
New programs must be developed to meet the needs of a constuntly changing society. 
Existing programs must be updated and rc•equippcd to stay with current business 
prt1ctices. We Rre attempting through our strategic planning process \o align instruclional 
programs more closely with the needs of the Bismarck/Mandan community and the 
region we serve. BSC has worked closely with the health care industry to provide an 
educated workforce. New initiatives include a ce11ified nursing assistant program, 
surgicaJ technician program, practical nursing program and an EMT paramedic program. 
Partnering with business and industry for the delivery of programs will become the nonn 
in the future, The rapid changes that are occun·ing because of technology and because of 
the new occupations that arc constantly emerging, require that a much higher priority be 
given to program developn1ent anci revision than in the past. 

Budgets 
Instructional budgets could utilize more faculty to provide more class offerings and more 
individual student attention. Instructional support areas including the Library and IVN 
are experiencing stress as a result of increased utilization. The increasing enrollments 
impact on our physical plant. The campus is utilized from 7 a.m. to 10 p.m. during the 
school week and the facilities reflect the heavy utilization. 

Enrollment Growth/Space Needs 
Bismarck State College has experienced a 23% increase in students in the past five years. 
This past fall we served 2,838 students. In addition there are 689 other graduate, 
baccalaureate and secondary students being served on campus through cooperative 
programs with Minot State, Dickinson State, Lake Region State, State College of 
Science and the Bismarck School District. Thus, in reaJity, we are serving a student 
enrollment of 3,527. These types of collaborative programs will expand and draw even 
more students to the campus of Bismarck Stale College. 

Enrollment trends also indicate t.hat BSC has become the school of choice for many 
students in our primary service region. We are getting a greater percentage of graduates 
from schools in 16 counties that are adjacent to Bismarck/Mandan. Most of our 
enrollment growth reflects this situation. The enrollment dcmo&rraphics indicate the 
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potential for this contlnued enrollment growth due to lncrettRed grudwuing cluiui Hh~c8 the 
next four ycm·s frnm our service region and tt higher percentage of these stutlcnti; 

Out to cnroJhmmt gruwlh and lhe collaborutive progrnm offerings. Hismurck Stutc 
College Juu; a grcut need for additlomd spucc. Many of our tradc/Wchnical programs have 
enrollment r•nps and students arc on waiting lists to get in. Then: currently is no abHity to 
grow our welding, power and process plant technology, Uncworkcr. comm~rciul a,1, auto 
technology and carpentry programs, In addition, workforce training oppo11unlties arc 
severely limited due to Jnck of space. DSC expects our workforce training inhiutive will 
grow in excess of l Oo/o per year. The number of training events and businesses served 
will increase as marketing effo11s are accompHshed and as the economic activity in our 
region expands. 

Vocational Equipment 
Up .. to•datc equipment in all of our vocational technical programs is essential If we are to 
fulfill our 111ission. Our students must be able to compete for jobs locally, regionally and 

, nationally upon graduation. This wiJl only be possible if these students are trained in the 
technology and on the equipment currently being used in business and industry. It should 
be noted that in addition to the need for computer technology, BSC has a number of 
vocational programs such as automotive technology and electronics that rcqujrc a 
significant investment in order to keep the equipment current in those programs. 

Workforce Training 
Another program of growing enrollment and opportunity is in workforce training offered 
through our Corporate and Continuing Education Division (CCE). These students arc 
primarily receiving non-crtdit instruction and thus arc not included in our enrollment 
history or projections. This past year more than 3,000 CCE students were served on the 
campus of Bismarck State College. 

This past legislative sessiont the community colleges were gjven the responsibility for 
workforce training. BSC has the south central and southwest quadrant of the state. It is 
our expectation that training opportunities will increase as marketing efforts arc 
uccomplished and staffing commitments are mut. Having the resources to partner with 
economic development endeavors should also have a positive effect. 

The successful implementation of the. workforce training initiative will require on-going 
state resource support. The primary focus in the 1999-200 l biennium has been lo expand 
staff infrastructure. A satellite location has been established in Dickinson. The CCE 
workforce training division will concentrate on building business partnership 
relationships and open enrollment offerings to meet the needs of small businesses (50 
employees or less) while maintaining service to larger busine.sscs. w~ ·,vi II <:mphasi1..c 
expanded outreach services to rural areas within our region . 



~001 .. 03 Budget .. General Fun_~ 

1999·0 I Present 
ld~llem P..Y~ SBJOOJ !!!f:.H.>cc.) 

Operations $"1,862,122 $14,767,975 (94,147) 
Capital As!iets 411~.i.H2 iso.oog ru~t2l2} 
'fOTAL 15,H7,64I 15,017,975 (329,666) 

The budget summary as presented compares our current 1999-0 l general fund budget to 
the Sena'te version of our 200 l-03 general fund budget. As you can see, the general fund 
budget recomn1endation was reduced $329,666 from the current budget. When the 
increase in the budget due to health insurance premiums is factored in, the total reduction 
is $565,558, We do support the Senate version of the budget as a minimum request and 
suggest that no other reductions be made to the Senate version. Movinp tuition revenue 
off-budget will require BSC to fund the cost to continue operations (211 year salary 
increase, inflation, etc.) from increased tuition collections generated from increased 
enrollments or increased tuition rates. 

There was a $160,000 budgetary reduction made in the budget process that we want to 
point out. Attachment 1 indicates the effect this reduction has on BSC general fund 
operations. Base genera) fund operating doJlars are reduced by $174,925 and capital 
assets are increased by $13,165. 

111e overall result is that general fund support for BSC operations declines by $174,925 at 
a time when student enro1hnents have increased 23% since 1995, This effect on our 
operational budget is due to BSC having dedicated current biennium excess tuition 
revenue to plant improvements. In the SIBR budget request, all income is reported in the 
operating line item for ease of reporting and consistency purposes. 0MB in its budget 
deliberations did not consider the actual source of funds in the capital asset line item, and 
made a general fund reduction of$16J,760, Because our general fund capitaJ asset line 
item had only $236, 835, there were not enough general funds to make the reduction and 
still have a $250,000 executive reco111mendation for capital assets, It forces BSC to make 
the reduction in our operations line item as indicated in Attachment 1. This is a cut in our 
general f\md base level funding, 

BSC dedicated current biennium tuition to one .. thne capital projects and expenses, Due 
to the recommended budget adjmitment, we are now being penalized by having to 
dedicate those same funds to a base level operating cut. We lose the flexibility of th~ use 
of those funds, In our budgeting process we planned for the hol<l•cvcn budget scc1rnrio. 
'Ibis l .2o/u general fund operating bu!-ic reduction was not expected, 

I'm not sure ifOMB was aware of the effect ofa capitul asset reduction on our 
operational budget. We bring this i8suc to your attention und m:k for rc!4tornlion of 



$161,760 in your budget deliberations. V,/c don't think any other campus was affected in 
this way hy a budget reduction. 

BSC is supportive of many aspects of the Senate version of the budget 

• Compensation package and salary equity funds - NDUS budgcl - $14.1 million 

• Technology investments (statewide network disrnncc learning) - NDl JS budget -
$6 miJlion 

• Cumpus parity and equity funds .. NOUS budget • $2.3 million 

• Campus new initiatives programs .. NDUS budget - $2.3 million 

• Continuation of family health insurance plan - BSC budget - $235,892. 

It should be noted that our budget request did include approximately $300,000 for a 
multipurpose facility to meet a variety of campus needs, including receiving, storage, 
mail room, office space for the director of physical plant and a heated repair area for 
vehicles and equipment. This facility would be funded from tuition collections. This 
project is a ltigh priority on campus. The reduction of our extraordinary repair capital 
asset line item to $250,000 may affect this project. BSC has special assessments of 
$91,500 next biennium. Thus the remaining budget is $158,500 for two years. This is a 
minimal amount for a growing campus infrastructure. Our intent if funding remains at 
this level, will be to reprioritize depending on tuition collections and campus need. The 
physical plant facility may still proceed with this scenario. 

If additional funds do become available, BSC requests the following consideration: 

• Reinstate operating funds base reduction. 
• Other fiscal amendments proposed by the NOUS. 

Capital Project - Schafer Hall 

The Senate version of S82003 does not include funding for the renovation of the west 
side of the 2nd and 3rd floors which consists of approximately 12,000 sq. fi. The requested 
budget amount was $1,394,500. This project is ranked second on the Boa1·d of Higher 
Education priority list for capital projects. (See Attachment 2.) Parts of the Schafer Hall 
renovation mn:,;tcr pJan have been previously funded. Phnsc I included renovation of the 
science laboratory un~us in Schafer Hall. La~t session we received funding for the Leach 
Music Center udditlon and for the hallways on the 2nd und 3rd noors. The 21111 uud 3111 floor 
nrchitect plans ar~ alUU!hed tn this prcscntnlion. 
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This funding would provide: 

• 5 new classrooms 
• IO new faculty offices 
• administrative office complex 
• adjunct instructor offices 
• asbestos abatement 
• ADA compliance 
• lab area 

The cost estimate is as foUows: 

Asbestos abatement 
General construction 
Mechanical construction 
Electrical construction 
Contingency 
Equipment/Furnishings 
AE Fees 

$ 288,500 
439,000 
157,000 
183,000 
l 07,500 
131,000 
88,500 

$1,394,500 

Schafer Hall is part of a growing campus, Enro11ment has increased 23% in the past five 
years. With night and summer classes, BSC classrooms are heavily utilized. This is 
supported in the fa.ct that the amount of square footage per student at BSC is 
approximately hah of the NDUS campus average. 

If funds are not available for both floors, the architect has indicated that the individual 
floor cost would be 50%. We have included our campus master plan narrative in your 
packet of materials for a more detaj]ed description and rationale for the project. (See 
Attachment 3.) 

In closing, we would like to say thank you for your support of Bismarck State College. 
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Attacnment 1 

99-01Raquest-Oeneral & Other Funds 
{&duding Locaf & Ccn.. Ed..) 

Less 01-03 capital project request 

Less tuition & misc income 

Less reduction to extr_ repairs 

Plus health insurance 

&ec Recommendation-General Fund 

(1} Capital Assets: 
Major capital projects 
Ext:aordinay repail'S-General Fund 

~ _---:--:-, -

BISMARCK STA TE COLI.EGE 
Effect of General Fund Budget Reduction 

Executive Budget Adjustments 

0~ -- ~itaf Assets (1) 

2Z761.558 1,806.260 

(1,394,500) 

{8.~,476} 

:-:.: .. --~-
---~,---...-' f161-.76Ql 

235.893 · 

14.767.975 250.000 

Total 

24.567,818 

(1,394.500) 

(8,229.476) 

('!61.760} 

235,893 

15.017,975 

Extraordinary repairs-Other Funds(excess income) 

1.394.500 
236.835 

.·_174,925" 
1,806,260 

\lt,03l2001 

Actual Effect of Adjustments 

O~fi!19 Capital Assets Totaf 

22,761.558 1.806.260 24.567.818 

(1.394.500} (1.394.500) 
Excess income portion 

~:-~_~@;054~~!>;:~·- ·! ~!J~~•,~~l (8,229.476) 
. . -- . .- - . 

c~~f~f~j'i-._~~~1-~~~;J {161,760) 

235,893 235,893 

14,767,975 250,000 15.017.975 

BSC GF adj.xis 
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Ateachmene 2 

NORTH DAKOTA UNIVERSITY SYSTEM 
2001-2003 Campus Major Capital Projects 

SBHE Priority List 
{t) (2} ~ {4} (SJ ~ (?1 

11-!-1 IPifority • I IPrciec: Trf! I (Project Description I I Cost l 1=~ State I Other I Total 
fSTATE GENERAL FUND PROJECTS I Total 

MiSU ! renovalion Ofd Mlilt Renovation $5.640.000 $2.210,000 $7.850.000 pnva!e S5.S40.000 
SSC 2 retl0¥lllicn SCI-. Hall -Renovatian 2nd & 3:d Floors 1.394.500 1.394.500 7,03,C.500 
NDSCS 3 retiovatiol\ lnhslrudura 2.385.863 2.385.863 9.420.363 

vcsu "" nnllCMdion Repfaoe boiler' & refafed smam piping accasaories 850.000 850.000 10.270.383 
MaSU s senovati0n Staml.mFtep(acament 719.950 719,950 10.990.313 
NOSfJ 5 f9110Vation MilwdHall ~ ! 4.845.100 4,8'5.100 15.835.413 
UNO 7 renovation O'Kely ~ ~ 3,500.000 3.500.000 19.335,413 
osu g ildditionlrenovata ~ Ha! Renova6on/Addition 6.781,155 6.781,155 26,116.568 
wsc g add"~ Diesel Technoicgy Addition 524.616 524.616 25.541.184 
NOSU 10 renovation Ce-es Hall Renovation - Phase 11 3.000.000 3.000,000 29,641.18' 
MiSU-BC 1t renovafion Thatcher & Central Htg_ Plant Bee. Upgrade 75,000 75.000 29.715,18' 
LRSC 12 renovation Scien0e ledure Bawf & labOcatories 784.472 784,472 30.500.55& 
Fcnst 5eMce 13 new c:onstr_ Tree Storage Bfdg.-Towner Nursery 120.000 120.00IJ 30.520.956 
r=~5emce l4 new c::cnstr_ Eqcipment Storage Bldg_--Lisbon 20.000 20.000 30.540.SSG 
E:q)e,inient 15 new c:onstr_ l.llngdon H~ and Conference Ctr- --~ _ 300.000 -- _ 500.000 . 800,000 _ private 30.1M0.656 
~ UnranbdProj«ts: 
BSC newconstr. Advanced llSning Complex 1,500.000 4.000.000 5,500,000 private 32.'40.85& 
~ addition Technic:al Tniinmg' Facilily & Slocage 264.090 264.090 32.704,748 
wsc ntllOVation Deferred Maiittertance 308,600 308.600 33.013,348 
UNO renovaticn klfrastrudurelmpmvements -4,500.000 .c.soo.ooo 37_513,34& 
UNO f8!0Vati0n School of Medicine & Heal1h Sciences 6,450,000 6.◄50.000 •3.983.~ 
~SU renovation lnbstrudure-Phasel 2.320,400 2.320,400 46.283.7.ce 
NOSCS renovation HOdOnHall 2.000.000 2.000.000 41.283.7.CS 
osu reno,.,-.mon Whitney Stadium Renovation f,10O.000 2.900.000 -4,00<,.000 focalfprivate '9.383.746 
M.JSU addition/renovate Fieldhouse Addition 239,930 2.760.070 3,00(;.JOO ptt./ale ◄9.623.S7S 

vcsu renovation Graichen Gymnasium efevator & emergency exits 375.000 375,000 49.998.578 
u.s'J-BC relOVation Thatcher6evaf0r' 160.000 160,000 50.158.875 
~ newconstr. {2) Pesticide Handling Faolities-Phase II 120,000 120.000 50.278.678 
Exs:enment newcc,nstr_ Main Station-Resaarc Greenhouses 7.300,000 7,300,000 57.578.676 



Attachment 3 

Renovation of Schafer Hall 

Explanation 

Schafer Hall was constructed in 1961 as a multipurpose structure. It was the first 
building on ca1npus. As originally designed, it was all-inclusive, housing the 
administrative offices, classrooms, laboratories, library, cafeteria, bookstore, 
theater, and shower facilities for physical education. 

It was designed to serve a student population of 600. Built with the least expensive 
materials possible, Schafer Hall was less than adequate from the first day it 
opened. The facility has undergone dozens of stop-gap, piecen1eal renovations. 
The old library has become computer labs and the information services area. The 
old kitchen has become admissions/registrar offices. Walls have been tom down 
and added. The single pane window walls have been replaced with new exterior 
walJs to save energy. In 1991 an el,~vator was added to provide access for the 
handicapped. During the smnmer of 1994, an air conditioning system was 
installed in the building 

The 1997 Legislature provided a $965,000 appropriation for the first phase of 
Schafer Hall renovation. These funds enabled the colJege to convert old 
laboratories to usable classroom space and to remove central stairs which did not 
meet fire codes. The 1999 legislature provided funds for completion of the 2nd and 
3rd floor hallways and a music center addition which was part of the Schafer Hall 
renovation master plan. 

Since the college first began planning for a Science Center, it has been the intent 
that Schafer Hall would be renovated to bec(Jme the college's liberal arts center. 
This aging structure can be renovated to cont!-lin adequate learning spaces for the 
study of humanities and social sciences. 

The complete renovation of Schafer Hall would allow the coJJege to meet othel' 
pressing needs for space. English and social science c]asses and some offices, 
currently located in the library building, could be moved to a renovated Schafer 
Hal I and free up space in those areas to provide fol' a much needed expansion of 
the library. 
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The proposed design for the instructional area includes the use of portable walls 
and tiering to aJlow for dual use of c1assroom areas. The walls can be moved to 
accommodate larger class sizes or special guest lecturers. This is especially 
important as various disciplines with varying class sizes wiJJ be utiHzing the 
classroom space. The design also includes faculty offices and student study areas. 

The remaining renovation wou]d inc1ude the west side of the 2nd and 3rd floors and 
all of the first floor. Asbestos ceiling and floor materials are located in the non
renovated areas of the facility and must be removed. 

Our origina) request for Schafer Hall renovation included the renovation of 1st floor 
to co"i0cate and provide a great array of administrative services for students. 
Inc)uded in our master plan has been the renovation of Werner Hall to tm 
ad1ninistrative support facility. Proceeding with this project is becoming more 
likely each biennium and we feel it's in the best interest of BSC and the State to 
delay 1st floor renovation of Schaf er Hall until the likelihood of a Werner Hall 
renovation is better understood. In the event Werner Ha11 is converted to an 
administrative building, 1st floor of Schafer would be renovated to fit an 
instructional environment. 
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Bismarck State College 
Campus Plan 

2000-2001 

Cornerstone 1: Economic Development Connection 

-

Direct connections and contricutions of the University System to the economic growth and social vitality of North Dakota_ 

Objective I: BSC will marke4 broker, and coordinate workforce training initiatives for tile Southwest region of the state to meet the 
employee trainine nftds of the businesses and industries in the 18 counties dcsi1!11Bted BSC's resoonsibility in Honse Bin 1443. 

Start Date Benchmark Dates Completion Date Accountability Measures 
2000 annual :isscssmcnl ongoing Trends in the number and pcrcenl •lf businesses and employees in lhc region rcccivin~ training. 

l...cveis or satisfaction with tr.unir.g evcnlS as reflected in in formation systcmalicll y ga!.hcrt.-d 
from cmp!oycrs and employees rc\'..:iving trainin~. 

Leve: and trends in the revenue l!Cncr:lled from training ti:cs. 

Objective 2: As a member of the College Technical Education Council (CTEC)~ BSC will develop a plan to increase certificate and 
vocational education offerinl!S. 

Start Date I Benchmark Dates I Completion Date I Accountability Measures 
:moo f annual :JSSCSSI•IOll I ongoing I Level a.nd trends in satisfaction of students. and in salisfaction ofhusines~ and in<lustry n1."\.'tl,. 

Objective 3: To fond special projects beyond the scope of the college's operating budge~ the BSC Foundation will pursue external fundin~ 
rources in concert with tile mission and identified needs of BSC. 

Start Date Benchmark Dates Completion Date Accountabilitv Measures 
:!OUO 200 I - completion or lllU..'-lC on~oing Level and trends in annual rev:=....:cs derived from external runding sourcci-. 

addition 
2003 - funding acquired for- a 
C:ir1."er & TcchnoloJ?Y Center 

.:!O<JO<!OO l Campw. Plan 

Offrcc of lnslttutional Rcsard. and Planning 

:.11" 
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I 
I 

' I 
I 
i 
l 
i 



-~~;~_-: _-, ..... '.""'.", -- ,..,,,."';,,~ --:.t""':'"'" -_"".•':.',-- ~--::. •M--:_:-~,- M- •, 

-
Objective 4: Create needs based alternatives for lifelong learning opportunities to meet the growmg demand of individuals and organized 
uoups for continued educational non-credit and credit or01!rams. 

Start Date Benchmark Dates Completion Date Accountabilitv Measures 
::moo f 200 t - new courses offered Ongoing Level :md trends in enrollment in credit and non-credit progr.zm-... 

2000 200 l - ETST progr.nn; Courses ongoing. Development of additional (raining oppottunities in lhc C11Cf1.'Y industry. 
efl\.~-y-rdatcd courses. 2003 -Energy Ctr_ in 
Energy EdllC:llttm T cch. development srage 
Ccnlcr er.ml comnletcd 

Objective 5: On an annual basis. RSC will cooi-cratt? and collaborate with other NOUS campuses. 
Start Date I Benclunark Dates Completion Date Accountnbilitv Me.."\Sllres 

'.!000 I annual :igrccmcnrs with Ongoing Level and trends in Jl:lrtncrship.-. and _joint ventures hctwccn the Univcr5ily System lll!-litutions 
! - - . 
i vanous cnuuC!'> and otht.'T tmivcrsity svstc:P-1 insticucr.ms. 

Objective 6: On an annual basis, BSC will cooperate and collaborate with other entities. 
Start Date Benchmark Dates Completion Date Accountability Measures 

2000 ;mnu:tl agreements with Ongoing u..--vel and trend.,; in p.irtnerships and joint vcnlurcs between chc University System in;;litutitms. 
various cnt:tic:s business and industrv. and trihal colleges. 

Cornerstone 2: Education Excellence 
High quality education and skill development opportunities which prepare students to be personally and professionally successful, readily 
able to advance and change careers. be life-long learners. good citizens, leadersy and knowledgeable contributing members of an 
increasingly global and multi-cultural society. 

O~iective I: RSC will maintain institutional accreditations and achieve specialized accreditation where anuropriatc. 
Sia.rt Date Benchmark Dates Completion Date Accountability Measures 

~000 July. 200l-NCA report 0 .. 1.. 2001-NCA rocused Maimenance of accreditation of programs :;nd insliCulions hy nalional :m<l regional ;.Kcro:d1linf 
completL-d visit ho<lies and acquisition of additional accreditation where appropriate. 

Spt.>t:iali7.cd liccnsurcs and Other accn:tlii.alion.,;. Lcvct and trends in licensurc pass races in comrarison lo other st;.1.t~s. 
accr.:ditations on schctlu!c_ onc.oinc. 

~000-200 l Campu .. , Pl;m 

Office nf in-.1ilulion;tl Research and Planning 

,.... -~ ~. 

! 

I 
I 
l 
l 

l 

I 
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Oh.iedive 2: RSC will provide suouort services desumed to ensure that students achieve their academic 2.oals. 
Start Date I Benchmark Dates I Completion Date I Accoantabilitv Measures 

2000 t 2000- ;isscssmcnt processes l ongoin~ t Lcvcl and trends in ptoportion of students achi~ng. goal - institution meeting. thi! Jdincu 
in ofa.-c nccds!J.!ools as exp~ by studcnlS. 

Objective 3: All DSC students who com1dete a program of study (A.A~ A.S~ A.A.S-Y diploma~ certificate) will have demonstrated: {I) writtcri 
and oral commwticatioo skills. (2) problem solving skiliSy {3) interpersonal skilISy (4) technology competence. and (5) marketable skills l 
auu• u1.n.i.te to their level of academic pre 1>aration. 

Start Date Benchmark Dates Completion Date Accountability Measures 
::!.000 2001 -Scuucnl sur,cy_ ongoing Level and trends in proportion of stu<lents :ichicvini; gual - institution ~ling. th~ Jdim:u 

Employer- survey. nee-<..slge.tls ~ expressed by studcn~. 

I 
I 

I 2000 - .ISSCSSfflC!ll in pla-c Level and rrends in employer reported :s;itisfac.."tion with preparation of recently hir~d cullc-;.: 

I )!r.ulu.![1!!;_ 

f Objective 4: BSC will provide and maintain a safe. modem en"ironment that su orts the teachin211carmne: process. 

I 
I 

Start Date I Benchmark Dates I Completion Date 
2000 I 200 I -aftiition.il smart. l 2002 

clas..qooms 

Accountability Measures 
Campuses ailoCllle renewal and replacement resources for lnc maintenance of the physical a_~b 

based on -priorities as established by the campus. 

Cornerstone 3: Flexible and Responsive System 
A University System environment which is responsive to the needs of its various clients and is flexible, empowering. competitive. 
entrepreneurial. and rewarding. 

Objective I: RSC will maximu.c its semccs by opera~ in an effective and efficient manner 
Start Date Benchmark Dates Completion Date Accountability Measures 
~ 2001 - sludent surveys 2003 Levels of sacrsfaction to responsiveness of services. 

2002 - additional surveys 
cfcvclor,t..."t! 

f Objective 2: As a member of the College TPCbnical Education Council (CTEC), BSC will develop a plan to incrcnsc ccrtificntc and 

--

i Start Dale Benchmarlc. Dates Completion Date Accountabilitv Measures 
I 2000 2001 - i<lcnrifiotion of ongoing Development of plan to incn:a'\C ccnific;xlc anti vocational 01 Icrin~~-

I ba.-ncrs that limit lk1:ihifi1y 
Pwgrams added/eliminated in response h~ mark'"! nt:cd5 and mtt:re-,l!' and iurnar,>untl r111i..· fn 

develop nev,, nro!:.ram.,;. 

200()-2001 Campus Plan 

Office: of Institutional R~rch and Planning 

! 
l 
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i 
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Ob_iedive 3: BSC will provide SDDl>Ort services desi2ned to ensure that students achieve their a<:i'demic i!oals. 
Start Date ! Bendunark lr.!tes I Completion Date I Accountabilitv Measures 

2000 :mot -dcvdopmcntof 
courses 

2002 Level and trends in pmponion of stud.:nLc;; achieving go.il-._ 

i f f l Number of shortcr--Icngth cl:lsses offered to sludcnl5.. 

Cornerstone 4: Ac«:e$ible System 
A University System that is prtJactively accessible to all areas of North Dakota and seeks students and customers from outside the state. It 
provides students .. business.. industry .. communiti~ and cilizer.s with access. to educational programs. workforce tmining opportunities. 
and teu~ology access and transfer- and does so with the same performance characteristics as described in the ~~Flexible and Responsive 
System'" Cnrnerstone_ 

Objective l: Pro\-ide convenient access to programs and courses offered by BSC for both full-time and part-time students throegh the use ol 
distantt edocatio~ flexible schedulilll!. and focused .. ---· 

. for u.nioue student populations. 
Start Date Benchmark Dates Completion Date Accountabilitv Measures 

1000 200 I - tnn:rl cuU~-c ongoin~ Levels ~d tn=tlds in the numhec of cnrofln.cnrs in distance !earning l."OUT5l~ hy .in-s1.11c .ind out- f 
p:utnership I of-star~ rcsidcn1s_ i 
2001-opcncntry.ail l I 

I 
2002 - illCte:lSl!tl enrollment u.-vcls and trends in the number and proportion or enmUmcms in courses ofkrc<l in non- I 
of Native Amcric:in st.ud~ats. lr.lditiunru ways (i.c_ place, time. fomlal). I 

I 
Level of c:imnm, diversily. I 

Objedivc ~.;. vn an am--aaal basis. BSC will coonerate and collaborate with other NOUS campuses. ! 
Start Date Benchmark Dates Completion Date Accountability Measures l 

2000 annual agrttments with 2001 Number of processes and methods th:lt suppon student tr.lllSfcrahilily. I 
' 

L 
various 01titie. l 

Objective 3: On an annual basis. BSC will cooperate and collaborate with the public schools. ! 
Start Date Benchmark Dates Completion Date Accountability Measures l 

.!()(JO FaU 2000- agreements in '.!OOl Number of agreements initi:ucd and maintained with lhe pub he schools for dua! .._, etlit and other ; 
pl:t1..-c initi:r.li\'CS. ! 

Z000-200! Campu.-. Plan -l 

Olli~"C ,,f Institutional R~;m:h and Planning. 

~-
_....-.._ 

~ 

.:~<!~ 

_ _..,=:_~'. 
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Objective 4: BSC will markd:, broker, ud ceorclimlte '1fOl'kf0tte training hdt:iad'-b for the Southwat rtplll of dleltllk tD mt tile --~...., 
needs of the bushlc:aes and ladwitrles in the 18 mmdlef ......... ~s ftSPOIISlblit¥ h. Bouse Bil 140. 

Start Date 
2000 Sprint.2001 -compktioa of 

bu.~ 
onp>iag 

Date t A! 
Trends iA the oumbcr ad pen:aa ofbc&Pessn ~aa.plo)U.S .a lbe tqioafsr.al,.: K':t.CMUl-

Objecthc S: Create needs based altawatives for &felong laming opportunities to meet the growing dnn•nd 4f iadM«le+ls ...t •g , . .., 
____ for continued educatioaal non-cndlt aad cndit--·-

Start Date Bmdunark Dates • .. .. 
Date Attomitahility Me I Slll"t:S 

2000 2001-~rba; 2003 uvci a ticndsofcnrollmeld.m non--cmiit.mdaalilsxoe-t2BS. 
mart.dint! nl:m 

Objective 6: BSC will support the Nortll Dakota University System iu providmg North Dakota secoadary sdlools wida data- t;aadc ■ts 
who enter publk schools. 

Startl>ate Benchmark Dates • . -· Date Aa.-omdabilitv Masa1es 
2000 ACT infonmtioo shattd ongoing Amount of assisl:mcr to sccamy schools. 

.lllnually 

~ of studml 
tr.Jdin~~cm 

Cornerstone 5: Funding and Rewards 
A system of funding. resource allocation. and JCwards which assures quality and is linked to the cxJ>R=SSC(f high priority needs and 
expectations of the University System - assures achievement of the expectations envisioned. 

ObjectiYe 1: DSC will proYide and maintain a safe. modem flfflt'OOlllmt that 
Slut Date I Bencbmarlc Dates I Comnletion Date 

the 
Aa: 

2000 I 200 I - Schafer 1-bll funding C..itnpUSleS allocate~ aid rc:pbccment rcsouru.s tortbe m·· 1-uwx: afdlc playgc.at ~ 
secured 
200 I - music addition 
comnlctcd 

::?U00-200 I Campu.. ... Plan 
Office t•i ln...iitution.tl Research and Pranning 

b;iscd on priorities~ C\Ublisbm hy the C2ffll1US-

0 of .s. 

• i 

5 
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Objective 2: DSC will maximize its services bv o in an effective and efficient lllllllRer. 
Start Date I Bendunark Dates AttOUDtabilitv Measures 

2000 200 I - lcgisl:ttive sosion ~ of annu:il coosolida.cd fimnci:ll suten1COU i« me NOUS~ qtt ~ t 
gcnmlly .x:ccpted ¥COmlting principles .llld an annual anqu;iliCICd ~~or---. ~ 
consistent. with re.lSOl'Qblc int~ ofGo\lCCnn.cs4Jl ~Sl.ab-J.... l 

Additional financial n:portuq! tne:lSURmCl3ts ;is jOOlt!y def med hy SBHE. accutn"(' ;me! 

lcpsblivc ~ 

Ac:llieYcmcnl of - formobs. 

Cornerstone 6: Sustaining the VISion 
A structure and process which assures the University System for the 21st century. as described by these cornerst~ remains coiuaectcd.. 
understood. relevant., and accountable to the present and future research~ education~ and public service needs of the state and its citizcls -
sustaining the vision_ 

Ob_iectivc I: As "8rt of BSC's strnte21c 
Slarl Date I Ben~hmark Dates 

Frh .• 200l 2001-rc:idin);S complclcd 
200J..analysis <1f J.ita 

~ environmental and forttaSti112 will be coaduded. 
,letion Date AttOUDtabilitv Maasnres 

2003--2004 Amount C'f cong:rucncc \\'ith the Lc:iming ~ SlGlq;:ic pl;m 

Numhcr :md kinds of m:ldc :?s .i result of~ 

Objective 2: BSC will increase public confidenu in the college as documented by an increased lcvd of support by both t. public and • 
private sector. 

Start Date BP.ochmark Dates Comuletion Date I Accountability Measures 
2000 Summer. 200 I-surveys Fall 2001 lc\'Cl .and trends of support .Ind ~;JJ.""tion o.prcssc-d hy the public~ prn-.;dc:- ~'tl~ 

I - ..., _ _! & Ct\Olf\letl!tf 

::?OoO-:!llO I Campus Plan 
OHicc of Institutional Rese.,n:h .ind Pbnning 

r' ~ 
. •. ~ 
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~~- •--.~-.~:--~:-.--~.rk-. -
~;-« __ ,.~i,Wo Force 
f ~-c-:~~~-~ ( ....... ) 

r,,u~ ------ 95 
Faadty --·--· ----~ .117 Staff ___ ----- m 
8ab&Gtal----------

,,_,,~ _________ 104 

Faculty_-----~--=- 49 
Staff"_ ---------~85 Students--------=-SaMaal _________ _ ,458 
Total 

·-· --: r:~_' ~••-;:-.;c 

.~ "Bismarek State College -± ' ·_._.-,. . . * 
Bisman:k. St.ate CoJlege, a comprd,eosive c 

munity c:ollege. prm-ides student-c:enered teach
ing in a full spectrum of educational offeriDgs. 

• Transfer - Students can complete their first 
and seamd year of studies toward a bachelor"s 
degree. Cour.;es are availahle for more than -tO 
Dlajors. Students earn an associate in arts or a 
~te in science degree. 

• Tecbnial - Students can c:hooae from more 
than 25 programs that prepare them fir entry-
level placement in specific: careers. 0-1qwtio11 -
COQI'1le work leads to a cer~ djploma or an 

~--ad;'_~,::,~efits ~~ associate in applied science degree. 

~,.-:-~ K·· Year'INI) 
.; ~!- ~- . _ ·a ' · · · 

Fao,by. Slaff and Studer.ts 

·~ 
-:.. .-.,_-:; 
~~ 

T..i Csn,■•r:ion ----SlOJ3UOO 

., ""' 't.·~-
.tialics 
1) 

·.; 
,.;~ 

• Corporate and Continuing F..d•catitdl - This 
division of the college provides womfofte trainiug 
for business and industzy. tomputertnining. am-
fereocec:oonfinon. professiona)developmentpro
grams and penoaal enrichmentcoune£.. 

• BSCisooeofllcampusesin theNorthDabta 
University System. Seven} bachelor degra and 
graduate programs are offered on campus in~ 
eratioo with other NDUS institutioos. 
:_~,"~WL~:::~..,~;~ -~.::;~~ .-·-_ / ':::i'~ 

Taal ereclitenrollment---~7.W y~:- ~•~--~Assets ·1 
Jilen _________ 488% ? ·;·-.,· -- ' ' ,·, .. - -~ 

Women-----------51~ . - · . .:;-:.~ · . :"~ 
Northt>akotaresidents-----97% IAIUl----------lOO&cn5 
Barleiab/Mort.o County residents_ 63% 
ltge.25 orolder _______ 23_7% Bvildntrr 

& GrnssSg,Ft. Ym Liwe mi campus __________ SCJ, 

Live otr campus ________ 92%-

•on-aunpus lltud.ent:r only 

For..-e infannation abootBianarckState College 
or ~ a,pieg of this document. amtad the 
President'.11 Office. 1500 F.dwanls Avenue. P.O.~ 
5587. BilmaKk, ND 58506. orcall £7011224--5431. BSC 
is an equal opportunity institution. 

/ 
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I 

r-· , 

Academic _5 __ 318,020 __ $25,661,000 
GeneraJ _ 1 _ 31.300 ___ 2,393.000 

Aoxiliary _3_51.710 ---4..193.000 
Other __ 6 __ 7,500 ____ 155,000 

~------SS.866.000 
Lil,nuy ttSOIIJ'ttS-----'2.18S.I.00 

Total ________ $48.453,1• 
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Summary of Direct - .. _-:;:.: -~ 
Economic ltJIP3d ·-

~---man:k Stau,. Col~ significant.ly iinpact., tfa.· 
ec:ooomy of Bc-~-~landan and ilie are:,_ 11le' 
c:ollege_ ~ ;;tuden.b and its an~">ee rentribute t.. 
theeconomy in ,-t>\.'efa! u-:iy,-: ae..tting ~-~
eningthe t3X ba-.e. ;ind ex-p.-mding ~cn'di!. ~of 
the rommunity 

SSC-!" ecunornic ~"tlet' create- an l"Mi~ 
5..?0 secondary job:- ngt_~ tfx- o:J~. &-c:-ondary 
jobs are the ~ploymt•nt opportwritie-- reqwn-d h:-· 
1ocaI ~..,.__......,_ to ~,n the~ -of th..- c-ol
lege. lb: ,-tu-dent,- and ,--mployee,-. 

Fordarfiacal~_..~ ...... dle 
~iu,jed""ll$182 iSrr • 116ir -Jt.. 
L'ml& a11 ua -c ki(S2 .__,.rtr ~~..,_NGldt....,~UaiWII' 
BSC'sdiftct..- 5 c• M 2 ......... 

ml ecG1M --~ -..et4$51--

. Th.--~_ .... _ tw,Jl,cda IWata 
I~t~»-Jdc::zlc4,edaaltesllell~41iaib.ai 
~--.u Sarth l>abbStalr t:"wi::c::no .11ir .. 
t.li)D<'l"r.-a~~~ 
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Pr~td by the Nonh Dakota Lctg4tlatl~e Cound 
• ..,, lof hnlle Appropriations 

' ~ 2H • WUHtton IClte CoHqt 
tnltelHINo,200i 

J1nuary 2, ?.001 

fTI Potitk,n, Gene rat fund Other Fund• 
50,23 $5,183,247 

Total 
$5,183,247 

13,579,829' 

2001..03 Executive Budget 

1999-2001 Legltlallve Appropriations 

Increase (Oecreaae) 

---~· ----E~6M __ .J.'!~53,26~ ____ , ____ .,._ ~--··•·----
0.00 ..... (f8,453 ,265 i 

1 The 1999-2001 appropriation ti baaed on 46.07 FTE potijlon1, Sectlcn 6 of 1999 Hooae BIii No. 1003 authorized the University 
System to adjust FTE potltlont as ntflded. The number of poaitlon1 shown for the 1999•2001 biennium repre,ent& the number of 
poelUon• reported to the Office of ManagemeQt and BUdget (0MB). 

1 The 1999-2001 appropriation amounts lncfude lhe foffowlng general fund alfocatlons tor the Institution's share of the fundmg poott 
appropriated to 0MB and the University System: 

• $2,724 of the $1,4 mlUlon funding poof appropriated to 0MB for a,slstlng agencies In provkjlng $35 per month mlnknum ,.ia,y 
fnc,ease, In July 1999 and July 2000, 

• $311004 of the $2,630,992 criUcat ,alary funding pool approp1iated to the University System to provide m&f'ket and equity 
lncreaset, In addition to teglslatlvefy appropriated aalary lncreasee. 

• $263,577 of the $4,290, 128 equity and special needs funding pool appropriated to tho University System to addrett equity 
funding i..ues and academic program need,. 

The 1999-2001 appropriation amount, do not Include additional ,pending authority resulting from Emergency Commission action, 
other Univfflffy Sy1tem 11tocatlon1 occurring during the 1999-2001 biennium, and &pending authority carried over from the 1997•99 
bktMhJm, 

Major Items Affecting Wlllltton State College 2001-03 Budget 

1, Removes requnted appropriation, for the foltowlng and provide&, In 
Sectk>n 3 of Senate BNI No. 2003, that ell Income from federal, private, 
and other aou«;et fl appropriated to the lnstijuUont under the control of 
the State Board of H~ Education: 

Tuition Income and mlsceHaneous Income 
Local funds 
Total 

2. ProvkSet $88,790 from the general fund for extraordinary repairs, no 
change from the amount appropriated for the 1999-2001 biennium. 

3. Decreases, from $4,5 mllUon to $0, funding for caplta1 construction 
projects, 

4. Repllcea ulerin and waget, operating expenses, and equipment liFMt 
items wfftl • new line Item entitled operation,. 

5. Pt'oVldel no fundtng to the lnltitution for reco,m,ended salary 
lf1cre .... ; the appropriation for recommended aatary Jncreaaet Is 
lnduded In the t)(IQ.ltive recommendation for the North Qakota 
Univettlly System office as pan of the $19.4 mMflon equffy/&pecial 
needs funding poof. 

General Fund 

Major Leglt11tJon Affecting WIIH1ton State College 

Other Fund• 

($2,255,441) 
___ (2_,96_3,047) F 

($5,218,488} 

($4,500,000) 

Total 

($2,265, .... 1) 
(2J003,047) 

~$5,218.4881 

($4,500,000) 

Senate BUI No. 2037 .. This bfN provides a continuing appropriation to the State Board of Higher Education of all moneys received by 
Institutions of higher education, Including tuition Income, and allows lnsUtutlons to carry over unspent general fund appropriation 
authority. 

Senate em No. 2031 .. This blU requires that the budget ~ueat for the University System include requested amounts for base-, 
initiative--, and asset-fundk,g components and requires that the executive budget appropriations bOI for the University System include 
recommended approp,ittionl for those components, 

I Sena• am No. 2031 • Thfl tHlt affows the State 8oat'd of Higher Education to authorize campus improvements and building 
~ projects financed by donations, gift•, grants, and bequests If the cost of the Improvement or maintenance Is not more 
than $500,000. 

::/.:l/{;,:L;·' ~· .·., , 
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mf'oefllone ~,WNI ot111r,undl Totlt 
2001'°3 .... eo,23 ss,1a.2•1 15,183,247 

1-.2001 Le,l1tatt1t ~ 50.23' !112'1!!! H,~ ... _ • 131&rt,12t1 

tncN•• (Din••> o.oo H!,W <H1•H,2H) (fl,-,,W> 
2001"°3 HoMn 1..-. .._. eo.n H11f!ti47 -
Howln lncnlll (Decrtlll~ lo 8dMlfw o.oo IS ___ .....,12 ___ ...... e 

1 The 1-..2001 eppmprillllon II blMd on 418,07 FTE poellont. Section e of 1988 HouN 81 No. 1003 Mllhoriztd the Unlvtrlky 
8yetem lo ... FT&~• needed, The runber t:A poeilonl lhown for the 1"8-2001 b6ennlum ,...,,..,nta thl number of 
poeMlri reported lo 1M 0Mcl of Mwgement and Budget (0MB), 

I The 1 ... 2001 ~ lffiOWD IM:aMle the folowN',g OIM'lf fund llacltk>nl for the lnltieution't Wle of the rund#lg po°'8 
appn,pd.ll1d lo OMI and the ~ Syetem: 

• 12.724 of fie ,1.-4 mllon funding pool appn,prilted to 0MB for -"Ung lglf1dle In prcMding $38 per month tnlnlmum Mllr; 
MHIN In J4if 1981 and ,Ml 2000, 

• 131,004 cl ltlt $2,830,8'2 crilcat 11111,y funding pool~ lo thl lJnMnly Syetem lo ptOYide martc. Ind equtty 
in.11N, In lddlllon lo llgl11111¥tfy appropriMld ullry lncrln11, 

• 1213,177 t:AIII 14.290,121--nt lpedlt nNdl fundi1G poot appropriMld to thl ~ Syatem lo ldchll equiv 
bdng ..... and...,.., PR9'ffl needl. 

Thi 11112001 ~...,. do not Include lddMlonlf ~ IIUhdy '9IUlllng tom EfflllVl"CY Comm6uk>n action, 
olllr ~ I~ lloclllo.11 occu,tng during hi 1M-2001 b6ennlum, and ,pending IUthcN1ly Clfflld ov« from the 
1817 .. ..,...,,. 

............. ~Afl'MtlngWHlllton ..... CoN1 .. 2G01.e,...._ 

Genlfllt,und OttwPundl ToW 
1. ReffloVN NqUlllld ....-,,. forttll folDwtng and proyidee, In 

&don 3 otS.,• II No. 2003, lhltll Income from,._., prtYMe. 
end olllr ...... II IPPft)PJl1l1d to the~ under 1M conwal cl 
the ltlfll lolld fl Higher Edlalon: 

Tulllon N01ne ■nd milC1lrm lnooml 
Locetrundl ,,. 

/ ' 

Tollt 
, ,•· 

2, PnMdllM790tanlhtglMl'llbldfDf'~IIIYrepan,no 
ctlaige hm .. IIWII IPPft)PJl•1d fDrlll 181N001 biennun, 

3. l'lllfllal,-. tom $U nlllon to •• biding for caplllll CDnllrUctlon 
p,, 

,. ,__., .... llld.1f11 ... , --'1(1 ..... HI, and tqUlpmlnt.,. 
...... ,.. ....... u■•dopnllane. 

5. PNMIN no biding k» .. ln,Allan far......,,..._ tlllry 
llla'I 1111; ,_ apprqwi■IIDn for NOOIMIIINlld llllf'y lncrl■IN 11 
lndudldlft ...... ~,...,..,...,-.. _..a.aa 
~ SV••m oMae •,-t"lll 11tA ffllllan __,.... -----

(S2.2G6,441) 
(2,913,047) 

<p,211,•1 

(k,G00,000) 

.... Holvlll IIIClo....-Jal•-.MlotlrllWll11M .... Cal1 .. 2001-0.,81 ..... 
c,■,1Ndto .. ••11111oduoed~--.... 

'rhl HNtlft budgltwlffllfld■Man doll nol<Mlgl ._Sch■flr__.. •-~ far WI 1g11rr:,. 

'~.", + • : : : • ,',', ; 

($2~,441) 
(2,113,047) 

(15.211, ... ) 

($4,800,000) 
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, ..... • NI. .. • mt Ill ..,_ ._ ._ loerd of HWw lduoll6on lo ...,,_ _,.. ~ Ind butldlng 
...... ,.._ lrllnON ~ don1Mn, glfll, ... , N ~ W III ooee of lie lmproWWMflt o, ~ '9 not moN ----· l1nltl • NI. ... • Thie bl PfO'MN M bonuNI, Ollh lnoMIYe __., and lempcnry .-,Y ~ provtct.d to 
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D11111st• • • fllll1t1n-. OoN111 ........... 
,..,.,_ bV tt,e North D1kot1 ~ Coundl 
...,,fotHoult~n• 

FtbNary 27, 2001 

2001'°3 -- Jt.lt 8Udgtt 
m ttoettton, Gtnlfll ,unc1 Othtf' f'und, Tottt 

50.23 $6, 183.2i47 $5,183,247 

1•2001 L..,o App(opt1ltionl _____ 150 __ .2....,31 
- 5, 126,1564 - - !!,◄53,265 • 13,679,8291 

._ ....... 0 •. 00 .... _____ s&e .. ,,.e .. t _ ... ,.u_, .. _23 •• 2e ... s) _ ... ,.ff .. 3.96 .. ,58 .... 21 

2001"°3 HoeYtn EXIC4.ltivt Bud(Mt 

HoeYtn lnQWH (0tct'NM) to Schlftr 

____ 150 ..... 2 .... a H, 1e3,2◄t -·---- __ __._s ..... s,.._.te__.3, .... 2-t ..... 1 
___ o.,.oo .. ____ ..,..,_o _____ s_o _____ ,_o 

1 The 1999-20011pp,oprl1tlon 11 bated on 46.07 FTE poalllona. Section e of 1999 House BUI No. 1003 authorized the Unlvera!ty 
Syatem to ldjutt FT& f)Olftlona II needed, The number or po1ltlona shown for the 1899•2001 biennium represents the number 
of poeltk>nl rtpOrtea to tht Offloe of Management and Budget (0MB), 

' The 1999-2001 1ppropriltlon 1mount1 Include the following goneral fund allocatlons for the Institution's share of the funding 
,X,O,t 1pproprilted to 0MB and the University Syetem: 

• $2,724 of the $1,'4 mllllon funding pool appropriated to 0MB for a11l1tlng agenclea In providing $35 per month minimum 
Mfary lnct'MIN In July 1999 Ind July 200(). 

• $31,004 of the $2,830,992 critloal 11l1ry funding poof apPfuprfated to the University System to PfOVlde market and equity 
lncrMNI. In addition to leglllltlvely appropriated 11lary lncreaHt, 

• $253,577 of tht $4,290,128 equity and lf)eCIII need• funding pool appropriated to the University System to address equity 
~ iMUN and IOM1emk> program needs, 

Tht 1-.2001 apptOpf'iltlon amountl do not lndude additional ependlng authority reaultlng from Emergency Comml11lon 
IOtlon, other Unlverttty 8Y9ttm lllocltJone occurring during the 1999-2001 biennium, and spending authority carried over from the 
1H7•N biennium. / 

Ma,o, lohlftr Rtcommtn& ~fftotlno Wlffllton ltatt College 2001-03 Budttt 

1. RtMn0'M requMCed approprlatlont for 1he foffowfng and provldt1, In 
Section 3 of a.n.te A No, 2003, that .U Income from federal, prlvatt, 
and ohlf' tourCN II approprflted to the lnatitutiont under the control 
ti the._ BoMt of HIQhlt' Education: 

Tuition Income end milctffaneous Income 
Localfunde 
Total 

2. PnMdN SIi, 780 from lhe gene,11 fund tor extraordinary repal11, no 
~ flom the amount IPPf'C)priated for the 1999-2001 biennium. 

3. _,_ , hm 14,5 mMlon to SO. funding for capftal conatructlon 
Pl • 

Gentral Fund other Fund• Total 

($2,255,441) ($2,255,-441) 
(2.963,047) _ (2,963,047) 

($5,218.488) ($5,218.438) 

($4,600,000) 

4. ~ ...... and waget, opndng expwet. ind eguJpment 
. lint i1rM with• new h Item entitled opnllonl. '' . 

5. PnMdN no funding to the lnafflution for recommended Nlary 
lnct1■1H: the apprvpriltion for recommended Illar)' ln<:l'MMI It 
tndudld In the eucutiYe NC0IMllndltion ro, the North Dakolll 
UnlwlrllltY av-n offlcl • part d the s1,u mltllon equftyJ.peclal 
nMdl funding poof • 

..... Hoewn ~ AffNtng WNhton IWI Coll1112001-13 lkadget 
Compared to ..... • lntroduoed (lchaflr lludalt) 

budget recommendltlon don not change lhe Schlt,r executive budget l'9COfflfflendl tor thll agency. 
:· 'j 1 
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Williston State College Objectives 
2001-2002 

Objectives by Comentones 
Dateof 

Completioa 

. Obj. Number Economic Development 

1 

2 

Increase the manber of business and ilfdustry contacts 
made on a monthly basis in the. less populated porti.on 
of the northwest North Dakota quadrant by the 
Customized Business and Industry Training staff 

a Track the number ofbusiness and indnstiy 
training contacts made 

b. Contact all of the northwest quadrant primary 
sector businesses and industries 

Foster entrepreneurship in the WSC a.uriculum and in 
the Community 

a. Sponsor entrepreneur workshops 

b. Review the number of entrepreneurial units in 
the WSC curriculum 

c. Determine the adequacy of present 
entrepreneurial units in the WSC curriculum 

d. Increase the number of leadership experiences 
available in the curriculum and student organizations 

Ol/01/02 

06/30/01 

11/30/01 

5/15/2001 

11/30/01 

11/30/01 

02/28/02 

Key't 
Perfonnmtce 
Indkators 

3,6,8 

8,3 

~ 

~E,R 

6Jl, C, E, R 
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Williston State College Objectives 
2001-2002 

3 

4 

Objectives by Cornerstones 
Educational Excellence 
Revise the WSC vision 611d mission. statement 

. WSC mission submitted to board 

Determine through the planning process what 
~ ;Jf the college need to be enhanced in order 
to make WSC a more comprehensive community 
college 

a Determine the feasi"bility of certification or 
accreditation in each vocational/technical program 

b. Expand the number of academic certificate 
opportunities for students ( some should be integral 

parts of AAS degrees) 

c. Revise the timelines for acquiring NA TEF 
certificationfurthemeselprogram 

s Increase student achievement in holistic awareness. 

aesthetic awareness and social hzowledge 

~ 

a. Expand the number of general education course 
offerings in the humanities 

b. Increase the number of international students 

"' t . : • 

Dateof 
Completion 

06/01/01 

02/28/02 

04/30/02 

09/15/01 

10/01/01 

09/15/01 

02/15/02 

~· -

~ 
Perf'ODDallCe 
lndicalon 

All 

3,8,9 

, ::...::--~ ~- ''., - .. ~-~~ ~-~~ ""7~;:'.'"'.:· :~~~~---

wsc-
PIM--a 

Aras 

AP,.C,E,R 

AP,C,~R 

~ -~ 
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WillistonStateCoDegeO~ectiv~ 
2001-2002 

~ ~ 

Dateof Perfonnnce 
Objectives by Cornerstones Completion Indicators 

6 Use the student assessment tracking results to revise l, 3,4, 6, 7, 
academic processes a;uJ offerings 08/10/02 8,9 AP,~~R 

7 Construct the Health Science and Sports Complex l, 3,4, 6, 7, 
08/10/02 8, 9 AP,~r..R 

8 Collaborate with other NDUS institutions and with 
tribal colleges to make the WSC curriculum more 
comprehensive 10/15/01 3,8 AP,C,E 

Cooperate with MiSU, UND and DSU to bring a 
Bachelor of Science in Nursing, Bachelor of Business 
Administration and Bachelor of University Studies 
Degree to residents of the greater Williston Area 10/15/01 

Flexible and Responsive System 
9 E::q,and dual credit opportuniti.es to area. school 

districts 1, 3, s .. 7, 8 AP.C.~R 

Increase the number of dual credit students by 500/o 10/15/01 

-·-•_,::-.. <:..: --'"---c 



·.it'::-:~· ·':f: :~;~7~~4~~~~·~:-~::;...;-~-:i~~-:~~- ~·.:'- -~ •·-.-'• ~2,~_< I~•~ ' .... - ... -

10 

11 

12 

13 

~ 

WiDiston State College Objectives 
2001-2002 

Ol,jedlves by Cornerstones 
Pn.1,w:,k partw,¥1,ips with K-11 dool districts m the 
WSC ...-w«arm aiatetl at partnership building 

L Make Nmtact with K-12 school districts in the 

wsc service an:a 
b. Ia.tease the number of tech prep agreements with 

service area CIOOl dislrids 

Utilize fOCIIS gro,q,s of mtdents to improve college 
opteratiom 

Acussible System 
~ a fee structure and tuition more equitable 

for part.-time students 

Expand distance etblcation credit offerings 

a.. locrew. the number of online course offerings to 
11 courses 

b_ Increase the number of correspondence and IVN 
course offcrinl5 to 11 courses 

.1"" f . \ 

Date of 
Completion 

07/31/01 

05/15/02 

11/30/01 

02/10/01 

10/10/01 

10/10/01 

- < . ,-a -:J:.'cC::~'0/',')!ftfflt/JI~f ~~i'ccec~ 

:~-~- ~-~~It 
- :·-~ 

Key* WSC* 
Performance 

Indicators 

1, ~ 3, 5, 6, 7, 
8 AP,aR 

-~; 
- ~ :-.:.~ ,_ 
-_.;).' 

- -~j 
,--~- :;' 

~_;~~ 

-->1 

2, 7, 8,. 9 AP,C,E 

1,3,6,8 C,E,R 

., 

I, 2., 3, 4, 5., 6, 
.... ... \ 

7, 8 

~ 
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Williston State College Objectives 
2001-2002 

Key* ws~ 
Date of Performance PJaanfng 

Objec.."tives by Cornerstones Completion Indicators Area 
14 F1111Mr upgrade~ WSC website 1,3,4,5,7.,9 AP,C,E,R 

a.. Upgrade the web server and software 03/15/01 

b. Upgtllde information on site 05/15/01 
c. Use student focus groups to evaluate changes 09/20/01 

~_:;J 
'-"') 

·. :;.~: 
·,~ 

15 Revise the wsc marlcetingplan 1, 2, 3, 4, 9 AP, C,E,R 
~- :-.::; 

-,--: 
C 

a.. Establish taiget marlcets r- ,reach of the 

occupational and 1Iansfi:r prt" • :ams 04/30/01 

b. Track overall st.ident rention 05/15/02 
c.. lnaease FfES to 65f 09/15/01 

d.. Shift promotional :n:suun:es in response to target 
market plan and/or cmollment level 09/1~/0I 

1S Revise college internal, signage design and begin the 
rq,/attmt!nt of tl,,e existing signagE 11/15/0! 3, 4, 6, 7, 10 C,R 

FIUldiag and Rewards 
Eqxmd opportunities for faculty and staff 

17 development 3, 4,. 5, 6, 8 AP,C,E,R 
Increase the number of profe$ional development 

activities individual staff and faculty participate in 05/15/02 
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Williston State College Objectives 

2001-2002 
Key* WScit 

Date of Performance Planning 
Objectives by Cornerstones Completion Indicators Areas 

Encourage entrq,reneur:.al. activities within the 
1& college 4, 6, 7't 8 c,aR 

a.. Establish a mechanism for recognition of 
entteprmeurial activities through stipends 10/15/01 

b. Identify barriers to cntrcpreneurial activity 07/15/01 

c. Increase grant revenue 06/30/02 

Sastaining the Vision 

19 &gin the implementation of recommendations 
msigMd to WSC as referenced in the May 2000 
~ Interim Higher Education Roundtable 11/15/01 All AP, C,E, R 

20 
Ullify the strategic planning, budget process. new 
prog,-rmt plamring. personnel plan...rting, and facilities 
planning into a continuous process, that is in sync with 

tht! J.VDUS budget and legislatille cycle 03/15/03 4, 5, 6, 7, 8 AP,C,E~R 

~-
~ ,. ' ~ 
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The WSC Objectives are keyed to nine key performance indicators and to four planning areas: 

* Key Pea1ea •sc:r htdicaton 
I. Full-TIDIC Equivaleot Student Count 
2. ~ Progress 
3. College External Reputation 
4. lntetoal Wodc Climate 
S. PasonnelFtle 
6. 
7. F~ Maintenance and Technology Planning 
8- lnslmctlona1 Planning 
9. Quality of Student Life Experience 

* ..... -cAras 
AP - Academic Programs 

C - Ctimate 
E - Enrollment 
R - Resources 
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Williston State College 
Presentation to 

North Dakota House Appropriations Committee 

March 7, 2001 

Enrollment History 

YEAR Sem Head Full- Part-
count Time Time 

'00-'01 Fall 687 506 181 
Spring 654 484 170 

'99-'00 Fall 714 582 132 
Spring 705 558 147 

'98 .. '99 Fall 674 577 97 
Spring 718 552 166 

'91-'98 Fall 788 626 162 
Spring 710 584 126 

'96-'97 Fall 847 643 182 
Spring 820 626 177 

'95-'96• Fall 919 695 182 
Spring 908 665 177 

•WSC's Historical High Credit Headcount 

'99 - '00 Workforce Tralnln1 

• 927 individuals received training 
• 61 b-.winesses were seNed 
• Provided 3 800 contact hours of training 

WSC Credit St11de1t Edueatlo■al Goals Fall 2000 

JMc:bal 
3/2/01 

Transfer AA & AS 
Occupadonal AAS, Diploma & Cert. 
Undecided 

361 
219 
107 

FTE 

555 
543 
615 
588 
592 
595 
663 
618 
702 
676 
714 
734 

53% 
31% 
16% 

pqe I 
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Enrollment by Statt/County- Fall 2000 
State County 

ND WiUiams 
McKenzie 
Ward 
Divide 
Burke 
Mountrail 
Other 

' 

Total ND Counties 

MT 
SD 
CT 
ID 
MN 
NE 
WY 
Total Out of state 

Manitoba/Canada 
Saskatchewan/Canada 
Total Foreign 

TOTAL 

JMc:bsl 
312l0I 

I 

Headcount Percentage 

476 68% 
27 4% 
21 3% 
13 2% 
l l 2% 
9 1% 

41 6% 

598 87% 

73 11% 
4 .6% 
1 .1% 
1 .1% 
1 ,1% 
1 .1% 
l .1% 

82 12% 

1 .1% 
4 ,6% 
7 1,0% 

687 

pqe2 
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WSC Credit Student Profile - F•II 2000 

Category Head Count% 

Part .. Time Students 26% 
Full-Time Students 74% 
Distance Ed Students ( one or more 

courses) 100/o 
Dual Credit 8% 
Freshmen (1 st year) 58% 
Sophomore (2nd year or beyond 1st year) 42% 

Fall '00 Enrollment Highlights 

• Dual Credit - 4 school districts / 22 courses / 59 students 

• Distance Education - 70 students in 9 courses 

Sprin1 '99 Associate Degree Completfon 

• 206 Associate Degrees awarded 

JMc:btJ 
3fl/Ol 

pqe3 



North Dakota 
Workforce Training 

No1·th\Vest Qundt'nllt Fiscnl Yen1· 2000 Repol't 

FY 00 Pe1·fo1·mance .Mensu1·es 

► 

► 

► 

► 

Number of Businesses served: 
61 B11si,,esses 

Number of Employees receiving training; 
1.047 Employees (dup/Jcattd co1111t) 
927 Employees (,a<>11-d11plicated coimt) 

,Revenue Generated from \Vorkforce Training; 
$84,800.88 

Local support received from Business/Industry/Conununit}! 
$$5,000,00 w WSC Foundation 

A total of 58 businesses ni:ceived training in the NorthWest Quadrant. Th.is was achieved even 
though Workforce Training managers and coordinators weren't Wred until late November 1999 in 
Williston and January 2000 in Minot. 

Five businesses requested additional trainings, One busine 'S provided its employees with five 
additional trainings dealing with different computer software, 

Of the clients served, 92% were sallsfled with the training and Lhe responsiveness of the NW ND 
Workforce Trahuug Center In meeting their needs, Of the participants served, 95% were salisfled 
with the trahling provided by the NW ND Workforne Tralning Center. 

A total of $84,800.88 has been generated ht training fees, The NW ND Workforce Training 
dJvislon provided 3 ,81'8 hours of training to 1,042 employees. 

One referral wu made this year to the Computer Store In MJnot. The trainJug was for a small 
buslneu with two employees and It was not cost-effective for the business to use our services. 

Contributions received for the Workforce Training Initiative from busine111, industry, and 
community organizations total $35.000.00. lnstltutlonal funds contributed by Williston Stftte 
College total $34,000.00, nd, dollar amount cJoea not reOect wsc•, In-kind contl'lbutlons such 
u: poatqe, office space, olusroom space, telephone charges, ola11roo1n furnishings, and 
miacellaneou1 Items, 



WILLISTON STATE COLLEGE 
1999-2000 Progress Report 

'' 
Economic Development 

► Co-sponsored the North Dakota IT (infonnation technology) Open 
► Continued to train medical transcriptionists 
► A Northwest North Dakota Workforce Training Quadrant Board has been 

established and is functioning 
► Served 927 employees of S9 businesses through June 30, 2000 
► WSC continued to be an active member of the Williston Area Development 

Foundation 
►'. Partnered with UND to provide Small Business Management Center offices co

located with Northwest North Dakota Workforce Training offices at Minot and 
Williston. 

Education Excellence 

► Added new programs jn Massage Therapy and Computer Systems Specialist 
(Technicjan or Progrrunmer) 

► Improved office facilities for part-time faculty 
► Received full ten year North Central Association accreditation with no interim 

report requirement 
► Codified a student academic achievement accountability process 
► Professional development program has been enhanced via integration with the 

professional development system 
► MiSU-Bottineau Campus and Lake Region State College, WSC delivered the 

Practical Nursing Program to Bottineau and Rugby 
► Added courses in Oennan and music to the humanities credit course offerings 
► Became a NoveH Academic Education Partner 

Flexible and Responsive System 
' , 

► Surveyed the school districts and local residents to determine distance education 
course needs 

► Continued support of partnerships with Williston Public School District, Ernie 
French Aarieultural Research Station, Chrysler Corp, and MedQuist, Inc. 

► EatabUshed Certified Nursina Assistant (CNA) training program 
► E,cpanded course sections in Cisco training 

paaeS 
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Accessible System 

► Installed OS3 network connectivity 
► Added one .. half time Distance Education coordinator 
► Started five new jntemet .. based courses F,all 2000 
► Completed remodeling to meet ADA specifications: 

automatic entrances to Stevens HalJ 
signage in Stevens Hall 
Crighton Building restrooms 

► Added one instructional computer Jab 

Funding and Rewards 
► Completed the first phase of the broad banding salary system 
►. Expanded tuition waiver accessibility for faculty and staff 
► Updated WSC adjunct compensation, faculty workload and on-line course 

authorship policies 

Sustaining the Vision 
► Began implementing Roundtable components 
► Merged technology, facility and maintenance planning 
► Began marketing analysis by academic programs for technical and college 

transfer programs 
► Established a Staff Senate in the WSC governance structure 

pqe6 



Williston State College 
},I· Budget Request Worksheet 
I ,-,, 

(A) (B) (C) 
01-03 

99·01 01-03 Executive 
Budget Budget Request Recommendation 

1 99-01 Original Approprlallrm s 14,920,036 s 14,920,036 s 14,920,036 

2 Less Adjustments: 
3 Capltal Project (4,500,000) (4,500,000) 
4 Other Revenue ( Minnesota Reciprocity) (17,166) (17,166) 
5 97•99 Carryover Funds (296,130) (296,130) 
6 , One-Time Funding (60,000) (60,000) 
7 Tuition (2,243,098) 
8 Other Local runds (2,707,078) 
9 Adjusted Appropriation 10,046,740 5,096,564 

10 estlmatecJ Cost to Continue: 
11 Operating lnffalfon @ 2,5%/year 45,290 
12 UWllles Increase @ 3o/o/year 23,192 
13 Cost to Continue 2000-01 Salary Increases 62,703 
14 rotal Estimated cost to Contlnuo 151,165 

15 Health lnsurwnce lncrea!!e .. Not Included 86,683 

16 Renewal & Replacement Adjustment 513,743 
17 Technology Appllcatlona/Access 79,555 
18 lnatltuHonal Innovation 981021 
19 Total Initiatives 232,319 --
20 ReduoUons Oue to Tuition Shortfall (99,384) 

21 Capital Project~ Olesel Technology Addltlor'I 524,818 

22 Looal Funds Increase 295,970 

23 Total Budget $ 14,920,036 s 11,1s1i44e $ 5, 1831247 
I 

24 Tuition 2,243,098 2,317,254 
29 OtherLocalFunda 5,770,750 3,003,047 
28 General Funds 5,406,188 .,,308,529 5,183,247 
27 Stitt Oondlng 115001000 524,616 -21 Total Funding $ 14,9201038 s 11 I 151 1448 s s11e3,247 • 

page7 



SCHEDULE 1 
Wllllston State College 

Proposed Plan for Restoration or Reallocatlon of Cost .. to-Contlnue 
2001-03 Biennium 

' Estimated Costs to Contlnut' 
Tuition Revenue Applied to Costs 

Total Restoration Included In Request 

$ 151,185 
(71,726) 

79,459 

Amount Estimated FTE 
Salaries $ 79,459 . 0,75 

Operating 
Equipment 
Capital lmpre)vements 

Total $ 79,459 

Wllllston State College will reinvest In a full-time faculty position In a program that would be In response 
to student demand, WIiiiston State College has recently Implemented new programs - Massage 
Therapy and Computer Systems Specialist. Enrollment In these programs or other programs where 
unmet needs exist will delermlne the route for resource reallocation. Reinvestment of funds to part-time 
faculty positions would also be part of tHe efforts to address responsiveness to student demand. 
Accesslblllty and responsiveness are priorities In the Roundtable Report and reallocatlon to 
hlgh~demand programs would be addressing these priorities, 

Restoration of these funds Is critical for WIiiiston State College to be responsive to demands and to 
pursue new ventures. The Roundtable Report Cornerstones reflect the requirement for educational 
programs that meet the current workforce needs of employers. Governor Schafer's goals Include a 
quality education system that Is an engine fot economic growth through lndlvlduals receiving training, 
Wllllston State College's programs play a vital role In the economic growth of North Dakota, 
Restoration of these funds would allow the college to reallocate to meet these priorities and goals. 

page 8 
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WIiiiston Sh1te College 
Proposed Plan for 0 Renewal and Replacement Adjustment 11 Funds 

2001 ·03 Biennium 

SCHEDULE 2 

Amount 
Estimated 

FTE 
Salaries 
Operating 
Equipment 
Capital Improvements • Extraordinary Repairs 

Total $ 

The NDUS Is requesting funding for a $5 rnllllon "Renewal and Replacement lnitlatlve/1 which would 
bring thl, funding of extraordinary repairs to .6248% of plant value per year for all campuses. This 
Initiative Is being requested In the lndlvldual optional packages of the campuses and WSC 1s portion Is 
$56,743. These funds wlll be used to address deferred maintenance as noted below. This 11st of 
Items came directly from WSC1s Master Plan dated March of 2000. This master plan was developed 
hand-In-hand with the strategic planning process, This process reflects the Input of every Individual 
on campus through and an all-Inclusive network Including Center of Focus for facultyt staff 
representation by functional areas or responslbllltles, and administrative Input. The master plan Is 
refleotlve of the WIiiiston State College motto of 11Where the People Make the Difference" and the 
oampus mlsslorl statement. 

DEFERRED MAIN'TENANCE 

Non-State 
State Funded Funded 

Health and Safety 

Science lab ventilation system $ 40,000 $ 
Total Health and Safety $ 40,000 $ $ 

ADA 

Interior automatic door openers (R) $ 12,000 $ 
Existing elevator upgrades (2) 4,400 
Automatic entrances (3) 6,000 
Ooor handles 2,500 
Slgnage 1,000 
Drinking fountains (3) 2L400 -Total ADA $ 28,300 $ $ 

N 

Total 

40,000 
40,000 

12,000 
4.400 
6,000 
2,500 
1,000 
21400 

28,300 
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SCHEDULE 2 
(continued) 

r,4-, 
I;' , 
'1• ,, 

Non-State \.1 

)'1 State Funded Funcled Total 
I 

Major Renovations - Networking 

Expand and update current networking devices $ 60,000 $ 60,000 
and oabllng 

expand campus card systam 301000 30,000 60,QQQ_ 
TotaJ Major Renovations - Networking $ 90,000 $ 30,000 $ 120,000 -- --11 = 

Major RepaJrs '• 

I.: 
Energy efficient entrances $ 25,800 $ 5,000 $ 301800 
lrrlgatlo~ system upgrada 5,000 5,000 
Upgrade telephone system 50,000 50,000 
Exterior Painting M Crighton and Art Wood 24,000 24,000 
Air-conditioning or main building 85,000 85,000 
Repair e)(terlor bulldlng oaulklng 22,000 22,000 
Replace residence hall boilers 2,000 2,000 
Replace plumbing fhctures 200 1,000 1,200 

' 
Replace hand faucets 800 300 1,100 

\' Replace pipe Insulation 600 100 600 ,, 
I· 
1,i, Replace damaged flooring 2,000 4,000 61000 

Replace residence hall windows 48,000 48,000 
Update to energy efficient fighting 75,000 301000 105,000 
Artwood building roof 150,000 1501000 
Street project 500,000 500,000 

Total Major Repairs $ 935,300 $ 95,400 $ 1,030,700 
LA T 

Major Repairs - Remodeling 
{ 
i Library expansion $ 125,000 $ 126,000 

Bookstore e><panslon 75!00.JL 75,000 
$ ·, . . 

Total Major Repairs - Remodeling $ 125,000 751000 200,000 .... I 

i.' 

Total Defferred Maintenance $ 1,21s1eoo i 200,400 $ 1,419,000 
f,,, 

r r 
.,. 

·, 
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S1l1rle1 
Optratlng 
Equipment 

WIJlleton State College 
Propoaed Pl1n for 11T10hnology Appllcatlons/Access" Funds 

2001 ·03 Biennium 

Amount 
76,000 
4,555 

Capital Improvement, 

Total J... ___ 7_9 __ ,5_55_ 

I 

Plans for thB Technology Applications/Access Funds Include: 

SCHEDULE 3 

Estimated 
FTE 

1.00 

1) A technology support position (1 FTE) that would assist In the technical aspect of providing courses 
through various distance means 

2) Aeslstance for students through a ~help desk" environment either through a part-time etaff pool or a 
collaboratlve effort with other NOUS campuses to provide support for ij "collaborative help desk." 

3) Operating funds to support the above positions 

Without the proper support, development of alternative dellvery methods for courses would be very 
limited, Faculty carry heavy loads and find It dlfflcult to devote the time necessary for alternative 
couree development. A technician's time and expertise would be well spent assisting faculty In these 
efforts, 

Alternative delivery methods bring some challenges of their own. Technical assistance, for students, 
Is necessary to provide the quality learning experience that students ex~ect and deserve. Satisfaction 
and educational excellence are key to the success of distance programs. Cornerstone# 2 (Education 
Excellence) of tho Roundtable Report emphasizes the expectation that graduates will possess the 
skills to be readily employable, technically skilled, personally successful, and llfe-long learners. It Is 

necessary to offer these students the support to be successful In meeting their goals through distance 
opportunities. 

Funding of this plan would align with the Governor's goals of: 1) making North Dakota a leader in 
student achievement and academic exr,ellence, 2) making the University System (and Williston State 
College) an engine for economic growth, and 3) Improving access to education for all North Dakotans 
through technology and other systems. 
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SCHEDULE 4 
WIiiiston State College 

Propo,ed Plan for 11 lnstltutlonal Innovation" Funds 
2001-03 Biennium 

Estimated 
Amount FTE 

S1larlea $ 73,460 1.00 
Oper•tlng 5,061 
Equipment 17,600 
Caplt1J Improvements 

Total $ 96,021 

Plans for the Institutional Innovation Funds Include: 

1) Pool funding for distance education course development 
2) Professional development funding to support distance education models 
3) Equfpm&nt funding for distance education that would provide for course development and delivery for 

all dlsclpllnes 
4) Funding for a financial aid support position (1 FTE) 
5) Funding for equipment for new position 

Distance education has become a priority at Wllllston State College as It has at many campuses. 
iradltlonal age student populatlon Is declining In North Dakota and the demand for distance education 
Is increasing. As tlrne progresses, Wllllston State College enrollment ls projected to expand In the 
workforce training and distance educ£ltl<Jn areas. 

The Governor's goal of Improved accesl'.\ to education for all North Dakotans through technology and 
other systems Is supported In this plan for use of these "Institutional Innovation" funds. Williston State 
College has had great success In the medical transcription training program and looks for slmllar 
success as It takes It's associate practical nursing program to North Dakota communities. We believe 
these programs flt with our mission - To provide open access to higher education opportunities In 
academic transfer, occupational training, and community service. We also belleve thRse programs are 
a vital part of the economic success of North Dakota. Economic growth Is a goal of the Governor's and 
Williston State College plays an important role In achieving this goal. 

As WIiiiston State College has moved forward with distance education - being Involved In the Distance 
Education Demo Project, the on-line associate degree, and collaborative program offerings, the 
financial aid program has become more difficult to manage at the current level of staffing. WIiiiston 
State College has one full•tlme flna, 1clal aid director with some part-time support provided by a 
business office employee. Over the last few years1 the demand In the financial aid area has Increased 
and will continue to Increase as we get more students at a distance receiving federal financial aid. In 
1998, a staffing model analysis, from the National Association of Student Financial Aid Administrators, 
calculated the recommended staffing level to be at 2.86 FTE. This calculatlon Is based on federal 
dollars of aid distributed and the number of recipients on an annual basis. The University System has 
prioritized distance education by being a part of the United States Department of Education's pilot 
program (Distance Education Demo Project). WIiiiston State College must prioritize flnanclal aid 
staffing to progress effectively In this system project and continue our financial aid program that serves 
around 70% of our student population. 
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DIESEL TECHNOLOGY ADDITION 

Sche<Julo 5 

S524,616 

The Williston Slate College Strategic Pinn includes II goal of obu1ini11g NATEF ceniflcntion for 1he Diesel 
Technology Progrnm, NATEF certlflcntion Is 0 n11tion111Jy recognized ccr1ific11tion for auto and diesel 
1eclu1olosy education ~·aining programs. According to NATEF certification cl'irel'i11 1 the lab space needs to 
provide at least 400 square feet p~'r student for the e11vlronme11t to be safe 011d conducive for learning. 
These space rcqufremeuts do not Jnclude clusroom spare, 

Over the years, demand for tn1!11ing in the diesel teclu1ology nrea hns grown. To meet the incrensed 
de111and, a Diesel Technolosy Ins1ructol' was udded to the progrnrn stoning in the 97,98 ocodcmic yenr 
increa.5lns the number of instmctors to tluce. Student cnrnllment in this program wns then increased to 48. 
Oven· the past 8 yurs, the Diesel Technology Pl'ogrnn, eiuollmeut hns bee11 Qt the maximum number of 
students ullowable per instlllctor. 

Following NATEF ct'1'tlflc11tlon requirements, the minimum lob spDce for the cum,nt 48 snidents shollld 
total 19,200 square feet, TI1c CLlll'~nt lab space of 9,600 square feet Js well below the minimum srandurd. 
An ac4!1tJon11l 12,000 square feet ls required fo1· this program to meet NA TEP certificntlon for cml'ent 
enl'ollment levels, An Qdditlon11l 6,000 squnre feet fol' n 101111 ndditlon of 18,000 would nllow fo1· growth in 
the future• b11t most lmportontly • it would provide n snfe envh'oiunent t'or the students nnd faculty in this 
pl'ogrom, 

The pieces of equipment and mock units used in this program l'equlre considerable space, A l'ecent Inc ldent 
In this lll'ea has caused concern over the cramped environment, The 1999-0 I budget Jncludes filndillg for 
addJtional buildJng rental (SlS,O00) for this prog1·11m. Options are being consldel'ed fo1• n tempornry 
solution with plllns for o. building addition to meet the campus's long-tel'm goals, 

The addition for the Diesel Technology Program f s planned for the Crighton Building, which houses the 
current Diesel Program. WUUston State College's Health and Wellness Centet' Addition that is planned for 
constn1ctton in the 1999-0lblennlum includes space for the Nursing tmd Physical Therapy Assistnnt 
Programs that are cu1rentJy housed In the Clighton Building ns well. Roalloc11tlo11 of this spnce to the 
Diesel P1·ogr11m fot· lnb space is not feasible, Lab space requires wall height gl'entel' than the existing space 
where the Nursing and Physicnl Therapy Auistnnt Programs ore locnted. The addition is plnnned fol' the 
east section of the Cl'ighton Building when, the wall height is npprnprinte for lnb sp11ce. 

Funding considerations: 

• Project to meet health and safety requirements. 
• Addition to existing fncilities. 
• ReaUoc11tlo11 of existing spuce is not an option. 
* P1·oject Is consistent with the campus physical development as shown in the Maste1· Pinn. 
"' The ndditfonnl space 1·equfreme11ts have been nnd contlnue to be a pnrt of our strutegic plarming process 
that is consistent with Williston State College's mission. 
"' The Master Plan w11s developed hand-in-hand wirh the stl'ategic plnnnlng process nnd i11clL1des cnmpllS 
wide participation. , 
"' Conummity input is sought through the Diesel Progrnm1s advisory bonrd 1111d additionol lnb space hns 
been considered a top pl'iority for this group. 
* A quality diesel pl'ogran1 is consistent with the mission of the college. 
"' Additional space will be used for academic purposes. 
* Additional space will allow for snfe use of the existing equ!p1nent n1td for expnnsion of equipment and 
technology requirements for the future. 
* Additional costs for utilities and mah1tenance should be covered through reallocotion of the$ I 5,000 
cu1TenUy in the budget for building rentnl. 
• Custodi12Vmai11tenance salaries for additional spnce are not required, The clen11ing of the lab space is part 
of the Diesel Technology Program where the students and instructional staff maintain the lab area, The 
physical plant staff as part of their regular duties wil I handle larger maintenance requirements. A new 
custodial position was added to the physical plant f\mction in 2000-0 l budget from renllocntion. 13 page 



Prepared by tho North Dakota Log11ilahvo Council 
staff fO( Senate Appropriation& 

II 'tpat1mtnt 221 • Llkt Region Stitt College 
~ onate am No. 2003 

2001·03 E>eecutlve Budget 

1999-2001 Leglslatlve Appropriations 

lncreuse (Decrease) 

FTE Potltlont Oener,I Fund 
41,34 $4,724,002 

__ _1).!M -····-····5'131,ooa 

____ o.oo_ ~5413,84~} 

January 2, 2001 

Other Fund, Totaf 
$4.724,002 

$8,352,672 -·· ___ 13,400,480 1 

($8,352,5!:l 
1 

.J$8,766i418) 

1 The 1999-2001 IIPPf'opn,Uon amounts Include the following general fund allocatlons tor the ln1tltutlon'1 share ot the funding pools 
appropriated to the Office of Management and Audget (0MB) and the Unlvenuty Sy&tem: 

• $?., 198 of the $1 ,4 mlMlon funding pool appropriated to 0MB for assisting agencies In providing $36 per monlh minimum salary 
lncreatet In July 1999 and July 2000, 

• $23,641 of the $2,630,992 cr1tlcal salary funding pool appropriated to the University System to provide mari<et and equity 
lncrea1e1, In addition to leglslatlvefy appropriated salary Increases, 

• $103,980 of the $4,290,128 equity and special needs funding pool appropriated to the Unl\lerslty System to address equity 
funding lnun and academic program needs, 

The 1999-2001 appropriation amounts do not Include addltlonal spending authority resulting from Emergency Commission action, 
other Unl\leralty System allocations occurring during the 199!t-2001 biennium, and spending authority carried over from the 1997-99 
biennium, 

Major Item• Affecting Lake Region State College 2001.03 Budget 

1. Removes requeated appropriations for the following and provides, In 
Section 3 of Senate BUI No. 2003, that all Income from federal, private, 
and other sources Is appropriated to the Institutions under the control of 
the State Board of Higher Education: 

T ultlon Income 
Mlscellaneous Income 
Income from continuing education activities 
Local funds 

Total 

2. Decreases, from $99.774 to $74,831, funding for extraordinary repairs. 

3. Decreases, from $994,544 to $0, funding for capital construction 
projects, 

4, Replaces salaries and wages, operating expenses, and 84Ulpment tine 
Items with a new Une Item entitled operations. 

5. Provides no funding to the lnstllutlon for recommended salary 
Increases; the appropriation for recommended salary Increases Is 
Included In the executive recommendation for the North Dako•1 
University System office as part of the $19.4 million equlty/c.,....aclal 
needs funding pool, 

General Fund 

($24,943) 

($499,644) 

Major Leglalatlon Affecting Lake Region State College 

Other Fund• 

($1,455,744) 
(4,760) 

(1,376,000) 
(4,873,845} 

iS7,709,349l 

($495,000) 

Total 

($1,455,744) 
(4,760) 

(1,375,000) 
(4,873,845} 

($7, 709,349~ 

($24,043) 

($994,544) 

Senate BIil No. 2037 • This bUI provides a continuing appropriation to the State Board of Higher Education of all moneys received by 
Institutions of higher education, Including tuition Income, and allows Institutions to carry over unspent general fund appropriation 
authority. 

Senat• em No. 2038 - This blll requires that the budget request for the University System Include requested amounts for base-, 
lnUlallve-, and asset-funding components and requires that the executive budget appropriations bill for the University System Include 
recommended appropriations for those components. 

nate Bill No. 2031 - This bUI allows the State Board of Higher Education to authorize campus improvements and building 
enance p,ojects financed by donations, gifts, grants, and bequests if the cost of the Improvement or maintenance ls not more 

than $500,000. 

Senate Bill No. 2040 - This blN provides that bonuses. cash Incentive awards, and temporary salary adjustments provided to 
employees of the North Dakota University System are excluded from the deflnltlon of a fiscal irregularity. 



. ~ ·~"::-5~,.-c·•; 

• ire I r I Jilt f Ir! I I • I -

' 1; iU! i i I iii S :1 lit !i 
ii I Ii I; I t Ii -
!;- I I I I 

= 
ti 

II ~ ! : - ·~ ~ f ! 11' I ! ! I 5
1 f 

lsi. : r i i s~~t i r I I l 1 f ... j I 
i J I j l ljj! • I i I s I I i 

it f I l Ii _ .. ~ r i .I - ~◄ 

II Ji i~i I t i i l l l ~ '~ ~I 
!I t ! ! !§ii - 3 ti li fl I 

~ ~ ._..,..__..~ ----- -

I 
Jg 
1· i 

!I 
I; 
I I 
~ I § r-- I 

J 

I 

• 

~ 



~-' '. 
ti 
~;. 
f/., 

:.r .. , ., 
J/'' . 
,i, :., ·; 
tCi ,,·, 

: ': j 

,·, ':, 

............ ... ...................... ~ ..... ~ .... . 

..... , W .... am!IIIIIIIIMII■ • 1111 fie •eoulh'I -- ........ M.11 tll llot.,. ily S1'11ffl "'°"" NOGA......,_..,. OGMPOf' , 

•--•TlilllllloWlthe._lOlfd~ to...._CMIPf.ll~lndbuMdw' 
_ .... ..,.. .,__, IP/ donlllone, gNltl, g,11111. Ind Nql ._ ooet of Ill lmpro,....,. 0t ~ " not mo, 

• 

,, ·. ,, . ' 
', ~ ,' 1' '1 

1~; ;r-~;', :,·:•:: ·;,-:j _:_,, ,•• .' • ., I 



Prepared by the North Dakota Leglslati'lt CouncM 
1ta,r for Ho4J,o Appropriations 

lncrene (Oecrtase) 

General Fund 
$4,724,062 

·-·· _ ..... ~J37,908 

,$413,846l 

February 27, 2001 

Othor Funtf& 

$8,:~f,2,572 -----·-· ... ··- .... ··--~--·-

Totlf 
$4.724,062 

131◄90,~' 

,se11ee.•11J 

-...-- ~i72◄,pe2 
'' . 

$0 ' $0 
.....-..... ~:0"',,',...r;;&,·.s.::.rt:;n: ~lnft•• a • 

•I, , 

' The 1m-2qp1 approprfatl_on amounte lnq!4de1eo. fofl~lng genoral fund ullooations for tho lnstltu11011'1; hlwro of tho funding~ 
apprppna~ ,to .the O~ o( MJnago~r:>t,Jl:Qd.,~yPgtt (0MB) and tho Unlvtlraity System: , .'., 

.~ .J~,J~ of the $1.4 mllll~n ~ndl~_p«~l'.i•.~!ed to OMO for assisting agencies In provld!ng $35 por month minim~ .,alary 
·!hct'.eaee!J In July 1 oo.9, and J.~ly ?000,. :,,t, 11(~~ (1.' •. , · , ·. . · , : , ·, 

• ~2.3,641 of the $2,t\3Q,~ C(ijlcal sa~ ~Ing pool appropriated lo the Unlverulty Sys tom to provldH market anq eq~ 
· l~r,eases,'ln addltl<>fl to log1_•~tlv~y ~~~:sa~~,y lncroasea. , , · ,~,. · 
. • $103,980 of the $4,200,128 equity~ ~I ,needs fundlno pool Approprlatod to tho University Syi;tom lo address equity 

f\Jndlng Issues and academic program ne,<te, · , 
Tho 1099~2001 approprlallon amounts do not lriclude addltlonul t,pond!r1g uuu,orlly rosultlng from Emor~J<:nt:y Commission acUoo, 
other Uniyerslly Systorn allocatlons occurring durlng the 1999-2001 lilGnnil1m. and spending authority C11rri1.:d ovur lrom the 
1097-99 biennium, ' 

. . 
Major Schafer Recommend~tlon• Affecting Lake Roc;ion State Collogo 2001.03 Budget 

' .. ' 

1 Removes requostod opproprlatlons for the ~loWing and provides, in 
Section .3 of Senato BIii No, 2003, that all Income from federal, private, 
and o,ther, sources Is appropriated to the lnstJtv~lons under the control of 
the State Board of Higher Education: · ': '·. ·-' · 1 

, •. ' I , i 1 , l,',' 

Tuition Income 
Mlscellaneou& Income 
Income from continuing education activities 
local funds 

Total 
, ,:~;, I ,: ,. 

2. Decreases, from $99,774 to $74,8311 funding fOf.extraordlnary repairs. 

3. Decreases, from $994,544 to SO, funding fCJf ~pffal construction 
projects. · · ' . 

. c' '1 ,, . ' 

4. Replaces salaries and wages. operating e)(penses: and equipmunt line 
Items with a now llne Item entitled operations. • . · 

' . ' .·'· 

5. Provides no funding to lhe Institution for recommended salary 
Increases: the appropriation for recommended ealary Increases Is 
included In the executive recommendatlon ror ~, ~orth Dakota 
University System office as part.of the $19.4 mlllk>n equity/special 
needs funding pool. . , · ·';,::; ;' 

GCJnoral Fund Other Funds 

($1,455.744) 
(4,760) 

(1,375,000) 
... _. _('1 ,87~1.8•1!j) 

-==1~!22:~~l 
($24,943) 

($499,544) ($4913,000) 

I ~·- '• ~ ~ ',; ;, '1 ' , 

Major Hoeve~ Recommendations Affecting Lat<e Region State College 2001..03 Budget 
. : • · :· · '., -Compared to:the ~llf aa Introduced (Schafer Budget) 

- ~.'t·? \,{ ',) . . '' ·~.: .... ~'[:·,1,',·,,, . 

The Hoeven budget rocommendat~. does not c~e·~ Schafer executive budget recommendation for this agancy, 
; . ·, · .. ':,'i,· j~·~,-,;,<'~ ' .. ,. . . \ .. ·./.'•;<::··1./~/,' '' ~- . ' . : . 

' . .- , '. ; · 'Major Leglslati~i:I ~ectlng Lake Region State College 

Total 

($1,455,744) 
(4,760) 

(1,375,000) 
(4,873,845} 

($7,709,349) 

($24,943) 

($994,544) 

• ' ,' ~j. • ,, I J, ~ ••)'~ \' I • 

Senato BIU No. 2039 • This till( allo'ws the State Board of Higher EdUCtit!On to authorize campus improvcmcrds and building 
maintenance projects financed :by/donations, glfts, grants, and bequests If the cost of the Improvement or maintcnnnce Is not more 
than $250,000. , . . · · •· .. , · 1 ·. · 
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HOUSE APPROPRIATIONS CX)MMITIEE HEARINGS 
SB 2003 

_ I, Th" Q>llecc 

Lake Region State College 
March 7, 2001 

,· ' 

Lake Region State College ls one of eleven campuses wlthin the North Dakota University 

System. The college was founded in 1941 and has been serving North Dakota students for nearly 

sixty years. 

Enrollment grew by 430 percent during the sixties, from 1 J 9 full-time students ln 1960 to 

516 full.-tlme students In 1969. College facilities were overflowing with students, and a building 

project was launched, The college moved to its present, twenty-acre campus and into a new one .. 

story, two-building complex in 1966. Since then there have been several additions to the 

original structures. 

To reflect the changes that occurred during this perlod of expansion, the name of the 

college was changed in August 1981 from Lake Region '7unior"College to Lake Region 

"Community"College, The college Mission Statement was also extensively revised to reflect the 

intent to address three broad levels of educational need throughout the service community-the 

need for an academic-transfer program, for vocational-technical programs, and for community 

education services. The college continued in this direction throughout the next two decades. 

Lake Region State College, Williston State College, and Bismarck State College entered 

the North Dakota University System on July 1, 1984 during the beginning of the turbulent 

eighties, The college was immediately faced with mandatory budget cuts to respond to the state's 



bud,et mortfallt referrat. whlch reduced revenue, further, tuae,ted ,olution, which often 

threatened the very exittence of the butltutlon, and tultton Increases which placed North 

Dakota two,year colleae tultion amona the hlahe•t ln the nation, 

The budaet re.stralntt of the elghtlea forced Lake Region State College to crtttcally 

examine lt• very foundation and hletorlc mission, This examlnatlon resulted ln a plannlng effort 

which focused on development of strategles through whlch Lake Region State College's 

Mlsslon-

" ••• to be responsive to distinctive educational needs In the Jmmediat~ service area and the 

State of North Dakota,.,,'~ could be achieved on a cost,effectlve basis, The lnstltutional 

plannin~ process led to development of short .. and long .. range goals, strategies, and action plans 

to tighten operatlons without cutting off the future, This focused effort over the last five biennla 

has resulted ln reduction of low .. enrollment programs that were not cost .. effectlve and re.

allocation of some of the saved resources to add new programs and update current curriculums, 
j 

In July 1999, the college was assigned a new mission to deliver Workforce Training. In the 

blll assigning the new mission, the Legislature created independent colleges-Lake Region State 

College and Williston State College-to lead the Workforce Training efforts in the northeast 

and northwest quadrants of the state. North Dakota State College of Science and Bismarck 

State College were assigned the southeast and southwest quadrants. The development of the 

Workforce Training system is part of a continuing effort to strengthen the role and contribution 

of community colleges in North Dakota. Recently, Alan Greenspan cited community colleges as 

the greatest hope for keeping the American workforce abreast of technology changes. 

The college ls one of over twelve hundred community, junior, and technical colleges in 

the United States providing ~tudcnts the opportunity to access education and training in their 
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local communltla. Today, over one .. hal( of all ~nterlna frethmen bealn their collep careen at 

two-year hudtudona, The avera,e age In mo.t two .. year coUeac• I• between twenty .. elght and 

thtrty .. two. In addition to provldtna acces, for older, place,,boond 1tudentt, Lake Region State 

Colleae provide, a lcN expeautve altemattve for young, entertng freahmen beginning their 

1tudlc1, The average coat today of n bachelor degree at one of North Dakota's untve11ltles ts over 

2 7,000 dollars, If a student spends two years at a two•year college-living at home and 

commuting-and then transfers to a university, the cost ls less than 19,000 dollars. In an artlcle 

In Money Magazine College Guide, titled "The Bargain in Your Own Backyard," the author 

says, "If someone told you tliere was a secret strategy that could get you " college education at 

nearly haltprice, you'd probably dismiss him as a daydreamer. Yet, that strategy exists, You 

simply spend your first two years at a low .. cost, public community college and then transfer to a 

four,year school. The result: You can cut the cost of a bachelor's degree by as much as 40 

percent, "The article notes that one does this by paying a lower average tuition and saving 

approximately 2,5, ,0 to 4,000 dollars per year by commuting and not paying- additional room and 

board. This strategy helps students reduce the debt load they carry upon leaving college. 

North Dakota's two-year colleges are not only a bargain-they also provide an excellent 

education. With no research facilities nor graduate programs, community college professors can 

concentrate on teaching and advising students. In the years [ have been working with 

instructors from the flve two .. year colleges through a Bush faculty development grant, I have 

been impressed with the level of dedication and expertise of the faculty at these two .. year 

colleges. Because of their commitment to teaching and smaller class sizes, fewer students are 

"washed out'~ in their vulnerable first years. A review of the progress of our transfer students 

shows that they perform as well as students who start at the university, which is impressive since 
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many of them began wlth leN preparation, I believe North Dakota hu a pardcularly 

advantageout 1tructure wlth all types of lnstltutlom represented ln the North Dakota Unlvenlty 

Sy1tc,m, We need the dlverslty of the educational lrutltutlons represented ln the North Dakota 

Unlvenlty Synem to meet the needs of all of our 1tudenu, from certificate and diploma offerings 

to doctorate programs, 

.. 11 ...... _,.L.;Nu:.ew""-Uloalt,.ulB-tiu..YCf-....:11 fi..r.W ... iI-..uft:u.1ID.i&ilt1.,1g@~od:::i..ts~Y..&.Cll,¥QP,l"lmu.:~wn~tt---------------

The Lake Reglon State College Planning Team annually looks at current and potential 

programs to meet the needs of the northeast quadrant and of the entire state of North Dakota, 

The Planning Team looks at labor market informatlon and requests from various industries 

within North Dakota to determine which new programs to develop, Many of the programs 

developed include partnerships with industry or other University System lnstltutlons, These 

partnerships provlde additional opportunltles for students while maximizing the use of resources. 

In response to high demand for medtum/heavy.-duty d~ ,sel technicians and Jnput from the 

Diesel Technician program advisory committee, the Diesel Technician program completely 

revlsed its curriculum to focus on medium/heavy-duty diesel engines and drive trains utilized in 

construction equipment, industrial equipment, and over-the-road trucks. Ill addition to . 
\ 

curriculum revision, replacement and updating of the program's equipment and instructional 

aids was completed. 

The Information Technology program has developed partnerships with industries in the IT 

field to include five industry certifications within its curriculum. Students can attain the 

following industry certlfications-CISCO/CCNA, Microsoft MOUS, A+, Novell Netware, and 

Mlcrosoft NT, The program also includes options in web-based programming languages and E

Buslness. 

. ,,, 
,3 ' .~ ' ,,,,i,i ,,,', '' •' 
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The college, ln partnership wlth North Dakota School for the Deaf, has developed a Slgn 

Language and Interpreting Studies program, Thi, program was approved by the State Board of 

Hlsher Education ln September of 2000 and will begin enrolling students in January of 2001, 

Thea·e la a crltlcal shortage of trained slgn language Interpreters In the state. There are only 

eleven full•tlme educational interpreters In North Dakota who must meet the needs of 148 deaf 

children enrolled In public schools throughout the state and at the North Dakota School for the 

Deaf. The shortage of interpreters-not only ln North Dakota, but nationwide-has pushed 

wages upward. Hourly wages range from nine dollars per hour to as much as fifty dollars per hour 

for highly skilled Interpreters. 

The college has continued In Its focus on meeting employment and training need In public 

safety fields, ln response to a request from the North Dakota 911 Association and area dispatch 

centers. a one-semester 911 Telecommunications Certificate program was developed, The 

program was offered for four consecutive semesters but did not develop sustainable enrollment 

nor industry support. There ls currently no requirement for training prior to employment in this 

field in North Dakota. Until there is a pre-service training or certification requirement. the 

program enrollment will not be adequate to justify the resources expended. This program was 

placed on inactive status in May of 2000. 

This past year. the college was contacted by a consortium of hospitals, nursing homes1 and 

cllnlcs. These employers were all from small communities that were having trouble finding and 

keeping licensed practical nurses. They wanted a LPN program delivered to a c1!ntral 

community in their consortium. Lake Region State College contacted Williston State College, 

and the two institutions responded together to bring an LPN nursing program to Rugby. Lake 

Region State College began delivering general education courses this fall, and Williston State 
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College wlll deliver the nur,lng courae,, The course, are beina delivered at a dltuance utUbln1 

several technologles, Most courses are being dellvere!d via a conference room, video 

conferencing unlt, Others are delivered on•·llne via the Internet, and some are a comblnadon o( 

face .. to-face, onllne, and vldeo 1;onferenclng, Staff from Lake Reglon State College, Wlllttton 

State C'..ollege, and Bismarck Stute ("A)llege prepared a plan that coordinates delivery of LPN 

nursing to all quadrants of the st:ate, 1hts plan was presented to a task force appointed by the 

NOUS Chancellor. 

Lake Region State College led the effort to put a collaborative Associate in Arts Degree 

onHne. All flve community colleges ln the North Dakota University System and several 

universities are collaboratlng to make all coursework for the Associate In Arts degree avaUable 

vla the Internet, Lake Region State College and the other community collegea will act as 

"home" Institutions for on-line, degree-seeking students, 

In order to provide more transfer options for students, Lake Region State College and 

Mayville State University have signed three transfer agreements-Early Childhood Education, 

Business Administration, and BS/BA in English. These agreements ensure the smooth transfer 

of students from Lake Region to Mayville with no loss of credits. They provide a framework for 

students to complete the first two full years of a bachelor's degree ln these majors at Lake Region 

State College with complete confidence that the will credits transfer smoothly. 

The college has been working closely with public schools in the region to incorporate tech 

Prep and School To Work programs into the school offerings. As part of Lake Region's efforts to 

provide higher education access to local schools, Dual Credit classes have been offered in 30+ 

communities. providing students with the opportunity to begin their college education early. 

The college has also supported access by delivering Early Childhood and Legal Assistant in 
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Wlllbton, Minot, Bismarck, Diddnson. 

In response to the Roundtable goal of aligning the the University System more closely 

wlth the needs of the state, Lake Region State College faculty, staff and adminlstradon have 

been working with the local economic developer to recruit new businesses to Devils Lake and 

North Dakota. 

Recently, college administrative staff accompanied the local economic developer on 

industry visits to potential businesses in an effort to encourage the location of additional sites in 

the Lake Region. The college hosts tours for prospective businesses as well as presenting training 

options. 

Since the mld .. eighties, college personnel have been working to change programming, not 

only to react to tremendous fiscal challenges, but to be creatively prepared to meet projected 

changes in job skill levels. The College Planning Teatn has been cognizant of changing training 

anJ education needs for skilled workers. A.~ n~ted lu the report given to the State Board of 

Higher Education by the Bush Committee, and demonstrated in a brochure developed by the 

North Dakota State Board for Vocatlonal/fechnical Education, many unskiJ/ed Jobs have 

changed to skilled jobs tn the last several decades-and this shift wUl continue into the next 

several decades, In 1950, professional education (four-year baccalaureate and above) was 

required for twenty percent of available jobs, skilled training and education (two .. years or less) 

w,,s required for twenty percent of jobs, and no special tralnlng nor education beyond high 

school graduation was required for sixty percent of jobs. From 1950 to 1991, professional levels 

remained at twenty percent, unskttled dropped to thirty-five percent, and sktlled increased to 

forty-five percent, It ls projected that by 2000, the shift will be even more dramatlc-wlth 

unskilled dropping to fifteen percent and skilled rlslng to shcty .. five percent, 
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What does this mean for higher education? If these trends continue, the need for 

professional education will remain strong and continue to grow in relation to the number of 

expanding jobs. However, great change has already begun in the skill levels of blue- and pink• 

collar jobs and will explode in the next decade. Persons with limited skills will be relegated to 

low.,tech, low-paying jobs. Unless America's workforce is rapidly brought to international skill 

levels, our society will lose hs great working middle class and will bifurcate into a two•class 

system-the ''haves" and "have.-nots." 

Lake Region State College has individually and as part of the North Dakota University 

System made concerted efforts to respond to these changes in job requirements. In recent years 

the college has re-allocated resources from lower-skill, under-enrolled curriculums to high-tech 

curriculum offerings. Cognizant of the need for people to re.-train and re-position their job skills 

many times throughout their lives, we have expanded our re-training efforts. We have also 

linked high.-tech programs to four .. year programs whenever possible to prov ;,dr students with the 

much-needed professional credentials they need to maintain high-quality employment. 

The two .. yeat colleges in the North Dakota higher education system have begun an 

exciting endeavor to provide a more coherent, responsive set of program offerings state-wide to 

meet the shift in unskilled to skilled job requirements, The State Board of Higher Education 

approved formation of the College Technical Education Council (CTEC) as a means of more 

systematically reviewing training and education needs for the skilled worker level-two years of 

college or less. In the past, as new job requirements developed, the post-secondary. two .. year 

system w"s in a respons~ mod~ rather than a proactive planning mode. As pressure for new 

programs developed, two-year colleges would respond individually-often competltlvely-to the 

need. Th.ts approach was costly, lnefflclent, and slow. Working as a team-wlth input (rom the 
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secondary system of vocational-technical programs, State Board for Vocational/fcchnical 

Education staff, Job Service North Dakota, the Oovemor•s Workforce Development Council, 

and other entitles-two .. year, post.-secondary institutions are charting a plan to meet emerging 

needs rather than to merely respond as pressure for new training needs builds. 

Pa,e9 

Through CfEC, the two .. year colleges have spent considerable time during the past five 

years building a system which has 1) identified campus strengths through a program.,mapping 

process, 2) created a Workforce Training unit, and 3) developed a follow-up information system 

to track graduates, and 4) organized a North Dakota Community College Consortium of faculty 

and administration to design cooperative faculty development programs and to write 

collaborative grants. They have taken a leadership role in development of a general education 

agreement and common course numbering project which is making transfer easier for students. 

Lake Region State College is highly supportive of a coordinated approach to curriculum 

development, The college has invested heavily in terms of personnel and resources in focusing 

its mission toward unduplicated vocatlonat/technical programs. 

lll, Workforce Training 

Since Workforce Training was initiated In the last biennium, I would Hke to take a few 

minutes to update you on the progress the college has made since the inception of the program. 

Lake Reglon State College believes community colleges are a vital educational link in providing 

the workers needed to fuel the fast-growing knowledge- and technology-based industries 

necessary to support North Dakota's future economy. The pioneers who settled North Dakota 

worked together w~th family and friends to break the sod and build houses and citlee. This ls our 

heritage, one of cooperation and hard work-building our economy wlth North Dakota 

Ingenuity and a Midwest work ethlc. The college belleves ln this ploneerlng splrlt and ,trlves to 
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be a true resource and partner for economic developers, utility providers. government 

representatives, communities, and business people. 

Paec to 

With this renewed pioneer spirit and a change of status from a branch campus of UNO to 

operating as an independent college within the North Dakota University System, Lake Region 

State College administration, faculty, and staff have more flexibllity to pursue partnerships and 

collaborative agreements with business, industry, and other educational institutions. This 

flexibility has allowed the college to better meet the goals set forth by the Legislature, the 

Higher Education Roundtable for the Legislative Council Interim Committee, the North 

Dakota State Board of Higher Education, and the communities and citizens it serves. The new 

college mission statement-which includes workforce training and a concern for the economic 

stabllity of its stakeholders-has led to a global outlook and visionary operational style from 

college personnel. This college-wide involvement in economic and workforce development has 

led to successful completion of 55 partnering agreements to date, 

Lake Reglon State College has committed to 24 agreements with other educational 

institutions regarding articulations of programs, use of facilitles or equipment, and faculty 

sharing, In addition, the college has many alliance agreements with businesses and other 

agencies to more effectively leverage the capacity and resources of both parties. Among these 

agreements are: 

♦ Facilities and equipment use agreementst such as the Leeds Municipal Airport agreement 

with the Pollce Offtcer Training Program, the Cankdeska Clkana Community College 

agreement for use of a Tl Une for distance delivery of health programs, and the United 

States Air Force-Orand Porks Air Force Base ngreement for delivery of educational 

programs at that location; 
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♦ Buslness agreements, as with CISCO and Microsoft to certify the college as a testing and 

training delivery site; and 

♦ Cooperative agreements, as with Job Service North Dakota, Women and Technology. the 

Small Business Information Centers and the Devils Lake Traffic Safety Council for the 

collaboration in delivery of services. 

In the summer of 2000, Lake Region State College's Workforce Training Partnership 

teamed up with the FOR WARD Devils Lake Economic Development Corporation to gather 

information concerning the willingness and skills of Individuals who may wish to return to the 

Lake Region to live and work. The survey format and data were designed by the Workforce 

Training Manager and approved by FORWARD Devils Lake representatives. The Workforce 

Training staff then administered the survey at functions of the 2000 Devils Lake All School 

Reunion held over the July Fourth holiday. The results of this data may help to identify skilled 

workers willing to relocate to the area should jobs in their fields become available. This type of 

cooperation between the economic development entitles and the college exempltfles the 

alliances with viable economic units within the state called for In the Legislatlve Council 

Interim Committee Roundtable report. 

In addition to thls dAta collection, college representatives have accompanied FORWARD 

Devlls Lake representatlves on business recruitment trips to Minnesota and hosted several 

meetings at Lake Region State College meant to attract expandlng or relocating businesses. One 

such meedng was particularly rewarding, resulting ln the relocatlon of a company called 

CAOOraphlcs to Devils Lake. CAOOraphlcs ls a software company that designs and sells a 

software program to enhance security systems in buildings around the world. The software 

monitors smoke detectors, flre alarms, and security systems. Dan Horen, owner o( 
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CAOOraphics, had thls to say of their decision. "/ knew we had to come to Devils Lake when I 

saw the computer classrooms at Lake Region State College. The school has some of the best 

training facJlitJes I have ever se~n, anywhere in the country. 11 

Lake Region State College has proven its willingness and ablllty to respond to the 

educational needs of its constituents by providing several programs in response to workforce 

shortages. A Licensed Practical Nurse class started ln the fall of 2000 in Rugby at the Heart of 

America Medical Center ls one example. This course, offered in conjunction with Williston 

State College, was developed after a need for such classes was expressed by the Rugby Area 

Medical Consortium. This Consortium consists of representatives from several health care 

facilltles in rural northeastern North Dakota who have similar needs and shortages in their 

nursing workforce. Classes are held at the Rugby Htgh School. and the program has students 

from Anamoose. Bisbee. Esmond, Minot. Rock Lake, Rolette, Rolla, Rugby, and Wolford. 

One of the most successful partnerships Lake Region State College has secured ts 

evidenced ln an agreement wlth the University of North Dakota's Off tee of Workforce 

Development providing for formation of the Northeast Workforce Training Partnership. This 

equal partnership has led to consistent workforce training delivery and coverage of the northeast 

quadrant for rural and urban employers. 

A 1998 state task force representing business. educatlon, and government spent six months 

examining North Dakota's workforc.e training system and researching the best practices of other 

states, The group concluded that tnajor changes were urgently needed (or business and industry 

ln all regions o( the state to remain viable. The goal was to provide business and Industry In 

North Dakota with the most competitive workforce In the nadon. 

The resulting 1999 North Dakota state legislation made workforce training-on a 
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statewide level-a top priority. The state legislature allocated (iscal year 2000 funds to create a 

new workforce training system for North Dakota. The centerpiece of this plan was establishment 

of four defined service regions that cover the entire state. 

As part of this system, Lake Region State College closed its Small Business Management 

program, rolled its Business and Industry Training department into the new initiative, and on 

July 1, 1999, formed the Workforce Training Division that consists of the partnership between 

the University of North Dakota's Office of Workforce Development and the college, 

Since its inception, the Northeast Workforce Training Partnership has been successful in 

meeting or exceeding its operational goals. The Advisory Board, as specified by North Dakota 

State Board of Higher Education Policy 350.2, contains representatives from business, labor, 

economic development, and tribal colleges. This board has met on five occasions and approved 

budget, business, and operational plans and counseled the Partnership staff on procedural issues. 

Advisory Board members have also been active partlclpants in the fund .. raising processt helping 

the college president to raise 55t000 dollars in funding the first year and secure pledges for 

contributions for the following two years. J lm Dahlen, FORWARD Devi ls Lake Executive 

Director and donor to the partnership says, "As an economic development organization in the 

Lake Region, w,e are pleased to add our financial backing to an educational system that fosters 

the growth, attraction, ,1nd retention of business and industry. The availability of training In 

new or advanced skill areas continues to be a concern for companies wishing to relocate into our 

area, , he Northeast Workforce Tminlng Quadrant ensures our capacity to meet those needs, 

We have found Northeast Workforce Training Quadrant representatives to be responsive to our 

requests and timely In their solutions, We be/Jeve the Northeast Workforce Training Quadrant 

has a genuine concern for the economic growth and social vitality of North Dakota and will 
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\' continue to strive towards th~ goa/$," Paul Brewlnslcl, Pr~ident OFO Foodservlce, has shown 

his support for the Partnership by Chairing the Northeast Workforce Advisory Board and 

attending State Board of Higher Education meetings when requested and speaking on behalf of 

the partnership. 

To date, the Northeast Workforce Training Partnership has provided over 1 l,CXX) hours of 

training. to over 1,800 people, in over 30 topic areas, for 83 businesses or organizations, and had 

a first year's revenue total of 99,106 dollars. The partnership staff has contacted almost 5,000 

business owners by mail and personally visited over 300 companies or organizations in the 

northeast quadrant. 

The ongoing success of the Workforce Training initiative will heavily depend on its 

continued funding through legislation. As stated in the Roundtable report, ''The system should 

be used as a key strategy in helping existing and potential businesses remain competitive, 

helping companies within the state transition to the knowledge-based, tcchnology .. driven 

economy, and assisting economic development organizations in attracting new primary sector 

companies to the state,"With the help of state funding, the Northeast Workforce Training 

Partnership has proven lts worth ln each of these areas. Current state funding allows for an 

infrastn1cture designed to deliver the necessary broad array of facilitation and delivery of 

training without burdening the regional businesses who pay for the actual costs of training. Th~ 

benefit to our regional economy ls measured by the satisfaction rating of the training provided 

(currently 98 percent) and the amount of repeat customers (23 percent) in the flrst year of 

operation. Many retumlng clients could not pursue further or more advanced tralnlng for their 

employees if the costs to them Included the costs of malntalnlng the Jnfrastructure to dellver 

these ~rvlces, The worth o( the infrastructure la also measured by Its value to economic 
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development agencies who recruit businesses to North Dakota. Availability of training is one of 

the top concerns of most companies deciding to expand or relocate their businesses. The 

presence of a Workforce Training Representative from the initial meeting onward sends a 

powerful message about the flexibllity and availability of North Dakota's educational system. 

The Governor's Budget includes the current level of funding for Workforce Training. 

Considering the 875,000 dollars appropriated for the first biennium was less than the l million 

requested for that biennium, that amount ($875,000) will not be sufficient to expand the 

Workforce Training capability to smaller communities. Without continued funding to support 

workforce training infrastructure, workforce training staff will be forced into a "move the people 

through the door" mentality where revenue generation and bottom line numbers mean survival 

and economic development becomes someone else's concern. The current workforce training 

quadrant model has made great strides in its ftrst year of operation. Continuation of this model 

can only lead to success. 

IV. Students 

Lake Region State College has an open enrollment policy serving students regardless of 

race, color, sex, creed, age, handicap, or national origin, according to non,,discrlminatory pollcy. 

Most Lake Region State College students are from North Dakota. Air Base students are 

prlmarlly military personnel and their dependents. Total headcount for the 1999-2000 academic 

year at the Devils Lake campus was eleven hundred students with twelve hundred students 

enrolled at the Air Base campus, 

Certl(lcate, diploma, and transfer students create a larger number of freshmen than 

sophomores at the Devlls Lake campus, as indicated in the Figure l I on following page, 
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Since 1990, the College has experienced an increasing number of part-time students at the 

Devils Lake campus. Dual Credit is changing the student profile, and the Increased part-time 

enrollments, from area schools has raised the full.,time equivalent (FTE) count (See Figure 2, 

below) and widened the area served by the College, 

Ten yeatt, ago, most enrolled students came from the five counties surrounding the College, 

Now the College enrolls students from a 

much broader area. Although the population 

in North Dakota is decllrdng, Figure 3, on 

followlng page, indicates enrollment in 

Ramsey and Benson Countles has stayed 

relatively constant during the last ten years, 

thanks to partnerships with area schools 

(State-Wide Enrollment by County), 

Dual Credit enrollment also affects the 

average age of the student body (See Figure 

Figure 2: FTE Enrollment of Port-Time students, OtMls 
LokeCompus 
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4, below), Ten years ago, students who were Figll8 3: Enrolment by County, FV941hrough 00 

eighteen to twenty-four years of age equaled the c~ COIMIN 211' 

number of students older than twenty-four. 

Currently, more than two .. thirds of students are 

under the age of twenty-four. The largest group 

represented in the over.-25 category is students 

enrolled In the Adult Farm Management 

program. 

Student Ethnicity and Gender-Because 

the population of North Dakota is so homo• 

geneous, and the student body reflects this, an 

effort ls made to recruit and retain minority 

students. 

In the fall of 1993, the State Board of 

Figure 4: Enrollment by Age 
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Higher Education approved the awarding of 

tultlon waivers to qualifying students (Tuition 

Waiver Policy). The waiver is not to exceed 

three percent of the undergraduate enrollment, 

This endeavors to facilitate enrollment of 

culturally diverse and economically 

I l •,i •' ' 

Flgt.18 5: Enrol'r.ent by Gender, Davis lake 
campus, 1 m-2000 
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disadvantaged students (SBHE Policy 820.8), Despite these efforts, ethnicity on the Devils Lake 

campus has changed very little in the last ten years. Today, minority enrollment is six percet1t of 
' 

the student body. 

Figure 5, above, depicts the current ratio of males to females enrolled at the Devils Lake 

campus. 

Afr Force Base Campus Enrollment-Terms 1 and 2 are used as the official third week 

count for reporting purposes. In 1997, loss of Air Base personnel affected enrollments, but in 

1999 enrollment Increased due to non .. military students taking courses at the Air Base (Enroll

ment in All Terms, OFAFB). 

Enrollment at the Grand Forks Air Force Base campus fluctuates from term to term. Base 

enrollment Is affected by Tours of Duty (TOY), world events, and changes in the military 

mission of the Air Base. 

F'Olre 6: E~tty ot students, Gr,:md FOfks /JJr 
Force Base campus, 1999-2000 

Ethnicity and Gender at Air Base 

Campus-The diversity of the Air Force Base 

population Is reflected In the student 

11110• 11, popubtion at the Air Force Base campus, 

Currently, mlnorlty students make up twenty .. 
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four percent o( student enrollment (See Ftgure 6). Gender also reflects the population at the Air 

Force Base. The student body is forty-seven percent male and fifty .. three percent femnle (First 

Term Enrollment, 1999 .. zooo). 

V. Budget 
Now includes Salaries, Operating, and Equipment as one line item (Operations) and a line 
item for Capital Assets (formerly known as Capital Improvements) in SB2003 and 
encompasses only General Fund Appropriations, not tuition income. 

First, let us compare the General Fund Appropriation for the 1999-01 biennium 

(excluding funding for major Capital Assets, one .. time legislative initiatives. special SBHE pool 

allocations, and General Fund carryover) with the needs.-based budget request for the :2001-03 

biennium (excluding major Capital Assets) and the amounts included in the Governor's Budget 

for 2()01 .. 2003 (no funding for Capital Assets was included in the Governor's Budget.):: 

Figure 7: Comparison of 2001-2003 Needs-Based Request and 1999-2001 Gen8ral Fund Buc:tget 

Needs-Based 1999-01 General (Reduc,ffon) 
2001-03 Request Fund Budget or Addttton 

Operations $4,872,253 1 $4'498,590 $373,663 
Copttol Assets (excludes $20,274 $99,774 ($79,500) 
major prOfeOts) .... ..,.___ 

Totals $4,892,527 $4,598,364 $294,163 -
1 The 200 I •OJ Requested OF Appropriation for Extraordinary Repairs reflects propmed re-allocatJom to 

Operations needed to cover "cost•to•continue" Items (additional FYOI salary increases, Risk Management 
premiums, utilities Increases, and general operating Inflation, 

The Lake Reglon State College request was for an increase of 294,163 dollars ovEir the 

1999-01 General Fund Approprlatlon. The increase o( 294,163 dollars was requested t,:, restore a 

net reduction o( 60,531 <lollars made to offset "cost .. to•contlnue" items, such as or,eratl,ng 

lnflatlon, FYOl salary increases, utllltles increases, and the Risk Management insurance 

premium. (TI1e acwal reduction was 145,274 dollars but was offset by a 17,843-dollar 1projected 
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increase In tuition revenue from the contlnua.tlon of the tuition rate Increase levied in PY01 and 

by an cadmated tuition revenue increase of t,6,900 dollars generated by a proposed rate increase 

for the 2001-03 Biennium.) The balance of the request was 233,632 dollars for Renewal and 

Replacement for facilities, Technology A1,:,plicadons/Access, and Institutional Innovation·. 

These three requested items were scheduled to be allocated to Lake Region State College from 

pool funding provided by the Legislature to the SBHE. However, the total pool dollars allocated 

to the State Board of Higher Education are insufflclent to fully fund these needs. 

Figure 8: Compoitson of 2001-2003 G()vernof's Budgetond 2001-2003 Needs~Based Request 
---

Governor's Needs-Bassd (Reductton) 
21.)01 .. 2003 Budget 2001-2003 ~equest o, Addttton ,_.., 

Opefattons $4,583,1541 $4,872,2532 ($289,099) - - -· 
Copltol Assets (exohJr.1es 
major proJacts) 

$74,831 $20,274 $54,577 
-· ,__ ·- -

Totals $4.6571985 $4,892,527 ($234,542) - - -
1 The Oovemor~ Budget for Op,1rntlons, (01· comparison purposes, has been reduced by the $66,077 that was 

Included to covtr the Increased cruts of health lnsunmce premiums, 
2 The 2001-0J Requested OF Appropriation for Extraordinary Repairs l'cflects proposed re-a/locations to 

Operations needed to cover "cost•to•cot1tlnue 11 Items (additional FY0J salary Increases, Risk Management 
premiums, utilities Increases, and gencml operating lnflt1tlon, 

The Oovernoes Budget includes 289,099 dollars less in Operations than requested in the 

Needs-Based Budget, However, the Governor's Budget lndudes 54,577 dollars more in the 

Capital Assets tnaintem1nce line. Thus, the Govern.or's Budget Is 234,542 dolt~rs less than the 

Needs .. Based Budget r,!quest. 
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Flglre 9 Q>rnpcnorl Of 2001-2003 ~s Bodget and 1999·2001 General Flnd Bodget 

Gc:Nemot's 1999 .. 2001 General (Reduction) 
2001-03 Budget Ft.rldBudget Of Addttton 

O'f)8,ottons $4,583,1541 $4,498,590 $84,564 
Copltal Assets (excludes 
major pr°'901I) 

$74,831 $99,774 ($24,943) 

Totafs $4,657,985 $4,598,364 $59,621 - -
1 The Oovtmor'B Budget for Operations, for compatiwn purposes, has been reduced by the $66,077 tl111t was 

Included to cover the increased costs of /1ealth Insurance premiums. 

As you can see, the General Fund appropriation, other than the increase for health 

Insurance, for Operations and Extraordinary Repairs included In the Governor's Budget is only 

59,621 dollars (or 1.3 percent) greater than the 1999 .. 2001 General Fund Appropriatioa 

received. This budget increase does not cover cost-to.-continue mentioned earlier, and, in fact, 

the college must (ind 60,531 dollars to cover the second-year salary tncreases from the 1999 .. 

2001 biennium and lnflatlonary increases, 

At a minimum, the unfunded cost .. tocontinue amount of 60,531 dollars must be funded, or 

Lake Reglon State College repair budgets wlll be decimated in an effort to handle the shortfall. 

Faculty and staff salary Increases continue to be among the college's greatest priorities, 

Faculty and staff salaries remain well below the reglonal average, Lake Reglon State Coltege has 

utilized whatever flexlblUt;• it has been provided by the State Board of Higher Education and 

the Legislature to increase salaries ln the last three biennla, In addition, Lake Region State 

College h11s Internally re-allocated resources to meet additional salary increases mandated by the 

SBHE'a Six-Year Plan, These Internal re-allocations have come at the expense of the flexibility 

needed to meet rapidly changing instructional demands-the essence of a community college 

deltvery system, The fundlng fat the cost•to-contlnue salary increases given in FY01. rursuant to 
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the SBHE mandate, was not included in the Govemor1s Budget for the 2001-03 biennlum. The 

funding shortfall related to these salary increases poses an enormous problem for Lake Region 

State College if not added bade to the appropriation for 2001 .. 2003. 

For general salary increases to be given in 2001-2003, the Governor's Budget has provided 

a pool of funds to the SBHE to be re .. allocated to the institutions within the North Dakota 

University System. Without the crucial funding needed to cover the cost,to .. contlnue additional 

FYOl salary increases, Lake Region State College will he forced to utilize a portion of its pool 

allocation to meet those needs before any new salary increases are given. Lake Region State 

College employs a minimum number of staff and faculty to carry out its mission; there simply is 

no room to cut positions without curtailing delivery of services. 

The restoration of the cost.-to .. continue amounts have been proposed to be relnvested ln 

the institution by funding a portion of a nursing program position to ensure the success of the 

recently developed training program in the northeast quadrant of the state, In addition, a 

substantial portion of the repair budget would be restored, and the institutional fees budget 

would be enhanced. Only a small portion of the extraordinary repair budget would be restored 

due to the funding limitations. 

The proposals to condense llne items and to remove ln,:ome from the appropriation 

process are strongly encouraged by Lake Region State College. The current process o( 

appropriating income is rather cumbersome and adds no real value to the process o( managing 

the butltutions within the North Dakota Unlverslty System, The flexlblllty needed to manage 

the bualness of higher education today would be enhanced by eliminating income ln the 

appropriation process and allowing lnstitutlonal managers to tnake budget adjustments to 

various line items as fluctuations in income would dictate, Management of the insdtutlon takes 
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place on the individual campus; les time to place the proper tools in the hands of those 

managers. 

VI. Egulpment/Capital Maintenance/Maior Repairs/Major Projects 

The college must continue to seek funding for adequate equipment for high~tech 

vocational programs to provide state-of.,the .. art training. The North Dakota University System 

Six Year Plan calls for development of mechanisms to permit campuses to update equipment and 

technology to provide education and training that ls current with business, industry, and 

research standards. Also, a realistic equipment replacement schedu]e is needed. 

Lake Region State College was appropriated 99,774 dollars for the 1999.-2001 biennium for 

major repairs/remodeling expenditures. In addition, the college utilized 41 1 l 00 dollars from 

excess revenue carried over from the prior biennium. In total, the college utilized 141,874 

dollars for capital improvements for the last biennium, compared with 74,831 dollars included tn 

the Governor's Budget for 2001 .. 2003. This budget amount will not provide the necessary 

resources for capital maintenance, 

The college has sought funding from several sources to address capital projects before 

requesting state collars, For example, the major improvement at the college during the last 

biennium has been renovation of the college audltorlum. The auditorium had had no 

improvements since It was constructed over thirty years ago. Recognizing the need for 

renovation of the audltorlutn, the Community College Foundation committed to raising half of 

the dollars needed for a renovatlott. Another example, the college recognized the need for a 

connecting road on the north slde of the campus. The college worked with the North Dakota 

Telephone Company, and an agreement was reached, The North Dakota Telephone Company 

built the connecting road ln exchange for lease of land to bulld an office bullding, We're very 
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proud of this cooperative venture which demonstrates that by working together we can solve 

difficult problems. 

Page 2i 

The College Master Plan identifies several long .. term needs which have been prioritized as 

being most c.rltical. They include the science lecture bowl and laboratories, campus networking, 

a technical training facility, storage and parking on the north side of the building, and a front 

entry and welcome center. 

Campus networking ts an ongolng need. Upgrading the backbone to fiberoptic wiring and 

servers to accommodate voice, data, and video is vital. The science laboratories have not been 

updated since they were built in 1966 and are becoming worn and outdated. Through 

renovation of the laboratory and classroom space, wt will be able to provide state .. of.•the-art 

education, and a safer, more healthful environment, 

Projects to be completed by August 2001 include asbestos removal in the student union 

basement, re-surfacing the main entry road, and upgrading of the fire alarm system In the 

Erlandson Building. The asbestos removal will be funded with dollars from the asbestos law 

suite, Re-surfacing will be funded with local parking foe funds, The fire alarm upgrade will be 

funded through appropriated ADA funds. 

Y.U. Tuition Levels 

The current tuition level (or two•year colleges in North Dakota is among the highest ln 

the nation. The North Central Association Accreditation Team identified tuition level as the 

most serious problem faclng the college ln the next decade. The philosophy o( the community 

college Is that all peraons will have access to education and/or training, Community college 

tuttlon ls kept low in most states as an investment tn a trained workforce for economic 
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development. Holding the line of tuition increases at two•year colleges will assist us in coming 

into line with regional tuition and will provide more accessible education and training for 

persons entering the workforce. 

YIU. Closing Comments 

I have taken the time to share with you a bit of our development and direction so that you 

will have a reference point for reviewing our budget requests and priorities, The major direction 

for the institution in the coming biennium will be to continue to improve vocational/technical 

program offerings, lead the workforce training model for the northeast quadrant of the state in 

support of economic development, improve faculty and staff salaries, facilitate the transfer 

process for students, strive to provide access by maintaining affordable tuition, and provide well.

maintained, repaired equipment and facilities for students and staff, 

The fiscal picture for the college under the Governor's Requested Budget is posltive in 

helping us meet these objectives. We support the Governor's Requested Budget but need the 

Phase II Workforce Training budget to be funded at the 1.3 million dollar level. 

We appreciate the support we have received in the last several bienniums despite state 

fiscal constraints. Legislative support has helped the college move closer to long.-term fiscal 

stabillty and institutional vlablllty. Partnel'ships between the community and the state are 

bringing the physlcal plant and site to excellent repair, We look forward to your continued 

postdve support. May you be granted the wisdom to sort out the pressing needs wlth fairness and 

sensitivity. 

I will be happy to respond to any questions you may have about our proposed budget and 

projects priorities. 
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Enrollment: !' ;,, ' ' ,: " :·. 'dcount,Hlato FTE Hlato ," 

Fall 2000 902 2000 492 
Fall 1999 805 1999 474 
Fall 1998 826 1998 492 
Fall 1997 738 1997 439 
Fall 1996 704 1996 437 
Fall 1995 723 1995 479 
Fall 1994 705 1994 455 
Fall 1993 634 1993 442 

Students Served: 98.5% of students are from North Dakota, 
54.5% of students are women, 45.5% are men. 
25.4% of students are "older than average11 (22 and older). 
The student body Includes 35 American Indian, 2 Black, 3 Asian, and 7 Hispanic students. 
158 students live In the resident halls. (Resident hall capacity Is 200 students.) 
Since 1941, the college has served over 40,000 students. 

Flnanclal Aid: 90% of freshmen received some form of financial aid. 
93% of continuing students received some form of financial aid. 
263 students received Community Collage Foundation funded scholarships In 1999/2000. 

' . • '' I,-, 'tU' ~,'.' ,'l ,; .',::•'< • •,•(~: . ,, ,/.':!1~•/,r'•'~d?~, ~.1;,it,r: rit ,, ,, 

.. , : :_ Y .. ar '..: ·':,.: >: {Ii~ .Pf$.4~,nts :: · T~j~r.Dqflars , . 'i. .':: T~~li ·011-r•··:·.' ··.·1 

1999 .. 2000 322 600,657 1,738,645 

Included In the total financial aid listed above are grant scholarships, loans, and other outside financial aid. 

Faculty: 

• Twenty-five faoulty teach full-time. 

• Ten full-time faculty teach In academic .. 
transfer programs. Academic qualifications 
Include: 
3 Bachelors of Science degrees, working to 

complete masters degree programs 
8 Masters degrees 
1 PhD degree 

• Fifteen fufl .. time faculty teach In vocational .. 
technical programs. Academic 
quallf loatlons Include: 
2 Associate of Arts degrees, supplemented 

wtth extensive on .. the-Job experience 
6 Bachelor of Science degrees 
e Masters degrees 
1 Jurf s Doctorate 

, • Eighteen (approximate) lnatruotors are hired 
on a part-time baela each year. 

.. 
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Averag, cost of Bachelor• Degree 

Lake Region State College Education Co1t1 
Tuition/Fees , • , ••• , ••• , , • , . , ••• , , , •• , , ••• $2.078 
Room and Board •• , , ••• , •• , , , , , • , , , , •• , •• , 2,818 
Books ... , , ............. , • • • • • • • • • • • • • • • • • • ~ 
Total ••••••• , •••••• , •••••• , •••••••••••• , $5.i498 

'* Assuming student lives at home during first two years. 
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To provide~ cotnet and To proylde oureach educational 
rocnmt lhlt lead lo an auodale of ~ forrdYkluals who are 

degret, meet Nof1tl Dakota tme• and/or place-boood 
.• , Uniwnlly System General Educa· 

lion requirements, and alow for 
...... transfer to baccalaoreata
grandng i1stkudont. 

cantiluing Educldon 

Topt'CMdeopportlllitiesfof 
contiulg and le-b,g leami,g ~ 
the form of ajwal, ~. 
occupational, social, athkttlo, and 
vocational programs, oourses, 
worl<shops, and ilstirutes . 

To pnwkft coureet Md programs ii 
vocatJonal and tedncal career 
tr8'nklg that lead IO a certlftcate of 
complttion, r. diploma, or an asso
ciate of appled edence degree 
prepamg students for an lmme-diate Continuing Education: 
~~apecfflo Non.Credit .••..• ,.,, ..• 521 
• .AL..j .. •ed !!° .. i-1 "'!~!!1 ..... Credit . , , ..... , .... , ... 509 

Econonc Dt¥1li,pNnt (u., 
IIUllntallfdlnduitryT~ 

To develop lnkages wWs bull
nesaes, lncutry, and orgaraa-tions 
to encowage economic 
development 

IMUWICI\ l"'-' 11 111;111 uawaiaur._e Adult Baslc Education: 
program. Non•Credtt ............. 112 __________ .... 
Undupfloated headcount., .. , 1,338 Undupllcated headcount, ..••. 923 Community Events • 35,000-45,ooo Headcount . , , .. , .•. , , , ••. 1,180 

Associate Associate of 
Program Certificate Dlptoma of Arte Applied Science 

Accounting/Business Administration .. , .......... , ... , .......... , . , . . . . . . . . . . . . X , ......... , 
Administrative Assistant (Secretary) ............. , . . . X ........... X •..•... , .....•.. , . . . . . . X 
Agri .. Farm Business Management ....... , .... , ... , ....... , ... , .... X .... , . . . . . X ..•••. , . . . X 
Automotive Teohnlc1an ••.•.•..••......... , • , , . • . • X . , . , ....... X .. ~ .•.. , ........... , . . . X 
Child Care Speclallst . . . . . . . . . . . . • . . . , . . . . . . . . . . . , X . • ~ • • . , . . . • . . . . . • • • • • . , ••• , . , , , , •• , • X 

lesel Teohnlolan .•.............•.. , ............ , .... , ........ X .. , . , .................. . 
formation Technologies (Computer) . , .. , .... , . . . . . . X , .... , . , ... X , , ...... , .. , , ...... , . . . X 
w Enforcement .•..•................ , ..............• , , .. , ........ , ....... , ........ , .. , X 

Liberal Arts (Academia Transfer) ...........•. , ..•.. , ........•..... , . • . . . . . . . . . X . , ........ . 
Legal Assistant (Paralegal) ...•......• , ..... , ............... , . . . . . . . . . . . . . . . . . . . . . . . . . . . . . X 
Marketing/Merchandising . , •• , . • • . • . . . . . . . . . . . . . . . . X ............. , .•. , ...•. , . . . . . . . . . . . . X 
Nurse Assistant .••......••.............. ii • • • • • • • X ... , , . . . . . , . . . . . . . . . . . . . ..•..... , . . . . 
Office Management .•.......•..................... , ............................ , . . . • • • . . X 
Peace Officer Training . • . . . . . . . . . . . . . . . . . . . . . . . . . . X .......... , .....•....•......... , .... . 
Slgln LanguagE) and Interpreting . . • • . . • . . . . . . . . . . . . . X ..... , .................. , ........... . 
SlmulatorTeohnologles (Electronlos) ....•.........•.......••..... , .. , .................. , ... X 

1111/1"2 
1112/1113 
1t0a/1H4 
111411111 
11H/11N 
11N/1197 
1117/1"8 
11N/111t 
1""2000 

I 

Community College Foundation Support 
Ill, i!·'i! 11,•111 

• , • ·, 1"
1 Local dollars raised for Library Expansion ProJeot 

$ 152•676,00 Local dollars raised for Auditorium Renovation Project 

•• 616,000.00 
$ 208,311.00 

•• 374,861.00 
$ 240,867.00 

*$ 426,938,00 
$212,740.00 
$ 202,720.00 
$ 209,839.00 

$137,412.00 
$131,662.00 
$107,886.00 
$112,471.00 
$ 111,297.00 
$96,428.00 

Total $2,540,441.00 

1HOl'l000 
1H8/1ff9 
1817/1198 
1"811H7 
1ffll11H 
1"41109& 
1ff3/1H4 
1H2/IH3 

$88,716.00 
$71,020.00 

$528,771.00 
$555,340.75 

263 
225 
211 
194 
210 
188 
162 
130 



Lake Region State C.Ollege 

Enrollments by Term 

'.6emesfer v~ TEHITI Sessk:>f'l Hec:ldccu'lt Flil·llme Part-Time FTE . ' . 
' ,,: ' ' 

~-
'" 1994 951 oco 705 375 330 455 

Fol 1995 961 oco 723 395 328 479 

FaN 1996 971 oco 704 358 346 437 

Fol 1997 981 oco 738 339 399 439 

FaU 1998 991 oco 826 383 443 492 

faff 1999 001 oco 805 355 450 474 

FaU 2000 011 oco 902 348 554 491 

Sptlng 1995 953 oco 667 359 308 429 
. Spf1ng 1996 963 oco 679 373 306 455 

Spmg 1997 973 oco 663 341 322 423 

Spring 1998 983 oco 795 332 463 442 

Spttng 1999 993 oco 803 363 440 493 

Spring 2000 003 oco 727 330 397 436 

Spring 2001 013 oco 851 330 521 476 

SUmmer 1996 964 oco 110 0 110 28 

Stmmer 1997 974 oco 106 5 101 33 

SUmmer 1998 984 oco 108 6 102 34 

SUmmer 1999 994 oco 126 16 •· 110 51 

SUmmer 2000 004 oco 184 6 178 52 

1,1,. 
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LRSC Fall Enrollment 
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Each year. Lake Region State College prepares a 
Graduate Placement Report. The intent is to provide 
factual information about placement of students who 
recently graduated from Lake Region Stale College. 
The information provided below was carefully gathered 
and reflects our best attempts to contact all graduates 
during the 1998-99 school term. The information was 
compilc.•d using a combination of student survey results, 
and telephone contacts. 
We hope this information is helpful for prospective 
students, career counselors and others involved in 
career planning. For moro infonnation, please contact 
the Stu<font Scrvh.:cs Otlicc 1 ~800-443-1 JI :4 ext 514 or 
e-mail us at AdmlHsionsv:~lrsc.nodak.c<lu. 

La.ke Region State College Placement Data 
(for ~rud11t1tcs ur lii11 tcm1 11)~8 1111u spring un<l sum111ur Lcnn!I I ~)9) 

Place1nent Report 

111c 19 "; :,lacc111011t figures arc calculated b)' lhc lollowing 
guidcllrv:.. 
I, 8tudents working in their field of study arc combined with 

lhosc continuing their cduCJ1tion are In the "% placed in field 
of study" category. 

2. TI1c Law Enforcement prognun and the Peace 
Officer Tntinhig program figwcs arc combined. 

3. No distinctions arc made bctwc<in students gradwtting with a 
CcrtHical.1011 or a Degree, 

4. The "% of gr.iduutcs pla~d" col1111U1 includes all students who 
arc employed. 11,c "In Field of Study" column includes all 
s111dc11ts who urc employed in their field of study, 

5. Those we were urmhlc to find (K) were not calcululcd in the 
li11nl 1111111bcrs. 

c,. St11uc111s grnu11a1111g from the Grand Forks Air Unsc arc 1101 
im:ludcd in the tcpot1. 

7. Thi? Diesel 1'cch110Jogy J>rogmm h11s 1101 oomplclcd a lull 1wo
~·c11r c,\clc, 1111d therefore shows O gn1duatcs. 

• North Dakota Labor Market Info 

... ---·Degre~ Programs -~ # of graduates 
responding 

%of 
graduates 
placrd 

¾ placed in 
neld of study 

# of related job Average 
opening• in ND Annual 

Salary ------------...._.,._ __ ...._____ .... 
Accl/HuStt AtJinin H___ I 00% 

Admi"nfsirutivc Ass'ist- ... H - KS% 
Agri•f:ann JJusn~-··· 4 --.. -~·71)0%·-

88% ----------64% 
100% 

2,936 $21,100 
9,0~1_ ____ $19,fil)JI __ 
1,934 $19,07K 

Mgmt ... -.. --~----·--··•--· ,_ .. ____________________ _ 
Aulo Tech 8 IOO% 88% .......,. __ ..... _____ --+------+--,---'-------
Diesel Tech --·--·-~ ---~~J!!:Q&r_a_m __ f--(_) ~----0--------i 
F.arh• Child Core 7 I 00% 71 % -----"-••···-----------------·---------4 Information Tech 12 92% 73% 

--~-· 
152 $25,222 
256 $26.473 
801 $14,155 

1,036 $34.512 
Law - 31 IOO% 97% 499 $27,401 
Bnforccmcnl/POT ...; ... -----------·--------+--,--------1 uiul At1l1t S 60% 60% -----+-....,.....~----+~~-----i MArk(:(ing/ 4 75% 75% 

1' I $24,8~0 
5,833 S2S,858 

Mcrchnndising ·----~-----------
Nurfi> A11lst 56 I 00¾ I 00% _ .................... .--~ ... -------------....-----·----11cc Mgmt I ___ .,__100_% ____ .,._t_OO_IIA_o ___ _ 

[

'Simulator 3 IOO% 100% 
MoinhinMcc 

~;;]!i~;,~~-~--=-= ~~~-~-- -~·---· ~-----~- ~~~king[sc::1-~ 

- 998 $15,220 
279 $28,740 
220 $32,930 

~-.....__.._-
na --- na 

•1nrormutJ011 Sources: Job Servi~ NO & US nurcuu of LMbor and Statl.Ucs 
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FACILITIES • RESOURCES 
akc advutlgc of Lake Region State College•• fully 

. · network-ad computer system and scvoraJ large computer Jabs, 
mainly equipped with Pentium prowssors. Lake Region 
State College•• technologically advanced facilities aJlow 
students to acquire the versatility they need for work in 
diverse, computer-oriented fields. There is a computer ratio 
of I computer to every 4 students providing fast access and 
availability tu the student body, 

◄• • • • r"' A c~ ti., S 
Enrollment - about 700 full - and part - time students 

Tuition & •·ees • $2078/ycar in-state (subject to 
chango) 1 

Calendar - semester systc.,m 

Student - Faculty Ratio - l 4 to I 

Student - Computer Rado - 4 to I 

Financial Aid - ovor 90 percent of our studonts 
Rcx:ci vo some sort of financinJ aid. 

Accredltatlon .. Lake Region State College is 
Accredited by tho North Central Association 
of Colleges and Secondary Schools, 

Alwnys feel free to write or call: 
-· . " 

Admissions Office 
180 I North College Drive 
Devils Lake, ND S830 I 

J-800-44.f .. /3 /3 (If 

(iOJ) 662-1514 
Fa.\' (iOI) 662-15'70 

llttp:llwww. lrsc. notlt1k. edu 

ABOUT• LAKE REGION 
STATE C()LLEGE 

Lake Region Suite College is a tw~ycar, 
comprehensive community college offering 
ncademic-transfor courses, voeatfona.1-tcchnical 
programs, workforce trairung, and lifo long 
learning servic~. It is one of eleven campuses 
of the North Dakota University System. 

Cleverly designed for winter survival1 the 
residence halls, library, student union, recreation 
room, gym, and classrooms arc all under one 
roof. The campus is situated on the northern 
edge of Devils Lake, the city, and three miles 
form Devils Lake1 North Dakota's largest 
natural body of water, Although the region is 
known nationwide for its hunting and fishing! 
Devils Lake offers many aoditiona1 services. 
including skiing, sailing1 camping, hiking, and 
biking, The four-season recreational 
opportunities arc "as endless a~· y<,u,. 
lmaginallon! '' 

We invite you to visit our campus or call Wl 

Admissions Representative. Explore the 
opportunitios waiting for you at Lake Region 
St.aw College. 

~ 

l.olui Hil(iott S141, Co/1,g, d1>111 nCJ4 dl,crlmlnat, on 
1h1 ba.,1., q(mct, color, nalio,1a/ origin, ux, age, 
(Jf' handicap In admllJIUlt QI' Q('(tJI lo, HtH' 
IY1111lm1111t or limplt1,Y1111111t 111, 11, ;,/ucallt>11t1I 
pmgr11m.t c>rtJCtlvlt/11.t, /1UJUlrl;1 ('<Jlll'l!mlng 711/; 
VI, Ut/11 IX, a11J StclltJtl JO-I may b11 rt1/mwd to 1h11 
H1ui1lt'.u Mun,11w, C,w,:,i K;nn11r IAlui Httfll.Ht 
Stall! c.'ollt'g«, (70I) 661-IJ0.1 or l-800 .. uJ.JJJJ, 
"r lu thl' Of/1,·tt 11/C:MI HIKhl.t, l/.S, l>tparlmitnl tJ/ 
l•.'t/111•11/llln /OM S111ut .~trf/1!I f)i!11v,r ('() RM~, 

R,v,11d A11p,1 2()()() by JI 
/ 1r/llll# /If lltf t/~ 



Prepared by the North Dakota Legislative Council 
staff for Senate Appropriations 

Department 230 • Unlver1lty of North Dakota 
enate BIii No. 2003 

2001-03 E)(ecutlve Budget 

January 2, 2001 

FTE Po1ltlons General Fund Other Funds 
917.17 $83,798,5832 $11,210,QQOl 

Total 
$95,008,583 

1999-2001 leglslatlve Appropriations 919.75 1 96,053,682 339,866,702 435,920,3~~ 

Increase (Decrease) (2.58} ($12,255,099~ ($328,656, 7Q.!2 ($340,911,801 ~ 

1 The 1999-2001 ap~oprlatlon Is based on 916.69 FTE positions. Section 6 of 1999 House BUI No. 1003 authorized the University 
System to adjust FTE positions as needed. The 919.75 FTE positions shown above represent the employee position reported to 
the Office of Management and Budget (0MB). 

~ 

3 

Total general fund appropriation por executive budget summary 

Less transfer of Interactive Video Networi<, On-line Dakota Information Networi<, and Higher 
Education Computer Network/campus computer centers line Items to the North Dakota 
University System office reflected In Senate Bill No. 2003 

Total general fund appropriation In Senate BIii No. 2003 

Total other fund balance per executive budget summary 
Less appropriation for state facility energy Improvement projects per Senate BIii No. 2023 

Total other funds appropriation In Senatr• BIii No. 2003 

$96,278,345 
12,479,762 

$83,798,583 

$15,200,785 
3,990,785 

$11,210,000 

• The 1999-2001 appropriation amounts Include $99,346 from the general fund for the agency's share of the $1.4 million funding pool 
appropriated to 0MB for assisting agencies In providing the $35 per month minimum salary lncrea~es In ,July 1999 and July 2000, 

• , $977,435 from the general fund for the agency's share of the $2,630,992 critical salary funding pool appropriated to the University 
System to address addltk>nal salary Increases beyond legislative appropriations for marf.iet and equity raises, $883,116 from the 
general fund for the agency's sharo of the $4,290, 128 equity and special needs funding pool appropriated lo the ( lnlverslty Syst~m to 
address equity funding Issues and special academic program needs, and $12,269,094 from the general fund for th,, agency's share 
of $21,948,467 funding pool appropriated to the University System to address technology needs, The 1999-2001 appropriation 
amounts do not Include $12,000,000 of additional spending authority resulting from E:mergency Commission action during the 
1999-2001 hfennlum, $791,508 of canyover authority, $75,491 from board pool allocations for disability support and the 
entrepreneurship program, $2,925,724 from board-approved additional tuition revenue, and ($28,155) adjustment for funding spent 
during the 1997•99 biennium. (emergency clause) 

Major Item• Affecting the University of North Dakota 2001.03 Budget 

1. Removes the appropriation of local funds, 

2, Removes the appropriation of tuition, continuing education, and 
mltcellaneous Income, 

3. Provides funding for the Camegle Library renovation. 

4, Provides funding for Smith, Johnstone, and Fulton renovation. 

5, Provides funding for Wilkerson Hall loading dock and emergency 
generator. 

6. Provides funding for Rural Technology Canter addition and canopy, 

7. Provide& funding for e>ttraordlnary repairs of $2,:)62, 136. In addition, 
$3,990,785 of special funds Is provided for energy Improvement 
projects In Senate BW ~o. 2023. 

8. Transfers funding to the University of North Dakota School of Medicine 
and Health Sciences for the alhletlc training program. and tuition 
revenue for the laboratory 11clence program and the fourth-year medical 
students, which la off&et by a corresponding Increase In general fund 
appropriations. 

General Fund Other Funds 
($291,215,617) 

($57,073,076) 

$3,000,000 

$2,650,000 

$1,700,000 

$3,860,000 

Total 
($291,215,617) 

($57,073,076) 

$3,000,000 

$2,650,000 

$1,700,000 

$3,860,000 

$0 

($344,588) 



9. The exea,t,v• recommendation doel not include funding for recom
mended COMpensatlon plan ul8ry lncteetel of three percent of 
salaries the first year of the bkM,nlum and two percent for the second 
year. Funding for Institutions' ScUry Increases It pooled and provided 
In the North Dakota Unlvenity System office budgut for the State Board 
of Higher Education to allocate to Individual Institutions. 

Major Leglslatlon Affecting the University of North Dakota 

f,11144¥.¥l!AM4JM#X#Pi#t4, 

( 

House BIii No, 1026 provides for a general fund deficiency appropriation for the 1999-2001 biennium to the University of North Dakota 
to offset expenditures of $3.115.908 relating to the 1997 flood. (emergency measure) 

Senate BIii No. 2023 provides special funds appropriation for stale facility energy improvement projects, The Industrial Commission, 
acting as the North Dakota Building Authority, shall arrange for the funding for $3,990,785 of sundry projects at the University of North 
Dakota th,·ough bonding. The energy savings associated wtth the projects are to be applied to the related bond payments, 

Senate 8111 No. 2037 provides a continuing appropriation of higher education Institutions' special revenue funds lncfudlng tuition and 
· allows Institutions to cany over at the end of the biennium unspent general fund appropriations. 

Senate BIii No. 2038 requires ttw budget request for the University System to Include budget estimates for tilock grants for a 
base-funding component and for an lnltlatlve,,fundlng component and a budget estimate for an asset-funding compcinent and requires 
the appropriation for the University System to Include block grants to the State Board of Higher Education fi>r a base-funding 
appropriation and for Initiative-funding appropriation and an appropriation for asset-funding, 

Senate BIii No, 2039 allows the State Board of Higher Education to auffiorize campus Improvements and building maintenance 
projects that are financed by donations, gifts, grants, and bequests If the cost of the Improvement or malntenanoa Is not more than 
$500,000. 

Senate BIii No. 2040 allows higher education lnstltutlons lo provide bonuses, cash Incentive awards, and temporary salary 
adjustments to employees without reporting the activity as a fiscal Irregularity, 

i/ 



"., .... ,. °""'uncle ,_, 
2001,()3 ICNflw lxtoUtivl ludOM 917,17 111,210,0001 $90,008,513 

191f,2001 L•letM ~ -- 91!,71' - pl,063~~ ~l.~l12i 4~~38,4• t , • 

Inert•• (DnlMe) ,2,Hl ,11112061•1 !!1111!17221 cP19.t111111 

200U)3 HoMn 1.-cutiYI ludgel 917,17 1:H1.,.1m '1411101009. ~ l!!1'5081m -
Holwn lncrMM (Deonllll) to Sehl,_ o.~ IS - H1l5001~ 11 !1!2.21222 

' Thi 1•2001 IPP'OPMion le blMd on 01~.ee FT& poeMb,1, hotion e of 19" Houle Bil No, 1003 whonztd tht Urwntty •~lo~• nHdld, The 919,715 FTI! potHfone lhown M>OYe rtpfllltnC the~•~ repo,ted to 
the Ofb of Md lud9tt (0MB), 

1 T-' genetll Mid epproprilllon per•~• budget tummlf'Y 
LIN..,.,., of I~ Video Netwofk, On-b DlkOUI lnfonnatton Nttwork, and Higher Education Compute, 
Neewortc/oo.mpue COfflP'ilr ~ h lten1' Co the North Dakota IJ,wenffy 8y1tem omc:. rtftected In Senate 
l!INo, 2003 
T* gene,11 bid ~ In Stnet• BIi No. 2003 

$96,278,34f5 
12,479,1e2 

1 T .. oller fund b1l1nce per~ budglt eumma,y $15,20(J,780 
Lw _..111or1 for ... flldlty ~ ~ p,ofectt per Senate BIi No, 2023 ._._ 3199017M 
ro111-.tuodlepprop,..,.,1n&.-B1No. 2003 s11,210,000 

The ... 2001 appropriMlon lfflOUntl lncbje $89,348 frNn the general fund for the IU'f'ICY'I ININ of the $1,4 IT'Mltiun funding pool 
IPP"JPflllld to OM8 for lllllting ,uenclel In pnwtdlng the $35 per month mtnlnum lllify lnctt:N .. In My 19" and Ju~ 2000, 
'877 • ._ from~ Qlnlfll fund ro, the agency'• lhll• d the $2,630,802 criticat Mllry funding pool appropnaltd to the Urwfflfty 
8yellffl lo lddrlH llddllo."'III lllilf'Y lncreNtl beyond lllglelltiYe ~ for mlf'Mt and equity,...., $883,116 from the 
genn! fund for the~• lhlt9 of the ff,,290, 128 ~ and lf)4l(',III ,,_. tundtng PG°' appropriated to the UfWtf'llty Syttem to 
lddrtl1 equity funding ._ and epedll academic Pf09t1N1' needl, •·td 112,269,094 from the generw Am for the agency'• lhare 
of 121.941,~7 funding pool ~-d to the u~ S)'ltem to add,... technology needl, The 1989-2001 appropriation 
lfflOUMI do not Include $12 nMlof'I rA ~ lpendif,g authority t'lluHing from Emergency~ action during the 
1-.2001 biennium, ,.,., .eoe "Offf'/fNfil dlortty, s1i,,◄01 from boeRt poo, ~ for dublNty tuppOrt and the 
~ program, '2,925, 72 .. tom boltd-appn:,wd tddltlonal tuition revenue1 and ($28, 1 DG) ~I fot funding 1pent 
during the 1097•98 biennk#n, (~·~) 

'/ 

Major Schafer RecommendltloM Affecting the Unlvffltty of Nor1h Dakota 2001-03 Budget 

CUner1II rund other P'undl 
1, Remc>YII the appropriation rA local fundt. ($291,215,817) 

2. Removet the approp,lltlon of tuMton, continuing educ.tton, and 
n~lncaml. 

3. Provtdel rundi)g forf,e Camegle Ubrlfy renovation. 

4. ProYtdel funding for SmNh, Johnltone, Ind Fulton ANIOYation, 

5, PnMdll funding for WlkerlOft Hal loadflQ dock and emergency 
gene. •• 

8. PnMdll funding for R\1'111 Techntqy C.... addllon and canopy. 

7, PnMdll bdnG to, extraon;tlnlfy ,_. rA $2,312.131. fn llddlaon, 
$3.81N),785of ~ furd II ptWldld for11WVY improwrwt 
ptajectt tn S.-81 No. 2023. 

($57,073,078) 

$3,000,000 

~.880,000 

$1,700,000 

$3,860,000 

Total 
($291,216,617) 

($57,073,076) 

$3,000,000 

$2,650,000 

$1,700,000 
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Pt'lf)ltld bV tie Nor1h Dlkotl L.-ttvt Council 
,ta# for HOUlt Appropri1Uon1 

February 2t. 2001 

"" ,otHton, GtntrllPUM other PutKtt Totlt 
2001-03 lcNttr ~• Budget 817.17 '83,798,5833 $11,210,000 1 see,008,683 

19"-2001 L~ App,opriaUona -·-·•-919,1~
1 

-~-- N 10&31812 .. 33818881702 4~5192W3&4 4 

lnotMM (Otcrt'") - ,a-~ ,ua,22M1.a~ ,Hi!1!l1 Z2il ,1~2121111m 

2001•03 Hotvtn E><toutlve Budget 917.17 !8~17981~! I 1!l17101000 !96,5061683 

Hotvtn lnot'NN (OtortlM) to Schafer 0,22 !2 !316001000 $3,6001000 

' The 1999-2001 appropriation 1, baled on 916,69 FTS poelijon,, 8eotlon e of 19V9 Houae BUI No, 1~)3 aulhorlzed the University 
8>11ttm to ldtu•t FT& poeltlon, 11 needed, The 819.7& FTE positions shown above represent the employee position reported to 
tht Offloe of Management and Budget (OMO), 

a Total general rund 1pproprl1tlon per e><eoutlve budget summary 
Le" tran,ter of Interactive Video Network, On•llne Dakota lnformallo11 Network, and Higher i.ducatlon 
ConlJ)U1tr ~twork/oampue computer centet'l llne Items to the North Oakota University System office ren\lOled 
In Senate BIii No, 2003 · 

Total general fund epproprlallon In Senate BIii No, 2003 

3 Total other fund balance per e><eoutlve budget summary 
Lt11 appropriation for state faolllty energy lmproverntnt projects per Senate BIii No. 2023 

Total other funds appropriation In Senate BIii Na, 2003 

$96,278,346 
12,479,762 

$83,798,683 

$16,200,785 
31980,785 

• The ~2001 appropriation amounts Include $99,346 from the general fund for the agenoy's share of the $1.4 mllllon funding pool 
appropriated to 0MB for anlatlng agenolfl In providing the $36 per month mlnlm",n salary Increases In July 1899 and July 2000, 
$977,43~ from the genen1I fund for the ,genoy'• share of the $2,630,992 orltloal salary funding pool appropriated to the University 
System to addreae addltlonal salary Increases beyond leglslatlve appropriations for marf<et and equity raises, $883,116 from the 
~neral fund for the agency's share of the $4,290,128 equity and apeclal needs funding pool appropriated to the University System 
to addre11 equity funding IMues and special aoademlo program needtt, and $12,269,094 from the general fund for the agency's 
share of $21,94ff,467 funding pool appropriated to the University System to address technology needs. The 1999-2001 
approprlaUon amounts do not Include $12 mllllon of addltlonal spending authority reauttlng frorr, Emergency Commission aotlon 
during the 1999·2001 biennium, $7911608 of oarryover authorlly, $75,491 from board pool allooatlons for dlsabltlty support and the 
entrepreneurship progran,, $2,925,724 from board-approved addltlonal tuition revenue, and ($28,155) adjustment for funding 
,pent during the 1997-99 biennium. (emergenoy clause) 

MaJor Schafer Rtcommtndlilon• Affecting tht Unlv1r11ty of North Dakota 2001-03 Budget 

1. Removes the appropriation of local funds. 

2. Removes the appropriation of tulllon, continuing education, and 
mlscellaneous Income. 

3. Provldet funding for the Camegle Library renovation. 

4. Provides funding for Smith, Johnstone, and Fulton renovation. 

5. Provides funding for WIikerson Hall loadlng dc,cl( and emergency 
generator. 

e. Providet funding for Rural Technology Center addition and canopy. 

1. Pn>Yk1N funding for ext(aordlnary repairs of $2,382,138. In addition, 
$3,990,785 of special funds la provided for energy Improvement 
projliictl In Senate em No. 2023. 

General Fund 

' ' ' ' 
'~~•-; ._,~__,.;...,_1.:.., •• 1 ..'.., •oll~, ..... ~ ·' '•·-'•· _., • ,_:c 'L""'· ..... --.•~f'u..,J,, , ..... 4 L•,H• ., , ._ ...rt , ~ ...... , .................. ~ ...... , ._ 

other Fund, 
($291,215,617) 

($67,073,076) 

$3,000,000 

$2,650,000 

$1,700,000 

$3,860,000 

Total 
($291,216,617) 

($57,073,078) 

$3,000,000 

$2,650,000 

$1,700,000 

$3,860,000 

$0 



I, T,..._ fundlnt k) lhe UlwMMy of North~~ of ~nt 
Md HtlWI u.nc.. to, tht ... n1n1no ,,....,,,, and tuition 
~ tof the llbortto,y '°""°' progtlM Ind the fou,ih.VM( 
mtC#oll ewdlnll, whklh It offNt b)' I~ ff'ICfNH In 
gentttl fund IPPf'OPriltJonf, 

e. The•~• rtcOffll't1tndl dolt not lnoludt funding for reoom• 
mended oomptneatlon pt11l •ry Iner ..... of th'" J)tt'ctnt of 
IMriff the flrtt ye,r of tht bltnnlum Ind two percent for the MCond 
Yfjjf, Punc#ng for lnctltutlon11 111,ry lnortllM It pooled and provldtd 
In the North Dakota Unlvtrtlty Sytttm office budget for ..... Stitt Bolrd 
of H¼,htr Sduoatlon to 1Uocat1 to Individual lnetltutlone, 

M-,or Hoev,n Reoommendttlon• Afftotin9 UnlvtMlty of Motth D1kot1 2001-03 Budget 
Compared to tht 1111 11 lntroduetd (lohaftr luqet) 

1, Provldtt h.mdlng for the renov,tlon ot the UNO Memorial Student 
U11lon (1tudent '"' • bonding). (Thie funding waa added to Senate 
BIii No, 2023.) 

Otner1I ,und 

Major Ltgl1l1tlon Affecting th• Unlvtrelty of North Dakota 

Other Pundt 
S~,600,000 

Totel 
$3,600,000 

Section 11 or Engroseed Senate BIii No, 2003 provides leglslatlve Intent relating to the content of the State Board of Higher 
Eduoatlon11 performance and accountablllly report rtiqulred by Senate BIii No. 2041, 

Section 13 of Engrotttd Senate BIii Nn. 200,, provldea a continuing appropriation of higher education Institutions' speolal revenue 
fundt Including tuition (orlglnally I provision or Senate BIii No, 2037). 

Section 14 of Engrossed Senate BUI No. 2003 requires budget requests for the University System to Include budget estimates for 
blook gr•nt, for a base-funding oomponent and for an Initiative-funding component and a budget estlmato for an asset-funding 
component (orlglnally a provision of Senate BIii No. 2038), 

Section 1 ~ of Engrossed Senate BIii No, 2003 requires the appropriation for the University System to lnr.lude block grants to the 
State Board of Higher Eduootlon for a baae-fundlng appropriation and for an Initiative-funding appropriation and an appropriation for 
asset-funding (originally a provision of Senate BIii No. 2038). 

Section 16 of Engrossed Senate BUI No, 2003 allow" Institutions to oarry over at the end of the biennium unspent general fund 
appropriations (orfglnally a provision of Senate BIii No. 2037). 

House Bill No. 1026 provides for a general fund deficiency appropriation for the 1999-2001 biennium to the University of North 
Dakota to offset expenditures of $3,115 908 relating to the 1997 flood, (emergenoy measure) (This bill has pas• ed the House,) 

Senate BIii No, 2023 provides special funds appropriation for state faclllty energy Improvement proJeols, The Industrial 
Commlaalon, acting as the North Dakota Building Authority, shall arrange for the funding for $3,990,785 of sundry projects at the 
University of N<Jrth Dakota .,,.•ough bonding. The energy savings associated with the projects are to be applied to the related bond 
payments. (This blll has passed the Senate,) 

Senate BIii No, 2039 allows the State Board of Higher Education to authorize campus Improvements and bulldlng maintenance 
projects that are financed by donations, gifts, grants, and bequests If the cost of the Improvement or maintenance Is not more than 
$260,000. {This blll has passed the Semite.) 

Senate BUI No, 2040 all~ws higher education Institutions to provide bonuses, cash Incentive awards, and temporary salary 
adjuatments to employees without reporting the activity as a fiscal lrregularlty. (This blll has passed the Senate.) 

Summary of Ltglalattve Change, RHUltlng From Flrat HoUH Action 

See Statement of Purpose of Amandment (attached), 
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Opportunities for Making an Even Greater Difference 

State of the University: PmentlltJJlFuture 

E ach year, we will consider 
progreaa we have made 11t a 

Unlvenlty and the posstbllltles for 
making• greater poeltlve difference In 
the world ol the future. At least annu
ally, we must look anew at not only 
what we can do u lndlvlduals, but also 
what we can do collectively as a unl
verslty community to addrea! tho 
need& of our 1tudents, our nation, and 
the world we serve. Our obligation la 
to educate, to pusb back the frontiers 
of new knowledge and to create new 
work& of art, Through these activities 
and through direct involvement In 

Aubllc service, we must seek to lm
~e and enrich the lives of the people 

we serve. Increasingly, we must ,11 
come to see teaching, research/creative 
activity, and service as part of an inte-
grated whole in a matrix of aeatlvlty 
and lwnlng. We need to renew our 
resolve to have titudents leave us pre
pared to contribute mlghtlly to the 
world they will serve as leaders and as 
agents of Improvement )eadlng to a 
better world. 

The University of North Dakota has a 
tremendous foundation upon which to 
build. We start our future as one of the 
largest, most heavily endowed com
prehensive Institutions of higher edu
cation In the large region mad, up of 
North D~kota, Wyoming, Montana, 
South~, Idaho, and western Min
nct0ta. UNO is cons!stenUy ranked as 
one of Ammca' s .1za1 coUeges and uni
versities and as one ol the best values 
ln higher education, nationally. With an 

-

annu.J budget of approximately one 
quarter of• billion dollars, the Univer
alty of North Dalcota has• treme~\dous 
direct economic impact on North Da-
lu>ta and the region - in addJtion to the 
even more Impressive eronomic lmpad 

Dr. Charles E. Kupchella 
Presldlnt1 Univmlty of North Dalcou, 

August 31, 2000 

effected by our graduates, by the re• 
suits of baslc and applied resarch, and 
by the Impact the University has on the 
quality of llle of those we serve. The 
Jndlrect economlc benefits of students 
living off campus and spending off 
campus push the total lmt>1ct to many 
hundreds of mUllont of dollan annu• 
ally, We have a tradition going back 117 
years, and we have I foundatic,n of 
mild. accompUshment across the full 
range of our mission, 

In the ,Ogt p1t1 of this report, I will 
highlight some of these accomplish• 
ments, emphaslzlng the accomplish
ments of the past year, My apologies, 
in advance, to those whose good work 
w1s not selected for illustration here. 
Having so many outr .. ndlng examples 
from which to choose makes it lmpos
elble to offer anything other than a few 
highlights, A companion document to 
this report, Foundation for the Fumre, 
wUl Illustrate In somewhat more 
graphic terms the foundation upon 
which our strategic directions for the 
future will be based. In the KCQnd part 
of lllla report, I will outline some op
portunities. Thfre ls a terrific base to 
build upon. There ls much work to be 
done. 

GRADUATES - There are nearly 
100,000 alumni of the University of 
North Dakota. Throughout the past 
year, we granted diplomas to 2,159 
graduates 1n more than 130 fields of 
1tudy. These Included 421 master's de
grees and 39 doctoral degrees. We also 
conferred degrees on 62 new physi
cians ar,,:t 68 n,w 1tto~"11eys. These in
dividuals have now entered the wodd 
of work and/or additional study, and it 
is a great source of prlde that these 
graduates are, or will soon be, serving 

a& leac.lers and ac tivlsts, graduates rnik• 
lng a dJfference , 

FACUL n - Wt! welcome to our cam• 
pus moie than 30 new faculty, It ls ln• 
aunbent on all of us to make these in• 
dlvlduals fee! welcome, and to help 
them adipt to a rich, productive We as 
tuchers and sthoJan. They joln a fac
ulty of more than 600 Individuals ln 48 
academic departmenti; all of these fac• 
ulty ue practicing scholars and artlsts 
dedicated to helplng students become 
successful Ufelong learners. 

STAFF•· The University also welcomes 
Into its community and its famUy, some 
260 new staff appointees, These In
clude several hJgh•leveJ administrative 
staff, some of whom were promoted 
from within: 

♦ John EttHng, Provost and Vice Presi
dent for Academk Affairs 

♦ Robert Gallager, Vice President for 
Finance and Operations 

♦ Nancy Krogh, Registrar 
♦ Wllbaa Slvlt, Director of the Chester 

Fritz Library 
~ Bruce Smith, Dean of the John D. 

Odegard School of Aerospace Sci• 
ences 

♦ Dan Rke, Uean of the College of 
Education and Human Develop
ment 

♦ Phil Harmeson, Senior Associate to 
the President 

♦ Don Piper, Asoodate Vice President 
for Enrollment Management 

These join a dedicated full-time staff of 
nearly 1,800 Individuals, all of whom 
rontinue to help provide a support base 
forlearning_aeative workand service, 



CHING - The UnJvmlty offer~d 
coune1 In 5,163 HCtlon• ln the 

ti academic ,..,, lndudk,g formtl 
counet for off ..campus c,xtended.dc• 
pee programt In Grand Forb, Bl&• 
mare~ Fargo, Minot, and, via various 
form, of tel«ommunlcatk>na Including 
the Internet, many other loc:1tlon11 
throughout the world, We also offered 
622 Conttnulng EdUCAtlon workshops 
for teachers In over 100 North Dakota 
rommunlties with nearly 8,000 enroll• 
ments, 

NEW STUDENTS - Thanks to the 
hard work of our faculty, staff, and En• 
rollment Servicea,'Bnrollment Manage• 
ment peraonnel, the University has re
cruited • lar1e cl111 of new fretlunen 
for the fall semester, We are currently 
on I trajectory that will move the Uni• 
verslty to an historically all-time high 
enrollment within three years. The City 
ol Grand Pork, provided $100,000, ln 
each of the last two yu.rs for market• 
Ing and recruiting, This undoubtedly 

s been a major factor In our enroll
ent surge. We continue to be blessed 

with out.landing 1tudent leaden who 
continue to exhlbl'. exemplary proac• 
tive involvement In shaplng an even 
better university. 

S11JDENT SATISFACTION - UND 
has an outstanding student body. Ac
cording to a survey conducted last 
spring, 97.7 percent of them lndlcated 
they wel'e very satisfied or satisfied 
with their UNO experience. UND's 
Greek system is vibrant with some 
l,056 students involved in 13 fraterni
ties and 7 sororities on campus. In a 
recent survey of graduates of the 
Graduate School at UNO, 91 percent 
of the more than l,<,00 respondents in
dicated that their degree from UNO 
improved their lives and enhanced 
feelings of We being more fulfilllng and 
meaningful. Nearly all of them indi
cated that their degree programs did 
much to enhance their problem-solv
ing, oral communication, and technical 

FINANCES - Tht University was able 
to provide salary increases averaging 
more than 4¼ percent for FY 2001. The 
Unlvenlty Is in good shape financially. 

UND F01UNDATION .. The Unlver• 
11ty Pou•ulatton ~Jved mor~ than SI 7 
million lr1 PY axM>and the PoundlUon's 
assets h1ave moved beyond the $130 
mlllJon Jevel. l!lrl Sbinden ,topped 
down ,s Executive Dheclor of the 
Pounda1tk>n after 3J years of outstand• 
lng ser\1ce to the AJumnl Assodatton 
and Foundation 11t the University of 
North Dakota. As we wckomc Bob 
Fe Idler as Earl's succes&or, we celebrate 
Earl1 s great work and the fact that Earl 
wlU conUnue to work with the Foun• 
dation over the ne)(t stvcral years, 

RESEARCH - The University's re• 
search accomplishments continue to 
grow, 

♦ Grant and contract appUcations rose 
from a previous hlgh of $94 mWlon 
in FY 1998 to $11C million during PY 
2000, 

♦ This past year some 669 proposals 
were su'"mltted; this ls thr. second 
highest number ever submitted, 

♦ Awards rose 7 percent to $40.5 mJl
lion, A partial list of projects Wustrat• 
ing the range over which grant and 
contract actlvlty supports the 
Universlty's mission is included in 
the next section in the on"llne ver .. 
slon of this report (see 
www.und.nodak.edu), A complete 
report may be obtained from our 
Office of Research and Program 
Development. 

♦ We instituted a new Seed Money 
Project, thanks to the work of Dr, 
William Sheridan, of the Depart
ment of Biology. Thanks to the gen
erouf; support of the Cit;, of Grand 
Forks and to the UNO Foundation, 
this fund wlll reach the $4001000 
level for the coming year. Under the 
leadership of Dr. Sh~ridan and Dr. 
Carl Fox, we are now pUoting the 
first run of seed money research 
projects. 

STRATEGIC PLANNING - The Uni• 
versity has completed the early phases 
of a long•range, comprehensive strate• 
gic planning process, having reaf
firmed its core values, having identified 

• lhort U.t of priority actk>n are•~, and 
having now engaged 140 organli•r 
tk>NI unltt within the Unlver.lty ln th 
procets, 'Jilk groups currently are r,u1• 

paring• set of reoommcnd,-d go1ls, ob, 
Jedlv~ and action strategies for lndu-
1lon In this pJan, A workJng (draft) 
document Is avaUabfo rm the UND web 
site (www.und.edw11tratplan), 

NEW DEGREE PROGRAMS - During 
the past year, the University lmple, 
mented new programs and rev 1st.id ex
isting programs In resp<>nsc to thv 
needs of North Dakota and the region, 
For example, a cohort doctoral pro• 
gram in educational leadership, a 
b1chelor'1 degree prc,gr1m in entre
preneur1hip and a mHter's degree 
program in lNtruction1l design and 
technology were implemented. Other 
exciting new programs arc under dv
velopment Including doctoral pro
grams in •P•c~ 1tud.iet and In commu. 
nJcation sciences and disorders, 

FACILITIES - R,cUJties and campus .. 
infrastructure have never been ln b,4 
ter shape. For example, our steam dJ · · 
trlbutlon system soon will be brand 
new and should serve u~ well for thl1 
next 80 years, 

♦ In partnershJps with the Ctty, bene
factor Ralph Engelstad, Barnes and 
NobJe, Altru Health Systems, and 
others, we have made considerable 
progress on the development of 
property north of the campus into a 
..,University Village." The Village 
wlll provide services and recre• 
atlonal opportunities for faculty, 
staff, students and the general pub
lic, and eventually will add a new 
revenue source plus a wonderful 
r1ew dimension to the University, 
Campus construction currently un
derway is valued at more than $114 
mUUon. 

♦ A new Barnes and Noble Bookstore 
will soon be ln full operation; a new,·' 
Biomedical Retearch Facility ~ · 
also be opened In a few weeks, ·'\..._ 

♦ Ground will soon be broken for a 
new Univenfty Health CUn.ic adja
cent to the new bookstore. 



~ A contoo wW ,oon be awarded to• 
eveJoper<>I the Unh •'>' VUlap, 

CoustructJon of the •••te-of.the..art 
ll1lph ln1el1t1d Aren1 js well 
••,ns, Thll fadllty, which wlU set • 
new 1tandard for wlnter-,ports fa. 
dliUH, wW be a fitting hon,e for our 
relgntng National Ch1snpion 
Hockey 1i1sn, 

♦ Plans are being drawn up (or reno
vation of the Carnegie Library && a 
University Welcome Center. 

♦ Other new fadlltlea, lncludlng • 
wellnffl/fitn.., center, and renova .. 
tlon of existing fadlities wW be pro
posed in the coming yc,ar as part of 
the University's Strategic Plannlng 
Process, 

♦ Work on the new Aleru, Center 
(soon to be the home of UND foot
baU) ls nearing completion. It wUI 
add an Impressive new cuUura.Ven
tertalnment dimension to the City 
and to the University, 

Organizational 
Foundations 

The University has a oomprehenslvc, 
tradlttonal organizational foundation 
and lillso has many truly distinctive fea
tures. 

COLLEGES AND SCHOOLS - The 
UnJverslty has vibrant academic de
partments, colleges, and schools. Some 
examples of recent accomplishments: 

~ The Department of Anthropology 
has an ongoing senior capstone 
seminar required of an majors 
through which students learn to in
tegrate all of what they have 
learned. The department has an out
standing field-school program sup
ported by scholarships. The depart
ment rerently established a new 
degree program in foremic ldence 
withJohnA. WlllwNservlngasdJ
rector. Designed to train students as 
general forensic &dentists, thls pro
gram began th1s fall. 

• 

♦ Our co11,,, of '""" ... 6 Palk 
Ad,nbdltr1Uon t, one of lffl thin 
400 MCSB•accredtted buslncu 
IChoolt ln the USA, A recently ettlb· 
Uahed degree program ln "'entrcprt· 
neunhJp,. wafl dc8Cribed as "1wti• 
101ne- by Governor Schafer ln hli; 
State•of-the-Statc Address. 

· ♦ The Colle1e of Nursing Is a natlonal 
leader In moving profcHslonaJ tidu• 
cation from almost totally hospithl• 
based to stgnlficantly community
based cllnlcal experiences. A rorncr
eton e of t1'1ls effort Is the 
reconceptuaUied nursing center, a 
program designed to give nursing 
students cUnkal experiences In a 
community-based setting. The ccn• 
ter has served more than 25,000 cli
ents over the past sbc years. 

♦ The Musk Department, as an ex
ample of the rich productivity com
ing from all our Pcadcmic depart• 
ment&, published numerous articles, 
gave dozens of presentations, and 
gave perform,inccs and recitals 
throughout the world, In January, 
the Music Department had a highly 
successful Honor Band and Chofr 
Festival, bringing the best of high 
school age muslclans from through
out the region to the UND campus, 
The Pride of the North marching 
band and pep band grew impres
sively under the leadershJp of Rob
ert Brooks and benefactor, alumnus 
Dr. Ben Clayburgh. The band will 
soon be making Its debut in new unJ .. 
forms r.arrying a very positive image 
ol the University acr..-.. ~ the country 
and 1,eyond. Michael Blakedil·ec.ed 
th~ UNO Jazz Ensemble f n the main 
stage performance 11t the Montreux 
Jazz Festival in Switzerland and 
toured northern Italy and Austria 
with the group afterwards. Gordon 
Brock toured Great Britain with the 
UNO Wind Ensemble. 

♦ UNO has a comprehensive teacher 
education program, offerlng pro .. 
grams from early childhood to 
hJgher education. During the past 
several years, the College of Educa
tion and Human Development has 

J 

deUvered degm progrlffll on In• 
di.In rnerv•Uon1 In North llalwtl, 
thus lncrea1lng the number of 
Amcric.n Indian teldlen and •d· 
mlnlstraton In reatrvallon l<'hools. 
The Edu(1tion1I Leadeuh!p pro• 
gram at UND h•" generated cl~ht 
'IHbal Collene prt1ldentt. A stron~ 
doctoral pro·gl'am In rounscUns psy• 
chology ls folly 1ccredlted by the 
AJ>Aand attracts atudcnts nationaUy. 
A new doctoraJ cohort program ln 
Education has enrolled 31 doctoral 
students. 

♦ The School of Medktne and Health 
Sciences won numerous awards 
0;1ce again this year lnchJdlng a SU· 
ver Achievement Award - following 
three #golden" achievement award& 
and llve previous sliver •wards -
from the American Academy of 
Family Physicians. UNO remains 
one of the top &ehooli ln the nation 
In terms ,,f graduates choosing l1m• 
Uy practice. The UND School of 
Medicine also continues to be one of 
the leading schools In the natJon in 
graduating Native American physi• 
clans. Eight of the 62 new doctors 
who graduated this past May were 
Native Americans. The School has 
initiated a dynamic, paUent•cen
tered curriculum. 

♦ Dr, Manuchair Ebadi brought a 
strong research dlmcnsJon to the 
School of MedJctne this past year, es
tablishing a neurosclences center 
and recruJting a number of adjunct 
and regular faculty to hf s program, 
In addition to his role of chair of tl1e 
newly combined Depar~mcnt of 
Pharmacology, Physiology and 
Therapeutics, Dr. Ebadl has taken on 
responslbHUJe& as the Associate 
Dean for Research and Program De
velopment h, the School of Mcdf
cine. Among his objectives is to 
strengthen the MO-PhD Program 
throughout the School of Medicine. 
Dt Ebadi has added millions of dol
lars in support for research to the 
Ml'Clical Schoors portfolio. 
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many academle tl'ldlttont that go bla vlthed thr. CoUep of Butl• volunteer flculty dedk1t to rnak/ ·' 
the ngullr fJCCtllenl 1Minn1 neN and Public: AdmL"\btradon and · Ing the UnlveraUy of North Dllw , 

deptrtmtntal work. the Odegard School of Aerospace a better, more lnvldng place for ltU• 
Sdence1 in October ol 1999. denls, Many faculty member& have 

♦ The annual 1pring Witten Confer• done mu<'h to support the Unlver-
enc, .. one of the region's cultural ♦ Nordk lmtfative .. The University r;lty through lhl,. organ'-1.atlon. 
hJghUghu ... ls now In Its 31" year. has• ronalderablc base of support 
This conference his brought euch ln the community for Its Norwegian ♦ The UNO flying 'leam repeated as 
notable& to the campus 18 'Jruman programs. The University supports national champion~, having won 11 
C..potc, The NDrlh 1Mkol4 Q,N,rt,rly an American School bl Norway and of the past 14 naUonal collcgiale fly. 
ls now ln Its 66u. year, supports a Norwegian language lng competlUons. 

program. This resonates well with 
♦ The University Is becomlng a nau the Norwegian heritage of thL-; re• ♦ One of the proudest traditions at the 

tlonaJ leader In provldlng outstand• gk>n and, thus, 15 a locational adv an• University of North Dakota Is inter. 
lng American lndJan progrun, and tage and obvious niche for the Uni- collegiate 1thletk1, The University 
opportunities for American lndlan verslty of North Dakota. began thls past year with the reign-
students, wlth over 26 successful Ing (and three years running) na-
programs currently being adminls• ♦ The University's '!ola,-powcrcd car, tlonal champion Division II 
tered. U ND Is home to a strong NSub-Zero/' placed 18th among women'• b11ketb1ll team, and 
American Indian student popula• nearly 30 entries ln the 1,100.mllc ended the year as National Dlvi•lo.n 
tJon, with an average of over 350 &tu• Sunrayce 99 compelition. I hockey champions. In ·awlnunlng, 
dents per •emester repre"enting ln track, in men's and women's bM• 
tribes from all across the United ♦ Studio 1, our student-produced ketball, and ln other sports, the 
States and Canada. Amcric~n Indian weekly television news and feature University's student athletes dlslln• 
students bring to campus thclr rich show, has twice be1:n named "'Best guish themselves on the playing 
cultural traditions and provide an fn the N•tion."' The production wins fields and courts. Slgnllicantly nott 
excellent opportunity for students, a variety of awards each year. Stu• worthy ls the fact that these athlet 
faadty, and staff to learn more &bout dlo l recently marked its 200th live are also very good students - the cu- _.,,. ' 
the state of North Dakota's largest production and 15 celebrating Its sll- mulative grade point average of stu-
minority population. ver annlvcrsary-25 years of award• dent athletes this past year was 3.14, 

winning programs, and in the preceding year 3.09. This 
♦ The University has a lively Honors ls a great credit to our student 1th-

Program through whlch e,<ceptton- ♦ We have a noteworthy Swruner In• letes, and to our coaching and inter-
ally capable students have acctf>S to stitute of Unguistlcs. This program collegiate athletics support staff who 
special enrichment classes, are able which has averaged 100 or more stu- continue to sustain thh, rich tradl-
to participate ln research projects dents per year will be celebrating its tion. This past yeali swimming coach 
and present thelr results at a confer- 50th anniversary on our campus next Mike Stromberg was muned the 
ence, and publlsh their work ln the year. NCC Men's S1A·lmmlng and Diving 
Honors Forum. "'Coach of the Year" and women's 

♦ The University has an exceptionally track and cross country coach Dick 
♦ Thr. University has a number of in- noteworthy Integrated Studies Pre,. Cay was named as the NCM Dlvl-

novatlve programs to encourag1~ gram, a m·Jdel learning community sion II National Indoor Track and 
young people to attend college. wherein students engage in active Field "'Coach of the Year." 
These include a large Upward Jeaming projects, primary research, 
BoW\d Program targeting economi- and lively discussions of chaUenging UNlQUE AND ENTREPRENEURIAL 
cally disadvantaged students of hJgh an~ exciting texts. This program ls PROGRAMS - The University has 
abUity. now in its 15th year. many unique programs that serve as 

models of entrepreneurial thl.n.klng and 
♦ The University ls well connected in- ♦ The Red River Writing Project is ln economic development ventures. The 

lernationally. This spring the Univer- its second year. Directed by Dan luster of these programs is enhanced 
sity signed an exchange ag.eement Sheridan in English, this project en- by a very strong array of traditional 
with the Univenlty ol Shanghai for lists area high school teachers in a programs, all helping to create a ri£ 
Science & Technology. The UnJver- four-week summer seminar de- institutional tapestry. Three nota · . 
sity has sent and wUJ continue to signed to encourage and improve examples: 
send students to study in Shanghai. student writing. The program is al-
UNO has a special student ecchange flliated with the presUgious Na-
connection with the Amtrlnn Col- ti.onal Writing Project. 

j 
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♦ TIit Jolul D. Odeaarcl Scllool ol 
Aero,ptct Se,eac•• at UNO 1, • 
model of academk entrepreneur• 
thJp. It currently enroll, narty J,500 
,tudent• from every ,tate and • 
large number of foreign countries. 
The program gener1te1 more than 
18,000 flJght houn per year with a 
fleet of more than 100 airplanes .. 
predomJnantly on the Grand Jlorl<s 
campus, but in four additional loca• 
tlon& throughout the world. Thu 
program ln Aerospace was featured 
ln a recent leeue olCAT, a European 
magazlne, ln an article entitled, "In 
• Cla&aolltsOwn.- UNO Aerospace 
romprl~s about 500 full-time and 
part-time employees, and In addi
tion to Its fleet of aJrcraft, It has more 
than 17 flight traJnlng devices and a 
,u~te of alt traffic control simulators. 

♦ A UND Space Studfe1 master's de
gree program Is a very Innovative 
program which attracts students 
from aU over the world, ThJs year's 
graduating class included Cheon-Ho 
Vae, who ls from. Seoul, Korea, a 
graduate of the U.S. Air Poree Acad
emy who now flies F-4E alraaft in 
the Korean Air Force; Robert Bridge 
from Conroe, Texas, an Air Force 
mfsslleer; Sandy Forrester, a me
chanical engineer with Boeing Cor,. 
poration; Derin R, Gulden, an Elec
tronic Systems Foreign Threat Ana
lyst wlth the United States A.\r Poree 
(currently at Wright-Patterson Air 
Force Base); Corinna Jun-Anderson, 
currently living in Dubendorf, Swit
zerland; Will Marchant, who telec
ommutes fuU-time to the Space Sci
ences Laboratory of the University 
of Calilornla-Berkeley, where he is 
the Jead software engineer on the 
Cosmic Hot lnterst.ellar Plasma 
Spectroscopy Unlvenlty Explorer 
Space-Based Astronomy Mlssioni 
and many others from interesting 
places with equally Interesting jobs. 
Members of the class have had won
derfully diverse experiences Includ
ing us~ of thl! Hubble Telescope, 
working with the geo-posltioning 
satellites, teaching school, flying alr
plrines-one designs space suits, an
oater Is a supervisory finandal an. 
lyst with the Division of Banking Su-

pm Won and Regulation at the fed. 
enl llnerve Board ln W.lhlngton, 
o.c, 

♦ The Enerl)' • Enviro,unenttl R• 
Natch Center terves u • major eco
nomic engine lor North Dakota and 
the Upper Midwest. EERC's muhl
dlsclpllnery team of neuly 200 
highly tkJUed scientists, l•nglneers 
and support personnel generated 
more thin $15 million in revenue ln 
FY 2000. Some 70 percent of the 
EERC'sa>-1tractsare wfth industrial 
clients, and more than 60 percent of 
Its clients are repeat cuslomcrs. The 
BBRC sends out an average of one 
funding proposal per day, and cur
rently has more than 150 active con• 
tracts, Through Us environmental 
education program, the EERC dcvel• 
ops partner&hlps to share this exper
tise with students and teachers at 
the elementary and secondary lev
els ln North Dakota and the sur
rounding region. The EBRC is devel
oping and demonstrating Innova
tive power plant technologies that 
nearly double the efficiency of 
today's coal-fired power plants and 
are up to 90 percent cleaner. In a re
cent review written abo\lt EERC, the 
following was said: _,The EERC is a 
first-class organizfttion, with highly 
motivated and experienced profes
sionals and technicians in the areas 
of coal combustion, environmental 
control, and overall coal utilization. 
One of the best- or the best - R&D 
facilities in the United States and 
world 1n the above-mentioned ar
east The EERC has evolved to pro
vkle practical solutions to society's 
everyday needs. For example, lts 
energy programs include not only 
coal-based technologies, but also oil, 
gas and alternative and renewable 
resources, such as wind energy and 
biomass fuels. The EBRC's environ
tnentaJ programs encompass pollu
tion prevention systems and tech
nologies to dean air, soll and water, 
The EERC works with the agricul
ture industry to develop value
added products, water nv.nagement 
strategies and technologies to clean 
wastewater and reduce odors. In 
addition to Its annual ~nt and con-

tract work, lhla operation •P'n• oul 
nrctteluJ CODIP,IUtt and gtftffltff 
patente which arc 1ubM.-quently If. 
cented to other companies, Cur• 
rentJy, the l!DRC is dcmonstraf ng • 
succcsaful scale-up of a p,rticutate• 
collecting system at the Big Stont' 
Plant in South Dakota oper1ted by 
Otter 'lail l\>wcr Co. Thh; technology 
ha~ also been lkenst'd lo W, L. Gore 
and Associates for world~wtdc &Ales. 
The El3RC's patented super-critical 
fluld technology cannot only be 
used In the cxtractk>n of valuable fla
vors and fragrance, but also could 
potentially sec wide application for 
cleanup of former nuclear weapons 
sttes and a variety of Supcrfund 
sites. 

ECONOMIC DEVELOPMENT 
CONNECTION/ PUBLIC SERVICE 

♦ Our Center for Innovation htilps 
entrepreneurs, Jnventors, and 
manufacturers start up new ven
tures and market new products and 
teclmologJes, and thus It is an Impor
tant agent of economic dcvelop
men t. The Center helps start-up 
companJes with busln~ plans, mar
keting plans and planning of distri
bution and sales. 

♦ David k .. ierce of our Chemistry De
partment has developed a device for 
monitoring the presence of hydro
gen sulfide, a dangerous component 
in waste-watct 

♦ The University of North Dakota es
tablished the Workforce Develop
ment Office in the spring of 1997. 
This office has fadlltated training for 
more than 3,000 individuals and as
sisted regional businesses with ex
pansions and the development of 
over 1,000 new primary sector jobs 
for Grand Porlu;. The Division o( 
Continuing Education brought 
nearly $1 million into the region for 
the suppo:t of various Workforce 
Development projects. 

♦ Northern Lights Public R,djo, the 
first public radio station in North Da
m~, has a 77-ycar history of serv
ing the public. 
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♦ TM College ol But!net1 Md Public 
Adanlnl,tratlon'• Sa11U l111tne11 
Dn1lop1111nt Center 1i.2~•t• lndl
vkhw• lnteretted In expanding or 
,tarting • bullneas who cannot II• 
ford the aervkes of a c:onsultant. The 
Small Duslneee Development Center 
served 4,070 clients b, thr. past six 
years. 

♦ UND's Centet lot Rwal H61allh was 
created in 1980 and, as such, ls one 
of the oldest offices of rural health 
In the country, with only five other 
1tates having older offices. The Cen• 
ter has an emphasis on Native 
American aging and deals wlth 
many other aspects of rural health, 
The Center also supports a rural 
emergency medical services lnltla .. 
live, the purpose of which ls to as,. 
slst rutal communities in building 
and enhancing their local EMS sys~ 
t~ms. 

♦ Dr. George Seielstad heads the UnJ
ventty Midwest Aerospace Consor
tbun based on the UNO campus. 
This organization receives millions 
of dollars ln grant support annually 
and seeks to transfer aerospace tech
nology into directly useful applica
tions. 

♦ The Division of Continuing Educa• 
tion had 19,343 enroUments in 824 
different activities in FY 1999. Con
tinuing Education also supported 
four undergraduate and eleven 
graduate degree programs at a dis
tance. These programs had enroll
ments of l,897 students, reach1ng 
kM:al, statewide, national, and inter
national audiences. 

INSTITUTIONAL SUPPORT SYS
TEMS - UNO has impressive support 
systems aud a solid o-rganlzationaJ in
frastructure. Some examples: 

♦ The Chester Fritz Ubrary is the larg
est library in a wide region holding 
over 1.2 mllllon volumes in support 
of student •-. arning and far.ulty re
search. The #Pritz'" was recently 
ranked 21• among the 158 research 
libraries belonging to the Association 
o( CoUege and Research Libraries. 
The Chester Fritz Ubrary ls moving 

Into th, tledronlc ,ige, having added 
three electronic data baMt, many of 
which offer full teid ol ~holarly tour• 
nib, The fritz currently offen • to• 
t•I of 40 such lndkas and fuU text 
electronk d1t1 t;,ases. The Chester 
Prlt1, Ubrar y has been a statewide 
leader tn dovQloptng ODIN, an 
onllne catalo8' mak.lng the resourct!t1 
of the Ubrary system accessible to 
people thaoughout the state, The 
Spedal Colle<.1ioll\l program In the 
Fritz Includes a cc,Uectlon ln support 
of Norwegian genealogy. 

♦ Safety - UNO has an exceptionally 
1afe working environment. Because 
of lnJury pri~vonUon and successful 
claims manugement, UNO recently 
received a dividend of nearly 
$200,000 from the North Dakota 
Workers Compcnsatlon Bureau. 

♦ UNO Is blessed with a large group 
of interested, connected, and sup
portive alumni, We must work to 
keep our alumni informed in order 
to sustain and build upon this foun
dation of support. 

♦ Thr Alice T. Clark Mentoring Pro
gram attracts attention from other 
universities because of its effective
ness In soclallzlng and connecting 
new faculty to the University. 

♦ Our Conflict Resoluti~" Center has 
servPd such clients as the l~lstal Ser
vice, Job Service of North ['akota, 
North Dakota State Hospltai, the 
Americans with Disabilities Associa
tion, the National Association for 
Community Mediators, various gov
ernment agencies, and a numb.er of 
private lndlvlduals. It offers a full 
range of media Hon, facilitation, con
sultation, and related services. 

♦ The buikimgs and grounds staff sus
tains one of the most beautiful cam• 
puses in the world (current con
struction notwithstanding), Because 
of recent improvements in steam 
lines and other such Infrastructure 
items foUowlng the flood, the Uni
versity has a solid base of infrastruc
ture and physical racilitles on which 
to build its future. Anothereumple: 
the University telephone system, 

whkh la 1t1te of the art. It II maln• 
talned 1t the latett ve.-.1on °' '°f 
ware with m.ny user-trtendly fe 
tures and functions, 

♦ The University ls seen by nearly all 
people •~ a very wekom.lna, 111p0 

portive place, I offer as evldcnco • 
rt.-ccnt mtttisagc I re(elved from Mrs, 
Susan Keeney, who wrote: -1 am so 
glad to be able to let you know how 
terrific the University is. We went to 
the Getting Started Program yestcr• 
day, and, my, how my famJly wu 10 
Impressed by the university - the 
grounds, the cleanliness, tile organ I• 
zational sldUs, but most Importantly 
the people. Everyone was pleasant, 
helpful, and kind. I now have no 
qualm& about my son atartJng UNI) 
ln the faJI - for I know how commit
ted your staff ls to the students by 
the way th1!y displayed themsnlves 
yesterday, Please extend my gratJ
tude to all - especially Dr. Lovelace 
who was so compassionate, warm 
and funny, I em exdted that we will 
be part of the UNO family. Than._.,..-, 
;,~1aln for all you do.# \ 

♦ s,·,.adent Support ServicJs had an• 
other spectacular year. More than 
500 students partJrlpated ln some 
636 cooperative education place
ments this past year. Thirty-three 
academic departments representing 
eight colleges had .c6 undergraduate 
and eight graduate majors partici
pate in cooperative education. The 
Career Job Fair program, hosted by 
the Career Services Depart111cnt1 

served some 2,32.1 students and 2.35 
employers. Our C.areer Services and 
Cooperative Education Unit part
ners wUh some 12 agencies and or
ganizations in the Greater Grand 
Forks workforce development ser
vice system. 

♦ Our outstandbtg residence hall pro
gram has earned the right for the 
University to host the National Resi
dence Hall Honorary for the last 
two years. { 

Thanks to au who provided lnforma
tion and suggestions for the preceding. 
Thanks to all -- ln advance - for help ln 
accomplishing the following. 
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' Challenges and Opportunities for the Future 

In tho ,tralegic planc,'.blg now under 
way I am a11k.lng that we commit our
selves to an even more broadly based 
agenda than we'·ye had for the past 117 
ycari,, We nee,~ 11> bring the resources 
of the Univeulty of North Dakota to 
bear in a more comprehensive, en
gaged way on o\lr community, our 
state, our nation, and on the world. I 
wlll be Hking that we commit our• 
,elves to accountabWty that is public 
and 10 effective that lt satisfies all who 

\ · supporl Ult, Our planning must em
J brace the recommendations o( the 

t 
,, Higher Education Roundt.ble, 

With quality ln everything we do as 
•Job one," here are ,om~ of the 1pectt
ic1 of what we must do: 

Curriculum 

key to what we do ln the future will 
e through excellence in our curricu

lum - the e1<periences we give our stu
dents to shape them as leaders, activ
ists and citizens of tomorrow. We need 
to move even further away from the 
notion that curriculum is a program for 
covering material and closer to the 
view that it ls a set of strategies by 
which all r<.-qulslte skills of an educated 
person arc developed and honed, that 
our students bero1.r,.: lifelong learners, 
that they know enough about where 
to go to get Information so they'll al
ways be able to work from a large, con
tinuously expanding lnformauon base. 
We must continue to see a broad Ub
eral education as ,tM basis for respon
sible dtizcnship and for success Ii, any 
and Ill prolcssions. 

♦ The U niverslty must expand and im
prove the abWty of our libraries to pro
vide access to information through 
both acquisitions md t~hnology. Our 
technology in&astructure must pro
vide for clfident institutional manage
ment, and the creation, as well as for 
the storage and delivery of, informa
tion. 

♦ We must develop a much more (o. 
cused general education curriculum 
with fower, more focal options, 
wherein every course helps accompUsh 
a "general" education heJplng to 
sharpen critical thinkln8' writing, and 
other fundamental skills, 

♦ We must reaffirm those core 1kills 
and attributes we strive to achieve wtth 
our general education program. All of 
our acadcmk majors need to reinforce 
these skJUs within the course o(tcrings 
in (!ach JDIJ.P.r. We should reinforce the 
mastery of all core skills ln the same 
way that writing across the ,~urrlculum 
ls employt,d ln developing writing skill. 

♦ We must continue to support the 
ideal of faculty member as a teacher
scholar - a practitioner of lifelong 
learning at a high level of competency. 

♦ till graduates of the Unlverslty of 
North Dakota should have 'an experi
ential learning component to their 
educations. It ls weU established that 
the more we Involve students in real
life problem solving, the better we pre
pare them for the future. 

♦ We need to develop a service learn
ing program wherein students are 
helped to become involved .in solving 
problems in a way that serves as a 
capstone experience integrating what 
they learn in the classroom. 

♦ Our general education programs and 
every major must be reviewed with an 
eye toward globalization. Thf s should 
be acoomplished by providing oppor
tunities for aJI students to participate 
ln study abroad and through an exten
sive program of support for interna
tional students at the University. A glo
bal Nsystem"' continues to emerge at the 
beginning of the new century. It's been 
suggested in a strategic vision state
ment by the Natior,al Association of 
State Universities and Land.Grant 
Colleges that universJties should con
sider the following goals: (1) make ln-

tcrnationalJzatlon an Integral part of 
the University's mission and strategic 
plan; (2) promote greater lnvolwm~nt 
of aU students In slgnlficant lntcrna• 
tlona) educaUonal experience:,; (3) en•• 
ate and malntatn a stimulating and 
Rupportive academic and cultural en
vironment for international studcnlfi 
and scholars; (4) increase the lntcrna• 
tlonal activity of f acuity and profo~
sional staff; (5) lntcrnationallzc the cur
riculum; (6) assure that research and 
scholarship pertaining to international 
matters permeates disdpllncs and ln
tcr-dlscipllnary fields; and (7) ensua·c 
that international awareness is an In
tegral part of appropriate outreach and 
extension act.lvlties, 

♦ We must establish a three- to five
year plan for the development of new 
programs at the undergraduate, 
master's and doctoral levels. I want 
to see us extend our array of doctoral 
programs from 16 to 2D and to 
graduate at least 60 doctorates per 
year, thus moving from the cusp well 
into the Carnegie I classification of 
colleges and universlties. 

♦ I want to estabUsh a •named/ 
endowed" Honon College. 

♦ I would also like to see an 1 

lnterdlsdpllnary environm,ntal 
sdence program at either the 
undergraduate or graduate level, or 
both. 

♦ I have asked the Provost and the 
Deans to establish an evening/ 
weekend program, offering at least 
10 different degr~ programs 
accessible after 5 p.m. or on 
weekends. 

♦ I have d.Sked the Provost and the 
Deans, along with the Registrar, to 
develop complete, formal 
articulation agreements for Ill of our 
programs with all two-year 
institutior~ within 250 miles by the 
end of the year. 
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Research 
major source of inrome fo,. the 

Unlvenlty la the 8Upport that comes 
from exterNI sources to support 
research and other creative work. 
Becaute this work wW be more 
Intensively integrated with our bask 
teachlng mission as part of 
e>eperiential learning in the future, we 
have many reasons for wanting to 
expand this work in addition to the 
obvious eoonomk development 
coMectlon, I would llke to see us 
raJae the University of North 
Dakota's R&D support to $JOO mlWon 
by 2008. I will appoint and etnpower 
a hlgh-)evel, chJef university research 
officer to direct this movement. I 
want the Unlvenlty of North Dakota 
to be the leading doctoral research 
univentty in the region m1de up of 
North Dakota, South Dakota, 
Montana, Idaho, and Wyoantng. 
Among the other things we must do: 

Sustain a well-financed ,eed 
money program to help the 
faculty inJtlate new research 
projects. 

♦ Expand the number of research 
and teaching asslstantshJps 
avalla~le to support graduate 
programs by at least 50 percent 
.over the next five years. 

♦ Stage, this fall, a research/economic 
development showcase for 
legislators, business leaders, aml 
the public in wh.lch we - in 
cooperation with North Dakota 
State University and other 
unJversities ln North Dakota -
make the following points: 

'Y There ls considerable R&D 
activity in North Dakota, and 
there could - and should - be 
more. 

'Y Our graduates from aU 
programs ue our most 
important economk 
development rontributions. 

Y The l'tHltth and dtvelopment 
enterprue Jn North n.kot• hi, 
• tremendous economk 
Impact that roukt be even 
greater, yiel,H"g jobs, spin-oft 
romp1nles, Ucenses, patents, 
etc. 

• n,e arts at th~ University of 
North Dakota add to the 
foundation for our economk 
development future. 

'Y EPSCoR and EPSCoR .. Ukc 
programs play an lrnportant 
role 1n ratc:heUng up our 
research and development 
capacity. 

T Rcsenrch and development 
activity provides experlentia'I 
leamlng opportunJtlcs for 
students and, thus, ls one with 
our core mission of teaching, 

♦ Establish and Jdentify four to six 
centers of extellence in the 
research realm. Among the 
posslbllltJcs Is a center of 
excellence in basic and clinical 
neurosclences and behavioral 
neurosciences at the School of 
Medidne. The focus of this center 
would be the study of 
mechanisms of 
neurodegenerativc and 
neuroprotection in disorders of 
aging and age-associated 
maladtes, such as Parkinson's and 
Alzheimer's disease. 

Service/Economic 
Development 

The essence of a public research 
university, like UNO, ls to serve as an 
engine of discovery to help people 
deal with social, heaJth, economic and 
other problems. "there are, obviously 
many problems that dimlnJsh the 
quality of life; some of these arc 
scientific problems; some are social 
problems like poverty, access to 
hialth care; others include various 
complex environmental problems 
that span many areas of human 

tndNvur, Our rnpontlbWty la to 
work on all of thete and to give our (· 
students, both undergraduate and 
graduate students allkc, experience 
dealing with the5e Issues so that they 
wtu be optimally effective ■s 
graduates. Today we are bclng asked 
to be engaged in our ,ommunitlos. 
We should take this to mean that we 
are being askl'd to m>t simply 
wpond to a request for help, but to 
be out on the front edgt of defining 
what help is actually needed and 
then, through partnering with IOdaJ 
service agencies lijnd other 
org1nizations take the lead ln 
10lving problems. 

♦ We need to expand our continuing 
education program so that UND 
remains the leader in a broad 
region, providing opportunities 
for aU professions nccdlng and/or 
n'qulring continuing education 
credlt. 

♦ We need to publish a ..,directory of{,•' 
experts" to be found at the . 
University of North Dakota. ThJs ·, · · 
could either be shaped as a media 
guide to the experts or a pubUc 
guide to the experts. A 
companion to this would be a 
•peaken bureau program that 
would provide Unlve~ity 
speakers for programs 
throughout the Upper Midwest. 
Funding will be made available to 
help support travel. 

♦ We will establish an evenln&' 
weekend program, offering at 
least 10 different degree 
programs act'esslble after 5 p.m. 
or on weekends •· through 
c-reative course scheduUng. 

♦ Our Center for Innovation, our 
Technology Incubator, and our 
Technology Park must be 
sustained and expanded as some 
of the means by which UNO is 
involved in shaping a new No~:·· 
Dakota. These entities must \..... 
increasingly support the 
diversification of the economy 
through entrepreneurship and 
co.mmerciallzation, 

\ 
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We anutt all come to Mt thac 
lfflict II an Integral pvt of the 
teaching and mearch mwlon, 
Scholan 1erve beat through 
acholanhlp, Tuacher-echolara 
aerve bett by Involving students 
In ftndlng answers to questions 
and 10lutlona to problems. We 
must come to see tervke not as 
an add•on, but rather as an 
lmportant way of addressing the 
core elements of research and 
tNchlng ln our mission. 

♦ The University of No1ih Dakota 
must continue to be a leader In 
bringing culture and the arts to 
the Upper Midwest. I would Ukc 
to see our CAmpus Public Radio 
station become more of a means 
of talcJ.ng the Univel'tllty of North 
Dakota out to the public. I'd like 
to see us develop our television 
offerings in the same way, 
Obviously, 1n areas llke theatre, 
art and music, we need to have a 
much greater presence 
throughout North Dakota and 
the Upper Midwest to enrich the 
quality of life of the people we 
serve. We may need to develop 
and offer on even more. 
comprehensive array of 
programs In the arts, 

♦ Find ways to cooperate with other 
lnslitut!ons in the region to 
unp;mve educational access to 
bring about economic 
developra\ent. 

Ca111pus Climate 

P,\raphrasing from a diversity and 
cu!tural pluralism plan datect 
September of 1993, the University of 
North Dakota takes pride in its 
mission to meet the individual and 
group needs of a diverse and 
pluralistic society through education, 
research and service. 'Ille people 
served by and assodatied with the 
University all must be valued for the 
richness of the different culhlres, 
heritage, perspectives and ideas they 
bring to the community. The 

UnJvertlty muat serve •• a conduit 
through which Individual 
penpectives and global lnter• 
Mlatlonshlps arc appreclated, Of 
particular Importance ln thls regard Is 
the University's long-standing 
commitment to support the culture 
and traditions of Native American 
people whUc provkUng lc-amlng and 
teaching experiences which enhance 
thelr seU-determlnaUon and 
professional opportunity. All policies 
and procedures of the University 
must contirlue to obUge Its students, 
faculty, staff and alumni to foster an 
awareness and scnsltlvlty, as well as 
understanding, for aJI people In 
society. The 1993 plan specified a 
number of goals; among these is that 
the University wUI create a campus 
and community climate in which (1) 
persons are treated with dignity and 
respect regardless of their race, 
culture, religion, physical appearance!, 
dJsablllty, age, gender, We style, or 
sodo-economlc background or status; 
(2) aU persons must help promote 
diversity and pluralism; (3) all 
memlwrs of the campus community 
are encouraged to recognize their 
responsibility for their own conduct 
and their responsiblllty toward 
others; (4) appreciation of and 
involvement in diversity initiatives 
are encouraged; and (5) the physical 
and psychological safety of all ls 
guaranteed, Among the things we 
must do to continue to strive to meet 
these goals: 

♦ Set broad goals for 
underrepresented students, non• 
traditioaal students, graduate 
students, and other kinds of 
students in our student mix. 

♦ Seek to have the University of 
North Dal<ota campus move from 
being very safe to the safest 
campus in the Upper Midwest. 

♦ Resolve the issue of the Fighting 
Sioux nickname. 

♦ Build a modern wellness facility 
for intramural athletics and 
establish a first-rate wellness 

propun for f acuity, staff, 
1tudcnta 111d the gencraJ public. 

♦ Assesr. aud establish ongoing 
review of our governance 
stnacturc to ensure clarity, equity, 
incluslvcnt.lf>S, and effocUvc11css. 

Enrollratent 

We have a new Office of Enrnllment 
Management and a vigorous 
rccrulUng program 1n place, This 
office needs to engage all of us ln the 
business of achlcvlng an appropriate 
student body prome through 
strategies addressing both 
recruitment and retention. Among 
some of the other thlngc1 I believe we 
must do: 

♦ Achieve a head count of H,000 
students including distance 
education students and consider 
capping campus enrollment at 
that level. Specify a desired 
student profile/mix. 

♦ Achieve a freshman to sophomore 
year retention rate of 80 percent 
by year 2005 and achieve a slx• 
year graduation rate of 55 
percent by the year 2008. 

♦ Expand contimling eduacation to 
serve at least 2l>,OOO people 
annually. The University must 
respond to the public's n~d for 
llfe .. long learning, In a survey 
published in 1995 by the Social 
and Economic Sciences Research 
Center of Washington State 
University, it was found that 81 
percent think getting addlHonal 
education is important for success 
at work, 75 percent expressed 
interest in continuing their 
education in the future, 50 
percent said they would enroU in 
a credit rourse in the next three 
years, more than 75 percent said 
they would enroll in a li\On-credit 
course. The public's need for 
continuing education must be 
met by the University of North 
Dakota. 
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Publk:lz,, every year for current our sports camps and academk' WAnt the University of Norih Dakota 
and proepective students, an programs during the 1ummer as to be at the rorefront ln defining that( 
analyela of where the moat part of a comprehensive growth future. We have made &ome 
edtlng career opportunities plan for the summer. noteworthy progress: Our School of 
requiring• CC)flege or unfvenity Engineering and Mines has the 
education are now and are likely ♦ Re-establish the Unlverslty' s diE-tinction of offering, through its 
to be in the near future. presence on the Grand forb Air Corporate Engineering Degree 

Fore• Bue by taking part of the Program, the t)ation's only 
♦ Expand graduate progtun evenb.\,>weekend program there undergraduate programs using 

offerings and support such that and/or providing other programs videotapes of lectures. We also have a 
gra<foate student& conbibute 25 at the Air Force Base. notable Space Studies master·s 
percent of the UNO tot~ by the degree program with an international 
year 2005. ♦ Set in motion the development of a audience utilizing video tapes and 

women's Division I the Internet. 
♦ As part of our enrollment intercoJlegiate hockey program. 

management strategy, identify six ♦ The University must begin to adapt 
geogmphical areas of the United ♦ Cooperate with the City of Grand to new technology aUowL.1g voice 
States for focused marketing md Forks in striving to make the to be transmitted over dab 
recruiting of good students. University and the community an networks. 
These would be areas of the even more welcoming, 
united States where capacity is supportive, om.I fun place to live, ♦ The U.S. Army plans to spend 
exceeded by the number of work and study. about $500 million over the next 
students seeking college five )'ears to provide lap-top 
admission. ♦ Expand our highly successful ~-ompi.lters and distance 

Presldentia) Freshman Scholars education opportunities for all its 
♦ Become the nation's leading program by recruiting at least 50 soldiers, The University of North 

institution of higher education in National Merit Scholars each Dakota has a tradition and a lead ,, . 
serving Native American year, beginning in the year 2005. in distance education that shoul( . 
1tudents and Native American heJp us serve some of these · · · · 
people, ♦ Establish a more po!nted program needs and other r,imilar needs. 

for informing parents about UNO 
♦ Strengthen our relationship with - to reinlorce their having ♦ We must establish minimal entry 

'lilbal Colleges. partidpated ln a great decision in competencies for UND students 
choosing UNO - and thereby with respect to utiliz.ation of 

♦ Complete formal program-to- empowering them as sales- computer software. 
program articulation agreements persons. 
for Ml of our programs with all ♦ I also want to be assured that each 
two-year institutions within 250 Technology major has established mt 
miles by the end of the year. I profidency standards for alJ 
have asked the Provost and the Distance learning has a long history, graduates in the use of 
Deans to complete this task this Extension courses have been offered romputers as tools. 
year, by Universities for more than a 

♦ We wW ronskler the establishment 
,~'I ♦ Using echolarship support, ra.l&e o:-ntury. 'lelevision <.'OW'SeS have been of a new organlutional structure 
-:; ~ the average ACT of entering around since the 1950s. A re<:ent for information technology. 

freshmen from the current 23 to surge in Interest In d!stance leaming 
\·:,, 

14 or 25 by 2005. has been triggered by the posslbWties 
♦ I am asking that we review every 1:' 

1; offered by the Internet. We recently ('. ntajor to find ways in which the ~-::;; empaneled a task group to 
tr' ♦ Establish • more comprehen11Ye oomputer can be used to enhance ti. recommend a strategy for distance Ab\ IIIIIUMr program of study at the hancll-on learning. t University of North Dakota, learning for the Un.lverslty of North 
••.:,· 

DaltDta and an organlutional " y building on the ~t summer ♦ J want UNO be nationally structure to support it. It has been k:hooP. program we now have bt pointed out by many that dlstal\Ce rerogn1zed for lls leadership in ( 
plltt. ThJs should be e)Cpanded to employing information 
Include sen'.or dtlzens seeking leamlng and how it will fit into the tel'hnology to enrich and e,ctend ·· 
opportunltles for lifelong grand &(heme Is a challenge for all of teaching and learnlng, 
learning. We alto need to extend U8 to conskler. Although no one 

knows what the future wW bring, I 
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' 
Faculty, Staff, and ♦ Provide enhanced professional Private Fund Raising 

development opportunities for 
Support Systems faculty and staff. Beginning in the · Robert Feidler will be leading the fall of the year 2000, establish a Foundatiott staff and its Board 

The University ls blessed with a faculty ft'Jlowship progrun in through a strategk plan exercise of its 
wonderfully dedkated faculty and higher eci~~ation. This will be a own, and they expect to have a plan 
staff all of whom must be better program in which faculty sometime early this fall. Deans and 
supr,orted in thar work. Among members will be selected to other senior administrators need to 
some of the specific things we need to receive support to participate in become ever more directly involved 
do are the following: at least one national higher in the fund-raising effort ll>d by our education meeting (e.g., MHE or Foundation. In terms of where the 
♦ Achieve within ten years the ACE) and at least one state money should go, it appears that we 

national median or higher i.rt •. meeting of the Board of Higher need to begin to focus on 
faculty salaries for each rank at Education. The group will be professorships and additionaJ ways of 
the University of North Oakota. funded to organize a campus supporting faculty. I would also like 

workshop or forum in one or to see, however, some fieholarship 
♦ Develop a muter plan for physical more issues of higher education. support for transfer students and for 

campus facilities designed to 
♦ Establish a faculty/staff international students as part of our accommodate all elements of the scholarship mix. 

University's strategic plan .. , development program for 
} women. This will be done in 

♦ I'm asking Bob Feidler and our 
♦ Revise all campus signage, cooperation with the President's UNO Po,mdation Board to raJse 

modernize, and place a large, Advisory Council on Women, our private giving level to $21) 
Impressive sign identifying the whereby female f acuity and staff million per year by the year 2.005 
campus at a site visible from will be selected to participate in and to work to achieve an Interstate '19. national seminars and short endowment for the University of 

co'LU'SeS for women interested in No.rth Dakota of $500 million by 
Build a campus welcome center in administrative positions. This the year 2D10. a remodeled Carnegie Library program would provide a 

Building. Signs would direct all number of women faculty and 
♦ I would also like to find funding for visitors ro this center where staff with release time to take on in endowed faculty chain by visitors would be able to get ,t dlort-term administrative 2010 and ultimately establish at ·' 

personal help. responsibWti~. le~t one endowed chair and one 
I 

or more professorships in each 
♦ Build a modem wellneu fadlity ♦ Set up a systematic annual way of academk department. for intramural athletics and Identifying UNO studen~s, 

establish a ~t .. rate wellness faculty, staff, and progran,s as 
♦ Double the number of our program for faculty, staff, nominees for national recognition endowed scholarships by the students and the general publk. opportunities. 

year 2010. 

♦ Develop a Jay public wlunteer ♦ Establish an lmtltutiona1 Research 
♦ Establish 40 endowed corp, in support of the University unit that will provkte professorships by 2010. of North Oalcota. performance data to all 

organlz.atlonal unit heads. It 
♦ Set up a mechanism whereby ♦ Work to make UNO more would give them the means to 

laculty wW be more easily able to wekomlng to the community asaess how weU the units are 
Identify foundations likely to be outside the Unlvmfty through a doing as part of their own annual 
receptive to their creative ideas. syatem ot regular programs by appraisal of organizational 

which the public Is Invited to the effectiveness. 
♦ Secure a large endowment from campua to lam about its 

one or more donors leading to programs and fadlldes. 
the naming of one or more of our 

♦ Develop a more tUnprehensive roUegeslschools. 
), 

ltalf deYelopment program in 
which people at all levels can 

r receive training In elective (: 
·' ' leldfflhip. f,'1. 
\• 
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. Invitation 
Unlela lOllletlung ciw\ges, North 
Dalaota'• population wW continue to 
dedlfte. The nwnber of 18-year-olds 
will~ IIIDft tlv.n 20 pettent fe-wer 
appn>)dll\ltely a decade from now. 
One of the joys of partidpating ln the 
Higher Education Rmmdtabie was 
the consensus at the ~'winning of 
that process that we would not settle 
tor such a future; that we would Ill 
pledge to work together to build a 
preferred future - one that would 
lnclud~ growth in the population of 
North Dalcota and our region. This 
wUI not be euy to do since the roots 
of the ~em go deep and will 
require a change in how we think 

about North Dakota and the Upper 
M.idwest. The region, quite limply, 
has to be re-invented. J 1111 quite 
ready to aa:ept the chaDenge to have 
the Un.lver-alty of North Dakota be the 
le.id inst4.tuti.on in this re-invention. It 
may weU be a blg challenge, but it is 
also a wonderful opportunity. We 
need to have the courage to sel.U? the 
opportunity ~d the wisdom to do 
something positive about it. In doing 
so, we should neither overestimate 
what any one of us can do alone, nor 
underestimate what we can do 
together. We should neither 
overestimate what we can do right 
away, nor should we underestimate 
what we ran do over the long term. 

I'm inviting all students, faculty, staff 
and other UNO &takeholden to take 
part In helping to define and then 
make a preferrtd future happen. We 
can make an even greater difference 
ln our world than we have made in 
the past. We have the foundation in 
place. We need only the will to mrke 
an even greater difference in the 
future. 

Call me or write and let me know 
how you would like to be involved. 

( 

( 



_,1!t~~(--~-:2-~r;_~-..;)~--~ · -,~-. ~~-:.--· :~ 

~;~'.-"' 

4.,1,fh~u;>/,n 

C; p /;;1/uw,r' i 
11ar~ /nf_s; rs 

..O,,AQ ~k~ ~ 

t/71< 1 
I I /;,.. i 4,, ~ ,_t, S-I 40- I 

University of North Dakota 

Testimony Before the 
Appropriations Committee 

North Dakota State Senate 

January 3, 2001 

~~-:·.::\ 

-



~-~s.;1~~~F:~~,,- -.;~ __;:-~:-•~:..:"'::- _,- :;-.:.--:::------:c-~I ~-'~ :;" ~- .. 

-
University of North Dakota and School of Medicine & Health Sciences 

2001-03 Biennial Budget 
{Dolan fn Millions) 

·~·~.:~- •- ~~-~~:11.t-. ~~-
1 

- "RAUNt EDCUli¥a Racoa■wlll■■DII 
General Special a....l ap.1111 

Total Fund Fundell.ocal Tolal Fund Full ...... 

, .... 2001 - - . ·_· . - $5272 $125.6 $401.8 $527.2 1125.a MOt.S 

.. - - For Hald Evan Budget 
-TGIIIC..tDConlna $4.3 $4.3 
Fwl•dlanl CGnlnullan af 2000-01 Tuition lncftae ($1.8) $1.8 
Fundldlnllfflllr ($2_5) ($2.5) 
Local Fund Aclza"'Mt $12.2 $12.2 

i 
ConllungEdlalan $3.7 $3.7 
ca,lallmp::uwmanla $17.8 $17.6 $9.4 ($2.8) $12.0 
Tullan- - . ($1.7) ISf.7) 

t Talll 2001"°3 tfald.&en - . · :- . 
$562.5 $125.6 $436.9 $534.9 $123.0 1411.1 

I 
Tullan ~ &dudad ~ Executive Recommendation ($66.4) (181.4) 

' 
• Local Funds &duded in EXllculva Rec:omn.mfion {$330.3) ($330.3) 

0 
.Oplanat lkadgat~-•--

CollstDCanllnue $2.6 $2.6 
TtlC'llnologr Applk:alio,ns/kceu $1.3 $1.3 
l11.-.lnnovllialis $2.3 $2.3 - -- . . SZ..11 $2.1 . '" .. ~-~--- $!t3 $8.3 
Funded From Tuillan lncnae ($4.5) $4.5 . 

Tal:al· 
.. • & - . $8.3 $3.8 $4.5 .. 

Teal 2001~ :-'" Beforet"'.J . - . $570.8 $129.4 S441.4 $1382 S123.0 $152 ' . 
Hllllllt lmurance Premium lncreasa $1.8 $1.8 

Total 2001-<>3 Executive Recommendation $140.0 $124.8 S15.2 

....,_..,, I t111'1tlla-01 .... Mlallll-.~and8NDlkwolCNCa.. 

.-.-y3.2001 
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...... , .... ForHald Ewnlkldget 

University of North Dakota 
2001-03 Biennial Budget 

(Dollars In Millions) 

Total 
General 

Fund 
Spacial 

Fundsll.ocal 

$43St0 $96_1 $342.9 

Talll Colts ID Ccnlnue $3.'4 $3.4 
Fandldlam Conlnualian af 2000-01 Tuillan lncr1■1e ($1.3)1 $1.3 
Fundlld • ...., ($2.1) ($2_ 1) 
LOCIIFmt,i4--4 $8.4 SS.4 

,";Cg;. ---

-
Euc:ulveRacalnfflel>,..11■ 

General I ..... ,.,, 
Total I Fund ,_.....__. 

~-0 S98.1 t.<U,tl 

i 
9ClllloP $1.8 $1 .8 

C "lfflS $17.8 $17.6 .$9.4 ($2.8)1 112.0 l 
Tl _4 $1.3 1. l$0.4 _ $1.3 ($1.D 

I ., 2001-m HCJld.Ewn 8udalt Reqc.___ __ _ _ _ ~-----'t _ $97... $370.3 $448.o I _ •.a 
ITulllan ~&duded inExaa.dive Recommendation l I J I ($55.3) 

I loc:alfunds&dlldedin&ac:utiveRecommendatlon I ($282.7) -..., 
Opliolial Budget 

COllato~ 
Ttldlnalagy ~ Appbtions{Access 

lnnovationg - -•-
& Fmdld~mm=:--a.::rw :r-., ~;:1anll ,ti .a. ~- - - • 

Talal::~-,-03~e.lora~ 

.......... -= Oremun Increase 

-••- riP:- -•-

Tola 2001-03 Exea..- -~ ~ 

....... 4?✓ • flrt-.ot ............. cm,-.... ..,BN> .. alaNt. 

.,.._,3.2001 

$2.1 
$1.1 
$1.8 
$2.1 
$7.1 

$7.i 

14,74.8 

$2.1 
$1.1 
$1.8 
$2.1 
$7.1 

(~.!>) 
$2.6 

1100.0 

J.'.5 
$4.5 

~74.8 $110.0 

$1.5 

$111.5 

~-8 

$1.5 

U&.3 

~, 
($55.3) 

($212.7) 

$1$_2 

$15-2 

::::,! 

-.~· ".;'... 

_c-·,1 



University of North Dakota 
2001-03 Restoration from Executive Re.commendation to Ortglnal 

Budget Request 

SBHE Proposed Fiscal Amendments (in priority order.);. 
1) Costs to Continue - $2.1 million ($5.5 million total of which $3.4 

million will come from increased tuition revenue from the 
continuation of new enrollments from the 99-01 biennium.) 

2) Renewal-Replacement - $2.1 million 

Additional Proposed Fiscal Amendments (not in priority order): 
• O'Kelly Hall Renovation Phase 1 .. $3. 5 million 

• Infrastructure (Electrical Distribution/Storm Sewer Phase 2) -
$2.58 million 

• Memorial Student Union Renovation - Total project estimated at 
$3.5 million to be funded through student fees. Request project 
approval. 

• Technology Applications/Access - $1. ·1 million 

• Institutional Innovation - $1.8 million 

Total Additional General Funds Requested .............................. $8.66 million 
Total Funded from Tuition Increase ........................................ II $4.50 million 
Total Funded from Student Fees ........................... II ......... II ...... $3.50 million 

Total Restoration $16.66 million 

UND Budget .. l 8 



FACT SHEET 

MEMORIAL STUDENT UNION RENOVATION 

8p3Clal Funde: 13,IOO,OOO 
Propoud R•tor•tlon - Other Major C~pltll Projects 

• Renovation of the Memorial Union Is a top priorliy project for the students of the University of 
North Dakota. 

• Students support the renovation. with student fees as the source of funding for the project. 
• Renovation of this facility is critical to student retention and recruitment. 
• Program details will be developed as part of the renovation process: 

■ Student recruitment and retention requires a sophisticated market strategy that Includes the 
amenities provided by the Institution. 

■ This amenity-based strategy must be applied effectively to both local, regional, and world
wide markets. 

• As a result, program details and market strategies must be included within the renovation 
budget. 

• Renovation budgets are based upon average costs to renovate a typical area. 
• Commitments to this budget must be made today In order to enable effective planning tomorrow. 

Footnote: Student Unions represent a high-risk market strategy that must be undertaken in a time
effective manner, Space planning for areas that support the needs of students must capture a market 
that wtll arrive In two or three years. Once established, the market strategy achieves a "name 
recognltion11 that supports a long-term attraction despite a moderate aging of architectural support. As a 
result, the modem student union becomes the "place to be" regardless of how old the carpet or wall 
coverings become. This phenomenon can be referred to as the "Hard Rock Cafe" syndrome, where 
although the decor might be dated, It has been established as a new forum for progressive society. 

In lieu of the above high-risk strategy, developing a program for this facility prior to receiving funding 
support Is counter-productive. Basic budget constraints that establish limits on spending can determine 
the scope of work for this building. If approved, the program development can be advanced by months 
or weeks that wlll make the difference between major and minor success. 

UNO Budpt A -10 
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January 9, 2001 

Senator David Nethlng 
North Dakota State Legislature 
State Capitol 
600 East Boulevard Avenue 
Bismarck, ND 58505 

Dear Senator Nethlng: 

OF l.Nil) r" 

OfflCl Of THl C'RESIDENT 
r.o. aox 8193 

GRAND FORKS, NORTH DAKOTA 58202·@193 
(70l) 777 •2121 

FAX 1701) 777-3866 

On Wednesday January 31 2001 1 representatives of the University of North Dakota presented 
testimony regarding Senate B1112003 and distributed supporting materials. As copies of the 
materials were distributed on campus 1 it was brought to our attention that one page was 
missing from the original packet. This page provides fl ,rt her detail for the proposed renovation 
to the Memorial Student Union and Is numbered UNO Budget A .. 10A (in Appendix A located 
behind the green divider). Coples are attached for distribution to the Senate Appropriations 
Committee. I apologize for any Inconvenience this may cause. 

Sincerely, 

Allee Brekke, Director 
Budget 

ACB/pb 
Enclosure 



MEMORIAL STUDENT UNIOH 
RENOVATION DETAIL 

Introduction: Renovation of the UNO Memorial Union is a No. 1 priority for the University as 
ranked for projects using no,~-appropriated funds. 1 The scope of this project centers on 
improvements that will enhance and Improve the functions of the existing space, providing 
students with an inviting, friendly environment. Highlights of the planned renovation include: 

• Replace all existing exterior doors and windows to reduce utility costs and enhance 
the appearance of this classic structure. 

• Update building mechanical and electrical systems to accommodate future 
technology and Improve energy efficiencies. 

• Renovate and modernize the existing bathroom facilities throughout the building. 

• Construct a vestibule entrance on the structure's east side that reduces winter drafts 
yet enhances the appearance of the building 

• Replace and/or update wall and floor coverings. 

• Replace celling systems and lighting systems. 

• Renovate the former Bookstore space Into a variety of pro'}ramming I lounge, and 
student services space. 

• Renovate the existing administrative space. 

• Renovate the Crafts Center area. 

• Renovate meeting rooms to provide more flexible space using folding walls and 
versatile lighting systems. 

1 UNO students are very supportive of this project that will use student fees as the source of 
funding. As the project scope Identifies a wide range of renovation goals that can be completed 
h,dependentty, this project can be easily phased as required by available funding or convenience to the 
a tuderi ts. 

UNO Budget A • l OA 
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State General Fund 
Tuition Revenue 
Local/Grant Funds 
Total 

Status of 1999-2001 Appropriation 
University of North Dakota 

(OtJIJars in MIiiions) 

Original Revised 
99-01 99-01 

$96.1 $96.1 
$52.1 $55.1 

$287.2 $287.2 
$436.0 $439.0 

UNO School of Medicine & Health Sciences 

Original Revised 
99-01 99-01 

State General Fund $29.5 $29.5 
Tuition/Mill Levy $10.8 $11.1 
Local/Grant Funds $47.6 $47.6 
Total $87.9 $88.2 

University of North Dakota and 
School of Medicine & Health Sciences 

Original Revised 
99-01 99-01 

State General Fund $125.6 $125.6 
Tuition/Mill LevY $63.S $66.8 
Local/Grant Funds :►334.8 :;334.8 
Total : ,523.9 :;s21.2 

UNO Dudaet · 1 

Increase 
$0.0 
$3,0 
$0.0 
$3.0 

Increase 
$0.0 
$0.3 
$0.0 
$0.3 

Increase 
$0.0 
$3.3 
$0.0 

$3T 
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University of North Dakota 
Revenue by Source - FY 2000 

Safes & Services. Auxmaries (11.54%} 

Tuition & Fees (20.43%) 

z Sales&. Services. Educ Depts {13.34%} -,,J 

-
~ 

General Fund (28. 97%) 

Grants & Contracts. Endowment & Other {25.72%) 

:-.....----c;--
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University of North Dakota 
Expenditures by Function - FY 2000 

Auxiliary Enterprises (10_88%) 

Scholarships & Fellowships (6.10%) 

Physical Plant (7.42%)- - Instruction ( 42.11 % ) 

Institutional Support (7. 94 % ) 

Student Services (3. 79%} 

Academic Support (8.60%} 

Research (8.79%} 
Public Service ( 4.37%) 



Unlvaralty of North Dakota and School of Medicine & Health Sciences 
2001-03 Blennlal audget Request Outline 

House Appropriations Committee 
March 5, 2001 

1n1t1tutJona1 PrtorftJ•• 

1. Compensation 
2. Research/economic development 
3, Technology 
4. Program development 

Hold Even Budget (11Foundat1on to build upon") 

Total Biennial Budget • $582.5 million Genera/ Funds = $125. 6 million 

• Does n,g! include m,,w funding to cover th\3 cost to continue the FY01 salary 
Increases or an inflationary factor for operating or utilities 

• Requires reallocation of new investments Implemented using revenue from 
Increasing enrollment (examples: incremental instructional salaries In Aviation and 
pool for incremental course sections to meet student demand, funding for 
extended hours at Chester Fritt Library to Improve service to students, 
contingencies for Immediate response to student demand) 

• Continues renewal/replacement budget base ($2.3 million which ls 0.33% of plant 
value) 

• Requests state funding for capital projects Including OtKelly Hall ($3.5 million) and 
continuation of electrical distribution and storm sewer projects ($2. 58 mJlllon) 

Opt1on11 Adluatmenta ("Work tQattb•r to bulld a preferred future") 

Total Optional Ad)uatn1enta • $8.3 mllllon General Funds = $3.B mil/Ion 

• Costs to Continue ($2.8 million which Includes r,vo1 salary tncrease, 
operating/utltlty Inflation) 

• Technology Appllcatfons/Access ($1.3 million) 
CourH Management and Web Integration 
Program Development for Mufti-Media Courses and Program& 
Telecommunlcatlon1 Priorftlel Pool 

• lnstttutlonal Innovation ($2.3 million) 
Enh1n~Jnveatmentpoolconcept 
E1tablilh an organlzattonal unit for Information Technology 
C1mpu1 IT Support 16Skunk Work•., 

I 

• Renewal/Replacement ($2.15 mlttfon which provktee an lncre11s to 0.8248"9 of 
plant value-target 1.5% by 2007-09) 

UNO Budpt • 4 



1999-J ... AAUP Faculty S1larlel1 Ntrtla Dakota 

Prof AIIOO MIi IIIIC 
rror Prof 

Bllmattl Staao C,UJ - 40,0 35,, 27.K 

Dickinlon Sea&o \J, Im 46.0 42.1 36.1 -
J.....-owa C:, 11B 43.9 37.2 33,4 28.J 

Lab Roaioft S.. C,111 - - - 28,9 
, 

Ma)IVilJe Staae U, 11B 44.2 37.2 33.2 2,.2 

Minot Staie U, IIA 51.2 42.S 37.~ 29,3 

North DlkCQ Slate C of Science, Ill - 38,3 31.3 30,8 

North DlkoCa State u Mun Ctmpu.s, JJA 57.6 48,5 42.3 --
Trinity Bible C, Ill - - 18. I 15,J 

UnwenUy of Mary, JIB 46.6 41.0 3.5.6 32.7 

U of North Duou Maln campus, I 55,4 46.2 39.6 35.7 

Valley City Staie U, Im 46.S 39.9 34.4 JO.I 

\'enae orF A Salarlea fl ull-Tlme F acultv Memben. 1999-2000 
All ..... Pm1te,...,..dellt IC'llurdt•relae.4 

}ft:::'.(\~;,:·; \',~-.'': ,'1·Y• :-1. ..., . ..,.. Way 1Yw s.a.y . ..,,., 
' . ', '. ..... . •. ,, .... ... .... '' 

,'.•1/~(,,i<;::,:: I}\~.":;~ .. •//_(•'.\;I~ \ •:·,' 
,, 

' ,, 
'',, \· '1 ', 

Doetorll•thtiw 

Plote.ar Sl7,022 +4,4,. Sl2,S3S +4.5% $103,761 +4.,% $88,477 +4.1% 

AaociM, $60~50 +4.~ $51,741 +4.0% $67,661 +4.2t'o $61,993 +3.9% 
,..or... 

Ala.- S50,703 +4.5% $49,100 +4.6% SSl,577 +4.4% S51,331 +S.2% 
pnfwo.-..... SJ5,911 +3.1% S34,715 +2.11% $42,605 +4.1% $43,056 ·+a.I% 

Lan, $40,195 - $39,NJ - $44,315 - $41,095 -
Nolllk ~J.35'7 - 141.315 - $46,067 - S62,076 -

All 9'6,991 +3.9'C, 163,912 +3."41 SIO,• +3.9% S67,305 +3.9% 
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The UnlV.,.lty of North Dak1Jta'1 Nttd to Attraot and Retain High Qu1Uty Faculty 

Arohlmedea le credited with a statement paraphrased as follC\ws: Give me a place to 
stand and I can move the wortd. Archimedes was talking libout levers and the 
ampllflcatlon of force levers provide. 

Give me a hlghly motivated, adequately-paid, high-quality faculty and J can move the 
world. Although aH faculty and all staff are crucial to ·the running of a modern university, 
being able to compete for high quality facuHy on a national and even tntematlonal basts 
Is absolutely essential for today's modem researon university. The best faculty are In 
great demand and they tend to go to places where they are well supported and 
rewarded. Even in today's market, which Is a "buyer's" market In many fields, 
universities Uke the Unlvorslty of North Dakota can hope to be little more than a training 
ground for the best faculty who are qulckfy snapped up and attracted to more lucrative 
locations after they have proven themsel'ias at UNO. While the current circumstances 
conspire to make this not such a bad doal beC8use we do attract ~ good people 
lnttlally, It is often disheartening to have those faculty who are developing as the 
brightest stars be attracted away. fronlcally, this happens even among faculty who 
have developed an attachment to the University of North Dakota and find that other 
than salary, they feel well supported and able to pursue their dreams In North Dakota. 

I've attached a letter from Dr. Matthew McKeon. This letter Illustrates these points very 
well. For some time now, North Dakota has ranked near the bottom of the states In 
terms of the average salary paid to Its university professors. While the salaries we pay 
might well be good by some measures, we must compete on the national level - even 
the International level. I've attached some statistics from various sources showing our 
current posfflon. 

The University of North Dakota has felt strongly enough about these matters io have 
reallocated dollars In each of the last two years to provide more than twice the average 
salary Increase that we would have been abfe to give based on state appropriations 
alone. Administrative postUons have been eliminated, and we decreased the number of 
faculty, and have seen an Increase in our student-to-faculty ratJo In order to accomplish 
this objective. Wa really have had no choice. Despite our best efforts, we continue to 
lose good people, and what worries me nl(\St as president Is that after a certain point, 
this will begin to resemble a run on the bank as people become disheartened that many 
of our best people are being lured away. 

The State of North Dakota provides approximately one half of the cost of educating a 
student - leas than thirty percent of what It takes to run a university like the University of 
North Dakota when housing. dining. and olher auxHiary services are figured in. The 
dollars that are provided through state tax support, however, provide for the ~ of the 
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wweraity, thM II, faculty Nllnn. What thlt mean, la that the money Invested In 
faculty hM four tlfflN tht economic Impact that that dohr reprtHnts. Every dollar 
tpent on ute,y of an effective faculty member le multiplied three to five tlme3, and this 
doetn't even Include the apln..off benefite of re..search and development activity or the 
economtc Impact that students have on the state once they leave the university. 

The oaH le clear. We must move from last place, or nearly last ptace, to the median of 
1alarle1 over some longer range period of time. There Is no more Important foundation 
for the 1tate'1 future than a strong, highly quallfled faculty In Its universities. 
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UNIVIISITY o, lNi) NOICTH DA«OTA 

TO: Members, State Board of Higher Edu~tion 
Larry Isaak, Chancellor, NOUS 

FROM: Charles Kupche~l---

SUBJECT: Letter 

DATE: April 17, 2000 

omce Of THt ~aNJ ,.o. IOX 119) 
CRAND fOW, ~TH DAKOTA Sll0Z•ll9) 

f701) 777,JIZI 
fM 17011777•""66 

The letter attached was something I really did not want to get. It's the most recent in a 
series of such lette~s which serves to make the point that our salary levels at the 
University of North Dakota are less than competitive. As it also contains some very 
positive Impressions of the University of North Dakota and its students, I thought I 
wouid pass this one along to you as an example to help you appreciate even more than 
f know you do already what we're up against In our efforts to find more money for 
salaries. 

CEK/pb 
Attachment 
c: Prestdent's Cabinet UNO 



UNIVl~SITY Of l.N.> NOIITH D .A. K O T .A. 

--------------------------------

Dear Scott: 

DEMRTMtNT Of f"HILOSOf"HY.A.ND RU.ICION 
11.0 IOX 7128 

GR.AND ,oRI<~. NOR.TH DAKOU !8202· 7128 
(7011 777,4236 

March 24, 2000 

I am wrldna In order to make offlclal my resignation from tho University of North Dakota, 
effective Juno is•, As you know, I have accepted an appointment at Michigan State University, 
bo9lnnlns In tho fall of 2000, Last summer I reallied that not only could I not adequately support 
my family on my present salary, but that there Is Uttlo rouon to believe that tenure and promotion 
would re,ult In substantial salary Increases, This combined with the difficulty my wife has had 
socurln1 plnful employment In Grand forks, forced mo to on tor tho job market In tho fall of 
1999, The move to MSU is a step towards flnanolal security for my family: the average salary of 
a full philosophy professor at MSU Is approximately double the salary of a ful I professor In our 
department. 

Nevertheleu, the thought of leaving UNO makes mo sad. My two years in North Dakota have 
been two of the happiest yous of my I ife, The people that make up the department of philosophy 
and rolJaJon are the best group of peoplCt that I have ever been affiliated with In my academic 
career. I don't believe that it is possible to be In a department that Is more collegial and 
supportive than this one. Tho department was my home away from home, and the people that 
make It up I count as my close friends, The faculty's dedication and commitment to students and 
to each other, their excellent toachin& and their passion for Justice In university affairs and in the 
community at larao has helped to defhi'1 for mo what It means to be a professor, I shall take this 
with me wherever I ao, The students that this department attracts are somo of tho best students 
that I have ever been acquainted with. What Is particularly striking about them Is that they do not 
view their educ.ation moroly u a moans to a job, but as valuable as means to learn about the 
world. 111's has been a constant and refreshing rtmlndcr of the value of my teaching as a catalyst 
for shaplna students' vocations and avocations. 

I leave UNO I better person and a better teacher. For this, I am In debt to all of the people that 
make up our department, u well u to tho many faculty outsido of the department who have 
befriended me and supported my projects at UNO. I am sure that the administration understands 
that the department cannot legitimately offer a major with an emphasis in philosophy and 
maintain the le,ltimacy of its current course offerings, unless my position is preserved. Indeed, 
1iven the current hlah demand for our courses in the history of philosophy and our critical 
thinklna couno, tho positJon must be filled as ,oon as possible, I wish the department success In 
their ~h ror a replacement. If I can be of any assistance, you know where you can reach me. 

Sincetefy, 

Matthew McKean 

UND Budget - 9 
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Unlver11ty of North Dakota and School of Medicine & Health Science, 
2001-03 ll1nnl1I Budget Requ11t 

• Renewal/Replacement ($2.15 million which provides an 
Increase to 0.6248% of plant value - target 1.5% of 
plant value by 2007-09) 

'· ,:,::~~-10, . 
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PACTIHBBT 

Rl!NIWAL & Rl!PLACEMINT 

Propoeed RNtor1tlon • O.ner1I Fund, 

Introduction: Thtlt fund• were reque,ted a, part of the optional adju1tments budget for the University 
of North Dakota and Include • variety of repair categories beyond tho1e funded under bate 
extraordinary repalra, The Incremental funding would provide an Increase to 0.6248% of plant value 
moving tow1rd• • target of 1. 5% of plant value by 2007-08, We are requesting that the categories and 
amount, bl re,tored to the original budget request, and provide the following eupportlng lnformatlon. 
Please note th1t the oategorles are not prioritized. 

TUCK POINTING AND CAULKING (ADDITIONAL): $3001000 
• Additional funding would provide repairs to brick and mortar surfaces that are showing the 

Initial 1lgn1 of fallur't, 
• Repair Intervention~~ this point has a much greater cost•beneflt ratlo1 and tuck pointing 

co1t1 per square foot are greatly reduced. 

ENTRANCE AND OVERHEAD DOORS: $158,000 
• Funding for replacement of door assemblies that no longer respond to maintenance repairs. 
• Also provides Improved energy efficiency through sealing and Insulation of entry doors. 

BUILDING ElttECTRICAL AND LIGHTING: $100,000 
• This line Item Include, repairs to bulldlng service systems that were not replaced as a result 

of the flood disaster, but must be updated to accommodate Improvements In the high 
voltage electrical distribution system. 

INTERIOR WATE~ PIPING AND INSULATION: $200,000 
• Thia catagury appllee dlreotly to campus buildings with Interior plumbing systems over 75 

years old that have not been upgraded. 
• Provides for use of more efficient plumbing fixtures In areas where current water pressure Is 

too low to support modern flush mechanisms. 

INTERIOR DRAIN AND WASTE PIPING: $150,000 
• Provides funding to replace Interior waste piping over fifty years of age and older. 
• Result• In Improved waste control, reduced odor problems, and reduced maintenance costs 

resulting from repairing plugged drains or cleaning up sewer back flow, 

ADA ACCESSIBILITY REPAIRS: $100,000 
• lnoJudel funding for the repair and/or ln1tallatlon of door assemblies and other architectural 

components destgned to ICCOmmodate disabled individuals. 
• Provides for the crntion of accenlble space when students, faculty, or staff with special 

need• are recruited by the University. 

WINDOW REPLACEMENT (ADDITIONAL.): $271.000 
• Thia ldditionlll funding providel for the re~rnent of windows that remain functional but 

have extremely low energy efflcienciel. Replacement wlll have a direct Impact on reducing 
utility COits. 

UND Budpt - 11 
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PLOOA I CEILINO Rl!PLACIMINT (ADDITIONAL): $120,000 
• lnch,tdt• funding for the ~t of flooring that ehows algnlflclnt wear but con1ldered 

UNbtl, 
• Provldn for the replactm1nt of celling tlle1 and celling grid 1y1tem1 In aroa, where 

llbeltol tllet 1r, removtd. 
• Provldn for the replacement of celling 1y1ttm1 where the entire cttlling Is removed to 

accommodate modlflcaUon1 to mechanical equipment above the celling. 

TREE REPLACEMENT (ADDITIONAL): S100,000 
• R11tore1 funding to orlgln11 budget requeat. 
• Funding 1upport1 trff ptantlng1 required•• a reeult of unexpected 1088. 
• Applle1 to l1nd101plng project, where bu1101ng demolltlon, paving removal, or underground 

maintenance require, Improvements to landscaplng, 

STRUCTURAL CHANGE:S: $400,000 
• Structural Changea@ refere to the structure of academic departments, 
• Thie line Item applies to funding basic, small-scale renovation projects In academic areas 

whore departmental objeotlves require modification of exletlng space to better accommodate 
the new program,. 

• Work lncludee modifications to mechanical systems, electrical systems, and basic room 
alze1. 

• Work does not Increase the alze of maintained space, and usually reduces the deferred 
maintenance Inventory for that faclllty. 

CLASSROOM MODERNIZING: $250,000 
• Includes funding tc. feplace the existing architectural components In order to provide a 

modern, attractive teaching environment. 
• Improvements Include replacing drapery, wall coverings and flooring, and outdated llghtlng 

systems. 
• The effort for this category Is to provide departments with classroom space that Is conducive 

to learning and supports modern teaching methods. 

UND Budpt • 12 
,, -,. '(,', '· 



Unlven1tty of North Dakota and lchool of Mtdlaln• & H .. lth Scltncn 
2001-03 llennlal Budget Requnt 

Ieobnology AQpUcatlons/Acc1ss ($1, 1 roillloo UNO; so,2 
million SOMHS) 

• Course Management and Web Integration 

• Program Development for Multi-Media Courses and 
Programs 

• Campus Network 

• Research/Suppo,1 Services 

• Voice IP and Video Conferencing 

• Telecommunications Priorities Pool (Medical 
School) 

UNDB...--13 
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Unlv1r11ty of North Dakota 1r,d 8ohool of M1dlcln1 & Health Sol1nce1 
2001-03 Bi1nnl1I Budget Requnt 

lnstltutlooal lnn0vatl0n (S1 ,8 million U~D; so. 5 milli0n 
SOMHS) 

• Enhance Investment pool concept 

• Establish organizational unit for Information 
Technology 

• Campus IT Support "Skunk Works" 

• Virtual Library (Medical School) 

• Faculty Laptop Program (Medical Schoof) 

• Research Support (Medical School) 

UND Budget - 14 
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University of North Dakota and School of Medicine & Health Sciences 
2001-G3 Biennial Budget 

(Dalars in •-C'J!IS} 

- - - a1 ,. - ·•11o.aa . 
a....l Special GIFIII 9'1N 

Tollll Fund FIii llaLocal Talal Amil ~-····-1988-2001 .. - - - . - S!.i272 $125.6 $401.6 $527.2 $1256 $401..S It 

.. - For Hald &In 81Klglt 
-Conlrualan of FY01 Tuilian llaw $1.8 $1.8 
laclrfuilan AcljulllMnls $15.9 $15.9 ($1.7) ($1_7] 
c.-1mp,waa $17.6 $17.6 $5.4 f'e?m ao ,. ., 

iTo&II 200141 Hold-Even - · - - $562..S $125.6 $436..9 $530.9 $123.0 sm,.9 

Tullan Rewrut &clllded ($66.4} ($88.4] 
l.ocltfla'ldl &clllded ($330~ ~~ -
Mt ODIN, HECN. Campus Computing 1D TechlOlogy' POOi ($12.5) ($12.5) 

'()plo.w ludg9lAdjultnwa 
COIIStoConlnue $2.6 $2.6 
Tec:fllOlagy Applcabll/Accea $1.3 $1..3 
lnllla6xlal lnnovlllal• $2.3 $2..3 - . - . $2.1 $2.1 . ... 

&M•lf-Oplatlll Adjultmenls $8..3 $8.3 
FWldld Flan Tullfon llrm (M..5) $4.5 

Tatal· 
. a $8.3 $3.8 $4.5 . ,_ 

Talll 1;.;0141 ~--Before r, 
. - $570.8 $129.4 $441.-i $121.7 $110-5 $11.2 ,___,,. 

Hlllh lrwu'anc:e Premium lnowe $1_8 $1.8 

TOClll 2001.Q3 $123.5 $112..3 $112 

_,....474 ,far191941 ..... llllll._cu..,.. ... ad8M>llad09dl. 

Mltdll.2001 
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Unlvenlty of Nortll Dakota 
Capital ProJeeta Summary 

(Dollars in Mllllona) 

STATUS or 1999-2001 APPROPRIATION 
~umm tBQ,IIC]'S ·~ PROGRESS: 

Enaolttad Arena (200 l) 
Barno, and Noble Univenity Bookstore (2000) 
Blomedlcal Research FacUity (200 I) 
University Health Facllit)' (200 I) 
Steamllne Ropllcoment • Flood (200 I) 
Eleotrioal Distribution Improvements 
Stonn Sewer Improvements 

TOTAL 

2001-03 BIENNIAL BUDGET REQUEST 
CAPIIAL PRQBCIS; 

O'Kell)' Hall Rt■ovaUoa • 
l•fral~n l•proveme1u • 
Memorial Student Union Renovation 
Camep Llbral)' Renovation 
Smith, Johnstone, Fulton Renovation 
Wilkenon Loadln1 Do<,k/Oenerator 
Rural Tecbnolol)' Addition 
Canopy .. Rural Teohnolol)' Center 

TOTAL 

Gtatral 
flltl 

$3.00 

$2.60 
SI.SO 
SJ.00 

$8.10 

Ge■eral/ 

SJ11e Bo■dtp1 

$3.SO 
$2.SS 

$6,0S 

• Rtltondoa nq■•ted .. IIOt f11ded I■ E■1roaecl Seute BW No. 2003 or 2023 

Special 
fy■d• 
$70,00 

$4.SO 
$3.70 
$4.00 

$23.40 

$105,60 $113.70 

Sptt .. l 
Fugd1 

$3.SO 
$3.00 
$2.6S 
Sl.70 
$3.80 
$0.06 

$14.71 $20.76 
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,a.-. ,.:,. For Hold Ewn Budget 
-Conlrulon alFY01 Tulian lncrwue 
lOCIIU'Tulion~ 
ClfllllmpRMnnls 

,- ~ TOIII 2001~ Halcl&m - . - -. 
Tullan,_..,.&dlllded 

= ·. 8. ;;. .. OQ 
:· !l 

l.acafFWICIIEJduded 
NN. ODIN, HEOl Campus CompDlg to Tecn:IOlogy Pool 

·-..., Optiollll 841CigatAdjustmns 
COltlloCanlnl8 
Tect•IOlogJ ApplcatianllAcc:ea 
lnlllutional lnnovalfol• 
---R- ,lint 

Sublaal-OptionaAdjumnenls 
Funded From Tuition lncnlase 

Total· a -

Total 2001~ ?--Berore =-- . - . 
■ 

Health lnsurWIC8 Premium liiCl'eale 

Total 2001-03 

~app:Cjllllallfortllll,Of 1q1a .. lallll._cmyfoi ... MdlNDftdCl9Clil. 

Mll'dt5.2001 

University of North Dakota 
2001~ Biennial Budget 

{Dolalslnl-Olts) 

- ~ -

~ Special 
Teal Fund FafidaA.ocal 

1439.0 $96.1 $342.9 

$1.3 l $1.3 
$9.8' $1.3 $8.5 

$17.6 $17.6 

$467.7 $97.4 $370.3 

$2.1 $2.1 
$1.1 $1.1 
$1.8 $1.8 
$2.1 $2.1 
$7.1 $7.1 

($4.5) $4.5 
$7.1 $2.6 $4.5 

$474.8 $100.0 $374.8 

s.• --llo.211111 
G.--.1 -ul I 

Toal Fad ~ ...... 
$439.0 SM.1 ~Q 

($0.4') $1.3 ($1_7] 

SS.◄ ~al sa.o . -

$444.0 SIM.8 ~.., 

($55.3) ~ ... 
($282.7) ~.7} -

($125) {$12.5} 

Sil3.S $82.3 $11.2 

$1.5 i $1.5 

$95.0 $83.8 $112 



Unlveralty of North Dakota 
2001-03 Re1toratlon to Orlglnal Budget Request 

• Costa to Continue .. $2, 1 mlllton 

• Renewal-Replacement• $2.1 million 

• O'Kelly Hall Renovation Phase 1 .. $3.5 million 

• Infrastructure (Electrical Distribution/Storm Sewer Phase 2) - $2.56 
million 

• Technology Applications/ Access - $1.1 million 

• Institutional Innovation - $1.8 million 

Addttlonal General Funds Requested ...................................... $8.66 million 
Funded from Proposed Tuition Increase .................................. $4.50 million 

Total $13.16 million 
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APPENDIX A 

C.APIT AL PROJEC'fS 



Generat Fundl: 13,I00,000 

FACT SHEET 

O'KELL Y HALL RENOVATION 

Propo1ed Ren., ■llou - Major Capital Project Priority 

• Renovation of 0 1KeHy Hall has bee'\ a Co,Jital project request and priority for UNO In both the current 
and next biennium. 

• Renovation of O'Kelly Hall will greatly reduce the University's deferred maintenance llablllty by 
replacing aging equipment, doors, and windows. 

• This project will provide modem. energy-efficient space for a number of University programs 
Including Social Work. Social Work Is one of the University's most dynamic departments, granting 
both graduate and undergraduate degrees. In addition, Social Work attracts a substantial amount of 
grant funding by providing outreach services to the community, region, and state. 

• Relocating the Social Work department to O'Kelly Hall will greatly reduce the current congestion 
created by two departmer.ts sharing the limited space available In GIiiette Hall. 

• Renovation of O'Kelly Hall can be conducted In several phases, with the first phase completing the 
critical mechanical updates. 

• Once the first phase of renovation Is complete, smaller projects can be completed on a room-by
room basis as budgets allow. This fte>clblllty Is provided by the first phase mechanical upgrade that 
provides the necessary HVAC foundation that will be sized for the entire building. As funding 
beeomea available, small-scale renovation projects can be completed without significant 
Investments In the expensive A/C and heating components that are required by building codes. As a 
resu~ the remaining renovation plan can be completed over a number of years without affecting tha 
existing facJllty. 

• Renovation of O'Kelly Hall will provide the University with modem Instructional and research space 
that will NOT lncruu the total maintenance area. As a bonus, maintenance and utility costs will be 
reduced • modern wlndowa. doorl, and mechanical equipment are Installed that require fewer 
repairs and oplf'lte at I higher level of energy efficiency, 

• A com ... progtlm and ettim.lfll for O'l<efly H•H hat been ptepared that idlffltffles the basic 
p,oe,,am uw and ..._ the total COit tA l'MOVltion, This project halt received a lignlficant 
plln.,ing effort hit.,.,,.. ICOPI of work, floor pllns, occupanta, end apece Ulignments. In 
addition, 0•1<e1y Hall wtl ,_, Ill hiltoricll Integrity while provktlng modem, efficient lf)la, 

• RenowiMon rA O'Kely HIii ii one of thl fttst...,. ,n reJuv.nation of the campus core, A mat• ptan 
II btMng dlwlopld M ldll,._ ht epectflc nNdl of Wh butkfing fn ttWI lf'N end pttMdtl for 1 
buNdlng C0ff'Mdon...,., "Wllkwayt ot tunneel, 
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FACT SHEET 

O'KELLY HALL RENOVATION 

Program Overview 

Introduction: Renovation ot O'Kelly Hall ls the University of North Dakota's number one capital project 
priority, Improvements to this facttlty are key elements In the University's master plan for physical growth. 
This repo,t Is Intended to provide State lawmakers with detailed information regarding the specific 
programming for renovating O'KeHy Hall. Please refer to the attached drawings for additional information 
on proposed uses of thla facility, 

M■ater Plan ~ntegr■tion 

O'Kelly Hall has been constructed In three phases over the past sixty years. It retains a tremendous 
structural lnt91Zrlty, and provides the University with a very economical platform for Interior renovation. 
Because of Its prime location at the center of campus, a renovated O'Kelly Hall can provide the 
University with a full featured, modem lnstructlonal facility that Is readily accessible to the greatest 
number of students enrolled In the broadest range of classes. As a result, renovating this facility has the 
added bonus of reducing transportatton problems and campus congestion by concentrating additional 
classes In a common locale. 

Pedntrlan Walkway Connections 

Renovating O'Kelly Hall will provide the University wlth the ability to further extend Its building 
connection system as funds become available. This plan calls for the pedestrian linkage of core..campus 
bulldlngs to provide students wlth a means to travel between classes In safety and comfort. This type of 
asset Is an Important recruitment marketing tool for northern-tier campuses that are targeting students 
from regions with a more temperate climate. 

Reno.,atlon ,roaram Detall8 

UllrldldlMbMIHI...,_ 

O'Keffy Halt cunntty uw 1t11m radiation for heating and wtndoW air conditioners for the majority of 
cooNng needl!I. Thll type cf conflguration ii very Inefficient and provides limited frelh atr, resulting In 
poor Indoor U' quality. A primary goal cf tt.. renovation project 11 to NtabHth I ICNtMe mechanical 
lyttlm foundltion hi wlM ~-modem hMting and cooling IYM'ffll for thla atructurt. In lddttion, 
tht oonnll for tt111 sy111m wl bl linked tc, our ClfflPUl-wtdl buMdlng automatiOn ayatem that wttl 
monllot llr Cll,lllity, llmpnlurl, and ~I- thl buMdlng functionl bllld on occupancy, 

Ysdrt 1 Tr 111rt w o:as::rtrrne ,,,.,. 
Man~ bulclngl IUCh • O'l<lly HIii hlVe lneufllcllnt electrical and communicltion 
lnfrlltndln to IUPPQrt lie n11de of~• modem llch.,ology. Providing IUfflcilnt tltct,-.cat powet' for 
con.-,. and olw new • •• 11 lndudld tn the NnOYltion program, In addttion, the 
coneeruoMon will Include Ill ..._ In •l1oommunmMon ..-.,o1ogy ~,.. provkHng ..,. fdty 
wWi 11111 of .... art nlUOltc OIPIOIY, 
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!nftV:MAllnt.,._ and Intranet Dpog 

Thia project wtll tndude the lnltaHation of new. energy-efficient entrance doors and windows In the 
lretand Wing of O1KeHy Hall, In addition, plans call for the construction of a new AOA-compUant exterior 
entrance that wm provkte eMY acceu for thote Individuals with Impaired moblllty. As funding becomes 
available for additional large-or small-scale renovation In this facility, the same energy--efflclent doors 
and windows will be ln1talled, 

Modem and Extanalyf C .... l'OOflL,HCI 

As shown on the attached drawings, plans call for the creation of a significant amount of classroom 
space In O'Kelly Hall. To enhance accesslblllty, the classroom locations are focused In the areas that will 
support Interconnected walkways. This feature wm place classrooms in high-traffic areas, while locating 
faculty and administrative offices convenlentfy adjacent but away from the bustle of busy students 
moving between classes. 

The classroom d6cor will feature wear-resistant wall and flooring surfaces yet be attractive and 
conducive to a variety of leamlng formats. Nearly all classrooms will feature large windows with room
darkening shades, providing light, airy spaces that can be quickly converted to levels suitable for screen 
projection or other types of viewing displays, 

Summary 

Because the renovation of O1Kelly Hall ls a critical component in the successful growth of the University, 
we have placed considerable effort In researching and planning tha most functional program use for this 
space, As a result, we sincerely believe this project will provide the University and the State of North 
Dakota with the strongest retum on Its substantial Investment. Although the primary objective Is 
educational quality, this renovation will also deliver reduc:ed utlllty and maintenance costs. Improved 
environmental quality, and enhanced recruitment marketing ability. 

UND Budaet A•l 
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FACT SHEET 

INFRASTRUCTURE IMPROVEMENTS 

G.Mwal Funda: $2,111,000 
Prot >OMCI RMtoratlon • Other Major Capltll Projectll 

lrtfrutructure upgrades continue to be a priority for the University of North Dakota and have been 
Included in budget requests for two blennia. 

• Improvements to the storm water management system are critical In reducing the 
University's exposure to potential demage from ffash flooding. 

• The existing storm water system cannot handle heavy rainfalls (a ten-year 
design event) without sustaining damage. 

• Improvements currently funded will provide only for a limited area of 
Improvement. 

• The additional funding requested will complete the system upgrades. When 
used In conjunction with repairs funded by FEMA to correct flood-related 
damage, appropriated funding Investments for this biennium will have the 
greatest overall retum, 

• Improvements (beyond those currently funded) to the high voltage distribution system 
are critical to support the Unlverslty1s growth In both research and instruction 

• Growth In research areas that provide both employment and entrepreneurial 
enhancements to the state and local economies are dependent upon a strong, 
dependable source of energy. 

• Current growth projections require a continued Investment In the high-voltage 
electrical 1yatem In order to provide .a dependable energy platform. 

• University of North Dakota-owned ektctrical systems are the most efficient. cost
effective, and economical dellvery system• available within the region. 

• Improvements to the high-voltage system can be combined with performance
contracting Initiative• lnctuded In the E)(eeutive Recommendation to provide this 
ln1titution with one of the most modem. efficient. and economical energy 
pl1tform1 In the wortd. 

Foot.no•: SB2023 lnch.1dea $3.9 mllllon In funding for performance.contracting Initiative, that are 
deltgntd to Nduce utltity eottl by Improving the efflcfency ol e><lsting mechanical and electrical 
1yM1M1. Identifying thole 1yatem1 moat Ukety to produce savings wa, completed through an 
en11gy IUMtY conductld by the FacHitfel Department in the spring of 2000. Matching funds for thla 
uvey WIN proykjed by the North Dakota Department of Community services (a dlvialon of 0MB), 
Return on 1nvt1tment bllld upon projected utillt; coat uvlng1 It lea than eeven yen for all 
IUpporflld projlcll. 
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FACT SHEET 

MEMORIAL STUDENT UNION RENOVATION 

Special Funds: $3,I00,000 
Included In 8B2023 

IIJtroductlon: Renovation of the UNO Memortaf Union Is a No. 1 priority for the University as 
ranked for projects using non-appropriated funds. 1 The scope of this project centers on 
Improvements that wHI enh:'nce and Improve the functions of the existing space, providing 
students with an Inviting, friendly environment. Highlights of the planned renovation Include: 

• Replace atl e>elstlng exterior doors and wlndows to reduce utility costs and enhance 
the appearance of this classic structure. 

• Update building mechanical and electrical systems to accommodate future 
technology and improve energy efficiencies. 

• Renovate and modemlze the existing bathroom facilities throughout the building. 

• Construct a vestibule entrance on the structure's east side that reduces winter drafts 
yet enhances the appearance of the bulldlnt, 

• Replace and/or update wall and floor coverings. 

• Replace ceiling systems and lighting systems. 

• Renovate the former Bookstore space Into a variety of programming. lounge, and 
student services space. 

• Renovate the existing administrative space. 

• Renovate the Crafts Center area. 

• Renovate meeting rooms to provide more flexible apace using folding walls and 
vet11tile lighting 1yatem1. 

Above text 11 con1olldated vertk>n of Information prnented to Senate Approprtatton1. 

1 UNO ltUdlntl n v.ry IUpportive of 1h11 project that wtH Ult ltudent fNI II tht IOUrct of 
funding. Al the project 1COPt kilrttflll I w6dl rangl of l'lnOYltion goell that can be completed 
indlpendlnly, ttw ptojlot can bl -,,Y ph111d • r•quf:'Jd bV IYIHablt funding or convemtnce to tht .... 
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Special Funde: '3.000,000 
Included!,~ ~92003 

FACT SHEET 

CARNEGIE LIBRARY RENOVATION 

Introduction: The Camegle Library Is one of University's oldest buildings and represents a significant 
hl1tortcaf asset. Its location and character provide the University with an opportunity to invest In a 
structure that elicits a strong sense of tradition from the campus community and visitors alike. 
Eatabllahlng this building as a center for enrollment sen,l,ces and campus Information wm create a 
functional space that Is sen1ltlve to the historical fabric of the campus while enhancing opportunities for 
enrollment recruitment and retention. Highlights for the planned renovation Include: 

• Upgrading the building mechanical and electrical systems. 
• Replacing windows with modem units that retain the historical appearance of the structure 

yet Improve energy efficiency. 
• Tuck pointing and other restorative measures that wHI ensure the building's continued use 

Into the future. 
• Placing a new masonry veneer on a non-historic addition to this structure that will fully 

Integrate the building's exterior appearance. 
• lnstatllng a new ADA acceaalble entrance. 
• Restoration In limited areas of the building Interior to ltfJ original condition. 
• Renovation of Interior spaces to provide functional work space, bathrooms, and meeting 

areas that will efflclentty support the new uses of this facility, 

Footnote: The Carnegie Library Is a beautiful structure that Is limited In potential uses. It has 
tremendous hlstortcal Importance as It relates to both architecture and development of higher education 
In North Dakota. Aa a result providing this structure with a viable and Important new function that does 
not compromise Its hlstoricat Integrity Is a rare and valuable opportunity the University strongly supports. 

UND Budaot A .. 11 



FACT SHEET 

SMITH , JOHNSTONE AND FULTON HALLS 

Speclll Funde: $2,180,000 
lnclUHd In 812003 

Introduction: Smith, Johnstone, and Fulton Halls are three separate residence halls linked together to 
form a alngle functional housing complex. Ranging In age from 40 to 55 years. the combined facility Is in 
excellent structural condition and can efflclentty support both broad and narrow scopes of renovation. 
Hlghllghts of the proposed project Include: 

• Redesign and renovation of bathroom/shower areas to provide greater privacy. Improve 
ventilation, and enhance marketablllty. 

• Replacement of wall, flooring, and celling surfaces. 
• Upgrades to building electrlcal and telecommunication Infrastructure. 
• Window and door replacement. 
• Phased renovations that will allow continued use of the facility. 
• Roof replacement and tuck pointing that will reduce deferred maintenance Inventories. 

Ft>v~note: Flood damage to the lower level of Smith Hall resulted In a FEMA~sponsored restoration 
project that Included new laundry faclllties, swdy areas, and meeting rooms. When combined with recent 
bathroom renovations, Smith Hall has gathered momentum In attracting new residents to this complex. 
Maintaining this effort will greatly Improve the University's recruitment opportunities by providing 
attractive, affordable housing. 

UNO Buciatt A•l2 
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FACT SHEET 

WILKERSON LOADING DOCK/GENERA'rOR 

S,-clal Funda: $1,700,000 
lncluct.d In 882003 

Introduction: Wilkerson Hall ls the Unlversltyts primary cafeteria, serving approximately 2,500 meals 
each day to board-contract students. As a result of this volumet transport of food goods to this facility 
require, an efficient docking operation that can reduce handling coats. The current arrangement for off
loading food goods has been Impacted by growth and traffic around this faclllty, resulting In an excessive 
manual effort that has a high potential for Injury to workers. Renova~on of this loading doc:k will both 
Improve efficiencies and greatly reduce the amount of labor-Intensive transport. Highlights of the 
rel'\uvatlon Include: 

• Reconfiguration of the loading dock area to, provide Improved routing of goods within the facility. 
• Reconfiguration of the adjacent parking area to reduce congestion and simplify truck routing and 

delivery. 
• Installation of mechanical lifts and dock-leveling equipment that reduces the manual transport of 

food goods. 
• Improvements to the mechanical and electrical systems In this area, Including the Installation of 

a 750KW generator donated to the University by a local hospital. 

Footnote: Although Improvements to the loading dock area alone can justify this request. Installation of 
the donated generator greatly enhances the Investment return on this project. Being able to supply both 
emergency power and toad management service. Installation of the generator will result In reduced utility 
coats and provide emergency power to five residence halls and the WIikerson Hall Cafeteria. 
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PACTIHIIT 

RURAL TIOHNOLOGV CINTIR ADDITION 

••• .. ••n1 Thi Rt.M'II :rlQhnok>uY Ctnttr Incubator 1p,ce opened In Ootobtr 1996 and wa, 
lmmt~1t1ty ocCIUfMICI ~ • vertety of entrtprtnturial program, thlt continue to Involve Unlvertlty 
rt111rctttrt In IIUnCNng new~ venturea. Houlflng over eighty people, the Incubator apace 
rtmlinl Mt to thtt eta and contmuM to Indicate • 1trong demand for thl1 type of environment. 
Hlghltghtl for the propo11d lddfflon lndudl: 

• Placfng tht addition lmmtdl1ttfy adjacent to the 1xl1tJng Incubator apace. enhancing the 
oppof'tunttitt for lhlf'ld tnvlronmentl and lnfr11truoture. 

• Potential for up to 17.000 lddlttonal 1quare fHt of program area, 

Pootnot.: B1Md on current 1vertge value, for utJlltleI and malntenance1 aupport coat, for the 
propoMd flclllty wm bl appro,clmattly $4'5,450 per year. Thie amount Include• the addition of a full-time 
ttaff poeltion 1t 120,8&4 per year (lncludll beneflll), whk)h wlll be funded from Incubator apace 
proceed,. 
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PACT IHl!IT 

CANOPY - RURAL TICHNOLOOY CINTIR 

lnlrod&#oflonJ The tYn entrance to the Rurat Technology Center t,; dtflned by I dr1m1Uo aloplng roof 
that provkMI ttM ttruoture wtth • modem, attractive appearance, Under certain condition,, thl• type of 
rod ,tructure wm rttaln 11now and Ice that hN the potential to 1Udt off the bulldlng onto the ,1dtwalk1 
bttow. To reduce the rt1k from thl• occurrence, the Unlvertlty 11 requ11ttng perml11lon to Install a 
canopy atructure over tht entrance to thla f10Ulty. Hlghllghtl of the propoaed canopy Include: 

• A dttlgn that wtll complement the architecture of the t><l1Ung atruoture. 
• C0tt◄fflctiv1 conatruotion that will not lncreaH maintenance coet, for the f aclllty. 
• Reduced potential for Injury to pedeatrlan,. 
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PACT IHl!IT 

BRONSON PROPIRTY - UNIVERSITY VILLAGE 

lnttoduo#on: Thi 8ronlk>l"I Property 1, • llrge nct of land located adja<;tnt to the Unlverelty of North 
Dakota and currently tht lite of tht tingle targnt conatructlon development program In Grand Fork,. 
Work ,notuctM • new fee hockey arena. bookstore, and health center. In addition,• commercial 
dtvtloptr hN been conb'lctld to 1ttab'l1h I m,Jor retall preMnce on the alte. Please note that the 
tnUre projtot to datt ha• bMn funded wtthOut atate•approprlated doUare. Hlghllghte of \he development 
•• of January 1, 2001, lncludt the ,O,iowlng: 

RALPH ENGELSTAD ARENA 
• WIii tNt over 11.000 for hockey event, 
• Eattmated coat $80 .. 90 mllllon 
• EnUre operation will be eelf••upportlng 
• C1.:m1truotlon la ourrentfy on eohedule for a 2001 hockey season opening 

UNIVERSITY BARNES & NOBLE BOOKSTORE 
• Opened In September 2000 
• Operated by Bame, & Noble Colleglate Book,torea 
• 32,000 aquare feet of retail and textbook apace 
• Self .. 1upportJng, wtth 111 maintenance and utility coat• funded through guaranteed Income 

proceed, from Bame, & Noble 

UNIVERSITY HEAL TH CENTER 
• Approximately 30.000 square fNt of clinic and lnstruotlonal space 
• Scheduled to open ln September 2001 
• Conatruction coata of $4.000,000 
• Con1truotion funded by Altru Health Syatema, with agreement to trade this property for the 

Medical Center Rehabilitation Hospital upon completion 
• To be operated by the Unlverelty of North Dakota School of Medicine and Health Sciences 

tNFRASTRUCTURE DEVELOPMENT 
• Include• 00n1truotlon of new road,, utllltlea. and street lighting 
• Funded through Community Development Blook Grants made available to the City of Grand Fork•••• rault of the flood dlaaater 
• Work lnclucfet upgrade• to the exl1tlng city Infrastructure eyatem In a cooperative agreement 

between the University of North Dakota and the City of Grand Forks 

RECREATIONAL/ ATHLETIC AREA DEVELOPMENT 
• Plan• Include the relooatlon I construction of tennis courts and soccer fields to areas 

adjacent to the Ice hockey arena. 
• Cooperative ~reement le being conaldered between the University of North Dakota and the 

Grand Fork• Park 01,trtct to develop community recreation apace 
• Area to 1upport recreational and athletJo events for the Unlverelty of North Dakota and the 

City of Gr1nd Fork1 
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COMMERCIAL DEVILOPMENT 
• Ground ... ~~t wtth United Proptf'ttet hat been l)(ICUted 
• ProvtdN lhl Untvertity of Nonh Dakota with land•INM Income 1upp1tmenttd by a 

percentlge of NIM 
• Dtvelopment fNturN are approved by the Unlverelty and controlled through covenant, In 

tM tMM egt'Mffllnt. 
• Plana Include the tnveatment of $28 MIiiion In retall •~ 
• Groundbreaking ICheduled for Spring 2001 with flr,t retail bu1lne11 opening In Fall 2001 

The Unlv,ralty of North Dakota h11 made dramatic 1trlde1 over the patt year In the development of thlt 
1r11 that 11 referred to •• 11The Unlvertlty VIiiage, • Our goal le to provide the community and 1tudent1 
with a variety of athletic, commercial. and Unlveralty-related venue, that wlll develop a vlable1 long-term 
Income 1tre1m for thla lnaijtutlon and the State of North Dakota. 

With the e><oltement of thle potential comea the challenges ahead, Listed below are the Issues the 
Unlveralty will endeavor to re1olve over the next two years: 

• Attract additional r110urce, of non-appropriated funding for remaining projeot goals. 
• Develop In cooperaUon with the City of Grand Fork, the neoeaaary Improvement, to 

aurroundlng 1trHt1 and roadway• that wlll aupport the traffic created by University Village 
venue,. 

• Continue to create method• and meana to reduce the Impact of this development upon the 
aurroundlng realdentlal area. 

• ConUnue to develop aupport for University VIiiage proJec:ts with the local business 
community. 

• Enll1t 1upport from State Leglelatort, Community Leaders1 and the publlo for this project with 
the goal of providing the State of North Dakota with a atrong, viable, self sustaining 
university of the future. 
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Prepared by the North Dakota L~tlltlve Council 
1t1ff for Sena,, AppropriaUont 

. 

212 • UNO ..,hoof of Mtdkllnt 1nd Ht1hh htfnon 
No, 2003 

PTI PotlUone 
2001-03 Executive Budget 227.37 

224,79' 

· Otneral Fund 
$28,~71,646 

1999-2001 LegltlaUve Appropriation• - --- 29,499,694 

fncteaH (OecttaH) 2.68 (!928,048~ 
f F 

December 29, 2000 

othtrPund• Total 
$0 $28,671,6-ffl 

68,427,~ 87,92~l._~I 

~$~~~~7,069J ($59,365.108~ 

' The 1999-2001 appropriation la bated on 224.72 FTE positions. Section 6 of 1999 House Bill No. 1003 authorized the Unlvertlty 
Syatem to adju1t FTE potltlona •• needed, Tha 224.79 FTE position• shown above represent the employee poeltlon1 reported to 
the Office of Management and Budget (0MB), The 1999 Leglalatlve Aeaembly removed local funds from the aalariee, operating, and 
equipment line Items and creatod one aeparate local funds line Item for the UNO School of Medicine and Health Science,. Thia 
funding change re,ulted In a decreate of 203.3 FTE positions from the 1999 authorized level of 428.02 flTE positions. 

1• 
1 The 1999,,2001 appropriation amount& Include $32,008, $9,875 of which Is from the general fund, for the agency's 1hare of the 

$1 . .- mllllon funding pool appropriated to 0MB for assisting agencies In providing the $35 per month minimum 1alary Increases ,n 
July 1999 •nd July 2000 and $231,159, from the general fund for the egency'a share of the $2,630,992 critical aalaty funding po~ 
appropriated to the University Syatem to address salary lncreaaea beyond leglslallve appropriations for market equity raises. The 
1999-2001 appropriation amount, do not Include $300,200 of board-approved additional tuition revenue and $64 of 1997-99 
bleMlum carryover authorfty. 

Major ttem1 Affecting UNP School of Medicine and Health Soltnct1 2001-G3 Budget 

1. Transfe/'8 funding from the University of North Dakota for the athletlc 
tralnl~ program, and tuition revenue for the laboratory science 
program and the fourth-year medical students, which la offset by a 
corresponding decrea$8 In the general fund appropriation, 

2. Removes the appropriation for tultlo1'. continuing education, and 
mlacellaneous Income. 

3. Removes the appropriation for local funds. 

4, Consotktates funding Into one llne Item-operations. 

5. The e>eecutlve recommemtatlon does not Include funding ror 
recommended compensation plan salary Increases of three percent of 
salarfee the flret year of the bJennlum and two percent for lhe second 
year of the biennium. Funding for Institutions' salary Increases Is 
pooled and provided In the North Dakota University System office 
budget for the State Board of Higher Education to allocate to Individual 
Institutions, 

General Fund Other Fund• 
($1,277,624) $1,622,212 

($51,400,000) 

Major LeglalatJon Affecting the UNO School of Medicine and Health Sclencn 

Total 
$344,588 

($15,173,956) 

($51,400,000) 

Senate BJH No. 2037 provH1es a continuing appropriation of higher education Institutions' special revenue funds Including tuition and 
aNows Institutions to cany over at the end of the biennium unspent general fund appropriations. 

Senate BIN No. 2038 requires the budget request for the University System to Include budget estimates for block grants for a 
base--fundlng component and for an lnlUatlve-fundlng component and a budget estimate for en asset-funding component and requires 
the appropriation tor the University System to Include block grants to the State Board of Higher Education for a base-funding 
appropriation and for an lnltlatlve--fundlng appropriation and an appropriation for asset-funding. 

Senate BIH No. 2039 allows the State Board of Higher Education to authorize campus Improvements and building maintenance 
projects that are financed by donatk>ns, gifts, grants. and bequests If the cost of the Improvement or maintenance Is not more than 
$500,000. 

\ BIN No, 2040 oUows higher education Institutions to provide bonuses, cash Incentive awards, and temporary salary 
,>ents to employees without repo,tlng the activity as a fiscaf Irregularity, 
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- DflNl1INtl!IU•UNDIGhoolo1'""4lkllntlftdHNllhlolenoe1 
ltMIIIMNNo.aooa 

"I Polkk>nl 
2001.03 &chafer E><KUUVI Budget 227.37 

1999-:l001 Leglll1tlvt ApproprlaUona 224.79 1 

lnctNM (Otcrtate) i-58 

2001-03 Hoeven Exeoutlve Budget 227,37 

Hotvtn lnoreaH (Oecrtl") to Schafer 0,22 

Prtp1ttd by tht North Olkott Ltglllatlvt Council 
tllff '°' Stnett Appropriatlont 

FtbrUl,Y 28, 2001 

Otntr .. Pund Othtrflund1 Total 
$28,671,&46 $0 $28,fl71,&46 

29,499,69,! 58A27L060 8'19267&4 1 
I I 

,!928101.~ i1ee14211oeol ,15913551108! 

12e1e11 1e4t1 . !O 128,671,648 

10 12 !2 
1 Tht 1989·2001 appropriation It bated on 224,72 FTE positions, Section e of 1999 House BIii No. 1003 authorlted the Unlverolty 

Syetem to ldJuat FTE potltlon• aa nffdtd. The 224, 79 FTE poaltlons shown above repretent the employee positions reported to 
the Office of Management and Budget (0MB), The 1999 Leglslatlve Aesembly removed looal funds from the ealarlea, operating, 
and equipment line lteme and oroated one separate looal funds line Item for the UNO School of Medicine and Health Sciences. 
Thi• funding change rt11ulted In a dtcreaae ot 203.3 PTE poaltlona ,rom the 1999 authorized level of 428,02 FTE position,. 

a Tht 1999-2001 appropriation amount• Include $32,008, $9,875 of which le from the general fund, for the agenoy'e share of the 
$1."4 million funding pool appropriated to 0MB for atslallng agenol~• In providing the $36 per r,ionth minimum salary Increase, In 
July 1999 and July 2000 and $231,169, from the general fund for the agency's ahare ot the $2,630,992 orltloal aal.-ry funding pool 
appropriated to the Unlvertlty System to addrese aalary Increases beyond leglalatlve appropriations for market equity raises, The 
1999-2001 appropriation amount• do not Include $300,200 of board-approved addltlonal tuition revenue and $64 of 1997•98 
bktnnlum carryover authority, 

M,Jor 8ohaftr Rtcommtndltlon• Afftotlng UNO Sohoot of Mtdlolnt and Health 8oltnot1 l001-03 Budget 

Otntral fund othtr Pundt Total 
1, Tranafers funding from the Unlvertlty or North Dakota tor the athletlo ($1,277,824) $1,622,212 $344,688 

training program, and tuition revenue for the laboratory eclence 
pl1'>lram and !he fourth-year medloal students, whloh la offset by a 
corresponding deoreaae In the general fund appropriation, 

2, Removes the appropriation for tuition, continuing edue;atlon, and 
ml1c:ellaneou1 Income, 

3, Removes the appropriation for looal funds. 

4. Contolldatea runulng Into one llne item-operations. 

6, The executive recomnwndatlon does not Include funding for 
recommended oompensatlon plan aalary Increases of three percent 
of aalariet the first year of the biennium and two percent for the 
second year of the biennium. Funding for lnatltuUons' salary 
lncreatN It pooled and provided In the North Dakota University 
System office bUdget for the State Board of Higher Educa~on to 
allocate to lndlvldual lnatitutlona. 

($15, 173,956) ($15,173,966) 

($51,400,000) ($51,400,000) 

Mllor Hoevtn Recomnlfndatlon1 Affecttng UND School of Medicine and Health Scl1nct1 2001-03 Budget 
CompaNd to the BIii u Introduced (Schafer Budget) 

The Hoeven recommendation does not change the Schafer 
recommendation. 

...,.. Leglelatlon Affeottng the UND School of Medlc1n• and Health Scl1nct1 

s.otk>n 11 of Engroued Senate BIii No. 2003 provides leglslative Intent relating to the content of the State Board of Higher 
Education'• pe,to,mance and accountabfflt)' report required by 88nate BIii No. 2041. 



~ 13 of Engrou•d..,,... UI No, 2003 PfO¥tdM • oonUnulnc, ~ of twght, tducatkw, NffluUont' ~I rtvtnUt 
Mtdl .... tuMon (~ I pr(MIN)t'I In ltnMe II No, 2037), 

8'dk>r, 14 of lno,oNtd benlll Ii No, 2003 rtquir.t bUdgtl reqIAttt1 for the Urwtttlty Sy.t.M to lnctude budget ••llmaltl for 
bka gm for • ~ oomponent -, for 1n lnl«atlve-tund:ng component and • budget e,tlmate for 1n aMtMundlng 
component(~ I~ In Senlt~ BUI No, 203-9). 

8tctk>n 1 a " l!ngrotNd 8tn1l~ BUI No, 2003 requlrte the 1pproprl10on for tht Uruvtrtlty Syetem to Include blook grantt to the 
a. 8oerd of Higher Education for • baM•fundlng IPf)t'oprlatlon and for an lnltlatlvt•fundlng 11pf)(O?flatlon and an 8"J(Oprlation tor 
IIMt•f~ (orlgln,lly I proVltlon In Senatt 8111 No. 2038), 

Seotlon 1e of EngrotMd Senate BIii No. 2003 o.llow• ln1Ututlon, to carry over •t the end o1 the blermlum untpent general r,Jnd 
app,opri1tlons (orlglnally a provision In Stnate em No. 2037). 

Stnat, BIii No, 2039 allow• the State Bo,rcJ Qf Higher Education to authori.te campu1 lmprovemenls and bulldlng maintenance 
prqtett thflt ire financed by donetlont, qltlt, grant,, and bequeeta tf Aile coat of the Improvement or maintenance la not more than 
$2~.ooo. (Thlt bill hu PIHtd the 81n1te.) 

Sentle BIii No, 2040 aUowe higher eduoa\lon lnwtlMlons to provide t,onusee, cash Incentive awards, and temporary salary 
ldJu.tmentt to employee, without reportlnt~ the activity as a flecal lrregwarlty, (Thia bill has passed the Senate.) 

8"mm1ry of Ltgl,l1tlv1 Ohtn(IH Rt1ultlng From Flr1t HouH AotJon 

See Statement of Purpose of Ame~m.ent (attached), 
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School of Medicine &. Health Scie Physical Therapy Program Grad 

Of'-;,CE c,m&y l I BURKE 

M.UAUS 

WWi.ston 
•9 

McKENZIE 

Tioga 1. M0lJ'-l1RAII.. 

126 MPT and 182 BSPI' = 308 degree-holders in ND 
Total professionals (practicing) in this field in ND; 369 

UNDSMHS: 830/4- Other Sdwols: 17% 
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STARK 

4 
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•Mott 
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• 

St1loas: UND Alumni A.uoctatton 

~1 
• 2 

KIDDER S!lJTSIMN 
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LOGAN 
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ValkyCity 
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6S 

UND School of Medidne and Health Scienas. Department of Physical Therapy 
St.ate f.xamining Commiltu for Physical Thuapy 

~·-·· ···5,tia-~ irritiatcd in 1968. and Mazer-ofScinx:r in 
Physical 1heapy dcp.c.,p, 1ri1.g progwn. i:niriatcd m 1991 
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University of North Dakota School of Medicine & Health Sciences 

Needs/ Infrastructure 

• Chiller capacity at maximum with new Biomedical Research Facility 

• Electrical wiring outdated (1950 era building) 
- Results: any further renovation projects can't be done 

( classrooms, research labs., offices., etc.) 

- Cost estimate - $1.5 - 2.0 million 

• Occupational Therapy @ 10,000 sq. ft. 
- Now housed at Hyslop building 

• Additional classrooms 
• Renovation for labs, offices to provide air conditioning and heat 
• State morgue or branch thereof 

- Can do for less money at UND 

GnplllUt.ppt 111115 

-35-
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University of N--- Dakota School of Medicine & Health S.:11dcaee11Ct!ts 

Testimony before: 

House Appropriations Committee 
March 5, 2001 -

Presented by: 

H. David Wilson, M.D. 
Dean 

e-mail: hclwilson@medicine.nodak.edv 
Phone: 701-777-2514 
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University of North Dakota School of Medidne & Health Sciences 

Mission Statement 

"The ntlssion of the University of North Dakota 
School of Medicine and Health Sciences is to 
educate and prepare North Dakota residents as 
physicians, medical scientists and other health 
professionals for service to the people of North 
Dakota and the nation, and to advance medical 
and biomedical knowledge through research." 

Capml-'9.ppt 111111 
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lhth112 dly of Now-lh Dakota School of Medicine & Health Sciences 

History 
. 

• 1905 - 2 year Basic Science Degree followed by transfer to 
a four year, degree granting school of m.edicine 

• 1973 - 4 year M.D. Degree - 2:1:1 first two years in Grand 
Forks, third year at University of Minnesota or Mayo 
Medical Schools, and fourth year at one of four North 
Dakota caro.puses 

• 1981 - Com.plete in-state M.D. program 

• 1996 - Name changed to School of Medicine and Health 
Sciences 

• 2000 - 24 M.D. Classes - 1198 graduates 

1111 
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u11
· .• , ... ·• •Jll·Jof ;North Dakota School of Medicine & Health Sciences 

A d• • . 
. ca-e 1tatIon. 

• Fully accredited by Liaison Committee on Medical Education (LCME) through 
May,2006 

• All components fully accredited 

- Allied Health Programs 
• Athletic Training 

• Clinical Laboratory Science 
• Cytotechnologi 
• Occupational Therapy 
• Physician Assistant 

• Physical Therapy 
- Graduate Medical Education Program (Residencies) 
- Continuing Medical Education 
- Graduate Programs in Biomedical Sciences 

.. 

-

~ ·-
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UnhrersitJ of N0tll1 Dakota School of Medicine & Health Sciences 

Academic Programs 

• • M.D. (M.D./Ph-D) 
• M.S./Ph-D ... Basic Sciences 
• M.P.T. Physical Therapy 
• Clinical Lab Science / Cytotechnology 
• BS Athletic T . • • rammg 
• B.S. Occupational Therapy (GF) 

(CasperWY) 
• Physidlll'I. Assistant 
• PhysJdan in Training (G.ME.) 

- (Family Med, Intemal Med, Surgery, Psychiatry, Transitional) 
• Other Programs 

- Continuing Medical Education 5482 
- Lab F.ducationfor North Dakota (LEND) 1284 
- Medmar 2208 

Total 8974 

Emo 
223/1 
38 

144 
94 
26 

126 
47 
78 

114 
Total 89CVJ. 

• Plus 850 undergraduates (3900 credit hours): nurses, school teachers, dieticians, and 
others needing physiology, microbiology, anatomy, biochemistry, pharmacology 

- ~-/Ph.D. program to produce physician scientists 

... 
-...... -6-
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IIIIINl■llr of Noa 111 Dakota School of Medicine & Health Sciences 

-ther Programs 
• Department of Veterans Affairs (VA) Medical and Regional Office Center 
• Cerder for Rural Health 
• INMED 
• Laboratory Education for North Dakota 
-• Continuing Medical Education 
• USDA Human Nutrition Research Center 
• Medstar - Health Education Network 
• Other major partners 

- Meritcare Health System 
- Altm Health Systen:t 
- Neuropsychiatric Research Institute 
- Trinity Medical Center 
- St Alexius Medical Center 
- Med Center One 

• 

~ ... 
-7-
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:Utahetr:IIIJ of .Nwt11 DakMG School of Medicine & Health Sciences 

::;.ysicians in Training 
(Residency)P.rograms 

• Family Medicine (three years) 
- Bislllarck, Fargo, ~ot, Grand Forks 

• Internal Medicine (Fargo) (three years) 
• Psychiatry (Fargo) (fo~ years) 
• General Surgery (Grahd Forks/Fargo) (five years) 
• Transitional (Fargo) (one year) 

,_ 
-8-
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Unil. J of No · · kola ~ .... of Medicine & Hea1lh Sciences 

Medic · 1 School Enrollment 

·• Reflects the dass admitted August, 2000 

- Total enrollment 
- Enrollment by gender: 

- Enrolled minority students: 
- Native American students: 

223 

117 male (52.5%) 

106 female (47.5%) 
34(15.2%) 
23 (10.3%) 

~ ... 
-9-
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UaivenltJ of Noa lh Dakota School of Medldne & Health Sciences 

Admissions (Medicine) 
Class of 2004 (August, 2000) 

• Applicants 
• Intervie~ed 
• Enrolled 

• Male 
• Felllale 
• GPA -

276 
146 

50 (40 ND, 3 MN, 7 WICHE (5 MT, 2 WY)) 
7INMED 

37 
20 

3.56 
• NUill.ber of applications per position: 5 to 1 
• Nationwide: 2.3 applicants per position 

,, 

ca 

-10-
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11--sllr of North Dakota School of Medicine & Health Sciences c~- co1 •rch Activities 

• Parkinson's Disease, Multiple Sclerosis, Alzheimer's 
• Diabetes and other diseases of metabolism 
• Cardiovascular and kidney disease 
• Neuroscience (alcoholism, eating disorders vision) 
• Infectious diseases -
• Rural Health (Emergency Medical Services for Adults & Children) 
• Environmental toxicology ( agricultural pesticides & water quality) 

(in collaboration with Energy & Environmental Research Center) 
• Clinical studies with patients to determine effectiveness of drugs 

and therapies 
• Educational research and computing technology 

lta5 

--- -11-
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UnlversllJ of Norlh Dakota School of Medicine & Health Sciences 

Grants and Contracts Awards History 

$9 

$8 

$7 

c: $6 I $4.9 
.! $5 -= $4 a 

$3 

$2 

$1 

$0 
91-92 

$4.9 

92-93 93-94 94-95 95-96 96-97 97-98 98-99 99-00 

I • Annual Grants & Contracls Awards I 
* As of December 31, 2000~ S34M in applications pending 

~ ·
-12-



;~~"r-1-~~~~~~•:--:_--,.--.~~. - -.~ 

Unlvenlly of No. Ila Dakota School of Medicine & Health Sciences 

Grants -and Contracts Histo1y 
•atP1upa11b 
•at.,~ •• 
Rllllof/ffa(Propa1d1 ... 
M WI 
AIIIIDafSalPrapD1Ib 

lwg.PI_,, I ,....~•-
Raio of,.._ P1upa11II 

FJ• 1GI 
• .... 

py,z 
7S 
70 

ti.la 

PYW • 14 
14 .... 

PJ'II 
ft1 
17 

•.&a 

PX'PA • 71 
72.4K 

$16.841.111 •.mum 11ur,,131 11a.101.M4 121.1111.cm 
...._.. '8,G17,131 M.17,.e 14.223.121 '7.111,111 

41.IB 12.ffl' 21.37'5 27.21% 27 Afi 

JMl.272 1121,871 
$102,107 --

•.1115 87.21 .. 

1188,406 
'73,038 
G.lftt 

'171,178 
174,011 
,1 .... 

1215,721 
1112.227 

37.1ft 

School of Medicine & Health Sciences 
· Gnlrlll&CoHll..ctHlllary 

$30,000,000-

$25,000,®0 ~-i-----+----+---t---#--f--

--- ·----------·- ------------•-.-·--------+-----.,-·------1•---·-· 
$20,000,000-------1----~-----+----+--r• 

-- --·---- --~-----·- --·---------· -·----·---

$15.000,000 -
·-· i --- ·----------·- ·····-·····-·-·1··-····· 

$10,000,000-t-~-______,;~---t-----t----+--
·-•' g;-·-···········~f,,,--·······-··--·1····-·····-·-··t·-·········· i ······· 

S&,000,000 I l ~ · ~ ---7-

t--1--···-···-··t·-··············j ····-······-··1-··············1·-----· 

~ ~~ ~w ~~ ~w ~oo 
~PrcpoNla -CJ-A\tJarda Funded 

·-
-13-
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Unlvenlty of North Dakota School of Medicine. & Health Sciences 

Research Centers (Seeking Approval) 

• Center of Excellence in Neuroscience 
Parkill&OD's diseatte 

- Fating disorders(~ bulimia and others) •~ Current1yS6&linfavnlKrmt 

- Multiple sclerosis funding (addffloaal mbmJtled grmds awaiting 

- Alzheimer's disease decidom..) -
- Diabeticneuropathy 

• Center for Study of Health Promotion 
- Preventive medicine *Faar,ling: St.2'15M throup the DepmLmeutof 

- BebaviomI science Health.tt Human Setv:lus to establish Center-

• Tobaccouse S1Mreqaesla:I (ornextfomyan. 

• Alcohol abuse 
• Substance abuse 
• Diet/ exercise 
• &ting disorders 

Pnvironmental health studies 
- Elderly and rmal problems 

• Accidents 
• Depression 

~ 
• Diabetes •• 

-14-
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Unlvenlly of Noa Ila Dakota School of Medicine & Health Sciences 

New Faculty/Chair Recruitment 

• New faculty (full-tillle) recruited from.: 
- University of Nebraska 
- Duke University 
- Case-Western Reserve 
- Stanford -
- Nlli National Institute of Aging 
- Cleveland Clinic 
- University of Washington 
- University of South Florida 
- St. Louis University 

• Recruitinent underway/ coill.pleted: 
- Chair, Department of Pediatrics (Dr. Stephen Tmgu.ely, Fargo) 
- Chair, Departm~ of Biochemistry &t Molecular Biology 
- Clair, Department of Pathology 

~ ltm 

-15-
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Unlvenlty of North Dakota School of Medicine & Health Sciences 

New Patient Centered Leaming 
CurTiculum Program Comparison 
Traditional Cmricwum · 

basis 
4 

Discipline based subjects 
Large learning groups 

Patient Oriented Curriculum 
Primary care emphasis 
Interdisciplinary subjects 
Small learning groups 
Leaming by understanding ling by memorization 

Presentation of isolated facts 
Passiveleamers 
Lecture instruction 
Student anonymity 
Lecture topics 
Paper tests 

Presentation of concepts and relationships 
Active learners 

Leaming how to pass tests 
Some rural experience 

Multiple methods intervention 
Student interaction 
Clinical cases 
Performance tests 
Leaming how to learn better 
More rural experience 

Note: Step 1 naticmal board results very good 

·-
-16-
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Uniutea■ltr of North Dakota School of Medldne & Health Sciences 

New Patient Centered Learning 
Curriculum 
• ROME: Rural Opportunities for Medical Education 

(Dr. Russ Petty, Devils Lake, Program Director) 
- Eight month experience for rural primary care: open to 

third year students 
- Students live and train in non-metropolitan communities 

under supervision of phy&~cian preceptors 
- Training Sites: 

- Hettinger (2 students) 
- Devils Lake (3 students) 
- Williston (1 student) 
- Jamestown (2 students) 
- .Other potential sites include DickLTtSon, Valley 

City, Wahpeton, Rugby 

~ ... 
-17-
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U-111. ilh•;,. •· ·r .. 11,l-l·J of -North Dakota School of Medicine & Health 5dences 
288·1-93 Restoration -Recommendation to 
Original Budget Request 

•Costs to continue------------$.5 million 

•Technology application/ accesS= • - • •- $.2 million 

• Infor1,.ation technology staff to coordinate teleconferencing 
to rural sites 

• Priorities will be sites that host ROME students 

•Operating funds (telephone,travel and connection charges) 

• Institutional innovations ---
•On line subscription services for medical library 

• Virtual library funding project 

•Support for graduate research programs 

• Hire web site developer / coordinator 

- •·-- $.5 million 

• Additional general funds requested - - -- $1.2 million 

•· __ · -~ . ·--

~ ltm 
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·~Unlveralty of North Dakota School of Medicine & Health Sciences 

2001-03 Biennial Budget 

(.Dollms In MUrtOnS) 

- . RaQuest 

Ganeral Spacial 
Total Fund FunclslL.ocal 

. 
. ' 1•-2001 - -- . ~ - . .. 

$88.2 $29.5 S58.7 -

- - ForHold Even Budget 
. 

-Conlllullan of FY01 Tuition lnaeue $0.5 $0.5 
LacellTullon ~ $6.1 -$1.3 $7.4 
Caplal lmpnMICIWds 

ToW2001~ Hald Even - . -~----- $94.8 $28.2 588.6 

ifulllanMI I.My &::luded 
l.acllf FIDls Elduded 

OplaMI BudgetMjultmenls 
Calls 1D Continue $0.5 $0.5 
Ted■ ... Apple miona/Accas $02 $0.2 
., ■,Jianll fnnovalCJnS $0.5 $0.5 - -- . . - ··-

S..taf.Oplanal A(lllltmenls $1.2 $1.2 
Fundad Fmm Tuition lncrea• 

Tatll.- - . - -- $1.2 S1.2 

~-2001..Q3 ~- - Before Corn .. PackaaA S96.0 S29.4 S88.6 

llt ... lnllnnce Pnmfum lncreue 

Tollll 2001-o3 

a.n ... - --No.--o..ar ...., 
Tolal Fund FundlLaml 

SM.2 12A.5 SM.7 

-$1.3 --$1.3 

S88.9 128.2 SM.7 

--$11.1 -$11.1 
-$47.8 -'47.1 

S28.2 128.2 

$0.3 $0.3 

S28.5 528.5 
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UnlvllnllJ .of North Dakota School of Medicine & Health Sciences 
1ce of Funding History 

166.6M 

$84,000,000~---------$59,000,000,--t-______ $54.8 M ___ ....::._SS=:1::.:...7_::M~-----t _ _,..f~ 

$54,000,000 SS0.2M ------.'--=-~---_-_-:------~ ------ -- -- -
$49.000;000 ,,_ ___ -,4:--------
$44,000,000--t---0 -~-~-.,,._ ------------
$39,000,000 -- ---

$34,000,ooo t==7~-=-----======~ $29,000,QOQ-;---.J$29.4M S2S.8M S27.6M . ___ ,$29.SM ____ -------

$24,00Q,000---------=---t'.:=~=:::=.-========::;a.,_-----4 S21.SM ----

1993-95 

--✓-------------------•------··--•---

1995-97 1997-99 1999-01 01-03 Budget 

1--49--- General Fund 7~ Other Funds I 
Other tevenue includes Tuitio~ One-mill Levy, Grant & Contracts and Patient Services .. 
These revenues are restricted for use to specific academic and research programs_ 

ltm 
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llllluanJ-,· of :No. II■ Dakota School of Medicine & Health Sciences 

New ~Fa- •. ,-•• -- ; -• , .c,; :tt1es 
• Biomedical Research Facility 

- $3 million State of ND 
- $3 million UNO, Medical School 

• National Institutes of Health (NIH)/National Center for 
Research Resources (NCRR)Addition 
- Four new labs, tunnel and elevator 
- $716,000 

• University Health Facility (Rehab Hospital - Altru Swap) 
- 30,000 sq~ ft. 
- $4million 
- Family medicine clinic/residency program, pharmacy, and clini1 

educat;ion facility . 

-

r P.fll lWI 
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University of North Dakota School of Medicine & Health Sciences 

New Model of UNDSMHS Showing 
Biomedical Research Facility 

.,,..--..,_ 

/',\~rtJ, t' 
'\; --

,- Biomedical 
Research 
Facilitv 

--

~
.j,ft' 

~'"" 
~

, .. .--

,i,.-.C -'k -~---

~~: .EdwinC.James 
. ~-Iedical Research .:£.,~ \ \,. Facility 
., ·'' - \ 

1:t;• -o\\ - l \ 
.\, \ \ 

\'.;.~ tl: '1:x. 
'- ~ \ 1. ~1 

~ 1 '°' 1 , l \ ;_ \!\ . ._.; •, i - . , \ ~-,-,.-.~?,~ 11· . •\ ..... 
' -;•'t -~ .. 

I • '- ·,i \ ~ '.~ . ' •. -'\. .... ·::..; 
• ' l. -',\· '-i ·-~ 

t ,-, -

' 
'\ -, 

~- - ' 

Undenrround' --------- __ _ 

· . 
_ _..,~,""~ 

• 
,rii,,,(1- ~- • ' ' -- - -

_b~:,i; . 

---- ·=--%~~~ .. . . . . ----~ .......... ~--• • -·-- !f ~-~~'.: ~- -:..~:-
• • a • S l lir ··t•·~-. .:.."-~.i<. 

·fit:.---• ~-- - '::=~,~ w-:·o~~ J Karl Christian - \ 11 
:-~: _ Wold, M.D. · "'-.- .j 

=: g-:1...i Biomedical · -~ -•·f·~-f" Research Facilitv . ;- ,_. _..__ __ . ,- ' ~ ... -- ------ .. -=~-
"'"'\ ~--·--3.:9.......,... --~, 

,-~ -iii! ~/ 

.... I -~~~ - ~---: _ :----- ~.-::-
Tunne ,·¥, - ·""'•·" -:" -■-~---·-~ 

►:.:•,-~-~ - . ~ _- ... _;,__· ;~ -- ~.:,;.. -.:.:_;.....~ 
~ --

~------ ' 
Glapl..:l.9'-fll'I 190S 
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-University of North Dakota School of Medicine & Health Sciences 

T-he Harwood Initiative 

- ~- r~ 

nunu 

----illi■R 
- gp.-.- --Ea - =--- ,,--'-~-

~

. 
C 

... ~.«.-.. P;-.:.~\ ~----~~ 
---•' 1,. ~ .....:. ~---

~!_99.ppt 

* Proposed alumni 
renovation of front 
entrance, foyer and 
front hallway of the 
Medical School 

190S 
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UnivenitJ of North Dakota School of Medicine & Health Sciences 

University Health Facility 

.... "~ .c .{'-J'!:'t.• 

-=-
✓ 

-'';!} 
ff 
! i 
;:1t;.. 
. ' . ! I ._ 

--· ;,:·: 

- - ~TT .'\'' 
,.;:;"::"'.:---.,.::::'~ ---~~--------

• T.L.STROH 
ARCHITECT 
A:-:ll r~TERIOR! 
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University of North Dakota School of Medicine & Health Sciences 

Licensed, Practicing Physicians 
in North Dakota 

Percentage trained by: 

-, 

Other medical schools 

v,_ • t~,, 
:,-~~~ .~~-;.:;~ 

r~(:tff~ 
UND School of Medicine 
and Health Sciences 

J :ooo 
~-~-PP' 

56°/o 
785 

.... :--

··~....;,,. 
r:.·;.._ 

.... ;, 

·• 

Total= 1408 
December 15, 2000 

Note: not including retired, inactive, non-practicing physidans or 

non-licensed first-year resident-physicians 
1905 
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University of North Dakota School of Medicine & Health Sciences 

Location of UND Family Practice 
Residency Graduates 

1977-2000 
Total Graduates= 395 

4% 

~_QIJppt 

ND 
46% 

ND & adjacent states = 71 % 
!Q()S 
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Unhe1■IIJ of North Dakota School of Medldne & Health Sciences 

U-ND Medical Graduates Practices in 
Rural ND Since July 1999 
• Caniaigton: 
• Cavalier: 

• Cooperstown: 
• Jamealown: 

• JJnton: 
• Mayville: 

• NewTown: 
• Parle River: 
• .... 0 ,I 

• TmtleJake: 
• Valley City: 

• Williston: 

MicbaeJ Page, M.D. '97 (Minot Family Medicine Residency '00) 
Lynn K:ratcha, M.D. '94 (Minot Family Medicine Residency '97) 
Susan Thompson, MD. '96 (Internal Medicine Residency '99) 
Andrew WIider, M.D. ''ll (Grand Forks Family Medicine Residency '00) 
J. Mark Ebertz, M.D. '82 
Tonia Hoggarth, M.D., '97 (Bismarck Family Medicine Residency '00) 
Dave Mathison, M.D. '97 (Bismarck Family Medicine Residency '00) 
Don Grenz, M.D. '97 (Intemal Medicine Residency '00) 
Thomas Hunt. M.D. '97 
Monica Mayer, M.D. '95 (Minot Family Medicine Residency '99) 
Kristi Midgarden, M.D. '97 (Grand Forks Family Medicine Residency '00) 
.c\shish Chowfin, M.D. (Internal Medicine Residency '00) 
Scott Goecke, M.D. '97 (Grand Forks Family Medicine Residency '00) 
Paul Diegel, 0.0. (Minot Family Medicine Residency '00) 
Tanya Diegel, D.O. (Minot Family Medicine Residency '00) 
Marc Nielsen, MD. ''ll (Grand Forb Family Medicine Residency '00) 
Kristine Wren-Morrison, M.D. (Minot Family Medicine Residency '99) 

• •Note: Tim liltindudes alumni mown. fD ha:vE established practices in rural North Dakota {defined above); there 
may be othem which havenotmme to our r'rention.. We regret any possible omissions. ,. 

-28-
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I , 
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NclPth Dakot~ Physicia. Trained by 
UND School of Medicine & Health Sciences 

DMDE 

WILIAMS 

Willmon 
• 16 

M:l<EN2IE 

~ 
VAIJ.EY 

SlOFE 

BI.LJNGS 

80liWMN 

BlR<E 

MOUfflWL 

DUNN 

• Diddnson.. STAAi( 

12 

tEmN8ER 

ADNIS 

Hellinger 
• 8 

ABMlLE tBOT11NE1JJ ~lk ln:>WNER I CAVALIER Belr3 

GRANT 

• 1 

Bottineau 
•3 

---McHENRY 

Minot 
•47 

'""I 

Cando 
'--r---------1 • 2 

Pl~~ I I RAMSEY 

•s I BENSON I 
Devils lake 

EDl1f 

Cavalier 
•3 

WALSH Grafton 
kukRiver· 3 

2• 

NELSON ~GRAND , Michigan. R)fl(SGrand Forks 
• 1 ·1 101 • 

~lll.gra 

1---~-==-tGRIGGS I STEB.E 

SHERiDAN I • FOSTER ICooperstJ 
Carrington • 1 
z 

TRAILL 

ayville 
•4 • 2 

MORION 

de 
.Mandmt\. 105 

KIDDER STUTSMAN 

Jamestown 
•16 

BARNES 

Valley City 
•5 

Hillsbo 

CASS 

Farg, 
Casselton 227 • 

1• 

•FIRANSOM 
Iinton 1 Ort Rans,,_iRl0-UND 

• I Lisbon 
1 

LOGAN LAMOURE 

• MclNTOSH DICKEY SARGENT 
W-zshek 

1 

Note: The numbers listeci with each community indicate physicians who have earned their B.S. Med. (Bachelor of-Science in Medicine) or 
M..D. {Doctor cf Medicine} degree or have completed (or are in) residency training through the UND School of Medicine & Health 
Sciences. Physicians who are retired, inactive or serve at Minot and Grand Forks Air Force base hospitals are not included. 

* Physician services are shared y.Jith Underwood and Washbrrn. -29-
12/00 



~ of North Dakota School of Medicine & Heahh Sciences 

Needs / Infrastructure 

• Chiller capacity at maximum with new Biomedical Research Facility 
• Electrical wiring outdated (1950 era building) 

- Results: any further renovation projects can't be done 
(classrooms, research labs, offices, etc.) 

- Cost estimate - $1.5 - 20 million 

• Occupational Therapy@ 10,000 sq. ft. 
- Now housed at Hyslop building 

• Additional classrooms 
• Renovation for labs, offices to provide air conditioning and heat 

• State morgue or branch thereof 
- Can do for less money at UNO 

• Potential federal appropriations project 2001 (2002) 
- Medical Research Building- $15 million 

~ l9C6 
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University of North Dakota School of Medicine & Heallla Sciences 

Strengths, Concerns, and 
Priorities 
• Strengths 

- Talented. and committed faculty 
- Excellent and highly motivated students 
- Experienced and energetic staff 
- Support of the legislature and citizens of North Dakota 
- Innovative and logical new curriculum ti-;at is centrally ~ged with 

commitred faculty, students and administration 
... Excellent administration 
- Excellent facilities for all student learning 
- School focus on primary care and rural medicine consistent with state needs 
- Excellent basic sci~""tCe research facilities 
- Strong support from North Dakota physicians and hospitals 
- Longstanding reputation of our graduates in residency training 

and beyond 

~ ... 
-36-



University of North ~kola School of - & Health Scle-~n•IC•e-----s 

Strengths, ·Concerns, and 
P • ·,· r1or1 .1es continued 

• Concerns and OlaJJenges 
C . . - ~,o,nmcation among campuses 

- Recruita,ent of departmentcbam and senior administratms beause of geography and diawle 
- Population of North Dakota 
- Funding tor salaries at associate and professorial ranb 
- Inlemive faculty teaching resp011sib11itiea 
- Heavy dependence on voJuriteer clinica] faoilty 

• Major Priorities Being Addressed 
1. l?llingdwr vacancy in Biochemistry and Molecn1ar Biology and Pathology 
2. Improving faculty salaries 
3. Contilme to strengthen partnerships to support school 
4. Raising endowments 
5. FQ,tering clinical research 
6. Continue to demonstrate the value of the school to the state and it's citizens 
7. Gain abilify to manage all school related funds 
8.. Continuing medical education organimtion, adminjstration and direction 
9. Faculty developoaent for rJ!W curriculum 
10. Movement of occupational therapy department to tbt:a medical school bmlding 

_j 

-------------
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OMDE 

MIJ JAICS 

MUfatart 
• s 

Mc:KENZJ£ 

• 

UND School of Medl!lne & Health Sciences 
Current ·Medical Students' HoDletowns 

8UR1<E RENVILLE I eart1NENJ .BatttnearL l 

M0UNTRAlL 

Na1 
•Tawn1 

MIMtB 

• 
-Watltapel 

•VelvaZ 
•Valtahl 

Bclcovrt 1110WN£R PEM8IM 
• 

• Ianedaa2 
ROLETTE 

Gndtml 
• 

BENSON 

NB.SCN 

l[a:f&iotal 

Wat(an:f 0ty l 
Ganfum3 

SHERIDAN I __ l7WY WfUS I £DDr 

• 
lMdlwoodl 

DUNN 

BIWNGS Hazenl• 

OLIVER 

IBmchl • Dlddnson 2 STARK • 

-... I · - FOSIEkr-:;>-1 srEELE 
1 CUrrllWtDrt 

1 
town 
•l 

KIDD£R STUTSMAN 

Budrananl • 
JamatDwn. 

•2 

BMNES 

Vcdlq0,,1 • 
•2 w. 

~I 

• 
GOLDEN 
VALLEY 

• Tay62 
Sauthlw.tutl 

MORTON 

.lftmdan\.Btsmarck 16 
s •SaarB"l Klndnd:I.klduwl 

• 
HEiTINGER I GRANT 

SlDPE 

BOWt.Wt Samaton 11 ~ 
" • 

VIO.m&2 
Hfttlngu4 

• 
Saraa: UND School o(Jlf4fd,r.e antlHtalth ~ 0/tb of StlclartAf(llin andAdmmlmu 

LOGAN 

• Mshal 
•AS111£Y1 

MclNTOSH I I DIOCEY 

RICH.AND 

Vouna ~ RANSOM 

Ul)flgal 1 • 
• SARGENT 

-30-



hool of Medicine & Health SciencesOccu.pational Therapy Program Graduates* 
·BSOT: 212 degree-holders in ND 

DNl>E 

Total professionals (practicing) in this field in ND: 308 
tJNDSMHS: 69% - Other Schools: 311A, 

BURKE Lfgnita 1 I FENVIU.E L . aart1NE,tilJ 
• ~ atfwpel Bl!lanotl 

• • • • 
Du:nxtth.1 Llln(ldonl cawr&rl 

WILLIAMS McGregor l• --... McHENRY 
MOlJNllWL 

Mllfston2 • • lunatl3 

t,y i I J -~~:!l..::..1---y-~ 

Lab 2 
• NEL90N 

l~l 
-Park .--

n,;;p • 

~ 1 • Gnmd.runc1. 
McKENZIE 

SHER1DAN 
• McYl&l 

• INotJln~ 1 EDD( 

UnnFron 1 Anetal• 

DUNN • 
• -catha.yl 

GRISGS ISTEELE t _____ I 

~ 
SIWNGS KIDDER STUTSMAN 

CASS 
• •Pog£1 Jtcst BARNES 

~ch -
• l Dtddnsor. 6 STARK •Hebron l MOOTON~ . 1 . ·~- Jamesmwn 

OOl.Def ~ 1 - 11 • 
vAU.EY •Glen. umn i .. 1 __ ~ -- - - "edina 1 

I I ~ ' I 
SLOPE - HETTINGER I GRANT l ' EMMONS I LOGAN ILAUOORE 

-~-1 Fargo 

RANSOM 

I.isbon2 
• 

• lloratzl 

w~ 
• IA.DAMS 

90WMAH Bawman 1 •Reeder I 
MclNTOSH OfQ(EY 1~ 

Oaka• 
1 

Soiacir UND Alwr.nf Assodalfan •Bachelor of Science in Oa:upational Therapy degme g.r..;.nt.mg prograu> initialed in 1951 
UND School of Mulldnt and &alrh SeiDJces. Depanment cf Occupatkma! Therapy 
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DIVIDE 

School of Medicine & Hea1tb Sciences Physician Asmtant Program
P A: 162 practicing certificate-holders in ND 

Total professionals (licensed and practicing) in this field in ND: 321 
UNDSMHS: SOo/o ., Other Schools: 5()0/o 

BURKE 
RENVILLE I~ ;Ji1~)1TOWNER ICAVAUER 

PDaNA.• 

K'IMT~e 1 I 1 
• ~ 

• 1Toga 3 

• 
Parshall l 

1 • • Rollal 
Willow City • 

I I IAcHENRY 1· Rolittel 
• 

• 
DesI.acs l 

• Kmot6 

Quidcl IRAMSEY Towner f _PIERCE 
• 1 L!blgp 3j g J 

BemoN I 

Velval • 
Anamoose le • Maddock.1 

Devils 
Lake2 

• 

Pemblnal 

Grll;fton3 
• 

Parle• 
Rtvu3 

NB.SON 

Amegard2 • SHERJDANI.HarvcyWBlS 
• 1 

EDDY • RYsol 

DUNN Garrison2 • 
Gr~Buttel• 

BIWNGS 

,; "MERCER( -. .stentinel I -~ -- -
11 , • 3 • M. 

D1dctnson Ridlardcol! - • Glm llllln 1 

HETT1HGER GRANT 
SLOPE • New England l • Elgin 1 

• 
BOWMAN ADAMS Mott 

• 
Bowmanl 

•Hettinger 1 

• 

cQuskyl 'Bowdon 
• •1 

. GRIGGS 

~ 
•2 Hll1sbon, 

STEELE I• 

• 
KIDDER ~t BAHNES I CASS 

• 1 •Dazey 1 

Jamesu,wn, VallqCity J W~Fargo4e • 
l • •2 1 Fargo22 

Horace 1• 

LOGAN 
LAMOUR£ I AANSOM 

LaMoure I ~ 2 
RICH.AND 

• Lehrl • 
.Linton 2 • 

W-z.wk~ 
DICKEY Oakes • 

Ei1endale 1 • 
Forbes 1. 

• SARGENT 

Sources: UND Alumni Association, Nonh Dakota Board of Mediazl Examiners * Includes graduates of the MEDEX Program (19'JU-75); 
North Dalwtu Board of Nursing ~2TT'l;h,. N D--~-J>rna.,..,.ffl (1972 93) --..1 

12'00 
dan/PAmap.cdr 

UND School (Mdidn£ and Health~,..,._,.., .. ,,.,,.,,_,. .. ,.ofCo-~ ... itv Medicine and Rllral Heal.th c~I u:rse i~ua .. .. "'b""- -- ,41WU 
o ~~ ~ u,-... .. .. ,.., .... ,, Physician Assistant Program {1~) 
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- UND School of M. & Health Sciences 
Clinical Laboratory Science* and Cytotecbnology C~a=--11.tes 

11 M5CI.S"' and 197 BSMr /BSCLS = 208 degree-holders in ND BSCYI'O'-: 22 degree-holders in ND 
Total professionals (licensed) in this field in ND: 619 Total professionais (practicing) in this field in ND: 26 

UNDS:MIIS: 340/o - Other Schools: 660/o UNDS:MIIS: SSo/o - Other Schools: 158/o 
DMDE BURKE RaMU.E I eamNEILI CAYAUER 

'Battmom 
•2 

&iaiurtl.IDWNat 
• 

• 

h3BNA 
•1-v.o.a.1 

Oa,,,lirr-1 
• 

WPlfAMS 

NIIulon 
•s 

McKENZIE 

Twga · MOUNTRAIL 
2. Slllnley 

•l 

W~City 
.. •1 J\lamul&Tl __ __. 

GOLDEN 
VALLEY 

St.OPE 

BIWNC3S 

DUNN 

• Dickinson STARK 

8 

HETTINGER 

BONMAN ScnmtonJAOAJ,;1S 

1 • I Hettinga 
• 1 

Souras: UND Abnmt! Assoctatton 

GRANT 

----McHENRY 

• Minot10 

OovgLzs 
•1 

'.dN 
•1 
v~ 

•1 

Tw-tieL.ah 
•l 

OUVER 

MORTON 

UND School of Medicine and Huzlth Sciences. DepartmJ!nt of Pathology 
UND School of Medicine and Hemrh Sciences, Cytocechnology Program 

1VCO 
dNM:ll_cytg.cdr 

Cando 
•2 

Lmgdoa3 
•Crvsmll 

B&S)N 

FWISEY 
WALSH • Gr-,.,. • 

Edinbsag F-oratRimr 1 l 
Lads 1 I Dd1ils rm NB.SON 

~l 

SHERIDAN IHID7Jt:!I WB.l.S I EDD'f 
.1.m

• 

Mmoan 
•1 

•2 

Bowdml 
• 

KlOOER 

LOGAN 

McVillt1 

i--------4 GR1GGS I sreB.E I TfWLl.. 

&-n,.~ ~ ' 
~ c., .... ,,.,/11 - I 

ePorliadl 

CASS •Anlm:r-1 

]amatmvnS 
• 

LAMOURE 

VmkyCitg 
•2 

RANSO,l 

•V---1 
Wat&rJV. •\~26 

4 

• CJudfd 

MclNTOSH I DICKEY I SARGENT 

Ellmdak '.2 ~ ~ •Cogswdl l 
• 

• Fon:nerly Medical Tedmology 
- MSClS • Master of Science in Oinial uboatoty Sciera degree ga:.ting progiam witiatm in 1971 

B.SMT a Bachelor of Science in Medial Technology deg;a. gr211ting p!og:tat"l initiated in 196 
BSCL5 a; Bachelor of Scien in CJinical LabotztutySdev:r 

-B.SCTrO • Bachelor of Xieace in Cytotedmologydegn!e-grmting progrmi initiatt;4_ in 19'15 



WHAT IS A PROFESSION? 

:~. :: ; · ·.,; : is composed of a body of knowledge a 
substantial portion of which is derived from 
experience. 

A PROFESStON is responsible for advancing that knowledge 
and transmitting it to the next generation. 

A F) ~~:;_:;FE s st o f-J sets its own standards ... and it cherishes 
performance above personal rewards. 

A PR()FESStOr-J is directed by a code of ethics which 
includes the moral imperative to serve others. 

Supreme ( ·oun Jusnce Louis Brandeb 
-~ ••• ,,.. :· • - •• •--~ - ~-~-~---- -- ••.• -,~-- -~:-·,;' > - -.~- - .-_,_~~~ ·- .-••• 
. •~ff~-•• -~ _..,,.c-'~• -~~z_•.,..;• ~~~,- ::-~: --~-• T !li.r••_:..~• • ~• • ~!--_ 7~...; ... ~ ... --• 
~ ·•,t -l. .,,--;-'\.-_,_"?.~ .. d ·-~~/-,~ _, .,-~'I,,;:> _; • '"-;: ~-~ ..__..,a;..~_- - '-._-. '!"~~- --



Pt'tf)lt'ed by lht Nonh Dakota L .... tlve Coone~ 
,tiff tor senae. Apptoprietiont 

:'t,lrtmtnt 231 • North Dlkou ..... Unlwntty 
tnatelUINo,H03 

2001-03 E>eecuUve Budget 

1999-2001 Leglllatlve ApproprlatlQna 

lnc,eaae (Decrease) 

PTE FotltJon, 
805 .• 9 

798.49' 

7.00 

General Fund 
$65,262,441 1 

75,311,930 

• cf 101049,489l 

JlmllfY 2, 2001 

Other Punch Total 
$21,750,820' $87,013,261 

171,9391093 24 7 ,251,0234 

- ($160.188,273} I ,s 160,237, 762i 

1The 1900-2001 app,opriatlon It based on 794.98 FTE posltlons. Section 6 of 1999 Ho1Jse BIii No. 1003 authorized the University 
System to adjust FTE poaltlona as needed. The 798.49 FTE positions shown above represent the employee poslllons reparted to 
the Office of Management and Budget (OMS), 

) 

2 ' 
Total general fund appropriation per executive budget summary 
Lees transfer of Higher Education Computer Networl</campus computer centers line Item to the 
North Dakota Unlver11ty System office reflected In Senate BIii No. 2003 

Total general fund approprlatlor " ·· · ttate Bill No. 2003 

Total other funds per executive budget summary 
Less appropriation for state faclllty energy Improvement projects per Senate BIii No. 2023 

Tata! other funds appropriation In Senate Bill No. 2003 

$75,008,604 

9,746,163 

$65,262,441 

$22,017,168 
296,348 

$21,750,820 

• The 1999-2001 appropriation amounts Include $89,271 from the general fund for the agency's share of the $1.4 mllllon funding pool 
appropriated to 0MB for assisting agencies In providing the $35 per month minimum salary Increases In July 1009 and July 2000, 
$763,016 from tho genEJral fund for tho agency's share of the $2,630,992 critical salary funding pool appropriated to the University 
System to address addltlonal salary increases beyond leglslatlve appropriations for market and equity raises, and $1,222,951 from 
the general fund for the agency's share of the ~.290, 128 equity, SPf!cla1 needs funding pool appropriated to the University System to 
address equity funding Issues and special a,::ademlc program needs and $9,679,373 from the general fund for the agency's share of 
$21,948,467 funding pool appropriated to the University System to address technology needs, The 1999-2001 appropriation 
amounts do not Include ($120,000) spent prior to the 1999-2001 biennium (emergency clause) and $80,740 of carryover authority. 

Major Items Affecting North Dakota State University 2001-03 Budget 

1. Removes the appropriation of local funds. 

2. Removes the appropriation or tuition, continuing education, and 
mlsceltaneous Income. 

3. Adds seven FTE positions for Instruction due to anticipated enrollment 
increaserJ, 

4. Provides funding for construction of College of Business Administration 
bulldlng and classrooms. 

5. Increases funding for renovation of Sudro Hall for a total project cost of 
$2,950,000 (pharmacy program). 

6. Provides funding for renovation of Robinson Hall (veterinary technology 
teaching program). 

7, Provides funding for e><traordinary repairs or $1,737,531, a decrease of 
$665,000 from the 1999-2001 biennium. In addition, $296,348 of 
special funds It provided for energy Improvement projects in Senate BIii 
No. 2023, 

Provides funding for flood Insurance. 

. Consolidates funding Into two line Items-operations and capltRI asset,. 

General Fund Other Funds 
($148,231,526) 

($53, 79'1,035) 

$239,427 $652,293 

$20,000,000 

$1,200,000 

$550,820 

($665,000) 

$210,000 

Total 
($148,231,526) 

($53,794,035) 

$891,720 

' $20,000,000 

$1,200,000 

. $550,820 

($665,000) 

$210,000 



10, Tht IICICUtiw ~ dolt not Include ~ for 
rtCOfflffllnded compentaUon pi,n Mta,y lnctMHI of ttne percent of 
'"""" lht lnl Y•• of tht t>Mtnnlum and two i,eretne ro, the lecond 
veer. F~ng fot in,tHuUont' 111,ry 1ncr, .... 1t pootec:t and prOYkted 
In lhe Notth Dakota Unlvtfllty System office bUdget for the State Board 
of Higher Education to 1Uoc1te to Individual ln1tltutlon1, 

M1Jor Ltgl1l1tlun Affecting tht North 01kotl Stitt Unlv,,.lty 

House BIii No, 1026 provides a general fund deficiency appropriation for the 1999-2001 biennium to North Dakota State University to 
offset o,cpendlturea of $1,609,200 related to the 2000 flood, (emergenc~ measure) 

Sei.;ilon 7 of Senate Bill No, 2003 requires the North Dakota State University to establish a reserve fund of $4.5 million from nonstate 
general fund moneys to be used to pay utility and repair costs for lhe College of Business building lo be constructed at No,1h Dakota 
State University, The re9ervo fund must be eslabHshed prior to completion of the faclllty. 

Senate BIii No. 2023 provides special funds appropriation for state faciUty enorgy Improvement projects, The Industrial Commission, 
acting as the North Dakota Building Authority, shall arrange for $296,348 of sundry projects at North Dakota State University lhrougt; 
bonding. The energy savings associated with the projects are to be applied to the related bond payments. 

Senate BIii No, 2037 provides a continuing appropriation of higher education Institutions' special revenue funds including tuition and 
allows Institution& to carry over at the end of the biennium unspent general fund approprlstlonf>, 

Senate BIii No, 2038 requires the budget request for the University System to Include budget estimates for block grants for a 
base-funding component and for an lnltlatlvo-fundlng component and a budget estimate for an asset-funding component and requires 
the appropriation for the University System to Include block gran,s to the State B1.>ard of Higher education for a bose-tur1dlng 
appropriation and for an Initiative-funding appropriation and an aprroprlatlon for asset-funding. 

Senato BUI No. 2039 allows the State Board of Higher Education to authorl1e campus Improvements and building maintenance 
projects that are financed by donation,;, gifts, grants, and. bequests If the cost of the lmpro~ement or malnlenance is not more than 
$500,000, 

Senate Bill No. 2040 allows higher education Institutions lo provide bonuses, cash Incentive awards, and temporary satt·· 
Justments to employees without reporting the activity as a fiscal Irregularity. · \ 

action 1 of Sonata SIU No. 2137 authorizes the State Board of Higher Education to provide for the conctructlon of a student housing 
apartment buUdlng on the North Dakota State University campus. The university may utilize any available local funds or funds 
received from other sources, including fire Insurance recovery proceeds resulting from the F court building fire at that campus, for this 
project. The total appropriation for this project Is $2,310,000 from local fur,ds or other sources. (emergency measure) 

Section 2 of Senate BIii No. 2137 authorizes the State Board of Higher Education to provide for the renovation of Robinson Hall on the 
North Dakota State University campus. The university may utlllzo any federal, private, or local funds or funds received for other 
sources for this project. Tho total appropriation for this project Is $560,000 from federal, private, or local fur1ds or other funds. 
(emergency measure) Th~ executive recommendation Includes $550,820 for renovation of Rubinson Hall In Senate Bill No. 2003. 



,I 

Prtf)lf'ld t,y ,.. Nonh Dakota LeglsJativt counci, 
'"" ro, Stnatt App,oprill'ont Janua,y 22, 2001 

~HI• North Dlkotl llltt UnfvMffr 
...... No.,00, ' 

f'TI Poeklone Gentfalflunct OfMf'flunde Total 
2001-03 Schlflr executive Buesg.t 808,◄9 seo,2e2,441a $21,7f50,8203 $87,013,291 

1-.2001 Leglltativt Appropnatione 798,◄~· 7513111~ 1L11939,0$3 247,251,023• 

lnc:tMM(Dtcnlll) 7.00 ,11010491-1881 ,11f50, 1881273! ,1160123717821 

2001-03 Hotven ExecutN• Budget 805.◄9 $8e,282,441 '321780,000 $98,022,441 

Hotvtf'I lncrwe (Oecw) to Schafer o.oo $0 $11.()091180 $111009, 180 

tThe 1990-2001 appropriation It bated on 79◄.98 FTE posltk>nt, Section 8 of 1999 Houle BIN No, 1003 authorized the lJnlveralty 
Syatem to ldjuet FTE poeMk>nt M needed, The 7SM,,.~q FTE potttlone shown above repment tha empk)yee potltJont repo,ted to 
the Offlc4t of Management and Budget (0MB), 

z Total general fund appropriation per e>eecutlva budget 1umrmvy 
L• tranerer of Higher Education Comp,lter Networlc/campuI computer centera ltne Item to the No.th Dakota 
Urwertlty Sy.tern office reflected In Set'Wte BMI No. 2003 

Tota general fund appropt'Wllon In Senate BIN No. 2003 

$75,008,fi<M. 
9,7~,163 

$65,262,4M1 

' Totll other fundt per executive budget summa,y $22,017, 168 
L111 appropriation for atate facilfty energy Improvement projects pet' Senate BIN No. 2023 296,348 

Totll other fLnft appropriation In Senate BIi No. 2003 $21, 7!50,&20 
• Thi 1999-2001 appropriation amounts Include $89,271 from the general fund for the agency'• •hate of the $1.4 million funding poot 

approprilMCI to 0MB ibr 8"'1tJng agenciel In providing the $35 pw month millnun ulllry lncreaw In July 1999 and Juty 2000, 
$783,018 from the general fund for the agency•, lhare of the $2,630,992 crttical lllllry furdng poot appropriated to the Urnverslty 
System to addrlN addtttonal ulaty lnaueet beyond legillative appropriationl for martcet and~ rallet, and $1,222,951 from 
the Q1f1ft1 fund tor the agency'• share of the $4,290, 128 equffy, apeclal needa funding poof appropriated to the University Syatem to 
_.,... equHy fundtng IIIUII and 1pedaf academic program needs and $9,879,373 from the genenll fund for the agency•, share of 
$21,948,467 funding ~ appropriated to the Urwerslty System to addreu tech,ofogy needs. Thi 1999-2001 appropriation 
amounts do not Include ($120,000) spent prior ,o the 1999-2001 bteMlum (emergency ciauH) and $80,740 of canyover authority. 

MljOf' Sahlfer RecommendatJont Affecting Nonh Dakota Statil Unlwrafty 2001-03 Budget 

1. Removes the appropriation of locaa ~-

2. Removes thf, appropriation of tufflon, contJnufng education, and 
mllceleneou8 Income. 

3. Adda aewn FTE podlonl for lnltrudton due to anticipated enroffment 
lncre1111. 

... Pnwklel funding ro, conllruction of Coftege ~ eusiness Admlnlltration 
buHcffng and cl8UIUOffll, 

5. lntrelMI funding for NnOVatlon of Sudro Hal for a total pn,ject coet of 
$2,esG,000 (pharmacy pn,gram). 

fJ, P10Vtdee funding for renovatton of Robtnlon Hatl (veterinary technology 
tNchlng program), 

7. ProYk1N fundlngforextraordlnaf'y repan (1$1,737,531, 1 decrease of 
$8845,000 from the 1999-2001 biennium. In addllon, $298.348 of 
special b1dl ii pro-.ided for ene,gy lmpnwement projedl In Senate Bl 
No.2023. 

General F~ Other Fundl 
($148,231,526) 

($53,794,035) 

$239,427 $652,293 

$20,000,000 

$1,200,000 

$550,820 

Total 
($148,231,529) 

($53,794,035) 

$891,720 

$20,000,000 

$1,200,000 

$550,020 
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Prtp1red by the Nonh 01kott Ltglllatlvt Council 
•tart for Houtt App,opri1tlon1 

FebNary 26, 2001 

M IM• Nol1h DlkN ltttt Unlvertlty 
llftMeltNNo,ZOO:t 

FTE Po11tton1 Gtlntrlf Fund OthtrFund1 Total 
2001-03 Schafer E)(eoutlve Budget 80fU9 $66,262,441 2 $21,760,820 3 $8'1,013,261 

1999-2001 Leglllatlve Approprfatlone 798.49 1 7513111930 17119391093 24712511023 4 

lncreaet (DeOfeate) 7,00 1$10104914891 ~$16011881273~ ~! 1601237 I 762~ 

2001 ·03 Hoeven E1<eouUve Budget 805.49 $8612621441 $32,7601000 $981022,441_ 

Ho~,ven Increase (Decreaso) to Schafer 0,00 $0 $1110091180 !1\2,091180 

1 The 1999·2001 appropriation Is based on 794,98 FTE posltlo11s. Section 6 of 1999 House BUI No. 1003 authorized the University 
System to adjust FTE positions as needed. The 798.49 FTE positions shown above represent the employee positions reportad to 
the Office of Management and Budget (0MB), 

2 Total general fund appropriation per executive budget summary 

Less transfer of Hlgh9r Education Computer Network/campus computer centers line ltern to the North 
Dakota University System office reflected In Seriate BIii No. 2003 

Total general fund appropriation In Senate BIii No. 2003 

$75,008,604 
9,746,163 

$65,262,441 
3 Total other funds per executive budget summary $22,01'7, 168 

Leu appropriation for state facility energy Improvement projects per Senate BIii No. 2023 296,346 

A Total other funds appropriation In Senate BIii No. 2003 $21,750,820 
• 4 The 1999-2001 appropriation amounts Include $89,271 from the general fund for the agency's share of the $1,4 million funding 

pool appropriated to 0MB for assisting agenclf's In providing the ~35 per month minimum salary lncraases In July 1999 and 
July 20001 $783,016 from the general fund tor the agency's share of the $2,630,992 critical salary funding pool appropriated to the 
Unlver.slty System to address addltlonal salary Increases beyond leglelatlve appropriations for market and equity raises, and 
$1,222,951 from the general fund for the agency's share of the $4,290,126 equity, special needs funding pool appropriated to the 
University System to address equity funding Issues and epeclal academic program needs and $9,679,373 from the general fund 
for the agency's share of $21,948,467 funding pool appropriated to the University System to address technology needs. The 
1999-2001 appropriation amounts do not Include ($120,000} spent prior to the 1999-2001 biennium (emergency clause) and 
$80,740 of carryover authority, 

Major Schafer R;tCommendatlon■ Affecting North Dakota State University 2001-03 Budget 

1. Remo\fes the appropriation or local funds. 

2. Removes the appropriation or tuition, continuing education, and 
mlse4!1llaneous Income. 

3. Adds seven FTE positions for Instruction due to anticipated enrollment 
Increases, 

4. Provlrlei funding for construction of College of Business 
Administration bulldlng and classrooms. 

5. Increases funding for renovation of Sudro Hall for a total project cost of 
$2,950,000 (pharmacy program). 

6. Provides funding for renovation of Robinson Hall (veterinary 
technology teaching program). (The Senate removed funding for tho 
RobfMOn HaU renovation from Senate BIii No. 2003 as funding for this 
project was Included In Senate BIii No. 2137,) 

General Fund Other Fund• 
($148,231,526) 

($53,794,035) 

$239,427 $652,293 

$20,000,000 

$1,200,000 

$550,820 

Total 
($148,231,526) 

($53,794,035) 

$891,720 

$20,000,000 

$1,200,000 

$550,820 



' 
7, PrcMdN funding fort~,..,,.,,. of t1,737,&31, I de<:rM .. of 

"'8,000 from tht 1-.2001 bhtnrnum, In lddttlon. SM.~8 of 
IPf(Ual fundl It provkMd for tntfVV lmprovemtnt prqtet1 In Stn1tc 
UINo. 2023, 

•· Provktn funding for flood lnalM'ance, 

9, Oon1otld1tn funding lnlo two llne ltems--operatlons and capital 
, .. ett. 

10, The executive recommendation doe• not Include funding for 
recommended compensation plan 11lary Increases of three percent 
of salerlee the flrtt year of the biennium and two percent for the 
second year. Funding for Institutions' salary lnoreasea Is pooled and 
provided In the North Dakota Unlvertlty System office budget ror the 
State Board of Higher Education to allocate to Individual Institutions, 

($668,000) 

$210,000 

Major Hoeven Rtoommendatlon, Affecting North Dakota Stitt Unlvtrtlty 2001-03 Budget 
Compared to th, Bllt 11 lntroduaed (Sch■ttr Budget) 

1, Provides funding for construction of a residence hall at North Dakota 
State University. (Funding of $8 mllllon ror this project was added to 
Senate BUI No, 2023.) 

2. Approves an adjusted Increase to the Robinson Hall renovation 
projeol, Total recommended authorization for the project ls $560,000. 
(The total project cost of $560,000 was authorized In Senato BIii No, 
2137,) 

General Fund Other Fund• 
$11,000,000 

$9,180 

Major Le9l1latlon Affecting the North Dakota State Unlverelty 

($66tS,OOO) 

$210,000 

Tot11I 
$11,000,000 

$9,180 

Section 11 of Engrossed Senate BIii No, 2003 provides leglslative Intent rolatlng to the content of the Stale Board of Higher 
Education's performance and accountability report required by Senate BIii No. 2041. 

Section 13 of Engrossed Senate Bill No, 2003 provides a continuing appropriation of higher education Institutions' spec:lal revenue 
funds lncludlng tuition (orlglnaUy a provision In Senst& BIii No, 2037), 

Section 14 of Engrossed Senate BIii No. 2003 requires budget requests for the University System to Include budget esllmRtes for 
block grants for a base-funding component and for an lnltlatlve-fumUng component and a budget estimate for an asset-funning 
component (originally a provision In Senate BIU No. 2038). 

Section 15 of Engrossed Senate 8111 No, 2003 requires the appropriation for the University System to Include block grants to the 
State Board of Higher Education for a base-funding appropriation and for an Initiative-funding approprlatlon and an appropriation for 
asset-funding (orlglnally a provision In Senate Bill No, 2038). 

Section 16 of Engrossed Senate BIii No. 2003 allows Institutions to carry over at the end of the biennium unspent general fund 
approprlatlons (orlglnally a provision In Senate BIii No. 2037), 

House BIii No. 1026 provides a g&neral fund deficiency appropriation for the 1999-2001 biennium to North Dal,ota State University to 
offset expenditures of $1,609,200 relatarl to the 2000 flood. (emergency measure) (This blll has passed the House.) 

Senate BIii No. 2023 provides special funds appropriation for state facility energy Improvement projects. The Industrial 
Commission, acting as the North Dakota Building Authority, shall arrange for $296,348 of sundry projects at North Dakota State 
University through bonding. The energy savings associated with the projects are to be applied to the related bond payments. This 
blll also authorizes the Issuance of $3,000,000 of revenue bonds for renovation of Minard Hall. The bonds wlll be repaid from other 
funds, excluding student fees. (This bill has patised the Senate.) 

Senate 8111 No. 203~1 allows the State Board of Higher Education to authorize campus Improvements and building maintenance 
projects that aM financed by donatlons1 gifts, grants, and bequests if the cost of the Improvement or maintenance Is not more than 
$250,000. (This bill hes passed the Senate,) 

Senate BIii No, 2040 allows higher education Institutions to provide bonuses, cash Incentive awards, and temporary salary 
adjustments to employees without reporting the activity as a fiscal Irregularity. (This bill has passed the Senate.) 

- - BIii No. 2137 authorizes the Stale Board of Higher Educallon lo provide for the construction of a student hou•lng apar1ment 
bulkttng on the North Oakota State Un4verslty campus. The university may utlllze any available local funds or funds ~ved rrom 
other aources, Including fire Insurance rec:ow,y proceeds resulting from the F court building fire at that campus, for \~:ls project. The 



._~for .. ~ II '2,310,000 from locll funde « o4her lOUf'CII, (~ nwurt) (Thll bMI hN pelHd 
b04hlhtHoultandtht...,...,) 

..-. N No, 2137 ~ the 8tlte loltd of Hight, l!ctucltk,n to PfOYldt for tht renovatton of Aoblnlon Hal on tht Nonh 
~ Stitt Untwnlty OlfflPUI, The unlvtrtlty may utmz, any fednl. private, or looll fur.di °' fundt ~ for othtf' toUrcet for 
tNt projtot, Tht total appropriation for thl• protect I• sseo,ooo from federal, private, or local fundt or other funda. (emeru,ncy 
meuure) (Thia blll hM Pllffd both tht Hnute and the S.nate,) 

lumma,y of L..,llatlve Chantt• Rtt1uttfn9 Prc»n ""t HOUM Action 
See Statement of Purpose of Amendment (attaohed), 
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.. 

Offic, of tht PrtSid111t 

102 Old Mdin 
P.O. Box 5167 
F1Jrgo, NO 58105-5167 

December 28t 2000 

Members of the State Board of Higher Education: 

RECEIVED 

Jf.,N O 3 2001 

North Dakota University Sy~ttm 

En~losed is NDSUts summary campus plan, required as part of the Roundtable recommendations and the 
Board Objectives. Due to the close alignment of the Rol.mdtable Cornerstones with the Goats of the Six
Year Plan, it is NDSU's intent that this plan also be used to satisfy the reporting requirements of the Six
Year Plan, still in effect. For case in reporting, NDSU has grouped each goal of the Six-Year 1-!•,n under 
only one Cornerstone, as follows: 

Six-:Ycar Plan Goal #1 • Education Excet1ence under Cornerstone #2 - Education Exce11ence 
Six-Year Plan Goal #2-Access under Cornerstone #4 -Accessible System 
Six-Year Plan Goal #3 .. Relevant Programs under Cornerstone #2 - Education Excellence 
Six-Year Plan Goal #4 • Leadership in Research under Cornerstone #1 - Economic Development 
Six-Year Plan Goal #S - Leaming Environment under Cornerstone #S - Funding and Rewards 
Six-Year.flan Goal #6 • Public Confidence under Cornerstone #5 - Funding and Rewards 
Six• Vear Plan Goal #7 - Coo.peration under Cornerstone #2 - Education Excellence 

In addition, for your infonnation, I have enclosed the 0 working draft" document that NDSU prepared in 
anticipation of writing its summary campus plan. I have done this to show the extent of the effort that 
NDSU's faculty, staff, and friends made to provide a summary campus plan of this magnitude and to 
demonstrate why it is impossible for a six-page summary report to do justice to each aspect of our 
11working draft". 

In my September 2000, State of the University Address, I stated that for NDSU to become 11a student
orlented, nationally recognized. internationally and regionally engaged doctoral and research-extensive 
land-grant university where education occurs in an atmosphere of scholarly activity and 
entrepreneurship", we must work on five areas. I feel that NDSUis mAjor themes are reflective of the 
Roundtable Cornerstones: 

1. It's About People 
2. Students are Paramount 
3. Leveraging Support 
4, Programs 
5. Status 

Fina11y, I believe that the following statement, passed by the NDSU University Senate on December 11, 
20001 and endorsed by the Staff Senate on December 13, 2000, is indicative ofNDSU's commitment to 
the Roundtable: 



~'The NDSU faculty and staff acknowledge the Roundtable Re.port as a part of the on-going 
process of legislative review of higher education in North Dakota. The Report challenges both ( 
the North Dakota University System and the North Dakota business community to work 
cooperatively in innovative ways to enhance North Dakota's cc,;"nomic1 educational, and cultural 
environment. To this end, the faculty and staff of North Dakota State University wish to join in 
the spirit of the Roundtablc report as a working document. The NDSU faculty and staff would 
like to maintain active participation in the interpretation, development, and implementatic,n of 
Report recommendations in a manner consistent with their available resources and their 
educational mission." 

However, given this input from my faculty and staff, I feel that this process must be allowed to continue 
to evolve as students, faculty, staff, and friends ofNDSU become more engaged in this process 
throughout the 2001 Legislative Session and beyond. It is for this reason that NDSU summary campus 
report is submitted to you iu draft format. 

Sincerely, 

hapman 

Cc: Larry Isaak, Chancellor, NOUS 

,r\ 
~ 



December 29, 2000 
North Dakota State University's 

Report to the State Bond or Higher Education 
"DRAFf" Campus Plan 

This draft oocument renects I combination of reports and surveys reOectlng both Progress-to-<late and AccountabUJty 
Measures related to the NDSU Major Goals, NDUS Six-Vear Plan Goals, and Legislative CounclPs Interim Committee 
on Hlaher Education's Roundtable Objectives. 

NDSU has always been committed, as evidenced by our Progress-to-date (see Report of the NDSU President's 
Cabinet), to the ideals reflected within the Roundtable Cornerstones and will continue making account"'-ble, measurable 
progress toward those ideals: 

• Economic Development CoMection 
• Education Excellence 
• Flexible and Responsive System 
• Accessible System 

NDSU ls encouraged by the interim committee's foresight reflected within the Roundtable Cornerstones and looks 
forward to a new level of partnership between Higher Education. the Legislature, and the Executive Branch. While 
committed to the Accountability Measures, NDSU asks the Legislature. the Executive Branch. the State Board of 
Higher Education, and the University System to work within this new partnership to develop a sinile set of reporting 
requirements or standards for Higher Education: 

• Funding and Rewards 

NDSU notes that several objectives related to the Roundtable Cornerstones are not currently considered to be~ campus 
responsibility. yet decisions made on those objectives will. in all likelihood. directly impact NDSU. Thus, NDSU asks 
that it have input on all objectives, which may have a campus impact, ln addition, while attracting and retaining raculty 
(EEMbl) and students (EE•al) are specific objectives within the Roundtable Report, salary studies indicate that North 
Dakota also needs to focus on attracting and retaining Its Higher Education staff. 

• Bconomlc Development Connection ( 10 of l 5 objectives currently reflect campus I responsibility) 
• Education Excellence (27 of 30 objectives currently reflect campus' responsibility} 
• Flex.Ible and Responsive System (7 of 13 objectives currently reflect campus' responsibility) 
• Accessible System (4 of 13 objectives currently reflect campus' responsibility) 
• Funding and Rewards (2 of objectives currently reflect campus' responsibility) 

NDSU 11 committed to continuing the discussions initiated by the Roundtable report as evidenced by the following 
statement, passed by the NDSU University Senate on December 11. 2000, and enqorsed by the Staff Senate on 
December 13, 2000: 

11The NDSU faculty and staff acknowledge the Roundtable Report as a part of the on-going process of 
legislntlve review of hJgher education in North Dakota, The Report challenges both the North Dakota 
University System and the North Dakota business community to work cooperatively In innovative ways to 
enhance North Dakota's economic, educational, and cultural environment. To this end, the faculty and staff of 
North Dakota State University wish to join in the spirit of the Round table report as a working docu,nent. The 
NDSU faculty and staff would like to maintain active participation In the interpretation, development, a.nd 
implementation of Report rerl"mmendatlons in a maMer consistent with their available resources and their 
educational mission, .. 

• Sustaining the Vision 

Given this Input from his raculty and 1t1rr, Dr, Joseph A, Chipman, NDSU President, beUeves that this 
process mu1t be 1llowed to continue to evolve II students, faculty, staff, ind friends or NDSU become 
more en111ed In this process throughout the 2001 Lqlslatlve Session and beyond. It Is for this rtason 
th1t NDSU summary e1mpu1 report 11 submitted In draft format. 
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Cornerstone #l - Economic Development (ED) Connetttoo: Direct connections and contributions of the University System( 
th~ economic: growth and social vitality of North Dakota (10 campus objectives). 

Incorporates Six• Year Plan Goat #4 - Leadership in Research - Provide leadership in addressing the high priority 
research and Jcvelopment needs and opportunities of the state. 

Given the necessary resources, NDSU has developed plans to nddress each of the campus objectives related to the 
Economic Development Connection (see Report of tht NDSU Pre.ddent 's Cabinet). NDSU is currently making direct 
connections and contributions to the economic growth and social vitality of North Dakota through the following: 

• Research and Technology Park 
• Newly created Office of Research, Creative Activities and Technology Transfer 

• Total research spending during fiscal 1999 reachtd nearly S44. 7 million 
• Development Foundation fundraising ror various project which benefit the community 
• Community partnerships through Intercollegiate Athletics (ic: Fargodome1 Ellig Sport Complex, and 

Newman Outdoor Field) 
• The Career Center is working with locBJ employers to attract NDSU graduates to their firms 
• NDSU1s llesearch Extension Centers enhance the productivity, compctivcness1 and diversity of agriculture 

and livestock throughout the state 
• NDSU is the site for several state and regional 11centers11

• 

Comerstone #2 - Edutatlon ExceUence (EE): High quaiity education and skill development opportunities which prepare 
students to be personally and professionally successful, readily able to advance and change careers, be life-tong learners, good 
citizens, leaders, and knowledgeable contributing members of an increa!:lingly global, multicultural society (27 campus 
objecthds). 

Incorporates Six-Year Plan Ooal # 1 ~ Educatjon Excellence • To strive for excellence and improve quality learning fo(-:' . 
students whit;h ensure knowledge and competency in their chosen discipline and emphasize strong communications 
skills, analytical thinking, use ofteclmology, and interpersonal skills. 

Incorporates &i!:Year Plan Ooa1 #3 • Re]evaut Pro~ams • To align programs and services with student interests and 
with current and future needs of business, communitles, and the state. 

Incorporates Six-Year Plan Ooal #7 - Cooperation .. To improve educational opportunities and services among the 
campuses, K-12, and other entities through cooperation and collaboration, 

Given the necessary resources, NDSU has developed plans to address each of the campus objectives related to the 
Education Excellence (see Report of the NDSU President's Cabinet), NDSU is already developing opportunities which 
prepare students to be personally and professionally successful, readily able to advance and change careers, be lif e•long 
learners, good cltlzens, leaders, and knowledgeable contributing members of an increasingly global, muhicultmal 
society through the following: 

ln a Fall 1999 Student Satisfaction Survey, students indicated relatively high levels or satisfaction in a variety 
of areas, including: 

• int~llectual growth, variety of courses, and commitment to academic excellence 
• services and aHlstance w\th career selection, opportunities for career-related internships, and 

course work within a major relevant to career success 
• academic advislng, campus support, instructional effectiveness, financial aid, service excellence, 

Internships, and assisted career selection. 
• library staff1 library resources and services, content of courses, Intellectual growth, commitment 

to academic excellence, faculty and Instruction, image (of NDSU) with potential employers, andl, 
Internships · · 

• campus support, recruitment, registration effectiveness, service excellence, student centeredness. 
Instructional effectiveness, campus climate, internships. and assisted career selection. 

• Instructional effec1lveness1 internships, faculty, positive Image (of NDSU) among potential 
employers, lhsttuctic>nal effectiveness, 1cac! :mlc advising, campus climate 
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• · . campus clhnate1 instructional effectiveness, internships, coursework relevant to career success, 
faculty, and student centercdness 

• quality of in!ltruction, faculty having a good sense of the job market, intellectual growth, U1d 
Internships or practical experience 

• opportunities for internships and practical experiences, the faculty's sense of what the job market 
is for their majors, assistance for career selcction1 the student's confidence they will find a 
career~relaledjob, and their major1s course work relevant to career success 

In a recent survey conducted by the NDSU University Senate, "marketing NDSU cs a great place in our 
recruitment of students, faculty, and staff' ranked fifth in priority for both faculty and .,taff, On a four-point 
scale, the averages for this component range from 3.73 to 3.75. (NDSU Goal,· Status - Unlve,sity Senate 
Campus Community Planning Survey, December 2000, Q53) 

Cornerstone #3 - Flexible (FL) and Responsive System: A University System environment responsive to the pril)ritizcd needs 
nf its clients and serves as a model of a flexible, empowering, competitive, entrepreneurial, and rewarding organization for a new 
tc.onomy in a rural state (seven campus objectiv..-:s), 

Given the necessary resources, NDSU has developed plans to address each of the campus objectives related to the 
Flexible and Responsive Systr.m (see Report of the NDSU President's Cabinet). NDSU already serves as a model of a 
flexible, empowering, competitive, entrepreneurial, and rewarding organization for a new economy in a rural state 
through the following: 

• • NDSU's Research Extension Centers enhance the productivity1 compctiveness, and diversity of agriculture 
and livestock throughout the state 

• Research and Technology Park 
• plaMed within the Research and Technology Park Is a I 5,000 square foot business incubator. 

Emerging companies will lease space in the facility as faculty and students work with them to 
prepare new products or methods 

In a recent survey conducted by the NDSU University Senate, 11encouraging the perception among legislators 
and the state's executive branch that NDSU is a strong positive force in the state" ranked first in priority for 
both faculty and staff. On a four-point scale, the averages for this component range ftom 3.93 to 3 .94. (liJ2S1./.. 
MQ/or Qoal.· Statw- University Senate Campus Community Planning Suniey, Dt1cember 2000, Q54) 

Cornerstone~- Accesslble System (AS)i A University System, which is proactively accessible to all areas of North Dakota 
itnd seeks students and customers from outside the state, It provides students, business, industry, communities, and citizens with 
nccess to educational programs, workforce training opportunities, and technology access and transfer - and does so with the 
sume perfonnance characteriotlcs as described in the 11Flexible and Responsive" cornerstone (four campus objectives), 

Incorporates Six-Year Plan Ooal #2 - Access • To emphasize enhanced use of technology to improve access to 
programs and services and as a regular component for Instructional services and research. 

Oiven the necessary resources, NDSU has developed plans to address each or the campus objectives related to the 
Accessible System (see Rtport of th, NDSU Pr,sldent 's Cabintt), NDSU is already proactively working to become 
accessible to alt areas of North Dakota and seeking students and customers from outside the state through the following: 

NDSU has named an External Distance Education Advisory consistins of nine to 12 members representing 
different sectort1 (i.e.: education, business, and healthcare). This board, which will serve in an advisory 
capacity to the Vice President of Academic Affairs, Is to help NDSU Its distance education ollentele, The 
Board will l) identify Apeclflc industry and business needs for certification trainlns, courses, and degrees; 2) 
detennlne how NDSU can best meet these needsj and 3) Identify and eliminate any barriers to meeting these 
needs. (NJ)SU Gaol,· Praeram,s ... DEWG) 

NDSU has Initiated discussions with Prairie Public Broadcasting about the possibility of delivering some 
distance education courses and content via digital broadcasting. (NDSU Goal,· Lev«rag,int $MPJ)Qrt - YPMc) 

NDSU has the f\mdy to hire a Distance Education Coordinator, (NDSU Goal/ Pror,ram,s- l'PAAc) 



Cornerstone# 5 - Fundln& and Rewards (FR): A system of funding, rcso11rcc allocation. and r~wards that assur~s quality anl': 
is linked to the expressed high priority needs and expectations of the University System-assures achievement of the e){pectati<1_ ' 
envisioned (two campus objectives). 

NDSU has incorporated the following Six-Year Plan Goals within this Cornerstone: 
Six-Year Plan Ooal #5 M Leamia& Environment• To provide an up-to-date 11nd innovative environment for 
students, faculty, employees, and the public and 

Six-Year Plan Goal #6 • Publjc Confidt:nce • To document the performance and effectiveness of the North 
Dakota University System. 

NDSU agrees that resources must be allocated for the maintenance of the physical assets of the campus, 

While only two of the 14 objectives related to this Cornerstone are currently con~jdered to be a campus rcsponsibili,y. 
decisions made on the r.thcr 12 obiectiw,, may directly impact .NDSU; therefore. NDSU asks that it have input on thos~ 
obiectives, • 

Cornerstone #6 - Sustaining the VIiion (SV)t A structure and process which assures the University System for the 21st 
century, as described by these cornerstones. remains coMectedt understood. relevantt and accountable to the present and future 
research, education, and public service needs of the state and its citizens - sustaining the vision, 

ln his September 2000, State of the University Address, Dr. Joseph A. Chapman, President, said that NDSU will become 11a 
student.oriented, nationally recognized, internationally and regionally engaged doctoral and research-extensive land.grant 
university where education occurs in an atmosphere of scholarly activity and entrepreneurship11

• At that time, President 
Chapman outlined NDSU's major goals, which be believes are reflective of the vision captured within n,r, Roundtable 
Cornerstones. 

Each statement contained within the enclosed report has been attributed to one of the following goals: 

NDSU M,uor Ooali It's About People 
Student leamin~ occurs through faculty and staff guidance, Increased investments in people are critic:al to attracting and 
retaining quality t,culty and staff, thereby increasing NDSU's educational standards, As part of this increased 
investment, faculty rutd staff' salaries will be increased to the mid-range of professional peers, NDSU can continue its 
progress toward being at the midpoint of our peer institutions by being creative in funding its salary pools, Sources of 
new money to be inv1isted in people include graduate and undergraduate enrollment growth, and growth in research 
activities, 

Students are ParamflWlt 
Increasing student 1Jnrollment to 12,000 students, including increasing graduate student enrollment to 15 percent of total 
student enrollme11 ,. 

While North Dclkota State University eA'.iAts to serve multiple stakeholders, service to students is paramount, This is 
accomplished. by providing superior teaming environment in and out of the classroom at a cost, which is a true value to 
students and alt citizens oCNorth Dakota. 

Leveraain2, support 
As described In the report of 'The Roundtable for the North Dakota Legislative Council Interim Committee on Higher 
Education, NDSU wUI take increasing responsibility for securing the financial resources needed to provide to thu people 
of North D2kota. NDSU plans to accomplish this by leveraging its resources through strategic partnerships with l,lorth 
Dakota, natlonil and global businesses. 

Prorrams 
North Dakota State University Is an investment by the people of North Dakota In lndlvldual and collective economic 
we11 being and quality of life, For this reason, the Univeraity will aggressively engage In statewide collaborative eff'ot 
with North Dakota businesses and with member lnstltutlonr of the North Dakota University System, 

Taking advanta1e of emergfna technologies to expand capabilities to meet student demand in the University's tradition al 
areas or focus lnoludlna agriculture, engineering, applied sciences and extension, as well as expansion In new academic 
areas and proteofonal 11eld,, 
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lncreuing the University's international focus to enhance North Dakota's competitiveness in the gtobal economy. 

&mu.I 
NDSU should advance to th, level of Doctoral and Research University-Extensive in the Carnegie classification system. 
The Carnegie classification system is seeing major revisions. Under the new system. NDSU is a Doctoral and Research 
Universlty•lntensiv..:i. To reach the Extensive classification will require the graduation of 50 or more doctorates in at 
least 15 academic disciplines per year. 

Build public support of NDSU and higher education by increasing public awareness of the many services the university 
provides. 

'i 
',I 
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North Dakota State University 

MajorTbemet. Worldq Draft 1-4.ol 
Nortll DMou, S.. Uldv•rrU, ii a 1111Mnl-orun1,d, """'1"""1 ncoinlt.ld, lnunu11k11u1lly 1n1a,,d d«tora/ 01UI rt1Hrtle 

llllul•6'Wlfl Mnlv,nuy wlun ,ducllllon occun In an abltMph•~ of scholarly aedvity and ,ntnprtn,IU'llup. 

It's About People 
• Student learning occurs through f acuity and staff guidance. Increased investments in people are critical to 

attracting and retaining quality facul,ty and staff. thereby increasing NDSU's educational standards. As part 
of this increased investment, f acuity and staff saJaries will be increased to the mid-range of professional 
peers. 

~ Students Are Paramount 
• North Dakota State University exists to serve multiple stakeholders with service to students as paramount. 

This is accomplished by providing a superior learning environment in and out of the classroom at a cost 
which is a true value to students and aU citizens of North Dakota. 

• Increasing student enroUment to 12,000 students, including increasing graduate student enroll~nt to 
l 5 percent of total student enrollment. 

Leveraging Support 
• With the support of the Legislature and the State Board of Higher Education. as described in the report of 

The Roundtable for the North Dakota Legislative Council Interim Committee on Higher Education, NDSU 
will take increasing responsibility for securing the financial resources needed to provide service to the 
people of North Dakota. 
Ltveraging University resources through strategic partnerships with North Dakota. national and global 
husinesses. 
Providing real world research and educational opportunities through the NDSU Research and Technology 
Park. 

• Expanding the base of philanthropic support of North Dakota State University. 
• Increasing federal and private research funding, 

Prognum 
• North Dakota State University is an investment by the people of North Dakota in individual and collective 

economic well-being nnd quality of life, For this reason, the university wilJ aggressively engage in 
statewide collaborative efforts witt1• North Dakota businesses and with member institutions of the North 
Dakota University System. 

• Taking adv~tage of emerging technologies to expand capabilities to meet student demand in the university's 
traditional ·areas of focus including agriculture, engineering, applied sciences and extension, as welJ as 
expansion in n"w academic areas and professional fields. 

• Increasing the university's international foous to enhance North Dakota's competitiveness in the global econ .. 
omy. 

Statlll/Rempltlon 
• Advancing the university to the level of Doctoral and Research University .. Extensive in the Carnegie classi• 

flcation system. This requJres lhe graduation of SO or more dootorates in at least I S academic disciplines 
per year. 

These mutually supportive themes help focus North Dakota State University so it can continue its historic land
pant mi11lon while achieving new levels of engagement with the greater community, Accompltshing both 
requires the flexibllity to be original and accountabllity for results. 
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NORTH DAKOTA STATE UNIVERSITY 

GENERAL FUND APPROPRIATION (Excluding HECN/Campus Computer Budget) 

Executive 
Recommendation 

1999-01 2001-03 Increase 
Operations 
Capital Assets: 

$62,078,606 $63,524,910 $1,446,304 

Extraordlna!'.)' Repairs $1,737,531 $1,737,531 $0 
Total General Funds 

(1000-01 Column~ w!Hon and one-ttm. adjuttmtntt.) 

♦ Increase of $1,••e,30• In Operations consists of: 
HeaHh Insurance $1,236,305 
Flood Insurance $ 210,000 

♦ The 2001-03 Needs-Based budget for NDSU Includes P request for an additional $2,235,608 
to be used for lnstltutlonal Innovation and Technology Initiative Programs. These dollars were 
not fund~ In the executive Recommendation. 

OTHER FUNDS APPROPRIATION IN 2001-03 EXECUTIVE RECOMMENDATIO~.· 

Othor Funds • Hold Even Request 
Less Tuition and Misc. Income 
Less Local Funds 
Less Continuing Education 
Less Capital Projects Requested 
Plus Capltal Projects Funded 
Plus Enemy Performanc~ Contracts 

Total Othtr Funds 

.. Capftal Projects (Funded with Other Funds) 
Robinson Hall Renovation 
Sudro Hall Renovation 
Collme of BuSlness 

i 7ijor Capital Projects 

$242,621,481 
($51,092,491) 

($148,231,526) 
($2. 701,644) 

($40,595,920) 
$21,750,820 ,.. 

$296,348 I 

$22,047,181 

$550,820 
$1,200,000 

$20,000,000 



NORTH DAKOTA STATE UNIVERSITY 

CAPITAL PROJECTS FUNDED 

ROBINSON HALL $550,820 

Robinson Hall houses the veterinary technology teaching program lncludlrig housing 
of small anlmals (dogs. cats. birds. etc.). This project will Include classroom and 
laboratory renovation. ventllatlon, alr-.condltlonlng, room surfacing materials, animal 
feed and waste handling systems, and cleaning systems. This renovbclon of 
Robinson Hall wlll be completed with federal and local funding, 

SUDAO HALL RENOVATION $1,200,000 

The renovation to Sudro Hall ls a multlf aceted remodeling project that Involves all 
three floors of the existing building. The major features of this remodeling Include 
the construc1ion of a state-of-the-art Concept Pharmacy Instructional laboratory, an 
expansion of the Sudro Hall animal care faclllty, relocating and updating the physical 
assessment laboratory, upgrading research laboratories, replacing exterior windows, 
and Installing central air-conditioning throughout the building. 

In addition to the above renovation project, a small greenhouse currently connected 
to Sudro Hall would be replaced with a three-floor 8,000 sq. ft. addition. The 
greenhouse was used In the pharmacy curriculum for Instruction In pharmacognosy 
(the study of plants and medicinals), and this program has been eliminated. The 
addition would accommodate two medium-sized classrooms to support the didactic 
Instruction needs of the cu rrlculum and an office complex to support 10· 12 f acuity 
offices. 

This request Increases the renovation authority previously authorized ($1,750,000) 
by $1,200,000 for a total of $2,950,000. This project will be paid from a combination 
of private donations, federal funds, and asbestos abatement funds. 



NORTH DAKOTA STATE UNIVERSITY · 

CAPITAL PROJECTS NOT FUNDED 

MINARD HALL RENOVATION • PHASE I $4,845,100 

Minard Halt Is a 78,000 square foot classroom and faculty office building constructed In three 
(3) phases beginning In 1903. It has been renovated a number of times over the past 97 
years to meet the changing uses of the bul!dlng. The last ronovatlon was In the late 1960s 
when windows were replaced, an elevator added, ventllatlon and air-conditioning added, 
heating and electrical systems upgraded, and space rearranged and decorated. 

Minard Hall Is presently the main classroom bulldlng on the campus and Is located In the 
unlversltY-s hlatorlr.al district. It houses the College of Arts, Humanities and Social Sc'8nces, 
and the psychology and mathematics departments of the College of Science and 
Mathematica. 

The bulldlng exterior Is structurally sound, with the Interior In need of complete renovation 
after 30 years of heavy use. To accomplish this major renovation proJeot, the work must be 
done In phases so as to maintain partial use of the building during the construction period. 
This renovation project Is to Include a building addition to accommodate relocation of the 
Department of Psychology. (Freeing up this space In Minard Hall wlll provide relocation 
space during construction and provide addltlonal classroom and faculty office space.) The 
building adcJltlon wm provide f acuity offices, research laboratories and computer laboratories 
presently located In Minard Hall. Funding for this project will be provided through state 
bonding. 

NOTE: The State Board of Higher Education approved this project, as desorlbed above, In 
June 2000 and lncludad It as the No. 6 priority In the 2001-2003 capital Improvement project 
llstlng. Subsequent to that approval, the archlteotural firm assigned for prellmlnary planning 
for the project has completed their assessment. 

Due to this assessment, space r~qulrements for classrooms, f acuity and general offices .and 
code oompHance Issues, I.e., asbestos, ADA. eto., have been determined. Code compliance 
Issues wlll actually result In a reduction to the total usable space In the existing building, thus 
requiring the addition. The addition also will provide for classroom space required for 
e,clstlng enrollment. 

Ortglnally, the project was estimated at $9,675,000. New estimates were developed by the 
architect and Phase I was approved by the State Board of Higher Education In September 
2000 for lnofualon In the campus majOr project 11st. Delaylng the start of the project would 
lnor&ase oonetruoUon costs and cost of short-term repairs. 

The Minard Hall Aenovatlon project would span two blennla. The request for funding the 
addition, Phase I ($4,845,100). wlll be made for the 2001 ·2003 biennium to be followed by a 
r~ueat for funding the renovation of the a,clatlng bulldlng, Phaae II ($9,079,200), 2003-2005. 



. 
CERES HALL RENOVATION· PHASE II $3,000,000 

Suitt In 191 0, Ceres Hall has been gradually converted from a student dormitory to 
administrative offices for student services. During previous blennla, remodeling has Included 
the Installation of an elevator, re-shlngllng of the roof, Installation of a sprinkler system, and 
renovation of thli:t west one-hatt (Phase I). Although the building Is more than 80 years old, It 
Is worthy of retention and a good Investment for lmprG .. ·1ment funds. 

Student service functions (Counseling, Financial Aid, Student Academic Affairs, Admission, 
Career Services, lntematlonal Programs, Cooperative Education, Project Success, 
Multlcultural Student Services, TRIO Programs, and University Registrar) have been 
relocated Into Ceres Hall In an effort to oonsoHdate student services. Strong consideration 
also Is being given to relocation of the university Business Office Into this building to further 
compliment the consolldatlon of services. 

The project will Include: asbestos abatement from third floor east and north wtngs; 
remodeling third floor Into office suites In east and north wings; air-conditioning second and 
third floors of east and north wings; Infill of e>elettng courtyard to provide new apace and 
include elevator and exit stairs; tuckpolntlng all exterior masonry; and rewlndowlng of entire 
building. 

Completion of this phase wlll complete consolldatlon of Student Services and wlll complete 
the renovation of Ceres Hall. 

Funding for this project wlll be provided through stato bonding with no additional operational 
costs being requested, as the bulldlng will not be enlarged. 

RESIDENCE HALL $11,000,000 

Based on the current trend of enrollment, the anticipated populatlon at North Dakota State 
University Is expected to continue Increasing. This enrollment Increase, together with the 
Increased retention of approximately 7 percent of our current residents, has created the need 
for temporary housing each academic year since 1994. Approxlmately 80· 100 students are 
placed In temporary areas. As this trend continues, the concern grows that students may not 
consider NOSU aa an option due to the consistent housing shortage. 

To meet the needs of these students, a new residence hall ls required. The needs of future 
students must be met with a facility which Is state-of•the•art In every way. Technology, 
services and programe :.tre to be blended together to provide these students with the beat 
leamlng environment possible, Thia new faolllty mu•t meet the ever-changing needs of the 
upper-class student resident as well as assist In providing a permanent bed to eaoh Incoming 
freshman, 

The faclllty size ehould be no leaa than 200 beda (approximately 47,000 sq. feet) oonalatlng 
of suites, apartments and/or elngle rooma and room for students with dlaabllttlea. Adequate 
faollltlea and eervlcea must be provided to the student• lncludlng Internet acce111 cable TV, 
air conditioning, adequate laundry faollttlea, larger kitchen areas. fast food or short order food 
capabllttlH, card kty entry, mNtlng and study areaa, and other enhancements designed to 
provide the beat available hou1lng for the moet reaeonablt fee, 



Fwdng for lhll projlct wHI bt provided through Self•Uquidattng Bonds. Operational coats 
would bl lncurNd beginning the second yc,ar of the 20()3..2006 biennium and would Include 
salartM for 4.5 FTE and ealaties for student/part-time employees. The FTE Include 2.5 
CU8todlal poefflone, one haN director and one assistant hall director. These salaries, as well 
u gtneral operating coeta to run the facflfty, wHI be paid with awdHary funds consisting of 
monies obtalntd from rent fees. The onty general funds needed would be to cover utllltles 
81timated at $83,450 per year. 



1'•d•o■y o■ SB.2003 
Speclfteall)' on Sudro Ball propoaal, Nortb Dakota State U nlvenlty 
Approprtadou Commlttee1 Senator Netlaio1, Cbalrmaa 
February 7, 2001 

Good morning Mister Chairman and members of the appropriations 
committee. 

I'm Joel Leapaldt, the State Facility Planner w:thin the Facility Management 
Division of the Office of Management and Budget. 

l have been asked to comment on the proposed revisions to the previously 
approved Sudro Hall Renovation and Addition project. 

I first became aware of the proposed revision last Friday, February 2, 2001. 
I believe at the same time this committee learned of the proposal. 

· Since that time, I have had the opportunity to discuss the revisions with Mr. 
Chuck Peterson. Dean of the College of Phannaoy, and Mr. Terry Stroh, the 
architect of record. · 

All of my questions and/or concems for this project have been addressed in a 
satisfactory mann~,. 

I believe that the move from the south side of the building to the east is 
appropriate and should be pursued. 

Mister Chairman, this concludes my testimony. I would be happy to answer 
any questions. 



PURPOSE AND GOALS OF 
SUDRO IIALL FACILITY ENHANCEMENTS 

NDSU COLLEGE OF PHARMACY 

Pl11 (S2.9S Million) 

1. Renovate Existing Facility 
2. Add a New Building Addition (approximately 12,000 sq. ft.) 

1!1u·»o•e and GQal1 

l, Satisfy the New ACPE Standards 2000 Accreditation Requirements 

2. Build a State-of-the-Art "Concept Phannacy,, Instructional Laboratory 

3. Improve Infrastructure to Allow Expansion of our Research Programs 

4. Allow us the Opportunity to Increase Enrollment 

S. Maintenance of Existing Facility (Upgrade Electrical/Mechanical Systems) 

BCQUUt 

Due to architectural challenges encountered with the previously proposed addition, we are 
asking permission to relocate the Sudro Hall building addition from the south side to the am 
1icle oftbe buildfna. This new location will: (a.) allow more room to accommodate the overall 
purpose and goals of the new addition (i.e., larger classrooms to accommodate increases in 
enrollment and general Univc,rsity needs as well as more faculty offices to accommodate 
displacement of faculty from renovation of the existing facility and accommodate our anticipated 
growth in faculty); (b.) be more cost-effective~ and (c.) address safety concerns. 

No change in budget is needed. however, the relocation of the addition will require an increase 
of approximately 4,000 sq. ft. of additional space beyond the previously proposed 8,000 sq. ft. 
addition. This relocation will require 21 of the current S8 parking spaces behind Sudro Hall to be 
sacrificed which are mosdy used by current occupants of Sudro Hall. The future parking needs 
of the College will be met by using the remaining Sudro Hall "Ph'' lot and using its currently 
assianed "Yr or OAR" overflow parking lots to make up for the lost spaces. 
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From Fargo Comes a Close-to-Perfect 
Pharmacy Training Concept 

F
argo Is fast becoming fllmous for mor.: than the movie of the same 
name. These days, It's earning press ,rnJ the limelight 11s the home 
o( North Dnkota State University unJ ii) College of Ph.irnrnq•, Taking 

cenh:r stage llre a newly revamped curriculum anJ the upcoming ~·onstruc• 
t Ion of a unique 11concept pharmacy0 lab. E11rly reviews Indicate this ls a 
place for students of pharmacy who want tl, get the training the)' need to 
Oourlsh In the 21st century. 

to give feedback on the curriculum unJ lhc concept ph,1 ·111,1q· Jcsi~n. 
"Many schools an.• dropping produ~·, dlsldhution J,1d disp~·nsing," 

Dean Pct1.•rson says. "The Input we received told us 1w1 10 do I his. ,\ccord· 
lng to the profcssionLtls we 1,1lkcd lo, thcsl.' jobs will rc11li1in a vital part of 
the phunn.idst's role, s1> we kept thl.'rn as p,1rt of the ,-ore currkulum." 

When the $2,5 million renuvution ot' SuJro tlal! b \'omplcll', indudlng 
the concept pharmacy, students will have an unequaled opportunity 10 

learn, practice and prepare for the future, "We want 1(1 bl.' thl.' 11111 ional 
leader when it comes to unl4ue and comprchcnslvl' 1,-.ws to tr.iin (ommu• 
nlty pharnrndsts:' Dean Peterson says. "That Is our ~1r~•11gth," 

"We want something unique anJ lnno\'Utlve:' says Charles D. Peterson, 
Phurm,D., dean and professor, College of Ph,umacy, "We Intend to offer an 
educational opportunity students wlll not b.: .ible to get anrwherr.: ds1.•," 

The breakthrough concept Includes a rhiumacy of the future that will 
serve as a simulated learning environment 
that offers students all the clements of com• 

ly pharmacy practke, After a dassroom 
, they'll be able to put learning Into 

~e. Instead of concentrating on theory, 
with praclke only in their tlnol ye11r, NDSL' 
pharmacy students will hove four years of 
h11nds-on experience. 

To arrive 11t this tour-star scenario, De.in 
Peterson says he went to the marketplace, 

"Practitioners and educators often don't 
sit down and talk,'' he explains. "'We wanted 
to understand real world needs1 so we went to 
the pro(esslonals, They told us that graduat
ing students are likely to get Jc,bs that require 
a blend of skills, not just clinical and not just 
distributive. They wlll have to manage It all: 
utilization of pharmacy technicians, disease 
state management, managing auton1ateJ dis• 
pensing systems, being responsible for the 
product and Its dispensation, drug Informa
tion and computer technology. Currently, 
thm Isn't any school of pharmacy that tak(s 
aH these elements and ties them together in 
an educational and lab based curriculum." 

construct their concept, NDSU 
input from a variety of professionals, 
ng pharmacy chain stortS and privatt 

indepcndtnts. Dave Bernauer o( Walgreens 
putnmd with the colltgt (his alma mater) 

Quick Study on What the 
Concept Pharmacy Offers 

Here's a topllne of the hands-on tralnln1 pharmacy studenu wlll receive 
In the NDSU concept pharmacy. The proaram Includes: 

• supervising pharmacy operations lncludln1 workftow and 
personnel management 

• txtemporaneous compoondln1, lncludln1 Intravenous admhctures 

• flllln1 prescriptions: working with pharmacy technicians and 
automated dlspenslni systems 

• provldln1 health education, screenln& and monltortn1 (lncludln& 
patient consultation, laboratory testlng. lmmunlutlons, druc 
therapy and dlseua state monltorinl) 

• mana&1n1 drus Information systems 

• providing home care and nunln1 home consultln& services 

• procuring reimbursement for pharmacist care services 

Four years of lnt..,-ated lab lnstnJcdon will offer students In each year of the prosram 
an opporcunky to work collaboratively, experiencln, various key rofes. 

• Flrst-,-ar students will play the role of the patl«lt. leam about health care systems, 
disease states and medkadons to treat those condidons, 

• Second y.ar students will play the rofe <A pharmacy technician, ltarnin1 technical skills 
like flf llns and dlspenslna and work.Ina with an automated dlspenslnc system: 

• ThJrd-,._, students will focus on the pharmacist's role, turnin, to manace the cwerall 
worldlow of an lntecnted pharmacy system. 

• Fourth-,..,. ltudentl wfl learn the role of the presc.nber, focuq on coltlbondon 
for a posldve .«ect on patients and their medfcadons. 

sc".-nNG sucass J 
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NDSU Collqe of Pharmacy: A Tradition or Excellence 

Tho Colloao of Pharmacy, a major acadomlc unit of North Dakota State University, Mirve~ the st.ate, 
rea,on, and nation through its programs In pharmaceutical and nursing education, research, patient care, 
and public service. It endeavors to prepare studonts to enter into tho aencral pracrke ot' phannacy and 
nunlns a& compct'1nt, carins, ethical professlonals/ci,lzena committed to lifelong loaming. The Collese 
Is committed to the phannaoy and nurslna professions and to scclety for creating, communicating, and 
applying knowledge about phannaccutlcal and nursing care. It endeavors to provide an environment 
open to free exchange of ideas, where professionalism, innovation, scholarship, and learning can 
flourish. 

NDSU Is unique among Colleges of Phannacy in being accredited for an all PharmD program since 1993, 

Currently the College receives S 1.5 mUllon in state appropriations for Its phannacy program compared to 
an average of $4. l million for six other peer schools within the region and $3.9 million national average. 

The College employs 32 full-time faculty, 18 in Pharmacy Practice, 7 in Phannaceutical Sciences, and 7 
in the NDSU Tri-College Nursing Program. 

Over the pnst decade, NDSU phannacy graduates have achieved a 99.3% passing rate on the national 
license exam (NAPLEX) compared to an average of 85-90% for the other 82 schools of phannacy 
nationally 

Since its inception, the NDSU College of Pharmacy has graduated over 3500 pharmacists. 

The College graduates approximately 60 phannacy studcntt per year in the professional program with 
total enrollment figures being approximately 500 pharmacy students (approximately 2SO pre-professional 
and 2.S0 professional students), The College is currently making plans to increase Its enrollment to 75 
phannacy students per year, 

Over 90% of phannacists practicing In the State of North Dakota are NDSU graduates. In the past two 
years, North Dakota has ranked# I in recruitment and retention of NDSU pharmacy graduates (ie, Based 
on a survey of the 2000 graduating class, over 42% of graduates stayed In ND to practice phannacy) 

Research The College has a highly competitive research program with currently nine major federally funded grants 
active, five NIH grants, three Department of Defense grants, and o,:ae EPA grant. NDSU through a 
collaboration between the Departments of Chemistry and Phannacy was recently awarded an $8.2 
mUUon dollar NJH grant to develop a Center for Biomedical Research Excellence (COBRE), This Is the 
largest single grant ever awarded to NDSU. 

Outreach The College conducts over 3600 hours of continuing phannaceutical education each year to over l SOO 
phannacists in the region. 

Through the North Dakota Institute for Phannaceutical Care, the College has implemented a state-wide 
skills training program for phannacists in North Dakota in laboratory health screening 

The College de•,etoped ten community-based pharmacy teaching sites across North Dakota to train 
students to deliver phannaceutical care in a community phannacy setting. 

The College contributes to cultural diversity on campus and offers a Native American Phannacy Program 
supported through a grant from the Dakota Medical Foundation. 

Through support from the Dakota Medical Foundation, the College recently implemented a region wide 
public education program via telewision, radio, and billboard ads alerting the public to the hazards of 
antibiotic misuse and abuse u a public health concern 

Through a cooperative agreement with the University of Colorado, the College has implemented an on
line diJtance education nontraditional Phann.D. degree program for former B.S. graduates 
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A North Dakota University System for the 21st Century 

The Roundtablt for the North Dakota Leglslatlve Council 
Interim Committee on Higher Education 

Comeratone #1 - economic Development Connection: Direct connections 
and contributions of the University System to the economic 
growth and social vitality of North Dakota. 

Corneretone #2 - Education Excellence: High quality education and skill 
development opportunities which prepare students to be 
personally and professionally successful, readUy able to 
advance and change careers, be Ufe-long learners, good 
citizens, leaders, and knowledge1.,ble contributing members of 
an lncreaslngly global1 multlculturaf society. 

Cornerstone #3 - Flexible and Responsive System: A University System 
environment responsive to the prioritized needs of Its clients 
and serves as a model of a flexible, empowering, competitive, 
entrepreneurial, and rewarding organization for a new 
economy In a rural state. 

Cornerstone #4 -Accesalble System: A University System which Is 
proactlvely accessible to all areas of North Dakota and seeks 
students from outside the state. It provides students, 
business, Industry, communities, and citizens with access to 
educational programs, workforce training opportunities, and 
technology access and transfer - and does so with the same 
performance characteristics as described In the .. Flexible and 
Responsive" cornerstone. 

Cornerstone #S - Funding and Rewards: A system of funding, resource 
allocation, and rewards that assures quality and la linked to 
the expressed high priority needs and expectations of the 
University System - assures achievement of the 
expectations envisioned. 

Cornerstone #8 - Su1talnlng the Vision: A structure and process which 
assures the University System for the 21st century, as 
described by these cornerstones, remains connected, 
understood, relevant, and accountable to the present and 
future research, education, and public service needs of the 
state and its citizens - sustaining the vision . 

• 



NORTH DAKOTA STATE UNIVERSITY 

GINERAL FUND APPROPRIATION (Excluding HECN/C1mpu1 Computer Budget) 

Executlv• Senate 
Recommendation Vereton 

19"-01 2001-03 Inert••• 2001..03 
0

lSperadon1 $62,078,606 $ 
. 

63,524,910 $ $63,524,910 1.446,304 
Capital Alletl: 

Extraordln•~ R&e!lrs $ 117371531 $ 11737,531 $ . $ 1,7371531 
Total o.n.,ii Fund, i 83,818, 137 $ 65,282,441 $ 1,448,304 $65,262,441 

(1909-01 Coklmn txdudet tuition and ont•tlme adJuatmentt,) 
' 

♦ lncreaae of $1,446,304 In Operations consists of: 
Heatth Insurance $1,236,305 
Flood Insurance $ 210,000 

OTHER FUNDS APPROPRIATION 
Executive Senate 

Recommendation Venton 
2001-03 2001-G3 Difference 

Other Funds - Hotd Even Request $ 242,621,481 $ 242,621.481 $ 
Le11 Tuition and Misc. Income $ (51,092,491) $ (51,092,491) $ 
L ... Local Funds $ (148,231,526) S (148,231,526) $ 
L ... Continuing Education s (2,701,544) $ (2,701,544) $ 
Leu Capital Projects Requeati~ $ (40,595,920) $ (40,595,920) $ 
P1UI Capital Projects Funded .. s 21 t 750,820 s 21,200,000 s (550,820) PlulaJ. Performance Contracts $ 296,348 $ 296,348 $ 

,: $ 22,047,111 $ 21,4",MI $ (550,820) Total unds 

.. Cepltal Projflcta (Funded with other Funds) 
Robinson Hall Renovation $ 550,820 s - $ (550,820) 
SUdro Half Renovation $ 1,200,000 $ 1,200,000 $ 

~Buu,ess 
$ 20,000,000 $ 20,000,000 s 

Total Capffal Projects $ 21,750,820 $ 21,200,000 $ (550,820) 

\", NOTE: DI,,...,_ of $550,820 • Robinson Hall • Mowd to 882137 
i1:' 

1f:' 
1/ 
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NORTH DAKOTA STATE UNIVERSITY 

ADDfflONAL TUITION IN 2001-03 

From the Continuatk>n of 2000-01 Rate Increase $1,083,944 
Ff9!!! the W1-03 Rite lncreaee (f1521Year) $4,176,29i 
Total $f.i,260,239 

LNI Cotta to Continue ($3,751,152) * 

___ L ... __ E1_ti_ma,_tod __ L01_1 l_n_M_N_R_ec_l_pr_oo_.ty ___ /!li 1,000,000) 
UncommfftN Tuition $509,087 

The Co.ts to Continue are funded 100% by an Increase In Tuition In th• ExecutJv• Recommendation 

• Dw Coma to COOUOllf Include: 
♦ Continuation of the 2000-01 salary Increases 
♦ Inflation lncreue of 2,6% per year for operating e>epenses 
♦ Inflation Increase of 3% per year for utllltfee 
♦ Risk management fee (new expense for 2001-03 biennium) 

;•l: :.··: 
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NORTH DAKOTA STATE UNIVERSITY 

CAPITAL PROJECTS FUNDED 

SUDRO HALL RENOVATION $1,200,000 

The renovation to Sudro Hafl is a multifaceted remodeling project that Involves all 
three floon, of the existJng building, The major features of this remodeling Include the 
consiructJon of a state-of-the-art Concept Pharmacy Instructional laboratory, an 
expansion of the Sudro Hall anJmal care facility, relocating and updating the physical 
auesament laboratory, upgrading research laboratories, replacing exterior windows, 
and lnstaUlng central air-conditioning throughout the building. 

In addition to the above renovation project, a small greenhouse currently connected 
to Sudro Hall would be replaced with a 12,000 sq. ft. addition. The addition would 
accommodate two medium-sized classrooms to support the didactic Instruction 
needs of the curriculum and an office complex to support 10-12 faculty offices. 

This request Increases the renovation authority previously authorized ($1,750,000) by 
$1,200,000 for a total of $2,950,000, This project will be paid from a combination of 
private donations, federal funds, and asbestos abatement funds. 



College of Business Administration, NDSU 
Proposed School of Business Bulldlng 

To better prepare students for a new knowledge and technology based economy, while 
supporting the current one, the Coffege of Business Administration proposes a 100,000 
square foot bulldlng to serve 1.soo to 2,000 students (350 MIS, 300 Accounting & 
Fcrsenfc Accounting, 730 Business Adm!nlstratfon, and 120 MBA), We will graduate 
160 to 200 students with business majors: 76 to 100 students with MIS majors, more 
than 1,000 NDSU students annually with at teast one business class each year; 30 to 
50 MBA students and certificates to a potentta, of 150 students annually. 

In addition, the College of Business Administration provides countless hours of 
specialized, non-credit training and executive education through the Center for 
Executive Education an~ business outreach services to assist start-up and existing 
businesses and encourage entrepreneurship. Business course "student credit hours" 
generated at NDSU have Increased from 18,000 SCH per year to 40,000 SCH per year, 
doubling the "business-oriented" sktlls of NOSU grads. Forty-five percent of these 
students ~ in North Dakota to work: 40 percent wm work In Minnesota and the 
remaining 15 percent will leave, but maintain strong roots to North Dakota. A state-of
the-art building also will assist the college greatly In the recruitment and retention of top
quality faculty. 

The building wlll finally Integrate business students In one location, like the rest of the 
colleges on campus, and will allow for new programs and research presently lacking 
due to space. In addition, It will serve as support for, and In partnership with, the 
Technology Park and house the new executive management education Initiative. 

The proposed building will contain approximately 25,000-sq. ft. on the first floor. 
Parking for 100 cars should adjoin the site. The build Ing should allow for maximum 
flexlbllfty of function, technology and space with accommodations for the followlng: 

• Offices for 40 to 50 professional faculty 
5 administrators 
6 to 8 speclallsts/technlclans 
2 to 4 visiting professors or business representatives and 
executives In-residence 

• Classrooms for 1,500-2,000 students: 
1 250-seat classroom 
6 50-seat classrooms 
3 to 20 20-seat classrooms 
2 computer teaching clusters (35) 
1 general purpose computer cluster (50) 
5 team project rooms 



• Exe~tlve Education Center with two classrooms for groups up to 75 and one 
board room. 

Space for: 
6-1 O support staff 
A student services area 
20-30 teaching asslstanb3/research assistants (MBA students) 
On- and off-campus potential .. partners" 
Small Business Institute 
Center for Consumer Research 
Quentin Burdick Center for Cooperatives 
Institute for Business and Industry Development 
Greater North Dakota Association 
Fargo-Cass County Economic Development Association 
Department of Agribusiness and App/led Economics 

• State of the art business and academic technology center to support new 
economy Initiative across the state 

• Media comer for interviews and press conferences to help get the word out 
about business In the state 

• Faculty reference room/11brary 
• Lobby/reception area for hosting events 

r 
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NDSU grads launch blotechnology company In Fargo 
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Prepartd by the North Dlkotl Legl1l1t1v1 Counc:M 
tuiff for Senate App,opnatlon, 

241 • Mh,ot ltltl UnfWf'llty 
IUf Noe, 200,. 2023 

l'TI Poettlonl General ,und 
2001-03 extcUUw Budget 2ee,21 $25,230,343 

19"-2001 Legltlltwe Approprlatlone 286.21 1 25,815,173 

lnctNM (OtctelM) 0,00 ($3841830) 

• lndudel StJ,078,000 tor Old Mu, renovation contained In Senate Bl No. 2023. 

Oecembet 29, 2000 

otherflunde 
$7,850,000' 

Total 
$33,080,343 

30,505,787 ____ 58 __ , __ 120..,.., ...... 960 ..... ' 

(S22,6551787~ 

1 The 1999-2001 appropriation II bNed on 258,93 FTE potltionl, S.OUon 6 ot 1999 Houle BIN No. 1003 authorized the Unlvffllty 
Syatem to adjutt FTE potltiont • Mlded. The 288.21 FTE J)OINtionl lhown abov• represent the emptoyH potftiont reported to 
1M Office of Manlgement and Budget (0MB). 

' The 1090-2001 ,pp,opriatjon lffle)Untl lndudt $21,245 from lhe gennl fund for the agency•, thate of the $1.4 mNllon funding pool 
apptOpnllld to 0MB for _.ting llglndN In proytdlng the $35 per month mlmmum M61,y lnctNNt In Juty 1M and July 2000, 
s1ee,.-13 from the glnlf'lf fund ror the agency•, thlrl o1 the S2,e30,m critic8' u1a,y M1dk,g poo, IPPfOPri8d to the ufWef"lffy 
svaiem to lddret1 lldcfftionll a11ary 1nctMH1 btycm tegltlatfve appropriations ror ~ and equffv ...... anc:t $183,122 trom the 
glnlf'lf fund for the agency', at,.,. of the -..,200, 128 equity Ind~ nMdl ru,ldng poof~ to the UIMtllty Syetem to 
lddrNt ~ fundH1g-.. end tpadal ,clderi) p,og,em nttdl, The 19($.2001 appropriation amounta do not Include 
$1,551,953 of other ld,lultmenll end 1997 .. 99 c.w,yOYer aulhority. 

/ Major Item■ Affecting M,not State UnfWNlty 2001.03 Budget 

~ General ,unct Other Functe 
i. 1. ConaoHdatn funding Into two ltne lteml-operatk,nt .-nd capHat IIMtl, 

2. Provtdn funding In tht capMel ......... ltefn for: 

- a. Otd M., ~ consltting d S&,078,000 In bond procMdl $7,850,000 W (Senate s11 No. 2023) and S2,n .. ,ooo "local fundl, 

b. Extrlord'"-Y rep,lrl of -.12,&eo, whldt • a deal•• d 1137,118 
frortt the funcMng provkSed In thl 1"9-2001 tNennun of 11,050,.-, 

3. Removee appropriationl for tuition, continuing ~. and Oller 
Income, 

(Se37,818) 

($13,880,871) 

Total 

$7,880,000 

($637,818) 

($13,860,871) 

4. RtmOYfl apprq,riation l'ar local fundt, ($15,000,000) ($15,000,000) 

5. The executive~ doel nae Include funding tor 
l'9COl'M'Mlnded compenMtion ptan ~ lftcra••· of ttne percent of 
..... the tht ye• of the l:Nennun and two...,,. for the NCOnd 
yw. Fining for lnetilutione' Nllry lncNIIN ,. pooled and provided 
In t;Mt NcM1h Dakota Urwerdy Syatem ofllCI budg.t for the S•• Bo■rd 
of~ Education k1 llloclle to lndMdull lnetitutionl. 

Mljor ~ Afrec~ng M,not State UnNeralt)' 

senate BIi No. 2023, • dllCl •Id ...,, providel authority to ifiaue bondt up to $5,078,000 for the renovation of Old Main at Minot 
Stllle Unfverdy. In addition, s«tiofl 7 d Senate ea No. 1003 f9qUirN a minimum locaf match of $2,774,000 for renoYation of Old 
M-'", 

a.. e+I No. 2037 provides • continuing approprillion d higher educallon lnltitutione' tpeel■I revenue Jundt including tuition and 
■llowl lnltitudarll to carry over at the end C'I the......,, unepent general fund appn,priltionl. 

S.... Bl No. 2038 teq1n1 the budget r9qUNt for tM UniY8fWtty Syallm to Include budget •tim■IN for blod: granl1 for • 
~ componen1 Ind for an ~ component and a budget •limlll for an IIMt..funding component and 1equn1 

apptOpriltlon for the Ul'Mr'lity Syetem to Include block gnwa to the S1111 Bolrd C'I Higher Educetion for I bllll•fundw'lg 
----and for an~ appropriltion arid an apptOpriltion for 111Nt41Mdng. 

Senlll 81 No, 2039 alowl the SW. 8oltd of.._.,., Educatian to IUlhortze ClfflPUI improwm811ta - building mait1tenance 
.,,_.. lh■t are t1,Wlted ~ donetionl, giftl, gran11. and blqltlltl If the COit d the improwm81it or m■lntlnanCI " not more than 
$900,000. 





M1 •Minot ..... Unlwrlffr 
.......... 2003,2023 

FTIPoeltione 

Prepated by the North Dakota Legjllative Council 
staff for S..... Appropriations 

Jenua,y 18, 2001 

General Fund OtherFunde Total 
2001-00 Schafer Execudve Budglt 266.21 $25,230,343 $7,850,000* $33,080,343 

1991-2001 L.,._~ 288.21' 25,815,173 30,505,787 56, 120,9802 

lnctelM (Decruie) o.oo ,S3M1830l ,$22,655, 1e11 ,$231<M0,617! 

2001--03 HoeYen ElC8CUtMt Budget 268.21 $25,-405,343 $71675,000 $33,0801343 

Holwnl (Decr111e) to Schafer o.oo $1751000 ~•115,oool so 

• lndudel $5,079,000 for Old M-'n renovation contained In Senate BIN No. 2023. 

t The 1990-2001 app,oprilllon le baled on 258,93 FTE poettlonl, Section 8 of 1999 HoUle BIi No, 1003 authorized the Univeralty 
Sylllm 10 adjuM FTE pc:donl • n11ded. The 2fle,21 FTE l)Olttkn lhown aboYe reprwnt the empk>yee podk,ns reported to 
the Ofb of Mlnlglmlnt and Budget (0MB). 

:a The 1000-2001 appropriaMan lfflCJUnll Include $21,245 from the genera, fund for the lglf'C,11 lhare of the $1.4 ffMlon funding pc,af 
~ to OMB for~ agendel In ptOYktlnQ thl $35 per month mmum u1ery 1ncN11111 '"Jwy 1soo and Ju¥ 2000. 
S1el,473 tom lhl general fll'ld for the agency'• wre of the $2,830,992 critical aa,a,y funding pool appropriated lo the Urwerlity 
S~ 10 lddnl11 llddlllo,.,.. MIity lncrwet beyond lcgitlattw appropriationt for fflllfklt and equity ,_.., and $183,722 from the 
general fund fot the agency•• _,. of h $4,200,128 equky Ind IJ)ICill needt funding pool appropriated to the Unlvet'lffy Syatem 
to lddrlll tqUMy funding ..._ Ind tpldll IICademic program need1. The 1909-2001 appropriaUon IN"l104.tntl do not lndude 
11,551,953 of odw ~ and 1087•90 canyovtr Nhortty, 

Mlfol' ~ RecomrMndltlonl Affectlno Minot Stltl Unlwralty 2001-03 lkHIOM 
Oetwll Fund othtt' Fundl Total 

1. Oonddateefundlngkleotwolinelterns operatk,nlandcapita181Mt1, 

2. Provtdel funding ,n the capltal ...- Nne tt.rn For: 

a. Old M_, renovation conMllng ti $5,078,000 In bond p,oceedl 
cs.n.e II No. 2023) end 12.n,,000 "local flr,de, 

$7,850,000 $1,850,000 

b. Extracwdtn•v ,_.. of 5412,eeo. which 11 • decN•• of su1,e1e 
tom lhl bdnQ PfOYiNld 1n tM 1.,.2001 ~ of 11.oeo • .-. 

; 

s. ~-~ totwton. conllrUIQ educlllon, and Oflllt 
lftoaffll, 

(S13,8e0,871) ($13,880,871) 

,.--.~torloolltlldl. (115,000,000) (115,000,000) 

a. Tht1111auttw,.c,omttrid11ta,dollnat~b,clng• 
l'IOIN, ...... OGffllllnllllft_....,l,IOl'lllllol .... petelftttl 
, ... , ........ ~., ... -1 .................... fot .. NCOnd 
yw. ,\lfldlnewhil1Mlna'MllfWlnu1u11te--'•p,CMded 
lftttll Nlfttl 0111111...._,-, •• ,,n _______ ..... IOl,d 

otNgtwlduolllftll.1111111 •,,._•M•--

_, llelrteft ll111-•nll1l1111 •11• .. ._ UflMt'INlf 1111.a •-• C••-•••--••••••••~,•-•• , ..... ,.. m.,.-. 
1, DNN•11_.._..,. ...... , ........... Uldlft.._ 1171.000 <•11&.000) 

WWMGll111.000W .. OWMlttlWYIIOflpNjlot,, 

t . .,.. •• ._.,,..ollliOfldp,oo11d1f'ltlll 10edMal,...,111M 
p,1t1atlll1Ml.000to ............... m1ld,.,. 
....... ., ..... 000. 

IO 



....., L.ql1l1lon Afllctlng Minot .... ~ 

S.. 81 No. 2023, • daa•ld ....... ~ aultlCwtly to,-,. bondl up to $5,018,000 for the 19t10Y8tior1 ol Qd Main at Mird 
st.. I.JnMrllly. In addldon, Section 7 al Sen••• No. 2003 requi'II • minimum loc6' mak:h of 12.n•.000 for renoYltion of Old 
Main. 

Sett• N No. 2037 pnwidle I continuing appropriltion al higher education lnltilutiorll' spedal rMnUI fundl ~ tuition .... 
.... ,,...,,. to cany av. It the tnd d CM tNennun unepent .,_., fund appn,p,'8tionl. 

S... BIi No. 2038 NqUlr9I the budglt rwql.lllt for the UntwnMy Syam to IIClude budget ....... for blade gnwa for • 
blN-fundlng component and ror an ~ component and •budget~ for an ....e-rundlng compotient and raqur,. 
tht ~ for the UnMnlty Syetlm to Include blodc QnM to the Stllll Board of Hgher Education for a beN-"'1ding 
~ and tot an l~fundlng appn,priatbl and an appropriltion fot IIHt-fundng. · 

S.,,.. U. No. 2039 alowl the Stale Board of ~ Educalon to aulhorin campue lrnprowmentl and IMM,g maiMnance 
ptojecla that .,. financed bV donltionl, gifla, grlntl. and btquete. H the coat of the Improvement or ~ II not men thin 
seoo.ooo. 
S..... Bl No. 2040 lllowt higher education lndlutkn to provkle bonuw, C8lh lncantiYe ■wllfdl, and temporary .-.,y 
...,,... to employ111 ~ NpOrtiltg the lldMty MI fllcal lfNgulllrly, 



. Dlpartrt·: .. 2 241 • Minot state Unlvtralty 
lenlte IHI Not. 20031 2023 

Prepared by the North Dakota Leglstatlve Council 
staff for House Appropriations 

February 28, 2001 

FTE Position• General Fund OtMl'Fund, Total 
2001..03 Schafer E)(ecutlve Budget 286.21 $25,230,343 sr,aso,ooo· $33,080,343 

1999-2001 Legislative Appropriations 286,21 I 251615, 173 30,505,787 56,120,960 2 

Increase (Oecrtase) 0,00 ,s384,e30~ ,122,855, 787~ ,$23,040,617~ 

2001..03 Hoeven E)(eeutlve Budget 266.21 $2514051343 $7,675,000 $33,080,343 

Hoeven Increase (Decrease) to Schafer 0.00 s11s1000 ~11151oool $0 

• tncludee $5,078,000 for Old Main renovation contained In Senate BIii No. 2023, 

'The 1999-2001 appropriation Is based on 258.93 FTE positions. Section 6 or 1999 House BIii No. 100:3 authorized the University 
Syatem to adjust FTE positions as needed. The 266,21 FTE positions shoWn above represent the employee positions reported to 
the Office of Management and Budget (0MB). 

2 The 1999-2001 appropriation amounts Include $21,245 from the general fund for the agency's share of the $1.4 mllllon funding 
pool appropriated to 0MB for aulstlng agencies In providing the S35 per month minimum salary Increases In July 1999 and 
July 2000, $186,473 from the general fund for the agency's share of the $2,830,992 erltlcal salary funding pool appropriated to the 
UnlVtralty System to addreu addltlonal salary Increases beyond 1eglslatlve appropriations for market and equity raises. and 
$183,722 from the general fund for the agencyts share of the $4.290, 128 equity and special needs funding pool appropriated to 
the Unlveralty System to address equity funding Issues and special academic program needs. The 1999-2001 appropriation 
amounts do not Include $1,558,953 of other adjustments and 1997.99 carryover authority. 

Major Schafer Rtcomm1nd1tlon1 Affecting Minot State Unlveralty 2001·03 Budget 

1. Consolidates funding Into two llne ltems--operatlons and capital ..... 
2, Provktet funding In the capltal asaets line Item for: 

1, Old Main renovation consisting of $5,078,000 In bond proceeds 
(Senate BIii No, 2023) and $21774,000 of local funds. (The Senate 
moved the $2,774,000 In local funding for the Old Main renovation 
proieot from Senate SHI No. 2003 to Senate BIii No. 2023, reduced 
the 1M1 of requfrtd loclt fundl by $175,000 to $2,699,000, and 
1nctt111d the amount of bond proceedl to 11tow the unlverllty to 
bond for the local fundl ponlon.) 

b, lxttlordlnlry repltre of $,112,880, wNch It I dtcw ~f $837,818 
from tht fundtng p,oYkted In the 1-..2001 biennium of 
11.oeo.•. 

3, AlfflcMI ~ tor tuitk>n, contint.MnO education, Ind other 
lnoofne, 

•. RtmMI app,opriltion for Inell fundl, 

I, Thi...,...~ doll not lndudl fundmg for 
l'IOOfflffllnded -..,11IIDn ptln ..-Y lnnllN of ttwff percent 
" .. ,.,."' flrM ~°'the blennkffl and two percent to, the 
NOOnd .,., Funding'°' ~I lflWY lncnllN,. poofed end 
pnMdld In ... Notttt DMotl ~---offlcl budget'°' lht 
..... loetd of HWW l!duoltk>n to IIOClllt to lndMdull lnltitutionl, 

Oentral Fund Other Fund• Total 

$7,850,000 $7,850.000 

($837,818) ($837,618) 

($13,960,871) ($13,860,871) 

($15,000.000) ($15,000,000) 



M,ao, Hoeven Recommendltlona Affecting Minot state Umveralty 2001-03 Budget 
CompaNd to the Ill a Introduced (Schafer Budget) 

GeMrll Fund other Fundt 
1, Deete ... special funds and adds funding from the general fund In $175,000 ($175,000) 

the amount ot $175,000 tor the Old Main renovation project. (The 
Senate decreased the apecial funds for the Old Main renovation 
project by $1715,000, but Instead of provktlng $175,000 from the 
general fund the Senate Increased the amount of bonding to be repaid 
with funds from the general fund from $5,078,000 to $5,261,000.) 

2. lnereate1 the amount of bond proceeds for the Old Main renovation 
project to $7,676,000 to allow the university to bond for the matching 
local tunds of $2,599,000. (The Senate Increased the amount of bond 
proceeds for the Old Main rer,.:,vation project to allow the university to 
bond for the matching local funds,) 

MaJor Legl1l1tlon Affecting Minot State Unlvt,stty 

Total 
$0 

Section 11 of Engrossed Senate 8111 No. 2003 provides leglslatlve Intent relat1ng to the content of the State Soard of Higher 
Education's perfonnance and accountablllty report required by Senate BIii No. 2U41, 

Section 13 of Engrossed Senate BIii No. 2003 provides a continuing appropriation of higher education Institutions' special revenue 
funds Including tuition (orlglnally a provision In Senate BIii No, 2037). 

Section 14 of Engrossed Senate BIii No. 2003 requires budget requests for the University System to Include budget estimates for 
block granta for a base-funding component and for an lnltlatlve--fundtng component and a budget estimate for an asset-funding 
component (orlglnally a provision ln Senate Bill No, 2038). 

Sectlol'I 16 of Engrossed Senate BIii No. 2003 requires the appropriation for the University System to Include block grants to the 
State Board of Higher Education for a base--fundlng approprlatlo11 and for an Initiative-funding appropriation and an appropriation for 
aaHt-fundlng (orlglnally a provision In Senate BIii No. 2038), 

Section 18 of Engrossed Senate BIii No, 2003 allows Institutions to carry over at the end of the biennium unspent general fund 
appropriations (onglnally a provision In Senate BIii No, 2037). 

Senate BIii No. 2039 allows the State Board of Higher Education to authorize campus Improvements and bulldlng maintenance 
project• that are flnttneed by donations, glft11 grants. and bequests If the cost of the Improvement or mRlntenance Is .not more than 
$260,000, (Thia blll hu been passed by the Senate.) , 

s.n.te Bill No. 20,40 allowa higher edLICltlon lnstllutlons to provide bonuses, cash Incentive awards, and temporary salary 
ldjultmlntl to emptoytea wlthOut reporting the activity as• fiscal Irregularity, (This bill haa been passed by the Senate.) 

lummlr/ d Lttflllttve Chlngff Ruultlno From Flrtt HouN Action 

8" Stttemlnt of PUrpoet of Amendment (attached). 



Vice Pre_sident for Academic Affairs 

To: Larry Isaak, Chancellor · . 
Fro1t1: Nancy" Hall, Vice President for Academic Affairs~ 
Date~ December 6, 2000 · 
RE: Roundtable Plans for Minot State University 

I am responding to the request for campus planning in relation to the six cornerstones in 
the Rourtdtable Report. Minot State University combined this request with our own 
strategic planning iri relation to our mission. core values, beliefs and vision. While the 
cornerstone docW)lent ·hM a greater emphasis on economic development, the MSU and 
Roundtable planning documents are similbl' in. many fundamental ways. 

We he1d a.pl,anning session with approximately SO representatives from faculty sen.ate, 
staff senate, student senate, the various offices on campus, and the dean's council. We 

. , organized into-work groups around the cornerstone themes to prepare draft objectives, 
activities, 'timelines, and corresponding resources for each cornerstone. The draft 
doouine~fwas presented at an open forum and feedback was sought from all employee 
groups.· WorlC gtoup facilitators considered the feedback and appropriate changes were 
made to include the views of others. 

The timeframe for our·objcotives is a 12 to 18 month period. We plan to meet annually to 
report p~gress, set new objectives, and revise and refocus continuing objectives. It is 
iinportant .to·nQte. that the objectives related to cornerstone #1 and the re.search function 
under cornerstone #2 are dependent upon new funding. . 

. . ' ' ' ' ', 

Please feel free to contact me if you have questions concerning our plans, We will begin 
implementation in January 2001. 

RECEIVED 

North Dakota University Systefll 

Minot State University 
500 Un~lty A""'°" Wtlt • ..,, Mtnot, North Dlkota 51707 • ~ (101) 151-:S:S IO,..., I •800-777.0750 ,_. l'AX (10 I) 8'~S:S 



MINOTS'fATE 
NO 

Gal: Ccaast.llle ti - Economic Development Connection: Direct connections and comn"butions of the University System to the 
tn•---aOwdtmdlOCial9iralitvofNordlI>uoca.. 

· "- •= n - c III Jc •els1 nit rmtH at Minot State University 
Persons Involved 

1- Wcirkwiihiliia.-,--.m&t-.i1asroffege° r5eaii.CoUegeolB 
10offr:l ..... piOIIW OIHiBe. Director, Continuing Education 

2. Ptow.cle• accas DOint brmal ,01u1wwri•~ to Coordinator. Economics Dept. 
iPclwfing education. Director, Contimring Education. 

1 Pwvidre«hc11nallllfainiugoppot1wi1iesfor 
cc ·cy h - E : 1 --.emepuw:m:sbip a 

- •-bip-•p:a 

Faculty. College of Business. 
College Deans 
Director, Co-'ntn .... · mm-•;_g Education. 
Dean, College of Business 

••• aw: L NewP ,.,_.racute-.,.-ttocarryoattheeconomicdevdopmentactivities. 
.2. ...._._.,.,_ he..,,._.,. sappart,trt.tfsupport.md iukiodmatdL 

~Date 

Upon Funding 

Upon Funding 

Completion Date 
lune2003 

online business courRS; number or busines.,es who access the center for in!ormation, research. or educational 
all'am by faculty; and the IIUlllbcr of partfdpanu who enroll in semloaffy workshops, or courses. 

OIJJ• tiw 2: PaW9illea • f 1m i&t ... liDD Rnke at Minot State University to support start-up businesses emerging from the commerdalb.adon of 

famltJ I 11 da«d!c ap· :.11••tffl ...... li1 
•· ,!flf~a!!'!W!,;Gr~t'l!!!WC!!i!!!!ll.!tKfmologies.~!.!!,!!1!~-=--------------~-~---------~----------

1. Provide •uccrss point firk tnining and suvices necessary College of Business July 2001 June 2003 

2. Pm¥ic1r .,,..,,_ and tt••·■"& i14JPOiblllitits fur' MSU faculty. 
llaff. _. • • CMXtMlliity participants on euuepreuew.ship 
and hewie-ns 

3. Provide a physical wt t-1siocss management support structure 
that i:uaealcs die probability of start-up success for research or 
ID fwwin&1 baled b.mness 

'. ~ nsataa,c:e to MSU nd U4iiioc■oity cuttcpteuems in 
mp~ and 

velopiDg busil'lfm and marketing plans. 
s. Dew:lop links widl all lbc local, Slate. mtional,. and 

· • · ··-· · · that could compliment the incubation 
ofa.bu1· ca 

College of Business 
Department of Economics 

College of Business 

College of Business 
Department of Economics 

College of Business (i.e. ED & 
F. MADC SBRPC. BIC). 
Department of Economics 

Upon Funding 

r.111S-L 111111 « up; atl CD any aat the ecaoomfc deftlopmeot acfiyffles 2. Physical fadlity 3. Faculty/Staff' support 4. Administrative staff to 
h- I tit a. wkll.. 

5Nic~ bfl rnt. re M I a .rMSU facally,.lblff. .. ....,.,, and Cd•+■u■nll.y lllf'IDhrn who acass the Rnlas of this business development activity; number of start-up 
.aart-11pa:d beaira lw••• qpentloas; the economic impact of the new ftlltUfts (new wealth and jobs created); the potential for 

.. ., • IJ .Cila I rtNI odllwes • die ffN...W halth ofMSU; m■niber ->f companies that leaft the incubation fadlity as a sucasdul start•up b~ 

• 

... 



-;,,~.:0~;--·-

Gaal: C..U•• a - &lacation EKellence: High quality education and skill development opportwtities which prepare students to be 
papally ad pn,&aiouaDy sucr:asfal. tadily able to advance and change careers, be life-long learners, good citizens. leaders. and knowledgeable 
c-w-i••ac 11'-:aaben of m iaac-asiAWY PJha). and multicultural society. 

f4QJLIX «Vt>JRCUJNG. 
Oli• liww. l: .......... dlt:: 1ewanl.,__ to~aceDencein teaching. 

Adl•lty/A.t ff+• SC.,. Persons InvolTed 
L EiiiNic6 t&;eu1e1a for cx.caiii:e III tiichmg VPAA: Faculty Senate: Chairs. 

• as: rr -1 a • .__e.w.;,..,,._ .. aa.irn 

Deans. Promotion Committee 
Tenure Committee. Human 
Resource Director, Students 

S- - I G O r U I ff t l!d as •lkNr • ........ ~ ~~ promotion,~!fflllff,~~ merit pay aiteria. 

l: .Family_. parlrdpate In f'amlty defflopmmt efforts that focus on instructional skilk and curriculum design 

1- FaaJlly needs will be idf:1di6ed by survey,. focus groups. etc 
2- Asse ssnc:at Day activities will be offered in areas driven by 

faca!tyneal. 
3. Faculty will share what thcy"9fl: learned with their colleagues 

anddlaiis.. 

VPAA. Faculty.~ 
Deans. Assessment Committee 

-11-WNmCs-.af fa:altJ' deftiopmmtfunds need to be alloa.ted. 

Junc2001 

Completion Date 
Spnng2o(Jt 

Ongoing 

a(facalty will participate in faculty development events Cocused on inmuctional skills and curriculum design. 

Se dlat die Univenity npancls its reach into the life of the work force each academic unit will be encouraged. to develop into their 
cwdmt a stwk■t pncticum ~ supervised by faculty. 

1- Acadc:mic r:baus review cmricuJa with the faculty 
and depadmaa dlairs and dclaminc areas in 
Q#llll•)C,ality wbc= studcncs learn and 

dils from their scrvi, 

Department Chairs 
Faculty. Chamber of 
Commerce Visioning Task Force .. lraffl C1Blds tu mpportsupenision; frmdiog to support faculty suprvision load 

January 2001 January 2002 

iaaz• I a-deer '4 -'mlir clisdpllnes wDI include an internship, practicum or independent study experience nquired in their curriculum. 

VP'aN!CB !JlNCIJON . 
Olj1 t31w 1: la anler to alfgll NDUS raarch with the economk; social and educational development of the st.a~ we propose the creation or an office 

ef 1-.dl dl8t woald wilt f.aculty in the pursuit of external funding for basic and applied research in all areas of academics. The 
acdti&satlle office will inchid~ but not be limited to,. facilitating partnerships between NOUS researchers and existing business 
Wweahs •ldda die state. 

1- ~•MSUOfficcofReseatch VPAA ~ 
' , ,· 

Fall2001 
Upon Funding 

On-going 
~ 
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Alit!la,all:lff,......,_.. ltBomasshouldbe ............, mmpp,rttbls-ml aotbo--a:islb,a -

lirrt,w A awads landed; report lnel and emnt of experti.sesought, senfces delhaed ucl appllcatiom oC!unded RSan:11. 

mmRfl'SJN !B+MJNG 
°"1• '" 1 : Be I lift a aUt• .... \"l:ICl&ithag. ~ and retaining quality students. 

I. Eq,w,d tlae lua:aiagmmnNRifies pilot project~ our 
-his {a cobolt typeapaieoce} so they fed suppoit 
from i!:llo-. marlt.u md faculty u they go~ 
dleir":,easatMiaotSlale Ulli.veasity. 

All faculty who advise December 2000 December 2001 
Leaming Communities Committee 

. 
■ n:cs: ._. Gnat; U.wuity ef'Mar) peuoand raponsible for their Fresfunen Experiette'.e; additional funding to support orientation 

espairan: ,_ fi: linPta ad cwlfiPl,e fimiJar" espericnce ~ sophomores; Student Activities Office; and Financial Aid Office 

........... nfendae 
leftlsa£tbldaal nffcfllCtioll with cmnpus life as indicated on the annual satisfaction survey 

. 
Gaal: C.ua:51one #3 - Jo1erihk and Respoasl'R System: A University System environment whi~ is responsive to the prioritized needs of its 
di! rs~ fted::!e, • L1if ••d'DI&,. COlllldifi~ mb:epa:aaemial, and rewarding. 

1: Slw-1 lltidw■ __, ••I-™' Ule co-«in■Ming l'Clucation foncdon as a liaison between the community and the University. 

Acdwlly/Adlall Sleps 

1- Ideulif j amt:llll C()lllinoiug education liaison functions.. 
2. ~ and broaden OODlinuiDg edocation liaison functions. 

3. Reviea ~:ampus liaison fimc:tions with commm:tity 

stakeboJdtts. 

4. Establish a DC111r sttlldme for cocdi1alia12 cdocation. 

Persons Involved Bqhming Date 

Continuing Education Committee December 2000 
Continuing F.ducation January 2001 
Campus representatives 
Student Representatives 
Continuing Education Committee February 2001 
Minot Education Task Force 

members 
Community repn;scntativcs 
Continuing Education Committee March 2001 
Vtce President for Academic Affairs 
Deans• Counctl 

Completion Date 

January 2001 
February 2001 

March 2001 

May2001 

1!11111:ces: We.._ die talalt pool anBahle to attain this objective, but we will need to allocate funds for staffing. These funds must not 
lie..._ fnat nk«lna propams and personnel. 

Swen• 1-&, --.n: F.,,isb:ace QC a newly- clrGnecl imtity to serve as liaison between the comnmnlty and the University. 



c..l: Conei:11-e N-Accc trible System: A University system which is proactively aa:essil>le to all areas of North Dakota and seeks students 
_, c•IAl-w-n: from «-side die sate. It provides students.. business, industry. communities. and citizens with access to educational programs,. workforce 
liNi -• appor•w-ilws. ad ledmology access and b:amfcr and hl>rary services - and does so with the same performance characteristics as descnDCd in the 
4"f1aible and Rrspo.ai~ COIDel31Dde. 

Ollj I d1.e l: MSU wll aobr • Jen edrc■lion and training t,,rograms for our constituents. 
At:dvltylAdfllll SlllpS Persons Involved Beginning Date 

1- F,ippine CM\Wlibmty and user capabilities of our 
dditay s,w. libnry senia:s and rcsourccs.. 

IVN group. Director of December r. 2000 

2. Dew.lop and ulel¥i p,wtweul1ip 41th schools. 
haienas. t:D11■1-wil) persmmel md library services. 

J_ ~ & single a:rhod of educational access atMSU. 

P r UL 1-Seftwwe a a1oqwrw11r, Ba dwpsll'ees, IT Cormdl funds 
2-C-.-upa~f'acili&s, pes:wu.el.eqaipnmfJlab 
3-Nn rl If bati~t«ordss~statefunds 
C-Ulnr}a:ttkes 

s- -· «cnt CDllllllabillty ffll di G 

L Lew:Js and tends in rates of participation of: 
• Recent high school graduates. 

Distance Educati~ 
Technology Co~ 
MSU HECN 0xndinators 
Joint MSU/Minot Public December 1, 2000 
Schools. ca Technology 
Committee. College of B~ 
LI"brary Director 

Director of R~ December 1. 2000 
Records Staff. Financial Aid, 
ca Graduate Schooi 
Bnsincss Office 

• Non-traditional students (t;ypically part-time and older-than-avcragc.j 
• Individuals pursuing graduate degrees. 

Completion Date 

June 30. 2003 

On-going 

November 1. 2002 

. :.-,-· ·-~";,-"f"_:;; ·-.->::,; 

2.. Levds and ttmds in the proportion of residents of the state who are within a 45-minute drive of a location at which they can receive 
eduntioual programs from a provider. including providers from outside the immediate region (and would also have access to 
academic and student support services at the site}. 

r-

3. ~Is and trends m the number of cmollments in distance learning courses by in-state and out-of-state residents. 

4_ Lc,,ds and trends in the nmnbcr and proportion of enrollments in courses offered in non-traditional ways (i.e. place. time. format) and 
in reJation to aaxxmtability IDC&S'lCCS #2 above. 

S. Trends in the number and percent of businesses and employees in the region/state receiving training. 

~ ~ 



Goal: Cornenl8ne 15 -Fu.ading and Rewards: A system of funding. resource allocatio~ and rewards that assures quality and is linked to the 
ClifJADII high pcioci!) acals and expc:dalions of the University Sysem. A system of funding that promoteS Minot State University's values. beliefs. and 
wilimlb-dlefimae.. 

Olj■dhe 1: Renie al ry rd 5 •Mtadan pnctk:am tbey are consment with the new frmdinc slrudDre and promote MSU's vision and the success 
illi91flled laT die- Ra I nitsNe.. 

Adivity/Adillll Sleps 

}_ Dew:lopdal perf<mrmcc ap«labollS fur-faculty. staff, 
ad •lmilll&clUib04 

n--1-a new - fmvl;_ 2. ~--.., ~ and iocecbw~ .. ~6 aoaaclbasefiin • 

3_ Dew:lop • process for allocating earned money from 
eabepaeuem:ial activity 

81 ca: T• IJe dd.euaiued after' Ille 2001 Legislative Session. 

Persons hm>lved 

Evaluation Committee. 
Human Resource Dnector. 
Faculty~ Chairs, 
Deans. Promotion Co~ 
Tenure Committee 

Vice Presidents 
Deans 
Senate Presidents 

Vice Presidents 
Grants and Contracts 
NDCPD 

Becfnning Date Completion Date 

January 2001 January 2002 

December 2000 Dcccmbcr2001 

July2001 December 2001 

'1 Leftls &!Id trends In the proportions of annual revenues derived from state appropriations, tuitlo~ 
fal adhity. Related accountability~ #1: Salary funding levels benchmarked agaimt funding levels 

• ..., Jwwfl•edtons or•--iJar .dze am mm1oa. 

,:;, 
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caunar H- S-•••io& Gae Vision: A structure and process which. assures the University System for the 21st centmy, as descnl>ed by these 
undealood, ieleYant. and accountable to the~ and future~ education. and public service needs of the state and 

Ol!f• li-e 1: Dt..,, _ • arha l'fll•■w-alcation system to report goals and progns related to the Roundtable Cornerstones and MSU's Mission, 
Viliaa..tCereValms. 

Adiwfty/Actilln Steps 

1- Sw-W•WVllt P.O&l-=--■rnraJly at com,ocation. 
2. Coa:lact mammal c:a•a,.FuS-wide planning work session to 

teview propess on goals and eszablish new goals.. 
J_ Am.lBc:adof~ JuCelfng to a,mnnmicate ltTJMSU 

initiatives. 
4. Anmd Alamni Boani lutdiug to communicate RTJMSU 

initiatives. 
S. ADa■d Studrm Association meering to coommnicate RT/MSU 

iai6alPa. 
6.. C.00,inue pia1u1iog by Comerstooe #6 group. 

Persons Involved 

Entire Campas 
Campus. Board of Regents and 
Alumni Board Representatives 
Board of Regents 

Alumni Board 

Student Association 

Cornerstone #6 Group 

August2001 
November 2001 

September l. 2001 

October 2001 

September 2001 

January 2001 

Rewas: lw'ti1tiwes to atta,d, fl'aloatiob sw-vey (mascot,~ hardcopy), attractive setting for meetings. 

Completion Date -
On-going 
On-going 

On-going 

On-going 

On-going 

December 2001 

8041(, faculty and staff attend; 3,& of students attend; and the Boai'd of Regents become involved in the planning procesL Adequate 
to a.n«inualJy improw: the ~Janning process and develop relevant and attainable objectives. 

r- .~ .~ 

~· 



'':-_:;:-·a,""""..-'.~.-. -~ ~-·...-::--~~~--::.. - ~ ·-

MINOT STATE UNIVERSITY 

Senate Appropriation Hearings 
Fifty-Seventh Legislative Assetnbly 
January 3, 2001 

Budget Number 241 

'-'· :;-_':' '>.:::.. - i-1.:.,.~~~~-- """" 

~ 



~~~~~..; ·_~;:.:!~- ~~'.:" ::..-
'.:~. ;;-1 --... __ • -·_ ,,y 

Table of Contents 

Cai•,p-JS Overview' ------···---·--·····--·-··-·····-·--............... - .......................................... ._ ....... ._ .................................................. 1 
Emolhncnts-------·--··---······-· .. -······························································ ................................................................ l 
Programs ·---·-----·-·---····--··--·················································································-··········································1 
StlJcJeots ------·-·---····· .. ·-···•· .. ······-··--······-----·······-········································-············-······································.2 
Graduates -·------····-----------·········-·-··········-·······-······--······························· ............................ ··············· ··············-········.2 
Facilities/Infra__--··---------·-·······-·······-············ .. ··········-··················-············ .............................................................. 3 
W<>!k:force Traimng ---· .. ····---·····-····-······-····--·····--··················· .. ·······• ....................................................................................... -4 
P~ with. Business md In.dustry ....................................... --........................................... --.......................................................4 
Otbec ------------···-······ .. ····-··-···············-·································································· .. ·········· .. ·································5 

Major .Accotlq,lislJments Related to tb.e Rolllldtable .................................................................................................................................6 

&c:ccdive BtKfget Reccnlimeodations .......................................................................................................................................................... 7 

1999-01/2001-03 Gmeral Fund. Appropriation Comparisons ·--····· .. ·········· .. ······ .. ······• ... · ............................................................................ 9 

2001-0:3 Booget S111'11JD3J)' ......................................................................................................................................................................... 10 

ExttaoldilJary- Repairs 1999-01 an.d 2001-03 ............................................................................................................................................. l l 

Old Main. Rmovation Project·······----····················································································································································· l2 



.. 

~'?'~l~et~'.,~~~r. 
;:':{--

A. 

Enrollments 

On-campus headcount enrollment has stabilized at 

· · :ly 3~000 students. There has been a sign;ficant 

increase in the number of new freshman students since 1998 

which suggests success of a marketing effort partially 

subsidized by Minot7s Magic Fund. Residence hall occupancy 

increased in the second year of the current biennium, in part 

attnlnrtable to new programming efforts focused on the 

retention of freshman students during their early semesters at 

MSU. Through its Division of Continuing Educatio~ MSU 

continues to enroll over 360 additional students per semester in 

undergraduate and graduate credit coill'Ses. These courses are 

offered at a distance at Minot Air Force Base, online, through 

correspondence and in West Fargo. Minot State course 

enrollments worldwide through the Online delivery system is 

the greatest growth area. During the current bienni~ semester 

course enrollments have grown from 133 in the fall of 1998 to 

1 

497 in the fall of 2000. Cuncntly, 73 comses are being uffa:ed 

over the Internet. 

Programs 

MSU offers programs at the associate, bacca1anreatc, 

master,s and education ~ levels. At the p:cscnt time 

there is only one associate program and one education 

specialist program. 

In the last biennium MSU deleted two prommis and 

added two programs. The programs deleted were a major in 

Economic Education and a major in Sociology EducatioIL 1'he 

new programs are a minor in Environmental Geology and a 

major in Multimedia Studies. In the spring of2001 MSU will 

be offering for the first time an accelerated degree program at 

the graduate level in Management. 

MSU continues to offer programs at a distance where 

the need exists. Undergraduate degrees in Business 

Management and Criminal Justice are offered in Bismarck; 

degrees in Psychology and General Studies are offered at 



Minot Air Force Base; and pending approval, a Nursing degree 

will be offered in Williston beginning in the summer of 2001. 

A graduate degree in Elementary Education is offered in Fargo. 

Students 

MSU students represent 36 states and 14 countries such 

as Poland, Yugoslavia, Finland and France. Recruitment efforts 

have resulted m enrollment from 11 new counties in North 

Dakota in the last two years; however, students are 

predominately from the northwest region of the state. 

Approximately 60% of the students are female and 40°/o are 

male. Black, Native Ameri~ Asian, and Hispanic ethnic 

groups are represented. The Native American population has 

grown steadily over the last five years and is the largest 

minority group at 150 students. 

MSU students are highly dependent upon financial aid 

with 83% of the student body receiving financial aid in 1999-

2000. The majority of students report that they are working 20 

to 35 hours a week during the academic term. Seventy seven 

2 

percent of the students attend MSU on a full time basis.. Only 

17% of the students reside in caDl!)US-affiliated studcm 

housing, while many students continue to live with their 

parents and commute to campus. 

Graduates 

MSU conferred 540 undagradnate and 90 graduate 

degrees from 1999-2000. Large numbers of undagradnate 

degrees were awarded to students in Elementary ~ 

Criminal Justice, Management, Fma~ and Nursing. 

Significant numbers of graduate degrees were awarded to 

students in Communication Disorders. 

Students were highly succesmtl in entering the job 

market after graduation. Eighty eight percent entered the job 

market and 12°/4 reported additional college. Of the 

entering the job market, 81 % reported that they were employed 

in their major or in occupations related to their major. 

Although graduates reported accepting employment in 33 
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states and 6 foreign countri~ 60% of the students reported 

accepting employment in North Dakota. 

Facilitiesllpftutructure 

It was especially gratifying to see that Governor 

Schafer included Minot State" s Old Main renovation in his 

Executive Budget capital project recommendations to the 

Legislature for funding during the 2001-03 biennium.. 

Old Main was constructed in three phases - the east 

wing in 1913, west wing in 1921, and the north wing, including 

McFarland Auditorium, in 1925. This original campus building 

has been serving students, faculty, staff and the citizens of 

North Dakota and surrounding states and provinces for nearly a 

century. To this day there isn,t a single square foot of space in 

the building that is not utilized. 

But, there is a clearly demonstrated need for this 

building to undergo a major renovation and modernization of 

it3 mechanical and electrical systems. For example; during the 

winter the heat is either off or on. There are no regulating 

3 

mechanisms, thus it !$ not nnnsuaJ t.o see windows open in the 

midst of winter in or:.ler to prevent suffocation. While 4 

• -

potential has been added from time to time, systems cannot 

accommodate further modification.. Ille electrical demands of 

computers and new :instructional technology can no lODgC£ be 

satisfied. Cooling and ventilating 

functioning or non-existent. 

arc either- not 

McFarland Auditorium, a 1,000-seat performing arts 

fucility at the center of Old Main is the only such unit in all of 

western North Dakota. There is scarcely a person who has 

grown up in this part of the state who has not pe:fonned or 

attended performances in McFarland Auditorimn. The main 

hall and its supporting areas - ~ baclcst:agc and lobby -

need extensive restoration, renovation and modcmization to 

prepare this historic facility for another century of service.. It is 

fust and foremost an instructional classroom for MSU 

performing arts students and faculty,. but is also the home of 

performing arts organizations like the Minot Symphony~ 



Western Plains Opera, Minot Community Concerts 

Association, Institute of Dance & Ballet Theatre, Minot Brass 

Band, etc. While all of these organizations have improved 

immeasurably over the y~ the Auditorium has deteriorated 

and cannot keep pace. The completion of this project will 

represent a major incremental step forward for the performing 

arts and quality of cultural life in western North Dakota. 

The Old Main project is estimate.cl at a cost of nearly 

$8,000,000. Roughly $2,000,000 of the $8,000,000 is 

designated exclusively for McFarland Auditorium and will be 

raised by the University· from private sources. Should non-state 

resources raised through the ongoing capital campaign exceed 

the amount required by the Legislature for local match, it will 

be applied to an operational endowment for the faoJity. 

Workforce Training 

Minot State University has partnered with the 

designated institution in the northwest quadrant, Williston State 

College, in the workforce training effort in the region. A 

4 

memorandum of understanding bas been negotiated and each 

participating institution has agreed to its assigned role in this 

important statewide program. During the conent bicmaimn, 

MSU, through its Division of Continuing Education, offered 

non-credit seminars and professional development activities to 

corporations such as ING, Job Corps, MRT, Job Service, SR.T, 

Manor Care, Edgewood VIsta, Municip21 Claks, and the State 

Bar As&.."Ci.ation. The physical presence of WSC personnel in 

Minot bas created a positive environment "'rithin which 

businesses and industries - small and large - can acquire and 

maintain a trained workforce consistent with their needs.. 

J>artnersbips with Business and I:q_qll§!Iy 

MSU is pursuing eveu closer alignments with busmess 

and industry. For example, a customized MS in Management 

degree will be off~ beginning this ~ for future Job 

Corps Center directors nationwide. This ~ initiated by 

MSU with the assistance and ultimately with appropriated 

dollars secured by the North Dakota congressional delegatio~ 



has the potential for the development of a model for 

training/education of future leaders for other agencies of the 

Federal government in addition to Job Corps. While other 

relationships are in various stages of development, there can be 

no denying that the presence of a viable institution of higher 

learning in a community like Minot is a very attractive feature 

for area economic development units to tout as they seek to 

bring businesses and industries to the region. MSlI' s 

relationship with the Minot Area Development Corporation 

(MADq is exemplary of this phenomenon. In summary, 

thirty-one diverse businesses partnered with MSU in the last 

fiscal year including A vis, B&B Drug, Bessette Motors, BNS 

R.ailro~ Cenex, eliance, First National B~ First W estem 

Banl4 Jost Construction, Lowe,s Gard~ National Car Rental 

Ryan Chevrolet, Trinity Health, Ward County Extension and 

Websmart. 

5 

Other 

Consistent with the intent of the Tutei irn Iwslati11e 

Roundtable, :Minot State University has become inaeasing1y 

aggressive in its self-help initiatives - shat ing the financial 

burden of providing top quality higher education with the State 
z 

of North Dakota. For example; ~ North Dakota Center tor 

Persons with Disabilities (NOCPD1 the University •fiiliatcd 
Program for Nerth Dakota sponsored by the Fcdcm 

government has brough~ through grants totaling $2,384~873 for 

the biennium, research and practicum opportunities for faculty 

and students at MSU. Further, with the assistm<'-e of the North 

Dakota Congressional delegation in Washington, Seoatois 

Dorgan and Conrad and Representative Pomeroy - nearly 

$700,000 has flowed into agency appropriation to sponsor 

three pilot programs in Criminai Justice, Business and 

Communication Disorders to the University. Once again 

students and faculty are the beneficiaries of these effiJrts.. 

Finally~ during the biennium the Office of Advancement and 



Student Affairs bas been responsiole for the addition of 

$2,134,154 to the scholarship endowment thus providing 

access for a greater number of students to the academic 

programs at Minot State University. 

B. Major Accomplish.men.ts Related to the Roundtable 

Cornentone 1 -Economic Development 

• Continued development of the partnership in the 

MinotJW ard County Visioning Initiative 

• Initiated the McFarland Auditorium capital 

I • 

campaign 

Cornerstone 2 - Education Excellence 

• Continued development in the use of technology to 

enhance teaching and learning 

• Implemented a new Bush Faculty Development 

Grant 

Cornet"Stone 3 - Flenole and Responsive 

• Improved access to programs and services though 

alternative delivery systems 

6 

Cornerstone 4-Accessible 

• Secured federal funds 

Crimma] Justice to rural Jaw enforcement agencies 

• Seemed federal funds to provide tni · in 

Business Administration to national Job Corp 

Directors 

Cornerstone 5 - Funding and Rewards 

• Increased progress toward salary goals 

Cornerstone 6- Smtaining the VISion 

• Developed a strategic design that included ~ 

core values, beliefs, and a vision statement. 

• Developed a two year implem.entation plan related 

to the Cornerstone Goals. 



MINOT STATE UNIVERSITY 

Statutory Authority 
North Dakota Constitution Article VIlI Section 6 and North 
Dakota Century Code Chapters 15-10 and 15-13. 

Agency Description 
Mi.~ot State University is a comprehensive public university 
whose pmpose is to foster the intellectual, persona.L and social 
development of its students, and to promote the public good 
through excellence in teachin~ research, scholarly activity, and 
public service. The University offers a wide array of 
undergraduate programs in hoeral arts and the professions. 
Graduate education includes masters programs in audiology, 
criminal justice, education of the deat: elementary education, 
learning disabiliti~ management, English, mathematics, 
music, science, special education, and speech language 
pathology. A specialist program is offered in school 
psychology. 

Major Accomplishments 
• Developed a strategic design which included mission, core 

values, beliefs, and vision statement. 
• Continued development in the use of technology to enhance 

teaching and learning. 
• Implemented a new Bush Faculty Development Grant. 
• Improved access to programs and services through 

alternative delivery systems. 
• Continued development of the partne-ship in the 

Minot/Ward Col.lllty Visioning Initiative. 

7 

~241 

• Secured federal funds to provide training in Criminal 
Justice to rural law enforcement agencies. 

• Secured federal :funds to provide traimng in 
Administration to national Job Corps Directors. 

• Increased progress toward salary goals. 
• Iratiated the McFarland Auditorimn capital campaign. 

Executive Budget Recommendation 
• Removes all income :from the appropriation process. 
• Provides $41~850 for extraordinary repairs. 
• Approves Old Main Renovation. 
► Provides $417. 785 for health insurance premium increase... 
► Reduces the number of line items in NDUS budgets. 
► Provides North Dakota University System funding for: 

♦ investments in the stateWide ne&,,'Oric. ln.terne:t II. 
distance learning; 

♦ additional matchingfimdsfor research; 
♦ additional fimds for an increase in student financial ai.d 

and access programs. 
► Provides North Dakota Universiry Syst_em pooled fimds for: 

♦ campus parity and equity; 
♦ ne111 program and initiative start-up costs; 
♦ salarJ,· equity for faculty and staff retention and 

recruitment; 
♦ system wide 2001-03 salary increases. 
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REQUFST / RECOMMENDATION OOiviPARISON SUMMARY 
241 MINOTSTATEUNIVERSITY Billt:582803 
Blennk,m: 1,ot1 .. 2003 

&pcnm1nrrs Ptaent 2001-Dn 
Piev Jlirmriorn Bacfaet RaquatDd 

Dacnpl)IOD 1997-1999 1999-2001 lDcr(Dccr) I 417Qra 

BYMAJ<>llPllOGRAM 
SUPPOltTSEltVICES 4.316396 4,m11s 0 .OS 
FACDlDBSUPXEEP AND MAJNIENANCE 6.644.227 S.039,42S 6.,191.047 77M, 
RESBAROI-SEllVICE 544,171 559,100 0 .OS 
INSDlUCDON 23.776Z10 25,404.734 l.'94.019 7_141, 
LOCALPUNDS 4,,535,730 19.003.936 (4.()03,936) -21.1417 
MINOTSTA'IE UNlVERSlTY 0 0 0 M, 

'l'OTALMAJORPROGJlAMS 39.111.lM 57.ffl,U 3z!!1,l30 U1' 

ftUNED'Dl 
SALAltlES AND WAGES 27.S13.Sl3 29.SOS.104 (425.981) -L441, 
OPBRA'IDIG EXPP.NSES 5,837.734 6.043.SlS 0 .K 
EQtlJPMBNT 559,985 917.929 {80.()00) --8.741, 
CAl'lrALIMPI.OVEMENTS 835,453 1.0S0,466 7.350.000 699.741, 
LOCALPONDS 4,.535,730 19.()03,936 (4.()03,936) -2U., 
CON'DNUJNG EDUCA'DON 0 0 2.300.000 1()(1.K 
BIBNNitJM CARltYOVER 534.979 l,1S8,953 (USS.953) -10().0$ 
OPSRAnONS 0 0 0 .K 
CAPrrALASSEI'S 0 0 0 .,&I, 

TOTAL LINE ITEMS 39!!7.394 57S,,,U ~ '-91' 

BYPONDINGSOUKCE 
GENERAL FUND 23.765.716 26.526.901 (1$76.729) -S~ 
PBDERALFUNDS 0 0 0 .K 
SPECALFUNDS 16.051.678 31.153.012 S.SS1.8S9 17.841, 

TO'I'ALl'tJNDING SOURCE 39.II1.3M 57,!7!,'13 3z!IWO 6.K 

TOTALFl'E 174..91 266.%1. .00 ~ 
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2001-2003 

un.m 
1"230.'72 

559.100 
%7.198.753 
JSJm..000 

0 

'Y!Y9 

29.019.123 
6.()43.$25 

137919 
8.G>.466 

15,.000.000 
2,300JJOO 

0 
0 
0 

'1""1.N3 

24.9S0.172 
0 

36310,,871 

'1MUO 

M.21 

lDOl-218 

DIIIR:lllJla8DO 
"Dae:~-0 

E1• Ii• ... f f - . 

lm:l(Dacr) Jsa.a ~ 

<•.672.nl) -100-K 0 
{8.039.GS} -100,.K. 0 

("9,100) -~ 0 
(2:SA(M..13'} -1()0,A 0 
(19Jm.936) -100,.K 0 
33JJI0,.3,C3 lOQ.K 33-.,.0 

9Y!¥'9 ~ ..... ,., 
(29.$05,.10') -l<n.K, 0 
(6..00.S25) -to:>..K 0 

{!>1791!1) -lOl.K 0 
(LJS0.-166) -l<KlK 0 

(l9.'l03,.936) -100..K 0 
0 ..K 0 
~ -t<X>.K 0 
24.an.493 1~ 2Ul7.493 
1.262850 1.00.M, 1i252a,o 

(24.9J.SN, ~s !\'■.JG 

-

0.296.SSI) ~~ 2UJ0.3C3 
0 ..K 0 

e 12) -74.K 7~ 
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Minot Sna& um~·ersity 
1999-01 Adjusted General Fund Appropriation 

2001-03 Requested General Fund Appropriation and 
2001-03 Recommended General Fund Appropriation 

1) EngrossedHB1003 1999-01 General Fund Appropriation 
2) July 1999 - 0MB Allocation to Provide Additional Funds for the $35 Minimum Salary Increase 
3) July 1999 - NDUS Critical Salary Pool Allocation 
4) September 1999 - NDUS Equity/Special Needs Pool Allocation 

5) Adjusted 1999-01 General Fund Appropriation , 
6) Less One Time Capital Improvements 
7) Less One Time Operating Expenses 

8) Net 1999-01 General Fu.nd/2001-03 Hold Even Request 

Add Optional Budget Requests: 
9) Risk Management Premium 

10) Capital Improvements Increase (to fund .6248% of plant asset value) 
11) Technology Applications (Roundtable Cornerstones 2, 3, and 4) 
12) Institutional Innovations (Roundtable Cornerstones 2 and 4) 

13) Total General Fund Needs Based Request 

Executive Recommendation: 
14) Less Optional Adjustments (Lines 9, 10, 11, and 12 above) 
1 S) Less Capital Improvements Reduction from 1999-0 l Base 
16) Add Health Insurance Premium Increase 

17) Total Recommended General Fund Appropriation SB 2003 

9 

$25,243,733 
21,245 

i66,.473 
183,.722 

l 

$25~615,llli 

(500,000} 
(165,000) 

$24~,1~) 

49,520 
357,494 
354,122 
470,071 

$26, 1~1~80 J 

(l,231~07) 
(137,616) 
417~786 

S25,,230343 J 
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Minot State University 
2001-03 Budget Summary 

1999-01 General Fund Appropriation (See Line -8, Page 9) 
Less Capital Improvements Reduction 

1999-01 S550A66 
2001-03 (412,850) 

$137,616 
Add Health Insurance Premium Increase 
Recommended General Fund 2001-03 Appropriation 

Additional Amount Required to Fund Costs to Continue: 
2000-01 Salary Increases 
Estimated Operating Inflation and Utilities Increases 
Risk Management Premium 

Total 

10 

$24,950,173 

(137,616) 
417,786 

$25~0~3} 

$533~10 
148,657 
49~20 

$731,487] 
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OLD MAIN/ McFARLAND AUDITORIUM RENOVATION 
Minot State University - Minot, North Dakota 

KEY PERSONNEL 
The following key personnel were directly involved with the accumulation and preparation of the information contained in 1his report. 
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Michael DiBlasi 
Gerald Marshall 

Torno Nester Davison Architects 
Quinn Evans Architects 
Traeholt Associates 
Prairie Engineering, P .C. 
Schuler & Shook, Inc. 
Marshall/KMK Associates 

Old Main/ McFarland Auditorium Design Committee 

Project Manager 
Project Manager 
Consulting Structural Engineer 
Consulting Mech. & Elect. Engineers 
Theatrical Lighting Design Consultant 
Acoustical Consultant 
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Larry Eide VP of Administration and Finance 
Jared Edwarcis Director of Plant Services 
Dale Elhardt Dean of College of Arts and Sciences 
Robert Larson ~erson of Division of Music 
Nancy Hall Dean of Institutional Planning 
rim Croonquist VP of Academic A.flairs 
Jack Rasmussen Division of Education and Human Services 
Bob Sando Dean of College of Business 
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AND OBJECTIVES 

The following goals and objectives were either presented to the design team by the Old Main/M<:Farland Auditorium Design 
Committee or evolved from the prog,au ooing phase: 

• A complete mechanical and electrical upgrade in all areas. No mechanical HV AC system or space currently exists within the 
existing building. Elimjnate the noisy air handling equipment currently sitting outside the building_ 

• Provide as many additional classroom spaces as poSSJ.ole. 
• Provide at least one large tiered classroom space to accommodate from 75-100 students.. 
• Would like one of the classrooms to be a model classroom v.ith the latest advancements in technology. 
• Provide decent faculty office space. 
• Provide a restored yet modem main hall and enlarged lobby for McFarland Auditorium while mam:taming existing featmcs and 

improve backstage area with the following items: 
• New structure, dressing and toilet facilities 
• Provide a large elevator and loading area to stage level 
• New green room 

• Eliminate safety concerns of existing stage lighting by providing new equipment. 

RENOVATION VS. DEMOLITION 

An estimate comparing the issue of Renovation vs. Demolition and New Construction concluded that the Demolition and Rep1acement 
cost of a building of this stature would be in the range of $16.,000,000 according to the 2000 Means Construction Cost Data book that 
compares construction costs of all building types on a nation-wide basis. 

UNWERSITY AND COMMUNITY'S OPINION 

Minot State University and the Minot Community both feel that the demolition of Old Main/McFarland Auditorium would destroy the 
image of Minot State University. This building is an icon for Minot State University and would be a major step backward in the 
identity that Minot State University portrays. 

14 
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OLD MAIN/ McFARLAND A~ITORIUM RENOVATION 
Minot State University - h-finot, North Dakota 

SJJMMABX9£ DIE PROJECT COSTS 

• JIICIWOCAL AND P fCTRICAL S)'STEMS 

Meclaical Sys1eam 
E1ectricalayllaDJ 
Mec:hmal and EJectrical Space 
Fmtfloor Mec:Nnjqt &. E1Cdrica1 (Addition) 
4*Flocr¥«unil:al (Rrmvation) 
,.. F'9or Mecblnal (Addition) 
Genm1Canditians@l0% 
Cmmcr,rOBl:P@1"' 
H•mdansMasaial Ab■tement 
Bolld@l.5% 
Tealv.cllalcaludEledrical 
&cllation F■diot t.o 2001 (3.5%) 
&calatim F■dDrto 2002 (3.5%) 
TOlalM A E nlaW aHlltruction c:ostl iadadiog ac:alatioa factors 

AQDPIICSPACERENOVATIQNAND ADDIDON 
Ac:ademic Spece RClovation 
Acadanic Space Addition 
ExtmorBuildingllq,air-
Gcncnl Conditions@ 10%, 
CaatmdorOH&P@ 15% 
Hazardous Mamial Abatement 
Bmd@l.5% 
TOIIII Ac:wln,lr Space Addition and Renovation 
F.scalalion Factor to 2001 (3.5%) 
&calation Factor to 2002 (3.5%} 
Total Academic Space costs indnding escalation factors 

AUDITORIUM SPACE RENOVATION AND ADpmoN 

Auddorimn Space Renovation 
Auditorium Space Addition 
Gcncnl Conditions@ 10%, 
~OH&P@ 15% 
lbealrical Equipment/Scating/FFE 
Bond@l.5% 
TGtal Alldltoriwn Space Addition and Renovation 
F.lcalation FKtDr ID 2001 (3.5%) 
ESICl1ation t:actor to 2002 (3.5%) 
Telll All•btrl11m. Space costs ind11din1 ~tion factors 

TOTAL F.SrlMATED CONSTR.UCTION COSl'S 
(The foUowins mcludes escalation &do~ to 2002) 
Desip C.ontiugeuc., @ 5% 
Afclritcdural and Engineering Design Fees 

TOrAL PROJECT COSTS 

$1,.310,800.00 
731.857.61 

$ 203,150.00 
69,750.00 

48.000.00 
$ 32,090.a> 

S2.948.5G 
S 100.()()()_{){) 

».m,~ 
S 90,538.88 

.21.722_7_4 

SI.252,079.SO 
422,500.00 
78.875.00 

S 175,345.45 
289319.99 

S 50,000.00 
34,021.80 

S 80.574.96 
~.08 

S 653,430.00 
234,600.00 

S 88,803.00 
146,524.95 

S 600,000.00 
16,850.37 

$ 60,907.29 
63.039.05 

S 318.157.79 
4~.17 

15 

$2,042,657.61 

320,900.00 

85.()38.SO 

1J8ffl<14 
~ 

184,246.62 
S2,m,Q71.67 

Sl.753.454.50 

464,665.44 

84.Q21.80 
$2,302,141.74 

1§3.970.04 
$2,466,111.13 

S 888.,030.00 

235.327.95 

616,8:5037 
Sl,7"6,208.32 

123,946.34 
$1,864,154.66 

S7.Ull.33Ul 

747.12_4.26 

EM?·ffi..97 

.-,.c"' 
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Minot State University 
2081-83 Budget 

·- ., __ :_ :::_.--;:,.._ 

OLD MAIN RENOVATION PROJECT 

June 2000 Request to State Board of Higher Education: 

September 2000 Request to 0MB After Preconstruction Planning: 

December 2000 Executive Recommendation: 

-Reduce.d State share by 100/4: 

Added to Local Share: 

$5,640,000 

564.?.000 
$5~076,000 

s2.210.ooo 
564,.000 

$2._774,.000 

16 

State $5,100,000 
Local 2,000,000 
Total $7,.100,000 

State $5,640,000 
Local 2~10:,000 
Total $7,850,000 

State $5,076,000 * 
Local 2,774,.000 
Total $7,850,000 



January 5, 2001 

Senator John Andrist 
· North Dako~ Senate · 

600 Bast Boulevard A venue 
Bismarck,. ND S8505 

r\ /\ 
j y j ' 

Business Office 

Re: Minot State .University - ~udget 241 
Old M~in/McFarland Auditorium Renovation Project 

Senator Andrist: 

I am again · responding to the question you asked me c()nceming the square 
footage of McFarland Auditorium, If you recall I qualified· my ar.tswer not havirig the 
r.xact infonnation at hand. I asked the architect tq provide me with the square footage 
infonnation so I could ·roaward ~ton to you. If is as fol~ows: · 

Auditorium 
Stage 
Backstage 
Lobby· · 

McFarland Auditorium Total 
Old Main - excluding McFarland 

Auditorium Total 
Total Old Main building 

14,240 sq ft . 
2,960 sq ft 
3,100 sq ft 

~J2Qsqft 
24., 9,00 gross sq ft 

80, 100 gross sq ft 
105,000 gro~s sq ft · 

23.71% 

,16,29% 
·100.00% 

. I apologize for not having this' infonnation av~ilable during, our presentation, If 
we can furnish addhion~l info~ation please contact us. · . ' 

Sincerely, 

·/h 
Larry D, ide 
Senior Vice President 

Minot State University -----
500 Untvfflky AVtnUI WIit •~ Minot. North DMOt1 58707 •;... (701) eY.,,:so, ,,:ao •.- 1-80().7771750 ,.,. PAX (701) IS9~:t 
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A. Campus Overview 

Enrollments 

On-campus headcount enrollment has stabilized at 

apprornnately 3.,000 students. There has been a significant 

increase in the number of new freshman students since 1998 

which suggests success of a marketing effort partially 

subsidized by Minot"s Magic Fund. Residence hall occupancy 

increased in the second year of the current bienni~ in part 

attnl>utable to new programmlng efforts focused on the 

retention of freshman students during their early semesters at 

MSU. Through its Division of Continuing Educatio~ MSU 

continues to enroll over 360 additional students per semester in 

undergraduate and graduate credit courses. These courses are 

offered at a distance at Minot Air Force Base,. online,. through 

correspondence and in West Fargo. ~linot State course 

emollments worldwide through the Online delivery system is 

the greatest gro"1-th area. During the current biennium, semester 

course enrollments have grown from 113 in the fall of 1998 to 

1 

497 fa the fall of 2000. Currently .. 73 courses are being offered 

over the Internet. 

Programs 

MSU offers programs at the associate, baccalaureate, 

master,s and education specialist levels. At the present time 

there is only one associate program and one education 

specialist program. 

. 
In the last biennium MSU deleted two programs and 

added two programs. The programs rl~!~ied were a major in 

Economic Education and a major in Sociology Education. The 

new progtams are a minor in Environmental Geology and a 

major in Multimedia Studies. In the current semester MSU is 

offering for the first time an accelerated degree program at the 

graduate level in Management. 

MSU continues to offer programs at a distance where 

the need exists. Undergraduate degrees in Business 

Management and Criminal Justice are offered in Bismarck; 

degrees in Psychology and General Studies are offered at 

-~ 
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Minot Air Force Base; and a Nursing degree will be offered in 

Williston beginoing in the summer of 2001. A graduate degree 

in Elementary EGncation is offered in Fargo. 

Students 

MSU students represent 36 states and 14 cotmtries such 

as Polan~ Yugoslavi~ Finland and France. Recruitment efforts 

have resulted in enrollment from 11 new counties in North 

Dakota in the last two years; however. students are 

prcd.<lroinately from the northwest region of the state. 

Approximately 600/4 of the students are female and 40% are 

male. Blac~ Native American, Asi~ and Hispanic ethnic 

groups are represented. The Native American population has 

grown steadily over the last five years and is the Iarge:.t 

minority group at 150 students. 

MSU students are highly dependent upon financial aid 

with 83% of the student body receiving financial aid in I 999-

2000. The majority of students report that they are working 20 

to 35 hours a week during the academic tenn. Seventy seven 

percent of the students attend MSU on a full time basis. Only 

17% of the students reside in campus-affiliate4 student 

housing, while many students continue to live with their 

parents and commute to campus. 

~raduates 

MSU conferred 540 undergraduate and 90 graduate 

degrees from 1999-2000. Large numbers of undergraduate 

degrees were awarded to students in Elementary Education, 

Criminal Justice~ Managemen~ Finance. and Nursing. 

Significant numbers of graduate degrees were awarded to 

students in Communication Disorders. 

Students were highly successful in entering the job 

market after graduation. Eighty eight percent entered the job 

market and 12% reported additional college. Of the graduates 

entering the job marke4 81 % reported that they were employed 

in their major or in occupations related to their major. 

Although graduates reported accepting employment in 33 

, 



states and 6 foreign countries:> 6()0/o of the students reported 

accepting employment in North Dakota 

Facilities/Infrastructure 

It was especially gratifying to see that both the 

.t:.x.ecutive Budgets and the Senate have included funding for 

the renovation of Old Main, the campus"s first building which 

was constructed between 1913 and 1925. This project wiU be 

discussed in conjunction wi+Ji SB2023. 

A number of other capital projects are listed later in this 

presentation. 

Workforce Training 

Minot State University has partnered with the 

designated mstitution in the northwest quadran~ Williston State 

-rCollege, in the ~vtkforce training effort in the region. A 

.emorandmn of understanding has been negotiated and each 

·.cipating institution bas agreed to its assigned role in t.liis 

,rtant statewide program. During the current bienni~ 

, through its Division of Continuing Education,. offered 

3 

non-credit seminars and professional development activities to 

corporations such as ING, Job Corps, MLT, Job Service, SRT, 

Manor Care, Edgewood Vi~ Municipal Clerks,. and the State 

Bar Association. The physical presence of WSC personnel in 

Minot has created a positive environment within which 

businesses and industries - small and large - can acquire and 

maintain a trained workforce consistent with their needs. 

-e.artnerships with Business and Industry 

MSU is pursuing even closer alignments with business 

and industry. For example~ a customized MS in Management 

degree will be offered. beginning this month. for future Job 

Corps Center directors nationwide. This program, initiated by 

MSU with the assistance and ultimately with appropriated 

doilars secured by the North Dakota congressional delegation, 

has the potential for the development of a model for 

training/education of future leaders for other agencies of the 

Federal government in addition to Job Corps. While other 

relationships are in various stages of development,. ther~ can be 

r 
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iPnSrm.g that the presence of a viable institution of higher 

in a community like Minot is a very attractive feature 

economic development units to tout as they seek to 
i 

bring ~ and industries to the region. MSU,s 

relationship with the Minot Area Development Corporation 

(MADC) is exemplary of this phenomenon. In summary, 

thirty-one diverse businesses partnered with MSU in the last 

fiscal year including A~ B&B Drug, Bessette Motors,. BNS 

~ Cenex, eli~ First National B~ First W estem 

Bank, Jost Construction, Lowe"s Garden, National Car Rental, 

Ryan Chevrolet, Trinity Health, Ward County Extension and 

Websmart. 

Other 

Consistent with the intent of tr.lie Interim Legislative 

RoUildtabl~ Minot State University has become increasingly 

aggressive in its self-help initiatives - sharing the financial 

burden of providing top quality higher education with the State 

4 

of North Dakota. For example; the North Dakota Center for 

Persons with Disabilities (NDCPD), the University Affiliated 

Program for North Dakota sponsored by the Federal 

government has brought, through grants totaling $2,384,873 for 

the biennium, research and practicum opportunities for faculty 

and students at MSU. Further, with the assistance of the North 

Dakota Congressional delegation in Washington, Senators 

Dorgan and Conrad and Representative Pomeroy - nearly 

$700,000 has flowed into agency appropriation to sponsor 

three pilot programs in Criminal Justice. Business and 

Communication Disorders to the University. Once again 

students and faculty are the beneficiaries of these efforts. 

Finally, during the biennium the Office of Advancement and 

Student Affairs has been respoDS1ole for the addition of 

-
$2J34J54 to the scholarship endowment thus providing 

access for a greater number of students to the academic 

programs at Minot State University. 

, 
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B.. Major Accomplishments Related to the Roundtable 

Recommendations 

Comentoue 1-Economic Development 

• Continued development of the partnership in the 

Minot/Ward County Visioning Initiative 

• Initiated the McFarland Auditorium capital 

campaign 

Cornerstone 2-Education Excellence 

• Continued development in the use of technology to 

enhance teaching and learning 

• Implemented a new Bush Faculty Development 

Grant 

Cornerstone 3 - Flexible and Responsive 

• Improved access to programs and services though 

alternative delivery systems 

Cornerstone 4 -Accessible 

• Secured federal funds to provide tr~g m 

Criminal Justice to mral law enforcement agencies 

5 

• Secured federal funds to provide training m 

Business Administration to national Job Corp 

Directors 

Cornerstone S - Funding and Rewards 

• Increased_progress toward salary goals 

Cornerstone 6 - Sustaining the VISion 

• Developed a strategic design that included missio~ 

core values,. beliefs~ and a vision statement.. 

• Developed a two year impJ~entation plan related 

to the Cornerstone Goals. 

, 
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Minot State University 

1999-01 Adjusted General Fund Appropriation 
2001-03 General Fund Appropriation Engrossed SB2003 

1) Enrolled HB10031999-0l General Fund Appropriation 
2) July 1999 - 0MB Allocation to Provide Additional Funds for the $35 Minimum Salary Increase 
3) July 1999 - NDUS Critical Salary Pool Allocation 
4) September 1999 - NDUS Equity/Special Needs Pool Allocation 
5) July 1999 - 1997-99 General Fund Carry-over 

6) Adjusted 1999-01 General Fund Appropriation 

7) Less One Time Capital Improvements 
8) Less One Time Operating Expenses 
9) Less 1997-99 Carry-over 

I 0) Net I 999-01 General Fund Appropriation 

11) Senate Approved 2001-03 General Fund Appropriation: 
12) Net 1999-01 General Fund Appropriation (Line 10, Above) 
13) Less Capital Improvements Reduction 

1999-01 Capital Improvement Appropriation $550,466 
2001-03 Capital Improvement Appropriation 4 IZ850 

Net Decrease ($137,616) 
14) Add Health Insurance Premium Increase 
15) General Fund 2001-03 Appropriation First Engrossment SB2003 

16) SB2003 Subdivision 10: 
17) Operations 
18) Capital Assets 
19) General Fund 

6 

$25,243,733 
21,245 

166,473 
183,722 
911,728 

S26,.526,9Ql} 

(500,000) 
(165,000) 
(911,728) 

$24,.950, 173 j 

$24,950, l 73 

(137,616) 
417.7Rli 

s2s,230:343 I 

$24,817.493 
412.R"O 
~ 

$25~0,3431 

·? 

:~ 

.~ 

, 
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Minot State University 
Engrossed SB2003 

-

• Removes all income:. including tu.itio~ from the appropriation process but income is still subject to the annual audit and will be 
disclosed as part of the biennial budget process. 

• Provides additional flextoility to the campuses by reducing the number of line items from four to two. 

• Provides partial block-grant funding to the SBHE. 

• Provides funds for investments in technology. 

• Provides matching funds for research EPSCoR-like programs. 

• Provides for student financial aid and access programs. 

• Provides for campus parity and equity. 

• Provides for new program and initiative start-up costs. 

• Provides for discretionary salary equity adjustments_ 

• Sets forth the legislative intent of the higher education accotm.tability measures. 

• Provides for permanent carryover authority. 

• SB2022 provides S 11.5 million for the replacement of the HECN administrative software system. 

7 
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I. Costs to continue: 
a. 2000-01 Salary In~:s 
b. Estimated Operating Expenses Inflation 
c. Risk Management Premium 

2. Salary increases for faculty and staff. 

Minot State University 
2001-03 Budget Concerns 

3. Expansion of the degree audit pilot project from NDSU to Minot State University. 

4. Expansion of the studert !"etention pilot project implemented in 2000. 

5. Implementation of Minot State University~s technology plan. 

6. hnplementation of Minot State University~s cornerstone economic development goal. 

8 , 



1999-01 Rcqqest; 

Extraordinary Reparrs 

Total Request 

1999-01 Hogse Bill 1003: 

Extraordinary Repairs 
One rune Fum·fine 

Gmeral Fmid. Appropriation 

] 999-01 Projects: 

Eeventh Avenue Pedestrian Mall 
ADA (Elevator in Dome) 
Roofs 
Power House Exterior Walls 
IT Networking 
TunnelR.epaiis 
Parking Lot Improvements 
Boiler Repairs 
Projects Less Than $50,.000 

Total 1999-01 Projects 

~-

Minot State University 
Extraordinary Repairs 

Summary Report 

2001-03 Rcuest: 

$398,.098 Extraordinary Repairs 

$3987098 Total Request 

2001:-03 Senate Bill 2003: 

$550,466 Extraordinary Repairs 
500 .. 000 

$Iz050z466 General Fund Appropriation 

Budget 2001:-03 Projects: 

$240,.317 ADA (Hartnett Hall) 
75,000 Roofs 
90,093 Remodel Hartnett Hall Classrooms 
66,.499 Various Smaller Projects 

104,.627 
128,.547 
90,,461 

133,.279 
121,.643 

$1 7050
1
466 

9 

-

$550~466 

$550z466 

_____HI 2.,850 

$412?850 

""' 
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I 

Main 
Model Hall 
Swain Hall 
Cyril Moore 
Administration 
Hartnett Hall 
P!JWer House 
niarehousc/V chicle 
Amphitheatre 
Observatory 
Athletic Storage 
Press Box 
Memorial Hall 
Dome 
Camp11S Improvements 
GBOL~{ 
Total 

Minot State University 
Campus Master Plan 2000-2006 

Deferred Maintenancellmprovements General Fund 

Health 
Safety 

$ 500,000 
20,000 

150,000 
NIA 
!7Q,.QOO 
127,.000 
20,.000 

NIA 
NIA 
NIA 
NIA 
Na rn. 

NIA 
75,000 

NIA 
NIA 

St.062,.000 

ADA 

NIA 
NIA 
NIA 
NIA 

$ 90,000 
221,000 

50,000 
NIA 
NIA 
NIA 
NIA 
30,000 
NIA 

218,000 
NIA 
81QOO 

$617,000 

Major Reno 
Network 

NIA 
NIA 
NIA 
NIA 
NIA 
NIA 
NIA 
NIA 
NIA 
NIA 
NIA 
NIA 
NIA 
NIA 
NIA 
NIA 
NIA 

10 

Major 
Repair 

$3,475,000 
NIA 

75,000 
NIA 

40,000 
40,000 

830,000 
N.'A 
NIA 
NIA 
NIA 
NIA 
NIA 
NIA 
645,000 
NIA 

$5,105,000 

Major 
Remodel 

$3,.875,000 
NIA 
NIA 
NIA 
100,000 
200,000 
NIA 
NIA 
N/A 
NIA 
NIA 
NIA 
NIA 
100,000 
50,000 

NIA 
$4,325,000 

Total 

$7,850,000 
20,000 

225,000 
NIA 
400,.000 
588,000 
900,000 
NIA 
NIA 
NIA 
NIA 

30,000 
NIA 
393,000 
695,000 

8.000 
$11J09,.000 

,, 
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Minot State University 
Campus Master Plan 2000-2006 

*Detailed Deferred Maintenance/Plant Improvements General Fund 

Mam Buildin&: 

I. 
2. 
3. 

Remodel/Renovation Old Main and McFarland Auditorium 
Upgrade/Replace Electrical and HV AC Systems 
Contingenc-y and Architectural and Engineering Fees 

Hartnett Hall: 

4. East Wmg Remodel for Humanities 
5. East Wmg Elevat.'lr/ADA Accessioility 
6. Remodel Restrooms (1st West}-ADA 
7. Door Hardware/Signage -ADA 
27. Building Climate Control Upgrade 
28. Replace Motor Control Center (Electrical) 
29. Fire Suppression (Spri..1lkle) Aleshire Theater 

Dome: 

8. Elevator/ADA Accessioility 
17. Lobby/Entrance Additions> North Elevation 
18. Upgrade Fire Alarm System 
25. Remodel Restroom/Shower Facilities - ADA 
26. Door Hardware/Signage-ADA 

11 

$4,330,265 
2,771,000 

748.735 
$7,850,000 

$ 200,000 
160,000 
21,000 
40,000 
89,000 
40,000 
38,000 

$ 588.000 

$ 150,000 
100,000 

75,000 
38,000 
30,000 

S 393,000 

, 
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Powqbouse: 

9. Coal Boiler/Ash Removal System Repair 
15. Accesst'bitity/Lift Addition 
16. Six (6) Underground Fuel Storage Repair 
19. Upgrade Fire Alarm System 
32- Upgrade Building Automation System 
33. Install Cable Tray System- Campus Wide 

Athginistratjon: 
\ 

10. First Floor Renovation for Administration 
14. Remodel Restrooms (6)-ADA 
21. Replace HV AC System I, 3 Floors 
22.. Reroof 
23. Upgrade Fire Alarm System 
24. Door Signage/Hardware -ADA 

Swain Hall: 

IL Reroof 
31. Asbestos Abatement 

Campus Improvements: 

12. Outdoor Recreation Complex 
13. Campus Signage 
34. North (1025 Space) 
35. Exterior Lighting 
36. Landscapin~ Green Areas 

~ 

:: 

12 

$ 500,000 
50.000 

150,.000 
20,.000 
60,.000 

120,0QO 
$ 900,000 

$ 100,000 
70~000 

150,000 
40,000 
20,000 
20,000 

$ 400,000 

$ 75,000 
150,000 

$ 225,000 

$ 50,000 
25,000 

500,000 
60,000 
60,000 

$ 695,000 

, 
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Mqdelffall: 

20. Upgr3de Fire Alann System S 20.000 

Pn;ssBox: 

37. Remodel Restrooms-ADA $ 10~000 

38. Broadcast Booth Lift-ADA 20,000 
S 30,000 

GBOLibraty: 

30. Door Hardware-ADA s 8.000 

:Imii: $11,109,000* 

*General Fund Only 

-1 
] 

1 
1 
:1 
-l 

l 

l 
13 
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Minot State University 

Campus Master Plan .2000-2006 
Deferred Maintenance/Plant Improvements Non-General Fund/ Auxiliary 

Student Union 
Pioneer Hall 
Campus Heights 
CraneHall 
McCulloch Hall 
LuraHall 
Dakota Hall 
Cook Hall 
Slaaten Center 
Mid-Continent 
Campus Immovsn~~ 
Total 

Health 
Safety 

s~~so .. ooo 
25,.000 

NIA 
20,.000 
20,.000 

110,000 
20,.000 
25,000 
NIA 
NIA 
NIA 

$500 .. 000 

ADA 

~ 

$ 61,000 
174,000 
NIA 

30,000 
30,000 

NIA 
85,000 

150,000 
NIA 
NIA 
NIA 

$530,000 

MajorReno 
Network 

NIA 
NIA 
NIA 
NIA 
NIA 
NIA 
NIA 
NIA 
NIA 
NIA 
NIA-
NIA 

14 

~ 

Major. 
Repair-

NIA 
$ 50,.000 

NIA 
NIA 
NIA 
NIA 
105,000 
40,000 
NIA 
NIA 
201000 

$215,000 

~iajor 
Remodel 

$275,000 
NIA 
NIA 
130,000 
NIA 
30,000 
NIA 
NIA 
NIA 
NIA 
NIA 

$435,000 

Total 

$ 616,000 
249,000 
NIA 
180,000 
50,000 

140,000 
210,000 
215,000 
NIA 
NIA 

2QIOQO 
$1,680,000 

, 
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Minot State University 
Utilities System Report · 

-

I. Heating System: 

2. 

• One Coal FrredBoiler-500 horsepower (25,400,000 BTU per hour) 
This boiler is used when the mean temperature is below 30° Fahrenheit. 
During the calendar year 2000 this boiler ran 1,920 hours. 

• Two Oil or Gas Fired Boilers-600 horsepower each (25,100,.000 BTU per hour each) 
These boilers are used when outside temperature is above 30° Fahrenheit or to supplement the coal boiler during severe 
cold weather when the coal boiler alone cannot produce enough steam. 

These boilers ran a combined total of 4,048 hours during 2000. 

• One Oil or Gas Fired Boiler- I 00 horsepower (3A00,000 BTU per hour) 
Boiler used for domestic hot water during the time buildings a..-re not heated. This boiler ran 2,215 hours during 2000. 

The cmrent contract price for coal is: 
Center tND) Coal Company 
Trock delivery from coal company 

1lle current~ price for natural gas is: 

$13.74 per ton 
9.60 per ton 

Total $23.37 per ton 

MDU transportation $ .56 per DK 
Williston Basin Interruptable (WBI) .54 per DK 
Prairie Lands 2.13 per DK 

Total $ 3.23 per DK 

Oil is purchased at market price. The last delivery was at $.80 per gallon. We have undergrormd storage capacity of 120.000 
gallons. 

15 ,. 



Prepared by the North Dakota Legislative- Council 
staff for Senate Appropriations 

Department 242 • V•Hey City State Unlve,.lty 
Senate am No. 2003 

2001-03 Executive Budget 

1999-2001 Leglslallve Appropriations 

Increase (Decrease) 

FTE Positions 
109.03 

113.34 1 

i4,a11 

General Fund 
$11,882,904 

11,740,491 

$142,413 

December 29, 2000 

Other Funds Total 
$0 $11,882,904 

12,713,786 24,454,2772 

~$12, 713, 786~ !S12,571,373l 

1 The 1 Q99..2001 appropriation Is based on 111.35 FlE positions. Section 6 of 1999 House BIH No. 1003 authori1.ed the University 
System to adjust FTE positions aa needed. The 113.34 FTE positions shown above represent the employee positions reported to 
the Office ot Manag&m~nt and Budget (0MB). 

2 The 1999-2001 appropriation amounts Include $9,105 from the general fund for the agency's share of the $1.4 million funding pool 
appropriated to 0MB for assisting agencies In providing the $35 per month minimum salary Increases In July 1999 and July 2000, 
$65,670 from the general fund for the agency•s share of the $2,630,992 critical salary funding pool appropriated to the University 
System to address additional salary Increases beyond leglslatlve appropriations for market and equity raises, and $204,193 from the 
general fund for the agency's share of the $4,200,128 9<1ulty and special needs funding pool appropriated to the University System to 
address equity funding Issues and special acact,mlc program needs. The 1999-2001 appropriation amounts do not Include $34,892 
of other adjustments and 1997-99 carryover authority, 

Major ttem1 Affecting Valley City State University 2001..03 Budget 

1. Consolidates funding Into two fine Items-operations and capital assets 

2. Provides funding In the capital assets tine Item for: 

a. Boller and related steamplplng replacement. 

b. Extraordinary repairs of $265,334 (the same level of funding 
provided for extraordinary repairs In the 1999-2001 biennium). 

3, Removes appropriations for tuition, continuing education, and other 
Income. 

4. Removes appropriation for local funds. 

5. Transfers funding for the Center for Innovation and Instruction to the 
Information Technology Department's budget and removes related 
4.31 FTE other profeaslonal positions. 

6. The e,cecutlve recommendation does not lnciude funding for 
recommended compensation plan salary Increases of three percent of 
aalartes the ftrst year of the blBnnlum and two percent for 'the second 
year. Funding for Institutions' salary Increases II pooled and provided 
In the North Oakota University System office budget for the State Board 
of Higher Education to atlocate to Individual lnatltutlons, 

General Fund 

$850,000 

$0 

($349,583) 

M1Jor Legl1l1tlon Affecting Valley City State Unlwrtlty 

Other Funds 

($4,070,066) 

($8,680,000) 

$850,000 

so 

($4,070,066) 

($8,680,000) 

($349,583) 

Senate BIii No, 2037 provides a continuing appropriation of higher education Institutions' tfMl(:lal revenue '1.11,ds Including tuition and 
allows Institutions to carry over at the end of the biennium unspent general fund appropriations, r 

Senate BIii No. 2038 requires the budget request fot the University System to Include budget estimates for block grants for a 
base-funding c;omponenl and for an Initiative-funding component and a bt•dget estimate for an assAt•fundlng component and requlret 
the appropriation for the University Sys,em to lncfude block grants to the State Board of Hlghor Education for a base-funding 
appropriation and for an lnltlallY&-fundlng appropriation and an appropriation for asaet•fundlng. 

Senate SIU No,· 2039 allows the State Board of Higher Education to authorize campus Improvements and buUdlng maintenance 
, project• that are financed by donatlons1 gifts, grants, and bequests If th'i cost or the Improvement or malnlenanoo It not mor8 than 
. $500,000, 

Senate BIii No. 2040 allows higher education lnatnutlons to provide bonuses, cash Incentive awards, and temporary salary 
odjuttmenta to emptoyees without reporting the 8()tlvlty u a ftsc8' lrregularlty, 



Prepared by the Nonh Dakota LegttJatlve Cound 
stiff to, Senate Appropriltk>ns 

January 18, 2001 

~ 242 • VIIS.W City llltl Unfwrlitr 
,,.... INI No. 2003 

FTI Poefftone General Fund OtherFunde Total 
2001.03 Schafw Executive Budget 109.03 $11,882,904 so $11,882,904 

1999-2001 L~e Approp,tadont 113,34t 11,7-40,491 12,713?88 24,.541277* 

lncteMI (OectuH) , ... 31~ $14'214'13 ,112,713.788! ,$12,571,373~ 

2001-03 HolYen Executtv. Budget 109.03 $111882.J~ so $11,882,904 

HolYen lnctwe (Decf'llte) to Schafer 0.00 Jg so so 

1 Thi 1999-2001 appopriat1on II bNed on 111.35 FTE poeHk)ne. Section 8 of 1099 HDUH Bl No. 1003 Nhorized the UnMN'llty 
Syatem to adjutt FTE polionl M nHded. The 113,34 FTE poeffloM lhown lboYe repntMnt the empk)yee poaitiont reported to 
the Oh ot Management and Budget (0MB), 

2 The 1999-2001 appropriation amountl lndude $9,106 from the genera6 fund for the ·~·· lhn rJ the $1.-4 mHNon funding poof 
appropriatld to OMS for 8llilting agendN In providing the $35 per month mlnlmuffl ullry lnctwes In July 1999 end July 2000, 
$85,870 from the gene,111 fund b' the agency'• share of the S2,e30,992 criticll •ry funding ~ appropriated to the UrweraMy 
Syattm to lddl'NI addtt6onlt ullry lnc:twel beyond leglelltive appropriltiont for nwket and equMy ,_.., and $204,193 ftom the 
general fund for the agency'• lhn of lM $4.290, 128 equity and tpeCial needl bfding pool app,opriated to the UnMH'IMy Syatem 
to lddrell equity funding IMuea and lpec6II academic program needt, The 1990,,2001 apprc,priltJon amountl do not lndude 
$34,892 of ottw adjuttmtnta and 1997 .. 90 U/ffYtN« euthority. 

Mljor ~ Rlcomm.ndlttone Afl'Mtlno Valley City ltldt UIWltl'llty 2001-43 Budget 

GtNIMIPund Ollet'Funde Total 
1. ContoUdltel funding Into two line~ and capttai, auett 

2. ProYk1el funding rt the..,,..,...- h lttm For: 

a. BoHer and retated ~ repllcement. 

b. E>drlordl,wy repalrl of $265,334 (the ume leYtl of funding 
p,oyict.c:t for eldrlc>rdNry ....,..1n the 1-.2001 ~). 

3, Removes epp,opriltionl for tullton, conlnulnQ tdueldon, and other 
Income, 

◄. Remowt appropriation for locll rune.:· 
5. TrwM A.rdng to, 1M C..... for tr~allan end fnatrucdon to tttt 

tnfonnallon T~ Deperirnde b&Miglt and NNnOWI retetld 
4.31 FTE oetw profe•elonll PHIIMl-

8, The e,cecutfye l'ICDfflfflltl.dlllon doll not lndl,de biding for 
NCOmmended compe,,11Mon..,. 11111,y 1nctt1111 fJlf ttwe percent of 
llllr1N the flrtt y_. of h bllNut and two pe,cent lot thl NCOnd 
yw, Funding for If 11.,._• Ni11Y IMN 1111 II poded 1nd provided 
In the North Dakota~ lyMIM oMct budget for lht StMt 8olrd 
of Higher Educfldon IO lloclll lo lnchtdull IN.._, 

($,1,070,088) 

($8,680,000) 

M1Jot HOIYtll ~ Afflotlng V11tey City 4tltl Unlvtralty H01-03 ludgtt 
CoMpeNd to IN INN II lmtoduceJ (lohar.t 8udgtt) 

$850,000 

so 

($4,070,066) 

($8,680,000) 

($349,583) 

Glnlrll Fund Other ,uncte Total 
1, Tht HoMn budglt l'ICOfflffllndl doN not ohlngt ht 8chlfer 
. executlYe budget~ fot ttMt ..,ay, 

MtlcN' IAl'lletfon Afftotlng Vattty City ltltt Unfwrlitr 

hnM U No, 2037 prcwtdee 1 ~ ~ d tMgher education lndtullonl' tpedll rewnut fundt lndudlng tuition and 
_.. lnllNuiOnl to C#t"/ O'tltkt at lhtt end Cf the bMnnlum uneptnt gene,11 U1d ~. 



)(, 
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I 

:, 

S.,.. Bil No, 2038 r9qUlrN the budget nlqUCllt for the Uniwrlky Syam to lndude budget •timatee for btock grants fat 1 
bflN.llndlng component and lot an k...,_funding COMpOnlf,t and • budgtt Ntimate fat an IIMt..func:ffng component and requirN 
tht appropriation for the Unfwrllty SYttlffl to lnctude bfodc gnw,te to the State Board of Higher Education for I blle-tw,djng 
----•ban~appn,pnation-anappn,priatk,nfot....t~ 

,· Stnatl Bl No, 2030 dowl tht SW. Bolrd of Higher Education to authorize campus lmpnwementl and building main~ 
pn,tecta lhlt are flnlnced ~ donltionl. giftl. granta, and bequelta If the COIi of the~ or maintenanc:e II not more thin 
$800,000. 

S..... Bl No. 2040 allowl Ngtw education lnttMutlone to provide bonuw, clltl lncentiYe awardl, and temporary M&ary 
adjultrnlntl to empk)yeel wttt,out reporting lhe ICtiYtty •• fllCII lrregulartty. 



Prepared by the North Dakota Legislative Council 
staff for House Appropriations 

February 26, 2001 

Department 242 ~ Vala.y City State Unlvt.-..ty 
lenltt au, No, 2003 

FTE Po1Hlon1 General Fund Other Fund• Total 
2001·03 Schater E)(ecutlve Budget 109.03 $11,882,904 $0 $11,882,904 

1999-2001 Leglelatlve Appropriations 113.34 1 11,740,491 12,713,786 24,454,277 J 

Increase (Decrease) i4,31! $1421413 i112,113,1aei !$1215711373~ 

2001·03 Hoeven E)(&cutlve Budget 109,03 $11,882,904 $0 $111882,904 

Hoel/en Increase (Decrease) to Schafer 0,00 $0 $0 $0 •• 

1 The 1999-2001 appropriation la based on 111.35 FTE positions, Section 6 of ·1999 House BIii No. 1003 authorized the University 
System to adjust FTE positions as needed, The 113.34 FTE positions shown above represent the employee positions reported to 
the Offlr.e of Management and Budget (0MB), 

2 The 1999·2001 appropriation amounts Include $9,105 from the general fund for the agency's share of the $1,4 million funding 
pool appropriated to 0MB for assisting agencies In providing the $35 per month minimum salary Increases In July 1 A99 and 
July 2000, $65,670 from the general fund for the agencyi, share of the $2,630,992 critical salary funding pool appropriated to the 
University System to addrm,a additional salary Increases beyond legislative appropriations for rnarket and equity raises, and 
$204,193 from the 1Jt>r1eral fund for the agency's share of the $4,290,128 equity and special needs funding pool appropriated to 
the University ~y-atem to address equity funding Issues and special academic program needs, The 1999-2001 appropriation 
amounts rlo not Include $34,892 of other adjustments and 1997•99 carryover authority. 

Major Schafer R1comm1nd1tlon1 Affecting Valley City State Unlver1lty 2001·03 Budget 

1, Consolidates funding Into two line ltems--operatlons and capital 
assets 

2, Provides funding In the capltal assets Una Item for: 

a, Boller and related eteamplplng replacement. 

b, El<traordlnary repairs of $285,334 (the same level of funding 
provided ror e)(traordlnary repairs In the 1999-2001 biennium), 

3. Removes approprlatlor1s for tuition, continuing education. and other 
Income. 

4, Removes appropriation for local fundL'i, 

5, Transfers funding for the Center for Innovation and Instruction to the 
Information Technology Department's bUdget and removes related 
4.31 FTE other profeaslonal positions. 

8, The t)(eoutlve recommendallon does not Include funding for 
recommended compensation plan aalary lncrtaaff of three parcent 
of 1allrie1 the ftret year ot the biennium and two percent tor the 
ucond year. Funding for lnatltutlon11 11lary lnoreaaea la pooled and 
provided In the North Dakota Unlveralty System office budget for the 
Stete 8oard of Higher Education to allocate to lndlvldual Institutions. 

General Fund 

$850,000 

$0 

($349,583) 

Other fund, 

($41070,066) 

($8,680,000) 

M.ajor Hoevtn Rteommtndatlon, Afftotlng Valley Ctty Stat, Unlvtralty 2001•03 Budg1t 
Compared to tht am II lntroductd (Schaftr Budgtt) 

1. The Hoeven budget recommendation does not change the Schafer 
11<ecutlvt budget recommendation for thla agency. 

Otntral Pund Other Fund• 

Total 

$850,000 

$0 

($4,070,066) 

($8,680,000) 

($349,583\ 

Total 



Major Legltlation Mhcttnt Vatley Cfty State Untwratty 

A Section 11 of Engrossed Senate 8111 No. 2003 provides legislative Intent relating to the content of the State Board of Higher 
• Education•• performance and accountability report required by Senate BIii No. 2041. 

· · · , .. -· Section 13 of Engroued Senate BIii No. 2003 provides a continuing appropriation of higher education Institutions' speclal revenue 
funds lncfudlng tuition (originally a provision In Senate BIii No, 2037). 

section 14 of Engrossed Senate BIii No, 2003 requires budget requests for the University System to Include budget estimates for 
block grants for a base-funding component and for an Initiative-funding component and a budget estimate for an asset-funding 
component (originally a provision In Senate BIii No. 2038). 

Section 15 of Engrossed Senate BIii No. 2003 requires the appropriation for the University System to Include block grants to the 
State Board of Higher Education for a base--fundlng appropriation and for an Initiative-funding appropriation and an appropriation for 
asset-funding (originally a provision In Senate BIii No. 2038), 

Section 16 of Engrossed Senate BIii No. 2003 allows Institutions to carry over at the end of the biennium unspent general tund 
appropriations (orlglnally a provision In Senate BIii No. 2037), 

Senate BIii No. 2039 allows the State Board of Higher Education to authorize campus Improvements and bulldlng maintenance 
projects that are nnanced by donatlons1 gifts, grants, and bequests If the cost of the Improvement or malntanance Is not more than 
$250,000, {This blll has been passed by the Senate.) 

Senate BIii No. 2040 allows higher eduoatlon Institutions to provide bonuses, cash lncentlve awards, and temporary salary 
adjustments to employees without reporting the activity as a fiscal Irregularity. (This blll has been passed by the Senate.) 

Summary of Legl1l1tlve ChangH Rt■uttlng From Flrat Hou■e Action 

See Statement of Purpose of Amendment (attached). 
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December 27, 2000 

Larry Isaak, Chancellor 
North Dakota University Sy.:.tem 
600 East Boulevard Ave. 
Bismarck, ND 58505 

' 
Dear Chancellor Isaak: 

Offlc, ef ••• Prtsl411t 

RECEIVED 

DEC 2 9 2fll 

North Dakota University Systtm 

I have enclosed th,=, Round'lable Plan and the Strategic Plan 
Progress Report for VaJley City State University. I have also 
enclosed a revised version of my goals for 2000-200 t. 

The Roundtable Plan came primarily from the Institutional 
Improvement Comnuttee, chaired by Dr. Les Wong. The 
committee's membership includes faculty members from every 
division, students, staff, and community people. During fall 
semester, the committee members frequently engaged their 
constituencies in reviewing drafts and providing input on the plan. 
In addition, the Executive Team has been part of that process to 
ensure that we have appropriate leadership for all goals. 

Sincerel}' yours, 

Bllen .. Earle Chaffee 
President 



2000-2001 Goals 
Ellen Chaffee 

Revised 12/00 

Cornerstone on Econo1111c Dcvclopmqnt d1rLct con11cct1011s a11d co11t~1bu11on_, ol tlw U111v,.:r~1ty Sy:,tcm to lh8 e:ccnon,ic growt11 • 
• I ' • • ~ • I f ; 'J ' ; J ~\ r r ~ l 

1. Develop the two regional technology centers as strategic opportunities for the universities and the regional 
economies. Ensure that pollcles and marketing materials are In place to provide appropriate university support. 

2. Review the need for certificate and associate degrees or workforce training In the Valley City region and make 
recommendations on how to meet those needs. 

Co111c1slo1w on Eclucalron Exccllcncc: hrqll qt1.:il11y <:ducJt1011 and ~l<rll development opportun1trcs wh,ch prl!p,uc students to be 
, , . , ' , ,' 1 , ·' , 1 ' I l11y .,Iii,; tu .!d'.',111{,t: J/l(j c'1,11irJ: :LIILClr, l11J lit; 1,,:1<_, : .. ,,r1·, f, q, ,,d 1 1L:•:'\~. I, ::id,•1:, 

1, 1. • Ir 1, ,frnri 11, 11,l _r _ L,1 Lill 1:1cre.L t1Hjly qloDdl .JncJ rnulf,. 11lfurc1I :,uc11::ty 

1. Ensure that the NOA selfwstudy at VCSU Is completed und Improvements made as needed for a successful site 
visit In fall 2001 

2. Ensure that the NCATE preparations on both campuses are progressing as needed tor successful site visits, 
3. As feasible, Increase salaries and rrof esslonal development funding. 

Co1 nc1.st c 011 Flexible and Responsive System. A Ur11vo1 s11y System envrronment whrch Is responsive to the needs of rts 
,, , 1, •d .,1,1 t, ,.. ,,,. , 11111tJV,u11H1 compet1t'r'vc: t.r1l1cprt:11clnrc1I ,111d r,,1·✓c11dmq , ,. 

1, Develop major Initiatives on both campuses, through the strateglc/Roundtable planning processl to lncreasr 
enrollment1 especially for f ull•tlme on-campus students. 

2, Develop a recommended guarantee to students at MSU regarding IT skills. 
3. Develop a recommended tuition Innovation that would enhance the universities and the state. 

1. Increase aooess to MSU and VCSU by Increasing awareness of their avallablllty and exoellenoe In meeting the 
need$ of North Dakota citizens and businesses as well as out of state prospective students. 

C11f/ll'l'.l()fll' n11 I 111Hlt11q ,HHI Ht'Wdld:; /\ '►' ,, '11 ()1 h1"I l''I I, ('111(' 1 ' ill()• 1\lilfl ,111d.1,•\', 1rd •\·,! I h : . <ii( q11,11,•v 111d I 1,1,, j 1n 
r , ' I • ; ' , ' ' f t I I 'I ' I I'( - , y · , I r I ll l , " r I , . , , H I 11 • \' ( r I , 1 ' I I • I fl , • • X l • I, , I ' 1 ' , " , " , ' I 

1, Seek private funds for oapltal projaots, 
2. Seek grant funds, especially for economic development and enrollment•bulldlng Initiatives. 
3. Establish and Implement an appropriate method of recognizing exoellenoe In teac:hlng and Instructional 

Innovation among the faculty. 

C!Jrnr 1•,lnlH' 011 !,11· I.IIIIIIIIJ IIH' V1s1011 /1, '•,H 1111,• ,11\rl fHn, ,,, 'a \';l11cli ,\·.· lflt tlw l!nrv1' 11y ~;\ !•·rn (r!I th· ,'1 r •1f11ry 1~ ,, 

' ' I I ,r' I ' t,, d r, I,·. 11 f i • ·, ,.r:I ,I. i II' i' I , t I ! ' 

I ► • : 1 t' 1Ht1~ 'lL· ., '. l.111\IJ\rj :1 \I rr1n ' I 

1, Develop new Roundtable•based strategic plans for both universities that are consistent with local economic 
development plans. 
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- -Valley City State University Roundtable Plan 
December 2000 

Minton 
Valley City State University is a learner centered community dedicated to continuing improvement In ~...ng student needs. Prepariiag indivo.l8ls to set'V8 in a dl8I aging WQdd. 
the institution provides a quarity educational experience in an innovative culture and a technologically enhanced enYironment. A leader in the effective use of instructional 
technologies. Valley City State University is a member of the North Dakota University System and offers baccalaurea1e degrees in education. business. and the liberal arts. 

Vision 
Valley City State University is a nationally recognized learner-centered caring community committed to continuous improvement 

Core Values 
The university is learner-centered. Learners are the first priority. The university exists to meet students' needs. Students are :nvoived in many university decisions and in 1heir 

university decisions and in tl-ieir own learning. 
The university believes in teamwork. Mutual trust and respect are essential. Caring, enthusiastic faculty and staff worlc together to meet the needs of studenls. 
The university is involved in the local community. The university and region are essential assets to one another for learning opportunities and otheT R!SCU'C8S. 

Partnerships wm expand to encompass schools, businesses, local and global communities. 
The university pursues continuous improvement The university can and will improve everything we do. 
The university focuses on results. Students and taxpayers are entitled to clear statements of results. Accountability gives university personnel the satisfac'w. of identifying and 

improving those results. 

Cornerstone Goals 
1. Economic Development Direct connections and contn"i.Jutions of the University System to the economic growth and social \italtty of N<Y-Jl Dakota 
2. Education Excellence: high quafity education and skill development opportunities which prepare students to be pefSOflaily and professionally successfui. readily able to 
advance and change careers, be lifelong learners, good citize~. leaders, and knowledgeable contributing member of an increasing:y global and multicultural society. 
3. Flex,ble and responsive System: A University System environment which is responsive to the needs of its various clients and is flexible. empowering. competitive. 
entrepreneurial and rewarding. 
4. Accessible System: A University System that is proa.rtively access1b!e to all areas of North Dakota and seeks students and customers from 0t.-tside the state. It provides 
students, business, industry, communities and citizens with access to educational programs, workforce training opportunities. and technology access and transfer"- and does so 
with the same performance characteristics as described in the ·Flexible and Responsive· Cornerstone. 

5. Funding and Rewards: A system of funding, resource allocation, and rewards which assures quafrty and is linked to ttle expressed high priority needs and expectations d the 
Unive,sity System - assures achievement of the expectations envisioned. 
6. Sustaining the Vision: A structure and process which assures the University System for the 21st century. as described by these cornerstones. remains connected. understood. 
relevant, and accountable to the present and future research, education, and public service needs of the state and its citizens - sustaining the vision. 

I 

Note: All objecfr.·es are either in progress or to begin immediately; therefore. no start dates are given. Accountability measures with an asterisk {1 are from the Roundtable ~ 



Cornerstone Goals and Objectives Complete 

Objective E01: To collaborate with at least one new 2002 KCLL. BusDiv, "level and trends in partnerships and joint ventures RR-ED'I: ktiwl.y~Sllllllis,ic 
business in the Regional Technology Center for Pres,VPAA between the University System institutions and: alliances and p;D-41:Shic,s tllill ...--, 

education and training services. business and industry. tribal colleges. private ___ ·_ secu-businasSes and ...... -nd1 
havebt s1rtx1g8St~far ....... lQ training providers, other University System 

institutions . the economy of 1he fllgion..i-.---

Objective E02: To develop and promote training, 2001 Pres,VPM CIO, ·Trends in the number and pen::ent of businesses 
consulting, and other services; materials; and other KCLLDir and employees in the region receiving training 
features that will help tha VCBCOC attract new 
technology businesses to the Regional Technology 
Center. 

Objective ED3: To promote professional exchanges 2002 VPAA. Fae '"Levels of satisfaction ~ traam 19 events as mH:01: Actively pursue SZrat&s,ic: 
' between VCSU faculty/staff and external entities Assn. SPAC reflected in info!lllation systematically gathered ...:::..._ and par2neiships ...... P-Wf 

thr.Jugh innovative work arrangements, policies, and from employers and employees receiving training sedor" busirl8SSeS and indusaries~ 

memoranda of agreement, including new internship have b:. sttongest polenlial b. ~ 

opportunities for students. the economy of the regionar.d .. Siallie. 

Objective ED4: To pursue new technological and 2002 Flne Arts Div, ·Level and trends in the revenue generated from RR--ED14: ~ teSe&:J1 and 
business development opportunities related t0 more CASS Div training fees de,elopmeli:t cqJOl1unities ~--
facets of the music and performing arts industry sttmg pckntiat J..~ positiwr ea,uomic 

including museum curatorship in concert with the impacts on the region. 

Barnes County Historical Society. 

Objective EDS: To develop materials and strategies E 200~ Bus Div ·Level and trends in enrollment in entrepreneursh:p RR-a>4: Offer edtcatioriai prcqw ,on 

that will increase the number of majors in CIS, courses and the number of graduates of any future the tDpic of ~-ftlly 

business administration, and corporate training; and entrepreneurship programs ins:itution 'Wittlin 1he tnvesity SJ$llm. 

provide for intem:!tional expe:;~nces. 

Objective ED6: To encourage cultural experiences {art. 2001 Rne Arts Div Level and trends in attendanceMsitaticn RR-ED14: Identify research and 
literature. music, theatre. medicine wheel, planetarium. CSA} Chair, CSA Dir, developmertt opporhnlias which~ 
to make our community more appealing to businesses. new . Medicine Wheel strong potentiaf for posdive economic 
families and tourism. Continue d'3velopment of Planetarium Dir, Planetarium impacts on the region. 
programs and Medicine Wheal Park as educational tools and Dir 
tourist attractions. 

Objective ED7: To work with NOUS partners to procure 2002 Library Dir Level and trends in current business electronic RR-Elll: Actively pursuE: Sbaltye 
more electronic business resources to be housed in resources available and cost of acquiring them. aJlianc:es and pa!1nerships wilh~ 

the library and to encourage local businesses to use sec:or businesses a1d industries 1lf1ic:h 

such resources. hCl\11!! ine straigestpotallial fo. e..;aorig 
1he economy of the region and the S1mle-

Objective E08: To explore and develop joint grant 2001 Pres. VPAA, Dev •Levels and trends in percentage of NOUS RR-S>14: identify teSeai~h and 

opportunities between VCSU. VCBCDC. Valley City Corp graduates obtaining employment appropriate to dE!\oeiopment qiportlnties which have 
and Sames County. their ~tion: in-state. out of state strong potentiai for posi.twe ec::inomic 

it1tpact:son1h&region._ 

~ • 
...--.... 

' 
~ 



• 

and Objectives Complete lPeraons/Untts RoundW,le I 
• 

2 ~- d1,;(:.al!cm 2xo::Uel)Ce· h~h qua!iiy educ..111on and skill development cpportumt!€S wh1c.'l prepare students :8 tie c•.::S-OnJ.liv ,:me C!G''.'.',.'- ,,,_.., , ,,-_ 

1•~:1d1iv ihle to ,1dv;1nce :md dia~qe C1f''t••c:: b1,.hlr•ior'111e.::irners iobd c1t11ens. le:idr>rs. ,mi1 \..nr1w1.-.a<1ear.1,· : 0 ·\lnb'..Ji''lr:! ~•-·rr·b,. · 

.H'cl n:1,1!11.,illur,11 :,oc:i:ty • 

Objective EE1: To gain tun reaccreditation rrom NCA. 2002 Pres, VPAA., TC, ~enance of accreclitation of progwams and - Me"'9gasand• 
. , ,·ru ·-· 

MO, IIC institutions by national and regional accn!ditiug a81111tacu11Nclcoc11irw.,.. 

Objective EE2.: To gain tun reaccredttation from 2002 Pres. VPAA., bodies and, acquisition of additional accrecitation _and..,.aong ... 
business.~- and .. p :f 

. 
ITl"S.. NCATE. EDUC Div where appropriate.. 

Objective EE3: To gain tun reaccreditation from the 2003 Pres, VPAA. 
creaabm JASandfeedbM;k~ 
,equaad 1D ilnpea .. ,coalnlous 

National Association of Schools of Music_ Fme Aris Div . . 
B~ .. 

Objective EE4: To ensure the success of new students E 2002 VPSS, Bass ·Levels and trends in proportion of students -:-_- - =.1: Colleges and U!W I fl" 15 t:Je 
through an enhanced orientation and first-year achieving goal - institution meeting the defined in attta:::tiug. ~ 

experience. needs/goaJs as expressed by s1udents registl!l■ IQ. and ,'eal••llg quality SUianll.. 

Objective EE5: To complete and sustain a cohesive 2002 VP AA, Corwin. ·Level and trends in alumni reported satisfactJon with RR-EE44: Colages and ..... sties 
general educational assessment plan using the Dahlberg, Div preparat;on ir.: major. acquisition of specific basic and deady identify riga0us C0UIS8 800 

abilities as an assessment tool. To successfuify Chairs rugt;er order skills: level, CUIT'SllCY- and reievance of p0gr-'"tt learner °'-IIC0meS; ---- ~ 
complete implementation of digital portfolios for all computer technology knowledge aoo abilities in reiation to teach tD1hoseo.Jtl.x.wr.s. .illd51udlnls be 

students and faculty. expectations in the marke!place. Level and 1n!nds in required 1D derTO.s11111e hlselaaming 
employer reported satisfaction with preparation of recently ,-·-
hired coRege graduates_ 

Objective EE6: To implement a comprehensive 2002 VPAA. Div Qualitative and summary data generated from RR EEs1>4: Tiaere be aric •-s d 
assessment pla'l to assess and link student learning to Chairs. Curr faculty revie-« of student portfo&>. levels and trends 

- for al lea,Nig . ~ 

iruratutional decision making through program review, Comm in workload, enrollment and student satisfaction. experiences. quality ~ri • ws be.about 

faculty workload, deployment of academic resources, app!ic ati •• as well as hv J1n:lg:a. .ni 

improved instructional and institutionai research. irlidic..:a%ocs c:A quality be measured and 

employer surveys and documentation of student reports ID leamer:s. and tD the Ulliw~ 

learning through electronic portfolios for all grad ... ates_ 
system. 

Objective EE7: To provide space and equipment to 2002 VPAA Changes in space and financial allocations 
enhance the student learning experience in CIS and 
art. 
Objective EEB: If resources are available, to gain 2002 VPAA, Cor:!in "Level and trends m faculty satisfaction m:l-~~mentescoalinlJe10 
NOUS appro·.ral of the Vi'JCing eleaming Institute to their kncu l6edge. skils.. and 

I 

promote faculty, staff and student development as well ,-.:..~stlalegies.andlemain~held 
as developing products and processes of benefit to in high regaroby1herstooen:s.. 1heii-' 

other colleges, schools and corporate partners. coUeagues and thei(- professios1, 

Objective EE9: To revise and implement HPER E 2001 HPER Div Changes in curriculum RR-EE-al: Coilegesand inversdles ~ 
Curriculur11 a~~ m anract:ng_ recruiting. 

f€!g!s:ering. and retatr.aig QUail:y ~-



Co:-nplete f Pe 
A 

........ 
Objective Fl 1: To develop and pursue a highly IE 2001 Exec,. Enroll ~ otaI number and trends. in ful-time, ~ 
innovative and effective campaign to increase the Svcs degree-seeking. and non-degree-seek students 
number of out--of-state and international students to the being &!r'Ved s>tiicies. Md prartces 111bich«-con1..,. 
extent that funding will allow. • and r..-n:1 ••------

;Objective FL2: To oCfer one comprete major online. IE 2002 Tech Ed Dept NCA Site approval ;;,.;;;~=~ ~ 
Objective FL3: To offer a complete business 
administration major at off campus sites. 
Objective Fl4: To provide a Marketing Education mino 
in the areas of Business Education and V ocationa.1-
T 6Chnical Education 

2002 I Crabtree I NGA Site Approval 

2001 I Bus Div Chair. jSBHE approval of a marketing education minor 
VoEdCoord 

Objective Fl5: To develop a Bachelor of Applied E 2001 VPAA. Bus Div SBHE approval of a BAS degree RR-Fl.-c1 ThP. coleges .-c::! inversmes of 
Science degree in partnership with MaSU to promote Chair 1he NOUS systen.aticaly identify theit' 

transfer opportunities for AAS students from 2 year ws:o.ne.s. study ana identify 
campuses. CUS!OmerJlearr• neetis. ~ Identify the 

Objective FL6: To develop a more comprehensive E 2002 CASS Ch.air, Successful program review ===~~to 
Human Resource Management Major. Con~uct Bus Chair, Hoff 
program review in 01-02. 

Objective FL7: To promote and sustain KCLL 
entrepreneurship through internal marketing and 
partnerships, external marketing and strategic use of 
services in conjunction with corporate and 
governmental partnerships. 

Objective FLS: To make student services available 
online in order to accommodate distance learners and 
to provide convenient customer service for on-campus 
students, subject to state level limitations and resource 
availability. 

~ 
J 

2001 IKCLL Director t•Number and trends~ :::---:-;;;.i<JUals. RR-FL-c1 The coleges and ::"''..-asities of 
the fllDUS SySa!Sl~ idenbly1helr' 
cu:stornEr-i. st1Jdy and identify 
~~needs.and identify 1he 
affernalive dewery systems av-aiabie to 
meet 1hose needs 

2002 VPSS, Corwin, 
Mugan. Cl 
Coord 

organiZation, and agencies served through non
credit activities 

'Total number of serv.ces available online and RR-Fl.~ The NOUS creaae a -seamil!SS-
progress achieved in student affairs planning orgauiz:atiu•'l from 1he ~ d 1he 
process. Implementation of a new NOUS stucent. The cusioo•idientl S1Udent 

administrative computing system capable of quiddy ~ be able to access -.nit.g 
adapting to e-commerce practices. expener.::es from anywdlerl! 111 tt1e 

Univelsity Sysiern ~ not find 

.---.. 

bureaucraric llurttes when~ 

the experiences necessary tor-ce1ific.a:li, f 
or gr.1duaiion. 

~ 

_______ :-"-ye·.-~~--~-



Cornerstone Goals and Objectives 

Objective AS 1: To continue development of hybrid E 
courses. 

Objective AS2; To address the ;ole of cftStance E 
learning in VCSU's strategic plan and devetop 
university policies and procedures for distance 
learning. 

Objective AS3: To increase campus cultural diversity IE 
ti-trough recruitment efforts and effective use of Cultural 
Diversity and International Student Waivers. 

Objective AS4: To offer the Library and Media E 
Information Resources minor entirely online and 
exarnine LMIS major. 
Objective ASS: To build th~ information technology E 
infrastructure needed to quickly deploy courses, 
programs, and services via cflStance learning, in 
concert with and subject to implementation of a new 
NDUS administrative computing system capable of 
efficient and effective integration with on-line course 
manage1T'"3nt software and other e-Jeaming practices. 

Objective AS6: To redesign the VCSU Web home E 
page to emphasize student recruitmont and cater to 
compar.ies seeking programs and services. 

Objective AS7: To develop formal articulation E 
agreements with North Dakota tribal colleges and 
NOUS two-year colleges. 

Objective AS 8: To increase faculty-staff diversity 
through improved recruiting strategies. 
Objective AS 9: To expand enrollment capacity ir. E 
Elementary Ed. CIS. Business. and IT related I programs and certificates. 

Complete JP, 
Rasoonsi 

2003 Div Chairs, 
ColWin 

2002 TAC. CIO 

2003 VPSS, DEM 

2003 Lib Dir, VPAA 

2003 CIO, ComptroUe:-

2001 CIO, Enroll Svcs 

2002 VPAA 

2003 Exec Team 

2002 Exec Team 

·Levels and trends in the number of enrollments in RR-AS-2 Campuses mustde.-ap 
distance learning courses by in-stale and out of alfemaiivedeiver)'qiporu Tl I 

state residents. resporllSiw 1o 1he needs of al SIUdlnts--cl 

• Levels and trends in the numbes' or proportion of 
.;.,oc;;, place and format. 

enroflments in courses offered in non-traditional 
ways (Le. place. time. format} 

Changes m number of minority and intemational 
students 

• LeveJs and trends in the number of proportion of RR-AS-2 Campuses rmJStdevelop 

enrollments in courses offered in non-traditional 
.. ·-::deher)-OA)OtUaties 

ways (i.a place, time, format) respalSiwe to tti.. :1Nds of al sadanls-tn 
time. place and format. 

I ' . 

Completed articulation agreements P-R-AS-4 Toe tnba1 aro pri¥a1e oo1egas 
should be proactive par1ne.s.. wiltl the 
NOUS. in me,e;jng the eda:s at• w.al access 
needs of the SZate c:A ND. 

Changes in faculty/staff diversity 

Additional resources to named programs. 



~--· 

Cornerstone Goals and Objectives 

Objective FR 1: To develop a new indirect cost model 
to reward departments and incfividuals for grant and 
gift procurement. 

Objective FR2: To increase faculty/staff professional 
development opportunities and salary levels at the 
greatest rate that resource availability and competing 
priorities wiU allow. 

Objective FA3: To develop a new faculty 
compensation model for summer session, new course 
development and continuing education. 

Complete IPersoni - · -· 
Raanon 

2002 Ament 

2003 Exec 

2002 Exec 

New indirect cost mctlel in place_ :::: ::: 13 $SHE and ca14r 111 .___ . 'policias.pocecknsandallly ,-
- - . p;a •• .,..,._ 

,_,.....;._~ wilh a. UdagAvi 11-•and 
piOinolelbeSMClC9SS•:!W♦ -isticS 
ide'tltiied by1he Rou-M4eand._Sllllt.. 

Changes in resource allocation for salaries and 
professional development 

New facutty compensation modei RR-FR-13 S8HE and cam;:,1....- .__ 

internal policie$. poc:::edi"5 and~ 
admiili.<ar:ation prac.1ices so 9-y' ~ ----=---q wi:h 1he funding S'Z:"'JC!Un! arid 
promoce the succe5$ ma._.istlics 
identified by 1he Romclable and 1he Stall-

ti. Sustaining th~~ V1s1on A -,trucium ,md process wh1cn dssures it1f.: Univers!I\I Svstem !er the ii:,: ;~enturv dS •JC-~•·;!),:;~ , :•-. •· , , " 

connected. under~.tood_ relev:rnt md .1ccountabfe to thP. presr-nl .,nd tu run· 'c>se,irch. ,rducatron. and out'!< sen· ,..0 ,..0e-;, -· ·r•• ,; • -,•. 
sustarnmq the v1s1on • 

Objective SV1: To make pc,sitive contributions to the 2001 Exec Team, UC ·Toe extent to which the recommendai:ion I 
goals of the Roundtab!~ and the SBHE by developing, contained in this report are implemented and 
updating, and pursuing an appropriate plan. pe!fonned as reflected in the accoumability 

measures is improved ___ 

Objective SV2: To revise and produce the university's 2002 Pres, VPSA Annual publication and dis1ribution of the Report to 
annuaJ Report to Investors so that it serves as an Investors 
annual accountability report for the Roundtable and the 
SBHE. 
Objective SV 3: Develop and sustain a schedule of 2001 VPAA Scheciule of program reviews 
program reviews linked to the university plan. 

I"· -~- ~ 



I : : :::, 01-03 Biennial Approprlation 

99-01 Hold Even Base & 01-03 lnsdtudonal Rcguest & Executive Recommendation 

99-01 Biennial 
A lnstit, Re uest 

General Fund tt,69t,s22 11,882,904 

• Operations: 
99-01 11 Hold Even 11 $ 10,578,572 $ 10,578,572 $ 10,578,572 

Cost to continue 363,931 

Technology applications-access 135,059 

Institutional innovation 205,246 

Health jnsurance increase 188,998 

Total $ 10,578,572 $ 11,282,808 10,767>570 

Capital As1'ets: 
99-01 "Hold Even 11 $ 265,334 $ 265,334 $ 265,334 

Capital project 850,000 

Rcne\Val and replacement 143!380 

Total $ 265,334 $ 408,714 $ 1,115,334 

Total Operations & Capital Assets 10,843,906 $ 11,691,522 $ 11,882,904 

• 



• 

• 

• 

vc•u 
YAUl't (ITV UAYI YIUY .. ltTV 

~-OJ ·Biennial Approprladon Reguest 

Hold-Even Budget Reductions and Restoradon Proposal 

Reductions to fund cost to condnue 
Faculty, student services & support staffing 
Repairs, instructional & mtce supplies & travel 

Total 

264,000 
99,931 

363,931 

Restoration/Reinvestment if cost to continue is funded 
Faculty & student services staffing $ 264,000 
Repairs, instructional & mtce supplies & travel 99,93 t 

Total 

Funding proposal: 
$85 annual tuition increase 
General fund 

$ 

230,867 

133,064 

J 



• 

• 

• 

vc•u 
YAUIY CIYV OAU MNIYIIIITY 

01 .. 03 BJennial Aepropriadon ] 

Capital Improvements ,.!'Dd Deferred Maintance Project~-------

Major Capital Project: 
Replace boiler & related steam piping accessories 

Renewal and Replacement: 
To be applied toward projects such as: 

ADA elevator or other ADA improvements 
Health safety entrance and egress 

Capital Improvement optional funding request: 
To be applied toward projects such as: 

ADA elevator or other ADA improvements 
Health safety en tt·ance and egress 

lnsdt. Request JI Exec, Recom. 

850,000 S 850,000 

$ 265,334 $ 265,334 

$ 143,380 



Where do our graduates go? 
1999 grachr:Ht'S: 1c

• 62~u of tht' llllll· ;t 
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IC 

I( 

arc workin~ in 30 

Norrh O:tlwra 'IQ 

•52% of the 
II· 

f 

teaching graduates 
staved in ND. ,, 

e 1,t1'r1' 
1..,, ~tr.!') 

7'1~ T•~-hr1 

JJ 
. ~5".0IID 

NP Iii~ o ..... 

1/9 

University Entrepreneurship· 
• $7' million fl.'chnolngy ini1iativ.:, 

NO s1;tet· fund~ 
• 25.4'!o \Jl:in· inch:ascs sinn: llJl)_~ 

with I ()~11 state funds · 

• Regional T1.:drnology G.·nrt·r f(), 
bm,incss incubation 

• $2-+ n~illion in gran~s 



~i"l}ii! 
J;t'·.' 

/ .· ,,, 

' ' 

• 
[ : ... oi-03 ~lennlal Appropriation ::: I 

99-01 Hold Even Base & 01-03 Senate Recommendation 

99-01 BlennJal 01-03 Biennial 
Appropriation AP.»roprlatlon 

General Fund $ 10,843,906 $ I 1.882,904 

0:1.>eratlons 1 

99-01 "Hold Even" $ 10,578,572 $ 10,578,572 
Health Insurance increase 188,998 
Total $ I 0,578,,~72 $ 10,767,570 

Capital Assets: 
99-01 "Hold Even" $ 265,334 $ 265,334 

• Capital project 850,000 
Total $ 265,334 $ L 115,334 

Total Operations & Capital Assets $ 10,843,906 $ 11,882,904 
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r: 99-01 ~l•nnlal Approprl1tl«2~ 

S:•.EltaJ lmerovements and Deferred Malnt,~na~ce ProJects ...... 

Major Capital Projects 
McFarland, Vangstad aild McCarthy life safety project 

Other ProJectau 
Specials 
Foss HaJI air quaUty 
Stadium seating 
Sidewalk repair 
Simplex upgrade 
Classroom and office repair and renovation 

Total 

$ 

$ 

$ 

547,000 

43,000 
50,000 
19,054 
16,000 
19,043 
68,289 

762,386 
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01-03 Biennial ApprOP,_riation l 

Utilities Detail 

I I I 99-01 B~~· I cl-48 Biemrial 
1 I Change 

%1 )Utili!lT~ Dollar I I Aperoeriation lootit.Request 
Water, Sewer, Waste Disposal $ 105,800 $ 110~28 4,528 4% 

Gas 338,823 380,703 41,880 12% 
Electricity _ 283,131 294,120 10,989 4% 
Coal 10,001 

Fuel Oil 39~20 39,710 390 I% 
Telephone 208,000 289,000 81,000 39% 

Total $ 985,075 $ I.I 13,861 $ 128,786 13% 
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L : : : : : 01-os· Blenn11i App,g,rl1tl9n ·::: J 
_ Coat to Continue & Hold•l!ven Budg,,t. Atduotlon• 

Coit to oontlnue: 
2000-01 salary tnorease 
Utility Increase 
2.6% operating fnflstlon 

Reduotlona to fund 001t to oontlnue: 
Faoulty & support staffing 
Repairs, supplies & travel 

Total 

Funding proposal: 
$85 annual tuition Increase 

$ 264,000 
__ _jQJ)ll.. 

J__ 363,931 

$ 230,867 



: 01-03 Blennlal Appropriation 

__ c_~,,.~ Improvements and Dderred Maintenance Projects 

Major Capital Project: 
R~lace boiler & related steam piping accessories 

Renewal and Replacement: 
To be applied toward projects such as: 

ADA elevator or other ADA improvements 
Health safety entrance and egress 

$ 850,000 

$ 265,334 
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Testimony before the House Appropriations Committee 
March 2001 

Dr. Les Wong 
Vice President for Academic Affairs 
, V aJley City State U niversicy 

The notebook initiative remains one of the key ingredients to the transformation of the VCS U 
campus and our surrounding region. The investment made 4 years ago continues to produce the 
kinds of results and opportunities that innovative and entrepreneurial campuses muse make in the 21 
century. This initiative has been singuJarly responsible for the general upgrading of facuJty and staff 
sic.ills while also transforming everyone's ideas about teaching and learning. For example, where a 
computer science or infortt1-ation technology graduate expects to join someone's workforce to create 
knowledge, we now produce English, History, Education and social science majors who share the 
same expectation. That i~, the entrepreneurial spirit so endemic to some disciplines is now part and 
parcel of every gradua~e at VCSU. And it means that the teachers we produce are sufficiendy slciUcd 
in IT to reach elemeutary and middle school smdents in the most ruraJ and isolated parts of ND. 
Without this knowledge and experience with today'~ most powerful tools, one is relegated to 
watching not leading. reacting not liberating. Humanities and social science majors now participate 
along with IT/computer sdence majors in interr,.ships with: 

0 Great Plains Software 
0 NetWork Center 
0 PCHeru. (a new company opening busines.~ at Valley City's Regional Tech Center who 

is already interested in interviewing students this month prior to occupancy in late 
February). 

0 Stoduheeu.com (another new B28 in the Regional Technology Center), 

0 1t:· graduates continue to fmd employment upon graduation in many educational, governmental. 
and private sector positions throughout the region. Of significant importance to the state of North 
Dakota is that many of our out of .state and international graduates choose to remaih jn the state and 
region, 

And to confirm the entrepreneurial spirit that characterizes the internal workings of the campus, we 
continue to find opportun.ities to promote the university and the state of North Dakota, 
EducadonaJ journals continue their interest in our work but we find ourselves noted in the national 
media for our entrepreneurship. Ibe Chduian Science Monitor has recently noted our work and 
this week, we are prominently featured in ComRuterworld. IT's leading and largest circulated trade 
magazine. 

The momentum is undeniable. Just as the web continues to grow and expand despite the breath 
being taken by the IT Industry, the campus Ands itself traveJing farther and farther into regions few 
due tread. We have learned a number of lessons and we see a future that many more wHI follow. 
But our exploration rtquircs your help. Allow me to use a few sports metaphors to help me describe 
tht picture. 
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TMnk of the notebook computers and n"ccssary IT structure as tools because thar is really aJJ they 
are. The hand that uses the tool is what I want you to focus on. For example, Tiger Woods with a 
cheap ~t of dubs will stUI beat most of us at golf. L:;.ncc Armstrong on a cheap one-speed bike will 
still beat me to the finish line. Chamique Holdclaw in her barefeet with a nerf ball will still beat me 
one on one on the court. The point is that the training and development of the tool user is the 
criricaJ j~ue. For example, the evolution and momentum of our campus has moved from the 
notebook computer to a sophisticated set of outcomes expected of aJI graduates. We refer co them as 
"the abilities" and you have each received copies of our faculty's work in this regard. These abilities 
brought renewed Jife to another innovation: CD portfolios expected of all graduates. Againt you've 
received CD's describing this. You've also been exposed co the notion of "hybrid'' courses where the 
web and the classroom come together in seamless ways. At che core of all this is a human 
community with effective knowledge to use the best available tools. Now, VCSU faces the necessary 
next step. 

The Viking eLearnjng Institute is this necessary next step in our development to inspire and train 
the hands and the brains needed to transform ND. It is the means by which scarce resources can be 
strategkaJly focused to raise the overall skill of our campus innovators. We expect the eLearning 
Institute to support and facilitate the development of curriculum and teaching/learning strategies 
through the use of available software and hardware. Campuses, like individuals rarely use tools to 
their fullest capacity. We hope to continue maximizing what we have by cultivating the skills of the 
most number of people. However, we also expect the eLearning Institute to provide necessary 
capacity in two critical areas: 

0 to promote better assessment of our work. Generating new ideas mean.~ knowing the 
real effect of these new ideas once applied. A deliberate, focused and professional 
assessment service is sorely needed by VCSU faculty and staff. 

0 

0 to faciHtate the entrepreneurial capacity of the university. The eLearning Jnstitute can 
leverage the university's innovative knowledge to respond to grants and contract 
opportunities that have arisen because of our initiatives. The breath being taken by the 
IT industry is a clear recognition that there isntt enough of a workforce available to 
support industry dreams. Grants and contracts with the federal and private sector to 
develop that workforce, especially at the baccalaureate level, is dearly possible, 

VCSU has shown incredible wisdom and risk-taking with the resources provided in the past. We 
have produced and our track record ls dear. We're a good investment with a proven track record. 
The Roundtabte•s articulate position on entrepreneurship not only conflrmed where we've been but 
it highlights where we want to go. The trip so far has been pretty exciting. That we've been able to 
recruit faculty and staff is a testament to the spirit of the place, That our people are aJso recruited 
away from us is alsc, testament to our energy. Thank you for believing in us. We hope you'll find 
the neceswy means to support our mission and role within ND and to this region . 
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Strategic use of technology has transf armed a 
small North Dakota university into an 
education pioneer. By Kathleen Melymuka 
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AIJIS <,IT\', N.I>. --

A student teacher 
studying at Valley 
Cit)' State Univer
sity (VCSU) took 
her clnss of ele
mentary s1udl.'11ts 
to a computer lab 

at their school. When she found that the 
computers weren't working, she spent 
the next two hours fixing them. 

A recent VCSU gr.iduate found herself 
giving a wchnology tutorial to a grateful 
job Interviewer. An English major was 
snapped up as a Web designer. A physi
cal education major who Interviewed for 
a teaching position was also offered a 
Job :.is the school district's technology 
coordinator. 

The students• IT skills ttrc th<.' result of 
a radkal transformation at VCSU, a small 
liberal arts college. "'fhcy have actually 
re·cngincercd their cntl'rprlsc around 
1'1~11 snys M11rk Luker, vice president of 
Educausc, a nonprofit association in 

nshlngton that works to Increase tech· 
,logy U!W In higher education. "They 

have elevated IT and Intcrnct•bascd edu-
cat Ion to I he top of their campus strate
gic plirn.11 

The result Is a model for education -
and business - of how the strategic use 
of tcchMlogy c11n Improve processes 
(teaching), boost the quality of products 
<1m1duntcs), rdnvlgorate l'mployecs 
(tC'llchers and staff>, tighten relationships 
with cu:itomcrs (p ... ospectlve employers 
of graduates), forge links with the com· 
munlty and ultltnntcly transform the 
orgnnlzatlon. 

It nil began In the early 1990s, wlwn 
the small college was facing a 25% drop 
In the number of seniors coming out of 
stutc high sehools, 

0 Wc uccded to dlffcrcntlntc uursl'lves 
big tht1e.'1 S:tys VCSU Presllfont Ellen, 
Clrnffc.•c. "Wt• nvcded 11 strntcHk ndvan
tngc,11 The unlVl'rslty decided to become 
u plnnc<.•r In the Instructional us~ of tech
nology, 'lhdny. lt 1R om• of the most wired 
collugcR In the U.S,1 nnd thnt hn!l changed 
cverythlnt(, 

Surrounded by miles of ,mmc of the 
est formlnnd In the world, the red 

idc s11lrt•s of VCSU's t.•nmpus contrast 
with tlw 0111 lundst'llf't' of southcn!IWrn 

North Dakota. 
Evt•n greater is tht• 
contrast between 
the Victorian 
buildin~s - re
plete with antique 
ornamentation -
nnd what they 
house: n "laptop 
university" with 
ubiquitous com
puting, at which 
the slrnteglc use of 
IT has become 
second nature to 
everyone on cam
pus, from faculty 
and students to 
coaches and 
grou ndskccpcrs, 
"It's like brushing 
your tccth,11 say!l 
I.es Won~, vice 
prc!lldcnt for acad- , 1 

cmlc affairs, / 
It wasn't easy. 

VCSU C!O Joe 
Tykwlnskl recalls > ,. \: · } 
that by 1995, the .,:1:, "· • ' 

1 

teachers had i;evN-
nl years of tcc:hnology training b~1 v!rtlll' 
nf a grant from the Bush 11oundntion In 
St. Paul, Minn,, which provid(•s fal'ulty 
development awards to 1m.•t1 collcgl'S, 

VCSU was bursting with Ideas that had 
nowhere to go because the hudgepod1w 
of technology on campus was unwnrk
nble, There were obi.;oletc Mncltll.·,lSlws 
and PCs, different versions of various op• 
crntlng systems, and nil kinds of nendt•m• 
k nnd administrative software. Tht•rc 
Wl•rc three computer lnbs, scvt•rnl picl'c· 
meul networks, numerous t••mall system.,; 
and no I ntcr1wt connect Ions. 

"The current model would 1101 support 
the kinds of things the faculty \\'IIIHt'd 111 
do," Tykwlnskl says. The unlven.lt)' krww 
that the :11mvcr wus to overhaul till' t•n• 
tire lnfrustructurc. 

But there wcrt1 huge mmwtary 
obstucles. North Dukotn r1111ks 49th 
nmong tht• SO stnhis In pcr•<.·11plta spend· 
In~ 1wr pupil In hl~her edut.•1111011, and 
tlll•n• wmi no new nurncy, The onl)• 
way to n,rn11ct1 the ublqulhn1s comp· 
111111µ lulll11tlvc Wn!l to shufnt• prlorlrh•s. 

rcAlloeate funds Internally 1111d win nddl-
1io1111I ~runts. 

And hccausc VCSU was oiily lhl1 see· 
ond university to "go laptop" -- tht' flrst 
wus the Unlvers!I}' of Mllrncsotn at 
Crookston - "we had lo itWl'l11 almost 
every dct'lsion us wt• we111 along," Chaf· 
ft'c says, "1md we could only µo 011 faith 
that It would be worth do111µ." More th1t11 

30 universities have slt1L'l' followed 
VCSU's lead. 

The unlven;lly nlim had 10 lwlk•ve that 
students would 1..·omt', 'J'llt'n' wns no way 
:iround chal'ging a $9S0·1w1·•studt•111 lnp· 
top fre, which would raisl' the l'Ost o( at• 
ll1t1dlnµ tht.• S<.'hool by tw11rl)1 501111 for 11 

l'1Ht1rnunily \Vlthout a l'l'l1t to sparl'. 
ChaffL'L' k1ww thut tlw fl'l' t'111•ld dc.•cltUatl• 
l!nrollrncnt. but I lwrt• was 1111 u ltl1rn11t lw. 
Slw lwlJ her brcuth mid, n-tnarkably, en• 
rollnwnt didn't (1111. 

Re·englneerina the Classroom 
Hy 11)1)6, virtually l'Vl'r)' l'lassrnom. 

puhlk ut'l'il and dorm rn11111 had lwt•n 
wln•d, providing unlvt•rsul 11r1'l'SS to 11 
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standard platform that Includes the cam
pus network, the Internet and a host of 
pNipher.tls, from big-screen TVs to mi
croscopes. Every student and tcachl•r re· 
celvcd an IBM ThlnkPad. 

J.ikl' bu~lncsspcoplc who re-engineer 
processes to take adv.antagc of new tech
nology, VCSU faculty members had to re• 
think how they taught. Like many innova
tions, the technology Initiative slowed 
down proccsscfl In the beginning, as leach· 
crs saw class time eaten up by technology 
instruction and minor snafus. But things 
began to gel, and the results have been rcv
olutloniu,t, If son,etimcs unexpected. 

Linda Whitney, an associate professor 
o( art, recalls how early technical proh
lcms changed classroom dynamics as 
teachers and students worked together 
to get It right. "It became more of a part
nership, as opposed to 'I'm the expert; 
you'rn the lc!arncr,' 11 she says. 

Dl:mn~ Wood, an associate professor 
of buslnl!ss, says her textbooks have been 
rcplnccd by the Sloan Management Re• 

-~iew and rhe Wall Street Journal lnterar.-
9tve E'dition. "They don't have to read 

case studies secondhand/• she explains. 
"They're using the actual references to 
write their own,11 

lni,;tructor Jane Hammer, who learned 
programming by copying code off a 
blackbl\ard and golng to a computer lab 
once a week tn sec it run, now has her 
computer Information systems (CIS) stu• 
dents type code Jnto their laptops as she 
t11lks, "to SC(? whether what I said really 
works," 

"My l!ilamlc art students can travel 
through the Dome of the Rock and hear 
the music and language all at oncc11 on a 
WC?b s{tc, say!l Whhncy, 0 1 teach people 
to make Web pages, and In every section, 
l1ll havt! somct>nc who says, 1Now J haw 
power!' 11 

Nearly hulf the couri:cs arc taught, nt 
le1.111t In pnrt 1 over the Web, Wood1s cluirn 
In cntrcprcncurshlp, for example, mcH~ts 
onllnc h111f the time. Students arc divided 
Into group11 or four and Interact on dlR· 
cusiiion boardH bctwetin weekly dnR!IC!I, 

"It's not n trudltlonal lccture/rn· 
t1ciarch/wrltc rormut.'' says tcnlor Mag• 

le Clemcn11, "'ho b1 mnjorlng In Entdlsh 
and buslntiss, 111t's mnrc of a dlscuii11lon: 
How ran we 1111 lenrn togcthcr?" 

While many universities are using IT 
In class instruction, says Luker, tlll' tech
nology is usually scattcl'cd in islands 
that may not communicate with orll' an
other, much like then "i;ilos" still found 
at many compdnics, VCSU is diff~!r<.·111, 
he says, bccau.c;c JT is "a strurlurcd, 
str,ttcgic emphasis that runs throughout 
the organization," just as It shou1d he In 
the best.companies. 

Students at VCSU say thal technology 
enables better education for all types of 
pupils. "Classes that would traditionally 
be lecture arc turning into audiovisual 
and hands-on, which takes in all types of 
learners - vlsual 1 auditory and kinetic," 
says Sara Banyai, :,1 history major. Her 
class recently Ust,?ned to a lesser-known 
speech by Martin Luther King Jr. via 
tht:! Web. 11 Primary sources arc within 
our grasp,° she says, "It makes history 
tangible." 

VCSU is also using technology to im
prove student skllls assessment by 
means of mandatory "digital portfolios" 
- CDs that leverage students' technical 
proficiency to !Hustratc their m:,stNy of 
academic subject matter. 

A digital portfolio for an r.ducation 
major, for example, might include a Wch 
paga with a video of the stu<lcnt tcaehcr 
givin~ a lesson, a video of his students 
working on a project with a volcc•ovcr 
explanatlcn of the principles Involved, a 

COIIPUTHWCILD Ja,uy t 2lt1 

Word dm.·umcnt of thi: lesson plan with 
hot links lo sources, a ll'Stimonial by the 
supervising tca,..·hcr, and the student's 
transcript. "It says I know mor<' than 
what's on my transcript," says senior 
Ucn Bernard. 

Seeing Results 
Thanks to its two-year computer re

placement cycle, VCSU students gradu
ate with computer experience that's 
cqu:11 to or greater than that of their cm• 
ploycrs, says Chaffee. "Our graduate Job 
placement rate is consistently at or near 
100%.'' she says. 

The university works hard to ensure 
that rate. Jt has established Internships 
with Great Plains Software Inc. and uses 
the company's products in Its business 
and CIS classes, 

"When we lntl'rvlcw a VCSU student, 
we don't focus on technology, because 
we know they know lt.'' says Gary 
Schafer, vkc president (or existing cus• 
tomcrs at the Fargo, N.D.-based software 
makl•r. "It would be lntcrrstlng to mca• 
suni the training coiJts we've saved hiring 
Valley City students." 

'Jl•nrhcrs add that their us~ of tcchnol
o~y tools helps set the stage for lifelong 
learning, and the unlvcr!ilty provides 
many examples. Everyone from adminls· 
tr.ttors to security guards has received 
tcchrmlogy t.ralning, and ewryonc has 
access to a l>C, 

Ron )>om merer, director of fadlltlcs 
services, has Ju1H begun computcr .. aidcd 
design training for his stnffcrs, which 
wilt help them maintain the physical 
plant. Don Schanck, the university car• 
pcntcr, shares a PC with fadlltlcs scr• 
vices, but he says he hopes that won't be 
(or lung. "'fhc more I learn, the more I 
wunt to learn,° he says. "l'<l llkc to have 
my own laptop.11 

Chaffee says her ulthnutc goal ls to 
brln~ tcichnology•orlcnt(•d business Into 
tlw n•~lon nnd stop chc oucnow of talent 
that'!! thrl1ntcnh1g n wny o(llfc she feels 
ls worth imvln1,1. 

11Arounc.J hcrt.1, we say, '·Better leave the 
keys In the pickup. Somebody might 
micd It,'" she laugh11, Gesturing toward 
the smnll town tn~yond the campus and 
thl1 fnrms In the dlst1u1l'C, ,..,he adds, 11Thls 
111 thc,, w,1y Anwrk11 Is NUpposed to be.11 

• 
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CONT\ T VCUU FOR A COPY OR BORROW FROM STATE LIBRARY 

REPORT TO INVESTORS 2000 

INTR0DUOI0N 
Vnlley City Stntc Universiry is pleased to provide you whh our fifth annual wport ro our i11wstors. 

The invcswrs to whom we owe our existence indude: 
♦ The people and legislators of Nonh Dakota, who provide cax support. 
♦ Our students, who invest their tuition, dollars and tlHdr time. 
♦ Our faculty and staff, who invest their professional lives. 
♦ Our communiry people, who provide time, cffons, and funds. 
♦ Our friends who provide gift nnd grant suppon, 

We want you to have the information you need in orcler to assess the payoff from your invci.lmL'l11, This 
booklet induclcs inform,uion used in major national college ranking systems and legislativr 1cst imon)', ,l!i 

well 11s answers co (111cstions commonly asked by the media and the public. 

In 1996, VCSU hecamc the second university in the nation to provide all faculty aml muJ,.'llrs wirh 
notebook computers to enhance learning. Some results of this initiative are rcponc,I on page I 0. 

The en,phasis here is on what happens to our students and how they view the univcrsit)', In ,uldition, we 
show indicators of efficiency and funding from various sources. Presenting information through grnphs 

and trend lines Allow you to determine whether we arc improving over time. Where possible, we hilvc 
include edcational benchmurks. 

Accountability is important to us, as it is to you. We have attached a response sheet asking for )'our 
suggestions to improve this docume11t in future editions. We hope to hear from you. 

ACCREDITATION 
North Central Associ:nion of Colleges and Schools - Through 2001-02 
Narional Council for the Accredit:ation of Teacher Education - Through 2001- 02 
National Ao;sociation of Schools of Music - Throue.h 2002 - 03 

YCSU Is Al EO llstit1t• 

I: 
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• Fill :2000 enrollm1:1nt' 1090 

• 2000-01 total annuel operatlns 
budget' $7,366.609 

• 1999·200 '. oaplt1I Improve• 
mtinta r ·.i.dget $84 7 .226 

• Top Midwest colleges flat. U.S. 
Newt. & World Report, 1998. 
1999, 2000 

• Yehool Internet Ltfo Most Wired 

Collegtt u,t :2000 

• All faoulty ind 1tudent1 have had 
nottbook computefl alnoe 1996. 

• Prlmery program• are in tuohe, 
•duo1tlon, bu1ine11. ind libefll 
,ru. 

• \/CSU enrolls 100 elementary 
eduo1tlon m1Jora on the NOSU 
campu, 

• \'CSU hH p1rtnerthlp1 with 
Great Plains Software, NttWork 
Centtr, tnd Valley City-Barnes 
County Development Corporation 

• vcsu·, use of 1n,trueuon11 tech• 

n~ h11 brought intertated 
vl1itor1 from Britain, the Nether, 
l1nd1, 1nd I number of 1t1te1. 

• VCSU hH been the subject of 
about• doren national articlea In 

the !Ht five years, focualng on 

technoloef-baled innovations in 
instrucuon. 

About VCSU 
Vallfy (}(y Stak l I ttil'cr.ri(y 

_....,_a;;;.·GE 
Partners for Economic Development and Workforce Training 

The leglalatlve Aoundtable en• 
eour•t9a campuses to meet 
Nofth Dakota'& business and 
eoonomlo development needs. 
VCSU's commitment to eco• 
nomlo development In North 
Oakota la long-standing 

For e,cample, the Information 
technologv track In business 
and CIS la cU1toml1ed to pre
pare ,r1du1tes for entry posl
tlon• at Great Plains Software. 
Students work 1 7 •month In• 
ternthlp at Great Plains for pay 
and oredlt 

The Network Center (Fargo) 
offert an lrltenaive computer 
nttworklnt& 1.lfo.,,m Their atu• 
denta may &aln academlo credit 
It VCSU tor the Center's handa• 
on prOiram, earnina up to one 
full year toward a baccalaureate 
def,ff. 

Tho Valloy City-Barnos County 
De\/Olopment Corporation ls 
building e 20,000 squaro foot 
Regional Technology <'.-0nter on 
unlvonslty land near tho Winter 
Show building. to opon In Fobru· 
ery. Two VCSU toohnolotr, train
Ing programs will be locatod 
there. In part to servo start-up 
toohnology bualnos.'\os also in 
the bulldlng. 

lndlcaUw of tho un1vorsity's 
value to economic dovolop 
mont, VCSU's pres1dont and 
academic vice president are 
both elected members of the 
Valley City-Barnes County Oeve~ 
opment Corporation. 

The Kathryn Center for Llfelona 
Leaming Is the unlvorsity's cor
porate training and outreach 
unit. providing leadership, 

teamwork, oomputer, and other 
c1.11tomlzed training-at the 
comp•ny, on campus, or at a 
t,1lnln1 center In Kathryn, ND. 
VCSU leaaea the Kathryn ~hool 
and brlne,t considerable bust• 
nest to that community. 

Slnoe 1994, the Kathryn Center 
h• aerved thousands of lndl· 
vldual• from dozens of bual• 
neue1 and other organizations 
throtJlhc)ut the slate. 

National Leader: Improving Leaming with Technolot,' 
VCSU provides a technology
enriched learning environment. 
AH faculty and students ha\le 
notebook computers, replaced 
8WJfY two years, ~nd Internet 
access from classtoom seats to 
student center tounges to dofm 
rooms. VCSU was S(.'Cond In the 
nation and Is now one of onty 

36 Institutions in the natiotl to 
p<o'Vlde such access. 

Every VCSU graduate proparcs 
a digital Portfolio to document 
what he or sho has loarnod In 
college. Research documents 
that technok>~ imprO\lcs the 
learning e~perlcnoo for VCSU 

students. It also prepares them 
for jobs In today's schools and 
bus,nesses. 

The CentOf for Innovation in 
Instruction and VCSU's tcchno~ 
or,, education program help K-
12 schools use lnstru<:tiooal 
technology cffoctrvoly. 
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Mayville State and Valley City 
State Universities: Sharing a Vision 
by Shannon Buraert 

W
hen Ellen Earll' Chaffee 
attc1uh ,1 <;portlnt,t event 

lwtwe<.'11 athlcti<: rival., 
Mayvilll· Stille Unlvcr<,ily (MSU) and 
Valll'Y City Stale Univcrslly (VCSU), 
the 11n1nfornlt'd oh,l•rvcr may thll\k her 

bc:havior a hit curious She: 'itarts off on 
the ho111c-1cam hll'il<.:hcr<,, hut as the 
Hilrn<• uc.·t, rolling, you'll alwt,y~ find lwr 
on tlw !.Ide ol the.• ll'iltn that Is lwhlnd. 
And her ~.irh <.·ardull~1 rcpre.,<:nti; hoth 
sdwok B111 C:hallc.•c ha~ Hood reason-

(. Che: two Nord1 Dakorn inc;ti1Utlo11o; ,;frnr(· 
w)ier lc,1dcr~h1r m, rrc,idc:nt. 

Chaffee.• has sc1ved both institutions 
i;lnce 1993 In a unique partnership tha1 

won the Blackburn award for Innovative 

leadership from the American Asso
ciation of llnlvc1slty Administrators In 

1996, The alliance, devised by tht• hiuh• 
er education systc:n1 In North Dilkota to 

save rcsour<:(.'s, consists o( a handful of 
shared admlnlsu·aturs, 

Mayville and Valley City arc 75 miles 

Students are never far from network connections at either campus. A networked 
lounge at Valley City State University Is a popular hangout. 

provided laptop rnmputcr~ IO illl stu, 

dents and faculty, becoming th<.' c,ccond 
notebook <.:omputcr c,1mr,m in the 

nation, A year later Mayvill<· St,m• 
became the fourth institution to do tlw 
same. The effort~ arc part of a trend at 
both institutions to be(;omc leader., in 

Instructional tedmolo~y. 

a rnral 'ital<.' with minima! ac.:<.:c~!. to 
advanrcd nctworkinµ capahilltics and 
th<.' 'italc\ ap1Hoprivtion•; per stlld('nt 
toni,i-.tt•ntly rank ,1mon~ the cou111ry\ 

bottom 5-a hrid tour of either <.:ampuo; 

will quickly ,upporc <.:,1mpui; admlnlstra• 

tor.,' cstimatiom th.ii hoth ,;chools run 
with the l<>J) 10 In tlw nation, 

apart In thl' Red River Valley, and So it's unfortunate that Whl'1l Y,,hoo! 
Chaffee t:ommutcs every week between l11ltrntt Lift nlilHilZinc has di~trihutcd Stir• Universal Computing 
the two unlvcrsitic~. Mayvllle's earn• veys for it'> a1111ual "mo~t wired" list, MSU and \/CSU art• in th<.'ir third and 
pu-.--ln a town uf 2,(){}0-consist!, ol 
750 studctlls ,1n<i a $5 million annw,I 
hu<iUl'l, Valley City State's enrollment i!

!ilii:<htly hll,llwr at I, IOO studcna, with a 
hud~ct of $7,5 million, and th<.' c.:ity'o; 

population i!. 7,000, Husincss, t<.'adtcr 

cducalion, and lihcral arts have.' tradi

llonally l,r(•11 tlw academic con·, for 
both instlt11tiom 

In l'J~U> Vall('V Cily State Univt1,11y 

Chafft•c's tW(1 institution•, hav<."11't 

rcct.'lved anything In 1ht• mail. Yahoo! 
has limHcd till' i,t.:opt· 111 1h11,;c who .irt• 

most Hkdy 11, lw wdl wiml, 111c.l11din1-1 

institution'i in n:rtain ( '.arnqttl' da1,,1..•..,, 

state institution~ of a minimu,i, ,izt•. a1ul 

tc,hnolo~y. I oub•:d in1ititut11 ,n., 

Althoolo(h the 4,d1ool!i wuld c:a,ilr n•,1-

c,on why tlwy llliKht not tw iUYHm~ tht 

wdl wired - -tlwy art• 111 c.:0111111w1it1t•i, in 

fourth yt>arc, of their nowhook initia

tives, supplying Th1nkPad computers 
through IBi\t Both uniwn,it1c, chem· to 

lt·ar into tlwir 1mplcnlt'ntations with 

full roll-out..,, indud1ng ,1II fatuity ;rnd 
,;tudtnt, Imm tht.· hc:g11111mg rathl.'r 1han 

introtfucin~ laptop., a tlil\'> or a dio;ti • 
plilw ,"It ,1 timt•. lot· Tvkw1mk1, V.,llt•~· 
City\ t'hid ,nlonn,,tion oHkcr, 

<.'l<f)la,m, 'Tlw d,v,-.111om 111slru<:lio11 



cannut fund1mt'ntally chamcc unit 
t-vcry 'ttudent who w1tk11 111to 1ha1 c. l,,1i\ 
ha\ unlvc:r1;;;I au.:c,~." 

S111u.1 network cun11c:,t11111 1, an 
lmpmt:.mt componc:nt of ,,mvltf111u 11111• 
wr♦.al iKC.:ci.11, all dn1-sroom1i and dorrm 
or1.• wired and, In ~omc t:a,t11i, H·w11c•d, 

dimlnalinH the.• need for lradlllnnill 
,omp\ltc:r lahs. MSU Chief lnf11rm11ilun 
Officer Kellh StcnchJc.•m no1c.·1i that 
thouHh this ycu the school'i, amwcr, tu 

the: Y11hoo! survey will lw au:cr,1c:d·--thc.• 

fi'-uhy 111 thtt ,1~1er hH,lilutlom al\o 
.. ,un skill11 thrnu14h c.ollahor.11i1111, men• 
lorlnM ont- ano1hc:r on 11cw .,k ,II, amf 

1Jcac.. "Tht'rc,, .:irc fundilnwnlill thmu1i in 
11ht.· ,1udcmy chat wc'rt• 1iu•ppinl,( inco 
c.oura~l'omly, and that'i, a 1,·~rnnwnt to 

tlw f,u:uhy," \ilY\ VC:SU V,u· P,c.,idl·nt 
lor Ac.adc.•m1t Alf airs l,c., Wonu 'Tlwy 
U4-c a wide: v11rlt•ty of appro,11;lw1i to 

1cad1111u .. -·it 1
, a .rood hioloukal princ:i• 

pl,· that work1i." 

ronmcn1 He t1Cpl•1n1a, ·~nu.• i,kill., 1li.u 

.. 1udl1nh iltqulrc, C!IJlc.'tially 1ak1ll1i for"'" 
dt•nh nul lralncd rn ii tt·, hnrc..i1I f lL'ltl, 
make.' tlwm valuahli• 1.ommo,f II w., " 

S1utlt•lll~, foc:uhy, and ad111111, .. 1r,11111i, ,,II 
wnlirm that Jaily hll· al i\l"l I ,wd 
VCSU ii, vc1y diff,•tt•nt f rnm rrnlt 1111'\ 

,,1,cwhc:n•, to 1hc.• l'Xll'llt th,11 1h1•~1 

lx-rnnw hlas~ until tlwy 'tll.'f) o,11.,1dl1 ilw11 
c:r1vlronmc11ts. Sayi, Mayvillt- Stall' Vu l' 
Prc.•i,1dt•11t for Acildcmic. Aff ,1il', C.11 y 

1-hl(<:n, 'Tlwrc's a whole: mmd,t•t and 
n1~f(azlnc will now allow any i,cho<,I to The Environment vocahul,1ry and way of th111kinu ,1ho111 

flit out the 5urvey onlinc•-·•lhl' d,Hirnlly lnformatio11 m.:hnolo1.w il'I it dii.ciplirn.' i1i thinu, th;it w,i've dc:velopt•d thrnui,ih our 

is how to give number" for "computer 
labs per dorm" when the school, consid
er every dorm Itself to be one hiu lab. 

For hlHh•cnd capahllitlcs like audio 
and video capture, multimedia lahs art.' 

available. Studenh take advamaHc of 
thew rewurccs to ueatc CD-ROM port• 
folios to provide w prospective: employ• 
en,. The· PowerPoint•bascd portfolios 
typically lnclud<.- work samr,le!t as wrll a'i 
audio and video dips of the studcnl!i and 
their orofcssors1 the presentations t,1ive a 
muc:~. more accurate rcp~ntatlon of the 
sturlems' skills th,m do traditional 

/"«Um~. VCSU now requires all gradu• 
atn to have completed a diMltal r,ortfolio. 

A bllf hit with student\ and ,heir future 
' employers, the CD-ROM porlfolios 

were launched by a 1ltlc fll Department 
of fduci>tlon grant awarded jointly to thC.' 
untvcnltlcs, The $ L 7 million federal 
grant support!» lnstrur.tfonal Innovation 
and <:oUahoratlon, lndudlnH multirnedia, 
and faculty tr.ilning In the use of lnstnac.:• 

t1onal technology. 
Faculty welcome tht1 support. 

Another grant, awardt•d to Mayvilll' 
State several years earlier by the Hush 
Foundation, Have the in!;titution fui~d-. 
to t,ain Instructor~ ln altcrnat ivl..' 

approaches to tc,u:hlnM 1 or 'b>operatlvl..' 

learning." 'fhe 80al of the plan was to 
rtik:h half the faculty, but 96 percent 

. partklpated, and MSU was amonM clw 
fil'llt in the nation to emhrace coopera
tive ltarninM ll"l:hni<tt1e~ campuswitlt•. 

now a kc.•y part of the ata<le1111c foc.:m at 
ooth M,wvillt.> and Vall,•y City-
Mayville, for instance, w,1-, jui,t 
approved for two new minors, in l'duca• 
Clonal tc:chnoloMY and c,husincss-but 
tht.• infusion of tcchnoloijy ac, a tool In 

the.· Mt~1wral curriculum, Into the handi. 
of nontcc:hnkal students and faculty, l!. 

n, ,tcwort hy. 
Survey rt'!,ult, collected hy Prof cssor 

Killhryn Hollequc at VCSU clearly show 
that students hclic.•vc havlnH their own 
computer<; enhances their education. 
Bnth universities receive visitors from all 
ovc1· the country and outside Its horders 
to find out whnt they're doirlM riHht. 

Urn 1h1.• impact of technology's pene
tration iii felt not ~o much through know
lnu the rcplacemc.•nt cycle or the ratio of 
tomputers to students, which Is imprcs
sivl'--MSU ha,; I03 c,;mpuccrs per 100 

'ttudcnts---m even In numbers of students 

adeptly using their laptops daily. 
The hnprc'islon come!i from hearinM 

student teachers talk about usin1o: tech• 
nolOHY in their own classes as If It were.• 
'i<.'tond nature, and from hearinM that 
two-thirds of the VCSU faculty headed 
hack to -.c:hool a WC.'ck t.•arly one August, 
without C.'l<tra pay, to ll'arn more ahout 
tc.'ch,wloMy, An{i it c:omc., from the 
numht-r and quality of joh oHC."rs to stu
c.i,mt., hdort• they Hradutth.' or finish 
itH(.'rn,;hips. Wong heliev<.''i the hi~h 
lc\ld of joh o(fors can h(.• attrihutcd to 

thl' H:<.:hnology-infust.•cl lt•arninJ,1 cnvi-

,•xpcrlc:m.:es that other platl.''i do 11111 

share and do not undt•r1,tandtl 
St.·vcral year~ 3H<> three Mayvilll' Stall' 

.,,u<lcnt'i pl»nncd to appc:ar with Chalfcl' 
hc:lorc the Senate Appropriation;, 
Committee to altest to i;ut:h hl'ncf 11, ol 
thl·ir tcc.:hnolo~y-bar;cd t'dutation. H111 

Blizzard Elmo prevented tfl<'rn from 
rnakinu the trip to the stat(.' lilpi111I 

Without ~kipping a beat, th<.• ;,t11d<.•11ti, 

arran 11cd time on the state's mtt•raurvt• 
vidl'o" network to dclivc:r their mt•;,1,al-{<.' { . 

with c:omputcrs and video <:amt•rni, il'i ii 

they were in the Scnnte <.:ommllH't' 

room-to make one of her poitll',, olll' 

student even rcferrc:d lo a photo 011 tlu: 
committee room wall, 

1clccommutinf( was the an!.Wc:r foi 
current MSU junior Stacy Hall, who i;, 

completlnH au lntcrmhip wilh a miljor 
defense contractor in Minneapolis tht11 
she bc~an there alntrn;t a yl!ar ago 
Using her notebook computer at sd1011I, 

Hall Is able W r:ontinm• work on th<: 
project for whkh she now has full 
l'l'sponslbillty. Hall al•.o M.'1ve;, ,1., 

Mayville State's as'iistant Wchma;,tn 

IT Organization 
and Planning 
Students are." critical cmployl..'c.·, for 
information tt<:hnology '>l'tv1u·, ,It hoth 
in.,lituliom, cspct:i,1lly whc:11 OIIL' wn-

'iidc.•r;, the 11atiom\lult• ,ho,t;igt• of IT {_ 
,tall. Studc:nt'i make.· up thl' m,1i11n1)1 of 

1 lw lwlp dl'.,k w, 11-kt.•r<,, and ,1 hamtf 111 111 



ttK- pcrmantnt 1ttaH ilt Nch umpu, are 
rtccnt ,cr1du,11e<i 

Thct full,trmc· ll't hnolo11Y 1ilaff al 

Mtyvlllc <:an .rt ilmund It mcdlunMiicd 
,able. Sttmd,wm oVt>r\t'C\ t)w dlrc<:tnn, 
of ln,1niuio11ill ·rh:hnoloMY, the Help 
l~sk, and the Com1w.11cr Center. The 
Computer ( '.c.•1111.•r tnmr,mcli two addi, 
Uonal i.taH nwmhcr-., i1ldu<llnH a rc,cnt 
hire: the fir4il foll-lime Wchmastcr. Valley 
City CIO Tykwln'lki lcadi; ciMhl staff, 
lncludlrlH 1hn.'l' fc'1rmcr students, al 
vcsu·~ Information TcchnolOHY Center, 
and It also cmploylj 12 <:urrcnt students, 

Stc:nchjcm anJ 'Jykwini,kl ea<:h report 
to a vice prcsldl1lll for academic aff aln;. 
The CIOs arc part of their Institutions' 
executive warn\, whkh meet Jolmly once 
a month. Stenehjem r;ays, "I think h's 
appropriatl' that the CIO reports lo 
Academic Affatn. because I see the role 
flr..t as an academic lim,c. But it's Important 

to he a part of the di<;<;Usslons of the exec• 
utlvc staff as It allows dccl~lons to move 
forward In a rapid foshtnn.'' Stenehjem 
adds that the small slle of hi-; staff creates 

a \lmll•r idv,ntaMc: for cffk.krl(.y 

A-. for planninu, l'a,h umpw. IHs-. a 
1cdrnoloHY plannmu wmmi11cc wllh 
wldt• rcprci,cntallon .1\ wdl illi IM\ll IT 
stralc.'H''- plam MSU ha-. n·untly 
formed o Htrik fun c lo ,,rll'lidt• •,l,lll'Wllk 

lcaJc:r•hi1> in min1,1 <.:om1,utcri, iu t.'duu, 

lion and ro hdp produu• a rnrnpull'l• llt• 
c:ratc: workfor<.:c• 

In H><IO the North Dakota Stall' Board 
of Hiuher l:dli<:atlon c:harucd V( '.SU 
wllh the mifl'Jion to oc<:onu: a 1<.·a<lcr in 
Instructional technoloiw for the.· state.• 
university system. Thouuh the lmtitu• 
tion quickly puri,ucd it~ new ,har~t', 
much of the impetus for the Integration 
of tcchnoloUY on hoth campuses roi.e 
from the grns1, roots. 

The Notebook Initiative 
Chaffee explains that i,tudcmts and fa,. 
ulty pushed for the notebook lnhlillivcs. 

"One of the thin~s I learned Is that pc<>• 
pie don't rc~lsl chan~c1 they resist bclnH 
changed. And this was a case where 
resistance to chan~c wa~ absolutely not 

prc\c.·111 hc<.iWH' fl w,n a t,:omcmu, 
\ll('W," \Ill' \,IY\ 

( ;,11f Thw111,,on, 1111 <:Juut1011 pmlc,, 
-.or 111 V< '!oil I, ~;1y1i lhitt he \.1W the now, 
hook 11111r.111w \11111,ly ,1, a loure:al pro• 
t,1rc•i,i,1011 1111 tlw 11111vl'r1i11y 'The w,1y I 
,t'l' II, Wl' hill! no olh<.·r dH11<..e," he \ilY\ 

Th,H h11y-111 lwl1wd thl1 u111w1,111l'" 

'>llltl't'd 111 1hl'il' i111trn11v1.•1, dl'1ipitc whac 
w•~nw<I to he.· impo-.,,hle co\h The i.tatl' 
M•Wl' no ru.•w mrnu~y for thc notebook 

rnmf)Ul<.'r pr0Mr;11m Hall of the h1ml, 
Wt'rc.' adil,•vt:d throu~h rcatlo<.ation, anJ 
tht: rc-.1 Wl:'fl' pulk·d toucther throu~h 
hrnul,, ~rnnto,, and a nc:w student fee, 
whkh rn1dc.11ll', s11ppo11ed to make uni• 
v<.•r-;al c.:0111p11tinu poo,,ll,J..,. Of the $!>50 

fee, wlll(:h innra'ir<I tuition by SO per, 

cent, $ 100 ii, eurmarkl'd for lnfrastnl<:• 
lure and th<.- halilntc i~ allocated toward 
lcaw of tlu· laptop Jnd other direct rnsts. 

The 'itandardizatlon of hardwarl' and 

,;ohwart.• minimized an inc.:rl'iJr;c In sup• 
port cost,; for till' univcri;lty help desk!i, 
Studt•nts arc rco,pomihlc for th,•ir own 
laptop imurotKe, which thcy arc.· 
enc.:our1l~cd to acq11irc thmuHh parl'nt~• 
homeownl'r piano,. 

The.• notebook Initiative on each cam• 

puo, nm,; hc1wccn $1 million and $1.S 

million per year, thl' cumulative cost of 
each notdwok rnltlatlw over the lai;t 
three years ls m.•arly l'<Jual to the school's 
entire annual opcratlnu hudHt.'l. 

That'!i why, wlwn Chaffel' addressed 
an (:0UCALISE '99 audience on the 
topic of univer4ial computini,c, she ~aid, 
11U we can do it, 'iO can you." 

A Role In the Community 
North Dakota daimo, a population of 
640,000 pt.•oplc. Fara,to is tht' laq,iesl city 

al H0,000. and two-third, of the .,tiltc's 
counlit.''t an.· clai;-.if icd as "frontier," 

mcanlnlo( you'll find ll'Wl'r than 1,ix JWO· 

pie pl'r s1111t1rr n11lr. Whilt.• tht.• state is 
rated top in ,uch arc;a1, a, saft.•ty ,llld cdu, 

rational ilchit.-v<•menl, North Dakota is 
exp<.Tktl to lrn,t.• 25 rwrn•nt ol ,a,; hi~h
St:hool ~r,Hlu.11t:., in tht• 1wxt lc.•w yt•ars. 



The ~latr'\ ec.:onorny h11t had to d1V(.'n,i • 

ly, .,hlhinH from a dcpcndcM·c.• on ilf(ri• 

cuhurc and c:ncrfw 
Tcdmolo1w u•ntcr~ ore In tin- wurkll 

thro1.11d1 hoth 111-.tllutl<rni to hdp hrln'-< 
hu\lllc:'i\ into th11lr communtti~•i, and 

M:turc cc.:onomk \tahllity. l:ac.h u•ntt•r 
will t><! ll',<:d il'li a rn1\ir1C.'\\ incuhator anti ai; 

11pac1: for kchnolo1w trainlnu, Ui,inM 

CICl'.itlnH la<.:illtics, a Dcpartmc.·nt of 
Commc.•rt:c Hr.1111 and support Imm r>m· 
jc(:l panncr'.i will help to c!itablish MSU'., 
community technology center. Tht• 
Valley City-Barne-, County Dl·vclopmc:n1 

Corp. is lcasinK university land to huild 
the Valley City tc<.:h center, whk:h will ht• 
ready later this year. The bulldlnu will he 
th<.' new home for VCSU's Center for 
Innovation In Instruction (Cll), a 

rcsour<:c center that trains publk school 
teachers how to use and plan for lnstnK• 
tlonal technology. CII won the CA USE 
award for Best Practices in Professional 
Development In I 996. 

Another tenant of the new tcchnolo• 

eY facility in Valley City will be 
NetWurk Center, Inc., a computer 
hMdwarc company that recently 

formed a unique partnership with 
Valley City State. The university and 
the farHo ,based company will off er 

training for academic credit at 
NetWork Center's headquarter!>, 
Students can apply the credit toward a 
bachelor's degree In computer lnforma• 
tion systems (CIS). 

Great Plains Software, also based In 

Fargo, has a similar partnership with 
hoth universities, Offered to CIS a1,d 
business admlnMratlon majors, the pro• 

gram trains students throuBh intern
ships that can lead to employment. 

Digital BrldgH 
But Chaffee's visions reach bcy<m<l these 

partnerships, and her Ideas have ~ained 
attention and support. MSU and VCSU 

arc not lone technology leaders In the 
Red River Valley, They arc nci~hhors lo 

the University of Minnesota, 

MSU students use their university-supplied notebook computers In a class led 
by Terry Kemmer, a business professor. Kemmer ls leading a university task 
force for academic transformation. 

Croobton, an<l Northwc'>t Tet:hnkal who arc committ<:d to J,•velop111g info, -

Collcgt', 1hc.• four in!ititution!. arc anion!-( mation tcchnolouy, a -.1atl••oW1lt'd hank. 

only a couple of <lozcn in the nation to 
fully equip their campusc'i with note• 
book computers, which they have.· all 
done since 1997 or before. Also within 
the area arc three rescard1 unlvcrsitlc'>, a 

liberal arts <:ollcgc, and another tcl:hnkal 
college, 

and a state where coop<.'ration " ho1h 
valued and pcmihlc. (.' · 

Each vision, Cha/kc ~,w.,, ,,, only 

missinij a st,atcfW Ncittwr I\ 1mp1M1 • 
blc, she argues, and hoth art' worthy ol 
the effort. H they work, thl.'.'y tilll 

hewmc notional modl'I~ for rnral 

communities. Chaffoc's first idea, "IT Talent Hows 
North," uses the Red River a!i a 
metaphor. She notes that In addition t<) 

the UalnlnK resources of th(' nearb>• 
institutions, the state is well educated 
and hardworklnK and successful infor, 
matlon tcchnoloay business Is growing. 
She suggests that the Red River Valley 
can become a ccntei' for IT-related buo;i-

Chaffee write!. a reHular tohunn in 
the Mayville and Valley Cit~• ncw,p,l• 
pcrs, In a recent column, Chaffoc rallici, 

the community hy rcmcmhcrin~ the.· 
same e)(citemcnt and an>d<.•t y wh<:n 
Mayville State and Valley Oty Statt~ 
toyed with the possibility of r,rnviding 
all students and faculty with 11ott.•hook 

ncss success In small towns and rural computers. She writes, "At lhl' time, the 
areas, huilt by stralcHlc workforce dcvcl• challenges were just as cc11ttplex, t lw 
opmcnt and training. 

Hl'r second challenge, "Digital 

Bridges," Is to make possible aHordahlc 
high-speed Internet connectivity to 

every home and business in the slate. 
She again lists the availahlt' rcsour<:c'i; 

telephone <.:ompa11lcs that can work 
tot,Ccther1 local, state, and federal lcadl'r-, 

unknowns just a~ diffkuh to antiup,ltl' '' 

SiwHHon IJur~trl ( shu,4r11Cfl1r,ill, ,1111uJu) 11 ,, 

IJlfiltrlrtporltr 111 EDU< 'Al /Sf!' 

( 
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Eduoatk>n Sub-CommtttH of HouM Appropriltion1 Committee 
Thurtdly, March 8, 2001 

Jenntftr Fei1t, Director cf Development 
Valley City • Bame, County Development Corporation 

Thank you for the opportunity to be here today. I would llke to address threo specific Issues this 
momlng: 

1, Why the Development Corporation decided to pursue a Regk>naf Technology Center 
and buIlne11 Incubator; 

2. The partnership we have with Valley City State University; and 
3. The 1tatu1 of the Technology Center. 

In recent years, we have been aucce11ful In manufacturing (AgAlr, Case Corp., Alliance Pipeline 
and others) and In telecommunlcatlon services (ACI Telecentrlca and a cuatomer service center for 
Blue Croaa/Blue Shield). Jamestown experienced equal 1ucce11 In food processing, We knew we 
did not want to duplicate the Infrastructure available 30 miles away. We needed to refocus our 
efforts. The question was: 11what do we have that would set us apart from other communities that 
would provide a strategic advantage In our economic development efforts?" The answer was 
apparent as we examined key Initiatives at Valley City State University: 

1. The establishment of the Kathryn Center for Lifelong Learning (providing customized 
training In computer and "soft" skills); 

2. The notebook Initiative ... Laptop U; and 
3. The partnership with Great Plains Software/Microsoft where core competencies were 

Implemented as part of the University's curriculum. 

We saw tremendous opportunity to capitalize on these Initiatives that would become the foundation 
of our new economic development strategy, We knew companies are looking for what VCSU has 
to offer. 

The Regional Technology Center Is a visible symbol of the close working relationship the 
Development Corporation has wlth Valley City State, The 20,000 sq.ft. facility will house the 
Center for Innovation In Instruction, the Technology Education Program and a business Incubator. 
The Center will create an environment where higher education and private businesses can grow 
together and thrive. Specific examples: 

1. NetHertz Inc. will Interview VCSU students later this month for positions In network 
design and administration, •commerce, and web site design and hosting with starting 
salaries from about $30;000 to $35,000. The three owners are software engineers wlth 
clients prfmarfly In southem CaHfomla pfus other parts of the country; 
2, A second tenant, Mr. Jeremy Neuharth, wm graduate from VCSU this spring In 
Computer Information Systems and Intends to locate In the Center by mid-May, His 
business is engaged primarily in network administration, web site hosting, and e-commerce; 
and 
3, Stocksheets Inc. wilt locate Its main operations center In the Technology Center, This Is 
an agrlcuttural infonnation technology company providing business-to-business marketing 
for the livestock Industry. Prime candidates are graduates in business, math, 
communications and education who all hava strong technology backgrounds. 

Ear1y In the planning and development stages of the project, we looked for a company who could 
provide networking and technical support services for existing businesses In our area plus new 
bualne11es In the Center. I along with Joe Tykwinski, CIO, and Dwight Crabtree, Chair, Division of 
BUaineu, approached Kart Kostman, President & CEO of the NetWork Center, and told him our 
story. He was impressed. Today, VCSU has a partnership with the Network Center to provide 
high level training and educational programs to Individuals, The company extended their expertise 



In tupport cf the Center and provided the ttlecomm1.1nlMtlon1 equipment (Voice over IP phone and 
dltl system), 

SEEING RESULTS: 

our partnlrthlp with VCSU ha1 generated positive reault, tor companies, area n,aldents and 
1tudent1. 

Compan,ea benefit by hiring talented graduates Ytlth a high level of skllla In Information technology 
ptu, communication and Interpersonal akllla. These graduates leam new skllla and techniques 
quickly, adapt e111ty to change, and aolve problems effectively because they know 0what to look 
ref. These 1kllf1 are high on any company's "needa list" because change In the IT world occurs so 
rapldly. 

Companies have access to students year around throug~, Internship programs, 

VCSU produces a new crop of highly skilled graduates every year. 

That tran1late1 Into a continuous pool of skilled workers for growing companies to access,,. this 
year ... every year! 

Students benefit by gaining real worfd experience prior to graduating. 

Studeats and area residents have Job opportunities that are challenging, match their skills and 
education and reward them for their credentials. 

Two companies are on-board with partnerships with VCSU that they could not secure elsewhere. 
They found Valley City State's wutlngne11 to tlsten, flexlblllty, quick response, creativity, and strong 
sense of business to be exactly what they are looking for, 

VCSU Is a leader In technology,., first In ND and second In the nation .. , to become 100 percent 
notebook. Our students live and breathe technology every day. The few ,,umt,er of notebook 
universities In the US today continually surprises me. We are a model for others to follow. 

Companies In today'1 new economy demand high skills and a clear, accurate picture of what those 
1klll1 are. Reprer..entatlves of VCSU participate at the ground level with companies that we are 
working with. Clearty, our Unlveralty Is a major player In our economic development activity. 

The Technology Center Is scheduled to open In about a week. our grand opening ls May 1. You 
are welcome to Join the cellebratlon of a bright future. Our dreams are big. Our goals are high. 
We are working hard to btlcome a leader In Information technology for our region. The Regional 
Technology Center is only the beginning of our Technology Park, a home for new and expanding 
Information technology companies. Valley City Is a communtty that Is determined to grow and 
prosper, We believe tn Valley City State University and the vision and commitment of its 
feaderlhtp. On behalf or the Development Corporation and our community, I ask that you support 
Valley Cfty State University, its efforts and mission for our rttglon and the State of North Dakota. 
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university, IFOf tiud~nt•rvn comp1nit1, 
Redlcal kcc,t Ulc _. S perc:tnl IIYI 
prom1,,, 111 ti,dow • unlvcnlly ,halr If lhe 
company ullimalcly lako off,I C1,mr11ni" 

At San Diego City College, 
Big Dreams but a Mismatch of Priorities 

IAH DllOO 

T Hl l\ltcnOH of'lhe IUtOfflOUft.rt• 
,.,, _. wtklh .. PfCll"IIM Ml 199' 
10 tNkc way t'of • tech~ iftcy. 

... .,, WII ~ lo ., .... ire SM Die, 

., Ck)' C°""'' 1t1n1illoft ineo ttM MW 
teM!Wn)', lttt llOOM ....... ,he llocN-, MMI 
II '"'""'"' "'IM_, «OftOffl)' ..... fflOfOf' 
oil, k_,. Nt,_..IIP dwolfth IM w,tl, 

A•ltlM ,. Oalfto, chltlccllot al thf 
5ett 0..0 CCNMllfflity Cotltst Di1triec, 
hid t11•ilioMd the taclllly •11 a ~ r« 
l«~Y cc...,...iu, 1M"I lhc ..t, 
Mlt-<laiA C ...... I ,ott Ill the biofechtdc,. 
n, lelftwwe, - cCNMMtllk1tio1111 iftchj,. 
1M4 lhM have tfvi~..t Ifie ell)"• fCOflOffl)', 

"II'\ Ml "lltl"ICIICC, if, M e~~Urt, 
lffMI il''I it ..:rcJiM'4y thl..,," he~~,. 

Now, •w 1i..11 11111 )'tllt\ lltc, lo 
rounJI .... lhe IIJM• arc tlfl, ·"" 12 Cllfflpe• 
nic, 11Jc '" '"""..:c, hul fhc lncuttal« I~ 
h.1~1111 hlllc ftOfh:C'IMc impacl. 

h ha, hacf lftN'C c:Offlpentr1 rail ""°hile lo
cated lht~. II, IMft ,nduatc la WCCIU 

'""" ic, 4 The Clly CO.S.,e lncubatCM' It 
IICtf wcll-l11M•wtt.....,... S.. Dtcao'• butl• 
-•~- AnJ. lhc COll'lpeMC'l lhat han 
~llfflt hawt hlffll ftw 'ltudcnh Mid II.Ive 
lilllc CIM'IIIC'-:llllft 10 lht cnflt~'• faci.ky, 

M\4) ,.y •MUii rtnt _, NI •ltf:t::.'·/'1' 
1,# ,.,yte1 lhtY hllv, 

U111vtnt1y IIM<11h -,ht lttf ' 
/MIii lw,t111t If Crttlt1 tft CMillifl fffl "4ft 
r,cncvntl 1alc111. Mt41ftl. 111 '""'· llfi• • 
(htMt 14 111ltlt 111 urfy,,1._., (""'""M'' 
The ,om,111y 1, ~•l'lt 10 ''"" •--'•• 
rtllllOf'l\hlft' •1th Olhfr 1111tv1r,11in lllf 
(jyl If It Clow 10 tlntlflf t•o \U(il *"' 

MMI other llfl1Ytr1tt)' IM.lon IN -4 
"'•w .. k,n1 (,w ~Y ,,,k_. 111 rnMfl••• 
Ill ,,..., ll't(ut,efon, ..,. If ,. I ,otwWII~ 
down lht roe4. 

M1. Ad.1111, o( lhe t:flfJRMI !!."3'1 
l11e111!!tism AW£!:t!1:11-a.tiem 1 ,, 
ICCCftl 111\1 .... ltcy NI ,O,,,,o4'1 1~llhalot, 
Ind lht C:lllb«b lfl COf'JIOf1ft lptNl"f Of! 
rtwar,h Md tlotlofl"M114, 11n1vtNCIN 
111111 more c:DMMMly be "'"'' rOf 11,otle· 
1or,. II'""'''" co~ wt11 ,, 11tt 111Cub1Won 
will produce ,..YflllH (Of 1he 1n,111111io.., 

Allhoutfi 11111-wmictc, IN (clltral le► 
o,11onc, ha11t bt(Offlf lt1ertl\ltislY 111'1,c.1(• 
11111 WU~t\ of idu1 (()( COffltM"tal ,,o4. 
ucu, rtlallvtly ltfllt 11t1lvc"11y•IIC't"1N 
lcchnofoty ha• CCMM .~ .... ,,.. IMllbe· 
fn,1. A~I 9CI lltlCtM oflhe IH'CMJIICII Cnfl• 
rn11'1t in unlverNf)' l1boulonti 11 now It• 
ccn\Cd 10 lll'tt t.Clblt,hclt comp1n111 lik, 
Mcrc:k. Ouponf, NMI car,m. I.IV• K11h11n 
,\. Ooflohuc-, • Ptliladclpt111,t,1,cd ,nttlkt 
1ual•Pf09tr1Y l1111ycr, 

Thf 1olc f0t it,c11bel1H'1, •hf w• ,. " In 
ho\1"41 mott·llflCnte-ct ICChftOiotV "lhal 
could be very, v,,, lfflJIOf'IMI, IMII 11 thh 
ri1in1. ii h 100 'Jlt(Ul11lve f11, ,1 J,41,f com• 
r,1ny 111 ,,1 1n~o+ttd 1n." ( , 

,, 

-•·•~•-•.._.U 

"We INlvc "'' rTlaliollAhi, wich the cot• 
lc11," "')'' LMi Dildlo. rnean:h 4nc:lof 
,- W11r...,_, fft!Mola1'-~ llcttM:lt, M 
..... )'IIIIClll•I,_,.. CCNllflU)' ..... hu INI J,i.i11 A . . t,,,,1,, ""'""' Jw.·111, 1,/ ti,; ,\'111• IWtrt•• i,..-,.1,,,,,., "W, fltH t·t..•,ul,.. 

C',lftliltWII "" '""'"""' ,.,, ...... ,..,,.~, ~,., tlttw ,."'"''"' ,,,,..,,,0111,. wult ,,., "'' uf ,,., 111/kltt' . ' 



-------------------------------·---·--•'- ..... -_.._..._ ____________________ _ 
'',t1111-,,1,,,,,,, ,,,,n11,., ,,,,, 
·~~ ... fhf 1111•,,., ... ,, 'I"•· • .Mff'tfll 
... .,.,,~11011 wt 11f';1I 1111th \tml 1'11 om ,111, 

,,1•1~,lh' l'tt II I,, 

Mt 111 lwr M1thtw, 11, IM ~ ..... 
h1111I 11 '1rt111M1, IM ctMtf t•tc!ffl\lt r,I, 

,, 111 N11tmn, • '4tft•Mtfl"th.-,,w 
~•-.....~• ... V\ ht 111• ~l~ff II lltf !Mi.ht• 
'"' fof lhrH ~,11n htllllU'f .. , ... CMI I\ 
M,~bt IIUH•lfUlfl.,, of whl61 I w11t1hl ..-~ 
"41f'M'NMrt tl'lf '' 

H" 111,wKllf\tl ,..,, .. •hf cnfffltf kwlf" 
1111 other IMll lht MM"'''"' with •llkkllh 
1n lht PMk•nt Int 

"If I WIUU rtltCnfk-f', t WCMllidp,olt,t, 
hi~ 1w 11k1ttt ldw111l•ff ol 1he coU, .. b~ 
h1ri111 ,1._11U 11,td CC'lftwlllflf the (1eul, 
lv,"-..y,M,. P,eultd "l'lflllOt,olftflOdo 

''t1141 htrf 1'111 II04 ,c,tttt lo ffl Mylhfflt," 
II i•n'I UM:IIV what !ht ,oflfl' -, 111 

n,jfkl, 

"I ',\kt wht11 I ,11111,J 1hl• 1h11 I w111tcd 
"'•~• •kh, Mulld •icl•, hmw1t llldit 10 CotM 
Ill lhl• cnlk .. IMI be ··~ lo powl111 
~flfflf"11tlc• whtrt lhty Clll 11'1 l11tenithlp!I, 
•nd pl11 IOfflf 111lu1Me ,.,.ricnc:e," uy, 
Mr, Olllcto, "The i,.,MMIMI Mt4 10 be 
moft 'tf'HNVI 1ft O,Clltflf llp their 1"°" 
Ill lhc cc,Mtff tfl4 '" the '4"4tMt," 

The •llklfnla 1M lhe et'"-"• ho-.v...-, 
do11'1 llavt lhc dell!, ~ by COffiflMf' 
In lhe illCllbllOf', mQM o( whk:h WI hltfi· 
Itch, 

AN tHMIHNT IIUtMATCN 

flwrt ,~ 11n Inherent ml,m,ifch ftciWHn 
cnn,munilV colle1t1 and IIICublton, They 

hl¥f t,«111 mmf ,~y tff U, -y ff• 
,,~1111 lllll~fl.illfl lo (l>ffflMrci,h,e ,,. 
,,..,1h 1lm11vtr1t• NI.It 1n the .,_.hlll• 
111111 , l11h1111111,r1rt '" ~Ir t,,,.111, '""' 
rtcnt1in,1 ,11iJtnl1 WI 1,1p c•""f'M"''• 11kt 

111 l'ltllfflnlt "''"°"u' 1$t¥thlflfflflll 
11111 '""'' ~,r no ruU,111,tt (C"4'1Udl(I\ Ill 

li1t>cir:1IHf1C\ llr~lly ru, ,.,,,11~h al S11n 
lh,1111 C'1IY f'11Uc11e f>11c (1irmft 111k1cn1 
h,1, ,1,111cJ,. ~11mri11n~ hcre, while no ta~· 
uhv mfmhf" have 

I 1M ,·ctlle1• 1"4Jtd up w•lh lhe mcuhalor 
nMl\tly 1,c,1111\t Mllhtr lht Un1-.,rn1y of 
(';11tf11rn1i. 11 Sin Dlc10 nor San Dte10 
51111, UnM1111y wan1cJ 11. The U.S. 0., 
p;ir1m,n1 of Commerce 1n,i,tcll 11ta1 a"""· 
"''' uw:uhalor bt wf up w11h pat1 of• S9, 
rn1ll111n 11ranl ll 11\IC lo the cily ol San 01t, 
IJII in 1992 fo, ~ftn14 Cl,Nl'wtf\ion, 

On1h\.lllf, lhf tllinJchtf Wit !ti.ti lhc 1ft, 

c11h11111r wovlcl tllnKt m.ny ol lite tnti• 
nc-e" laid uff whtn lite Jianl\ ol lhc San 
r>1t1111 ilefen,, lndu,1,y-mo,1 r,omlnen1, 
h <Jcnml Dynamic,. H11,hn Mluil« Sv•• 
1rm,, 1111d llollr-..i111tr ,hul llow11 openi, 
110n, here or were boutht by uther co,po. 
r1l10fU. Yrl by the lime 111. i"'ubllor 
oprned In 199$, mou of tho\f enaJntto 
hMJ rilrndy round other job,, .. v, Joan A. 
S1rr,1,, director or lht Center for Applied 
Comr,lilive Trchnolosin 11 1he colltae, 
and 1nter1m Jirrc1or or lltc lncubalor. 

The C(11fe1e did 11(11 come up with a new 
rlan for 1he (.K11i1y, ocher lhan 10 1llr1cl 
trchnQlo,y companies. "I rc:11 1he IMub1• 
lltr w11, lrnr,occd on Clly Cullc1• without 
1n~1hin1 olher 1h1n some "•tut state, 

'"'"', 11t.i1 11 wwltJ '"1, tCOMfl'I~ ck\lff, 
11rme,11. ,111411 hat 11 •11 • IOO'J 11t1111 '°' w, 
hi J11 r,. 1h11~ ,1flv " \IVI ~, ~ltJl\11 

UII COMlltl!lllfY•C:UUllll IIIU 

A 1r11w1n1 numhc1 11f , 11mm11n11 r col, 
luc, .u, 111'fn1n11 ho""''~ 1n11111,.1nn, 
'"~' Otn.th 1'Jk1n,. p1t\1Jrn1 ,n,h hid U · 
('l.lllht om~,, of I~ "'"'"'"'' H,,,,nr11 ,,., 
,111>.it1on ,\l\11\,1ijllnn lier 11,.,n1r1h1H1" 
1n lhc pr0< m of upd111~ 111 d1i.b1st, IM.II 
111 I 'M9, she 11'1 limt • ,ur,,c y """ dM,, 
111 Cl rtf(rnt of ,11 Mnrrnl\1 1ncuha111t1 
,a11J 1hey h1J ht\ 10 community collcfU, 
0(1rn, ,he ,ay,, lhe con,,r, do l'Kll l\ive • 
11rnn1 'fnw or wh,1 rolr 1he 1nc:111 ~J!Of' 

thould play 
"\4 y ruhna i, llmt a,e 1" o 1h1n11 10 

PU\h commun11y collefc\ 11110 11,cut,1, 
11011." 111• uy,. "In runl ,1111, 1h, com• 
mun11y colle1t mo be lht m;11n 1h1n110411f 
I\ r,, I\ IIR1n1n1 cmployu, If• tnmmu111, 
•~ colle1e ",n ,1 dh11c,1cJ 11n. 11 ca11 ,av, 
'We have peorlc 1nchin1 hu11nc,, htni. 
We c111 help wpron YOII, 1h•t 1dv1ct, ~,. 
hap, 1r11n yoo, 1t11den11.' " 

At San Dic10Cily C<Mlc1c, howevtt, lhc 
hu,lnus p,o,ram 11 smill, anll none ol lhc 
people 111r1ln1 companicA in lhe lncubato, 
are from the neithbo,llood 

"I know comrnun11y col1r1n have been 
leader, in 1ralnln1 1echnlc11n,. but 1hey 
have not been placn of enlrcpreiwu,, 
,hip.'' say• Tyler Orion, cuculivc difec, 
tor ol PtcU\c lncubalion Network. 1n auo
,1,uon of 120 txnlnru lncuba10,, on the 
Wot Co111 She wu altQ 1hc found 111, di• 

'"..,., ... °"" c .. , c..., .. 
N41f - l'N it .., ....... ,.., 

"llw 11111,\MNI fl lht , ... k ff tMtlf 
"IIINM• y,- ...... ., • .,_,_..,_ ttflt .,.._ ._,,o,y n_,.,...., ,._ w.- '"""'' 
w .. kfi," w••Aif• <~ "TIMtwc-.111111 
1""" lllt11'l 11tt •••'-fr ~r, t■'4ily " 

M,. S.cpti, 11y1 Ow IMwtitllJII' 11 lkl" 
WMIHlf 10 C ..... 111 "'" ffl C'~ 

"Wt ,,. c~ c~• IWllft ,, .. 

lhcit ,OCtftlitl lftCtn(hOfl wtth Ille mt n4 
the collflf," • ~~•- "Tllio '" 111 
CIICt.lnt~lnllte Mk• 1h11 IMV t...vf lotlo· 
IOfflfl._. -.th ,n 111 "'"'' 10 oay lier, " 

Sofflf c~ Ill the lfl(\ltt,lot hln 
rMN l'flttr "" nf Utt colftt' • re 
'°41rot, lncludlflt 11t ~""'"'• -4 HI 
equl,-111. wch" '1pj4 l'fOCt4~rt,.""' 
c:hiltfl Mid .. ,1iu1t4 ........ M1CIM11• ,ry. Sceloeh, ro.. n.,,.&,. ,..,.. to.,_.,,,_ 
!Nee 111 l11M 111 t1"4fr"flft1 rotto41c c.Nn 
1h11 wlH wll fo, ~ 17,W, IN• 11Nt11 1 

Nth ol whit Ille Chclflt11 CMl,-rlMf 

p«lducl "~''· II dtveinfi,,4 ,,CMCICypn "' 
lltt iNChlltf "4lrlf lllc r,«kioll lMCMMl'l' 
II ltlf colle1t, 1M ,11 .. ttt, htlpc,I Wfitf 

10ffl4I of lhe c~I" COM v-4 lo mah 
ltlf p,o401ypc1, 

Sll'IHI M~o, Sy,11•1 11 bwdltt1 dt· 
vie" 111,t 11, IMfa,chff to ~ llftd 
b4111dlnt.,_.VCII Ille Wa"-i"lf°" MClftU• 
mtnl-lo cklrcl wkmk dafflatc. 

Tite IM&lfttfot I• •ti» 1t04 _.... llw C"ol• 
lt1t c11vldone-d, 1111 ii k I Nltle4 c .... 
'""" ft¥t )'an IJO, Whtll 'ltNtlllt lttofG 
lltt blliktJ~', ... hey, (Of W--~· ~I 
and arc: wtlch, -MIIIUIH YA"f Pf II WUf 

t Rensselaer Polytechnic, a Hothouse to.Nurture Student Talent 

nov, "·"'· 

LIi, ii'• cnllf .. , ■writhl, So 11tinr 
,1M1t.1kln'1 ht "ny Wfl'f1Mt 111 wcins 
11n 11oocr1raJu1le 11kt Vit1Ce111 I, 

l'Murl w1lkl11s lite h<6II• In ,1,ic:klftl feet, 
mMt1n1 hi• •~e,, hi~ h•ir ltMl~d loa ,_,11. 

R111 lhl' I, .1 NlliM,~ tif'lke, ■nd V!My, 
II~ hf i, k111.1iwn, ,, ib I' ., .. o. r11c:i111 .... ""°' 
tlllL1n, 11,111 hi, 1rlc,tM1ttt hclMIACt, ~· 
unw, rmh 11ff the ~ouch where he 1f1Cnl 
lhc n1,1i,, Mr' r11...-cri ,, f\ltrY Nf lfw lltNI• 
itliftfl ,m11II No1nt,,m:1tt,l11,1 u~i"' 10 bci, 
ttw lil•tf, 'If"'"• 

A1 ii,te !I."" i, lt\'1klln11 ur hl~ ""'" CCMTI• 
r,1n\. ,1nJ no•, he- ,1n.J 1i., 1tf hi" r,w.-," "": 
.n" mad tll\'t ,IJllhhl llw wlrtlt'l'I elc'clnlfl• 
i. ~ 11t1hl\lJ\ aml ,, M;iv 1lt;1llli• 111 11c1 ;1 
1H.'" r1111h"·1 111 """.,"' M,1~ 1, 1m~1r111n1 
h1t 1v.o 111: .,., 1t,,~'fl,-l,...I\ when the fl, 
nan.-•fttl rnn, ou1, .inJ lh;,I'\ 11Whc11 Mt. r.,, 
,·,o llfld !MIi¥ of the wti,llcr,i al l'rollucli• 
v1tyNct ,nMluo1le rront co,e,fr, 

llni1.dacr ftnfytccllltk t1111k11te ra11" 
the ..._,of1W.1MM.._.., A..,.., e1tcn 
fmM .. ol , ................ ., .. " 
-' rc"t'fflc4 ttchtlical IMIM•--• it ftCII 
,..... to c ........ ill tM ,ot, ..,.__., tfMI .............. ~. , ................ .,, 
•• ,,., •• ,,. ,11 ..... ,.Cft ... -----v 
•ti VIM,•, ....,,,....,.lv-4 lee,-.fltlln 

( .............................. . 
- ''I• ......... " - ric:llft, 

"·"·'·'• ............... et .... ........... ~·~·-· ofC..0. ... IAw .............. . 
,-.'IWeMhMlmM,A"---.,_Cor ...... ~ ................... . .... ,....,.,.. ... ., ................ ,,.. 
.... IC.._IMI ...... ~,otM• 

.......... 11 ............ .. 

H11u11l111•, U .,,,,,,1111 ,,.. ''"'"·' ,,. ''""'" '""'t' t •lltlftjllllf'I '''" rr,,J144 ,,,.,,,·,\J,t, 
•·1111'1, I.,"'" A.1· Vl1te·t,., J, 1'1w:ul (/mtttl u11J mliu c·11ttl'11t 1111J11111. 

hit .:1111IJ he ~Qfflbtncd to cl\(oura,c eco• 
MlftMC JcveltlJ'fMnl here in the untr HuJ• 
\tin Rive, Ylllcy. 

rhf 11'1(uha10t ti.1 huilt an enwiable ,, . 
(4)fd ol mi:ccu. M,w lhan 170 ctlfflpanic, 
h11vr "11r~1111rd" from 1he 19)0'1,c,a 
IMl•IJin1 1h.1f wa, uncc • Roman Clfholic 
home fur w•ywatd ltena,t s'rb. A ftaa 
w11h tach COfflflMIY'• name han,s from the 
1:cili11111( the ilfthca4td, Cn<~J wooden 
fliolt1t1J~ 1h11 WIiks lhe huildin1 with IM 
rt•I of lhf 0111ru,. Ahoul IIO l'fN:CCII u( 
lhO'lt' i:11fflf'9IIM'' Aft 1t11l flt 1,utirw••• 
lhfy, rnlln:h¥tly, ha¥ecruteJ UICIOjOl,t 

alkl, \ul ~ur, 1hfy lfMraled 1200-rNU.0.. 
1n rc\ltllUt, Ninely petctnl ol lhc Comp■• 
l\1e, ha..,, rcmaliwd in thr rrpott, 

The lncuhalUf ha, been ,o lll(Cttll'ul 
1ha111 h1, ,p,cad lo two mote bu1Wh1C1, • 
rcnt.1¥1tcJ drca 1111 office IM.lildi111 dawft. 
lown and I (onnct cltetnteal pUflt 11CtOt1 

tltt HudlOfl lllwtr Mt Watertlict. 
TIie 1.,.1. lncubalor has tllnwlatcil tof'I. 

wa,c dotlo,ntfltt ln IM a,u, 111d •h 
hu1i11tt~~ arc _. OM u( the tcpNl 1

\ 

lc:llldifll in,kulrict, 'lllcN: arc J,o.a taft . 
wan COfltPIMI Ml the Albuly, Troy•Scltc, 
llfCl ■Jy rcpNI, 111P11 nolabty M-.fllfo 

COl'pOl'llliotl, I ....... MMUf'actwct ol ........ _, •..,..,Mc• ,ro,Mft, 
M1plnfn wa, ,111r1,4 lfll ltM hy fn111 

11,l'.1, •llkk111c 1111.1 Mlchwl U Mar¥tn 
tlMlt dw dlrttlot rl llte ln,1lt11t1M'• flu11-
Mtl Mid Mlftllf1CIU'111J ('enlt, .... """ 
chalt!Mfl ol 11M rnmriitty "I funJ,J ii nu1 
ot "'Y "" rncktl.'' 'A)/' "4r Mar111n 
"fltlctll lht"la\illl'IJ Jolh•"· :'INI I 11.d lo 
bcwrnw II." M:q,lnfo "41• It.I, tlll0-ttt1ll11•r 
In annual lf\lCl'III('. 

Ycl, a, Mlk:h ,11\'Cf\1' ,,, the- 1ft(1,t,:u .. , 
tia• had, ii 1, ...,.1111111 d1111,,e--11• funh<• 
tmflha~,c ,1Uikn1 ,run \'11t1tr,lftl(', 

Hl~t1m(11II~, ..t-.1111 '* ••hwJ of lhc cnm 
r■fNC• entemi, •lit '"'ut-ah., h,!'t htr• 
"'" hv ,t1ttlt1,1,, '""'•hf,.~,,,,~·, JitC'l 
1111. tkht I. Mu•tl•. •lk• ~fN111,C",, lift•"• 
with on< ,1\\1,1,1111. "'hi\ h , 11fflr,1nK"• m.,. 
fflll~t 1n. ttu"'t\fl, 1ft llw l.t•I \filf llf ,,, 

he hlt, \fC'l'I 1tM1 l'ft'f'llflHll'I fllll14 hi ;iNltl 
Mr,n:,111 ~,II. Mt Mu,11, ,~IUMfN lh.1· 
only ■houl 20Q .-114rtt4• IN' acli"'tfy 1n 
wol11tcf i1t lllrt"'f CCMllflllM", • titly fnc ''°" vi ,tic uoo-.-, OIi ,._ CMlfl9•• 

Howffl ........... ,,_., .... '" 
CONII~•· ....... ~"' 
.,ltt4 cotaM ctwwt i.. ... ..,.,.,;,;a th4r 
at lo MW Ill "MfnpcwaW H~r, 
net" lletoft lllcy ........ •'1 the Nt'll 1 

1.-tlOll'1 ,......_, Slli,6cr A• l•~--
llet1PdNf .._'I ca,iect nwy _..,. 

tourt•~••..._...11..,_~ 
wffl,,,.. -'""ity .......... ~ 
llefv/ ... - .............. .... .. .... , .............. .. 
IWUCI, ..... tta,t M •t1piMIH'..,... 

Alrniily. I .... ,.. .... ~-
wt1lll I S20 ........... .,... ,,... 



tfllif't --- .. ,. ....... ,.,. it .......... _.. 
w ...................... ...... 

~ ................ .....,,.,.,,, ..... . 
~, .......... 1 ..... , ..... . 
HIio IMfliN' .... .....,.r ........ , ... . • an,1..._ ~ ._. .._. -,.. ............................... ,.,. HIJ~...., ... .,.,,.... •. ,,.. ,.,.., 

" lho fWIIC;IM,:f MM.lfftl ,..chN Inf •· "'°'"' ht it ~Ml 1tl Wtltflfft ~ ........... ,. 
I~- it moftlh, lht" I\ ill~,, lt)I NIVKI• 
Hott 11t1lv, whtrt ,1iwt1M IMl11M" OWMrl 
,.,, 11tv11til ro ,14 •wit w;i-, 11Clttr ti.,NMu 
••~"'" ilM Pf1Ct1ttlll Il'lvt,111n, 

fh1,1y ,tw,,cclfflf'IIM~ ~• now !'fly-.c,1, 
h 1,~nlt-' ill lltt lltfl'I' •tltl11f 11.,.1.'1 ilk:U• 
.,,.,,.,, ltM 111'14t4twr ~1 ~·•"'"l'llflit~ ire ti• 
,,,~tJ ht IMlf IMhllOlflljlt '" lht fl'Ofrtfl'I• 
n11n111ilt'\lm♦ 1twrr 

'f.!1-'f\Jl,W WH.-r I IIIF.ID' 

... ,trlh1I. 14.lhl, IIIIW lh\' ~h14,•r \l\t\'t141vt 

'"""" ., \l~ltrlll411 Vi,Mlft\, \14)'1 hi ... 
lt1t1h•1I Rrn,..,li!fr ~pti;itkitll)I h«Mllt ol 
llw 1rk:1th11111,. He """' ht, tiftl4htr, o..M, 
1ln-Wrll when they were 111 tilth ,icfM._,, 111 
Mlii:he~tc,, N,V .. '"-' llw)' WP4td 10 
muke vidfc, Pfl'IN, 

'' I llllf 11 ,.,.. "" IN,rh "4-'fkic'41 ll-' it /lWtltl• 
t:r 1ft It P•"t C~ll)I, 11M ...... --, N 
.,.__, of ....,.ttN19, ,, ht .. )Ill, A11 Ill hndcd 
111 c:11111,e, ht I~, oJ lht IM._o,, 
"Thi, I" t'CIICtly wti.4 I ""-'· 1 clow'I hive 
lff)' Ide• wh,1 I'm lklf"t," 

l.111 ~•• _. ro, Vkll'iout VIN0tt1, 
which ,....wd k1 h 1111nt "9 '"'• 
were J&,111 IHtdlr "'"""'°"• hvt Mr, .. , 
wl1h COftltllCII lo tkwclci, ,._.. b S-y 
11nd kp, lfflO"I 04Mn, ........ lo 
,oovc,Sf•NIHHoftttN•~· HeJt1',Wt 
t,rothtr, ,.,. COfllfll4'ly°II ptUl4t114, 11 Z4. 

TI!crt ,tf mai,y other WCCNI ~oncl, 
M,'lt.cuw O,CoElcctrottks C~•• 

h m.k" COfflPOMftlll '°' -.,-o,Uc 
.,, ..... ;u .. ,.,_. ... ~ ----· 
1•"'1ircwc.ofl,O"°"'"WYff 

11 latlff 1111ft 1 .....- •· ScarllN S11-
''"'•~ I• 1MMl(t1elt1ri"t I W.,W ,ofyMtt 
1h11 c1"'11er111 to• hltfl•~V ce,.ffllc -4 
1n he111 "httkP a,tJ ~CM (or IIH'Cnaft, 
whk:h wu •vdutd In M 1,1',t, llboralo
ry. It "c..W nlify be a half-~ M• 
.:,.,.,. .. t,y .,. " .. ,_. 11, ,,....., 
W~htr ....... ..,. 1.,.1, .,.._., wt.ct 
(,ttt~ .... c-.-,-"' '"'· 

Rack II PhwtlwkyNct, Mr, fllectfa 
~nd hM fric,Mh .,. __.Nit °" _,...,. 
that.,._., .... Mtw.w\ .....,,..., 
lo 161-.W ■-I ............. l'tlNtcty ,,.. ....................... "' 
lttf "'• ctfl ,._,, 

Mr, r..ctri 11M 1N1ik • Ma .tllft' • ._. 
ffiit,il)' wtta. ,,._IMH, 1hr ... 
J'(OIIMW "' ... - ..,. MMIMfflll 
,tock, IMtc .. ~ lltc,..1wtt'....- •IN&• 
/IA otlllf ~ .... ,.., -~ llaM, 

HI; c111,toyet1 .._ ul •rNII .. • 
"u,1,y ••· .•• ............. v .. ,.,. • .,..,. 
"'"'f' 1M ...... , ..................... . 
\lllftlncf Nlttrl'IW,, .. ,~ Mih Mee.'.-. 
~~-. ,tl ~ l.1..r, N.V,, ■ ..._ ... 
.1on111 '" ~-,..tcr 1e6eMt WM ,...., tun~.,_.,_.,_, .... ._ 
froM Mic,_... "It..._.,•~ ...WI 
wa..- lo .... ... r Hen, ........ 
we',e ,.._ • .,._. V•r•• •-It._ ~., ..... ..., .. . 

n.i ............... o1 ......... , 
,._ .._. tJI ,.. ...... a. ..... , .. ,~--... ,...., .. -~· .. , ...... 

'INdw ... ...,.41f'OnUI •••" • 

At U. of Illinois at Chicago, a Turnaround 
Built on Collegiality and Service 
IY MUNI IMINMlnl 

CIOC:AOO 

JIM 'f,TIIII ii Ml lklM"4. Of, MOrf IC• 
,urnltfy,tht ~""c°""'""'°'"""' 
)Olnutt h" llfl)' oMce 11. 

SPIK• 11 at wch • p,emwM 14 1ht 111,. 
WlfC'II CttJfflr IC Cllkaeo TtcMc>N>fr hrk 
here lhlt MY"i6 INMI • 41)' kNll41 but, 
h1MNf Mr Pclt11, the C~Of' of the 
111(im.t111,, •1111 Nf "'"' 10 '""' h11 offlu 
'" ...... CIII uw IM1 ..-Cf'°' I ctYlck """'' 
ifll v.,lfh poftll411I l11vu1c,n ot c,;etOMtn. 

TIie)' wuulJ U'f 04htr ,.,..en a4 lhh 
lhrtMIOf)', .~7.IWIO-~lfe,(oof •11helo,, 
.,_,, 1+.trt Mfi'tt'I INft)', Tht l11Mhro11M !tad 
t.ffi'l'I lo.'llflWCf"ICJ 111111 ii lat, (of It ~IIMfllllr 
1h11 II\II f11f llidM)' "Olln Atlll, I~ 
1h11 COffl,,_..)' ~'4 ''l'IIHlltlil" I~ NI OWII 
N1ildi11, ne1rfly 111 tlM rtMarch peril.""°'' 
c,f flit f1111(hroom 'lflk• I~ "-'" 10 bt 
luw..i WI lflln, lo I .. ~ .. ,cftOfflic:1 
cc,mr,1nv, 

l!vc111fM- 1i,J d1owr, ,oom IHI lhe NW• 
Mtnf level 11 11h11: I COfflPUI)' 1h14 1111 
hct11 l11 lht IM.~ tor,,.,._ )'fllldtvcl, 
gpl111 ,olyi,wr dftUQNC IWl'ileh« WMltd 
ii fcM' ■ IIMt tllpmtMIII, 

The -,.:, crvMh 11 IN llw MIHf rtofe, 
..-or1hy ~Mite. fOf MOtt oJ ltt 14-yca, 
,111 .. ,11e,, •M• tecllkr .., .. • .,.,1 uam,,ic 
oJ how not lo NII• 11111lvtnlty,"la1t4 lneu, 
bttOf, 

ABA•cwmnan ~ 

ltuik ro., tht Ulllvmlly ol lli.tlol1 at Chl• 
c■p by clw MMC (ot S7.J,ll'llllioft, 1111 
swti. wtut.. COtlCtCtt__....... fldlll)' 

R=''•'"''"'WII I y, • offtre4 HltJe ll9lti 
" I '' for C~ dial 
ha,iii to ioc.Ct ltltrc • tlltft Wfft 
wccftlM.....,. lo out,ow le, A,• ,.. 
wit. •"" of k• artr .....,." NWd 
lo the __ ,.,_ ot 4Mlf ol ll■&t, 

At OM ol dlt ....... Meubelon Ml lht 
c..cr,-. _. lho tllt !Inc dffll4'4 lo Wo,ec....._,, lllt a.nreh Cffllet 11111 alto 
.._ ___ .Nett. ... °' le••· penlcu-
..,.,, for ewc._.-4 ct.. MW..., .... 
~ n•,1ni.1 _, dll ""° ,.,.~.,._..,_.,._ *"••·" _,,..., ........... . 

Widl"1 ..... .., ..... ~ro,.., 
CWC11114 ................. NeftU-
........ "i.,w.. ....... ... 
~ .......... Mllll ..... 111 ................ ,... ..... , 
• ................ 11 •n 1n:Wl&allN 
etmwctl• .. ·• .... aM .. 
............. ...,., • ,..,...,. It 
~ .... , ..... It. 

Iv.it witlli IM __..., .....,, .,_, 
1ft, IINCI IU .dCW ~ ... .:c.-(1 
"'"" ncf'NIIII .,, ~- _. _..,. of rlwc~W.._.,..,....,._._,,._ 
.cw.-iAc recilie.._, M-•· •• ,...,. .., ,. , ...... ..,.. ........ -- '" 
dw 411 _. ...... •n•ma jgjf CNP,. ... ,,. ,.,. ... ~ .......... ,.... ......... ----·--~ .. , .... ............ n .. , ..... ,,. .... ... 
tot ,....,_it ....w ......... . ---~---TMNMW .................... ,. 
"' ............. le "" ,,.. ,,.. ,.,, 

... , 
""' ,,,,,,, -·~ ""' 1H ,,., ,,~ 
., Clllr,_,;', /lf(IIHf,,,I "Otte·, ,1'1111 

,>ptlf 011 /noktnt, hy •• YH ~-••t 
111 (ll!Alf /or •r1d1HIIM ,,_,," 

Akurc, • 1wo-pcnCH1 COMplll)' lr,1111104'• 
velop VIC(lftCI '°' AIDt. lo lht rut-,,ow• 
illl ln1c.,..1cd Oc1t01M1. ttcM•wqiMM• 
:111 CIOfflPIAY CMt NIia ~ U. laa.111r la 
I ... wi1h Ihm rnvftdcn Md IIOW cm,lou 
m people, 

TIie 1rn1nlt hlvt ,...,._.prtd JnttrMt 
connccllon1 f• ~fflC IIIWIUoft). Ulree Nn• 
Ice l'OOffll with aucoci.Yct (tltMt-,,.., 
surt4 11crillu'1I, lest•lllbt wa.ttl111 N
c:hh,f', ■lld I vendlfll lllllChiM 1i..c ..._ 
pen.et cn.rylllft 111 .-ektts dMlt l'fMMWt 
tJM dt1,,_.ne ,-ck1 IOW .- ~'"· 
TIie cen1cr ha• 1hm "cold l"OOlftS" tht 
tin ol w1lk,l1t eto..11. (M cer11ilt kNtch flt# 
c11perlmcn1~. IIM"-!afi f« IIOW. OM ofdlcm 
hat been cu.wer1ed inlo ■ IIOf1 oth,,c rOOM 
(Of'• eompa11y called Flbroee11t•. 111 h tk 
IWO doicn jm of pitlkhklca, ..._., 
tlOMI IU!e ltrl11t boedn ill rach, .,._. 
rec~ prol!fffl r« 1111 • • ~• 
1h14 CCM.lld help """ titM .,OW, 

The ,,,,.,, also .,_wo M,. r.tm. • ¥of. 
ltblt,hlftda-o11....., ........... to 
1Nltetlllt Md lfflke It cntfkftf .tlh 
hclpi111 TO lllffl lhe .-« lfONIII, Ht 
.... tmllld '°' ~ 4"cCIINltl - ltl'V• 

"'" ;r..friiil,. iii"'!S ,-• WtlMMf1 •Ill t11tt14t, :;a;;, 
ltMMI IIMI 1tohct, ..... 
HIHt ,utenlril' n _, cof. ..._..on, A110ftlwtpl,beiMkllitM11I 
,nonty. 

"Ht lftllhl, ii llke 1 11,r-etf,tlM•Ntw 
CftfNil," ~y, T'IIMlal fl, fJW.111111, U• 
ccvlivc Jifcchlf ul IM IIIHlolt M-.1 Uh· 
lri<I. lhc :llltll<Y lhM looll on, ....... 
!Mllf ul lhe 1111.'Utiltot'-llllf It, ..... 

mo.oon dfl'lki1-111 ••· ■y '"'"· 1ht 
lonn Mid \111111111 pnoritill hN d■--•-4 
1lw-.vtt'..Cy'u111t111•1111 r« lhe PNfl'Cf, 

AffllAc:nNC CO-CITftU 

tlftlkt Mr. l'cltn, <1ec11pMC~ IN•• dM 
•kit ..... t' Jimtlti,hclt, Ml the illc1t• 
bifOf MW httll, llilltlt OIi I ~ "' 
_.,.,, S'Mll,Offl. TIit dbtri(t \liN hit ,-. 

( 
'tl()ft..W.I)' flH "'fWflt It,~ t'-t _,_.,,.., 
I)' CIMMnhttt lty .. ~ltlf Iii# f1f \f, ,-. 
lfrf, .. y 

l!ll+\lfl\11 ~ lc!Mkr\ "" ""'"'i.t lflll•N 
lllttrt,1 Ill IIM •nc~nr, '"""" •• I Wit' 
IO llltkl ftlffffl'fMfln.l,""""'4 ,.. .. ~ 
1Mmbcr1 A lwth•'4~tl IHII\ICf\Mt' 6 ... 
ha, n,n httll lllf'IIC" " I k.ttwt, ...... 
't'-Y;!!i!I!( H~~ ""'"' , ..... ~ \'...W,, 
'f"Jil!(J.llf C _,_iJuilJl!JMi iii~ 
wtftf tn U\C ,..,.,..,, (eclftf10. 

Whtk t.crAtit ur lhc ,~,,.....,_.. nf 
C~. ~, flclCf\ ll'C\1,.~IJ,IM.!!f.:. 
mmH.!ftt WKl, ,i..., ,,~o Htfn IWltHtf ,1 

,.,......,.,., AIMMIIII h;t,,llilltl, "' f'IIIC,Mtd 
fot IIJf~lfll"lft,, llftll lite ~lfll4. 1,11r,t1 
t/ iO ~4 ,Wt~\KII tlf \fr•tCf' 

Ht'• MIO ,ht1111'111 "~" In 0~1,tc11• 
lffl'-N '4> ,.,_, 1llcy ... , .,._.., 111 

tie Pfoe,1''"111, ■lthfiutfl Ill '41Mf 0~\, hf 
.... let c~ .ia)' hn'IIIW ll!nf l'flll• 
,lflal, """ Ufl'rfl't lh:tl tither,,.....,, c.111 
tttt. wch 11 H,mtllft Ml -..... S-■11 e 'm• RtwM• 1t :~2 ..... :.m::~: 
._, oJ $12,,._ "9 ...... ._.. 
,,_ ~ ,..," .,_, •· n. su. 
MilMNI KCCMNllt fotllllffr l.....,._t/11 
tfM MOMY ,,_ .. ,..._ ..... ,Jw, 
•IO ... Dl ■fl ....... .... ,......,_CJ" .. , 

All tte1IIIM11 rtllC wllt, Wftlkll •11111 It 
I: I Pfl 'MIUIII (OOI, 11'41 hr"4 -i,e~, 
,_,..,. MH!f, Twmo•ff tlHWn I 
..... CM ......... ,~ •, .. 

dlelC.Wlle,..ccelifflff•~• ... • 
,.,_._c....,.)I, 

VU A ~ DfVfllOMlltff" 

Tht lntmt -,,o,1-leckNfl ill die • 
C11bel0f' • e■rty )'C■n--<OM~ lo tJM 
air olcofffpUly 1h11 le11111'1C1 ......-cil41. 

"Today I ran Oi1t ol 1tllrott11, .. I ;
l'M to my MiaM,of," MJ1 Ainu Oh.Ir· 
1¥1, ~ ol .,. Techlolasiet, tfM 
C1'MPIII)' lhlt It NlftC"'I lhfi' tllowtf JONI. 
"It', Ub I -'"""r ,.-wbc 111rllf," Hf 
1110 elljoy11i.. JllfO•Nllkr to"-' act_,• 
wtrtll)I, He ._. lhe i..r,, ... ._._, 
..... tlc•mNMCI IMC.._, .. .. 
dlcfflkal stockrooM, TIit ~II .. 
1 :O.IIMUle _.,. away "W,- wal fMI," 

Mr. Oh■navi lko lla1 ,.. •• ■Irr 1o 
...... tor toMt oJW. ......... Ht 
IIICf Wt~• itll'Not •--•C.....-C• 
linft INde 14 Ml ft'irellJf'l..., 1

1 ,.._ tt.t 
1w lnnted ..,_ "-Mr, "9ffl, A.,_. )00...,..WOf\feu:1 ■,ninl-. 
tllH ltallet«, AIIOll!ef ft,--' ri. ~ 
..... that ........... , .. ..., .... 
•• , wtthill ,.., I«....,, ........ 
1lci,.tc"' the........,.,,.,....., 

0,1,W M .:-,..111 _, .. we ri h 14 
,,_ lhe illc:11IIIIW, ~ .... • • • -
lllltM1, Nf.t, Woftlw ..... .,... 
MH iii tlle ,- w ,,_., T• fl • .,......,__..,acn,1, ........... 
......, (■c1«f dlaf "'c•ul'W • ttn, 

H■WMII that.__.._, ~•:'iZ' 
~-. -=• ..... -·· tr . ': ,... letVifll ._ 0.C. - ': 
-■-.11y1M,. Pltm, •-o.c.,-.... • 
..... ,.)'INIC,)'111111awt ...... ., 

.,...._ 'fll(lli.'' ... -~· • 





~~;:?~;:0•--f:~- ~~~'.--_;~•:;~~-c:~~..;:,-._.--~~\":.~ ~_.:.?~~~- '-==-~-~,;:----:=-;-:: ~~=------ ·~ ... - ~,~-,~--~: .. ,-., ...... __ .-- --.. --
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- . ComMark Background History 

► Offices in incubation space at UND 
andMSU 

► Formed in December 1995 as 
consulting business 

► Initial Clients in mid-1996 
► Initial employees hired in 1997 
► Currently serving 100+ clients 

-~ ·--:~'s. =~- -i'" ~~::':;~~ 
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-- -- --- -·-·- -- rt --· - -;,_;.:.:, 

Employment 

► End of 1998: 5 Paid Employees. 4 FTE 

► 1/31/00: 14 Paid Employees. 10.5 FTE 
~ ~ - ~ -

► 3/1/2001: 17 Paid Employees. 15 FTE 

► Average Annualized FT Wage: $35,000 

► Average Hourly PT Wage: $8.50/$25.00 

-,:: 

.. -~ 
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Market Strengths 

► Customer base and technical competencies 

► Etlicient cost of operation 

-,,,. Capacity to develop human resources 

► Current human resources 

► Growing market demand 

-,,,. Strong Partnerships: EDC's, MSU, UNO, 
Department of Agriculture 

4 
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TARGET MARKETS 

► Proprietary Applications 

► Outsourced Programming 

► £-Commerce, Internet Design, and 
, Hosting 

► Call Center 

5 
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••--- ---- -·- -- -·- ·-····· ....-...-. 

Benefits to MSUIUND and 
Region 

► Economic impact from employment 

► Technical support 

► Student Recruitment tool 

, Interns/Cooperative Education opportunities 

► Visibility and reinforcement of technology 
tOcus 

► In-class expertise 

6 
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,.,. ~ 

Benefits From Relationship to 
Mayville State/TCTCIUND 
► Decreased capital requirements for 

infrastructure 
, Access to specialized technical resources 

-,, Credibility in marketplace (principally 
during the initial start-up period) 

7 



Shop our 
Online AgStore and Save! 

,_. 
Welcome to AgSupplier.comJ 
North America·s largest online Agricultural Storel 

AgSupplier .. com purchases directly from the manufacturer -
why not purchase directly from AgSupplier.com! 

- -~· 
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Search I Membership l Links I Contact 

V-1ew Cart I Sponsors I About 1he Matt 

Pure Prairiec Pure Pride of Dakota. 

This Month's Prizes: 
(Click on Picture to Visit.Site) 

E~ffil FA.\IILY 
Emter Family CD or Cassette 

·,. . ~ ... ~ 
1ne F.nrter Familype:rml'JIWlCt repertoire consists 
ofpolbs, '\Y'Ub:es, grass-roots country and go~el, 

·~-• patrio1ic,and Cluisunas songs. The family also adds 
ltarmonvwcals to some oftlt.eirselertions. Th.ir ., 

latest CD is eJltitled .. \Ve Al-e Family," and was 
• 1 -' 11 c • -' w r L .. 1 recorded at Makocke' Recording Studio, Bismarck, 

ND1998 • 



,,-. 

-

'/~ 

= 

SITE MAN.l(Ei 
Jlllii:**· • Cam~tg11Officc.com 

? 

THE TOOLBOX: 

CONTRIBU110N MANAGEMENT 
_:; 

► Welcome Content 
► Disclaimer Content 
► Thank You Content 
► Conftrmation E-Mail Content 
► Donation Properties 
• Donation kce2tance Statements 

• Cnfl rlftrt 7000 CampatJ?riOthte r:om 

10 
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MIDWEEK 
heme 
adcaat -
plaat ad 

Tue,,Feb 27,2001 [ -a~ssifie'!~ ---•• 
.• .-m 
local links 
wedl• 
1118\ilicn 
columnists 
Nwa 
dlurdl• 
obllaeriea 
aparta 
mmica Fargo Film Festival 
CDlltlct ua By :Mike Scboemer 

~ It st:uiN as a. cl:reaa,, ani eventully it became reality. The F~o 
~ Fibn. Fesm~ hturing independent filnonakers ad crafty 

celluloid aeamrs,, ld1s the Fargo Tlleatre dos 1'11:ursda.y tkrougk 
Saturday" ad nrious otker locations in dowx1awn Fargo. It's a 
weebnd of film and. fun., blcluding some c~, &,r fihn. 
1-ers. 

For the rest oftke article~ click here 

Desiped and construcied by C.mMark, Inc. 
Please Send Co:nonellfs to WelaMasier@Cendhrk.ca• 

-~OPND.CQ 
~. ' - -- --:-->- ~ 

~-::~ 
-ead10JS!COID 

-i'V 
BlueCraM81ueShield 

of North Dakota 

(
"' ~ ' : I 
, ( \ \ ·, \ I \I\~--

- i 
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T~ 1\-1~ ~fort- Pm.·c-hast- Now 

·llom.e 

Know your Options! 
Use- The Herbicide Selection Guide 

The- Herbicide- Sf'lt-ctiou Guitlt-

• Know your options. 

• Have confidence in your 
decisions. 

• Keep accurate records. 

• A-Iost innovatiYe and easiest 
application record keepm: 
system. 

\\lhetston~ Software, Inc. 
1-800-748-2-~l 

Creal•r CoMMark. •· 

~· 

12 
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Welcome to Horizons Mapzlne! 
Sabsedptlom make an excellent holiday &lft for f.rlmds ancl family 

_ ~EDITOR"SMAILBAG 
~~ Ovetiar,L:r]e llaMrso•uswen 

nHapestiallsaKL.,pitiesa• 
NHtkDabta. Harhons ~-

~- 1GDTCAIALOG 
Vkwa.wufety .t~ NG:rtkDabta 

ha&e arailMle •yaail thwwgk 
Nn1kDabtaBntzus --came. 

FEATURE ARTICLE 
O~Tru 

NertltDabta CJnistmas Tree Fanners 
O&r 'l1leir C11S11nners Fresk. Pr.1Nluct 

14 
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he TcTc is brought 
to you by .•. 

A gnat was awarded to Mayville Slate Univer

sity by die United Slates Dcputmcut of Commec~ 

Nalioml TcJccomuamicacioos and Information 

Aihoioisftatioo... T ccbnology Oppoc1uniric; Program 

(TOP). Funding is also being provided by Mayville 
Slab: Uoiv.:r..ityy The Traill County Economic 

DcvdopDcnt Commission.. the May-Port &ooomic 

Devdopmcol Corporation_ and the May-Port CG 

School DisuicL 

Ideal Location 

Maylo"llic: and Podand are progtcssive, business- • 

friendly cities located in a peaceful rural community 

between two ofNonh Dakora·s largest cities. It is 40 

miles south of Grand Forks and 60 miles north of 

Fargo_ 1-29 is only 11 miles east of Mayville

Portland. 

Business s&:n:-up and expansion incentives may 

be ava11ablc dJrougb local devdopmc:nt coq,or.stions.. 

Cbc~k out this great community at 

www_maY'--illeportiand.com 

TcTc 
Traill County Technology Center 

trailltechnology.com 

330 Third Street NE # 1836 
Mayville, ND 58257 
Phone:701-786-4700 

Fa.x::701-786-4699 

For More Information: 

Jay Henrickso~ TCTC Director 
Phone: 70[-786--4899 Fa.x:: 701-786--4699 
email: jay_ henrickson@mail..m~'tl..nodalcedu 

Rick Forsgr~ Traill County Economic 
Development Commissio~ Director 

Phone: 701-786-4746 Fa'{: 701-786--4634 
email: tcedc@polarcorrnn.com 

Located on the campus of ~~=-· ~-.., 
mayviUestate_edu 

- ,_ -~-:~- .~-::~(~~~;: 

trailltechnology.com 

'R)nttc ---fi 
@ounty 
~ ·> -

~ ., q-r~ 

gy 

Committed to 
Your Business 

Success 



High Speed, Great 
Service, Low Cost 
Wbahcr you arc looking for- a place to Slart 

« eq,atd your oosincss. the Traill County 

Tcdlmlogy Ccmtt. localed oo the campus of 

Mayville S:atc University .. is the place to be. The 

T raiil County T cchnology Center offc:r:s: 

Bmians incubator space' 

• Various office size configurations 

Hig(Hpttd lntttaet connttti,.~

• Competitn--e r.ues. 

Traiaiac nsoarus for business IT needs 
• University facu!ty and staff can customize 

any of your business naining needs 

Sltarcdsenias 
• Low-cost~ to office resources 

• Scactarial and administratn-e support 

• {)t,potiun1t"f to -.ban:- kn~""" kd~ ar.d o..pcr

t!!< ~'1th other tcn3nt:-. 

Ace-es.-. to computer san~ collqe student 

bboc-pool 

• AU MSU sn,dcnts have OOlc:bool.: comput~ 

• Computer- lnfoanation S~-stems ma.JOI'" is 

wcll-k.nou,-n lbtaugftout n:gion 

• All majors have strong emphaSIS on tcchnoi

ogy applications 

• IT a:nnllCllioo for- all g:Qduat..-s 

--

Training Available 

The Traill County T eclmology Center ""-ill 

pm,.ide or make arrangemc:nts foe ~-ba;ever edu

cation and training you~ whcncvcr you need 

iL 

The uni"-etsity has a full array of qualified 

faculty and information teclmology staff_ It also 

participates in the North Dako.a Workforce 

Training program_ Through the program_ May

ville State can make ammgements "";th any other 

puhEc campus in the state to dd~cr training to 

your specifications. 

Training sen:-iccs coordinated by the TCTC. 

uses on-the-job. Ct!Stomiz~ or cla..'-Sroom 

approaches.. 

Faculty and staff are also a\.'clttable for a wide 

range of consulting sen-ices. 

Ar. exdtL-.i,.·e resource- of the TCTC is the 

ahihty kl cu~0mi2.-: IT training nt.-cd."- The 

TCTC has n:cently been a·,..-ardcd aI? IT Work

force T r.zinm~ Grant from Green Thumb. The 

primary purposes. of this pilot project. are to: 

l) hcip case the outflow of workers from rural 

areas by pro'-"iding technology training and 

IT-rdaccd jobs that pay a living wage. 

2) encourage businesses to Sfay!apand in :uraI 

areas by pro,:iding. them ~-ith the wod.:crs 

they need for their technology rda:cd jobs._ 

A Willing Workforce 
According to a September 2000 labor 

mark.ct study, ovcr 11.000 people are avail
able for .,,..ork in and around Traill County. 

Eighty-five percent of them.. already em

ployed. want bett~ jobs closer to home. Over 

one-third are profe-swnaL technical and 

managerial workers o~~ 70 percent have 

education beyond high .. chooi. They have an 

average of !'-.i'.'I:: yc;tr'- C\.">mputcr C..1Cpcriencc. 

They arc look in£ ~Pr a r1immum of SS-10 per 

hour. Thrce-fGurths "':C\uld be willing to 

undertake more traming in computing and 

information technology. 

In addition, Mayville State University 

enrolls over 750 students. All ha"·e full-time 

use of a notebook compui.::r with full Internet 

access. Al! classes use technology and cxpec! 

student use outside of cb!-:-_ Tne uni\·ersiry is 

adopting nation;1l standard~ for IT skills to be 

expcrted of e..-cry gr.Jduate in every major. 

Students are a,.-:iilable for internships. 

cooper.stive education. ar:d \.\:Ork for academic 

credit. 

I trailltechnology.com I 

,J 
~ 

• 



Prepared by the Nonh Dakota Legi1IIU\it CouncM 
111H for 8tnltt Appropriatk>nt 

MO • Ml~Uf• l&ltt Unlvtrtlty 
.. IMtNo,2001 

FTI Potltlun, Otner•I Fund 
81.47 $8,694,696 

December 29, 2000 

Othtr Funds 
$0 2001-03 eitcutlve BU(iget 

1999-2001 Legillatlve Appropriations 

lncreaM (Dec,eaae) 

__ 81. .. 11 ___ e ___ ,6_5_9,_57_4 10,308,718 •. 1&,968,29~' 

___ o __ .oo_ _ ~$64,978) _ (S10,30ei71ei __ (S10,373,6961 

'Thi 1999-2001 appropriation Is based on 80.◄ 7 FTE position,, Section 6 of 1999 Hou,e em No, 1003 authorized the Unlver1lty 
Syttem to ed!Utt FTE positions as needed. The 81.47 f TE potiltlona shown above repretent the employee positions reported to the 
Office of Management and Budget (0MB ), 

a The 1999-2001 appropriation amounts Include $5,950 from the goneral fund for the agency'• tharB of the $1.4 million funding pool 
appropriated to 0MB for a11lstlng agencies In providing the $35 per month minimum talary Increases In July 1999 and July 2000, 
$55,163 from the general fund for the agency's share of the $2,630,992 critical salary funding pool appropriated to the Unlvenslty 
Sytttm to addre1t addlUonal aalary Increase, beyond leglalatlve appropriations for mancet and equity raises, and $51,60~ from the 
general fund tor the agency's share of the $4,200, 128 eqwty and special needs funding poo, app(opriated to the University System to 
addre11 equity funding lssuea and apeclal academic program needs, The 1999-2001 appropriation amounts do not Include 
$381, ·105 or other adJustmenttJ and 1997 .99 canyover authority. 

Major Item, Affecting Mayville State University 2001-03 Budg~t 

1. Consolidates funding Into two line ltems••operatlons and capital assets. 

2. Provides funding In the capital assets llne Item for: 

a. Steamllne replacement. 

b. E)(traordlnary repairs of $214,689, which Is an Increase of $42,918 
from the funding provided In the 1999-2001 biennium of $171,671, 

3, Removes appropriations for tulUon, continuing education, and other 
Income. 

4. Removes appropriation for local funds. 

5. The e,cecutlve recommendation does no, Include funding for 
recommended compensation plan salary Increases of lhree percent of 
salaries the first year of the biennium and two percent for the second 
year. Funding for Institutions' salary Increases Is pooled and provided 
In the North Dakota University System office budget for the State Board 
of Higher Education to allocate to Individual institutions. 

General Fund 

$510,000 

$42,918 

Major Legl•latJon Affecting Muyvllfe State University 

Other Fund• 

($2,901,916) 

($7,400,000) 

Total 

$510,000 

$42,918 

($2,901,916) 

($7,400,000) 

Senate 8111 No. 2037 provides a continuing appropriation of higher education Institutions' special revenue funds Including tuition and 
allows Institutions to cany over at the end of the biennium unspent general fund appropriations. 

Senate 8111 No. 2038 requires the budget request for the Unlveralty System to Include budget estimates for block gr~nts for a 
base-funding componant and for an lnltlallve-fundlng component and a budget estimate for an asset-funding component and requires 
the appropriation for the University System to Include block grants to the State Board of Higher Educatlon for a base-fu09lng 
appropriation and for an Initiative-funding appropriation And an appropriation for asset-funding, 

Senate BIii No. 2039 allows the State Board of. HJgher Education to authorize campus Improvements and building maintenance 
projects that are financed by donations, gifts, grants, and bequests If the cost of the Improvement or maintenance Is not more than 
$500,000. 

Senate Bill No. 2040 allows higher education Institutions to provide bonuses, cash Incentive awards, and temporary salary 
justments to employees without reporting the activity as a fiscal Irregularity. 

' ' '. .,,. 
,,,. I . 
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Int ...,...,. for lht ~ l,_m to ~ blocJc g,n IO lhl Slate IOlfd ol H6ghe, lduollk,n ,0, I bl ... funding 
~--.,, ~~- 11ft ~ -~ • 

...... 81 No, 2038 llloM the ... Ion of Higher lduclMon lo IUthoriN ClfflPUI ~ and butif,g ~ 
--M lf'I tlnMctd bi/ donlMOM, -• 9f'l'MI, Ind NQUNee ti.,_ COit ol flt "'-wment Ot ~ ii not ~ Wllft 

,000, 

hnltl II No. 2040 llowl higher~ ~ to pnMde bonuMI, 0111h lncltM IWMtl, and ~ HIity 
..... to employ•• wlltlCM ~the~ •• ~ ~. 



..,,_Mt• MlvwNt ltatt Untwrfftv 
......... No.2003 

Prepartd by tht North Dlkotl L••tlvt COUncil 
etaff for Houle Appropriation• 

Ftbtulry 29, 2001 

PTIPo~, Oen«11,unca Othtrfund1 Total 
2001-03 Sohaftr Executive Budget 81,47 $8,1594,1596 $0 $6,594,696 

1-.2001 LtglNtlvt Approprlationl 81,,17 1 810691574 1013081718 18,968,2~1.1 
lnor .... (Otcrt11t) 0,22 "!~19781 -· ,11013081718! ~! 10,31318!l. 

2001-03 Hoeven Executive Budget 81.47 1!15941596, 10 - 1!15941596 

Hotv.n lncrtue (OtcreaM) to Scharer o.oo !O 10 10 

'The 1999-2001 appropriation 11 baud on 80,'47 FTE position,. Section 6 of 1999 Hou11 BIii No, 1003 authorized the Unlverelty 
Sy,tem to adjutt FTE position• aa needed, The 81.47 Fl'E positions shown above represent the employee positions reported to 
the Office of Management and Budget (0MB), 

a The 1999-2001 appropriation amount• lnoludti $5,950 from the general fund for the agency'• ahare of the $1,4 mllllon funding 
pool appropriated to 0MB for asalatlng agenclH In providing the $35 per month minimum 11lary lncreaua In July 1999 and 
July 2000, $55,163 from the general funr:1 for the agenoy'a ahare of the $2,630,992 orltloal salary funding pool appropriated to the 
Unlvertlty Syatem lo addreH additional talary lnoreaaee beyond leglslatlve appropriation, for market and equity ralset. and 
SG1.eo3 trom the general fund for the agenoy'e ehare ot the $41290, 128 equity and apeclal need• funding pool appropriated to the 
UnlV.,.tty Syatem lo addre11 equity funding l11ue1 and apeclal academic. program needa, The 1999-2001 appropriation 
amounts do not Include $381,105 of other adjustments and 1997•99 carryover authority, 

Major Schafer Rtcommtnd1tfon1 Afftotfng Mayville State Unlv1ralty 2001-03 Budgtt 

Gtntr1I Fund Other Pund1 Totll 
1, Coosolldltea funding Into two llne ltema--operatlona and capital 

anett. 

2, Provide• funding In the capital anets llne Item for: (The Senate 
Increased oapltal asset tundlng by $4 mlUlon In special tunds tor 
renovation of the Lewy Lee fleldhouse.) 

a, Steamllne replacement. 

b, Extraordinary repairs of $214,589, which Is an lnorease of $42,918 
from the funding provided In the 1999-2001 biennium of $171,671, 

3, Removes appropriations for tuition, continuing education, and other 
Income, 

4, Removes appropriation for local funds. 

5. The executive recommendation does not Include funding for 
recommended compensation plan salary Increases of three percent 
of aalarlt8 the first year of the biennium and two percent for the 
second year. Funding for lnatltutlons' aalary Increases Is pooled and 
provided In the North Dakota University System office budget for the 
State Board of Higher Education to allocate to Individual Institutions. 

$510,000 

$42,918 

($2,901,916) 

($71400,000) 

Major Hotven Recommendation• Afftcttng Mayville State Unlvtl'llty 2CM>1.03 Bullitt 
Compar.c:t to thl BIii u Introduced (Schafer BUdget) 

$510,000 

$42,918 

($2,901,916) 

($7,400,000) 

General Fund Other Fund• Total 
1, The Hoeven budget recommendation does not change the Schafer 

executive budget recommendation for this agency. 



..., L .... l1el1n Meotlnl ......... ~ 
8fcdo,, 11 of lng,'OINd $enMI N No. 2003 p,OYldN ~ Intent rellltng to the oontent of the Stitt Board ot Higher 
lduoltkln'• ~ and ICCOUntabHlty rtpot1 ,.qulrtd by 8tnlte BUI No. 2041, 

llctiof1 13 of EngrOIMd StnMt BUI No. 2003 provtdN • contlnulng IPPf'Opriatk)n ol higher tducatlon lnttltuUont' 1peciat revenue 
fundt lndudlng tuition (ongln1Uy • provltlon In Stnatt BUI No. 2037). 

8ec:tk>n 14 of Engroued Stntlt 8111 No. 2003 requu11 budget ,.que,tt for the University Syetem to lncfude budget 11tlmate1 for 
block gr.nit for • baN-lundlng C4i.•ripontnt 1nd fo, 1n lnltlatlv•fundmg component and I budget Ntlmtte for 1n auel-fundlng 
component (origlnally I provltlon In Stnatt 8111 No. 2038), 

8ecUon 15 of Engr01Hd Senate BIii No, 2003 requlr• the appropriation for the Unlvertlty Syetem to Include block grantt lo the 
State Board of Higher Eduoltlon for • bll .. fundlng tpproprl1tlon and for an Initiative-funding appropriation and an appropriation for 
.... t.fundlng (orlglnalty a provltlol, In Senate BIii No. 2038). 

8tctlon 18 ot E!ngro11ed Stntte BIii No, 2003 1llowt lnatltutlon• to o,rry over at the tnd of the biennium unspent general fund 
appropna«on, (~nally • provl1lon In Senate 8111 No, 2037), 

Stnlte BiM No, 2039 tHowt the State Board of Higher Education to authonze campu, Improvement, and bulldlng maintenance 
proJect, that are financed by donation,, gm,, grantt. and bequest, If the coat of the Improvement or maintenance le not more than 
$250,000, (Thlt blll hat been puled by the Senate.) 

Stnate BIii No. 20-iO allow• higher education Institutions to provide bonuses, cash Incentive awards, and temporary salary 
ldju.tmentt to employffl without reporting the ao11vltv •• a fltcal Irregularity, (This blll has been passed by the Senate.) 

IUmmary Of LqlllltlYI Chang .. RttultJng , rom Flrtt HOUM Action 

See Stetemenl of Purpote of Amendment (attached), 
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Office of the Pre•ldent 

December 27, 2000 

Larry Isaak, Chancellor 
North Dakota University System 
600 East Boulevard Ave. 
Bismarck, ND S8SOS 

Dear Chancellor Isaak: 

I have enclosed the Roundtable Plan and the Strategic Plan Progress Report for 
Mayville State University. 

The Roundtable Plan came primarily from the Institutional Improvement and 
Assessment Committee, chaired by Dr. Ray Oerszewski. The committee,s 
membership includes faculty members from every division, students, staff, and 
community people. During fall semester, the committee members frequently 
engaged their constituencies in reviewing drafts and providing input on the plan. 
In addition, the Executive Team has been part of that process to ensure that we 
have appropriate leadership for all goals. 

Sincerely yours, 

~ 
Ellen-Earle Chaffee 
President 

330 Third Street NE, Mayville, North Dakota 58257 • (701) 766-2301 
www.masu.nodak.edu 



Mlulon 

Mayville State University Roundtable Plan 

December 2000 

The mission of Mayvill9 State University is to educate and guide students. as individuals, so that they may reafa their full career poterllia! and •mar.ca their IMa. 
We do this in an environment that reflects our tradition of personal service, commitment to innovative t9chnology-«idcbec.i education. and dynamic Jeamiug 
relationahips with community, employers, and society. As a member of the North Dakota Univnty System. Mayville State Univllrsity clfers Uhdergraduate 
degrees. 

Vision 
To be known for continuing academic excellence in a cooperative, enjoyable learning environment that anticipates and responds to individual needs. 

Core Values 
The university is leamer-centerec:t Learners are the first priority. The university exists to meet students' needs. Students are involved in many university decisions 
and in their own learning. 
The university believes in teamwork. Mutual trust and respect are essential. Caring, enthusiastic faculty and staff work together to meet the needs of students.. 
The university is Involved ln the local community. The university and region are essential assets to one another fot lean'ling opportunities and other resoun::es. 
Partnerships Wllf expand to encompass schools, businesses, local, and global communitias. 
The university pursues continuous improvement. The university can and will improve everything we do. 
The university focuses on ~ults. Students and taxpayers are entitled to clear statements of results.. Accountabi1ity gives university personnel the satisfaction cl 
identifying and improving tr-· ~ results. 

Cornerstone Goals 
1. Economic Development: Direct connections and contributions of the University System to the economic growth and social vitality d North Dakota. 
2. Education Excellance: high quality education and sloll development opporturuties which prepare stooents to be personafty and professionally suc:cessful. 
readily able to ad\'~1ce and change careers, be lifelong learners, good citizens, leaders, and knowledgeable contributing member of an increasingty global ana 
multicultural soci~J-
3. Flexible and Responsive System: A University System environment which is responsive to the needs of its various clients and is flexible:. emp.,wesing. 
competitive, entrepreneurial and rewarding. 
4. Accessible System: A University System that is proactively accessible to all areas of North Dakota and seeks students and customers from outside the state. 
It provides students, business, industry, communities and citizens with access to educational programs. workforce training opportunities. and technology acxess 
and transfer - and does so with the same performance characteristics as described in the "'Rex!ble and Responsive• Cornerstone.. 
5. Funding and Rewards: A system of funding, resource allocation, and rewards which assures quality and is linbd to the up,essed high priority needs and 
expectations of the University System - assures achievement of the expectations envisioned. 
6. Sustaining the Vision: A structure and process which assures the University System for the 21st century. as descri>ed by these o::Jmef'Stones. rltcnains 
connected, understood, re\evant, and accountable to the present anci future research. education. a.1d pubfIC service needs ct 1he state and its citimus -
sustaining the vision. · 

t.ote: All objectives ate either in progress or are to start immediately. Accountability measures with an asterisk {1 are from the Roundtable Report~ 



Cornerstone and Objectives 

require all MSU 
BA/BS graduates to earn an 
Information Technology certificate 
appropriate to their major. 

9/01 

Objectlv• E02: To offer services, I 2003 
materials, and other features that will 
help the EDCs attract new technology 
businesses to the Tram County 
Technology Center. 
Objec:ttve ED3: To collaborate with at I As requested 
least one new business in the Traill 
County Technology Center for 
education and trainin~ services. 
Objective ED4: To develop materials I 2001 
and strategies that will increase 
enrollment, with emphasis upon crs. 

l a-business, project management, ed 
~ tech minor. and the IT track. as well 

as Secondary Education. (E) 
Objective EDS: To support I 2001 
experiential opportunities of faculty 
and staff who are able to offer 
consultation and other services to 
regional businesses. industry and 
educational entities 
Objective EOG: To develop more I 2002 
experiential opportunities for students 
to gain leadersh!p and management 
skills. 

1"". 

Curriculum 
Committee 

'"Levels and trends in percentage of 
NOUS graduates obtaining 
employrr.ent appropriate to their 
educaaon: in-state. out of state 

Cto and Director l ~evel and trends in partnerships and 
of Tech. Center joint ventures between the University 

System institutions and: business and 
industry, tribal colleges, private sector 
training providers, other University 
System institutions 

Curriculum I "Level and trends in enrollment in 
Committee, VPAA i e."!trepreneurship courses and the 

number of graduates of any future 
entrepreneurship programs 

Director of Co-op 
Education; 
Academic 
Divisions 

_,,,,...,, 

ide~ 5'JA)Qrt.or 
!he workforce training delivery ~ 
which was enacted by1he 1999 
legislature 

RR-ED1: ~ pursue s1rategic 
affiances and pmtnetships llrittl primary 
sector businesses and industries which 
have the ii!lor.gest potential for 
~the ec:0CK)(JIJ d1hereg;on and 
the state. 

RR.eD4: Otter.educational ;>1ograms on 
the tq:,ic cl entrepreneurshi at ever, -
institution within 1he univ•sity system_ t 
RR-ED1<1: Identify NSeatch and 
development opportunities which have 1 
~ pot~ for. positive ecoriomic I 
tmpaCts or.~ regron.. 

~ 

I 
I 
I 

t 
I 



Comerstone and Objectives 

professionally successful, readlly able to advance and change~ be l1felong l■ IIMl'Sr aood clllaua., l■■dlrs. and 1malMda, _.. 
contributing member of an increasingly global and multicuttural societv 
Objective EE1: To ~~blish a cohort 12001 I VPSA. Residence 
group approach. including residence ftfe staff. 
life and student activities components, 
among freshmen that will increase 
retemion to sophomore year. (E) 

Obfectlve EE2! To complete the 
specification of required outcomes fer 
students. their integration into the 
curriculum. arid assessment 
processes for general education and 
all programs. 

Objective EE3: To develop an 
assessment system, including 
portfolios for all education majors. that 
will document students· competencies 

2002 

2002 

Objective EE4: To increase funding I 2001-2003 
for faculty development, subject to the 
avai[ability of funds. 

Objective EE5: To conduct annual I Annual 
surveys of graduates and their 
employers regarding their satisfaction 
with career and educational 
preparation. 

Objective EE6: To promote the liberal I Annual 
arts as fundamental to the 
development of those traits necessary 
for studen!s to become desirable and 
well rounded employees. 

llAC. Assessment 
Team. Alt 
cflVislons, 
Curriculum 
Committee 

Education 
Division, 
Curriculum 
C-0mmittee 

VPAA 

All academic 
divisions 

All academic 
divisions 

•Levefs and trends in proportion of 
students achieving goal - institution 
meeting the defined needs/goals as 
eJCPressed by students 

•Level and trends in alumni reported 
satisfaction with preparation in: major; 
acquisition of specific basic and higher 
order skills; level. currency. and 
relevance of computer technology 
knowledge anci abtlities in reJatioo to 
~ons in the~ 
Completion of portfolios 

RR.EE...~: Colleges aid univecsilies t,e 
assertive in attu1cting. AJCnJiling. 
regist«ing. and tetaiuing quality students. 

RR-EE a4: Colleges and universities 
clearly identity rigorous course and 
progr&m learner QP-coaaes; insaructtn 
teach to those outr::omes. and students 
be required to de.1.onsnate ttlOSe 
learning outcomes.. 

RR-EE-b4: Th-ere be indicators of 
1 

quality/ex.:el}ence for all leammg I 

experiences. quality it.dica!ors be aool.'t f 
app!ication as well as knowledge. antl I 
indicators ot quality be measUfed and I 
reports to JeaMers., and to the University 

}---------------isystem. 

Change in funding for faculty 
development 

Level and trends in employer 
reported satisfaction with preparation 
of recently hired college graduates 

RR-EE-b6: Facutty members continue to 
update their knowledge. skills. and 
teaching stiategies. and remain being 
held in high regard by theit' students. then

and their profession. 

RR-EE-d4: The University system. and l 
each of its campuses. takes responsibflity 
to keep each academic program curtent. 
and to discontinue those programs no I 
longer meeting a justifiabie need. ! 

RR-EE-aS: S!udentsAeatner axit cours.s ald 
degree progra.tS witt: the ski1is and at:itudes 
to be lifelong leamas p111p.wed 1o cha:,ge J(lbs 

1 and careas in a~ eta iging@r1\.il0t•1~ 1~~. 



Cornerstone and Objectives 

Objective EE7: To maintain full 
accreditation from NCATE and North 
Central. 

ObJective EEB: To 6nsure that al! 
students e~rience multi-cultural 
opportunities, including a plan to 
recruit faculty of <fwerse backgrounds. 
Objective EE9: To offer courses that 
prepare students for industry 
certification in ir.formation technology, 
and if financially feasible to serve as a 
testinq site. 

Complete 

NCATE2001 
NCA2005 

2002 

2002 

Persons/units 
,onsible 

Curriculum 
Committee. VPAA 

CUrriculum 
Committee, 
Cultural Diversity 
Task Force 
Business/ctS 
Division 

. . - .. 
flexible, empowering, competitive. entrapraneurial and rawanfing. 

Objective FL 1: To offer one complete 
BA/BS major at Lake Region State. 

! (E) 
Obfective Fl2: To offer one complete 
program at the Grand Forks Air Force 
Base. (E) 
Objective FU: To offer courses and 
programs at Williston State and ND 
State College of Science, dependent 
upon need and availability of funding. 
(E) 
Objective FL4: To gain authority to 

I offer a Bachek,r of Applied Science 
degree. (E) 

Objective FLS: To improve services 
provided by the university through 
increased access via outreach, 
distance delivery. and an line 
community workshops_ (E) 

,...... 

2001 

2002 

2002 

2002 

2002 

Business/OS 

Curriculum 
Ccmmittee 

Curriculum 
Committe9 

Outreach 
Services. 
Curriculum 
Committee 

Accountability Measures 

·Maintenance at accreditatkJn of 
p;ograms and institutions by national 
and regional accreort.ing bodies and. 
acquisition of aoditional accreditation 
where appropriate 

Increase mutticuttura! activities both 
within and 0u1side classes. 1ncrease 
faculty diversity_ 

Adcfrtional courses for industly 
certification in IT 

•Total number and trends. in full-time. 
part-time. degree-seeking. and non
degree-seeking students being served 

·Levels of satisfaction with 
responsiveness as reflected through 
responses to evaluations and surveys 
of clients: __ _ 

~-

Roundtable ldr ,s 
Recomffler UOI 
RR-EE-b8. All colleges and universities 
create a culture of continuous 
impn:Nement. and they. along with 
business. industry. and the professior:s_ 
create 1he measures and ieed>adc loops 
required to impiement continuous 

RR-EE-d6: Colleges and urtm!tsities 
serve the state by eJCpanding their 
woridorce training services to business 
and industry. 

RR-AS-3: The-NOUS must proactivefy 
-develop and offer- prog-ams responswe to 
the needs of the state &"ld are consistent 
with the market trends 0: th@ fL1~ 
Programs should be offE:""&t in those 

l~-:;=:=-

i 

universities of the NOUS 
systematically !dentify their 
customers. study and identify 
customer/learner needs. and identify 
the alternative delivery systems 
available to meet those needs 

RR-FL-b2 The NOUS create a 
-seamless" organization from the 
perspective of the student. __ . 

~ 
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Cornerstone and Objectives I Complete 

Objectlve-FL6: To complete I 2002 
articulation agreements & 

I 
pannerships with public schools that 
off er IT courses related to MSU 
"'roarams. ra . 

-
Persons/units I Accountability Measures 
nacnnnsible 

Adcfltional articulation agreements 

Roundtable 
Recommendations 
RR-Fl.4114 The colleges and 
universities of the NOUS move from 
a seat time-based aedentiating 
system ... 

4. Accessible System: A University System that is proactively acoessible to all 8flNlS of North Dakota and s■■lm students and custoaws 
from outside the state. It provides students, busin&SSy industry, communities and ctti:zens with KC•s to educational proga~ 
workforce training opportunities, and technology access and transfer - and does so with the same performance characalistic:s as 
described in the "Flexible and Responsive" Cornerstone. 
Objective AS1: To develop I On-going j CUrriculum 
alternative methods of delivering Committee 
courses that best meet the needs of 
learners. 
Objective AS2: To partner with Minot 
State University to provide courses as 
part of a Masters degree program. as 
long as appropriate credit can be 
arranged. (E} 

Obfectlve AS3: To complete and 
publicize among advisors and 
students articulation agreements with 
every two-year college and technical 
school in North Dakota and targeted 
institutions in the region. (E) 

Objectf ve AS4: To develop and 
implement an aggressive campaign to 
recruit and retain students from out of 
state and internationally. 

2001 

2003 

2001 

Education division 

Curriculum 
Committee. 
VPAA. 
Enrollme."lt 
Services. 

Executive T earn, 
Enrollment 
Services 

Levels and trends in the number of 
enroIJments in distance learning 
courses by in-state and out of state 
residents 
•Levels and trends in the number and 
proportion of enrollments in courses 
offered in non-tracitionaJ ways (i.e. 
place. time. format) and in relation to 
accountability measure #2 above 

·Levels and trends in ?fOPOrtior. of 
students achi6Ving gcal - institution 
meeting the defmeci needs/goals as 
expressed by students 

-r ota1 number and trends. in full-time, 
part-time, degree-s€9king, ar.d non
degree-seeking students being served 

~2: campuses must dellelop 
atternative delivefy opportunities 
responsive to the needs of alt students-in 
time. place and format. 
RR-A$.11: The SBHE modify its policies 
and the campuses modify therr 
procedures to support the~ 
dient base and the values expressed in 
this report. 

RR-AS-3: The NOUS must proactive!y 
develop and offer programs ~ to 
the needs of the state and are cos asistent 
with the market trends of the future_ 

RN,~1 Colleges and universities 

1be~ein~.~-
- registenng. and retaiJmlQ quality 

students. 

5. Funding and Rewards: A system of funding, resource allocatio~ and rewards which assuras quality and is llnbd to the uptessed 
hiqh priority needs and expectations of the University System - assures achievement of the expectations envisioned. 
Objective FR1: To raise private funds 2002 I MSU Foundation Levels ai~ trends in annual revenues ~ FR-14: Campuses anocaie renewal 
for major improvements in the Field derived frei-n: state appropriations, and replacement resources for the 
House. {E) student tuiti01 and fees; room. board maintenance of the physical assets 
Objective FR2: To sustain external 2002 Executive Team and other au.,.vifiary operations; based on priorities as established by the 
fundinci through qrants and contracts. resea.~h by St..">Ctor - ~e and campus_ 
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Cornerstone and Objectives I Complete 

including support for continuation of 
the Technology Center. 

ObJectlr- FR3: lo recognize. honor, 
and reward excellence in teaching 
and instructional innovation.. 

Obfectlve FR4: To increase faculty 
salaries to levels compatible with the 
region and nation, subject to 
availability of funds. 

2001 

2003 

Persons/units J Accountability Meast.TeS 
onssole 

Executive Team, 
Tenure and 
Promotions 
committee 

Executive Team 

non-competitive; and other sources __ 

Recognition for excetlent teaching and 
instructional innovation.. 

Roundtable 
----endations 

RR-FR-13: SBHE and campuses N!Yise 
inte:nat policies. procedures and salary 
administration p.-actices so they are 
COIISistent with funcing structure and 
promote the success ebarac:.1efistics 
ideut&ld by 1he Roundtable and the 
state.. 

6. Sustaining the Vision: A structure and process which assures the University System for the 21st century,• described by these 
cornerstones, remains connected7 understood, relevant, and accountable to the present and futura res■arch, education, and public 
service needs of the state and its citizens - sustainin1:1 the vision. 
Objective SV1: To make positive I Ongoing 
contributions to the goals of the 
Roundtable and the SBHE by 
developing. updating, an9 pursuing an 
appropriate strategic plan. 
ObJectlve SV2: To develop a I 2001 
Comprehensive Development Plan 
that incorporates this Rour>dtable Plan 
and serves as the foundation for a 
major grant proposal. (E) 
Obfective SV3: To develop and l 2002 
submit a major grant proposal that will 
help support initiatives to improve the 
university's self-sufficiency. (E) 
ObJective SV4: To revise and I 2002 
produce the university's annual 
Report to Investors so that it serves 
as an annual accountability report for 
the Roundtabls and the SBHE. 
Objective SV5; To coordinate the I 2002 
MSU planning processes with 
Traill County strateqic olannin __ 

,-._ 

Executive Team The extent tc which the 
recommendatior.s contained in ihis 
report are implemented and 
performance as reflected in the 
accountabifrty measures is improved: 
an annu~ performance and 
accountability raport directly linked to 
the expectations presented in this 
report is developed and widety 
cflStrtbuted; an annual higfw!r 
education roundtable meeting(s} is 
held and accomplishes the purposes 
indicated in recommendation one 
above; a status report on the state of 
the NOUS is presented to the full 
legislature during each legislative 
session; the NDUS reports on 
communications regarding the various 
recommendations in this report - __ _ 

~ ~ 
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Roundtabl,Q Realltlea 
~ .......................... ------
Student Stacy Hall 
Vice President Gary Hagen 
Mayville State University 
Jpnuary 3, 2001 

Cornerstones in Action 
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Cornerstones in Action 

Roundtable Cornerstone, 
• Economlo development 
• EducaUon excellence 
• Flexible, responsive system 
• Accesslble system 
• Funding and rewards 
• Sustaining the vlslon 

Cornerstones in Action 

Cornerstones in Action 

s 



Cornerstones in Action Cornerstones in Action 

Cornerstones in 'Action Cornerstones in Action 

Cornerstones in Action Cornerstones in Action 
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Mayvlla 
State 
Unlversny 

01-03 Biennial Appropriation 

, ,99-01 Hold Even Base & 01..03 Institutional Request & Executive Recommendation 

99-01 Biennial 
A lnstlt. Re uest 

General Fund $ 7,899,574 $ 8,566,121 $ 8,594,596 

Operations: 
99-01 "Hold Even'' $ 7,727,903 $ 7,727,903 $ 7,727,903 

Cost to continue 319,849 
Technology applications-access 98,043 

Institutional Innovation 148,831 

Health insurance Increase 142,104 
Total $ 7,727,903 $ 8,294,626 $ 7,870,007 

Capital Assets: 
99-01 "Hold Even 11 $ 171,671 $ 171,671 $ 171,671 
Extra ordinary repair Increase 42,918 
Capital project 510,000 
Renewal and replacement 99,824 
Total $ 171,6L!.__ $ 271,495 $ 724,589 

Total Operations & Capital Assets $ 71899,574 $ a,ssa, 121 $ 8,5941596 



99-01 Capital Appropriation 

Capital Improvements and Deferred Maintance Projects 

Major Capital Project: 
Boiler repair and steamline replacement 

Other Projects: 
Library Building roof replacement 
Classroorr-i Building partial roof replacement 
Electrical panels, circuits & systems upgrade 
Main Building Theatre emergency egress 
ADA projects .. sJdewalks, door openers 
Networking 
Other minor Improvement projects 

Total 

$ 65,000 
58,000 

133,000 
56,000 
22,600 
10,000 
43,789 

$ 1,448,389 

Utllltles Detail 

!umn:r~a 99·01 Biennial 01-03 Biennial 
A ro rlatlon lnstlt. Re uest 

Water, Sewer, Waste Disposal $ 110,000 $ 118,000 
Gas 3,652 4,224 
Electrlclty 250,500 266,500 
Coal 
Fuel Oil 358,000 522,500 
Telephone 193,000 187,653 

Total $ 915,152 $ 1,098,877 

Change 
Dollar % 

8,000 1% 
572 16% 

16,000 6% 

164,500 46% 
(5,347} -3% 

$ 183,725 20% 



Marv11a 
State 
University 

01-03 Biennial Appropriation 

....1- ,99-01 Hold Even Base & 01-03 Institutional Request & Executive Recommendation 

99-01 Biennial 01-03 Biennial A ro riatlon 
A lnstlt. Re uest 

Generaf Fund $ 7,899,574 $ 8,566,121 -
Operations: 

99-01 "Hold Even" $ 7,727,903 $ 7,727,903 $ 7,727,903 
Cost to continue 319,849 
Technology applicatlons•access 98,043 

Institutional innovation 148,831 
Health Insurance Increase 142,104 
Total $ 7,727,903 $ 8,294,626 $ 7,870,007 

Capital Assets: 
99-01 "Hold Even" $ 171,671 $ 171,671 $ 171,671 
Extra ordinary repair increase 42,918 
Capital project 510,000 
Renewal and replacement 99!824 
Total $ 171,671 $ 271,495 $ 724,589 

Total Operations & Capital Assets $ 7,899,574 $ 8,566,121 $ 8,594,59~. 
j 



Mayvlla 
State 
University 

01-03 Biennial Appropriation 

Hold-Even Budget Reductions and Restoration Proposal 

Reductions to fund cost to continue 
Faculty, student services & support staffing $ 170,260 

64,339 
85,250 

Repairs, instructional & mtce supplies & travel 
Instructional, admin. & facilities equipment 

Total $ 319,849 

Restoration/Reinvestment If cost to continue Is funded 
Faculty, student services & support staffing $ 157,000 
Repairs, Instructional & mtce supplies & travel 77,599 
Instructional, admin. & facilities equipment 85,250 

Total 

Funding proposal: 
$85 annual tuition Increase 
General fund 

$ 169,801 
150,048 

( 

( 

(, 
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Mayvllla · 
State 
University 

01-03 Biennial Appropriation 

Capital Improvements and Deferred Malntance Projects 

l 

[ Ins tit. Request JI Exec. Aecom. j 

Major Capital Project: $ 719,950 
Steam line replacement - central campus 

Renewal and Replacement: $ 171,671 
To be applied toward projects such as: 

Major repairs and remodels 
ADA elevator or other ADA improvements 
Health safety fire alarms or corrodor upgrades 

..... 

Capital Improvement optional funding request: $ 99,824 
To be applied toward projects such as: 

ADA elevator or other ADA improvements 
Health safety fire alarms or corrodor upgrades 

$991 .445 

Fieldhouse Addition/ Renovation: 
The MSU Foundation has a capital campaign plan 
to raise $3 to $4 milllon dollars for major repairs and an addition. 
Amendment wilt be Introduced upon SBHE approval. 

$ 510,000 

$ 214,589 

$724.589 



Se1ate Approprlado■1 CommJttee 
Testimo•y o■ tlae budaet ror MayvtUe State University 
J~auary J. 2001 
Stacy Hall, senior student 

My name is Stacy Hall and I am currently a senior at MayvitJe State University. I will graduate in May 
with a bachelor's degree in Computer Infonnation Systems and a minor in Business Administration, 

My second semester at Mayville I got a job on campus as the Assistant Webmaster. I was responsible for 
maintaining the public website as well as other small projects I was assigned. I have kept this position my 
entire three years at Mayville State. Many on-campus jobs like mine arc available to the students to give 
them opportunities to apply the skills they learn in the classroom in "real world0 situations. 

Right after I arrived at Mayville State for my sophomore year, I was stron1;ly encouraged to attend a 
career fair held in Fargo, Hardly any ·of the representatives knew where Mayville State University was, so 
in the process of describing where we were located, I would mention that every student was issued a 
laptop and every place on campus was wired for constant access to the network. They were always 
wowed. The employers are typically only intere~'.ed in juniors and seniors, so I didn't expect to get any 
job offers, but merely wanted to 0 get my feet wet. 0 Within a month or so, however, I was contacted by 
United Defense, a contractor for the Department of Defense that builds tanks for the Anny and heavy 
artillery for Navy ships. They flew me out to their Minneapolis facility for interviews and paid for my 
plane fare, motel, meals, and transportation! I was essentially hired on the spot and started in May as soon 
as school let out. 

I was amazed to get an internship so early in my college career- especially one that paid $16 an hour -
more than my father is making after working for the state for almost 1 S years! A few days after I arrived, 
my supervisor informed me that he was letlving for a position with another company. We spent the next 
two and a half weeks until he left in intense training sessions so I would be able to take over for him after 
he left. My job was to get infonnation &om all of the team leaders on a weekly and monthly basis and roll 
that all up in reports to be sent out to .the team leaders, upper management, and our contacts in the 
military. Some of the reports I created were on staffing, progress, and process compliance. One of the 
"perks0 of my supcrvisorts job that I particularly enjoyed was flying out to Washingtont DC once a 
month for meetings with Anny officials. All expenses paid, of course I 

As the time neared for me to return to school, my !i;Upervisors began to panic. I was the only one trained to' 
do my job, so we discussed telecommuting. I wrote up a proposal outlining the specifics of how I would , 
continue doing my job and about the many benefits that could be gained by such an arrangement. I would' 
use my school-issued laptop to connect to the servers at United Defense and transfer information. The · 
company had never tried telecommuting before, so it was a learning experience for the company, the 
school, and myself. So I returned to a 20-orodit semester load, my junior year of college, and my job as , 
the assistant webmaster in addition to my job at United Defense. To keep in touch and aware of what wa~ 
going on back in Minn~apolis, I would go back once a month. At the same time, I would fly out to 
Washington, DC. It was rather difficult holding down 2 jobii and keeping up with 20 credits worth of 
classes and homework with monthly trips around the country, but I managed to survive! In fact, 
everybody was so excited by what I was dosng, they wrote a front-page article in the Orand Forks Herald 
that was reprinted in various newspapers around the state. 

The fall of my junior year, I was again encouraged to go to the career fair, but this time I went as a 
recruiter and rep1-esentative for United Defense. Again. I wasn •t looking for a job! When there was maybe 
10 minutes loft in the fair, I did a little roaming and noticed that there were representatives from Retek 
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there. Retek is the company that my supervisor from United Defense went to. Located in downtown 
Minneapolis, Retek is a company that develops software for retail companies such as L.L. Bean, Tommy 
Hilfiger, Target. and Best Buy, I stopped by to visit with the representative to sec if she knew my ex
supervisor. She did and we spent about 20 minutes just visiting. She asked for my resume and I g~"-'e it to 
her, thinking nothing of it. Well, I was eventually offered a job in their Software Quality Management 
group as " Quality Control Analyst for $14 an hour. I could have gone back to United Defense for $18 an 
hour, but I wanted to diversify myself a little bit and get as much experience as I could while still a 
student. After my contract with United Defense ran out in May, I returned to the Cities to work for Retek, 
again working with my previous supervisor. This time, he promised not to go anywhere! My job at Retek 
was to write scripts that would go out and test the software to make sure it did what we said it did! 

I had another great summer internship, made possible because of all the skills l learned at Mayville State. 
AU the skiJJs I gained with having a computer with me 24-7 have been invaluable in making me more 
attractive and settable to a potential employer, Employers in every field - computer-related or not - are 
looking for people with computer skills. It is almost impossible to find a successful business or 
organization that does not use them in some form or another today. Many of the students at Mayville 
State who don't consider themselves to be "computer people" at all have also gained these skills and 
don't even realize it. I feel that because of the technology and the way that H is integrated into each and 
every class offered at Mayville State, r have been able to secure my two internships and get a terrific 
jumpstart to my career. I also feel that every student who attends and graduates from Mayville State has 
that exact same potential. So many of the students take the computer skills for granted and don 1t even put 
them on their resume. 

We at Mayville State have recently approved a measure that gives a minor in Infonnation Technology to 
every student who graduatts. This program will be tailored for each major and meets or even exceeds 
national standards for the technological skills required for a given major. This program wm give Mayville 
State students a decided advantJ~ge over their peers when they get out into the working world, Mayville 
State boasts of a I 00% placement rate for their graduates with a 98% job satisfaction rate. With 
companies snatching up graduates with any computer skills whatsoever as fast as they can, there is little 
wonder that students from Mayville State are in high demand! 

I huve already been offered a position with Retek after I graduate in May. So I will be returning to the 
Cities for awhile, but hopefully, after I get things set in motion, I will be able to telecommute with Retek 
as well. I would like to work out something where I could spend three weeks here in North Dakota and 
one week down there. I am a North Dakota country girl, and extremely proud of that fact. and I would 
love ,to spend the rest of my life living here. Mayville State has given me a great education and a great 
start to my career. Someone once said that your college years are the most important in your life -you get 
four (or the next 40. If that's any indication, I'm greatly looking forward to the next 40 years ofmy life! _! 

And Mayville State will have had a great deal to do with that. · 
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Contact university for copy or borrow from State Library 

Mayvffle State University 

~port to 9nvestors 
February 2001 

Mayville State Unlversltv is pleased to pmvlde you with our fifth annual report to our investors. 

The Investors to whom we owe our existence Include: 

• The people and legislators of North Dakota, who provide tax support; 

• Our students, who Invest their tuition dollars and their time: 
* Our faculty and staff, who Invest their professional lives; 
• Our community people, who provide time, effort, and funds; 
* Our friends, who provide gift and grant support. Etlen•Earte Chaffee 

Pl'esldtnt 

We want you to have the Information you need In order to assess the payoff from your Investment. This booklet 
Includes lriformatlon used In major national college ranking systems and legislative testimony, as well as answers to 
questions commonly asked i,:JV the media and the public. 

In 1997, Mayville State became the fourth university In the nation to provide all faculty and students with notebook 
computers to enhance learning. Faculty and staff satisfaction with this initiative Is reported on page 14. 

The emphasis here Is on what happens to our students and how they view tho unlvorslty. In addltlon, we show 
Indicators of efficiency and funding from various sources. Prer,entlng Information through graphs and trend !Ines 

allows you to determine whetl 1er we are Improving over time, Where possible, we have Included national bont:h• 

marks. 

Accountablllty Is Important to us, as It Is to you, We have Included a response sheet asking for your suggestions to 
Improve this document In future editions. We hope to hear from you, 

1· er1tty 

330 Third Street NI· Mayvltle, ND 51257 
1 ·800•437•4104 

www.mayvHltidate,nodok.edu 

--------------------·-----------·-------~vvlltt State Unlvetlltv Aet>«t to lnves1009 



Mayville State student uses the 
Internet to commute to work 

Jacklt Lortnlz, stall photographer 

Sally Hall 1111 with her laptop computer1 which she uses to telecommute from her dorm 
room at Mayvlll• (N,D,) State Unlverelty to her part-time Job In Mlnneapoll1, 

• Businesses are looking for people who 
are proficient, and .comfortable with computers 

Iv 'ru•U~•" Tran 
H~rald Staff Writer 

In her dorm roo1n, Sally Hall 
has a dozen TIIUlN dolls, A Chrjst• 
tl'lttS tree she couldn't b1?11r to part 
with, and a clll'ect connectton Into 
the contputer network or a niajor 
ll.S. defens~ cump1u,y, 

It's all legal. of t•ou1·se. 'l'hc 
Mar\'llle St.:ite Unl\1orslly Junior 
lsn t a ha~ker bul an lntem at 
United Defense LP's Armantents 
System OMslon. Via the Internet, 
she's able to work on a military 
project 289 ntlles away by car, 
while studyt111 ror her cotttputor 
scltince degree. 

HAIi Is rrom Menoken, a town 
near Blsntarck, and spent her 
l'retihman )'ear at Bismarck State 
College. 

Gun, and • laptop 
United borente, bued In Ar• 

llt1K1on, V11., Is hehilng design lhe 
U.S. Army's next,genoratlon artll• 
loey 11yat.tm, called Crusader, 
lfitll's Job 11 to corttµlle reportA 011 
the development ot the self,pro. 
JH!lletl howitzer'• software. 

Every week, sh(' talk.c; with load 
programmers In Minneapolis on 
Issues ranging l'rom staffing levels 
lo testing. The Information 111 en• 
tered Into Hall's college,lssued 
laptop, trauslated Into Power• 
Point Rt'llllhlcs, and sent over a se, 
cure connection to compan~ man• 
agemcnt. 

The wuy Hall talks nbout her 
job IIOW, It SOUM<ls toutlne, But 
Whl.!n tht! 11\ternshlp beg,rn In 
May, she was sitting at the bottom 
of very steep learning curve. 

Not only wns tho sof\ware new, 
Hall recallod, tho language was 
now to<>: ·'You can write a whole 
dktlonat'Y 011 thtt ac1·onyms we 
us, It was an Intense two,and•ll• 
hal, veeks," 

'°,thin three months, however, 
she had become Indispensable to 
her dep•ttment, having taken 
over her project 1u11ervlsor'1 re
$ponslbll llles. The supervisor had 
transferred lo another dopart, 
n1e11t ahortly alter the lntern11hl1> 
began, In Aueust, when school 
s111rtcd a111ln, Hall and United 
Defense work~ out a lt'lecom, 
mulln1 arran1eme111 with May, 
ville Stale. 

She now 1tver11gcs about scYC'll 
hours or work a week ror the com• 
~Any and another seven hours us 
all assistant Web master for the 
unlverslly, But the ability to tele• 
commute has not !'educed llw 
1wed for r11ce,to,race contact. f:v
ury month, Hall travels to Mlnrw, 
apolls to talk with the lead pro
grammers. 

"It's hartl to judge what Uwy rl' 
thlnkln~ It you Oh't see their ti.!· 
action.' 5he said. 11 tr I'm gonna be 
down there l llke to wait 011 
things U1at don't need to be done 
now." 

More than Ju1t 
for telecommuten1 

Ill a way, what Stacy Hall Is 
doing Is not only a rutnllntent of 
the Internet's anywhere,anytlmt.' 
promise, but • validation l!I well or Ma)'Vllle State's enormous 111, 
vestment In con111uter teclmolo
gles. 

DAck ht llm, the school lw
cante the rou11h unh'erslty 111 thl• 
111ttlon tu lw complutely wh'ctl 111, 

INTERNIT1 SM Page 2A 



INTERNET/ Co~}~:! ~£,!!,.~i!~?..1!}.m~~P.!~ .. 
Continued from P■g• 1A ibly helped Hall win the Unlled lhey take ll for fir•nted 1nd forxet 
lowlnc student, Internet access o;irense Internship In the flrst !:,~s1~~ ~~le~,o~h~l~o:!'::11:r 
vh1u1lly anywhere on urnpu.. It P ace. Uie business and computer tnfor• 
Issued eitch student ind r1culty More than Just • tool, sch?,Ol om, rnatJon system, division. 
member a laptop. clals said, the laptops are • root In Even skHls u basic as sending 

That makes ll PoUlble ror Hall the door" ror students applylna, lo and receiving flies, central to 
to attend Mayville State. Instead bh&•name comp•nles like lBM and Hall's telecommuUug, are worth 
o( transrerrln, to the University or Great Pia Ins Software. These busl• menUonlnt, Hid Jay Henrickson, 
Minnesota (loo bit. she Hid), nesses, they SGld, are looking ror director or cooperative education. 

"If I didn't have a laptop, l people who •re technology pron, Whal'• great, he said, Is lliat thai 
wouldn't be able to do It (telecom• clenl, who are comfortable with broad technolo(lc1I roundatlon Is 
Mute)," Hall said. "I'd have to f'llht computers. useful to everyone, from business 
for computers at the labs." In (act, m•ny Mayville State stu• administration to English majors, 

CORRECTIONS ... 
Stacy Hall ls a student at 

Mayvllle <N.D.) who tetecom• 
mutes to an intership from the 
campus. She was mlsidentlned 
in a story and photo c.!lption on 
Page JA Monday. 

I 
I ,, 



House Appropriations 
Committee . ._._... __ , .. ____ _ 

Mayville State University 
March 2001 

Fall Student Enrollment 
1990 .. 2000 

-·~····-• ............ -·· . .. . . . . . ......... I 

·- -- --~~-~~j ·-.. ·~--
-----~----=--~·- ·--. -~~~-~~~:f.::X°'" ---~--.. ···---·- ·-~ ..... ···--•- ,. : 

-----·-·-~- ----~1111~• .,__,.,... ________ , _____ .. ·----·-· -·-----
100 ........._, .• = - 1l';. · - -·-- -···--~-... ..: ... J 
o -,....._,-... -...--r--r-............... -......... ... • l 
,; ... ;._,i'' ; ... ;; ... , ... ,,, 

1999 .. 2001 News 

• TraHI County Technology Center 
•EntreprtMUl'lhlp 
•OnCIMpUI 

■Al r,aduatea: Cer1iftcate In IT 
• Project Management for NO 
• Cowsea at GFAFB, LRSC, aroood ND 
• Hering ay&tem on track 

Schedule 

• Enrollment, private capital project 
• Facilities and budget 

• President Ellen Chaffee 

■ Student view 
•Stacy H•II 

■ Roundtable realities 
• V,ce President G1,y Hagen 

Enrollment by Major 

University Entrepreneurship 

■ $5 mlllon technology Initiative, NO state 
funds 

■ 32% salary Increases since 1993 with 
16% state fll1da 

■ Tralll County Technology Center for 
buaineas Incubation 

• $.5+ mllllon annualy In grants 

l 
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Field House Project ...,.. _________ _...,._..., ______ .. ~ ........ ¥_, 

Field House Project 

Facllltles and Budget 
...........,_~, .... ..-.........,._~ ........... 

Field House Project 

Field House Project 

C!fbl Improvements ll'ld Dfflned MllnMMnce Proe:t! _ 

.. 'MIQ6(Cll'-Pl'Ci)fet"'"'"'- ..••.. -~--U~•-
Bollef repair am 11teatnh1'11 teplaefi-Mrt S 1,000,000 

Olle, Projec:tl: 
Ubrlry BuldirG ,oor replaoemeri 
CIHlto0m aukllrg partlal roof mplacemert 
Elteileal p,11relA, ClfCIJI$ & 11','&I°"" L4>1)'1'dt:I 
Main BuldirG nieatre 11rntlfgercyegM11a 
ADA ptOjeCnl • 'Bld&Wlllkl!, 0001 opentm 
Net-NotldrG 
otter mm, INl>/OYBtmri plOJl!ln 

S 65,000 
68,000 

1",000 
56,000 
22,600 
10,000 
43,701., 

S 1 ,-448,389 

2 
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Roundtabre Realities 

Student Stacy Hall 
Vice President Gary Hagen 
Mayvllle State University 
January 3, 2001 

Cornerstones in Actioti 

Cortierstoties in Action 

....... ... ,, .. , 

'I 

,,-• ,'!•\ 

... IJil:.lttY,._._.. ,-....::~'7 . • •·l_, • 

---·· --~~ .. -: .. -! 
Roundtable Cornerstones 

■ Economic development 
• Education excellence 
■ Flexible, responsjve system 
■ Access;ble system 
■ Funding i:.nd rewards 
■ Sustaining the vision 

Cornerstones in Action 

s 



Cornerstones in Action 

Cornet'stones in Action 

Cornerstones in Action 

Cornerstones in Action 

Critical 
Thinking 

Cornerstones in Action 

.(,,...-----·- - - . -

IT Minor 

Cornerstones in Action 

6 



Cornerstones in Action 

IT Certification: 
ALL graduates. 

Certified 1·r skills 
match national 
standards for the 
major. 

Adding wings to caterpillars does not 
create butterllies--it creates 
awkward caterpillars. Butterflies 
are created through tronsformotioh. 

■ 84qlNlnleV11CtManhall 

7 



• :. :. 
( 01-03 Biennial Appropriation I 

99-0I Hold Even Base & 01-03 Senate Recommendation 

99-01 Biennial 01-03 Biennial 
------- - - - ····;r··- -- -- -, T .. ·-. . --- ·5st;e,i11111l&iuciti1ia•iawluu111111uum1lwuuAPProo=n~;:•wulm11.1i1uw 

A· 

General Fund $ 7,899,574 $ 8,594,596 

Ope:rations: 
99-01 •Hoki Evenn $ 7,727,903 $ 7,727,903 
Health :insurance increase 142,104 
Tow $ 7,727,903 $ 7,870,007 

Capital Assets: 
99-01 "lloJd Even" $ 171,671 $ 171,671 
Extra. ordinary repair increase 42,918 
Capital project 510,000 

Total $ 171,671 $ 724,589 

Total Operations & Capitai Assets $ 7,899,574 $ 8,594,596 



• :. • 
I 01-03 Biennial Appropriation I 
Cost to Continue & Hold-Even Budget Reductions 

' I I I I ' ~ ,-1 I 1 

-- -· ----- - - - ·-

Cost to continue: 
-- - - ,--------- --

-~OOQ-01. ~~ry increase 
Utility incr~ase 
2 .. 5% operating inflation 

Reductions to fund cost to continue: 
F acuity & support staffing 
Repairs, supplies & travel 
Instructional & facilities equipment 

Total 

Funding proposal: 
$85 annual tuition increase 

$ 

$ 

$ 

$ 

319,849 

170.260 
64,339 
85,250 

319,849 

169,801 
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~gdilect«rJIIDIIJic.~~~ 
Uaivesil'yhaun iadnaeoor101aic;.~00~ 
com,nu,:lilyas well. Some indiMctfacbs include: 

Student spending of $3..6 nli1lian 6)r board. 
room.,and~ecpe151:5. 

V"ISdDf spe:d.,g ~ ~ $500.000 
bythosewhob.M!l~IDillBdconliauitig 
educarian~andCDltlq,-ilhfetie,,and 
odaerever1t5-cn~ 

WhenlhesameeC0QOIQICmultilJfieroi2.8 is 
~tolhe$4_l millionspesttby'Sllldesn.-ld 
~MSU ge..e,a,dS'!l..Smillionio~ 
eax.omic.~ 

"fudenr ""Ut·i1<i1n~ 

Nmemorrlhe5tiit..-dhl-.rodalfanipus 
Tuilianandiees ________ $3,182 

Roomandboard--------~02& Bcxiis ___________ fj()I) 
f'e5aaeipen5e5 ________ 2.f,OO 

Talil----------"..-
Nine-mondlatimalmtJudl!r .. home 
Tuitionandfees ________ SJ.t82 

lf.oocDandboard --------2.000 
Bcdcs-----------600 

--------2.600 
i-----------$S,382 

AimxdirlgtofrgucesfrornlheMSU ranancial Aid 
~~averagesndem living on~~ 
¥ietiu..aed S2.600 on~ expenses.. (MSU 
fmczses ZS2 students for-.-~ oU65S..200}. 

The 5Z4 students who five off campus spend an 
estimated S5.626each for board. room, and 
~ expenses, tolafingS2.948.0Z4. 

Takentogelher, livingexpensesoist~amount 
to SJ.603,224_ 

\'i,itor ..,pending 

Throughoattheyear, the umersity hosts many 
~ io,-eiement.aty and secondary students. such 
asumpMSU, music and speech festivafs. district 
and regional athkticevents, cazeerexplorarion day, 
.nd arhteric camps.. Thesee\leS1!S bring thousands. 
oi peoplero Mayville from throughout the state, 
some in,;olvmg overnight stays. 

~tudt>nt St,1fr•,tit ... (fall 2000) 

Tota!creditenrolfment _______ n6 

Men---------------- 45~ Wom,en ____________ 5S'I. 

North Dakota residents.__ ___ __ ;F-', 

Traill Countyresideffls______ 23"/o 
AgeZSocolcfer- _______________ 2~ 

Ma,ried_________ ------- l.J'l. 
lnie-oncampus _____ ---- 32~ 

liveoffcampus ------- 68~ 

\.. 

for mon: iolfumQlio,, Jbo,,t ~"ille- Sr.lre lJni'ltrrsitv 
or.ldditioNI ~orll>is ~ =-~5~. 
J.30 third~~~ NO 582:57. 

oc Gil 70t-78l,..1;75,;. 

> 

~t.n -.ille State Univer~ih 

The mission of Mayville State University ~ to 
educate and guide students. as individuals. SG !..~ 

they may realize their full career potential <il".d 
enhance thtti.-1,ves. We do this in an erwironment 
thatreflectsourtr.acfrtion of pe=nc1i ser,,;ice. 
commin=tto innovat~-etechnologv~ric~ 
education. and dyr.amic learning reldtionsfi,ps -"ith 
community.empioyers,and 50<."iefy. 

As a member of the NOfth Dakota Univ~itv 
System. Mayi,;ille State Uni...-e~ity oif~ und,:>rgr ddu
atedegrees.. 

• Approltimately 40 percent ')f MSU studen~ 
intend tc become teach~ :he nation :la"ds 
miUions of teachers and the state 1s beginning to 
experieoceteachecshortages that wiH wor--en with 
e,qlected retirements and our-migration of teachers 
seeking higher pay in athef-states. 

• Approitimately t6percentofMSU studl:'tltsare 
majonng ;n a business--refared field. 

• \\'hatever their major, ,"15U alumni end up in a 
widevarietyofcareers. Ourplacementr..-ireror 
graduates is 100 percent. 

• Since 1997, MSU fl.ls provided every student and 
faculty member with full-ti~ use of a notebool.. 
computer. A growing number of !>tudeots- statt> that 
this asset was a majOf' reason fOl' their c;hoos.ing 
MSU. School personnel preier our teaching 
graduates because of theirtechnolngv skills • .is well 
astheirexceUffitteacherpreparation. \V,m our 
partne....bip with G~at Plai~ SoftwMe. we .ire 
preparing an inc~asing number of ind i.idu.al, for 
exceptional career.; in the infoml.llion rer.hnol~
rield 

~r::-Univlrltty 

Economic 
Impact 

October2000 

www .mayvillbtate.nocLk edu 
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~~Umersitysiglli6candyimpacts 
~a:nnomyof ~md Traill 
Cc.cay_ 

The UIIM!ISity, its Sllldentr,, and itsernp:oyees 
CDnbibule ID rheeconomy in several \-vays: 
a68agJobs.stmtg,he11logthetaxbase,ai1d 
~theaedit~ofthecommunity_ 

MSlJ'secooomic presence,createsan 
tieSlic•mlPd 107 secondary jobs ocd5ide the 
~-Secondary jobsaiethe 
~.p;...~opponunities required by local 
busiriesses to support the presence of the 
univelsily, ilsSllldems. and employees_ 

nrllir:-•a~ ~ y&l"r My t. 2008-
i-elO,lKl, illeuoiwecsil:y~ iaiect 
$10.7 mill!ioRiialo1ileecmNMlp- Using• 
eaiaDtlJlli.:: -~QCfor'of2.8•de.~ 
liy Nolth DaiGR~ ~, MSl.Ys 
-'.-.ct.-, tiuggenesah!s~tobf~ 
em..~~ofS30millioc.. 

~cato~ 112e'ebase:!on theNodll 
c..x.akiput()uq>ut...<Odei~.;o>l,opedand~ 
by~economis:sarNocth :~Sr..te 
Univelsity_ Tnemulldierisa~ ~ 
~- sbowstheeffertofhowrnoneycydes through 
~.tbusrepresentingtlietotal imp.rt of 
eacbdollarspeslt-

Aaaal-,S--& 
Olba'ta:aiFislds 

24"li. 

lmonu· 

T~ 
l,t% 

'') 

StateAppmpriati~ioper:wng,, ---$3,864,970 

StateAppropriati= capiw~- 1,092,156 

Tuition------~~--- 1,523,951 

G~anciContract!' ______ l,657,407 

~liQanc~di& 

Auittlia,y Savices & Ot~ locaE Funds_ 2,592.375 
!food savic:@.. d.,nn,... booL"""'. 
~edu(;mon. tllf,.,. 2-.; 

T~fncome-------S10,.730,IS9 

t\f.)t.'n-.e ... 

s.mr.ts.r-. 
6' 

~ 

Dlllt
~ 

,,,,_,,_ 
'15% 

.. .:-, __ _ 

2,&'lr. 

Instruction (t;acultySJl.arie,.~t) ·- $2,603,716 

Financial Aid ······-·····-··~----- 836,9,2 
Auxi1iarySe,vices -···· ______ t,601,lD 

Institutional Support._ .... _ ........... _.. 1,448,781 

Ph';sical Plant - .. ··--·-··--····-·····-····-·- 2,190,833 
AG.de-n,c Support ,vic"1)<e;idoent. r.'),-..rv1 ··- 715, 168 

SrucentSen:ice-. .... - ................... ---.. 639,423 
{.dmi,.<iun-.. co-.,...,.,.1,~ 

Debt Retirement ...................................... 143.810 

PublicSen:ices ·········-· .. ··········•·····-···-·· 694,903 
ToWbpeftses. ______ $10,130,859 

Multiplier -··-···········•·•·--·····-.. · .. -·--· x 2.3• 

' .... 
Direct'E<. ononiic Impact of 
S30 /\1illion in 2000-2001 

\\orh iortt 

~ 2000! 
fuJI time 

FdCulty -·--- -------◄l 
~ff ___ ___ . _____ 97 
Subtot.1 ________ na 

P.arttime 
Faculty________ ... 16 
St.aff -·----.. - .. -------11 
Students ____ -··--· ... 130 
Sul,tcQl ________ ts• 

Tcnl _________ i,7 

\'V age-. .rnd Bl'm•iit, . 

(Focal Year 2001) 

Faculty, Staff and Student 
TotalCompengtion._ ___ $5,248,386 

( <lpitc1l ,\-. ... l't--

Land .................................................. 65 acres 

Bui!ding5 

"" 
A'-.J.df•r.i,t.. 6 
c;...n.., .si 8 
Au,1[LJP• ~ 

Otti.--

Equipmenr 

Library Re--ourcf"S 

G,ov.jq,ft. 

i:·o.720 
10,312 

182.621 
4.800 

v.lw 

S13.087."'79 
3%,827 

12.333.831 
28..200 

Sl.760,380 

$1,627,127 

Total _________ $2.iJ,.233,944 

/ 
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Mayville 
State 
University 

www.mayvlllcsh1te.edu 
800-43 7-4104 or 70 I -78<1-230 I 

Leaders for Learning 

Mayville State University is a powerful regional asset for pcr!ional and 
professional growth. It offers two-year and four-year liberal arts and 
profci;sional degrees to nearly 800 students of all ages in a unique environment. 
Every student has had full personal use of a notebook computer since 1997. 
MSU wns the fourth university in the country to provide people in all fields with 
thL' tools for our technology-driven economy. 

Employers seek out MSU's gruduatcs in business and tr.aching, with thcit strong 
prnfcssionul bat·kgrounds enhanced by leading-edge technology skills. Programs 
in computer information systems, c-business, project munagcn,cnt, and 
information technology specializations provide skilled employees for 
information technology businesses. The university is home to the Traill County 
Technology Center, a business incubator for start-up and sutcllite enterprises 
that often hire students us highly skilled purt•limc workers. The university ulso 
partners with economic development agencies and nrc11 businesses to providt• 
customized workforce !mining on campus or ut the business. 

The university is un uttructivc neighbor und a superb environment for learning. 
The red brick buildings and truditionul campus dale bnck as fur as the 
university's founding in I 889. The handsome setting is u serene, r,rivutc-collcgc• 
like sctlinn that invites residents for a morning jog or un evening stroll. Yet 1111 
dussrooms und dormi; urc wired so that every student cun be onl!nc in clu!ls or 111 
any hour, and pcriphcrnl equipment allows students and fucully to prcpurc 
stunning high-tech presentations. 

University communities such us Moyvllle-f>ortlund truly benefit from the 
nun1bcr of arts and cuhurnl events thut a college brings, Mayville State offers 
many such events annually, including concerts and theater productions. Its 
sp<>rtlng events urc populur community gulherlng points, too. The university's 
11thlctlc Cacilitics ore uvallablc for pubHc use, 

Muyvlllc State University offers arc11 resldcnls a full range of personal, 
cducatiottal, culturnl, and rccrcotlonal opportunities, It offers employers the 
workforce trnining services to mukc them successful, 

www.mayvilteportland.com 
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Mayvlla 
fnT:=rslty ____ fACT SHEET 

Number of students. 77 6 

Number of Faculty. 63 

Number of programs. 66 

Number of graduates per year. 130 - 1 45 

Last new bulldlng, Studen1 Center Addition 1989 

Number of buildings on the Mayvllle State campus. 1 6 

Number of BB games tn 2000 - 2001. Women-13. Men- 13, plus playoffs 

Number of VB games In 2000, 7 

Tournaments. District ~ Region Volleyball. 2 District & 1 Region Basketball 

Number of PE faculty and staff. 13 

Number of athletic staff. 12 

Basketball and Volleyball lntramurals 

3 81:1sketboll Camps, 1 Volleyball Comp. 2 - 3-on-3 Basketball Events. 1 .. 5-on-S Basket
: 

ball Event. 1 full team Basketball Tournament 1 

24 Hour Internet access In all classrooms, dormitory rooms, study areas 

Full use of notebook computer during academic year 

Other events. Prime Time, Commencement, Career Fairs, College Fairs ... 
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Mayville State University is committod to makin~J the 
rnosl positive difference in the \ivos of its studonls 

and its community. With one eyo on tradition, tho othm on 
progross, North Dakota's "school of personal sorvlco" has 

mot tho challongos of moro than one hundmd yunis of 
often-rapid chanqr:i , and stnnds well prnparod lo 1/lko on 

the 21st century. 
These arc exciting limos. The Univors,ly is rnovino into 

o on tho loading edgo of what wo know best: 
aring young pooplo to teach skillfully. lowJ confido:1tly, 

and look forwnrd to a lifetime of learning, Our spocinl 

blond of cutting-odgo tochnology and the age-old 
dynamics of superb te:iaching has stabllizod the cnmpus 

allor H10 turbulonco of 1110 past twenty years. 
Enrollment has already risen to its highest point in 

almost two docados. Mayville State's progressive 

programs and closo-knll campus are attracting the 
attontton of moro And more coU0ge-bound high sct,ool 

seniors, horo and in surrounding stutes, 
But more cnn bo dorm, and must be done, to maintain 

this momentum, 
MSU today hns one of the finest loaming environments 

in tho roglon, with uxcopliomil faculty and stalo-of •the-art 
technology. But while comµutm technology hfls boon 

succ:osslully lntr.gmtod throughout tho cnmpus rind 
clnsoroorns hnvo boon k0µt con1forWblo w1d olfecliv<3, 
sorno ofhor nroos h11vc sllontly sllµpod lrHo o t11rondbaro 

st1110 of rllsropnlr. 
Tllat'n why nlum11i Hnd frlonds of M;iyv1ll0 Slalo 

orsily h11vo l11u11chod 1110 llrsl cuplt11I r,nmpnlqn ln tho 
pun'8 lll~lory • to ronovnto and modcrnl10 1110 most 

ho11v1ly llflOI.I l>uiltllll{J Oil 1110 CUIT\j)llH um] 1110 0110 ll rosl 
vlHihlo lo Ollt wrm;IB Lowy Lon Floldhnl/!ll!. 

. ' 
• ~ I• '• 

',:~ ,, '. I 

,,.., 

}j '~ I 

',1. •\. 

I' I'• 

,-_,--,.\. 
1,<c ll •, / •r ,i'.-' 

I 

' 



,•., 

A Message from the President ~ 

You Can Make a Lasting Impact 
on Our Students and Community 

Mayville State University has taken person;i! service to a 

whole new level! We havo become P. national leader in 

using technology to give our students another key advantage 

In today's job market. Employers across the nation rec0gnize 

that MSU graduates are superbly qualified to teach, to 

manage and to lead. 

It Is time to tailor MSU's physical image to match the 

superb education we offer. Using ingenuity and sweat equity, 

we have managed to make many improvements that enhance 

our exporicmce in classrooms and across campus. 

Now It Is time to turn our attention to a key facility that will 

Improve the collage experience for every young man and 

woman who chooses Mayville State: remodeling and enlarging 

Lewy Lee Fleldhouse for teaching, for lllotime fitness pursuits 

and for athletics. 

lmµroving the fleldhouse servos our very popular physical education 

major, our Intramural program and our ability to provide an open gyrn for 

campus and community. It is our only location for large-scale events like 

commencement. It also attracts t11ousands of visitors for high school and 

college tournaments and special events, which in turn helps tho local 

economy. 

Like all colleges and unlversl!ios - public and private - we must 
become partners with our alumni and our friends In Investing In the facllitlos 

we need for today and tomorrow. 

Your support of scholarships and other campus needs has bean 

exceptlonall Now we are embarking on our most ambitious project, one that 

will changa the famillar MSU campus and help make us even more 
competitive In recruiting and retaining students, We need your help. 

We can make the future of Mayville State University brighter than everl I 

Invite you to be a part of our f lrst•evor opportunity for private sunporters to 

have a lastlng Impact on our campus. 

- Ellen-Earle Chaffee, Ph.D, 
Pt es/dent 

,',,} 
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n 1889, when Mayville Normal School opened 
its doors, Its founders envisioned a campus 

hat would meet the day's most urgent challenge: 

>reparlng young women and men as teachers 

.vho could shape North Dakota's children and !ts 

uture. 
So much has changed in the years that 

allowed ~ yet the heart of our mission has 

;tayed the same. A commitment to educating 

,xceptlonal teachers has, naturally, - inspired a 
:ampus where teachers excel. Generations of 
;tudents have credited close relationships with 

he Mayville State faculty with what alumni have 
1chleved In their own lives. Professors :1ave not 

taught students how to toach: They've been 
d mentors and models of excellenco In the 

room. 
As North Dakota's economy has evolved, so 

1as Mayville Stato's curriculum diversified. While 

1ducation continues to attmct tl1e largest 
,ercentage of majors, the field of business has 

1rown to represent a substantial share of our 
,nrollment. Tho computer Information systoms 

najor has flourished, too, as career prospects 

1ave blossomed and digital technology has been 

·1tegrated campus-wide. 
These are the fields of the future. Prospective 

aachers have never faced greater opportunities, 
luslness majors have bright futures ahead, 
:xperlise In computer Information systems 
pens the door lo careers beyond the wildest 
naglnatlon of the farmers and townspeople 

1hose vision In 1889 brought us to this point 

>day. 
But while their hopes for the future draw 

ts to our campus, tho amenities we can 
em engage their attention today. 



'l 'I pien Mayville State's Lewy Lee F1oldllouso was 
V V completod In 1961, it was one of tho finest facilltios 

of its kind in the region. Its basketball floor was the finest 

of 1,::: rfo~1• Its locker rooms were modern and appealing. It 
easily met the demands of accommodating tho basketball 

and wrestling programs in winter plus classes in physical 
education and coaching. lls three small offices soomod 
like plenty. 

That was then. This is now: Tho once-proud fieldhouse 
Is overcrowded, stretched to its limits, time-worn and tired. 

The fieldhousu :s sq1 1eezed by a number and variety of 
programs utterly unimagined when it was built forty years 
ago. Every student passes through its doors '; tal<t:: part in 
required and elective physical education classes. It's an 
essential part of the educational setting for those who 
aspire to leach in theso areas and to coach. 

The gym and its facilities get much greater pressure, 
too, from today's appreciation of the value of acquiring 
lifelong fitness and health habits. Intramural sports and 
activities make heavy demands on the fieldhouse. Walkers 
and joggers, weight-lifters and aerobics enthusiasts can be 
spntted there at nearly any hour, sevon days a week. 

Nowhere are the aging facility's shortcomings more 
obvious, though, than in the Comets athletic programs, 
Back ln 1961, woman's athlotic programs were largely 
limited to cheerloadtng. During the height of the Indoor 
sports season, Lewy Lee Fieldhouse needed to 
accommodate practices and games only for one basketball 
team - the men - plus wrestling. Football teams 
occaslonally practiced Indoors In the fall; men's track and 
field trained there In spring, 

The basketball court's 25-year-old Tartan floor Is long 
overdue for replacementi the only floor of Its kind stlll In . 
use In the conference, 

The advent of MSU's highly competitive women's 
athletlc programs has doubled the number of teams that 
need floor time, locker rooms and other accommodations, 

At the same time, the number of coaching staff and Health 
and Physical Education Department faculty has grown 

from throe to fifteen. Thelr offices have been crammed Into 
every spot Imaginable, from former 1:1toraga aroas to 
broom closets, 

Most of today's MSU students have been accustomed 

to far more lunctlonal athletic facilities In tholr high schools 
than they wHnoss In their college of cholco, 



f ewy Lee Fieldhouso Is Mayville State 

Lluniversity's front door to tho Mayvi!l0-Portiand 

ommunily and the ontlre region. Most visitors to 

ampus come to events hosted in the aging facility 

from MSU games and graduati?n to regional 

igh school tournaments in sports, music and 

peach. 

The building no longer serves the community 

,ell. Sealing is too limited to Accommodate fans 

,r tournaments and the mos! hotly contostod 

:omets games. The lobby is far too dark and cold: 

ccoss to the concossion stand 1s crnmped. 

/ailing crowds quickly fill tho space and spill out 

,to the uncornpromismg winier darkness beyond 

10 doors. 



A lier much reviow, cnmpus ond community 

rl.loadors havo ngrood on n vision of what cnn 

and must be ac::cornpllshod to romody those 

problems and refurbish Lowy Leo Floldhousu for 

many more ypr:i.rs of sorvlco. 

• Spuclous ontrnnco nncl lobby 

• Larger gym, accornrnocfoling throe tJ,1skotball 

and volleyball courts oriontod north lo south 

(Varsity baskotlJnll gamos will bo played on fl 

centered court running onst to west.) 

• Seating for 1,000 additional spectators 

(lncroasing total capacity to 3,000 people) 

• Larger restrooms to accommodate crowds 

• New training room 

• New and remodeled locker rooms 

• More off Ice space 

• Larger concession stand 

Illustrations by r.:,, 
Hunter-Grobe 

I •• --
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Mayvlllo State University is a cornorstono of th,~ 
nron's oconomy und a koy to bright futures for 

its ctllldron. Ovor ltlo yoars, moro than 10,000 MSU 
gmduntos hnvo carrlod tho story ol this "school of 
porsonal service" from consl to coast as ttioy'vo 
usod thoir education to accomplish groat things. 

Thoso nlumnl, along with neighbors and friends 

of tho Univors1ty, takf:l great prldo In what tho 
Un1vorsity has moant to thorn and lholr famlllos, Now 
we havo an opportunity to glvo somothlng back -· to 
have n lasting Impact on tho Unlvorslty's ablllty to 
recruit students nnd serve the community. 

For tho first l!mo ln Its history, Mayville State Is 
turning to thoso good friends to holp pMparo tho 

campus for the challenges that lie ahead. 
The esUmatod cost of the renovation of Lewy Leo 

Floldhouse Is $3 mllllon, Public funding Is not 
avallablo to rneot the clear, urgent need to refurbish 
this vital ofomont of campus -- and community -
Ille. Tho MSU Founrlatlon has launched a capital 

campaign to raise private gifts to help fund 
renovation and expansion of Lewy Lee Fieldhouse . 

• '.l 
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A s a member of Mayville State 
I'lunlverslty'e family or ono of 
our friends and neighbors, you hold 
the future of this proud and caring 
campus In your hands. 

,, 
~, Onor 

Your gift to our first-ever oapltal 
campaign to build tho Comet spirit 
not only supports the University's 
legacy of excellence In education . , , 

... It also casts a resounding vote 
In tevor of our oampus's priceless 
role In the life of our community and 
In North Dakota's economic future. 

Campalg 
Co-Chai 

Linda Leo Love (Iott) and Holon Moyor aro 

honomry co-chairs of tho MOU Foundation's 

cnmpal{ln LlndA is tho daughter or flold· 

houao namosako Lowy Loo Holan is tho 

widow ol logondnry MSU couch Al Moyor. 

------

C,\Wl-'Sll>M 
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qtelok Faob about MSU 
• Falt 2000 on1ollment 776 

• 2000,0j total annual opo,aung 
budget $6.388,921 

• 1999,2001 capital improve• 
menta budget (heating 11ystem) 
$1,312.776 

• Yahoo/ Internet Ltfo Mo&t Wired 
Colleges ll11t. 2000 

• All faculty and etudente have had 
notebook compute1& since 1997. 

• Primary prog,ama aro m teaohe, 

tiducation, bus1noss, end llberol 

arts. 

• MSU partner& with Great Plarne 
Software, Tre,11 County Eoonomlo 
Development. May-Port Eco• 
nom10 Oevelopmenl May-Port 
Publio Schools, and others 

• MSU has been the subject of 
about a dozen national articles In 
the last five years, focusing on 

technology-based mnovatlons In 
instruction 

• MSU has one of the few un1ver• 
!lity-based Heed Start prog,ame 

In the country. It has brought to 

the county over $3 million In 

f~eral funds in the last 10 

· \ 18. 

'· 

AIHJut M11»1/lle §late 

Partners for Economic Development and Workforce Training 

Th-, leglslatlve Roundtable en- In e-bualnv&s, Including entre• 1¥1• courage, oampu&oe to meet preneurahlp education 
North Oakotl'e business and 
economic development nHd&. 

MSU provides space and &er• erlltJ 
MSU'a commitment to ('CO-

vices at cost for a Web-based 

nomlo development In North 
buslne&a started by two MSU 

Dakota Is long-standing. faculty members In 1995. Com• University personnel have been 
Mark now employs over 20 peo• working wrth community leaders 

For e1<ample, the Information pie, nearly all of them MSU to Improve area broadband 
technology track In business alumni or current atudenta. A (fast Internet) access for tho 
a11d CIS Is customized to pre• small community CAN retain Its last five years 
pare graduates for entry posl• university's graduates! 
lions at Great Plains Software. 

The locat and county oconomlrJ 
Recognizing that employers 

Students work a 7-month In• need diverse skills when hiring. 
ternshlp at Great Plains for pay 

development agencies, MSU, MSU faculty have spoclal train-
and academic credit. 

and the school district won a mg and commitment to helping 
$341,000 grant to establish a 

MSU offers the state's only pro- technology conter on campus to 
students In all majors develop 
their c11t1cal thinking skills and 

gram In project management. In Incubate new businesses Only 
abHrty to work cooperatively in 

tho last year, over 100 state 6 percent of grant app11caUons 
groups 

employees have enrolled, 27 of were funded. 
them progressing to the point of 

Indicative of the university's 
The university offern courses 

passing a national certification and programs at the Grand 
examination, Several busl• 

value to economic develop- Forks AFB and In Devlls Lake, 
nesses In Fargo and elsewhere 

ment, two MSU ~taff are mem- Towner, and other communities 
have expressed interest, too. 

bers of the local and county to Improve access to higher 
economic development boards. education 

MSU also offers a new program 

AM[~(~A"S MOST H1R[D 

National Leader: Improving Learning with Technology 
All Mayville State faculty and 
students have notebook com• 
puters, replaced every two 
years, and Internet access In 
classroom seats, stud~nt center 
lounges, and dorm rooms. MSU 
was fourth In the natlon and Is 
now one of only 36 Institutions 
nationally to provide such op-

portunltles to use technology 
throughout the learning experl
e nce. 

Research shows that technol-
01& improves the learning ex
perience for MSU students. It 
also prepares them to be highly 
competitive for jobs In today's 

schools and businesses. Our 
placement rate Is 100 percent 

Student Stacy Hall Interned at 
United Defense in Minneapotls 
one summer, then completed 
her project for them by telecom• 
muting from her residence hall 
the next year 

~ 



Prepared by the North Dakota LegJ1l1tlve Cound 
etatf fof Senate ~tionl 

[)e(;ember 29, 2000 

HI • Dfoklnton ltate Untvt,.lty 
No, 2003 

2001-03 Executive Budget 

1999-2001 Leglslatlve AppropnatlonI 

Jncreaae (Decrease) 

PTe Potltfon, Gtntral Fund 
130,115 $13,454,794 

130,HP 13,671,998 

0,00 ($117,2041 ·- -

other Pundt Totat 
$0 $13,454,704 

181067,973 31 1639,.97P 

-· (S1e1oe1
1
913i - ~s1e 11a5, 1 nJ 

'The 1999~2001 appropriation Is baaed on 129,63 FTE po1lt1on8, SeotJon 6 of 1999 House BUI No, 1003 authOflzed the University 
System to adjust FTE position• et needed, The 130.15 FrE poeltlont shoWn above represent the emptoyee positions reported to 
the Office of Management and Budget (0MB). 

1 The 1099,-2001 appropriation amounts Include $6,582 from the general fund for the agency's share of the $1.4 mllllon funding pool 
appropriated to 0MB for anlatlng agenciet In p,ovldlrg the $35 per month minimum salary Increases In July 1999 and July 2000, 
$84,058 from the general fund for the agency's share of the $2,630,992 cntlcal salary funding pool appropriated to the University 
System to address additional 11lary lncreaset beyond leglalatlve appropriaUons for marf<et and equity ralset1 and $394,650 from lhe 
general fund for the agency', share of the $4,290,128 equity and apeclal n""8 funding pool appropriated to the Unlvel'llty System to 
address equity funding Jssuee and special academlo prograrn needs. The 1999-2001 appropriation amounts do not Include 
$463,897 of other adjustments and 1997-99 carryover authority. 

Major ltom, Affecting Dlcklnton Stitt Unlverelty 2001-03 Budget 

1, Consolidates funding Into two llne Items-operations and capita! assets. 

2, Provides funding In the capital assets line Item for extraordinary repairs 
of $383,962, which Is a reduction of $.100,000 In one-time funding from 
the 1999-2001 biennium. 

3. Removes appropriations for tuition, continuing education, and other 
Income. 

4. Removes appropriation for local funds. 

5. The executive recommondallon does not Include funding for 
recommended compensation plan salary Increases of three percent or 
salaries the first year of the bfennlum and two percent for the second 
year. Funding for li'1stltutions' l'Jalary lrcreases Is poo(ed and provided 
In the North Dakota Unlvenilty System office budget for the State Board 
of Higher Education to allocate lo lndlvidual Institutions. 

General Fund 

($300,000) 

Major Legl1latlon AffeotJng Dickinson State University 

Other Funds 

($6,759,566) 

($13,034,607) 

Total 

($300,000) 

($6,759,566) 

($13,034,607) 

Senate BIii No. 2037 provides a continuing appropriation of higher education Institutions' spacial revenue funds Including tuition end 
allow& Institutions to carry over at the end of the biennium unspent general fund appropriations. 

1 

I 

Senate BIii No. 2038 requires the budget request for the University System to Include budget estimates for bfock gr,nts for a 
base-funding component and for an Initiative-funding component and a budget estimate for an asset-funding component and requires 
the appropriation for the University System to Include block grants to the State Board of Higher Education for a base-funding 
appropriation and for an Initiative-funding appropriation and an appropriation for asset-funding. I 

Senate Bill No. 2039 allows the State Board of Higher Education to authorize campus Improvements and building maintenance 
projects that are financed by donations, gifts, grants, and bequests If the cost of the Improvement or maintenance Is not more than 
$500,000. 

Senate Bill No. 2040 allows higher education Institutions to provide bonuses, cash Incentive awards, and temporary salary 
't adjustments to employees without reporting tha activity as a fiscal Irregularity. ,_ 
}. ,. 
i· 
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ne-~--u....-wr.a~ 
...... No.lOOI 

n■ POdlonl ~ f'und Olhwl'u,Mte Total 
2001-03 8cheflr Executfvl Budgtt 130.18 $13,-ik,794 so 113,454,794 

1.e.2001L.,._Appropriltionl 130, 11S1 131571 1999 1810871£3, 31,0391!!!' 

lnc:ttlll (Deni"} 0.9a 'IJ171~~ ,111,11,97!~ "1!119, 117! 

1001.()3 HOMln lxeculve Budget 130,15 $1314'&41794 so $13145-4,794 

HoMn lnctlllt (Decw) to Sehl,_. 0.00 !2 12 !2 
1 Thi 1•2001 lf)prOt)riltion II bNtd on 120,93 FT! poeltionl, Section e of 1998 Houle 811 No, 1003 authorized the Univ~ 

Syetem to ldjult FTE podkn • neaded. The 130.18 FTE poeltionl lhoWn lboYe,....,,. the empk>ytt poeltiont reported to 
the Ofb of Manage.-nent and Buctgtt (0MB), 

'Thi 1M-2001 ~ amounts lndude $e,682 from the general fund for the agency'• Iha .. of the $1 .4 ~ funding poot 
app,opf1111d to 0MB for~ agendel In provkSlng the $36 per monlh minimum NINNY lncfNMI In Juty 1999 and Juty 2000, 
SM,088 ft-om ttMI general fund for the ~'QIOOY'I thare of the $2,630,992 criticll lllary lundlng pool appropriated to the Unfvetttty 
Svetem k) lddf!111 addttk,na, Hllry incl'tlHI beyond 119'~ epproprlltiont for mtrket and~ raflet, and $394,6&9 from the 
geMrlf MwJ for the ,gency't ehare of h, S,,1,290, 128 equity and 1peclal needt funding pool epp,oprtated to the Unwerttty Sy,tem 
to .... equity funding_.. and apedal ICICktmkl progt1m needt, The 1999-2001 apptopriation amountl do not Include 
$413,897 of o4hlr ldjuttmentl and 1997-99 canyowr autharity, 

Major lchlfw Rtcommendatfone Affecting Dfckfneon Sta• Unf~ 2001-03 8udf,et 

1.. Contofldltee funding Into two line ltemt-0Pef'8tfonl and capffal 11set1. 

2, ProvldN llndlng In the oapttal llletl line Item for extraordinary repan 
of $383,992, which It a reduction of $300,000 In one-time funding from 
the 1ggg..2001 ~lum. 

3, Removea approprillllonl for tuition, continuing education, and other 
Income, 

4, RlmoYN appropriation fat local fundl, 

e. Thi ,xtCUttve recommendllk>n c1oe1 oat Include tut-11ng for 
reconvnended compentation plan lllllry ln<.rwN of three percent of 
....,_ the first year of the btennkl'n and two percent for the second 
yw,, F~ for lnatilutlont' a8'ary lncnllN II pooled and provided 
In tht Notth Dakota UnlwrlMy System office budget for the State Board 
of Higher Education lo lllocllt. to lndMdual lnltitutk>nl, 

Oenerlf Fund Other Funde Total 

($30<M>OO) ($300,000) 

($6.759,565) ($6,759,565) 

($13,034,807) ($13,034,607) 

..... Ho1wn Rtcommendatlone Afftctlng Dlcklnaon State Unlwrslty 2001-03 Budget 
Compared to the am" tntroduced (Schafw Budget) 

1. The HolYen budget rec:omnMlndation doll not change the Schafef' 
executiYe budget rac:ommendaUon ror thlll agency, 

Gtnenlt Fund Other Fundl Total 

MIJOf' Llglalatlon Affecting Dlcldnaon St8'1 Unfwrstty 

se,,. Bl No. 2037 pnwtdel I continuing appropriation of higher education lnltiMkinl' spgdaf mvenue fundt Including tuition and 
alowl lndtuaonl lo CllffY '1-/fW It the end of the bllnnMn unapent general fund apf:ll'Opf1atio. 

Bl No. 2038 requne h budget rwqueet for the Urwentty System to lndude budget eattmates for block grants for a 
· component and ro, an lnNlltirl ~ component and • budget 9l1lmMI for an IINt-rundi,g component and requires 

the epp,opriltlon far the lJtMnMy Systlm lo Include block pa to the Stall Board of Hlghet Education for a bate-funding 
~ and for an~ appn,priallOrl and an approprilllton for IINt..fundlng. 



hn• II Ho, 203I ..,_,.IN ..... IOM of HWllf lduclloft IO IUlhoNt ClfflPUI lmpnwtmnl end~ ...... 
__. M n ..,_. ~ dWloN, gtftl, ..,., lftd bequeell W flt COit of the ~ « ~ It nut more ltllfl 
'800,000, ' 

. N,111 II No, 2CMO ...,. hWW ~ ~ lo ~ bonuMI, OMh lrlClnM IWll'dl, and ~ .... ....,,.,. '°employ•• ..... ~ lht ICtMty •• --~. 



f'reparld by the North Otkoll Legj1N1tlv1 Coundl 
1t1ff for Houle Appropriation, 

Olplnmlnt HI. DtoklnlOn ..... UnlVtrtttv 
hnaltNINo,2003 

PTI Po1ltlont Gentrat Pund 

February 20, 2001 

Other ,-·und1 Total 
2001 ·03 Sch1fer executive Budget 130,15 $13,45-4,794 $0 $13,45-4,794 

1999·2001 Legl1latlve Appropriation, 130.HP 1315711998 181067197~ 31163919711 

lnoreeH (Oect'eaee) 0.00 1111112<Ml 1!18106719731 l!1AI 1851177l 

2001•03 Hoeven Executive Budget 130.16 $13,4641794 so __ U3c454,794 ---
Hoeven Increase (Decrease) to Schafer o.oo !O to 10 

'The 1999-2001 appropriation Is based on 129,63 FTE positions. Saotlon 6 of 1999 Ho1Jse BIii No, 1003 authorized the Unlver$lly 
Syetem to adjust FTI: positions as needod. The 130, 15 FTE positions shown above represent the employee positions reported to 
the Office of Management and Budget (0MB). 

1 The 1999•?.001 appropriation amounts lnclJde $6,682 from the general fund for the agency's share of the $1.4 mllllon funding 
pool approprlateu to 0MB for aealsllng agencies In providing the $36 per month minimum salary Increases In July 1999 and 
July 2000, $84,058 from the general fund for the agency's share of the $2,630,992 orltlcal salary funding pool appropriated to the 
University System to ad<lress addltlonal salary Increases beyond leglslatlve appropriations for market and equity raises, and 
$3941669 from the general fund for the agency's share of the $4,290,128 equity and speclal needs funding pool appropriated to 
the University System to address t:it' 1Jlly funding lssu&J and special academic program needs. The 1999-2001 appropriation 
amounts do not Include $463,897 of other adjustments and 1997-99 carryover authority, 

Major Schafer Rtoommendatlon, Affecting Dlokln1on State Unlvertlty 2001-03 Budget 

1. ConRolldates funding Into two llne ltoms,-operatlons and capita, 
assets, 

2, Provides funding In the capllal asnts line Item for extrliordlnary 
repairs of $383,962, which Is a reducllor1 of $300,000 In one-time 
funding from the 1999-2001 biennium, 

3. Removes appropriations for tuition, continuing education, and other 
Income. 

4, Removes appropriation for local funds, 

5, The executive recommendation does not Include funding for 
recommended compensation ptan salary Increases of three percent 
of salaries the first year of the biennium and two percent for the 
second year. Funding for lnstltutlons1 salary Increases Is pooled and 
provided In the North Dakota University System offiC'-0 budget for the 
State Board of Higher Education to allocate to Individual Institutions, 

General Fund Other Fund• 

($300,000) 

($6,759,565) 

($13,034,607) 

Major Hoeven Recommendation, Affecting Dlcklnaon State Unlv1r1lty 2001-03 Budget 
Compared to the BIii as Introduced (Schafer Budget) 

1. The Hoeven budget recommendation does not change the Schafer 
executive budget recommendation for this agency, 

Oeneraf Fund 

Major Legl1!atfon Affecting Dlcklnaon State University 

0th•" Funds 

Total 

($300,000) 

($6,769,665) 

($13,034,607) 

Total 

A Section 11 of Engrossed Senate BIii No. 2003 provides legislative Intent relating to the content of the Slate Board of Higher W Education's perfonnance and accountability report required by Senate Bill No. 2041. 
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8totion 13 of EngrOIMd hnltt llN No, 2003 p,ovkSM I continuing ,ppropnatlon of hlghtr education ln1Ututlont1 apeclal rtvtnut 
funde lnofudlng luttion (oriQ'nall)' I pro\/tllol I· Sln1tt 8111 No, 2037), 

Stctk>n 1 ◄ of EngroHN Stnttt 8111 No, 2003 rtqulrH budget requ .. ta for the Unlvertlty ev,tem to Include budget 11tlm1t" for 
block grantt for • blM•fYndlng component and for an lnlt11t1v,.ruridlng component and I budget e1tlm11e for an 1uet-fundlng 
component (orf9ln1Hy • provltlon In 8'nttt BIii No, 2030), 

Stctlon 15 of Bngroteed Sen,te BIii No, 2003 requlreit the approprla11on for the University Sy1tem to Include block grants to the 
Stitt Board of Higher Education for ~ bue.fundlng appropriation and for an Initiative-funding appropriation and an appropriation tor 
PNt•fundlng (orlglnally " provltlon In Senate BIii No, 2038), 

Stotlon 18 of EngrotHd Senate BIii No. 2003 allow• Institutions to carry over at the end of the biennium unepent general fund 
1pproprlatlon1 (orlglnally a provision In Senate BIii No. 2037), 

Senate BIii No, 2039 allows the State Board of Higher Education to authorize campus Improvements and bulldlng m&lntenance 
proJeot• that are financed by donatlont1 glNe, grant,, and bequests If the coat of the Improvement or maintenance le not more ti1an 
$260,000, (Thia bill has been passed by the Senate.) 

Senate BIii No, 2040 allows higher education Institutions to provide bonuses, cash Incentive awards, and temporary salary 
adjustments to employees without reporting the activity ae a fiscal Irregularity, (This blll has been passed by the Senate.) 

Summary of Ltgl1latlv1 Ch1ngt1 R11ultlng From Flrtt HouH Action 

See Statement of Purpose of Amendment (attached). 
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ACADEMIC PROGRAMS AND ISSlJ~;s 

I. DSU has 41 Bachelor Dt,cre., Progr.-ms (either BA or BS); four Associate Degree 
Programs (either AA, AS, Associate of Appllcd Science, amd one CerUncate Program 

u. Two of our mnjor progrums, Teacher Educntion und the two-ycur Nursing Program 
underwent nutionul re•uccreditution reviews in the lust two ycnrs nnd both pussed with 
flying colors; the nursing progrum wns cited having 17 strengths nnd only one urcu of 
wtakness. 

2. New Prourams Since 1998 

a. Agricultural Studies: BS, und Ccrlificute to compliment existing Associate Degree 
(just approved this summer by the SBHE and has 38 dcclurcd majors already). 

b. Psychology: BS 

c. Writing: BA 

d. Graphics Design: Minor Program 

c. Buccalaurcute Degree Completion Program in Cooperation with Bismarck State 
53 Students enrolled in degree completion programs in Bismarck; 
Utilizes both JVN courses und courses taught in person by adjunct instructors in 
Bjsmarck (muny of whom arc BSC faculty), 

3. Workforce Training partnership with Bismarck State College 

Dickinson State University provides office space, classrooms, and some instructors for this 
cooperative effort with BSC to provide workforce training opportunities for employees in 
area busintsses and industries. Over 20 training sessions huve been completed since July 
2000. The sessions deal with all kinds of skills ranging from a<lvunced welding techniques 
to computer software application through advanced management strategics. 

4. New Concentratlons Since 1998 

a. Manufacturing Technology within Business Administration; AutoCad and CadCam. 

b. The Business Department is offering new courses in e-commerce and computer 
applications for business entrepreneurs (both are on-line). 

c. Working wHh Theodore Roosevelt Foundation to establish internships for busmcss 
majors in Medora. 

S. New Delivery Formats Since 1998 

a. Acce1crated Degree Program (both in Dickinson and in Bismarck: the Dickinson 
program has 90 new students enrolled on campus us a result of this new format). 
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b, llxtendcd Camputi. cout'f.C offerings in Bowmun. Hctdn~cr, Scrunton. for udull lcurners 
(4:1 Nludcnt,; cnrolh!~I} utilizing the Yellowstone Trnil Consortium ITV connections, 

c, Duul Credit Courses in rogionu) high schools stHI being received very well with 14 
high school!-i pnrticiputlng thls full with 2J5 students enrolled in busic gcncrul 
educution course wmk. 

d. DSU hus now developed ten courses which will he uvuHahlc through un on~Jinc 
Internet formut hy the end of th~ full semester with ten more in the offering. So, the 
University Is Inking udvuntugc of this new delivery method tc reach u hroodcr group of 
student clicntclc. 

c. And last, DSU hus Invested over $500,000 in the lust two ycurs to c<1ulp some of our 
major clussrooms with mulli-mcdiu cupabilitics thut include overhead computer 
projectors un<l projection units lhul Instructors use to enhance their prcscntullons und 
teuching methods. 

I) This part of a University•widc initiative to infuse the new technology into the 
clussroom scujng whenever and wherever possible as evidenced by ttw addition of 
two new computer labs: One in the Agriculture Complex mude possihlc hy u 
donation of funds from Consolidutc<l Communications, the other in Murphy Hull 
mudc possihlc through a donation of funds from T.M.I. • both Dickinson hascd 
businesses, 

6. New Academic Initiatives on the Main Campus 

a. Writing Across the Curriculum: requires l 8 hours of writing intensive course work, 12 
within each specific major. 

b. Theodore Roosevelt Honors/Leadership Program: An honors program built around lhc 
leadership traits and values of Theodore Roosevelt, with scholarships funded through 
the DSU Foundation. 

I) 25 scholars nationwide including students from North Dakota, Wyoming, 
Montana, Missouri, Nevada, and even Alaska. 

c. Learning Community Development: Incoming Freshmen organized in groups of 15-20 
students with similar interests and academic majors, i.e., nursing students, elementary 
education\ athletc~j, etc., to foster 6ro•1µ learning through sharing experiences and 
education. 

d. Freshman Seminar: Required of all students to help develop coping skills and study 
habits <luring their first semester in order to facilitate academic success and improve 
retention rates among freshman (lower the mid-term drop•out rate). 

c. Increased emphasis on exit level standards in both Teacher Education and in Business 
where the required grade point average for graduation has been increased and is above 
the University minimum of a 2.00 GPA ( C grndc average ), 
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f, Finally. measurable Le1jmJng OutcomeH ha1ve be4:m developed for ouch major prosram; 
outcome,. that wUI have to bo demonutrated by Benior Htudentij ln u cupKtone C<lUr~ 
before they will be recommended for gruduutlon, 

7, SUMMARY, 

These measures all 11peak toward eubauclua the QUIIIIIY uC tbc a,aads:mlc e1perb:nce ror DSU 
Students and will better prepare them to compete ror jobs and seek carttrH after 
1raduatlon, 

All these actl\'ltles also address the University's mission to extend Us servicer; lo the entb:,,. 
maJon and make cdv1:1Uaoal QPJlOl&uolUes accg:55Jble to a .ana&et. number of uur cltlzen6• 

Also, these academic actlvOles and Initiatives reMcct the splrJt and goals of the 14e&lslatlye 
BSIMml·Table go Utaber Edu~aUun which call for more relevant education and preparation 
for North Dakowns to create a force or skllled and entrepreneurial citizens to help rue I the 
state's eeonomy. 
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Major Accomplishments 1999-2000 

Dickinson State University fulfills a vital role '"ithin the State of North Dakota. Guided by the 
goals of the North Dakota State University System and more recently the recommendations of 
the Legislative Roundtable Report~ the University has grown in enrollment, added collaborative 
academic programs, implemented accelerated program delivery modes to increase access for non
traditional students, and increased student and faculty access to information technology. This fall, 
Dickinson State University announced its fifth straight year of record enrollment, launching the 
University over the 2,000 student mark. Robust enrollment is just one measwe of the 
University's success. 

Adding Student-Centered Facilities 

Last year. Dickinson State University witnessed the completion of two very exciting building 
projects. After a $3.5 million renovation, the Student Center has reopened. The addition of a 
fitness center, snack bar, game room, and additional meeting and office space provides the 
University with a central meeting place and acti\'ity center. Renovations to the pool are~ 
bookstore, and other areas ensure that the building will be inviting and useful for years to com~ 
The opening of the Ben C. Frank Human Perfonnance Center establishes Dickinson State 
University as .the first University to have a Frappier Acceleration Center on campus. Provided 
thro1Jgh a gift from Ben C. Frank, the center features the latest training techniques to increase 
qufokness and enhance athletic perfonnance. Tile center is not o~y used by student-athletes, but 
also by students in the health and physical educotion program as they study cutting-edge training 
techniques. The Altringer Apartments round out the list of major physical improvem·ents. This 
l8•apartment facility, gifted to the DSU Foundation, is an excellent addition to the campus 
resident hall system. 

Advances in Technology 

Dic,kinson State University increased student and faculty access to information technology with 
the addition of two new computer labs. three new multi .. media classrooms, and implementation 
of the laptop initiative. 

A computer lab in the Agriculture Building was provided through a gift from Consolidated 
Telcom, and TMI Systems Design Corporation provided partial funding for a new computer lab 
in Murphy Hall. The Laptop Initiative, partially funded by the University Foundation, will 
significantly enhance the learning process and facilitate partnerships with area business and K-12 
teachers and pro~ide faculty with the latest in teaching tools and training. The infusion of 
information technology into the teaming process is a critical component of the Legislative 
Roundtable Cornerstone. 

On-line courses significantly increase access and the utilization of technologicnl enhancements 
and will facilitate academic excellence. On-line courses have been available since last year and 
the University continues to seek ways to provide courses through this new delivery mode. 



Learning A1ses1ment 

The University has significantly increased its focus on assessment and c~ntinuous improvement. 
The emphui'i on exit level standards has been increased in teacher education and in business. 
MeaCiw-able ,earning outcomes have been developed for each major progl'?Jll and hational 
recognized assessment instruments will be utilized to measure !tudent learning. 

Evidence of the President•s commitment to the goaJ of enhancing the quality of the University's 
academic programs can also be found in the Presidentts goals for 2000-01. His goals include a 
significant focus on the assessment of learning. on internationalizing the campus through the 
implementation of a Global Initiative. enhancing student research, and increasing infonnation 
technology. These initiatives are congruent with th~ Legislative Roundtable Recommendations. 

Dieldnson State's role 1s a regional leader 

The University will continue to foster other relationships. Dickinson State University is busy 
preparing for the upcoming national Depopulation Symposium. a four-state effort to identify and 
propose policy changes and strategies to address the ongoing depopulation of the Great Plains 
Region. The funding for the symposiwn is a result of efforts by Senator Byron Dorgan and 
comes from a $475,000 appropriation from the federal government. 

Many important projects are underway in the areas of development and alwnni relations. This 
year, the Foundation raised a total of $1.4 million. Irtcluded in a list of accomplishments by the ('· 
Dickinson State University foundation was the funding of $527,910 in scholarships. The AnnuaJ .. ,. 
Fund Drive topping the $100,000 mark for the first time. 

Dickinson State University will continue to play a pivotal role in the economic development of 
the region. Establishment of a dynamic Regional Advisory Committee will benefit the 
community and the region's businesses and enhance the University's ability to promote 
economic diversification and enhance the quality of life in the West River Region. 
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3. Funds in support of tecbnology (persoMet, professional and program 
developmen'1 equipment, infrastructure, software) are desperately needed to 
address the technologfoal changes/demands associated with instruction and 
general operations. 

Executive Reeommendattons: 

• Provides $6.0 million plus for investments in technology (statewide network 
plan, Internet II, distance learning). 

• Invests $20.0 million in state general funds to support the statewide Enterprise 
Resource Plan (ERP) in the Infonnation Technology Department budget. 
This provides partial funding for the replacement of all student records, 
finance, human resource and payroll software systems in the NOUS, state 
government, and K-12. It will provide enhanced capabilities to support 
distance learning, student services, and management infonnation systems. 

NDUS Recommendation: 

• Proposed amendment totaling $1.8 million in support of network costs 
associated with the growth in distance learning and Internet II. 

• Proposed amendment of $2.0 million for the replacement of the NOUS library 
network (ODIN), 

• Proposed $7 .0 million amendment in support of Technology 
•pplications/access. 

4. If institutions are to function in an entrepreneurial fashion, thus responding with 
services bt.,ing demanded by the general pubHo, funding in support of speoia) 
campus initiatives is required. 

Executive Reeommebdattons: 

• Provides $2,5 million for new program and initiative start-up costs. 

• Provides $2.4 million to support Board and statewide initiatives. 

NDUS Reeommend1don1: 

• Proposed amendment totaling $3 .S million in support of institutional 
innovation. 

• Proposed amendment of $4.4 million for a Publi" Agenda and Collaborative 
Initiative Block Orant. 
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s. The institution's infrastructure needs attention. C,pital asset fundi~g is not 
adequate to address thtJ extensive list of deferred maintenance projects. 

Executive Recommendation: 

• Provides $6. 7 million in support of System extra-ordinary repairs ($393,962 
earmarked for Dickinson State University). 

NDUS Recommendation: 

• Proposes amendments totaling $5.2 million in support of extra-ordinary 
repairs. 

6. Appropriate facilities must be made available to compliment Dickinson State 
Universitfs mission and provide for safe and efficient learning/teaching 
environments. Given the fact that Murphy Hall is a specialized facility, i.e. a 
"science building", and given the fact that the facility has been deemed by a 
nationally recognized consultant in the development of science facilities as being 
woefully outdated along with its infrastructure (HV AC systems) which poses 
potentially serious health issues, it is imperative that the proposed Murphy Han 
Renovation and Addition Project be funded during the 2001 w2003 biennium. 

NDUS Recommendations: 

• The Murphy Hall Renovation/ Addition Project is Priority #8 on the North 
Dakota University's Major Capital Project list. 

• Amendments are proposed in support of funding capital projects per the 
SBHB priority list. 
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NORTH DAKOTA UNIVERSITY SVITEM 
2001-0S SCHEDULE OF SUOOESTED AMENDMENTS 

AND REl10RATION 01/02/01 

rm;......,._,,,,, ___ ,,, ___ ,,,,,,.,, 
.. ~-with the~ erpt!tatloM """~: 

• Nlft'KMII II lncoml, ~ tullion, from the~ procett 

• ~ pdll block-o,a,,t twdng to the SBHE 
• reductl h,.,,..., of._ hml In tht campus and NOUS Offlctt budget 

• fundl ~ ., W.-iology (ltltlwtdt networtc, lnttmM 111 dllta,ce ~) +$6,0 M 
• lncnMtln S8HE ~ Mids to~ 8Wd and ltltlWkM lnltiatiVte $625,000 (total •S2.it M) 
• ptOYldM funding tor campue parity end equity +$2.15 M 
• Mldlng tor MN progrlrl'I and lnllWIYe .tar1-up coats S2.5 M 
.. prO'Mel ldcltbw lfaN matcNng f'uncM for rtMetd1 (EPSCoR-llke programs) +$1.5 M 
.. lnYMtmeru In lncnllMd ltUdtnt flnlnolll aid and ICCHI programs +$1,3 M 
• funcMrtO tor IIMfY lqUlt)' tor r.ct.ltty and ... ,, rtttntlon and f'ICfUltment $1 .o M 

• dlftdlncy apptopt1Mk,n funding for UNO and NOSIJ $4.7 M 
.. flm lnYNtrntra In technology lnfmtructure to support distance leemlng-ERP (not in NOUS budget) $20.0 M 
• ptffonnenct c«mctinO ~ at UNO and NOSU- ltatt bonding $4,3 M 

• Coneldlt ~funding .. ~ to SBHE •• proposed In blH draft lntrocruotd by Interim HE CotnmlttH .992003 
• Rtduct o, _.. Intent WlgUIO(t HtOClattd With SBHE or SVtftm bb)k grants-S82003 
.. E.,.,. NNM fund requnmtnl for Ooltegt of Buslntst at NDSU to aupport utflltlts Ind Up4(Np (no cott In 01-o3)-SB2003 
.. Removt MeQ,820 for rtnOYltlon of Rob4nlon H1N at NDSU. Projtet win be eddretsed In I separate bffl,•SB2003 
~ tot local Mkf fflltch of $2,210,000 for Old Main Renovation at Minot state.-S82003 and S82023 

C, (,;o,;0.,d Flaul Amtnd,ntnt, to SSHO~, 2020, 201.J. 8tlit• Gentrll Fund pn priority ord«J: 
1 ~ of 2nd yw ullry 1nc ...... (00-01) • ltlo Ne prlarity 7-$82003 
2 Reduct locll f\#ld MIich on renowatlon of 0kt Mlln It MISU-S92003 and S82023 
3 Wottdorot T,..,.,,..., per WF Trelnlnt:r ~ (tundfd In Voo, Ed budgtt)-S92020 
,4 Nttwoftc Coeta (growth In~ lltmlng end Internet ll)-SB2003 
8 ~ ..... • lllo ... priot1ly 8-882003 
e ODtN ~ (lbflry networt()-982003 
7 ~ of 2nd yw MIity Incl ..... (0().()1) • lllo Mt priority 1 •$B2003 
8 ~ repelf'I • IMO NI prit~ll'MyS-982003 
O RequNI to mM flculy & ltlff •rltl to 806' 6f regional average (amt. l1ffded aftie, ~ ln<lreast and cont'd 00-01 lnor,)•SB2003 

0, I~ Fllul A~f! -~-e,,ij, P,yject,..S82003 {not In prJorii; ordtr] 
.. UND- Mlmoflll Student Union rtnOWHon (non-Mitt tundfng)-SB2003 
.. UND-Smlh HIii .. Johnl1ont HIii • Ful'l.on HIii rtnOVltlon (N>n-ltate ftlndlng)•S92003 
• NDSU-f'tlldlnct hall constructlon(not~«ltatt fundlng)-S82003 
• NDSCS.st\ldtnt UNon r.rnodtling(non .. .ttte fundlng)•SB2003 
• ND908 9b ActMtltl Otnttr Addltlon(non-ltate tundng)-882003 . 0thtr..,.,., ~~per 1,lBHS priority Htt-SS2003 or 2023 

1. [A,ddMoMf;.,;;,;..; ,,,,,_ o.,..;.;Fiii~ F,.c.i,AtMndmttttt•SB.2003 {not In priority ordtri: 
• TtcMOlofW ~ 
• EqullyMd SpecW Nttde Bklck Grant 
•hwtlbMonlllMMllon 
• Pubic Agll'ldl Md~ lnltilttvt Blodc Grant 
• Bolfd tnd 8)flttm ~ to IUppOft Aoundtlbtt recornmendltlons 
• EPSCoft ... Programl 
• 8tudlnl F'lnlncW Atd (state Grant, Schollr'e, P8EP, lndlln SchofartNp) 
• OtllWld 8tudlnt 8eMoM 
-~MIIIIIM 
• 88HE ,_. capbl ptOjlct prlorlUtt 

lglgllut~'D1..()3 StnMe Mtot'ttloh 

: 

$4,880,101 
584,000 
475,000 

1,800,000 
2,SSM,014 
2,000,000 
-4,880,101 
2,694,014 
8,129,658 

3,500,000 
3,850,000 

11,000,000 
3,300,000 

531,720 
:21,605,656 

7,000,000 
1,700,000 
3,!500,000 
◄,"400,000 

36'2,190 
2,700,000 
1,000,000 

275,00C, 
2,300,000 

1a,eos,ese 
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ACADEMIC PROGRAMS AND ISSUES 

l. DSU bas 41 Bachelor Degree Programs (either BA or BS); (our Associate 
Degree Programs (either AA, AS, Associate of Applied Science, and one 
Certificate Program 

a. Two of our major programs, Teacher Education and the two-year Nursing 
Program underwent national re-accreditation reviews in the Jast two years 
and both passed with excellence; the nursing program was cited as having 
17 strengths and only one area of weakness. 

2. New Programs Since 1998 

a. Agriculture Studies: BS, and Certificate to compliment existing 
Associate Degree (just approved this summer by the SBHE ru1d has 46 
declared majors this spring. 

b.· Psychology: BS - 33 

c. Writing: BA - 16 

d. Graphic Design: Minor Program 

e. Baccalaureate Degree Completion Program in Cooperation with Bismarck 
State had 53 students enroJled in the fall and 65 students enrolled in the 
spring degree completion programs in Bismarck; 
Utilizes both IVN courses and courses taught in person by adjunct 
instructors in Bismarck (many of whom are BSC faculty), 

3. Workforce Training partnership with Bismarck State ColJege 

Dickinson State University provides office space, classrooms, und some 
instructors for this cooperative effort with BSC to provide workforce .. training 
opportunities for employees in area businesses and industries. Over 35 training 
sessions have been completed since July 2000. The sessions deal with a variety of 
skills ranging from advanced welding techniques to computer software 
application through advanced management strategics. 

4. Nev.' Concentration Since 1998 

a. Manufacturing Technology within Businemi Administration; AutoCAD 
and CndCam. Fifteen students have indicated an intcrc~t in this program. 

b. The Busincs8 Department is offering new courses in cMcommcrcc nnd 
computer npplicntions for business entrepreneurs (both are on-line). 



c, Working with Theodore Roosevelt Foundation to establish internships for 
business majors in Medora. 

S. New Delivery Formats Since 1998 

a. Accelerated Degree Program (both in Dickinson and Bismctrck: the 
Dickinson program had 90 new students enroHcd in the fall semester and 
89 students enrolJed in the spring semester on campus as a result of this 
new format). 

b. Extended Campus course offerings in Bowman, Hettinger, Scranton, for 
adult learners ( 43 students enrolled in the fall and 20 students enrolled in 
the spring semester) utilizing the Yellowstone Trail Consortium ITV 
connections. 

c. Dual Credit Courses in regional high schools is still being received very 
well with 14 high schools participating this fall with 235 students enrolled 

· in the fall semester and 137 cnroJJed in the spring semester in basic 
general education course work. 

d. DSU has now developed ten courses, which will be available through an 
on-line Internet format by the end of spring semester with ten more in the 
offering. Therefore, the University is taking advantage of this new 
delivery method to reach a broader group of student olientele. 

e. DSU has invested over $500,000 in the last two years to f.quip some of our 
major classrooms with multi-media capabilities that include overhead 
computer projectors and projection units that instructors use to enhance 
their presentations and teaching methods. 

t. This part of a University-wide initiative to infuse the new 
technology into the classroom setting whenever and wherever 
possible as evidenced by the addition of two new computer labs; 
One in the Agrfoulture Complex made possible by a donation of 
funds from Consolidated Communications, the other in Murphy 
Ha11 made possible through a donation of funds from TMI Systems 
Design Corporution - both Dickinson based businesses. 

6. New Acndcmic lnitiatlv~s on th.c Main Campus 

a. Writing Across the Curriculum: requires 18 hour::; of writing intensive 
course work, 12 within ench specific major. 
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b. Theodore Roosevelt Honors/Leadership Program: An honors program 
built around the leadership traits and values of Theodore Roosevelt, with 
scholarships funded through the DSU Foundation. 

I . 25 scholars nationwide including students from North Dakota, 
Wyoming, Montana, Missouri, Nevada, and even Alaska. 

c. Learning Community Development: Incoming Freshmen organized in 
groups of 15-20 students with similar interests and academic majors, i.e. 
nursing students, elementary education, athletes, etc., lo foster group 
learning through sharing experience~ and education. 

d. Freshman Seminar: Required of all students to help develop coping skills 
and study habits during their first semester in order to facilitate academic 
success and improve retention rates among freshmen (lower the mid-term 
drop•-out rate). 

e. Increased emphasis on exit level standards in both Teacher Education and 
in Business where the required grade point average for graduation has 
been increased and is above the University minimum of a 2.00 GPA (C 
grade average). 

f. Measurable Learning Outcomes have been developed for each major 
program; outcomes that will have to be demonstrated by senior students in 
a capstone course before they will be recommended for graduation. 

g. The Department of Teacher Education has implemented a portfolio 
assessment process for students in the teacher education program. 
Portfolios demonstrate student's progress and ability as they work through 

• 
the program. The required Educational Technology course was moved 
from the senior year to the sophomore year. 

h. Dickinson State University is launching a National Assessment project. As 
pnrt of this effort the University will be involved in the following 
assessment activities: 

1. Dickinson State students will be required to participate in the 
Collegiate Assessment of Academic Proficiency (CAA P), a 
cotlcgc~lcvcl assessment program pro<luccc.l b~ the Amcricm\ 
College Testing Program (ACT). CAAP i$ n national 
stundardizcd collcgc .. Jcvcl cxaminntion that mcmnirc8 critical 
thinking skills. · 

2. Dickinson State will also take part in the Nutional Survey of 
Student Engagement (NSSE). The survey will provide vnluublc 
information nbout studcnl8~ vicW8 on m:adl!tnic quality and the 



learning environment. The tool will be used for benchmarking, 
and identifying areas for educational enhancement. 

3. The Universdv will also participate in the Consortium for 
Student Retention Data Exchange (CSRDE). 'This exchange of 
survey infonnation will allow Dickinson State to further assess 
its educational experience with that of other Universities on a 
national perspective. 

i. In addition, the Department of Teacher Education is also considering: 

1. The addition of a required junior field experience, This field 
experience would be 60 hours and would be designed to get 
students more involved in the direc.t instruction of students. 

2. To extend the preservice teaching period from 10 to 14 weeks. 
Elementary teachers would benefit from this, as they would have 
more time in each content area. 

3. A change in the GPA entrance requirements from 2.5 to 3.0 for 
full acceptance. 

7. SUMMARY: 

These measures all speak toward enhancing the quality of the academic 
exl)!rience for DSU Students and will better prepare them to compete for ('. 
Jobs and $eek careers after graduation. · · · · 

All these activities also address the Un,vcrsity's mission to ex(end fts services 
~o the entire reldon •~~ make educational orJ?ortunities a~ible to a 
p:eater number of our citizens. 

Also, these academic activities and initiatives reflect the spirit and goals of 
the Legislative Round .. TabJe on Higher Education which calls for more 
relevant educatfoti and preparation for North Dakotans to create a force of 
!.killed and entrepreneurial citizens to help fuel the state's ccono1ny. 
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SEVEN YEAR PLACEMENT INFORMATION 

(Spring 1994-Sprlng 2000) 

BACHELOR DEGREE DATA INCLUDES: 

Bachelor of Arts in 
Art, Biology, Business Administration, Chemistry, Communication Arts, 
Composite Social and Behavioral Science, Computer Science, English, 
Mathematios, Music and Spanish. 

Bachelor of Science in 
Accounting, Biology, Business Administration, Chemistry, Computer 
Science) Secondary Education, Elementary Education, Mathematics, 
Nursing, University Studies and Writing. 

ASSOCIATE OF SCIENCE DEGREE DATA INCLUDES: 

Associate of Libera) Arts 

Associate of Science in 
Agricultural Sates and Services, Funn and Ranch Mimagcment, Office 
Administration and Practical Nursing, 

1H 
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*73% of our graduates remain In North Dakota 
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•• DING eotanoN APPRA11AL IUIIIU..RY 
I ....,__ I ...... ~ l I I I Electrical 111 chanlcaI I I I I I I I I I I I I I I I I I I I I I I I I .~. I I I 
~ ~ f ~i 
~ Building Name e.-. y- I!' " i 1 f 

I BUILDINGS R. - I!' 
3fMayHall 

, 5JScott Gym 13..34'119241 SI 21~ 31_!121~ 2l 112121111l 212111 NI NI 2t 21 NI 21 21 21 31 2111 31 21 NI NI 2..1 
71Klinefelter Hall 24.4081 19521 S I 11 31 21 ~-31 3l 21 NI 21 11 11 11 31 11 11 NI 11 31 2f NI 31 11 11 31 31 31 31 21 11 NI 2.1 

13JMurphy Hall 30.8011 19981 S I ft 11 31 11 21 11 1f 11 11 11 11 11 11 11 11 NI 11 11 11 NI 11 11 11 11 11 -U 11 11 11 NI 1.1 

18!W~Hall 24.2891 19631 S I 21 21 21 31 31 11 21 11 21 31 11 1l 21 31 31 NI 11 31 31 NI 31 31 31 3f 21 31 3¾ 21 11 NI 2.3 

21 ISoufh C-arnpus Classroom 43.126, 1~ S I 21 31 21 21 21 3t 21 NI 2f 31 11 11 11 21 11 NI 11 31 31 NJ 21 21 21 31 21 21 31 21 31 NI 2.1 ~ -

251.Agricwture Classroom 13.1341 19501 S I 31 JI 3( 31 21 21 31 NI 31 31 31 NI 31 31 31 NI 11 Nt 21 NI NI 2! 3l 31 21 11 31 21 11 NI 2.5 

- 30lNorth C3mpus Classroom 18.1001 19811 S I 11 2£ 3i 31 21 21 11 NI 21 21 11 11 1) 21 31 NI 11 2t 21 Nt 2l 2t 11 11 11 11 11 11 11 NI 1.6 
10.3451 19851 S I 11 11 21 1l 11 11 11 Nt ti 11 11 11 11 11 11 NI 11 21 31 NI 11 11 11 11 11 11 11 11 11 NI 1.2 

TYPE U BUILDINGS 

1fH~ptant l 7.0301 19351 S I 2f 31 31 31 31 11 11 NI 31 21 11 11 21 21 NI 11 11 NI 11 31 NI 31 21 31 21 31 31 21 NI 31 2.2 
21Sticf_mey Hafi I 13.6801 19211 S I 21 31 31 ll 31 11 11 31 31 31 11 1l 31 21 31 NI 11 31 31 NI 21 31 31 31 31 31 31 31 11 NI 2.5 
41Garage/Shcp l -'.4621 19371 S l 21 31 21 NI 31 11 21 NI 21 2t 11 11 21 21 Nf NI NI NI 21 NI NI 31 NI 31 21 31 31 NI NI NJ 2.2 
61\.'Vhitney Stadwm I 4.6401 19721 S I 21 31 31 31 31 31 21 NI 21 21 21 21 31 21 NI Nl 11 NI NI NI NI 31 31 21 21 21 21 11 11 NI 2.3 
9fPresidenrsHome - I 4.608l 19591 S f 11 11 NI 11 31 21 2, NI 31 11 31 Nl 31 11 Nl Nl 11 NI NI 31 11 21 NI 31 21 2! 21 NI 11 NI 1.9 

1 t Library 27.429 1960 S 1 2 2 1 2 1 2' 3 2 3 t t 3 3 t N 1 3 3 1 2 2 2 3 2 2 ::~ S N t :1 2.0 
12lStudent Center 53.935 2000 S 1 1 2 2 2 1 1 1 1 1 1 1 1 1 1 N 1 1 1 N 1 1 1 1 1 1 1i~ 1 11 N 1.2 
201Arena(Ag) I 28.800119791 S ~ 21 31 21 21 NI 21 31 NI 3l NI 11 11 11 11 21 NI NI 21 21 NI NI 21 21 21 11 11 21 11 11 Nl 1.8 
231South Campus Office I 3.0551 19501 S I 21 31 31 31 31 31 31 NI 3l 31 31 Nl 31 31 31 NI 31 NI 31 NI 31 21 31 31 31 31 31 31 31 NI 2.9 

! 24f South Campus Quonset I 4.0001 19501 S l Nt NI NI 31 31 21 21 NI NI 21 21 NI 21 21 NJ NI NI NI NI NI NI NI NI NI NI NI NI NI NI NI 2.3 

t JJKing PawiOtl 1 1.435, 19981 S f 11 NI 1f t( NI 1J NI NJ 1111 11 NI 1f 1f NJ NI Nf Nf N( Nf Nj Nf N( NI Nf NI NI NI NI NI 1.0 

S=SlateFunded 
NS=Ncn-Slalafll1dld AYEBAGE §lflLQINB CQND"1Ci:i@ENQIES 

1.00 .1.40 Excenen~ 2.21 -2.eo Poor 
1.41-U,O Good 2.61-3.00 VeryPoar 

"" 
{AY): -Year Bur M;ISfed To Relec:t 

Ccxq,felaRenauallanoflnbltrucua 
~ 

1.81 • 2.20 Average -. 

~ 



Building•~ 

~ 

= --~ 
3 
CD Building Name 

TYPE m BUILDINGS 
S(Sefke.HaU 

101Famn~ Housing M-A 
141Woods Hall 
16lPuJver Hall 

L1?f ~ng Ha., 
~ 29lFamily Housing ~e 1 

31 fFamil~ Hqusing North 
32lF~ Housing M-B 
331Family ~ M-C 
34-lF~~Garaga2 

5 = State Funded 
i IS = Non-State Funded 

.Buiding 
~FL 

22.138 
s.m 

38Ji09 
35.371 
35.371 
1.800 

20.400 
S.878, 
5.878 
1.SOO 

{A Y): '"Year Bur Adjulted to Reflect 
Complete Renovation rl lnbslruchn 

e 
BUllDiNG CONDITION APPRAISAL SUIIIIARY 

Siucbil Bedrlca( Mechanical PlumtL,. 

~:IJlililrl1I 1l111i 1~,1m i1tf 111f ,r111t.1 t -~ 1111ml1J !!~ ... ,_J11ijl~a,, ,, ... ~!!113',-" 
18601 HSI 21 31 ~ 21 31 3J 31 NI 31 31 11 1l 31 31 31 NI 11 31 21 NI NI 21 21 31 31 31 31 31 NI NI 2.5 
19611 _NSf 11 31 21 21 31 11 31 NI 31 21 21 NI 21 2( 31 NI 11 NI 31 Nl 3l 31 21 21 31 31 31 11 31 31 2.4 
19651 NSt 21 _3f 21 21 21 31 11 NI 21 31 ti 11 21 2( 21 NI 11 31 21 NI NI 21 21 31 21 21 31 31 11 NI 2.1 
19661 NSI 21 21 21 11 11 11 11 31 11 21 !I 11 2t 21 21 NI 11 21 21 NI 21 21 21 U 21 31 11 21 N! NI 1.7 
19691 NSI 11 21 31 31 31 21 11 31 21 31 11 11 21 21 21 21 11 21 21 NI 31 21 21 31 31 31 3( 21 11 NI 2.2 
19851 NSI 21 NI NI 31 NI 31 21 NI Nl NI 21 11 21 21 NI NI 11 NI NI NI NI NI NI NI NI NI NI NI NI NI 2.0 
19851 NSI 21 21 21 31 21 3t 21 NI 21 21 21 11 11 11 tf Nt 11 21 21 NI 21 21 21 21 21 21 21 21 11 NI 1.9 
19611 NSI 11 31 21 21 31 11 31 NI 31 21 2l NJ 2i 21 3l NI 1l NI 31 NI 31 31 21 21 31 31 31 11 31 31 2.4 
19611 NSI 11 31 ~ 21 31 1l 31 NI 31 21 2l NI 21 21 31 NI 11 NI 31 NI 31 31 21 21 31 31 31 11 31 31 2.4 
19851 NS1 21 NI NI 31 NI 31 21 NI NI NI 21 11 21 21 NI NJ 11 NI NI NI NI NI NI NI NI NI Nt NI NI NI 2.0 

-
t-

AVERAGE BUILDING CONQmotJJQENPru 
1.00-1.41 Excellent 2.21•2.60 Poor 
1.4, • 1.30 Good 2.61 - 3.00 Very Poor 
1.81 - 2.20 Average 
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:.,. 
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"""' ,. 

DICIONSON STATS tJlu- ,_ ..ilWTY 

INFRASTRUCTURE .JuMMARY 

INFRASTRUCTURE DESCRJPTION PARAMETER. 

PARKJNG LOr: S" ASPHALT CONCRETE 601.081 
PARKING LOT: aJRB AND GUT'IER 6,093 
WATER.MAIN:~ POLYVINYL OILORIDE l.349 
WATER.~:~ POLY VINYL CHLORIDE 470 
SlEAMUNE; DIRECTBURIAL: lfr 971 
UTILlTY TUNNELS. W!O STEAMLINES: 4• X4' 2,333 
SIDEWALlC: ~REJNFOllCEDCONCREtE 29,164 
LlGHl1NG: 3V POLE 74 
smEEI'S&R.OADS: 30•WJDEW/2aJRBS&~ 
GR.A VELBASE-AUl'O r C0NCREIE ~17S 
STREETS & ROADS: 40• WJDEW/lCURBS & fr 

GRAVEL BASE-AUTO I" CONCltETE 1.230 
TOtAL 

RATE• 

3.19 
13.00 
SS.00 
60.00 

230.00 
245.00 

2.35 
3,220.00 

182.00 

239.00 

INFRASTRUcroRE 
VALUE 

1,917,448 
79.209 
78,242 
28,200 

224,710 
571158S 
68,535 

238,280 

395,850 

293,270 
$3,896,030 

* Rates rdlect nlucs established by the Office ofManagemmt and Budget in support of the 1999•2000 bicmtial budget preparation process. 

~ 
~ 

- :-- --.;;: 



INFRASTRUCTURE CONDmONS lN PROX1Y1TY OF BUlLOlNG 

- -- lnfGrmation -

~ 

en 
C 
'o 
:i Bwlo1119 Name en 

TYPEIBUILDINGS 
3 May Haff 
5 ScottGym 
7 Krmefelfer Hall 

13 Murphy Hal 
18 Weinbergen Haff 
21 South Campus Classroom 
25 Agriculture Classroom 
30 North Campus Classroom 

TYPE U BUILDINGS 
1 Heating Plant 
2 Stickney Hall 
4 Garage/Shop 
6 Whitney Stadium 
9 President's Horne 

11 Library 
12 Student Center 
20 Arena{Ag) 
2 3 South Cant.pus Office 
2 4 South Campus Ouonset 
3 6 Krng Pavilion 

s; Stare Funded 
N5;;Non-51ateftnled 

Building 
Sq.FL 

83.344 
24.«18 
30.601 
24.289 
43.126 
13.134 
18.100 
10.345 

7.030 
13.680 
4.462 
4.640 
4.ti08 

27.429 
53,.935 
28.800 

3.055 
4.000 
1.435 

{A Y}: '"Year Bur Adilillld To Rdec:l 
Complete Renovation f1 lnhauclln 

(AY} 
Year 

Built !Type 

1924 s 
1952 s 
1998 s 
1963 s 
1973 s 
1950 s 
1981 s 
1985 s 

1935 s 
1921 s 
1937 s 
1972 s 
1959 s 
1960 s 
2000 s 
1979 s 
1950 s 
1950 $ 
1998 s 

! ! 0 

I I 
~ 

t ~ I C 

! I 
I 5 

~ f 
I& ... 

I I l]I i I 1] If cZ iii ID.. 

3 N N 3 1 2 3 3 
3 N 2 3 1 3 3 N 
N N 1 1 1 2 2 2 
2 N 2 2 1 2 3 N 
2 3 N 2 1 2 2 2 
3 N N 1 2 N N N 
3 N 1 1 1 N N N 
3 1 1 1 1 N N N 

3 N N 3 1 3 3 3 
N N 3 1 1 2 3 2 
3 N N 3 t 3 3 3 
3 N 2 2 3 N N N 
N N 2 2 3 N N N 
N N N 2 1 2 3 2 
2 2 2 2 1 3 3 N 
3 N t 2 1 N N N 
3 N N 3 2 N N N 
3 N N N 2 N N N 

• 
er 

ii ii UJ 

I ~ l! 'C 
C: C ~ .. C> e t- ::::I ~ j j ~ ~ ID C CD gt e 

II 
i! c ii C, 0 

~ "U C "j J lei C ·a. cu >. -e 
l:S' i~ 

I) ID f c3 .... !ti) a: iii 

N 1 3 3 3 N 3 N N N N 2 
1 1 1 3 N N 2 1 3 N N 1 
N 1 2 2 3 N 1 1 N N N 1 
2 1 3 3 N 2 2 N N N N N 
N 1 2 3 N N 2 2 N N N N 
N 3 N N N 2 N N N N N N 
2 1 2 N N 2 2 N N N N N 
1 1 1 1 N 1 1 N N N 3 1 

3 1 2 2 N N 2 N N N N N 
N 1 2 3 3 N 2 3 N N N 1 
N 1 3 2 N N 3 N N N N N 
2 N N 3 N 2 2 3 3 3 N N 
1 1 3 1 N 2 3 N N N N 1 
N 1 1 N 3 N 3 N N N N 1 
2 1 1 2 3 N 3 2 N N N 1 
2 N N 2 N N N N N N N N 
N 3 3 N N N N 3 N N N N 
N N N 2 N 2 N N N N N N 

AVERAGE BWLQING CONQmONJQENOJES 
1.00 • 1.40 Excellent 2.21 • 2.60 Poor 
1.41. 1.80 Good 2.61 -3.00 Very Poor 
1.81 •2.20 Average 

., 
0 
E 
0 

~ 



-
N=RASTRUc1'URE C0NDm0Ns IN PROXIIIITY OF BUILDING 

... - - lnformallon 

! . ~ 
~; ; ii it 

i i JI t ' ! :, ~ j I j; IP t l ; £ i) ~ I g 
-0 Building v... I I ! t I f s I I j t ~ !' € E 
,5 Building Name ,Sq. FL Buit Type Q_ "' ~ ,m I I < IC, ii _ ,. , ! ,., .._ i /:: ii5 &; "- t3 ~ 

TYPE ffl BUILDINGS 

8 Selke HaU 22..138 1960 NS 2 N N 2 1 3 3 2 2 1 3 3 3 2 3 3 N N N N 
10 Family Housing M-A 5.878 1961 NS 3 N 3 2 N N N N 2 1 2 2 N 2 2 N N N 2 N 
14 Woods Hall -u.: -m 1965 NS 2 N 2 2 1 N N N 2 1 2 3 N 2 2 3 N N N 3 
16 Pulver Hall 35.371 1966 NS 2 N 2 2 1 2 3 , 2 1 2 3 N 2 2 N N N N N 
17 Delong Hall 35.371 1969 NS N N 2 3 1 2 3 2 2 f 2 3 2 N 2 N N N N 1 
29 Family Housing Garage 1 1.800 1985 NS 3 N N N 2 N N N N N N 2 N N 2 N N N N N · 
31 FamilyHousingNooh 20.400 1985 NS 3 N 2 2 1 N N N 2 2 2 2 N 2 2 N N N 3 N 
32 Family Housing M-8 5.878 1961 NS 3 N 3 2 N N N N 2 1 2 2 N 2 2 N N N 2 N 
33 Family Housing M-C 5,.878 1961 NS 3 N 3 2 N N N N 2 1 2 2 N 2 2 N N N 2 N 
34 Family Housing Garage 2 1.BO(l 1985 NS 3 N N N 2 N N N N N N 2 N N 2 N N N N N 

S = State Funded 
NS•Non-StateHa'lded 
(A Y): -Year Built Adjlstad To Rallect 

r- ~-

AVERAGE BUILDING CONQmONJQENOTEs 
1.00 • 1.40 ExceJtent 221 -2.60 Poor 
1.41 -1.80 Good 2.61 • 3.00 Very Poor 

~ 
- \ 
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DlCKINSON SfAlE UNIVERSITY 
r,■IARYO,IIONDSPAYABLE 

JUNEa.aoo 

... litaUl'ld Bondsllalrld Bonds Ratlrect ...... Amount T•t-l?to T-1--to T•t-nao Total.Bonda ... Ayplfeylancfs ~ .,. .... ., .... ..... ...... l-30-oo RltiNd o.ac•A!!• -
Sellraffall A. ,_,. 

2.175 $ 345.0DO s s $ $ '45.000 $ 0 
Del.oagHae B 4--~ 3..0 715.000 

715,000 0 
Wooefsffd C 9-1-G:J 3.75b4.0 515.000 

575.000 0 
PulvwMall 0 4--1-C55 4.S 4115.000 45.000 45,000 495.000 0 
Student Canblr' Addltiort ES ~,. 4.6 380.000 

380,000 0 
ES 3-'H'I 4.1 Zl0.000 

200,000 0 
:\! 
C: 9'udlllltc..r-Orfglna( es 4--1-82 4..25 300.000 

300,000 0 -~UnionlmF:ou-.a ~15-89 4..2:5b$.SO t.000.000 
15,000 15.000 985.000 

' TGCill ~ Bolld5 
$ 4JJ1CJ.OOO s 45.000 s 45,000 s 15.000 s 3,025.000 $ 8115.000 

Tw• ..... ifAndl 

3C3,2SO . Tect.-... dugy Bond5 96A ~11-96 5.2 28.fm. 27.480 28,747 1oa.12, 235.128 Klii ..... Lacalllatdl 95A ~1-85 275.000 .tS.833 45,833 45.833 137,499 137.501 
Totll TechslQIQgy Boad5 

81~ 72.435 73.293 74.580 2~.623 372.827 -
TOTALBONDS $ .C..ll2&.250 s 117."3$ $ 118.293 $ 89.580 s 3.270.823 $ 1.351.827 

TliE ACCOWAlfflHG NOTES MEAN INTEGRAL PART OF lHE FINANCW..STATEIIENTS 

~ 
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awms PAYAB1.B 

Specifics relating to DickiD$0n State University>s bonds payable arc as follows: 

-------------------------------

. · Student Technology Fee Revenue 
Bonds, Series 1996 A 

1995 Series A Local/Match . 
Student Union Improver11ent 

Revemie Bonds . 
Total Bonds Payable 

Rate of Maturity 
Interest Dato 

3.7-4.15 

None 
4.25 .. 5,90 

04-01-06 

11-01-02 
04-01-19 

2000 
BaJance 

1999 
B~ance 

235.126 263,873 

137.SO! . 183,334 
985,0QO J.QOO.<>QQ 

$1~57,627 $1,447 ;207 

Tho principal and interest on the bonds arr payable from the net mcorlae of' specific auxiliary 
activitiet_ &om .tp•ted student ices. from debt service reserve funds, or from philanthropic 
fima throuab tbo DSU Foundation Inc.. Maturities on bonds payable for the next five years arad 
tberafter are II follows: 

Priocb,1J lnterost Iml 

2001 105,861 63.91 l .'!69,?n 
2002 110.861 61.203 172,064 
2003 113,442 .58.282 171,724 
20CM 68,896 55.219 124,115 
2005 76,470 ~l,888 128,358 

Subsequent Yem 882,097 36J.2t t 1245,308 

S 1.357,627 S 653,714 S 2,011,341 -
BQUSING QCUPANCY-UJ,J, ZOQO 

Bedt/ Apart. Beda/Aput Percent 
two of How1 AYliJabJo Oecw>icd Occupied 

Residmt balla 542Beds 517 95.4% 
Family Housing 24 Apart. 21 87.51/4 

(': 
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Successful Partnerships 

Dickinson State Univcrsily has taken a leadership role in forming many new and productive piutncrships 
during the past tw,, years which have assislcd in providing qu:ilily cducaiional offerings for the region. 
Creative partnerships have played u critical role in rhc development of new programs and the continued 
growth of existing course offerings. These relationships arc evidence that Dickinson State l lnivcrsity is 
committed to meeting the needs of students, as well ,1!; the needs of the region. 

The Dickinson State University Foundation has done an excellent joh in raising funds to support these 
new partnerships. The majority of employers in the area have instilllted or enhanced tuition assiswnce 
plans for students enrolled in the new AccelerateJ Degree Program, a clear indication that the 
community values the educational opportunities provided hy Dickinson State University, 

Part.aership with the Dickinson l\lfanuf'actun~rs Roundtablc 
As a resuh of the strong relationship between tile University and the Dickinson Manufacturers 
Roundtable, Dkklnson State University developed the Manufacturing Technology Concentration within 
the business administnttion degree. The concentration is designed to be responsive to the hiring needs of 
the region's business/manufacturing industry. In addition, TMI Systems Design Corporation. an active 
member of the organi1.ation, donated significant amounts of money ·to the Dickinson Stutc University 
f()Undation for a new compute, lah to support this program. 

Partnership with the Thtt.tK!orc Roosevelt l\tkdora Foundntion 
The Theodore Roosl!vclt Medora Foundation, in cooperation will& Dickinson State University, is 
establishing the Theodore Roosevelt Leadership Institute. It will collaborate with the U.S. Forest 
Service. the Nt.>rth Dakota State Historical Society! and the Theodore Roosevelt National Park Service, 
in providing and promoting lcudcrship rrogrums und activities rclutcd to the lcadcrshiJ'> philosophy of 
President Theodore Roosevelt. Specific symposia and confcrcm:cs rclutcd to Theodore Roosevelt, us 
well as other historic regional leaders, will be planned and hosted. In addition. conferences focused on 
entrepreneurship, global leadership. E-commerce, change, innovative manugcmcnt1 business and 
politic11! ethics, cnvironmcntul issues, rural cconornk development. school reform. d .!population, 
un<l other topics will be provided, 

Partnership with the ~hampfon R~;AP (Rural Economk Arcu Partnership) Alliunt•t• 

EurHor this foll, Dickinson Stutc University entered into u partnership with the Cha111piou REAP 
Alliance. Together, we will work to promote economic dcvclor,111c1ll opportunities and idctllify 
solutions to the chnllcngc of Olll•migrution within rurul North Dakota. Dickinson Stutc l/11ivcrsi1y will 
uss,st und share resources In implementing these goals, Dickinson Stute has hired a REAP Alli11ncc 
Director who will he working with all of the stakcholdtmL 

Purtnershlp with th~ Southwest Plpclln~ of lnl'ormutlon •~•r Communities und ~:ducution (SPICE) 
Dickimmn Stutc University is working on 1m ugt·certH.'111 with thirtc.'CII K-1 :2 school di.i;11·k1s fro111 
southwestern North Dakota to hulld II vidco-confcnmcing network ar11011g till' distl'i1.:ls i11volvt~d. :\t this 
point, live school districts have committed to the pmjcct This rwtwork will ulso hook into the Nol'th 
l)ukotu Stale Network for llucrnct Hl~ccss, Schools rl\Jll'Cscntcd iududc Dickinson SWlt'. University, 
Bowmun, Scrunton, I lcttingcr, Dickinimn and Mott•Rl'gt'.nt, The intl~lll of this collahoration is to l'stalllish 
lhc University u1ul the schools us community .. huhs'' or lcuching and learning. lll'l'l'ssihlc to 11II 
conuuunity mrmhcrs. This prnjccl will Sl'.l'VC upprmdmately 4A(M) students in K 12, the.• 11niwrsi1y 
f)Of>Ululion of 20(~) students, und over ~6.600 co11um111ity and rural l'\'Sidl'llls. 
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Business Challenge 
Dickinson State University is working closely with the Greater North Dakota Association (GNDA). 
the business community, and the Department of Public Instruction to provide a wccklong summer 
camp experience for high school students and North Dakota educators to learn about business. 
entrepreneurship, and the freewenterprisc system. This program has significant potential and is 
consistent with the Legislative Roundtable Rccommcndationi-,. 

L 
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Major Accomplishments 1999-200(> 
Dickinson State University fulfills a vital role within the Sratc of North Dakota. Guidl'd hy the goals of 
the North Dukota University System and more recently the rc<:ommcndations of the Legislative 
Roun<ltablc Report, the University has grown in enrollment. added collaborative acadt•mic programs, 
implemented accelerated program delivery modes to increase access for non-traditional students, and 
increased student and faculty access to information technology. This fall, Dickinson State l Jnivcrsity 
announced its fifth straight year of record enrollment, launching rhe University over the 2,000 student 
mark. Rohust enrollment is just one measure of the lJnivcrsity's success. 

Adding Studcnt-CcntcrccJ Fal'ilities 
Last year, Dickinson State University witnessed the co111p.lctio11 of two very exciting building projects. 

• The Student Center, after a $3.5 million renovation, has reopened. The addition of a litncss ce11tcr1 
snack bar1 game room, and additional meeting and office spaec provides the University with a central 
meeting place and activity center. Renovations to the pool area~. bookstore, and other areas ensure that 
the building will be inviting and useful for years to come'. 

• The Ben C. Frank Human Performance Center opening was celebrated in October 2000. 
Provided through a gift from Ben C. Frank. the center features the latest training techniques 
to increase quickness and enhance athletic performance. The center is not only used hy 
studcnt~athlctcs, hut also by students in the health and physical education prografll as they 
study cutting-edge training techniques. 

• The Altringer Apartments round out the list of 1m\jor physical improvements. Thb 18-unit apartment 
facility, gifted to the DSU Foundation, is an excellent addition to thl' campus residence hull system. 

Advances in Technolo~y 
Dickinson State University increased student and faculty access to information technology with the 
addition of two new computer lahs, three new multi~mcdia dassrnmns. and the i111pk.111e111ation of the 
laptop initiative for faculty. 

• A com1>utcr luh in the Agriculture Huilding was providt•d through a gilt th nn Consolidated 'lckom, 
und TMI System:,; ()jsign Corporation provi<lc<l partial ft1111..ling for a new compuh•r luh in MurJ>hy 
Hull. 'l11c Luptop lnltluth·c for faculty ir1 the Departments of Bw;iness und Managl'ment and Teacher 
Education was ptu1ially funded hy the Univcrsit.y Foundation. This initiative will signitkantly enhance the 
lcuming process uml facilitatc partnerships with arcu business and K-12 tem:hcrs and provide faculty with 
the lutcst in tcuching tools and training. ·nu~ infusion of infon11ation tl'l'hnology into the lt·arning process 
is "critical cornponc11t of the 1..cgislutivc Roundtahlc Cornerstone. 

• (ht•lhui courses significantly increase Ul'L'css untl the utilizatiun or ll~chnologiral cnha11rcnwnts amt will 
fodlilatc academic l'XL'Cllt111tc. On-line courses haw hccn availahlt: si11n~ lust yt'ill' and lhl~ l Jnivcn,ity 
continues to seek ways to provide couroos through this new ddivl'ry 111ode. 



Meeting Student Needs with New Academic Programs 
11le new academic rrogrnms at Dickinson State University are the result of partnerships hctwccn scvcrnl 
different entities. (' ;•, 

• The new four-year agriculture degree is possible because of a creative partnership with Not1h 
Dakota State University and the Dickinson Agriculture Research Center. The Agricuhurc Studies 
degree meet~ a critical regional n~cd, and has been well received by students. 

• The addition of a psychology major is possible through a cooperative partnership with The 
Deportment of Human Services, Badlands Human Services Center (Dickinson). 

• The addition of the ManufacturinJt Technology Concentration within the husincss administration 
degree is an outgrowth of discussiorn; with the Dickinson Manufacturer's Roundtublc. The 
Manufacturer's Roundtablc expressed a need for graduates with the technical skills necessary to 
compete in today's workforce. Excellent job opportunities make this a valuable degree lx,th to ttrca 
employers and graduates. 

• Dickinson State University developed a working partnership with Bismarck State College to 
deHver workforce training activities to Dickinson. 

Approval of these new programs, und the partnerships they represent, illustrate the University's 
commitment to addrc~s the Legislative Roundtablc Recommendations. These new programs wllJ have 
a direct impact on economic development and they demonstrate the Univcrsitfs responsiveness und 
flexibility in meeting the needs of students, as well as the region. 

Extended Programs 
Dickin~n State has been uc1ivc in serving the adult population through the newly created Office of 
Extended Programs. The University now provides college degrees or courses in Bismarck, Hettinger. 
Bowman, and Scranton, in addition to the Dickinson urea. The University formed purtncn,hips with the 
Yellowstone Trail Consortium to meet the educationul needs of the adult population in Western North 
Dakota during the summer of 2000. 

• Accelerated Degree progrnms arc now available on the Dickinson State and the Bismarck State 
c.~umpuscs, where students cun complete a Bachelor of Arts degree in university sludics. Since the 
foccption of the program in the full of 2000, 53 students have enrolled at the Bismnl'ck cumpus with 
muny more students to enroll in thr. coming years. This new progrnm, provided through u partner
ship with Dickinson Stutc, Bismarck SUllc C()llcgc, and Minot Stutc University allow!, students to 
complete a buchelor's degree, while maintaining their full-time joh und meeting furnily ohligutions. 
The Accelcrutcd program hns hccn overwhelmingly received in the Dickinson urcu with 90 students 
pursuing a tlcgrr.c through the progrum. 

• The University has 111kcn a numhtit· of courses to the Howm~m, lfottingt?r, and St•ranton art•n to 
continue to nuwt its mission of serving the popuhuion of Southwcsicrn North Dakota. This 1'11111 liv~ 
cours~s were delivered to the uclult populution in these commtmiliL•.s und plans urc to exp.inti the 
offering in the corn,ng year. 

• Th~ Univt!tsity is nnali1.lng plans with the Yellowstone Trull Consortium to offer nn Assodutc or ( .. 
Applltid Science dt1Jtrec in Pructkul Nurs,n~ hy the full of 200 I. This dt•grcc will hdp mt•t~t tfw 
nursing shortugc iu tlw extreme sotllhwcst co1·ut~,· of the Shilt', 
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'fheodore Roosevelt Honors/Leadership Program and Cultural Enrichment Scholarships 
This fall, 25 students from nine slates enrolled in a unique leadership/honors progrnm at Dickinson Siutc 
University, Thi.'. Tht~Klore Roosevelt Honors/Lcudcrshi1> Pn,gram provides scholarships for an additional 
25 top academic studcnls to altcnd Dickinson Slatl' University who have shown leadership potential. 

• Participants in the program have the opportu11i1y to take specialized courses designed to cnhan~c 
their leadership skills and prepare them to hcrornc leaders in society. 

• The scholars arc housed in the Altringer Building. an 18-unit apartment huildi11g wii1<.:h was 
provided through a gift to the University. 

• The Theodore Roosevelt Honors/Leadership Program not only provides a $2,000 scholarship 
anmwHy for up to five years, but in addition. lt engages the students in a val'icty of specialized 
leadership courses designed to enhance critical thinking skills and to prepare them to live. learn 
and lead in the 21st Century. 

• Additional scholan;hips were provided for 28 art. mu.~ic, writing, an<l theater students through 
Cultural Enr.tchment Scholarships. This initiative will have a significant impact on the campus. 
as well as the region. 

These efforts address the Legislative Roundtablc Report by recrniting new students and retaining 
tiilcntcd students within tJ11! area. Additionally, the unique progra1rn: these scholarships represent arc 
u facet of th(~ University's efforts to achieve education cxcdlcm:c. 

Enhancing the Quality of Education for Students 
Several efforts to improve the quality of our students' cxpericm:e at Dickinson State have hccn implemented. 

• The Task f!1orce on Advising/Retention und Frc.1.;hman St•mlnur assisted with implementing the 
Freshman Seminar, u required course for freshman, and the addition of learning commtmitics. These 
retention strategics will have a direct impact on students 1 academic success. the quality of academic 
progrums, and our retention rates. In the learning comn1unitics, ~~roups of s1t1dc11ts take several core 
courses together. This helps the students establish relationships and cormccl them with the campus. 

• The Writing Across the Currlculum initiative begun lust ycur and has c11ha11c:cd the learning 
experience throughout the University. The work of the task force has shaped the curriculum us 99% 
of the Frcshmun clas~: is enrolled in freshman English amt 40'½• is enrolled in spc,!ch. Cour~cs thut 
meet criteria set forth hy the Writing Acrn8H the Curriculum Committee have hccn dcHignntcd 
writing Intensive. 

• nm.>rt~ to expand cultural cnrwhmcnt. hoth on campus and throughout the ,·cgion. were successful. 
The 28 uddttlonul Culturul fi!nrlchm~nt Stholurshlps provided hy the Foundation und the lncrcusc 
in culturul offc.~rlngs hcncl'ittcd students and L'onlrihukd 10 the quulity of life for d1i1.cns th,·oughout 
tho region, This initiutivc has hrnml significuncc, including thl~ cnhanccmc11t of c.1conomii: 
development: therefore, th~ focus on the Culturnl Enrit'.hmcnt Initiative will co11ti1111c to he a l)l'iol'hy. 



Cultural Dlver11ty and Global Initiative 
Dkkln"on S1u1e Univer8ity hur; htunchcd pro!Jrnmming in 1hc urcu of t:ultural Uh'cr,.tty a.nd Global (" '. 
Aw1reneM, The iniliuUve '" an ongoing effort co promocc intcrnutionul lcurnln~ mid provide cross 
culaurnl experiences for studcntij. 

• The University has cn,crcd into a coopcrn1ivc agreement with KJMEP llnivcrsiry i11 Almaty, 
Kniuhsum 10 cstuoUsh u i,cholur/studcnt exchange program. 

• lo ulldilion, tho University hus implcmcnt\\d n variety of cumpus rnulticulrural ucrivitics including 
student diversity clubs, cuhurul diversity activities. and academic coursework which examines a 
number of diverse cultures. 

• Too insrhutlon's Cultural Diversity Committee oversees tho campus plan which provid,~s a culturnJJy 
divcr8C Jcurning environment for studcnls, 

Learning Assessment 
The University has significuntly increased its focus on usscssmcnt and continuous improvement. 

, The emphasis on entrance and exit level standard:-; hus been incrcuscd in lcuchcr education nnd in 
business. 

• Dickinson Stutc University established u Portfolio Assrssmcnt process in Tcm:hcr Education. 

• The University implemented a process to usst.~ss critical thinking skiJls of all students. 

• Dickinson State University implemented a process lo gather students' perception of the learning 
environment utilizing a nationally recognized instrument. c··· 
• Measurable learning outcomes have been dcvclopl!d for cuch major program and national 
recognized assessment instruments will be utilized to measure student learning. 

Evidence of the University's commitment to the goul of cnhuncing the quulity of the University's 
academic programs cun nlso be found in the President's goals for 2CX)()"0l. Dr. Lee A. Vickers' goals 
include a significanr focus on the assessment of learning, on internationalizing the camnus through the 
implementation of a Global [nitiative, enhancing student research, and integrating the use of 
information technology into every facet of the curriculum. These initiatives arc congruent with the 
Legislative Roundtabtc Recommendations. 

Dickinson State's Role as a Regional Leader 
• Dickinson State University is busy prcpming for the upcoming nationaJ Depopulation Symposium, a 
four"statc effort to identity and propose policy changes and strategics to address the ongoing depopulation 
of the Oreal PJwns Region. The $475,00() uppropriution from the federal government for the symposium 
is a result of efforts by U.S. Senator Byron Dorgan. 

President's Advisory Hoard 
Dickinson State University is working in pw1ncrship with the Prcsi<lcntially"ap1x)intcd regionul advisory 
hoard. 111c Board met earlier in the fall of 2(XX) and assisted in identifying spcc.:ifie goals to enhance the 
University's Jcm.Jcrship role in the region. 111c gouls focus on the University's opportunilics to contribute to 
the economic development, <1uality of life, and the future prosperity of Southwestern North Dakota. The 
group will he meeting on au ongoing hHsis twice a year lo provide valuahlc insight and recommendations. 
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Fuaure .... for the Unlt1enlty • klendfkd by the Ad~bory 8-rd Include: 
• P08t« chanac and new approaches to problem solvJng 

• Look at jobs in the region and offer courses to support rcglonul need-find a niche 

• Bnhance and promote e.conomlc development 

• Provide hJBh quality asriculture programs and refuted speciuli1.cd activities for citii.cns in the region 

• Focus on exceJJent academic advising und tmin advisors to ensure students are prepared for the future 
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1999-2001 Expenditures by Major t>rogru1ns 
Appropriated Funds 

Instruction 

Support Services 

Faollltlea Upkeep/ 
Maintenance 

60% 

18% 

22% 

1u1111on aervtces 
18°-"t 

facllldes 
u1111eep/ __.,_ __ 

M■lntenanae 

22% 

1999-2001 Expenditures by Object 
Appropriated Funds 

Salaries & Wages 

Operating 

Equipment 

74% 

23% 

3% 

Eaulpmena 
3% 

1999-2001 Source of Funds 
Appropriated :Funds 

General Fund 

Student Fees 

66% 

34% 

40 

perau 
23% 

Student 
Faes 
34% 



Components Within Major Programs 

J. Instruction: 

A, Faculty Salaries 
B. Classroom Supplies 
C. Instructional Support Equipment 
D. Academic Training and Development Costs 
E. Academic Administration (Academic Doan, Secretarial Support, etc.) 
P, Libraries 

II, Support Services: 

A. Student Services (Financial Aid, Health Services, Guidance, Placement, etc.) 
B. Institutional Support (Expenditures in support of the management of the 

institution: President's Office, Business Office, Computer Center, etc.) 
C. Support Services Equipment 
D. Support Services Staff Training and Development Costs 
E. HECN Costs 

III. Facilities Upkeep and Maintenance: 

A. Building Maintenance and Operation Costs 
B. Custodial Services 
C. Heating Plant and Utilities Management 
D. Landscape and Grounds Care 
E. Traffic, Safety, and Security Controls 
F. Physical Plant Equipment 
G. Physical Plant Staff Training and Development Costs 
H. Plant Improvements 

4 1 
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2001-JOOJ EXECUTIVE RECOMMENDATION 
S11mm1ry or General Fund laere11e1/(Decreasea) 

1999•2001 Adjusted General Fund Appropriation: $14,309,603 

Adjustments: 
99~01 One .. timc legislative funding/infrastructure ($ 330,360) 
99 .. 0 l General Fund Carryover ( 737,605) 
Total Adjustments To 99.oJ General Fund Base ($1,067,965) (Ll)67,26S) 

Total General Fund-· Hold Even Request $13,24 J ,638 

Health Insurance Cost Adjustment 200)-2003 --2.UJ.iQ 

2001 .. 2003 General Fund Executive Recommendation $13.454,794 

~OTE: The ExecuUve recommendation removes aH income, including tuition) from the 
appropriation process and reduces the number of line items in the campuses' 
budgets. This action is consistent with the Roundtablc expectations and 
recommendations in support of increased campus flexibility. 

ENGROSSED SENATE BILL NO. 2003 

Subdivision 8: Dickinson State University 

: Operations 
: Capital Assets 

Total General Fund Appropriation 

"'I .. (. 

$13,060,832 
393,962 

$13,454,794 
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EXTRAORDINARY REPAIRS 
239 DICKINSON STATE UNIVERSITY 
Version: 2001-0239-A.o-1 

Palc1of1 
Dlll:1"11111 
1111111:15:41$1 

I Priori~ I ProJact Desule!!on I ReporUnp Level l""L;:: I ~r!!~ I ! 11 l 
1 Tuckpo&nUng (May Hall) 
2 Campus lighting Upgtade 
3 Bulking Enltyway, step. and Foundation Repair 
.t AgrleuJture Buftdlng 8rick SeallCauHdng 

TOTAL 

00-239-300-00-0 
00-239-3QO.OO-O 
~ 

~ 

50 ID.GOO 
m 111.om 
so 12.182 
a> C2JJOO 

383.,962 

0 0 
0 0 
0 0 
0 0 

0 0 

NOTE: Dickinson State University's general fund supported buildings have a repla.cement.value of $33,077,441. 
Infrastructure on campus is valued at $3,896,030. The 2001-2003 extraordinary repair executive bud.gee 
recommendation of $393,962 does not adequately address the deferred -.aintenauce iaaues relative. to a 
combin~d ouilding/infrastructure valuation totaling $36,973,471. 
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DICKINSON STATE UNIVERSITY 
HOLD EVEN REQUEST- ESTIMATED COSTS TO CONTINUt~ 

COSTS TO CONTINUE: 2001-2003 

Operating Inflation@ 2.5% per year 

Utilities Increases@ 3.0°1<> per year 

2000 .. 2001 Salary Level Cont.inunnce 

Risk Management Premium 

Estimated Total Costs To Continue 

S 99,2 J 7 

104,921 

216,626 

25.070 
$445,834 

Note: The estimated 41cost to continue" amount in support of utilities was projected during 

the biennial budget submjssion process. Since then, there have been substantial 

increases in natural gas rates. Should these increases continue into the 2001-2003 

biennium, the funds necessary to offset the cost of utilities will be considerably 

higher. 



DICKINSON STATE UNIVF;RSl'I'\' 
HOLD EVEN REQUEST - FUNDING ESTIMATED COSTS TO CONTINUF; 

"Hold Even" infers that no additional aeneral fund dollars will be made available; 
therefore. all ucosts to continue" will have to be addressed by internal reaUocations 
and/or additional tuition income. Additional tuition income is anticipated based upon tho 
continuation of the 2000-2001 tuition rate increase complimented by a proposed tuition 
increase of $85/ycar for each year within the 2001-2003 biennium. If enrollment levels 
meet projections, the foUowing additional tuition revenue should be available to address 
the institutions "costs to continue." 

Increase From Continuation of 2000 .. 2001 Rate Increase 
Increase From Proposed 2001 .. 2003 Rate Increases 

Total Projected Additional Tuition Revenue 

$128,442 
~31.412 

$559,861 

The projected $559,861 of additional tuition revenue is based upon tho following tuition 
levels being charged: 

ZQQ0_:2.Qfil 2QQ.l::2.Q.Q2 2002-2003 

Resident $ 1,982 $2,067 $2,152 
Minnesota 2,120 2,211 2,302 
Contiguous 2,478 2,584 2,690 
WUE 2,973 3, I 01 3,228 
Other Non-Res. 5,292 5,519 5,746 
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DICKINSON STATE UNJVJ;HSl'l'Y 
IIOLD EVRN RRQUEST - COST TO CON'J'INlJt: SlJl\1MARV 

Projected Increase In Tuition Revenue (2001-2003) 
Estimated Costs To Continue (200 )-2003) 

TotRI Uncommitted Projected 'f'uUfon Revenue 

$559,861 
4-45.~814 

$114,027 

INSTITUTIONAL CONCERNS RELATIVE TO THE PROJECTED MARGIN 
BETWEJ1:N INCREASED TUITION REVENUfi~ AND ESTIMATED COSTS TO 
CONTINUE: 

• Utility costs will likely exceed the projected increases of 3%1 year 

• Operating inflation is conservatively projected at 2.5%/ycar 

• Enrollment variances would quickly affect the amount of revenue available to address 
"costs to continue." As an example, the projected surplus would not exist should any 
one of the following circumstances materialize: full-time resident cnroHment 
declines by 27 students, full-time contiguous state/provinces enrollment declines by 
22 sfodents, full-time WUE enrollment declines by 18 students, or full-time non
resident enrollment declines by 10 students. Should enrollments increase, additional 
revenues would be available to address increased operating costs associated with the 
new enrollment levels and to support vprious institutional initiatives. 

\ 

• Aging facilities and infrastructures arc contributing toward increased maintenance 
and repair expcmliturcs. There is an extensive list of deferred maintenance projects 
that needs attention. 



Adequate fuculty/stuff sulurios and development funds need to be reallied in 
support of uUractin~ and rc:taining quulily employees. Tho institution does not 
have sufficient faculty und stuff positions to provido tho quulity of services it 
desires to dollvcr. Accrediting agencies have recognized and expressed concerns 
in regard to inadcquutc staffing levels. It is hccoming increasingly difficult to 
recruit employees for specific positions in disciplines such as Nursing, Computer 
Science, and lnfonnution Technology. 

Engrossed SD 2003; 

• Provides funds for a 3% average Halury increase in 2001-02 and un average 
2% in 2002-03 for stutc cmplo,1ccs, with a required $35 per month or $420 per 
year minimum. Agencies urc permitted to internally reallocate another one 
percent in 2002-03 to provide u lotul 3% uvcruge increase both years of tho 
biennium. 

• Provides $1.0 million in funds to the Board to be used for additional salary 
equity udjustmcnts for faculty and staff above and beyond state funded 
compensation adjustments of 3% - 2%. 

• Provides increased funding in support of continuing health Jnsurancc benefits 
for all state employees. 

NOUS Restoration Phm: 

• Proposed amendments totaling $7,29 million to fund tho 0 cost to continuc11 of 
the 2000-200 I salary increases. 

• Proposed an amendment to move faculty and staff salaries to 80% of regional 
averages. To accomplish this, an amount of $8,129,658 is needed in addition 
to the 3%/2% increase and continuation of the 2000-2001 salary increases. 

2. Operating expense funds arc not adequate to address increasing enrollments, 
changing technologies, program workload changes and facility use demands. The 
importance of providing hands on training on modem equipment utilized by 
today's workforce necessitates the need for additional equipment funds if quality 
of service and efficiency arc to be addressed appropriately, 

Engrossed SB 2003: , ... 

• Provides $2.32 million to the Board in support of parity and equity funding for 
campuses based upon peer comparators an<l new funding models. 

NDUS RC'storation Plan: 

• Proposes a $1.88 million equity and special needs hlock grant to the SBHE to 
address equity and parity issues 

• Proposes a $180,000 amendment to restore budget to Governor Hocvcn 's 
recommended general fund level in support of campus parity and equity 
funding. 

,1 7 
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development, eqr,ipmcnt, infruRtructurc, sofiwnr~) ur~ desperately ncc,k<l to 
address the tcchriological changes/demands associated with instru<!lion and 
general operations. 

EngroHed SB 2003 and SD 2022: 

• SB 2003 provides $6.0 million plus for investments in technology (statewide 
network plan, Internet fl, distance learning). 

• SO 2022 invests$ J 2.0 million in state general funds to support the stutowido 
Enterprise Resource Plan (ERP) in the lnfonnation Technology Department 
budget. This provides partiaJ funding for the rcpluccmcnt of all student 
records, finance, human resource and payroll software systems in the NDlJS, 
stato government, and K-12. It will provide enhanced cnpnhilitics to support 
distance loaming, student services, and management infonnation systems. 

NOUS Restoration Plan: 

• Proposed amendment totaling $1,8 miUion in support of network costs 
associated with the growth in distance learning and Internet JI. 

• Proposed amendment of $2.0 million for tho replacement of the NDUS library 
network (ODTN). 

• Proposed $7.0 million amendment in support of Technology 
app lications/acccss. 

4. If institutionr, arc to function in an entrepreneurial fashion, thui- responding with 
services being demanded by the general public, funding in support of special 
campus initiatives is required. 

Engrossed SB 2003: 

• Provides $?..32 million for new program and initiative start"up costs. 

• Provides $2.3 million to support Board and statewide initiatives. 

NOUS Restoration Plan: 

• Proposed amendment totaling $3.68 million in support of institutional 
innovation. 

• Proposed amendment of $4.56 million for a Public Agenda and Collaborative 
Initiative Block Grant. 

• Proposes a $180,000 amendment to restore budget to Governor Hocvcn 's 
recommended general fund level in suppmt of new program and initiative 
start-up costs, 

• Proposes a $180,000 amendment to restore budget to Governor Hocvcn's 
recommended general fund level in support of Board and statewide initiatives. 
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S. 1 hu ms11tu11un 1- mf nuaructurc nccus aw.im1on. capual Utit;Cl JUnlhn~ ii; 11ul 
adequate 10 addre,-;8 the extensive Ji Kt of dcfcncd maintenance projects. 

Engrossed SB 200~t and SB 2021: 

• Provides $7. J mH11on In support of Systom cxtra•ordinary repairs ($393,962 ( 
earmarked for Dickinson State University). Tho rccommcndution provides for 
a 230 your replacement cycle for all stutc facilities located on the camptHics 
excluding iufraRtructure, 

NDUS R"storatlon Plan: 

• Proposes amendments totaling $5.2 million in support of extra-ordinary 
repairs. 

6. Appropriate facilities must be made available to compliment Dickinson State 
University's mission and provide for safe nnd efficient lcarnlng/tcaching 
environments. Given the fact that Murphy I-lull is a specialized facility, i.e. a 
"science building'\ and given the fact that the facility hus been deemed by a 
nationally recognized consultant in the development of science facilities as being 
woef\1lly outdated alo,~g with lts infrastructure (HVAC systems) which poses 
potentially serious health issues, it is imperative that the proposed Murphy Hall 
Renovation nnd Addition Project be funded during the 2001-2003 biennium, 

NOUS Rcstorutfon Plan: 

• The Murphy Hull Renovation/Addition Project is Priority #8 on the North 
Dakotu University's Mujor Capital Project list. ( 

• Amendments totaling $22.0 million arc proposed in support of funding capital 
projects per the SBHE priority list. 



I001.0. ICHIDULI 0, IUGOIITID AMINDMINTI TO 
IIIM3, 2021 AND 2023 

'""",,,,,,,,,, 

~ (112nd ~ MIit)' lnctNM (00.01) 

Reduct tooll Mid mMOh on rtnoYM!ot, of Old Mlll't .. MISU to SBHI rtQUttt•882023 ° 

~ 00Mt (Mtwor1c COltt lnofNNt1 grO'Mh In dlttlnce ltlfl'W'lg Ind lnterntt ll)•SB2003 

l!Jh,o,dlnlty ....,..,_ • 882003 

ODIN~ (Nbflty ntlworic)-882003 

RtqUNl Co moYt flOulfy & .C.ff llllfitt Co~ ot reglooll avtrlQI (amt ntedtd '"" 312~ locrHM end cont'd 00-01 lnor,)-892003 

othtr gent,11 fundlbond"1g p,ojtot, per 88HE prloflty IIJ4•8Et2003 or 2023 

Equity and Sptelal Nffdt Block Grant lo SBHE request 

~ IMOYlltion to SBHe request 

~ .. and ColW>ot'aClvt lnltfltlvt Block Grant to SBHE requelt 

EPSOoR.lc, Progr1m1 to SBHE requttt 

student Flnlnclll Aid (Stitt Grant, Scholar's, PSEP, Indian Soholi,rshlp) to SBHE requett 

OINbltd student S~ to SBHE request 

Agrio\Murll lnltlltlvet to SBHE requeat 

NOTf!II 
0 Otd MIiin Renovatioo-MlSU 

Oen«af Fund/State Bondin" Local Fund, 
BHErtqUNC 
Sohlttr Budget 
HotYtnBudget 
r~:iat• Bud{;et 

$5,840,000 
5,076,000 
5,261,000 
5,251,000 

~gllawa\t>Ceel'blenbudt'D1.03 house restoration 

60 

$2,210,000 
2,TT4,000 
2,599,000 
2,599,000 

''·'"·* 
7,2N,"'4 

318,000 

t,IOO,IJOO 

5,189,829 

2,000,000 

21,994,0M 

7,000,000 

1,880,000 

'3,080,000 

.. ,656,000 

2,171,100 

e'J0,000 

276,000 

2,237,203 
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DICKINSON STATE UNIVERSITY 
2001-2003 CAPITAL BUDGET PROJECT 

PROJECT: MURPHY HALL RENOVATION/ ADDITION 
CATEGORY: Major Renovation/Addition 
PROJECTED COST ESTIMATE: S6,781,155 
RECOMMENDEQ SOURCE OF FUNDING: State General Fund 

• 
fROJECT NARRATIVE 

Murphy Hall was built as a classroom facility in 1963 to serve the needs of the Division 
of Natural and Mathematical Sciences. Today, 37 years later with no major upgrades, 
Murphy Hall serves all of the natural sciences; Biology, Chemistry, and Physics as well 
as hosting support courses for the programs of Agriculture, Nursing and Teacher 
Education. Program enrollments reflect the growing demand for agronomists, science 
teachers, nurses, and med-tech personnel within North Dakota. The state's agriculture 
sector is placing increased emphasis on scientific research and knowledge to increase 
efficiency and maximize production. 

Dickinson State Universitis mission statement calls upon the institution to provide 
educational services to the predominantly rural citizenry of the region at the bachelor of 
arts and associate degree levels. A firm foundation in the liberal arts, including natural 
sciences, is needed for both degrees. Moreover, the institution's mission is to provide 
support for the economic wellMbeing and growth of North Dakota. Dickinson State 
University cannot continue to fulfill its mission adequately without a modem science 
facility providing for a safe and efficient learning/teaching environment. 

The institution's current enrollment of2,012 students more than doubles the enrollment 
of 912 students in 1963, The success of the institution in attracting students is creating 
logistical problems as students compete for laboratm-y time and faculty are challenged to 
increase class sizes within limited and inadequate confines. Safety issues arc of great 
concem as students crowd sub•standard workstations and fume hoods. The original 
HV AC systems being thirty-seven years old are no longer capable of maintaining air 
quality and balanced temperatures conducive to a teaching/learning environment. 
Makeshift apparatuses are being utilized to address facility shortfalls while the lack of 
adequate chemical/specimen storage areas and the presence of asbestos structural 
materials pose definite liability thr~ats. The Budget Committee on Government Services 
had an opportunity to view Murphy Hall during their campus tour, Many of their 
comments echoed the institution's concerns relative to safety, health, building code, 
equipment, and energy conservation issues. 

Dickinson State University was successful in acquiring $45,000 from the Office of 
Management nnd Budgets' facility preplanning fund. The revolving fund was established 
by NDCC 54-27-22 for the purpose of addressing consulting and planning fees for 
proposed cnpitnl projects. Murphy Halt is structurally sound but needs immediate 
attention if it is to be effective as one of the primary facilities serving our students. The 
institution through the 0MB funded planning process worked with tho architectural firm 
of Hulsing & Associntes of Dickinson, ND in conjunction with a nationally recognized 
consulting firm specializing in science/laboratory facilities, Research Facilities Design 
(RFD), to design nn cducntionnl rucility that addresses immediate needs and provides for 
ndcquuto nnd uppropriutc spncc in support of envisioned change. 



During the programming phase of this project, it was found that the existing building of 
26.S92 square foot did not meet the needs of the institution. After reviewing courses that 
were taught in this building, numbers of sections, past enrollments, and courses that need 
to be added to the curriculum, a program of space requirements was developed. The 
program showed a need of an additional 32,018 square feet to bring the building to a total ( ·. 
of 57,384 square feet. The schematic design cost estimate relative to the proposed 
facility totals $6,781,155. 

• Due to the presence of asbestos in the existing building the projeci must be phased. This 
would require that construction funding authority be available for two consecutive 
bienniums. Phase I would include the construction of the addition while the existing 
building remains occupied. Egress from the occupied building would need to be 
maintained throughout the construction of the addition. Phase 11 of the project would 
involve relocating specifically identified operations from the existing building into the 
addition while the asbestos was removed and the existing structure was remodeled. 

EtmJRE INCREASED COSTS ASSOCIATED WITH PROJECT APPROVAL 

2001-2003 2003-2005 2.Q.05-2007 

FTE Employees 2 2 2 

Salaries & Wages $ S 1,512 $107,708 $ 114,269 
Operating Expenses 164,054 199,049 205,853 
Equipment 1~2.Sl~ 75.000 75.00Q 

Total General Fund $ 958,080 $381,757 $395,122 

During the 2001-2003 biennium, salaries and wages would t · '\tilized for only the second 
year in the biennium. Operating expenses reflect current pro-rata square foot costs of 
current facility operations for only the second year of the 2001-2003 biennium. 
Additional supply costs during the first biennium shall be incurred in support of lab start
ups (glassware, etc.). Laboratory equipment to compliment the new facilities mnkes up a 
large part of the first bienniwn's estimated cost total. Future biennia reflect the 
anticipated routine costs of doing business. 

.~. ' 
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MURPHY HALL RENOVATION AND EXPANSION 
DICKINSON STATE UNIVERSITY . 

SCHEMATIC DESIGN COST ESTIMATE 

Sq,tember 21, 2000 

ASBESTOS REMOVAL 

GENERAL CONSTRUCTION 

MECHANICAL CONSTRUCffON 

ELECTRICAL CONSTRUCTION 

ALTERNATE SOUND SYSTEM 

ALTERNATE CLOCK SYSTEM 

CONTINGENCY 5% 

AJlCBmCTURAL AND 
ENGINEERING FEES 

SUBTOTAL 

CONSTRUCTION TOTAL 

LESS S2S.OOO FOR SCHEMA nc DESIGN 

TOTAL 

$ 106..168 

3,296,.&05 

1,790,000 

835.950 

19,600 

19.285 

s &,061,608 

303.JB0 

s 6,.370,988 

410,l67 



EMERGENCY ALERT - POTENTIALLY HAZARDOUS LEVELS OF TOXIC 
FJJMES BEING CIRCULATED WITHIN MURPHY HALL 

On Tuesday, September 12, 2000, Dickinson State University was infonncd by Mr. Ed 
Johnson, the consultant providing an on~site review of Murphy Hall facilities as a part of 
the Capital Project Pre-planning process, that there exists a potentially hazardous 
situation within Murphy Hall which could have associated health risks. The consultant 
detected that the ventilation system was inadequately exhausting toxic fumes associated 
with a laboratory experience allowing the toxic fumes to be circulated throughout the 
facility. The substance involved in this incident was formaldehyde. The material safety 
data sheet referenced to identify the potential associated health hazards states that 
fonnaldehyde is "Toxic. May cause cancer. May cause heritable genetic damage. 
Toxic by inhalation, in contact with skin, and if swallowed, causes burns. May 
cause sensitization by inhalation and skin contact. Readily absorbed through skin. 
Target organs: Eyes, Kidneys ••• " Recognizing that this is not an isolated incident and 
that the inadequacy of the HV AC systems may indeed foster a hazardous environment 
throughout Murphy Hall, the institution has taken the following action: 

• Hired Badlands Environmental Consultants, Inc. to gather samples and 
perfonn air quality analysis within Murphy Hall to ve.rify the presence and 
levels of concentration of formaldehyde in the building• s environment. 

<,. , . . 

• Engaged the services of Prairie Engineering to identify deficiencies within the 
existing ventilation system and propose effective remedies that would ( .. 
immediately address the situation. ( 

• Notified the North Dakota University System staff of the potentially 
hazardous situation in an effort to obtain guidance relative to approaching the 
situation and to inform the staff of the potential need for emergency fiscal 
resources in support of upgrading the ventilation system. 

• Created a higher level of awareness in faculty and administrators associated 
with the supervision of laboratory experiences of the need for them to seek 
alternative approaches to their laboratory experiments which would 
minimize/eliminate any potentially uncontrolled human exposure to hazardous 
materials. 

Results of the air quality tests performed by Badlands Environmental were received on 
September 19, We were infonned that OSHA's pennissible exposure level relative to 
fonnaldehydc is .75 parts/million. The air sample taken within the laboratory setting 
contained 1.2 parts per million (ppm), a level well over OSHA1s permissible exposure 
limit for a sustained period of time. The hallway air sample recorded . 16 ppm, a level 
within the cstn.blishcd OSHA limit. According to a 11timc weighted averngc0 fomrnla that 
OSHA uses to determine potential health risks, the amount of exposure time ton given 
toxic level becomes n crucinl clement. The 11time weighted average" calculntcd in 
relationship to u typical two hour laboratory experience woul<l factor to an exposure level 

l 



of .3 J ppm, well below the . 75 ppm OSHA standard. This factored level along with the 
levels found in the haJlways indicate that there is not an immediate health risk to the 
students. The greater ris~ may be to faculty and staff members who spend increased 
exposure time within the facility on a regular basis. As we approach the cool weather 
seasons, air quality conditions may worsen as the HV AC systems bring in less outside air 
and instead recirculate more of the inside air. Of additional concern to the institution is 
that this specific incident focuses our attention on formaldehyde when there arc many 
other toxic chemicals stored within Murphy HaJI and utilized within the laboratory 
experiences. 

Prairie Engineering has also responded with a shortwtcrm fix to conditions existing on 
the west side of the building where the major chemistry stockroom and bioJogy 
laboratories exist. It wou)d consist of installing a large upblast exhaust fan on the roof 
and drawing from the two floors below. A new makc~up air unit would be needed to heat 
the increased intake amount of fresh air. A fire detection system that would immediately 
shut down the HV AC systems in the case of fire is a must. The cost associated with these 
proposed modifications is estimated at $120,000. 

Given the recommendation of Ed Johnson, our national consultant with Research 
Facilities Design, and after considering the findings relative to the air quality tests, and 
recognizing that there is a potentialJy greater immediate risk associated with other toxic 
substances being utilized within the facility, Dickinson State University requests the 
following: 

• That the State Board of Higher Educ<1tion allow the institution to work with 
the Chancellor to identify and implement appropriate short•tcnn measures to 
address the air quality issues in Murphy Hall 

• That the State Board of Higher Education authorize the Chancellor to utilize 
existing Board Contingency Funds in addressing shortMtenn remedies. 

• That the State Board of Higher Education reconsider the existing prioritization 
of the 2001 M2003 Campus Major Capital Projects recognizing the immediate 
need to address the safety hazards in Murphy Hall on a longMtcnn basis. 

With the Legislative Council Budget Committee on Government Services and local 
legislators being on campus for their Legislative Budgot Tour on Tuesday, September 19, 
the known elements associated with the l)otentially hazardous conditions within Murphy 
Hall were shared with the group. Chancellor Larry Isaak w fts in attendance nt the 
meeting, State Board of Higher Education President Bill Isaacson was informed of the 
findings of Badlands Environmental Consulting. In an effort to infonn the University 
community of the situation, a memo has been sent from President Dr. Lee A. Vickers 
explaining the specifics regarding this situation assuring that nny threat to the health nnd 
safety of Dickinson State University students, faculty, or stuff will be dealt with 
immediately. · 



MURPHY HALL "SHORT TERM,; AIR QUALITY IMPROVEMENT 
PROGRESS 

The State Board of Higher Education authorized the ChanceJlor to utilize Board 
Contingency Funds in an amount not to exceed S 150,000 to perform emer&ency measures 
designed to improve the air quality standards within Murphy Hall. The institution 
acquired architectural and engineering services to develop a process to increase the 
amount of air movement supporting the structure within the limitations of the facility. 
The design called for the surface mounting of additional duct work serving the 
laboratories. This additional duct work is complemented by a make-up air unit and 
several exhaust fans. The presence of asbestos throughout the facility has created several 
challenges but contractors have responded in great fashion. Semester break is serving as 
the time to bring the project together. With a completion date set for January 8, 2001, the 
institution is encouraged that improved air quality standards will exist within Murphy 
Hall at the start of Spring Semester. 

( 
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DAJE: 

TO: 

PROJECT: 

FROM: 

SUBJECT: 

September 20, 2000 

Janet Prchal, Hufsfng Associates, P.C. 

Dickinson state University - Murphy HaU 
Dickinson, ND 
RFD Project No. 2000022-41 

Edward G. Johnson 

DSU Murphy Han 

MEMORANDUM 

On Sepfember f 2 representatives from Hulsing Associates, Prairie Engineering, 
Research FacDltfes Design and DSU reviewed existing conditions at Murphy Hall 
relative to current bunding code and llfe safety standards. The comments below 
reflect our observatlons. Many of the comments ore general ln nature and 
apply to the entire bundlng. 

1. Two nf four fume hoods in the Chemistry labs 109 and 11 O are not 
operating. The furnehoods that appear to be woricfng have questionable 
a.- velocftres at fhe sash openfng. Roth laboratories have a chemfcat 
smell that fndicotes the air rs not being exhausted adequately. Open 
chemfcal contafners ore being stored in the Inoperative fumehoods. 
Inoperative fumehoods rnay be giving a false sense of chemical fume 
protection. 

2. The chemlcol stock area 114 ls vented directly Into Chemistry lab 110 via 
open partition at ceutng level. Chemical odor In tab 11 O ts very prominent. 
There· ls no fumehood In the chemlcol storage area for solvent and 
chemical dispensing. For ventUation the doors to all laboratories must 
remain open for air to flow Into the . conidors ·and eventually to the 
second floor retum air louvers. There ts no apparent exterior exhaust. 

3. Solvent containers are befng stored fn several small unvented closets • 

.c. The buDding elevator does not hove fre rated vestibules as requrre by 
code. 

' 
5. The risers height of all Interior building stairs exceeds that allowed by 

current code. The open four story stair towers exceeds the two-story 
code llmlt. Stofr3 leadlng Into bosernent requires an exfttng gate directing 
egress to ground tevef exits. Code allows no storage under stairs. 

fitMhA--.Mt300 
lel\ CMoo. (::oNeffie ..,,.,tot 
11.1 .. ,,. ffl.Otlf 
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Dickinson State University 
Murphy Hal 

Page2 

6. The autoclave in the glass wash area is not properiy vented. Fire alarm is· 
often actuated when autoclave is opened. 

7. The structural ceilings and portions of walls in second floor spaces appear 
to be covered with on asbestos based acoustic material. The acoustic 
material Is beginning to flake off above several doorways. It Is 
recommended that this material be tested for asbestos, the flaking areas 
should be repaired and consideration be given to total removal. 

8. Anatomy laboratory 213; adjoining corridor and support laboratory 
spaces have a strong odor of formaldehyde fthe EPA has determined 
that formaldehyde Is a carcinogenic hazard). It ls recommended that this 
condition be tested for allowable contamination levels and remedied 
immediately If necessary. 

9. Greenhouse on third floor has no apparent ventilation and has no natural 
light. The heat generat ,9d by the required artificial light source makes the 
space uninhabitable due to the excessive heat generated. The space 
appears to be unusable as a functk>ning greenhouse. 

10. Stockroom 215 has a very strong chemical odor. There is no direct 
ventilatlon of this space. 

1 I. Most laboratories do not hnve master natural gas shut off valves. 

12. Temperature control throughout the laboratories and classrooms is poor. 
Overheating of spaces is a reoccurring problem. 

13. All retum air from building spaces is drown Into the nearest corridor and 
circulated back into laboratories and classrooms via the return air ducts 
at the second floor. rhis condition not only compromises building air 
quality but also creates a potentially serious fire and smoke hrJzord to 
building occupants. If a fire occurs, all the smoke and heat will be drawn 
Into the corridors. Current code requires thot 100% of the air exhausted 
from laboratory spaces be ducted directly to the bulldlng exterior. All 
laboratory spaces must be maintained at a negative pressure relative to 
non-laboratory areas. 

14. The waste drainpipes In many island sinks ore no property vented. This 
con cause traps to siphon allowing sawer and acid fumes to enter the 
laboratories. 

15. Building plumbing fixtures do not meet ADA requirements. 

16. Generally there Is a distinct chemical odor throughout the bulldlng. This 
suggests that fhe quality of air In Murphy Hall may be a serious health 
hazard to students, faculty and visitors. It ls recommend that the air 
quality be lmmedlately tested for contamination. 

Copy: RH/RFD 

(.; 1 



De Pmpgyd M,8 MQJloa Mgqaby DIP Bcau•Uaa 114 Addlt101 PmJcct Wo1ld; 

• ,Address the life, health, and safety concems relating to the presence of ubestos 
within tho &cility, tbe inadequacy of HV AC aystem1 and ftame hoods to deal with the 
vmdlatitm of toxic tbmes. a fire alum and supression system that needs upgrading to 
meet current codes, and infrastructure that does not lend itself to proper dispoaa1 of 
hazardous chemical waste. 

• Improve upon the mtetgy efficiency of the existing stn\Ctme by replacing an extensive 
·amount of glass windows and providing appropriate vestibules. The replacement of 

. theHVAC systems.is essential ifthis facility i• to become more energy efficient and 
provide for a proper learning environment. 
' . 

• Provide the infrastructure that will compliment the infusion of technology and 
research into the teaching/learning environment. 

• Provide proper facilities that are designed to meet the institution's enrollment and 
program needs in accordance with established national standards. 

• Provide for a facility that will enable the institution to effectively compete nationally 
in the delivery of quality educational programs within a safe and conducive learning 
eDWODDlcsnt as encouraged within tho "Roundtablo Report!' 

82 
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DICKINSON ST A TE UNIVERSITY 
2001-2003 CAPITAL BUDGET PROJECT 

PROJECT: WHITNEY STADIUM RENOVATION/ADDITION 
CATEGORY: Major Renovation/ Addition 
PROJECTED COST ESTIMATE: $4.0 Million 
RECOMMENDED SOURCE OF FUNDING: Federal, Private, or Local Sources 

tROJECT NARRATIVE 

Whitney Stadium was constructed in 1971 to address a need within Dickinson State 
Universitfs Athletic Department by providing a site upon which the institution's football 
and track and field events could be held. Before construction actually began, it became clear 
that this facility held great potential to not only serve the needs of Dickinson State 
University but compliment also the like needs of Dickinson's local school systems, 
Dickinson Public Schools and Trinity High School. Resources from a local fund drive in 
which the community's school systems participated were utilized to assist in funding the 
initial project. Whitney Stadium has admirably served the needs of Dickinson State 
University and through use agreements the needs of the area communities' school systems. 
ln addition, the stadium serves as a hub upon which regional schools and organizations can 
converge to sponsor activities such as regional track meets, football playoff games, etc. The 
utilization of Whitney Stadium truly exemplifies how a resource can best be capitalized 
upon for the overall good of the citizenry of North Dakota. 

The 29 year o)d Whitney Stadium complex has a growing list of problems and deficiencies 
that must be addressed if it is to continue to serve Dickinson State University and the 
multiple needs of the southwest region in a quality fashion and within a safe environment. 
Items of concern consist of but are not limited to a concessions building roof that needs 
replacement, the settling and cracking of the concrete stadium seating, a deteriorating track 
surface, track and field drainage problems, undersized and non-handicapped accessible 
restrooms, and the absence of locker room facilities. The deteriorating condition of the 
facility along with growing enrollments and increased regional interests in utilizing stadium 
facilities reinforces the need to move forward with the proposed improvements and 
enhancements. Dickinson State University will seek to capitalize upon the excellent 
"service" record of the facility in soliciting federal, private, and local contributions for the 
enhancements deemed necessary to improve upon the effectiveness of the facility. 

REQUESI 

Dickinson State University requests that the House Appropriations Committee recognize the 
initiative being taken by the institution and offer an amendment to 8B2003 giving 
authorization for the funding of the proposed $4.0 million. Whitney Stadium 
Renovation/Addition ProjectJ the source of funding being from any federal, private, or local 
sources, contingent upon the North Dakota State Board of Higher Education's approval of 
the capital campaign at their March 28-29, 200 t meeting, 



ASSQCIAJ'EQ COSTS 

Additional OJ)erating costs will be incurred relative to the proposed facility enhancements. 
Estimated bieinnial costs associated with the enhancements consisting of an additional 
19,336 gross ,square feet of building area are: 

Salaries and Wages: 
1 Custodian - Salary 

Fringe 

Opera1ting Expense: 
Utilities 
Supplies 

Equipment: 
Custodial support equipment 

Edimated Biennial Costs 

$15,500 
7.855 

$23,355 x 2 years= $46,71 o 

eo 

s.ooo 
$90,500 

(· 



Ike PDIJtQHd M,Q Mllllpa Mftaey Sudl■m Buov1Uo1 114 Addfdon PmJcct Woald: 

• Address aJI life-safety and handicap access concerns 

• Replace the failing retaining wall; stabilize and/or replace the spectator seating sections 

• Remodel and expand upon the concessions, restroom and press box facility areas 

• Provide for a locker room facility 

• Provide for a storage facility 

• Modify the existing track and field; provide f<.~r a new drainage system in support of the 
track and resurface the 8 Jane track 

I 

• Provide appropriate drainage in support of the Football Field 

• Replace and resurface the High Jump, Pole Vault, and combination Long & Triple Jump 
runways, pits, and landings 

• Upgrade the athletic field lighting in an effort to save energy and increase footcandles. 
Analyze light poles to insure that they have not been weakened by internal corrosion 
(bases). 

• Provide for a 1 ½0 overlay onto the existing parking lot 

• Provide adequate parking lot lighting 

70 


